STATE OF ILLINOIS )
COUNTYOFCOOK ) SS.
COUNTYOFWILL )
CLERK'S CERTIFICATE
I, KRISTIN A. THIRION, the duly elected and qualified Village Clerk of the Village of
Tinley Park, Cook and Will Counties, Illinois, do hereby certify that attached hereto is a true and
correct copy of the Resolution now on file in my office, entitled:

RESOLUTION NO. 2017-R-031

A RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT BETWEEN THE
VILLAGE OF TINLEY PARK AND ITS PATROL OFFICERS REPRESENTED BY THE
METROFPOLITAN ALLIANCE OF POLICE TINLEY PARK CHAPTER #192

which was passed by the Board of Trustees of the Village of Tinley Park at a regular meeting held on
the 20™ day of June, 2017, at which meeting a quorum was present, and approved by the President of
the Village of Tinley Park on the 20" day of June, 2017.

I further certify that the vote on the question of the passage of the said Resolution by the Board
of Trustees of the Village of Tinley Park was taken by the Ayes and Nays and recorded in the Journal
of Proceedings of the Board of Trustees of the Village of Tinley Park, and that the result of said vote
was as follows, to-wit:

AYES: Younker,Berg,Brady,Glotz,Mangin

NAYS: Pannitto

ABSENT: None

I do further certify that the original Resolution, of which the attached is a true copy, is entrusted to my
care for safekeeping, and that | am the lawful keeper of the same.

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the seal of the Village of
Tinley Park, this day of .20 .

Village Clerk




RESOLUTION NO. 2017-R-031
A RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT BETWEEN THE
VILLAGE OF TINLEY PARK AND ITS PATROL OFFICERS REPRESENTED BY THE
METROPOLITAN ALLIANCE OF POLICE TINLEY PARK CHAPTER #192

WHEREAS, the Village of Tinley Park, Cook and Will Counties, Illinois, is a Home Rule Unit
pursuant to the [llinois Constitution of 1970; and

WHEREAS, the Corporate Authorities of the Village of Tinley Park, Cook and Will Counties,
Illinois, have considered entering into a Collective Bargaining Agreement with the its Patrol Officers
represented by the Metropolitan Alliance of Police Tinley Park Chapter #192, a true and correct copy of such
Collective Bargaining Agreement being attached hereto and made a part hereof as EXHIBIT 1: and

WHEREAS, the Corporate Authorities of the Village of Tinley Park, Cook and Will Counties,
Illinois, have determined that it is in the best interests of said Village of Tinley Park that said Agreement be
entered into by the Village of Tinley Park;

NOW, THEREFORE, Be It Resolved by the President and Board of Trustees of the Village of
Tinley Park. Cook and Will Counties, llinois, as follows:

Section 1: The Preambles hereto are hereby made a part of, and operative provisions of, this
Resolution as fully as if completely repeated at length herein.

Section 2: That this President and Board of Trustees of the Village of Tinley Park hereby find
that it is in the best interests of the Village of Tinley Park and its residents that the aforesaid "Agreement” be
entered into and executed by said Village of Tinley Park, with said Agreement to be substantially in the form
attached hereto and madc a part hereol as EXHIBIT 1.

Section 3: That the President and Clerk of the Village of Tinley Park, Cook and Will Counties,
Illinois are hereby authorized to execute for and on behall of said Village of Tinley Park the aforesaid

Agreement.



Section 4: That this Resolution shall take effect from and after its adoption and approval.
ADOPTED this 20" day of June, 2017, by the Corporate Authorities of the Village of Tinley Park on
a roll call vote as follows:
AYES: Younker ,Berg,Brady,Glotz,Mangin
NAYS: Pannitto

ABSENT; None

APPROVED this 20" day of June, 2017, by the President of the Village of Tinley Park.

Htage President
ATTEST:

-

Village Clerk



EXHIBIT 1
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Through April 30, 2020
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PREAMBLE

This Agreement is entered into by and between the VILLAGE OF TINLEY PARK
(hereinafter called the "Village") and the METROPOLITAN ALLIANCE OF POLICE TINLEY
PARK CHAPTER £192 (hereinafier called the "Union", or the "Chapter").

This Agreement has as its purpose the promotion of harmonious relations between the
Village and the Chapter; the establishment of an equitable and peaceful procedure for the
resolution of differences; and the establishment of rates of pay, hours of work and other
conditions of employment. It is the intention of this Agreement to provide, where not otherwise
mandated by statute, for the salary structure, fringe benefits and employment conditions of the
police officers covered by this Agreement, to prevent interruptions of work and interference with
the efTicient operation of the Police Department, and to provide an orderly and prompt method
for handling and processing of grievances;

THEREFORE, the parties agree with each other as follows:

ARTICLE
RECOGNITION AND REPRESENTATION

The Village recognizes the Union as the sole and exclusive bargaining agent for all
probationary and non-probationary Patro] Officers employed by the Police Department of the
Village, excluding all department employees of the rank of Sergeant and above and all other Police
Department employees and all other employees employed by the Village.

Probationary Patrol Officers shall be covered by the conditions set forth in this
Agreement; provided, however, that any disciplinary actions, including suspensions or discharge,
shall not be subject to the grievance and arbitration procedure set forth herein.

Whenever the male gender is used in this Agreement, it shall be construed to include

male and female employees covered by this Agreement.



ARTICLE I

NO DISCRIMINATION

In accordance with applicable legisiation, neither the Village nor the Chapter shall
discriminate against any employee in a manner prohibited by law because of race, creed, color,
national origin, sex, or union membership or activity.

Any alleged violation of this Article may be processed through Step 4 of the grievance
procedure, but no further. Nothing herein shall be construed as a waiver or relinquishment of
any employee=s right to file any commission or court charge or suit.

ARTICLE Il GRIEVANCE
PROCEDURE

Section 3.1.  Definition of Grievance,

A grievance is a difference of opinion between an employee or the Chapter and the
Village with respect to the meaning or application of the express terms of this Agreement, or
with respect to the inequitable application of rules applicable to the Police Department which
may be in effect from time to time.

Section 3.2.  Chapter Representation.

The Chapter shall appoeint an Employee Committee of not more than two (2) members to
attend grievance mectings scheduled pursuant fo Steps 3 and 4. The Chapter may appoint three
(3) Stewards to participate in the grievance procedure to the extent set forth in Step 2 of the
grievance procedure. The Chapter shall notify the Village Manager in writing of the names of
employees serving on the Employee Commiitee and as Stewards.

Section 3.3.  Grievance Procedure.

Recognizing that grievances should be raised and settled promptly, a grievance must be

raised within seven (7) calendar days of the occurrence of the event giving rise to the grievance.



Step |: Written to Immediate Supervisor. An aggrieved employee. (or a Steward
or Union officer on behalf of the Chapter), shall file a written grievance signed by the
employee on a form provided by the Village setting forth the nature of the grievance and
the contract provision(s) involved. The immediate supervisor shall respond in writing
within seven (7) calendar days of this discussion.

Step 2: Appeal o Commander. If the grievance is not settled in Step 1, the
Employee Committee may, within seven (7) calendar days following receipt of the
immediate supervisor's answer, forward the grievance to the Commander. The
Commander, or whomever is the employee's next immediate supervisor in the
Department's chain of command, shall give a written answer within seven (7) calendar
days after receipt of the written grievance.

Step 3: Appeal to Chiel. [f the grievance is not settled in Step 2, the aggrieved
employee, the Employee Committee may, within seven (7) calendar days from receipt of
the Step 2 answer, appeal in writing to the Chiel. The Employee Committee and the
Chiel will discuss the grievance at a mutually agreeable time. within seven (7) calendar
days of the Chief's receipt of the grievance. [If no agreement is reached in such
discussion, the Chief will give his answer in writing, within seven (7) calendar days of
the discussion. The Village may join the Step 3 and Step 4 meetings if it so desires, by
having in attendance both the Chief and the Village Manager or his designee.

Step 4: Appeal to Village Manager., If the grievance is not settled in Step 3 the
aggrieved employee, the Employee Committee may, within seven (7) calendar days after
receipt of the Step 3 answer, file a written appeal to the Village Manager. A meeting
between the Village Manager, or his designee, and the Employee Committee will be held
at a mutually agreeable time within seven (7) calendar days of the Village Manager's
receipt of the grievance. [If no settlement is reached at such meeting, the Village Manager
or his designee shall give his answer in writing within ten (10) calendar days of the meeting.

Step 5: Grievance Arbitration, [f the grievance is not settled in accordance with
the foregoing procedure: the aggricved employee, the Employee Committee may appeal
the grievance to arbitration by notifying the Village Manager within ten (10) calendar
days after receipt of the Village's answer in Step 4. Within ten (10) calendar days of receipt
of such request, the Chapter and the Village shall jointly submit the dispute to the Federal
Mediation and Conciliation Service (FMCS) and request a panel of arbitrators, each of
which shall be a member of the National academy of Arbitrators. If upon receipt of a panel
ol arbitrators from FMCS, the parties cannot agree on the selection of an arbitrator, the
arbitrator shall be selected by having each party strike the name of an arbitrator from the
panel until only one remains. First strike shall be determined by a coin toss. Each
party retains the right to reject one panel in its entirety, and to request that a new panel
be submitted. The arbitrator shall fix the time and place of the hearing, which shall be as
soon as possible after his selection, subject to the reasonable availability of Chapter
and Village representatives. The arbitrator shall have no right to amend, modify. nullify,
ignare, add to or subtract from the provisions of the agreement.




He shall consider and decide only the specific issue submilted to him in writing and shall
have no authority to make any decision or recommendation on any other issue not so
submitted to him. The arbitrator's decision shall be based solely upon his interpretation
of the meaning or application of the specific terms of this agreement to the facts of the
grievance presented. The arbitrator shall submit his decision in writing within thirty (30)
days following the close of the hearing or submission of briefs by the parties. The
decision of the arbitrator shall be binding on the parties. The fees of the arbitrator and
that of a court reporter, if requested by either party, shall be divided equally between the
Board and the Chapter. All other expenses shall be borne by the party incurring them.

Section3.4. Time Limits.

No grievance shall be entertained or processed unless it is filed within the time limits set
forth above. If a grievance is not appealed within the time limits for appeal set forth above, it
shall be deemed seitled on the basis of the last answer of the Village, provided that the parties
may agree to extend any time limits. [If the Village fails to provide an answer within the time
limits so provided, such failure to answer shall constitute a proper denial of the grievance on the
date the answer was last due and the Association may immediately appeal to the next Step or
forego further processing of the grievance.

Section 3.5.  Investigation and Discussion.

All grievance discussions and investigations shall take place in a manner which does not
interfere with Village operations and at a time when the Grievant and the Steward or other
Chapter representative(s) involved are not being compensated by the Village.

Representatives of the Chapter, previously accredited to the Village in writing by the
Chapter, shall be permitted to come on the premises of the Village for the purposes of investigat-
ing and discussing grievances if they first obtain permission [rom the Village Manager or his
designated representative; such visits shall not interfere with normal Village operations and such

permission shall not unreasonably be denied.



Section 3.6.  Civil Service Commission.

It is understood that martters subject to the jurisdiction of the Civil Service Commission
such as certification, promotion, discharge, disciplinary suspension of more than five (5) days or
a second suspension within any six (6) month period, all as per 65 ILCS 5/10-1-18, are not
subject to this grievance procedure.

Section 3.7  Application of Grievance and Arbitration Procedure to Discipline

An Officer who is charged with a disciplinary infraction, or issued discipline, where the
penalty may result in termination or suspension has the option of appealing such disciplinary
action either before the Civil Service Commission or through the grievance procedure set forth in
Section 3.3 above and subject to the procedure described below. An Officer must notity the
Village within ten (10) days of receiving written notice of the charge(s) against him or her
whether he or she will seek review of the impaosed discipline through the grievance procedure or

through the Civil Service Commission procedures.

If' the Officer elects o appeal the discipline through the arbitration procedure in section

3.3, the following will apply:

|. Notice of intent to appeal will be filed with the Village Manager within ten (10) days of
receiving written notice of disciplinary action.

2. The Officerand the Village may agree to extend the time period in which an Officer may file
an appeal provided the extension agreement is in writing.

3. The Union and the Village will jointly request a panel of arbitrators from the Federal
Mediation and Conciliation Service (FMCS). I upon receipt ot a panel of arbitrators from
FMCS, the parties cannot agree on the selection of an arbitrator, the arbitrator shall be

sclected by having cach party strike the name of an arbitrator from the panel until only one



remains. First strike shall be determined by a coin toss. Each party retains the right to reject
one panel in its entirety, and to request that a new panel be submitted.

4. The arbitrator shall fix the time and place of the hearing, which shall be as scon as possible
after his or her selection, subject to the reasonable availability of all parties.

5. Each party shall be afforded the opportunity of an oral argument or briefs, and, as needed
supporting witnesses before the arbitrator.

6. Either party may request the opportunity to submit a post-hearing briel to the arbitrator.
However, no party shall submit a brief without the agreement of the other An arbitrator’s
award shall be final and binding, and any request for judicial review shall be exclusively
under and in accordance with the Uniform Arbitration Act (710 ILCS 5/1, et seq.) and

Section 8 of the Illinois Public Labor Relations Act (5 1LCS 315/8).

ARTICLE IV

NO STRIKES/NO LOCKOUTS

During the term of this Agreement, the Chapter, its officers and agents, and the
employees covered by this Agreement agree not to instigate, promote, sponsor, engage in or
condone any strike, sympathy strike, slowdown, speed-up, blue-flu or other concerted stoppage
of work, or any other intentional interruption of operations or other concerted refusal to obey
lawful orders of the Chiefl or other appropriate Village representatives. Any, a few, some or all
employees who violate any of the provisions of this Article may be discharged or otherwise
disciplined by the Village, at the discretion of the Village. The Village will not lock out any

employees during the term of this Agreement as a result of a labor dispute with the Chapter.



ARTICLEV
MANAGEMENT RIGHTS
The Village shall retain the sole right and authority to operate and direct the affairs of the

Village and the Police Department in all its various aspects, including, but not limited to, all
rights and authority exercised by the Village prior to the execution of this Agreement, except as
modified in this Agrecment. Among the rights retained is the Village's right to determine its
mission and set standards of service offered to the public; to direct the working forces; to assign
overtime; to plan, direct, control and determine the operations or services to be conducted in or at
the Police Department or by employees of the Village; to assign and transfer employees; to hire,
promote, demote, suspend, discipline, or discharge for just cause, or relieve employees due to
lack of work or for other legitimate reasons, subject to the statutory jurisdiction of the Civil Ser-
vice Commission; to make and enforce reasonable rules and regulations; to train employees; to
subcontract work: and, to change methods, equipment or facilities; provided, however, that the
exercise of any of the above rights shall not conflict with any of the specific provisions of this
Agreement.

ARTICLE V1

SENIORITY
Section 6.1.  Definition.

For purpose of this Agreement, seniority shall be defined as an employee's length of
continuous full-time service since the eémployee's last date of hire excluding time off due to
layoff or any other unpaid leave of absence which exceeds thirty (30) consecutive days of

absence unless otherwise agreed by the Village.



Section 6.2, Seniority List.

The Village shall maintain a current scniority list. This list shall be made available to the
Chapter within 30 days afier the execution of this Agreement. Any alleged error in the list must
be brought to the attention of the Chief of Police within 30 days after the list has been made
available to the Union.

Section 6.3.  Termination of Seniority,

Seniorityand employment shall be terminated when an employee:

6.3.1 quits; or

6.3.2 isdischarged for cause; or

6.3.3 isabsent for three (3) consecutive days without authorization by the Village; or

6.3.4 s laid off for a period in excess of twenty-four (24) months, or length of seniority
whichever occurs first: or

6.3.5 s laid off and fails to report to the Village his intention to return to work within
seven (7) calendar days after recall and to report for duty within two weeks after
recall; or

6.3.6 does not report to work within seventy-two (72) hours alter the termination of an
authorized leave of absence; or

6.3.7 retires or is retired.

ARTICLE VIl

HOLIDAYS, VACATIONS AND LEAVES OF ABSENCE
Section 7.1.  Holidays.

During the term of this Agreement, there shall be eleven paid holidays, as fellows:

New Year's Day Thanksgiving Day
Good Friday Friday Afler Thanksgiving Day
Memorial Day Christmas Eve (2 day)



Fourth of July Christmas Day
Labor Day New Year's Eve (2 day)
Martin Luther King President's Day

Inasmuch as the employees covered by this Agreement must fill work shifts each day of
the calendar year, remuneration for the above holidays shall be made by separate check which
shall be paid on either the first or second Friday of December of each year.

Remuneration for holidays shall be based on eight-eight (88) hours of pay per year or a
pro rata share thercof for the number of days sufficient to cover those holiday periods while
employed by the Village. In addition, all covered employees shall receive twenty-five (25) hours
of compensatory time on May 1 of each year, ten of which will be taken as compensatory time
off, the balance of fifteen (15) being paid as holiday pay. Said compensatory time shall be
utilized pursuant to the provisions of Section 10.3 of this Agreement. In addition, if a covered
employee is ordered in to work on a designated Holiday, such employee shall receive two times

his regular hourly rate of pay or compensatory time for all hours so worked.

Section 7.2.  Vacation Schedule.

In accordance with applicable ordinances, Patrol Officers covered by this Agreement

shall be entitled to a vacation as follows:

Years of Continuous Service Length of Vacation
1 year but less than 2 years I week

2 years but less than 7 years 2 weeks

7 years but less than 11 years 3 weeks

L1 years but less than 15 years 4 weeks

15 years or more 5 weeks

In order to be eligible for full vacation benefits under this Section, a Patrol Officer shall
have worked at least sixteen hundred (1,600) hours during the twelve (12) month period preced-
ing January | of the vacation year except if unable to so work because of an on-the job injury, or

in the event that the Patrol Officer began employment during said twelve (12) menth period, he



shall have worked a pro rata portion of sixteen hundred (1,600) hours. Any Patrol Officer with a
continuous length of service with the Village of more than one (1) year who would be otherwise
entitled to a vacation but who is not eligible for full vacation benefits because he has not worked
at least sixteen hundred (1,600) hours during the twelve (12) month period immediately
preceding January | of the vacation year, where such failure is not the result of an on-the-job
injury, shall be entitled to a vacation of one (1) week so leng as he worked at least one thousand
(1,000) hours during the twelve (12) month period immediately preceding January | of the
vacalion year.

Insofar as practical, vacation will be scheduled at the times requested. It is understood,
however, that because of the nature of the work, it may be necessary to limit the number of
Patrol Officers who are authorized to take vacation during any particular period of time or on any
particular day. Vacation must be approved by the Division Commander and shall be scheduled
in accordance with the procedures set forth herein below.

7.2.1 During the month of January, all Patrol Officers will submit their vacation

requests to their respective Division Commanders.

7.2.2 No vacation shall be allowed in excess of three (3) consecutive weeks unless the

Chief of Police determines that there are extenuating circumstances and grants
approval. Vacations may not be taken in time periods of less than one-half (1/2)
of'a full day.

723  All vacation days must be taken prior to the end of the calendar year unless a

vacation starts prior to the end of the calendar year and extends into the next year.

7.24 Requests for vacations submitted in January shall be honored based upon

seniority. The senier officer assigned to cach shift/watch shall take his first

10
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choice, all officers by seniority shall follow. This procedure shall be repeated
until all then desired vacation weeks/days have been requested. The vacation
weeks/days requested in January pursuant to this procedure shall be submitted to
the Division Commander for approval by February | of each year. The Division
Commander shall review the requests and post a vacation schedule on or before
March 1. Once the list is posted, any floating vacation as provided in 7.2.5 below
shall not be used to bump scheduled vacation time regardless of seniority. On or
before May 31, of each year, every employee covered by this Agreement shall
have committed no less than the following amounts of vacation: (a) employees
with two weeks entitlement, one week, (b) employees with three weeks
entitlement, two weeks, (¢) employees with four weeks entitlement, two weeks,
(d) employees with five weeks entitlement, three weeks. Once committed and
approved by the Division Commander, the committed vacation will be added to
the posted vacation schedule. Any floating vacation shall not be used to bump
scheduled vacation time regardless of seniority. Nothing herein prohibits an
officer from taking a vacation between January | and March 1. A request for
such a vacation must be submitted no later than the first day of the month
preceding the month in which the vacation is to be taken.

Vacation weeks or days not selected in January or not committed by May 31 shall
be floating vacation. Floating vacation shall be taken on a time-available basis.
Requests for one day of floating vacation must be submitted to the Division
Commander no less than three working days in advance provided, however, that

the Division Commander may in his discretion for ¢xtenuating circumstances
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grant requests without such notice. Requests for two or more consecutive days of
floating vacation must be submitted to the Division Commander no later than the
Ist day of the month preceding the month in which the vacation days are to
oceur. These vacation requests may be approved on a first requested basis
provided that conflicts which arise in vacation requests submitted on the same day
shall be resolved based upon seniority. All floating vacation weeks/days must be
requested no later than November 1 of each year. Floating vacation not requested
by that date will be lost and no longer available.

In the case of extenuating circumstances as determined by the Chiet of Police, the
Division Commander may cancel and reschedule any or all previously approved
and scheduled vacation. In the event that a previously approved and scheduled
vacation is canceled by order of the Chief or Division Commander under this
subsection, then the Village shall reimburse the officer for any forfeited
travel/lodging/tour or like deposits or expenses that the officer has paid. The
reimbursement shall be made upon request of the officer and presentment to the
Village of proper verification that the officer has incurred and paid the expense.

An officer may request to cancel and reschedule vacation. To do so, a wrilten
request to cancel and reschedule vacation must be submitted at least 18 days prior
to the start of the scheduled vacation. These requests will not be unreasonably
denied but in no event shall such requested change conflict with a scheduled

vacation of another officer assigned to the same shift.
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Section 7.3, Personal Leave Daws.

All officers shall be granted three (3) days of leave for personal business during cach year
of this Agreement (May 1 through April 30) without loss of pay. Request for this leave must be
made to the appropriate supervisor as far in advance as possible but not less than 48 hours prior
to the commencement of the leave. Use of personal leave shall be subject to the same limitations
as are applicable to use of vacation time. Unused personal business leave does not accumulate,
provided, however, that those employees with less than seven (7) years of continuous service
may accumulate unused personal business leave to a maximum of four (4) days. Newly hired
officers will be entitled to the use of onc personal leave day immediately upon being hired, and
will be entitled to three (3) days on the following May 1.

Section 7.4.  Funeral Leave,

When a death occurs in an employee's immediate family (i.e., employee's mother, father,
mother-in-law, father-in-law, spouse, brother, sister, child or grandparents, step mother, step
father, step child), an employee covered by this Agreement, upon request, shall be excused for
up to three (3) days for the purpose of mourning;  when a death occurs to an employee’s
grandfather in-law or grandmother in-law, that employee shall be excused for up to two (2) days
for the purpose of mourning: one (1) day of funeral leave shall be granted for mourning some
other member of the family. An eligible employee shall be paid his normal daily rate of pay for
any day or days on which he is excused and but for such excuse would have been scheduled to
work. An ctherwise eligible employee will not receive funeral pay when it duplicates pay received
for time not worked for any other reason e.g. funeral leave is available only for scheduled

work days and cannot be used in conjunction with any scheduled day off.
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Section 7.5, Military | eave.

Military leave shall be granted in accordance with applicable law. and this leave shall not
be charged apainst vacation or sick leave. The employee will be compensated by the Village for
the difference between his/her military compensation and his‘her normal salary, less normal
payroll deductions, for up to two (2) weeks per year.

Section 7.6.  Combination of [ eaves.

Affected employees may combine the use of compensatory time, trade days, personal
days and vacation days, provided that no employee may use combined leave days for a period in

excess of 21 consecutive calendar days at one time.
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ARTICLE VIII

INSURANCE AND DEATH BENEFITS

Section 8.1.  Insurance.

Employees may elect to participate in any health and hospital insurance plan(s) selected
and made available from time to time by the Village. Such plan(s) shall include dental coverage
as sclected by the Village and group term life insurance in the amount of $50,000. Each
employee who participates in a Village selected plan must centribute toward the cost of such
insurance in the monthly amounts set forth in APPENDIX Al. The parties acknowledge that the
Union has agreed to contribute towards the payments of insurance premiums on a percentage
basis commencing the Plan year 2016 as set forth in Appendix Al. It is further agreed that in no
event shall the actual monthly contribution be in excess of $253 per month for calendar year
2017. For each subsequent calendar year, the Village aprees that the actual monthly premium
contribution will be based on the percentage defined in Appendix Al. At no time will the actual

monthly contributions exceed 8% of the prior calendar year’s monthly contribution rate.

The Village shall pay the remaining premium costs, The Village retains the sole right to
select the health/hospital plan made available to employees. However, if during the life of this
Agreement the Village intends to select a health/hospital plan that does not provide reasonably
comparable benefits, it shall advise the Chapter and the parties will negotiate regarding the

provision of this Section.

The parties agree that the Orthodontic Child Lifetime Benefit will increase WILL

REMAIN $1250 at no additional cost to covered employees.
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Section 8.2.  Health Insurance Review Committee.

The parties shall meet a minimum of twice per calendar year to discuss issues regarding
health insurance coverage and costs, unless both parties agree that such meetings are not necessary.
Each party will create their own committee of up to two (2) persons, upon request of either party,
a meeting shall be set on a mutually agreeable date, with a proposed written agenda for topics of

discussion to be sent by the party.

Section §.3. Retirees Health Insurance.

All full time police officers of the Village of Tinley Park hired on or before May 1, 2013,
upon obtaining twenty (20) years of service with the Village's Police Department and upon
obtaining the age of fifty (30) years of age and who are retired, regardless of their age at the time
of retirement, from the Tinley Park Police Department, and who are without the benefit of any
group health and accident insurance coverage, whether public or private, shall be eligible upon
retirement from the Village to apply for coverage under the Village's group health insurance
plan.

Retired full time police officers, who have become covered by health and accident
coverage, whether public or private, other than the coverage offered by the Village, shall be
eligible, without objection by the Village, to return to the current Village group health insurance
plan, if allowed by the plan. However, it is understood that the retired full time police officers
shall need to meet all of the following criteria, and obtain the approval of the Village's health
insurance carrier, to be eligible to return to the Village’s group health insurance plan:

1. The retired full time police officer must meet the criteria. as described in

Ordinance No. 77-0-015, specifically being that he or she (1) has retired,
regardless of age at the time of retirement, (2) has 20 years of credible service

with the Village of Tinley Park; (3) has attained the age of fifty (50) years: and (4)
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is without the benefit of any group health and accident insurance coverage.
whether public or private;
The retired full time police officer must have had continuous health and accident
coverage for the entire period of time he or she was not covered by the Village's
group health insurance plan or provide certificate of eligibility (physical). The
Village reserves the right to request evidence of said coverage;
The retired full time police officer shall provide the Village six (6) months of
advanced notice of his or her intention to return to the Village’s group health
insurance plan when possible. The retired full time police officer must provide
notice of his or her intention to return to the Village's group health insurance plan
a minimum of thirty (30) days when unforescen circumstances have occurred.
The notification of the retired officers intention to return to the plan shall be in
writing and submitted directly to the Village Manager.
It is understood that the retired full time police officer, if allowed coverage by the
Village's insurance carrier, shall be provided the same coverage options as provided
in the most current collective bargaining agreement between the Village and the
Union.  This includes the option to change coverage during open enrollment.
The retired full time police officer shall be required to pay the sum of one-half
(%2) of the costs to the Village to provide health and accident coverage to the
retired tull time police.

In addition, until the retiree is eligible for AARP coverage, the Village shall

contribute, in addition to 50% of the premium cost, $60 per month toward the
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retiree's cost for health insurance for those covered officers retiring with at least
20 years of service and 50 years of age.

7. When any such retired full time police officer is eligible for Medicare or
Medicaid or similar health and accident insurance programs, then such officer
shall not be entitled to any of the benefits of this Section 8.3, except for participation
in a supplemental plan as allowed by Ordinance No. 77-0-0135.

All full time officers hired after May 1, 2013 are eligible to receive the benefits described in
Village Ordinance No. 201 1-O-117 attached hereto and made part hereof.

Section 8.4. Killed In The Line Of Duty Benefits,

In the event that any police officer is killed in the line of duty or suffers a catastrophic
injury while on duty or in the performance of duty, or while performing a police function, the
Village shall pay to the officer or the officer’s family all benefits as provided by current state law
including burial expenses up to $7.500.00 and provide his dependents including widow/widower
and all minor children who are without the benefit of health/hospital insurance, with the
opportunity to continue participation in the Village selected health and hospital insurance plan on
the same basis and under the same terms and conditions as would have existed had the officer
not been killed and continued in the employof the Village, provided that such participation is not
prohibited by the terms of the plan. In the event that participation in the Village plan is
prohibited, the Village shall pay to the deceased ofTicer's eligible dependents-a sum equal to that
which the Village would have paid for dependent health/medical insurance had the officer not been
killed and continued in the employ of the Village.

"Tn the line of duty" or "whilc performing a police function” is understood to include the
performance of duty outside the officer’s normal work shift and while not being compensated by

the Village, whether or not the officer is in uniform. These situations include, but are not limited
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to, providing assistance in locating criminal subjects, motorist assistance, and providing

additional police assistance when needed for the Village of Tinley Park.

ARTICLE IX UNIFORM

ALLOWANCE

Section 9.1.  Uniform Allowance.

A uniform allowance in the amount of One Thousand Two Ilundred and no/100 Dollars
($1,200.00) per year shall be paid to the individual officers in the month of May of each contract
year, as set forth below:

Patrol Officers shall use such funds to obtain among other items the following items

which may be changed from time to time by the Chief:

Plastic flashlight Tie

Badge Jacket (chill chaser)
Silver or gold hat cord Rain coat

Bullets Fur cap

Off duty holster Garrison belt

Off duty star Holster Long

sleeve shirt Belt keeper Short

sleeve shirt Handcuff case

Trousers Ammo magazine pouch
Jacket Handcuffs

Baton Baton Ring

5 Star uniform hat Plastic whistle
Name tags for shirt and jacket Rain cover
Necessary repairs or alterations Ticket book holder

on required uniform apparel
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Patrol Officers assigned on a continuing basis, to special duty, i.e., investigative services, crime
prevention, support services, etc., shall not be limited to those items of purchase enumerated
above.

In the event that during the term of this Agreement the Village requires a major uniform
change for all officers to take effect on a date certain rather than at the time of when replacement
would be necessary or should the Village require officers to obtain a new uniform item or
equipment item not required in the Department prior to May 1, 1994, then the Village shall, in
addition to the clothing allowance provided for herein, pay the cost of the ordered major uniform
change or new item.

Section 9.2, Body Armuor Vests.

The Village shall upon the request of an officer, provide said officer with a body armor
vest of the officer's own choosing provided, however, that if the cost of any vest sclected by the
officer is more than ten (10) percent higher than the cost of a level IIA vest from the Village
vendors, the officer shall pay the additional cost beyond ten (10) percent. The Village shall
replace cxisting vests every five (5) years. Vests will be provided at the Village's expense to
those officers making a request pursuant to this section. Officers obtaining vests pursuant to this
section shall be required by the Village to wear said vests while on duty. Nothing herein prohibits
management from ordering the wearing of body armor vests in any high risk situation.

Section 9.3,  Purchase of New Uniforms.

The Village shall make a one time purchase of new uniforms for a newly hired employee

as outlined in APPENDIX *G",

20



ARTICLE X

HOURS OF WORK AND OVERTIME

Section 10.1. Work Period/Normal Workweek and Warkday.

The Village established a regularly recurring period of seven (7) consecutive days as
the regular work period for each Patrol Officer.  The beginning date of this regular work
period may be changed provided the change is intended to be permanent at the time that it is
made. Within an established work period, the normal workweek shall consist of forty (40) hours
per week subject to the last paragraph of this Section 10.]1. The normal workday may consist of
ten (10) hours, eight (8) hours, or some other combination as determined by the Chief of Police
to be in the best interests of the Village and the Department. The normal workweek shall
commence at the start of the first regularly scheduled duty day in any seven (7) consecutive day
period (168 consecutive hours) which may begin on any day of the calendar week and enter into
the next calendar week. Where there is a change in shifts and/or scheduled off duty days, the
commencement of the first regularly scheduled duty day of the new workweek shall terminate
the preceding workweek.

Preferred Division and Shift selection shall be offered to patrol officers by descending
seniority until the designated divisions and shifts have been staffed to the proper levels. This
does not preclude the right to adjust and balance the selections in this process based upon the levels
of experience of the officers on a particular shift and/or division.

10.1.5 Ten Hour Warkdiy.

Notwithstanding the paragraphs above, the Village agrees to maintain the current forty
(40) hour work week based upon a four (4) day, ten (10) hour schedule for the duration of this
contract. The four/ten {4/10) schedule will only be applicable to those divisions/units that

operate on such a schedule on the date this agreement is executed by both parties. This language
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does not apply to any division which operates on a different work schedule. Officers assigned to
replace manpower shall work the zone assignment of the officer they are replacing. IF such zone
assignment is alrcady designated on the schedule at the time the replacement is made.

Section 10.2, Overtime Pay.

Each Patrol Officer covered by this Agreement shall be paid one and one-half (1-1/2)
times his regular straight time hourly rate of pay for all hours of work in excess of forty (40) in a
regular 7-day work period. Hours of work include all time that a Patrol Officer is required to be
on duty whether scheduled or unscheduled provided, however, that time worked as the result of
"trading time" pursuant to the provisions of Section 10.6 below shall not be considered hours of
work for the purpose of overtime pay. Paid absences from work, excluding, however, sick leave,
shall be considered as "hours of work" for purposes of calculating overtime pay. Unpaid absences
are not "hours of work" for purposes of overtime pay.

Overtime assignments for which there is more than one and one-half hours’ notice shall
be offered by seniority to covered officers. Any assignments not filled by a volunteer shall be
assigned by reverse seniority. Nothing herein shall be construed to require the Village to fill any
vacancy that may from time to time occur. The Village possesses the absolute right to assign
overtime work and Patrol Officers must work overtime as assigned by the Village. The Village
will not order a patrol officer to fill a vacancy created by the absence of a Sergeant. (These
provisions are to implement the overtime assignment procedure in effect as ol May 1, 1998).

Section 10.3. Compensatory Time.

A Patrol Officer may elect to have earned overtime credited to a compensatory time-off
account rather than o be paid for such overtime. No Patrol Officer shall be allowed 10
accumulate over seventy-five (75) hours of compensatory time. Compensatory time shall be

paid at the rate of one and one-half (1-1/2) hours for each overtime hour of work over 40 in any
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regular 7-day work period. Compensatory time off may be taken only with the approval of the
Patrol Officer's supervisor based upon existing manpower needs. Requests for compensatory
time must be made at least 24 hours in advance unless the supervisor grants approval without
such notice. Requests for use of compensatory time may not be made more than six (6) months
in advance of the dates requested for use. Requests for use of compensatory time off shall not be
unreasonably withheld. Compensatory hours may be carried over from year to year.

Section 10.4. Court Time.

Time spent in court (including travel to and from court) pursuant to job duties shall be
compensated in the same manner as scheduled on-duty time.  Covered officers shall be
compensated for a minimum of two (2) hours for time spent at the Bridgeview or Markham
Court Houses. Covered officers shall be compensated for a minimum of two and one-half (2-
1/2) hours for time spent at the Will County Court House.

Normal travel time to court in Joliet is [/2 hour each way. Normal travel time to court at
the Daley Center or 26th and California is 1 hour each way.

When a Patrol Officer is subpoenaed for a civil case and when such subpoena arises
directly from the performance of job duties as an officer in the Tinley Park Police Department,
the Patrol Officer shall be paid at the regular rate for all court time spent in response to the
subpoena. It is understood that any extraordinary expenses incurred by the Officer will be
reimbursed by the Village upon proper submittal of receipts documenting such extraordinary ex-
penses, i.e., transportation costs, parking fees, ete. It is understood that reimbursement of
expenses will be viewed in a limited manner and will not be extended to such ilems as meals or
any other expenses that would normally arise in an Officer's performance of his duties. Further,
it is understood that Officers will submit all witness fees to the Village that result from their

participation in court-related matters. If such fees are not timely submitted, no court-time

23



payment will be made by the Village provided, however, i’ the subpocna fee exceeds the pay-
ment to be made by the Village, the Patrol Officer shall have the option to retain the subpoena
fee in lieu of the payment provided for herein.
Section 10.5. Training Time.

Patrol Officers covered by this Agreement who are required to attend a training program
shall be considered at work while engaged in such training and accordingly, they shall be

compensated for such hours of training in the same manner as other hours of duty.

Section 10.6. Trading of Work Shifis.

Patrol Officers shall have the right to request trading of work shifts on a limited basis. A
Patrol Officer may initiate unlimited trades, provided that the officer may not trade more than
four (4) consecutive shifts with the same person. Responsibility for the trade is with the officer
who is to work the shift. All such requests shall be made in writing and approved by both the
Patrol Officer's Supervisors. The written request must normally be submitted no less than three
(3) working days prior to the day upon which the first trade is to occur provided, however, that
the Officer's Supervisors may, in extenuating circumstances, approve the trade without such
notice. It is understood that these requests will be given due consideration by the Supervisors
and denial must be based on legitimate departmental manpower needs. It is further understood
that once a trade has been made, the party accepting the trade will be held totaliy responsible for
covering the shift that he has agreed to cover. Trading of duty shifts under the provisions of this
section is voluntary as between the Patrol Officers involved and is permitted for the benefit and
convenicnce of the officers. The Village shall maintain a record of all such trades. Any shift
traded hereunder may be paid back within twelve (12) months but in all cases, the day must be

traded back no later than the last day of the calendar year in which the trade was initiated.
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Section 10.7. No Pyramiding.

This Article is intended to define the normal hours of work, the regular work period and
provide the basis for overtime calculation. [t shall not be construed as a guarantee of hours of
work per day or per week or per regular work period. Compensation shall not be paid more than
once for the same hours under any provision of this Article or Agreement.

Section 10.8. Call Back.

A call-back is defined as an official assignment of work which does not continuously
precede or follow an officer's regularly scheduled work hours. Employees who are required to
work a call-back assignment shall be compensated at the officer's applicable overtime or straight-
time rate of pay for all hours worked, with a minimum of two (2) hours compensated.

ARTICLE X1 GENERAL

PROVISIONS

Section 11.1. Right to Join or Not to Join.

Employees included in the appropriate bargaining unit set forth in Article 1 of this
Agreement shall have the right to join or refrain from joining the Association. The Village and
the Chapter agree not to interfere with the rights of employees to become or not become
members of the Chapter and, further, that there shall be no discrimination or coercion against any
employee because of Chapter membership or non-membership. Nothing contained in this
Agreement shall be construed to prohibit individual employees from presenting grievances to the
Village; provided, however, that the settlement of any such grievance shall not be inconsistent
with the terms of this Agreement.

Section 11.2. Personnel Files.
Upon appropriate request, an employee may inspect his personnel file subject to the

following:
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A, Inspection shall occur at a time and in a manner mutually acceptable to the
employee and the Village. Upon request, an employee who has a written
gricvance on file who is inspecting his personnel file with respect to said
grievance may have an association official present during such inspection.

B. Copies of materials in his personnel file shall be provided an employee upon
request if such materials are to be used in the processing of a grievance at the
third step. The employee shall bear the cost of duplication.

C. An employee shall be provided a copy of the evaluation form used for the purpose
of evaluating him at no cost to the employee.

D. Pre-employment information, e.g., reference checks and responses, or information
provided the Village with the specific request that it remain confidential shall not
be subject to inspection or copying.

Written reprimands shall remain in an Officer’s personnel file for the length of time

commensurate with the offense as set forth in Appendix B. Written reprimands shall be removed

based on the schedule attached hereto as Appendix B.

Section 11.3. Bulletin Board,

The Village shall provide, within the Patral Officer=s squad room. twenty-four inch by
twenty-four inch space for a Chapter-provided bulletin board to be used exclusively for the
posting of official notices. Such notices, which shall be non-political and non-inflammatory in
nature, shall be delivered to the Chief for his approval prior to posting. The Chief shall not
unrcasonably withhold approval of notices which are in compliance with this Article,

Section 11.4. Probationary Period.

All new employees and those hired after loss of seniority shall be considered
probationary until they have completed a probationary period of twelve (12) months of work,
excluding time spent in school. Time absent from duty that is not credited for seniority purposes
shall not apply toward satisfaction of the probationary period. During an employee's
probationary period, the employee may be suspended, laid off or terminated in accordance with

procedures established by the Civil Service Commission, without cause at the sole discretion of
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the Village. Such probationary employee shall have no recourse to the grievance procedure or to
the Civil Service Commission to contest such a suspension, layott or termination. An employee
is not required to comply with the Village residency policy until the employee has completed the
probationary period.

Section 11.5. Light Duty.

Covered employees suffering from a duty or non-duty-related injury or illness may be
assigned to light duty pursuant to the terms and conditions of the existing Village of Tinley Park
Modified Duty Policy. However, no covered officer shall be required to work a light duty shift
other than that to which he/she was assigned prior to the injury or illness requiring light duty
assignment, unless said officer voluntarily accepts said assignment.

Section 11.6. Residency,

All employees covered by this Agreement shall, as a condition of employment and
continued employment, be required to reside within a thirty (30) mile radius of 183rd Street
and 80th Avenue in Tinley Park within twelve (12) months of employment date. Employees
who choose to reside within the Village limits will have the benefit of Project 75. Residency
in Indiana is not permitted. Waivers to this requirement may be approved by the Village Board.
If the Village waives the residency requirement for any other employee group after the effective
date of this Agrecment, it will waive it for the employees covered by this Agreement as well.

Section 1.7, Part Time Officers,

The Village agrees that all part time officers hired by the Village will be covered by the

terms and conditions set forth in Appendix C, attached hereto and made a part hereof, for the
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duration of this Agreement.

Section 11.8. Comnnity Service Oflicers

The parties agree that Community Service Officer (CSO) shall be permitted to perform
administrative duties and shall not be permitted to perform criminal investigations, criminal

reports or traffic crash reports.

ARTICLE XII

FAIR SHARE AND DUES DEDUCTION

Section 12.1. Dues Deduction.

Upon receipt of lawful written authorization from employees covered by this Agreement,
the Village agrees to deduct from their salary the regular uniform Union membership dues during
the term of this Agreement. A copy of the dues deduction authorization that is to be utilized is
attached hereto as Appendix [D. Signing of the dues deduction authorization is voluntary with
the individual employee and any dues deduction authorization which is signed shall be revocable
at any time by the employee. The dues shall be forwarded to the individual designated by the
Union to receive such deductions. The regular uniform Union membership dues to be deducted
will be certified in writing by the Union to the Village.

Section 12.2. Fair Share.

During the term of this Agreement, Employees who are not members of the Metropolitan
Alliance of Police shall, commencing sixty (60) days after their employment or sixty (60) days
after the effective date of this Agreement whichever is later, pay a fair share fee to the
Metropolitan Alliance of Pelice for collective bargaining and contract administration services

rendered by the Metropolitan Alliance of Police as the exclusive representative of the employees
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covered by said Agreement, provided fair share fee shall not exceed the dues attributable to
being a membet of the Metropolitan Alliance of Police. Such fair share fees shall be deducted by
the Village from the earnings of non-members and remitted to the Metropolitan Alliance of
Police. The Metropolitan Alliance of Police shall periodically submit to the Village a list of the
members covered by this Agreement who are not members of the Metropolitan Alliance of
Police and an affidavit which specifies the amount of the fair share fee. The amount of the fair
share fee shall not include any contributions related to the election or support of any candidate
for political office or for any member-only benefit.

The Metropolitan Alliance of Police agrees to assume full responsibility to insure full
compliance with the requirements laid down by the United States Supreme Court in Chicago
Teacher Union v. HHudson, 106 11.S. 1066 (1986), with respect to the constitutional rights of fair
share fee payers. Accordingly, the Metropolitan Alliance of Police agrees to do the following:

. Give timely notice to fair share fee payers of the amount of the fee and an

explanation of the basis for the fee. including the major categories of expenses, as
well as verification of same by an independent auditor.

2. Advise fair share fee pavers of any expeditious and impartial decision-making
process whercby fair share fee payers can object to the amount of the fair share
fee.

3. Place an amount reasonably in dispute into an escrow account pending resolution
of any objections raised by fair share fee payers to the amount of the fair share
fee.

It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilitics of the Metropolitan Alliance of Police with respect to fair share fee
payers as set forth above shall not be subject to the grievance and arbitration precedure set forth
in this Agreement.

Non-members who object to this fair share fee based upon bena fide religious tenets or

teachings shall pay an amount equal to such fair share fee to a non-religious charitable



organization mutually agreed upon by the employee and the Metropolifan Alliance of Police. If
the affected non-member and the Metropolitan Alliance of Police are unable to reach agreement
on the organization, the organization shall be selected by the affected non-member from an
approved list of charitable organizations established by the lllinois State Labor Relations Board
and the payment shall be made to said organization.

Section 12.3. Indemnity.

The Chapter agrees to indemnify and hold the Village harmless against any and all
claims, suits, orders or judgments brought or issued against the Village as a result of any action
taken or not taken by the Village under any of the provisions of this Article, except if the Village
initiates or prosacutes such action,

ARTICLE XIII
WAGES

Section 13.1. Salary Schedule.
The minimum monthly salary effective from May 1, 2016 through April 30, 2020, is as

follows:
Effective: 2015 5/1/2016 5/1/2017 5/1/218 5/1/2019
Base 0.025 0.0275 0.025 0.025
Start $31.74 $32.53 $33.42 $34.26 $35.12
End of Ist Year $33.83 $34.68 $35.63 $36.52 $37.43
End 2nd Year $36.08 $36.98 $38.00 $38.95 $39.92
End 3rd Year $38.45 $39.41 $40.49 $41.50 $42.54
End 4th Year $40.98 $42.00 $43.16 $44.24 $45.35
End 5th Year $43.67 $44.76 $45.99 $47.14 $48.32

30



The Village will pay to each member a one—time, $500.00 payment in exchange for

accepting Village lHealth Insurance payable upon ratification of this agreement.

Section 13.2. Investigator Compensation.

In addition to the above, all Patrol Officers assigned to the Investigative Division shall
receive an additional stipend of $2,000.00 during each contract year of this Agreement. This
additiona! remuneration will be paid on a bi-weekly basis and will be discontinued immediately
upon the Patrol Officers no longer being assigned to the Investigative Division or when such Patrol
Officer is on assignment to some other organization.

Section 13.3. Service Langevity.

For employees hired prior and subsequent to the effective date of this Agrecment, salary
and wage recognition will be accorded each such employee on the basis of service longevity

independent of, but in addition to, that accorded as base pay or merit pay as follows:

Effective May 1. 2009 and thercafier:

Period of Employment Increment for Service Lanpevity
5-9 years of employment $80.00 per month

10 - 15 years of employment $140.00 per month

15 - I8 years of employment $200.00 per month

19+ years of employment $260.00 per month

Effective May 1, 2014 and thereafter:

Period of Emplovment [nerement lor Service Longevity
5- 9 years of employment $85.00 per month

10 - 15 years of employment $145.00 per month

15 - 18 years ol employment $205.00 per month

19+ vears of employment $265.00 per month
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Section 13.4, Educational Incentive Compensation.

Employees who presently hold, or who subsequently obtain, college course credits as
described below in police-related subjects approved in advance by the Chief of Police shall
receive annual educational incentive compensation, which shall not be cumulative, as follows:

Ellective May 1, 2009 and therealter:

Completion of: Compensation for Month
BA/BS Degree $220.00

60 hours of college credit $160.00

45 hours of college credit $100.00

30 hours of college credit $80.00

15 hours of college credit $40.00

Section 13.5. Extra Compensation for Marksmanship Proficiency.

Patrol Officers covered by this Agreement shall receive, in addition to any other
payments, marksmanship proficiency payments payable as a lump sum payment on or before
April 15 of each year for obtaining a verified shooting score annually under Village supervision

as follows:

L

core Compensation Per Month

|

Seventy percent (70%) $6.00
on the applicable course of fire.

Eighty pereent (80%) $ 8.00
on the applicable course of fire.

Ninety percent (90%) $10.00
on the applicable course of fire.

This applicable course of fire shall be the “lllinois State Training Standard
Qualification.”
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Section 13.6. Officer in Charge,

When that employee is required to serve as an acting supervisor, the employee will
receive additional pay equal to the existing low base pay for sergeants or 5 percent of the
employee's base hourly rate, whichever is higher, provided, however, that when an employee is
assigned to serve as an acting supervisor and does so  serve for a period in excess of four
consecutive weeks, the employee will receive additional pay equal to the existing low base pay
for sergeants or 10 percent of the employee's base hourly rate for that period of time during
which he is, without interruptions, so assigned to act as a supervisor, whichever is higher. Acting
pay will be given only for hours worked as an "acting supervisor" and shall be calculated to the
nearest full hour. Additional pay hereunder shall be accumulated and paid annually in the
holiday payroll check as provided for in Section 7.1 of this Agreement. Officers in Charge shall
be selected by the supervisor or designee reasonably taking into consideration the candidate’s
seniority, overall experience and competency.

Section 13.7. Field Training.

A field training officer shall receive additional pay of five (5) hours at 12 times his
regular rate of pay for each eighty (80) hours of time spent in field training another officer.
Affected officers who work less than eighty (80) hours shall be paid for all hours worked on a
pro rata basis, This additional compensation shall be paid as part of the officer's regular payroll
check.

Section 13.8. Canine Officer.
The Village, the Village’s Police Department and the Union:

. have investigated the amount of time it takes an employee assigned to Canine or
K-9 officer duties to provide daily canine care;

. have developed a reasonable estimate of the time reasonably required by a Canine
or K-9 Officer to provide daily care for his or her assigned canine by analyzing
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the actual amount of time per day it takes a Canine or K-9 Officer 1o feed, groom,
exercise, walk. train and perform other canine care duties:

- and seek to memorialize the manner in which the Canine or K-9 Officer will be
reasonable compensated for providing daily care for his or her assigned canine.

The Village and the Union agree and acknowledge that it takes one (1) hour per day for a
Canine or K-9 Officer to care for his or her assigned canine. This care includes, but is not
limited 1o, feeding, grooming, exercising, walking and training the assigned canine.

The Village and the Union further agree and understand that whenever practical, and
subject 1o departmental needs, one (1) hour of each shift that the Canine Officer is on duty will
be used for the care of the canine. This care includes, but is not limited to, feeding, grooming,
exercising, walking and training the assigned canine, as well as maintenance of the vehicle and
kennel assigned to the Canine or K-9 Officer. Emergencies and calls for service will always take
precedence over this provision at the direction of the Canine or K-9 Officer’s supervisors.

The foregoing provision will also be in effect when the Canine or K-9 Officer is on any
paid leave, including, but not limited to, compensatory time, vacation time, personal leave time
or sick time, unless the canine is being boarded,

The Village and the Union further agree that the Canine or K-9 Officer will be paid one
(1) hour at the Canine Officer’s current rate of pay for every non-duty day he is assigned as a
Canine Officer. This payment is intended to compensate the Canine or K-9 Officer for one hour
of dog carc responsibilities during his or her non-duty day.

In addition to any normal recordkeeping requirements during on-duty Llime. the Canine or
K-9 Officer will also keep a detailed log of all canine care activities and responsibilities that are
carried out beyond his on-duty time, complete with dates and times the duties were performed.
If the time required for such duties extends beyond the Officer’s normal duty day, or exceeds the

one (1) hour allotted for off-duty dog care, the Village shall compensate the Canine Officer for
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such time at his current rate of pay, provided that the duties were necessary and within the scope

of the Canine or K-9 Officer’s assignment, and the Canine or K-9 Officer has tendered to the

Village a detailed log outlining the additional canine care activities performed during that pay

period. The aforementioned log will be submitted along with the Officer’s corresponding time

sheet for that pay period.

In addition fo the foregoing reasonable compensation, the Village and the Union agree

that the Canine or K-9 Officer will be further reasonably compensated by the Village for canine

care as follows:

a.

provision of a specially equipped department K-9 motor vehicle which may be
used to transport the canine to and from the Officer’s home and the Tinley Park
Police Department, as well as any other locations necessary for the care or
training of the canine;
provision of all gasoline, insurance, equipment and maintenance for the canine
vehicle;

payment for any expenses related to the care of the canine, including but not
limited to, veterinary care, necessary boarding or kennel fees, food, toys, canine
equipment and training supplies:
payment for all expenses related to the necessary training and certification of the
canine; and
provision and installation of a kennel at the home of the Canine or K-9 Officer for
the care and convenience of the canine. This kennel will remain Village property

at all times, and can be recovered or replaced at the Village's discretion,

The Village and the Union finally agree and acknowledge that the assigned Canine or K-
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9 Officer will be required to enter into a scparate written agreement with the Village
acknowledging and memorializing the foregoing Canine or K-9 Officer compensation package
and the reasonableness thereol.

Scetion 13.9.  Extra Duty.

Pursuant to Section 7(p)(1) of the Fair Labor Standards Act, the Village administers the
extra duty employment of bargaining unit members by certain separate and independent
employers. A list of such extra duty employers is attached hereto as Appendix F. Extra duty
assignments are performed solely at the option of the officer during off-duty hours. These extra
duty assignments may include sporting events and extracurricular activities of those employers
listed in Appendix F. Compensation for extra duty assignments performed by members of the
bargaining unit is at the rate of $30.00 per hour. The Village shall bill the independent
employers for service provided, and establish procedures for the officers to receive their pay
through the Village payroll system. Officers wishing to work extra duty assignments may place
their names on the extra duty roster from which extra duty assignments may be made. While on
extra duty assignments, all officers are required to observe their normal standards of conduct and
shall be subject to disciplinary action for their failure to do so. Members of the bargaining unit
shall be offered at least fifty (50) per cent of all extra duty assignments offered by independent
employers. Extra duty assignments will be offered (by seniority) to all bargaining unit
employees who have placed their names on the extra duty roster. All Bargaining Unit members
are entitled to work these extra duties.

Section 13.10. Retroactivity.

Those employees employed by the Village on the date the Agreement is signed by both

parties, and any employee who shall have retired from the Village of Tinley Park during the term

of negotiations, shall receive the wage increases described in this Agreement on a retroactive
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basis to May 1, 2016. Retroactive wage increases will be paid to each eligible employee for all
hours worked and compensated between May 1, 2016, and the date of the execution of this
Agreement within thirty (30) days of the signing of this Agreement.

ARTICLE X1V

EMPLOYEE DRUG AND ALCOHOLTESTING

Section 14.1. Statement of Policy.

it is the policy of the Village that the public has the absolute right to expect persons
employed by the Village in its Police Department will be free from the effects of drugs and alcohol.
The Village, as the employer, has the right to expect its employees to report for work fit and able
for duty and to set a positive example for the community. The purpose of this policy shall be
achieved in such manner as not to violate any established constitutional rights of the officers of
the Police Department.

Section 14.2. Prohibitions.

Officers shall be prohibited from:

(a) Consuming or possessing alcohol at any time during or just prior to the beginning
of the workday or anywhere on any Village premises or job sites, including Village buildings,
properties, vehicles and the officer’s personal vehicle while engaged in Village business; except
as may be necessary in the performance of duty as authorized by the Chief or his designee.

(b) Possessing, using; selling, purchasing or delivering any illegal drug at any time
and at any place excepl as may be necessary in the performance of duty as authorized by the
Chief or his designee.

(c) Failing to report to the employee’s supervisor any known adverse side effects of

medication or prescription drugs which the employee may be taking.
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Section 14.3, Drugand Alcohol Testing Permitted.,

Where the Village has reasonable suspicion to believe that: (a) an officer is being affected
by the use of alcohol; or (b) has abused prescribed drugs; or (¢) has used illegal drugs. the
Village shall have the right to require the officer to submit to alcohol or drug testing as set forth
in this Agreement. The foregoing shall not limit the right of the Village to conduct any tests it
may deem appropriate for persons seeking employment as police officers prior to their date of

hire, or upon promotion or reassignment to another position within the Department.

Section 14.4. Orderto Submit Testing.

Within twenty-four (24) hours of the time the officer is ordered to testing authorized by
this Agreement, the Village shall provide the officer with a written notice setting forth the facts
and interferences which form the basis of the order to test. Refusal to submit to such test may
subject the employee to discipline, but the officer’s taking of the test shall not be construcd as a
waiver of any objection or rights that he or she may possess.

Section 14.5. Test to be Conducted.

In conducting the testing authorized by this Agreement, the Village shall:

(a) Use only a clinical laboratory or hospital facility which is certified by the State of
[llinois to perform drug and/or alcohol testing, or use a licensed breathalyzer operator who is not
a member of the bargaining unit.

(b) Establish a chain of custody procedure for both the sample collection and testing
that will ensure the integrity of the identity of each sample and test result.

(c) If a blood, urine, or hair test, collect a sufficient sample of the same bodily fluid
or material from an officer to allow for initial screening, a confirmatory test, and a sufficient

amount to be set aside reserved for later testing if requested by the officer.
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(d) Collect samples in such a manner as to preserve the individual officer's right to
privacy while insuring a high degree of security for the sample and its freedom from
adulteration. Officers shall not be witnessed by anyone while submitting a sample except in
circumstances where the laboratory or facility does not have a “clean room™ for submitting
samples or where there is reasonable suspicion that the officer may attempt to compromise the
accuracy of the testing procedure.

(@) Confirm any blood, urine, or other sample that tests positive in initial screening
for drugs by testing the second portion of the same sample by gas chromatography/mass
spectrometry (GC/MS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites.

(H Provide the officer tested with an opportunity to have the additional blood, urine,
or other sample tested by a clinical laboratory or hospital facility to the officer’s choosing, at the
officer’s own expense; provided the officer notified the Village within seventy-two (72) hours of
receiving the results of the test.

(2) Require that the laboratory or hospital facility report to the Village that a blood,
urine, or other sample is positive only if both the initial screening and confirmation test are
positive. The parties agree that should any information concerning such testing or the results
thercof be obtained by the Village inconsistent with the undertakings expressed herein (e.g.,
billings for testing that reveal the nature or number of tests administered), the Village will not
use such information in any manner or form adverse to the officer’s interests.

(h) Require that with regard to alcohol testing, for the purpose of determining
whether the officer is under the influence of alcohol, test resulls showing an alcohol

concentration of .020 or more based upon the grams of alcohol per 100 millimeters of blood be
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considered positive (NOTE: The foregoing standard shall not preclude the Village from
attempting to show that test results between .000 and .019 demonstrate that the officer was under
the influence, but the Village shall bear the burden of proof'in such cases).

(1) Provide each officer tested with a copy of all information and reports received by
the Village in connection with the testing and the results.

(i) Insure that no officer is the subject of any adverse employment action except
emergency temporary reassignment or relief of duty during the pendency of any testing procedure.

Section 14.6. Right to Contesl.

[f disciplinary action is not taken against an employee based in whole or in part upon the
results of a drug or alcohol test, the Chapter and/or the officer, with or without the Chapter, shall
have the right to file a grievance concerning any testing permitted by this Agreement, contesting
the basis for the order to submit to the test, the right to test, the administration of the tests, the
significance and accuracy of the test, or any other alleged violation of this Agreement. Such
grievances shall be commenced at Step 2 of the grievance procedure. Further, if disciplinary
action is taken against an officer based in part upon the results of a test, then the Chapter and/or
the officer, with or without the Chapter, shall have the right to file a grievance concerning any
portion of the test if the discipline is not so extreme as to invoke the jurisdiction of the Village of
Tinley Park Board of Police Commissioners. If the discipline is sufficiently extreme as to invoke
the jurisdiction of the Village's Board of Police Commissioners, then the Chapter and/or the
officer, with our without Chapter, shall have the right to contest any testing permitted by this

Agreement before the Board of Police Commissioners.
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Section 14.7, Volumuary Request for Assistance.

The Village shall take no adverse employment action against any officer who voluntarily
seeks treatment, counseling, or other support for an alcohol or drug related problem not
involving or related to criminal activity because of the officer’s voluntary actions, other than the
Village may require reassignment of the officer with pay if he is unfit for duty in his current
assignment. The foregoing is conditioned upon:

(a) The officer was not under investigation for illegal drug usc or abuse o alcohol, or
in such a circumstance that such investigation was imminent.

(b) The officer agreeing to appropriate treatment as determined by the physician(s)
involved.

(c)  The officer discontinues his use of illegal drugs or abuse of alcohol.

(d) The officer completes the course of treatment and aftercare prescribed by the
attending medical authority(s), including an “after-care™ group for a period of up to twelve (12)
months.

(e) The officer agrees o submit to suspicionless testing during hours of work during
the prescribed period of treatment and aftercare discussed in (d) above.

Officers who do not agree to or act in accordance with the foregoing, or for whom there
exists independent evidence of improper activity, shall be subject to discipline, up to and
including discharge. This Article shall not be construed as an obligation on the part of the
Village to retain an officer on active status throughout the period of rehabilitation if it is
appropriately determined by the attending medical authority(s) that the officer’s current use of
alcohol or drugs prevents such individual from performing the duties of a police officer or whose

continuance on active status would constitute a direct threat to the property and safety of others.
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Such officer shall be afforded the opportunity, at his option, to use accumulated paid leave or
take an unpaid leave of absence pending treatment.
ARTICLE XV
BILL OF RIGHTS

All members of the bargaining unit are entitled to the rights provided by the Uniform
Peace Officers Disciplinary Act (commonly known as Peace Officers Bill of Rights), 50 ILCS
725/1 et seq, provided, however, that this clause shall have no effect if said Act is repealed or
declared invalid. Any alleged violation of this article shall not be subject to the grievance
procedure unless and until the grieving and an authorized representative of the Chapter each
voluntarily executes a binding waiver of any right to sue the Village in any administrative forum
or court of law alleging a violation of Chapter 85 Section 2551 et seq., arising from the events
giving rise to the grievance. [t is the express intent of the parties that any alleged violation of the
Peace Officers Bill of Rights be subject to determination only by one forum. In addition, all
employees covered by this Agreement are hereby informed that they have the right to Union
representation in any interview or interrogation that they reasonably believe could result in
disciplinary action against them, commonly known as Weingarten rights.

ARTICLE XVI ENTIRE
AGREEMENT

The parties acknowledge that during the negotiations which resulied in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the arca of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Thercfore, the Village and the Chapter, for the

duration of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees
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that the other shall not be obligated to hargain collectively with respect to any subject or matter
referred to or covered in this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subjects or matters may not have
been within the knowledge or contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.
ARTICLE XVII
SAVINGS CLAUSE
If any provision of this Agreement is subsequently declared by legislative or judicial
authority to be unlawful, unenforceable or not in accordance with applicable statutes or orders,
all other provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement,
ARTICLE XVIII TERM
OF AGREEMENT
This Agreement shall become effective as of the first day after it is signed by both

parties, and shall terminate at 11:59 p.m. on April 30, 2020. Either the Village or the Chapter
may give written notice to the other party of its desire to modify or terminate this Agreement and
to renegotiate an agreement for subsequent years. Said notice shall be given at least ninety (90)
days prior to the termination of the agreement. In the event that this notice is not so given, this
contract shall be deemed automatically renewed for an additional year and from year to year
thereafler until such written notice is given. This Agreement shall remain in full force and eflect
after any expiration date while negotiations or resolution of impasse procedures are

continuing for a new agreement, or part thereof, between the parties.
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For 2017

APPENDIX A1

Office Copay

OLD (HMO & PPOy  $10/530 Regular/Specialist

NEW HMO $30/$50 Regular /Specialist
BAHMO $20/840 Regular/Specialist
rro $20/%40 Regular/Specialist

RX Tiers

OLD 3 Tier $10/620/835
NEW 3 Tier S10/840/860

Deductible
OLD S0
NEW 8500

Effective Januiry 1 2017, the change will include @ plan with a $500 deductible (81,500
for family)

Out-pl-Fockel E P
The OLD Village health insurance plan, along with a zero deductible, allows for $500 out
nl pocket expense.
The NEW S500 deductible increases this out of pocket expense to 51,000.
Plan design will remain the sime with Bloe Cross paying 80% of the cost and the Village

paying the remaining 20% until the out-nf-pockel expense has been mel.
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| snaeie | 5172017 5/1/2018 5/1/2019+ 2020 |
' 'Eﬁp!-uyee 9% | 9% 9% 10%
Employee = Of the then Of the then Of the then Of the then
Spouse
Employee + Child Current Current Current Current
Premium Premium Premium Premium
For All For All For All For All
' Family Y Plans 1 Plans Plans Plans
Employee Capped Monthly Monthly
Employee + At Not to exceed 8% |Not to exceed 8%
Spouse of of
Employee + Child | §255 prior year’s Prior year’s
Family Monthly Monthly
! premium premium
Employee % Same As % Same As % Same As
Above Above Above
Employee o+
Spouse
Employee + Child » 7
Family -
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APPENDIX A2
(SUMMARY PLAN BENEFIT SHEETS)
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Village of Tintey Park PPO: Blue Cross and Blue Shicld of Tilinois
Summary of Benefits and Coverage: What tins Plan Covers & What (0 Costs

Caveape oyl 'lifﬂl.ll’ZLIl'.’ < VS 3 2007
Coverage for: ALL | Plan Type: 'P0)

This is only a summary. It you want mare detail ghout yobr coverpe and costs, you can get the complute terms in the nulicy ar pinn
docinnent by calling F80i 500 U8 orat btrpsss S poliessevboscons/ s SR atg a2y m38pguinTdn 2007 e

What is the overall
deductible?

Arc there other
deductibles for specific
services?

Is there un put—uf-

on my
expenses?

What iz notincluded in

the tut-uf- pockes
limit?

Does this plan use a
petwork of providers?

Dol need a eefermal to

see agpecialive?
Arc there services this
plan doesn’t cover?

Questions: (all 1 6005 o0

For 1n‘]";lt:T.Wll1‘k
$500 Tndividual /$1,500 Family
Ve Olut-of-Merwork

$1,500 Individoal /$4,500 Family
Yes $300 deductible fur
Our-of-Netwink hospital
adirssion.

Yes: Por TnsMerwork

$1,000 Indivedual /$3,000 Family
Ouenl=-Meowink

$3,000 Dndwridyal /$6,000 Daoly
I’_L'rscr'ipiiuu rug Bxpense |k
$1,000 Tnchvidual /$3,000 Family
Preemiumg, alanced-billed
chieges, and health care this plan
owsn’t coven

Yes. Visit www.bchsikeom or
call 1-BOD-802-2803 fosr & st of
pavticipating providers.

Wik

Y,

SEITTFTTR UL AT | A LTSN ETE PO IR

You must pay all the costs up Lo the deductible smount before this plan beynns to pay
for covered services yon use. Cheek your policy or plan ducument o see when the
deduetible stacrs over (usnally, bar not always, January 17 Sec the chist stasting an
page 2 for how much you pay for eovered services after you muet the deduetible.

You don't have o mect deductibles fise specific services, bat 2ee'the chaet stacting on
page 2 for other costs for serviees this plan covers.

The euiaf-pocket Bmitis tie most you could pay during g coverage penod (usually one
year) torvour shareof the costof covered services. This Ivme helps vouplan for health
Eare CRpeises.

[iven though viu pay these expenses, they don’t count towand the syi=of~pocleet limit

TEyou we an sn-neework doctor or pther bealth cage provider, this phic will pay tome oe
all uf the costs of covered seraces. Be aware, your in-nenwork docior or hoespital imay.
use et our-ofanerwork provider fue some seevices. Phims use the term eneoworde,
preferted, o parteipanng for providers in theie networke Sce the chit starting on page
2 tor how this plan pays differens Kireds of providers

This plan wall pay somie o all of the costs w see pspectalist foc covered services ba
oy of you Tave the plan's penmsission before you sce the spestaltise.

Some of the services this plan doese't cover are lisied on page 5. See youre pplicy ar plan
docunent fin addioonal nformarion aboor excluded services.

H you aren”t cleae about any of the undedined woms used inothis (oem, see the Glassan You can view the Glossary ¥ ol

ar Mk S wa e

¥ 4 »
I et S pily £

eltasiali oot an eall 1-835-756-4448 1 reguest 3 co

U8Ry €l i I S oo Wiy, 1 L S0ain ol | Tgably (i Spece £ Lt i, i Abiries| l'ﬂ.';._:,ll Raree o g, ai |'-||lq‘| wehan bilssiicy ul'.nlm.!?ﬁq_ Gy ol Hlhag STl Nvain tainimn

SO T, Nan-1 TRICY 1G24
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a8 ®  Copayments are fixed dollar amounts (for example, S15) you pay for covered bialth care, usually when you receive the seovice,
Cainsurance is ywr share of the costs of a covered service, caloulated as a pereent of the allowed amount for the seevice. Tor example, if the
plan’s allaseed ymount for an overmight hospiral sy i5 §1 00, your geansurance payment of 207 would be 3200, This may change if you
hnm tmet your deductible.
e The amount the plan pays for covered services is based on the allowed amount 1F a0 out-of-network groeides chasges more than the
wllowed amount, you nay have 1o pay the difference. For example, if an onvofnerwork hospial charges $1.500 for an overmight sty and
the llowed gmount i $1,000, you may have o pay the S500 difference, (This is called balunce billing,)

©  This plan miay encourige you tu Use partdcipaing providees by charging you lowee deductibles, copaymentssad coinsurange amouns,

YourCons If Your Cost if You |
Youlsaa Use a

Participating - | Non-Participating |
Broyider Frovider

Cultinon
Madical Event

| Services You May Need

Umitatlnsya-& Excaptions

Services or supplics thatare ot
B L v ardered by your Primary Care
Theiiyiey core ViIsic 1o (et o injuey or

llrves S$20 coginy,/ visit 0% ¢omistmncee Physician or Women's Prncipal b fm]l:h
= Care Provider, except emergency or
LOUTIDY VIS exams are not covered.
Ifyou visit a health i jiay ; L S
care provider's Specmhsr visie S40 cupay/visit 40% consurnce T
affice or clinic L ) .
; Chiropractic and Osteapathic
Cither practitioner office vistt S20 capay/visit A comnsunsmice NMarpulurions miwed w 30 visits per
Benebit penod.
Priventive cnm/mc:nhzg,’imnumi?.minn No Chage A0%% coinsurinee 17} [
Diingnostie s (xoray, blvad work) 20%s comsurancy 40%s coipsurance ATONE--
If you havea test
Tmaging (171121 seans, MR1s) 20% colusurmnee 40%0 cainsumnce — NN~
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Comman

Meadical Evant

Ifyou need drigs to
treat your illness or
condition

Musss infonmation
ELDT
preseription drug
coverage {8
available at

www. hehsit.com

Ifyon have
outpaticnt surgery

Tfyouneed
immecdiate medical
attention

Servicos You May Need

Generie drugs

Pocmulary brand drugs

Mon-Formlary brand deugs

Specialy deugy

Facility few (e, ambulaony surpery
conter)

Plhysicinn/surgeon fees
Finictgeticy rogim services

Emergency medical transportaton

Llrgrent eare

- $10 copay /

Your Costit
You Usea
Participgating
Provider

prescription for up
to 4 30 day supply-
520 copay /
prescription for up
t02 0 90 day supply.
S40 copay /
prezeription for up
to & 30 day supply.
$80 copzy /
prescriprion for up
tiya 90 ay supply.
$60 copay /
presceiption for up
tora 30 day supply.
S120 copsy /
presenpnon ferup
to 1 90 day supply.

Coverid

0% comsusance
2% cotrsunmee
8150 copay/ visiz

20% coinkumnce

20% coinsuranee

| YourCost i You
| Use' b
Non-Participating
Providar

$10.copay /
prescepuon forup o
w30 day supply

840 copay i
prescapuon for up o
430 day supply

S10 copay /
preseripiton o up

1 30 day supply

Not Covered

40% comnsumnee
40% colnsurance
81 50 cnrmylvlmi

20% coinsuranee

0% colnsuranee

Limitations & Exceptions

Dispensing limit may apply to certain
drugs.

30 day reratl /90 day mail.

RX Our-of-Pocket Expense Lamin
51,000 Tndividual /53,000 amily

Covesge ased on group policy
Prior authorizarion may be roquired.
Speculty rotail hmited to 30 doy supply

=N
—=THe—
Copay warved if admitted

—none—

—me—



Common
Medical Event

Ifyon havea
hospital seay

Ifyou have mental
health, behavioral
health, or substance
ubuse needs

If you are pregnant

Ifyou need help
recovering or have
other special health
needs

| Saevices You May Nead

Facility fee (e, hospital mom)

Plivsicun/surpeon fee

Wlental /Behavionral health eumutiens
SCEVICLS

Meatal/Behavioen] heald inpauent
services

Substance use disorder ouparient seovices

Subsmnge wic disorder inpatient seevices

Prenatal and posmaral care
Delivery peul all inpaticnt services
Hume health care

Rehabilimeon services
Hubilitadun services

Skitled nursing e

Dirable mudien] cqutpmunt

[Mospiee svrwice

I Your Coatif

You llsez

Participating

Pravidor

20% coingurance
20% comsumnce
$20 copay/visit
20% comsiance
$20 copay /visi
20% comsumney
320 copay

0% connsusance
2% comsumnee
20%s consurance
20% cotnsurance

20% colusurance

20% comsumiice

20% eenrisurnce

51

Your Cost If You ||

Use a

Non-Participating

Provider

50% coinsurnce

40% comsurance
40% ¢oinsummice
S0% colpsurance
4% eninlinince
N coimsuranee
4% connsamnee
S0P epansupance
50% comsurance
A0% eonzueince
40% comzurance

50% cotnaumince

A0%s consuninee

A% colnEtranee

| Limitations & Exceptions

S300 deductible per admission for
Outnf-Nerwork providers:

——OUH-—

PCP copay dpplics foe Deychotheapy
nnly.

5300 deductble per admission for
Dhur-nf-Networl providers.

TPCI cupay upplics Tor Psychotherupye
only.

$300 deductible per admiggion for
OB b AR remacal visic
oy,

$300 deduetible pie admission for
Oue-at-Neswork providers,

S300 deductble per admission for
Oue-of-Network providers.

70 Oyccupativnal, 65 Physicdl, and 45
Sperch therapies limined per henefin
pt:l'uuL

5300 deducable per udmitssion for
Qur-at-Network providers.

Refreml regquired. Benefis are limied
Ao irems used to serve aomedical
puirfrose, TIME, benchts are provided
for both purchase wnd renml
eepupmient (up to the purchase price],
S300 deductible per admission for
Qur-of-Nenwipk 'pri.wii‘]cim



Your Costif Your Cost If You. |

Cammaon You Use a Use a

Seorvicee Y. od
Medical Event ervicas Yau May Neo

Limitations & Exceptions

Participating | Non.Participating
| | Provider [ Provider

Liye exam Mut Covered Mot Covered ne exam wvery 12 months
1 child needs
d':?:lror clyc-:::::t- Glasses Not Covered Mot Covered ~ e

Dental eheckup Nt Covered Mot Covered —none-

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isu'ta complete list. Check vour policy or plan document fororher exclided services.)
—— — Dol care (Aduit L Roiatineevi-e-Cvdiliy— .
* \cupuncrure o Dol carc (it s Mg oy e (Vdalt

*  JHeanngaids e lioutiine foot carel {with the exception ol

* Cosmetic Sumgrey person with dgnoests of dabetes)

) ) o Lomp-teon care
& Custodial care o Weipht loss peograms

; Other Covered Services ['I‘hiu l;u;i.ll.u;mplm;: lisuacukm,pulic;‘._u;ﬂm_ dn;n;mt...l'urmhcr covered .mr_stinu -an'd.yuu.r costs for thuse
fervices.) i

. e Nun-ernergeney vare when waveling ourside
e Infesilisy treatment = the (15

l-u Harnme ergerny
o Most covempe provided ouwide the United ®  Privare-cury Mussing

< )
Chimpraciic carc Seates. See woebiclsil com.

LY nwe Blnghits 1o Coustisite Covorade

TFyoi lose covimpe under the plas, than, depending upon the circumstances, Frderal 1id Sate liws mity provide protections thar allow vt 1o keep health
coveraje. Any such rphts may be limired iu duation and will requick you o pay a preminm, which may be significantly higher thag the premium you piy
wiile eovered undee the plan, Other liouatons on your nghts o contoue coverage may also apply

Far move informition on Your rights to cotibiue coverage, contact the plag ae 1-800-828 3116, Vou may aluo contaet your stite ipgurioee deparetnient, the
L2.8; Department of Labar, Employee Benplits Security Adminismanon ar 1-866-444-3272 ar waww.dulgov/chsan, o she LS. Departineat of Heald and
TFlunsan Nervices at 1-877 267:2327 261565 iar sbon Cvnbiite i,
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Your Grievance and Appeals Rights:

[f you have 2 complaint or are dissatisfed with a denwl of coverage for claims nader your plan, you may be able ro appeal or file 2 grigvanee Foc
questions about your rights; this notice, oc assistunce, you can contict Blue Crossand Blue Shicld of Minois at 1-800-B28-3116 or visitwww.bebsil.com, or
conet the US Departmient of Labad's Employee Benefits Securty Administeation ar 1-866-4d4-FBSA (3272) or visie awes Jolyese felies Mecalilve fi,
Additonally, a conmumer assintance program can help you file your appezl. Contage the linoms Departiment of Insusance at (877) 527-9431 or visit

Ity L snran itz g

Does this Coverage Provide Minimum Essential Coverage?
The Affordabile Care Act requress mose peaple to bave health care coverage that gualifics as “imioinum essentinl coverape” This plunor policy does
provide minimum essential coverage. )

Does this Coverage Meet the Minimum Value Standard?
The Affordable Care Act catabhishes o minimum value standacd of benehits of 2 health plan. The minimum value standard i3 60% (actuartal value), This
health coverage does meey the minimum value stundard for the benefits it provides.

Languade /Aucess Services:
Spansh (lspuriol): Para pbtener aststencin e 1spanal, lame 4l 1-800-828-3116,

‘Tagalog (Tapalog): Kunp kailangan niavo ang wlong sa Tagalog rumawag sz 1-800.828-3116.
Chinese (%) SRR b OCHOMRD, WHRITEANSH-800-828-3116.

Navajo (Ding): Dinck'chgo shile af shwal nintsnge, kwiijige holne' 11-800-828-3116.

Yozt cvames siae 2o Fn rda 500 20 a0 s S senimn g i st g
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About these Coverage Having a baby Managing type 2 diabetes
» f faonmalidebsdny [oits e A TG Of
Exam pIES ' 1uilitnairnikl o ditiang )
These examplis shiow how thiz plan might cover 1 Amount owed to providers: 55400
medical care in given situstions. Use these B Plan pays $4,320
wxumiples 1o see, in geoeeal, how much fisancial B Patient pays $1,080
protection i sainple parent night pet i they are
covered nder different plavs. Hispital charges (mother). s2700 | [Sample care costs:
Rewtine obstetric cive | 52100 || Preseriptiong $2,900
This is [Tespital chaepes (buby) $900 Medicn) Equipment and Supplics §1,300
| ¢ Antathesia SO ‘Office Visies and Procodiives S700
nnﬁa gost Taborioy tosts S50 Education §300
.‘Q &i estimator. Preseripions saun | habuoratoey reses S0
Dos'tuse thise cmmpl o= R:Lhulugy i1} Vaecinus, othér previntive S1o0
ctimate your actual costy Vacemes, other preventive Si | Total 85,400
under this plas. The aceual Total $7,540 Fatient pays:
care you ceceive will be Deductibles S5O0
different from these Patient pays: Copays sdin
u‘xnmplc‘x‘, arid the cost of Deduenbles SA00 Consurance SOt
that care will also be Copuys $20 | Timits or exclusions S8t
different Cotnsumnce 8500 | Total $1,080
Sce the pext page for Limirs or cxclusions S200
impostantinformanton abour Total si,220
thege exampiles.
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What are some of the
assumptions behind the
Coverage Examples?

o Cosrs don't inchude mmg

o Sampleeare costs are based on mational
averagies supplicd by the LS
Deparmment of TTelth and | hemin
Services, and aren't specific wa

particular geographic afee or health plan.

*  The puoent's condition wis nogan
exeluded i preexigting condition

® Al servicer and rreanmenmosmried and
visdedd ty the game el pur'l'ml

o There are no oiher medhen] expenses fon
ariy-member covered under this plan,

»  Ourof-pocket expemses o based only

o treating the eonditiog i the example

o IThe patient received all care from i
network providess TEhe pattent had
ceceived e feom vat-afneework

peovidens, costs would have been higher.

Questions: Call | 10540 S Hpor visit usar

What does a Coverage Example
show?

e cachy ereaunent sicsation, the Coverape
Iixample helps you see how ;Igﬂu]._um,ns
SOpayIents, ardl evinsugnee can adi ap. Tt
ubson helps you see wing expesses mighr be lefi
up o yau o pay becaose the wevice o
treatment tan'tcovered or payment B hmired.

Does the Coverage Example
predict my own care needs?

No. Treatments shown age just examyles,
The cate you wolld reevive for this
conditinn could be diffcrent based on your
docto’s ndvice, your wge, ow serious your
condinag is, and many othee fctors,

Does the Coverage Example
predict my future expenses?

No: Coverage Tixamples are oot cos)
eithnators, Youwean’t use the examples w
estimate costs for an acrusl condition, They
ave for comparative purposes tnly. Your
own oot will be diffevent depending on
thi: care vy recetve, the prices your

providess charge, and the deimbursemicnn

your health plin alliws

heilwens,

Can | use Coverage Examples
to compare plans?

Yes., Whenyou look at the Strmmary uf
Resefits and Covernge for other plans,
vou'll bl the some Coverpe Fxamples.
When vou compare plans, cheel the
"Pancnt Pays" box in cach example. The
sinadler thar number, the more covernpe
the plap provdes

Are there other costs | should
consider when comparing
plans?

Yes. An important cost iz the premium
vou pay. Cienerally, the lower your
premium, e moce you'll pay in ourol
pocker costs, such as gopayments,
deduciibles nd coimsurance Y ou
should dizo covader contribuhons w
accounts such os health savings accounts
(15As), Aexible spending aranpeiments
(1i5.0E) o heplth cesmbuesemont accounts
(FIRAS) thar help you pay our-of-pocket
use|-|m.u:.:,

[f'-,nu aren't ¢line nl:smit any of the undedined teris tsed i this form, =ee the Glossan: Youean view the Glossary

ar lagy i, . albr 101

U call 1-83%-756-4448 1o COYUCEE i Copy
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Village of Tinley Park MO Blue Cross and Blue Shield of [linois
Summary of Benefits and Coverage: What this Plan Covees d What i Costs

Cuavieyre Peieils 0170172017 - 0973072017
Coverage for AL, | Plan Type: HIMO)

This is only a summary. it you want mione dewsil abous your covmpe ard couts, yon can pet the eomplete wems in the policy or plan

document by calling 1-=fi-542

mporant Gusstians

What is the overal]
deductible?

Arc there other
deductibles for specific
services?

Is there an put—of-
pocket limif on my

expenscs?

What is not includedin

the glil=nf= pocket
Limit?

Daoes this plan usc a
nerwork of providers?

Dol need a refeeral to

see u specialist?

Are there services this
plan doesn’t cover?

Questions: Call |l but

N,

Yes $1,500 Tricividual /83,000
[anily.

TPreseripsiong D Uxpense Timic
$L000 Individual/ $2,000 1Tamily

Tremiuns, linced-billed
chprges, dmd huilth care this plao
duean't cover.

Yo Visit www.bebsil.com or
call 1-B00-892-2803 for o list of
participatnig providers.

Yes.

Yew

A o st s at vl brebeil cas

=250 or ar hps: A policy sevbosicon /5 B3 qntkxkecnyntBataubtipeeenmicix

Why this Maltars;

See the chart srartiog on fage 2 [or your costy for sérvices this plan covers

You don't have re meet deductibles for specific services, but s the chart sieting on
page 2 for other costs for servicos the plan covers.

The sutnfpocket limitis the mogr you could pay duemip A coverage punad (usually one
year) for your share of the cost of covered services. This limit helps you plan for heatth
care CXpLnses.

:.'U'l: WALk o ey Phese: exponses, ity ot conE r e ook (1 e &l miL.
Faen: thoigh voo pay il ponses; they don’s count inward te gug

TE your s s 1e-network doctor or ather health care provider, tis pianwill pay some or
all of the cost GF coverad geevicre. Bu aware, your in netwoide ducter or hospiial may
wie an out-oi-network provider for =ome seovieds. Plins wse the wem in-netwirk,
preferred, or parncipaning for providers m their network. See the chac smenng on page
2 fase Lo this plan pays diffecent kinds of providers,

This plivaill pay gome or all of the eosts to e o specialis tise covered weevices but
only if you have the plan's permgsion before you see the specialise.

Some of the seevices is plan doesn't cover are listod on page 3, Sce your poliey or plan
uermient Tor additosal indfornmanen about exeluded services.

TE yera apen't cleiis |11tsui auy ol llu witlclllmd n.n'm wxed m l.[w- fowiin, #ee the Glossary, You e view the Clossary

o call 1-855-T56-4448 1o reyuest & &6

11RO 4ul1ll| Ir: \h» 1|| o ﬂln qIree ﬂ?l i D Tl by € B 4 oo Ml Tuspyol Mannigecis Cmnpraised oo Findugmondiens L o e F:hu Cornzen sk, D0 Mok Samcigiiisions
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Copuyments are fxed dollar amounts {for examiple, $15) you pay for covered health care, wsnally when you reccive the service,

o Coipsurange is jur share of the costs of 2 covered service, caleulated a5 4 percent of the allowed amount for the service. Far example, if the
lan's allowed amount for an overnight haspleal stay is §1,000, your goinkumnce paymen: of 20% would be $200. This may change if you
ven't met your dedugtible.
& “The amount the plan pays for covered seevices i based on the nm&:ﬂjnxmn; TEan onfofaetwork provider charues more than the
wllowed amount, vou iy have o poy e diffeeence. Far exampte, i an ourol-nesork hospal charges S1500 for an overnight sy and
th: allowed amoung is S1O00, vt aray Dave w pay the $500 differeriee. (s s callvd balanee billing)

This plan may eacoursge you to wse paracipating providers by c}wglng you lower deductibles; copayments and coinsurance anounts:

ah

Common

| YourCostif Yaur Coat i You
! You Use a Use a

Papticipating | Non-Participating
‘ Provider Provider

|
&5 Yl \ 3 imi z ]
Medical Event Sarvicss You May Need | Limitations & Exceptlons

Services or supplies that are not

o m £5 ordered by your Prmary Care
gfﬂ";:"’ oeyErRR e g S30 copay/visit  Not Covered Physician or Women's Pancipal Flealth
Care Provider, except emirgency or
TOUNNE VISIGN eX0s are nol covered.
TFvem vigit s henlth I . . .
care provider's Specialistvisit $50 cupay/visit Nor Covercd Referml required.
office or clinic
Other practitioner office visic §30 copay/visit Not Covernd Referml required.
Preventive care/sereemng/immunization  No Charge Mot Covered — e
Diagnostic test {x-ray, bload wod) Mo Chasge Mot Covered Referal vequired.
Ifyou havea test
Tmaging (C1/PLET scany, MIRIg) No Charge Not Covered Referral eequised.



Common

Medical- Event

Ifyou need drugs to

treat your illness or
condition

Maore intfovmanton
alsour
preseription drug
CONEIAgo I
aviiighle at
wwwJachsboom

Ifyou have
outpatient surgesy

Ifyou need
immecdiate medical
attention

1
| Services You May Need

Guteric drugs

Formulary brand drugs

Non-Formulary beand dougs

Specialy drups

Failiy fee (g, rmbulateny sucpery
Cenier)

Physician/ surpgon Foes

Limergency room services.

mergency tnedical triinsportittion

Urpent core

YourCeatIf
You Usen
Farticipating
Provider

S10 capay /
prescription for up
toa 3 day supply.
520 copay [
prescaption for up
toa 90 day supply.
$40 copay /
preseapnon for up
to it 34 duy supply.
S80 copay /
preseripiion for up
10 90 day supply,
860 copay /

preseeption loe up

w a 34 day supply.
$120 copay /
presevption boe up
wn %0 day supply.
Coneered

No Chatpe

No Ulage

STAD copay/ st

N/l

S30 copaw/visit

58

I"Your Coat I You
Use a

Non-Particlpating

Provider

Mot Covered

Mot Covered

Nut Covered

Wor Cavered
Nor Coversl
Mot Coverod
S50 copay/visit

Ma Chaege

Mot Covereil

Limitations & Exceptions

Digpensing limit may apply to certain
devgs.

34 day cetail /90 day mail.

RX Presertprion Dy Fapense Limije
S1,000 Tadividoal/ S2,000 Fanily.

Coverage based on group policy.
P'eios nuthorixation may be requiced,
Spucialey retal tted ro 30 day supply

Referal royuired
Referral required.
Copay waived if ar rritredd

S LT TSl

Muss be alflred With membee’s
chrsen medical gronp o refesral
regitred.



Your Cost il Your Cosat If You' |

Eommeon ! You'llsea Use 3 | ot
Wodicat Everit: . | T cee YAUMAY Naed Participating | Non-Participating, | HMitations & Exceptions
- Provider | Provider
Ifyou havea facility fee (e.g., hospiml room) No Charpe Mot Covered Referral roquired.
hospital st
. opiatEiny Phymcian/serzeon fue No Charge Mot Covered —hone—
| o o y
Menal/Belyeisnd buskh oatpivn: S30 copay/visir  Not Covered Usilisited visits. Referral required
services
zm}“‘w.mﬁl muicwgﬁrhnwu:al health ipaticnt No Churge Mot Covared Unlimited doys. Reforaal roguiced.
:;::;1: ::xsbsm“ Subghance uge disorder putpativnt services  S30 copay/visit Not Coverud Unitnited visivs. Referml required.
Subgmnce use digorder inpanient servites No Charpe Not Covered Unlimited daye, Referval regquieed.
Copay applivs for the 1 ] prenatal visic
Prenacil and posmal care 530 copay Nor Covered o
Iyou arc pregnant )
Dielivery and all inpatival services No Charge Nuot Covered L
[ Tome liealth care Mo Charge Mot Covercd Refrml requised,
. Flees N Ch Mot Covered
Rehablitanon serviees 0 Chare ot Cover €0 e cotibined el
: . thempies, Reforml vequired.
. IHabilitition survices Mo Chage Mot Covered a i
Ifyou need help ] sirodial i
recovering or have Skilled sursing care No Change Niit Covéred lxe ud{.L-t cuioulial cire, Meleral
other special health mqfﬂm R -
e Retorml required, Benefits are linited
1o irems tsed to serve o medical
Durable medial cquipment S Charge Mot Cowered frizepodie. DMIE benchits nee provided
fur both pyrcliase and rental
cquprment (up to the purcinge price).
Iospice service No Charge Mot Covered Keterral required.
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| Yolr Costif Your Cost If You

:ﬁi:!?aanvunl : Secvices You May Need F’:g}jc:‘]];?:i?:g Nnn-Pl:fgc?paung Limitations & Excaptions
Providet Provider
Eye exam Mot Covered Mot Covered ‘One exam every 12 monthy
;:3::;:: l;:::i:ﬁ Glagses Mot Covered Mot Covered ——none-—
Dental cheek-up Nar Covered Not Covered —none—

Exciuded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn’ta complete list. Check your policy or plan decument for ather excluded serviges.)

o [Tearmy dids

[T : ! e Unvarc-dury Nursing

| e Cusroth) care o angterm care I . -

| N ; . e Rourne foot cace (with the exceptivn of

[® Dentul care {Aduly) . ::;f;-!c:;ﬂcfguf:cj- care when traveling outside petser TR By il |

| I e S S — - - L

Other Covered Services (This isn'ta complete lise. Checkyous policy weplan document. for othes covered servives and your costs for these

services. )

*  Acupunchice s Tnleeliny treatinent ®  Rotnne eye care (Ndult) |
*  Baratc sunwey . Muxt coverapy provided onside the United o Weipht Loss {execept whes non-medically
s Chisopracne cace Smron See www hehsilcom, supervised)

Your Rights to Continue Coveraga:

I yonm st coverage under the plan, then, depending supen the circumsinices, Federal and Swaie baws may provide protecions thar allow you o keep healih
aoveeage: Any such dghis may be limited o damtion and will require you o pay @ premivm, which may e symifienntly higher then the grcrrilurn you pay
while covered under thie plan, Ok limitations on yude Fights teicontinue coveiape naay dlso opply-

Fir e informittion on your rights to continge covesage, cinact the plan ay 1-800- BY22803. Yuu may also contacr }tnlr state msunance department; the
LLS. Departrnent of Labor, 'u'sp{ul. ve Benefits \uurlry Admamstration ar 1-866.444-327Z o wared el L‘n'u,f: bap, or the LS, Deparnment of [ealth ond

[ Ity Services ae 1-B77-267-2323 w61565 o wivw iiio, fimg, .



Your Grievance and Appeals Rights:

1Eyou have a complaint or are dissatisfied with a deatal of eoverage for clans undere youre plan, you may be able to appeal or file a prisvance For
guestiotis aboutyour rights, this notice, or assistance, you can contact Biue Cross and Blue Shicld of Tlinols ot 1-800-892-2802 or wisit www.bebsil.com, or
contact the LIS Department of Labor's Employee Benefiss Securiy Administraron at 1-860-444-FBSA (3272) or vagie sowos ol guww Spbiay Al g
Addinonally, » consumer assistance progaun can help you file your appeal, Contact the Tllinots Department of Insurance ar (877) 527-9431 o visit
ey inapancealliine oy,

Does this Coverage Provide Minimum Essential Coverage?
The Affordable Care Aerrequives most people to have health care voverage thot qualifies as “minimue essentinl coverage” This plan or policy does
provide minimum essential coverage.

Does this Coverage Meet the Minimum Value Standard?
The Affordable Care Act establishes o minimum value standard of benchits of a health plan. The minimum value standsid is 60% (actuasial value), This
health coversge does meet the minimum value suadard for the benefits it provides,

Language fucess Services:

Spuntsh (Espafol) Para obenee asistencin e Tepaiol, lame gl 1-800-842-2803.
Tagalog [Tagaiog): Kung kalangio minyo ang tilong s Tagalog umawng sa 1-800-802-28(13,

Chinese (F %) SRS piieh, ERITEAB0 1-800-892-2803

Navajo (Dine): Dinek'chge shika atolwaol ninisogo, kv helrie' 1-800-892-2803,

$0 = raenjine A Hnez s xe b awrr 2 fin o NS s TR e it piyt
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About these Coverage
Examples:

These examples show liow this plan might cover
medical care in given sitaationy, Use these
examples 1o see, iy generl, how mock finaneial
proteetion & sample patient might ger iF they ace

covered under difterent plane

This is
not a cost
estimator.

a8

Dot ke these examsples to
estimate your actui! costs
undee this-plan. The acrual

care you seceive will be
differost from these
expmples, and the cost of
that care will alse be
different.

See the nexe page for
important infoamabon abow
these examples,

Having a baby

[ECTUNTLN [S RS S

Managing type 2 dlabetes

Lo E TV IR oF

u Plan pays 57,280

[Loutine obstetrdc cace
Huospitml charpes (baby)
Anesthesid

labaretory tests
Preseriptions

Ry

Viceines, other prevearlve
Toral

Patient pays:
Dedugnbles

it :u"l:;_\';

(S TR TRTA TN

Limmits o exclisions
Totaul

62

= Amount owed to providers: $7,540

L]
S2. 1M

SN

$900
S500
S200
L2010
|
§7.540

Si)
sal)
Sit
S200
5250

wowatt-conird|id. conditinng

= Amount owed to providers: 55,400
 Plan pays $4,620
= Patient pays $780

Sample care costs:

Peesenpiions 3,900
Nedical Eguiprmese and Supplics 51,300
Office Vigits and Procedures S700
[dueation S30i
Laboratory rests S0
Vacanes, uther provenive Stun
Total $5,400
Patient pays:

Deducribles 50
Lnpaye S700
Coinsnge S0
Timits b exclusion SHO
Total S780
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Questions and answers about the Coverage Examples:

What are some of the What does a Coverage Example Can | use Coverage Examples
assumptions behind the show? to compare plans?

Coverage Examples?

Tiir each teeatment sineation, the Coverage

Yes. When you look at the Suriimary o]
fsample bielps you see bow deductibles, :

& Costs don'tmchude premiums, copiyments, il coinsurancecan add up Tt [-Fm,‘l:lhliﬁ ;nltllf(wunt;\. fnr"rrrlnlzr ]‘}l_m""__
*  Sample case costs are hased on national alsa helps you see what expenses aiight be loft )\U”:l e I't b ‘Imﬁ"'li;'“ !.x;llmp i
averapes supphed by the U, up to you to pay because the service or .‘T‘.u..z }u;l 1.n::1lpuu- phans, check the
Taepartment of el and TTurren weatment 1=n’t covered or paymment s bmed e A e T s
Serviees, and aced't specific 12 smaller that number, the more coveragy
8 , Annd aren't s : ;
parnicular geographic arca or healrh: pha, the plan provides
& ‘Ihe paticat's condition was not an Does the Coverage Example
KTth“k?] ne pr‘ji.xlstlnk MJ"LIF”"IJ i predict my own care needs? Are there other costs | should
8 Al services and trentments sinetod and H i
ended i the same covemge pecod. No. I'rearments shown aee just exarnples. consider when comparing
& There are no other medied] cepenges for The care you would receive for this plans?
anvmember covered under dhis plin. condition could be different based on vour 3 ) )
o Out-of pitcket expensis aee based only doctors advice, your ape, Bow =crions your Yes. An important cost is the preminm
| R it g ] A e b ; v piy, Geneedlly, the Tinvier vistir
pn treatimg thie cundtr_mn i the i::fiiln‘.rrlr. comdition i, 'mll DALER other fictoss, L p'l.;m ;‘:_l[-::mf:t ‘anl ’u, : T
& The patietie received all care feom - Dmnutkvl r_(:ifi L\‘l’rh ;43’ ! Py '.‘
; I
nerwoek providers T the paticnt had Fll“-d“ tibles_ 1nd coinsuranee: Vi
ceceived aue from out-of-nemworlk Does the Coverage Example . o E e

showld alse eonstder contilaunons o
acconnts such as health savings aceounta
{11SAR), Aexible spending auangemenrs
(1"S:A8) o health reimbugseimient accounts
(1TIRAs) thae help you pay ou-of-pocker
expenses,

providees, cisste would have been higher. predict my future expenses?

No, Coverage lvnmples are noteozt
extignators. Yo pan's use e examples
dhitioiate coita for o aetig) condution: They
ary for compaanve purposcs only, Yo
own costs will be difteeont dependiag on
the care you receive, the preices your

s charge, atd the seimbursemunt
your health plan aflows.

¢

Questiong: Gall 12000090 =83 prvisit ws g voos oo,
I yon aren’t clear '|br:.ur any of the underditivd s used in this formn, see the Glossary, You can view the Glossary
At T man dobene SFa At D0 il g el or call 1-853-756-4448 o vetjuisnil copy
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Villuge o Tinley Park BALIMO: Blue Cross and Blue Shicld of linois
Summiry of Benelits and Coverage: Wi this Man Covers & Wiar 1t Costs

(-:m-'rlu;;t_: Pecind: QL/0EA2057 - a0/ 30 /2017 .
Coverage for: ALL - PlanType: FINOY

This is only a summary. it you want mere derail about your coverage and costs, you can ger the complete terms in the policy or plan
documient by calling 1-800-325-3116 or at Ttpe//pudicy-sev b com/ s/ rah5 07 d3viadzoh folayveivawl?

Important Quéstions

What is the overall
deductible?

Asc there other
deductibles for specific
services?

Is there an put—of=

pocket limil on my
expenses?

Whatis not includedin
the nit=af= pocket
| fiait?

Does this plan wse a
neiwork of providers?

Dol need a referral to
see a specialist?

Are these services this
plan doesn’t cover?

Questions; Call =800 525 THi or visibus ar o ehsloan,
[f you aeen’t clear abour any of the underdined terms used in this form, see the Glossary, You can view the Glossiry

Mo,

Yo $1,500 Tndwvadual /$3,000

Ty

Prascaprion Dirag Papense Limic

$1,000 Todividual/ $2,000 Family

Preminms, balanced-billed

‘charges, and Health care this plan
docsn't cover,

Yes, Viglt m.hcbsi’Lcnm or
call 1-800-828-316 (or a list of
participating providers.

Y

Answers | Why this Matters:

$0

See the chast starting on page 2 for your coses for services this plan covers.

You don’t have ro meet deductibles for speafic seovices, but see the chart smeting on
page 2 for ather casts for sepvices this plan covers.

The ourol-pocler limitis e most you could pay duriog a coverage period (usaally one
yee) For your shave of the cost of covered services, This limit helps you plan for health

CATT CXPCNHGS.

Even theussl vou pay these expenscs, they don’t count wwad the - it
gl vou pay ] ¥

if youuse anmnctworl docior or other health cie provides, this plan will pay some or
all of the cosrs of covered serviees. Be aware, your m-network doctor or hospial may
use un out-of-netwodk provider for some seovices. Mads uze the term l-netwidk,
preferred, nr participasing for provides in their network. See the chart starting oo page
2 for hovw thid plan pays diffesent kindg of providers.

This plan will pay some or all of the costs w see o gpecialigy for covered services but
only tFyou lave the plan’s permission before you see the gpecialisg,

Some of the services this plan dovsu’t cover are lsizd on page 3. Sce your policy ar plan
dosument for sddifinnal informarion alioue excinded services:

arfnped /o vl agy fob ArpdFfa B ot lliesan .}QrH' or call 1-835-T36-4-444 10 teguest i oo

SBE T TTNEO TG -0t 6

Wl s and Hs Shild ol Wt it Pvvsnn of Hra‘l‘_r_h Mt Seiver Gmuﬂh_m,'i'_\ il Ly Weswrce Cootnpuarng, aue Lad o el Dl ol dhe! ‘Jz: Coies ) Dy Snield Aaginiatim

&5
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‘i e Copayments are fixed dollar amounts (for example, S15) you pay for covered health eare, uspally when you receive the sorvice.
is yonr share of the costs of 4 covered service, calculated a5 a percent of the allowed wmount for the service, For example, 1 the

javeti’t mer your deductible.
= Tlie nmoning the, phm payk for coverud services & biised on thy wllowed amount 18 onr-of-nerwork provider clispes move than the

allowed umount, veu ity have 10 ey the diffefence. For cxynpl

Comsuranee |
rlnn s allowed amount for an . ow:mlght hcspiru] stay 15 81,000, your goingurance paymoent of 20% would be $200, ‘This muy change it you

o, i an o network Dogpikl charpes S1500 for an overight smy and

the gﬂmg}_mgmm STO00, yetranay v to Py thie S500 ditference [his i called bulanee billing )
& This plan may encourage you to use participating providers by charging you lower deductibles, copavments and coimsymnce smounts.

Commen
Medlcal Evant

Services You May Nead

Your CostIf
You Usea

Participating

Your Cost If You
Use a
Non-Participating

Limitations & Excaptions

IFwom wvisit 2 health
care provider's
office or clinie

Ifyou haveu test

Primasy care w8t o treat an injury or
llness

Spectaliat vigit

Orther practtiogier OFfice visit

Preventive care/sercenmg/immimization

Diagnoanc ear xemy, hlood wodk)

Imaging (C1/PEL seans, MR15)

Provider

S20 copay/visit

S4D capay fvisi

S20 copay/visit

Mo Charge

Nuo Channe

No Chanle

Provider

Nut Coveret

Mt Covered

Mot Covered

Not Covervd

Mot Covereid

Mot Covered

Services o supplics that are aor
ardered by your Ditmiry Care
Physiclan or Women's Principal Flealth
(Care Provider, CXCEPE CMergency or
Youtinge vivion exams are not covered.

Reterral veguired
Reterral required
T =
— QU=

—FRnE—



Your Cost If You |

I Your Castlf

Common . 3 You Usea Usoa oo o :
Modical Evant Services You May Need Participating. | Non-Participating Limitations & Exceptions
; . Provider Provider |
§10 copay /
prescription for up
! toa 30 day supply, .
Genene degs 20 :.'npayy / WP Nt Covered
preseeipon focup
tee 2 90 dny supply. . = T :
Dispensivg limit may apply to certain
Ifyounced drugs to $40 copay /' drugs. ' |
treat your illness or preseripoon for up: '
condition T toa 30 day supply. ; 30 day rétail /90 day mail
Foetulary brund deugs $80 capay / Mot Covered ¥ ¥
More mformanon peescripnon for up: X Peescription Dhirup Tiponse Limic
about o G0 ey sapply. 1,000 Individual / $2,000 Family
prescription drug S60 capay [/
m}:ﬁr;lge 18 proseription for up
available at —— . toa 30 day-supply. ot
wiw.bebsil.eom. Nondiormulary bravid deugs $120 capay /- MNust Covereld
preserpnon forup
to 4 00 day supply,
Coverage haked un ggqu:ni]:y.
Specialy drugs Covered Mot Covered Vrioy aulhodzation may be requived.
Spevialy retadl imited to 30 day supply
1 ¥
. Pacilire fee (e, ambulatosy surgesy No Charge WoriCevorod e e
Ifyou have center)
Gipalicatatigtry Physteian ) surpeon fees Mo Charge Not Covered L [
Fmtrgency roorm services 8150 copay/ visu $150 capay/visit Copay waved if admiteed.
Ifyou need
m:_:l::tc_mcdlml Fimergency medical rranspormation No Charp Np Charge AL
Liggent eare 820 copay/visic Mot Covespil LI

6

.olD
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Comman
Medical Event

Sarvices You May Need

Your Cost it
You Use a
Participating

Your Cost If You
Usea
Non-Participating

Limitations & Exceptions

Ifyou havea
hospital stay

If you have mental
heakth, behavioral

health, orsubstance
abuse needs

Ifyou are pregnunt

Ifyounced help
recovering or have
other special health
needs

Facility fee (c.r, hospitel room)

Physician fsurpeon fee

Mentl/Belavioral health owrpatient
SeTVICES

Mental /Behavingal health inpatient
services

Substante vse disorder pumarient services

Subsiance use disorder inpatien services

Prenatal dnd poshiata] care
Tielwvery and all fnpaticnt services
I Tewme healtll care

Rehabiliviion serviees

i Takiliration services

Slutled nurking ey

Tirable medical equipment

flosplee seovine

Provider
Mo Charge

No Charge

S20 copay/visit
No CTharge

S20 copay/visiz
No. Charge

$20 copiny

Nu Charge

No Chaege

Mo Charge

Ny Chaege

No Charge

No Chagre

No Charge

Provider

Mot Covered
Mot Cervered
Mot Covered
Not Covernd
Mot Coversd
Mot Covercd
MNor Covered
Not Coyered
Nor Covered
Not Covered
Mt Coverad

Mot Coverssd

Mot Covered

Mot Covervd

MO
——none-—
L
——none—
O

—neme—-
Copay applics forthe 1 prenacal visie
i

ouly,

LT

itetoeml reguured,

O reearments eombined for all

therapios. Wefereal requived

Excludes cusiodial core. Referal
ceeuteed,

Retorenl required. Benefits are limired
o iteine e 1o seeve n medical
purpose. DM betiehis dre provided
for bath purchase and rental
cynipinent (up 1o the purchage phice).

Referal royutred



| YourCostif | YourCostif You

Common - You Use a Use a ;
Modical Evant ! Services You May Need Participating | Non-Participating Limitations & Exceptions
Provider Provider
Eye exam Naot Covered Not Covered Omnie exam every 12 months
I&g‘;:::mel;:‘;un ; Ghsses Nor Covered Nor Covered —TI—
Denial check-up Nioe Covered Naot Covered sepiong-—

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn’ta complete list. Checkyour policy ar plan document fornther gxcluded services.)
o Commetc Somey————— — Hlgsriop aikle

®  long-leem cage

o avae duiy Nursiryg,

e Custodil care »  Routine fovrcare (with the exception of

o Dental eare (Adult) . Eﬂﬁczlcrgullq' carc when mvelng ourside person with disgnosts of diiberes)

e — |

Other Covered Services (This isn'ta complete lixe. Cheekyvour policy or plan document for other covered services and yourcosts forthese .
BETVICER.) |

= Acupuncture e Infertility treatment e Routine eye care (Adult) |
s Bapmbpe surgeey s Maost coverage provided outside the United *  Weight Loss (except when non-medically
*  (Chiropmonc cane Stares: See www bebeil ¢ supetvised)

Your Rights to Continue Coverage:

If you lose coveenge uider the plan, then, depending upon the circumsiances, Federal and State hwes may provide proteezions that allow yon m leep health
coverage Any such ights may be limited in dumnon and will regaire you o pay o preminm, which may Le sgnifiegisdy lughes thia the premium you pay
while covered under the plan. Other mimaons on your rghes oo continue coverags may dlso apply.

lioe more informntion on your rights w sontnue coversge, contact the plan ot 1.800-828-3116. You may also contact your state insurance department, the
L1LS. Diepaoment of Labior, Employee Benchits Sceiwity Administeation at 1-B66-444-3272 o wwiv.dolgov/ebsg, or the US Departrivent of Hlealth and
Flhamna Seonees at 1-877-267-2323 261565 or e ne oo o



Your Grievance and Appesls Rights:

11 you have s complaint or are dissatisfied with-a dentnl of coverage for clims undee your plan, you may bic able to appeal or file a gricvange For
questions about your rights, this notice, er assistance, you can contact Bloe Cross and Blue Shield af Winis ar 1-800-B28-3116 or visit www,bebisil oom, or
contact the LS Deepartment of Labor's FEmployee Benefits Security Administeation ae 1-866-444-ERIA (3272) or vigit sywvee ol Sebug alilied s
Addiiorially, 2 consumer assistance progeam ean help you file your sppeal. Conract the Minms Department of Tnsurance at (877) 327-9431 or visit

Pareged Sngprnce limais sy,

Does this Coverage Provide Minimum Essential Coverage?
The Affordable Care Act requires most people o have health care coverage thar gualifies as “minimuin essentid] coverage ™ This planor policy does
progide mmimum essential coverage.

Does this Coverage Meet the Minimum Value Standard?
The Affordable Care Act establishes a minimuwm valoe standard of benefies of 2 haalth plan. The minimum value standard 1 60% (actuanal value). This
health coverage does meet the minimuom vilue standard (or the benefits itpmvidcs.

Language Access Services:
Spanish (Espaniol): Para obtener asistencia en Bepanol, lame al 1-800-828-3116.

Tagalog (Tagilog): Kung kalingan ninyo ang tulong sa _I‘ngﬂug tutndwag <2 1-800-828-3116.
Chinese (41 30): IR FE G 30p0A0ED, W ITIXDEES1-800-828-3116

MNavaj (Dine): Dmek'ehpo shika ar'ohwel nintsingo, kwiijigo holae' 1-800-828-3116.

GY Buf b



About these Coverage
Examples:

These exumples show how this plan might cover
medizal care in given sttuations. Use these
examples 10 sec, mgeneral, how much financial
protection i sumple patentmight geraf they are
covered under different plans.

This is
not a cost
estimator.

Pon’t use these cnmples ©
cstirnare yor actual coses
under thi plas, The achaal

care you receive will be
different [rinn these
examples, and the cosoof
tinit care will ilgo by
different.

Sue the next page for
imponTnt o feremanon abou
these vranyples.

Having a baby

(ool deliveny)

" Amount owed to providers: $7,540
$7,300

82,700

Rinune olstenos cane S2.1m
[ Topinal chaggies (babsy) 5900
Anesthesa 3900
Labogarogny esrs S500
Preseaprions 5200
Radology 2
Viecings, nther preventive sS40
Total $7,540
Patient pays:
Duiluctibies S0
Copays o
{omsaraney S
Limits or cxclusiong L3000
Toral $240

Managing type 2 diabstes
TR M nanceof

sl eanen | led eorhifirin

» Amount owed to providers: $5,400
= Plan pays $4,720

= Patient pays $680

Sample care costs:

Prasenipitioe S2,000
Medical [quipment and Supplics S1.3600
‘Office Viklts and Procedures ST
FEducation S50
labpratury cests ST
Vaceines, other prevenrive S
Total $5,400
Patient pays:

Deductibles Sl
Cuipays SA00
Cerinsurarnice S0
Lamtes or exclusions SHD
Total S6RA
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Questions and answers aboul the Coverage Examples:

What are some of the
assumptions behind the
Coverage Examples?

o Costs don't inchale preminmy,

o Sumple core costs ace based on natonal
averaped supplicd by the TS
Drepassment of Health and Himan
Services, and aron't speeific toa
partleular gropraphic area or health plan

®  The panend’s condition was notan
excluded or preegising conditon,

o Allservices and weamenes started and
ended in the same coverage peeol.

*  Thureare no other medical expenses fur
any membcr eovered under fhis plan,

e Oucolpoclker expenses sre bused only

om teeating the condition o the example.

e The parent received all care from -

nerworl providees [ the patent had

received care From our-ofnemnvork

providers, coses would have been higher

Quesuons- Call | anih-g28 S0 or visit us at

What does a Coverage Example
show?

For cach veatrient situation, the Coverage
lxample helps you see how deductibles,
copavinents, a0d goinsueanee can add up. It
alsis Trelps o see whar exponses might be left
4 1 you to pay beenuse the serviee or
frpnpment '|ht'| | ffiv[,"f'.d or ]’V\)l‘l‘ll nr s I"T“tl.d

Does the Coverage Example
predict my own care needs?

MNo. Trearments shown are just csamples.
e eare vou would receive for this
condition could be different based an your
teictar's sdvice, youroge, how serious your
candinng is, ind many other fictoce

Does the Coverage Example
predict my future expenses?

INo. Coverage Visamples e pat cosr
estimators. You can’t use the cxamples to

esrmate eosts for an actual eondition. They

e F"}f t’lll:}r}“‘:ﬂh\-“v l-lu.l"\l}ﬁl;‘ﬁ m l]\' -\l"l)'lh'
own costs will be diffoeent dependimge un
the eare yua e, thi prices your
prowvidess charpe, and the rambursancnm
your henlt plan allows.

R P T

Can | use Coverage Examples
to compare plans?

Yes. When youlook ar the Summary of
Beocfits anul Coverage for nthier plans,
you'll find the same Coverage lixamples.
When you compare plans. cheek the
"Paticnt Peys™ box in ach cample, The
sertlive thot nomber, the more covernge
the plan provides.

Are there other costs | should
consider when comparing
plans?

Yes. An im]m:'mnl cost i the premium
vou pay. Genemily, the lower vone
premivum, the more vou'll |ty i1 aur-of
pockot ersts; such s Copuyments,
deductibles. and goinsurance You
should also contnlir contabitions to
aceouns such as health savings wgounts
(115 Ay, flexible spending avangements
(FBEAs) or health rembudéement dbeounia
(FHEAsT that lielp vou oy oorofpocket
{!KI'}'_‘H_:CS_

T you aren’t clens nbuut m-|) afthe 1_151111;_:]1;1-,-] ferma u;:u,l 1 t])l‘i foging see the Glossary, You can view [|1t‘(;|nsy‘|.1}

al |J i A FIETRTCIN 1T T \_1'| N '--l WSO mdapan (3

o orcall 1 BFH 7564448 to reguiest o eopy.
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1.5.2.43
1.5.2.44
1.5.2.45
1.5.2.46

Permanent
60 mos.
Permanent
Permanent
12 mos.
Permanent
12 months
36 months
Permanent
24 months
12 months
24 months
12 months
12 months
12 months
12 months
All removed after 12 except Item #17/8 which will be struck after 24 mos.
Permanent
12 months
12 months
24 months
12 months
Permanent
12 months
12 months
Permanent
Permanent
24 months
Permanent
12 mos. This clause will be reworded to reflect “cell phone or home phone line”
Permanent
24 mmonths
24 moenths
36 mos.
60 mos.
24 months
Permanent
Permanent will reword... "complainant in a ‘criminal case’, suspect......."
Permanent
Permanent
12 months
24 months
12 months
Permanent
12 months
12 months
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1.5.2.47
1.5.2.48
1.5.2.49
1.5.2.50
1.5.2.51
1.5.2.52
1.5.2.33
1.5.2.54
1.5.2.55
1.5.2:56
1.5.2.57
1.5.2.58
1.5.2.59
1.5.2.60
1.5.2.61
[.5.2.62
[.5.2.63
1.5.2.64
1.5.2.65

24 months
12 months
36 mos

12 months
12 months
36 mos

Permanent
Permanent
24 months
24 mos.

|2 months
12 months
12 months
24 months
12 menths
12 months
24 months
24 months
Permanent
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APPENDIX C PART-
TIME OFFICERS

Minimum staffing requirements will only apply to Full-Time ofTicers. Exceptions being if
a Part-Time officer has signed up for unfilled posted street overtime in accordance with
general order 3.1.3 (8)(b) as in effect on May 1. 2008. The Village agrees to make
available first 1o Chapter members, the right to sign up for overtime postings of street
patrol and special enforcement programs and details in which the Chapter members take
the primary enforcement role.  The Village also agrees to make available first to the
Chapter members, details which are funded through governmental grant programs. Part-
time officers will only be allowed to sign up for street overtime or full-time officers hireback
slots after the posting has gone unfilled by full-time officers during the posting period (72
hours). Part-time officers shall be permitted to serve in a secondary role on the above details
(i.e. traffic control, crowd control, or support function) in accordance with past practice.

Chapter members will be designated as primary enforcement officers at the outdoor music
theatre and supported by part-time officers, as necessary. “Enforcement officer” shall be
defined as those officers designated as an arrest team, concourse team, crowd control, and
in the venue security office assignment. However, part time officers will be assigned
traffic control, and parking duties, in addition to assisting full-time officers, as necessary.
In the event that any slots for full time officers go unfilled, part time officers will be
permitted 10 sign up for that assignment,

Pursuant to Police Department General Order 3.1.2-Allocation and Distribution of
Personnel, the Village has established “Specialty Assignments” within the Department.
The Village will not assign any part time officer to a “specialty assignment” except as
provided in sub-paragraph D herein.

The Village retains the right to train and assign part time officers to supplement the full
time officer staffing in the specialty of Bicycle Officer. Part time officers will only be
assigned 1o bicycle patrol details involving bar checks, parades, festivals and other details
which have been the responsibility of part-time officers as per past practice. Regular
patrol duties of bicycle officers shall be limited to full time bicycle ofticers only.

Consistent with the Civil Services Rules of the Village of Tinley Park. part-time officers
will not be eligible for ataining rank within the police department. Additionally, no full
time officer shall be subordinate to any part time officer at any time, regardless of
assignment or seniority.
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APPENDIXD
DUES DEDUCTION AUTHORIZATION

| hereby authorize the Village of Tinley Park to deduct each month § as

certified by the Metropolitan Alliance of Police Tinley Park Police Chapter #192 as the current
rate of dues or an amount as may hereafier be established by the Metropolitan Alliance of Police
Tinley Park Police Chapter #192 as monthly dues. This deduction is to be turned over to the
Metropolitan Alliance of Police Tinley Park Police Chapter #192 whose address is

The authorization of this deduction is entirely

voluntary on my part. [ understand that | may cancel this authorization at any time.

Signed: Dated:
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Andrew High School
Central Junior High School
Convention Center

Grissom Jr. High School
Frankfort Park District
Prairie View Ir. High School
Tinley Park Block Party
Tinley Park High School
Tinley Park Park District

Walker Middle School

APPENDIXF
EXTRADUTY EMPLOYERS
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Officer: Issued by:

Uniforms Trousers
(2 pair) Long sleeve
shirt (2) Short sleeve
shirt (2) Clip Tie (2)
Winter Jacket w/removable lining
Rain coat
Trouser belt
Knit Hat
5-Star hat
Hat rain cover
Hat badge
Uniform badge (2)
Off-duty wallet badge
Nametags (2)
Time in service pin (Serving since ####)
Soft body armor vest
WMT Polo shirt

Duty
Duty belt
Belt keepers
Holster
Handcuffcase
Dress Blouse

APPENDIX “G™
EQUIPMENT ISSUE CHECKLIST - FULL TIME OFFICER

77

Received by: Date

Handcuffs

Double Magazine Case

O.C. Spray currently issued by the Village
0.C. halster

ASP(21M)

ASP holster

Radio w/shoulder mic & belt holder
Traffic vest Traffic

flashlight Water

throw bag Ticket

book holder Slim-

Jim

Gas mask

Gas mask pouch

Riot helmet

Disaster tool

Biohazard mess kit

Disposable blankets

antibacterial hand gel/lotion currently issued
by the Village

Range ear protection

Range eye protection

Shotgun (remains property of Village)



APPENDIX H

To committee
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APPENDIXT

Global Positioning and Electronic Monitoring Software

The GPS system may ONLY be used to discipline an officer when a complaint or issue
has been brought against an officer, or when an officer is involved in an accident,
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NON-CONTRACT AGREEMENTS

(1) A policy will be developed o establish departmental meetings for the purpose ol
reviewing new policies, programs, ctc., te allow for Patrol Officers input. These meetings will be
scheduled on training days and will occur no less than twice cach year. The Police Chief and all
Supervisory personnel and all employees covered by this Agreement will attend these
meetings. They will be scheduled for a timeframe of approximately 1-1/2 to 2 hours. The Village
Manager will attend these sessions on an as needed basis. Nothing herein shall prohibit additional
departmental meetings.

(2) A policy will be developed to provide for better Patrol Officer notification of job
related training, seminars, schools, ete., and the policy will indicate that every effort will be made
to free up time to attend these training sessions. Special attention will be given to paying for
training sessions on off=duty time if the Patrol Officer is willing to go to school on his own time.

(3) As of the date of execution of this Agreement, the Village has no present intention
to abolish or change the Village Ordinance that provides certain health plan benefits to retirees.
Covered retired individuals shall also be entitled to maintain dental coverage following
retirement, with the Village contributing fifty percent (50%) of the premium for said coverage. In
addition, until the retiree is eligible for AARP coverage, the Village shall contribute, in addition
to 50% of the premium cost, and $60 per month toward the retiree's cost for health insurance for
those covered officers retiring with at least 20 years of service and 50 years of age. The Village
agrees that it will not abolish or change the Ordinance as to bargaining unit members without
prior notice to and discussion with the Chapter.

4) The Village has no present intention of changing the sick
leave or disability leave benefits as they exist in policy as of May 1. 1998.
The Village agrees that it will not change those policies as to bargaining
unit members without prior notice to and discussion with the Chapter.

(5) The Chapter agrees that upon request of either the Chapter
Executive Board or Police Administration, information sharing meetings
will be held on a regular basis. The purpose of the meetings will be to
communicate and discuss miscellaneous, non-bargaining issues. which
arise between department meetings.

(6) The Depaitment will require both full time and pant time
officers in field training to refrain from wearing histher uniform in public
unless on duty, in training or during an assignment by which the officer in
training is in the company of another full time or part time officer as a
partner.
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