LABOR AGREEMENT

BETWEEN

TOWN OF CICERO

AND

CICERO POLICE BENEVOLENT ASSOCIATION

JANUARY 1, 2011- DECEMBER 31, 2015

Town of Cicero Final Agreement 20112015 [12/16/13)



TABLE OF CONTENTS

ARTICLE |;: ASSOCIATION STATUS AND MANAGEMENT RIGHTS.....ooooennno. 1
Scotion 1: ASSOCIAtON SIS vevvuvriirn et ieeiesi et e e s s 1
Section 2: Town Management.............oiivuviiirinisioeiinnioeserssesesneren . 1
Section 3: Management RIghIB. oot i it rinr s s sees e 2

ARTICLE 2: PBAREPRESENTATION, . ....ccivurerenieiiiieciesesseerosrnsessmne s esens 2

ARTICLE S PBATIVE 4 oiis00500 50555555 5000 s nymenm ansespmsmesssrares ssis it s mtins St 2

ARTICLE 4. MEMBERSHIP DUES, AGENCY SHOP FEE AND ASSESSMENTS...3
Section 1: Membership Dues Deduction... S A AN (SR A
Section 2: Agency Shop Fee Deduction. .. 3
Section 3: Assessments. . - 3

ARTICLE 5: CONIRACTNEGO’I‘IATIONS Sy s e ss s smrd rpemese il

ARTICLE 6;: UNIFORMS AND EQUIPMENT4
Section 1: Uniforms and EQuipment. ......o.vvvrevviiiieirsssssonsm e SRS 4
SECHON 2: FOOIWEAL. ... ..oorurtiriinsiimveniiiiis s s atstsosasesaes st oo ses e eso 5
Section 3: Clothing Allowance, Full-Time P]a.m—thes .............................. 5
Section 4: Clothing Allowance, Part-Time Plain-Clothes. .....o..c.oveeerivenes s, 6
Section 5: Transferees, Re-Assignees, €16 ...........cooceeiececvcrccercenneen s sresssensen®
Section 6: Replacement and REPAI ...coooeeetovvens et ee s s ssen, )

ARTICLE 7: HOURS OF WORK.. APPSR 4
Section 1: Shift Hours, Part Tnne Avm]ahlhtv and Mmu‘num Staﬂing.. T
Section 2; Shift DISHICHON. 1uuueriraesirnerniensinrsiesies et ssmsossstes s s ensons 9
Section 3t EXCHANZES -\ vuivivs i ivaiinionsiieeensessieeresenisasesinnn e sesnesn oo g
Section 4: Changes in Sehedle o iuisiiiiiiiiiciiniiienmis s iansrmtsemmmn seeneson. 9
Section 5: Supervisory Staffing of Shifts. . ......vivvvveenreeeeersiseieiesese s 10
Section 6: Work Year and Cyele .....o.oooriiniiit s avennieessrensssiorsn oo 11
Section 7: Bidding of Shift8......c.oeuuviieineriiiieriiisieeeeeessesisessmeii s s en e 11
Sectiont 8: Part-Tune Employes Maximum HOUrS. ... .cuvueressennnens, a R 11
Section 9: Part-time Nen-Competitive Employee Scheduling. .. s 1
Section 10: Hold-Over.., : .12

ARTICLE 8: HIRING AND PROMOTION OF COMPETITIVE STATUS FULL—

ARTICLE 9: OVERTIME ... ..catiiiiiarinirinenssnsinsenssesrnsermssssme e eeeeeeeoessssoe, 13
SECHOR 11 PAY RaAtE...eiiiviiieieririi e it e eee et se e e e eveee e eeeeee s 13
Secticn 2: Eligibility, .. B A G R A D N A S o e T 3
Section 3: Mandatory Asmgnments ..................................................... 13

ARTICLE 10; CALL-INTIME ... oiiirriiiineririnineeresssmereenssissnmesssommeeennsseeeeoes 13
Section 1: Call-in., R K

Section 2: Recall of Part Tlme Employec ............................................. 14
Section 3: Holiday Call-in... BRSO . |
Section 4; On Call Perscmnel ............................................................ 14
Section 51 Duty CHIBE. .. .ovuvi et es s et e, 14

Section 6:

Bmergency Call Baok. ..o oivvvsiimimminamiiiinissismassss sissenes [

Town of Cieero Final Agreement 20012018 (1246/13)



ARTICLE 113 COURT TIMEMIEARING PAY . cuannmssiisenst ccpssbossni g ines s i anse 15

ARTICLEA2: JURY BRITY  sic sisn svssssiaiaiiianaionsins v vhse soisnsssssomssvssstnmmne 15
ARTICLE 13: SPECIAL ASSIGNMENT& ..................................................... 16
ARTICLE 14: HOLIDAYS. ..ot ien i siiiiiassanennian nnsrreserrsucsnssnsnensens 16
ARTICLE 15; BEREVEMENT LEAVE...0tutuceaiinniniiiriieus e ssirerssrsancsnnns 18

ARTICLE 16: REVIEW OF PERSONNEL RECORDS.......ccoooovvivieeiivininiiiinnn 018
ARTICLE 17: VEHICLE EQUIPTIEITT G co coin snvumicuios e ivivasimissaadonsn st siitesio snio LB

Section 1; Mandatory EQUIpImIEAL.. .oooeiiivinioaniniivvmss s srsarsis tovesrncensoses 18
Section 2: Safety VIOIEOMS .. ..vrvereterisisneersesiriuimrensssrstessastomaersescesnesn 18
ARTICLE 18: EMPLOYEE RIGHTS/DISCIPLINARY INVESTIGATIONS...........19
ARTICLE 19: EMPLOYEE RIGHTS/CRIMINAL INVESTIGATIONS.....cceveenn... 20
ARTICLE 20: DEFENSE, INDEMNIFICATION AND PUNITIVE DAMAGE.........20
AR EICEE 200 PEMBIOING. .. o1 osre ommevins sty ey i e st is e
Section 1: Special TIBINING. ....uuiviiiiinieiiiiii et ciiearere s eeereessines 21
ARTICLE 23: DAMAGE TO PERSONAL PROPERTY ..ooouvvnicvnneneicicnsreeesrerens 22
ARTICLE 24: ASSOCIATION PRIVILEGES. .....0c0ivnivecesiierisressoescnrvisresereernss 22
Section 1: Notices and CommunicationsS. .........caiermiuevsesssienesseessirisnnnn 22
Section 2: Use of Computers/E-mail and Photocopiers... Y .
ARTICLE 25: BASE WAGE, HOURLY RATE OF PAY, LON(‘F VTI‘Y SI—]IFT
DIFFERENTIAL AND OUT-OF-TITLE PAY.. T R TR S |
Section 1: Full-Time Base Wage. .. 23
Section 2: Pari~-Time Hourly Rate Schcdulc ............................................ 24
Section 3: Full-Time and Part-Time Longevity Schedules. .....ovuovueveniriivnnnn. 25
Section 4: Siep and Longevity Placement and Advancement.........ooveneeien... 2
Section 5: Shift Differential....oiicviimmaiiiiisiiiiime o sonsnasan. 27
Section 6: Field Training Officer........cccovviinviiinerennn R e et 28
Section 7: Disability Pay.......cc..ocoiiiiiiiiiiiniiieni e snern serseenas. 28
Section 8: Cut of TilePay.......c.ooceeviinennriiirinn.n R e e 29
Section 9; Deferred Payroll SAVINGS Plal. . ...v..vceiunieeirsvoisosesnesinsssininsein 29
Section 10: Pay for Outside Contracted Worki.........ovniivriciiciiinninnnnnnn 29
ARTICLE 26: PERSONAL LEAVE. . .o covesuions voran sbitestonsisn y s sdisassisiosissnssnns 29

ARTICLE 27 NACKTIONE. cocommmn i iesien it s s i s e e 45 54 v aie. 30
ARTICLE 28 SICKLEAVE. st e so s 5 v s Ve a et i iineressnen 30
Section 1; Sick Leave ACCTual........o.viveiriiieesesinsoesessessrosrnrssesrnsossesseen30

Section Z: Sick Leave Payment. ......oiviriiieiiir i iiieeemsressiennassen e enss 30
Section 3: Bick Leave INCemtive. ..oveviveeriiei i ices i eseeserse s e s 31
ARTICLE 29: HEALTH INSURANCE. ....ccuviiieensiiiiiienieeiescsisessmsies e, 31
Section 1; Health Insurance for Active EMployees. . ......coosviminmesrm e 31
Section 2: Health Insurance on Retrement... . ..o.oriieivsoreovereriieneceansnannnss 32
Section 3; Health Insurance Buyout ........oooevveveiririnereinreenens T 34
section 4: Health Insurance Plan Change...........covevneererrseiieereniersreesnnn 35
Section 5 — Dental PIAN. ... et icrees e ves e s rrnenen e 35
ARTICLE 30: TRAVEL AND MEAL ALLOWANCE. .. ..coviviiieveemrerrenrsrnsseinson, 36
ARTICLE 31: POLICELIBRARY... S S B e S R R e e T
ARTICLE 32: GRIEVANCE PROCEDURE e S SR R s F e D

Town of Cizero Final Agreement 2011-2015 (12416/13)



Step 2. 37
Step 3... 37
s s T TR B SR e s A S B S B S 37
ARTICLE 33: MAINTENANCE OF STANDARS.......... SRR A b S Wi 37
ARTICLE 34, SEPARABILITY ......coivermeeeiimmmmnianonssivimeronsonsmenssosssssnssmiorssmes 38
ARTICLE 35) SUBCOWNTRACTING o ¢-vcounsete iomnseisstins 6o s éhiiiss i55eiss st 3%

ARTICLE 36: MISCELLANEOUS PROVISIONS ....ocovivit i ireiiierieeeieeiieren a8
Section 1; Absence Dug to Iness, INJUry, €1C...ccvviersireiireeinreneenioesmmsensen38

Section 2: Releasa for Physical......c.ccuiiiiiiiiirieinir e iveeiseonesssaesns 38
Section 31 Medical Records File.. e w3 T
ARTICLE 37: GENERAL MUN]CIPAL LAW SEC‘I‘ION 207-c PROCEDURE 39
weetivr. LoSnplnebiliig . s msomme s sse s e S T woriiiaD
Section 2: Definitions .. R A R e T A VB e ¥t e D
Section 3; Application for Beneﬁts ....................................................... 41
Section 4: Authority and Duties of Claims Manager ..., oveeeveveernnrrensns i d3
SectionS: Time Off Pending Initial Determination .....eeerereeasireriessinseessnn 44
Section 6: Medical Examinations and TEeatluenil . ... vv e vervrierrersornirsnnnonn o A4
Section 7: Perform Regular or Specific Light Duty Assignments ...................45
Section 8: Changes in Cendition of Recipient ..............ocooo oo 46
Section 9: Right of Perpetuat Review and Examination .........cooevvveervvvnnnnn.. 47
Section 10: Denial or Termination of Benefits ........ O, 7
Section 11: Hearing Procedures .............covuvviiinisivinercereresinesrsreessersens 48
Section 12: Coordination with Workers® Compensation Benefits ...................51
Section 13: Discontinnation of Salary and Wage Benefits............... R
Upon Disability Retrement ......covvsiimivuiiiiioniecininineeninranns 51
SEHON 14 WOSCOHEBOE «o cavoimmnivonsanimim s iseis s i e ss s a s o 51

ARTICLE 38: GENERAL PROVISIONS — LAYOFFS, ATTRITION, ABOLISHMENT
OF POSITIONS, POLICE DEPARTMENT AND TOURS OF DUTY.........,..53

et yTo o B T ) i 53
SeCtion 2! AUTHION .ouvvvvasvrserenirninsieriesesmersenseonres RS A 53
Section 3: Abolishment of POSIHONS ... ocvvee i viiei s veeevnets e venens 33
Section 4: Abolishment of Tours of Duty ... s Ve |
Section 5: Addition of Full-Time Paolice Ofﬁcers to the Exzsnng ......................
Police Depariment Level .......uvivicriviuenieriercereeresennvertesrronses 53
ARTICLE 39; TAYLOR LAW NOTICE 1 aeatvearnireeirirnsceniermreennserensssrsssseis iS4
ARTICLE 40: DURATION. .c1urutersrnneetiernenrnsienerssinssesssesssesiesnnessssssonon 54
APPENDIX “A”: HEALTH INSURANCE OVERVIEW ., .1 veiviireieeresseseninenseons o 55
APPENDIX “B”: REQUEST TO DECLINE AND WAIVE HELATH INSURANCE
CONVBRAGE | i s ita s s s v 15755 vl rm ey e s s e s 61

APPENDIX “C”: REQUEST TO RESUME HEALTH INSURANCE COVERAGE....63
APPENDIX “D”: GENERAL MUNICIPAL LAW SECTION 207-C APPLICATION. 64
APPENDIX “E™ AUTHORIZATION FOR RELEASE OF

HEALTH INFORMATION. ...ccnieitiiieeeeties et i oo 67

Town of Cicerp Final Agrecment 20112015 (12/1613)



THIS AGREEMENT, is made and entered into this __ day of ;
2013, by and between the Town of Cicero, New York (heteafter “Town™) and the Cicero
Police Benevolent Association (hereafter “PBA” or “Association,), collectively referred
to ag the “parties.”

WHEREAS, the Town and the Association desire to promote and maintain
harmonious and cooperative relations and to work together for the public safety, all in
accordance with the Public Employees’ Fair Employment Act;

NOW, THEREFORE, in consideration of the mutual covenants, understandings
and agreements hereinafter contained, the Town, through its Chief Executive Officer and
appropriate legislative bedy, and the Association, through its duly authorized
representatives, have exchanged mutual promises, as follows:

ARTICIE 1
ASSOCIATION STATUS AND MANAGEMENT RIGHTS
Section 1 Association Status

A representation proceeding having been conducted between the parties hereto by
the Public Employment Relations Board in accordance with the Public Employees’ Fair
Employment Act and the Rules of the Procedure of the Board, it was certified that the
Cicero Police Benevolent Association was designated and selected by a majority of the
employces of the Town, in the unit described below, as their exclusive representative for
the purpose of collective negotiations and the settlement of grievances.

Included in the unit are all swom Police Officers, Sergeants and Lientenants;
excluded are the Captain, Chief of Police, and clvilian dispatcher(s).

Section 2: Town Management

The Association agrees that the Town has complete authority over policies and
administration of the Town of Cicero Police Department, which it exercises under the
provisions of law and in fulfilling its responsibilities under this Agreement, including the
establishment of work rules and regulations not inconsistent with the terms of this
Agreement.
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Section 3: Management Righis

Except as expressly modified or restricted by & specified provision of this
Agreement, all statutory and inherent managerial rights, prerogatives, and functions are
retained and vested exclusively in the Town of Cicero Police Departinent, oxpressly the
Chief of Police, including, but not limited to, the rights, in accordance with its sole and
oaclusive judgment and discretion:

* To reprimand, suspend, discharge, or otherwise discipline employces
for canse;
To determine the number of employees to be employed;
To determine their qualifications and assign and direct their work;
To promote, demote, transfer, lay off by reversed seniority and recall
back to work by seniority;
To set standards of services and services delivered:
To issue, amend and revise policies, rules, regulations and practices;
To take whatever actions is either necessary or advisable to determine,
manage, and fulfill the mission of the Town of Cicero Police
Department and to direct the Department’s employees.

The Department’s failure to exercise any right, prerogative, or function hereby
reserved o it, or the Depariment’s exercise of any such right, pierogative, or function in a
patticular way, shall not be considered a waiver of the Department to exercise such right,
prerogative, ot function or preclude it from exercising the same in some other way not in
conflict with the cxpress provisions of this Agreement.

ARTICLE 2
PBA REPRESENTATION

The Town agrees to permit the PBA President and/or hisfher duly authorized
designee to confer during normal working hours with the appropriate Town
representatives and employees in all matters relating t¢ grievances and terms and
conditions of employment without loss of pay. Such conferences will not exceed sixty
(60) minutes during the duration of the shift, unless authorized by the shift supervisor,

ARTICLE 3
PBA TIME
The Association’s members shall have the right to attend ajl regular monthly

meetings and special meetings of the Association during their scheduled towrs of duty
with pay, so long as the meetings are held within the Town and providing said employees
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arc available via portable radie to respond to calls. Time out of service shall not exceed
two (2) hours,

The I'BA President or histher designec shall be granted time off from his/her
scheduled tour of duty with pay for the purposes of attending all regular and special
sessions conducted by the New York State Union of Police Associations, Inc., which do
not exceed more than (3) three scheduled working days per calendar year. The PBA
President or designee may be relieved with pay to attend an Association conference for
no more than (5) five days concurrently once per calendar year.

The PBA President or his’her designee shell be granted time off from his/her
scheduled tour of duty without loss of pay for the purpose of representing the Association
as an honor guard in the funeral of & police officer killed anywhere in upstate New York

State in the line of duty. The Town shall provide such honor guard with a marked patrol
car for the honor guard’s use at no cost or expense to the honor guard.

ARTICIE4
MEMBERSHIP DUES, AGENCY SHOP FEE AND ASSESSMENTS

Section 1 Membership Dues Deduction

Upoen written authorization of the employee concerned, but no later than the first
(1%) week of employment, or until the affected employee subsequently revokes the
authorization, in writing, to both the Town and PBA, the Town shall deduct the
membership dues established by the PBA from each payroll check of each employee,
including all arrearages to date from the part-time employee who did not work in any
workweek. The Town shall forward all dues deductions to the PBA no later than five (5)
calendar days after the pay period in which the deductions occurred.

The PBA shall notify the Town, in writing, the established dues for deduction,
and changes, as they occur.

Section 2: Apency Shop Fee Deduction

The Town agrees to deduct from the wages of an employee wha does nat provide
written authorization for dues deduction as set forth in Section 1 herein, who is not a
member of the PBA. but is represented by the PBA for the purpose of collective
bargaining, an Agency Shop Fee in the amount equivalent to the amount of dues payable
by a member of the PBA, provided that the PBA establish and maintain 2 procedure
providing for the refand to any employee demanding the return of any or part of such
Agency Shop Fee, dednetions which represent the employee’s prorated share of the
expenditure by the PBA in aid of activities or causcs incidentally related to terms and
conditions of employment. The Town shall deduct the Agency Shop Fee from cach
payroll check of each employee, including all arearages to date from the part-time

3
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employee who did not work in any workweek. The Town shall forward all Agency Shop
Fee deductions to the PBA no later than five (8) calendar days after the pay period in
which the deductions occurred.

The PBA shall notify the Town, in writing, the established Agency Shop Fee for
deduction, and changes, as they occur,

Section 3: Assessments
The Town agrees to deduct from the wages of an employee any assessment
established by the PBA. The Town shall forward all assessmenis to the PBA no later

than five (5) calendar days after the pay period in which the deduction oconrred. The
PBA shall notify the Town, in writing, the assessment to be deducted.

CONTRACT NEGOTIATIONS
The PBA President, Vice President, Recording Secretary, or theirdesignees, shall
be granted time off with pay from their scheduled tours of duty to represent the
Aggociation in gl contract negotiations, provided they are available via portable radio to
respond to emergency calls.
ARTICLE G
UNIFORMS AND EQUIPMENT

Section 1: Uniforms and Bquipment

Upon hire, the Town shall, at its own cost and expense, provide the following
initial uniforms and equipment w0 all employees:

e Long Sleeve Shirt 3 F/T and 2 P/T
o Short Sleeve Shirt 3F/Fand 2 B/T
s Protective Gloves 1 pair

¢ Rubber Gloves with Duty Belt Case 1

= Penal Law/CPL/V&T books with updates 1

+ Wallet Badge with Case 1

¢ Pants 3FTand 2 P/T
e Name Plates 2

o Pants Belt (nylon or plain) 1

e Gun Belt (nylon or leather) 1

¢ Utility Belt Keepers 4

e Hat and Cover 1

4
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Winter Jacket w/lingr

Metal Breast Badge

Tacket Badge Patches

Handcuffs

Handcuff Case

Expandable Baton

Baton Case

Traffic Vest

9mm Glock Model 17

Holster

Ammuaition Magezines (18-round capacity)
Double Magazine Case or Equivalent
Spring Jacket 1

Rain Coat (shott reversible type) } each employee

Ballistic Veest with Quilted Outer Shel} 1
(Ballistic Vests will be replaced every 5 years frem date of issuance)

e (ollar Brass 2

L O e el S 0 I e

® & & & & 3 @ & & 0 8 9 9

Uponr separation from service, an employee shall return the wniforms and equipment
issued as set forth above.

Section 2: Footwear

The Town shall reimburse each employes, annually, for the purchase of footwear
(shoes and/or boots), the following maximum amount;

1/1/11 /1112 1/1/13 1/1/14 1/1/15
$£150.00 $150.00 $150.00 $175.00 $225.00

The Chief of Police or his/her designee will detenmine the color of such footwear
and authorize replacement following inspection. A receipt will be required for

reimbursement. Disputes relative to the Chief of Police™s decision shail be grievable
through Article 32 - Grievance Procedure herein.

Section 3: Clothing Allowance- Full Time Plain Clothes

Each full-time employee assigned to a plain clothes assignment shall receive a
clothing allowance as follows:

1/1/11 1/1/12 1/1/13 1/1/14 1/1/15
$400.00 $400.00 $400.00 $425.00 $475.00
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The above smounts shall be pro-rated in the event the employee assigned does not
perform the plain clothes assignment for the full year. The above amounts shall be paid
in equal paymeats in the first {1%) pay period following each calendar quarter. In the
event the employvee does not submit receipts for the quarterly amount to be paid, all
applicable taxes shall apply. In the event the employee submits receipts for the quarterly
amount to be paid, no taxes shall be taicen out.

Section 4: Clothing Allowance — Part Time Plain Clothes

Each part-time employee assigned to a plain clothes assignment shall receive a
clothing allowance as follows:

1717111 1/1/12 1/1413 1/1/14 i/1/15
$250.00 $250.00 $275.00 $300,00 $325.00

Effective for the year 2013 and each yeer thereafier, an employee shall have to
work a minimum of three hundred (300) hours for the year to be paid the full amount set
forth above in the last pay period in December of each year, The above amount ghall be
prorated for the year if less than three hundred (300) hours are worked, which shall be

paid as follows:
200 to 299 hours worked = 2/3"® of the above amount
Up to 199 hours worked = 1/3 of the amount

In the event the employee does not submit receipts for the amount to be paid, all
applicable taxes shall apply, In the event the employee submits receipts for the amount to
be paid, no taxes shall be taken out,

Section 5: Transferees, Re-Assignees, ete.

Newly promoted, transferted or re-assigned emplovees to the Field Services
Section shall be supplied, by the Town and at the Town’s expense, with all additional
clothing and/or equipment required in connection with thelr positions, which shall not
exceed items as listed in Section 1 above.

Section 6: Replacement and Repair

Uniforms and equipment shall be replaced or repaired as needed at the Town's
cost and expense. The decision as to whether a particular item needs to he replaced or
repaired shall be made initially by the Chief or designee. Disputes relative to the Chief of
Police’s decision shall be resclved through Article 32 - Grievance Procedure herein,
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ARTICLE 7
HOURS OF WORK
Section 1:
A. Full-Time Employee $hift Hours:

"A" Watch: 10:00 p.m. to 6:00 am.
"B" Watch: 6:00 a.m. to 2:00 p.m.
"C" Watch: 2:00 p.m.to 10:00 p.m.
"D" Watch: 8:00 p.m. to 4:00 a.m.

Watch Supervisor:

First shift: 8 hour consecutive period between 6:00 a.m. to 6:00 p.m.
Second shift: 8 hour consecutive period between 6:00 pam. to 6:00
am.

Effective July 1, 2013, the shift houors for all full-time employees and Supervisors,
shall be as follows:

“A” Watch - 10:00 p.m, to 6:00 am.
“RB*” Watch — 6;00 a.m. to 2:00 p.m.
“C” Watch —2:00 p.m. to 10:00 p.m,

B. Part-Time Employee Availability

Effective July 1, 2013, the Chief of Police or designee shall post and designate the
specific availability for each “A”, “B” and “C” Watch, no later than the first (1%) of each
calendar month, for the ensuing calendar month for each part time employee to submi;
his/her availability for those designated Watches that are available to be worked. Each
part time employee shall submit his/her availability in writing to the Chief of Palice or
designee, based on the posted and designated *A”, “B” and “C” Watches that are
available to be worked, no later than the fifteenth (15™) of each calendar month for the
ensuing calendar month, as set forth herein. The Chief of Police or designee shall post
the availability submitted no later than the twenty fifth (25" calendar day of each month,

C. Minimum Staffing,
"A" Watch: 10:00 p.m. to 6:00 am.,

1 police officer per chift
Effective July 1, 2013 - 2 police officers per shift
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"B" Watch: 6:00 a.m. to 2;00 p.m.,
2 police officers per shift

"C" Watch: 2:00 p.m. to 10:00 pam.,
2 police officers per shift

"D” Watch: §:00 p.m. 1o 4:00 a.m. shift will be filled by 1 employee when a
Supervisor is not working

Effective July 1, 2013, and in addition te the part-time employee availability set
forth above, each part-time employee shall also submit his/ber availability to fill the "D"
Watch for each calendar day of the week. The primary objective shall be to fiil the “A”,
“B” and “C” Watches posted and designated for availability fo be worked first, before the
“D” Watch is filled each calendar day by a part-time employee. In the event, based on
the part-time employees' submissions of availability and coverage for the “A”, “B” and
“C" Watches, that these Watches are not primarily filled by the fifieenth (15") of each
calendar month, the Chief of Police or designee may elect not to fill the "D" Waich each
celendar day, with a part-time employce. However, the Chief of Police of designee shall
have the opfion to offer overtime to full-time employees to fill the *D" Watch. The
option shall be at the scle discretion of the Chief of Police, and if it is not filled by a full-
time employee on overtime, it shall not be grievable, pursuant to Article 32- Grievance
Procedure.

Watch Supervisor Shifi:

Hours Determined by Chief of Police;

One (1) supervisor any eight (8) continuous hours between 0600-1800;
One (1) supervisor any eight (8) continuous hours between 1800-0600
hours

Effective July 1, 2013, this paragraph will be deleted in its entirety.

Shifts will be staffed based on minimum siaffing as described in Section C. Part time
employees will be given first preference based on senijority to fill vacant patrol shifts
when staffing falls below minimum staffing as described in Section C.

Supervisor is defined as any employee holding the rank of Sergeant or Licutenant
assigned to the Ficld Services Section.

The Association agrees, however, that the duty hours of each shift listed above in Section
1(A) may be modified once annually during the life of this Agreement upon thiry (30)
days written notice to the PBA. Effective July 1, 2013, this paragraph shall be deleted in
its entirety.
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The Chief of Police may establish, as needed, additional shifts to be filled by either full
time or part time employees. Effective July 1, 2013, this paragraph shall be deleted in its
entirety.

Fulltime employce(s) assigned to the critne resource section as Investigator shall work a
$/2 schedule (Monday — Friday) within the hours of 6:00 am. to 11:00 pm. The
employee will be provided with seventeen (17) days off to compensate for the regular 4/2
schedule field service section officers work, The additional days off will be scheduled as
follows:

» November — March: | Friday off and 1 Monday each month although no two (2)
investigators will be allowed to take the same pass day.

* April - October: 1 Friday off each month although no two (2) investigators will be
allowed to take the same pass day.

section 2 Shift Distinction.

The Chief of Police will determine which shifts and hours will be staffed by full-time
emplayees. Changes will require thirty (30) days advanced notice, Effective July 1,
2013, this paragraph shali be deleted in its entirety,

The Chief of Police agrses that in the event an employec is reassigned and/or transferred,
a notice of five (5} calendar days (excluding the date of notification, including the date of
reporting to the new assignment) shall be given, except in the case of an emergency, as
determined by the Chief of Police. A reassignment and/or transfer shall be defined as a
change of pass group, watch, work assignment or work shift.

Section 3: Exchanges

Employees shall be allowed to exchange tours of duty and/or days off, so long as the
exchange does not countermand a disciplinary assignment, trafning requirements, nor
entetles either employee to overtime. Approval of the Chief of Police or his/her designes
is required in all cases. Such approval shall not be unreasonably withheld,

Section 4: Changes in Schedule

After the schedule is completed, no deletions will be made unless pursuant to the
provisions listed below or with the pennission of the Chief of Police or his/her designee:

* Primary Full-Time Employment Conflict: automatic authorization for

part-time employees only. This includes vacation approved by
primary full-time cmployer.
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¢ Vacation: Vacation shall be granted pusuant o Depariment rules and
regulations.

» Removal fiom Completed Scheduie (Part-Time employess only): to
request leave for one (1) tour of duty, written notice at least five (5)
days in advance of day requested oft, not including day scheduled to
work, is tequired. Authorization granied only with approval from
Chief of Police or designee.

+ Sick Leave: Sick leave is authorized pursuant to Department rules and
regulations.

o Personal Leave: Only Full-Time emplovees shall be eligible for
personal leave. Personal leave is authorized pursuant to Departiment
rules and regulations.

¢ Leave of Absence: (Any Period of Time Ceonsisting of Thirty [30]
Days or More Concurrently): only with the recommendation of the
Chief of Police and authorization from the Town Board,

s School: Schooling at any Accredited University, College, o
Vocational School requires thirty (30) days notification and
aulhorizgation from Chief of Police or histher designes.

Section 5: Supervisory Staffing of Shifts

The Association agrees that one evenitig shift starting after 1800 hours, each day of the
wegk and any other supervisory shift hereafter created will be staffed by a Sergeant. If a
Sergeant is not available for a supervisory shift, then the shift may be staffed by a Sentor
Ranking Qfficer (SRO).

The Chief of Police mainfains the sole and exclusive discretionary authority to establish
the dutics and responsibilities of the SRO position; determine the qualifications and
training requirements for the position; ard appoint one or motc employees (o the position,
subject only to the following limitations:

a, The pool of employees eligible to apply for the SRO position will
be comprised of those employees with at least three (3) years of
service (FTE) with the Town Police Department.

b. Netwithsianding the foregoing, the Chief of Police will consider all
eligible gpplicants for the position in a fair and equitable manner,
and may not apply the qualifications or fraining requirements in an
arbitrary and capricious manner to deny appoiniment to an
otherwise qualified application who clearly and convincingly
meets the requirements ostablished by the Chief of Police.

If neitber a Secrgeant nor SRO is available, then (he semior smployee will take on
responsibility of SRQ. The SRO will be compensated one (1) hour overtime added per
SR shift. The Chief of Police may not act in the capacity of evening shift Sergeant.

10
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Effective July 1, 2013, in the event there is no Sergeant scheduled and working on the
“A”, “B” or “C” Watch as set forth above, and there are two (2) full time employvees
working, the senior full-ime employee shall be the Senior Ranking Officer (SRO), and
be paid one (1) hour of overtime at his/ber applicable overtime hourly rate of pay for that
Watch. In the event there is one (1) full time and one (1) part time employee working on
a Watch, the full time employee shali be the SRO, and be paid one (1) hour of overtime at
histher applicable overtime rate of pay for that Watch. In the event there are only two (2)
pari-time employees working on the “A”, “B* or “C” Watch as set forth above, the senjor
part time employee shall be the SRO, and be paid one (1} hour of overtime at his/her
applicable overtime rate of pay for that Watch.

Section 6: Work Year and Cycle.

A work year for full-time employees shall be 1944 hours. Unless otherwise agreed upon,
all full-fime employees shall have a work schedule commonly known as a “4-2," i.e., a
waork cyele consisting of four (4) consecutive days of work followed by two (2)
consecutive days off, then repest the cycle.

Section 7: Bidding of Shifts

The shifts for full-time employees shall be bid annually pursuant to Department rules and
regulations. Unless otherwise provided by law, all full-time competitive class employces
will make shift selections by their start date with the Towa of Cicero Police Depariment.
Seniority shall be defined as the employee with the carliest start date with the Town of
Cicero Police Department. The senior employee will have the first (17) selection, then
the next senior employee, progressing in order to least senior employes.

Section 8: Part-Time Employee Maximum Hours

No part-time nop~competitive status employee shall work in excess of 1040 hours
annually, All employees shall work shifts not in excess of eight (8) hours per day unless
authorized by the Chief or Police or designes. No employee shall work in excess of forty
(40) hours per pay period unless authorized by the Chief of Police or designee.

Section 9: Part-Time Non-Competitive Employee Scheduling

Unless authorized by the Chief of Police or histher designee, all part-time non-
competitive stafus employees shall continue to select shifts in the “3/2” (40 hours per pay
period) rotation based on availability. The shifts for part-time employees shall be
selected by seniority pursuant to Department scheduling policy. Seniority in this case is
determined by time served with the Town of Cicero Police Department.

i1
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Section 10: ’ Hold-Over

if an employee scheduled for a regular tour of duty is unable to work that tour, the
Chief of Police or his/her designee may hold over the least senior employee working the
previous tour to work the vacant tour of duty, so long as any overtime is first offered to
employees then working by seniority; and the hold-over does not conflict with the
cmployes's primary employment schedule. In unanticipated situations where there is no
employee available to “hold-over”, the Chief of Police or histher designee may compel
unscheduted full-time employee(s) to report to work for that shift.

ARTICLE S8

HIRING AND PROMOTION OF COMPETITIVE STATUS FULL-TIME
EMPLOYEES

The Chief of Police with the approval of the Town Board has ultitnate authority in
the hiring and promoting of all Police Officers in the Town of Cicero Police Department,

All appointments and promotions will be based on several factors, including
seniority, performance, skills, attitude, knowledge of basic police practice, knowledge of
iaws, communily awareness, and practice of community policing ideals.

Any employee who has transferred from another police agency must be employed
with the Town of Cicero Police Department for at least one (1) year prior to being

eligible for promotion.

Any full-time employee who is qualified may take the civil service police
promotional exam as follows:

s Any employee working A", "C", or "D" shift will have the shift off
with pay if the exam is scheduled for the following day.

o [fthe employee is scheduled to work when the exam is administered,
the employee will be relieved, with pay, to take the exam. Folowing
the exam the employee will immediately return to work if the
employee has four (4) or more hours remaining in the shift.

12
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ARTICLE9Q
OVERTIME
Section 1: Pay Rate.
Any employee who is required to work more thau eight (8) hours continuously
following the same tour of duty or more than forty (40) hours iz a work week shall be

paid for the additional time at onc and one-half times (1%) the regular hourly rate, and
shall be compensated for such time to the nearest one-quarter (1/4) hour.

Section 2: Eligibility.

All employees may be called upon to work overtime.

Section 3: Mandatery Assignments,

Mandatory assignments for full time emplovees will be administered based an
reverse seniority and on a rotating basis. Unless there is an emergency need to mandate
assignment to a full time employee, mandatory assignments wilt first he offered to part
time employees on a voluntary basis based on reverse seniority and on a rotating basis,

ARTICLE 10
CALL-IN TIME
Section 1: Call-in:

Call-in is defined as being called back to duty afier the employee has been
relieved from duty and lef the Department.

A full time emplovee who has completed his/her regular tour of duty and is catled
in back to work shall receive a minimum of three (3) hours pay at the applicable overtime
hourly rate. Overtime hourly rate shall be defined as time and one-half

A part time employee who has completed his/her regular towr of duty and is
called-in back to work shall receive a minimum of three (3) hours pay at the applicable
hourly rate.

13
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Section 2: Re-call of Part Time Employee:

A part time employee who has completed hig/her regular tour of duty and is
recalled back to work within eight (8) hours of the completion of his/her previous tour of
duty shall receive a minimum of three (3) hours pay at the applicable overtime houry
rate. A part time smployee who works under said circumstance beyond the three (3) hour
minimum shall also be compensated for such additional time at the applicable overtime
hourly rate and shall be paid to the nearest one-quarter (1/4) hour. Overtime houtly rate
shall be defined as time and one-half (1.5X).

Section 3: Holiday Call-In

Any part-time employee who has complefed a regular tour of duty and is called in
back to work within eight (8) hours of the completion of the previous tour of duty to
work duting a paid holiday time shall be compensated at double time (2X) overtime rate
for a mimimum of one (1) hour, or at the same double time (2X) overtime rate for the
number of hours actually worked, if greater,

Section 4: On-Call Personnel

: On-Call Personnel is defined as any employee who is listed on a formal on-call
schedule for a specified period of time as determined by the Chief of Police.

Any on-call full-time employee who is called back to duty and officially responds will
receive 4 minimum of (3) three hours at his/her respective overtime rate,

Any on-call part time employee who is called back to duty and officially responds will
receive & minimum of (3} three hours of overtime pay and subsequent hours will be paid
at overtime rate.

Section 5: Duty Chief

if an employee assigned as Duty Chief is contacted in that capacity pursuant to
Department pelicy, then the employee shall be patd for three (3) hours at the applicable
overtime rate,

Section 6: Emergency Call Back or Extenuation of Shifts

Emergencies, as defined below, can cause the Chief of Police to extend the tour of
duty of any employee beyond his’her scheduled tour of duty, or order a full-time
employee back to work. Fmployees can continue such extended tour of doty indefinitely
provided that each assigned individual is piven at least eight (8) houys of rest in every

14
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twenty-four (24} hour period. During such periods of extended tours, the Town will
provide meals.

Emergencies are defined as:

o Natural disasters such as snowstonms, floods, hurricanes or tornados,
fires or earthquakes or other natural oceurrences where the safety or
well-being of the community is threatened.

» Man~made disasters or events such as plane crashes, large or serious
accidents, hazardous material spill, power outages, or loss of life
throngh accident or homicide, and any other sitvations where the
public safety and well-being of the community is threatened,

» Circumstances that require additional manpower, such as events which
cause large disorderly crowds to pather, strikes, and demonstrations.

Any employee called back to duty as a result of an emergency as described above
will be paid as set forth in this Artiele.

ARTICT.E 11
COURT TIMEHEARING PAY

Employces who appear in & cowt or any other legally constituted hearing,
resulting from acticns taken while working as an employse for the Town, when such
appearance is not during the employee’s regutarly scheduled tour, shall receive a
minimum of three (3) hours pay at the overlime hourly rate. Said employees who work
beyond said three (3) hour minimuwm shall also receive pay at the overtime hourly rate for
the hours worked. Court time shall include, bul is not limited to, Village Court, Town
Court, Supreme Court, County Court, Family Court, motor vehicle hearings, disciplinary
hearings, civil hearings, felony hearings, juveniie hearings, or grand jury proceedings.

ARTICLE 12
JURY DUTY

When a full-time employee is summoned to or shows proof of jury duty, said
employee shall be granted leave with full pay while completing said jury duty. The
employee is required to report to work for his/her regularly scheduled shift before and
after jury duty or when not required te report to jury duty. All jury duty hours must be
verified by the court. Part-time employees will be paid for hours that were scheduled
prior to jury duty appointment, and fhe employee must report for scheduled duty when
not required to report for jury duty.

15
Town of Cicero Final Agresment 2011-2015 (1Z1613)



ARTICLE 13

SPECIAL ASSIGMENTS

When there are other than regular patrol assignments, e.g., traffic details, seatbelt
details, STOP DWY, said special assipnments may be posted on the bulletin board for five
(5) days, except when emergency conditions exist, prior to making such assignments, and
all eligible employees shall be allowed to sign up by senionty. Full-time employees will
select special assignments by seniority with the Department; if the shift is not filled by a
full-time employee, a part time employee may fill the assignment based on senfority with
the Department.

ARTICLE 14
HOLIDAYS
The following shall be paid, chserved holidays:

New Year’s Day

Presidents’ Day

Martin Luther King, Jr’s Birthday

Easter Sunday

Memorial Day (Observed)

Independence Day

Labor Day

Columbus Day

. Veteran's Day

10. Thanksgiving Day

11. Day after Thanksgiving

12. Christmas Day

13. Christmas Eve (from 5:00 p.m. to 12:00 midnight)
14. New Year’s Eve (from 5;00 p.m. to 12:00 midnight)

N

A part-time employse who works on any of the enumerated Holidays set forth
ahove, shall be paid his/her applicable hourly rate of pay for all hours, or part therzof, as
follows: -

wim 1/1/12 11713
. New Year's Day (2X) . New Year’s Day (2X) 1. New Year’s Day (2X)

(—
-

2. Presidents’ Day (2X) 2. Presidents’ Day (2X) 2. Presidents’ Day (2X)
3. Martin Luther King, 3. Martin Luther King, 3. Martin Luther King,
Ji.’s Birthday (2X) Jr.’s Birthday (2X) Ir.’s Birthday (2X)
4. Easter Sunday (2X) 4. Easter Sunday (2X) 4. Easter Sunday (2X)
5. Memorial Day 5. Memorial Day 5. Memorial Day
Observed (2X) Observed (2X) Observed (2X)
16
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6. Independence Day 2X} 6. Independence Day (2X) 6. Independence Day (2.5X)

7. Labor Day (2X) 7. Labor Day (2X) 7. Labor Day (2X)
8. Columbus Day (2X) 8. Columbus Day (2X) 8. Columbus Day (2X)
9. Veteran’s Day (2X) 9. Veteran's Day (2X) 9. Veteran's Day (2X)
10, Thanksgiving Day (2X) 10. Thanksgiving Day (2X) 10. Thanksgiving Day (2.5X)
11. Day After _ 1. Day After 11. Day After
Thanksgiving (2X) Thanksgiving (2X) Thanksgiving (2X)

12. Christmas Day (2X) 12. Christmas Day (2X) 12. Christrnas Day (2.5X)
13, Christmas Eve (2X) 13. Christmas Eve (2X) 13. Christmas Eve (2X)

(5:00 p.am. — 12:00 midnight)

(5:00 pm, — 12:00 midnight) (5:00 pan. — 12:00 midmight)

14. New Year’s Bve (2X) 14. New Year's Eve (2X)  14. New Year's Eve (2X)

(5:00 pam. — £2:00 midnight)

1/1/14
1. New Year’s Day (2X)
2. Presidents’ Day {2X)
3. Martin Luther King,
Jr.’s Birthday (2X)
4. Easter Sunday (2X)
5. Memorial Day
Observed (2X)
Independence Day (2.5X)
Labor Day (2X)
Colimbus Day (ZX)
9, Veteran'’s Day (2X)
10, Thanksgiving Day (2.5X)
11. Day After Thanksgiving (2X)
12. Christinas Day (2.5X)
13. Christmas Eve (2X)
(5:00 p.m. — 12:00 midnight)
14. New Year’s Eve (2X)
(5:00 pam. — 12:00 midnight)

e B

(5:00 p.m. — 12:00 micnight) (5:00 pan. — 12:00 midnight)

1/1/15
I. New Year’s Day (2X)
2. Presidents’ Day (2X)
3. Martin Luther King,
Jr.’s Birthday (2X)

- Easter Sunday (2X}
Memorial Day

Ohbserved (2X)
6. Independence Day (2.5X)
7. Labor Day (2X)
8. Columbus Day {2X)
9. Veteran’s Day (2X)
10, Thanksgiving Day (2.5X)
11. Day After Thanksgiving (2X}
12. Christmas Day (2.5X)
13. Christmas Eve (2X)

(5:00 p.m. — 12:00 midnight)
14, New Year’s Eve (2X)

(5:00 p.m. — 12:00 midnight)

TN

All full-time employees shall receive an additional eight (8) hours of pay for all
holidays listed above. Fuli-time employees shall be paid for the holidays in one (1) check
separate from the regular payroll check on the first (1%) payroll in December.

Town of Ciewc Final Agreement 20112015 (§2/16/13)
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ARTICLE 15
BEREAVEMENT LEAVE

Full-time employees shall receive three (3) days paid leave for the death of the
present spouse, a parent, c¢hild, sister, brother or a member of employee’s immediate
household. Additional time may be granted by the Chief of Police. Part-time employees
shall be paid for any scheduled days that fall within five (5) days from the event.

An employee shall receive two (2) days paid leave for the death of a grandparent,
any in-law, aunt, uncle, niece or nephew.

ARTICLE 16
REVIEW OF PERSONNEL RECORDS

All employees shall have the right to review their own personnel records during
nosmal business hours, within seventy-two (72) hours of written request, via memo or e
matl.

ARTICLE 17
VEHICLE EQUIPMENT

Section 1: Mandatory Equipment

All official vehicles shall be equipped with a two-way police radic (scan able), air
- conditioning, electric powered seat (driver’s side), cloth front seats, spoilights,
emergency lights and sivens, shotguns (optional), first aid kits, flares, blankets, traffic
cones, police protective screens and interior dome light for front and rear seats on
sepatate switches, AM/FM radio, portable radios with “Officer MNeeds Assistance”
buttons, and MCT’s. All other equipment must be operable and safe to use.

Section 2: Safety Violations

If an emuployee encounters a piece of equipment, which is inoperable or unsafe to
operate, it is his/her duty to report it to hisher supervisor immediately. Tt is the
supervisor’s duty to cither resolve the same violation at once, or if he/she considers the
situation not a safety violation, he/she must report it to the Chief of Police immediately
and make him/her aware of the situation. Should the condition not be resolved
immediately after the review by the Chief of Police and the PBA feels itis a gafety
violation, the PBA will process the grievance pursuant to Article 32 — Grievance
Procedure herein.

18
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ARTICLE 18

EMPLOYEE RIGHTS/DISCIPLINARY INVESTIGATIONS

The wide-ranging powers and duties given to the Police Department and is
empioyees involve them in various manners of contact and relationships with the public.
Oui of these contracts may come questions conceriiing the actions of an employee, These
questions may require investigation by supervisory employees designated by the Chief of
Pelice in connection with disciplinary proceedings regarding conduct unbecoming an
employee, In an effort to ensure these investigations are conducted m a marmer which is
conducive to good order and discipline, the following rules are hereby adopted
concerning disciplinary proceedings regarding conduct unbecoming an employee:

L.

Interrogation of an emplovee shall be at a reasonable hour, unless waived
by the employee amd/or unless on extended leave. Any employee
interviewed while off-duty will be compensated at the applicable hourly
rate.

The employee shalt be informed of the nature of the investigation before
any interrogation is commenced.

The employee shall not be subject to any offensive language nor shall
he/she be threatened with tramsfer, dismissal, or other disciplinary
punishment, No promises of reward shall be made as an inducement to
answering questions,

In no evett shall an employee be ordered to submit to a lic detector or
polygraph est.

If an employee is under arrest or likely to be, that is, if he/she is a suspect
or the target of & criminal investigation, he/she shall be advised and given
his/her rights pursuant to the currenl decisions of the United States
Supreme Court and the Cowris of New York State.

Employee rights:

a. An employee shall be entitled fo repregentation by the PBA or an
attorney at each step of the disciplinary procedure.

b. No recording device or stenographic or other record shall be used
during interrogation unless the employee and his/her representative
are advised in advance that a transcript is being made and is,
thersafier, supplied a copy of the record,

C. In all disciplinary proceedings, the employee shall be presumed
innocent nntil proven guilty and the burden of proof on all matters
shall rest upon the Town. Discipline shall be by just cavse.

d. An employee shall not be coerced, intimidated, or suffer any
reprisals, either directly or indirectly, that may adversely affect
his‘her hours, wages, or working conditions as a result of the
axercise of his/her rights under this procedure.
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An emploves shall, after congultation with the PBA President or the PBA
attorney or hig’her personal aftorney, submit an administrative memo
regarding his’her actions, of a police nature, detailing all facts in the
matter of the investigation. Such memos shall not be considered an
admission against self;, nor shall such memos be introduced or admissible
in any disciplinary proceeding.

8. All part-time non-competitive employees hired prior to January t, 2003,
will be provided all rights and protections under New York State Civil
Service Law, Title B, Section 75.

0. All part-time non-competitive employees hired after January 1, 2003 will
be provided all rights and protections as they are eligible for based on their
qualifications pursuant to New York State Civil Service Law, Title B,
Section 75(1. b=c). h

10,  The hearing officer in any heating under Section 75 of the Civil Serviee

Law shall be an arbitrator mutually agreed to or appointed from a list

provided by the New York State Public Employment Relations Board. The

Hearing Officer’s recommendation shall be binding upon the Town and its

agents, except that the recommended punishment may be decreased hy the

Town. Eligible employees shall maintain their rights of appeal as stated in

Section 75 of the Civil Service Law.

e |

ARTICLE 19
EMPLOYEE RIGHTS/CRIMINAL INVESTIGATIONS

The wide ranging powers and duties given to the Police Department and its
employees involve themn in all manner of contacts and relationships with the public. Out
of these contacts may come questions conceming the actions of employees. If an
etiployee is a witness, suspect, or the target of a criminal investigation, any inguiries
and/or investigations relative to the employee's conduct and/or actions will be conducted
in 2 manner so as not to deprive him/her of his/her constitutional rights. Such employee
shall have the right to consult with and be represented by an attorney provided by the
PBA and higlher own attoraey, at all steps of the inquiry and/or investigation. Firther,
the eraployee shall be informed of the nature of the mvestigation before any interrogation
commences, including the name of the complainant, or no such interrogation shall take
place. No employee shall be subject to discipline for & failure or refusal to cooperate in a
¢riminal investigation in which the employee is a suspect or target.

ARTICTE 20

DEFENSE, INDEMNIFICATIONAND PUNITIVE DAMAGES

The Town hereby agrees to defend, indemnify, and hold harmless all employees
against all claims arising from the performance of duties, except as prohibited by law.
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ARTICLE 21
PENSIONS

The Town shall adopt and provide all eligible employees the retivement plan
under New York State Retirement and Social Security Law Section 384(d).

ARTICLE 22
TRAINING
Section 1: Training
a, Each employez shall receive a minimum of twenty-one (21) hours

paid in-service training per year. Effective January 1, 2013, each
employee shall rective a minimum of twenty-four (24) hours paid
in-service training per year. Unless otherwise authorized to be
absent from training by the Chief of Police or his/her designee, all
employees will attend and successfully complete all in-service
training sessions.

b. The following training is mandatory for all employces:
(i) Firearms qualifications;
(i)  Lessthan lethal substance/devices (Pepper Spray);
(i)  Use of force;
(iv) ASP Bafon; and
(v)  Legal updates,

Effective January 1, 2013, the following training is mandatory for
all employees:

(i) Firearms qualifications;

(1)  Less than lethal substance/devices (Pepper Spray);
(1) Use of force;

(iv)  ASP Baton;

(v)  Legal updates;

(vi) Domestic Violence;

(vii} Blood Borne Pathogens;

(vili) Juvenile Updates.

Failure to attend any of the above training sessions, including any
schedule make-up sessions, may result in disciplinary action,
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Personnel assignments to training sessions, schools, conferences,
other than in-service training, must be approved by the Chief of
Police. The selection of personne! to sttend training sessions,
schools, or conferences will be determined by the Depariment’s
need, value added to the department, skills required and with the
approval of the Chief of Police.

The Town agrees to pay its employees shounld (i) the State mandate
training for current personnel, and/or (ii) an employee be ordered
to attend a school. Said attendance shall be deemed to be in the
line of duty and when $o aftending the employee shall receive
his/her usual pay and prior approved reimbursement for actual and
necessary expenses. When attending a school the employee will
be paid no more than eight (8) hours per day unless otherwise
authotized by the Chicf of Police. Effective January 1, 2013, when
attending a school or authorized training class, an employee ghall
be paid for all hours, or parts thereof, from portal to portal. The
employee shall be reimbursed for all meals, tolls and/or parking
within seven (7) calendar days afier submission of a voucher and

ARTICLE 23

DAMAGE TO PERSONAL PROPERTY

If an employee suffers the loss and/or damage of any personal property, i.e.

eyeglasses, lenses, dentures or similar prosthetic devices, and/or other kinds of wear and
apparel, in the line of duty, the Town agrees fo replace at no cost to the employee the
value of said property, and the same shall be reimbursed by the Fown with the Chief of
Police’s approval unless the employes is otherwise reimbursed from a different source.

ARTICLE 24

ASSOCIATION PRIVILEGES

Section 1: Noticez and Comrunications.

The Association shall bave the right to post notices and communications to

employees on the PBA bulletin board maintained on the premises and facilities of the

Town,
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Section 2: Use of Computers/E-Mail and Photocopiers

The Town shall allow the PBA President and an alternate reasonable nse of Police
Department Computer/E-Mail and photocopy machines for responsible PBA business
only. :

ARTICLEZS

BASE WAGE, HOURLY RATE OF PAY, LONGEVITY, SHIFT DIFFERENTIAL
AND OUT-OF-TITLE PAY

Section 1: Full-time Base Wage
All full-time employees shall be paid pursuant to the following schedule.

Step Years of Service /111D L1/12(1) 1/1/13(1)

1 Starting $38,997 $39,582 $40,374

2 Starting 2™ Year  $40,978 $41,593 $42 425

3 Starting 3 Year  $44,690 $45,360 $46,267

4  Starting 4% Year $47,564 $48,277 $49,243

5  Starting 5% Year  $56,372 $57,218 $58,362

6  Starting 6 Vear $58,414 $59,290 $60,476

7 Starting 7" Year  $61,035 $61,952 $63,191
Sergeant(s)* $66,535 $67,952 $69,352
Lientenant{g)** $69,735 $71,252 $72,820

Step  Years of Service 1/1/14 1/1/15

1 Starting $41,181 $42,519

2 Starting 2™ Year  $43,274 $44,680

3 Starting 3™ Year  $47,192 $48,726

4  Starting 4™ Year  $50,228 $51,860

5  Starting 5™ Year  $59,529 $61,464

6  Starting 6 Year $61,686 $63,691

7 Starting 7" Year = $64,455 $66,550

Sergeant(s)* $70,739 $73,039
Licutenant(s)** $74,276 $76,691

* The Sergeant(s) shall be paid a differential over and above Step 7

as Tollows:
1A411(1) 1/1/12¢1) 1/1/13(1) 1/1/14 1/1/15
+85.500.00 +%6,000.00 9.75% 0.75% £9.75%
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w The Licutenant(s) shall be paid a differeatial over and above the
Sergeant’s differential as foliows:

1/1/11(1) L/1/12¢1) 1/1/13(1) 1/1/14 1/1/15
+$3,200.00  +$3,300.00 5.0% 5.0% $5.0%

(1) NOTE: The above Base Wage inaeases for Jaomary 1, 2011,
Janvary 1, 2012, and Janvary 1, 2013 shall be applied to the
schedule as set forth above, but payment shall not begin until July
1, 2013, at which time all full-time employees shall be paid
pursnant to the above. All full-time employees shall continue to be
paid purspant to the Base Wage schedule of January 1, 2010,
including any step movement through June 30, 2013.

Any part-time employee appointed to 2 full-time position will be placed into the
appropriate Step based on the total full-tme equivalent years (FTE)} with the Town of
Cicero Police Department. FTE time with the Department will be rounded off to the
nearest whole number (<.50=>). Following a full-time appointment, fiture step
advancements will be determined by full-time anniversary appointment date. Effective
December 31, 2012, this paragraph shall be deleted in its entirety.

Section 2 — Part-time Hourly Rate Schedunle

Step  Years of Service 1/1/11 1/1/12

] Starting $16.95/hr $17.50/hr
2 Starting 2™ Year $17.80/hr $18.35/hr
3 Starting 3" Year $19.40/hr $20.00he

4 Starfing 4" Year $20.060/hr $20.65/hr
5 Starting 5" Year $22.85/hr $23.55/hr
6 Starting 6" Year $24.60/hr $25.35/r
7 Starting 7 Year §25.70/hr $26.50/nr
Step Years of Service 1/1/13 1/1/14

1 Starting $18.10/hr $18.80/hr
) Starting 2™ Year $19.00/hr $19.75/Mmr
3 Starting 3" Year $20.70/hr $21.50hr

4 Starting 4 Year $21.40/hr $22.25/Mr
5 Starting 5" Year $24.35/Mmr $2525/Mmrt
6 Starting 6™ Year $26.20/hr © $27.10/hr
7 Starting 7" Year $27.40/mr $28,40/hr
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Step Years of Service /1115

1 Starting $19.60/hr
2 Starting 2™ Year $20.60/hr
3 Starting 3™ Year $22.40/hr
4  Starting 4" Year $23.20/hr
5  Starting 5" Year $26.25/hr
6  Starting 6" Year $28.15/Mr
7 Starting 7% Year $29.50/hr

Steps for part-time employces are based on the number of actval full-time
equivalent years (FTE} vears employed by the Town of Cicero Police Department.
Effective January 1, 2013, this paragraph shall be deleted in its entirety.

Section 3 — Full and Part Time Longevity Schedales

Each employee shall be paid longevity pursuant to the following schedules:

ULL- YER
Months of Service 111 141412 1/1/13
12-36 § 250,00 $ 25000 $ 250.00
37-61 $ 35000 $ 350.00 $ 330.00
61-120 $ 600.00 $ 600.00 - ¥ 600,00
121-180 $ 350.00 $§ 850.00 $ B50.00
181-240 $1.000.00 $1.000.00 $1,000.00
241 and Above +$50.00 for every  +850.00 forovery  +§50.00 for cvery
: add’l 12 mos, served add’l 12 mos. served add’l 12 mos. served
above 241 mos, above 241 mos, above 241 mos.
Months of Service 1/1/14 1/1/13
12-36 £ 30000 $ 350.00
37-61 $ 400.00 "~ § 450.00
61-120 8§ 650.00 $ 760.00
1Z1-180 $ 900.00 $ 950.00
181-240 $1,050.00 $1,100.00

241 and Above +$75.00 for every +8100.00 for every
add’l 12 mos, served add’] 12 mos. served
ahove 241 mos. above 241 mos.

The above amounts are not cumulative, and shall be paid in the fiest (I pay
period of December each yeer, or the fitst (1%) pay period following separation,
on a pro-rated basis {example: worked 10 months, paid 10/12%s of the above
amount), The above amount shall be included in the employee’s hourly rate of
pay based on his/her work schedule,
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PART-TIME LOYEE

Months of Service  1/1/11 1/1/12 1/1/13
12-36 $150.00 $175.00 $200.00
- 37-61 $200.00 $225.00 $250.00
61-120 $325.00 $350.00 $375.00
121-180 $425.00 $450.00 $475.00
181-240 $525,00 $550.00 $575.00

241 and Above +$50.00 for every  +875.00 forevery  +$100.00 for every
add’l 12 mos. served add’! 12 mos. served add’] 12 mos. served

above 241 mos. above 241 mos. above 241 mos.
Months of Service  1/1/14 1/1/15
12-36 $225.00 $250.00
37-61 $275.00 $3060.00
61-120 $400.00 $425.00
121-180 $500.00 $525.00
181-24Q $600.00 $625.00
24} and Above +5125.00 for every  +$150.00 for every
add’l 12 mos, gerved add’l 12 mos. served
above 241 mos. above 241 mos,

The above amounts are not cumulative, and shall be paid in the first (1™) pay
period of December cach year, or the first (1™) pay period following separation,
on a pro-rated basis (example: worked 10 months, paid 10/ 12"s of the above
amount). The above amount shall be included in the employee’s hourly rate of
pay based on his/her work schedule.

A part-time employee shall be required to work a minimum of three hundred and
fifty (350) hours each year for the above payments fo be made.

Section 4 — Step and Longevity Placement and Advancement

FULL-TIME EMPLOYER

The employee shall advance through the Base Wage Steps and Longevity
Schedule on his/her appointment as a full-time employee (example: hired January
15, 2010, moves to Step 2 on January 15, 2011 and so on). An employee who is
part time and hired as a full time employee, shall be equally credited towards the
full-time months of service for the payment of longevity. (Example: part-time for
37 months and is hired as a full-time ¢mployee, the same 37 months shall be
credited for full-time longevity payment),
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The Town shall place a resignation reinstatement of a full-time employee from
another law enforcement agency (example: Village, Town, Sheriff's Office ar
City), at the Base Wage Step that provides an increase to his/her annual raie of
pay at the time of resignation (example: making $40,000 at the time of
resignation, placed af Step 2 of the 2011 schedule herein). Thercafter, that
employee shall advance as set forth above. The Town shall place all transfers of
an employee from another law enforcement agency (example: Village, Town,
Sheriff's Office or City), at the Base Wage step and longevity, if applicable, as set
forth in this Article. '

PART-TIME EMPLOYFE

Effective January 1, 2013 each part-time employee shall be placed one (1) Step
higher than the Step he/she was on as of December 31, 2012, and thereafter
advance throngh the hourly rate schedule set forth above for every nine hundred
and seventy two (972) honrs worked. Each part-time employee as set forth below
shall be placed on the hourly rate schedule as of fanuary 1, 2013 as follows:

1. David Butler $27.40/hr.
2. Eric Flansburgh $18.10/hr
3. Brian Fortino £18.10/hr.
4. Joln Foriino $27.40/hr.
5, Wayne Freeman $27.40/hr.
6. James Gray $27 40/hr.
7. Heidi Mahan $26.20/hr.
8 Bruce Main $27.40/Mr.
9. John Zepp $27.40/hr.

The above pamed individuals shall be paid hig/her hourly rate of pay retroactively
for the years 2011 and 2012 pursuant to the hourly rate schedule set forth above,
based on the full time equivalent years (FTE) applied through December 31,
2012.

A part-time employee who is appointed to a full-time position, shall be placed on
the appropriate Step of the Base Wage Schedule based on the total full-time
equivalent hours worked to date in the Police Department (example: worked 1944
hours, placed at Step 2).

Section 5; Shift Differentjal

An employee who works between the hours of 6:00 p.m. to 6:00 am, shall be
paid a sbift differential for each hour, or part thereof worked, as follows:

11411 (1) 1/1/12¢1) 1/1/13(1)
+3.50/hr +$.55/hr +$.60/hr
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An etoployss who works betweean the houns of 2:00 pan. to 600 a.m. shall be
paid & shift differential for cach hour or part thereof worked, as follows:

1/1/14 171715
+$.65/hr +$.75/mr

(1) NOTE: The above shift differential increases shall not be paid to any full-time
employee for the period of January 1, 2011 through December 31, 2013, The
full-time employee shall continue to be paid at the Jaguary 1, 2010 hourly rate
of +3.45/hr for the period of Janumary 1, 2011 through December 31, 2013.
However, each pari-time employee, whether worked or noi, shall be paid a
lump sum shift differential of $25.00 for the years 2011 and 2012, for a
maximum of $50.00. Effective January 1, 2013, each part-time employee
shall be paid the shift differential as set forth above. All full-time employees
shall be paid the shift differential as set forth above effective January 1, 2014.

Section 6: Field Training Officer

Any employee selected by the Chief of Police to be a Field Training Officer will
receive one (1) hour of overtime at the end of each shift where the employee has a
probationary employee in the ficld training program assigned to him/her.

Section 7: Disability Pay. Effective September 28, 2011, al reference in this section to
General Municipal Law Section 207-c shall be deleted i its entirety, and covered
pursuant fo Article 37 — General Municipal Law Section 207-¢ Procedure.

All employees shall be entitled to all rights under law perlaining to injuries or
illnesses incurred whether on duty ot off duty inctuding the provisions of the Workers’
Compensation Law (WCL) and General Municipal Law (GML) Section 207-c.

Part-time empioyees who suffer an on the job injury or illness covered by the
WCL. and/or GML section 207-c shall be paid by the Town their wages or salary as
prescribed by Law.

All employees who have suffered an on the job or line of duty injury or illness
that is covered by the WCL and/cr GML section 207-¢ shall remain eligible for all
contractual terms and benefits notwithsianding any absence from work cansed by said
injury or illness,
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Section 8: Out of Title Pay.

An employee who is requested or requizred to work in a higher rank, title or grade
shall be paid the rate for the higher rank, title or grade for all time worked in the higher

title or grade.
Section 9: Deferred Payroll Savings Plan

The deferred payroll savings plan and direct deposit shall be made available to
gmployees.
Section 10; Pay For Outside Contracted Work

For any work where a contract for services has been established between the
Town and an outside private company or organization {eg., North Syracuse School
District, etc.), employees will receive a flat rate hourly wage of thirty dollars ($30.00) per
hour. This rate shall be the same for all employees, whether part-time, full-time, or in

different pay grades. Outside contracted work hours shall not be included in any
calculation of overtime pay under any circum stances,

ARTICLE 26

PERSONAL LEAVE

Full-time employees shall receive four (4) days of paid personal leave per year
Personal leave shall be credited to the employees each January 1%

All personal leave may be used in inerements of the employee’s choice, but no
less than one (1) hour. Personal leave may not be used to extend vavation or holiday
periods, Personal leave may not be carried from year fo year,

ARTICLE 27
VACATIONS

Full-time employees shall have paid vacation leave based upon all time served
with the Town of Cicero Police Department as follows:

Months of Service Vacation Days ,.
6-12 5
13-36 10
3796 16
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97-112 21
113+ 180 26
1 additional day for every year over 15 (181 months) years of service with
the Town of Cicero Police Department:

All full-time competitive class employees will make vacation selections pursuant
to Department Rules and Regulations by their seniority, Seniority shall be defined as the
employee with the earliest start date with the Town of Cicero Police Department. The
genior employee will have the first Selectlon then the next senior employee, progressing
in order to least senior employee.

Employees may carry over no more than twenty-four (24) houss of vacation to the
next year with the approval of the Chief of Palice. If there are exigent circumstances the
employee may be authorized to carry over mote than twenty-four (24) hours of vacation
with the approval of the Chief of Police.

Vacation time must be used pursuant to Department Policy and Procedure.

Employses will be paid for any unused vacation at time of separation of
employment with the Town of Cicero Police Department,

Vacation time may not be used for special assignments that are not considered
regular duty, such as community events details, STOP, STEP, Buckle-Up NY, etc.
ARTICLE 28
SICK LEAVE
Section 1; Sick Leave Accrual:

Full-time employees shall be credited with ninety-six (956} hours on January 1% of
each year, which represent twelve (12) sick leave days a year,

Five (5) sick days (40 hours) per year may be used as family sick days for immediate
family only wife, children, mother, father, mother in-law, father in-law.

Employees may donate acerned sick leave time to other employees in need of exira sick
leave time at the approval of the Town Board.

Section 2: Sick Leave Payment:

A full-time employee who has completed a minimum of ten (10) Iyea.rs of service
with the Town, shall be paid for all unused accumulated sick leave over three hundred
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and fifty (350) hours (43.75 days), at the rate of pay in effect upon separation. In the
event of retirement, the full-time employee shall have the option te be paid for all unused
accumulated sick leave at the rate of pay in effect at that time, or apply all or designate a
specific number of unused accumulated sick leave days as set forth in Article 29 — Health
[nsurance regarding retirement (Example: An employee has 155 sick leave days
accumulated, applics 150 days pursuant to Article 29- Health Insurance regarding
retirement and is paid for 5 days).

Section 3; Sick Leave incentive
A full-time employee shall be paid 2 sick leave incentive each vear, in the second (2™

pay period of Yaguary, af the rate of pay in effect on December 31%, based on the
following schedule:

1/1/11 1/1/12 1/1/13 1/1/14 1/1/15
Sick Days Used Amount Paid Amoynt Paid¢ Amount Paid Amount Paid Amount Paid
0 345000 $450.00 $450.G0 1% of Base  1.5% ofBase

Wage Wage
1 £300.00 $300.00 $300.00 1/2% of Base 3/4% of Base

Wage Wage

ARTICLE 29
HEALTH INSURANCE

Section 1: Obligations
Town Obligation:

The Town will provide major medical and hospitalization insurance coverage and
benefits for full-time employees and their dependents,

Health Insurance for A ctive Employees
Town Obligation:

Effective January 1, 2012, the Town shall provide major medical and
hospitalization health insurance coverage and benefits to all full-time employees and their
dependents in the Bxcellus SB-C-11 Simply Blue $15/825 co-pay plan, which overview
is attached hereto as Appendix “A“and made a part of this Apreement, which also
includes a comparison overview of the previous health insurance plan, the Excellus Blue
Cross Blue Shield Blue EPO-Balance Option 11, In settlement of the change to the
Excellug SB-C-11 Simply Blue $15/525 co-pay plan from the Excellus Blue Cross Bine
Shield Blue EPQ Balance Oplion 11 Heaith Plan, the Town has agreed and shall
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reimburse each full time employee regarding the differences in additional cost for all co-
pays incurred, upon submission of receipts to the Town’s third party administrator,
currently Affordable Benefit Concepts, Inc. (TPA). The Town reserves the right to
change its TPA regarding the differences in additional cost for all co-pays incurred as set
forth in Appendix *A*, and made a part of this Agreement. The full-time employee shall
not be required to provide to the Town, or TPA, any laformation regarding what the co-
pays are [or (Example: name of prescription, etc.).

Employee Obligation:

For employees hired prior to January 1, 2008, said coverage for the employee and
his’her dependents shall be at a cost to the employee of 12% of the premium. If the
employee requires a Domestic Partner Rider, which is available through the Town’s
current insurance carrier, the employee will be responsible for one hundred percent
(100%) of additional premium cost resulting from the tider. Effective July 1, 2013, this
last sentence will be deleted. Effective Tuly 1, 2013, said coverage for all employees and
their dependents, including Domestic Partner coverage, shall be at a cost to the
employees of 12% of the premium,

The contribution of the premuum cost shall be deducted in equal payments every
pay period in "pre-taxed" dollars pursmant io the Internal Revenwe Service (IRS)

approved plan,

For employees hired afler January I, 2008, said coverage for the employee and
his/her dependents shall be at a cost to the employee of 15% of the premium. I the
employee requires & Domestic Partner Rider, which is available through the Town’s
current insurance carricr, the employee will be responsible for one hundred percent
(100%) of additional premium cost resulting from the rider. Effective July 1, 2013, this
- paragraph shall be deleted in its entirety, and those affected employees shall be covered
by and contribute 12% of the premium, and be provided with Domestic Partner coverags
as st forth above.

Sectipn 2 — Health Insurance on Retirement

A full-time employee who retires directly from the Town, shall recefve at no cost
to himselFherself, or eligible dependeni(s), the same fevel of benefits contained in
the Excellus SB-C-11 Simply Blue $15/825 co-pay plan, or other group plan in
effect ag provided to active full-time employees, or other bealth plan{s) (HMO’s
ot EPO's) that are offfered in addition to the group plan in effect, which selection
of any plan offered shall be at retiree’s option, and if elected, may opt back into
the group plan in effect every annual open period, and who has served a minimum
of ten (10) years with the Town. The Town agrees to apply one (1) year for every
three (3) years of prior credited police service up to & maximum of three (3) years
towards the minimum ten (10) years of service with the Town (example: an
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cmployee with 6 years of prior credited police service shall receive 2 years
towards the required minimum 10 years of setvice with the Town}, The Town
shall confribute one hundred percent (100%) towards the premium cost of the
individual and two (2} person, if provided for by the plan, and an additional
seventy-five percent (75%) of the difference between the individual and
dependent (family) premeivin cost, without retwrning any paid leave accumulation
as get forth below, (Example: The individual premium is $600/month, and the
dependent (family} premium is $1200/month. The Town would pay
$1,050/month of the dependent (family) premium), The Town shall provide
additional contribution towards the dependent (family) premium cost of health
insurance based on the following schedule for the return of sick leave, vacation,
holiday time and/or umsed personal leave in the last year of service applying the
same relationship as set forth herein:

Sick Leave, Vacation, Unused Holiday Time The Percent of
Accumulation and/or Personal Leave in Last Year Premium Paid by the Town

Dependent *
90-104 80%
105-119 8584
120-134 20%
135-149 05%
150 100%

* Bxample: The dependent percentage paid by the Town is the difference from the
individual premium paid {e.g., return 120 days and the individual premium is
$600/month, and the dependent (family) premiwm is $1,200/month, the Town
pays 3600/month towards the individual premium, and would pay $1,140/month
towards fhe dependent (family cost).

Notwithstanding the above, a full-time employce who is granted a disability
retirement from a duty incurred injury and/or illness that occurs as an employee
with the Town from the New York State and Local Police and Fire Retirement
System, shall have one hundred percent (100%) of the individual, two (2) person,
if provided for by the plan, or dependent (family)} heaith insurance premium paid
by the Town, and the minimum ten (10) vears of service requirement set forth
above shall be waived and deemed satisfied. The level of benefits shall be the
same as provided to the active fullime employee, contained in the Excellus SB-
C-11 Simply Blue $15/825 co-pay plan described abave, ot group plan in effect as
provided to active full-time employecs, or other health plan(s) (HMO's or EPO's)
that are offered in addition to the group plan in effect 4t the retitee's option, and if
elected, may opt back into the group plan every annusl open period provided,
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Section 3 — Health Insurance Buy-out
Medical Insurance Incentive:

1. A full-time permanent employee, who has been employed for one (1) year
and does not participate in the medical program will be eligible for the
medical incentive.

2 The anpual medical incentive is $1,000,00. If a full-time permanent
employee only chooses to participate in the dental portion of the program,
they will be disbursed an annual incentive of $900.00.

3. No incentive will be disbursed if a full-time permanent emplovee chooses
medical and no dental coverage,

4, The incentive will be paid to the eligible employee in a hump sum, through
the peyroll system as a supplemental check, minus applicable taxes.

5 The incentive will be issued the month of December. You must be hired
by January 1%, to receive incentive in December.

o, Eligible employees who wish to drop their medical plan must submit in
writing to {he comptroller’s office a letter of intent no later than November
1%, Effective December 31, 2013, the Medical Insurance Incentive and
numbers 1-6 shall be deleted in its entirety.

Effective for the calendar year 2014, and each calendar year thereafter, the Town
shall provide for an optional buy-out of health insurance coverage for full-time
employees. The buy-out of health insurance coverage shall provide that an
employee who is covered by another health insurance plan may notify the Town
on the Request to Decline and Waive Health Insurance Coverage form, attached
hereto as Appendix “B” and made a part of this Agreement, that he/she is
selecting to decline and waive the health insurance coverage provided by the
Town, for which the employee is eligible and entitled to receive pursnant to the
collective bargaining agreement between the parties.

An employes who declines and waives health insurance coverage as provided
above, shall be paid twenty-five percent (25%) of the anmual individual premium,
to be paid in equal amounts on the first (1%) period following cach calendar
quarter. The buy-out shall be pro-rated in the event the employee resumes health
insurance coverage during that calendar quarter (e.g, $900.00 a guarier to be
paid, resumes coverage on the 1™ day of the 3 month of the quarter, employee
paid only $600.00).
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An employee who elects 1o receive the buy-out fee, shall, al any time during the
period for which the employee has declined and waived health insurance coverage
through the Town, be required to provide written notice to the Town that he/she is
covered by health insurance under a different plan. An employee who has elected
to receive the buy-out fee is required to provide written notice to the Town on the
Request to Resume Health Insurance Coverage form, attached hereto as Appendix
“C” and made a part of this Agreement, that he/she is no longer covered or wishes
to re-enter the health insurance plan provided by the Town, The effective date of
the employee’s re-establishment of health insurance coverage by the Town shall
be at the earliest possible date as provided by the plan or applicable law (example:
qualifying event). The Town shall notify the plan upon notice by the employee of
that employee’s decision to re-establish health insurance coverage through the
Town.

The waiver(s) herein shall be used for the request to decline and waive health
insurance coverage or reques! to resume health insurance coverage. The Town
shall provide the forms to the employee that are attached hereto as Appendix “ *
and made a part of this Agreement,

Section 4: Health Insurance Plan Change

The Town may elect another health insurance plan or modify the existing plan, - -

provided that the level of benefits are equal or superior to the existing levels of benefits,
and that there chall be no loss of benefits (e.g., prescription drug (RX) co-pays, provider
network, provider co-pays, such as doctor’s office visits),

It is agreed and understood by and between the partiss that the Town shall provide
written notice to the PBA President at least sixty (60) calendar days prior to the effective
date of the health insurance plan change, or modifying the existing plan. The Town shal!
identify all changes andfor modifications in order for the PBA to determine whether or
pot the plan changes provide equal or superior levels of benefits. In the event the PBA
determines that the plan change(s) and/or modification(s} do not meet this obligation, the
matter shall be submitted direcily fo arbitration pursuant to Article 32 — Grievance
Procedure.

Unless the parties agree otherwise, the Town shall not be permitted to implement

any change(s} and/or modification(s) until such time that an arhitrator has issued his‘her
award which upholds the change(s) and/or modification(s).

Section 5 — Dental Plan
The Town shall provide dental coverage and benefits to all full-time emplovees
and their dependents in the Excellus Blue Cross Blue Shield Dental Blue Plan at no cost.
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ARTICLE 30
TRAVEL AND MEAL ALLOWANCE

The Town agrees to pay to each employee a minimwmn no less than the IRS rate
per mile for use of his/her motor vehicle while attending training sessions andfor on
Town business if not provided the use of a Town Vehicle. The Town further agrees to
pay to each employee a meal allowance up to the following amounts respectively, while
out of town overnight, while attending training sessions and/or on Town business,
including the reasonable cost of lodging, upon the submission of receipts:

1/1/11 1/1/12 1/1/13
Breakfast $10.00 $10.00 $10.00
funch $12.00 §12.00 $12.00
Dinner $20.00 $20.00 $20.00

1/1/14 1/1/15
Birealkfast $10.50 $10.75
{unch $12.50 $12.75
Dianer $21.00 $22.00

ARTICIE 31

POLICE LIBRARY

The Town shall provide an up-to-date library at police headquarters, which shall
include at least the following: Vehicle and Traffic Law, Criminal Procedure Law, Penal
Law, and all updates; Polk’s Directory Change; Physician’s Desk Reference.

ARTICLE 32

GRIEVANCE PROCEDURE

The term “grievance” shall mean any claimed violation of this Agreement, of
applicable laws, rules, procedures, regulations, adminisirative orders or work rules,

In the event of a dispute (grievance) between one (one) or more employees and
the Town, or a dispuic (grievaoce) between the Association and the Town, the same shall
be processed and resolved in accordance with the grievance procedure hereinafter
provided.
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Step 1.

The gricvance shall be presented in waiting by the Association, to the Chief of
Police or his/her designee, within forty five (45) working days from the time the
Association knew or reasonably should have known of the alleged violation,

Step 2.

? The Chief of Police shall within ten (10) calendar days of his/her receipt of any
such grievance present his/her response in writing to the Association. If the Chief of
Police’s response is not satisfactory to the Association, the Association shall within
fifteen (15) calendar days of the receipt of the Chief of Police’s response present the
grievance, the Chief of Police’s response and any reply thereto, to the Town Board.

Step 3.
The Town Board sghall within fifteen (15) calendar days of ite receipt of same
present a writien response thereto to the Association President.

Step 4.

Should the Town Board’s response not resolve the grievance to the Association’s
satisfaction, the Association shall within ten (10) calendar days of its receipt of the
response tegquest a list of arbitrators from the New York Siate Public Employment
Relations Board (PERB) pursuant to FERB’s rules then i effect. The Arbiirator's
decision shall be final and binding upan the Town and the Association,

The Arbitrator will have no power to amend, modify, or delete any provision of
this Agreement.

Expenses for the Arbitrator’s services shall be equally shared by the Town and the
Association, unless the Arbifrator orders otherwise. Each party, however, shall be
respousible for the expenses of its own wilnesses. Either party may request that a
transeript be made at its own expense, and if made, shall supply the Arbitrator with a
copy without charge.

Time limiis within which a particular grievance has to be processed and/or
responded to may be extended by the Association and the Town by mutual agreement.

MAINTENANCE OF STANDARDS
All terms and conditions of employment not modified by this Agreement shall
remain in effect, unless mutually agreed otherwise between the Town and the

Association. Any dispute or prievance as to such conditions or provisions shall be
submitted pursuant to Article 32 — Grievance Procedwre herein.
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ARTICLE 34
SEPARABILITY

This Agreement shall be governed by the Constitution, applicable State and
Federal Law, and resolutions, ordinances and local laws that are not inconsistent with
State and Federal Law,

Should any Article, section, or porhon of this Agreement be held unlawful,
unenforeeable or unconstitutional by any court of this State or any other state or federal
Jjurisdiction, or by any final rulings of a department or agency of the State, such decision
shall only apply to the specific Article, section, ot portion thereof and that portion of the
contract shall be deemed null and void, but the remaining provisions of said contract shall
remain in full force and effect. Should any of said provisions be deemed null and void,
both parties agree to open negotiations to resolve those issues.

ARTICLE 35

SUBCONTRACTING

The Town shail not allow routine police work provided by wnit employees to be
performed by non-unit employees of the Town or other employer or entity.

The Town shall mot replace a unit position with a non-unit position having
substantially the same duties.

TICLE 36
MISCELLANEOUS PROVISIONS

Section 1: Absence Due to Hlness, Injury, ete,

If an emplovee has been absent from work for three (3) consecutive scheduled
days or more due to any illness, injury or disability which limits or precludes any
physical activities, a physician’s note releasing the employee to return to work shall be
subimitted prior to such employee's return to work.

Section 2; Release for Physical
In event the Town provides annual physicals, a release shall be signed which will

authorize the Town to obtain a report of any illness, injury or disability which limits or
precludes physical activities.
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Section 3: Medicat Records File

All medical records shall be kept confidential and be kept as a separate personnel
record and not as part of the regular personnel file.

ARTICLE 37

GENERAL MUNICIPAL LAW SECTION 207-C PROCEDURE
EFFECTIVE SEPTEMBER 28, 2011

Section . Applicability

Section 207-¢ of the General Municipal Law provides that any Police Officer of
the Police Department of the Town of Cicero.

"who is injured in the performance of his duties or who is taken
sick as a result of the performance of his duties so as to necessitate
medical or other lawful or remedial treatment shall be paid by the
municipality by which he is employed the full amount of his
regular salary or wages until his disability arising therefrom has
ceased and, in addition, such municipality shall be liable for all
medical treatment and hospital care necessitated by reason of such
injury or illness.”

The following procedures shall regulate the application and benefit award process
for 207-c benefits,

Section 2. Definitions

(A) Town: The Town of Cicero
(B) Chief: The Chief of Police of the Town of Cicera.

()  Claimant: Any police officer of the Town of Cicero who is injured
in the performance of his/her duties or whe is taken sick as & result
of the performance of his/her duties pursuant to General Municipal
Law Section 207-c.

(D) Rexipient: Any Police Officer of the Town of Cicero who has
been granted General Municipal Law Section 207-c benefits.

39

Town of Cicero Fina) Agreement 201 1-2045 (13/164.3)



(E} Claims Manager: The individual designated by the Town who is
charged with the responsibility of administering the procedures
nerein. The Town Supervisor shall advise the PBA President, in
writing, who has been designated as the Claims Manager, and
changes as they oceur,

(¥)  Section 207-c Benefits: Payment of regular salary or wages as set
forth in Article 25 of this Agreement, and medical treatment and
hospital care mandated under Section 207-c. The regular salary or
wages for the part-ttmee employee shall be the formula sel forth
herein. In addition to recetving histher regular salary or wages and
payment of medical treatment and hospital care, an employee
receiving Section 207-¢ benefits shall be entitled to:

(1) All contractual terms and benefits, notwithstanding any
absence from work caused by the injury or illness, such
as but not limited to health insurance, sick Ieave,
vacation, shift differential and the like.

(2) For the purposc of applying the statute to part-time
pelice officers for payment of “regular salary or wages”
the Town shall use the average number of hours worked
the preceding fifty-two (52) weeks prior to the injury
and’or illness for each week or part thereof worked
(e.g., was hired July 1, 2010, became injured and/or ill
January 15, 2011, add the total hours worked during
that period to determine the average hours worked,
times the employee’s hourly rate for payment),-

{G) Any monies paid to an employee duting a disability absence from
work or any time or benefits credited or extended to zn employee
during a disability absence from work for sick leave, vacation,
holiday payment or personal leave preater than the pro-rata
amounts to which the employee is entitled pursuant to Section 2(F)
of this GML §207-¢ procedure, may be recouped by the Town
through an offset from fafure payments or leave credits if the
emnployee returns to work, or from the cash out of accrued leave or
benefit time upon refirement or other separation from employment.
The Town shall provide the employee written notice and the basis
for the amount of time and/or money it determines to be recouped.
in the event the employee disputes the amount of time and/or
moncy that the Town seeks to recoup in whole or part, that
employee shall notify the Town, in writing, as to the basis for
his/her dispute. In that event, the parties shall conduct a
laber/management meeting to attempt a resolution. In the event the
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labor/management meeting does not resolve the matter, the dispute
shall be submitted directly to arbitration pursuant to Article 32 -
Grievance Procedure, Step 4 of the collective bargaining
agrecment. The Town shall not take any action with tespect to the
amount of time and/or maoney that is subject of the grievance until
such time as the Arbitrator renders his/her final and binding Award
providing for recoupmeni. Notwithstanding the foregoing, the
amount of time and/or money that is not in dispute shall be
credited and/or paid to the employee. The amount and/or money
that the emiplovee acknowledges are owed to the Town, or which
are not placed in dispute by the employee, may be recouped by the
Town in the manner specified herein,

Section 3. Application for Benefits

1.
(A)
(B)
i
(A)

Department Incident Reports:

Any Claimant who i injured in the performance of hissher duties,
or is taken sick as a result of the performance of his/her duties,
shall file a written depariment incident report with the Chief and
Claims Manager within fifteen (15) calendar days after the injury
or fliness, or within fifteen (15) calendar days after the Claimant
should have become aware of the injury or illness, whichever is
later. Upon good cause shown, an application for Section 207-¢
benefits may be entertained in the diseretion of the Claims
Manager, notwithstanding the failure to file the necessary incident
report within the filing period set forth herein.

The department incident report shall include the following
information as available fo the Claimant;

() the time, date and place of the imcident;

(ii) 2 statement of the facts surrounding the incident;

(iif)  the nature and extient of the Claimant’s mmjury or illness; and
(iv)  the name of any possible witnesses to the incident.

Application for benefits:

Any Claimant who is injured in the performance of his/her dulies,
or is taken sick as a result of the performance of his/her duties shall
file an application for benefits with the Claims Manager within
fifteen (15) calendar days afler the incident giving rise to the injury
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or sickness, or within fifteen (15} catendar days after the Clainzant
should have become aware of the injury or iliness, whichever is
later. Upon good cause shown an application for Section 207-¢
benefits may be entertained in the diseretion of the Claims
Manager, notwithstanding the failure to file the necessary
application within the required fifteen (15) calendar days.

(B) The Claimant shall be permitted to file documentation to
supplement the original application for benefits under the
following circumstances:

(i) after filing the application, but befors the determination of
the Claims Manager and

(i)  asset forth in Section 11.

(C)  All applications for Section 207-c benefits ghall be in writing,
using official applicetion form(s), which is attached hereto as
Appendiz “D” and made a part of this Agreement, which shall
include the following:

(i) the time, date and place where the injury or illness
producing incident ocenrred;

(1) a detailed staternent of the particulars of the incident;
(fii}  the nature and extent of the Claimant’s injury or illness;
(iv)  the Claimant’s mailing address:

(v)  the names of any potential witnesses; and

(vi) the name and address of all of the Claimant’s treating
physicians, .

3. A department incident report and application for Section 207-¢ benefits
may be filed by either the Claimant or by some other person on behalf of the Claimant
where the Claimant's injury or illness prevents him/her from filing the department
incident report or Section 207-¢ benefits application.
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Section 4.

Authority and Dulies of Claims Manager

8

The Claims Manager shall have the scle and exclusive authority to
determine whether a Claimant is entitled to Section 207-¢ benefits.
In making the determination, the Claitns Manager shall examine
the facts and circumstances giving rise to the application for such
benefits,

The Claim Manager's authority shall include, but hot be limited, to
the following:

§1] employ experts and specialists to assist in the rendering of
the determination of eligibility;

{ii}  require the production of any book, document or other
record that pertains to the application, injury, or illness;

(i)  require the Claimant to submit to one (1) or more medical

examinations related to the illness or injury;

(iv) require the Claimant to sign forms for the release of
medical information that bears upon the application;

) require the atfendance of the Claimant and all other
wiinesses for testimony upon reasonable notice; and

(vi) do all that is necessary or reasonable in the processing of
said application.

On an initial determination investigation, a Claimant must
cooperate with the Town and provide all necessary information,
reports and documentation. A determination of initial eligibility by
the Claims Manager shall be made within thirty (30) calendar days
of the date of the application, based upon the investigation without
holding 2 hearing. ,

The Claims Manager shall mzil a written copy of histher decision to the Claimant,
and the Chief within fifteen (15) calendar days of his/her determination. The
written determination shall set forth the reasons for the Claims Manager’s

decision.

A written request for a hearing to appeal from an initial determination of the
Claims Manager must be filed with the Claims Manager within fifteen (15)
calendar days after mailing of the determination of Claimant. The Claims
Manager shail arrange for an arbitration hearing to be held pucsuant o Section 11
of this procedure.
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Section 3. Time Off Pending Initial Determination

1.

Pending the initial determination of benefit eligibility, any time off
taken by the Claimant thet he/she claims is the result of the injury
or iliness giving rise to the application shall be charged to the
Claimant’s sick leave time. In the event there is insufficient sick
leave time and/or it becomes exhausted, the Claimant shall use
paid [eave in the following order:

(A)  Personal Leave
(B) Holiday Time
(C}  Vacation

If the Claimant is granted Section 207-¢ benefits, the leave time used will be
credited back to Claimant.

Section 6. Medical Examinations and Treatment

1

Claimant ~ Medicsl Examination(s): After the filing of an
application, the Claims Manager may require a Claimant to submit
to such medical examination(s) as may be directed, including
examination(s) necessary to render an initial or final determination
of dligibility. Any Section 207-c Claimant who refuses to be
exarmined shall be deemed to have waived hisher rights for
consideration of Section 207-c benefits after such refusal and no
hearing shall be required.

Recipient — Medical Examination(s) and Treatment: The Claims
Manager may require a Recipient to submit to such medical
examination{s) and treatment ag may be directed. Such treatment
may include, but is not limited to, medical and/or surgical
techniques deemed necessary by the appointed physician(s). The
Recipient shall cooperate in scheduling of the examination(s)
and/or treatment, provide medical records regarding the injury or
iliness to the Town's medical examiner and in answering questions
relating fo the injury or illness. Any Section 207-¢ Recipient who
refises to accept such medical examination(s) andfor treatment
may be terminated from Section 207-c status after such refusal,
The Claims Managser shall provide written nofice to the Recipient
that his/her benefits are being terminated pursuant to Section 10 of
this Procedure, on the basis of the refusal.

Medieal Repotts. All physicians, specialists and consultants
treafing a Claimant/Recipient of Section 207-c benefits shall be
required to file a copy of any and all reports with the Claims
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Manager. The Claimant/Recipient shall cxecute the attached
Authorization for Release of Health Information attached hereto as
Appendix “BE” and made a part of this Agresment, and additional
releases as nocessary and shall be responsible for the filing of said
reports. The Claimant/Recipient shall receive a copy of the
medical reports filed with the Claims Manager. The medical
reports, which are filed, shall remain confidential and only released
for purposes of adminisiering the procedures herein.

3 Payment for Medical and Related Services. A Claimant
approved to receive Section 207-¢ benefits must notify the Claims
Manager of expenses for medical services, hospitalization, ot other
treatment alleged to be related to the injury or illness giving rise to
the claim. Unless in an emergency, notice shall be made prior to
the incurring of the expense.

4, Any claim for gurgical operations or physiotherapeutic procedures
(i.e. chirapractic care or physical therapy) must he pre-approved by
the Clains Manager unless it was tequired in an emergency.
Determinations of the Claims Manager under this paragraph shall
be based ypon medical documentation.

5 Bills for medical services, drugs, appliances or other supplies will
require filing a copy of the medical bill and/or prescription by a
doctor with the Claims Manager for the particular items billed,
stating thereon that the jtems were curred as a consequence of
the injury or iliness upon which claim for benefits is based. The
Town reserves the right to arrange for alternate methods for the
Claimant to receive prescriptions, appliances and supplies
(prescription drug card, for example).

Section 7. Perform Regular or Specific Light Duty Assignments

1. Any Recipient may be examined by physicians chosen by the
Claims Manager to determine the Recipient's ability fo perform
histher regular or specific light duty. Any Recipient deemed able
to perform histher regular or specific light duty detailed by the
Claims Manager, based upon medical documentation, may be
ordered by the Chief to report and perform histher regular or such
specified light duty a5 iz consistent with the employee’s statys as a
police officer. The order to report for duty shall specify a date not
less than fifteen (15) calendar days from the mailing of the order.
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2, A Recipient who disagzees with the order to report and perform
his/her regular or specific light duty and has conflicting medical
documentation that hefshe is unable to perform or undertake the
specific light duty determined by the Claims Manager, based on
medical documentation, shall submit the medical documentation to
the Claims Manager within fifteen (15) calendar days of maiiing of
the order to report and perform his/her regular or specified light
duty, sefting forth the regular or specific light duty that eannot be
performed. The Claims Manager shall review said medical
evidence and within fiftecen (15) calendar days of its receipt shall
issue fo the Chief and Recipien! a decision as to whether the order
to return to perform his/her regular or specified light duty shall be
confirmed, modified or withdrawn, If the Recipient is dissatisfied
with the decision he/she may, in writing, notify the Claims
Manager of the need for a third (3™) independent medical
examination to be conducted pursuant to Section 11(2) of this

procedure,

3 Payment of full Section 207-c benefits shall be continned with
respect to a Recipient who submits medical documentation
conflicting with the order to report and perform his/her regular or
specified light duty, ontil it is determined whether the Recipient is
capable of performing his/her regular or specific light duty
determined by the Claims Manager, based on medical
documentation, pursuant fo Section 11(2) of this procedure.
Where a determination has been made by the third (3™
independent physician that the employee can report to and perform
his/her regular or specific light duty, and that individual fails or
refuses to perform light duty that employee's Section 207
benefits may be terminated.

Section 8. Changes in Condition of Recipient

1. Every Section 207-¢ Recipient shall be required to notify the
Claims Manager of any change in his or her condiiion, which may
enable the Recipient to return to normal duties or be classified as
eligible for light duty. This notice shall be made in writing within
forty-eight (48) hours of any such change. Failure to nofify the
Claims Manager as set forth herein may result in the termination of
Section 207-c benefits.
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Section 9. Right of Perpetual Review and Bxamination

1. The Claims Manager shall have the right to review the eligibility
of every Section 207~ Recipient throughout the period during
which benefits are received. This right shall inchude, but shall not
be limited to;

@) requiring Recipient to undergo medical examination(s) and
treatment by physician or medical providers chosen by the
Claims Manager;

(ify  requiring Recipient to apprise the Claims Manaper as to
his/her current condition; and

(iif) requiring Recipients or any other involved parties to
provide any documentation., books or records that bear on
the Recipient’s case,

Section 10.  Denial or Termination of Benefits

1. A Claimant contesting the denial of Section 207-¢ benefits must
make a written request to the Claims Manager within fifteen (15)
calendar days after mailing of the denial notice that hefshe is
appealing the determination, and requesting a hearing before a
neuiral arbitrator pursuant t¢ Section 11(1) of this procedure. The
Claims Manager shall arrange for a hearing before a newtral
arbitrator.

2. If, for any lawfnl reason, including but not limited to, all those
reasons specified in these procedures, the Claims Manager
detenmines thaf a Recipient is no longer or was never eligible for
benefits, the Claims Manager shall notify the Recipient in writing
of the termination and reason for the termination. Notice of such
termination and the reasons therefore shall be served by mail upon
the Recipient and the Chief. A Recipient contesting the
termination must make a written request to the Claims Manager
within fifieen (15) calendar days after mailing of the denial or
termination notice that he/she is appealing the determination. If the
termination is based on failing to cooperste in scheduling of the
examination(s) and/or treatment, the Claims Manager shall arrange
for a hearing before a neutral arbitrator pursuant to Section 11(1)
of this procedure, If the termination of Section 207-¢ benefits is
based on conflicting medical documentation to perform hisfher
regular or specified light duty, the parties agree that their
respective doctors shall designate a third (3™) doctor, in the field of
medical specialty regarding the injury or illness 0 be examined
pursuant fo Section 11(2) of this procedure.
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If the Recipient requests a hearng pursuant to Section 11 of this
procedure, pending z determination by the neutral Arbifrator with
respect to the Recipient’s eligibility, the Recipient shall continue to
receive Section 207-c benefits. The individual may be required to
reimburse the Town for any monies paid for the period the
cmployee was determined that he/she was no longer or was never
eligible for §207-c benefits and was paid accordingly.

Section 11.  Hearing Procedures

1. Initial Eligibility Determinations of Section 207-¢ Benefits

All hearings under the provisions of this procedure relating to a,
denial of a Claimant’s initial eligibility for Section 207-c benefits
shall be conducted by a neutral Arbittator related to the issus(s) to
be determined. The parties agree that Jeffrey M. Selchick shall be
the arbitrator for all denisls of a Claimant’s initial eligibility for
Section 207-c benefits. In the event the parties mutually agree that
Jeffrey M. Selchick shail no longer serve as the arbitrator, or no
longer wishes to serve as the arbitrator, or becomes incapacitated,
the partics shall attempt to agree on a2 mutually acceptable
arbitrafor, In the event the parties cannot agree, the Asbitrator
shall be selected pursuant to Atticle 32 — Grievance Procedure,
Step 4 of the collective bargaining agresment.

The review of the Arbitrator shall be limited to the record before
the Claims Manager in making the determination under review.
No new evidence, in medical reports or otherwise shall be allowed
to be presented by either party. However, testimony of the
person(s) whose report(s) where reviewed by the Claims Manager
shall be permitted.

After requesting a hearing, the Claimant shall be permitted to
submit additional information to the Claims Manager so long as
said submission is made no later than thirty (30) calendar days
prior to the date of the scheduled heaning. The Claims Manager
shall review the documentation and inform the Claimant in writing
within seven (7) calendar days of the submission, as to whather the
determination that is the subject of the hearing will be modified,
8o long as the Claimant meets the time requirements in this
provision, should the Claimms Manager's deterimination remain
unchanged, the record before the Arbitrator may include the
additional submission of Claimant.
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The scope of teview of the Arbitrator shall be whether the Claims
Manager had a reasonable basis for histher determination,

Each party may be represented by a designated representative and
may subpoena witnesses. Each party shall be responsible for all
fees and expenses incurred in their representation. The hearing
shall have a transcribed record, which shall be the official record of
the proceeding. The Arbitrator shall render and submit to the
Town, with a copy to the Claimant’s representative, his/her written
Final and Binding Opinion and Award within thirty (30} calendar
days afier the close of the hearing. Any such defermination of the
Arbitrator shall be reviewable pursnant to the provisions of Asticle
75 of the Civil Practice Law and Rules, The fees and expenses of
the Arbitrator and transeribed record shall be paid equally by the
Town and Claimant. If the Claimant is reépresented by the PBA,
the PBA shall be responsible for the equal share of the Arbitrator’s
fees and expenses and tramscribed records. In the event the
Claimant is not represented by the PBA, the Claimant shall be
responsible for his/her share of the Arbitrator’s fees and expenses
and transcribed record.

2. Conflicting Medical Documentation _of Recipient’s Ability to
Perform His/Her Regular or Specific Light Duty

In the event there is a medical dispute between a Recipient’s
doctor and the Town's doctor as to whether the Recipient is unable
to perform his/her regular or specific light duties, as detaited by the
Claims Manager, the parties agree that the parties respective
doctor’s shall designate a third (3™) doctor, in the field of medical
specialty regarding the i mjury or iliness, fo be examincd. The third
(3™ doctor’s written epinion, regarding the injury or illness, and
whether or not the Recipient can report back to and perform histher
regular or specified light duties shall be binding on the parties.
The opinion shali be provided, in writing, within fifteen (15)
calendar days after the examination to the Claims Manager. The
Claims Manager shall provide a copy to the Recipient by personal
service or mail. In the event it is determined that the Recipient can
return and perform his/her regular or specific light duty, he/she
shall report to work on his‘her next regularly scheduled tour of
duty aftér service or receipt of the notice to rehun ko work from the
Claims Manager Where a detormination has been made by the
third (3™ ) doctor that the employee can report to and perform
his/her regular or specific light duty, and that individual fails or
refuses to report to perform his/her regular or specified light duty
as determined, thalt employee’s Section 207-c benefits may be
terminated.
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3. Termination of Benefits

All hearings under the provisions of this procedure relating to the
termination of a Recipient’s Section 207-¢ benefits, where there is
no medical dispute belween a Recipient’s and the Town’s doctors,
as set forth in section 2 above and shall be conducted by a neutral
Arbitrator related to the issug(s) to be determined. The Asbitrator
shall be selected pursvant to Article 32 — Grievance Procedure,
Step 4 of the collective bargaining agrésment.

The review of the Arbitrator shall be limited to the record before
the Claims Manager in making the determination under review.
No new evidence, in medical reports or otherwise shall be ellowed
to bhe presented by either party. However, testimony of the
person(s) whose report(s) where reviewed by the Claims Managert
shal} be permitted.

After requesting a hearing, the Recipient shall be permiited to
submit additional information to the Claims Manager so long as
said submission is made no later than thirty (30) calendar days
prior to the date of the scheduled hearing. The Claims Manager
shall review the documentation and inform the Recipient in writing
within seven (7) calendar days of the submission, as to whether the
determination that is the subject of the hearing will be modified.
So long as the Recipieat meets the time requirements in this
provision, should the Claims Manager's determination remain
unchanged, the record before the Arbifrator may include the
additional submission cf the Recipient.

The scope of review of the Arbitrator shall be whether the Claims
Manager had a reasenable basis for his/her determination.

Each party may be represented by a designated representative and
may subpoena witnesses. Each party shall be responsible for all
fees and expenses incurred in their representation. The hearing
shall have a transcribed record, which shall be the offieial recond of
the proceeding. The Axbitrator shall render and submit to the
Town, with a copy to the Recipient’s representative, his/her written
Final and Binding Opinion and Award within thirty (30) calendar
days after the close of the hearing. Any such determination of the
Arbitrator shall be reviewable pursuant to the provisions of Article
75 of the Civil Practice Law and Rules. The fees and expenses of
the Arbitrator and transcribed record shall be paid equally by the
Town and PBA, if the Recipient is represented by the PBA. In the
event the Recipient is not represented by the PBA, the Recipient

50

TFown of Cicero Final Agreement 2011-2015 (2241641 3)



shall be responsible for his/her share of the Arbitrator’s fees and
expenses and transcribed record.

Section 12.  Coordination with Workers' Compensation Benefits

Ja Upon payment of 207-c benefits, any wage or salary benefits
awarded by the Workers' Compensation Board shall be payable to
the Town for periods during which a Recipient received 207-c
benefits, If the Recipient shall have received any Workers'
Compensation benefits hereunder which were required to be paid
to the Town, the Recipient shall repay such benefits received to the
Town, or such amounts due may be offset from any Section 207-c
benefits thercafter. Upon iermination of 207-¢c benefits, any
continuing Worker's Compensation benefits shall be payable to the
Recipient, The parties shall not be bound by a determination of the
Worker's Compensation Board.

Section 13.  Discontinuation of Salary and Wage Benefits Upon Disability Retirement

1 Payment of Section 207-c benefits shall be discontinued with
respect to any Recipient who is granted a disability retirement
pension as provided by law.

Section 14. Miscellaneons

1. A Recipient who is receiving medical treatment shall make every
effort to schedule such medical examinations or treatment during
non-work hours.

Z. This procedure is intended to be in conformity with General
Municipal Law S¢ction 207-¢. In the event that any portion of this
procedure is invalidated by a decision of competent jurisdiction,
then that portion shall be of no force and effect, but the remainder
of this procedure shall continue in full force and effect. In this
eveni, either the Town or the PBA shall have the right to
immediately reopen negotiations, only with respect to a substifute
for the invalidated portion pursuant to the Taylor Law.

3 The parties agree that any disputes relating to the administration of
the provisions of this procedure shall be resoived through the
hearing procedure contained in Section 11 herein.

4, The Recipient shall cooperate in the processing of an application
for performance of duty, and/or accidental disability retirement.
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5. A Recipient who returns to full duty and reinjures or aggravates
the prior injury or illness, shall be subject to the same application
process as set forth herein for an initigl injury or illngss.

6. The Town shall, in accordance with Iternal Revenue Service
(IR8) regulations, nol withhold federal or state income taxes or
social security and Medicare taxes from a Recipient’s wages, and
shall refund the Recipient for any of these amounts incorrectly
withheld, within thirty (30) calendar days of the date of the wage
payment in which the amoimts were incorrectly withheld. The
Town shall provide the Recipient with an annnal W-2 statement
that does not include Section 207 benefits as taxable wages and
salary.

T The Claims Manager may require 2 Recipient to remain at his'her
place of residence during the hours he/she would be scheduled fo
work. In that event, the Claims Manager shall advise the
Recipient, in writing, that he/she is to remain at his/her place of
residence during the hours he/she would be scheduled to work.
However, the Recipient shall be entitled to leave hig/er residence
for treatment, doctor’s appointruents, tests, pharmacy and the like
related to the injury or illness. The Recipient shall be entitled to
appeal directly to the Claims Manager to waive the requirement ta
remain at his/her place of residence during the hours he/she would
be scheduled fo work, which request shall not be unreasonably
denied. In the cvenf the Claims Menager denies the reguest, it
shall be refemred to Arbitrator Jeffrey M. Selchick for a
detemination.

5. The Claimant shall be provided the Compircller’s notfication
fotm, attached hereto as Appendix “F” and made a part of this
Agreement, by the Chief or designee, for the Claimant to complete
and return to him/ker. The Chief shall submit the notification by
certified mail, return receipt requested to the Comptroller’s Qffice,
with a copy provided to the Cleimant.

52
Towm of Cicero Final Agreement 2011-2015 (12/16/13)



ARTICLE 38§

GENERAL PROVISIONS — LAYOFFS, ATTRITION, ABOLISHMENT OF
POSITIONS, POLICE DEFARTMENT AND TOURS OF DUTY

Seetion 1 — Lay-Offs

The Town agrees that there shall be no lay-offs of any employees during the term
of the Agreement. This section shall sunget as of 11:39 p.m. on December 31,
2015.

Section Z — Attrition

The Town agrees that it shall fill all positions that become vacant due fo attrition
during the term of the Agreement. The vacancies due to attrition shall be filled
within. ninety (90) calendar days of the vacancy. There shall be no adverse effect
on the pranting of time off requests by employees during any vacancy period,
This section shall sunset as of 11:59 pan. on December 31,2015,

Section 3 — Abolishmeni of Positions

The Town agrees that there shall be no abolishment of any position during the
tetin of the Agreement. This section shall sunset as of 11:59 p.m. on December
31, 2015.

Section 4 ~ Abolishment of Tours of Duty

The Town agrees that there shall be ne abolishment of any of the tours of duty set
forth in the Agreement, and shall continue to provide twenty-four (24) hours a day
coverape, seven (7} days a week through the calendar year during the term of the
Agreement. This section shall sunset as of 11:59 p.m. on December 31, 2015.

Section 5 — Addition of Full-Time Police Officers to the Existing Police
Department Level

The Fown agrees it will create, budget and fill two (2) full-time police officer
positions as {ollows:

1- no later than October 1, 2013; and
1- no later than July 1, 2014,
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ARTICLE 39

TAYLOR LAW NOTICE

IT I8 AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALIL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE 40

DURATION

This Apreement shall be effective as of Janmary 1, 2011, and shall remain in full
foree and effect through December 31, 2015.

FOR/HE ' FOR THE PBA

ﬁne&&: 7dr., Supervisor

7/13

Date
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APPENDIX “B”

REQUEST TO DECLINE AND WAIVE HEALTH INSURANCE COVERAGE

1.1, , hereby request a decline and waiver of health insurance
provided by the Town for which I am presently eligible. 1 understand that [ must be
covered by another health insurance plan to be eligible for waiver of Town health
insurance coverage. Accordingly, I certify that | am presently covered by the following
health insurance plan:

Name of Plan:

Coverage provided by or through:
(Name of organization or Employer)

Subscriber Number:

Attached fo this form is a copy of the identification card for this health insurance
plan,

2. In making this request, I understand and agree that [ and/or my dependents will not be
eligible, except as indicated above, for Town provided health insurance coverage for
which I andf/or my dependents are now eligible for. Notwithstanding anything to the
contrary in this form, I understand and agree that I may apply on the form “Request to
Resame Health Insuwrance Coverage” to re-establish Town provided health insurance
coverage and that the effective date for resumption of Town provided health insurance
coverage is subject to and conditioned on the requirements of the Town’s health
insurance carrier. 1 hereby acknowledge that 1 have been advised by the Town as to the
health imsurance camrier's present requirements for resumption of health insurance
coverage, and [ understand that those requirements may be changed at any time by the
health insutance camier.

3. 1 understand and agree that T will be compensated by the Town for my waiver of
health insurance coverage in accordance with the applicable terms of the collective
bargaining agreement.

4. 1 understand and agree that my waiver of health insurance shall remain in effect
unless § apply on the appropriate form to the Town to discontinue the waivar of health
insurance coverage. | understand and agree that the waiver of health insurance coverage
shall continue until I complete and file with the Town the necessary form to re-establish
the health insurance coverage provided by the Town in accordance with the requirements
of the Town’s health insurance carrier. The effective date of re-establishment of my
health insurance coverage shall be as provided by the Town’s health insurance carrier.
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Upon resumption of my health insurance coverage through the Town, the compensation [
have received in connection with the waiver of health insurance coverage shall cease, in
acvordance with the terms of the collective bargaining agreement,

Employee Signhature Print Name
Date:

Town of Cicero Agent Print Name
Date:

cc: President, Town of Cicero PBA
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APPENDIX “C»

REQUEST TO RESUME HEALTH INSURANCE COVERAGE

1. 1, , hereby request to re-establish Town provided health
insurance which I had previously received from the Town. 1 have attached a completed
New York State Health Insurance Transaction Form, which is required by the health
insurance carrier.

2. lunderstand and agree that the effective date for resamption of Town provided health
insurance coverage {8 subject to and conditioned on the requirements of the Town’s
health insurance carrier.

3. I understand and agree that the compensation which I have received in connection
with the previously executed Request to Decline and Waive Health Insurance Coverage
will be terminated upon re-establishment of Town provided health insurance coverage in
accordance with the applicable terms of the collective bargaining agreement by and
between the Town and the PBA.

Employee Signature Print Name

Date:

Accepted For The Town of Cicero:

Town of Cicere Agent

Print Name

Effective Date of Health Insurance Resumption

Date;

cc: President, Town of Cicero PBA
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APPENDIX “D*

TQWN OF CICERO

GENERAL MUNICIPAL LAW SECTION 207-¢

APPLICATION

1.

Name of Officer
2

Address to which correspondence concerning application should be directed.
3. 4

Telephone Number Age
i

Name of Supervisor
G. :

Current Job Title
7

Occupation at Tine of Injury/Iliness
8.

Length of Employment
9. 10. 11.

Date of In¢ident Day of Week Time
12. (a)

Name of witness{es) and address(es) (if available)

(b)

(c}
13. (a)

Name of co-employees at the incident site.
(&)
®
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14,

15.

16.

17.

18.

19.

20.

21,

22.

23.

Describe what the officer was doing when the incident occurred. (Provide as many
details as possible. Use additional sheets if necessary.)

Where did the incident occur? Specify.

How was the ¢laimed injury or illness sustamed? (Describe fully, stating whether
injured person slipped, fell, was struck, etc,, and what factors led up to or
contributed. Use additional sheets if necessary.) ~

When was the incident first reported?

To Whom? Time

Witness(es) (if any)

Was first aid or mnedical treatment authorized?

By Whom? Time

Name and address of attending physician

Name of Hospital

State name and address of any other treating physician(s)

State nature of injury and part or parts of body affected

The name and address of my representative to whom a copy of any decision
concerning the application should be sent:
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I SUBMIT THIS APPLICATION PURSUANT TO THE POLICY AND PROCEDURE
GOVERNING THE APPLICATION FOR AND THE AWARD OF BENEFITS UNDER
SECTION 207-¢ OF THE GENERAL MUNICIPAL LAW. THE STATEMENTS
CONTAINED IN THIS APPLICATION ARE, TO THE BEST OF MY KNOWLEDGE,
ACCURATE AND TRUE.

(Signature of Applicant if other than Injured Officer) (Date)

_Application Received By:

Signature of Person Authorized to Receive Application) (Dste)

Date of Report

» New York

Signature of Injured Officer
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APPENDIX “E*
TOWN OF CICERO

AUTHORIZATION FOR RELEASE OF HEALTH INFORMATION

L

, residing at >

{imsert name) (insert address)
hereby authorize the use or disclosurc of my health information as described in this
authorization and in accordance with the Health Insurance Poriability and Accountability
Act of 1995 for my General Municipal Law Section 207-¢ claim.

1.

Specific person/organization (or class of persons) authorized to make the
requested use or disclosure:

Specific person/organization (or class of persons) authorized to receive
and use the health information:

Name and address of health provider or entity to release this information:

Specific and meaningfil description of the information:

Purpose of the request.

I understend that after this information is disclosed, federal law might not
protect it and the recipient might vse or discloge it again.
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i0.

11.

RIGHT TO REVOKE: I understand that I have the right to revoke this
authorization af any time by notifying in writing the party listed in Section
(3) of this authorization and the party listed in Section (1) of this
authorization.

I understand that any use or disclosure made prior to the revocation of this
authorization will not be affected by a revocation.

I understand that I am entitled to receive a copy of this authorization.

I understand that this authorization will expire twelve (12} months after
the date of my, or my personal represeniative’s, execution of this
authorization.

I understand that signing this authorization is voluntary. My treatment,
payment, enrollment in a health plan or eligibility for health insyrance
benefits will not be conditioned upon my authorization of this disclosure.

Signature of Individual Date
or individual’s personal representative

Print name of individual
or individual’s personal representative

If a Personal Representative executes this form, that Representative warrants that he or
she has anthority to sign the form on the basis of:
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APPENDIX “F»

The Comptroller of the State of New York
New York State and Local Police and Fire Retirement System

110 State Strest CERTIFIED MAIL - RETURN
Albany, New York 12244-0001 RECEIPT REQUESTED
Dear Comptroller:

In compliance with Section 363 and Section 363-c of the Retirement and Social Security
Law instructing me fo notify your agency of any and all injuries and illnesses sustained in the
line of duty as a member of the Town of Cicero Police Department, I hereby submit the
following report:

Name of injured Police Officer Registration and Social Security Number
Home Address
Date of incident Time of incident Location of incident

Deseription of injury and/or iliness

Medical care required
Signature of Police Officer Print Name Date
Stgnature of Witness to Injury Print Name Date
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