ACLU of Connecticut acluct.org

Tuly 1, 2016 to June 30, 2019

attended, The pay as set forth horein shall in all cascs be a four (4) hour minimum, and an eight (8)
hour minimum if said employee is not scheduled to work the A, B, or C shift during the twenty-four
(24) hour period during which he or she is so called to testify.

ARTICLE VIII-PAY SCHEDULE AND RATES

Section 1.  Pay Seale/Step Increases.
For those hired on or after October 19, 2012, the pay scale and step increases are:

Step 1= 80% of top pay

Step 2= 82.5% of top pay

Step 3= 85% of top pay

Step 4= 87.5% of top pay

Step 5= 90% of top pay

Step 6= 92.5% of top pay

Step 7= 95% of top pay

Step 8= 97.5% of tap pay

Step 9= 100% cof top puy

Detectives = 105% of top Officer’s pay
Sergeants = 116% of top Cfficer’s pay
Lieutenants = 125% of top Officer’s pay

a) Police rectuits hired after the effective date of this agreement and who are currently C1'
P.O.S.T. certified and have no less than two (2) full years of Field Patrol experience, may
subrnit a request to the Chief of Police requesting a one time salary increase, by one “Step”,
Requests may be submitted upon succcasful conclugion of the Field Training Program, but
1o later than the next natural “Step” increase dale. I the request is approved, the incrense
will take effect for the remuinder of the “Step” peried and is nol subject to back-pay o any

preceding date,

b) Step increases for employees shall be effective on the employee’s anniversary date.
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¢) Ammual percent raises are as follows: Upon execution - 2.75% (retroactive to July 1,
2016 for employees on the payroll as of exceution)

July 1, 2017=2.5%

Tuly 1, 2018 =2.5%

d) Specialty Position Detectives will be paid at the detective rate of pay for the duation of their
tenure in those respective divisions and will be refurned to their appropriate rate of pay upon the

complciion of the assignment or re-assignment.

¢) Upen execution, a one-time signing bonns in the amount of $400.00 (four hundred dollas),
will be paid to each member after the effective date of this coniract. This amount will be paid
by separate check and will be issued no later than thirty (30) days afier the effective date of this
coniract, Bmployees can chooge to direct some or all of the $400 into their FISA,

Section 2. Canecllation of Contract Job. If a contract job is canceled and the information is not
passed on to the assigned officer by the Town, that officer shall be compensated with four (4) houss, at
straight time pay, with no work assignment. Notice of cancellation shall be considered to be “passed

on” if a telephone call is placed to the employee’s residence or to an altcrnate number provided by the

employee, at leagt four (4) hours prior to the scheduled commencement of the job.

Section 3, Special Job Rates. All voluntary overtime jobs shall be paid at ane and ane half (1%)
the maximum officers’ rate, with the exception of Detectives, Sergeants, and Lieutenants, who will be
paid at one and one half (1'4) of their aciual rate of pay, as follows, unless otherwise stated in this

section or clsewhere in the contract:

Five Hours minimum five (5) hours minimum at the rate deseribed above, and hour by

hour thereafier, for jobs generated oulside the police department.

Contract Jobs four (4) honr minimum,
Ovet 4 hours — ¢ight (8) hour minimum,
Over 8 heurs -- twelve (12) hour minimum, and hour by hour
thereafter.
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Town of Bloomfizld Police Department
Stop Increase Schedule - Employeos Hired On or After 1 0-19-2012
B | July 1, 2016 (2.75%) |
T Stept | Stepz  Step3 _ Stepd | Step5 | Steps | Step7 | Step8 | Stens
Patrol Offlcer i : i
Annual i !
Bi-Weekly ! 68490 70630 727700 74912| 77052 75,193 81,333 83472 85813
Houry  263423| 271655 2798.83 286123 206355 304687| 312618 2,210.46 3,292,82
i azeas| 3398 3490 3802 3704|3807 30490 4013 4198
Dispatcher/SACO 0 L B i i
Bi-Weekly i 65,028| 56,748 58,468, 60,187 61,907 63426 85345 67 086 E8.786
Houry 2,116:45| 218281 2248.78] 2,314.68| 2381.03| 2447 15| 251330 2579.48 264558
! 2646] 2728 2841  28p4] 2078 3059] 3142  32g4 3307
Animal Control i r
Annual ! |
Bi-Wiskly 47826| 49319 50@12] 52308 53802 55298 58,781 58288 50779
Houry 1,839.46| 1.896.88 1954.31] 2,011.85 2,089.31| 2,126.77| 2,184.27 2241.77 2,299.19
2209 2371 24431 2515|2687 2858 2730 2802  28.74
Detective | ! |
88,898 | !
3,457 54 |
43.22| ! i i
Sergoant ’ j ]
99,314, i
3,819.77| B
47.75|
Ligutenant 5
107,018
4,116.01 |
51,45 |
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I | | I i
I' | | |
|  Town of Bloomfield Police Department |
| Stap Increase Schedule - Employees Hired On or After 10-19-2012 ]
| July 1, 2017 (2.50%) ! R
| | ¥
Step1 | Step2 | Stepd Stepd | Step5 | Step 8 | Step7  Step8  Step§
Patrol Officer | e
Annual N |
Bi-Weskly 70202 72396 7A588 76,785 78978 B1173| 83,3856 85559 87,753
Hourly 2700.08| 2,784 45| 2,868.52 2053.26| 3,037.63) 3.122.08] 3206.40) 3280.72 337513
3378 =481 3686  3602] 3797 30030 4008 4143 4219
Dispatcher/SACO i
Annual "
Bi-Weekly 56,404 58167| 59930 618092] 53455 65, 21?L 66,980 68,743 70.505
Hourly 2.189.37| 2,237.18| 2,304.890 2,372.76| 2,440.56 2.508.33. 2,576.14| 2.64388 271172
2742 2798 2881 2866 3081 3135  3220) 3508 3380
Animal Control - o | .
Annyal . |
Bi-Weekly 45022 50,552| 52082 53,616 55147 56,678 68211 0743 61273
Hourly o 1,88545 1944.31) 2,00317 2,082.14) 2,121.04 217084 223888 2207.81| 2 35667
- 2357 2430 2504 2578 2661 2725 2789 2872 2948
Detective | | i i 5 _ |
82,143 ! : ,| i
3,543.98
B 4480 - i |
Sergeant I | '
101,787
3,815.26
4894 ]
Lieutenant " |
~ 100,601 |
B - 4.218.90 i
5274 |
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