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AGREEMENT

BETWEEN

SPECIAL SERVICES DISTRICT
OF THE TOWN OF PUTNAM

-AND-

UPSEU/COPS
July 1, 2018 to June 30, 2022

AGREEMENT

THIS AGREEMENT made and entered into this 27 day of June, 2018, by and

between the SPECIAL SERVICES DISTRICT OF THE TOWN OF PUTNAM, a municipal
corporation having its territorial limits within the Town of Putnam, County of Windham and
State of Connecticut, for the purposes of Collective Bargaining with members of the PUTNAM
POLICE DEPARTMENT, and UPSEU/COPS, acting herein by its president of its bargaining
committee, duly authorized, said UPSEU/COPS, acting as the employee organization
representing the majority of the members of the Putnam Department for Collective Bargaining
purposes with the Special Services District of the Town of Putnam.

WHEREAS, said Special Services District Authority and the Employee Organization
have conducted Collective Bargaiming in accordance with the provisions of Section 7-467

through Section 7-477 of the General Statutes of Connecticut.
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NOW, THEREFORE, it is hereby agreed by both parties hereto as follows:

ARTICLE 1
TERM OF AGREEMENT

Section 1. Effective Dates. The following Agreement by and between the Special Services
District for the Town of Putnam, Connecticut hereinafier referred to as the "District” and Putnam
Police, UPSEU/COPS , hereinafier referred to as the "Union," shall be in effect from July 1,

2018 until June 30, 2022.

ARTICLE Il
PURPOSE OF AGREEMENT

Section 1. Purpose. It is the general purpose of this Agreement to promote harmonious

relations through mutual agreement on arcas of interest to the District, its Officers and the Union.

Section 2, Intent, [t is therefore the intent of the parties to set forth herein their mutual

agreements and understandings with respect 10 the rates of pay, hours of work, and other
conditions of employment to be observed by the District, the Union and the Officers covered by
this Agreement.

ARTICLE I
MANAGEMENT RIGHTS

Section 1. Policy Statement. The District reserves and retains, solely and exclusively, all of

its rights to manage the Department; as such rights existed prior to the execution of this
Agreement with the Union. The Union agrees that, subject to specific provisions of this
Agreement, the functions and rights of management belong solely to the District, and that it will
not interfere with the District's free exercise of these rights and functions.
Section 2, Rights.

(a) Enumerated Rights. The exclusive functions and rights of management include,
but are restricted to the right to exercise its own discretion on all of the following matters and to

determine existence or nonexistence of facts which are the basis for management's decision on
255
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such matters: the selection and employment of new Officers; the management of the Department
and the direction of the working force; the determination of methods of financing; the
determination, and from time to time the redetermination, of the number of Officers in the
Department, and the methods and discipline to be employed; the selection and determination of

the number and qualifications of Officers required to promote efficient operations; the

assignment of work to Officers in accordance with the job content and job requirements
determined by management,; the establishment of assignments; the transfer of Officers: the
promotion of Officers by competitive examination; the creation and enforcement of rules and
regulations for the maintenance of materials and safety; the discipline, suspension or discharge of
Officers for cause and, otherwise, the taking of such measures, not in conflict with this
Agreement, as management may determine to be necessary o promote the orderly, efficient, and
safe operation of the Department.

(b)  Unenumerated Rights. The listing of specific rights in this Agreement is not
intended to be or shall be restrictive of or a waiver of any of the rights of management not listed

and specifically surrendered herein whether or not such rights have been exercised by the District

in the past.
ARTICLE IV
COOPE ON INSIBIL

Section 1. Rules. The Union agrees to abide by the rules and regulations of the District in
regard to punctual and steady attendance, proper and sufficient notifications in case of necessary
absence, conduct on the job, use of Department equipment and all other reasonable rules and
regulations not in conflict with this Agreement established by the District.

Section 2. Cooperation. The Union agrees to cooperate with the District in maintaining and

improving working conditions and practices and in improving the cleanliness and good

housekeeping of the Department and its equipment.
PR

2019_C_2701



ACLU of Connecticut acluct.org

Section 3. Methods. The Union recognizes the need for improved methods in the interest of
the Officers and the Department and agrees to cooperate with the District in the installation of

such methods, in suggesting improved methods, and in the education of its members in the
necessity for such changes and improvements in the Officers' perfunnance and overall efficient

operations of the Department.

ARTICLE Y
RECOGNITION AND UNIT DESCRIPTION

Section 1. Policy Statement. The District recognizes the Union as the sole and exclusive

Bargaining Agent for the purposes of Collective Bargaining relative to wages, hours and other
conditions of employment for all Officers of the Bargaining Unit of the Department. The
District and the Union agree not to discriminate against Officers covered by this Agreement by

reason of their membership or non-membership in the Union.

ARTICLE VI
UNION SECURITY

Scction 1. Present Members. As a condition of employment, all present Officers who are

members of the Union upon the effective date of this Contract shall either remain members of the
Union in good standing or pay an agency service fee to the Union, which fee shall be established
by the Union in accordance with the law.

Section 2. New Members. All Officers who are hired hereafter, as a condition of continued
employment, on and after the 31 st day of their employment, shall become and remain members
in good standing of the Union or pay an agency service fee to the Union, which fee shall be
established by the Union in accordance with the law.

Section 3.  FPayroll Deductions. The District agrees to deduct applicable dues or service fees

from the pay of all Officers covered herein, who authorize such deductions from their wages in
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writing. The District will remit to the Union amounts collected each month, together with a list
of Officers from whose wages these sums have been deducted and the amounts deducted. Such
deductions shall continue for the duration of this Agreement and any extension thereof. The
Union agrees that it will save the District, including any of its agents, harmless from any claims
for damages or any liability arising out of implementation of the provisions of this Article.

Section 4. Unit Description. The Bargeining Unit to which this Agreement is applicable

consists of all regular uniformed members, up to and including the rank of Patrol Sergeant,
excluding the Second in Command, the Chief, Auxiliary Officers, Supernumerary Officers and
clerical staff,

Section 5. Equal Opportunity, The District and the Union agree not to discriminate in any

way against Officers covered by this Agreement on the account of race, religion, creed, color,
national origin, sex, age or political affiliation.

ARTICLE VII
EMPLOYEE RIGHTS AND REPRESENTATION

Section 1. Policy Statement. Each Officer has and shall be protected in the exercise of the
right, without fear of penalty or reprisal, to join and assist the Union, The freedom of Officers to
assist the Union shall be recognized as extending to participation in the management of the
Union and acting for the Union in the capacity of a Union Officer or representative or otherwise
and including the right to present Union views and positions to the public, to officials of the
District and the Department, to members of the District Authority, to members of the State
Legislature or fo any other appropriate authority or official. Without limiting the foregoing, the
District agrees that it will not aid, promote or finance any labor group or organization purporting
to engage in collective bargaining or make any agreement with any such group or organization
which would violate any rights of the Union under this Agreement or the law. Further, both

parties agree to abide by provisions of Section 7-468 through Section 7-470 of the Connecticut
=+ ¥
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General Statutes, Revision of 1958, as the same may from time to time be amended.

ARTICLE VIII
EFINITIONS

Section 1. Policy Statement. The following definitions shall be used and applied to all
sections of this Agreement:

i Augxiliary Officer. A part-time employee of the District who is not certified, not

covered by this Agreement and does not have arrest powers, but may be used for traffic, crowd
control, parking enforcement duties and other similar activities during town events, outside work
details, or whatever additional details the Chief may assign within the limitations and
qualifications of the Auxiliary Officer.

2. Chief. The Chief of Police of the Special Services District of the Town of
Putnam, Connecticut, or his designee.

8. Continuous Service. Uninterrupted employment of an Officer including layoffs,

temporary suspensions, and the various leaves set forth in this Agreement.

4. District. The Special Services District for the Town of Putnam, Connecticut.

5. District Authority. The members of the Putnam Special Services District
Authority.

6. Date Entry. For Officers hired before July 1, 2007, the date that an Officer enters
P.O.8.T. For Officers hired after July 1, 2007, the date that an Officer is sworn in and enters
P.O.8.T., whichever is later. If two officers are hired on the same day, the one with the higher
test scores shall be deemed to have higher seniority.

T Holidav. A day designated by the District Authority as a legal District holiday.

8. Holiday Leave Day. A day off without loss of pay in lieu of a District holiday.

9. Officer. Any member of the Department covered by this Agreement.

10.  Outside Work. Any work performed by an Officer which is paid by a third party.
-
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11.  Overtime. All assigned, authorized and approved service over 40 hours in any
one week, or any such service in the excess of an Officer’s scheduled work day. Officers who
voluntarily work more than eight hours by trading or exchanging shifis are not entitled to
overtime afier eight hours in a day.

12.  Paid Hour. An hour of time for which an Officer receives compensation whether
the Officer worked during the hour for which he is being compensated, or did not work due io
the application of paid leave time.

13,  Probationary Officer. An Officer who has not completed his probationary period.

14.  Probationary Period. A period of eighteen (18) months of continuous full-time

employment with the District commencing with the date of entry. The District retains the
authority to discipline or terminate the employment of a Probationary Officer without recourse 1o
the grievance arbitration procedures in this Contract,

15, Regular Officer. An Officer who has completed the probationary period.

16.  Seniorty. The length of an Officer's continuous service with the Depariment in
relation to any other Officers in the Department; the Officer with the greater length of continuous
service shall be deemed to be "senior” to the Officer to which he is compared. Rank seniority

for Sergeants will be measured by time in rank.

17.  Unexcused Absence. Any absence not specifically coversd by the provisions of
this Agreement.

18. Workweek. The workweek begins on Sunday at 0700 and ends the following
Sunday at 0659 hours, An Officer works forty (40) hours in eight (8) hour increments including a
paid one-half (1/2) hour lunch period, and two (2) consecutive days off; or a period of five (5)

consecutive days during which an Officer was paid for such time even though absent from work.
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19.  Union. UPSEU/COPS,

ARTICLE IX
IINTON OFFICIALS
Section 1.  Union Executive Board. The District shall recognize any member of the Union’s

elected Executive Board (i.e., President, Vice President, Steward and/or Secretary/Treasurer) for
purposes of conducting business on behalf of the Union. The Union shall notify the District in
writing within seventy-two (72) hours of any change in the compesition of the Executive Board.

Section 2. Union Business Discussions. The President of the Union and the Steward or their

designees shall be permitted to discuss official Union business with the Chief or his designee
during regular working hours.

Section 3. Negotiations, No more than two (2) Officers on the Union's Barpaining
Committee who is scheduled to work a tour of duty during collective bargaining negotiations
shall attend such negotiation sessions and be granted a leave of absence without loss of pay or
benefits for such sessions between the District, its agent or representatives, and the Union held
for the purposc of negotiating the terms of an agreement or a supplement thereto, The Union
Local President or his/her designee shall be allowed to meet with the National Representative of
the Union during scheduled work hours without loss of pay or benefits 1o discuss Union matters,
provided that such discussions do not interfere with minimum staffing or the Officer's normal

duties, and ordinarily, discussions shall be limited to no more than thirty (30) minutes in length.

ARTICLE X
UNIFORMS

Section 1. Upon ratification and approval of this agreement, the "District" agrees to permit the patrol officers te
wear their “BDU” style uniforms as the regular patrel uniform.

The “Union™ agrees the uniform must be properly maintained and keep with the requirements of this article.
The “Union™ also agrees to assist in ensuring members maintain a professional appearance.

%
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(a)  Definition. Except as provided in Section 1(b), a uniform as described in this

Article shall mean!

6 pairs pants
3 long sleeve shirts 1 duty belt

1 double magazine holder

| service handgun & ammunitiond summer shirts 1 set handeuffs

1 winter coat

3 neckties

1 felt hat

| straw hat

1 hat badge

2 shirt badges

1 reversible raincoat

| inclement weather hat

1 Commando type sweater
1 Class A uniform

(b) Bike Officers

2 polo type ' sleeve shirts
2 pair BDU type shorts

2 pair padded short liners

2 pair BDU type long pants
1 nylon jacket

1 helmet

(c) Special Duty Uniforms

2 high visibility polo shirts

2 pair BDU pants

1 nylon duty belt

1 nylon holster

1 nylon double magazine case/holder

(d) Canine Officer Uniform

3 winter BDU type shirts

4 summer BDU type shirts

4 pair BDU Style Pants

1 nylon duty belt

1 nylon holster

1 nylon double magazine case/holder

1 handouff case
1 tie clasp

1 holster

2 name plates

1 nylon duty belt

I nylon holster

1 nylon handcuff case

1 portable radio holder

1 whistle and chain

1 pair of tinted eve protection”
I pair of clear eye protection*

1 nylon handcuif cass
1 nylon portable radio holder
1 baseball style hat

1 nylon handcuff case

1 nylon portable radio holder
1 set insulated coveralls

1 baseball style hat

The District will not be required to duplicate specialty uniforms or equipment for
Officers holding multiple roles.
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Effective as soon as practicable after ratification of this Agreement, officers shall also be
supplied with one (1) baton and one (1) ballistic vest (with carrier). Officers shall not be
authorized to use these pieces of equipment until they successfully complete any mandatory
(raining (lat may be vequired. The ballistic vest shall be wom in accordance with the policy to he
issued by the Chief, based on the “Body Ammor™ policy by the IACP National Law Enforcement
Policy Center, April 1999,

In the event of rain or snow, the Bike Officer can call for a patrol car and then be
provided with a patrol car for the duration of the scheduled time.

*If an Officer chooses to wear his/her own eye protection, which costs more than the
District provided eyewear, and such equipment is damaged in the course of l;isfher duties, the
Distriet shall reimburse the Officer the cost of his/her own eye protection, up to a maximum of
$150.00.

Section 2. Issue. The District shall provide a new Officer with a full and complete uniform

upon graduation from the P.O.8.T. Training Academy provided no unreasonable delay results
from the manufacturer/distributor or Officer.
Section 3. Replacement,

(a)  Uniform Damave and Wear. The District will repair or replace any part of an

Officer's uniform damaged or worn out in the line of duty.
(b)  Personal Iteins Damaged. Compensation for the value of any personal items

normally carried by an Officer, and not restricted by the grooming and dress standards, that are
either lost, damaged, destroyed or ruined while an Officer is in the actual performance of his
duties shall be made after a written report of the incident causing the loss and a statement
verifying the value of the loss declared. Such compensation shall be subject to the approval of
the Commission and shall not exceed $250.00 per item with the exception of medically required

and/or prescribed equipment (i.e., hearing aids, prescription eyeglasses) and bulletproof vests.
< 10=
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The District is not responsible for replacing any personal equipment due to ordinary wear and
tear and/or where a warranty for the item would permit replacement first. Non-prescription
eyewear shall be compensated up to a maximum of §150.00 per item damaged.

(c)  The District shall provide a yearly maximum allotment of 300 rounds of practice
ammunition, in three (3) 100 round disbursements, to Officers when a request is submitted to the
Chief or Second in Command. Spent cartridges must be turned in prior to the Officer receiving
the next allotment.

Section 4. Change in Uniform. Any change in the style, type or color of the standard

uniform or any change in equipment or accouterments mandated by the District shall be made
and paid for by the District.

Section 5, Clothing Maintenance, All articles of clothing in the standard uniform will be
cleaned, pressed and laundered by the District's designee and at the District's expense.

Section 6, Grooming Standards,

@ Uniform: Patrol personne] will present a professional appearance at all
times and will wear only approved and provided uniform items. Collar brass will be worn at all
times with dress type uniform. Badge will be worn above the left shirt pocket. Name tag will be
silver with black letters for patrol Officers, and gold with black letters for Sergeants. Whistle
chains are acceptable if having been issued previously and should be attached to the epaulet above
the badge. No other button or badges will be allowed without proper administrative approval.
Shoes will be black, semi-gloss at a minimum or appropriate for the assignment (i.e., bike patrol).
Sneakers are only permissible for Officers who are part of bike patrol.(b) Officers shall have a
neat, clean personal appearance, which reflects positively upon the individual's competency,
efficiency and pride as an employee of the department and upon the ability of the Department to

foster and enhance a professional, efficient, effective image and posture. The wearing of an

] ]
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improper uniform, failure to carry all necessary police equipment or to maintain ong’s uniform
and/or equipment in good order are prohibited.

(c) Body Ornaments and Accessories.  Jewelry worn while on uniform assignment
will be limited to a wrist watch and wedding, sehnol, or other rings that do not restrict or put wearer
in potential harm if wom. Bracelets will not be allowed, unless Officer can demonstrate to the
Chief its religious/medical significance. If a neck chain is worn it must not be visible. Earrings or
body piercing will not be allowed, except that female officers shall be permitted to wear one pair
of stud earrings, either gold, silver or pearl in appearance.

(d) Body Artand Taftoos. When in uniform or while on duty the display of

body art and/or tattoos is discouraged; however, if visible, they must not be offensive to the general
public in regard to race. religion, politics, gender or sexual content.
(e) [n addition to the above, all uniformed male employees shall conform to the
following standards of appearance:
(1)  Hair will be kept neat and clean to present a well-groomed appearance. [t

will be neatly trimmed and will not extend past the bottom of the shirt collar, At

least the lower half of the ears will be exposed, and the hair will not extend past the
eye brows. Hairstyles that include, but are not limited, non-traditional hair colors,
and/or cutting lines, letters, numbers or designs into the hair are unacceptable.

(2)  Sidebums will be trimmed, They will not be bushy, will not continue below
the lobe of the ear, or connect to an Officer's moustache.

(3) Mustaches will be trimmed at all times and cut to the contours of the
Officer's upper lip. Moustaches may extend one (1) full inch past the Officer’s lip
corners, but shall not extend past the chin or connect in any way, nor may they

cover the Officer’s lower lip, unless it is a neatly trimmed goatee, No other facial

-12-
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hair will be permitted, unless authorized by the Chief of Police.
(f) In addition to the above, all uniformed female employees shall conform to the
following standards of appearance:
(1)  Hair shall be in unpretentious styles that do not exceed below the bottom of
the shirt collar.
(2)  Long hair can be womn pinned up in an attractive manner as long as it is
neat,
(3)  Inall cases, the bulk orlength of hair will not interfere with normal wearing
of the uniform hat.
(4  Fingernails shall not extend more than one-half inch beyond the fingertip.
(g)  Inboth uniform and plain clothes, wigs or hairpieces are acceptable as long as they
meet the prescribed requirements for hair, and are the same color as the natural hair.
(h) Lxceptions.  Officers on special assignment, where their dress and hairstyle must

conform to the nature of their assignment, are exempt from this order for the duration of the
assignment,

ARTICLE XI
WAGES

Section 1. Pay Grades. For the purposes of this Article, the following pay grades are

established for Regular Officers:

e
&

Lengths of Continuous Service
l -3 years
3 -5 years
5 - 6 years
6 Or more

RS I N

Section 2, Wages. Officers shall receive an hourly rate of pay in accordance with the

following: '
(a) Effective July 1, 2018, each Officer shall receive an increase of two percent

(2.%) above the wage rates in cffect as of June 30, 2018, which shall be as follows:
5
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(b)  Effective July 1, 2019, cach Officer shall receive an increase of two percent

(2%) above the wage rates in effect as of June 30, 2019, which shall be as follows:

(c) Effective July 1, 2020, ench Officer shall receive an increase of two and one
half percent (2.5%) above the wage rates in effect as of June 30, 2020, which shall be as
follows:

(d)  Effective July 1, 2021, each Officer shall receive an increase of two and one half percent

(2.5%) above the wage rates in effect as of June 30, 2021, which shall be as follows:

(e)  Police Officer/Segeant Pay Scale

2018 2019 2020 2021

Probationary Rate §27.65 $28.21 $28.02 $20.64
Step 1 $28.60 $29.17 $29.90 $30.65
Step 2 $20.37 $290.05 $30.70 £31.47
Step 3 $30.64 $31.25 §32.03 $32.83
Step 4 $33.90 $34.67 §35.54 £36.43
Sergeanit

Step | $36.52 $37.25 $38.18 $39.14
Step 2 $37.91 $38.67 $39.64 $40.63

* Probationary pay to be paid until completion of POSTC Academy and then officer moves to

Step 1.

Section 3. Shifi Differential Pay. Any Officer or Sergeant assigned to work between the hours of 3
pm and 11 pm will be paid shift differential of one dollar ($1.00) an hour.

Any Officer or Sergeant assigned to work between the hours of 11 pm and 7 am will be paid shift
differential of seventy-five cents (.75) an hour

Section 4. Longevity Pay. Employees who do not receive the educational allowance will be paid longevity
pay based on their length of service to the District. If the employee receives credit payments as reflected in
Article XX Section 1 of this agreement they will receive the longevity payment pro-rated,

5-9 or more years - $500

10-16 or more years - $1000
16 or more years or more - §1500

-14 -
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Section 5. Pay Frequency. The District shall pay wages weekly.

Section 6. Additional Duty, When an Officer is required to and returns to work to perform

additional duties or to complete work that could have been performed during his regular duty
tour, and provided that the specific on-shift job duties prevented completion of such work during
that shift, and when the hours so worked are not contiguous to the Officer’s regular duty hours,
the Officer shall be paid for any time worked in accordance with the applicable wage rate set
forth in Section 2 or overtime rate as provided for in Section 5 for not less than three (3) hours of
time. It is understood that this provision shall not apply where an error or omission on the
Officer's part, such as situations where the Officer fails to sign a report or complete other
basic/routine administrative tasks, causes the additional work. It is further understood that an
Officer on additional duty may be asked to perform additional duty for the entire paid additional
duty period.

Section 7. Rate of Overtime Pay. All overtime compensation shall be paid at the rate of one

and one-half (1 1/2) times the applicable rate shown in Section 2 of this Article for all hours, or
portions thereof, worked by an Officer in excess of his'her schedule.

Secction 8. Distribution of Overtime and Other Exira Time. All Department Overtime, fill-in

time, replacement time and other extra time shall be distributed to regular full-time Officers and
two (2) Supernumerary Officers on a rotating basis, and said Officers shall have the right of first
refusal for all such overtime and extra time. Only in the event that no such Officers are available
or willing to work shall other Department Officers be used. The Chief shall bave the option of
offering such overtime or exira time to eligible Officers in increments of four (4) or eight (8)
hours. An Officer who has been offered overtime or extra time in an increment of eight (8) hours
shall have the option of accepting the entire cight (8) hours offered or accepting only a four (4)

hour increment, However, the Officer accepting the entire cight (8) hours shall have preference

~15-
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over the Officer only accepting four (4) hours.
Section 9. Supernumeraries/Auxliaries. Supernumeraries who are working at the time, or
are coming in on the next scheduled day, can be utilized as part of the order in procedure as long
as this does not interfere with the Officer's normal job and if the Officer is available, and only
after all other options have been exhausied by the overtime card system, Use of auxiliaries for
downtown foot beats and parking enforcement is governed by the Memorandum of Agreement —
Utilization of Auxiliary Officers, dated 4/2/14 and attached hereto and made a part hereof.
Section 10.  Rate of Pay for Outside Work. All Officers shall be paid for all outside work ata
rate equal to one and one-half (1 & '4) the top Sergeant rate of pay. There will be no retroactive
pay for outside work performed prior to the signing of this Agreement.

a. When an officer is contacted to work outside work with less than four (4) hours’ notice, they

will be paid an additional ten ($10.00) dollars per hour in addition to the regular outside work
rate,

ARTICLE XII
WORKWEEK

Section 1. | Work Schedule. The workweek schedule for Officers shall be comprised of the
following shifts as provided in the work schedule (option #1) 7:00 a.m. to 3:00 p.m., 3:00 p.m. to
11:00 P.M., 11:00 p.m. to 7:00 a.m.; and shall not be changed except by mutual agreement
between the District and the Union.

Section 2. Shifi Assignments, All Officers and Sergeants shall be assigned to shifts in
twelve (12) week blocks. Each twelve (12) week block shall be divided into one (1) eight (8)
week period and one (1) four (4) week period, as shown in the attached work schedule, All
Officers and Sergeants shall bid shifts every twelve (12) weeks for the next twelve (12) week
block. The Sergeants bidding shall be based upon rank seniority, while Officers bidding shall be
based upen department seniority. Each twelve (12) week block shall be further broken into four

(4) slots for each work shift, dayshift, evening shift, and midnight shift. These slots will be

-16-
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known as Slot A, Slot B, Slot C, and Slot D. All bidding of shifts and slots will be done by
Officers and Sergeants based upon seniority as described in this section. At any time whilethree
(3) Patrol Sergeanis are employed by this department, there shall be one (1) Sergeant assigned to
each work shift. Each Sergeamt will bid a different shift and a different slot. If anv conflict arises
over the bidding of shift and slots, department seniority will prevail. The Chief will ensure that a
new bid sheet is posted at [east six (6) weeks before the beginning of each twelve (12) week
block, All Officers and Sergeants shall bid for their desired shifis within two (2) weeks of the bid
sheet being posted, If any Officer or Sergeant fails to bid within this time frame, he/she shall be
assigned to an open shift and slot at the Chief’s discretion and shall not be allowed to bump any
other Officer who properly bid his/her shift. The finalized schedule shall be posted by the Chief

at least three (3) weeks before the beginning of each twelve (12) week block.

& =

Section 3. Minimum Staffing.
(8) A minimum of three (3) Officers will be assigned to a shift. However, when an

Officer is reassigned a different shift as a floater, for purposes of this Section, such floater shall
be presumed to have been assigned to his regular shift.

The District will maintain a minimum of two (2) Officers on duty on each shift. From
3:00 p.m. Friday until 7:00 a.m. Saturday and from 3:00 p.m. Saturday until 7:00 am. Sunday
the District will maintain & minimum of three (3) Officers on duty on each shift. All other times
a minimum staff of two (2) road Officers shall be maintained.

(b)  Ifany Officer is sent out of the District but is expected to return within one-half
(%) hour, he/she shall be considered on duty for the purposes of minimum staffing. If he/she is
not expected to return within one-half ('4) hour, he/she will not be counted for the purposes of
minimum staffing. If an Officer is taking a car out of the District for repairs and servicing, a

second car will follow and bring the Officer back. Both Officers will be considered on duty for

- 175
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the purposes of minimum staffing while dropping off and picking up the vehicle.

(c) When staffing is at its minimum, the Chief, Second in Command and Detective
will be counted and considered on duty for purposes of minimum staffing as back up and support
to the remaining Officer on the road.

If the Chief, Second in Command and Detective are not available when staffing is less
than minimum, the shift supervisor or a senior Officer in charge may call in an Officer to cover,
as a backup and support for the duration of time that the minimum staffing is complied with

(Officers returning to district),

Section 4. Shift Trading

(a) Individual Shifis. With the prior approval of the Chief, an Officer may

voluntarily "trade" shift assignment with another Officer as long as such "trading” results in no
additional cost to the District. (See Article VIIL, Section 12).

(b)  Shift Blocks. With the prior approval of the Chief, an Officer may voluntarily
“trade™ complete four (4) or eight (8) week bid shift blocks. If the Chief denies the request, the
Chief shall provide reasons in writing.

Section 5. Outside Employment. Nothing in this Agreement shall prevent any Officer from
holding employment outside of the Department, other than police work, as long as such
employment does not conflict with the Officer's duties as a member of the Department and the
Officer has notified the Chief in writing conceming the nature, scope and duties of such outside
work in order to insure that no conflict exists between the outside work and the Officer's police
duties. However, no Pelice Officer may become a member of any volunteer Fire Department or
become Fire Marshall except the Officers exempted by the Agreement resolving Case No.
MPP-10,447.

Section 6. Floater. The District may assign up to one (1) Officer to work as a floater to any
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of the established shifis for a minimum of five (5) consecutive days, provided such assignment is
made in reverse order of seniority, and provided such Officer shall receive notice of any change
in his/her shift assignment at least 48 hours prior to the start of the new assignment. No floater
may be scheduled to work consecutive shifts (i.e., 16 consecutive hours) or be scheduled to
separate days off (i.e., split weekends) provided that the floaters shall not be precluded from
eligibility for overtime assignments on the same basis as any other Officer. This Section shall

not apply to any Officer when he/she is not the least senior Officer in the department.

Section 7. The Town and the Union agree to meet outside of the successor contract
negofiations to address the scheduling needs of the Department. If an agreement is reached on
an alternative work schedule, the new schedule will be implemented on a trial basis. At the
completion of the trial the parties will meet and address issues that may have occurred and adjust
the schedule accordingly prior to final implementation.

The parties acknowledge that any such changes are subject to ratification by both the
Town and the Union. Failure by either party to ratify any such changes to the current schedule
shall result in a return to the existing schedule.

ARTICLE XTI1
OUTSIDE WORK

Section 1. Distribution. Outside work shall be distributed by the Chief to all Officers ona
fair and equitable basis. Once outside work is accepted by an Officer he is committed to the
decision and is not eligible for another assignment that day. Outside work shall be offered on a
rotating basis to the Officer who has not been offered outside work for the longest period prior to
the current outside work opportunity. When outside work coverage is needed within twenty-four
(24) hours, an Officer will be selected through the use of the overtime card rotation system as a
guide,

Section 2. Preference. First preference for outside work shall always be given to Officers
-19-
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covered by this A greement.

Section 3. Minimum Pay. Certified Regular Officers working on outside work shall be paid
2 minimum of four (4) hours at the applicable outside work rate of pay shown in Asticle XI of
this Agreement, unless such outside work is for an educational or charitable institution in which
case, the outside work rate shall be paid at a three (3) hour minimum. Outside work of more

than four (4) hours duration, or more than three (3) hours duration for educational or charitable

institutions, shall be paid at the aforementioned applicable outside work rate of pay calenlated to

the furthest one-half (}2) hour.

Seetion 4, Dutside Work on Holidays. Certified Regular Officers performing outside work
on New Year's Eve, Sundays or Holidays, except school athletics and dances, shall be paid at a
rate equal to twice that shown in Article XT of this Agreement.

Section 5. Cancellation. Cancellation by the hiring agency shall be no less than four (4)

hours before the scheduled starting time of the outside work, and if cancelled with less than four
(4) hours, the Certified Regular Officer, if awarded the detail, shall be paid the minimum of four

(4) hours, except for educational and charitable institutions in which case a minimum of three (3)

hours shall be paid to the Officer.
ARTICLE X1V
HOLIDAYS
Section 1. Policy Statement. The District recogrizes the following thirteen (13) daysduring

the year as holidays for all its Officers. Holidays are not credited at the beginning of the year;

rather, they must be earmed as the holidays occur.

New Year’s Day Independence Day
Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
President’s Day Veteran's Day
Good Friday Thanksgiving Day & Day After
Memorial Day Christmas Day
-20-
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Section 2. Eligibility for Holiday L.eave Days. All Officers covered by this Agreement and

who are full-time Officers of the Department shall be eligible for holiday leave in accordance
with this Article, Temporary and part-time Officers are not eligible.
Section 3. Payment for a Holiday Leave Day. An Officer who is scheduled and works ona

holiday, except Thanksgiving Day and Christmas Day, shall receive at his option either eight (8)

hours pay at his regular base rate of pay plus eight (8) hours pay for holiday pay; or, eight (8)
hours pay at his regular base rate of pay and another day off with pay in lieu of the holiday.
known as Holiday Leave Day. An Officer whose scheduled day off falls on the holiday,
including Thanksgiving Day and Christmas Day, shall have the option of receiving eight (8)
hours pay at his regular bage rate of pay or a Holiday Leave Day, On Thanksgiving Day and
Christmas Day, an officer who is scheduled to work and does work the holiday shall receive
eight (8) hours pay at time and one-half his regular rate of pay and receive a holiday leave day.
Any officer who is ordered in to work or who voluntarily works a patrol shift on Thanksgiving
Day or Christmas Day shall be paid at a rate of three times the officer’s regular rate of pay.

Seclion 4. Scheduling of Holidav Leave Davs.

(a) Requests. Al requesis for a holiday leave day shall be submitted to the Chief of
Police or the Deputy Chief in writing during the fiscal year on which the holiday has occurred.
All requests for holiday leave time shall be done in writing and submitted in as timely manner, as
possible, with at least one (1) weeks advance notice prior to the date on which the leave is
requested for. Denial of any holiday time requested under the above guidelines will include a
written explanation from the Chief of Police or Deputy Chief. In the event that any employee
wishes 10 use a holiday leave day with less than one (1) weeks advance notice, the employee
shall submit that request to the Chief of Police or Deputy during the Chief”s/Deputy’s normal

working hours and at least twenty-four (24) hours prior to the shift for on which the leave is
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sought, The Chief of Police or the Deputy may grant the request at their sole discretion.
(b)  Scheduling. The scheduling of Holiday Leave Days shall be upon mutual

agreement between the Chief and the Officer, who shall be responsible to schedule such Holiday
Leave Days at such a time and in such a way as to not hamper the normal operating efficiency of

the Department.

(¢)  Conflict. In case of a conflict between Officers for a Holiday Leave Day, the

Chief shall assign the day in conflict to the Officer who placed his request in writing to the Chief
first chronologically. If a conflict still exists, the day shall be assigned 1o the Officer with greater
seniority.

Section 5. Termination of Employment. Officers voluntarily resigning from employment

with the Department or their survivor shall receive compensation for any Holiday Leave Days
due and not yet taken.

ARTICLE XV
VACATION

Section 1. Eligibility. All Officers are eligible to receive vacations with pay in accordance
with this Article. Temporary and part-time Officers are not eligible. Officers accumulate
vacation time beginning at their Start Date and may utilize vacation time after their first six (6)
months of Continuous Service. An Officer’s vacation time bank is based on the fiscal year, July
1% to June 30", If during a particular fiscal year an Officer reaches an anniversary date which
makes him eligible for an increase to the number of vacation days he receives, the additional
vacation days will become available on the Officer’s anniversary date. The additional vacation
days shall be added to the Officer’s bank in a lump sum and will be calculated at .77 hours per
week from the Officer's anniversary date through June 30,

Section 2, Length of Vacation.

Length of Continuous Service Days of Vacalion

Legs than six (6) months 0
-2
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Six (6) months to less than One (1) year Five (5)

One (1) year to less than Five (5) years Ten (10)

Tive (5) years fo less than Ten (10) years Fifteen (15)

Ten (10) years to less than Twenty (20) years Twenty (20)
Twenty (20) years or more Twenty-Five (25)

Sectiop 3. Pavments for Vacations. Payments for vacations shall he computed by

multiplying the Officer's hourly rate of pay at the time which his vacation is taken times the
number of days of vacation taken times eight (8). Such vacation pay shall be given to an Officer
no later than his last day of work prior to his vacation, if so requested.

Section 4. Vacation Schedules.

(a)  Requests. All requests for vacation time shall be submitted in writing for
consideration by the Chief of Police or Deputy Chief no more than one (1) year from the date(s)
being requested.

(b) Schedulmg. All requests for vacation time which have been submitted for
approval will be posted and maintained on a yearly calendar which is viewable to all Officers.
The Chief of Police or Deputy Chief will make the decision to approve or deny all vacation
requests as soon as possible, after taking into account upcoming events, staffing issues, or any
other concerns which might impede on the normal operating efficiency of the Department. Inany
case, requests for vacation time in blocks of five (5) days or more, which have been submitted
with more than thirty (30) days of notice, will be approved or denied no less than thirty (30) days
from the dates requested. Requests for any vacation time which are submitted with less than 30
days of notice will be approved or denied as soon as possible thereafter. Consideration ta
approve or deny sooner will be given to situations which involve prepaid travel arrangements
and/or reservations.

(e) Conflict. The Chief shall assign the vacation period in conflict to the Officer who

placed his request in writing to the Chief first, chronologically, If a conflict still exists the day
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shall be assigned to the Officer with greater seniority.
(d)  Bumping. No Officer scheduled fora vacation in a multiple of one (1) workweek
shall be "bumped" by an Officer requesting a single vacation day.

Section 5. Uses of Vacation Time. Vacution e rway be taken in one-half (1/2) day

increments, provided the shift has been covered as described in this Agreement. Officers may
carry over from one year 10 the next up to five (5) vacation days per year to a maximum of
twenty-five (25) total days or upon the Officer's request may be compensated for any unused
vacation time. The request to carry over vacation time must be submitted in writing to the Chief
by June 15", otherwise the District will compensate the Officer for unused vacation days.

Section 6. Holiday Within Vacation Period. In the event a holiday observed by the District

falls within an Officer's vacation period, the Officer shall have the option of having his vacation
period extended by one day or receiving additional holiday pay for the day.

Section 7, Termination of Employment. Officers with ten or more years of service

volantanly resigning in good standing from employment with the Department or their survivor
shall receive any unused vacation allowance for the current fiscal year. Officers with less than
ten years of service voluntarily resigning in good standing shall receive accumulated vacation
allowance pro-rated at ,77 hours per week from July 1 to the date of voluntary resignation.

ARTICLE XVI
LEAVES OF ABSENCE

Section 1. Introduction. Unpaid leaves of absence may be granted to an Officer 1o maintain
continuity of service in instances where unusual or unavoidable circumstances not covered by
this Article require an Officer's absence. Leaves are granted on the assumption that an Officer
will be available to retumn to regular duty when the conditions necessitating the leave permit. In
no instances are leaves granted automatically, but must be requested by an Officer and approved

by the District. It shall be within the District's discretion to approve unpaid leaves of absence.
-4 .
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The District shall establish the length of such leave. A bargaining unit member who fails to
return te work after the expiration of the approved leave period shall be deemed to have
voluntarily resigned.

Section 2. Sick Leave.

(a)  Policy Statement. The District provides protection for its regular, full-time
Officers against loss of income sustained because of illness. Sick leave is intended to protect an
Officer against undue financial loss in the event of an illness of several days or longer, All
Officers should save as much sick leave as possible to meet serious illness situations. Sick leave
is NOT intended to extend vacation periods or holidays. Therefore, in order to qualify for
holiday pay, the Officer must work his/her regularly scheduled hours for the workday preceding
and the workday following the approved holiday used. If an Officer's medical condition requires
the Officer to use sick leave immediately prior to or immediately following a paid approved
vacation or holiday, the Officer must provide a note from a medical professional on his return
work verifying (1) that the Officer was unfit to report to his scheduled shift due to a medical
condition and (2) that the Officer is now fit to return to duty.

(b)  Eligibility. Full-time Officers shall earn one (1) sick day for each month worked
to a maximum accumulation of one hundred and ten (110) days. Sick pay will begin on the first
(1) day of any illness. During sickness, the accumulation of days may be drawn upon to
substitute for regular pay not eamed because of absence due to illness.

(c) When Sick Pav is Paid. Sick leave benefits will be paid only for approved

absences due to illness of an Officer or his spouse or children and for times when the Officer
would normally be scheduled to work. A maximum of five (5) sick days may be used annually

by an Officer due to illness of his spouse or children under eighteen (18) years old, where the
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illness of'a spouse or child under eighteen (18) years of age does not qualify for the Family and
Medical Leave Act, as described in this Agreement.

(d)  Notice of Sick Leave. Eligibility for sick leave benefits shall require notification

to the Chiel or his designee, privr to an Officer's scheduled work shift, that he is unable to work.
Failure to notify the Chiefin advance may void the claim for benefits, During absence because
of sickness, the Officer must notify the Chief periodically of his progress so that the Chief may
plan on his return.

()  Physician's Statement. An Officer returning to work afier an illness of four (4) or
more consecutive sick days may be required to be examined by a physician at his expense and
present a physician's statement to the Chief substantiating that he may return to work.

()  Return to Work. Notice of an Officer's desire to return to work after an illness
must be given in person or by telephone to the Chief so that scheduling adjustments can be made.

(2)  Extended Sick Leave. Officers who are unable to return to work upon expiration

of their accrued sick pay eligibility will be required to request an unpaid leave of absence for
extended illness. Failure to apply for a leave of absence for extended illness upon expiration of
sick eligibility shall result in disciplinary procedures.

(h)  Workers® Compensation Sick Pay. If an Officer is injured on the job and loses

time from the job because of this injury, he may wish to augment his Workers® Compensation or
disability insurance payments by being paid the number of sick days to which he is entitled. In
no case shall the combined benefits exceed one hundred percent (100%) of an Officer's normal
salary.

(i) Severance Benefit. (1)  Full time Officers hired prior to the signing of the
2011-2014 Agreement, or their survivors, shall be compensated for accumulated, unused sick

days upon resignation in good standing, retirement, or death based on the years of service to the
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District as described below. This severance benefit will not apply if the Officer resigns while not
in good standing or is terminated for cause.

(a)  After completing five (5) full years and less than ten (10) full
vears: fifty percent (50%) of accumulated, unused sick time

(b) After completing ten (10) full years and less than fifteen (15) full
years: seventy-five percent (75%) of accumulated, unused sick
time

()  After completing fifteen (15) full years; one hundred percent
(100%) of accumulated, unused sick time

(2)  Full time Officers hired afier the signing of the 2011-2014 Agreement, or
their survivors, shall be compensated for accumulated, unused sick days upon resignation in
good standing, retirement, or death based on the years of service to the District as described
below. This severance benefit will not apply if the Officer resigns while not in good standing or
is terminated for cause.

(a) After completing fifteen (15) full years and less than twenty (20)
full years: twenty- five percent (25%) of accumulated, unused sick
time

(b) After completing twenty (20) full years: fifty percent (50%) of
accumulated, unused sick time

()  Sick leave shall be for a twenty=four (24) hour duration, relieving the Officer from
obligations to the District for the period commencing with the beginning of the Officer's
scheduled shift and ending with the start of the Officer's next scheduled shift. For the duration of
the sick leave period, the Officer shall not be subject to call-in or engege in any

departmental/Union business except where an emergency or exceptional situation oceurs, such as
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child care or family needs of one Officer that would require the Officer on sick leave to
substitute for that Officer. Where an emergency or exceptional situation arises, the Officer will
notify the Chief or his designee of the situation and reasons. Union representation. such as
meetings with the Chief or the District, except where no other Union representative is available,
docs not qualify as an cmergency or exceptional circumstance. (This is in accordance with the
stipulated agreement sctiling SBMA 9798-A-1144).
(k)  Perfect Attendance Incentive. Each fiscal year any Officer/Sergeant that uses no sick
time in a 4-month period of time will be awarded a perfect attendance day to a
maximum of three (3) days a year. If sick time is used and is shown to be for family
illness or injury those hours shall not count against the Officer/Sergeant, Perfect
Attendance days must be used in the calendar year that they are awarded, and can’t

be carried over.

Section 3, Funeral Leave.

(a8)  Policy Statement. Officers bereaved by the death of a relative shall be granted

time off from work without loss of pay according to the provisions of this Section.

(b) Eligibility. All permanent, full-time Officers shall be eligible for the benefits
contained in this Section beginning with their first (1st) full day of active employment.

(¢)  Guidelines.

1; [mmediate Family. When a death occurs in an Officer's immediate family,
he will be compensated for the time actually lost from his regularly scheduled work, not to
exceed five (5) consecutive work days not counting scheduled days off, "lmmediate family" is
defined as an Officer's spouse, children, step-children, parents or step-parents.

2 Relatives, When the death of an Officer's relative occurs he will be

compensated for the time actually lost from his regularly scheduled work, not to exceed three (3)
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consecutive work days not counting scheduled days off. "Relative" as defined as an Officer's
sibling, grandparents, step-grandparents, grandchildren, step-grandchildren, mother-in-law,
father-in-law, brother-in-law, sister-in-law, daughter-in-law and son-in-law.

3. Approval. Any time off must be approved in advance by the Chief, or the
Second in Command.

4, Compensation. Compensation allowance will not exceed eight (8) hours
per day at straight time based on the Officer's salary.

3. Restriction on Compensation. Funeral Leave pay will not be paid in
addition fo any other allowable pay for the same day, such as holiday leave pay, sick pay, ete.
The only exception to this will be when a death ocours in the family while an Officer is on
vacation; in which case, additional vacation days may be granted to compensate for those days
used as funeral leave. No Officer will be paid for any funeral leave that falls on his scheduled
day off.

Section 4, Personal Leave, A paid leave of absence not to exceed four working days
annually shall be granted to an Officer for compelling personal reasons, provided adequate
arrangements can be made for the Officer's responsibilities during his absence. Such leave shall
not affect an Officer's seniority, nor be changed to any other leaves outlined in this Article or
Article XV, Unused personal leave shall be forfeited at the close of each fiscal year and no
payments for unused personal leave will be made by the District.

Section 5. Military Leave. A partially paid leave of absence not to exceed ten (10) working
days shall be granted to an Officer in order to allow him to participate in summer training

exercises of a national guard or military reserve unit of which he is 2 member. An Officer
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attending such exercises shall be compensated by the District for the difference between his

normal weekly salary and his military pay.

Section 6. Seniority. An Officer's seniority shall not be effected due to his absence under

any provision vl this Asticle.

Section 7. FMLA Leave. An Officer who is an “cligible
Officer” as defined under the Federal Family and Medical Leave Act (“FMLA"), 22 U.S.C.
§1601, et seq., shall be granted up to twelve (12) weeks of FMLA leave during a twelve month
period in accordance with the Act. Any acenmulated paid leave time must be exhausted first in
situations where the leave being taken by the Officer is covered by the Act, and said paid leave
shall be included in (and shall not be in addition to) the aforementioned twelve (12) weeks of
allowable leave. A medical certificate acceptable to the District shall be required for FMLA
leave situations involving the health of the Officer or family member, Officers on leave without
pay shall not be credited with the monthly allotment of sick leave until retum from such leave.
The continuity of employment shall be preserved for purposes of seniority. Officers on FMLA
leave shall have their health insurance coverage maintained during such leave on the same terms
as if the Officers had continued to work: provided if the Officer fails to return to work, the
Officer shall be liable for the retroactive premium payments in accordance with the FMLA.

ARTICLE XVTI
INSURANCE

Section 1. Coverages. The District shall provide and pay for the following coverages or

their equivalent:
()  Hospitalization. A High Deductible Health Plan (HDHP) described in Appendix
A (attached), for an Officer and his spouse and children, with a Health Savings Account (HSA)

with preventative coverage as allowed by the carrier and in network coverage provided at 100%.
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The deductible on the HDHP shall be $1,500 per employee or $3,000 for two person or family
coverage, increasing on July 1, 2016 to $2,000 per employee or $4,000 for two person or family
coverage. The annual deductible shall be funded at the start of the calendar year as follows: For
employee coverage, the District shall pay into the employee’s HSA $1,000 of the $1,500
deductible and for family coverage the District shall pay into the employee’s HSA $2,500 of the
$3,000 deductible. On July 1, 2016, for employees with two-person or family coverage, the
District shall pay into the employee’s HSA an additional $500 towards the deductible, At the
start of each calendar vear thereafier during the term of this Agreement, for employee coverage
the District shall pay into the employee’s HSA $1,000 of the $2,000 deductible and for two
person or family coverage the District shall pay into the employee’'s HSA $3,000 of the $4.000
deductible. The employee is not required to contribute the balance of the deductible, but if the
employee chooses to do so such payment shall be on a pre-tax basis to the HSA through payroll
deduction, The HSA shall be set up by a Trustes as allowed by federal and state law, the basic
set up and monthly service fee to be paid for by the District for such Trustee. Contributions
made by the District to the HSA will roll over from year to year in the employee's HSA account.
The District shall have no obligation to fund any portion of the deductible for retirees or other
individuals upon their separation from employment and the HSA and any accrued interest at the
time of separation shall remain with the individual. It is understood that the District is not
responsible for reimbursing any out of network expense. If at any time during the life of the
Agreement the deductible levels described above do not comply with Section 223 of the Internal
Revenue Code and its interpretative regulations, the District shall have the right to adopt the next
higher deductibles that comply with Section 223 of the Internal Revenue Code and its
interpretative regulations. The District also reserves the right to make any changes necessary as

aresult of any federal or state regulations and/or legislation. In the event that the current plan
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design is anticipated to incur liability for the excise tax set forth in the Affordable Care Act, 26
U.S8.C. §49801(b)(C), the Union and the District agree to reopen and renegotiate Axticle XVII of
this Agreement.

(b)  Weckly Indemnity. Short term (26 weeks) weckly indemnity insurance paying
$50,00 weekly for an Officer.

(c)  Life Insurance. A basic life insurance policy of $100,000 for an Officer, effective
upon signing.

(d)
acting as a policeman, in a minimum sum of $100,000/$300,000 for an Officer.

(¢)  Dental Insurance. A Dental Plan as outlined in Appendix A-2 or the equivalent
for an Officer, his spousc alud children.
) Effective July 1, 1982, employees who retire after that date shall continue to be
provided the aforementioned insurance in the group plans at their own expense. This option
shall also be available to the widow of a deceased Officer.
(g)  Each Officer who elects insurance coverage shall contribute the following
amounts toward the cost of his/her coverage.
« Retroactive to July 1, 2015 - 11% of the premium cost
= Effective July 1, 2016 - 11% of the premium cost
» Effective July 1, 2017 - 11% of the premium cost
(h) The District shall implement and maintain a Section 125 pre-tax wage deduction
plan in accordance with applicable provisions of Section 125 of the Internal Revenue Code (and
in accordance with any amendments to said provisions) so long as said provisions allow for such

a plan. Said plan will be designed to permit exclusion from faxable income of the Officers'share
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of health insurance premiums for those Officers who complete and sign the appropriate wage
deduction form. The District shall incur no obligation to engage in any form of impact
bargaining in the event that a change in law reduces or eliminates the tax-exempt status of the
Officer insurance premium contributions. Neither the Union nor any Officer covered by this
Apgreement shall make any claim or demand nor maintain any action against the District or any
of its members or agents for taxes, penalties, interest or other costs or loss arising from the use of
the wage deduction form or from a change in law that may reduce or eliminate the Officer tax
benefits to be derived from this plan. Further, the partics agree that the health insurance benefits
and the administration of those benefits shall continue 1o be governed by the Collective
Bargaining Agreement and the carrier's insurance plan.

(i) Voluntary Waiver of Insurance - Because an Officer is not permitied to receive
the District’s insurance benefits and simultaneously be covered by a spouse’s insurance benefits,
Officers shall bave the opportunity to elect to voluntarily waive the District provided health
insurance described in this Article. Any Officer who wants to elect, on a completely voluntary
basis, to waive District provided health insurance coverage shall sign a voluntary waiver of
coverage form prior to the beginning of any contract year to receive the amounts described
below for that particular contract year. If an employee with single coverage waives such
coverage for that particular contract year, the District will pay the employee one thousand dollars
($1,000.00). If an employee with family coverage (two persons or more covered) waives such
coverage for that particular contract year, the District will pay the employee two thousand five
hundred dollars ($2,500.00). The above-referenced dollar amounts for waiving insurance
coverage are annual amounts. After any six (6) month period in which an employee

continuously waives insurance coverage in accordance with this Agreement, the employee will
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be paid one-half (%) the applicable annual dollar amount referenced above; an employee who
waives coverage for less than six (6) continuous months will not be entitled 1o any payment
described in this Agreement. Employee(s) who select the insurance buyout option shall be
eligible fo receive a buyout amount that retlects only the level of coverage the employee(s)
would otherwise be qualified to obtain pursuant to the qualification provisions of the insurance
policy. Any employee who, because of changed circumstances, wishes to revoke his or her
insurance waiver may do so by notifying the District Clerk in writing, Upon receipt of such
nofification, the District Clerk will contact the applicable insurance carriers and request
reinstaternent of the employee under District provided health insurance coverage. Insurance
coverage waivers are subject to any limitations or restrictions which may be imposed by the
applicable insurance carriers, Employees who waive insurance coverage and subsequently apply
for reinstatement shall be subject to all reinstatement provisions imposed by the applicable
insurance carriers including any waifing period or periods. The terms of this waiver provision

must also be acceptable to the underlying carriers.

ARTICLE XV111
RETIREMENT PLAN
Section 1, Palicy Statement. The State of Connecticut Municipal Employees Retirement

Fund B shall continue in effect for the term of the Agreement subject to the provision of Part 11
of Chapter 113 of the Connecticut General Statutes,

ARTICLE XIX
GRIEVANCE PROCEDURE

Section . Policy Statement. [t shall be the policy of the District to give individual Officers
an opportunity to discuss their grievances in order to find a mutually satisfactory solution as

rapidly as possible. In the presentation of grievances at any level, Officers are assured of
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freedom from restraint, interference, discrimination or reprisal. “Union™ and “Officer” are nused
interchangeably in this Article with the understanding that either the Union or the Officer, but
not both, can file and process a grievance.

(a) A grievance is defined as 2 dispute filad by a hargaining imit member or a
group of bargaining unit members over the alleged misinterpretation or misapplication of a
specific provision of this Agreement as it affects the employer-employee relationship,
Section 2. Grievance Process. All grievances as to matlers covered by this Agreement shall
be processed in the following manner:

(a) Appeal to Chief. An Officer or the Union having a grievance involving the
alleged misinterpretation or misapplication of this Agreement shall first informally discuss such
complaint or grievance with the Chief or, in his absence, the Deputy Chief. If the matter
remains unresolved, then the Officer and/or Union shall submit such complaint or grievance in
writing to the Chief or, in his absence, the Deputy Chief, within fifteen (15) days after the
complaining Officer became aware or should have become aware of the incident constituting
such grievance, If the grievance is not submitted first informally, and then in writing within this
fifteen (15) day period, it shall be deemed waived. The Chief or, in his absence, the Deputy
Chief, shall answer the written complaint or grievance in writing within five (5) working days
from the receipt of the same.

(b)  Appeal to District, If the written reply to the grievance is not satisfactory to the
Officer or the Union, the Officer or the Union may within seven (7) days after the date of the
reply, submit an appeal in writing to the District. The appeal should state in sufficient detail the
position related to that grievance. [f said grievance involves a matter of suspension from duty or

dismissal of an Officer, said District shall meet to consider said grievance within fifteen (15)
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days of the receipt of same. All other grievances shall be considered at the next regularly
scheduled meeting of said District. The District shall invite the gricvant or Union to be present
at the meeting along with the Chief or his designee. It is understood that time spent at the appeal
meeting is unpaid time unless the Officer is otherwise scheduled at (hat time. The
Union/grievant and the Chief/Chief's designee may be asked by the District to respond to any
guestions the District may have concerning the grievance and/or denial thereof. A decision shall
be reduced to writing and shall be delivered to the aggrieved Officer and the Union within fifteen
(15) days of the date of the District's meeting at which the appeal was heard.

(¢)  Appeal to Board of Arbitration. If an appeal to the District fails to resolve the

grievance, only the Union may, within thirty (30) days of receipt of the decision on the appeal,
submil a request in writing to the State Board of Mediation and Arbitration (the Board) for
arbitration of the grievance, Said Board shall have no authority to change, modify or otherwise
amend this Agreement.

The Board may only hear and decide a grievance based upon an alleged misinterpretation
or misapplication of a specific provision(s) of this Agreement. The Board shall be bound by and
comply with all the terms of this Agreement. In grievances involving disciplinary actions, the
Board shall have the power to uphold the action of the District or to rescind or modify such
action, and such power shall include, but shall not be limited to, the right to reinstate, suspend or

discharge Officers with or without full back pay and bencfits. Thedesisicnof theBoard shall'be

final and binding upon both parties and all Officers during the life of this Agreement. excent to
the extent that it is appealable pursuant to §52-418 of the Connecticut General Statutes. The
arbitrator shall not have authority to add to, subtract from or to make changes in terms and

provisions of this Agreement.
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(d)  Arbitration Costs. All costs incurred as a direct result of the use of the
aforementioned Board, regardless of the Board's decision, shall be shared equally by the [nion
and the District.

(e) Class Action Grievances, Class aclion grievances occur when there is more than
one grievance on a specific provision in the Agreement. [n the event that there is a class action
grievance, only one (1) grievance will be processed to Arbitration; the others will be held at the
District Level until the Arbitration Award, at which time all the grievances will be resolved by

the Award.
(1) Complaints Concerning [Msmissal and Suspension of More Than 20 Davs.

In the event of a dismissal or suspension without pay exceeding twenty (20) work
days, the Officer or
Union shall be entitled to appeal directly to the State Board of Mediation and Arbitration in
accordance with Subsection (¢) of this Section, except that such appeal shall be made within ten
(10) days of the date on which the Officer received notice of his/her dismissal or suspension.
Section 3. Interim Mediation. The mediation services of the State Board of Mediation and
Arbitration may be requested by mutual agreement after completion of the process outlined in
Section 2(b) of this Article.
Section 4. Adjustments. All adjustments of grievances processed under the procedure
contained in this Article shall be retroactive to the time the grievance was first submitted in
writing by the aggrieved Officer or the Union to the Chief.
Section 5. Time Limit Settlement. A grievance shall be considered settled if the grievance is

not presented to the next higher step under the procedure contained in Section 2 of this Article

within the time limit prescribed by said procedure,

=7

2019_C_2735



ACLU of Connecticut acluct.org

Section 6. Gricvance Leave.
(a)  Paricipation in Grievance Procedure, The aggricved Officer, the President, the Vice

President or the Steward shall be granted a leave of ebsence without loss of pay for the time
required to participate in any grievance procedure herein sel [orth il (hey are otherwise scheduled
1o work. (b)  Discussion During Working Hours, After submitting a grievance, the
aggrieved Officer and the Steward shall be permitted to discuss said grievance during regular
working hours without loss of pay at a time that the Chief shall designate, but such time spent in
discussion shall not exceed one-half (44) hour and shall not interfere with work.
ARTICLE XX
DISCIPLINARY ACTIONS

Section 1. Policy Statement. An Officer may be removed, dismissed, discharged,

suspended, fined, reduced in rank or disciplined for just cause,

Section 2.

()  Anysndall netices; commumications snd memorandiurs regarding any

E—

R T ——
48 hours. Tssues involving union members shall not be discussed with any persons other than the
Chief of Police, Second in Command. the affected Officer. and the union representative. except
as may be required by law or procedure.
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(addresses, ifany. The Steward and the Officer involved shall be immediately informed of snch
complaint with a copy to the Steward, the Officer and the President of the Union, on the

detail to advise the Officer of the actual aceusation. Within twenty-four (24) hours, an
investigation shall be initiated by the Chief. The accused Officer shall have the right to provide a

written accounting of the events complained of. The Officer and the Union shall be supplied

with a copy of the full complaint upon its receipt. IFanOfficer disagrees with the Chiefs

;

(b)  Rights of Officer Questioned. If the Officer under questioning is under arrest or

is likely to be placed under arrest, he or she shall be informed of all his or her rights prior to the
beginning of questioning.
(c) Right to Counsel. The Officer shall have the right to be represented by counsel of

his choice when such investigation relates to the Officer being charged with a eriminal offense, If
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the Officer so desires, a Union representative may be present during any questioning which may
lead to suspension, demotion, dismissal or arrest.

Section 4. Legal Rights. Officers shall enjoy all legal rights guaranteed under the
Couostitution of the United States and the State of Coinecticut aud auy other federal or state

statutes.

Section 6. False Complaints. If a false complaint or allegation is made against any Officer,

the Chief, the Union and the Officer involved will meet to review the charges and discuss
whether or not the matter should be presented for appropriate criminal prosecution. In the event
a criminal complaint is made as a result of the false complaint, written documentation of the
prosecutor's written or verbal decision not to proceed shall be provided by the Chief of Police to
the Officer and Uniop upon receipt from the prosecutor.

Section 7. Internal Investigations Length of Investigations and Conclusions.

1. Internal Affairs investigations will be conducted and completed as promptly as practical
depending on the type of investigation.

2. Any investigation which exceeds twenty-five (25) calendar days, the investigator or the Chief
of Polive must notify the affected employee and (he Union President and provide an expected
date of completion.

3. At the conclusion of any internal investigation the affected employee, the steward and the
Union President will be notified in writing that the investigation has been concluded.

4. The affected employee and the Union will he provided a copy of the entire Internal Affairs
investigation at least ten (10) days prior to any potential disciplinary meetings.
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5. The investigative conclusion must also provide the specific rules, regulations or department

policies the employee has violated.

MISCELLANEOUS PROVISIONS

Section1.  Food Allowance. Officers shall be paid a food allowance of fifteen dollars

($15.00) per man for all meals taken while on assignment more than five (3) miles from the
District, where meals are not otherwise provided.
Section 2, Hats. Officers shall not be required 1o wear hats in police cruisers.

Section 3. Copies of Apreement. The District shall give to each present Officer, and toeach

new Officer when he is hired, a copy of this Agreement.

Section 4. Education Materials. The District shall, after approval by the District, reimburse
any money spent for books by an Officer enrolled in a law enforcement course for college credits
upon the successful completion of each semester's work.

Section 5. Lay-Offs. The Officer with the least seniority shall be laid off first in the event

there is a reduction in the force, Recall shall be by seniority. No new Officer shall be appointed
to the Department until all Officers on layoff are offered an opportunity to retum. An Officer's
seniority shall not be affected by any such lay-off.

Section 6.  Personnel Files. Each Officer shall have the right to inspect his personnel file

upon request to the Chief.
Section 7. Court Appearances.

(a)  Officers who are required to appear in court as a result of his/her performance of
police duties, for either a criminal case or a civil case, shall receive appropriate pay from the
District pursuant to Article X1, Scction 2. If an Officer is called in for a court appearance on

his/her regularly scheduled off duty hours, he/she will be paid for not less than three hours at the
-4]-
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time and one-half rate.
(b)  If an Officer receives pay from the court or a private attorney, such pay up to that
provided by the Town shall be turned back upon receipt by the Officer.

ARTICLE XXII
EDUCATIONAL ALLOWANCE

Section 1. The District shall pay annually one thousand dollars five hundred ($1,500.00) for
all Officers

who hold a Master's Degree, Law Degree (J.D.) or Ph.D. degree, one thousand dollars
($1000.00) for all Officers who hold a Bachelor's Degree, seven hundred dollars ($700.00) for
all Officers who hold an Associate’s Degree, and ten dollars ($10.00) per credit to all Officers
who have earned credits in police administration or any related field, provided said credits
have been eamed while the Officer has been a member of the District's Police Department.
Only those Officers who have successfully completed their probationary period shall be

entitled to receive the educational allowance described.
Section 2.
The above educational allowance will have the following schedule for increase based on the
employee’s length of service;
5 or more years —25%
10 or more vears — 50%

15 or more years— 75%
20 or more years — 100%

ARTICLE XXI11
STABILITY OF AGREEMENT

Section 1. Amendments. No amendment, alteration or variation of the terms of this

Agreement shall bind the parties hereto unless made and agreed to in writing by both parties.

B e
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ARTICLE XXTV
PRIOR BENEFITS AND PRESERVATION OF RIGHTS

Section 1. Policy Statement. Nothing in this Agreement shall be construed as abridging any

prior rights, benefits or privileges of either party, except those specifically abridged or modified
by this Agreement.

ARTICLE XXV
TRAVEL TIME FOR TRAINING

Officers, other than non-certified Officers, participating in and traveling to pre-approved offsite
mandatory training programs shall be paid for travel time only in excess of their regular
commuting time from home to the Police Department. Any time an Officer uses their personal
vehicle for trayel to fraining, they will be reimbursed at the IRS rate at the time of travel, with
mileage determined by using the “Mapquest” most direct route method. Where the Officer uses
a department vehicle when such vehicle is available as determined by the Chief or his designee,
and such training is within Windham County, the Officer shall not receive any additional

compensation for his/her commute to and from training. The Chief or the Deputy Chief shall

determine if the Officer will use a department vehicle or their personal vehicle to travel to
training.

ARTICLE XXVI
C L OFFICERS

This article is replacement language to the current Canine MOA dated August 17, 2007 and will
become current language upon approval and ratification of this agreement.
Canine Handler and Unit.

Selection and Removal

1. The Chief shall have the right 1o assign an officer as a department caning handler, The
selection of the canine handler will be through a selection process chosenby the Chief
is clearly defined and posted for aminimum of three (3) weeks.

2. The Chiefreserves the right to discontinue an officer's assignment as canine handler if the
Chief has documented facts and circumstances to support that action and such facts and
circumstances have been provided in writing to the handler and the union, Any
involuntary removal of an officer from the Canine Unit shall be subject to the grievance
PrOCESS.
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Canine

1. The Chief retains the final decisionrelated to selection of any department canine and
the location where that canine originates.

2, The Putnam Special Services District will maintainownership ofany

department canine until such time as itmay choose to relinguish such ownership. In cases where the age
or ability of any canine requires the canine o be retired, the handler will be given the opportunity To
retain ownership of said canine.

3. The Putnam Special Services District will hold responsibility for comprehensive and
liability Insurance coverage at any time while the canine is consideredon duty ar off duty.

4. The Chief will ensure that the canine handler and canine (the canine tcam) attends a
basic certification training of the Chiefs choice, along with any mandated re-
certification training as deemed necessary. Any officer attending such training will be
compensated inaccordance with the applicable provisions of the collective bargaining
agreement,

2. The Chief will adjust scheduling to accommodate the training hours required for a
canine team.

Housing

1.1t is expected that any department canine will be housed within the handler's home
and not be subjected to an exterior kennel.

2. Atno time will a department owned canine be housed or lefl in the care of another
individual without the prior authorization of the Chief.

3. The handler will be allowed to house his/her assigned canine at a professional kennel,
chosen by the Chief with input from the handler, for a number of days equal to the
vacation days eamed by the handler per the current collective bargaining agreement.
All costs related to the kenmeling will be paid for by the Putnam Police Department.

Care

1. A department owned canine will be cared for by a veterinarian chosen by the Chief
with input from the handler. The cost of examinations or weatments will be covered by
the department. It will be the responsibility of the handler to schedule, transport, and
ensure that his/her assigned canine is current with medical requirements and
examinations without additional compensation, For basic examinations the handler is
encouraged to have them conducted during work hours if possible,

2. The type, brand and location where food and supplements are purchased at the cost of
the department and will be the decision of the Chief with consideration of input from the
handler, It will be the responsibility of the handler to transport any supplies without
additional compensation, and to ensure that a sufficient supply of food is maintained at
his/her home. No animal other than a department owned canine will be allowed to
consume food or supplements purchased by the department.

3. Alloossfor grooming or bathing shall be the responsibility of the Special
Services District.
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Vehicle

1. The canine handler will be assigned a police vehicle chosen by the Chief. This vehicle

will be cquiprcd and marked as a canine vehicle. The handler will be allowed io use this

vehicle portal to I!lwrtal .aloe% with any other detail authorized by the Chief, Itis

understood that the assigned canine vehicle will not be utibzed for personal use. The

handler is permitted to utilize the vehicle ofT duty when the vehicle is being used for canine

Eurposes, such as purchasing food, grooming and any other type of activity that may be
cemed neccssary.,

2. If the assigned canine vehicle i3 b repaired or otherwise disabled, the handler
will be assigned to a temporary vehmﬁavaﬂah‘fa

3. It will be the responsibility of the canine handler to ensure that his’her assigned
vehicle is properly maintained by the current monthly maintenance and safety check, or
any other repairs needed.

4. Tt will be the responsibility of the handler to ensure that his assigned vehicle is kept
clean and equipped for duty.

Uniform and Equipment

1. The canine handler will be issued a BDU type uniform chosen by the Chief with
input from the handler. He will be issued four (4) sets of pants, three (3) winter shirts,
four (4) summer shirts, a set of nylon gun belt gear, a baseball style hat, and one (1) set
of insulated coveralls.

2, The cost to clean and maintain uniform and equipment will be the same as that
described in the collective bargaining agreement as it concems patrol officers.

3. Any specialized equipment required for the canine will be at the cost of the
department.

Salary and Benefits

1. Any Officer assigned as canine handler will maintain salary and benefits as
determined by the current collective bargaining agreement.

2.1n addition to his/her normal pay, any canine handler will receive an additional six
tenths of one hour (0.6) of pay on each regularly scheduled work day, paid at time and
one-half (1 %) the handler's regular rate of pay, as compensation for the off duty extra
duties described in this agreement.

The parties agree that this additional compensation shall be approximately equivalent to
the amount of time it takes during off duty hours to care for, feed and groom the canine
above and beyond time spent doing so during the normal scheduled workday, No
additional compensation shall be paid to Ihe%andler on any day that his assigned canine is
housed at a professional kennel. Any overtime hours, or money allotted for the handler’s
obligation to care for the canine, as described in this paragraph, will not be counted as
hours worked as it relales to an order-in situation,

3. Any hours worked beyond the canine handler's ci%ht (8) hour work day, or on any
hours worked on a scheduled/approved day off will be paid atthe handler's overtime rate
of 1 ¥ times his reﬁular pay rate, Any call out authorized by the Chief willbe paid at a
minimum of three (3} hours.

4, The canine handler(s) will be allowed to bid forany shifi as permitted under
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the terms of the current collective bargaining agrecment.

5. The canine handler (s} will be allowed to maintain his placement in the normal rotation for
patrolovertime. Any additional hours worked while on canine call outs will be applied when
considering order-in status,

Article XXVII

Detective Divisio

Selection and Removal _ )

1. The Chiefshall have the right to assign an Officer/Sergeant as a Detective. The seléction
of the Detective will be through a selection process chosen hy the Chiefwhich is clearly
defiveri nd posted fix 6 it of e (3) wesks.

In addition to the above, anyone assigned as a detective must
have a minimum of three (3) vears” experience as a Putnam
Police Officer unless there is a need to fill said position and no
candidates who have applied possess the required years of
service.

[

3. The Detective Division of the Putnam Police Department will maintain a
minimum of pne (1) Detective at all limes. The Chief shall fill the minimum
detective division within sixty (60) days from the time the vacancﬁv occurred.
A vacancy oceurs when someéone is either demoted or is off the “books™ in

that particular pasition.

4. The Chiefreserves the right to discontinue an Officer/Sergeant’s assignment as a
Detective if the Chief has documented facts and eircumstances to support that
acftion and such facts and circumstances have been provided in writing to the
Detective and the union, Any involuntary removal of an officer from the
Detective Division shall be subject to the grievance process.

Hours of Work
1, Detectives will generally work an administrative schedule, Monday through Friday with hours of

work reflecting the comparable hours to the normal patrol schedule. The Chief may permit the
Detectives to flex their scheduled hours upon request.

2. When the Putnam Police Department has more than one (1) Detective, the Chief may assign one
Detective to the evening shift if needed. The shifis for Detective will be filled first by

volunieers, then by seniority in the bargaining unit.

Vehicle

1. Any Officer/Sergeant assigned to the Detective Division will be assigned an appropriate un-
marked vehicle to be used to operate from portal to portal and/or to promptly respond to any call
outs. The responsibility of all costs related to the assigned vehicle will be the responsibility of
the Putnam Police Department,

2. The assigned vehicle will be equipped with a fixed radio and any other equipment needed to
perform the functions of the position. All equipment which may be necessary will be the
responsibility of the Putnam Police Department.
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3. When the detective(s) assigned vehicle becomes inoperable they will be assigned another un-
marked vehicle until the vehicle being repaired has been returned to full service.

Uniform and Equipment

1. The Detectives will wear business casual civilian attire unless otherwise required to perform
duties that may require a uniform.

2. The Chief of Police will ensure that any equipment, including pistol holsters and magazine
holders, handcuff cases, radio holders and other pieces of police equipment shall be provided at
no cost to the Detective.

Salary and Benefits

1. The detective(s) will receive four (4) hours of compensatory time a month for the being in on
call status for the Putnam Police Department, The compensatory time must be used prior to the
end of each fiscal year and shall not count as actual hours worked.

2. When the defective(s) are required to work hours outside their regularly assigned hours they will
receive all the same benefits of overtime pay as provided in the collective bargaining agreement.

Article XOCVIIT
Promolions to Sergeant

Seclion 1. Pogtin& and Requirements

L. The Chief shall promote employees to the rank of Sergeant when a vacancy occurs
within the rank of Sergeant the position must be filled within sixty (GO{busmess
days dating back to the time the position became vacant.

2. The Chief shall post a clearly defined notice to all employees for a minimum of three (3) weeks.

3. The selection process which will create the promotional lists will require a
minimum of a written examination which all potential candidates will be paid to
take al the same time as all other candidates unless a candidate has a documented
and accepted emergency, or has been assigned on military leave.

4. The promotion to the rank of Sergeant shall require a minimum of five (5) years of police
experience for the Putnam Police Department.

5. The minimum years in service requirement for Sergeant may he waived if no candidate eligible
for the promotions has applied.

6. Ifthere is no candidate for the promotions mentioned above the Chief shall meet with the union
lo discuss a waiver of the required times mentioned in this article.

7. If the Chief of Police has facts and circumstances which may lead to a demotion from Sergeant,
he/she must provide those facts and circumstances 1o the effected employee in writing and shall
have a meeting with the union and the employee.

Section 5. Sergeant Hours of Work
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1. There Putnam Police Department shall maintain a minimum of three (3) Sergeants positions, one
(1) assigned to each shift. Those positions will fall under the same bidding rules that are
currently in place.

2. Within one year of promotion, Officers promoted 10 the rank Sergeant shall attend a POSTC
approved First Line Supervisors course at the cost of the Putnam Police Department,

Section 6. Sergeant Salary and Benefits
1. Upon being promoted to the rank of Sergeant will be moved the step 1 Sergeant pay grade as
outlined in the wages section of this agreement.

Section 7. Sergeant Uniform
1. A Sergeant will be required to wear chevrons with three stripes on both sleeves.

Section 8. Shift Bidding and Sentority
1. Shift bidding will be decided by the date of promotion 1o rank. Slot bidding shall be decided by

date of hire

Article XXIX
Boot/Shoe Allowance

Each fiscal year The Putnam Police Department will provide each Officer/Sergeant with a seventy-five-
dollar boot/shoe allowance to employees who have completed one (1) year of service.
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IN WITNESS WHEREOQOF, the parties hereto have cansed this Agreement to be executed by
their duly authorized representatives this, day of , 2018,

UNITED PUBLIC SERVICE EMPLOYEES  SPECIAL SERVICES DISTRICT OF

UNION/COPS DIVISION PUTNAM
BY: BY:

Michael Termini, Local President Gloria Marion, Chairman, Putnam SSD
BY:

Kyle Maheu, Negotiations Team

BY: BY:

Kevin E. Boyle, UPSEU President Kathy Zamagni, Putnam SSD
BY: BY:

Jeremy Powell, Labor Representative James D. Taylor, Putnam SSD
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APPENDIX A
OF HEALTH INSURANCE

i ;‘{:“:;
Cigna Haaith and Life Insuranca Co, —
For - Eastern Connecticut Health Insurance Program (ECHIP) Cholce Ci gn a
Fund Open Access Plus HSA Plan .

Selection of a Primary Care Provider - your plan may require or allow the dasignation of a primary care provider. You heve the right to designate any pnmary care
provider who participates in the network and who is available to accept you or your family members. |fyour plan requires designation of @ primary care provider,
Clgna may dasignate one far yoau until yau make this designation. For information on how to select & primary care provider, and for a [ist of the participating primary
care providaers, visit www miciona com or contact customer sarvice at the phona number listed on the back of your |D card. For children, you may designate a
ped|siriclan a= Ihe primary care provider.

Direct Access te Obstatriclans and Gynacologists - You do not nead prior autharization from the plan ar from any other person (including a primary care providar)
in grder io abtaln access tn ohstetrieal or gynecological care from & health care professiongl In our network who specializas in obsteirlcs or gynacolpgy. The health
care professional, however, may be required lo comply with certain procedures, Including obtalning prier authorization for certain services, following a pre-approved
trealment plan, or procedures for making referrels. For a list of participating heallh care professionals whio specialize In obstetrics or aynecolagy, visil

Www mveisng com orcontact sustomer service at the phone numbar listad on tha back of your (D card.

| Your eoverage inclndes o health savings account that you enn use to pay for eligible out-of-pocket expenses.

Lifetima Maximuim Unlimitad Unfimited
Cainsurance Your plan pays 100% Your plan pays 80%
Maximum Reimbursable Charge Not Applicable 300%

Contract Year Deductible Sk To i o

s Dnly the amaunt you pay for in-network coverad expenses counts loward your in-natwork deductible. The amount you pay for out-of-network coverad
axpansas counts toward balh your in-network and out-of-network deductibles.
= Al eligible family members contribule towards the family plan deductible. Once the family deduclible has been mel, the plan will pay each gligible family
mamber's covered expenses based on the coinsurance level specifiad by thaplan,
& This pian Inciudes a combined Meadical/Pharmacy plan deductible.
= Retall and homa delivery Pharmacy costs contribute to the combined Medical/Pharmacy deductible.
Note: Services where pian deductibla applies are noted with a carst (41

7M/2015
ASO [ EHB State: CT
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Individual: 52,000 Individual: $8,000

s Only the amount you pay for In-netwark covered expanses counts toward your In-natwork cut-of-pocket maximum. The amount youl pay for out-of-natwork
covered expenses coun!s toward bath vour in-netwark and oul-of-natwork oul-of-pockal maximums.
Plan deductible contributes towards your out-of-pocket mazimum.
Mental Health and Substance Abuss coversd sxpenses contribule towards your oul-of-pocket max|mum,
All eligitie fam|ly members contribule iowards the family cut-of-pockel maximum. Once the [amily out-of-pockat maximum has been mel, the plan will pay
each eligible family member's covered expenses at 100%
This plan Includes a combined Medical/Pharmacy out-of-pocket maximum,
Retail and home delivery Phammaoy cosls confribute fo the combined MedicallPharmacyout-of-pocked

Note: Services where plan deductible applies are noted with & caret (%)

Physician Services

Physiclan Office Visil
«  All services including Lab & X-ray Your plan pays 100% * Your plan pays 80% *
Surgery Performed in Physician's Office Your plan pays 100% * Your plan pays B0% *
Allergy Treatment/injections Your plan pays 100% * Your plan pays 80% *
Allergy Serum
Dispansad by the physician in the office Your pian pays 100% " Vour pian pays 2%
Preventive Care
Preventive Cara | ¥our plan pays 100% [ Your plan pays 80% #
* Includes coverage of additional services, such 8s urinalysis, EKG. and other [eboratory tests. supplamenting the standard Preventive Care hensfit
Immunizations Your plan pays 100% Your plan pays B0% *
Mammaogram, PAP, end PSA Tests Your plan pays 100% Your plan pays B0% A

» Coverage includes the assoclated Praventive Quipatient Professional Services.
« Dizgnoslic-related sarvices are coverad at the same level of benefils as oller x-ray and Iab services, based on place of sevice.

Inpatient
712015
ASO / EHB State: CT
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inpatient Hospital Facility | Your plan pays 100% * | Your plan pays 80% *

Sami-Privets Room: In-Network: Limited to the semi-private negotiated rate | Out-of-Natwork: Limited to sami-private rata
Private Room: In-Network: Limited to the semi-private negotiated rate / Out-of-Network: Limited to semi-private mte
Special Care Units (Intensive Care Unit (ICU), Critical Caro Unit (CCU)): In-Network: Limited to the negotiated rata [ Out-of-Network: Limited to [CLVCCLU dally

room rate

Inpatient Hospltal Physiclan's VisiUConsullation

Your plan pays 100% *

| Your plan pays 80% *

Inpatient Professlonal Services
* Forservices parformed by Surgeons, Rad/cloglsts, Pathologlsts
and Anesthesiologlsts

Your plan pays 100% *

Your plan pays 80% *

Note: Services where plan deductible applies are noted with a caret (*)

Outpatient

Outpatient Facility Services

Your pian pays 100%

Your plan pays B0% *

Dutpatient Professional Services
= For servicas performes by Surgeons, Radiologists, Pathologists
and Anesthesiologists

Your plan pays 100% *

Your plan pays 80% *

Short-Term Rehabilitation
Contract Year Maximums:

Your plan pays 100% *

Your plan pays BD% *

» Pulmonary Rehabllitation, Cognitve Therapy, Physical Therapy, Speach Therapy, Occupational Therapy, Cardisc Rehabilitstion and Chiropractic Cara - 60

days

« Includes Speach, physical, and occupaticnal therapy for the treatment of Autism Spectrum Disardar,

Note: Therapy days, provided as part of an approved Home Heallh Care plen, accumulate to the applicable cutpatient shar term rehab {tharapy maximum

Other Health Care Facilities/Services

Home Health Care

{incitdes outpafient private duty nursing subject to medical necessity)
+ Unlimited days maximum per Contract Year
+ 18 hour maximum per Jay

Your plan pays 100% *

Your plan pays 80% ~

Skilled Nursing Facility, Rehabilitation Hospital, Sub-Acute Facility
= G0 days maximum per Contract Year

Your plan pays 100% 4

Your plan pays 80% *

Durable Medical Equipment

«  Unfimited maximum per Cantract Year Your plan pays 100% " Yaur plan pays 80%
Breast Feading Equipment and Supplies
« Limitad ta the rantal of one breasl pump par birth as ordered or :
prascribad by a physictan, Your plan pays 100% Your plan pays 80% A
* [Ingludss related supplias
Extarnal Prosth
e Bt APl Mincas (EPA) Your plan pays 100% Yaur plan pays 80% *

+  Unlimited maximum per Contract Year

MIr2aTs
ASO [ EHB State: CT
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Routine Foot Disorders | Mot covered | Not coverad
Moler Services associated with foot care for diabsetes and peripheral vascular disease are coverad when medically necessary.
Hearing Ald
« Unlimited maximum pes Contract Year
+ Includes testing and fitting of hearing aid devices covered at PCP Your plan pays 100% * Your plan pays 80% *

ot Specialist Office visl level
» Coverage through age 12

Wigs

.l Y
+  Unlimited maximum per Coniract Year Yaur plan pays 100% Your plan pays 80%

Note: Services whers plan daductible applies are noted with a carat (%)

Physician's Office independent Lab P ?:;':'lfyumm Care Outpatisnt Facllity
Beneflt
Dut-of- Out-of- Out-of- Cut-of-

In-Natweork Natwork In-Network Network In-Network Network in-Notwark Network
:::yh and X- f‘lan pays 100% II:'lan pays BO% flan pays 100% :'larl pays BO% Plan pays 100% * flaﬂ pays 100% flan pays BO%
ARraniadl Plan pays 100% | Plan pays 80% Plan pays 100% | Plan pays 80%
Radiclogy = . Mot Applicable | Mot Applicable | Plan pays 10006 * " 5
Imaging

Advanced Radlology Imaging (ARI) includes MRI, MRA, CAT Scan, PET Scan, etc...
Note: All lab and x-ray services. Including AR|, provided at Inpatient Hospltal are coverad under inpatient Hospital benefit

Bensfit Emergancy Room / Urgent Care Facility ﬁutpaﬁmt Professional Services *Ambulance
In-Netwaori | Out-of-Network in-Network | Out-ol-Network In-Network | Out-of-Network
E{:r:rﬂmny Plan pays 120% * Plan pays 100% * Plan pays 100% *
Urgent Care Flan pEys 120% * Plan pays 100% * Mot Applicable
* Ampuiance services Used as non-amargency transporiation (e.g., transportation from hospital back home) gensrally are not covered.
Banafit Inpatient Hospital and Other Health Care Facilllies Outpatient Services
In-Network Out-of-Network In-Network Out-of-Natwork

Hospilce Plen pays 100% ° Plan pays BO% * Plan pays 100% " Plan pays B0% *
cuum,ﬁ:;m Plan pays 100% Pilan pays 80% * Plan pays 100% * Plan pays 80% #

Note: Services provided as part of Hospice Care Program

Note' Sarvices whare plan deduciible appliss are noted with a carmst (*)

7172015
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Global Maternity Fee ; )
Initial Visit to Canfirm (All Subsequent Prenatal Visits, | . 5% Visits in Addition to Etvary - TRy
Pragnancy Postnatal Visits and ician's Global Matemity Fee (Ferformed {inpatient Hospital, Birthing
Beneafit i Delivery -chlfﬂl';i by OBIGYN or Spuciallst) Canter)
Out-of- Out-of- : Out-of- Out-of-
In-Network Netwnrk In-Network Network In-Network Natwork In-Natwark Network
Covered same | Covered same
M Plan pays 100% | Plan pays 80% | Plan pays 100% | Plan pays 80% | Plan pays 100% | Plan pays 80% | as plan's as plan's
atarnity by A A A ” A Inpatisnt Inpatiant
Hospital bensfit | Hospital benafit
Mola: Sanvices whera plan daduciible applies are noted with a carst (*)
Physician's Office Inpatient Facllity Outpatient Facillty e i g B -’ ocopadon
Banafit
Dut-of- Cut-af« Out-of- Out-of- Dit-of-
In-Network Nerork In-Natwork Netivork In-Network Network In-Network Netwark In-Network Metwork
Abortion
(Elective Flan pays Plan pays Plan pays Flan pays Flan pays Plan pays Plan pays Plan pays Plan pays Flan pays
and non- 100% ~ B8O~ 1009 4 B0% & 100% A BO% A 100% » BOY% 100% a0%
elective
Family
Planning - Plan pavs Plan pays Plan pays Plari pays Flan pays Plan pays Pian pays Plan pays Plan pays Flan pays
Men's 100% » BD% 100% BO% * 100% * B80% * 100% * BO% * 100% * BO% *
Services
Includes surgical servicas, such as vassctomy (excludes reversals)
Family
Planning = Flan pays Plan pays Pian pays Pian pays Flan pays Plan pays Plan pays Plan pays Plan pays Flan pays
Wamen's 100% BO%e # 100% B0% 1009 B0% # 100% BO% 100% B0%
Services
Includes surgical services, such as tubal ligation (excludes reversals)
Cantraceptive devices as ordered or prescribed by a physician,
Infertility Planpays  |Planpays |Planpays  |Planpays |Planpays |Planpays |(Planpays |Planpays |Planpays  |Flan pays
100% A 809 » 100% * 80% 4 100% * 80% 100% # BO% * 100% * 80% *
Infertility coverad sarvices! lab and radiciogy test. counseling, surgical treatment, includes artificial mseminetion, in-vitro ferfilization, GIFT, ZIFT, et
Unlimited lifatime maximum
Bariatric Plan pays Plan pays Fian pays Plan pays Flan pays Flan pays Plan pays Plan pays Plan pays Plan pays
Surgery 100% ~ a0% - 100% B80% * 100% * 8% * 100% * 80% * 100% * 80% "
7172015
ASO / EHB State: CT
SCigna
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Treatment of clinically seveare cbasity, as defined by the body mass index [BM) is covared.
The following are excludad:
« medical and surglcal servicas lo aller appearances or physical changes that are the result of any surgery performed far the managament of obesity or clinically
severa (marbid) obesity,
» welght loss programs of treatments, whether prescribed or recommendsd by a physizian or under medical supervision

Nole: Seivices where plan deduclible applies are noted with a caret (*)

Inpatient Hospital Facility inpatient Professional Services
Non-Lifasource Non-Lifesource
Bamar U'“f::":;;::""’ Facliity Out-of-Network """f:_:“"l Fa:"“" Facility Out-of-Network
In-Network in-Network
$E::planla Plan pays 10C% * Plan pays 100% + Plan pays 80% * Plan pays 100% * Plan pays 100% * Plan pays 80%
Travel Maximurmn - Lifesource Facilily! In-Nelwork: $10,000 maximum per Transpiant
Nota: Ssrvices whare plan deductible applies are noted with a carst (%}
Banefit Inpatient Outpatient - Physician's Dffice Outpatient Facillty
In-Network Qut-of-Natwark In=Natwork Out-of-Network In-Netwark Out-of-Matwork

Mental Health Plan pays 100% * Plan pays B0% * Plan pays 100% * Plan pays 80% * Plan pays 100% Plan pays 80% *
Substance Abuse Plan pays 100% A Flanpays 80% * | Plan pays 100% * Plan pays B0% » Plan pays 100% Plan pays 80% *
Mate: Services where plan deductible applies are noted with a caret (4}
Note: Detox |s covered under medical

«  Unlimited mecdmum per Contract Year

« Services are paid al 100% efter you reach your oul-of-pocketmaximum,

+ [npatient includes Residenilal Traalment,

= Qutpatiantincludes partial haspitalization and individual, intensive outpatisnt and group therapy.
Mental HealthiSubstance Abuse Utllization Review, Case Management and Programs
Cigna Behavioral Advantage - Inpatient and Quipalisnt Management

« [Inpatient utlization review and case managemant

¢ Ouipatent ulllization review and casa managemani

»  Partlal Hospitalization

+ Iniensive outpailent programs

« Changing Lives by Integrating Mind and Body Program

* Lifestyle Management Programs: Stress Managemeant, Tobacco Cessation and Weight Managemeanl.

* Narcolic Therapy Management

+ Complex Psychistric Cass Management
ABOQ /EHB State: CT

D Cigna
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Cigna Pharmacy three-lier colnsurance plan
«  Patient Is responsible for the applicable cainsurance based upon | Ret@il - 30 day supply

B j Ganerlc, You pay 0%
the tiar of the dispansed medication,
- Praferred Brand: You pay 0% Retail

« Self Administered injectabla and optional injectable drugs - :

Includes infertility drugs Naon-Praferred Brand: You pay 0% ;:n_a pay 50% ==
«  Dral contracaptives included S i peys
» Ipcludes oral confracestives - wilh specific products covarad 100% i
s Lifeslyte drgs llded - Bmited bo sl dyshawcbon Homa duLi::u:wﬂﬂlZ;Ew supply :::nn: Del ;lﬂf
s Insulin, glucose lest sirips, lancels, Insulin nesdlas & syringes, Nan-Preferrad Brand You pay 0%

insulin pans and carlridges included

Pharmacy Clinical Management and Prior Authorization
* Your pian is subject to refill-too-soon and other elinical edita as well as prior authonzation requiramants.
» Plan exciusion adits a<e always includad.

= Additional clinical management - Basic package - provides a limitad sat of elinical adits suah as prier authorization, age adits and quantity limits for 8 spacific
IIst of preseription medications.

/2015
ASQ/ EHB State: CT
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Prescription Drug List:
s Cigna Standard Prescription Drug List

Specialty Pharmacy Management:
= Clinical Programs
o Prior authorization is reguired on specially madications butquantity limits may apply,
o Theracare® Program
« Medication Access Cption
o Retall andfer Homa Dellvery

Case Managemem v

Coordinatad by Cigna HealthCara; This is a service designated 1o provide assistance to a patlent who is al risk of developing medicsl complexities of for whom a
health Incident has precipitated a nead for rehabiiitation or additional heallth care support. The program sirives 1o atiain a balanca betwaen quality and cos! eflective
nare while maximizing the patient's guality of |ife.

Comprehensive Oncology Program

» Care Managament outreach included
= Case Management
Health Advisor - A

Suppont for healthy and at-risk individuals to help them stay heslthy

«  Health and Wellness Goaching inclydad
» Gaps In CGare coaching for select conditions
= Preference Sersitive Cara/Trealment Decision Support Coaching

Maxirmum Reimbursahle Charge

Out-of-Network services are subject o 8 Contract Year deductible and maximum reimbursable chame Emitations. Payments made to health care professionals not
pariicipating In Clgna's network are determined besed on the (esser of. the health care professional’s normal charge for a similar service or supply, or 2 pecentage
(300%) of a fee schaduie developed by Clgna that s based on a melhedology similar lo one used by Medicare io determine the allowable fee for the same or simllar
service in a geographic area. [n some cases, the Medicare based fee schedule [s nol used, and the maximum reimbursable charge for covered sevices [s
datermined based on the lesser of: the health care professional's normal charge for a similar service or supply, or the smount charged for thal service by 80% of the
heaith carz professionals in the geographic ares wheare It s recaivad. The health cars prafessional may bill the customsr the difference betwaesn (hs health care

professional’s normal charge and the Meximum Reimbursable Charge es detarmined by the bensfit plan, in addition to applicable deductibles, co-payments and
colnsu@Enea.

Multiple Surgicil Reduction

Multiple surgeries parformed during one oparating sesslon resull in paymant reductian of 50% b the surgery of lessar charge. The most expensive procedure is paid
as any olher surgary.

712015
AS0Q /[ EHB State: CT
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Pre-Certification - Continued Stay Roview - PHS Inpatient - required for all inpatient admissions

It Network: Coordinated by your physiclan

Out-of-Netwark: Custamer is responsible for contacting Gigna Healtheare: Subject 1o penaltyfreduction or denial for non-compliance, _
» The lessar of 50% or3500 panaity applied o haspital inpatient charges for fallura to contact Cigna Healthcare to precertify admission.
» Benefits are denled for any admission reviewed by Cigna Healthcare and not certified.
* Benefits are denied for any additional days not certified by Cigna Healthcare.

Pre-Existing Condition Limitation {(FEL) does not apply,

Your Health First - 300 Holistic health support for the feliowing chronic health conditions:
Individuals with one or more of the chronic conditions, identified on the right, may s Heart Dispase
be eligible lo raceive the following type of support: « Coronary Antery Diseass
- Mﬂh-
» Condition Managamari » Congestiva Heart Failure
* Medication adharence » Acute Myocardisl Infarction
« Risk factor management = Pariphami Anterial Disease
» Lifestyleizsues = Asthma
#  Health & Weliness issues » Chronic Obstructive Pulmonary Disease (Emphysema and Chronic
« Prefpost-admission Bronchitis)
« Treaiment declsion suppart s Diabatas Typa 1
+ Gapsincare » Disheles TypaZ
= Melabolic Syndrome/Meight Complications
= Ostacarihritis
* Low Back Pain
= Anxjety
«  Bipotar Disorder
» Depression

Coinsurance - Alter you've reached your deductible, you and your plan share some of your medical costs. The portion of covered expenses you are responsible far
is called Coinsurance,

Copay - A fiat fea you pay for eartain coverad sarvices sush as doctor's visits ar preseriptions.

Deductible - A flat dollar amount you must pay out of your own pocket bafore your plan bagins to pay for coverad sarvices.

Out-of-Pocket Maximum - Specific limits for the total amount you will pay out of your cwn pocket befare your plan coinsurance percentaga no longer applies. Ones
you meal these maximums, your plan then pays 100 percant of the "Maximum Relmbursable Charges” or negoliated fees for covered services.

Prescription Drug List - Tha list of prescrption brand and generlc drugs coverad by your pharmacy plan.

Transition of Care - Provides In-network health coveraga o new customears when the customers doctor is not part of the Clgna network and thare are appravad
clinical reasons why the customer should continue to see the same doctor

201
ASO/EHB Smte: CT
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Whal's Mot Covered (not all-inclusive):

Your plan provides for most medically necassary services, The complete list of exclusions is provided in your Cedifieate or Summary Plan Description. To the extent
thers may be differsnces, the terms of the Certificale or Summarny Plan Descriplion eontral, Examples af things your plan does nol covar, unlass regiirad by law or
coveiad under the phamacy benefit, incluide (bul aren't limitad o)

=  Care for haealih condibons that are reouired by state or local law 1o ba trealad in a publie facilily.

»  Care requirad by state or federal law 1o be supplied by a public school system o schooldistict

=  Care for military service disabilities frealable through govemmenta) services if you are legally antitled losuch reatmant and facilitios are reasonably
availabla.

=  Treatment of an Injury or Sickness which is duaio war, declarad, ar undaciarad, riot or insurrection.

* Charges which you are not obligated to pay or for which you are nol billed or for which you would not have bean billad except that they wers covarad under
this plan.

+ Aasistance in the activities of daily living, including but nat fimited to eafing, bathing, dressing or other Custodial Services or seff-care activities, homemaker
sernvices and services primarlly for rest, domiclltary or convalescent cama,

= Foror m connectlion w th expermeantal, investigalional or unproven senvices.

= Any senices and supplles for or in copnection with experimantal, investigational or unproven semnvices Experimantal, investigational and unproyen sarvices
do not include routine patient care costs relaled 1o qualified clinical irials as described In your plan decument. Experimental, investigational and unproven
services are medical, surgical, diagnostic, psychiatris, substance abuse orolher health care technologias, supplies, irealments, procadures, drug therapies or
davices thal are detenmined by the Healthplan Medical Direclor to be: not demonsirated, through existing peer-reviewed, evidence-based sciantific lerature
to be safe and effective for realing or diagnosing the condition of liness for which Its use Is proposed; or not approved by the U.S. Food and Drud
Administration (FDA) o olher appropriste requialory agency to be lawhilly marketed for Lhe propgossd use, or the subject of review or approval by Bn
Institutional Review Board for the propossdusa.

= Oosmatic surgery and therapies. Cosimallc surgéerny or therapy Is defined as surgery or therapy performed to improve or elter appesrance or self-esteem ar to
treat psychologlical symptomatalogy or psychosodial complaints relatad to one's appearancs.

s The failowing servicss are sxciudad from coverage ragardiass of clinical indications: Ahdominoplasty; Panniculactomy; Rhinoplasty; Blepharoplasty:
Redundant skin surgery; Removal of skin tegs; Acupressure; Craniosacrel/cranial therapy; Dance therapy. Movement therapy; Applied kineslology! Rolfing;
Pralotharapy; and Extracorporeal shock wava litholripsy (ESWL] for musculoskeletz| and eriihopedic conditions

= Surgical or nonsurglcal treatment of TMJ disorders.

« [ental ireatmant of the taslh, gums or structures directly supporting the tasth, including dental X-rays, sxamlnhations, repsirs, ofhodontics, pefedantics,
casts, 2plints and services for dental maleociusion, far any condilion, Charges made for services or supplies provided for or in connaction with an ascldental
Injury to sound natural teeth are covarad providad a continuous coursa of dental traatiment s started within sl months of an accldent Sound natural teeth are
definad a5 nalural teech that are free of aclive clinical decay, have at fleast 50% bony supnort and ars functional inthe arch

»  Medicaland surgical ssrvicee, Inflfal and repsal, intanded for the treatment or contral of abasity, except for treatment of clinically sevara (morbid] chesity as
shawn in Covared Expensas, intluding: madical and surgical services to aller appearance or physical chianges that ars the result of any surgery performed
for tne menagement of obasity or clinically severs (morbid) abasity; and weight ioss programs or traatmeants, whethar preseribad or recommandad by a
Physician or under medical suparvision.

* Unless atharwise coverad n this plan, for reports, eveluations, physical axaminafions, or hospitalization not regquired for health reasons Including, but not
limited to, employment, Insurance or govermment licenses, and couri-prdered, forensic or custodial evaluations

= Court-orderad treatment or hespilalization, unless such trealment is prescribed by a Physician and listed as coverad In this plan.

= Transsexual surgery including medical or psycholegicsl counselfing and hormenal therapy in preparation for, or subsaquen! 1o, any such surgary.

#  Medinal and Hespilal care and costs for the infant child of & Dependent, uniess this infant child is atherwisa eligible under this plan:
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Nonmedical counseling or ancillary sanvices, including but not limited to Cusiodial Sarvices, education, training, vocational rahabllitation, bahaviors! training,
biofesdback, neurofeadback, hypnosis, sieep therapy, employment counseiing, back school, retumn to work sarvices, work hardening programa, driving
safaty, and senvices, traning. edusational therapy or other nonmedical ancillary servieas for leaming disabilities, developmental delays, autism (except as
may etnenvise be coverad under |he plan) or mental retardation,

Therapy or treatmant intended primarlily to Improve or maintain general physical condition or for the purpose of enhaneing Job, school, athletlc or recreational
petformance, Including but nal limited to routing, long term, or maintenance care which Is provided afler lhe resolution of the scule medical problem and
when significant therapeutic Improvement (s nolexpected

Private Hospltal rooms and/or private duty nursing except as provided undar the Home Health Servicss pravision

Persunal or comfort iterns such as personal care kits provided an admission to a Hospilal, television, telephone, newbarn infant photographs, complimentary
meals, birth announcaments, and ather articles which are not for (he specific treatment of an Injury or Sickness,

Ariificial alds including, sut not limited 1o, corrective orthopedic shoes, arch supports, elastic stockings, ganter bells, corsets and dantures.

Alds or davices that assist with nonveroal communications, including but not limited to communication boards, prerecorded speach davices, iaplop
computers, deskiop compulers, Personal Digital Assistanls (PDAs), Brallle lypewrilers, visual alerl systems for this dealf and memaory books.

Eyeglass lenses and frames and contacl lenses [except for the first pair of contact lenses for treatment of keratoconus or post cataract surgery)

Rautine refractions, aye sxsrclses and surgical lreatment for the comection of a refractive error, including radial keretotomy,

Treatrnent by acupunclure.

All nori-injectable presoription drugs, injectable prescription drugs thal do niot require Physician supervision and are typlcally considered salf-administerad
drugs, nonprascrption drugs, and investigational and experiments! drugs, excapt as provided in this plan.

Routine foot care, including the paring and removing of coms and calluses or trimming of nails. However, saryices assoclated with fool care for diabates and
peripheral vascular disease sre covared whan Meadically Mecassary.

Membership costs or fees ssscciated with health clubs, weight loss programs and smoking cessation programs.

Ganetic scresning or pre-implantations genatic screening. General population-based genetic screaning is a testing method petfoimid In the sbsince of ahy
sympioms or any significant, proven risk faclors for genetically linked inheritable diseass.

Dental implants for any conditian.

Fees associaled wilth {he collection or donation of blocd or bload products. sxcapt for autologous donation in anticipation of scheduled services where in the
utilization review Physician's apinion the ikelihood of excess blood loss is such that transfusion is sn expscted adjunct to surgery.

Blocd adminlstration for 1he purpose of general improvement in physical condition.

‘Caost of blologicals that sre immunizations or madications for the purpese of iravel, or lo profect ageins! secupsational hazards and risks.

Cosmsatics, distary supplements and health and beautyaids.

Medical freatment for a person ags 85 or older, who is covered under this plan as a retirea, or their Dependent. whan payment is deniad by the Madicare
plan because treatmen: was racalved from a nonparticipaling provider,

Medica! traatment when payment Is danled by a Primary Plan bacause treatment was received from a nonparticipaling provider.

Foror in connection with an Injury or Sickness atising ouwt of, or In tha course of, any employment for wage or profit.

Telephone, a-mail, and Internet consullations, andislemeadicine

Mzsaage therapy.
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These are only the highlights
This summary outlines the highlights of your plan. For a complete list of both covered and
not covered services, including benefits required by your state, see your employer's
insurance certificate or summary plan description -- the official plan documents. [f there
are any differences between this summary and the plan documents, the information in the
plan documents takes precedence. This summary provides additional information not
provided in the Summary of Benefits and Coverage docwnent required by the Federsl
Government.

All Cigna products and services are provided exclusively by vr through operaring subsidiaries of Cigna
Corporation, including Cigna Health and Life Insurance Company, Comnecticut General Life Insurance
Company, Cigna Behavioral Health, Inc., Tel-Drug, Inc, Tel-Drug of Pennsylvania, LL.C. and HMO or
service company subsidiaries of Cigna Health Corporation. "Cigna Home Delivery Pharmacy" refers to Tel-
Drug, Ine. and Tel-Drug of Pennsylvania, I, L.C, The Cigna name, logo, and other Cigna marks are owned by
Cigna Intellectual Property, Inc.
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APPENDIX A-2
OUTLINE OF DENTAL INSURANCE BENEFITS

SCHEDULE OF DENTAL BENEFITS

ENEFIT FERIOD Calendar Year
Fuil Service Full Service Basic Benefits — 100% of
the Maximum Allowable Amount
(& ) SERVICE
Full ! c ¥

Oral exam including Treatment Plan

Perizpical x-rays

Bitewing x-rays 1 series of 2 per Member por Calendar
Yer

Topics! fluaride spplication for Member under age 19 2 per Member per Calendar Year

Prophylaxis (cleaning) or Periodontal Maintenance Combination of 2 per Member per

Procedure Calendar Year

Relining of dentures 1 per Member in any 2 consecutive
years

Repsirs of broked removable dentures | repair per Mamber per Calendar Year

Palliative emergency treatment

Rouline Fillings 1 per tooth surface in any consecutive
12-month perod

Stainless steel crowns (primary t2eth)® | per wooth in 3 years

Simple extrastions**

Exndodontics, including: pulpotomy, dirsel pulp
capping and root canal therapy (excluding restoration),

4 Payment for an inlay, enlsy or orown will equal the smount payable for a three-surface amelgam
Blling when the Member s not covered by Rider A — Additions] Basic Benefits.

Fomn: 1043
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** Payment for a surgical extraction or a hemisection with root removal will equal the amount payable
for a simple extraction when the Member is not covered by Rider A— Additionel Basic Benefits.

PARTICIPATING DENTIST BENEFITS

Anthern BCBS will pay 1he lesser of the Dentist's usual charge or the Maximum Allowable Amount as
determined by Anthem BCRS. The Participating Dentist will accept Anthem BCRS's payment in full
and wake no additional charge to the Member, except as otherwise specified in this Section,
NON-PARTICIPATING DENTIST BENEFITS

Anthem BCBS will pay the Maximum Allowable Amount as determined by Anthem BCBS. The

Member is responsible for any difference between the amount paid by Anthem BORS and the fee
charged by the Dentist.

Form: 1043
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APPENDIX B
RANDOM DRUG TESTING POLICY

&) All employees shall be required. as a condition of continued employment, to participate in
periodic random testing for controlled substances (drugs) in accordance with this
provision.

b) The Chief or his/her designee (which may be an outside testing agency) shall be
responsible for administration of a random selection system. The random selection of an
employee will not result in that cmployee’s name being removed from any future selection
process. Any employee randomly selected will be ordered to report during the first
available tour of duty. These employees selected for random drug testing will be notified
at the start of the shift that they are scheduled for testing during that shift.

c) Employees selected for random testing must appear unless they are on previously approved
or scheduled leave, Those missing a scheduled test due to previously approved or
scheduled leave will be rescheduled for testing as soon as possible.

d) A request for usc of any leave shall not be granted if the employee has, at the time of such
request, already been directed to submit to random testing as provided above. An
employee who calls in sick afier notification of the assigned test date will be required to
report for the test unless a physician directs that he is medically unable to do so.

g) Refusal to Submit.  If an employee refuses to submit to random drug testing, he will be
immediately placed on paid administrative leave, or at the Chief’s discretion, reassigned,
pending disciplinary action. The employee shall be subject to disciplinary action, which
may include discharge, except as provided in the section below concerning rehabilitation.

f) Testing Procedures.

I, The employee shall provide a urine sample and shall provide a sufficient amount of
the sample to allow for initial screening, a confirmatory test, and later testing if
requested by the employee.

P Foley Services, Inc. or a comparable company, will do initial drug screening, No
sample will be further tested upon a negative screening for the following
substances:

Marijuana/THC

Cocaine

Amphetamines

Opiates (e.g. Heroin, Codeine)
Phencyclidine (PCP or Angel Dust)

® o o

3. During the testing process, the employee shall cooperate with requests for
information conceming use of medications, and with other requirements of the
testing process such as acknowledgment of giving of a sufficient urine specimen.
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g)

4, The integrity of the testing process will be maintained with the utmost
consideration for the privacy of the employee being tested. Only one person, of the
same sex as the employee being tested, may be present during the collection of a
urine specimen. If the necessary precautions to ensure legitimacy of the sample can
be arranged without undue cost, an observer will not be required.

5. Prior to testing for drugs, two separate containers, supplied by the laboratory
conducting the testing, shall be prepared for each employee being tested. Each
container shall have affixed a code number and the date of collection. The code
numbers shall be recorded, together with the employee’s name and signature. Two
(2) specimens will be taken at the time of collection and shall be scaled in the
presence of the employee being testad. The first specimen shall be used for the
initial screening and confirmatory test. The second specimen shall be preserved so
that if the employee tests positive, the second specimen may be used for retesting in
accordance with paragraph 9 below,

6. The lahoratory supervising the test shall ensure that the appropriate chain of
custody is maintained in order to verify the identity of each sample being tested.

T Each and every positive drug test will be confinned using a Gas Chromatography
Mass Spectrometry test. Only if confirmed would a test result in a positive report.

8. A laboratory licensed or certified by the Connecticut Department of Health
Services will perform drug testing.

9. Any employee whose drug test results in a positive report may. within five (5) days
of receiving notification of such result, request in writing to the Chief that the
second sample be made available for retesting at a licensed or certified laboratory
of the employes’s choosing. The second specimen taken from the employee under
paragraph 5 above shall be used for the retesting. This specimen shall be delivered
to a licensed or certified laboratory designated by the employee in such manner as
to assure the chain of custody, The employee shall pay for the second testing;
provided, however, that should such test result in a negative reporl, the Department
shall reimburse the employee,

10.  All employee names shall be entered into a computer database and the computer,
four (4) times per year (quarterly), will randomly select three (3) names from that
database for testing. An employee’s selection for random testing in one calendar
quarter will not eliminate that employee from being selected for testing in the next
calendar quarter. The District and the Union agree and acknowledge that the
selection process is solely operated by Foley Services with no input or influence
from management or any outside source.

Results of Drug Screening Tests. Employees will be notified of the results of all
screening tests at the earliest appropriate time (to be determined by particular facts and
circumstances). Those test results, which do not indicate the presence of 2 drug, will be
sealed and there will be no indication of testing in the member's personnel file.
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Positive Test Results. Any test resulting in a positive report will be referred to the Police
Chief for a complete investigation. Upon completion of such investigation, if it is found
that an employee has used any drug which has not been legally prescribed and/or
dispensed, or has abused a legally prescribed drug or has reported for duty under the
influence of drugs, a report of such shall be prepared. The employee against whom such
report has been made shall receive a copy of the laboratory test results, and will be
immediately placed on paid administrative leave, or at the Chief’s discretion, reassigned,
pending disciplinary action. The employee shall be subject to disciplinary action, which
may include discharge, except as provided in the section below conceming rehabilitation.

acluct.org

The consequences of a positive test shall be as follows:

i For use of an illegal drug — discharge
- For abuse of a legally prescribed drug - one (1) opportunity for rehabilitation, as

provided below, then discharge,

Opportunity for Rehabilitation,

) 7

The opportunity for rehabilitation (rather than discharge) shall be granted one (1)
time for any employee whao is not involved in any drug-related eriminal activity and
either;

a. Voluntarily admits to legally prescribed drug abuse prior 1o testing, or
b. Tests positive for abuse of legally preseribed drugs for the first time, or
c. First refusal to submit to drug testing.

Any employee who voluntarily admits to the Chief of Police his/her use of or
dependence upon legal drugs shall be afforded the oppertunity to participate in a
mutually acceptable rehabilitation program. The first time an employee is found to
have abused legally prescribed drugs in the course of random testing, he shall have
the same opportunity for rehabilitation, as does an employee who voluntarily seeks
rehabilitation. The opportunity for rehabilitation will only be provided prior to any
allegation of impropriety by the public or another employee or prior to initiation of
an investigation of the employee’s use or sale of a controlled substance by any
competent state or federal authority.

The employee shall use accumulated sick or vacation leave for the period of
absence for the purpose of obtaining treatment. All treatment will be at the sole
expense of the employee, to the extent not covered by the employee’s health
benefits plan.

As part of any rehabilitation program, the employee may be required to undergo
periodic screening for drugs. If, after such screening the employee has tested
positive, he/she shall be immediately placed on paid administrative leave and shall
be subject to discharge.
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1) Opportunity for Rehabilitation.

1. Time spent by an employee undergoing tests required by this Agreement shall he
compensated at his/her regular hourly rate of pay for time spent in testing.

A Any alteration, switching, substituting or tampering with a sample or test given
under this Agreement by any employee shall be grounds for immediate
administrative leave with pay or, at the Chief of Police’s discretion, reassignment,
and subsequent disciplinary action which may include dismissal from the
Department. During the administrative leave with pay pending disciplinary action,
the employee shall not be allowed to cash in any vacation, holiday or personal
leave benefits. If the employee is discharged, the emplayee shall forfeit accrued
vacation, holiday and personal leave pay.

3 All files concemning drug testing shall be deemed medical files, maintained as
confidential by the District. The only information concerning testing that shall be
disclosable is a positive test result(s) that is used as the basis for disciplinary action.

4, The District shall make every effort to have the testing service perform testing for
Police Department employees on site,
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APPENDIX C )
CANINE UNIT MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT-- CANINE UNIT

This Memorendum of Understanding (Agreemant) between the Putnam Spacial
Services Police Department (Distriet) and IBPO, Locsl 508 (Union), stands as an
agreement detalling the ereation, organization, and procedures of & nawly
established Putnam Police Department Canine Unit.

The Union executiva officers hersby sign this sgreement on behalf of entire
bargaining unit. Tha Chief, and/or Deputy Chief of the Putnem Pollca
Department, refernad to hare after as the Chief, sign this agreemeant en behslf of
the Putnam Searvica District Authority,

Both partles agree that this agreament shall control the Canine Unit for the
duration of the collective bargaining egreement thal explres June 30, 2010 and
that either party may revisit the Isaues discussed In this agreement in the
negotiations for a successor collactiva bargaining agreement, expected to
commenca afler June 30,2009, Both partles acknowledge that this agreement,
as wiitten, may be modifled or changed provided any such changes are mutually
agreed fo, in wiiting, and signed by both parties.

Canine Handler and Unit

1. The Chief ghall have the right io assign an officer as a departmant canine
handier, The selection of the canine handler will ba by a selection procass
chosen by the Chief.

2, The Chief reserves tha right to discontinue tha cfficer's assignment as canina
handler and may discantinus the existence of a canline unit at any fime he deems
fit

Canine

1. Tha Chief retains the final dedision relsted (o selection of any department
canine and tha location where that canine originates,

2. The Putnam Speclal Sarvices District will malntain ownemship of any
department canine until such lime as it may choose to milinquish such ownership.

3. Tha Putnam Special Services District will hold respansibliity for comprehensive

and liahility insurance coverage at anytime while the canine Is considarad on
duty or off duty,
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Training

1. The Chief will ansure that the eanina handler and canina (the canine taam)
sttends a basic certification training of the Chiefs chelee, along with any
mandated re-certification trainingae desmed necessary. Any officaratiending
stch training willbe compensated in accordance with the applicable provision of
tha collective bargaining agreement.

2. The Chief willadjust scheduling to sccommed ate the training houro required
for a canine team,

Housing

1. ltis expected that any department canine willbe housed within the handler's
home and not bO 6Ubjected to an exterior kennel.

2. Atnolime willadepartment ownedcanina be housed or leftin thecare of
%nﬁtr;er individual other than the handler without tha prior autherization of the
IeT.

3. The handler will be allowed o house his aesigned canine at a professional
kernel, chosen by the Chief, fora number of days equal to the vacation days
eamed by tha handler per tha currant collective bargaining agreement.

1. A department owned canine will be cared for by a veterinarian chosen by the
Chief, The cost of any suthorized examinations or treatmeants will be coverad by
the departmert. It will be the responsibility of the handler to schedule, traneport,
and ensure that his aBsigned canina is current with medical requirements and
examinations without additional compansation.

Z.The type, brand and location where food and supplements are purchased will
be the declsion ofthe Chief and at thecost of the department. b/l be the
responsibility of the handler to transport any supplies without additional
compensation, and to ensure that a sufficient supply of food is maintained athis
home. Noanimal other then adepartment owned canine willbe allowed to
consume food or supplements pumhaaed by the departiment.

3. The handler will fund any cost for greoming or bathing not approved and
authorized by the Chief

Vehicle

1. The canine handler willbe assignad a police vehicle chDsen by the Chief. This
vehicle will be equipped and markad as a canine vehicle. The handlerwill ba
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allowed to use this vehicle portal to portal along with eny other detail authorized
by the Chief. Il is understood that the assigned canine vehicle will not be utilized
for personal uco.

2. If the assigred canine vehicle is being repaired or otherwise disabled, the
handler willbe assigned to a temporary vehicle if available.

3. ltwillbe thoresponsibility ofthe canine handler toensure thathieassigned
vehicle is properly maintained by the current monthly maintenance and safety
check, or any other repairs neaded.

4. ltwillbetheresponsibility of thehandler toansure that hisassigned vehicleie
kept clean and equipped for duty.

Uniform and Equipment

1. Thecanlne handlerwillbeissuedaBDU type uniform chosenbythe Chief.
Hewillbeissuedfour (4) setsof pants, three (3) winter shirts, four (4) summer
shirts, 2 setofnylon gunbeltgear, a baseball style hat, and ona (1) set of
insulated coveralls.

2. Thacoatto clean and maintain uniform and equipment will be the same as that
described in the oollective bargainingagreementas it concerns patrol officers.

3. Any specialized equipment required for the canine willba attha cost of the
department.

Salary and Benefits

1. Any Officer assigned as canine handler will maintain salary and benefits as
determined by the current collective bargaining agreement.

2. InadditiDn lo his normal pay, any canine handler will receive anadditional six
tenths of one hour (0.6) of pay oneach regularly schedulad work day, paid at
timeandone-half(1°fijthehandlersregularrateofpay, aacompensation forthe

' off duty extra duties described in this agreement. The parties agraa that this
additional compensation shall be approximately equivalent to the amount of time
ittakes during off duty hours to care for, feed and groom the canine above and
beyond time spent doing so during the noimal scheduled workday. No additional
compensation shallbe paidtethehandieronanydaythathisassignedcanineis
houaed al aprofessional kennel. Any overtime hours, or monayalloked forthe
handlers obligation to care for the eanine, as described in this paragraph, will nol
be counted as hours worked as itrelates to an Drder-in situation,

3. Any hours workad beyond the csnine handier's eight (&) hDUr work day, or on
any hours worked On a BCheduled/approved day off will be paid a the handler's
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overtimerateof11 times hisregular pay rata. Any callout authorized by the
Chief will be pald ata minimum of three (3) hours.

4. The canine handler(a) will be allowed to bid for any shiftas permitted under
the terme of the current collective bargaining agreement.

3. Thecaninehandler(s)willbe allowedtomaintain his placementinths normal

notation for patrol overtime. Any additional houra worked whilz oncantne calloute
will be applied when considering order-in status.

Signedthiathe__/ dayof__in ail 2007

Ricky L.. Hayes Chief of Polica

Witness

mjmald Morrison, President IBPO #508

Witness
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i MEMORANDUM OF AGREEMENT

This Agreement is between (tht Special Services District Of the Toes of Putnzm and Local
J506, Internatignal Brotherhood of Police Officers. The panics ui this Ayeement have
mutually agr < that this document hasbtendrafridtD C1  fy the issue of over erelating
to the new won. schedule. iv

As part of the new Agreement; effective upon signing, a new work schedule/bid has
Escoagreed to, It is nottb.c ‘Union's intent to increase the Special Servlets District's
over-time cost solely becausc of a new woA schedule, In addition, the parties mutually agms
"' that forthe purposesofovertime calculation, ‘wDrkweek' and 'workday"ll  be defined
pursuznt to theStatn'Board of Mediationand  ftzzfan’sad  inCase A-276.. More
specifically, for the purpeses ol overtime, won .week shall be defined as 7 axn. Sunday to 7
a.m. the Followmg Sunday, which theSk  Hoard found to historically bs thewurk wetk for
the Spa:cial services District of the Tom of Pumam.

i L
" Allen T. Kennette
of the Special Servlets District Intentional Brotherhood of Police Officer,
of the Town of Putnam Local p.f () <

n%z’_éy_ | :’o[é?% y
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