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THIS AGREEMENT is made thlsliﬁ_ day of \ Y@ , 2016, by and between the Village
of Wheeling, an [llinois municipal corporation (hereinafier referred to as the “Village”™), and the
Combined Counties Police Association, Wheeling Chapter (hereinafter referred to as the
“Association™).

WITNESSETH:

WHEREAS, the Combined Counties Police Association, Wheeling Chapter, has been formed to
represent the interests of its members with respect to collective bargaining with the Village of
Wheeling; and

WHEREAS, the Village has met with the duly authorized representatives of the Association; and

WHEREAS, the Village and the Association have negotiated and agreed to the terms and
conditions of salaries, fringe benefits and certain other conditions of employment for the
members of the Association for the period of May 1, 2016 through April 30, 2019.

NOW, THEREFORE, IN CONSIDERATION OF the mutual covenants and agreement herein
contained, the parties do hereby mutually covenant and agree as follows:

ARTICLE I
GENERAL TERMS
1.1 Recognition
(a) The Village recognizes the Association as the sole and exclusive bargaining

agent with respect to wages, hours, and certain other conditions of
employment for all individuals within a bargaining unil consisting of all
sworn police officers of the Village of Wheeling, but excluding all sworn
police officers who are confidential, managerial, or supervisory (officers
with the rank of sergeant or above). Individuals within such unit shall
hereinafter be referred to as “officers.”

(b) The Village will bargain with no other bargaining representative with respect
to this bargaining unit during the term of this Agreement and further agrees
not to enter into any other agreements or contracts with the officers in such
bargaining unit, individually or collectively, which would in any way
conflict with the terms and provisions of this Agreement.

1.2 Scope of Agreement

The terms and conditions set forth herein represent the entire and exclusive Agreement
between the parties with respect to salaries, fringe benefits and other conditions of
employment. This Agreement supersedes all prior negotiations, representations, past
practices, past policies or procedures, or agreements, either written or oral, between the
parties.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and

I
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that all understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Village and the
Association, for the life of this Agteement, each voluntarily and unqualifiedly waive the
right, and each agree that the other shall not be obligated to bargain collectively with
respect to any subject or matter referred to or covered by this Agreement or with respect
to any subject or matter not specifically referred to or covered by this Agreement even
though such subject may not have been within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed this Agreement except as
atherwise expressly provided in this Agreement.

Rights of Management

(2)

L

10.

It is understood and agreed that the Village possesses the sole right and
authority to operate and manage the affairs of the Village in all aspects,
including but not limited to, all rights and authority exercised by the Village
prior to the execution of this Agreement, except as modified in this
Agreemenl. These rights include, but are not limited to:

The right to determine the existence or non-existence of facts which are
the basis for Village or management decisions;

The right to determine the purpose, mission and policies of the Village and
the amount of the budget to be adopted;

The right to plan, direct, control and determine the operations er services
to be conducted by the officers of the Village and to set forth all standards
of service to be offered to the public;

The right to determine the methods, means, number of personnel,
equipment, facilities and materials to be employed or needed to carry out
the department’s mission;

The right to hire and determine qualifications for job positions;

The right to establish and change schedules and assignments or to transfer
officers 1o other positions or functions within the police department or
other police related functions;

The right to direct the working forces and to determine the number of
hours per day or per week operations must be carried on;

The right te discipline, suspend and discharge post-probationary
employees for just cause;

The right to layoff or relieve officers due to lack of work or funds or for
other legitimate reasons;

The right to make, publish and enforce rules and regulations including, but
not limited to, General Orders, Special Orders, Policies and Procedures of

A
E:
:_|
:

PhrC LN POV I e SR oty v

Sl A G |




1.4

(b)

(©)

(d)

(€)

12.

Agreement

the Police Department and Rules and Regulations of the Board of Fire and
Police Commissioners, as all may be from time to time amended;

The right to introduce new or improved methods, equipment or facilities;
and

The right to contract out for any goods or services.

All of the rights, functions and prerogatives of the Village and its designated
management which are not expressly and specifically restricted or modified
by an explicit provision of this Agreement are reserved and retained
exclusively by the Village. In no event shall any right, function or
prerogative of the Village and its designated management ever be deemed or
construed to have been modified or impaired by any pasl practice or course
of conduct, or otherwise than by an explicit provision of this Agreement,

The Association agress and acknowledges that the Village shall have the
right to implement any or all of the rights or decisions which are not

expressly and specifically restricted or modified by an explicit provision of

this Agreement including, but not limited to, those rights or decisions
specifically set forth in paragraph (a) above, or implied therein, without the
duty to bargain with the Association over the impact or effect of such
decisions.

The President and Board of Trustees have the sole authority fo determine the
purpose and mission of the Village and the amount of budget to be adopted
thereto.

If, in the sole discretion of the President of the Board of Trustees or Village
Manager, it is determined that extreme civil emergency conditions exist
including, but not limited to, riots, civil disorders, tornado conditions, floods,
or other similar catastrophes, the provisions of this Agreement may be
suspended by the President and Board of Trustees or the Village Manager
during the time of the declared emergency, provided that wage rates and
monetary fringe benefits shall not be suspended.

Subject matter not contained or covered in this Agreement shall be
determined by the Wheeling Personnel Policy Manual and the rules and
regulations, General Orders, Special Orders, Policies and Procedures of the
Wheeling Police Department, and Rules and Regulations of the Board of Fire
and Police Comumissioners, as all are from time to time amended.

This Agreement shall be binding upon the parties for the period of May 1, 2016 to April
30. 2019. It shall continue in effect from year to year thereafter and be automatically
renewed from year to year unless such notice to modify or terminate this Agreement is
given in writing by certified mail by either party no earlier than ninety (90) days
preceding the expiration date. The notices referred Lo shall be considered to have been

3
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2.1

given as of the date shown on the postmark. Written notice may be tendered in person, in
which case the date of notice shall be the writien date of receipt.

In the event such notice to negotiate is given, then the parties shall meet not later than
fourteen (14) calendar days after the date of receipt of such notice, or at such reasonable
times that are agreeable to both parties for the purposes of negotiation.

ARTICLE IT
DIRECT COMPENSATION

Wage Compensation

(a)

Any officer who has completed one (1) vear of continuous service with the
Village shall be eligible for a merit pay step increase. The date of eligibility
and effective dates for any merit increase shall be dependent upon the
starting date of regular full-time employment, herein referred to as
“anniversary date.” Regular full-time¢ employment refers to officers who
work a normal tour of duty for their classification. The starting date of
regular full-time employment shall be the date an officer is sworn by the
Board of Fire and Police Commissioners. Upon each successive anniversary
date, an officer shall be eligible for a merit pay step increase in accordance
with the following schedule:

SALARY SCHEDULE - NEW PATROL OFFICER

Base Salary in Effect May 1, 2016

Step 1

Step 1A

Step 2 Step 3 Step 4 Step § Step 6

63,533

69,683

74,199 | 77742 | 81,791 | 85,838 | 89.885 | 93.932

Step 7|

Base Salary in Iiffect May 1, 2017

Srép 1

Step 1A

Step 2 Step 3 Step 4 Step § Step 6 Step 7

66,925

71,425

76,054 79,686 83,836 87,984 92,132 96,280

Base Salary in Effect May 1, 2018

Step 1

Step 1A

Step 2 Step 3 Step 4 Step § Step 6 Step 7

68,765

73,389

78,145 81,877 86,141 90,403 94,666 98,928

(b)

(c)

(d)

The granting or the failure to grant merit pay and/or the amount of said grant
or merit pay shall be based upon job performance evaluation and shall be at
the discretion of the Village.

An officer may, upon the recommendation of the Chief of Police and with
the approval of the Personnel Dircctor, receive a merit step increase or a
portion thereof before an “anniversary date” if it is determined that the
officer is performing at a rate higher than normal for the officer’s current pay
schedule.

In the event it is determined by the Personnel Director, based on job

performance evaluation, that an officer is performing at an unsatisfactory

level, the officer’s merit step may be frozen, or the officer's annual base

salary adjustment as provided for in Section 2.1(a) of this Agreement may be
4
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withheld until such time as the officer’s performance reaches a satisfactory
level. In the event an officer’s merit step is frozen or base salary adjustment
withheld, the officer’s performance shall be re-evaluated in six (6) months.

Police officers shall be eligible for the Step 1A salary increase based upon
their satisfactory completion, as determined by the Police Chicf, of the State
Police Academy and Police Department Field Training Program.

2.2 Tour of Duty

(a)

(b)

A twenty-eight (28) day tour of duty will be observed by officers in the
Association. The tour of duty shall begin on the date designated by the
Rules and Regulations of the Police Department.

Recorded time for hours worked must be rounded to the nearest increment of
fifteen (15) minutes.

EXAMPLE

0- 7
8 -22

0 minutes
|5 minutes

23 - 30 =30 minutes

(©)

d

(&)

&)

An officer shall receive ten (10) days notice of any change in duty schedule
except when manning conditions would not allow such notice,

Officers assigned to patrol duties shall work an eight and one-hall (8-/2) hour
work day with a regular duty schedule of six (6) days of duty followed by
three (3) days off, as assigned by the Village.

Because the eight and one-half (8-%2) hour work day, 6/3 regular duty
schedule for officers assigned to patrol duties results in a thirty nine and two
thirds (39-%/3) hour work week, 2 payback hours per officer every six weeks
are required to achieve the 40 hour work week. To achieve the 40 hour work
weel each officer working the eight and one-half (8-%%) hour day, 6/3 work
schedule will be required to work ane (1) of their regularly scheduled days
off per duty cycle (2 days per year). The Deputy Chief shall schedule the
days off with input from the Association. The final decision regarding the
scheduling of the time to be worked will be made by the Chief of Police.

Whenever a change in the tour of duty or regular duty schedule is
contemplated which affects the majority of the patrol officers, the
Association will be allowed input into the scheduling process. Final decision
regarding the implementation of any tour of duly or scheduling changes
agreed to under this section 2.2 () will be made by the Chief of Police, with
the concurrence of the Village Manager. 1F an agreement cannot be reached
with the Association, tour of duty or scheduling changes will not be made,
and the issue will be subject to negotiation in the following collective
bargaining agreement.




2.2 A. Shift Assignments

2.2 B.

(a)

(b)

(c)

(d)

Officers assigned to patrol duties shall be assigned to work one of three (3) daily
shifts: either the Day Shifi, Afternoon Shift or the Midnight Shift.

Officers will be assigned to these shifts based upon the seniority selection process
as set forth in The General Orders of the Wheeling Police Department, as from
time to time amended with due cause.

Barring special patrol shift needs, extraordinary situations or exigent
circumstances, seniority shall prevail in the selection process for patrol shift
assignment. Nothing set forth herein, however, precludes management’s rights to
assign personnel necessary to efficiently and effectively carry out the
department’s mission.

The shift selection process will be conducted for a period of one (1) year in
advance, divided into two (2) half year Duty Cycles. The first Duty Cycle shall
consist of seven (7) Tours of Duty and the second Duty Cycle shall consist of six
(6) Tours of Duty.

Work By/Work For - Duty Trade

(a)

(b)

(©

(d)

A work by/work for is an agreement between two officers to exchange one day’s
shift assignment whereby each officer’s shift schedule is changed to require each
officer to work the shift assigned to the other officer.

Should an officer desire time off from duty on a date when manpower is al the
minimum or above, as required by the police department, the officer may request
the time off through use of a work by/wark for.

Requests for work by/work for shall be submitted, in writing, on the Request For
Time Off Duty form, and signed by each of the officers involved in the work
by/work for. Work by/work for will be granted only afier review and approval by
the specific shift supervisors, the Division Commander and the Deputy Chief.

An officer may be allowed to use a work by/work for when sufficient manpower
availability would otherwise require the officer to utilize holiday or vacation time.
If the work by/work for is approved, and the shift is above minimum manpower
requirements, the officer will lose the ability to sell back cight (8) hours of
holiday time (i.e., if an officer uses one work by/work for, the officer may only
sell back up to fifty-two [52] hours of holiday time). This does not apply to same
day duty changes which would be approved by the respective shift commanders
and the Deputy Chief or his designee.




2.3  Pay Periods

(a)

(b)

All officers are paid bi-weekly, for a total of twenty-six (26) pay periods per
year.

Officers separating from employment in the middle of a pay period will be
paid for the actual time worked during that pay period, subject to all
appropriate deductions, including any advanced sick leave, vacation leave, or
other debts owed to the Village.

2.4  Payroll Deductions

Automatic payroll deductions will be made tor Federal and State income tax purposes,
socia) security and pension fund contributions. Optional deductions must be approved by
the Personnel Director and may include medical insurance, life insurance, and any
Village-approved deferred compensation plan or Village approved charity.

2.5  Seniority
(a)

(b)

(©

Village Seniority (same as anniversary date in Village policy) shall be the
employee’s length of service since his most recent date of hive for a full-time
position with the Village. If an employece transfers from one full-time
position to another position in a different functional unit without Joss of work
time, the employee shall retain his Village seniority and related benefits.

Unit seniority shall be based on the employee’s most recent date of hire for a
full-time position in his current functional unit,

If the date of hire for two or more employees is the same, seniority shall be
based on their standing on the final police officer eligibility roster from
which they were hired, or if their standing is equal, seniority shall be
determined by the order in which the officers were appointed by the Board of
Fire and Police Commissioners.

2.6 Overtime and Additional Direct Compensation

(a)

(b)

This Article is intended to define the normal hours of work and to provide

the basis for the calculation and payment of overtime. It shall not be

construed as a guarantee of hours of work per day or per week, or days of
work per week, per month, or per work cycle.

Holdover: An officer required by his supervisor to work additional time
subsequent to his regularly scheduled shift shall receive compensation for the
additional time at a rate of one and one-half (1-'%) times his regular straight
time hourly rate per hour worked, Compensation received hereunder shall be
computed to the nearest quarter (4) hour worked. In the event training or
departmental meetings result in a holdover, an officer will be compensated in
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(d)

()

5

(g)

accordance with the applicable provisions regarding training or departmental
meetings.

Call-Back or Call-In: An officer who has left the premises after working a
regularly scheduled shift and is required to return to work shall receive
compensation at the rate of one and one-half (1-42 ) times his regular straight
time hourly rate per hour worked, computed to the nearest quarter (/4) hour.
A guaranteed minimum of two (2) hours overtime shall be paid for cail-back
or call-in duty. In the event training or departmental meetings result in a
call-back, an officer will be compensated in accordance with the applicable
provisions regarding training or departmental meetings. Travel time for
purposes of commuting to and from the Police Department for call-in or call-
back shall not be considered houts worked.

Off-Duty Court Appearances: An officer who is required to appear in court
for service related matters other than during a regularly scheduled shift shall
receive compensation at the rate of one and one-half (1-2) times his regular
straight time hourly rate per hour worked. A guaranteed minimum of two (2)
hours shall be paid for the court appearance, An officer required to appear in
court (under the provisions of this section) on a day after having worked the
first shift (midnight) shall receive a minimum of three (3) hours. Hours
worked shall include a reasonable period of travel time, as determined by the
Police Chief, to and from a court location cutside the Village of Wheeling, if
and only if the officer reports to the Police Department prior to commuting
o court,

Telephonic Conferences: An oft-duty officer who responds to an official
contact by telephone from the Police Department, which contact is
authorized by a supervisor and who renders professional work regarding
departmental business which requires the officer to apply special knowledge
or talents, shall be compensated at one (1) hour of straight time pay unless
the officer exceeds one hundred seventy-one (171) hours in a tour of duty.
Any telephone conferences which occur after an officer has worked in excess
of one hundred seventy-one (171) hours in a tour of duty shall be
compensated at the rate of time and one-half. In the event an officer is
required to return to work after receiving such call, compensation shall be
paid in accordance with the provisions regarding call-back only.

Assuming Supervisory Duties: An officer assigned to the duties of a
supervisor while on his scheduled shift will receive one and one-half (1-/4)
hours of additional pay per day at his regular straight time pay rate.

Training:
On Duty:

An officer who is required to receive training during his regularly
scheduled shifl, whether said training is conducted on or off the premises
of the Village, shall receive his regular pay.

8
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2.

Off Duty:

a. An officer who is required to receive training other than during his regularly scheduled
shift shall receive additional compensation at his regular straight time hourly rate for all time up
to one hundred seventy-one (171) hours worked in a tour of duty. In the event any hours are
worked beyond the one hundred seventy-one (171) hours or the officer receives in excess of
forty (40) hours of off-duty training annually, he shall be compensated for such excess hours at
the rate of time and one-half.

b. If the officer is scheduled for midnight shift the day prior to or the day after the training
date and the training session lasts cight (8) hours or mare, the officer shall receive an additional
four (4) hours of compensatory time to be utilized within that tour of duty.

3,

(h)

Travel shall be permitted and reimbursed in accordance with the Village-
wide travel policy then in effeet. The Union shall be advised in advance
of any changes to the policy being considered and shall be afforded an
opportunity for input. If changes are made to the policy, they will apply to
the unrepresented employees of the Village. [f changes are made that are
intended to apply only to members of the Department, the Union shall be
entitled to negotiate over such changes. The travel policy in effect at the
start of the term of this contract is attached at Appendix A.

Travel time to and from training sessions conducted within the six-county
Chicago metropolitan area shall not be considered hours worked. Travel
time to and from training scssions conducted outside the six-county
Chicago metropolitan area shall be considered hours worked. In such
instance, in lieu of overtime, the officer’s schedule shall be adjusted
within the tour of duty. If said officer’s schedule cannot be adjusted, the
officer shall receive a reasonable period of travel time, as determined by
the Police Chief.

Departmental Meetings: An officer required {o attend a departmental
meeting other than during his regularly scheduled shift shall receive
compensation at his applicable houtly rate with a minimum of two (2) hours
paid. Straight-time shall be paid unless the officer exceeds one hundred
seventy-one (171) hours worked in a tour of duty. All time in excess of one
hundred seventy-one {171) hours in a tour of duty shall be compensated at
the rate of time and one-half.  All officers shall receive a minimum of
seventy-two (72) hours notice prior to the calling of any departmental
meeting, except in the case of emergency. Travel time for purposes of
commuting to and from the Police Department for departmental meetings
shall not be considered hours worked.

Compensatory Time: In feu of overtime pay, an officer may request
compensation for overtime with compensatory time off at a rate of one and
one-half (1-%%) hours off per each hour of overtime wotked. Employees may
accumulate up to a maximum of forty (40) hours of compensatory time
during any contract vear (May 1 — April 30). An officer shall be permitted to
use accrued compensatory time, within the contract year accrued, within a
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2.7

2.8

{0

(k)

)

(a)

reasonable period after it is requested so long as to do so would not, in the
sole diseretion of the Police Chief, unduly disrupt the operations of the
Police Department. All accrued compensatory time not used within the
contract year earned shall be paid for at the end of said contract year.
Compensatory time shall be used in accordance with the Rules and
Regulations of the Wheeling Police Department.

In the event of a pregnancy of an officer or the spouse of an officer,
accumulation of up to eighty (80) hours of compensatory time will be
allowed for use immediately after the birth or adoption of the child. The
compensatory time must be used before any vacation or holiday time. The
officer may be asked to verify the pregnancy through a doctor’s certification.

Field Training: Officers assigned as field training officers shall receive one
(1) hour of overtime pay for each day actually worked with an officer in
training as compensation for one (1) hour of off-duty evaluation as
preparation time for the day of field training.

Corporal Pay: The Chief at his discretion may appoint patrol officers 1o
petform the assignment of Corporal. The designation of Corporal shall be
considered an assignment, not a rank. Any patrol officer so appointed shall
serve entirely at the pleasure of the Chief. Any patrol officer so appointed
shall receive a stipend at the rate of $350 per month. Effective May 1, 2012,
any patrol officer so appointed shall receive a stipend at the rate of $400 per
month., Effective upon the execution date of this Agreement, the Corporal
Pay stipend shall be increased to $500 per month.

Canine Handler: 1t is understood that an officer assigned the duty of canine
handler will receive additional compensation for the care of his or her canine
outside the regular work day. Compensation for such work will be in the
form of % hour of compensatory time earned every calendar day of the
assignment, whether or not the officer is on duty. Compensatory time will
be added to the employee’s compensatory time bank or wili be subtracted
from time used on vacations and holidays.

Pyramiding Prohibited

Compensation shall not be paid more than once for the same hours worked under any
provision of this Article or Agreement. There shall be no pyramiding of overtime or
premium compensation rates.

Uniform Account System

The Village shall provide each newly hired officer with uniforms and
equipment in accordance with General Orders, as may be amended from time
to time.
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(b)

(<)

(d)

(e)

()

(2)

Officers shall be eligible to receive the following annual monetary credit for
the purpose of purchasing uniforms under a uniform account system referred
to in the General Ovders, as amended from time to time:

$595 for patrol police officers, increased to $750 effective Januvary 1, 2017,
$620 for investigative and juvenile officers, increased to $750 effective
January 1, 2017.

During the first fiscal year following being hired, new officers shall receive a
uniform allowance on a pro rata basis based upon the officer's anniversary
date.

Officers shall be allowed to carry over to the next fiscal year up to a
maximum of two hundred dollars ($200.00) monetary credit in their uniform
account.

Officers may anticipate the annual monetary credit in order to purchase
replacement uniforms with the approval of the Police Chief or his designee.

Initial uniforms and/or equipment and/or equipment, as needed, shall be
provided by the Village for officers assigned to the N.IP.AS. EST.,
N.I.P.A.S. Mobile Ficld Force, Bike Patrol Unit, Motoreycle Unit and will
remain the property of the Village of Wheeling. These expenses will not be
deducted from the officer’s uniform account.

Other uniforms and/or equipment contained in General Orders of the
Wheeling Police Department, as may be amended from time to time, may be
authorized for purchase from the Officers Uniform Account by the Chief of
Palice or his designee.

All equipment as specified in Wheeling Police Department General Orders,
as amended from time to time, and provided by the department shall not be
amended or changed without prior consent of both parties to this agreement.
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3.1

ARTICLE IT1
INDIRECT COMPENSATION

Holiday Time

(a)

(b)

()

(d

(e)

®

The following shall be paid holidays for all officers covered by this
Agreement:

New Year’s Day
President’s Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

Since officers covered by this Agreement are required to work recognized
Village holidays, each officer shall receive seventy-two (72) hours (nine (9)
days) of holiday time to be used each contract year as a substitute for and in
place of recognized Village holidays.

In addition to the holiday time indicated above, any officer hired prior to
November 1 will be entitled to twenty-four (24) hours of additional holiday
time during that contract year. Officers hired between November 1 and the
following January 31 will be entitled to twelve (12) hours of additional
holiday time that contract year, Officers hired on or after February 1 will not
be entitled to any additienal holiday time that contract year. An officer must
have at least three (3) months employment with the Village of Wheeling to
qualify for twelve (12) hours paid additional holiday time, and an additional
three (3) months employment to qualify for the second twelve (12) hours
paid additional holiday time.

Holiday time shall accrue on the basis of the date each recognized holiday is
celebrated, and any officer leaving the employment of the Village prior to
the end of any contract year shall receive pro-rated holiday time for those
recognized Village holidays which have passed.

Additional holiday time as set forth in section (c) above shall accrue on the
first day of the contract year.

In extraordinary circumstances, officers may anticipate up to sixteen (16)
hours holiday time with the approval of the Police Chief and the Personnel
Director. Any officer whose employment is terminated before holiday time
advanced has been carned shall have the amount of unearned holiday time
deducted from his final paycheck.
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(g)

(h)

(i)
@

Holiday time may be used on an hourly basis, with a minimum of two (2)
hours.

The Village may, at the officer’s option, buy back up to sixty (60) straight-
time hours of accumulated holiday time during each contract year. All
requests for holiday buy-back for the contract year ending April 30 shall be
made between March 1 and April 15 of that year. Any holiday time
scheduled after April 15 but not able to be used prior to May 1 shall be paid
at the end of the contract year provided, however, that total buy back does
not exceed a total of sixty (60) hours unless such scheduled holiday is
canceled by the Village. Buy back shall be at the rate of pay in effect when
the holiday was earned.

Any officer on a leave of absence without pay shall not acerue holiday time.

Any officer who works a full eight hour shift on any of the following
holidays shall receive four (4) hours of compensatory time: Thanksgiving,
Christmas, New Year's Eve (3-11 and 11-7 shifts), July 4 and Labor Day.

3.2  Scheduling of Holidays

(a)

(b)

©)

(d)

(©)

Selection of holidays for all officers shall be made according to division,
section, unit and shifi assignments. Priority in holiday selection shall be
based upon department seniority, or when seniority is equal, standing on the
final eligibility roster, Holiday selection shall begin no later than 0800 hours
on April 16th of each year and end no later than 0800 hours on May 135.

Holiday selection shall be accomplished in one (1) round. Each officer may
sclect up to three (3) days of holiday time. Once an officer has selected, the
selection moves to the next officer in order, and so on until all officers have
made their selections.

Officers may choose any day for a holiday so long as the manpower
scheduled for such division, section, unit or shift will not fall below the
minimum manpower as determined by the Village. An officer who has been
designated a corporal shall not schedule the same day for a holiday which
has been chosen by the sergeant on the same shift. Sergeants shall not be
included within the minimum manpower established except within the
investigations unit.

Holiday selections, once scheduled, shall not be changed or altered without
the express approval of the supervising Deputy Chief or his designee.

Nothing set forth herein shall limit the authority of the Chief of Police to
deny or limit holiday time on the basis of manpower needs. During peak
periods of activity, the Chief of Police may limit the use of holiday or
vacation time to ensure sufficient manpower to meet the needs of the
community.
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3.3

Vacation

()

(b)

(©)

(d)

(e)

Officers assigned to shifts of eight and one-half (8'%4) hour days shall be
charged eight (8) hours vacation leave for cach work day on vacation leave.
Officers shall accrue vacation time on a monthly basis for use in the next
contract year. Such vacation time shall accrue as follows:

Officers with less than six (6) years of service - at the rate of 6.66 hours
per month;

On an officer’s six (6) year anniversary date, the officer shall receive an
additional forty (40) hours of vacation time for use within the remaining
portion of the contract year during which said anniversary occurs;

Thereafter, for over six (6) years, but less than twelve (12) years of service
- al the rate of ten (10) hours per month;

On an officer’s twelve (12) year anniversary date, the officer shall receive
an additional forty (40) hours of vacation time for use within the
remaining portion of the contract year during which said anniversary
oceurs;

Thereafter, for over twelve (12) years, but less than eighteen (18) years of
service - at the rate of 13.31 hours per month;

On the officer’s eighteen (18) year anniversary date, the officer shall
receive an additional forty (40) hours of vacation time for use within the
remaining pertion of the contract year during which said anniversary
oceurs;

Thereafter, for over eighteen (18) years of service - at the rate of 16.66
hours per month.

An officer must be in pay status for at least fifteen (15) calendar days in a
month to receive vacation eredit for the month. An officer who is not in pay
status for at least fifteen (15) calendar days shall accrue no vacation time for
the month.

Officers who terminate their employment prior to one (1) year of continuous
service shall not have accrued any vacation time.

An officer who maves from one (1) position to another in the Village’s
service, and whose service is continuous or who is transferred or promoted,
will be credited with any unused vacation leave.

Time worked under regular part-ime employment over twenty (20) hours
per week, not including temporary/seasonal appointments, when followed
immediately by regular full-time employment will be included in computing
length of continuous service for vacation leave. The officer will be granted
vacation leave credit on a percentage basis of hours worked while a regular
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(g)

(h)

(i)

)

(k)
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()

part-time officer. Regular part-time employment over twenty (20) howrs
refers to employees who work less than a normal tour of duty but more than
twenty (20) hours per work week and does not include temporary or seasonal
employees.

Vacation leave will continue to be accrued during time fost from work as a
result of service-connected injury.

Vacation leave will not be accrued by an officer who is not on regular pay
status, i.e., disability lcave (other than worker’s compensation), paid
administrative sick leave, suspension and leave of absence,

In extraordinary circumstances, an officer may be granted the right to
anticipate accrued vacation leave up to five (5) days. Such leave must have
the prior approval of the Chief of Police and the Personnel Director.

If an officer terminates employment with the Village before any vacation
leave anticipated has been accrued, the amount of unaccrued vacation leave
which was anticipated will be deducted from the final paycheck.

Sickness of four (4) days or more which occurs during an officer’s scheduled
leave will be considered “sick leave™ and not vacation, In order to be
eligible for this provision, an officer must submit a doctor’s certificate and
receive approval from the Personnel Director.

If a death in the immediate tamily occurs during an officer’s scheduled
vacation leave, it will be considered “leave for death in the family”
consistent with Section 3.12 (¢), and not vacation leave. In order to be
eligible for this provision, the officer must submit proof of death and receive
approval from the Personnel Director.

Transfer of vacation from one (1) coniract year to another shall be allowed
only with the approval of the Personnel Director for good cause shown.
Under no circumstance will more than twelve (12) working days be allowed
to transfer from one contract year to another.

The scheduling of vacation shall coincide with the contract year and be
subject to Seetion 3.4 below and the Rules and Regulations, General Orders,
Special Orders, Policies and Procedures of the Wheeling Police Department.

3.4  Scheduling of Vacation

(@)

Selection of vacation for all officers shall be made according to division,
section, unit and shift assignments, except that officers will select vacation
only after sergeants have completed their vacation selection. Priority in
vacation selection shall be based upon department seniority as a swomn
officer, or when seniority is equal, standing on the final eligibility roster.
Vacation sclection shall begin March {1 of each year and end no later than
0800 houts on April 15.
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(b)

()

(d)

(€)

(0

Sick Leave

(a)

(b)

All officers shall select any vacation accrued pursuant to section 3.3 in
accordance with the following provisions. Vacation selection shall be
accomplished in two (2) rounds. In round one (1), each officer shall select
accrued vacation in weekly blocks (forty-eight (48) hours for patrol officers,
forty (40) hours for investigating officers), of up to three (3) wecks.
However, a maximum of two (2) weeks vacation may be scheduled in prime
time (June 1 to September 15 and December 15 to January [). Once an
officer has made a selection, the selection moves to the next officer in order,
and s0 on. In round two (2) the officer may choose a vacation block of less
than forty-eight (48) hours, but only for one (1) occasion. Any accrued
vacation not scheduled during the selection process shall be used only when
an individual shift is not at the established minimum manpower
requirements. An officer may make one (1) choice of less than a forty-eight
(48) hour block in any combination of remaining vacation time.

Officers may choose any day for vacation so long as the manpower
scheduled for such division, section, unit or shift will not fall below
minimum manpower as determined by the Village. An officer who has been
designated as a corporal shall not schedule the same day for vacation which
has heen chosen by the sergeant on the same shift. Sergeants shall not be
included within the minimum manpower established except within the
invesligations unit.

Vacation selections, once scheduled, shall not be changed or altered without
the express approval of the supervising Deputy Chief or his designee.

All officers shall schedule any remaining accrued vacation by November 1.
The Village shall schedule any remaining accrued vacation for officers
failing to schedule remaining vacation by November 1.

Nothing set forth herein shall limit the authority of the Chief of Police 1o
deny or limit vacation on the basis of manpower needs. During peak periods
of activity, the Chief of Police may limit the use ol holiday or vacation time
to ensure sufficient manpower to meet the needs of the community.

All officers shall accrue sick leave benefits with pay. Sick leave will be
accrued at eight (8) hours per month. Officers assigned to shifts of eight and
one-half (8%2) hour days shall be charged eight (8) hours sick leave for each
work day on sick leave. Sick leave may be accumulated up to an unlimited
amount. Sick leave shall not be anticipated. If an officer is separated from
employment for any reason, any accrued sick leave shall be forfeited.

An officer who is in pay status for at least fifteen (15) calendar days during
the month will accrue sick time credit for the month. An officer who is not
in pay status for at least fifteen (15) calendar days will accrue no sick time
credit for the month. New officers shall accrue their first sick time after
working thirty (30) calendar days.
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(d)

(e)
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(8)

(h)

(i)
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(I

Authorized sick leave shall be utilized only for an officer’s absence due to
illness or non-service related injury and for an injury or illness of an
immediate member of his/her family. For purposes of this policy immediate
family is defined as spouse, parent, as well as any child or step child under
the age of cighteen (18). Sick leave shall not be used for absences for
routine dental, optical, or medical appointments.

In the event an officer is unable to report to work due to an iliness ar
emergency, he must inform his supervisor by the time designated in
accordance with Department rules. Failure to do so for each day of absence,
or at agreed upon intervals in the case of extended illness, shall result in loss
of pay for those days absent,

Failure to notify the supervisor and the Chief of Police for three (3)
consecutive days may result in termination in accordance with the Rules and
Regulations of the Wheeling Police Department.

Proof of illness or disability in the form of a medical certificate from the
attending physician or from the Village’s physician may be required at any
time, and shall be required for any continuous absence of four (4) days or
mote, or for each occurrence of one (1) day or more after the use of seventy-
two (72) hours sick time or more within a one (1) year period of time. The
Personnel Dircctor may waive the mandatory medical certificate provision in
situations deemed appropriate.

Any prolonged illness after fifteen (15) working days will require a medical
certificate from the officer’s attending physician, and may require a medical
certificate from a Village physician prior to returning to work. The Village
will assume the expense for the Village physician’s examination.

The Police Chief or Personnel Director may make any appropriate
investigation or establish proper administrative controls to prevent the abuse
of sick leave. Abuse of sick leave based on false claims of illness or injury
or falsification of proof to justify such sick leave will be cause for
disciplinary action.

Sick leave will continue to accrue during time lost from work as a result of
service-connected injury or while the officer is on accrued sick leave,

An officer who moves from one (1) position to another in the Village's
service and whose service is continuous or who is transfetred, promoted or
demoted, will be credited with any unused sick leave accrued in this prior
position,

Time worked under regular part-time employment over twenty (20) hours
per week, when followed immediately by regular full-time employment will
be included in computing length of continuous service for sick leave, and the
officer will be granted sick leave credit for this regular part-time
employment.
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3.6

Health Insurance

(a)

()

(c)

(d)

(e)

)

(8)

The Village shall make available to all officers and their dependents
comprehensive group health insurance. Except for new employees, officers
may choose among existing plans, including at least one PPO and one HMO
plan. Until the first open enrollment period after the sccond anniversary of
their employment, new officers may participate only in the HMO plan.

The Schedule of Benefits for available plans is attached as Appendix B
hereto. The maximum lifetime health benefit shall be $3.0 million per
individual, or the lifetime maximum provided by applicable law, whichever
is higher. Nothing in this Agreement or Appendix B shall prevent the
Viliage from implementing changes required under federal or state
healthcare legislation

The maximum share of health insurance premium costs an employee shall be
required to pay for the Village’s group health insurance programs is as
follows:

Village Employee
88.0% 12.0%

Effective for the health insurance plan year which begins July 1, 2011 and in
each succeeding year of this contract, the employee share of the monthly
premium for employees who are enrolled in PPO and HMO programs shall
be increased to the percentage specified above, but no more than 20% over
premium costs for the preceding year.

The Village reserves the right to institute cost containmenl measures
regarding insurance coverage. Such changes may include, bul arc not
limited to, Preferred Provider Option (at the option of the employee), pre-
admission and continued admission review, prohibition of weckend
admissions except in emergency situations, mandatory outpatient elective
surgery for certain designated surgical procedures, point of service options
(at the option of the employee), and large case management. Such cost
containment measures shall not include, however, changes to the benefits set
forth in Appendix B, unless such changes are required under federal or state
healtheare legislation,

Beginning with the July 1, 2016 Health Plan Year, the office visit co-pay
shall be increased to $20, and the preseription drug co-pays of $10/$20/$35
($20/$40/$70 for mail order) for generic, formulary and non-formulary,
respectively, shall be increased to $10/$30/$50 ($20/$60/$100 for mail
order) for the HMQ Plan. Beginning with the July 1, 2015 Health Plan Year,
the emergency room co-pay under the HMO Plan shall be increased to §75.

The Village will notify the employees, in writing, of any changes in the basic
level of coverage and benefits.
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3.7

38

3.9

3.10

(h)  Nothing set forth herein shall prohibit the right of the Village to obtain
comparable hospitalization and major medical benefits under a different
program or with a different insurance company and/or HMO.

(i)Employees and their dependeni(s) shall have the option to maintain health
insurance in accordance with the conversion privilege provisions of the employee’s
selected health insurance program, the option which must be exercised within 90
days of the termination of the expiring health insurance.

Life Insurance

The Village shall provide a fifty thousand dollar ($50,000) group term life insurance
policy for each officer, The officer shall have the option of purchasing up to $250,000 of
additional coverage, at full cost to the officer.

Pension and Disability Benefits

All officers may participate in the Wheeling Police Pension Fund established pursuant to
Illinois Compiled Statutes, Chapter 108 1/2, Section 3-101 et. seq., and shall be eligible
for pension and disability benefits as provided therein.

All officers who participate in the Police Pension Fund shall not be covered by social
security. Officers hired after May 1, 1986 shall be required to contribute to the Medicare
Fund as required by law.

An officer who suffers a catastrophic injury or is killed in the line of duty shall receive
health insurance coverage in accordance with state law.

Longevity

An officer who has been employed with the Village of Wheeling for twelve (12)
continuous years or more from their anniversary date shall receive the sum of six hundred
dollars ($600.00) annually on the January 1 following each anniversary date. Effective
May I, 2010, officers with eighteen (18) through twenty-four (24) continuous years of
service shall receive the sum of one thousand dollars ($1,000) annually, and officers with
twenty-five (25) or more years of continuous service shall receive the sum of one
thousand three hundred dollars ($1.300) annually, on the January 1 following the
officer’s anniversary date. 1f the officer reaches his/her anniversary date and separates
from employment for reason of retirement or dissbility the longevity payment will be
issued within fourteen (14) days of the date following separation. All payments in this
section shall be deposited in the employee’s VEMA account.

College Incentive

(a) All officers employed by the Village as of January 1, 1992 who are currently
receiving a college incentive benefit for a job-related bachelors degree shall
continue to receive [ifty dollars ($50.00) per month as a college incentive
benefit. All other college incentive benefits shall be eliminated and no other
officers shall be eligible for college incentive benefits.
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(b)  Only one (1) degree shall be allowed per officer for purposes of this benefit.
3.11 Tuaition Reimbursement

Officers may be eligible for reimbursement of tuition expenses for advanced job-related
education course work taken at an acoredited college or university in the State of lllinois
in accordance with the following conditions:

() Fach course shall be cleatly job-related or serve as a prerequisite for an
approved job related degree; e.g., bachelors of criminology, criminal justice
or their equivalent, or masters of public administration or its equivalent. The
determination of whether a degree is an equivalent shall rest with the
Personnel Director.

(b)  The officer must obtain approval, prior to enrollment in each course, by the
Personnel Director,

(c) All course work must be directed towards the completion of the approved
job-related degree program.

(d) The officer musi pay for all tuition at the time of enrollment. Upon
successful completion of each course, the Village will reimburse the officet
for fifty percent (50%) of the approved tuition costs associated with the
course up to a maximum total tuition reimbursement per fiscal year of two
thousand dollars ($2,000.00). A course is deemed to have been successfully
completed if the following criteria is met:

l. A grade of “C” or above is received; or
2. A score equivalent to 2 “C” in a numerical grading system is received; or
3. A “pass” is received in a “pass/fail” grading system.

(e) If other sources of tuition reimbursement are provided (i.e., grants,
scholarships, etc.), reimbursement by the Village will only be provided for
the remaining balance and subject to the previous conditions of this Article.

(f)  Once an officer is approved for any reimbursement for tuition, the officer wili
no longer receive a college incentive benefit.

3.12 Paid Leave of Absence
Officers shall be granted leaves of absence with pay as follows:
(a) Military Leave. The Village will comply with all applicable Federal and
State laws regarding the rights afforded to employees on military leave.

These policies governing military leave are incorporated in the Village of
Wheeling Personnel Policy Manual.
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(&)

(c)

(d)

Jury Duty. An officer may be granted a leave of absence with pay when
called to jury duty for a maximum of three (3) calendar weeics per year.

Officers receiving pay for jury duty may keep said jury pay, provided that
the employee must provide a copy of the check to the Finance Departinent.

Death in Family. Absence with pay not to exceed three (3) work days will
be granted to an officer for the death of husband, wife, children, children’s
spouses, mother or father. Absence with pay not (o exceed two (2) work
days will be granted to a regular full-time officer for the death of bis sister,
hrother, sister or brother-in-law, mother or father-in-law, grandparents, or
grandchildren of either officer or spouse. Officers who wish to attend a
funeral for other than the persons mentioned above may take vacation,
holiday, or personal leave for this purpose.

The Personnie! Director may require verification of the funeral and the
officer’s relationship to the deceased.

Paid Administrative Sick Leave. All officers who have been employed by
the Village for four (4) or more continuous years shall be eligible for paid
administrative sick leave in accordance with the provisions for off-the-job
injury or illness, Section 3.17 herein.

3.13 Unpaid Leave of Absence

3.14

(a)

(b)

(c)

All officers may be granted unpaid leaves of absence in accordance with the
Rules and Regulations, general orders, special orders, Policies and
Procedures of the Wheeling Police Department.

Any officer who is granted an unpaid leave of absence may retain
membership in the Village’s plans for health insurance and life insurance for
the duration of an approved leave of absence without pay, with the approval
of the Personnel Director. The officer is responsible for paying the full cost
of those benefits, including the portion normally paid by the Village.

Tt shall be the officer’s responsibilily to arrange with the Finance Department
to pay for any benefits which the officer wishes to continue while on an
unpaid leave of absence.

Vacation, holiday and sick leave shall not be acerued during unpaid leaves of
absence. Seniority calculations will not include any unpaid leaves of
absence. The period of any unpaid leaves of absence will be deducted from
an officer’s seniority.

Family Medical Leave Act (FMLA)

Family or medical leave will be granted when requested and approved or designated as
such by the Personnel Director, in accordance with applicable federal and state laws. The
employee may be required to use all accumulated paid time available (personal, vacation,
compensatory time) before the unpaid portion of the family or medical leave begins. An
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3.15

3.16

3.17

employee on family or medical leave may retain village medical insurance during the
leave in accordance with applicable federal and state laws. (See attached Appendix C.)

Court Appearances

(@)  Job related - Officers required to appear in court for job related purposes
shall be considered on-duty with the Village and shall receive compensation
in salary and benefits equal to that associated with the officer’s regular duty.
Mileage and meal expenscs will be reimbursable based on the travel policy
established by the Village as contained in Appendix A. Any monies
recetved for court appearances or subpoena fees will be forwarded to the
Director of Finance for payment into the general fund of the Village of
Wheeling. Under no circumstances may an officer keep subpoena ar court
appearance fees.

(b)  Non-Job Related - Officers subpoenaed to court for personal affairs or for
civil lawsuits unrelated to employment with the Village shall not be
compensated in any manner for the time spent in court.

Waorker’s Compensation

All officers who are injured in the performance of their duties are entitled to benefits
under the Worker’s Compensation Act, 820 [L.CS 305/1 et seq.

All officers shall be required to comply with the procedural guidelines as set forth in the
Rules and Regulations, General Orders, Special Orders, Policies and Procedures of the
Wheeling Police Department and the Personnel Policy Manual of the Village of
Wheeling with respect to on-the-job injuries.

Off-the-Job Injury or lliness

An officer who is unable to perform the duties of his position due to a non-service
connected injury or a major iliness shall be considered for restricted duty in accordance
with the Rules and Regulations, policies or procedures of the Police Department. 1f the
officer cannot perform restricted duty or if restricted duty is unavailable, the officer shall
use all accumulated sick leave. Should said sick leave expire, all accumulated holiday,
vacation time, and any additional vacation time which will accrue during that contract
year shall be utilized. Should the officer continue to be unable to assume the duties of his
position, at the expiration of all sick leave, holiday and vacation time:

[ An officer with less than four (4) years of employment shall be considered lor
temporary disability benefits in accordance with the provisions of his pension
plan.

2. An officer wha has heen employed by the Village for four (4) or more continuous

years shall be eligible for paid administrative sick leave in accordance with the
provisions herein,

a. Officers determined to have an injury/illness which is not deemed to be
rehabilitative within one (1) year from the date of the first day of absence
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3.18

shall apply for disability benefits in accordance with the provisions of 40
ILCS 5/3-114.2 (Disability Pension - Not on Duty).

Officers determined to have an injury/illness which has been deemed to be
rehabilitative within one (1) year from the date of the first day of absence
shall be eligible for administrative sick leave which shall consist of
payment of the officer’s full salary for a period of up to two (2) months
(347 duty hours). Paid administrative sick leave shall be cumulative and
all officers shall be entitled to a maximum of twe (2) months or three
hundred forty-seven (347) hours leave under these provisions during their
employment with the Village of Wheeling. To receive paid administrative
sick leave, the officer shall provide the Personnel Director with a doctor’s
affidavit evidencing the officer’s inability to perform his duties due to a
non-service related injury or illness and that the officer is rehabilitative
within one (1) year from the date of the first day of absence. The officer
may then be placed in an unpaid leave of absence status for a period of
thirty (30) calendar days. After such thirty (30) day period, the officer
shall provide a doctor’s affidavit of his continued disability, The Village
may require the officer to be examined by a Village physician. In the
event that the Village’s physician and the officer’s physician disagree as to
the disability of the officer, an independent medical examination shall be
conducted at the Village's expense in order to establish whether the officer
is eligible under this section, subject to any HIPAA requirements. Upon a
determination of the Personnel Director that the officer is unable to
perform his duties but is rehabilitative within one (1) year from the first
day of absence, the officer shall be placed on paid administrative sick
leave for up to two (2) months. 1f the injury or illness extends into a new
contract year, the paid administrative sick leave shall be interrupted and
the officer’s earned vacation for the new contract year shall be utilized,
after which the balance of the paid administrative sick leave shall
continue, if necessary, No sick leave, holiday or vacation time will be
accumulated while an officer is in the status of paid administrative sick
leave. In the event restricted duty becomes available, the officer may, at
the discretion of the Village, be taken off paid administrative sick leave.

Additional Retirement Benefits

In addition to the eligibility to reccive pension benefits in accordance with the Rules and
Regulations of the Police Pension Fund, officers shall be eligible for the following
additional benefits upon retirement. An officer shall be deemed retired when said officer
is receiving retirement pension payments from the Wheeling Police Pension Fund:

(a)

1.

Health Insurance Coverage

All officers employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prior to
their separation in good standing, shall, upon retirement, continue to
receive the same health insurance coverage for themselves and their
fegitimate dependents as is provided for current officers, provided the
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officers pay all premiums for dependent coverage. In order to receive the
above mentioned coverage, an officer who separates from Village
employment prior to retirement must continue health insurance coverage
with the Village, at his own expense, until the date of his retirement.

2. All officers employed after August 15, 1981, having cight (8) or more
years of continuous service, shall be eligible for health insurance benefits
upon retirement in good standing, providing the officers pay all policy
premiums. .

(b)  Life Insurance

L. All officers employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prier to
separation shall, upon separation in goed standing, continue to receive §

|
!

$10,000 life insurance coverage until age sixty (60). Upon attaining age
sixty (60), the retiree shall have the option of applying for life insurance at
his own cost under the conversion privilege of the Village’s group term
life insurance policy.

3 All officers employed after August 15, 1981, having ecight (8} or more
years of continuous service shall, upon retirement, have the option af
applying for life insurance coverage under the conversion privilege of the
Village’s group term life insurance policy.

(c) Sick Leave Deferred Payment Account (SLDPA)

Police Officers currently employed or hired as of the date of this agreement may
be allowed to utilize the Sick Leave Deferred Payment Account benefit at
retirement if eligible in accordance with the provisions set forth herein. Officers
currently employed as of September 20, 1999 and individuals employed after the
date of this provision may, il eligible, utilize the Sick Leave Deferred Payment
Account (SLDPA) benefit, as provided herein.

A Sick Leave Deferred Payment Account (SLDPA) is a method of allowing
eligible officer’s to utilize a portion of accrued but unused sick time hours
towards the payment of the officets portion of the monthly premium of a Village
group medical insurance plan, if the officers, upen retirement chooses the
conversion privilege of the Village’s group medical insurance plan.

[n order to be eligible to establish a SLDPA, the officer must:

a. have retired in good standing; and

b. have at least twenty (20) years of continuous service with the village
immediately prior to retirement; or have at least ten (10) years of

continuous service with the village immediately prior fo retirement and
have attained the age of sixty (60) by the date of retirement; and
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c. have been continuously covered for at least twelve (12) months
immediately prior to retirement under the Village medical insurance plan
and in full compliance with all plan provisions; and

d. have at least 675 hours of accrued but unused sick time.

For purposes of this provision, an officer shall be deemed to be retired when an
officer has attained the current minimum age to receive retircment benefits from
his pension fund and is, in fact, receiving a retirement pension from that fund.

In the ovent of a deferred pensioner, where an officer has retired having
accumulated enough creditable service to qualify for a pension buf has not
attained the required age, the officer is eligible to utilize the SLDPA benefit upon
attaining the required age so long as all other requirements as listed above have
been satisfied and the officer has continued health insurance under the conversion
provision of the Village’s health insurance plan from the date of retirement, until
attaining all requirements to receive a pension and is in fact receiving a retirement
pension from that fund.

The SLDPA shall be calculated by using the officer’s final hourly wage
multiplicd by the number of accrued but unused sick time hours in excess of 675
sick time hours accrued but unused. The maximum number of hours of accrued
but unused sick time hours which may be used within the SLDPA is 536 hours.
All hours within SLDPA shall be added to the employee’s VEMA account.

For example, an eligible officer with 1000 hours of accrued but unused sick time
may use 325 hours within the SLDPA. (1000 hours minus 675 minimum hours =
325 hours). An eligible officer with | 500 hours of accrued but unused sick time
may use 536 hours within the SLDPA (1500 hours minus 675 minimum hours =
835 hours, however the maximum number of hours which may be used is 536).

If there is a balance in the account at the time of death of the officer and the
officer has had dependent health insurance coverage through the Village health
insurance plan, the officer’s dependent(s) shall have the option to continue to
have medical insurance premiums paid through the SLDPA in accordance with
Village Policy as stated above. In no event shall there be any cash payout of
unused balances from a SLDPA.

Additional Disability Benefits
In addition to the eligibility to receive disability benefils in accordance with the Rules
and Regulations of the Police Pension Fund, officers shall be eligible for the following

additional benefits:

(a) Health Insurance Coverage

T On-the Job Disability: Any officer having successfully completed his
probationary period and who is receiving a disability pension payment
from an on-the-job injury shall continue to receive the same health
insurance coverage for himself and his dependents provided the officer
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pays all premiums for himself and his dependents. Upon retirement he
shall receive health insurance benefits in accordance with the provisions of
Section 3.18(a). Notwithstanding the above, an officer deemed to have
sustained an on-the-job disability that meets the requirements of the Public
Safety Employce Benefits Act (PSEBA) shall receive health insurance
coverage pursuant to the provisions of said Act

2 Off-the-Job Disability: Any officer who is receiving a disability pension
for an off-the job disability shall be eligible to receive health insurance
benefits providing the officer pays all insurance premiums. Upon
retitement he shall receive health insurance benefits in accordance with
the provisions of Section 3.18(a).

(b) Life Insurance

1. On-the-Job Disability: Any officer having successfully completed his
probationary period, who is receiving disability pension payments from an
on-the-job disability shall continue to receive $10,000 life insurance
coverage for himself until age 60. Upon attaining the age of 60, the retirce
shall have the option of continuing the $10,000 life insurance at his own
cost under the conversion privilege of the Village's group term life
insurance policy. Any probationary officer receiving pension for an on-
the-job injury shall be eligible to continue the $10,000 life insurance at his
own cost under the conversion privilege of the Village’s group term life
insurance policy.

Section 125 Plan

The Village will offer to employees the opportunity to participate in the Village Section

125 Flex Program on the same terms and conditions applicable to other Village
employees, generally.
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4.1

4.2

4.3

4.4

ARTICLE IV
EMPLOYMENT, SUSPENSION, TERMINATION

General Provisions

All hirings, suspensions and terminations of officers shall be in accordance with the
Rules and Regulations, General and Special Orders, Policies and Procedures of the
Wheeling Police Department and the Rules and Regulations of the Wheeling Board of
Fire and Police Commissioners, except as specifically excepted herein.

Voluntary Resignation

Officers who voluntarily leave the Village service shall give advance written notice of
not less than thirty (30) calendar days. Accrued vacation time, sick time, holiday time or
personal time shall not be used during this advance notice period. Failure to comply with
this rule shall be entered on the service record of the officer. The department head, with
the approval of the Personnel Director, may waive this requirement if, in his judgment,
exceptional circumstances warrant such exemption. No demand or request of an officer
by any person in authority to sign an undated resignation shall be allowed.

Reductions in Foree

A reduction in force or layoff may occur as a result of the elimination of services. change
of work methods, or the reduction in number of personnel. Seniority shall be utilized in
determining the order in which officers shall be laid off. Where seniority is equal, merit
and skill shall be used to determine the order in which officers shall be laid off.

Prior to a reduction in force, the names and class titles of any and all officers scheduled
for layoff shall be submitted to the Personnel Director for review. Officers to be laid off
shall be notified in writing at least thirty (30) calendar days prior to the effective date of
the layoff.

Effects of Layoff

During the term of this Agreement, if the Village exercises its discretion to layoff an
officer, then the officer shall be afforded an opportunity to maintain the medical
insurance in effect at the time he or she is laid off by paying the full applicable monthly
premium for his or her individual insurance coverage. If an officer opts to maintain his
or her medical insurance under this section, then such officer shall be permitted to
continue insurance coverage for a period of up to eighteen (18) months from the date of
layoft, or as otherwise provided under applicable law governing insurance continuation.
Officer rights and benefits under this section are subject to the terms and conditions of
the applicable insurance policy or plan.

An officer who is laid off shall be paid for all earned and accrued vacation, holiday and
compensatory time available to the officer at the time of layoft.
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Union Representation

The Village recognizes that the Association shall have the right to represent employees to
the extent required by law. It is agreed that the Law Enforcement Officers Bill of Rights
(50 ILCS 725/1, et seq.) is incorporate herein by reference except to the extent the Act
entitles the parties to establish alternative practices and the parties have done so in this
Agreement, but alieged violations of the Bill of Rights shall not be grievable.

Discipline

(a) Due-Cause Meeting

Before certain disciplinary actions are taken, a due-cause meeting may be held at
the request of the officer to review the results of the internal investigation and the
recommended level of discipline and to insure that the discipline process is being
applied in a uniform and equitable manner. This provision shall apply to the
following disciplinary actions: suspensions without pay of three or more working
days, a second suspension of any length occurring within a six-month period,

demotion and discharge. The meeting will be held by a committee designated by 3
the Chief of Police as two or more of the following individuals: the Chief of '
Police (or designee), a legal representative of the Village, the Deputy Chief of n
Police, the accused member’s commanding officer, or his immediate supervisor. g
(b)  Predisciplinary Meeting
Before discipline is recommended, a predisciplinary meeting may be held at the 1
request of the officer to provide the accused member an opportunity to present
testimony and evidence on his behalf to refute allegations of misconduct or to Zi

clarify the member’s actions regarding an incident in question. The member may
waive the meeting and has the option to have a union representative or attorney
present during the meeting.

The meeting will be conducted by the Chief of Police (or designees). Witnesses |
may be presented by cithér the Department’s representatives or the accused
member.

The Chief (or designee) will consider the statements and evidence presented |
during the meeting. Within five (5) working days of the meeting, the Chief (or
designee) will inform the member in writing of the results of the meeting.

A meeting shall not be required when the due-cause committee has determined
that the charge(s) or offense(s) are of such a nature as to require immediate action
before the Board of Fire and Police Commissioners. Nothing in this provision
shall limit the authority of the Board of Fire and Police Commissioners pursuant
to the provisions of the Illinois Municipal Code and the Wheeling Municipal
Code.

(c) [rrevocable Election of Disciplinary Procedure
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Upon receipt of service of charges for an unpaid suspension of more than five
days, demotion or discharge, the employee may elect to have the disciplinary
hearing heard by the Board of Fire and Police Commissioners or the employee
may have the disciplinary hearing through the grievance and arbitration _
procecding set out in Article VI of this Agreement. The employee shall notify the ?:
Village of his election, in writing, within seven (7) calendar days of the service on
the employee of the charges. The written statement shall be signed by the
employee and shall state that the employee waives any rights that he or she would
otherwise have to a hearing before the Board of Fire and Police Commissioners.
The options to proceed to a hearing or appeal before the Board of Fire and Police ;
Commissioners or through the grievance and arbitralion procedure are mutually
exclusive, and no relief shall be available under the grievance and arbitration
procedure with respect to any matier which, at the employee’s option, is appealed

to the Board of Fire and Police Commissioners, and no relief shall be available i
under the Board of Fire and Police Commissionets procedures with respect Lo any ;
matier which, at the cmployee’s option, is appealed to the grievance and é

arbitration procedure set forth in Article V1 of this agreement.
(d) Board of Fire and Police Commissioner Option

If the employee clects to have the hearing or appeal heard before the Board of
Fire and Police Commissioners, the procedure will be governed by 65 ILCS 5/10-
2.1-17 and the rules and regulations of the Wheeling Board of Fire and Police
Commissioners.

(e) Grievance and Arbitration Oplion

If the employee notifies the Village of the employee’s decision to have the appeal
heard through the grievance and arbitration option, the grievance shall be filed at
the arbitration step {Article VI, Section F) of this Agreement. The Police Chief
shall withdraw any charges on file with the Board of Fire and Police :
Commissioners and shall file a copy of the written election under paragraph (¢)
above along with the employee’s motion o withdraw the charges in deference to
arbitration. If the employee elects arbitration, the discipline sought by the Police
Chief shall be implemented, i.e., suspension or discharge, subject to review by the
Arbitrator under a just cause standard. Any disciplinary grievance filed without
the required signed waiver shall be inarbitrable and the arbitrator shall have no
jurisdiction to consider it. The arbitrator shall have the authority to uphold the
discipline issued, to rescind or modify the discipling, to order reinstatement and
back pay, or a portion thereon.

H Suspension Without Pay s

The Board of Fire and Police Commissioners shall have the authority to suspend
an employee with or without pay against whom charges have been filed pending a
hearing upon a showing of compelling justification, subject to observance of the
employee’s rights to due process of law.

29



51

5.2

Ohijective
(a)

(b)

(©)

(d

Procedure

(a)

(b)

ARTICLE V
PERFORMANCE EVALUATIONS

A formalized program for evaluating the work performance of all officers in
the Village's service shall be maintained. The Personnel Director, in
cooperation with the Police Chief, will administer a system of rating officers’
performance. The standards of performance recommended as a basis of such
rating will have reference to the quality and quantity of work dome, the
manner in which the work is done, the conduct of ofticers and faithfulness to
their duties, and other characteristics which measure the value of the officer,

The purpose of these evaluations is to enable officers and supervisory
personnel to work together to improve job performance and, therefore, the
service provided to the citizens of the Village. The job performance
evaluation will be discussed with the officer involved. The officer will have
the space provided and the right to comment on the rating. The officer as
well as all individuals invelved in the rating process will be required to sign
and date the form. A copy will be forwarded to the officet.

Performance evaluation may also be used in determining dismissal; as a
basis for salary increases or decreases; as a factor in determining order of
layoff; as a basis for training, promotions and demotions, and transfers.

When major revisions are made to the performance evaluation, the
association will be allowed input. All final changes to the performance
evaluation shall be made at the discretion of the Personnel Director.

The Police Chief, or his designee, shall prepare on forms prescribed by the
police department, records of the performance of each officer. Job
performance evaluations shall be conducted at the dates set by the Police
Department Field Training Officer Program for probationary officers, and
annually on dates set by the Rules and Regulations, general orders or
procedures of the Police Department for officers who have successfully
completed their probationary period.

The Personnel Direcior may make exceptions to the performance evaluation
procedure where appropriate.
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6.1

6.2

Definition

ARTICLE VI
GRIEVANCES

The term “grievance,” as used herein, means a claim by an officer or group of officers
that the Village has violated a specific provision of this Agreement.

Procedure

All grievances shall he settled in accordance with the following procedure:

(a)

(b)

(c)

(d)

Pre-grievance interview — Immediate Supervisor: An officer shall request a
pre-grievance interview with his immediate supervisor within ten (10)
calendar days of the incident at which time the situation will be discussed for
the purpose of determining whether a suceessful resolution is possible before
a grievance is filed.

Step 1 - Division Commander: In the event that the issue cannot be resolved
by the immediate supervisor, the officer shall submit his grievance in writing
within seven (7) calendar days of the pre-grievance interview, to the division
commander. The division commander shall issue a written decision within
seven (7) calendar days of receipt of the written grievance.

Step 2 — Chief of Police: The officer may appeal the decision of the division
commander to the Chief of Police within seven (7) calendar days from
receipt of the Step 1 response. The officer must submit the grievance in
writing to the Chiel of Police. The Chiel of Police shall meet with the
supervisor and officer within seven (7) calendar days of receipt of the written
grievance at Step 2, and shall issue a written decision within seven (7)
calendar days of the Step 2 grievance meeting.

Step 3 — Village Manager: The officer may appeal the decision of the Chief
of Police 1o the Village Manager within seven (7) calendar days from receipt
of the Step 2 response on a form provided by the Village. The Village
Manager, ot his designee, will promptly schedule a meeting with the officer
and/or his representative and give a written answer within seven (7) calendar
days following the meeting.

Step 4 - Arbitration: If the grievance is not seitled in accordance with the

foregoing procedures, the officer may appeal the grievance to binding
arbitration, in writing, within seven (7) calendar days of receipt of the Step 3

vesponse. The party requesting arbitration shall request a list of seven (7)

arbitrators from the Federal Mediation and Conciliation Service. All persons
on such list shall be members of the National Academy of Arbitrators.
Within twenty-one (21) calendar days of receipt of the list of arbitrators, the
parties shall altetnately strike three (3) names each, with the officer striking
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(g)

first, until one (1) name alone remains, The person whose name remains
shall be the arbitrator.

The arbitrator shall be notified of his selection by a joint letter from the
Village and the officer requesting that he set a time and place for hearing,
subject to the availability of the Village and the officer. The arbitrator shall
have no right to amend, modify, nullify, ignore, add to, or subtract from the
provisions of this Agreement. He shall consider and decide only the specific
issue submitted to him, and his recommendation shall be based selely upon
his interpretation of the meaning or application of the terms of this
Agreement (o the facts of the grievance presented.

The arbitrator shall have no power to pass upon any subject not specifically
provided for in this Agreement or any function that belongs to the Village or
its designated management as provided for in Article I, Section 1.3, If the
grievance concerns matters not covered by this Agreement, # shall be
returned by the arbitrator to the parties without decision.

Each party shall assume the cost of presenting its case before the arbitrator.
The expenses and fees of the arbitrator shall be divided equally by both
parties. This grievance procedure shall provide the exclusive means
available to officers covered by this Agreement to air and adjust grievances
or disputes with the Village over matters covered by this Agreement,

No grievance shall be enterfained or processed unless it is filed within the
time limits set forth above. If a gricvance is not appealed within the time
limits for appeal set forth above, it shall be deemed settled on the basis of the
last answer of the Village, provided that the parties may agree to extend any
time limits. If the Village fails o provide an answer within the time limits so
provided, such failure to answer shall constitule a proper denial of the
grievance on the date the answer was last due and the officer may
immediately appeal to the next step or forego further processing of the
grievance.

The Village shall have the right to sue at law or in equity in any court of

competent jurisdiction, federal or state, to enforce this Agreement or to
recover for any breach or violations thereof.
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7.1

7.2

7.3

ARTICLE V11
DUES AND CREDIT UNION DEDUCTION

Dues Deduetion

Upon receipt of a signed authorization from an officer as set forth in the form attached to
this Agreement, Appendix E the regular monthly dues (uniform in dollar amount} of the
Association shall be dedueted from such officer’s pay. The financial officer of the
Association shall notify the Village of Wheeling Finance and Administrative Services
Director (with a copy to the Personnel Director) by certified mail of the amount of
uniform dues to be deducted. Deductions shall be made on the first and second pay day
of each month and shall be remitted promptly to the financial officer of the Association.

Credit Union Deduction

Upon receipt of a signed authorization from an officer on the form set forth by the
Village of Wheeling and attached to this Agreement, the Village will deduct an amount
of money each pay period as determined by the signed authorization on file with the
Village Finance Department and will remit said monies promptly to any Village
authorized credit union.

Fair Share

This clause shall not apply to bargaining unit employees who were not dues paying
members of the CCPA on the date this Agreement was executed, but shall apply to all
other bargaining unit employees.

During the term of this Agreement, employees who do not choose to become dues paying
members of the CCPA shall, commencing thirty (30) days after their employment or
thirty (3()) days after the date this Agreement is exccuted, whichever is later, pay a fair
share fee to the CCPA for collective bargaining and contract administration services
rendered by the CCPA as the exclusive representative of the employees covered by said
Agreement, provided fair share fee shall not exceed the dues aftributable to being a
member of the CCPA. Such fair share fees shall be deducted by the Village from the
earnings of non-members and remitted to the CCPA. The CCPA shall periodically
submit to the Village a list of the members covered by this Agreement who are not
members of the CCPA and an affidavit which specifies the amount of the fair share fee.
The amount of the fair share fee shall not include any contributions related to the election
or support of any candidate for political otfice or for any member-only benefi.

The CCPA agrees to assume full responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicago Teachers Union
v. Hudson, 475 U.S. 292 (1986), with respect to the constitutional rights of fair share fee
payors. Accordingly, the CCPA agrees to do the following:

1, Give timely notice to fair share fee payors of the amount of the fee and an
explanation of the basis for the fee, including the major categories of
expenses, as well as verification of same by an independent auditor.
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7.4

8.1

2 Advise fair share fee payors of an expeditious and impartial decision-
making process whereby fair share fee payors can object to the amount of
the fair share fee.

3. Place the amount reasonably in dispute into an escrow account pending
resolution of any objections raised by fair share fee payots to the amount
of the fair share fee.

It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the CCPA with respect to fair share fee payors as set forth
above shall not be subject to the grievance and arbitration procedure sct forth in this
Agreement.

Non-members who object to this fair share fee based upon bona [ide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non-religious charitable
organization mutually agreed upon by the employee and the CCPA., 1f the affected non-
member and the CCPA are unable to reach agreement on the organization, the
organization shall be selected by the affected non-member fiom an approved list of
charitable organizations established by the Illinois Labor Relations Board and the
payment shall be made to said organization,

Indemnification

The Association shall indemnify, hold harmless, and pay for the defense of the Village,
its officers, agents, and employees against any and all ¢laims, demands, suits, or other
forms of liability that may arise out of, or by reason of, any action taken by the Village or
any officer, agent, or employee of the Village for the purpose of complying with the
provisions of this Article.

ARTICLE VIII
SOLICITATION POLICY

No Solicitation Provisions

(a)  Officer Solicitation. Solicitations by officers seeking payments,
contributions, memberships, signatures, funds and other similar solicitations
or the distribution of non work related literature by officers will not be
permitted during the working time of any officer involyed in the solicitation
and/or distributicn. Solicitation or distribution by officers on non-working
time in a manner that disturbs other officers performing work or is otherwise
distuptive of the performance of the Village’s work will not be permitted.
Distribution of non work related literature by officers will not be permitted in
working areas any time.

()  Non-Employee Solicitation, Solicitation or distribution by non-employees
will not be permiited during the working time of an officer receiving the
solicitation or distribution; at any time in areas not open to the public or in
public areas where such activity is inconsistent with the intended and notmal
use of the avea; or in a manner which disturbs officers who are working.
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8.2 Use of Bulletin Boards

The posting of non work-related materials or literature on Village of Wheeling bulletin
hoards used for Village of Wheeling business is prohibited. The Village shall provide an
area to the Association where the Association may locate a bulletin board of not more
than twelve (12) squate feet for the posting of Association information. No material
other than Association business shall be permitied.

8.3 Working Time - Definition

“Warking time,” for purposes of this Article, does not include break time, lunch periods,
or other periods where officers are not required to be performing their job functions.
Working time does include the times when officers are required to be engaged in work
tasks and covers both the officer engaged in solicitation or distribution of literature and
the officer to whom the solicitation or distribution is directed.

ARTICLE IX
WORK INTERRUPTION

During the period of this Agreement, the Association, its officers, representatives and members
shall not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall an officer take
part in any work interruption, slow down, stoppage of work including mass sick calls, boycot,
picketing or other interruption of or interference with the operation of Village of Wheeling
properties.

Failure or refusal on the part of an officer to comply with any provision of this Article shall be
cause for whatever disciplinary action, including suspension or discharge, is deemed necessary
by the Village, and the Village shall have the right to take such disciplinary action in addition to
all other rights and remedies which the Village may have or to which it is entitled. both at law
and in equity.

The Village will not lock out any officers during the term of this Agreement as a result of a labor
dispute with the Association.

ARTICLE X
USE OF PUBLIC PROPERTY

10,1  Vehicles, Equipment, Materials or Property
No officer shall request or permit the use of Village-owned vehicles, equipment,
materials, or property for personal convenience or profit or political purposes, except

when such services are available to the public generally or are provided as Village policy
for the use of such officer in the conduct of Village business.

10,2 Telephone

Departmental telephone equipment may not be used indiseriminately for the transmission
of private messages. Long distance calls may only be made in accordance with
Departmental procedures.
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ARTICLE XI
ETHICS CODE

All officers shall be bound by the Village of Wheeling’s Ethics Ordinance, Title 2, Chapter 2.06,
of the Wheeling Municipal Code. (Attached as Appendix D)

12.1

12.2

12.3

ARTICLE XII
MISCELLANEOUS PROVISIONS

Discrimination

In accordance with applicable legislation, neither the Village nor the Association shall
discriminate against any employee in a manner prohibited by law because of race, color,
religion, national origin, ancesiry, age, sex, sexual orientation, marital status, handicap or
disability, military status, unfavorable discharge from military service, or any other
characteristic that is currently ptotected by applicable law. All officers are required to
report to the Personnel Director via the chain of command, in writing, any knowledge of
such discrimination. All evidence of such discrimination brought to the attention of the
Personnel Director will result in an immediate investigation. Neither the Village nor the
Association shall interfere with the right of an officer to become or not become a member
of the Association and shall not discriminate against any such officer because of
Association membership or non-membership activity or status.

Operational Area

Police Department personnel may function within the Village of Wheeling and within
other jurisdictions of the state while in the performance of actual police duties and
oulside the State of Illinois when assigned by the Chief of Police or his designee.

Secondary Employment

(a) Secondary Employment in General - All secondary employment including
off duty employment and extra duty employment shall be governed by and
subject to the policies and procedures of Wheeling Police Department
General Orders, as may be amended from time to time.

(b) Scheduling of Authorized Extra Duty Employment - Extra duty employment
shall be distributed on a voluntary basis using an Extra Duty Employment
List based on seniority, Extra duty assignments are only available to Patrol
Officers and Sergeants. A card file, initially set up based on seniority, will
be maintained by the Commander of Patrol. If no one volunteers through
this process, then the Chief of Police or his designee shall have the right to
assign the Extra Duty based on reverse seniority.

Upon availability of extra duty employment, the Commander or his designee, will
proceed as follows:

1. The officer whose name appeacs at the front of the card file will be
contacted and offered said extra duly employment. Noted will be date,
time, response and detail offered.
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12.4

12,5

12.6

12,7

2. If said extra duty employment is accepted or refused, the officer’s card
will be placed at the back of the card file.

If the officer is not available due to scheduled duty, vacation, holiday or
no contact was made, his card will remain at the front of the card file. The
next officer in line will then be contacted using the same above procedure.
If extra duty employment is offered to an officer with less than twenty
four (24) hours notification and he is unable to accept due to prior
engagements, his card will remain in the front of the card file until the
next extra duty employment is offered.

‘ad
b

4. If an officer is scheduled for vacation or a holiday, he will not be notified
of any extra duty employment for that time period unless he has notified
the Commander of Patrol in writing of his availability. No officer off on
sick time will be allowed fo work extra duty employment.

Extra duty employment will be offered at two (2) rates unless otherwise
mutually agreed upon with the chief of Police and the Association. Rate
#1) Extra duty employment where enforcement action is the primary
consideration i.e.,, Familyfest/Labor Strikes, will be contracted out at
overtime pay at the top patrol officer’s hourly pay rate with a three (3)
hour minimum. Rate #2) Extra duty employment considered to be
primarily non-enforcement type action, i.e, Traffic Direction/General
Security, will be done at the top patrol officer’s hourly pay rate with a two
(2) hour minimum,

Lunch Period

When and if time permits, an officer will be allowed one torty-five (45) minute lunch
break and one fifteen (15) minute coffee break per scheduled shift. Scheduling of lunch
breaks shall be in accordance with the Rules and Regulations of the Police Department.

Reeitals
The recitals to this Agreement are referred to and incorporated herein by reference.
Savings Clause

If any provision of this Agreement is subsequently declared to be unlawful, all other
provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement.

Gender

References made herein to the masculine or feminine shall each apply to the other
gender.
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12.8

12.9

12.10

12.11

12.12

Beoard of Fire and Police Commissioners

Nothing in this Agreement shall be construed to limit or interfere with the powers, duties
and responsibilities of the Village of Wheeling Board of Fire and Police Commissioners.

Duty Schedules

The duty schedules for officers shall be posted at least ten (10) days prior to the start of
such schedules.

Local Mandates

The parties acknowledge that the Illinois General Assembly may enact legislation
providing additional benefits or increases in existing benefits for officers or immediate
families of officers other than provided for in this agreement and which may increase
costs in the Police Department’s budget over those which exist at the time this agreement
was executed, In the event such legislation is enacted, the Village may request
hargaining regarding the costs and other impact of those additional benefits upon the
Village. No such additional benefits shall take etfect pending the outcome of any
bargaining which has been requested by the Village. The Association may choose not to
accept those additional benefits in lieu of bargaining with the Village to the extent
provided by law. If agreement cannot be reached during such bargaining, then the
impasse resolution procedure provided for under the Rules and Regulations of the [ilinois
State Labor Relations Board shall be utilized.

Residency

No employee covered by this agreement shall be required to reside within a particular
geographic area as a term or condition of employment.

Savings for Post-Retirement Medical Costs/VEMA

(a)  The Village shall cooperate with the Union to establish a VEMA Account
Plan through the auspices of [IPPFA. The Village will pay any start-up fees
up to a total of $1,250. Thereafter, participating employees or the Union will
pay any remaining costs.

(b)  The Village agrees to make pre-tax payroll deductions for participants, as
provided for in the Plan. The Village wiil permit variation in deductions
between employees and over time for the same employees only as permitted
in the then current Plan and by law.

(c) Employees shall contribute unused sick days to VEMA in accordance with
VEMA rules and subject to the following limitations: employees with at
least 500 hours of accrued sick leave may confribute 1 sick day; employees
with at least 750 hours of accrued sick leave may contribute 2 sick days and
employees with at least 1,000 hours of acerued sick leave may contribute 3
sick days. The level of accrued sick leave will be determined as of May 1
for contributions in that contract year. The amount contributed will be 100%
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(d)

(©)

)

of the pay the employee would receive for the sick day the year it is
contributed.

Any sick days contributed to the VEMA plan will not count as banked hours
for purposes of the SLDPA or any other purpose.

Upon retirement, the participant shall convert the SLDPA balance info
VEMA in accordance with VEMA rules,

The Village shall have no further responsibility for the operation of the
VEMA Plan and is not a guarantor of its benefits to individual employees.
The Union and the VEMA Fund agree to indemnify and hold the Village
harmless for any claims, taxes, withholding, penalties or other amounts
relating to the VEMA.
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IN WITNESS WHEREOQOF, the parties have caused this Agreement to be executed as of the date
and year first above written.

VILLAGE OF WHEELING COMBINED COUNTIES
POLICE ASSOCIATION,
WHEELING CHAPTER
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Side Letter of Agreement between the Village of Wheeling and CCPA, Whesling
Chapter — Police Officers concerning a Fitness Incentive Program

The parties agree that sworn Police Officers may participate in the Fitness Incentive
Program identified in 8.0.2.M - 3, as may be changed from time to time provided that the
Union is afforded an oppoxtunity to have input concerning any contemplated changes,

For the Village:
Q,\ Q*ﬂ’“ (o ’ZJ/
Date
Forthe CCRA:.

R et e

B

:
:
;
:
:
:



SIDE LETTER OF A

Retired officers who have retired prior to August 7, 1995, were hired prior fo August 15,
1981 and who are receiving health insurance through the Village will continue to receive

Single coverage at no cost,

Retired officers who have retired affer Augast 7, 1993, were hired prior to August 15,
1981, and are being provided health insurance benefits through the Village may receive
Single + 1 or Family covetage provided the refiree pays all premiums for dependant
coverage and the retires pays the same rate for single coverage as active employees.

The parties agree that neither this side letter nor the matters contained herein shall be
used in any future negotiations or in any arbitration proceeding as evidence of a

negotiated precedent or a past practice,

8
Agteedtothis___ | day of DO 0 e N vy, 2004,

FOD’IT—]E Ai SOCIATION:
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Side Letter of Agreement

The Village of Wheeling and the Combined Counties Police Association, Wheeling Chapter, enter into this
agreement, which shall apply to all active employees and retired bargaining unit members, having retired in

good standing, employed on or before August 15, 1981,

The parties agree that when a refirea becomes Medicare eligible, the retlree shall apply for same and when
the spouse becomes Medicare eligible, the spouse shall apply for same. If the retiree and spouse ate coversd

" by the Village’s group health insurance program when the retiree becomes Medicars eligible and the spouse

is not Medicare eligible, the retiree shall choose one of the following two options with respect to the
preminm he or she pays for his or het spouse’s coverage.

The retires may either (1) continue for as long as the retires and spouse patticipate in the Village's group

health program to pay, for their spouse’s coveragp, the difference between the rate paid by acitive employees

for Single coverage and the rate paid by active employees for Single & One Dependsnt coverage (sce

attached sheets for illustration), or (2) pay for their spouse’s coverage the difference between the rate paid by

Medicare eligible active employees for Medicare Single coverage and the rate paid for Medleare eligible

active employees for Medicare Single/Active Single coverage (see attached sheets for llustration), until the
_spouse becomes Medicare eligible, and then pay the lowet Medicare Single rate.

‘JAt least 120 days but no greater than 180 days prior to the retiree becoming Medicare eligible, the Vﬂlagc

. will notify the retiree of the above plan options. At least 45 days prior to becoming Medicare eligible, the

retivee shall malke an irrevocable election (between option 1 and option 2) and notify the Village in writing of
same, Failure of the retiree to make a timely election shall result in the Village making the election,

The Village will notify the retiree by certified mail, return r&:eipt requesied, fo the last mailing address
provided by the employee. It shall be the obligation and responsibility of the retiree to provide the Village

with his or her last rafling address.

In addition, if the retires is required to pay a portion of the Village's group health progrem premium for his
or her own coverage, the retiree’s share of the premium shall be based on the rate paid by active employees
for Single coverage if he or she is not Medicare eligible, or the Medicars Single rate if he or she is Medicare

eligibla.

If the retiree is not Medicare eligible and dies before his or her spouse, the spouse may elect to continue
coverage with the Village’s group health program if mandated by State or Federal law, The rate the spouse
pays shall be based on the rate paid by active employees for Single coverage. When Medicare eligible, the
spouse will pay the Medicare single premium; however, if the retived employee was Medicare eligibfe and
was participating in option 1, then the spouse shall continue with that plan as ouflined above.

This agteement shall become effective upon its execution.

Agreed to this ] 3 day aﬂ,&@_z&gﬁi&, 2004,

r————— e
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SIDE LETTER ILLUSTRATION OF HEALTH COSTS

HMO - All Employees
Single - $324.36
Single & One Dept. $675.64
Family $1,077.58
Medicare Single $276.94
Medicare Single + 1 $553.60
PPO - PW Union & Non Union Employees
Single $6355.16
Single & Qne Dept. $1,025.22
Fanily $1,228.25
Medicare Single $297.34
Medicare Single/Active Sing $925.18
Medicare Family $567.33
PPO - Police Union
Single $638.43
Single & One Dept. $997.39
Family $1,194.33
Medicare Single $291,35
Medicare Single/Active Sing $900.35
Medicare Family $553.24
PPO - Fire Union
Single $657.271
Single & One Dept. $1,027.33
Family $1,230.36
Medicare Single $299.45
Medicare Single/Active S $927.29
Medicare Famnily m% $569.44

*NOTE: THESE RATES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR.
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ILLUSTRATION OF PLAN OPTIONS

The following formula illustrates how the two (2) plan options will be implemented once the
retivee reaches Medicare age. To determine the monthly cost to cover hisfher spousa under the
Village’s medical plan, the retiree need only apply the formula (below) for the option they have
chosen. It should be noted that the monthly cost to the retires will change as preminms increase
or decrease July 1* of each plan year, The Village will provide the new insurance rates to the

retiree by July of each plan year.

OPTION #1:
PPO & HMO PLANS
Subtract the Single Premium from the Single & One Dependent Premium;
Single & One Dependent Premium
(minus) Single Prerium
(equals) Cost for the retiree to cover his/her spounse,
OPTION #2:
PPO PLAN
Subtract the Medicate Single Premium from the Medicars Single/Active Single
* Premium:
Medicare Single/Active Single Preralum
(minug) Medicars Single Premium )
(equals) Cost for the retiree to cover his/her spouse untjl he/she reaches
Medicare age; the spouse then converts to the lower Medicare
Single rate,
HMO PLAN
Subtract the Medicare Single Premium from the Single & One Depsendent
Premivm:

Single & One Dependent Premium

(minus) Medicare Single Premium

{cquals) Cost for the retiree to cover hisfher spouse wuntil he/she reaches
Medicare age; the spouse then converts to the Jower Medicare

Single rate,
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Path Side Letter of A nt betw Village of Whecling and CCPA, Wheel

£ 3 Chapter — Pelice Officers coneerning FLSA 7(g)(2)

Provided an employee has signed an FLSA Section 7(gH{2) agreement In the format attached to

this side letter of agreement, an employes may, at the employer’s discration, perform Police

Radlo Operator work outside of hisfher regularly scheduled hours of work, with such

assignments ¢r functions to be paid at a separate rate. Such work shall be pald at the overtime

rate applied to Step 7 of the wage scale for Communications Personnel. This agreament shall

not apply In Instances where the employee is assigned to perform the dutles of a Police Radio

Operator pursuant to a light duty asslgnment. In those Instances, the employee will be paid at
the appropriate rates applicable for his or her Police Officer position, |

For the Village: , i

, AP,. 20 2042,
Date

For the CCPA:

I m// _tfafi
/ff"’ e

=
¥
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Section 7(g)(2) Agreement

I agree and understand that for all straight {ime hours in my regular job as Police Officer,
Twill be paid § per hour, and [ will be paid 1% times that rate or § per hour
for all overtime howrs worked in that regular job, I also agree and understand that for all hours
wotlced in any secondary job as a Police Radio Operator, I will be paid the overtime rate of
$45.04 per hour, which is 1% times the slraight time rate of $32.69 per hour, for all hours worked
in that secondary job. This agreement shall not apply in instances where I am assigned to
perform the duties of a Police Radio Operator pursuant to a light duty assignment. In those

instances, [ will be paid at the appropriate rates applicable for my Pelice Officer position.

Signature

Dated:

{G0056761,D0C v, 1 }
CHI 6716911




APPENDIX A

ILLINOJS wastmpmmasoe.

TRAVEL POLICY
Revised 1/1/2010

Travel can play an important role in the Village's efforts fo provide superior and
responsive govemnmental services to the resldents of Wheeling. When conducting
business on behalf of the Village, employees are expected to use good quality services
and accommodations appropriate for the business to be conducted. Good judgment
and ethical practices on the part of each traveler remain the most important factors in

controlling travel expenses.

Control of travel authorization Is the responsibility of each department head. Travel
authorization is a two-part process Including: 1) approval of all travel in advance; and 2)
expense reporting following completion of the trip. Approval of travel expense forms is
more than a formality. it indicates that expenses submitted have been reviewed and
have been found to comply with Village regulations regarding travel and authorized

business expenses,

All Village parsonnel traveling or incurring business expenses on behalf of the Village,
and those responsible for the approval of these expenaes, are expected to use these
measures {o assist In maintaining control over travel expenditures, The policies detalled
here apply to all finds under Village control and are superseded only in those instances
where funding agencles apply specific and more restrictive rules and rates.

1. Travel Authorization

It Is Village policy that all travel requiring an avernight stay must be approved In

advance by the employee’s Department Head, the Director of Finance & Administrative
Services and Village Manager. This applies to all travel of this nature even in instances
where the travel has been budgeted or a trave! advance is not requested. Requests for
travel authorfzation shall be submitted using the Village's travel authorization form (see

Exhibit 1.)

2. Travel Arrangements

To reduce travel costs, Village employses are encouraged fo seek the assistance of a
travel agent or an Internet website when purchasing air travel and reserving cars and
hotel rooms. Whenever possible, travel should be arranged using the least expensive
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means possible. Employees shouid use good judgment when determining logical
routes for arriving at the intended destination.

3. Alr Travel

Employees are required to request flights according to approximate arrival and
departure time, rather than by specific carrier or flight numbet, in order to obtain the
lowest available fare with logical routing for all trips. In general, lowest avaliable fare is
defined as the least costly fare available at the time of ticketing, and may Inelude one
stopover or connecting flight. (This is not intended to limit travelers who may wish to
arrange alifare using more than one stopover or connecting flight as savings and time
permits.) In order to take advantage of available discounted fares, fravelers are
requested to make reasonable adjustments in their travel plans.

Employees should make alr travel arrangements as far in advance as possible to take
advantage of special fare savings. Travelers shoutd be aware that some discounts
have travel restrictions and cancellation penalties, and therefore good business

judgment should be exercised,
All air travel at Village expense must be by coach.

4, Ground Transportation

it Is expected that employees use the most effective ground transportation available,
congidering cost, time, availabilify and scheduling.

The cost of public ransportation, including tips, is reimbursable with a receipt unless
one cannot be obtained.

a. Village Cwned Vehicles

Village owned vehicles shall be used to travel o destinations of up to 200 miles
from Wheeling, unless anothsr form of travel is lese expensive or more practical,
Special approval for longer trips may be granted by the Director of Finance &
Administrative Bemvices if there will be more than one employee making the trip
or for some cther practical reason.

b. Taxi and Alrport Transportation
Whenever practical, airport or hotel ground transportation should be the preferred
method of fransportation fo hotels or meeting sites. Taxis may be used as

necessary taking into consideration the cost of other means of transportation, A
receipt Is required for reimbursement of these expenses.

¢. Rental Passenger Automobiles

Rental automobiles may be used as necessary but must be approved in advance
by the Department Head, Director of Finance& Administrative Sesvices and

2
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Village Manager. Receipts are required for reimbursement of all expenses
related to rental automobile use. Arrangements for rental automoblies should be
made through a fravel agent or Internet website whenever possible.

d. Personal Vehicles

Expenses of travel by auiomobile are reimbursable at the IRS authorized rate in
effect at the time the travel takes place. The mileage reimbursemant allowance
covers all automobile related costs; gasoline, insurance, maintenance, etc. Toll
charges and parking are relmbursable in addition to mileage allowance, The total
personal automobile expenses shall not exceed the lowest available airfare,

Employses using personal vehicles on Village business must haye adequate
automobile insurance In compliance with State law.

5. Meals

Travel Requiring An Overnlght Stay:

Employees engaged in travel necessitating an ovemight stay will receive a per diem
meal allowarice. The per diem amotnt shall be egual fo the Internal Revenue Service's
Standard Meal Allowance rate (updated every Cctober) for Chicago, lMinois (regardless
of the city to which the employee travels). The applicable rate shall be the rate in effect
at the time of fravel (e.g. $66 per day as of October 2009). The per diem amount shall
include tax and tip, Receipts for meals are not required. Any costs exceeding the per
diem amount are the responsibility of the employee, Employees are not required to
reimburse the village for per diem funds not spent unless the trip is shorier than
originally anticipated or canceled altogether.

Note: Employees will receive a pro-rated per diem stipend for partial days fraveled, For
axample, an employee returning from a frip in the morning following breakfast would
receive 1/3 of the per diem amount for the day rounded to the nearest doltar.

Aftendance at Seminars or Conferences Not Reguiring an Overnight Stay:

The per diem meal allowance shall not apply to employees aftending seminars and
conferences not requirlng an avernight stay.

6. Hotels

Employees are expected to use reasonably pileed lodging. When making reservations
or registering, the smployee shall ask for and use the government or corporate rate.
Whenever practical, hotels reservations should be made using a travel agent or Internet
website. Otherwise, good judgment should be used in selecting hotels which provide
comfortable lodging at reasonable prices.

Reimbursement for lodging shall be limited to the minimum number of nights required fo
conduct the assigned Village business. If a conference, for exampls, begins on Sunday

3
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morning and ends Thursday at noon, reimbursement for Saturday night through
Wednesday night would be allowed. If an employee chooses fo arrive earlier or stay
later, the additional lodging and other expenses are his or her personal expensa.
However, If staying an extra night (e.g. Saturday) will result in an airfare discount in
excess of the additional total expenses o be Incurted, these expenses will be

reimbursable,

7. Telephone Calls {personal and work related)

The Village recognizes that it may be necessary for employees traveling on Village
business fo check in with the office from fime to time. Placing long distance calls using
hotel phones is often prohibitively expensive. To avoid these high costs, the Village

encourages employess to use their Village assigned cellular phone to place work
related calls while on the trip. The cost of personal calls placed from the employee'’s

hotel room shall be the employee's responsibilily,
8. Accompaniment by an Immediate Family Member

The Viltage wil not reimburse employses for fravel costs of immediate family members
traveling with empioyees on official Village business. [f a family member accompanies
the employee for personal reasong, only those costs related to the employee’s travel will

be reimbursed.
9, Combinad Business/Perzonal Travel

Whenever an employee, for his/her convenience, fravels by an indirect route or
interrupts Village trave! for personal travel, the addifional expenses related to the
personal travel are the responsibllity of the employee.

10. Non-Allowable Expenses
The Village's policy ia fo reimburse its employees for alf reasonable and necessary
expenses incurred while fransacting the affairs of the Village, However, there are

specific types of expenses that are considered psrsonal, and are therefors not
reimbursable. These include but are not limited to:

1) Cleaning, pressing, and laundry;

2) Personal entertainment including movies, videos or pay per visw services ina
hotel room;

3) Alline and other tip insurance;
4) Beautician, barber, manicurist and shoe shine;

5) Repairs on personal automobiles damaged while on company business;

6) Traffic violations and court costs;

L
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7) Membership fees in airline clubs,

B) Alcohol or drugs of any kind.

Unless otherwise addressed by this policy, the Director of Finance & Administrative
Services shall have the authority to decide questions regarding whether or not a
particular expense is reimbursable.

11. Approved Forms of Payment

The Village prefers that reservations booked through travel agencies be paid by Issuing
a purchase order to the travel agent. Payment will be made, in aceordance with the
Village's accounts payable schedule, after a copy of the confirmation statement has
been submitted to the Finance Department and payment has been authorized.
Payment will not be made unless the Director of Finance & Administrative Services and
Villege Manager have approved a trave! authorization form. “

Employees that have Village Issued credit cards, or who wish to use a personal credit
card, may use one to pay for travel related expenses. However, sinployees shall still be
responsible for obtaining receipts and submitting a completed fravel expense report fo
the Finance Department when the travel has been completed.

12. Advances

Travel advances may be Issued fo employees to cover travel expenses that cannot be
arranged through a travel agent. The advance will be established at an amount that is
reasonable. All fravel advances are issued and maintained subject fo timely reporting of
all travel expenses, A fravel advance will be issued upon receipt of a completed travel
authorization form containing the foliowing information:

1) Name, itle and depastment of employee receiving the travel advance;
2) Account number {o which the expenses will be charged;

3) Purpose of the trip;

4) Destination;

5) Beginning and ending dates of the trip;

6) Estimate ofall expenses including transportation, lodging, meals, registration and
miscellaneous expenses Inciuding items pald directly;

Advance requests require the signature of the applicable Department Head, Director of
Finance & Administrative Services and Village Manager. Travel advance forms must be
completed and submiifed to the Accounts Payable Clerk at least two (2) weeks before
the date needed, The fravel advance form must be filled out regardless of whether or

5
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not a travel advance is necessary. Employees are responsible for ensuring that the
completed travel advance form Is received by the Finance Department prior fo the
accounis payabls deadline for the date the funds wilt be needed.

Travel advances Inust be settled within flve (5) days after completion of the travel. A
travel advance will not be Issued if any prior advance is cufstanding. Completed travel
advance forms are to be forwarded {o the Depariment of Finance & Administrative
Services with all receipts attached. Any unused fravel advance money must

accompany this form.

13. Expense Reporting

The travel expense form (see Exhibit 2) should be filled out in aceordance with the
instructions noted on the form. Travelers should provide as much detalled information
of all expenses on the statement as possible including the cost of registration, books,
meal aliowances, hotel, alrfars, ete. regardless of whether it was paid directly fo a
vendor (e.g. reglstration fees) or by credit card (2.g. hotel bilf). Criginal receipts must be
included except when it is Impractical to do so or when specifically exempted by this
policy (e.9. meals, cost of public transportation, fips, parking meters, ete.). A completed
expense report, with a copy of the travel authorization form, shall be submitted to the
Finance Department within (8) five days following completion of the irip.

Employess may direct any questions regarding this policy fo the Director of Finance &
Administrative Services.
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APPENDIX B

SCHEDULE OF BENEFITS

Major Medical Coverage

i

Maximum Lifetime Benefit :
Mental Health, Alcoholism and :
Chemical Dependency Treatment —
- outpatient, number of visits ... .. ... 0. i e e 45% :
SRS DEBEL OIS | oo ciommme ymem msnie aomems s Wam R S e 10* :
two days of partial hospitalization will :

be considered the same as one day of 1

inpatient hospital confinement |

SAH Benefiis Paid .. ... e $3,000,000, or the
amount provided by applicable law, whichever is higher. ]
|

Maximum Annual Benefit |
Mental Health, Alcoholism and
Chemical Dependency Treatment — |
- outpatient, number of VISIIS . ... i i i e e 25%
Maximum Annual Qut-of-Pocket Expense
SINANEIIAL . o vt oy comeime sissigaEi Sy v N BRI B SRR $1,500

C ALY & v e $3,000
Qut-of-pocket expense is the plan deductible and percentage of covered expenses that you or |
your covered dependent pays. If the individual out-of-pocket maximum is reached during a
benefit period, the benefit percentage is 100% for covered expenses incurred by that person for
the rest of the benefit period. If the family maximum is reached during a benefit period, the
benefit percentage is 100% for you and all your covered dependents for the rest of that benefit
period. The benefit percentage for outpatient mental health and any unauthorized treatment or
services will not apply to the out-of-pocket maximum and will not increase to 100% regardless
of satisfying the out-of-pocket maximum.
Benefit Period | ...y ve s vosooisiosinmig wawais viesise sie e s saesis s Calendar Year
Deductible Eff 1/1/17
TREVAAUED - ciiors soivorsrn v a8 i oo St Sl A e R $400 $550
SPALY ooy sroimmin simmmy vmgmiss rom it 906 £50% 856 ERiTNG BRREE HR o s $800 $1,100 i
- Accumulation Period .. .. oov i e e 12 months %
|
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SCHEDULE OF BENEFITS

Benefit Percentage Network Non-Network
- Hospital Expenses 90% 60%
- Surgery Expenses 90% 60%

- Mental Health, Alcohelism and
Chemical Dependency Treatment —-

- inpatient expenses 90% 60%
- outpatient expenses 90% 60%
- All Other Covered Expenses 90% 60%

Prescription Drug Program

Prescription Drug Co-Pay:
$10.00/$20.00/$35.00 — Pharmacy for generic, formulary and non-formulary,
respectively.
$20.00/$40.00/$70.00 — Mail Order (3 month supply) for generic, formulary and non-
formulary, respectively.

No out-of-pocket maximum applied to Preseription Drug Co-Pay program.
Effective July 1,2016

Prescription Drug Co-Pay:

$10.00/$30.00/$50.00 — Pharmacy for generic, formulary and non-formulary,
respectively.

$20.00/$60.00/$100.00 — Mail Order (3 month supply) lor generie, formulary and non-
formulary, respectively.

No out-of-pocket maximum applied to Prescription Drug Co-Pay program.

Newborns and Mothers Health Protection Act

Group health plan issuers offering group health coverage generally may not, under federal law,
restrict benefits for any hospital length of stay in connection with childbirth for the mother or
newborn child to less than 48 hours following a normal vaginal delivery, or less than 96 hours
following a cesarean section, or require that a provider obtain authorization from a plan issuer for
preseribing a length of stay not in excess of the above. Stays beyond the mandated two day stay
after normal vaginal delivery or four day stay after cesarcan delivery are subject to the
preauthorization requirements of the plan, if any.

Covered Expenses
Covered expenses are limited per benefit period as shown below and subject to deductible and/or

benefit percentages, if any.

Extended Care Facility Expenses
-maximum numberof days . .. ... ... e 60*

Hospice Care Expenses




~tnaxiranin AEHBEr T Ha8YE rowes sums v aeans vaess B e wewee e S v 26%
All Other Covered Expenses .. ... oovevvnvnnnn.n.. Reasonable and customary charge
Family Wellness Care

- Per Person (Preventative Care/No Deductible/Not Subject to Maximum Out of
Pocket) - $250.00 (Benefit Percentage: 100%)*

Well Child Care

- Per Child (Preventative Care & Immunizations/No Deductible/Not Subject to
Maximum Out of Pocket) - $250 (Benefit Percentage: 100%)*

Vision Care

- Per Person (Preventative Care & Optical Devices/No Deductible/Not Subject to
Maximum Out of Pocket) - $200 (Benefit Percentage: 100%)

Advanced Procedures (Transplants)

Procedures done at an Advanced Procedures DESIGNATED facility

Advanced Procedure Deductible
SR BAESPIAGE < o vvsi voviin vame sose g v e pe e regutar plan deductible applies

Advanced Procedure Benefit Percentage
- All Advanced Procedure Expenses . . ... ..o i iieenn i, 90%

Procedures done at 2 NON-DESIGNATED facility

Advanced Procedure Deductible
o PIERTERIRPIAIL 500 s sowmmn 5imioiete emo wins fimewin e sioin regular plan deductible applies

Advanced Procedure Benefit Percentage . .. .............. same as any other surgery

* Limits are as stated or the amount provided by applicable law, whichever is higher.

Nothing in this Agreement or this Appendix B shall prevent the Village from implementing
changes required under federal or state healtheare legislation.

L e o e e
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EMPLOYEE RIGHTS AND RESPONSIBILITIES  appenDiX C

UNDER THE FAMILY AND MEDICAL LEAVE ACT

Bayl¢ Leave Entitlement
FIVILA sequires covered employecs to provide up o 12 weeks nf unpaid,
Job-protected lenve to eligible emploveas for the following reasons:

» for incapatity due 10 pregnancy, prenatal modical core or chifd birth;

» to care fbr the employea’y child after hirk, or placemeat for adoption
or fouter ctive;

* o s for the employao's spousy, son, Jaughler or parent, who hes
8 sarious health condition; or )

* for o gorions Leaith condition thet mukes the omployes unable fo
perfonm the employes’s fob.

Milifary Family Leave Entitlements

Eifgibio eimployess whoss spouse, son, dsughter or parent Is an covered
native duty or call 10 covened active dufy slatus miy use theie 12-wook
lenve entitlemsnl 1o address cerigin quolifving exigencies. Qualifying
exigencles miy include attanding certain millltary evanls, arcanping for
Allemative chillcase, addressing cerfaln financial and lopal arEngenients,
attending certaln connseiing sesziong, and attanding post-deployment
raintegration briefings.

FMLA also includes 4 special leavo entitloment that permiis eligible
employeea fo take up 1o 26 weeks of leava to care For v covered service-
mesnber duning & aingie 12-month poriod, A vovered sorvicemembar ig:
{1) a eurrent mesnbes of the Artned Forces, including a member of the
NoHonrl Giard or Resceves, who fs undergetug medieal lieatment,
recuperation or therepy, is othenwlse in outpatien! status, or is otherwise
an the temporary disnbility evtired list, for 8 serious injury vr iHioss®;
ot {2) a veteron who wis dischatged or released under vonditions other
then dishonorablo at any tue duzing the five-yuar perlod prior to the
first date the elizihis employae lakes FMLA lenveto care for Ihe covered
veteran, nd who I8 undargeing medical estment, recuperation, or
therapy For & serfoog Injury of iliness.®

#The FMLA definitions of “serlous infuyy or Hness” for
current servicemembers and veterans are distined from
ike FMLA definition of “serious health condition”,

Benefits and Proteetlons

During FMLA leave, the enipioyer thust naintaln the employee's health
caveraa Wnder any “group heslth plan™ an the same terms a8 ifthe
employes hud continued 1o work, Upon rehirn from FEMILA leave, most
employces must be restored to thelr orlginal or eguivalent positiony
with equivalent pay, benefils, and ether employment tenms.

Uy of FMLA Teave panaot resilt in U loss of any employment bensfil
Bhat roprued prior to Lhe start of an emiployee's leave.

Efigibility Roguircments

Bmplovees ure eligthle if they have worked for o covered employer for at
lenst 12 months, heve 1,250 hows of servics in the previous 12 monthis®,
2nd [fn1 Jeas! 50 employees ars employed by Uhe eraployer within 75 miles,

wSpecial homs of service cligibility regulrements apply to
airline Might erow cniployees,

Definttion of Serions Health Coniifion

A serlous healtk gondition is an illness, injury, mpaiement, or physieal
or mental condition that Invelves clther ) overnigit stay in & medical
care Thollity, or continulbg treatment by o health owva provider fora
condition thet eillier prevels the smployes o perfonning the finctions
of the employee's job, o5 provents the qualified fouily member from
participating in school orother daily activities.

Bubject to cartsin: conditions, the continuing treatment requirerant mey
1w et by a petiod of Incapacity of inore than 3 cansecutive calendar duys
enimbimed with atleagl two vigils to o helth care provider or oke visit amd

s yegirnan ol continging teeutrient, of Inoapacity dys to pregrancy, or
inenpacity due to a chronio conditlon. Other conditions may meat the
definition of continulng Ireatment,

Uso of Leave

An employee does nol neeil to use (his leave entilsment in ona block.
Leavs can be lnken inlermittently or o 8 raducen leave schedufa whan
metdicnlty necessory, Employecs must make seasonable efiorix ta sahiedele
Jeave for planned medical treptment so 25 not to unduly disiupt the
employer’s operations. Leave due to quelifving exipencies mey alta be
foken g an intermittent basis,

Substitution of Pald Leave for Unpald Leave

Employees ray choose or eiinloyers may requive use of wecnied prid
leave while laking FMLA leave. 1n order fo uso paid leave far FMLA
ltave, cployees Inust comply with the einployer's normu paict leave
policies.,

Esiplayee Responsibilitics

Employees mnal provide 30 days edvance notics of the nued to taks
FMLA feave when the need is foresoeable. When 30 deys ntice i not
possible, the amployes must provide notice as scon a3 practicnble and
generelly most comply with an employer's normol call-in prossdures.

TEmployees nus provide suflivient informntion for the amployer 10 determting
if the fenve may qualify for FMLA proteetion and the antieipated timing
and duacation of the leave, Sufficiont information may includa that the
empliyee 2 unable lo perfonn job functions, e family mamberis unable
to perform deily metivities, the need for hospitalization or continuing
teeabimont by a healih care provider, or clfoumslances suppertizg the neal
or miliiney family feave. Employeos alsy mugt Inform the employer if
the requested leave is for & resson for which FMLA leave wae previously
ipkan ercertifisd. Employsss also may be required to provids a certificatlon
anil periodic recertification supporting the nesd For leave.

Employer Responsidilities

Govered employors must inform employess requesting Ieave whether
they s clipible uader EMLA. I Ihey ars, 1he notics muat spetify sny
addititngl infurmalion required 7z wall az the employess’ rights nad
responsibilities, IFthey are not eligibles, the empiayer must provido o
eeptop forihe ineligibility,

Covered employees must inform employees I leave will be designnied
a5 FMLA«protected eiid the mmonnt of lenve cownted ogainst the emijloyss’s
fenvo eatitlomant. 1F the employer detormines thal ths leave §s not
FMTLA-protected, the employer must aodfy the employes,

Unlawiul Aets by Employers
FMLA makes i unlawfid for any employer lo:

+ interfore with, restrain, or deny the cxgreize of any right provided
under RMLA; &nd

« dischaepe or diserimingte against any pesson for opposiag any practice
inade unlawful by FMLA ar for involvelnent ih any proceeding under
ar ralating o FLA.

Enforcoment
An employes may Blou complaint with the U.S, Department of Labor
ar may bring o privite levesult againg an eaployer

TMILA does not affect sy Faderl or Bints low prohibiing dlsetmination,
oy supeisede nny State or Tocel faw or cullective boreaining agreement
which providas greater family or medical loave rights,

FMLA seetion [09 (29 US.C. § 2619) requires FMLA
eovired employers te post the text of this wotice, Regulation
29 C.ER, § 825.300(w) niay requice additional diselosures,

) Fov ndditionas! lnfermation:
[-B66-1LS-WAGE (1-855-047-0243) FTY: |- 7-889.5627
WWWEAGENOURDOL. GOV

L4 Depariment of Labor | Wate and Fowre Dviston

WD Pstdkowngd | Y30 « Flovaand Fichaunry 3040
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APPENDIX D

Chapter 2,06 CODE OF ETHICS*

Segtlons!

2.08,010 Declaration of ethics policy.

2.06,020 Definltions.

2.06.030 Persons affecied.

2.08.040 Falr and egual treatment,

2.08,060 Confiict of Interest In contracts,

2.08.060 Preacquisition of Inlerest,

2.06.070 Appearances for private interests,
2.06.080 Nondisclosure of confidenilal information,
2.06,080 Incompatible service,

2,068,100 Solicltation of employment.

2.08,110 Later case inferest

2.06.120 Commeon law conflict of Interest—Action required,
2.06.1430 Adoptlen of the Btate Gift Ban Act.
2.06.140 Political activity.

2.06.150 Fillng of complalnts~Investigation thereof,
2.06.166 Action by village aftorney.

2.08.180 Action by village manager,

208,170 Complaints.

2.05.180 Penaities.

2.06.190 Applicabllity of other laws,

* Prior ordinance history: Ords, 1364, 1472, 1898 and 3441.

2.06.010 Declaration of aethies policy.

ltis the policy of the village that its employess and elected and appolnted officers shall, in ali
cases, exescise thelr judgment and perform their duties for the sole benefit of its citizens,
Therefore, all such persons shall avold accepting or retaining any economic bepefils or
opportunities which could impair or present an actual threat to the exercise of independent
judgment. It Is the responsibility of all such persons fo malntain the highest standards of athical
behavior by acting with steadfast integrity, unconditional Impartiality and a iolal devotion {o the
best interests of the village's cillzens. Furthermare, all such persons shall endeaver fo avoid even
the appearance of improprety,

(Ord. 3722 § A, 2003)

2.06.020 Deilnitions.

Unless the contrary s stated, or clearly appears fram the coptext, when used in this Chapter, the
followlng words and phrases shall have the meanings indicated:

(1Y "Business entity" means any organization or enterprise operated for profit, Including, but not
limited to a propristorship, partnership, firm, business trust, joint venturs, syndicate, corperation
or association,

(2) "Gift' means enything of economio value, tangible or Intangible, regaidiess of the form,
without stequate and lawful consideration. The term Glft shall include any gratuity, discount,
entertainment, hoepitality, loan, or forbearance having monetary valus,

(3} "Immediate family'' maans an Individual's spouse, dependent children, others If the Interest
hereln regulred {o be disclosed is constructively controlled by the person regulred tofile a
statement of econoimic Infersst pursuant fo stals statutes.

{(4) "Income" means salary, wage, advance, payment, fes, honorarium or any othey
eonsideration for parsonal, prefessional, or commerclal services, rent, dividends, interest, capltal
gains recelved from the sale of real or personal property, stocks or bonds, return of capital,
forgiveness or payment of Indebledness, discount in the price of anything ofvalus unless ine



discount is avallable to members of the public without regard to official status, rebate,
relmbursement for expenses, conlribution to an Insurance or pension program paid by any person
other than an employer, Income also includes a pro rata share of any Income of any business
entliy or trust in which the individuator spouse owns directly, indirectly or beneficlally, a five
percent or greater Interest.

(5) "Interest in real propery” means and includes, but Is not limited to the folbwing: legal or
edquitable Title, a benaficial Inferest In any trust [rnc!udmg & land trust), any assignment of any
interest from a beneficlary or any other party of an interest, a power o direct conveyance, a right
to recelve rents or proceeds from the property, a llen, a tax sale certificate, an option, or any other
financlel interest, real or pérsonal, direct, or Indirect, in such property, Including status as a
nomings or an undisclesed Principal,

(8) "Payment' ineans conslderation, distribution, transfer, Ioan, advance deposit, gift or other
rendering of rnoney, properly, services or anything else of value, whether tangible or intangible.
(7) "Person" means an Individual, proptietorship, firmy, parthership, Joint venture, syndicate,
businees, trust company, corporalion, assoclation, commiites, and any other organization or
group of persons acting In eoncart.

(8) "Public offlcial" means any person hoelding an office of the village by election or appolntment,
whether pald or unpaid, intluding members of any board, committes, or commisslon thereof.

(Ord. 3722 § A, 2003)

2.08.030 Persons affected,
All of the provisions of this code, exceptas otherwlse indicated, shall apply to electsd and
appointed officlals of tha village and to all employess of the village.

(Ord, 3722 § A, 2003)

2.06.040 Fair and edqual freatment.

(a) Use of Pubils Properfy. No public official shall request or permit the use of village-owned
vehicles, equipment, materials, personnel, or property Including intellectual properiy for personal
convenlence or profit or pelitical purposes, except when such services are availzble (o the public
generaily or are provided as village policy for the use of such officlal in the comduct of official
husiness,

{h} Obligations o Cltlzens, Ne public offictal or employes shall grant any speclal consideration,
freatment or advantage fo any citizen beyond that which is afforded to the public In general

(Ord. 3722 § A, 2003)

2.08.0650 Canfiict of Interest [n contracis.

No slected or appointed offlcer or employee of the villaga, whether pald or unpaid, shail have any
interest directly or Indlrectly in any contract, work or business of tha viliage, exceptas may be
permitted under the de minlmus exceptions set forth In the following state slafutes; 50 1LCS
105/3, 105/3,1 end 106/3.2 and 65 LGS 6/3.1-65-10, Section 3.1-66-10 of the lilinois Municipal
Code (65 ILCS 5/3,1-55-10, entitled "Interest In contracts") and Paragraph 106/3 of the Public
Officer Prohibited Activities Act €50 ILCS 105/3) are hereby specifically incorporated Info this code
as and for the village's confllct of Interest in contracts provislons.

(Ord. 5722 § A, 2003)

2.06.060 Preacquisition of Interest.

Nao public officlal or employee shall acquire any inferest in, or any interest affected by, any
eontract, rmnsaction, zonlng declslon, or other matter &t 4 time when such public officlal or
employes beliaves of has reason to belleve the interest wlll be directly or indjrectiy affected hy an
official act or action of the public officlal or employee. This pravision shall not apply fo any interest
recelved thyough inheritance or under the laws of infeslacy,

(Ord. 3722 § A, 2003)

2,08.07C Appearances for private Interests.
Ne public offlclal or employee shail appsar on behalf of any private person other than himself or

herself, his or her spouss, o miner children, before the village boerd, or any commission, or
committee of the village, However, a memper of the president and board of fiustees may appear
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hefore village commissions or committeas on behalf of his constituents, n general, in the course
of his or her dutles as a representative of the electorate or In tha performance of public or clvio
obligationg, No public official or employee shali recelve compensation for such appearances.
(Ord. 3722 § A, 2003)

2.08.080 Nondisclosure of confldential information,

No publio officlal or employee, with respect to any contract, ransecteon, zoning decislon or othar
malter which is or may be the subject of an official act oy action of tha village, shall, without
proper legal autherization, disclpse confidentlsl Information concerning the property, gevemment
or affalrs of the village or use such inforrnation to advanes the fingncial or other private interest of
the public officlal or ermployes or others.

(Ord. 3722 § A, 2003)

2.06.080 Incompatible service.

No public officlal or employee shall solicit, ngage In or accept privata employment or frender
sefvice for private interests when suech employment er service is Incompatible with the proper
dlscharge of hls officlal acts or actions or would tend to impalr his independence of judgmentin
the performance of his officlal acts or actions.

(Ord, 3722 § A, 2003)

2.06,100 Solieitaticn of employment,

Na public official or employee shall solleit or acespt income or employment from any person with
which he or his board, commisslon, committee or department Is involved for or nn behelf of the
village and which ha is of may be ealled upen to fake or render an officlal act or action In his
official capacity. )

(Ord. 3722 § A, 2003)

2.06,110 Later case lnferest,

No public officlal or employea shall, sfter the termination of service or employment with the
village, appear before any board, commission, committee or agency of the village in relation to
any cass, proceeding, appilcation, transaction or contract in which he persenally participated
during the period of his service or employment or which was under his active conslderation.
(Ord, 3722 § A, 2003)

2.06,120 Common law cenflict of Interest-Acton reguired,

A potential common law conflict of interest can aflse whenever official action could resuit in a
personal advantage or dlsadvantage to the Inlerested officlal, even In cirsiunstances which are
not violetive of the state conflict of interast statutes, Whenever an officlal has a common law
conflict of Interest, such official shall disqualify himself or herself from voting on the matter, shall
nottake any part, whatsoaver, In the discussion of the matter and shall disciose publicly his or her
Interast which causes the common law conflict of interest,

(Ord, 3722 § A, 2003)

2,06.130 State Officiais and Employses Ethios Act

A. Theregulations of Secticns 5-15 (5 ILCS 430/5-15) and Article 10 (G LGS 430/10-10 through
10-40) of the Blate Offislals and Employees Ethics Act, 5 ILCS 430/1-1 et seq,, (herelnafter
referred to as the "Act' in this section) are hereby adopted by reference and made applicable to
the officers and employess of the viilage 1o the extent required by 6 ILCS 430/7D-5,

B. The solicitation or acceplance of gifts prohibited to be sollcited or accepted under the Act, by
any oftlcer or any employee of the village, is hereby prohibited,

C. The offering or making of gifls prohibiled fo be offered or made fo &n officer or employea of
the village under the Act, Is hereby prohibited.

D. The particlpation in political activities prohibited under the Act, by any officer or employes of
the village, [s heraby prohiblted.

E. For purposes of this section, the terms "officer” and "employas” shall be defined as set forth
in 6 ILCS 430/70-5(c).
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F. The penalties for violations of this saction shall be the same as those penalties set forth In &
LGS 430/50-5 for shimllar violations of the Act.

G, This section does not repeal or otherwlse amend or modify any existing ordinances or
policles which regulate the conduct of village officers and employess. To the extent that any such
existing erdinances or policies arg less restrictive than this section, howeaver, the provisions of this
section shall pravall In accordance with the provisions of & ILCS 430/70-5(a).

H. Any amendment to the Act that becomes effective after the effectlve date of this section shall
be incorporated into this section by reference and shall ba applicable fo the solicitation,
accepiance, offering and making of gifis and to prohibited political activities. However, any
amendment that makes s provisions optional for adoptlon by municipalities shall not be
Incorporated Into this section by reference without formal actlon by the corperate authotifies of the
village,

I. Ifihe Itinols Bupreme Court declares the Ast unconsiifttional In its entirety, then this section
shall be repealed gs of the date that the llinols Supreme Court's decislon becomes final and not
subfect fo any further appeals or reheanngs. This section shall be deemed repealed without
further action by the corporate authorities of the vlllage if the Act is found unconstitutional by the

ilinolke Supreme Colrt,

. J. If the Binals Supreme Court declares part of the Act unconstitutional but upholds the

constitutionality of the remalnder of the Act, or does not adtress the remalnder of the Act, then
the remainder of the Act as adopted by thig sectlon shell remaln in full force and effect; however,

that part of this section relating to the part of the Act found unconstitutional shall be deemed

repealsd Without further action by the corporate autherlties of the village.
{Ord. 2868 § 1, 2004 Ord. 3722 § A, 2003)

2.06.140 Political activity.

(a) No public officlal or emplayae shall offer or promise to take any official act or action en behalf
of anycandidate or political party.

{b) No appointive publlc officlal or employes shall orally, by leter, or otherwlse, by use of official
authority or influence, solicl or be concemed in soliclling any assessment, subscription or
contribution to any political parlty; nor shall he be & party to such solicitation by others.

(c) No public officlal or employee shall promise an appolntment fo any village positicn as a
reward for any political activity,

(d) No public officlal or employee shali dis play, cause o be displayed or permit the display of
campalgn rmateriale, pamphiets, or butions on village vehicles or on village property.

(&) No publle employes shall conduct any campaign or pelitical activity while on duty or while
weailng a uniform normally identlfied with the viliage.

(f} Nopublic officlal or employee shall conduct any campalgning or political activity on village
property.

(Ord. 3722 § A, 2003)

2.06.160 Flling of complaints—-Investigation fhereof,

The village clerk Is authorized {o receive and maintaln a log of all complaints made against
individuals subjest to this Chapter. Complalnts ellaging a violalion of the State Gift Ban Act
provisions of Section 2.06.130 of this Chapter shall be filed with the state legislative ethics
commission pursuant to Section 2,06.130(3) hereof. All complalnts agalnst elected or appolnted
villags offictals and the village manager alleging a viclation of the conflict of interest provisions of
this Chapter shall be submiited to the vlllage attorney for Investigation, Alt complaints against
village employees, Inciuding department heads, alleging a violation of the confilet Interest
provislons of this Chapter shal be submitted to the village manager.

(Ord. 3722 § A, 2003)

2.06,166 Action by village attoraey.

Upon review of the evidenoe, the viilage altornay shall prepare a written report and
recommendation for the board of trustees, [f tha village attornay determines that the complaint is
not sustained, he or sha shall so state I the recommendation periian of his or her written report,
On the other hand, Il he or she determines that the complaing Is sustained, the report shali include
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recommendations for such administrative or [agal action as depmed appropriate, The boaid shall
then review the report and recommendations of tha village attorney, and, by majority vole
including the president, determine what actlon, if any, Is to be taken in accordance with the
provisione of this Chapter, [ it s & meimber of the beard of trustess who Is accused, that member
shall not particlpate In the vote, In the avent no violzation Is found, the viliage attomey's leg and
complaint files shall not be open for public Inspection, unless requestad by the individual who was
the subject of the complaint, To the extent that it s practical to do o, an elected officlal should
use his or her bast efforts to nofify, In writing, other elected village officials ptior to filing a
complaint or charges against any village official,

(Ord. 3722 § A, 2003)

2.06.160 Acflon by viilage manager.

Upon review of the evidence, the vitlege manager shall prepare a written report containing his or
her findings and concluslons. If the village manager determines that the complaint is not
sustained, ha or she shall so stale in the conclusions portion of his or her written raport. On tha
other hand, If the village manager determines that the complalnt is sustained, the report shall
include his or her concluslons as fo the appropriale disclplinary actlon {o bs laken against the
employee. The village manager shall have the power te discharge, suspend without pay or
demote any employae against whom the village manager sustalns the complaint. Any such
disciplinary action taken by the village manager pursuant hereto shall be in full compliancs with
the applicable provisions of the personnel policy manual of the village. Inthaevent naviclation s
found, the village manager's log &nd complalnt files shall not be opan for publlc Inspection, uniess
requested by the individual who was the subject of the complaint. However, the person making
the complalat shall be notified I writing by the vilage manager of his or het decislon.

{Ord. 3722 § A, 2003)

2.06.170 Complalnts,

Any person who belisves that & violation of any portion of this Chapter has occurred may file a
complaint with the village clerk pursuant to Section 2,06,150, £ach somplaint shall be signed by
the person filing the complaint and such signatue shall constitute a certification that fo the best of
his or her knowledge, information and bellef, the facts contained within the complaint are frue.
The provisiona of this Chapter shall net alter the smployment relationship of any employes nor
pravide any employee with additional rights,

(Ord. 3722 § A, 2003)

2.08.180 Penalties,

Any persen subject to the provisions of this Chapter who viclates any of its provislens shall be
subject fo the following sanctions and/or penalties:

(1) The villags board, after review of the village attomey's recommendation and contlusions,
may take the sppropriate corrective or disciplinary action agalnst any person who is subject to the
terms of this Chapter and who [s found fo have violaled the provislons thersof.

(2) in appropriata clircumstances, the village board may direct that approprlate [egal procesdings
be commenced for the purpose of removal from office.

(2) The village board may recommend a judiclal procaeding to be brought, and if tha person s
found by a court of competent jutlsdiction fo he guilty of knowingly violating any of the provislens
of this Chapter or furnishing false, misleading or Incormplele Infarmation during the investigation
with the Intent to mislead, upon conviction thereof shall be punished by a fina of not more than
one thousand dollars for any ohe offense.

(4) i acourt determines that a compiaint filed pursuant to Section 2,08.170 was maliclots or
frivilous In nature, the court may asssss agalnst the complelinant reasonable attornay's feas and
ofher litlgation costs reasonably Incurred by the prevailing parly.

(Ord. 3722 § A, 2003)

2.06.180 Applicahliity of other laws,

Nothing tn this Chapter shall be deemad 1o in any way restrict the appllcation of any siate, local or
common law provision with respect to confllet of interest, maifeasarics, rmisfeasance or
nonfeasance In office or employment which would otheiwlse be appllcable to any Individual






—

subject to the provisions of this Chapter, The provisions of this Chapter shall be desmed to bs
additional reguirements and shall iIn no way be construed as & derogation of present sfafutory
penalifes and other local remadles for acts prohibited in this Chapter.

(Ord. 3722 § A, 2003)




APFPYNDIX &
AUTEORTZATTON FUR CHECKOFF DF ASSOCIATION
DOFS AND ASSESSMENTS

I hereby anthorize the Village of Wheeling to deduck frmmaﬁyl
paYy the uniform duss snd/or assessments in the amount gertiflad
o be-ourrent by an.amplmyea designated by the CCPA -~ Whesling

Chapfear Patrpl DOFficars and renit =sald amounte to  tha

isspoiation.

T undargtand +hat this checkof? anfhorizarnisn cannnt ha
canceled by me unless T give written notlos to the Village and
the 2assooiation betwssn nianety (80} and Forty-five (45) days

prior o the expiration date of the contrach.

1] i
rrint Nams

Signatura

Date:
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