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PREAMBLE

The City of Dallas, Texas (“City™) and the Firefighter Employee Groups and the Police Officer
Employee Groups (“Meet and Confer Team™) in order 1o meet and discuss issues of mutual
concern, as provided in Texas Local Government Code (“TLGC"™) Chapter 147, have reached the
lollowing Agreement through the process of Meet and Confer with the objective of fostering
elfective cooperation between the City and its Firefighters and Police Officers.

The Firefighter Employee Groups and the Police Officer Employee Groups recognize that the
Dallas Police and Fire Pension Fund (“Pension™) is facing serious financial challenges. The
Firefighter Employee Groups and the Police Oflicer Employee Groups also recognize that many
police officers and firefighters are suing the City for back pay in the pay referendum lawsuits
arising from the 1979 pay referendum to increase pay for sworn ranks of the police and fire
departments. The Firefighter Employee Groups and the Police Officer Employee Groups further
recognize that the City may face serious financial challenges during the term of this Agreement,
including but not limited 1o, requests for the City to increase its contributions to the Pension
fund, the pay referendum lawsuits, and any statutory reductions to the municipal tax rates by the

Texas Legislature in 2017,

The parties agree that it is in the best interest of the City, Firefighter Employee Groups, Police
Officer Employee Groups, and the citizens of the City of Dallas to work together to seek
solutions to the Pension issues that are mutually beneficial.

These efforts are non-binding and do not constitute meet and confer negotiations or bargaining.

Further, this Preamble does not impair or in any way affect any management rights of the City
and does not give the employee associations or the work groups any authority or veto power over
the City’s control of its public safety operations.

ARTICLE 1
AUTHORITY AND RECOGNITION

The City recognizes the Meet and Confer Team composed of the Police Officer Employee
Groups and the Firefighter Employee Groups requested to be recognized by a majority of all
Firefighters and all Police Officers pursuant to Section 147.0031, TLGC, as the sole and
exclusive bargaining agent for all covered Firefighters and Police Officers, pursuant to Section
147.0035 of the TLGC, excluding Majors and above in the Police Department and Deputy Chiefs
and above in the Fire-Rescue Department by mutual agreement.

ARTICLE 2
DEFINITIONS
“Agreement” refers to this Meet and Confer Agreement and only to this Meet and Confer

Agreement, which is an Agreement that has been negotiated between the City of Dallas and the
Meet and Confer Team pursuant to Chapter 147 of the TLGC.



“Firefighter Employee Group™ means an organization as defined in Section 147.002(2), Texas
Local Government Code.

“Police Ofticer Employee Group” means an organization as defined in Section 147.002(4),
Texas Local Government Code.

“Business Day” means Monday through Friday during normal business hours of 8:00 o’clock
a.m. to 5:00 o’clock p.m. and shall not include weekends, City holidays, or days on which the
Cily is closed, except as otherwise specifically defined in this Agreement.

“Calendar Day™ means each day inclusive of weekends and holidays.

“Police Chief™ means the head of the Police Department of the City of Dallas, Texas.
“Fire Chiel”” means the head of the Fire-Rescue Department of the City of Dallas, Texas.
“City” means the City of Dallas, Texas.

“City Manager” means the City Manager of the City.

“Department” means the Fire-Rescue Department of the City and / or the Police Department of
the City, as applicable.

“Police Officer” means a sworn police officer employed by the City who is covered by the
Dallas Police and Fire Pension System and is classified by the City as nonexempt, as defined in
Section 147.002(3) of the TLGC, not including a Police Officer with a rank above that of
Captain, a Civilian, or a Municipal Marshal.

“Firefighter” means a firefighter employed by the City of Dallas who is covered by the Dallas
Police and Fire Pension System and is classilied by the City of Dallas as nonexempt, as defined
in Section 147.002(1), of the TLGC not to include a lirefighter above the rank of Battalion Chief

or Section Chief, or Civilians.
“Officer” means a Police Officer and/or a Firefighter covered by this Agreement.

“Meet and Confer Team™ means the Firefighter Employee Group and Police Officer Employee
Group who are members of the Meet and Confer Team recognized as the sole and exclusive
bargaining agent for all covered Firefighters and Police Officers by the City in Resolution
Number 100534 adopted by the City Council on February 24, 2010 consisting of the Dallas
Black Fire Fighters Association, Black Police Association of Greater Dallas, the National Latino
Law Enforcement Organization formerly the National Latino Peace Officers Association of
Greater Dallas, the Dallas Fraternal Order of Police Lodge 588, the Dallas Police Association,
Dallas Hispanic Firefighters Association, and the Dallas Firefighters Association.



“Organization” means each Firelighter Employee Group and each Police Officer Employee
Group who is a member of the Meet and Conler Team.

“Party” or “Parties” means the City and the Organizations who are members of the Meet and
Conler Team.

“TLGC" means Texas Local Government Code.

“Uniformed salary schedule(s)” means the uniformed police salary schedule and the uniformed
fire salary schedule tor Police Officers/Firefighters, as applicable, covered by this Agreement,

ARTICLE 3
OPERATIONAL IMPROVEMENT INITIATIVES

The unique point of view of employee associations provides opportunities for employee groups
to provide input to cilty/departmental management in exploring improvements in service
provision. Therefore, the parties to this Agreement commit to creating two work groups, one
from each public safely dimension, meeting every other month, to discuss topics approved by the
Chief of Police, the Chicf of Fire, and/or the City Manager that are intended to increase
operational efficiency and effectiveness within the provision of public safety services to the
citizens of Dallas. Officer participants within the proposed groups (including the number of
participants and the individuals assigned) must be mutually satisfactory to management and the
employee associations. Input and suggestions from the Officer participants will be sought,
however, the suggestions are non-binding and do not constitute meet and confer negotiations or
bargaining. Further, this Article does not impair or in any way affect any management rights of
the City and does not give the employee associations or the work groups any authority or velo
power over the City's control of ils public safety operations.

ARTICLE 4

TIME FOR MEET AND CONFER ACTIVITIES

Section 1. Time For Meet and Confer Activities.

A. In the calendar year in which this Agreement will terminate and after recognition by the
City of the Meet and Confer Team for the next negotiation cycle, the City will create in the
HRIS System an activity code for Meet and Confer activities. Representatives of each Police
Ofticer Employee Group and each Firefighter Employee Group (hereinafier referred to as
“Organization™) who are members of said Meet and Confer Team may use 50 hours of work
time for use by the representatives of that Organization for negoliation activities described
herein conducted during on duty hours. Hours designated for use for Meet and Confer
activities will not carry over beyond the end of the calendar year in which negotiations
commence,



B. Each Organization will inform the City's designated representative and the head of the
respective Department or designee of the name of the representative who can utilize this
activity code for Meet and Confer purposes. The use of work time will be granted unless
such use would intertere with the operational needs of the Department. [ the Police Chief
or Fire Chief declares an emergency, he or she may order the Organization’s representative
to report to work for the duration of the emergency.

C. This work time used for Meet and Confer activities will count as hours worked for the
purpose of calculating overtime. Hours will be utilized for the time an Organization's
representative spends preparing for, traveling to and from and attending scheduled Meet and
Confer negotiating meetings with the City.

D. Except in the event of a declared emergency or when necessary to complete a call at the end
of the workday, an Organization’s representative using work time for the purpose of Meet
and Confer activities under this Article shall not be required to work such additional hours
for the City that would exceed the Department’s daily restriction on the total of hours
worked and hours worked in secondary employment.

Section 2. Time Off Without Pay.

The City Manager will cansider requests for additional time ofT without pay to attend to other
Meet and Conlfer business.

ARTICLE 5
MANAGEMENT RIGHTS

Section 1. Except as provided for by State or Federal law or as expressly modified,
delegated, or abridged by the provisions of this Agreement, the Cily shall retain the sole,
exciusive, and vested right, prerogative, power and authority to manage the Departments and the
work force in the Departments in all respects, including, but not limited to:

1. the right to hire, train, promote, demote, discipline, suspend, discharge,
reprimand, assign, reassign, transfer, retain, or layoff employees;

2. the right to establish, eliminate, or modify the qualifications and minimum
requirements for hiring, training, promotions, transfers, and job assignments and
reassignments;

3. the right to establish, eliminate, classify, reclassity, or modify the number and
types of positions and job classifications;

4. the right to assign and direct the work of Officers, including the scheduling and
assignment and reassignment of duties, responsibilities and hours of work;

5. the right to establish, eliminate, or modify the methods, processes, means and
personnel by which operations are to be carried out;

6. the right to establish, eliminate, modify, review, and enforce rules and standards

governing job performance, personal conduct and appearance, uniforms and
equipment, safety, training, education, attendance, discipline, and efficiency:



7. the right to establish, abolish, or modify processes and procedures for
investigating and reviewing Officer conduct and complaints, relating to that
conduct; and

8. the right to determine the wages, salaries, rates of pay, hours of work, and other
terms of employment of the Officers and employees in the Departments.

Section 2. Except as provided for by State or Federal law or as expressly modified,
delegated, or abridged by the provisions of this Agreement, the exclusive rights and prerogatives
of management not expressly mentioned or described by this Article are nevertheless retained by
the City and are not to be interpreted as having been diminished, waived, or ceded in any respect.
If this Agreement does nol, by its lerms, expressly and specifically restrict, modify, or abridge a
particular right or prerogative of management, then the City retains such right or prerogative of
management, solely and exclusively subject to State or Federal law.

Section 3. Except as provided herein and excluding any existing agreements, the City agrees
that, for the period of three years only from October 1, 2016 through September 30, 2019, it will
not enter into a contract with a private entity to perform EMS services that are currently
performed by the Dallas Fire-Rescue Department, subject to the following provisions. Nothing in
this section precludes the City from entering into a contract with a private entity that provides
EMS services for facilities or properties owned or leased by the City, such as the Convention
Center and other City owned facilities and properties. Nothing in this section precludes the City
from receiving or providing EMS services to or from another public entity under an inter-local

agreement.

Section 4. The Parties to this Agreement agree to provide wrilten notice to the other Parties
120 calendar days prior to seeking any changes or modifications to Chapter XVI of the Dallas
City Charter during the term of this Agreement.

ARTICLE 6
NO STRIKE, NO LOCK-OUT
Section 1.  The City agrees that it will not lock out any Police Officer or Firefighter.

Section 2, The Meet and Confer Team member Organizations agree that neither they, any
one of the Organizations, nor any Police Officer or Firefighter will permit, sanction, call,
encourage, support, acquiesce or engage in any strike; sit-down; slow-down; speed-up; sick-out:
sympathy strike; or any other work stoppage or interference with the operation of the City for
any reason.

Section 3. Firefighters and Police Officers of the City may not engage in strikes against the
City. A Firefighter or Police Officer who participates in a strike forfeits all civil service rights,
reemployment rights, and any other rights, benefits, or privileges the Firefighter or Police Officer
enjoys as a result of employment or prior employment.



Section 4. [n this Article, “strike™ means failing to report for duty in concerted action with
others, willfully being absent from an assigned position, stopping work, abstaining from the full,
faithful, and proper performance of the duties of employment, or interfering with the operation of
the City. However, this section does not prohibit a Firefighter or Police Officer from conferring
with members of the City Council about conditions, compensation, rights, privileges, or
obligations of employment.

Section 5.  This Agreement may not be construed to interfere with the free speech right,
guaranteed by the First Amendment of the United States Constitution, of an individual
Firefighter or a Police Officer to endorse or dissent from this Meet and Confer Agreement.

ARTICLE 7
WAGES
Subject to all of the other provisions of this Agreement, the uniformed police salary schedule and

the uniformed fire salary schedule for Police Officers/Firefighters covered by this Agreement
shall be paid, during the existence of this Agreement, as follows:

Section 1. Genernl statement about Step numbering and Step annual salaries for the

term of the Apreement

The numbering of steps changes each year of this Agreement. For example, the annual salary for
a Palice Sergeant Step 5 (P4-5) on the FY16-17 pay schedule is $68,784. That same salary,
$68.784 is a Police Sergeant Step 3 (P4-3) on the FY 18-19 pay schedule.

In addition, the Pay Schedules for Fire Rescue Officer and Fire Prevention Officer ranks only
have been revised to make the pay steps progress in sequential order.

Because of renumbering and revision of the pay schedules, Officers should not rely on the
STEP NUMBER in each fiscal year of the Agreement to determine how their annnal salary
will change over the term of this Agreement. Rather they should review Appendix A to
determine the annual salary they will be moved to on their nermal step date in each fiscal

year.

Section 2: Changes to rules regarding pav Step eligibility for probationary Office

Effective the date of this Agreement, Officers in probationary status are eligible to receive a pay
step increase(s) on the anniversary of their hire date regardless of their probationary status if they
meet all other requirements of the City, Departments, and this Agreement.

Officers hired prior to October I, 2015 who ‘missed’ a pay step increase because of the prior
policy requiring Officers to have passed probation before being eligible to earn a pay step
increase will not receive any additional steps to make up for the ‘missed’ pay step increase,

Section 3:  Changes to ealculating promotional pav increases




In the fiscal years in which pay steps are provided for in this Agreement, the pay step on
promotion to a higher rank will be calculated at the amount of either A or B as follows:

A. If the Officer is promoted affer he or she has eamed the pay step increase for the liscal
year in which the Officer is promoted, the promotional increase will be based on the step
in the lower rank the Officer is in at the time of the promotion.

Example A:
e Hired on November 3™

¢ Promoted on January 5'"

Police Officer A is promoled to Senior Corporal on January 3, 2017, The
ofTicer received a pay step increase for FY16-17 effective November 3,
2016 (anniversary of hire date).

Because the officer promoted after receiving the pay step increase for
FY16-17, the promotional increase will be calculated on the officer’s step
pay rate as a Police Officer at the time of the promotion.

B. If the Officer is promoted before he or she has eamned the pay step increase for the fiscal
year in which the Officer is promoted, the promotional increase will be based on the step
in the lower rank that the Officer would have been eligible to move 1o in the fiscal year
if he or she had not promoted prior to the pay step increase date.

Example B:
o Hired on March 5™

e Promoted on January 5

Police Officer B is promoted to Senior Corporal on January 5, 2017, The
officer has not yet received a pay step increase for FY16-17 because the
officer is not eligible for the pay step increase until the anniversary of hire
(March 5, 2017).

Because the officer promoted before receiving the FYI16-17 pay step
increase, the promotional increase will be calculated on the step pay rate on
the Police Officer pay schedule the officer would have been moved to on

March 5, 2017.

G Otticers will no longer be allowed to delay their promotion in order to earn their step in
the lower rank prior to promoting.

Section 4: Step and annual pay incrcases and Changes to Certification Pay

During the term of this Agreement, Officers will receive step pay increases on their normal step
date which is the anniversary of their hire date or the anniversary of their promotion date
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(whichever is applicable). In addition, Officers must mect all requirements by the Cily,
Departments and this Agreement to receive step pay increases.

There are two adjustments on the unitormed pay schedules effective at the beginning of each
fiscal year of this Agreement.
1. The battom step [rom each rank in the previous fiscal year is dropped.
2. A pay step that is 2% higher than the prior year’s top step is added to each rank on the
unitformed pay schedules

Uniformed pay schedules for all three years of the Agreement are included in Attachments A and
B.

A. For Fiscal Year 2016-2017, only:
1. Pay Increases

e Officers will reccive step and annual salary increases as shown on Appendix A.

2. Officers hired on or after October 1, 2016:
Except for lateral hires from other agencies, the starting annual step pay for Officers who
are hired on or after October |, 2016 but before a new Meet and Confer Agreement is
approved by the Dallas City Council will be $44,658 (P2-Step | or F2-Step | on the
FY2015-2016 unformed pay schedules).

a The base salary for Officers who are hired into the ranks of Police Officer or Fire
Rescue Officer will be adjusted to $46,870 (Steps P2-1B or FF2-1B on the FY16-
17 applicable uniformed salary schedules) effective the first day of the first full
uniformed pay period after the date of approval of a new Meet and Confer
Agreement by the Dallas City Council.

b. The base salary for Officers who are hired into the rank of Fire Prevention Officer
rank will be adjusted to $45,916 (Step FP2-1B on the FY 16-17 fire uniformed
salary schedule (Prevention) effective the first day of the first full uniformed pay
period after the date of approval of a new Meet and Confer Agreement by the

Dallas City Council.

These officers will not receive retroactive payments for the time frame between their hire
date and the adjustment to the new salary implemented after approval of the Meet and
Confer Agreement by the Dallas City Council.

The starting annual salary for Officers hired after October 1, 2016 and afler the date of
approval of the new Meet and Confer Agreement by the Dallas City Council will $46.870
for the ranks of Police Officer and Fire Rescue Officer (Steps P2-1B or FF2-1B on the
FY16-17 uniformed salary schedules) and $45.916 for the rank of Fire Prevention Officer
(FP2-1B on the FY 16-17 fire uniformed salary schedule (Prevention)).



3. Officers hired prior to October 1, 2016 and paid the annual salary for steps P2-1 or
F2-1 on the FY15-16 uniformed pav schedules:

Officers who were hired prior to October 1, 2016 and who are being paid at the Step |
annual base salary ($44,638) on the FY 15-16 uniformed salary schedules for the ranks of
Police Officer (Grade P2), Fire and Rescue Officer (Grade F2), and Fire Prevention
Olfficer (Grade F2) (including all Trainee Levels for those ranks) will remain at the same
pay, $44.658, (P2-1A, FF2-1A or FP2-1A on the FY2016-2017 uniformed salary
schedules) until they receive their pay step increase(s) for FY 16-17 as shown in

Appendix A.

Officers whose FY 16-17 step increase date occurs after October 1, 2016 but prior to the
new Meet and Confer Agreement being approved by the Dallas City Council will have
their pay adjusted to their new step and annual salary effective on their normal step
increase date and they will receive retroactive payments based on their normal step

increase date.

B. For Fiscal Year 2017-2018 only:

I. Changes to Certification Pay

Eftective the first day of the first full uniformed pay period after January 1, 2018, monthly
pay rates for Certification Pay (Texas Commission on Law Enforcement and Texas

Commission on Fire Protection) will be adjusted as follows:

Intermediate | Advanced Master
Police Current $200/month $500/month
Police New $200/month $400/month $600/month
Fire Current $175/month $250/month $500/month
Fire New $200/month $400/month $600/month

Officers only receive pay for one certification based on the highest certification level on
record with the relevant certifying agency,

The monthly pay rate for the various levels of certification pay will only be changed two
times per fiscal year. Pay rate changes will go into effect on the first day of the first full
uniformed pay period after January st and June st of each fiscal year.

The Dallas Police Department and the Dallas Fire Rescue Department staff will download
certification information from the Texas Commission on Law Enforcement and the Texas
Commission on Fire Protection websites. These reports will be run the first Fridays in
December and May of each fiscal year for pay changes going into effect in January and June.

Officers seeking increased pay due to certification upgrades must ensure the certifying
agencies accurately reflect their certification level by the time the information is downloaded
by the Police and Fire Departments in December and May of each year. The information

12



from the certifying agencies’ websites is the final determination of certification pay levels. It
is the ofTicers’ responsibility to ensure the information on the certifying agencies’ websites is
correct and the City is not accountable for any errors or delays in recording certification
information by the respective commissions

2. Pay Inereases

e Officers will receive step and annual salary increases as shown on Appendix A.

3. Officers hired on or after October 1, 2017:
Except for lateral hires from other agencies, the starting annual step pay for Officers who

are hired into the ranks of Police Officer and Fire Rescue Officer who are hired on or
after October 1, 2017 will be $49.207 (Steps P2-1B or FF2-1B on the FY2017-2018
applicable uniformed salary schedules). Officers hired into the rank of Fire Prevention
Officer will be paid $48,371 (FP2-1B on the FY2017-2018 fire uniform salary schedule

(Prevention)).

4. Officers hired prior te October 1, 2017 and paid the annual salary for steps P2-1A,
FF2-1A, or FP2-1A on the FY16-17 uniformed pay schedules:

Otticers hired into the rank of either Police Oflicer or Fire Rescue Officer prior to
October 1, 2017 and who are being paid $46,870 (Steps P2-1A or FF2-1A on the
applicable FY16-17 uniformed salary schedules) and Officers hired into the rank of Fire
Prevention Officer who are being paid 345,916 (FP2-1A on the FY16-17 fire uniformed
salary schedule (Prevention)) will remain at the same salary (P2-1A, FF2-1A, or FP2-1A
on the FY17-18 uniformed salary schedules) until they receive their pay step and annual
salary increase(s) for FY 17-18 as outlined in Appendix A.

C. For Fiscal Year 2018-2019 onlv:

1. Pay Increases

* Officers will receive step and annual salary increases as shown on Appendix A.

2. Officers hired on or after October 1, 2018:
Except for lateral hires from other agencies, the starting annual step pay for Officers who
are hired on or after October 1, 2018, will be 551,688 (Steps P2-1B, FF2-1B and FP2-1B
on the FY2018-2019 applicable uniformed salary schedules).

3. Officers hired prior to October 1, 2017 and paid the annual salary for steps P2-1A,
E:Z- A, or FP2-1A on the FY17-18 uniformed pay schedules:

Officers hired into the rank of Police Officer or Fire Rescue Officer prior to October 1,
2018 and who are being paid $49,207 (Steps P2-1B or FF2-1B on the applicable FY 17-
18 uniformed salary schedules) will remain at the same annual salary (P2-1A, FF2-1A, or
FP2-1A on the FY2018-2019 uniformed salary schedules) until they receive their step
pay increase(s) for FY 18-19 as outlined in Appendix A. Fire Prevention Officers who
were hired prior to October 1, 2018 and who are being paid $48,371 (Step FP2-1B on the

13



FY17-18 fire uniformed salary schedule (Prevention)) will remain at the same annual
salary (FP2-1A on the FY 2018-2019 fire uniformed salary schedule) until they receive
their step pay increase for FY 18-19 as outlined in Appendix A.

D. Scope of base pay salary adjustments
This Agreement does not provide tor pay steps or salary increases in any years other than in
FY 2016-2017, FY 2017-2018, and FY 2018-2019. No further steps in pay after September

30, 2019 are provided for in this Agreement.

Section 5: Provisions in the event of a final adverse judgment against the City on the
1979 payv referendum lawsuit(s)

For the term of this Agreement, the Parties recognize that pending litigation based on the 1979
pay referendum could have an adverse financial impact on the City of Dallas. The Firefighter
Employee Groups and Police Employee Groups recognize that they have no standing and are not
a party to the litigation. If there is an adverse no longer appealable final money judgment against
the City, the Parties agree that the City may freeze pay under this Agreement at the levels in
place at the time of the signing of such adverse judgment on the merits against the City that
disposes of all the parties and claims in any pay referendum case, and any additional pay
adjustments included in the Agreement will be deemed null and void and will not be

implemented.

The City shall notify the Firefighter Employee Groups and Police Employee Groups in writing at
least thirty (30) calendar days in advance if the City intends to freeze the pay steps pursuant to
this article. The parties shall meet and confer to reach a new agreement on pay. If there is no
agreement within the thirty (30) calendar days, the City may freeze the pay steps for the duration

of this Agreement.

ARTICLE 8
EDUCATION INCENTIVE PAY
Education Incentive Pay will be:
Pay Rate

43 45 hours or more | Max w/o Bachelors Bchielors

hours Degree
Every additional 3
hours credit above

$0 45 hours = §12 per 3240 per month $300 per month

month

Only college hours with a passing grade from a duly accredited university or college approved
by the City of Dallas Civil Service Department prior to enrollment are eligible for Education

Incentive Pay.



Education Incentive Pay is limited to a maximum of $300 per month, regardless of the number of
degrees or college credit hours earned by an Officer.

Education Incentive Pay changes become effective on the semester closing date. If the transcript
does not have a semester closing date, any original catalog or other document from the institution
that indicates a semester closing date will suflice.

To be paid as of the semester closing date, transcripls must be submitted to the Human
Resources Department, City Hall, 6AN, within thirty (30) days of semesier completion. If
transcripts are not received by the City’s Human Resources Department within 30 days of
semester completion, regardless ol the reason the transcripts are not submilted, Education
Incentive Pay becomes effective the date the transcript was received by the City's Human
Resources Department and no retroactive Education Incentive Pay for dates before receipt of the
transeripts will be allowed.

ARTICLE 9
DALLAS POLICE OFFICER CALL BACK

The Dallas Police Department’s police officer call back procedures require assigned police
officers to be available by phone during the police officer’s off-duty hours. The police officer is
considered ‘on-call’ and must duly respond to any such business related calls by adhering to the

police officer call back procedures.

Under this Agreement, if a police officer is called during call back hours for police related
business questions, while ordinarily off duty, he/she will be compensated with either overtime or
compensatory time [or the amount of time of the phone call.

If a police officer is called between the hours of 10:00 PM - 6:00 AM and the circumstances do
not require the police officer to report to duty for any reason such as investigation, arrest,
interview, interrogation, etc. but can be handled during the course of the call over the phone, the
police officer will be compensated a minimum of 0.5 hours of either overtime or compensatory

time.

I any phone call during call back hours takes longer than 0.5 hours to complete, the police
officer will be compensated for the amount of time it takes to conclude the duties of an on call

police officer.

If a police officer is called into work during the call back hours, the police officer will be
compensated from the time that the phone call begins to the time when the task is completed plus
0.5 hours for travel time to the police officers’ residence.
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ARTICLE 10
COMPENSATORY TIME

Section 1., Compensatory Time in General,

As permitted by the Fair Labor Standards Act (“FLSA™), 29 U.S.C. § 207(0) and Lhe Personnel
Rules of the City, eligible Firefighters and Police Officers as defined in Article 2 of this
Agreement may voluntarily elect to receive compensatory time in lieu of overlime with
departmental approval. Such compensatory time will be at a rate of not less than one and one-
half for each hour of employment for which overtime compensation is required by 29 U.S.C.
207. This Section does not apply to lirefighters assigned to the Emergency Response Bureau
working 2808 regularly scheduled hours per year.

Section 2. Miscellaneous Provisions.

Firefighters’ and Police Officers' requests to use accrued compensatory time are subject to the
unils’ estimated manpower needs and may be scheduled from time to time, depending on
manpower needs, within a reasonable period of time of their request, if the use does not unduly
disrupt the operations of the Department.

ARTICLE 11
PHASE DOWN

The purpose of the Phase Down Program (“PDP” or “Phase Down") is two-fold. First, it
provides Officers with the opportunity to receive payout of leave balances over time rather than
in one lump sum payment. Secondly, Phase Down gives the City advance notice of an Officer’s
decision to terminate employment, which will afford the City the opportunity to better provide
for future public safety staffing needs. Phase Down does not affect, in any manner, other City
policies except as noted in this Article. Chapter 34 of the Dallas City Code imposes certain
limitations on the amount of leave that is available to be paid to employees, based on the
employee’s position and hire date. All of these provisions continue to apply to all Officers who
do not participate in Phase Down,

Section 1. Definitions.

For purposes of this Article, the following definitions will apply in addition to the general
definitions under Article 2 of this Agreement:

“2808 Firefighter” means a Firefighter employed in the Emergency Operations Bureau of the
Fire-Rescue Department of the City whose work schedule and pay is based on 2808 paid hours
annually on the date he or she enrolls in the PDP.
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“Eligible Leave Time” means vacation leave time, attendance incentive leave time,
compensatory time, and for Officers who are eligible to retire or have at least 20 years of service
sick leave lime, up lo a maximum of 1,080 hours for 2808 Firefighters or up to a maximum of
720 hours for all other firefighters and police officers whose work schedules and pay is based on

2080 paid hours annually.

“Final Hourly Rate” means the Officer’s total pay including the applicable the base pay on the
uniformed police and uniformed salary schedule and all special pay items for that Officer at the

time the Officer enrolls in the PDP.

“Ninety (90) Day Notification Period” means a required advanced notice of ninety (90) calendar
days, made by the employee to the employee’s respective departmental personnel/HR division,
that advises the department of the employee’s intent Lo enter into the Phase Down Program and
of the date the Officer plans to terminate employment and begin receiving PDP payments. The
period is used for the Personnel Division to determine the employee’s eligibility to participate in
the program.

Scetion 2, Eligibility.

Upon retirement, Officers that have completed 20 or more years of service with the Police or
Fire Rescue Department will be eligible to participate in Phase Down. Notwithstanding the
previous sentence, if an Officer's employment is terminated for cause, he or she will not be
eligible to participate in Phase Down,

Section 3. Terms and Conditions of Phase Down.

All Officers who elect to participate in Phase Down must enroll as indicated in the “Enroliment™
section of this Article and agree to the following terms and conditions:

I. Enrollment in Phase Down is an IRREVOCABLE decision. Once an Officer submits an
application and it is accepted by the City, the Officer agrees that he/she will not request
or apply for any positions that involve providing paid services to the City.

An Officer becomes enrolled in Phase Down when the Officer completes, signs, and
submits the enrollment form.

[

3. Each Officer who enroils in Phase Down agrees to terminate employment with the City
on the date specified in the Officer’s enrollment form, as submitted to the PDP,

4, Each Officer agrees that once employment is terminated in accordance with PDP
enrollment, the Officer will no longer be employed by the City in any capacity and will
not have any rights related to employment with the City, except as outlined in this

Article,



5. Once an Officer terminates employment, as agreed under the PDP, the Officer:

a.

Will not accrue any leave time (including, but not limited to sick time, vacation
time, attendance incentive leave lime, or compensatory time) in any form.

b. Will not be paid for any City Holidays.

L]

Will not be eligible tor Workers Compensation.

Will no longer be an active member of any pension plan sponsored by the City for
purposes of accruing additional service, compensation, or contribution credits
under such plan, effective on the retirement or termination date specified in the
Ofticer's enroliment form.

Will not hold himself or herself out to be an Officer or, in any other capacity, a
representative of the Department or City.

6. Except firefighters who work a schedule of 2808 hours per year (“2808 firefighter(s)"),
each Officer will decide to participate either at the 40-hour level or the 80-hour level at
the time of enrollment. Each 2808 Firefighter, however, will decide to participate either
at the 54-hour level or the 108-hour level at the time of enrollment. Each Officer’s lotal
amount of Eligible Leave Time will be credited one-tenth of the participation level on
each of ten workdays (including holidays which are unpaid for Officers participating in
phase down) during the pay period. Officers Eligible Leave Time will be paid in each
successive pay period until their Eligible Leave Time is fully paid. Officers will not have
the option to stop and start payments or change the level of participation once their
application has been approved.

a.

Participation at the 80-hour Level: Hours will be credited to the PDP at the rate
of eight hours on each of ten workdays (including holidays which are unpaid for
Officers participating in Phase Down) during the pay period while the Officer is
receiving PDP payments.

Participation at the 40-hour Level: Hours will be credited to the PDP at the rate
of four hours on each of ten workdays (including holidays which are unpaid for
Officers participating in Phase Down) during the pay period while the Officer is
receiving PDP payments.

Participation at the 108-hour Level: Hours will be credited to the PDP at the rate
of 10.8 hours on each of ten workdays (including holidays which are unpaid for
Officers participating in Phase Down) during the pay period while the 2808
Firefighter is receiving PDP payments.

Participation at the 54-hour Level: Hours will be credited to the PDP at the rate
of 5.4 hours on each of ten workdays (including holidays which are unpaid for
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7.

10.

1.

officers participating in Phase Down) weekday during the pay period while the
2808 Firefighter is receiving PDP payments.

Except 2808 firefighters, each Officer shall receive payment equal to the Officer’s Final
Hourly Rate multiplied by either 40 or 80 hours (depending on the Officer’s election at
the time of enrollment in the PDP) for each two-week pay period. 2808 Firefighters shall
receive payment equal to the 2808 Firefighter’s Final Hourly Rate multiplied by either 54
or 108 hours (depending on the 2808 Firefighter's election at the time of enrollment in
the PDP) for cach two-week pay period.

When an Officer’s hours of Eligible Leave Time balances are reduced below the level
selected for the two week pay period, the Officer will terminate participation in the PDP
on the first day for which there are no hours available to be paid.

While participating in the PDP, Officers will be eligible to purchase healthcare benefits
trom the City at the same rates and at the same level of coverage as active employees of
the City including any tobacco surcharges or premium reductions for attainment of
wellness points (or activities), if available for active employees.

To continue health benelits coverage afier the phase down period has ended, the officer
must inform the City on the Enrollment form of their intention to continue in the retiree
health plan after the Phase Down period is complete and all Eligible Leave Balances have
been paid. Officers who do not select the option to continue in retiree coverage on the
Enrollment form will not be allowed to opt in later. Retiree rates will apply for officers
hired or rehired prior to January 1, 2010. Officers hired or rehired on or after January 1,
2010 who retire from the city may participate in the retiree health benefit program but the
cost of continued health benefits coverage must be paid entirely by the person and no
subsidy will be provided by the City for the coverage.

[f an Officer dies while participating in Phase Down, any outstanding balances that would
have been paid to the Officer during the remaining pay periods of the Officer’s
participation will be paid to a beneficiary(ies) designated on the PDP enrollment form. If
no beneficiary is designated on the PDP enrollment form, the remaining amounts will be
paid 1o the Officer’s estate.

Section 4, Enrollment.

If an Officer desires to enroll in the PDP, the Ofticer shall:

Complete, date, sign, and submit an enrollment form.
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2. The Officer shall state and affirm the following on the enroliment form:

a. The date the Officer plans to terminate employment and begin receiving PDP
payments. The date must be at least 90 calendar days after the date the Officer
signs and submits the PDP enrollment form.

b. The Officer has read and understands all the Terms and Conditions of the PDP
included in this Article.

c. The Officer agrees to update City on any changes to the Officer’s name, address,
or phone number provided on the enrollment form.

d. The Officer understands that the decision to enroll in the PDP is IRREVOCABLE
and effective on the date the officer’s application is signed and submitted.

3. An Officer who is within the (90) Day Notification period and who becomes the subject
of an administrative or criminal complaint may, at the Officer’s request, have the
notification period deferred until the tinal disposition and adjudication of the complaint,
Once the disposition or adjudication of the complaint is completed the Officer shall have
the (90) day notification period reinstated to commence from the date of the adjudication
or final disposition of the complaint through the remaining number of days for the
required (90) day period, prior to entering the Phase Down Program.

4. The Officer agrees not to perform any paid services for the City at any time in the future
afier the date of termination specified on the enrollment form. Nothing herein prohibits a
police officer from serving as a police reserve officer during phase down.

ARTICLE 12

TRAINEE FIRE-RESCUE OFFICERS AND TRAINEE FIRE PREVENTION RESCUE
OFFICERS

When Trainee Fire-Rescue Officers ("TFRO") have completed fire recruit training and are
certified by the State of Texas as Firefighter/Emergency Medical Technicians (“"EMT"), they
will become Probationary Fire-Rescue Officers (“PFRO™). PFRO's will be assigned to the
Emergency Response Bureau for a six month evaluation period. [f the PFRO successfully
compietes, the PFRO training they will be promoted to the rank of Fire Rescue Officer (“FRO").
FROs hired during this agreement will attend paramedic school at the Department’s discretion.
FROs will be required to pass paramedic school and maintain their paramedic certification as a
condition of continued employment with the Dallas Fire-Rescue Department.



When the Trainee Fire Prevention Officers (“TFPO™) have completed their inspection recruit
training and are certified by the Texas Commission on Fire Protection (TCFP) as an Inspector I,
Inspector 1I, and Plans Examiner they will become Probationary Fire Prevention Olfficers
(“PFPO™). PFPOs will be assigned to an Inspection and Life Safety Education (I&LSE) Field
group for a six month evaluation period. If the PFRO successfully completes the PFPO training
they will be promoted to the rank of Fire Prevention Officer (FPO). FPOs will be required
maintain their TCFP Inspector [, 11, and Plans Examiner certification as a condition of continued
employment with the Dallas Fire-Rescue Department.

ARTICLE 13
EXTRA JOBS FOR CITY PERMITTED SPECIAL EVENTS

This Article applies only to special events permitted under Chapter 42A of the Dallas City Code
(“Special Events Ordinance™). Under this Special Events Ordinance, special event permittees
that are required to provide security and/or emergency medical services at a special event must
hire swomn Dallas Police personnel and sworn Dallas Fire-Rescue personnel. Swomn personnel
working special events will do so in an off-duty capacity in compliance with the Dallas Police
Department General (rders and Code of Conduct or the Dallas Fire-Rescue Rules and
Regulations (whichever applies), except that the parties agree that certain types of special events
regulated under the Special Events Ordinance may be staffed with on-duty sworn personnel, with
the approval of the Chief of Police, the Chief of Dallas Fire-Rescue, or the City Manager. The
types of special events where on-duty sworn personnel may be used include, but are not limited
to, community-oriented events such as parades; events with a scheduled duration of four hours or
less; events with fewer than 1,000 parlicipants/spectators; and/or events that do not involve the

consumplion or sale of alcohol.

ARTICLE 14
TRADE TIME POLICY

It is the intent of the parties that this Article be in accordance with section 7(p)(3) of the FLSA
and 29 C.F.R. 553.31 of the Code of Federal Regulations.

Section 1. Firefighter Provisions.

The Parties agree to maintain, for the duration of this Agreement, the trade time policy currently
in existence in Dallas Fire-Rescue (DFR), which allows an employee to work another
employee’s shift. Under this arrangement, the substitute employee who is working does not
receive pay; rather the employee whose shilt is being worked receives the pay.

A substituting firefighter who performs work in the same capacity as the absent fire fighter may
agree, solely at his/her option with the Cily’s approval, to work for the absent firefighter with the
absent officer receiving the pay. The substituting firefighter must work the same capaeity and
have the ability to perform the duties the absent firefighter would otherwise regularly perform.
The hours worked by the substituting firefighter will be excluded by the City from the
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calculation of the hours for which the substituting firefighter would otherwise be entitled 10
compensation. [I' a firefighter substitutes for another, the absent firefighter will be credited for
the time worked by the substituting firefighter for the hour the substituting firefighter worked for
the absent firefighter. The substituting firefighter must get approval by the absent firefighter's
supervisor before the substitution occurs. Exceptions to this requirement would necessitate the
approval of an Assistant Chief.

Section 2. Police Officer Provisions.

The Parties agree to maintain for the duration of this Agreement, the trade time policy currently
in existence in the Dallas Police Department (DPD) that will allow an employee to work another
employee’s shift. Under this arrangement, the employee whose shift is being worked will

receive the pay.

A substituting officer who performs work in the same capacity as the absent officer may agree
solely at his or her option with the City’s approval, to work for the absent ofticer with the absent
olficer receiving the pay. The substituting officer must work the same capacity and have the
ability to perform the duties the absent officer would otherwise regularly perform (e.g. patrol
officer for patrol officer, detective for detective). The hours worked by the substituting officer
will be excluded by the City from the calculation of the hours for which the substituting officer
would otherwise be entitled to compensation. [f an officer substitutes for another, the absent
officer will be credited as it he or she worked his or her normal work seheduies for that shift. The
substituting officer must get approval by the absent officer's supervisor before the substitution
occurs. Exceptions to this requirement would necessitate the approval of a Bureau Commander.

The maximum number of hours the substituting officer will be allowed to work, including off-
duty jobs, is governed by the number of hours allowed by the off-duty job policy in place at the
time of the substitution. Olficers are prohibited from taking leave time in order to work for an
absent officer. Officers will still be required to follow all leave time policies in the City's
personnel rules and DPD’s General Orders.

ARTICLE 15

CATASTROPHIC LEAVE POOL PROGRAM

Section 1, Program Overview,

The Catastrophic Leave Pool program for both Dallas Police Department (DPD) and Dallas Fire-
Rescue (DFR) allows Officers the opportunity to assist fellow Officers by making donations of
accrued vacation, attendance incentive leave (AIL), compensatory leave and/or personal sick
leave available to Otticers in need because of a catastrophic illness or injury.

Program guidelines under which the donated hours are allocated to eligible Officers have been.
Any amendments or revisions to previously established guidelines must be submitted to the
Police Chief, the Fire Chief, the City Attorney’s Office, and the City Manager’s Office who will
ultimately approve and adopt amendments and revisions to the final procedures and guidelines.
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Section 2. Definitions.
All proposed definitions submitted by the Meet and Confer Organizations for this CLP, including

the definition of a qualifying catastrophic injury or iliness, must receive the approval of the Chief
of Police, the Chief of Dallas Fire-Rescue, the City Attomey’s Office, and the City Manager's

Office.
Section 3. Eligibility.
Eligibility requircments for the CLP include:

I.  The Officer requesting hours from the CLP must be a full time Officer who has completed
their academy training;

I3

The Officer must submit a proper application established under the approved final
guidelines and procedures;

3. The Officer or a qualified family member must be suffering from a catastrophic illness or
injury;

4. The Otficer must provide a statement from a licensed physician as required by the approved
final guidelines and procedures; and

5. The Officer requesting hours from the CLP must meet any other eligibility requirements as
set forth by the approved final guidelines and procedures.
Section 4. Family and Medical Leave Act (FMLA) considerations.

This program does not circumvent the application of FMLA nor does it alter or revise any City
procedures for application and use of FMLA.

Applications for FMLA must be submitted in accordance with the provisions of Administrative
Directive 3-72.

Applications for the CLP must be submitted in accordance with the approved final guidelines
and procedures for this program.

The use of the leave hours donated under the CLP will be coordinated with FMLA benefits as set
forth by City procedures and guidelines.

Approval or use of catastrophic leave hours shall not provide any additional benefits or
entitlements established under federal or state law.



Section 5. Catastrophic Leave Committee.

The review and approval of applications for catastrophic leave donations must be submitted to a
Catastrophic Leave Committee comprised of at least one (1) representative from each of the
Employee Groups who are members of the Meel and Confer Team. The Catastrophic Leave
Committee will be responsible for reviewing and approving applications for requested
catastrophic leave hours as set forth in the approved final guidelines.

Section 6. Guidelines.
Specilic stipulations of the guidelines to be established must include the following:

» Only vacation, A[L, compensatory and personal sick leave hours may be donated.

s The maximum amount of personal sick leave an Officer may contribute is eight (8) hours
per fiscal year.

e Until a Human Capital Management (HCM) (aka *payroll system”) is implemented for
purposes of determining eligibility for Attendance Incentive Leave, donation of sick
leave hours to the Catastrophic Leave Bank will be treated as if the sick leave hours were
taken by the donating officer.

e Every effort will be made to program the new Human Resources Capital Management
System (HCM) to allow sick leave donations to the catastrophic leave bank to not count
against donating officers for purposes of determining eligibility for Attendance Incentive
Leave. Although the implementation date for the review for the new HCM has not been
finalized, it is not anticipated to be implemented prior to October, 2018.

o Application for donation of sick leave hours will only be accepted from October Ist
through November 30th each calendar year.

e The minimum amount of accumulated vacation leave time an Officer may contribute is
two (2) hours.

* No transfer of monetary value will occur from the donation but only hours as contributed
by the donating Officer.

e A Contributing Officer’s accrued leave balance will be reduced by the number of leave
hours donated by that Officer.

e Direct donation to specific Officers is not permissible.

e All donations must be made to the CLP and allocated to eligible Officers according to
approved final guidelines and procedures.



e Donated leave hours allocated by the Catastrophic Leave Committee to an eligible
Officer will become part of the Officer’s estate in the event of his or her death.

» Allocation of hours from the CLP can be made available only to these Officers who have
completely exhausted all accumulated leave time (accrued sick and vacation leave, AlL,
compensatory time) and who are not otherwise receiving any related compensable
benetits such as disability or workers' compensation.

e The maximum allocation allowed for use by any Officer is four hundred (400) hours per
qualifying injury or illness.

e The Catastrophic Leave Committee will render a decision to the applying Officer within
timelines established in the approved final guidelines and procedures.

¢ Provisions for membership and terms of Catastrophic Leave Committee members will be
sel forth in the approved final guidelines and procedures.

» All Catastrophic Leave Committce members must complete HIPAA training in order to
serve on the Committee and must execute a confidentiality agreement.

ARTICLE 16
TAKE HOME VEHICLE PROGRAM

Administrative Directive 6-2, Fleet and Equipment Utilization, requires that police officers using
City vehicles for call back responsibilities who live more than 25 miles from their work address
find an alternate storage location on City property for the vehicle rather than taking the vehicle to
their home. Under this Agreement, police officers who take home vehicles on a rotating basis for
call back purposes will be allowed to take the vehicle to their homes if they live within 30 miles
of the Central Patrol Division. The 30 miles will be measured using a straight line from the
Officer’s residence 1o the Central Patrol Division rather than using mapping software that
calculates driving distance. Police officers who live further than 30 miles from the Central Patrol
Division will still be required to find an alternate storage [ocation on City property as outlined by
the Administrative Directive,

ARTICLE 17
PAY STEP ELIGIBILITY

Under this Agreement, Police Officers and Fire Fighters who are otherwise eligible to receive a
pay step and who receive disciplinary suspension of thirty-days or more issued after October 1,
2015 will not receive a step pay increase when the disciplinary action(s) occurs within one (1)
year prior to their pay step eligibility date. Officers will lose their pay step based on the initial
disciplinary action. If the 30 days or more suspension is overturned on appeal, they may receive
their pay step increase if it is reduced to less than 30 days, and they meet all other requirement
for step pay increases.
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Officers who lose their pay step increase for disciplinary actions as outlined above will receive
the step(s) they otherwise would have received the following year unless disqualified for a
subsequent suspension of thirty days or more. For example, it the city awards wo sleps in year
one and one step in year two and an officer misses the steps in year one due to disciplinary
action(s), the officer will not receive the two steps in year one. However, assuming the officer
otherwise qualifies for steps in year two of the agreement, the otficer will receive three steps in
year two (two for the year one steps and one for the year two step).

This change is effective for performance rating periods slarting October I, 2015. This Article
does not modily any pay step increase requirements in place for the period prior to October |,
2015, and is only related to losing a pay step based on disciplinary action(s). Officers must still
meet established performance standards to qualify for a pay step increase. This Agreement does
not provide for pay steps in any years other than in FY 2016-2017, FY 2017-2018, and FY 2018-

20195.
ARTICLE 18

MAINTENANCE OF CERTAIN PAY AND BENEFITS

Section 1. As set forth in written City or Department rules and procedures as of September 30,
2016, the following programs and/or pay will remain unchanged except as modified by the Meet
and Confer Agreement of 2010 and this Agreement for the duration of this Agreement:

Education [ncentive Pay

Language Skills Assignment Pay

TCOLE Certification Pay

Aircraft Rescue (ARFF) Assignment Pay

TCFP Firefighter and Fire Inspector Certification Pay

Arson [nvestigator Assignment Pay

EMS Assignment Pay

Hazardous Material Response Team (HAZMAT) Assignment Pay

Fire Instructor Assignment Pay

Paramedic Certification Pay

Urban Search and Rescue (USAR) Assignment Pay

Swilt Water Assignment Pay

Detective Assignment Pay

Police - Field Training officer Assignment Pay (including and in addition to the 0.6 hours
of overtime pay for training and 1.0 hours of avertime pay to complete the DOR and End
of Phase Evaluation Report)

Narcotics Hazardous Material Interdiction Team Assignment Pay

Patrol Duty Assignment Pay

Retention [ncentive Pay, not including the retention incentive pay provided for newly
hired Officers when steps were not reinstated that was included in the 2010 Meet and
Confer Agreement

Longevity Pay



Down Payment Assistance Program

Shift Assignment Pay

Mileage Reimbursement

Costs of Uniforms

Costs of Ballistic Vests

Costs of Reflective Vests

Costs of Wet Weather [lems

Costs of Cold Weather ltems

Costs of Duty Gear

Costs of Duty Weapons and Ammunition

Costs of Personal Protective Equipment

Costs of SCBA/Face Pieces

Free parking at work stations {except that Officers will continue to pay parking at City
facilities currently requiring payment, including but not limited to Dallas City Hall, the
Jack Evans Police Building, Dallas Convention Center)

Parking Reimbursement

Costs of Cellular Telephones for Assigned Personnel

Minimum Call Back Time, In-Service Training Pay, and

Off-Duty Standby Travel Time

DPD Minimum Court Time Policy

DPD sick leave policy

DPD vacation leave accrual policy

DPD policy for police officers permanently restricted from the performance patrols

DFR Reassignment Policy (Work Location Assignment), effective the date of
ratification of Meet and Confer through September 30, 2019

Scction 2. Except for special circumstances or emergencies as determined by the Police
Chief, DPD General Orders 407.01 and 407.03 and General Orders 500.00-515.00 in effect at the
time of execution of this Agreement will remain unchanged for the duration of this Agreement,
unless the Chief sends the president of each Police Officer Employee Group that is a member of
the Meet and Confer Team 30 calendar days’ written notice that he or she intends to implement a
new procedure or amend the existing procedures. [f the Chief sends notice to the president of
cach Police Officer Employee Groups, any of the Police Officer Employee Groups may, within 7
calendar days alter receiving the Chief s notice, submit a written request to the Chief to meet and
discuss the changes to the General Orders listed above with the Chief. The Police Chief shall
schedule a meeting within 30 calendar days of date of the Chief's notice, and the final decision
shall be within the sole discretion of the Police Chief.

Section 3. The City may change any part of the health benefits program including, but not
limited to, plan design, coverage, co-pays, deductibles, premiums, out-of-pocket maximums,
administrators, and provider networks for Officers to the extent that the same changes are
applied to the health benefits programs offered to all other City employees.

Section 4.  The protection of the pay and benefits listed in this Article is the sole purpose of
this Article. No other aspects of wages, benefits or other conditions of employment are protected
under this Article.
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ARTICLE 19
DUES DEDUCTION

The City agrces to maintain the current dues deduction policy for the Firefighter Employee
Groups and Police Officer Employee Groups during the term of this Agreement.

ARTICLE 20
Modified Hiring Process for Lateral Entry Police Officers (“LEPOs™)

The Police Chief shall establish requirements and standards for applicants for lateral hiring from
other law enforcement agencies. The requirements may be modified by the Police Chiel in
conjunction with other applicable City rules and procedures, but shall include at least the

following:

. Atthe time of application, each LEPO applicant must:
a.Have thirty-six (36) months of full-time certified law enforcement experience ({rom date
of receipt of license) with a city, county or state law enforcement agency and be
currently employed or separated with no pending disciplinary actions or
investigations for misconduct or criminal activity from any law enforcement agency
for no more than 4 months prior to the date of application.

i. Time served as a reserve officer or other type of unpaid peace officer will not be
used to calculate an applicant’s total time on active service for either
qualification for the lateral entry program or for computing compensation.

b.  Be at least twenty-one and one-half (21'4) years of age and not have reached forty-
five (45) years of age on the date the written examination is given.

c.Have obtained a high school diploma or a GED prior to date of application:

d.  Meet the same hiring requirements as all other police officer applicants.

e.Have obtained a peace officer license from the Texas Commission on Law Enforcement
(“TCOLE") through one of the following methods:

i. Already hold an active peace officer license from TCOLE.

ii. OQut-of-state LEPQ applicants without a TCOLE license may obtain a TCOLE
license directly [rom TCOLE prior to being olfered employment with the
Department, or

iii. Out of state LEPO applicants without a TCOLE license may attend the full Dallas
Police Department Recruit Training Academy to obtain a TCOLE license and
must attain a TCOLE basic peace officer license.

2. The Police Chief, or his’her designee, at his or her sole discretion can determine whether
any LEPO applicant meets the eligibility standards established by the Police Chief, and as

set out in this Agreement.

3.  Each LEPO applicant will be subject to the same hiring process as other applicants who
apply with the Department.



10.

The Police Chief or his/her designee shall establish the training requirements for a
Moditied Training Academy for LEPOs. All LEPOs hired through the Modified Hiring
Process must successfully complete the Modilied Training Academy. The Police Chief
may determine that a LEPO hired for a LEPO class should complete additional training, as
required by the Police Chief, up to and including the full training academy curriculum.
LEPO trainees will be paid in accordance with section (8) below during their training.

All LEPO hires will serve the same probationary period as outlined by Department rules
and City of Dallas Personnel Rules. The Department will follow the City’s process in the
event that a probationary employee is unable to satisfactorily perform duties or training
during the probationary period.

Each LEPO traince will be assigned to a Field Training Officer (FTO) for 2 minimum of 8
weeks and must successfully complete the field training program.

Regardless of any rank or position the officer previously held in another law enforcement
agency, a LEPO trainee who successfully completes the Modilied Training Academy will
be placed in the classification of Police Officer.

LEPOs will be hired into the Police Otficer rank of the City of Dallas’ Uniformed Police
Salary Schedule. The LEPO will be placed in the salary schedule as if his or her full years
of service with the previous law enforcement department(s) had been with the Dallas Police
Department, up to a maximum of five years.

2.0nly full years of service will be counted when determining the grade/step the LEPO is
placed into upon being hired.

b. The LEPO’s date of appointment used to determine future pay step increases in the
Police Officer rank will be the date of hire he or she is hired on the Dallas Police
Department, and the appointment dates from other law enforcement will not be

considered.
i. Eligibility for step increases will conform to the policies established for all

Dallas Police Department officers.

c. A LEPO’s period of service used to determine the pay rate the officer is placed on the
City of Dallas” Uniformed Police Salary Schedule will also be used to determine the
officer’s rate of pay for Patrol Pay, if applicable.

d. Seniority will be determined based on the LEPO’s date of hire with the Dallas Police
Department. Only time served as a swormm member of the Dallas Police Department
will be used to determine seniority.

Only time served as a sworn member of the Dallas Police Department will be used to
calculate eligibility for promotional exams.

The Police Chief may suspend or terminate the lateral entry police officer program at any
time.



ARTICLE 21
LIMITATIONS AND EXCLUSIONS OF AGREEMENT

Seetion 1: Notwithstanding any provision in the entirety of this Agreement, neither this
Agreement nor any provision of this Agreement makes any statute, ordinance, charter provision
or other written rule, order, or policy a contract or a contractual obligation. In particular,
notwithstanding any provision in the entirety of this Agreement, nothing in this Agreement
grants any rights or imposes any obligations based wholly or partly, or directly or indirectly. on
City of Dallas Ordinance No. 16084 (1979) or any resolution implementing the ordinance.
Nothing in this Agreement waives the City's governmental immunity from suit or liability in any
action asserting a right or claim based wholly or partly, or directly or indirectly, on City of
Dallas Ordinance No. 16084 or any resolution implementing the ordinance. Nothing in this
Agreement provides any arguments, rights, or claims based wholly or partly, or directly or
indirectly, on City Ordinance No. 16084 or any resolution implementing the ordinance. Nothing
in this Agreement waives any arguments, rights, or claims asserted, prior to the effective date of
this Agreement, by any claimants or plaintiffs, in any now existing litigation based wholly or
partly, or directly or indirectly, on City of Dallas Ordinance No. 16084 or any resolution
implementing the ordinance. Nothing in this Agreement waives any defenses, rights, or remedies
asserted, or that could be asserted, by any defendants in any pending or future litigation based
wholly or partly, or directly or indirectly, on City of Dallas Ordinance No. 16084 or any
resolution implementing the ordinance. No Article of this Agreement, other than this Article 21
applies retroactively or otherwise atfects any pending or future litigation involving City of Dallas
Ordinance No. 16084.

Section 2. Notwithstanding any provision in the entirety of this Agreement, this Agreement is
made for the sole benefit of the Parties. No other person or entity shall have any rights or
remedies under or by reason of this Agreement, nor shall anything in this Agreement be
construed to confer upon any person or entity, whether or not a Party to this Agreement, the
rights or remedies of a third-party beneficiary. This Agreement is enforceable only by the
Parties to this Agreement and only in the manner provided in section 147.007 of the Texas Local
Government Code and by no other provision of federal or state law.

ARTICLE 22
COMPLETE AGREEMENT

Section 1.  The Parties agree that each has had the full and unrestricted right and opportunity
to make, advance, and discuss all matters properly within the province of bargaining for a Meet
and Confer Agreement. This Agreement constitutes the full and complete Agreement of the
Parties and there are no other terms or agreements, oral or written, except as herein contained.
No aleration, amendment or variation of this Agreement’s terms shall bind the Parties unless
made, executed and voted on by the Parties as required by Chapter 147 of the Texas Local
Government Code. A failure of the City or Meet and Confer Team to insist in any one or more
instances upon performance of any terms or condition of this Agreement shall not be considered
as a waiver or relinquishment of the right of the City or the Meet and Confer Team to future
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performance of any such term or condition, and the obligations of the City and the Meet and
Conler Team to such future performance shall continue in full force and etfect.

ARTICLE 23

SAVINGS CLAUSE

Section 1. Savings Clause.

Should any provision of this Agreement be found to be inoperative, void or invalid by a court of
competent jurisdiction, all other provisions of this Agreement shall remain in full force and
cffect for the duration of this Agreement, it being the intention of the Parties that no portion of
this Agreement or provision herein shall become inoperative or fail by reason of the invalidity of
any other portion or provision.

Section 2. Preemption of Statutes and Ordinances.

During the term of this Agreement only, the provisions of this Agreement shall supersede and
preempt the provisions of any statute, or local ordinance that conflicts with any provision of this
Agreement, including for example and not by way of limitation, any contrary provisions of
Texas Local Government Code Chapters 141, 142, 147 of the Texas Local Government Code
and of City of Dallas Ordinance No. 16084 (1979) that may impose, contain, incorporate, or
constitute part of any enforceable obligations on the City. This preemption and supersession
provision is authorized by Section 147.011 of the Texas Local Government Code, and the parties
have expressly agreed that each and every provision involving or creating such a conflict shall
have the effect of preempting and superseding the statutory standard or result that would
otherwise obtain in the absence of this Agreement. This provision is of the essence to the
bargain and agreement of which this provision is part.

Section 3, Change in Authorized Representative.

During the term of this Agreement, if there is a petition for withdrawal of recognition of the
Meet and Confer Team pursuant to Section [47.0034 of the Texas Local Government Code, then
it will be the City’s option to continue the terms of this Agreement or to cancel the Agreement.
[n addition, the City may withdraw recognition as provided by the petition, or order a
certification election in accordance with Section 147.0032 regarding whether to do so.

ARTICLE 24
DURATION AND TERMINATION
Section I.  This Agreement shall be effective as of the date of the City Council passes a
resolution ratifying this Agreement. All pay increases, leave, or changes in benefits, shall be

implemented in accordance with the respective timelines outlined herein. This Agreement shall
remain in eftect until the 30th day of September, 2019, or until such time as it is superseded by a
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new Agreement between the Parties, whichever occurs later, provided however, that in no event
shall this Agreement continue in effect alter March 31, 2020.

Section2.  The Parties to this Agreement may mutually agree in advance to enter into
negotiations to amend this Agreement before the expiration date, provided that the Parties shall
meet on or before January 15, 2019, to amend, renew, or extend this Agreement.

Section 3. City presently intends to continue this Agreement each fiscal year through its
term, to pay all payments due, and to fully and promptly perform all of the obligations of the
City under this Agreement. All obligations of the City shall be paid only out of current revenues,
reasonably anticipated and appropriated for such purpose by the City Council, in compliance
with the Texas Constitution, Article X1, Sections 5 and 7. In the event that the City cannot meet
its funding obligations, as provided in the State Constitution, this entire Agreement becomes null
and void. In the event the City Council fails to appropriate funds in any fiscal year of this
Agreement in an amount sufficient to meet City obligations hereunder, this Agreement shall
terminate and shall be null and void in its entirety on the tirst date that such funding is not met
pursuant to this Agreement. If at any time during the term of this Agreement, or any extension
thereof, the electorate of the City subjects the Government of the Cily to a rollback election; and,
as a result of such rollback election, the City suffers a reduction in revenues due to a reduction in
the tax rate, the Meet and Confer Team agrees to reopen the salary and other compensation
provisions of this Agreement for the purpose of renegotiating the same. [[ 60 calendar days
afier these negotiations begin, no agreement has been reached; this Agreement shall terminate
and be null and void in its entirety.

Section 4. Benefit of the Bargain

(a) In the event that the Texas Legislature amends any provision of Texas Local Government
Code Chapter 141 or 142 or any other statute that adds or increases compensation or benefits for
Officers during the term of this Agreement, any such amendment shall not be applicable to the
Ofticers covered by this Agreement, unless the City Council adopts such amendments by
Resolution or Ordinance. Examples of wages and benefits include, but are not limited to, base
salary, longevity, assignment pay, sick leave, and vacation, health insurance and equipment

provision mandates,

(b) During the negotiation of this Agreement, the Parties have agreed on the stated enhancements
to employee compensation and benefits, in reliance on the costs of those enhancements. The
Parties acknowledge that this Agreement would not have been reached, as reflected in this
document, if the cost to the City had been higher. In the event of any proceeding in which the
Officers assert the right to additional compensation or pay enhancements based on the provisions
of this Agreement, the decision-maker in any administrative proceeding or court shall consider
the cost of the contractual pay and benefits enhancements as part of the mutual agreement and
meeting of the minds that resulted in approval of this Agreement by both parties.

ARTICLE 25

NOTICE
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Except as otherwise provided herein, any notice, demand, request or other communicalion
hereunder given or made by either Party to the other shall be in writing and shall be deemed to
be delivered whether actually received or not, when deposited in the United States mail, postage
prepaid, certified mail, return receipt requested, addressed to the Parties hereto at the respective
addresses set out below, or at such other address as they may provide by written notice 1o the
other Party.

A. Ifto City: B. I to Meet and Confer Team
A.C. Gonzalez Michael Pottorif
City Manager Chairman Meet and Confer Team
Dallas City Hall, 4DN 1414 North Washington Street
Dallas, Texas 75201 Dallas, Texas 75204

IN WITNESS WHEREOF, THE PARTIES HAVE CAUSED TO HAVE THIS AGREEMENT
TO BE SIGNED BY THEIR DULY AUTHORIZED REPRESENTATIVES ON THIS

DAY OF B, 2016.

CITY OF DALLAS

AC Gonzalez

City Manager

e

us Armsitong
Premdem
Dallas Black Fire Fighters Association

Dyr?j Tyler ;

Representative
Dallas Black Fire Fighters Association

MEET AND CONFER TEAM
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Christian Hinojosa

President
Dallas Hispanic Fire Fighters Association

Armandd Garza
Representative
Dallas Hispanic Fire Fighters Association

\hMve

James McDade
President
Dallas Fire Fighters Association

c

Scott Clumpner
Representative
Dallas Fire Fighters Association

=} LI 4

Thomas Glover
President
Black Police Association of Greater Dallas

DU o

Sheldon H. Smith
Representative
Black Police Association of Greater Dallas
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e~ o

Georgzﬁmnda
President
National Latino Law Enforcement Organization

L

Raul Galvan
Representative
National Latino Law Enforcement Organization

“"

Michael Walto
President
Dallas Fratemal Order of Police
Lodge 588

LN

Michael Pottorff & .~

Representative
Dallas Fraterna
Lodge 588

rder of Police

- 2 JJ 1
Frederick Frazier”, // N
President

Dallas Police Association

/gmg%/

Representative
Dallas Police Association




APPENDIL A

POLICE AND FIRE ANNLUIAL PAY AND STEP PROGRESSION DURING TERM OF THE AGREEMENT

Tha charis below indicatz how Officers’ pay will be adjusted each year of the 2016 Meet & Confer Agreemeni, Becauss steps are being diopped and added each year, Officers should
HOT focus on the the STEP NUMBERS but rather on the Aanual Salary in aach liscal year.

Thesa chans should be read &l to tighl 1o determine pay adjustments each fiscal year. For example, a Police Officer who is pasd 21 Step 8 at ihe end FY15-16 (P2-6 ai 558 9T1) will be
moved 10 P2-7 ($62.812) in FY16-17. than lo P2-7 [$65.958) in FY17-18. than 1o P2-8 (S72.718) n FY18-15,

Police Officer Rank
{Officers Hired Prior to 10/1/16)
YOU'RE FAID AT THIS STEP AND
g __‘m Ly "“":ﬂ-;f‘l‘l"‘::l" Y1647 EYI7-18 FYia-18
yaar 6 shown on tha chan below,

Polica Officer Rank Grade & Step Annual Salary 5;*: & Annusl U;ﬁ- 3 Xvid Qrsde & S10p :T:-r
Polica Offices, 1 Yaar PZ. 1 344,658 P22 | 549207 Fi.2 | 551660 Fz-3 $56 671
Poice Crlcer. 1 You HEEN Fi-3 | §51,608 P2-3 | $54.283 P-4 £56 640

Ofhcar, 1 Yaar A 849,207 Pi-a | $5607 P2-5 $62,612
cdecn Oficsr 1 Y2 Pz 4 551 648 B2 PZ-5| 359840 P2-6 $65,8%
Pohee Ofiices, 1 You F2-8 354,260 P F2-6 | 562812 | oo [T Pa.T | s69.260
Price Ofear 1 Yoar P25 §56.971 (i P27 wsess (L P2 8| si2i1e
'Fc‘ﬁm Officar, 1 Year PZ-7 355,840 P2 P2-8 | 569,260 P2-9 | 574472
Poca Cifcar, | Yeau P2-3 342 M2 P2 , P2-8 ST2.T18 PZ-10 875656
‘Pﬂﬂmﬂll‘ﬂ 1 Yaar P2. 8 365 e F2-10 | 572718 pa-10| stdam2 P2-11 $7T7.169
v e, | Yo P2-10 348 210 pi-11 | sraan pPa-11] srsess Pze11 | §T7,168
Palvcs Officer, 1 Year P2- 11 127 P2-11 | §74172 P2-11 #75,656 PZ- 11 $77.169
will hawE Ul pay ad)usied eflective on e normal pay Sten increase dals {annversary of ther hae dals o anmvemsary of e pIOMmotn oale) s Whose pay Slnp incresss dale ccsuimed Bnor 1o the

Cily Council approval ol e 2016 Mas| £ Conler Agreament will haive thesr pay adjusiad retroactive 1o thew normal pay step incroate dale.

FT T0TG Dl B 10 T LTy CounG appiaval o Sfar ol e PZ. Siep TR ¥ FYi5-15 Pay Schedulo (584 658] . ANet
|Agresment, inas salary will be adusted i e P2-18 sy rale of 346870 an e FY 1617 pay scheouls, howsver, mwmbamynmdmmhrmmmm warg fired la iha lima he Agroemenl was
lanpiowid by the Dallas Cily Cooncd | Officers hired aftariha 2018 Agresmant s spproved by the Dallas City Council will srar al the P2.16 rale of 345 870 an the FY15-17 Pay Schadule

Pollce Cfficer Rank
{Officers Hired After 101116)
FY15-16 FYig-17 FY1i7-18 FY18.18

Pol Graga & Grade B|  Annwal Annual

ice Officer Rank WA Stap | Sal Sop Salary Gmde & Step | ‘g,
Hued in FY16-17° e e e e e e e e gy e | P2-18 26,870 | F2-18 40, 207 - F2-2 £54 262
Pl | V1718 e e e e -] Fi-1B 348 207 - -2 m:
Hirod in FY18-19 e —— i —— e e —— e P8 5% 6AB

ar appiaval ol e 2010 Wesl & Lo (aTe oo appio. o
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APPENDIA A
POLICE AND FIRE ANNUAL PAY AND STEP PROGRESSION DURING TERM OF THE AGREEMENT

Police Corporal Rank (Obsolete Rank)
YOWRE PAID AT THIS STEP AND
ANNUAL SALARY IN FY15-16, your Pay
Ratoa & Steps will Progess sach llacal FY18-17 FY17-18 FY18-19
year s shown on Lhe chart batow.
Pallce Corporal Rank | Grada & Swp Annual Salary N Grade & "‘m““‘ N msln::l ‘::"! ial | [Geace s stap f:“ﬁ
L1y P2 11 wemg Lo Amenlsre ot Araon1]| simese leeiicoo A P2ou s

Olficers will havs ibeil pey achusied eflechve on (beir nommal pay siep increase date {anniversany ol (ke he date or annnersary ol ihes pomolon date) Oficers whosa pay slep Increase dale oocurred priod (0 ihe Calias
ity Councl approvil of the 2016 Mast & Conler Agream gni will have ther pay adjusied rafroactive (0 thes nommal pay Siep Inorease dale

Police Senlor Carporal Rank
AMAUIAC SALARY IN FY15.18, your P
1518, your Pa
Aata & Siagn wil § “:hm“l' FY16-17 FY17-10 FY108-10
yoar as alhown on the chan balow.
Gmoa &| Anoual Grade&]  Annual nnual
Palice Sr. Corporal Rank | Grade & Step Annual Salary st Satary s Sal Grade & Stap s
Peliee Saner Carpeeal, 1 Yaat PI-1 45816 P3-2 | $51658 P32 $54,263 F3-3 $50 840
[Posce Senor Corpoval. 1 Yai 33 S48 171 P3-3 | 184253 F3-3 256,971 P3-4 S52.812
Police Senor Corparal, 1 Yeal P3-3 541,688 P3-4 | 85971 PI-d $59.840 P3-5§ 385 556
[Poiica Senar Carporal 1 Year Pa-4 $54 263 PI-5 | 550040 P3.5 | %2812 I Pi-a | 860,248
Polics Senior Corporal 1 Year P3-5 856,971 P3-6 | 362812 | [ P3.6 | 56395 el P3-7 | smans
Poia Surver Carporal 1 Year P36 150 B40 Pa-7 | saspss (Lt ! / Py-7 | s69740 Pa-8 $76,355
Police Senior Corporal, 1 Yaar Pa-7 $62.012 P3-8 | 569248 P3-8| sT2718 P3-§ 580,173
Polios -« or Carporat 1 Yaar Pi-3 365956 Fi.0 | s72718 Pa.0 | 5762855 P3-10 851,776
& Samer Corporal, 1 Year P3-9 $69 248 P3-10 | £78,355 P3-10| $BO.173 P3-11 503412
Sarar Corporal | Year Pi-10 72718 P3-11 | $80.173 P3-1 381,778 P3-12 503,060
Police Senicr Coporal, 1 Year P3-1 576,355 P3-12 | $83.776 P3-12| sslanl2 P3-12 $65 08O
I' i Do ud Gorporal ! Your Pa. 12 580 173 P3-12 | $81,776 Pi-12 $03.412 P3-12 85 080
Officers wail fiave e pay Adjusied aflecive on har nOMal pay Slop INC/BASe dale |annkversary of Ml NIe Gale O annerary of NEr premouon Gale] OMcers Whase pay SIEp nGrenss Gals coouned pos io the Dalas

City Council spproval of the 2016 Masy 4 Confer Aglasmant will have thar pay sdjusied rolrsactive 19 thar normidl pay slap increata dite
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APPENDIX A

POLICE AND FIRE ANNUAL PAY AND STEP PROGRESSION DURING TERM OF THE AGREEMENT

Paolice Sergeant Rank
F YOU'RE PAID AT THIS STEP AND
ANMUAL SALARY IN FY15.4 P
M:':LEMI *;; Prapes :;:m“‘l’ FY 1617 FY17-18 FY18-18
yaar as =hoven on the chean below,
Police Sergeant Rank | Grsde & Step Annusl Satsry -&;2'_‘ ;':I":"d ey Grada & Stsp m‘
Sergeant, | Year P4-1 $52742 P4-2 | $59.426 562,394 Pd-3 558 764
wgsanl | Year P42 345 63 P4-3 | 382304 $55.519 P4-4 72245
Polica Swigeant, 1 Year P4-3 $58.426 Pa-4 | 565518 $68,764 PA.5 875 856
Sargoant, | Year Pa.d $62.354 Fa-5 | 555784 $T2,045 _ Fa-0 §79,638
Polce Sergeant, 1 Year P4-5 $65,519 ¥ o —I [P -6 | 572,245 $75.856 e B Pd-7 | s83621
Pobia Sogeant. 1 Tear Pi 6 558 784 |_‘/ Pa4-7 | STEASE $70.638 > Pa-0 587,802
Fohce Samgeant, 1 Year Pa-7 $T1.245 P4-8 | $79.639 A3 621 Pa-0 $088 558
Semanns 1 Yoar P4-B 575 B56 F4d-9 | $83.621 SH7.002 P4-10 $51,348
Police Sargeant, 1 Year P4-9 §73.639 P4-10 | sa7.Bo2 589,558 Pa-11 593.176
Pasca Suogonnd, 1 Yoo Pa-10 $8) 821 Pd-11 | $53 558 361,348 P4-11 $83,178
Segeant, 1 Year Pa- 11 $A7 802 P4-11 | S80.558 Pa.11|  S91349 P&- 1N $53,176
will hiwve thesr pay edjusied effactive on thew narmal pay slep moease dale {anniversany ol ther hine dale of anniveisacy of Lheir promction date ).

Cily Councll spproval of the 2016 Mesl & Confor Agroement will have [neir pay adjusted relicactve 10 e normal pay step ncrease dals

ra whose pay Glep moreass cale occumes poof (o ihe Dallas

Police Lieulsnant Rank
IF YOUF RE PAID AT THIS STEP AND
m‘:‘::::; m:‘&:““ﬂ:m FYI8-47 FY$7-18 FY18-1
yoor as shivwn o the chart balow,
Graco &| Annuasl Grado & Annual Annual
Police Lisutenant Rank Grado & Slep Annual Salary poe Sal P Salary Gradas & Slap Salary
Palice Ligulenan, 1 Yaar P5-1 S57.875 P5-2 | 56509 P5-2 | 568364 P5-3 475 366
Pocs Laesanant, 1 Yaur PE-2 552001 P4-3 | 558,254 P5-3 7, P-4 §r91a3
Palice Ueutenani, 1 Year Ps.2 355,09 P5-4 | 571779 575,365 P5-5 a3 ora
Pusi Laoutenan 1 Yau Fo-4 SG0, 364 p5-5 | §r5068 578,123 P5-8 $87.230
Pohce Lieutanani, 1 Yaar P5-5 71979 P [F5E [ 379,02 T T e P5-7 | $91,591
s e Lzaanan 1 Yo Pi-4 575 34 ) / ps-7 | saxom | 387 730 P5-5__ | 396,170
Palice Lisutanand, 1 Yeu PE-7 §79123 PE-B | SBY.200 591,591 P5-9 £08.094
Peios Lastirand 1 Yeu Pl g $83.078 PL-G | 391,501 PS5 $365.170 P5-10 $100,056
Police Lieutgrant, 1 Year ] 587,230 Pi-10 | 586,170 PS. 10| 598,054 Fa-11 | $102,087
Prce Ll sprare 1 Yom By . 10 191,491 ps-11 | sea0s4 Ps-11]  $t1c0.088 PE-11 | 102,057
Lieutanant, 1 Year P5- 11 596.170 P5.1) | to8024 PE- 11|  $100,096 P5-11 | 5102087
Officars will hava e pay agjusied sfiecive on ther normal pay step norsase dale (annwe sary of thew here dale o annivessary of thes promolion daie), Officers whoae pay siep ncease dais occunred poos 1o the 5

Cily Council appraval of dve 2016 Meel & Conder Agreemeant will have ther pay adusled retroactive to ther nosmat pay slep increase date
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MPPENDIX A
POLICE AND FIRE ANNUAL PAY AND STEP PROGRESSION DURING TERM OF THE AGHEEMENT

Polica Captain Rank {Obaolela Rank)
F YOL'RE PAID AT THIS STEP AND
AMNUAL SALARY IN FY18-16, your Pay
Rates & Slags will Progess sach liscal FY1e-17 FY17-18 FYie-18
your ps ghown on the chart balow,
Graddg & | Annual Grade ] Annusl Annaal
Paollce Captain Rank Grade & Bwp Antnl Satery e | Salary . Stnp Bals . Grade & Stap s
Pelice Caplain, 1 Yoar P- 11 §145 547 A ps-11 I pinrgea laTiigi Are-31] swpnas Eoolior PEo11 | 8112,000
ficmes will have e gy mummmmﬂpuympmmuumwdmmm«mmﬂmmmmmmwmumuwmnm

City Councl spprovad of the 2018 Mast & Confer Agraamant will have their pay sdusied ratraactive lo thalr normal pay siap inoraass date.
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APPENDOC A

FOLICE AND FIRE ANNUAL PAY ANTD BTEP PROGRESSION DURING TERM OF THE AGREEMENT

The chans below indicale now Officers’ pay will be adjusted aach year of the 2016 Meel & Conler Agreement. Because slgps are being dropped and added each year. Officers shoutd HOT locus on he ihe
STEP NUMBERS bul rather on tha Annual Salary n gach fiscal yaar

These chimais should be read loll 10 right 1o delermine pay sdjustments each Nscal year. For example. a Fire Rescus Officer wha is paid ol Slep 10 al the end FY15-16 (F2-10 at $56,971) will be moved lo FF2.
T I862.812) m FY16-17, then © FF2-T (365,956) i FY17-18, tnen lo FF2.8 (ST2.718) n FY 18-18.

Fira Rescus Officar Rank
[Offlcors Hired Prior o 101116}
YOU'RE PAID AT THIS STEP AND
HUAL SALARY 1M FY 1818, your Anausl
alsry & Siaps will ¥8 4ach fscal yoar FY18-17 Friz-an FYimae
[a8 ahewn on Ue CRE bsiow.
Anmyel Annual
Fime Rescue Officer Rank Greds & Siup Anpusl Salary Grade & Gisp | Annusl Saisry Grady & Stap Sutery Grage & Sisp Salary
Fun Rascus Offices 1 Yan H_:__*_ __“f.f" 5 FF2-2 40207 ___'Fr-‘:-: N _E!lu __Ff: 3 _5_!5_911
1 Ve 2. 3 -~ ] T AL 1] e W 2 s
fnmammn-.l'un Fi-3 > Tie &.‘.'E_.___' LR 3 It 5 - =
Vi Aiscis Dtkian, | 'Tosr Fi-4 A7 3 151 838 FF2-3 454 263 Fr1-4 150,840
Firn Fascus Officer § Year F2-5 N T N I b ¥t o T3 S
Tus fasciw D | YR F.-& rhET TSR L N gl b LY e =
Fice Rescus Officar 1 Yuar F1-T MO FFI-4 ELERT I EF2.4 | 85807 | i "‘-._ FF2-8 | anamz
Fi fiecis Citicer | 1w Fl1.& 551 688 FFi-8 [LoRT) FF1-8 B5G.B40 m‘y Firi-8 155,954
Fire Retcus Ofcar. 1 Yem F1-9 54,283 i FF1-% HR840 FF1-4 pL=3 L FF2-1 06200
o freae Ofcer | Yeu Ft 1M ¥34 011 FFi-1T Mimz fF1.7 S 0% FFI-4 71,710
Fus Ansous OMesd | Yase F2-14 o0 FFi-® | wesgsa FF2-8 50,260 FFi-9 LAEN A
I You! Fi-13 AT 817 FFi-8 B89, 280 FF2-% FT2718 FFZ«10 75,058
IFiin Anscus Ofoer. | Year F2.13 B85 658 FEZ-10 127 FF2-10 T FF2-11 §77.188
| Yaur Fi 14 01 ar Al AT FFz-11 BT, L55 FFa=11 BT LD
Fﬂ‘hﬂ:ﬂlm 1 Year F2-7% 727 FF2- 11 ST4\T2 FF2-11 175658 FF2-11 &77 16T
Orficers weg have Whew pay Sdusied afvchvo of Meif NoMmal pay Hep Noeass dube (EnmEvarsary of Ve hre dats or y of inew | aag] OMCars woasd pay S N3N B30 oCourred prod 1o e Datas Ciy Counal mpprowal of
{18 301G Meed & Conter Agroument will Raue e pay Sjuuled relrcacnve @ thid Hormal pay ep norenss daie
Flrs Rencus ONleer Rank
{OHicom Hired Aller 10/118)
Frige FY 1017 Frivas FY10-19
Fira Rescue Officer Rank e Geace & Stap | Anausl Satary Grade & Step ';‘l"':’: Grade & Siap ""m'"“'
e in Fr8-11 e e FF2-18 S48 570 FFI-1B San 207 S FF2-2 1542563
= — o — e e e D D) R S S Ri'[i e - Fﬁ-i rm'
o e S S S Fﬁ] [1:] Blﬂ_
1, pros o (he FAgmamenl wil approval af the Ase Ap L thar

Appo
|aatary will b scjusted fo ine FF2- rupqmurm 70 on e Fr18-17 pay sohadubs. Demsver mwmnwmmﬁrumwmmmummmmmwwm Dmﬂvcmu Omcars
[rwd afinr e Agreamend it $pprovec by Me Daaa City Couwncd wil 20201 36 the FF2- 18 rae of S45.870 en the FY 1817 Pay Scheoule

Pags Sl il




APPENDEL A

POLICE AND FIRE ANNUAL PAY AND STEP PROGREBSION DURG TERM OF THE AGREZUENT

Fire Second Driver Rank {Obsolels Rank)

 YOU'RE PAID AT THIS ETEP AND
TAMNUAL 5ALARLY IM FY 4518, your Aanail

Salary & Staps will Progass vach flecal ponr

FYi8aT

b, | Grede & Sisp | Annusd Salery]

8 whwwn on the chean oelaw,
Fire Second Drivar Rank Grude & Sisp Asmust Satary
wa Becond Diwed, 1 Yaar F21-13 172798

i Fra- i 874172

|Dfcnrs well havn T pay sdusied efochve on Tew normsl pey Sep woeese dele [anoversary of fed
2010 Meal & Confer Apeement wil Rave tneif Doy sojusied ielsacie 1o s bosmal pay slef nCTsiss dab.

FYir-10 Frap-1n
Grads & Sap m ), | G asup| e
FEZ- 11 | 375056 s A PRI | sTT0

euhwmmdmmmm mmmwﬁummwhhﬂ' & Crty Councll approval of

Fira Driver - Enginear
F YOLRE PAMD AT THIS STEP AND
i i e v
jan shawn on the chart belaw.
Annusl Annust
Fire Oriver - Enginear Rank Grnde & Slep Anmual Salary Cradwe & Stap | Annual Salery Grade & Slep Balary Grads & Slep Sals
Fis Drivas - Enginesr. | e F3-1 M58 FF3-2 351 088 FFI-3 | 85203 FF3-3 | sS04
e Dovar  Engnaer, | Y1 Fa-2 HE T FFI-3 L FF3-3 56971 FF3-4 Ha,a12
Fas Drver - Enginaer, 1 r Fa-3 451,608 I FF3-4 555071 = s Fra-4 | 559840 FF3-8§ $65.056
Fits it - Enginant, | Yr ¥3-4 154 783 FTiEal FF3-8 $50.840 L0y FR-5 | sazst? FF3-0_ | 360248
Fise Citvunr - Engevmer, | Ye F).-§ 158,971 FF3-4 ss2.0m2 FF3-8 | $650ss FFI-7 | 372718
Firm flnvad - Enginsar, 1 Y1 F1-8 15 840 FFa-1 Jose5 FFi-1 B0 24 FFa-0 310354
Firm Doiwur - Enginear, 1 ¥ F1-7 L1 R )] FF3-0 §09,248 FF3. a8 LR FF3-§ 400,173
Fre Dapimr - Enganiar, | Y1 Fi:@ s il FFa-§ LT FFl-8 78,356 FF3-10 . 77e
(Fura Dnves - Enginest, 1 ¥r F3-% $6%. 248 FFI- 10 370,355 FFl-10 | 180Ty FFI- 11 | w413
Fare Dispwer » Eniginass, 1 ¥ T 72,718 FFa- i1 010 FFa-11 | 381,778 FF3-42 | 365000
Fise Divver - Enginssr, 1 Yr Fa-11 576,048 FF3- 12 181,778 FF3-12 | 1my4e2 FF3-12 | wes080
Firs Dirvver - Enginer, 1 ¥r Fl-12 bd 113 FF3-12 $04. 778 FFi-12 | 38342 FFa-12 | gos.080

Cifficars. wil have thr pay acdjtiod afiective on thae normel pay tap incmnss dala (anserany of thee Bam dals or ansivervsry of their raimetan dote) Otfcers whoes pay tep intreass dats ocruted poos us ihe Dalss Ciy Councl sppmwal of
e 2016 Meel & Conler Agroamant wal nave Thag poy sceusind MFDAChve io (Ned LOIME] fay Ship iNCIRaL A308
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APPEMIIX &
POLICE AMD FERE AMNLUAL PAY AND STEF PROGRESS0N DURING TEAM OF THE AGREEMENT

Fira Lisuwisnan! Rank
YOURE PAID AT THIS STEP AND
m&mw:m:hﬂxﬁrw il Fritae FY110
£8 WHOWTI OF The ChaT Delow.
Flra Ligutsnant Rank Grede & Swp Pay Raie Grads £ Swwp | Fay Aate Grode & Siap | Pay fals Giade & Stap | Pay Rale
[Fiam Leeutenand. 1 Vs Fd 1 552.742 FFd -1 3Ehdrm FFa-1 367384 FFd«3 68 TE4
I e Lesuinnuind, | Yoar K] 550 il Frd.3 $2.2 FFé-3 | Wass00 Fré-4 72245
Fum Livutwnand, 1 Tear F43 15E.A20 I N FFa-4 8510 b Fré-4 | 308704 FRé.5 | 5750%
Fare Lsulanani, | Yaar Fé -4 [TTE d =¥ h FFd -8 B8, T Iéﬂl?-:ll-. =l FRi-5 §T7248 Fre-# 3re e
Fun Liswlanent 1 Yass Fa -8 5519 FFd-& 372345 " FFé-8 75653 FFd-7 B3 B30
[Fite Litutensnl, | Yaar F4 4 a8 I FF4-1 17345 FFa-7 70 A Fid-0 s ao
[Fioo Lmudonaem, Yot Fa.7 1234 FF4d -0 $79 050 FFe-0 323000 FFra.9 380,557
Fae Lisulonant, 1 Yaai Fd & 115 a%d Fid-0 TRAE FFi-0 SA7 8N FFd =10 191,248
W ad Ligdienan, | Yoar a9 e FFa-10 700 FFa. 10 0557 FFd-11 103,175
Fuw Limulenand, | Yaar Faod 161 870 FRa- 11 0,557 FF4 =11 i1 248 [ ek FLI7S
Firn Linwlananl, 1 Yaar Fi -1 357,801 FFe- 11 185 557 FFe-11 [TTET) FF4-11 183,178
O Mcars wel hawe e Dy SERUTISC UMACY e 00 Ne DO pay 318p INCTERLs Gals (Enolyersary of Bt heig sty oF Sary of (e g date) Oficers whyse pay slep incramss (ate cooured pos 1S (he Datis City Councd approwsl of
me 3016 Mes & Conber Agrosmenl wil iay e o pRy SUULLED FETATHVE 1D IEF DOl pay SMp INCTEASS 03
Fira Captain Rank
{F YOURE PAID AT THES STEP AND
mmn"'”:’;ﬁ:; Y1847 FYiT-8 Frin-1e
s ahown on the char balow,
Fira Ca Aovmusl Annual
ptain Rank Giucha & Slap Anmdil Salary Girida B Slep | Ancual Salary Grada & Step Sais: Grade & Giep Salary
(Fira Caplam, | Yaar -1 5T 075 FF8-2 58 090 FF5-2 O A FFS-1 $TA36E
{F e Capinin. | Yaar f3- 2 42 ot FFa.3 304 30 FF8-1 171,708 Fra-4 L2 AR
]F'ﬂ Capisin, | Yaar F5. 3 365054 FF5-4 e FF5-4 BTHI0E FFi-8 FEIOTE
[Fire Caplawn, 1 Yaar Fh 4 N 364 FF3 3 ET3 344 FFE-3 379,123 2 FF5-8 1,20
Fira Captow 1 Yaar F5- 5 T T - t‘;. FFS.8 [T XF=] o s &.‘ FFE-E l_n,ﬂl'l 19 -_"\-. FF5-7 01 591
Firn Captaw, | Yeor Fi-4 e - & FFs-7 s2i0m2 31 , FFR-T | 347730 e OPrEy FF3.8 | §wd.\T0
[Fua Captain, 1 Yeur F&- 7 L FF5-8 347230 lm FF5-8 01,401 FFi-9 S30.00
Fin Cantain, 1 Yaar Fi- 8 443078 FF3-0 58130 FiS-9 070 FF3-10 $100.055
[F o Capssin, 1 Yeor F5- B 7,200 FFS-m 306,170 FF5-10 ¥56.002 FF5-11 | $102038
wa Captain, 1 Year Fi. 18 bt 50 FFs. 1 ol 0 FFS-11 | $100,085 FFB. 11 | §102,050
{Fwe Captaen, 1 Yaae F5- 11 498,170 FFS- 11 jus0m FFS-11 | 100055 FF5- 11 | 303,08

1 well i Lhar Quiy ad|usind el ncive o e RO Dy GHER nerraes date (BNnsersary of s et daie oF NReEEany of I Hemolon oste). OMENS whoss pay S8 Mceaie 4318 ScLumed poar 10 (he Datdas Ty Counsy approval of
(e J016 hiwwt & Conder Agrammmt wall s fung pay 06)Usiod Irosciive 10 i AoTmal poy S incre ass duls
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APFENDIX A

POLICE AND FIRE ANMLUAL PAY AND STEP PROGRE SSI0N DURING TERM OF THE AGREEMENT

Flre Bamalion { Section Chief Rank
Ewm PAID AT THIS STEP AND
AL SALARY IN FYV5-18, your Annusl
Jor § Shepe Wit Progees s6u N19ssh yout i Frizae FY M1
3w shown on the chen below,

Fire .:::::n;:n* Graas & Bisp Anpusl Salary Grags & Stap [ Annual Salary Grage & Step :ﬂl;’" Grada E Sup m
|Fire Banadon /. Secion Chiel, 1 Year FB- | 63, 500 ) FFa-1 mam FFB-2 T4 890 FFG-3 $E2 GBS
Fun Batlabon I Secron Chiol, 1 Yaar Fa- 2 o 025 FF6-1 174 8 FFa -2 ST TSR FFE-4 386,512
Fue Banaien i Sechon Cruet, | Year Fé- 3 7 LAV} FFE-4 70,745 FFG-4 FLEd L FFa-& | #9118
Fioa Baliakon | Sechion Chied, | Yaar Fo- 1 374 e Fra-3 142 688 Fre-5 | gsami2 FFd-8 | 30570
Fun fiatizson | Secion Chiel | Year Fo- & 78785 Fro-a e e Fra.8 301,183 FFa-7 B100.515
[Firn Batakon | Section Ched | Year Fii- 8 TS FFa-1 1,1 — eg Fra-7 | ssTm TEE O

hm Bodtaion | Betison Cheel. 1 Year Fo- 7 EEADI2 FFE8- B 0E.T20 - - FFE-B Fubg 513 FFE- ¥ 3107 552
Fire Baliadtn | Sechon Closd, 1 Yaat in-u 1183 FFE-B $100 518 m’, FFE-0 | Bigssdi Fra-10 [ si0emos
Farm Bangbon /) Sweclion Chel, | Yoar FO.- 8 955, TH FFB-10 ) 105 641 FF& -_'lﬂ' 07 653 FFB-11 5112001
Fion Dattakipn i Secton Chilel, 1 Year -1t T Fra-11 8107 282 Fre- 11 | 9109008 | FFa. 11 | aniznar

e Bitishea ) Secuon Cned, | Year FE-11 4108 £41 FEG- 11 1107 832 FFa- 11 | $109.808 FFE-11 [ $12.000

(ORcars el fave el pay iojusied sfscive on INes Ao FEY St INOBLe cue | ANRveraary of I6el Taim dale o anaiversary of Wies pamailon dale), DICETS whote Roy Hep MIDuALe date saourmsd pnod 1 e Datas City Councl spprovil of
| 2006 Mes=i A Confel Agreamon] wall hive thed pay sdusled rewnstive [ her sonmal gey sef nauass dala
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APPEMDILA

POLICE AND FIRE ANNUAL PAY AND STER PROGHESEION DUR PG TERM OF THE AGREEMENT

The chans below ndicale how Officers' pay will be adjusied each year of the 2016 Meel & Conler Agreemenl. Because slaps e being dropped and added each year, Clficers should NOT focus on the
ihe STEP HUMBERS bul rather on Ihe Annual Salary i sach facal year

Thiese chars should ba read lell 1o right to determine pay sdjustmenis aach liscal year For axample, a Fire Preventon OMcer who la paxd a1 Step 10 sl the end FY15-16 [F2-10 21 $56,971) will bu
movad o FP2-7 ($62.812) in FY16-17. then lo FP2-T ($65.956) m FY17-18, then to FP2-4 (872,718l n FY18-19.

Fire Pravantion Officer Rank
{Officars Hired Prior to 10/1/16)
|F YOHFRE PAID AT THIS ETEP AND
LANNLAL SALARY 1N FY16-16, your
lanmudwl-!'hn-u-lﬂrmlu
jsach Aacal yuar s ahown onthe FY18-T Fri3-18 FYH-19
& hart Balorer.
Firs Pravention Officar Rank Graged Stap | Anual Satary o | Annunsatary (Grasa & Step| I bl Foivo
Firs Praverisan Officar. | You Fi-1 556971
# 4w Mirnian Cffcar, | Yeal F2-7 | :
Fh Prevenban Officer, 1 Year Fz:3 £55 840
Fe e ?‘u-rml:'-ﬂw | Ymad F3-4 ]
¥ 58 Preventon Oficer 1 Yaur F2-5 EAESNEL
Prrensoen Ot | yeal i A
Fire Piavenice Cilicer, | Year Fz2-T =
Frg Prevenson Dfuca: | vaar Fa-0 - BE5 058
Firm Prevonbon Officer, 1 Year F2-9 -8 $59.000
Fim Fravedton Ddices, § vaar 310 ki sT21a
ae Praventon Qffies, | Yoar F2-11 1 -8 .2 - 4T
Privenuen Ofeer 1 Yar F21-12 212 FP2-0 w2 -0 | w27 FP2-10 | sIABkg
e Provenuon Othcar, | Yoar F2-13 !Eﬁ'.lSI_ FP2-+ 10 T4Tw FP2« w0 74,172 FPF2-1 BT
E ¥ e won Decer. 1 Year F2.14 LaE 287 FP2-11 R FP2-11 $78. 858 FPl- 1‘! b Tl
e Praventon Ofcel, 1 Yeer F2- 1§ $r2.1a FP2- 1 T4 FP2-11 $Ta558 FP2-11 | 517184
Fire Prevantion OHlcar Rank
{OMicurs Hired Afer 10/1/18)
FY#8-18 FY18-17 FYAT10 Fris-1
Fire Prevention Otficar Rank 1 @;‘ Anmual Salsry [craas & S10p :":T' —?;:r'm"
m —— S W e -——-P-——-h 31 “l‘.‘“ & FP.'!-»IH “Iﬂ?'ﬂ ﬁ WW
II"II..- AREAT e o T T - - ] FPZ18 H_.;i'f_lu i -_Fﬁrl 354,203
m“n“l’.ﬂi e e L L L T T T T T Ty rear mpe———— E——— e e I 1 7R T ] iﬁ_m
S, Siag | Hals on O YIS TB Pay

[ T Te DOTH MiZeT & Conder Agrouman wil 51a7 @i e F. Gohna (394 650] Adler approval of fe rew Agret
salacy vl ba ajuared jo e FRQ. Tﬂmml of 45 916 0n mF‘l’li-rrnrmM howevar, Pwie will nol be a0y edGecive pay for the Sme affer ey wirg mmmmhm-u approved by ihe Dawas City Cooncsl. Officers
harwa aftes (e Agresenent s spproeed by e Dl Coy Coincl welf 3lar! 4l the FR2- 18 rate of 145,016 on e FY 1617 Fay Scheoue,
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APPENDICA
POLICE AND FIRE ANMUAL PAY AND STEF PROGRESSION DURING TERM OF THE AGREEMENT

Fira Senlor Pravention Officer Rank
¥ FAID &
ANHUAL SALARY IH FT16-18, your
Salery & Swpa will Progass Fyidar EYIT-10 FyieAa
fiscal yeir s ahown on the
char below,

Fira Senlor Preventon Officer Rank | Grade & Step | Anmual Sstary m___"' & | Asinnt Batary Grade & Snp! m dir;:l Annoal
Fite Secios Pravointion Dilced. | Year Fi«1 B4 0168 FPi-2 33488 FRI-T $54.003 FPY-2 55,840
:F'nal'_un_n'uﬂhm Cmaad, | Yelr Fa-2 HEITY FPa-3 4,263 FPi-3 £50,571 FP3-4 Wania

i Sanwr Pravenbon Offcer, § Tear F3-3 351 688 FR3-4 385,071 b | FPa-a | ssesan [ FP3-5 | 385,9%
;i'mmwmﬂ.i'ﬂl Fa 4 B3 18 I:? ;f-. FP-5 1406 Bad T FP3-5 63,812 I fm-lg o FPY-8 69240

ra Samor Pravedaton Otfcar, | Year Fi-5 559 e ® FPy-8 $87.012 FP3-8 165,058 ¥ FP-7 y7avia

o ek Srweeries Gnlcer_1 Yoar Fa-4 3 440 FP3-7 $65.950 FP3-7 | san240 FPA-B | 476,365
Fin Senar Prevonton Officar, ) Year F1-7 3E3012 FR3.8 368,248 FP1.8 | STL,718 FPI-8 | se0.173
irm e Prewenden Oflcae, | Your Fi-& $E5158 FP3-@ g1 FP3-B | §78.38% FP3-10 | 891778
Fice Samor Preventon Offcar, 1 Tear Fl.8 265,740 FPi- 10 576,345 FP3-10 | 580,173 FPa-11 | sa3412
Fum o o Eremenic Offcas 4 Year 2R T -1 173 FPa1-11 | 581,776 FPa-12 | ses.080
Frow Samor Pravanton Officar 1 Year G 576 355 FP3- 0z | seLTTe FPI-12 | sa34W7 FP3-12 | 545000
(Fire S Frwesnlion 0% ces, | Yaie Fl-12 $0.173 FP3-12 TR FP3-12 3412 FP3-12 | MB5.080

Firs Provention Lisutenant Rank
IF YOAIRLE PANDS AT THIS STEP AND
AHNUAL GALARY IN FY15-16, your
Anniadl Salary & Steps wiil Progess FYR-3T FY1T:58 FYis1a
auch facsl yosr ad Rhowih an ke
eharl balow.

Fire Provantion Lisutenant Rank | Gmded Step |  Annusl Satary Sy | Anaust Setary Gracte & Stap| APNU Shaee | Ame
Fitm Munnuuuny. 1 Yaar Fa 52,742 FP4.2 l-i'l‘_l?l | FP4-2 FP&-73 50704
Flo Pro o o Lunsdananl, 1 Yoar 43 §58.454 FP4-3 $2 3 FPA-3 FPA-4 | §T2.G
F we Prevention Loulsnant, 1 Year Fa $50 425 FPa-4 865,510 FP4=d FPa-5 | 373838
Fow Fouvec ton Lmsnant 1 Yoas P $42.334 ﬂ’f} FRi-5 | geazes FPe-4 P48 | 470,600
Fum Prawanion Liuianant, 1 Year Fd -3 5518 FPd -85 ST M5 FPa-a FP4-1 LK)
(e - v oon e Lasulesand 1 Yoot Fi 4 E5A TRA FP4-T7 575,058 Fpd-7 FPa -8 87,800
Fire Frewanboa Lisulenant, 1 Yaar Fd .3 72345 FP4 -8 $Taaxs FPd . FPd - 3 389 557
Firl =i w oo b | sdanan: | Yaar Fi 4 $T5.868 FP4-0 53 040 FF4-9 387,600 FP4-10 | sE1.348
Fire Frevenuan Liautenant, | Yaar ] §T7a3e FE4-10 $07.801 FPA-10 | 388.557 Fra-1 | 453178
Fim | 0 ov ) L cammtansnt | Yopr F-i0 A FP4-11 368 SET FPé=11 591,348 FP4-11 | 383178
IFre Praventon Lisutenant, | Year Fd-11 87 8501 FPd-11 $85 58T FPg- 11 91 M8 FP4-11 | 503,175
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APPENDLE A

FOLICE AND FIRE ANNUAL PAY AND STEP PROGRESSION DURING TERM OF THE AGREEMENT

Fire Provention Captain Rank
| YOU'RE PAID AT TS STEP AND
ANNUAL SALAARY IM FI1E-18, your
JAnnaal Salery B Siaps will Progess FYit-aT FYiT-18 Fyui-8
wach fiscal yasr an shows on the
chierl balow.
|~ Grade & Annaa| Gradia & | Annual
Fire Pravenilon Caplain Rank Graded Step|  Annual Salary ’;u' Annusi Salary Grade & Swp h“,;;_ M:,'
Fiee Pravonion Cagain, | Year F5- 1 457875 FPS-2 BES FS FPE-2 358 354 FPRS-3 | 4753686
Vi rweniian Cagtac | uar F&- 2 8. 0a FP4-3 68,364 FPE-3 ST FPE=4 | 578123
ira Praventon Caplan, | Yoar F5-3 05,052 FPs-4 74,779 [N FPE-4 175368 FP5-5 | sa3ore
Firm | sion Capiia 1 Yaar F5-4 148 M FPi-5 $T4.358 Bt ST ‘] FP5-8 LILEFEE A FPi-u | 387230
Fitn Provanlon Caplein, | Yo F5- % M. FP5.8 e - - FPS. & $83.078 FP5-7 | s91.581
| v s emion Cagling, | Yaut F1.p 7% 304 FPE-7 183 Oid FPE-1 47730 RS- 1 945,170
Firn Pravenbon Ceptas. 1 Yoar FE: 7 19 FP5-8 387230 FP&-8 IR FFS-9 90054
i e e G, 1 Year Fi-n 2070 FPi-9 381,500 FPS-% §¥.470 FPE-10 | $100,060
Firm Pravennon Captan, 1 Yea F5. 9 447 230 FPs- 10 $0E,170 FPS. 30 | S58.004 FPS-11 | 3102087
iw Pravermsn Caplain, 1 Year 7i- 10 351 86 FP%- 11 154 064 FPs=11 | 5100058 FPE-11 | 3102057
Firn Pravenson Caplan, | Year Fg- 11 162,170 FP&- 11 158 0% FP5=11 | $1000% FPS-11 | 1102087
Fire Prevention Section Chisf Rank
[F YOURE PAID AT THIS §TEP AND
AHNUAL SALARY IM FY18-18, your
ihnnusl Salary B Slepe will Progess FY 1817 Frir-ie FY1-1%
wach facal yaar an ahown on the
chart balow.
Grade & Anund Grado & Annual
Fire on Section Chigl Rank | Grade & Annusi Apnuai Sals Grads &
w I'Ill' Hﬂ Stap m sup L Slap llll".'l' ."P a".'“
Fwa Prevenbon Secbon Chuel | Yoai Fo. 1 383,500 FRo-2 | $74a0 FPE.2 | 874958 FP§-3 | 382085
K [im el Sachol Chied | Yedi i 2 Sl 028 FPi-1 1714 % FPa-3 LTHTS FPl-d LA 012
Firm Prnvenion Secoon Chisl, 1 Year F@- 3 71470 FPG- 4 750 e b FPo-4 147,885 FPE-5 | 201,183
Fw Fomew ton Seonon Ched 1 Year Fa- 4 74 el FPa-8 A2 Bad 4 1 FPt-§ 558 812 FP&-0 5T
[Fien Pravanlson Sectan Chinl, | Yoar F&- 5 78,759 FFE-6 56,812 FPG-8 [T TR FPE-7 | 5100515
Fia | esyer s Secuen Cliae! | Yaer F4- & 232 421 FPa-7 387.18) FPO -7 5RS 120 FPE=0 | 3108041
Fen Prvvanion Secton Chial. 1 Yaar FA-. 7 58 812 FPa-n 585,728 FP&.8 5100 515 FPE-9 5107 852
IE o el Bocton Croal 1 Yot Fi- 81183 Fra-u 3100 515 FPa-@ NS4 FPa- 10 | 5100008
Fire Pravanuon Saction Chief, 1 Year Fi- % 195TIe FPd - 10 F105.5401 FP&- 10 | L1078 FP6- 11 | 311020600
|Fimm Fsontaam Sechon Crue! 1 Yewr Hi- 18 5100 51% Fra- 11 3107 452 Fres 11 | 1100808 Fd -1y | anzno
{Frm Prevenise Sacuan Chusf, 1 Year F&- 11 3105, 541 FPE-11 107882 FRPé- 11 | 5106005 FPE-11 | Sti2oad
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Attachment A CITY OF DALLAS

(el ind Copler) UNIFORMED POLICE SALARY SCHEDULE
October 1, 2016
CLASS GRADE- CLASS GRADE-
CODE BANK syep | MQNTH | ANNUAL CODE BANIK SIEP MONTH | AMNUAL
48100 |Police Diicar Pay P2-1A P2-1A 23722 | $44 658 48011 |Polica Sgggant. 1 ear I?"d_- 1 £4 716 £56 508
48100 |Pobkce Officer Pay P2-1B P2-18 | §3906 | $46 670 | | 46011 [Pohce Sergeant, 1 Yesr Pg-2 | 54952 558 426
46011 |Polica Sameaani, 1 Year P4-3 | $5.200 562,384
46004 |Pohce Olficer. 1 Year P2-2 | 54101 | 549207 | | 46011 |Police Sarmgeant. 1 Year Pd-4 | 55460 | 585518
46004  |Police Officar, 1 Year F2-3 54,307 | 551688 | | 46011 |Police Sergeant, 1 Year P4-5 $5.732 (58 7h4
46004 |Police Oliicer, 1 Year P2-4 | 54522 | 354,263 | | 46011 |Police Sergeant, 1 Year P4d-6 | 56020 572 245
48004 |Police Officar, 1 Year P2-5 | 54,748 | 556071 | [ 46011 |Police Sergeani, 1 Year Pda-7 | $6321 | 575856
46004 |Police Officer. 1 Year P2-6 | S4987 | 558840 | | 46011 |Police Sergeani. 1 Year Pia-B 36 827 S79.639
45004 |Pabce Dificer, 1 Year P2.T $5234 | 3626812 | | 46011 |Polce Sergeanl, 1 Year P -9 L5 060 £83 621
46004  |Puolica Dificar_ 1 Year P2-8 | $5498 | 565956 | | 46011 |Police Serge=anl, 1 Year 4-10) $7.317 $87 802
46004 |Palice Officar 1 Year P2.5 | $5772 | $69.260 | | 46011 |Police Sameanl. 1 Year Pd-11] $7463 SBB 558
46004 |Polica Officer. 1 Year P2-10 | S6D080 | 572718
46004  |Police Dificer 1 Year P2-111 $6181 [ S74172 ]| 46013 |Police Liewlenani, 1 Year P5-1 | 55167 | S62.001
46013 [Police Lieulenanl, 1 Year P5-2 | 55425 | 565086
Police Corporal |s an Obsolete Rank® 48013 |Pohce Lisdlenani, 1 Year P5-3 | $56B7 | 588,384
:Bﬂuﬁ {Police Corporal 1 Year 1P2-11] $6,181 | §74.172 | [ 46013 |Police Lieulenani, | Year | P5-4 | 85482 | $711/9
m"‘;ﬁfzﬁgﬂ ;E"ﬂ':,f:g;;“” Slkminated becausa N employossin thisrank 1| s Tpotce Lisutenant, 1 Year | P3-5 | s6.280 | s75.368
46012 |Police Lisutenanl, 1 Year P5-8 | 58504 | §79.123
46076 |Police Sanior Corporal, 1 Year P3-1 | 54031 | $48.371 | [ 98013 |Polce Lisutenan 1 Year P5-7 | %8023 | TBA.07B
46016 |Police Senior Corporal 1 Year P3-2 | $4.307 | 551688 | 46013 [Poice Lisulznanl, 1 Year P5-B | 572680 | $87.230
46016 |Polica Senior Corporal, 1 Year P3-3 | $4522 |554.263| [ 36013 |Pohce Lisutenant 1 Year | P5-9 | S7633 | $91.581
46016 |Polica Senjor Corporal, 1 Year P3-4 | S4748 | SS6971 | 46013 (Polce Lisvienanl 1 Year | P5- 10| 58014 | $86.170
46016 |Pohce Senior Corporal 1 Year P3-5 | $4087 | 550840 | 46013 |Polica Lieutanant, | Year | P5-11] $B.174 | $98094
46016 |Police Senior Cosparal 1 Year Pi-6 55234 | 582812
AB016 |Police Serwor Corporal, 1 Yaar P3-7 | 35496 | 565958 Police Caplain is an Obsolete Rank®
4E016 |Police Semor Carporal, | Year P3-8 | S5771 | 560,248 | | 46014 [Police Captain, 1 Year | PG- 11] S8.071 | S107,652
'Pay rates lor all excep| lhe fop step sliminalad becauses all
4B016 |Polica Senior Corporal, 1 Year Fi-8 $6.060 | $72.713 employees in this rank are at tha Iop pay slep in e rank.
46016 |Police Semor Corporal. 1 Year P3-10| 56383 | §76.355
46016 |Polica Semor Corporal, 1 Year P3-11| 56681 | 580,173
468018 |Police Senior Carporal 1 Year P3-12 | $6818 | SA1.776

The number of years indicaled beside the Rank indicale the minimum number of years that an cificer musi be in the Siep pnor Lo being eligibiz for the nexl
Siap m tha Rank | officars are nol gven a step pay Increase in any fiscal year for budgatary reasons, when slep pay increases are resumed n 3 subsequent
fiscal year, il is expecied lhat officers’ pay will anly increase one step (if they meel the aligibiity requireents). Officers should nol expect a double-siepin order

to make up for sigp incraases nol praviously givan for budgatary réasons in any fiscal year; however there may be years in which double siep pay increasas are
gwven, in which officers may skip steps.
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Attachmaent A
(Mot and Conter)

CITY OF DALLAS
UNIFORMED POLICE SALARY SCHEDULE
Oclobar 1, 2017

CLASS GRADE- CLASS GRADE-
e j— sie | MOMM |ANMUAL| [ cope — samp | MANDL (AN
46100 |Police Officer Pay P2-1A4 P2-1A | 53806 | $46.870 ) | 46011 _|Police Sergeant, 1 Year P4-1 | 54952 | 558436
46100 |Palice Oficar Pay P2-1B P2-1B 54,101 | 548207 46011 _|Palice Sargeant. 1 Year Pd -2 55,200 562,394
46011 [Police Sergeant, 1 Year P4-3 | S5460 | $85519
46004 [Palice D_ljmr‘ 1 Yaar P2-2 | %4307 |551.688 | | 46011 [Polica Sergeani, 1 Year P4-4 | 55732 | 368784
46004 [Folice Officer, 1 Yaar P2-3 | 54522 |554.263 | [ 46011 [Police Sergeanl, 1 Year P4-5| S6020 | §72245
46004 |Police Officer. | Year P2-4 $4.748 | £56 971 46011 |Police Sergeant. 1 Year P4-G ] 5531 375856
46004 [Polica Officer, | Year P2-5 | 54087 |s50840 | [ 46011 |Pokics Sergeant. 1 Year P4-7 | $8637 | $/9639
46004 |Police Officar, 1 Year PZ-6 5,234 | $62.812 | | 46011 [Police Sergeant, 1 Year P4-BT t5968 | %8361
46004  |Police Oificer. 1 Year P2-7 | $5496 | 385856 | | 48011 |Police Sergeant, 1 Year P4-9 | 57317 | $67.802
46004 |Police Officar. 1 Year PzZ-8 £5.772 | $868.280 46011 |Police Bargeanl, 1 Year P4 -10) %7 483 %89 558
46004 |Police Officer, 1 Year F2-8 | 56060 | $72718 ] | 46011 |Pelice Sergeanl, 1 Year P4-11] $7.612 591 348
46004 [Police Oificer, 1 Year P2-10] 56,181 | §74.172
46004 |Police Officer, 1 Yaar P2-11| $6305 | $76856 | | 46013 [Police Lieutenant. 1 Year P5-1] $5425 | 565096
46013 |Polica Liewtenant. 1 Year P5-2 | $5887 | 568,364
Palice Corporal is an Obsolets Rank* 46013 |[Polica Liewtenant, 1 Year | P5-3 | 35082 | 871,778
46005 _|Police Carporal. 1 Year | P2-11] s8305 [375656 ) ["a8013 |Police Lieutenant, 1 Year | P5-4 | $6.280 | $75.386
*FPay rates for all axcepl the lop step eliminated because afl employeas m -
46013 |Police Lieuianant, 1 Year P5-8 | 36923 583.078
46018 |Police Sanlor Corporal. 1Year | P3-1 | $4307 | 351688 | | 46013 |Police Liaulenant 1 Year | P5-7 | 57.280 | S587.230
46016 |Police Sanior Corporal, 1 Year | P3-2 | $4,522 | $54,.263 48013 [Police Lisulanant. 1 Year P5-8| 57833 £01.58
46016 |Police Senior Corpodal, 1 Year | P3-3 | S4.748 | 556 871 46013 |Police Liaulenant, 1 Yaar P5-8 | $8.014 56 170
480168 |Police Sanior Corporal. 1 Year | P3-4 | $4.887 | $50.840 | 480713 |Police Lisutenant. 1 Year P5- 10| 58174 £O8 0594
48016 |Polica Senior Corporal. 1 Year | P3-5 | §5234 | $62 812 | [46013 |Polce Lieutenant. 1 Year P5-11| 5H.318 | S100056
46016 |Polica Senior Corporal 1 Year | P3-6 | S5498 | $65056
46016 [Police Senjor Corporal, 1 Year | F3-7 | 55771 | 568,248 Police Caplain Is an Obsolete Rank"
46016 [Police Senior Carporal. 1 Year | P3-8 | S6.060 | $72.718 | [aB014 |Police Captain, 1 Year | PE-11] S9150 | 5100805
46016 |Polica Senior Corporal, 1 Year | P3-9 | $5,363 | $78,355 | |'Pay rales for all axcop! ihe top slap oliminaled bacause all émployees
_ in this rank are af tha 10p pay Séep in the rank,
46076 _|Police Senior Comporal, 1 Year | Pa- 10 | S6.6871 | $80.173
48016 |Police Senior Corporal, 1 Year | P3-11 ] $6815 | SA1.778
46018 |Police Senior Comporal, 1 Year | P3-12 | 55951 | 83412

The nusber of yeors indicated besitde the Rank indicate the minimum number of years that an afficer must be in the Step prior 10 being eligible for the next Step in
the Rank. I¥olficers are nol given o viep pay nerease m any fiscal yoor for budgetan: reasons, when siep pay increwses ang resumed mon subsesquent fisea) yeor, i is
sapeciud thut ulficers” pay will unly increase one step (i they meet the eligibility requincents), Dificers should not expect a double-siep in order to nuke up (or gep

incredses minl preyiousty given fur budgelary reasons in any fiscal yoar: howeser there may be years in which double step pay increases are ghen, in which case
afficers may ship steps




Attachment A CITY OF DALLAS
(Moot and Confar) UNIFORMED POLICE SALARY SCHEDULE
October 1, 2018
CLASS GRADE- CLASS GRADE-
CODE BANK syep | MONIH | ANNUAL GODE BANK SIEP MONTH | ANNUAL
46100 |Police Officer Pay P2-14A P2-1A | 54101 [ 849207 | [ 460611 |[Police Sergeanl, 1 Year Pd-1| s5200 [ 62354
46100 |Police Officer Pay P2-18 F2-1B | 54307 | 551688 | | 48011 |Police Sergeant 1 Year P4-2 | 55460 | $65519
48011 |Police Serqeant. 1 Year P4-3 | 35732 | 568784
46004 |Poiice Officer. 1 Year P2-2 | $4522 | 554283 46011 |Police Sergeant, 1 Year P4-4 | 56020 | 572245
46004 |Palice Officer. 1 Year P2-3 | 54,748 | $56.971 46011 [Polica Sargeanl, 1 Year P4-5| 56321 275 856
46004 |Police Officer, 1 Year P2-4 | S4987 |3$59840| | 46011 |Police Sergeanl 1 Year P4-6 | SBE37 | §$/9B38
46004 |Puolice Officer_ 1 Year P2.5 | 5234 | 562812 | | 46011 |Polica Sergeant, 1 Year P4-7 | 55958 | ssag21
46004 |Police OHicer 1 Yaar F2-8 55406 | 385556 46011 |Police Sergeant, 1 Year Pa-8| ST.37 S87 BO2
46004 |Police Officer. 1 Year P2-T | 85772 | 569260 46011 |Police Sergeant. 1 Year P4-8 | 57463 363 558
480034 |Pohce Officer. 1 Year P2-8 35060 | 372,718 46011 |Police Sgrgeanl 1 Year P4-10] %7612 381,349
46004 [Police Olficer 1 Year P2-9 | S6.181 | 574172 | [ 46011 |Folice Sergeant. 1 Year Pq-11| $7.785 | 5832176
46004 |Police Oificer 1 Year P2-10 | %6405 | 575,656
46004 |Palice Gllicer. 1 Year P2-11| %6431 | 577.169 | [ 46013 [Police Lieutenant. 1 Year P5-1 | $5687 | 568354
46013 |Palice Lieulenanl. 1Year | P5-2 | $5882 | §71.77%
Police Corporal is an Obsolste Rank* 46013 |Police Lieutenant, 1 Year | P5-3 | %6280 | $75368
46005 |Polica Corporal, 1 Yaar [ P2-11] 36431 |S77.189| 46013 |Police Lieutenani, 1 Year | P5-4 | $6.504 | 579,123
N A a in
e ok s of th o pay slap et o SPREISESE | [ 4013 |poics Lieuianant, 1 Year | P55 | sas2s [ seaors
46013 |Police Lieutenant, 1 Year P5-6 | 57.268 | S87.230
46016 _ |Police Senior Corparal, 1 Year | P3-1 | S4522 | 354263 | [48013 |Police Lieulenanl, | Year | P5-7 | $7.633 | $91.591
48018 |Police Senior Corparal, 1 Year | P3-3 $4.748 | §56.871 48013 |Palice Lieulenani, 1 Year P5-8] SB014 $86.170
46016 _|Palice Senior Coporal. 1 Year | P3-3 | $4.987 | $58 840 48013 |Paolice Lieutenant. 1 Year P5.9 | 55174 | 388034
48016 |Police Senior Corporal, 1 Year | P3-4 | $5,234 | 362812 | [48013 |Police Liculenant, 1 Year | Po- 10 58,338 | 5100 056
46016 |Police Sedior Corporal 1 Year | P3-5 | $54586 | 555958 | ["46013 |Police Lieutenant, 1 Year | P5-11] 38,505 | $102.057
45016 |Police Semtr Corporal. 1 Year | P3-6 5771 | 565.248
45016 |Police Senior Corporal, 1Year | P3-7 | 36,080 | $72.718 Police Captain is an Obsolete Rank®
48018 |Paolice Senior Corporal 1 Year | P3-8 | $83563 | 576355 | 46014 [Police Caplain, 1 Year [Ps-11] 59333 [$112000
- ; " *Pay rales for afl except the lop slep eliminaled because all
468018 |Polica Senior Corporal, 1 Yesr | P3-9 | $6,681 | $80,173 Simaovaes ko thie iak ove- &t 1he [0, 08% 8lép T Ihe rark.
46016 _|Palice Senior Corporal_1 Yesr | P3- 10| $6815 | $81.778
46016 |Police Senior Corporal. 1 Year | P3- 11 | $6,851 | $83.412
46016 |Police Senior Corporal 1 Year | P3-12 | $7.090 | $85.080

The mumber of yedrs indiciied beside the Rank indicale the minimom number of sears thot un ofTicer musd be in e Step prior 1o being cligible for the next Siep in
the Rank. [Collicers ane not given a siep pay increase in miy fiscol year for budpeiory reasons, when siep piy increases ore resumed [n a subsequent fiscal wear, it ks
expecied that officers’ pay will only fnencase ane step (i they meer the elipibiliny requincems). Oficers should not expeet a douhle-siep in order 10 make op for sicp
increases not proviously given for budgelary reasons in by fiscal yeur; however there may be years in which double dhep pay iitercases are given, in which case
officers may skip sieps.




POLICE SPECIAL PAY
Effective October 1, 20186

TCOLE Cartif] on Pa licabl | rank
| Intermediate | Advinced Muster
{Palice Current $200/month $500/month
\* Police New |S200/montlh | S400/month__ | S600/month

Nole: “"New rales lor Certilcabon pay are effechve ha lirst day of Ihe lirst
uniformed pay penicd afier January 1. 2018 The Police Current” rates will ba in
effect Unid thal time.

Detoctive Assignment Pay
Ratle S100 per month for assignmenl o inveshigalive duties as a Deteclive

Educational Incantive Pay (applicabla to all mnks

PPay Hate
~ Slay wio Tachelors
0 - 45 hours 45 - 90 hours M - 105 hoors 105 hours ar mare Machelors Degree
Effective i STy 3
April 1. 0 hours crodie - 12, 0 §240 per month | S300 per month
il
Finld Trainjin applicabla to Police Senior Corpara

Rate. $100 per monih for assignment as Field Training Officer

iga H s n T
Applicable lo selecied positlons in Narcotics Division (Clandestine Lab Squad) as delermined by the Palice Chief and
approved by ihe Direclor of Human Resources.
Rale. Ranks of Sergeant and below: $100/month

otrol Duty Pay {applicabis to s of Police Officer and Police Corporal
Paid for assignment lo 2 Patrol, Traffic. Spectal Operations Divisions and Gang Unit according 10 the following
6 Years Servica  $100 par month
B Years Service 5125 per month
10 Years Service  $150 per month

R i appll il rank

Rale $5,000 lump sum
Must have compleled 5 conlinuous years of service as a uniformed employee and be hired after

9/30/06 based on adjusled dale of appointmenl as uniformed employee, excluding any breaks in
service due lo disciplinary action, reappointment, or reinstalement

Ralention Incentlve {applicable lo nk

Rate $3,000 lump sum

Must have completed 10 continuous years of service as a uniformed employee and be hired after
9I30/07 based on adjusied dale of appoiniment as uniformed employee, excluding any breaks in
service due lo disciplinarv action. reappointment. or reinstatement.

Servics Pay (applicabls o all ranks) - Article 1269, VT.CS

Raie 54 per month for each year of sarvice compleled
Maximum 5100 per month for 25 years of service

hift A mant Pa A All Unlormed Polics R H
= 3 5% lor officers assigned (o a shift where at least hall of the shift is between the hours of 6 00PM and 6.00AM, or
* 6 5% for officars assigned lo First Watch

Page 1 ol 2



POLICE SPECIAL PAY
Effective October 1, 2016

Down Payment

i roar. Rate: 56,000 one lime lump sum compensalion
The Police Down Paymenl Assistance Program provides qualified police officers
compensalion of 56,000 1o be used tawards ther down paymen! and non-recurring
clasing costs as described below and is available throughout the City of Dallas

HOW DO | QUALIFY?
Te qualify for the program. you must meet the following requirements:

i An Applicant must be a swom police officer employed by the Cily of Dallas and have successfully
compleled [he City of Dallas' Police Academy.

2 Applicants have nat owned a home, condominium ar fownhome in the City of Dalias in (he lasl twelve maonihs
3 Applicants must qualify for a fixed-rate first morigage from a private lender.
4 Applicants must sign an Alfidavit of intent Lo live at the hemestead for five years and to reimburse the City

$1,200 for each year the recipient doaa not occupy the purchased homestead.

HOW LONG IS THE PROCESS?

After you have compieled the app'ication and submitted all supplemenial documeniation to the department
designaled by the City Manager, staff will need lo verify the information and determine whether ar nol you are eligible
for the program. The process lime s approximately 10 lo 15 business days. If you gualify, a Centificate of Eligibility wal
be senl 1o you and/or your Jender. A check ar wire lransfer will be sent lo the litle company al closing wilth the Alfidavil
for execulion by lhe Applicant.

GENERAL PROGRAM GUIDELINES

All 2pplications are subject to the following program guidelines. Thase are genarai guidalines and may or
may not be complete,

1 Applicanls currently fiving in a rental sitluation or similar non-ownership situation are eligible for
consideration under the program. Applicanis having owned a home, condaminium of fownhome in the last
12 monihs within the City of Dallas are nol eligible lor consideration. The program is nol intended to assist
current hameownars purchase a new home.

2 Only Single Famiiy Homes, Condominiums and Townhomes are eligible for consideration. New
consiruction is eligible under Lhis program bul must be completad wihin 120 days of determination of
eligibility by the department designated by the City Manager

3 All homes must be occupied by the Applicantirecipient for a period of five (5) years from Ihe dale of
purchase and will be verified by the City annually

4, Applicanis are allowed lo have co-signers on the first lien loan

5. The down paymeni assislance compensation Is laxable lo Ihe employes and subject lo withholding for
Medicare, and the City will pay its pension conlribution on the 56.000.

6. The Cily requires all first lien loans to be al a fixed rate of interesl.

7 The properly lo be purchased must meel the minimum preperty requirements of Ihe Code Compliance
Depariment and will be inspected by the Cily or its represenltatives for compliance

8 il s the appiicanl's responsibilily to verify Ihat the property 1o be purchased is localed within the City of
Dallas

9 Applicalions will be accepted by (he department designaled by the City Manager beginning at 830 AM .
May 15 2008
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Attachment B CITY OF DALLAS
(Meot and Confer) UNIFORM FIRE SALARY SCHEDULE
s e Effective October 1, 2016 -
- CLASS G E-
CODE ~ BANK STEP MONTH ANNUAL CODE BANK STEP MONTH | ANNUAL
44100 |Fire & Rescue Officer Pay FF2-1A Fre-1A £3722 $a4.600 440 Fire Lisulenant, Star FFa-1 $4.716 556 5898
4100 |Fwe & Rescus Gliicer Pay FFe-1B FF2-18 53,906 46,000 | Fire Lisulanant, 1 17 Frd-2 54.662 559 426
44006 |[Fwe Lieutenant, 17 FFd-3 55,200 562,354
43002 |Fuwe & Rescus Ofhcar, 1 77, FF2-2 54,101 £49 207 24006 [Fire Lisujananl, 1Y rFd-4 55 460 365,519
44002 |Fue & Rascue Dlficer 1 Y1 FFre-3 54307 351 688 440086 [Fire Lisvlanant. 1 Yr. FF4-5 35,732 560 784
44002 |Fir & Roscus Officar, 1 Y1, Fr2-4 5,522 $54.263 44008 |Fire Liztenant, 1 Y7 FFA-6 | Se020 $12,095
44002 |Fim & Rescue Oficer, 1 V1. FF2-5 4748 £56.971 44008 |Flre LisutenenL 1 ¥r. FFd -7 56,321 §75 650
44002 |Fue & Rescue Offcar 1 YT, FF2-6 54,087 568540 || 44006 |Fwe Lleutanani, 1 Y. Fra-o 56637 578,608
44002 _|Fim & Rescus Oilicer, 1 Y7 FFe -7 55,234 $62.812 || 44006 |Fire Lisulanant, 1 Yr. FF4-9 | sScoch 554,620
44002  |Fie & Rescua Officar, 1 Yr FF2-8 35,460 565,550 44000  |Fwe Lieutenant, 1 vr, FF4 - 10 37,317 87,801
43002 |Fire & Aescue Oilicer, 1 ¥r FFa-9 go.772 60260 | | 44008 |Fire Lieulenant, 1 ¥r, FFd - 11 <7 463
4002 |Fae & Rescue Officar, 1 V1. FF2-10 | %6080 $72.118
44002 |Fie & Rescua Officer 1 Yr FFa-11 586,181 $74.172 44007 _|Fire Captain. Stan FF&§-1 %5167 $52.001
44007 _|Fire Captain, 1 Ye FF5-2 55425 $85.096
Fire Second Driver is an Obsolete Rank” 44007 |Fire Captain, 1 Yr. FF5-3 5697 588.364
44026_|Fire Sacand Daver_ 1 ¥r [ Frz-11 | seas1 | s74.112 44007 _|Fire Caplain 1 Y. FFS-4 | s5982 | §71.779
ﬁ}; :::; -'::;:! a;'l i:;cepf the top step chminalod bocause all employees in lins rank are af the lop 44007 |Fire Captain, 1 ¥r P $5.280 §75.368
i 44007 [Fire Captsin. 1 Y. FF5«6 $6.594 278123
44004 IFire Driver - Enginesr_Stan FFa-1 !AEE $48.371 43007 |Fire Captam, 1 1. FE5-7 55 003 $63.078
44004 _ |Fira Dnver - Engmneer. 1 Yr. FF3-2 §4 307 351,688 44007 _|Fire Caplain, 1 1 FF5.8 S7269 387,290
44004 [Fira Drivar - Engingsr. 1 ¥r. FF3-3 54 522 554 263 43007 {Fire Caplain, 1 7r. FF5-10 €763 $81.501
44004  |Fire Driver - Engineer, 1 T, FF3-4 54.748 h55 971 4 ® Capiain, 1 ¢ EF5-10 EA014 £56.170
44004 [Fire Drrvar - Enginoer, 1 7. FF3-5 £4.987 595,840 44007 |Fire Captam, 1 ¥r FF5-11 55 174 S48 093
44004 |Fire Driver - Engineer. ¥ ¥r FF3-6 $5.234 t52 812
44004 |Fire Drver - Enginser, 1 Yr FFa-7 £5.496 65 956 44008 |Fre Baltalion ! Sactuap Chial, Siar FFGE-1 $5 669 SEE 025
44004 |Fire Driver - Engineer. 1 ¥r. FFl1-B 35,771 569 248 44008 [Fire Ballalion / Sedlion Chiel 1 Yr FFg -2 $5.951 §71.410
44004 |Fire Driver - Enginear. 1 ¥r FF1-8 $6.050 572718 44008  |Fire Baltalion / Section Chiel, 1 Yr FFG -3 $6.250 574.956
44004 |Fire Dnver - Engineer. 17T FF3- 10 56363 §76.355 44008 |Fire Baliabion / Sacion Cheal. 1 Yr. FFG -4 56 553 378 755
44004  [Fire Dnver - Enginaer. 1 ¥r FF3- 11 35,681 380 173 44008 [Fire Banalion / Sechon Chiel, 1 ¥r FFG -5 55,690 82 685
44004 |Fira Driver - Enginzer 1 ¥r FF3-12 55815 §81.778 44008 [Fire Baltalion / Secticn Chief 1 Y FFG-6 £7 234 586 B12
44008 [Fie Batalion / Section Chial. 1 ¥r FFE-T 7 587 291 183
44008 [Faa Battalion / Seclion Chiel, 1 Yr FFE-8 37877 585,729
44008 |Fira Battahon / Saction Chiml, | Yr FF6-8 $8.376 $100515
44008  |Fire Battalon / Seclion Chiaf_ 1 Yr FFE-10 §8,795 $105.541
44008  |Fire Baitalion / Secnon Chiel. 1 Y FFG - 11 56,971 3107 652

The numbai of yeurs inlcmed Beude Ine Raok daicsl= the misimum namber of yean hal an oificer musl be ih
the Stepr preoe 12 Being Slgibas lor e new Siep i ine Ram. 1 aifcers ama not Gl 2 siep iy ocradse in any
Facid yoo lod butigetary eannnd, when Wep Sy NCreases & (esumed i 3 subseguenst [iscal year, o is aapecind
i ificens pany will Boaly iIncieale one sap (4 they meet the aligislily requarennts) Offcers should no aspeo 3
Gubte-BED W Sider 10 make w0 (o7 1iR01HCI6I S ol DENOLSY Givan kol budgetiny resdons (i any Hecal paar
enwavet here may e ysars n witch doulia sap pay incTesines ane given, im which casa off.cars may tkg Geps

Fagelof 6



Aitachment B CITY OF DALLAS
(Maat and Contar) UNIFORM FIRE SALARY SCHEDULE
Effeciive Ociobar 1, 2016
PREVENTION

CLASS GRADE- CLASS GRADE-
CODE BANK STEP BMONTH ANNLIAL CODE HANK STEP MONTH | AHNUAL
44700 |Fire Prevention Officer Pay FP2-14 FP2-1A $3,722.00 £44 558 44016 |Fire Pravantion Caplamn, Sian FP5-1 55,167 £52.001
44200 |Fira Prevenbon Olficer Pay FPZ-1B FPZ-18 53 826.00 $45 816 44016  |Fire Prevention Caplain, 1 Yr FP5-2 55,425 565 096

44018  |Fire Prevention Caplain, 1 Y. FP5-3 55,687 $60. 364
44005 _[Fire Prevantion Cificer 1 Yr FP2-2 51031 $48.371 44016 |Fue Preveniion Captam, 1 Yr FP5-4 £5.082 371779
44005 |Firm Prevention Officer 1 Yr FP2-3 $4.307 $51.668 44016 |Fua Pravention Captam, 1 Y. FP5-5 %6280 $75,366
23005 |Fire Pravention Officar, 1 Yr FP2-4 £4.522 £64 263 44016 [Fira Pravention Caplain, 1 Yr FP5 -6 %6 504 749123
44005 _ |Fira Prevention Qfficar 1 Yr FP2-5 54748 356971 44016 |Fire Preveniion Caplamn. 1 Y FP5-7 $6923 | $83.073
44005 |Fira Pravaniion Olficer. 1 ¥r FP2-8B $4 887 558,840 44016 IEim Pravanlion Captain, 1 Yr FPE-8 §7,268 $67.230
44005 |Fire Prevanuon Officar, 1 Yr FPa-7 $5.234 §62.812 44018 |Fire Preventon Caplain, 1 ¥r FP5-8 57,833 $91,581
44005 _|Fie Prevention Officer 1 Yr_ FP2-8 5 495 565,856 44016 _|Fire Pravantion Captain, 1 Yr FP5-10 | 38014 | SS6.170
44006 |Fire Pravention Oificar, 1 Yr. FP2-8 5772 566,260 44016 |Fue Pravention Caplan, 1 Y1 FP5-11 58174 $58,084
44005 |Fire Pravenion Officer, 1 Yr. FP2-10 6,060 572,718 =
44005 |Fire Preventan Oilicer, 1 ¥r. FP3_ 11 S6,181 574,172 44025 |Fae Prevention Section Chiel. Stan FPG- 1 SGE69 | SGa8025

44025  |Firg Presanton Section Chisl, 1777, FP8-2 55951 571410
24014 _ |Fire Samar Prevention Officer. Stan FP3-1 F4.001 $48.371 44025 |Fire Prevenbion Seclion Chied, 1 ¥r FP6-3 $5.250 574 556
44014 |Fure Senior Prevenlion Offcar, 1Y, FP3-2 £4.307 51,688 44078 _ |Fire Provention Sechon Chisd, 1 Y7 FPG-4 $6.563 578,758
44014 |Firm Senior Prevention Officer, 1 ¥r FP3«3 4 572 254 763 44025 (Fire Pravention Section Chiel, 1 Yr FP8-5 £5 890 SB2.685
44014 |Fiee Seriar Pravention OHicer, 1 Yr. FP3.4 £4.748 £55.971 44025 |Fire Prevantion Section Cheel, 1Yr. FPG - B §7.234 SBE.512
44014 Fie Senior Pyavention Oficer. 1 Yr Pa.5 54,887 59 640 44025 |Fire Praveniion Section Chiel_ 1 Yr FPE-T7 £7.507 $591.160
#4014 |Fire Senior Pravention OHicer, 1 Ve FP3.6 §5.234 §62 812 44025 |Fira Preveniion Section Chief, 1 Yr FPG-B 37,877 385 728
44014 |Fire Senior Prevention Officar. 1 Yr FP3-.7 55496 £65.956 44035 |Fire Prevention Sechion Chvel, 1 Yr FPG -9 $8.376 $100,515
44004 |Fire Semor Prevenlion Oificar, 1 Yr FF3 -8 £5.711 $59.248 44025 |[Fire Frevenlion Saction Chief 1 ¥r FPG - 10 b0. 795 $105.541
44014  |Fire Senjor Preveniion Officer, 1 Yr FP3-8 £6.060 £72.718 44026 |Fire Pravention Sechion Chial, 1 ¥r FPE- 11 38971 §107 652
44014  |Fie Senior Prevention Officar. 1 Yr FP3- 10 %3 363 576,355
44014 |Fina Senior Prevanhion Officer 1 Yr FP3- 11 £6,661 580173
44014  |Fire Senior Pisventian Officer. 1 Ye FP3-12 S5B15 $81.778

Thlmmbl!'ol““ indic=ing badids e Rank ndicsis (e mimmum rembs of years I 3A oificer Mmuel b h
44015 [Fwe Preventon Lisulenant, Stan FP4 -1 $4.716 $56 598 L’::"PP';::;‘I shQible low ”H‘“T‘ms‘z“““‘"‘"':m:ﬁﬂ“ ';:':’3 ""’:’:m‘u
= r aar InEEan., INETASLEE B o ’

44015 Fira Pravonton Lievtenant, 1 Yr FP4-2 :"‘EH $59.425 il ﬂ;'luai'ﬁﬂ ul:rwwlnr.mua onR 'I1¢FIHI:|1 el e shgtdy feqiuresnis) gbﬂll aww:w eipscia
44015  [Fire Pravention Lisutenant. 1 Yr f-__ﬁ -d 55200 $62 394 bl - S180 i DIdar 10 mShe up fof Tiep INCIEateE 6ol (rewously given lor Budgausny reaicns i any fiscal you,
44015 |Fire Prevention Liawienant. 1 Yr FF4 - 4 55 460 $65 510 Frinasievat | AIE FaY B0 8IS 1 wiVIEH S5U0EE S0 DAy INCTESRES arE QivEA, |7 WIREh Cass SIICAS May Ship slaps
44015 |Fire Preveniion Liesulenant, 1 Y1, FP4-5 55,732 $56.784
44015  |Fire Prevenlion Lisulenant, 1 Yr FP4 -6 $6.020 572,245
44015 |Fire. Prevention Lieulznant, 1 Yr FP4-7 58 321 §75.856
44015 |Fire Prevention Lisutenant 1 Yr FP4 -8 66T 579.639
44015  |Fire Preveniion Lieulenant, 1 'fr FP4-9 $6.968 SB3.620
44015  [Fwe Pievenbon Lieutenant 1 7t FP4-10 57317 SET.BO
44015 [Fwe Preventian Lewienant, 1 ¥r FP4-11 $7.463 S65 557
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Artachmant B

CITY OF DALLAS
(Maet and Canfar) UNIFORM FIRE SALARY SCHEDULE
Etiective Oclober 1, 2017
CLASS GRADE- clLass GRADE-
COBE BANK STEP MONTH ANNUAL CODE BANK STER MONTH | AMNUAL
44100 |Fira & Rescue ORcar Pay FF2. 1A FF2-1A $3.006 546 810 44 Fire Lioutonant. Slart FFa-1 4. 952 550,426
44100 |Fire & Roscus Olicer Pay FE2-18 FF2-18 54,101 §40.207 44008 [Fire Lisutenant. 1 Yr. FFd-2 £ 200 $52.054
44006 _|Fire Lieutenand. | Yr FFd -3 5.460 565,518
44002 |Fire & Rescus Olficer 1 Yr FF2-2 $4.307 §51.688 #4006 [Fas Lisuenant, 1 ¥r. FFd-a 55732 SE8.754
44002 |Fwe & Rascue Officer. 1 Y1 FF2.3 54,522 554250 | [ #4008 |Fre Lisutenant, 1 Wr. G 54,020 §72.045
44007  [Firn & Rescua QHicer 1 Yr Fr2-4 54,748 556 571 44008 [Fure Ligulenant. 1 ¥r FFA-§ 56.321 $75,658
44002 [Fire & Rescue Dificer_| Yr FFa-& §4 887 £58 B4D #4008 |Fire Lisuienant. 1 ¥r. FF4-7 $8.637 570,639
44002 |Fire & Rescus Otficer, 1 Yr FF2-8 §5.214 $62 812 44006 [Fus Lisulanan, 1 r. FF4 -8 588 583620
44002 |Fie & Rascua Olficer 1 vr FF2-7 55490 3859 44008 |Firs Lisulanant. 1 . FF4 -8 57.017 87 B0
44002 [Fire & Rescua Officar. 1 Yr. Fra-8 £5.772 $60,260 44008 [Fire Lisulenant. 1 Yr. FFa- 10 §7.46] $A49.557
44002 [Fire & Rescus Olficer, 1 77 FF2-3 £6.060 L2718 44008 [Fue Lisulenanl, 1 ¥y FFd -1 57,612 §31, 348
44002  |Fle & Rescus Dlicer. § Tt FF2-10 S6,181 574,172 —
44002  |Fire & Hescun O 1Y FF2-11 46,305 ST5.656 44007 |Fve Capian, Sian FF5-1 5425 £65, 095
43007 |rwe Caplain, 1 ¥r. FF5-2 55,867 S508.364
Fire Second Driver is an Obsolele Rank® 44007  |Fire Capialn, 1 ¥, FF5.3 $5.082 §7T1.779
44026 [Fire Secand Driver. 1 i, | FF2-11 | s8305 [ S75656 #4007 _|Firs Caplain_ 1 Vr FF5-4 S6.280 575,966
E.:;:::a;f::;;mﬂrm lop siep elminaled because all smpioyeas in (his rank s af the fop R e — 56,504 £76.123
44007 |Fite Captain. 1 Yr FF5-8 56,923 SR 078
44004 |Fird Dovar - Enginger, Stan FF3-1 54,307 551.688 44007 |rue Caplain_ 1 Tr. FEG-7 £7 260 587 230
44004 |Fie Driver - Engineer. 1 Y1, FFa-2 54,522 554,763 AA007  |Fie Cagizin, 1 Yr. FFG- B 57634 §01,581
44004  |Fire Dnves - Enginees. 1 Y7 FF3 -3 _54.748 £58.971 41007 |Fee Caplzin, 1 Y1, FFa-1 SE.014 556,170
44004 IF"W - Engineer. 1 Y1 FFl-4 54957 555 840 44007 _|Fwe Captain, 1 Yr. FF6-10 | 56174 358,053
44004 [Fire Driver - Enginest, 1 71 FF3-8 $5.204 $62812 24007 |Fua Capiaim. 1 ¥r. FEB. 11 58338 | 100055
44004 [Fire Dnver - Enginoer 1 1r FF3-6 55 456 363,850 = x>
44004 [Fire Orivar - Engsnesr, § 77 FF3.7 £5.771 B9, 248 44000 |Firm Banalion / Section Chiel, Stan FFE- 1 55851 571410
44004 Fire Drver - Engnger, 1 Y1 FF3-8 §6,050 $72.718 44008  [Fira Banalion / Section Cruel, 1 ¥r, FF6 -2 $6.250 74.995
44004 |Firn Guveer - Enginear 1 Y1 FFi-9 56,353 76,355 44008 |Fue Ballalion ! Section Chiel 1 Yr FFa-3 55563 $78.755
44004 [Fire Dnver - Enginger. 1 Yr FF3-10 56,681 500,173 44008 |Firm Banalion f Sacvan Chiel. 1 ¥r. FF8-4 56 890 $A7 685
44004  |Fue Dover - r 1 Yr. FFI-11 56,815 $81.776 44008 |Fire Baftafion § Section Chiel, ) ¥r. FFG -5 57234 $86.812
44004 |Firs Driver - Enginesar. 1 7r. FFa-12 $6.951 §83412 44008 |Fira Batialion | Section Chiel_ 1 ¥r. FFG -6 §T.507 301,162
44008 [Fire Boaltalion I Section Chiel, 1 17, FFE-T $7.4977 95729
44008 [Firm Basttnlion / Seclion Chisl 1 i FFG-A 58 376 5100.515
44008  [Fue Banalion I Seclion Chiei, 1 Y. FFG - 8 $8.785 5105547
44008  |Fae Baltahon | Section Chael, 1 1, FFh-10 C8 071 £107 B52
44008  |Fire Bakalion / Soction Chial, 1 Yr. FFE-11 53 150 £108 805

The et of yeary indicied Besade ta Flank incecain he s mumce of yean el an oficor et be 0 the
Elep pror o bewy skglie [or te nexd Slep n e R | afficars &m not gieen 8 slep pay narsans n aay hecil
e Fow Busigaliry rnssnne, when Moy Dy ncregses foe mbungd m e silrseguend fial pear @ 5 sigedied thal
oifcar gy wil anly oczeass one siep (d By mul e sbgahiey iequersaniy] (rieees sheid ot fapect § oulie
RIE0 o T A MakE Up for Siep NGEEAS 100 praviously gresn for Dudguiany lexwsrs n any lezsd year Towaer
it mruwy Da s W aiech O0UESe BIAD PaY MCTRASAS AFE DuAry i wWheol Cake ORGSR May LD tinpa
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Agtachmunt B CITY OF DALLAS
{Mgat and Confor] UNIFORM FIRE SALARY SCHEDIALE
Effective Oclaber 1, 2017

pELEISE:T = R CLASS GRADE
GRADE- .

CORE . BaANK STER MOHTH ANHUAL CODE BANK STEP MONTH | AMHUAL
#4200 Fi Prevention OHicar Pay FP2-14 FPZAA 53828 545,016 44016 [Fire Pravealion Caplain, Starl FP5-1 55,425 515,066
44200 [Fire Proveation Officar Pay FP2-18 FPZ-18 24,031 548,371y 4407 Fre Prevanion Caplain, 1 Yr, FPS5 -2 £5.60] 558,364

_ 44018 _[Fite Provention Caplain, | Wr. FP5 -3 55982 571.778
44005 [Fire Prevantion Officer. 1 ¢ FP2-2 54.307 $51,668 44015 |[Fue Prevention Caplain, | Yr. FP5.4 | L6780 575,268
44005 [Fite Fievention Officar 1 Y7 FP2-3 54,502 §54,263 #4016 [Fire Pravention Capian, 1 ¥ FP5-5 56,564 £79.123
44008 |Fire Fisvannion Oflicar, 1 Y7, Fr2-4 4,740 $56.071 44016 _|Fire Prevention Caplan, 1 91, FP5-6 $6.023 563,078
44005 [Fuw Pravanlion Officer 1 Yr FP2-5 54.987 558,840 44016  [Fire Prevention Caplain, 1 Yr. FP5-7 7,269 87 230
24005  [Fue Prevention Officer 1 v FP2-6 56,234 S62.812 4416 |Fire Pravantion Caplan. 1 Yi FP5.-8 57,833 591,551
44005 [Fue Proveniion QHcar. § vE FP2-1 55,448 $b5 056 44016 |Fire Praveniion Caplaim, 1 1. FP5-9. | sS604 556,170
44005 [Fine Pravantion Oificer. 1 ¥r FP2-8 S5 772 59 260 44016 |Fire Prevention Gaplain, | ¥r. FPS- 10 SEAT4 $98 054
44005 |Fire Prevenuon Officer 1 ¥ FPZ-§ SG.060 572.718 44016 |Firs Pravenlion Caplain. 1 ¥r. FPE. 11 $8338 00,058 _|
44008 |Fire Prevention OMicar. | 91, FPZ - 10 46,181 e 172 | =
44005 |Fire Prevention Oflicar, | Yr. FPZ-11 S6.30% | G7aBRE || 44025 |Fue Pravemion Sachon Chuel, Sian FPB-1 <5051 71410
44025 |Fire Praveniion Seclion Chial, 1 Yr. FPG-2 56 250 574 996
34014 __|Fire Sanior Pravention Oiiear, Sian FP3-1 $4.307 551,660 44025 |Fuo Provenlion Seclion Chial. 1 Yr FPG-3 6. 563 574759
44014 |Fua Senior Prevenbon Oificer. 1 Yr FP3-2 54 522 s, 262 44025 |Fire Preveniion Sect on Chiel 1 vr. FPG-4 56 850 582 645
44014 [Fue Senor Frevenlion Otficer_1 v FP3-3 54,748 556 871 44025 |Fire Fravenion Seclion Chesl. | 17 FFPB -5 $7.204 SRE.B12
44014  |Fire Senint Prevention Oilicer, 1 ¥ FP3 -4 54,587 253 B40 44025 |Fire Praveniion Seciion Chisl, 1 ¥r FPG -6 57,587 $81.163
44014  |Fiw Semiof Pravention Officer. 1 Yr. FP3-5 55234 562 B12 44025 |Fire Prevenbon Sechon Chigl, 1 Yt FPG-7 $7.977 £05 728
44014 [Fira Semior Prevention Offices, 1 ¥r FP3-8 §5.495 565,956 44025 _|Fira Prevention Seclion Chisf_ 1 ¥y FPG-8 8376 | 5100515
44014 [Fite Senior Prevenlion Officer. 1 ¥r FP3-T 55771 560,248 44025 [Fire Frevenuon Saciom Chied, 1 ¥r FPE-4 B.795 £105 541
44014 |Fite Sanior Pravenion Offscer, 1 ¥r. FFPi-8 36060 | §72.718 || 84035 [Firn Provenbon Sachon Chiel, 1 ¥ - FPR - 10 WEil | $407 G52
44014 |Fire Senior Prevention Officer. 1 vr, FFi-9 $6.364 78.256 44025 |Fire Pievention Sechion Chiel. 1 Yr. FPA - 11 9.150 51058
44014 [Fira Senior Provention Cllicer, 1 Y1 FP3- 10 56.081 80,173
44014__|Fire Senior Pravonion Gificer_ 1 V. FPa-11 56815 561,770
44014 [Fiie Semor Pravention Ofiices 1 Y1 FP3- 12 §6.951 §A3 412 ot ExarmiDvgr oof i o Catpd betica e Flank iaseaiy e memunm rumos ) of yeass thit i officer st be i he
— Slop ot i beig ebghds iy e nemo Siep e i Ak 1 eS0er e ol g ved @ S ey i i i any el
lor L] WATRELES M0 TN IS S fiscsl yoar @ m o [0}
44015 _[Firs Pravanion Lisvienant Sia [E4-) £4.652 330426 o mmumrmymmw" Mmtvnmumuw“
44015  |Fire Pravenlion Lisutanaol 1 YT FPd - 2 §5 200 562 164 8460 M1 oAtor 40 MaKY L 107 810 ARTBRAIES 01 IMm Gl reu A0 D gatiny rmAcees Iy Ay (ol yaar fowever
440115 Fg_engmnnllqn Liguienani, 1 Yr FF4 -3 S5 4560 65 516 heis My b yedrs o which deutle slep pay Bicisoss 80 gisen inwiech case oMoars may sy siaps.
“44015 _ |Fie Pravention Lisgtenant, 1 76 P4 - 4 £5.732 6, 714
44015 [Fue Prevention Lisulenani 1 Vi FP4 -5 $6,020 72245
44015 [Fue Prevention Liaulenant | ¥i. FP4.8 56,321 75.856
44015 |Fire Preveniion Lisdlenanl, 4 Y1 FPd-7 §6.631 79 a0
44015 [Fire Prevenalion Lssulenant 1 v1 FP4-8 §6 068 583,620
44015  |Fue Prevention Laulenant, 1 Y1 FP4 .8 87,017 87.801
405 |Fire Prevendon Lisutenant 111 FP4 - 10 57463 582,557
440156 [Fire Prevention Lisutenant 1 ¥r. FPd- |1 £TAH12 €01 346
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Attachment B CITY OF DALLAS
(Meet and Confer} UNIFORM FIRE SALARY SCHEDULE
Effective Oclober 1, 2018

CLASS GRADE- CLASS GRADE- |
CODE BANK STEP MONTH | ANNMAL CODE BAHK STEP MONTH | ANNUAL
44100 |Fire & Rescue Officer Pay FF2-1A FF2-1A 4.0 548.207 #4006 |Fie Lieylenand Slad FF4 -1 55.200 562 384
44100 JFire & Rescua Oflicar Pay FF2-18 FF2-1B 34.307 $51.688 44006 |Fire Lisulenant. 1 Y1 FF4-2 55.460 $655149
g = 44006 [Fue Ligulenanl, 1 Yr. Frd-3 55732 568,784
43002 _[Fire & Rescus Olficer, 1 Yr FF2-2 §4.522 $54.263 44006 |Fire Lisut=nant, 1Yt FF4.-4 S6.020 572 245
-Mim Fire & Rascue Officar, 1 7r FF2-3 54,748 55887 44008 |Fira Lizulenani. 1 Yi FFd-5 £6.321 $75.855
Fira & Rescue Officar, 1 Y7 Fra-4 $4.987 $55. 540 44006 _|Fire Lieutenaal 1 Y. FFA-6 56,637 578,638
mi “[Fire & Rascue Officar, 1 7. FFa-§ 55,004 $62.812 44006 |Fire Lieolenant, 1 Y1 FFd-7 6,968 583,620
Fitz & R=scue Offices. 1 1 FF2-& 55,456 $65 556 44005 _|Fire Emnm. 1Y, FF4-B 57317 <A7,801
44 ire & Rescun Officer, 1 Yr FFa-7 55,712 $6%. 260 44006 |Fire Lisulenanl. 1 Y FF4-8 57463 $88.557
44002 |Fim & Rescue Officer, 1 ¥r. FF2-8 $6.0680 §12.718 44006 |Fre Llemmm 1% FF4 - 10 57612 591,348
44002 |Fire & ﬂesmdlﬁ:m, 1Yr FF2-% 56,181 574172 34006~ |Firs Lissienant 1 Ve Frd- 11 57 165 $03.175
44002 |Fue & Rescus ONCer_ 1 17 FF2-10 $8.305 75 858
44002 _|Fue 8 Rescue Officer_ 1 ¥r FFZ- 11 56431 77,168 44007 _|Firs Captain_Start FF5-1 55687 | 566364
44007 _|Fius Capiaim, 1 11, FF5-2 §5 882 AREL]
Fira Second Driver is an Obsolete Rank® 44007 |Fire Coolain, 177, FF5-3 £5 280 £75 365
L na Escond Orver 1 Y1 | FF2-11 | <Bad | S?7.189 44007 |Fira Caplain, § ¥r. FFo-4 55 504 579,123
Fizmr;?ﬂa:::mmwsmamﬂmmcﬂwﬂsmmm“dm!ap 44007 |Fire Captain, 1 Y1, FE5-5 $6.923 S83.078
= 44007 Captain_1 ¥r. FFa-6 §7.260 §87 230
44D04 |§hl‘hw - Enginesr, Slan FF3-1 54,522 354,263 44007 _|Fire Caplain_ 1 V1. FF5-7 | 57633 | $91591 |
24004 e Drver - Enginger. 1 7¢ FF3.2 54748 §56.971 34007 _|Fuw Caplas 1 V1. FF5-8 58,014 96 170
44004 |Fita Diives - Enginasr_ 1 Y FF3-3 bd BBT 559,840 44007 |Fuwe Captain. 1 Tr. FF5-8 8 174 SOR 09
44004 _|Fwa Driver - Engingar 1 1 FFa-4 55,204 362812 @A007 _|Fire Captain, 1 ¥r. FFG-10 | SA 438 100,055
44004__|Fire Driver - Enguneer 1V FF3.5 55.496 365,955 | 44007 |Fire Capiain, 1 Vr. FF5-11 | $8.505 | 5102058
44004 |Fire Droves - Enginear 1 ¥r FFi-8 55 771 65,248
44004 |Fira Dnvat - Enginsar. 1 Vr FFa-7 55.060 $72.718 44008 |Fire Ballalion J Sechon Ghinf, Stan FE- 1 56 250 574 996
44004 |Fire Drver - Enginzar_1 ¢ 3-8 58,363 576,955 44008 |Fu= Bailalion ] Seciion Ghiel. 1 11 FFB-2 56 563 570769
44004 [Fira Driver - Engingar 1 Yo FF3-9 §6 681 580173 44008 |F|u Ballalion | Section Chiafl, 1 Yr FFB -2 S8 8BS0 582 BBG
44004 [Fire Daiver - Enqingar. 1 Yr Fra- 10 EE 381778 44008  |Fire Baitakon | Seclion Chiel, 1 Yt FFG - 4 57,234 | $8581
44004 |Fue Driver - Engingar. 1 Y1 FF3- 11 56 951 583,412 44008 _|Fise Baltalion / Scclion Chiel_1 ¥r FFE-§ 57,557 §91,163 |
44004 |Fire Driver - Enginear | ¥Yr FF3- 12 $7.080 $B5 080 44008 _|Fime Battalion / Seclion Chief, 1Yr. FFG-6 57, 577 385728
44008 _[Fire Ballalion] Saction Chisl, 1 Y. “FFG-1 SH,376 | S100,515
44008 [Fire Batiahon/ Seclion Chisl, 111 FFB- 8,795 | S105.54
44008 _|Fire BaltalionJ Saciion Chiel, 1 Y1 FFA-9 58971 | $107 652
44008  |Fire Batlakon § Section Chaal, 1 ¥r FF6-10 | 58150 | 5108805
44008 {Fire Ballalion / Seciion Chiel_1 ¥r FFG-11 0333 | s1aooi

Thit number of yairs nccated basade the Fank ndcare M mmom oumbe of yesrs Mal an orcer mest be n
Iri Sir prvot 0 b lefpalzlat for thal st St o the Fank 1 'officers an not ghéen o Liep Bay CAasK 0 30y
frscal yaar lof Lasdyeiany Feas0ns, when Jien pury Scedies are iRsumed i a subsequend [l year, il s expechid
hat oificers’ pay v onky acopans one 3k (I Tury mesl the elkgodey ieguassils) Oificors Whowid nol wrpect 3
dholible-Sip W il 10 Mmake up NE S0ED FoTEd e s il pravcitly Groen fon Dudgelany reancad in any Niscal year
hirwgverd i inay Da yoas B WhiErh double Sep Py VOFIREL 8 QIVEn, ol wikch Chaw oliceys may shap disps
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Attachment B CITY OF DALLAS
(Mast and Confer) UNIFORM FIRE SALARY SCHEDULE
Effective October 1, 2018

PREVENTION
GRADE-
'i‘g"‘pﬁg"‘ BANK “grep | MoNmd | AwwuaL ETASS e aTep | MONIM | ANnuaL
21000 [Fim Pravaniion Cificar Pay FP2-14 FPZ-1A 54.031 546,371 44016 |Fire Prsventon Caplain, Sian FP5-1 S5.687 $E60,304
19200 |7 ire Pravaniion Oficar Pay FP2-10 FP2.18 §4 507 SE1,6B8 | [ 44016 {Fira Prevention Caplam, 1 ¥r, FP5-2 | Sa0R2 $71.778
44016 |Fire Prevenbon Caglain, 1 17, FP5-3 £6.260 75,366
TN [Fire Praveniion OHcer, 3 V. FP2-2 | SABa2 | §54.083 || #4018 _|Fire Prevenition Captain, | Yr. FPS-4 6554 | 379123 |
1A005  [Fue Freventon Qllcar, 1 TT. FFra-3 54,748 556,571 4401 Pravention Coplain, 1 Yr. FPS-5 55,523 83,078
43005 {F i Prayention Cihoar, 1 YT FP2-4 §4.667 $50,840 d401 mian Caplam, 1 7r. FP5-6 | 7260 | 367.290 |
Sipah  |Fime Frovantion Oficar, 1 Y1, Fra-5 TFED 362812 44016 Praveniion in, 17, FPG-T §7,633 591,551
FI005_|Fite Prevention OHicar, 1 Vr. FP2-8 5496 $65,05 | | 44016 _|Fira Pravention Capiain, 1 Y¢ FF5-8 | $a014 195,170
44005  [Fire Prevenlion Qllicer, 1 Y. FP2-7 65,7712 $58 ife Prevention Caplain, 1 Yr. FF5-8 (174 598,064
43005 [Fire Prevention Officar. 17 FF2-8 56,060 572,718 ine Prevention Gapian, 1 Y1 FP5- 10 56,338 | S100,
Sa005  |Fira Mrevantion GHIcar, 1 ¥ FP2-9 $6,181 574,172 || A4 @ Provantion Gapiain, 1 11 FPE- 11 S8505 | 502,057
41008 [Fire Pravenbon Osar, 178 FPZ-10 £6.305 $75.656
4a0U5 i e Pravention Oficer, 1 Y1 FP2-11 56431 S77,169 44025  |Fire Prevanlion Seclion Chiaf, Starl FP6-1 250 | $74.098
#4025 _|Fue Praveniion Saction Ghial 1Yr FPG-2 563 | SrA7hD
2014 [Fie Senior Prevantion Ollcor, Sian Fra-1 THFF] $54,260 44025 |Fira Pravanion Seclion Chisf, 1 Y1 FFG-3 36 880 SHZ 605
i3014_|Fire Senor Proveniion Officar, 1 Yr. FP3-2 34,748 §56,971 44025 {Fire Provanbion Seclion Chiel, 1 Yr. FPe-4 $i234 | sesgiz
73074 |Fire Seniar Pravention Ciicer, 1 YL FPa-3 T 550,840 #4025 |Fire Prevention Seclian Chief, 1 Y1, FPB-5 | 87597 | 5091.163
33014 |Fire Senor Preyenlion Ccer, 1 Y. FP3-4 55,234 552,812 44025 [Fira Prevantion Section Chial. 1 ¥r. FPE-6 57977 595,728
T211%_|Fire Sanior Prevention Officar. 1 Y7, FPa- & 5498 65 656 | | 44025 |Fire Pravention Seclion Chiel 1 Yr. | FPB-7 | $8.378 | $100,515
1012 IFine Semor Pravention Olcar. 1 Yr, FP3-8 55,771 68,248 | | 44025 o Pravantion Saction Chisl, 1 Yr. “FPE- B 58,785 £105,541
<2012 _|Fire Senior Provention Officar, 1 Yr. FP3-7 SE.060 | §72.71 %Egmmmm Sachan Chief. 1 Yr FPE-9 | saaf1 | 3107652
41014 |Fire Ssniar Fiavention Officar, 1 ¢ FP3-E 36,363 576,355 I Prevenbon Saetion Chel, 1 Yr FPG-10 | %9,150 100 608 |
.01+ | Senior Prevention OMcar, 1 V. FP3-9 565,681 580,173 | | 44025 |Fie Frevention Seciien Chiel, 3 Y1, FPB-11 | $8.333 112,001
4:014 lFue EWPNHHHIHQHH 1¥r. FP3- 10 $6,815 $81.776
44014 |Fira Senior Pravention Officer, 1 Y. FP3- 11 56.851 383412 |
&5t12  |Fire Sanor Pravantion Ciicer, 1 YL FR3-12 $7.050 $85.080
Thae numbe of pearz ndicsted besada Die Fank ndcele s minmum member of yusrs Bl an offcar must be i
T = T T §02,394 | i Sinppnor o baing el ke e naxt Siep e the fank. i officors sm ot gen @ siap pay Aomaos in sy
1> |ea PrevenlonEissianart 1 1r PP 7| 35400 |30 51g | M1 ey o, wha iy s we e et a4 et
: = : - i ELpEnt
44015 _{Firs Prevention Lisulenont, 1 Ye. FP4-3 §5.732 $68,784 mm:’mh:xmw hw":u[:::wmzwﬁwmhru:mmmmh any Recal year,
44015 |Fira Prevention Lisulenant, 1 Yr. FP4-4 56,020 $72.245 hiewavne khirm may be years [ which double ep pay Domanes are g, in wiich case ofice may wuip Maps.
44015 IFirm Prevaniion Lsulananl. 1 Yr. FP4-5 531 $73.,855
44015 |Fire Prevenlion Liswianani, 1 ¥r, FPd-& 6.637_ 570,590
440 ina Pravenlion Llautenant, 1 Yi. FP4-7 6,060 620
44015  |Fite Praveniion Lisatenanl. 1 Yr. FP4 -8 £7.317 87.801
7 8 Pravantion Lisilanant, 1 Y1 FPA-9 | 57483 :
44015 [Fire Prevention Lisutenant. 1 Yr. FP4-10 5TE1Z 501,348
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FIRE SPECIAL PAY
Effective October 1, 2016

Sarvice Pay {applicable to ail ranks) - Article 1268q. VT C.S.

Rate. 54 per manth for each year completed
Maximum 5100 per month for 25 years of service

Educational Incentive Pay (applicable to all ranks)

Pay Rate
T urs or JBacheiors|
0 - 45 hours 45 - 90 hours 90 - 105 hours more Max wio Bachelors Degree
Effective April 1, Every additional_|Every addilional 3 $300 per
201 3p 0 3 hours credit- |hours credit - $12 0 s240permonth | ° "H
$12 permonth  |per month
Carilfication & Assignment Pay: Employees may only receive two (2) cartification or assignment pays at one time.

Employes may selact the two certification/assignment pays to be received.

Alrcraft Rescua {ARFF) - applicable only when assigned lo stalions designated by Fire Chief
Caplain and above' 3350 per month

Lisutenant and below $150 per month

Arson Investigator - applicable only when assigned as Arson Investigalor by Fira Chief;, $175 per menth

EMS Assignment Pay
Applicable to non-supervisory, EMS Lieutenant and Captain rank, and Baltalion Chief assigned to EMS. Paid for

ambulance assignment as follows

linitial Certification - 4 Years $200 permonth |8 Years & 1 Day - 11 Years $300 per month
4 Years & 1 Day -6 Years $250 permonth |11 Years & 1 Day - 14 Years $350 per maonth
6 Years & 1 Day -8 Years $275 permonth |14 Years & 1 Day + $400 per month

irefighter(Fi

Certification - applicable lo employees of all ranks who mest cerlification requirements
(Eligible employees may receive certification pay for eilher Firefighter or Fira Inspeclor, bul not both)

Intermediste Advanced Muaster
Fire Current 5175/month $500/month
* Fire New S200/month S0t/ month S600 aonth

Note: “New ratos for Cartification pay are effective the first day of the first uniformed pay period

after Janvary 1, 2018,

Ire Ins - applicable anly when assigned as Fire Instruclor by Fire Chief, $175 per month

Hazardous Material Response Team (HAZMAT) applicable only when assigned to stations designated by Fire Chiel

Lieutenant and below' 3150 per month

Captain and abova: 5350 per manth

Paramedic Certification - applicable to selected positions in the Fire Rescus Department as delermined by the Fire Chiet
(Certification pay is included in assignment pay for regular paramedic assignmenls )

Rate: 575 per month

Swift Water Rescue {SWR) - applicable only when assigned to stations designated by Fire Chief

Lieutenani and below: $150 per monlh

Caplain and above 3350 per month

Urban Search and Rescue (USAR) - applicable only when assigned {o stalions designated by Fire Chief

Lieutenant and below: $150 per month

Caplain and above 3350 per month
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