AGREEMENT
BETWEEN

SUN COAST
PCOLICE BENEVOLENT
ASSOCIATION, INC,
and

THE CITY OF LARGO

Oclober 1, 2017
through _
September 30, 2020



ARTICLE 1 - AGREEMENT AND PREAMBLE

This Agreement is entered into by the City of Largo, Florida, hereinafter referred to as thie "City" and the Sun
Coast Palice Benevolent Association, Inc., hereinafter referred to as the "PBA" for the purpose of prameting
harmonious relations between the City and the PBA, to establish an orderly and peaceful procedure for goad
faith labor re[at:ons, to settle differences which might arise and to set forth the basic and full agreement between
the parties concerning rates of pay, wages, hours of wark, and other terms and conditions of employment. It s
understood that the City i engaged in furnishing sssential public services, which vitally affect the health., safety,
comfort, and general well being of the public and both parties hereto recognize the need for continuous and
reliable:service to the public.

ARTICLE 2 - RECOGNITION
Seciion

The City hereby recegnizes the PBA as the exclusive bargaining agent, as defined in Florida Statutes and all
rules and regulations promulgated thersto, for all employees within the bargaining unit as ceriified by t the Publtc'
Employees Relations Commission. The PBA Bargaining Unit shall consist of only those classifications listed in
this Section. Classifications excluded from the PBA Bargaining Unit shall be temporary employees, part-time
employees, and student help. Ciassifications in the bargaining unitare as follows:

Palice Officer
Police Sergeant

Section 2

The appropriateness of any new class or division of employees belonging to the bargaining unit shall be
determined jointly by the Gity and the PBA. If agreement is not possible; the matter shall be referred to the
Public Employvees Relations Commission for resolution:

ARTICLE 3 - MANAGEMENT RIGHTS
Segtion 1

Except as abridged, limited or modified by the terms of this. Agreement or by law, any of the. rights, powers or
authority the City previcusly possessed or enjoyed ptior 1o this Agreement are retained by the City and ‘may be
exercised without prior notice to or consuliation with the PBA. These rights include;, but are not limited to, the
following;:

‘A To manage the Police Department and exercise sole;, exclugive control and discretion over the
organization of the departriient and the operations thereaf,

b. To delermine the purpose and functions of the department and its constituent divisions and departments;
o de,lerm'i:r_}e the utifization of technology, ih’cluding_ the intreduction of new or improved methods or
facilities or the changing of existing methods or facilities.

C. To determine, formulate, adopt, puOblish, maodify, enforce and Implement such policies and programs,
standards rutes and regulations ‘as are deemed by it necessary for the operation and/or improvement of
the Police Department and to select, manage and direct all personnel of the Department as long as the
action taken by the City is not in direct opposition 1o a term and condition of employment.

d. To set methods, means of operations and standards of services to be offered by the Police Department
and to: subcontract such operations and services to the exient desmed practical andfeasible by the City.



2. The City will maintain job descriptions for those job classifications coverad by this Agreement and the
Gity will notify the PBA when changes in the job deseriptions are implemented. 1t is understood by the
parties that every incidental duty connected with operations enumerated in job descriptions is not aiways
specifically described, and employees at the discretion of the City may temporarily be required to
perform duties not within their job descriptions but within the realin of rélated duties.

f. To decide the number, location, design and maintenance of the Depdrtment's facllities, supplies -and
equipment.
g. To determine the qualifications of all employees of the Department; to select. examine, hire, classify,

train, layoff, dssign, schedule, retain, transier, promote, direct and manage all empioyees of the
Department. To. establish, change or modify the number; types and grades of positions or employees
assigned to an organization, unit, department or project.,

The PBA acknowledges the City's right to administratively transfer, for any reason, employees at the
discretion of the Chief of Police. In the event that a transfer is included with other discipline and
structured as dis¢ipling on a disciplinary report form, then and only then, will a transfer be considered as
part of the discipline given to said employes.

h. To discharge, demote, suspend. or take other disciplinary actien against unit emplovees for just cause.
However, newly-hired probationary officers may be disciplined, suspended, demoted or discharged by
the Gity, and said action shall not be subject to any grievance ‘and arbitration precedure outlined in this
Agresment.

[ To increase, reduce, change, modify or aiter the composition and size of the work force.

i- To establish, change, or modify duties, tasks, responsibifities or requirements, except as otherwise
pravided in this Agreement.
Section 2

If, in the sole discretion of the City, itis determined that civil emergency conditions exist, including, but not limited
ta riots, eivil disorders, hurricane eonditions, or simitar catastrophes, the provisions of this Agreement may be
suspended by the City during the time of the declared emergency, provided that wage rates and monetary fringe
benefits and reasonabie safety conditions shall not be suspended.

Section 3

The City Charter, together with all applicabie General Laws of the State of Flarida, shall be supreme to. this
Agreement in all matters pertaining to or resulting from any negotiations in stich areas of discretion asthe City's
mission and obligation to its citizens, ‘budget, organization, assignment of personnel, tasks, duties,
responsibilites or the technology of performing work. Nething contained in this Agreement shall abrogate the
rights, duties and responsibilities of the City Manager, as provided by law,

Section 4
The Clty hereby retains and reserves ail rights, powers, duties, authority and responsibility conferred upor: and
vested i it by the faws and constitutions of the State of Florida and the United States. Employees or their

representatives shall have the right to raise grievances should decisions on the-above matlers have the practicat
consequence of violating the ferms and conditions of this Agreement.

Saction 5

It:is expressly understood by and between the _par%ies_ to this Agreement that the City shall not be deemed to



have waived or modified any of the rights reserved to the City under this Article by not exarcising said rights
either in a particular matter or in a particular manner.

ARTICLE 4 - PROHIBITION OF STRIKES
Section 1

A strike shall be defined as: Concerted action to fail to report for duty, the concerted williul absence from one's
position, the stoppage of work, slow down or abstinence in whole or in part from the full, faithful and proper
performance of the duiies of: employment ior the purpose of inducing, influencing or coercing a ehange in the
conditions, compensation, rights, privileges or obligations of employment.

Section 2

The PBA agrees that during the term of this Agreement it will not authorize, instigate, condone, excuse, ratify, or
acquiesce in any strike, slowdown, work stoppage,. picketing on duty or in uniferm or other attire that identifies
the individua!l as a City of Largo emplovee, or any other like or similar activity likely to interfere with the eificient
operation of the City's affairs.

Should the PBA or its member employees included In the collective bargaining unit breach this Article, then the
City may proceed to a court of competent jurisdiction and, without notice, obtain an injunction against PBA
-andfor its member employees. The Gity may also take any other action authorized or required by law.

Secttion 3

Any employee who engages in a strike shall have hisiher employment terminated by the Gity effective the date
the violation first occurs. Such fermination shall be eftective upon written notice served upon the employee and
shall not be subject to arbitration. An employee who is absent from any portion .of hisfher work assignment
‘without authorization or who ‘abstains whally or in part from the full pefformance of histher duties withaut
authorization from the Gity on the date or dates the strike occurs is prima facie presumed to have engaged in a
strike on such date or dates.

MNo employee participating in any such sirike <hall be éntitied 1o any daily pay, wages or othier benafits for the
days.on which a strike is engaged.

Section 4

It is recognized that the City Manager or his)’her'iega_l_ly authorized. designee has the authority 1o declare when. a
strike has commenced as provided for by Florida Statutes.

ARTICLE 5 - NON-DISCRIMINATION

Employees in the unit ghali have the right to join and pariicipate in, or refrain frem jolnlng, forming ar pariicipating
in any labor arganization. The parties agree that they shall not discriminate agaiist-any employee covered by
this agreement by reason of PBA membership or activity or lack of PBA membership or activity.

ARTICLE 6 - DUES DEDUCTION
A member of the bargaining unit may present written autharization, on the form mutually agreed to by the City

and tha-PBA, to have the Cily to deduct from histher salary PBA dues and dental premiums in a specific amount.
No au1hor:zat|0n shall be allowed for payment .of initiation fees, assessments or fines.



ion 2
The PBA will initially notify the City as to the amount of dues. Such notification will be certified to the. City in
writing over the signature of an authorized officer of the PBA. Changes in PBA membership dues will be

similarly certified to the City and shall be done at least thirty (30) days in-advance of the effective date of such
change.

Section 3

The City will transmit the dues deducted in any month to the PBA at a convenient time during the calendar
month folldwing the deduction except in the case of reasonable delays.

Section 4

The payroll deduction shall be revocable by the employee notifying the City in writing on the form mutually
agreed to by the City and the PBA. The PBA shall be notified of any revocation by the City.

Section 5

The PBA shall indemnify and hold the City harmless against any and ail ¢laims made and against any and all

suits instituted and judgrnants against the City because of action by the City. in compliance with this Article.

Section &

For the purpose of putting this Article into effect, the PBA will fumish its members with forms. for such individual
authorizafion. The formas presently used has been approved by bolh parties.

ARTICLE 7 - PBA BUSINESS
ection 1

Any member of the bargaining unit may donate vacation er sick leave to the unien pool time account. Vacation
leave donations shall be in increments of one hour, on the basis of one hour vacation for one hour pool time.
Sick leave donations shall be in increments of two hours, not to exceed 16 hours per fiscal year, on the basis of
two. hours sick leave for one hout pool time. Donation of sick leave in accordence with the provisions of this
section may not cause an employee's sick leave balanceto be reduced to below 200 hours. Carryover of union
pool time fromi one fiscal yeario the next shall not ‘exceed 500 hours. Donations of time: to this pool must be
made in writing and signed by the employee.

Charges against the PBA busginess pool time, approved in this Articie, shall only be made when approved by a

member of the PBA Executive Committee (Board) and the PBA shali notify the Gity in writing of any charges
against the pool at least forty-eight (48) hours prior to the time-off period. The Chief of Police or his/her
designee may grant permissien, provided sufficient personnel is available for requests, of less than forty-gight
{48) hours when such notice was not possible.

Hion

The use of the above-referenced pool time shall be used by PBA officials, upto a maximum of four (4) in any’
one instance, for the condlct of PBA business, including, but not limited to the negctiation of collective
bargaining agreements or the modification or amendmant of the same. Time off under this provision shall be
granted at the discretion of the City; _however the use of this time will not be unduly restricted by the City given

sufficient advance notice by the PBA. Poal fime may be used provided that sufficient staffing is available on the



regular shift to properly staff the department/unit during the absence of the PBA officials as determined by
management, Vacation time schedules have priority over requests for the use of FBA business pool time.

ARTICLE 8 - BULLETIN BOARDS.
Section 1

The PBA shall be entitled to reasonable use of City internet, electronic mail and assigned bulletin boards in work
locations whera they are established.

‘Section 2

These bulietin boards, internet and the slectronic mail shall be used for posting PBA notices as follows:

a Motices of PBA social or recreational affairs.

b. Notices of PBA elections and resuits of such elections.

& Noiices of PBA appointmenis and other official PBA business.

d. Notices of PBA meetings and minutes of same.

e. Notices that are approved, in writing, by the Chief of Police. The Chief's decision shall be final and shall

not be subject to the grievance procedure.

All such notices shall be signed by the President, Executive Director, .or designee of the PBA and a duplicate
copy of each notice shall be dalivered, e-mailed or faxed to the Office of the Chief of Palice at the time the notice
is posted,

Seclion 4

Any PBA malerial not meeting the criteria of Sections 2 and 3 6f this-Article and dbjectionable to management
shall be removed immediaiely by the PBA upon management notification to an internal PBA representative.

Saction 5
All cost incidental to preparing and pesting PBA materials will be borne by the PBA. The PBA Is responsible for

posting and removing approved material oh designated bulletin boards, internet and electronic mail and for
maintaining such bulletin boards; intetnet ang electranic mail in an orderly cendition:

The City and the PBA shall ‘mutually develop guidelines for the establishment and use of an electronic mail
gceount for the excitisive use of the PBA.

ARTICLE 9 - EMPLOYEE RIGHTS
Section 1

Employees covered by this Agreement will have the rights granted by Florida Statutes Chapter 112, Part VI,
knowm as the "Law Enforcement and Correctional Officers Bill of Rights™.



Definitions: For the purpose of this section, the following terms are defined.
Allegation: The assertion of wrongdoing either through omission ot commiaaion.

Complaini: A complaint ie defined as any allegation of misconduct which is made against an officer by any
person from within or outside the department, and- which, if sustained, may result in.disciplinary or
eriminal enforcement action being taken against the: officer.

Internal Investigation: An internal investigation is deemed to be in force when a complaint involving or affecting
the public trust and confidence of the departmant.and its officers or & member of the public or the
violation of state's criminal statutes has been made against an officer and follow- -up investigation on.
the complaint is needed to determine validity of the complaint. An internal investigation is not-
indicated nor is one deemed to exist in this context in disciplinary matters which come to the
attention of supervisor‘command personnel during the course of their normal duties (i.e., the
supervisor observes or has direct knowledge of an infraction being committed by a subordinate).

The department will procese complaints -against officers only as they relate to their job duties, performance of
their job duties, and violations of law and/or written directives that apply to job duties, or violations of law. While
the supervisor/commander receiving the complaint: may conduct suificient iriguiry of the complaint to test the
allegation, internal investigations will be Initiated only at the direction of the Chief of Police. All internal
investigations will be conducted by, or under the direction of, the Office of Professional Standards. Internal
Affairs investigations will be completed within 45 days unless an exterision is granted, in writing with a copy to
the employee’s representative, for jtist cause by the Police Chief.

All investigations shall have one of the following conclusions:

a. Unfounded:  The allegation is false and not factual.

b. Exonerated:  The incident oceurred, but was lawiul and proper.

¢ Not sustained:The allegation could not be proved or disproved due to insufficient evidence.

d Sustained: The allegation is supported by sufficient evidence to justify a reasonable conclugion that
the allegation s faciual.

e.  Policy/Procedure Deficiency: The employee's actions were in -compliance with the department rules;
policies and procedures, but said rules, policies -or progadures are deficient.

Section 4

Probationary periods may be extended fof newly-hired, probationary police officers by the Police Ghief of
designee.

ARTICLE 10 - CONSULTATION

Representatives of the City and the PBA will meet, ata mutually agreed upon time, to discuss important matters,
review the ‘administration of the contract and to resolve problems that may arise. At least two of these labor-
management meetings will be held during a fiscal year. If possible, five (5) or more calendar days advance
riotice-shall be given and a writien agenda shall be presentad at the time the meeting is requested.





ARTICLE 11 - GRIEVANCE PROCEDURE

Saction 1

The purpose of this Article is to establish procedures for the fair, expeditious and orderly adjusimént of
grievances for the settlement of disputes involving ihe interpretation or application of this callective
bargaining agréement or other terms and conditions of empleyment arising from the administration of
this Agreement,

It an employes has a.grievance which may be processed under this grievance procedure and which may
also- be processed under the City grievance procedure, the employee shall elect at the outset which
procedure he/she will use and such glection shall be binding.

Nothing in this Article or eisewhere in this Agreement shall be construed to permit the PBA to process a
grievance on behalf of any employee without his/her consent. Nothing in this Section shall be construed
to prevent any emplcyee from presenting. at any time, histher own grievance, and having such
grievances adjusted without the intervention of the bargaining agent, if the adjustment is:not inconsistent
with the terms of this Agreement and if the PBA has been given reasonable opportunity to be- present at
any meeting called for the reseclution of such grievances.

A grievance may be submiited under this procedure by one or more aggrieved employess, or by the
PBA as a general or class grisvance. A class action grievance shall be initially submitted at Step 3 to
the Labor Relations Officer.. A disciplinary grievance ehall be initially submitted at Step 2. Any employer
grievance will be filed with the PBA Sun Coast President. A decision on a specific class action
grievance appliesto.all employees in the bargaining unit. No individual may file a separaie grievance on
the'same set-of circumstances pertaining to this specific grievance.

Saclion 2 - Rules of Grisvance Processing

a.

Any formal grievance filed shall be on proper forms and refer to the provision or provisions of the
Agreement alleged to have been violated and shall set forth the facts pertaining to the alleged
violation(s).

For the purpose of this Arlicle, the working day is defined as the normal City work schedule within the
ferty (40) hour wark week, Monday through Friday. Therelore, in computing time limits under-this Article,

Saturdays, Sundays and holidays, and autharized absences {such as vacation, personal oplion, sick,

bereavement, and training assignments) shall not be counied. Time limits under this procedure may- be
extended only by mutual consent.

The written grievance at the first step, and all sieps thereaiter, shall contain the following information:

1 A gtatement of the grievance including date of occurrence, and details, and facts upon which the
grievance Is based.

2 The Article and the appropriate Section, if apolicable, of the Labor Agreement alleged to have
‘been violated.

% The attion, reinedy or solution requested by the employee.

&, Signature of aggrieved employee and/or PBA representative, if applicable.

5. Reason for rejection of management's answer, if appealed.

B. Date submitied.



Grievances submitted which do not-contain the above information shall be considered inappropriate and
shall be returned to the employee or the FBA as applicable, The grievant must resubmit the -amendead
grievance within three (3) working days of receipt of the returned grievance.

The written respense at each step chall contain the following information;

An affirmation or detail of the facts upon which the grievance is based.
An analysis. of the alleged violation oi the-Agreement..

The remedy or-solution, if any, to ba made.

Signature of the appropriate management representative.

B~

A grievance not submitted within the tme limits as prescribed for every siep shall ke considered
untimely and deemed null and void. A grievance not appealed to the next step within the fime limits:
established by this grievance procedure shall be considered as either setiied on the basis of the last
answer provided by management or that the grievant elected not to proceed any further. A grievance
not answered within the time limits prescribed shall entitie the grievant to advance 1o the next step. In
situations where management cannct meet prescribed time limits, the grievant or PBA representative, as
applicable, shall be notified in writing by management.

In advancing grievances up to and including Step 3, itis agreed by the City, the employee and/or the
PBA representative that a ressonable number of withesses may be called to offer testimoriy from direct
knowledge-only. Witnesses who are employees shall suffer no less of pay or benefits while serving as
witnassas and chall be éxcused 1o testify during working hours provided such absence irom:their place
of work in o way interrupls, delays, or atherwise interferes with proper and effective service to the
commupnity.

The PBA representative shall be allowed reasonable time off without ioss. of pay during his/her regular
shift hours fot investigating, presenting and appealing grievances up to and including Step 3 of this
procedure. The petformance of this function by the PBA represeniative shall in no way inierrupt the
notmial functioning of the department. The PBA agreesto guard against the use of excessive time for
such activities which. are authorized by this Agreement. The PBA representative will provide advance
notice to supervision to allow planning arrangements to énable the representative time for investigative
activity. When a PBA representative desires to contact an employee who has a complaint, the
representative shall first obtain oral permission from the employee's supervisor. If permission must be
denied at that pariicular time, the PBA representative will be informed of the reason for the denial and
when the representative can roasonably expect to contact the employee concerned. The PBA
represeniative will notify his/her supervisor upon his/her return e work.

The PBA shall indemnify-and hold the Clty, its officers, officials, agents and employees harmless against
any ¢laim, demand, suit or fiability (monetary or otherwise) and for ali legal costs arising from ary action
taken or not taken by the PBA with respect 1o fts policy in processing grievances. Before commencing of
legal proceedings against the City in a court of law or equity, or before the PERC, or any other
administrative agency, by an employee or employees for an- alleged violation or violations of the express

terms of this Agreemeny, the employee or employees shall use the grievance. and arbitraiion procedure

contained in this”Agreement.

Employees will follow: all written and verbal directives, even if such directives are allegedly in conflict with
the provisions of this Agreement Compliance with such dirsetives will not in any way prejudice the

employee's right to file a grisvance within the time {imits'contained herein nor shall compiiance affect the

ultimate resolution of the grievance. No employee or groups of employees may refuse to follow
directions pending the outcome of a grievarce.



Section 4 -

Step 1: The aggrieved employee must submit a written grievance on the prescribed form to histher immediate
sypervisor within ten {10} working days after the occutrence or nofification of the occurrence. of the
matter from which the grievanco arose. Within ten (10) working days of receipt of the grievance, the
employee s iImmediate supervisor, along with the immediate: supervisor outside the barganing unit, shall
meet the grievant and/ar the PBA representative, if applicable, to discuss and seek a solution to the
grievance. Within three:(3) working days after the-meeting, the employee's immediate supervisor shal!
make a recommendation fo the immediate supervisor outside the bargaining unit. The immediate
supervisor outside the bargaining unit shall within three {3) working days: of receipt of the supervisor's
recommendation issue the official response In writing ta-the grievant and the PBA representative.

Step 2: If the grievance is not reselvaed at Siep 1, ihe agarieved employee or the PBA representative may submit
a written appeal to the Police Chief within ten (10) working days after receipt of the answer at Step 1.
Within ten (10) working days after receipt of the written appeal, the Palice Chisf or his/her desigree will
meet with the aggrieved employee and/or the FBA representative to discliss and seek a solution to the
grisvance. The Police Chief shall give his/her written decision to the grievant and the PBA
represeniative within {ep (10) working days of the meeting.

Step 3: If the grievance is not resolved al Step 2, the aggrieved employee or the PBA representative may submit
' a written appeal to the Labor Relations Officer within ten (10) working days after the Police Chief's or
histher designee's written ‘answer. The Labor Relations Officer or his/her designee, if deemed
appropriate, .shall meet with the aggrieved employee, departmental management and FBA
represeniatives within ten (10) working days of receipt ¢f the written appeal to discuss and seek a
solution of the grievance. Within en (10) working days after this meeting, the Labor Relations Officer or

his/her designee shall give his/her written answer to the grievant and the PBA representative.

Any ernp!o;rer grievarice will be fited with the local PBA President at Step 3. If the disposition of the
grievance is not satisfactory to'the City, the City may at its option bring the matter to arbitration.

Section §

An employée grieving a disciplinary -action that has bean reviewed by the Police Chief in-a prediscipiinary
hearing, as provided in the Personnel Rules and Regulations, may file a grievance directly at Step 8.

ARTICLE 12 - ARBITRATION
Section 1

If any grievance is not satisfactorily disposed of by the foregoing Grievance Procedure, the PBA within ten (10)
working days after the response of Step 3, or the Cily within ten (10) working days from response from PBA
President, may submit the matter io arbitration by certified mail to the cpposing party. Written notice should
inciude a statement of the position of the appellant with respect to the arbilrable issues. If an appeal for
arbitration is not filed within ten (10) working days from the date of Step '3 answer, the grievance shall be sither
considered setiled on the basis of the Step 3 answer or that the grievant elected not to proceed further.

Seclion 2

Within ten {10) warking days from receipt of the nctice of desire to submit to arbitration, the parties shall meet to
select an agreed upon arbitrator. In the event that the parties fail to agree on an arbitrator, the arbitrator will be
chosen from a list of seven (7) persons expenenced in'the field of the :subject to be arbitrated supplied by the
Federa! Mediation and Conciliation Service (FNICS} The PBA and then the City will alternatsly eliminaie one at
a time from said list of names of persens not acceptable until only one remains and this person will be the
arbitrator, The party initiating the drbitration will be responsible-for coniacting and making arrangements with the

10



arbitrator selected, 1o establish a mutually acceptable date and time for the arbitration hearing, and paying any
fees charged by FMCS for providing the list of arbitrators.

It is contemplaied that the City and the PBA shal mutually agree in writing as to ihe statement of the matter to
be arbitrated prior to the hearing;. if this is done, the arbitrator shall confing his/her decision to the particular
malier specified in the submission agreement. In the event of failure of the parties to so agree on a statement of
issue’to be submitted, the arbitraior will eonfine his/her consideration to the submission statement of the fi iling
party.

Section 4.

The arbitrator shall not have the power o add to, subtract from, modify or alter the terms of :a collective

bargainirig agreement in arriving at a decision of the issue or issues presented. The arbitraior shall not have the:
authority to determine-any other issues not submitied to him.

Section 5.

The decision of the arbitrator shall be finai and binding upon the aggrieved employee or the PBA and the
employer.

Section 6

The arbitrator’s fee :and expenses shall be borne by the losing party and shalf be so stipulated by the arbitrator:
Where PBA represents the aggrieved employee in the arbitration proceeding and the arbitrator determines in
favor-of the City, the PBA wil be considered the losing party. In the event an aggrieved employee pursues a
grievance and arbitration hearing without PBA representation and the arbitrator finds in favor of the City, the
employee shall be considered the losing party. In the event of a compromise-award, the arbitrator's fee and
expenses shall be borne equally by the parties. Cost of transeripts. will be the responsibility of the party
requesting the franscripts. Should the arbitrator request a copy of the transcript, such cost shall he borne
equally by bath parties. '

Section 7

Each party shall bear the full cost.of its representation at &l levels of the grievance and arbitration procedure.
Seaction 8

If on=duty personnel are subpoenaed to the-arbitration hearin'g, they will be réleased from-duty only for the time
required to testify, providing the employee returns 10 work upsn conclusion of his/her testimony. Under this
provision no more than one employee will be released from duty at a time. Any additional arbitration cost
caused by this provision will be paid by the City. No oft-duty employee who is a grievant or subpoenaed by the
grievant against the City shall be compensated under this section.

Saction 9

In setilement of any grievance resulting in retroactive adjustment of pay and/or benefits, such adjustment shall
be limited 1o a.six month period beginning with the date of the issuance of the Step 3 grievance respoise. The
six month periad will be extended by any postponement of the arbitration date by the City.

Saction 10

In the event of the arbitration of a grievance rising out of the discharge of an employee; the -arbitrator is

14



empowered to either sustain the discharge or, i he/she does noi, he/she is empowsred to reinstate the
employee with or without back pay in whole or in par as the circumstances warrant. Any award of back pay
shall be limited 10 six months and reduced by any urnempioyment compensation he/she may have received and
shall comply with Section S above.

The arbiirator shall be requesied 10 render hisfher decisions as quickly as possible; but in any eveny, ne later
than thirty (30) caléndar days after the hearing.

ARTICLE 13 - GENERAL PROVISIONS
Section 1

Personal property of the employee that is lost, damaged or déstroyed in the line of duty, except through
employea negligence, shall be replaced or repaired by the Gity subject to the tollowing restrictions:

a The reimbursement for contact lenses, prescription eye glasses and hearing aids shali be actuai
documented cost. The maximum reimbursement for waiches. shall be one hundred dollars ($1C0} and
sunglasses shall be one hundred twenty five-dollars ($125).

‘b, Notification ot lost or damaged personal property shall be made within the shift in which the loss cccurs.
In cases of extenuating circurmstances, notification times may be exiended by the Police Chief or his/her
designee.

C. All requests for reimbursements shall be forwarded via the chain of command to the Chief of Police, who
shall review each individual request before reimbursemeni and may, at his/her digcretion, deny the request for
reimbursement if he/she deems the loss to have resulted from the requesting membeér's regligence.

d. Copies of paid receipts for the replaced or repaired item(s) must be presented when requesting
reimbursement. In the case of syeglasses, contact lenses, ‘and hearing aids, an estimate may be reimbursed
with proof of repair ar replacement to follow.:

e. Any personal property supplied by the employes other than that specifically delineated herein may be
reimbursed atthe'sole discretion of the Police Chief in an-amount not to exceed $300. Reimbursement in excess
of $300 is subject to the approval of the. City Manager.

There shail be no residency requirements for employees covered by this Agreement. The Police Chief may
establish residency requirements jor specific assignmenis.

Section 3

The City and the PBA shall each be responsible for printing-their own copies of this agreement,

Section 4

Except where expressly modified by any provision of this Agreement, the provisions. of the City of Largo
Persorinel Rules and Regulations as amended from time to time and the Police Department Rules. and
Regulations as amended: from time to time-shall govern the relationship between the City, the PBA and the

employeas covered hereunder except that any change shall not be made to reduce benefit levels contained in
this: Agreement.
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During the course of this Agreement it ie the intent and plan of the City to equalize training among the bargaining
unit employees as much as practicable. Attendance at salary incentive courses as offered by the Palice
Mlmmum Standards Board will be determtned by availability of courses, department scheduling, desire of the
«officer to attend the course, prior training received by the officer and the seniority of the officer. The City intends
that other courses not interfere with attendance at salary incentive courses as scheduled. Newly hired police
officers will not be authorized to attend outside fraining during their probationary period unless theirassignment,
at the discretion. of the Chief of Police or designee, requires such training.

The City policy regarding travel regulations will apply o bargaining unit members,
ARTICLE 14 - SICK LEAVE
Section 1

Al full time employees shall be entitled to ninety-six (96) hours of sick leave a year accrued on a payroll period
basis. Accrual will be based on active pay status hours, excluding all overtime, standby, calback or other
premium pays. Sick leave may be accumulated to-a maximum of one thousand four hundred forty {1440) haurs.
Employees shall be eligible for sick leave after one (1) month of service.

Section 2

An employee incapacitated and unable to waork shall notify the Communications Center: at least one (1) hour
befare his/her scheduied reporting time as designated by the department, stating the nature of his/her iliness and
expected period of absence. This procedure shall be followed for each. day the employee is unable 10 work,
.unless prior approval is given by the depariment management.

Segction 3

If, and'whenever, sick leave may appear to be abused, or when an employee consistently uses sick leave as it is-
earned, the employee claiming/requesting such sick leave will be required to tumish competent preof of the
necessity.

Employees may not use. any accumulated sick leave for contagious or infectious disease or injury sustained
while engaged in-outside employment.

Seciian 5
Sick leave used under this article shail be charged as used in increments of one-half (1/2} hour.
Section 6

Employeas using sick leave are expected to be at or enrpute 1o or from a location and engaged in activities
commensurate with their medical condition or injury ar caregiving responsibilities.

Seclion 7

In the event an active employee should-die, any unused sick leave which he/she has accumulated as of the time
of death will be paid at'the employee's regular rate of pay on the basis of one (1) hour's pay for each two (2)
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hours leave ta the deceased employee's bensficiary. In the case of death in the line of duty, sick leave will be
paid on a one for ong-basis.

tion |

Sick leave will be granted ugon approval of depariment management for reasons of the employee's health which
shall include medical, including siress counseling when approved, dantal or gptical treatment which is necessary
during working hours. Employees who are unable to perform their duty because of lliness of a spouse, domestic
partner or-ather dependent living in the employes's homa, or employee’s minor child, may use sick leave from
their accrued sick leave account. Sick leave will be granted when the employee’s presence ig required in the
care of the above mentioned pefsons.

Section 9

Employees with longevity with the City who accrue sick leave in excess of two hundred fifty (250) hours may
elect to convert up to one hundred sixty 160 hours to vacation leave. Hours will be converted: an a two for ong
basis. Sick leave hours may be converted cnly once per year an the employes's anniversary date of hire. A
minimum of forty (40) hours vacalion must be expended in the year immediately preceding the anniversary date
to qualify for sick leave convarsion pnwleges Canversion of hours may not reduce the sick leave balance below
the threshold of two hundred fifty (250) hours. The request to convert hours. must be sent to. the Human
Resources: Department, in writing, in accordance with Personnel Rules and Regulations.,

Saction 1¢

An employee may, with the appfoval of the Chief of Police or designee and the City Manager, use up to forty
(40) Hours dick leave when a catastroptiic disaster occurs such as storm damage, fire, and flooding o the
employee's primary residence. Each request will be- evaluated for the severity aof the disaster and necessity for
the leave. An additional forty {40) hours of sick leave may be approved at the request of the Chief of Police or
designee and approval of the City Manager.

Saction 17

Any employee with five (5) or more years of continuous service in a bargaining unit position who is ¢onfronted
with extended illness or injury and has exhausted all of histher acerued sick leave may appeal to the Chief of
Police. or designea and City Manager for-additional reliet. The Chief of Police or designee and City Manager
may jointly approve, on a case-by-case basis, additional sick leave with pay up to a maximum of four hundred
mghty {480) hours. If the additional four hundred eighty (480) hours is exhausted, the departmeni directar and
City Manager may, upan request, review the employee's situation and grant up to an additional four ‘hundred
eighty (480) hours sick leave tothe employee. The maximum relief granted under tis provision shall not exceed
a total of nine hundred sixty (960) hours. Decisions of the Chief of Police or designee.and City Manager under
this provision shall not be deemed to establish precedent ol any sort and shall not be grievable.

ARTICLE 15 - BEREAVEMENT LEAVE
Saction 1
In the event of death in an employee's immediate family, he/she-may be granted bereavement leave with pay at
straight- time rate, not to exceed three (8) working days. The Chief of Police or hisfher designee, in the event of
long travel distance or personal respensibility for affairs of the deceased, may grant up to forly {40} additional
hours charged against the employee's sick leave acerual.
ection 2

The employee’s family shall be defined as:
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Spouge/Domestic partner

Parents
Mother/Father-in-law
Step-Parents
Grandparents
Spouse's grandparenis
Sister/Brother
Sister/Brother-in-law
Children

Step-children
Grandchildren
Spouse’s grandchildren
Daugnter/Son-in-law
Same relatives of domestic partner as spouse

The employee shall provide the Chief of Police or his/her designee with evidence of death in his/ter immediate.-

family ag defined in Section 2 of this Article in order to qualify for bereavement leave.

ARTICLE 16 - JOB-RELATED INJURY OR ILLNESS

The employer hereby agrees to pay the fallowing compensation to any employee who is injured or bacomes iil in
the line of duty in accordance with the following definilions, terms and conditions:

a.

Compensalion shall be payable under this Article only with respect to disability as the result of injury or
ilness to an.employee where such injury or illness is incurred in the line of duty.

An injury or iliness shall be deemed to have been incurred in the line of duty if and only if suchinjury or
ilness is compensable under the Flarida Workers' Compensation Law.

During the first six (6) months of workers® cotripensation Ieave the employee shall continus to receive
their base hourly wage in lieu of their workers' compensation wage 0ss coverage. Thereafter, the
employee will be compensated in accordance with the Florida Workers' Compensation Law.

It is the intent of this Article to provide compensation for fine of duty injuries-only, and this Articla shall
Aot be eonstried to provide compensalion in the event of death, injury, or illness. incurred in any manner
other than in the line of duty. In the event of any dispute or disagreement cancerning the interpratation of
those terms, definitions issued under the Florida Workers” Compensation Law shall contral.

An employee cigiming this benefit shall not’ﬁy his/her immediaie supervisor o the injury or iliness being
claimed while on the same duty shift that the injury or iliness occuired. No hargammg unit memier-shall
suffer any Ioss of bengfit under this Arlicle whien illness incurred ih the line of duty is not apparentto the
employee at the time.of the Incident. In cases where injury in the line of duty is not apparent to the
employee on the same duty shifi, the department reserves the right to review each case separately as 1o
the quaiifying for this benefit.

An emgloyee claiming this benefit shall accept assigned light duty if the injury permits, or will forfeit the
beriefit.

The City may limit the time an employee may be assigned light duty. Employees on Workers
Campensation will be given pnonty for available light duty assignments. Employees on light duty are
assigned duties and shifts at the sole discrefion of the City; the -employee has no seniority bid rights
while an light duty-
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. In order to receive benefits under this Article, the employee is requived to fill out the City of Largo Injury
Form. The physician's statement must be filled out afier each visit regarding injuries claimed under this
Article. Refusal of the employee to comply with this Paragraph or Paragraphs "e" and "f* above will
result in forfeiture of supplementary compensatiop.

i, If the employee: is injured in the line of duty and the Gity appointed or approved physician recommends.
surgery or treatment which is only available out of state, the City will cover applicable travel or medical
COStS in the event that Workers' Gompensation refuses and said treatment and expenses are approved
by the City Risk Manager or histher designee.

ARTICLE 17 - MILIiTARY LEAVE
Saction 1

Employees covered by this Agreement who are members of the Florida. National Guard or other reserve
componenis of the Armed Forces of the United States shall be entiilled 1o leave from their respective duties
without loss of pay for such time as they are in required training, for a totai maximum of 204 hours in any one
fiscal year.

Section 2

Employees who are ordered to active duty shall be compensated in accordance with Gity Personnel Rules and
Regulations in effect at said time.

Section 3

The employee shall be required to submit an order or statement from the appropriate military commander as
evidence of such duty. Such arder or stalement must accompany the formal request for military leave. in
absence of emergency recall, seven (7) days notice prior to the commencement of the leave will ba required.

ARTICLE 18- JURY DUTY

In the event any employee is subpoenaed or summoned for jury duty, he/she shall receive straight time pay for
the hours required to be absent from hisfher currently scheduled work hours due to such jury duty. Employees
who perform jury duty for only a portion of a regular scheduled work day are expecied to report to work when
excused ar released by the court.

Section2

It an employee is called for jury duty, he/she shall promptly notify his/her immediate supervisor so that
arrangements may be made for his/ier absence from work.

Seciion 3
Employeges on jury duty while on scheduled vacation may be allowed jury duty pay for thal lime served provided

satisfactory evidence of the time served on such duty is presented to the Chief of Police or histher designee and
-approved by the Gity Manager.

Section 4

In the event a-holiday oceurs during the petiod of the employee's jury duly, he/she shall receive pay for such
holiday.
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Section 5

The employee shall provide the Chief of Police hisher desigries with proof of jury duty service before
compensation is approved.

ARTICLE 19 - VACATION
Section 1
‘Application for vacation leave shall be made in advance of use. A minimurm of two (2) weeks advarnce notice is:

required; the Chief of Police or designee may waive this requirement. Vacation may be used on a one-haf (1/2)
hour basig if approved by the Chief of Police or designee.

Section 2

An employee must have at least six (8) months" service in order to be entitled to any paid vacation. Upon
completion of six (6) months' service, the employee shall be credited with vacation leave at a rate establishied in
Section 3 of this Artigle. If the employee's service terminates before caompietion of the probationary period, the
employae shall be entitled to no vacation pay.

ection 3
Vacation time shall be calculated in the follbwing manner: ninety six (86) hours per year which shail constitute

the base vacation leave accrued on a prorated payroll period basis, except for employees hired afler Seplember
30, 1996, whose base vacation leave accrual shall be eighty (80) hours per year.

Section 4

In addition to their regular vacation accrual as provided for in Section 3 of this article, employees shall be given
longevily vacation credit at their straight time rate during active pay status. on the following basis:

Continuous Service Longevity Vacation Leave Hours
After 5 years 16
After 6 years 24
After 7 years. 32
After 8 - © years 40
After10 - 11 years 48
After 12 years 56
After 13 - 15 years 64
After 16 - 18 yeare 72
After 19 years 80

Employees becoming sick while on vacation may use sick leave for such period of illness provided proof of

ilness, Injury, or medical condition from a licensed medical practifioner is: presented 1o the Chiefl of Police er
degignee upon his/her return to work.

Section 6

Each employée must take at least forty (40) hours of annual leave each year in order to provide employees with
vacation and proper rest and relaxation.
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action 7

Once &n employse has scheduled and has his/her vacation approved, the City will make every effort 1o see that
there is no interferance with this schedule. Should recall from, or change i, vacation be required by the City,
the employee will be reimbursed economic costs proved to be unrecoverable and related to vacation. Proof of
unrecoverable expenses must be provided to the Chief of Police or designee,

—

Employees may accrue vacation leave balance to a maximum of three hundred twenty (320) hours. Any
vacation leave earned in excess of this cap will be forfeited,

Section 8
Employees may convert any portion of their longevity vacation leave to pay on their anniversary date. In order to

be eligible to convert said leave, the employee must take a minimum of gighty (80) hours vacation leave during
the preceding year. Canversion request shall be made in-accordance with Personnel Rules and Regulations.

Section 10
Forty (40) personal option hours will be credited to gach existing employee on payroll on October 1 of each year

of this contract. Employees hired afier October 1 during the first fiscal year of their employment, shall be
provided personal option hours as follows:

Hire Date Personal Option Hours
October 2 - December 31 40
January 1 - March 31 30
April 1 ~Jdune 30 20
July 1- September 30 10

These hours may be taken in one hour ircrements at any time during the fiscal year, provided the time selected
by the employees has prior Chief of Police or designee approval.

In any year in which any bargaining unit employees do not receive a wage increass, this articte shall be
reopened.

ARTICLE 20 - LEAVE OF ABSENCE WITHOUT PAY

Employees are allowed to take leave of absente without pay up to a maximum: of twelve (12) months, i
approved by the City Manager.

Section 2
This section and _appiicab_ie Cily Personnel Rules and Regulations outline the marner in which the Family and

Medical Leave Act of 1893 (FMLA), Public Law 103-3, shall be implemented.

a. The FMLA provides that employees with at least one year of service who have worked for at least twelve
hundred fifty (1250) hours during that year are entitled 1o a total of twelve (12) work weeks of leave
during a fifty two {52) week period for specified reasons and in accordance with certain restrictions, as
defingd in the Statute and Departinent of Laber Regulations. The fifty two (52) week period will
commence with the first day an-absence occurs for the identified FMLA purpose, and run for fifty two
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(52) weeks from that date.

b. Family leave may be authorized for childbirth, adeption or foster care placement, and qualified military
reasons,

1, The employee parent(s) may use an aggregate maximum of tweive (12) waeks.

2, For family leave involving childbirth, the employee/mother may use up to six (6) weeks sick
leave (or more if medical certification requires additional time). If the employes/mother does not
have sufficient sick leave balance, the personal option leave: and vacation leave, down to forty
(40) hours, must be utilizad pricor to requesting leave without pay (LWOP).

3. The employseffather may use sick leave only when medical certification requires histher
presence due to iliness of the newborn or mother. Otherwise, vacation, personal option, or
LWOP will be used, Personal Option leave and vacation Isave, down to forty (40) hours, must
be utilized prior to requesting leave without pay {LWOP]

4. Qualified mililary reasons include employees who are caregivers may take up to 25 weeks: of
leave ta care for a recovering service member. In addition, employees may use the 12 weeks of
FMLA leave for exigencies that arise due to a family member's call to active duty.

G Employees using medical leave for a family member covered by FMLA or for personal illness/injury will
not be granted Leave Without Pay (LWOP) until all accrued paid leave, inciuding sick leave, parsonal
option leave, and vacation lsave in excess of forty (40) hours, is depleted. Once all sick leave and
personal optian leave is taken and the vacation leave balance has been reduced to forty (40) hours, the
employee may elect to either utilize the remaining, forty (40) hours vacation leave prior to taking LWOP
ar may immediately request LWOP siatus.

d. For Family and Medical Leave. the employee must provide a health care provider's certificate, on a form

provided by the City, explaining the seriousness of the condition and the anticipated duration with as
much of a thirty (30) day notice as practicable.

e Empioyees using FMLA leave may. request, in-accordance with existirig Cily policy, sick leave donations
from cther employees only after all accrued paid leave, including all vacation leave, is depleted.

In accordance with 741.313, Florida Statutes, employees with at least three ‘months of employmenit will be

granted three working days of leave within & one- year period when the leave is related to domestic violence as
outlined in the City's Parsonnel Rules and Regulations.

Section 4
Failure to return to work at the expiration of an approved feave shall be ¢onsidered absence without leave and
grounds for dismissal, but upon their timely retusn from leave, the empioyee shall be granted and given the same
rank or substantially Similar position without loss of salary or benefits.

ARTICLE 21 -HOLIDAYS
Section 1

The following eleven (11) days shall be cbserved as holidays:
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New Year's Day

Martin Luther King Day

President's Day

Memorial Ray

Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving

Christmas Eve or equivalent recognized heliday (employeg choice)
Christmas Day or equivalent recognized holiday (emplcyee.choice)
Every fifth year employment anniversary (5 yrs., 10 yrs., etc.)

The Department will provide a once-a-year selection for those holidays marked “employee choice”;

When a hoiiday falls on Saturday, the preceding Friday shall be designated a substitute holiday and observed as.
an official heliday for the year. When a holiday falls on Sunday, the follewing Monday shall be designated a
substitute Noliday and observed as an official holiday for that year. The changing of holiday dates will not affect.
accumulated overtime in that pay period. In work units where operations are scheduled seven days per week
throughout the year, including holidays, employees who are- subject to such scheduling will gbserve City holidays
on the actual day of occurrence.

Employees may be granted time off on holidays. An employee who is.required to wark on any such holiday shall
be paid an additional amolint equal to his/her regularly scheduled hours that- day at his/her straight rate-of pay. i
the holiday fails on a regularly scheduled work day and ihe employee is off in observance of the: heliday, the
employee shall be paid based on his’her regularly scheduled hours that day at the straight rate of pay as holiday
pay. If the holiday falls on a scheduled day off, the employee will receive eight (8) hoursof holiday pay.

Seciion 4

An employee must be on' active-pay status or work higfher normal schedule of hours, either on the regularly
scheduled working day immediately prior to a holiday or the regularly scheduled working day immediately
following & holiday, In order to gualily for holiday pay.

Section §

Employees who are-scheduled and required by their supervisor to work on the day tbserved as a holiday must
work the entire scheduled time on that day to be eligible to receive holiday pay. An employee who is scheduled
to work on the day observed as a holiday and reports sick will not receive holid’ay pay for that day.

Section'd
Employees on vacation, annual military leave, jury duty, sick leave, bereavement leave and all cther absences

from duty but on active pay status on the calendar day the holiday is observed must use the holiday on the same
caiendar day that it is sarned.

Section 7
Employzes covered by this Agreement will not be dirgcted, on an individual basis, to take a holiday off on their
normal work day unless the employee requests off and his/her request is approved by the départment. Nathing

in this Section shall be censtrued to limit the departivient to close.down certain opetations and/or units on the day
observed as the heliday. Employees assigned to a unit other than Patrol may work a holiday at the discretion of
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the Chigf of Police or degignes.
ARTICLE 22 - WAGES
‘Section 1

a, The. pay plan consiste of the salary schedule in Section 9 of this article. The minimums and maximums
of the pay ranges will not be decreased during the term of this agreement.

b. Wage increases and salary compression adjustments are as foliows for the three year terrm of this
-agreement. In each year, the general wage increase is caleulated first, followed by the salary compression
-adjustmerit where applicable.

C. Prior 10 Year 3 of ths Agreement, €fther Party may provide-the other written notice of their intent to meet
to discuss the financial status of the City to determing whether an increase in the annual cortractual increase in
wages for the 1ast year of this Agreement is feasible beyond the already ratifisd percentage.

Notice ‘from either Party shall act solely -as a request 1o di_SCUSS and subsequent discussions shall not be
construed as a reopener; therefore, after discussions, if both Party's cannot mutually agree to a change, either

Party may elect to maintain the status quo effectively concluding the ‘need for further discussion regarding this.
Article and Section.

All employees will receive a 2% General Wage increase effective October 8, 2017 -first pay period in October.

Effective January 14, 2018

Police Cfficers
5 year Officer 35% of range (354,516.80)
10 year Officer 66% (561,984.00)
15 year Officer max of range ($70,158.40)
Sergeanis
5 year Sgt mid point of range ($78,582.40)
10 year Sgt max of range ($85,571.20)
EY 2019

Employees will receive a 2% Generai Wage increase and compression adjustments effective the first pay period
in October.

Salary Compression Adjustments

Police Cficers
5 year Officer 35% of-range ($55,598.40)
10 year Officer 66% of range ($63,211.20)
14 year Officer max of range ($71,552.00)
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Sérgeants

4 year Sgt mid point of range ($80,142.40)
8 year Sgt max-of range ($87,276.80)
FY 2020

Employees will receive a 2% General Wage increase and compression adjustments effective the first pay period
in Cctaber.

Salary Compression Adjustments

Police. Officers

5 year Officer 38% of range ($57,283.20)

10 year Officer 66% of range ($65,124.80)

14 year Officer max of range ($73,715.20)
Sergeants

3 year Sgt mid point-of range ($82,555.20)

7 year Sgt © max of range ($89,897.60)

Third year officers will reseive 1% over the minimum and 4th year officers will receive 2% over the minimum to
address compression.

Salary Comprassion Adjustments are one-time wage Increases to resolve insquities in the pay plan. These
adjustments are only for the identifled years; they will not continue beyond the expiration of this labor agreement.

All salary increases will be rounded 1o the nearest penny of the hourly rate most closely reflecting the
increase received. ‘An employee's base pay cannot exceed the maximum listed pay raie for the
employee's clagsification. If an ;employee's annual increase wouid place the individual's new salary
beyond the maximum of the salary range, the individual will receive the amount of increase which places
the salary ievel at the maximum of the salary range, plus a one time payment which is equal to the
unpaid porﬂon of the salary increase on their annual evaluation daie subject to a satisfactory or better
performance evaluation. Such employees will have their annual evaluation date changed to October 1.
This amount will not be added to the employee’s wage rate.

Section 2

When an employee is promoled or reclassifled upward, his/her salary shall be advanced in the new pay grade to
the minimum for that grade or higher whichever wauld provide at feast a 5% incredse, pursuant to. personnel
rules and regulations. The anniversary date of an employee who is promoted or reclassified shall not change;
however, the employee's merit eligibility date will be adjusted.

a. The City will provide for the cieaning of departmental issued wearing apparel.
s The City will provide each bargaining unit member assigned to pldin clothes assignment an annual

clothing allowance-of $300.

Benefits under this section will be issued on a pro-rata basis for assignments of less than a year.
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Saction 4

Employees will be allowed to parficipate in the City adopted deferred compensation program pursuant to City

Rules and Regulations concerning such participation.

Employees who regularly work:a shift, the majority hours of which are after 5:00 p.m..and before 6:00 a.m,, will
receive an incentive of $70,

The City reserves the right fo hire individuals who are. in fraining and not yet Florida certified police officers, at a

‘compensation rate-set by the Department lower than the cempensalion rate set for entry level police officer.

Section 7

Employees assigned as Field Training Officers (FTQO) shall recelve a salary incentive equivalent to 4% of their
base hourly wage. Employees aSS|gned as Field Training Sergeants shall receive a salary incentive equivalent
fc. 4% of their base hourly wage. Depanment management. shall esta_bllsh a gualification process ior the
selection of FTO's and shall have the exciusive right to determine the number of FTO's and their tenure.
Employees designated as FTO's shall receive Lhe salary incentive regardiess of duties assigned. Please note,

‘eligible officers and sergeants shall only receive specialty pay compensation of 4% for one specialty pasition

assignment (FTO, Traffic Safety, Invesligative Services). Therefore, if an employee is assigned to two or-maore’
qualifying specially pay positions, the employee may efect (buit not required) to resign from oné or more of the
addtional positions,

Sworn Officers and Sergeants permanenily assigned to the Investigative Services Division or Traffic Safety Unit
shall receive a salary incentive equivalent to 4% of their base hourly wage. Please note, eligible officers and
sergeants shall only recéive specially pay compensation of 4% for one specialty gosition assignment (FTOQ,
Traffic Safety, Invéstipative Services). Theréfore, if-an employee is assigned to two or more qualitying specialty
pay positions, the employee may elect {but not required) to resign from cne or more of the addtional positions.

Section 9

The City reserves the right 1o establish a lateral entry program for the hiring of experienced police officers.
Under such program, the City will not hire an experienced oflicer at a wage raie greater than existing Largo
officers with an equal number of years:of law enfercement experience with ‘the City. Experience with other
cepartments will not count toward City or Police Department seniority. In lieu of hiring above the minimum of the
pay range, the City may grant such new hire a signing bonus payable upon successful completion -of the
probationary period. The signing bonus shall be based on set criteria established by the. Police Chief.and may
not-excead an amount equal to 10% of the minimum of the Police Officer pay range-

Section 10
SALARY SCHEDULE
Effective October 8, 2017 Firstpay Oct. 2018 Firstpay Qct. 2019
Police Officer lica ¢ Police Officer
MIN $46,092.80 -$47.008.00 -$48,422.40
$22.186/hr, ) $22.60/hr, $23.28/hr.
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MAX $70,158,40 $71,552.00 $73,715.20

$33.73Mr. $34.40/hr. 835 44/hr.
Police Sergeant Palice Ssrgeant Paolic jeant
MIN $71,572.80 $73,008.00 $75,192.00
S34.41/mrf $35.10/hr. $36.15/Mr.
MAX $85,571.20 $87,276.80 $69,897.60
$41.14/hr. $41.96/hr. $43.22/hr.

ARTICLE 23 - ACTING SUPERVISOR
Section 1

An employee required o serve in a rank higher than his/her own for a majority’ of one full shift, shall be
compensated for each shift worked in the acting status by one (1) additionat hour of pay at his/her regular
straight-time rate.

saction 2

All acting assignmenis shall be offered on the basis .of qualifications for such assignment in the judgment of
department management.

ARTICLE 24 - WORK WEEK AND QVERTIME
Section 1

The wark cycle shall be twenty-eight (28) consecutive days during which the employee will be scheduled for
work a maximum of twenty (20) days. The total hours of work paid for the days worked shall be one hundred
sixty (180) inclusive of a fifteen (15) minute read-off period priorto sach shift. Departmental management wilt
establish the work week and hours of work best suited 1o meet the needs of the department and provide superior
gervice to the communily. Nothing in this Agreement shall be construed as a guarantee or limitation of the
numper of hours 1o be worked per day or per week,

Section 2

Employees in the bargaining unit are governed by working rules pursuant to the 7K partial exemption of the
FLSA. Al authorized and -approved work performed in excess of eighty (80] hours in any fourteen (14)day
payroll cycle, exclusive of meal period, shall be. considered as overtime and shall be paid at the overtime rate of
one and one-half (112) times the employee's straight fime rate of pay. Overtime wil! be compuied daily in one-
quarter (¥4) hour increments. If gligible for overtime at one and orie-half times stiaight rate of pay, the following
wil be an example of the cppflcatzon of averlime computation. An individual on duty zere (0) to fifteen (15)
minutes over shift would recsive no compensation, sixieen (16) to thirty (30) minutes would receive thirty (30}
iminutes overtime pay, thirly one (31) to forty five (45) minutes would receive forty five (45) minutes overtime pay;,
forty six (4€] to sixty (60) minutes would receive sixty {60) minuies overtime pay.

Section 3

Fer the purpose of overtime computation, holiday pay will not be considered as time worked when said holiday
falls on the employee's regular scheduled day off, and the employee does not work that day.
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Section 4

Empleyses shall be required o work overtime when requested unless excused by supervisors.. In the event any
employee is required 1o work approved overtime, he/she will not be requiired 1o use annual leave or be placed in

a "leave without pay” staius during the basic work period in order-to compensate or offset the overtime hours
worked or to be worked. The Gity will not arbitrarily or capriciously adjust employse's work schedules 1o avoid
paying any overtime. The City will take reasonable measures fo avoid the changing of scheduled days off
without reasonable notice; not withstanding emergency situations.

Section 5

Overtime worked will be distributed eguitably among employees-in their particutar job classifications, in their
organization units, as far as-the character of the work permits. Although temporary imbalance in the equitable
distribution of overtime may oceur, nathing in this Section shall be construed as alleviating the continuing intent
of departmental management to distribute overtime fairly and equitably over an extended period of time.
Overtime records will be made available to the FBA upon request.

Section
a. For purposes of this section, the foliowing definitions shall apply:
1. Court Time - Off duty atlendance at court or equivaient legal proceeding disconnected from the

normal scheduled work shift, including travel time to and from, required of an employee arising from City
employment by subpoena orequivalent mandate by a government agency, excluding jury duty.

2 Stand-By Time - Availability mandated by depariment management or supervisor to respond
within a reasonable time, as defined by depariment policies and procedures, for off-duty court attendance or
emergency response return to work:

3 Céllback - Recall to work at a time that is diszonnected from the normal work shift and for which
the employee did not receive prior notification during a regular scheduléd shifi. Catlback does not include recall
1o work to complete or-correct daily work product; such time shall be compensated based on actual time warked
-exclusive of travel time., '

b. Court Time Compénsation

1. Employees shall be paid at one and ane-half (114) times their straight rate of pay, inclusive of
fravel time.

2, Multiple appearances: on the same calendar day shall be paid separately or as one continuous
appearance, whichever is least expensive torthe City.

3. An appearance immediately before or afier a regular scheduled shift shall not be compensated
as court time, but rather as normal hours worked.
C. Stand-By Time Compensation

1. Employees shall be paid one (1) hour pay at-their regular rate of pay for each three (3) hours of
stand-by time, with a minimum of one (1) hour and a maximum of threa. {3) hours paid.

. Stand-by time does not count as hours worked for computation of Qvertime,

3 Employees on stand-by who' are called to court-ar returned to work shall not receive stand-by

time compensation, but instead shall be compensated under the court time or caliback provisions of this section.
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d. Callback Compensaticn

1. Emplayees shall be paid for actual time worked, with a minimum of three (3) hours pay, at one
and one-half (17%) times thair straight rate of pay.

& Callback does not establish eligibility for haliday pay, except when actual hours worked exceeds
six (6).

Saction 7

In the event the department finds it necessary to require an employeé to report ta police headquarters during
his/her normal off-duty time-to receive disciplinary action, the employee shall not be eligible for callback pay, but
shall be compensated at the employee's overtime rate, if applicable, from portal to portal.

Sestion 8

Under the auspices of the. Chief of Pdlice, management will develop and maintain a system for determining
staffing levels. The City and Chief o Police maintain the right to alter siaffing levels as operational needs
dictate, Based en this published systermn minimum levels will be maintainad,

Section 8

When off-duty employees are orderad by a shift supervisor ar court liaison to contact the State Atiorney's Office
or Public' Defender's Office by telephore, they shall be compensaled for said callfor actual time worked, with a

minimum of 1 hour pay. Such time shall count toward the camputation of overtime.

The Police Department shall establish procedures to govern when Officers shall be required to make such calis
and the manner in which compensation is requested.

clion 1

In accordance with the FLSA, employees assigned K-2 dufy shall be compensated for care of their dog i the
folowing manner.

a. The City and union agree that dog care requires an average of one (1) hour per day.
b. On days the employee is assigned to work, the employee shall either be released from-duty one (1} hour
early {for exampte: on an eight-hour (8) shift they will be released from duty atter seven.{7) hours) or they shall

be compensated for ane (1) hour at the Federal or State minimum wage rate, whichever is greater.

G ©n days off; the employee shall be compensated for one (1) hour at the Federal or State minimurn wage
rate, whichever is greater.

d. Whenever a K-8 oificer is eligihle for overtime pay, the overtime premium pay shall be baged on the

weighted average of the employee's two rates of pay (the one forlaw enforcement duties and the one for dog
care.)

All Palice-related voluntary ‘private duty empioyment shall be contracted for directly with the Police Department

and the Gity shall compensate said duty at one-and-a-half (1%} times the employee's regular rate of pay. Such
duty shall not be subject to the callback pay provisions of this article nor establish eligibility for holiday pay.
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ARTICLE 25 - SENIORITY AND REDUCTION-IN-FORCE

Seniority is understood to mean an employee’s most recent date of employment or reemploymeént within the
bargaining unit. Seniority will continue to accrue during all types of leave except for léave of absence without
pay for thirty (30) calendar days or more which shall cause this date to be adiusted for an equivalent amount of
time. Leaves of absence wilhout pay for periods of less than thirty (30) calendar days shall not cause the
seniority date to be adjusted. Seniarity shalt be used for purpose of computing vacations, service awards and
other matters based on length of service, as defined by Police Department directives.

Section 2

Ciassitication seniority shali be understood to mean fength: of time in classification. After successiul completion
of the probationary period, lengih of time in classification. reverts to date of entry, transfer or promotion to present
¢lassification. Seniority Wil continue to accrue durlng al types of leave except for leave of absence without pay
for thirty (30) calendar days or mare which shall cause this date to be adjusted for an equivalent amount of time.

Leaves of absence without pay for periods of less than thirty (30) calendardays shall not cause the. classification
seniority date to be adjusted.

All new employees shall be placed on probation for one (1) year in the classification following graduation from
the Pelice Academy or for one (1) year in the classification from the date of employment if the new employee has

previously fulfilled the requiremenis of the State of Florida Police Criminal Justice Standards and Training
Commission. All new employees on probationary staius shail be eligible for membership in the PBA.

Section 4

Employees shall lose their seniority as a result of the fallowing:

a. Voluntary tenmination unless reemployed within six (6) monihs.

b. Retirement

c. Termination for legitimate reasons.

d. Layoff exceeding twelve (12} months,

e. Failure to replyto the Human Resources Department intention of returning to work within five (5)

calendar days of return receipt verification of certified mai of recall from layoif.
f. Failure to return from military leave within the time limits prescribed by law.
Seciion §

Layoff - The -departmental management will notify the PBA in .advance of any pending reduction in force.
Probafionary employees will be laid off first and shall be placed on the ehg;bllny list in order of their employment.
Employees will be laid off in the inverse orderof their length of time in service with the Police Department as a
police officer. Any employee whose job: changes ir the layoff process must possess the necessary abilities 1o
fulfill the job requirements of the new position as determined by the department. In the event that two or more
employees affected have the exact-same amount of fime in service as a police officer with the City, the senior
employee shall be determined by lot.
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Section 6

Recall - Employees in layoff atatus will retain recall rights for twelve (12) months and shall have preference to
work over applicants on eligibility lists. Recall will be made by certified mal 1o the last address in the employer's
records. Within five (5) calendar days of the certified mail receipt date, laid-off employees must signify their
intention of return to work to the employment office.

a. Recall wili be offered to laid-off employees provided they are physically quaiified to perform the duties of
the job. Alaid-off employee, when offered recall, who is temporarily unable to accept due to medlcal
reasons as cerdified by an attending physician, may request a leave of absence not to exceed thlr'ty {30

days.

b. Recall from layoft shall be in the order of seniority.

c. An employee recalled within twelve (12} manths shall keep the same seniority date as existed before the
layoff.

The employer shall prepare a seniority fist for the P_B_!-i and will post this list, during the month of January, on all

.authorized PBA bullstin boarde and &lecironic mail. Thig list shall be deemed corieet unless an objection is

raised by the PBA, or by a bargaining unit'employee, within ten (10) calendar days of pesting. '
ARTICLE 26 - VACANCIES AND PROMOTIONS

Section 1
All promotional vacancies shall be filled from an eligibility list which shall be effective for up to eighteen (18)
months.  If the number of eligible candidates falls below five {5) individuals, the department may chose to

prepare a new list. Candidate placement on eligibility list will be based on a comprehensive evaluation process
as determined by department palicy.

Segtion 2

The City agrees ‘o administer a process to eligible employees, pursuant-to department policy, for promotional
selection.

Section
The City wili_ give preference to City employees in filling promotional vacancies when all ather factors are equal.
ARTICLE 27 - LEGAL BENEFITS

ARTICLE 28 - SAFETY AND HEALTH
Sectian 1
The Gity and the PBA will cooperaie in the continued objective of eliminating accidents and health hazards. The
City shall continiie té make reasonable provisions for the safety and health of its.employees during theirhours of

em'pIOym_en_i_. The City will consiter written recommendations with respect to unsafe conditions or safety ideas
from the PBA and within thirty (30} days of receipt of such recommendations shall give-a written reply to the PBA
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regarding the recommendation,
Section 2

it is the policy of the City that its employees-shall net use: unlawful drugs or abuse aicohol or Iegal drugs. The
possession, use or sale of uniawful drugs by 2l employees, on or off duty; is expressly prohibited. The use or
possession of alcoholic beveragas (including break and msal periods) while on duty is also expressly prohibited,

The City and the PBA agree on the importance of a drug-free workplace. The PBA supports and endorses the
implementation of the Drug-free Workplace Poiicy developad by the City in-accordance with the. Florida Drug-
free Workplace Act, Section 440.102, Florida Statutes ag:amended, and associated implementing rulss. The
following adiditional provisions shall alse be in effect.

a. All test results will be placed in the employee's medical file and not the personne'l file.

b. All spacimen collecting and tes’ﬂn’g will be conducted by autharized medical pratessionals who. shalt
maintain sole custody of all specimens. City supervisory persoririel invelvement regarding collections
and lesting shall be restricted to transpoiting the employee 10 the contracted medical facility.

(o All bargaining unit employees shall be subject ‘to random testing for drugs and alcohal wtilizing the
testing procedures included in the Florida Drug-Free' Workplace Act.

d. If test results establish with reasonable scientific certainty that an employee is present at work or
operating a City vehicle off duty with the presence of alcohol arunlawful drugs in the employee's system,
ihe employee will be disciplined, up to and including discharge, with regard to alcoho! and will be
terminated with regard to unlawful drugs.

€. Refusal by an employee to submit fo alcohol or drug testing shall be deemed to be a violation of the City
Code of Gonduct regarding wiliful insubordination and will result in termination of Gity employment.

f. All writteri information and instructional material regarding implementation of this policy shall be provided
to the PBA for review and comment prior to distribution to ermployees.
Section 3

The City and the PBA agree that as a condition of employment, police oificers hired on or after Qetober 1990
should not smoke or use tobaceo in any form either on ‘or off. duty. Violation of said condition of employment
may result in discipline or termination.

Section 4

Employees will be provided a comprehensive medical examination on a rotating three year schedule. The City
wiill pay the full cost.of the exam. '

ARTICLE 28 - INSURANGE
Section 1 - Life Insurance
The City wiil provide life insurance coverage for all bargaining unit employees in the amount as stipulated in

Personnel Riles and Regulations. The City also agrees to continue the. $30.000 supplemental fife program to all
employees covered by this Agreement.
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Section 2 - Health Insurance

a. During the term of this agreement, the City shall make available to eligible employees, a single.individual
and dependent health insurance program selected by the City. The City reserves the right to change:the plan
benefits and carriers or enter a.self-insurance program if and when it deems necessary. Before implementing
any changes in the health insurance program, the Gity will consult with the: Union, not to bargain the substance
orimpagt, but to inform the Union of the propased changes and to solicit input from the Union. Prior fothe
annual open enroliment peried, & joint lakor/management committee will be formed to make recommendations
regarding the City's employee health insurance progfam, including carrier or third party administrator, coverage
options, or other termsand ¢onditions. Union representatives shall be appainted by the Union President. The
fmd:ngs of the committes shall be in the form of advisory recommendatians to the City Manager and City
Gommission.

b. The City may, atits discretion, offer several options of heaith coverage. The City will pay 90% of the
premium for employee, 75% of employee plus one; or 75% of family coverage for the City designated core.
option. Any additional premium for the coverage selacted or Tor more costly options will be paid for by the
employee through payroll deduction.

lod Employees who decline health insurance coverage and prove coverage through another group plan will
receive an annual payment of $2,600 prorated aver the fiscal year in thelr bi-weekly pay.

d. Group plan is limited to a spouse’s employer's group plan, a current or previous employer's group health
insurance plan, Medicare, or military coverage.

ARTICLE 30 - EDUCATION REIMBURSEMENT
Sesfion 1

The City shall reimburse PBA Bargaining Unit members up to three thousand dollars $3,000 per fiscal year,
in¢luding tuition and books, for approved technical/trade. school or college courses in a community colege,
college or university accredited by an agency récognized by the Councit for Higher Education Accreditaticn
(CHEA), The following guidefines will govern tuition reimbursemen.

a. Eligibility - Open to full-ime bargaining unit members who have been employed by the City for at least
one (1) year.

b. Approved Courses - Advanced regiests must be submitted to the Chief of Police of designee for his/her
approval at least ten (10) calendar days prior to the beginning date of the class. All réquests must contain a
course(s) descrzp’uon and explanatlon as te how the coutse(s) (if not for a cegree .or certilicate program) IS
related 10 the bargamlng unit member's employment as a palice officer.

c. Thie City shall not piovide tuition reimbursement-if-full tuition is paid by another source such as G.1. Bil,
scholarship, grant, prepaid tuition program, ete., that the employee does not have to pay back. If the tuition is
onily partially funded from such other source, then the City shall provide tuiion reimburgement in accordance
with this article guidélines for the difference between {uition @nd books and that portion funded fram such other
source.

d. Gancallation of Approval - A bargaining unit member who resigns or is dismissed from employment priof
to the completion of an approved course(s) shall not be eligible for reimbursement. A bargaining unit member

who is laid off or retires during the course(s) shall be eligible for reimbursement upon successful completion of
the course(s).
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e. Grade Requirement - A grade of "C" or hetter must be received before reimbursement will be made.

1. Reimbursement - Upen successful completion of the course(s), the bargaining unit member will submit a
memo requesting reimbursement, along with proof of payment ang grade report for the course(s) to the Chief of
Police during the fiscal year in which the course(s) were completed.

ARTICLE 31 - VEHICLES
Section 1
The City, at its option, may provide a number of City-owned vehiclee to Police ‘Officers and sergeants for

personal use including, but not necessarily fimited to, travel 16 and from their residences. Residency
requiremants to establish eligibility for take home. vehicles shall be established by the Chief of Police.

Section 2

Vehicle assignments shall be at the cdiscretion of the Chief of 'PoIiCe...or:des'igneé and shall not be grievable. The
Chief of Police shall issue written directives governing such veficle use. Personne! authorized to take a vehicle
home out of county will pay $.29 per mile through payroll deduction as follows:

1. Reimbursable distances shall be caleulated by mapping the driving distance (in miles} td and from the
employee's residence fram the pearest exit point of Pinellas County.

2. This distance in miles shall be multiplied by the employee’s number of normally scheduled work days in the
shift bid to be worked.

3: The resultant product from step 2 above shall be divided by the number of 2 week blocks.contained with the
shift bid fo be worked.

4, This product shall be deducted each pay period.

When an Officer takes appropriate emergency intervention while operating an assigned vehicle off duty, the
Officer shall be paid for the actual time worked but shall not receive call-back pay nor establish eligibility for
holiday pay.

_ ARTICLE 32 - MAINTENANCE OF CONDITIONS
Except where expressly moditied by any provision of this Agreement, the provisions of the City of Largo

Personnel Rules and Regulations as amended and the Police Depariment Rules and Regulations. as amended
shall govein the relationship between the City, PBA and the employees covered hereunder,

Section 2

Any City Rule or Regulation or Palice Department Rule or Regulation in conflict with this Agreement shall be of
no force or effect.

r—
Except as otherwise expressly provided in this Agreement, any rule, regulation, policy or procedure affecting

employess of the bargaining unit in effeet prior to, as well as those issued after the effective date of this
Agreement, shall remain and be in full force and effect uniess changed, modified or deleted by the City. Such

31



changes, modifications or deletions shall net be done in an arbitrary or capricious manner. Final authority to
change modify, delete or implement any ruie or regulation rests with the City. Prior to rmplementmg any change
in an existing rule or personnel policy, the Chief of Police or appropriate City official will provide fifteen (15) days
written notice to a local PBA representative and provide an. opportunity to discuss such change if recuested.
The PBA representative shall respend in writing during ihe fifteen 15-day period to the Chief of Police and Labor
Relations Officer if discussion is desired.

Section 4

The above language will not abridge any of the bargaining rights guaranteed to the bargaining unit
ARTICLE 33 - SAVINGS CLAUSE

< _

If any Articfe or Section of this. Agreement should. be found invalid, uniawful or not enforceable by reason of any
existing or subsequantly’ enacted legislation or by judicial authority, all other Articles and Sections of this
Agreement shall remain in full force and effect for the duration of this Agreement.

Section 2

In the event of invalidation of any Article or Section, both the City arid the PBA agree 16 meet within thirty (30)
days of such determination for the purpose of arriving at'a mutually satisfactory replacement for such Aricle or
Section.

ARTICLE 34 - ENTIRE AGREEMENT
Seaction 1

The parties acknowledge and agree that, during the negotiations which resuited in this Agreement, each had the
unlimited right and opportunity to make demands and proposals wilki respect to any subject or matter included by
law within the area of collective bargaining and that all the understandings and agreemierits arrived -at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the City and the
PBA, for the life of this Agreemient, each voluntarily and unqualifiedly waive the right to require further collective
bargaining, and each agrees that the other shall not be obligated to' bargain collectively with respect fo any
matter or subject not specifically referred to or covered by this. Agreement, whether or not such matiers have
been discussed, even though such ‘subjects or matters may not have bBeen -withiri the knowledge or
contemplation of either or both parties at the time that they negotiated or signed this Agreement. This
Agreement coniains the entire contract, understanding, urdertaking, and agresment of the parties hereto and
finally determines and settles all matters of collective bargaining {fot and during itz term, excopt as may be
othervise speciflically provided hergin.

Section2
Negotiations may be reopened during the life of the contract only by mutual writien agreement.
ARTICLE 35 - DURATION, MODIFICATION AND TERMINATION
Section 1
The terms and conditions of this Agreement shall be effective October 1, 2017 and shall continue in full force

and effect uniii September 30, 2020. If either party desires to negotiate a successor Agreement. such party shall
provide written notice of such desire to the other not later than June 1, 2020.
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FOR
SUN.COAST POLICE BENEVOLENT ASSOCIATION, INC.
AND CITY OF LARGO

IN WITNESS WHEREOF, the parties have caused this agreement to be signed by their authorized

representatives on the oay of ; 2017, .
- SUN COAST POLICE BENEVOLENT ASSOCIATION,
INC.

FOR THE CITY OF LARGO
By: By:

Susan Sinz Michael Krohn, PBA

Human Resources Director Executive Director

Chief Negotiator Chief Negotiator

Ratified by the membership of the Sun Coast Police Benevolent Association, In¢,, onthe  day of

L2017,
By:
Michael Bruno, PBA Representative
Ratified by. 1he-£}ity Commission, City of Largo, Florida, on the day of L2017,
By: : Mayar By:
Gity Manager
ATTEST:
REVIEWED AND APPROVED:
By: _
City Clerk By:

City Attorney
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FOR

SUN COAST POLICE BENEVOLENT ASSOCIATION, INC.
AND CITY OF LARGO

IN WITNESS WHEREOCE, the panim agreement 10 De signed Dy their authorized
representatives on the day o L2017,

SUN COAST POLICE BENEVOLENT
ASSOCIATION, INC.

FOR THE CITY OF LARGO
. By: "\'Q %q. (i

‘ Michael Krohn, PBA
By: pEm A e SR - e Executive Diractor
Susan Sinz 3 Chief Negotiator
Human Resources Director

Chief Negotiator

Ratifi e membership of the Sun Coast Police Benevolent Association, In¢., on the q

day 0 (/). 2017,
[}
By: '\t %Cg'_"

Michael Blickensdorf, F!BA Representative

Ratified by the City Commission, City of Largo, Florida. on the / 7day of @C %MS?.

o oy oy PIh bt

By: P i Tl = City Manager

S o 9
; ' Ny REVIEWED AND APPROVED:
SR iy

: 1 /)
SEAL /' i g _
‘,< é ; I b By: ‘ tfg{"fj
Ul r

Cifv'cﬁl'lsmnh
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