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ARTICLE 1H

I E 1GH

Settion 1. Employesn ave and shall be prateetod in the exercise of, the right, Wil
fear of ponatty or reprisal, to join and assist the Association.

Association afficers (nof (o exceed two (200 shini) be gramted rensonable time
ofl during mrrkmg houts withotd loss of pay or benefis o investimde, pocess asd goll e pomplajos
ar priavances, provided thet they shafl request permission fiam the Chielor lis designee

Seclban X The members of the Associntion Bargaining Comniiites, Aot o exeaed S (4},
who arescheduled 1o work 3 day tour of dul ¥ during the collective bargiining negotistions o1 who o
o “shor-day” so-culled between two niglt tours of dury, shfl be gronted laave of abzence withou
lass ol pay or benefits For ol raeetings betwaen the City and the Assoeiatian for the purpose of
nepotiating the lerms of o conttact, orfupplements therelo; stch members on o "shor-diy " so-calted
shall be credited with a tour of duty for cach sech meetimg, Such meetmgs shell nommally be
seheduled (or the daytane bub 18 such negotiationg Continue inte the evenimp hours, such memlbers
then warcking a night tour of duty on thelr “long day™ so-called shall simibarly be pranted frave of
ehaence withmut loss of pay or benefits for all sweh meetings.

Sectiond.  Azsociation officers and skift representatives shall by permitted to disduss
oificial Asinciation husiness (8] with employees derog wiek proviged such diccogsion does e
mierfere with police business; (B} with the Chief of Palice or the Deputy Chiclof Police at all
mtaally convoment times: and () with owployegs prior won-duty roll call oo oflT-duty roll call.

Sectlon 3. Aseocimtion ellicers, represenitives, snd grisvance conimitloe menbers, pet 1o
excesd three (1), may while on duty request permitsion to ofend meetingzof the Board of Aldenien
or other public hody withour fasp of pay or benelits. Said permission shall ot ke withheld by the
Chial when the subject matter on the agende cemcems the Somerville Police Defrriment. cioept In
cased of emergency.

Sectlon 6. Infiew of ail other Asfomation feave pravided bn this Article, the Arsociation
President shall reeeive one (17 shifl per week without loss of pay or benelits for Assosiation busmess,
provided, however, thatany ssch seheduled lenve §s subject ta spproval by the Chiell



ARTICLE IV
STABILITY OF AGRFEMENT

Seetion 1. Mo armend ment, alterntion or vasiafion af the teyms of provicions of this
Agrreanant shall lrind the paities heretn unless made and exoculed jn writing by sk parfien.

Seciion 2 The Bailure of (b Mumeipal Empleyer or the Association @ fesisl, fnanyone
ormare situatione, upon perfrmance of any of the tarms o povisions of (his Agreement skall nel be
conftdernd ng 8 wiiver ar m|inqn1_shma||t of the ght al the Munigrpat Employer or the Assncintion to
the Future performanee aFany sugh term or provision and the obligations of the Association amd lle
Mumicinal Ermplover o such fture performance-shall continue in Rl Toerce and effec

ARTICLE V
COURT TIME

[a). An emplayee o duty af night or on vacation, Fovlpush o un o day-ofTwhe oilends as @ witness
or in any other eapacity Tar, aron kehall of the Commanwealth or the City, or 05 o rezull of the

pet fovmpnce of duty, b oa oitming | ar ather maren, ireluding cvil, pending in any comtal'the
Commonwealth, or hefooe any Gramd Jery procesding o in condeienet with o Dissrice Alomey of
Assiziant Distrect Atlormey, arat any prefein | court gonfeiones, erahy other related heaving or
procecd g, or whe is required or requested by any Cily, Courty, Towi, State or the Federal
Giovemment o any subdivizion or egency of any of the loiegaieg w aitond orappen belore any
department, agency, boord, commizgsion, division, nethorfty, wibunal or efficialaf the Siateor the
Federa| Govevn imemt or subdivizion or agency of either sich povernment, or in any alber capaoily e
or on bahaif el the government of the United States or the Commonweealkib or the City, or as o resolt
af the performance of duty, in & ¢nminal or elher malter, including ¢ivik, pending in e Federal District
Cowet ar befote & Federal Grand Jury proceeding or o United State=Commisaloner, or i confergnee
with the Unitad Staies Attorney or Asssstine United Sintes Attaraey, Pederal Court prencial
eomlErence urany relaled hearmg or praceeding shall be zouthed do, and shall receive, nvertime
compensation at the Gme and ore-hall st for evary hour o faetion theredd, computed Lo the nest
hour, during which he waz i such attendanee or appetmnce but in vo event loss than four (4) hours
such pay, provided, however, that W any such occasons neours o a holiday which falls onan
employes’s duy of§ or darneg bis vecation, the emiploves shull alse eoeive the pay due or provided
for tincles Hallday amd Vacntion pravisions of this Agreement

(b Court Time- Fhose able to aitend vourl provesdings while meeiving 11y njiny hesefits
weilfaveal b gid overkime f0 du si. s ey ane atrency heing poid. Doetior™s reports sl be sed 1
delerrsiing whicran ofTicer s able toaltend cowl procesdings

Wolfsing in thic Secilon shall B imarpreted 1o require the City 1o pay (o an emplayes who 15 8
“defendant in any legal prozecding brought by of on behalf of the Cily or ls=a been charged with
brongenite by the City, the compensation provided o ihys section, regardtess of whether said
emiployee otherwise meels the requiremenis for receiving said compensarion.

iy

Sectinn 2, Anemployes pesformingcomr-time duty until 12 noon or thereafier afior
wompletng a “Rsi-half™ tour of duty and scheduled bo repert for hig “first-half teur of duty (e g
commencing A 2:000r 4:30 pm. ) shall, excegt {n cases of emesienoy, be relieved from doty. without
toss afpay, m B00 pme of said Most-hadf lour of duty,

Section 3. Anomployes whe is réquired tnappear for court time diring Fidz vacarion shall
recyives in nddition 1o his regulor gourl-time payment, a compenmtlory day for each siel day nf
yaeation peried,

ARTICLE Vi
YING POILE ETAl

The folinwing procedure shall be pdhered 10 in e pssigiment and recacding of all paying
polics dutails:

Sertion 1. Allempinyces will sianily iln writing from time to time their desize (e accaptor
rak o gccept paying police details, and a currenf file on this subject will bemainteined ot police
headyuarters amd niade 2vailzblo upon myuest (o e Adsociation

‘They exchnngme of paying details or the use of substinales between emplopeen is permitted if
ihe officer of rank assigning detabls as hereinafier momiomed shall make reasstenment sceerfingly,

Seetion 2, All ossignments o prrying pobice detndls shall be made Ty o superior officer,
desigmated by, and reapensible 1o the Chisf of Tolice for the equitable and fir digiibution ef sich
defuils. Al paying police details will be distnibuted to omployees Givly snd squitably ps to the
numher of details, type, hour and compensetion ihereol, and avemged on 5 conlinung monthly Basi
for the purposes of this subparagraph. Enployecs shell be given the mximum possible advance
notlce of paving detail assimments. Ay etnployee who refuzes 1 paying detail shall oor be remoyed
frurn the dersi) list, but sy such refisal shall be recarded for prerpasns of detall mssignment ne a dotail
sctunlly worked dnder the heading “detail 1efusal” [DRYwith (he detzil hours thevenl noted, m
determining the cquitable and Gir distibution of detsils of sueh employes.

Section 3. A supenior officer shall be respansible for having reeords of all assigned
paying details and shall have such ssaigraments posled daily for the altention of all employeey on
dernil distribuetion forms aceepiable to the parties, and said figms pleced on a bulletin board af the
station. Saijd forms placed on a bhulletin board ar the station. Said forms shill contain sufMieien
infermation 1o determine whother detail assignmentz are being made i pceordance with the
provigions of this Artiele, ind shall include, among oilier information, the employes's name, detail
worked, name of person, firm, corporation or entily recchved per detadl, detail refisals and spplicable
tates,

Section 4. Any employes whe performs a piving detar net offfclally assigned by such
superior officer and recorded and repoted s ragquired by this Agreement will wot be protected by the
provisions of G (Ter, Edd Chapuer 41, Section 100, a5 amended.



gecfln & Any enployer who kmowingly pesforms a payieg detail sot officislly recordsd
and reporied on such farms within twenly-fur (24) hours after performance may be subject 1o
Brepartment disciplinary action, The assipnment of such detail by 2 superios offieer mny, at the
Assocation's option, copstituie 2 prievance under this & meemeont

Section b, An empleyec’s clopim that he has nol recgived bis fudr shore o detatls pirsoant
to the provisions of this Article shall constitue a grizvance under this Agreement, The Azsecistion's
elaim i peeying detadls are nod being distd buted fably amd eguitably 10 employess shallsimilasly
eonatilute g grisvanes undar this Agrecment.

Section T, Dbl distribsdion forms shall e ofTicial vecords of e Drepartmenr) and <tall
e made avaitable 10 the Ausocistian for it Iepecion @nd Use tpon T4 reguist when gid (Cremoved
fratn the bull=tn board or other phes of posting.

Bectton 8. Mo paying detmil assignments shall be made uatil 1he person, i, cofparstion
ar ﬂ1|‘.l|.1|-' tequashing or reguired to have soch dedail has agresd Lo pay the F1:p||m\-|ng ales of puy per
uinployee therefore, namehy.

A mminbriasm ol T25.00 per hour for the sployes detall iate (875 per hour leis for de =il wirk
perlormed for other City departments). Porsiiant ta the Ménwratduny of Agreomant (M.0ALT dated
Movember 7. 2001, effestive Jily |, 2000 the privae-deinr] sugervisory rale will be fnereasad fiom
the cunent 530 per hawr {0 536 !'nrn Sergeany, $39 0o Llsitenant arab 342 for i Caplain whon thess
ranks ore working in o fppErelsoy capacity onfy, A Seieeant <hall be emploved when thees or nkee
it dve swsigned to o given demil o Lestenont or Captain when gix or more patralmen are eo
desigred, with o guarontes of & mimmum of four (3} haun' pay per detail forcach employes so
azalimed, provided, however that the agplicable detad rate shall be increastd by 31080 howtly (Fon
employee works from 12 o'cleck Mitlnight 10 8:00 AN and Sundays and Holidays; provided
hawever, thal details pesfotred on Uie filowing holidays shall be paid 2t fime and one balCthe
repoiar detail vared Mew Year's Eve {slor S0 P.M ), New Year's Imy, July 4 (Indepeidence Dy,
Thanksgiving Day, Chitstmas Eve snd Chelsimas Dy, Emplogetes may nol refiiss overtime on Lhese
dates ind workt n ped dotall.

Pursumin i the 3 O0A. dlated Noveraber ¥ 2000, e feetive Iuly 12000, i 2 detall i more than
twistue ratrol officers amiguod w mare thi e leation, (here ahall be one Sergeant, ohe
Lienstensnt anel one Captain sesigrmems: Theas rares will hacome éfective npon mi fleation of
the contract by the rbembert ond the Uity

On ok alioy the date ol execution hereal, the Association, it iis optien, by written fosice ta ts
iy, mleention ity Mayon, may meiesss (e spplicable hourl v deesil mte by sn amount oF Smouhis ol
erceeding, in the aggregale, 85 00 per hotr, as fs Bxecutive Board shall determing, sz follows:

“hyof Dotober 1, 2002, the detail mle wes rpised rom 522,00 per hour 1053500 per ™

It isagreed that the detail mate shafl be time and 2 halFthe rate for biours in exinss o aight () hours
on & detarl

Seetion 9. A minimum oftwn (1) officers thall ke asnigned lo each loeation on strike
detaiis. anlwccs axsigncd to strike delaily sholl he paid time and oue<half thetr applicatde deysil
e, a5 et forth in Secdon & for all 2uch bous worked, with guarantes of a minimiem of foar (4)

5

howrs* pay pes dewi) for each ::mpluyee ey pesigned, and withp poerantss of 0 minimm nfsight (8)
heeers” gy for road o construction details, but excluding detai] work for otker City depariments, for
each emplovee assigned 1o 5 rosd orconstrietion deil if the dendl exceeds foor (4) oy,

Seetion 10.  The City nhall have the option to ad 5 surcharge of up (o but it excesding
iep {698} percent of e applicable paid detil hourly iz to nob-<nsh poid deteils.

cdinn | Parties are in mgreement (hal (he cunent practice with wegard o the azsigmnient,
distribution sgd eompensation for paying pofice dotails all as setoul 2fwessad will conting in hree
and effact in wceordance with o side fetter to be signad by the City, the Associations and the
Fatrglimen's Association.

Section |}, Pripritization, (vestime assignments shall tike priority over derail
ansiprsents, In e evenl an empinyee wocky the overtime asciginent. be shall mot be chirrged with
the datail howrs offered. 10 the overtime assi gnmet be unfilled when the overtima list is ex|umed,
emplovees whie have not meporied lo 2 nstigned detarl shall be ofered the overthne assignmenl,
which shall take prefevence vier the assigned detail in such case. I§sn overtin assigninent canmel be
filted: from the overtime (iss, then employees working a paid derndl can be reassigned o the overtime
opporiuity with the same tumber of howrs a5 the detail, and shall nof be chapetd with the detail
haurn dnvolved.

ARTICLE VL
GRIEVANCE AND ARBITRATION PROCEDURE

Sectign §. Definition. For the purposen of this Agrecment o “gricvanee” 5hn!| e X
defined as 4 complaimt between the Frplever ond the Associalion andfor any empbayecs) invalving
an alleged violation of n specific proviston of this Agreement.

Seetion 3, Grievaness shall be processed as follows:

Step L The grievance may fist be presented by the employes and/or the
Avsocintion by reducing It o wriling and presenting i o the Chielol Police. The Chiel shall mect
with the Assoristions Grisvance Commities andor (e emplopes(s) invahved within five (3] days
from the time the prievance is presented tohim o discuss and atlempt 1o adjust the grisvance, and lie
shall answer the grievince within gight (8) days aller the mecting (n wiiting

Srep 2 1T thse grievines {5 notresolved wt Step |, oransweral by the Chielol
Palive within the time Tirmise-forth shove, the written prievance shill bo Submitted o e Mowor by
the Grievance Commitee within ten (17) ealendar doys after the lagt aforementioned eipht (7] duy
period. The Mayor or his degignee shall meet witle the Grivance Committes wilhin geven {T) daye
afier reaeipt of the written grievimen ta discuss and attempt 1o adjust the erievance and will answe
the gricvance in wiiting within forteen (14} days after the meeting.

Step 3, [fthe gricvance s not satisfeton iy adjusted at Step 2, or angwered by
the Muyor within the fime limitset Torth above, 3t weay thereafter be submitted by the Associstion,
and only by (he Associntion, excepl as lerein alles set fod) in Section 3. 1o arlalmtion, by writien
nilice to the Muyar within forty (40) days after the aaswer of the Mayor iz doe. The arbitealoe shall

8



be selected by mutual agreement of the parties; e parties mayalzo agree to submit the gricvancs to
the Stale Bowrd of Concilistion and Arbilvatian for arbivation in secodapes with itz prosedyren. {7
the porties are unable 1o agree o ry arhilrator of s4id State Board, the Association, within thitty (30
caysgmd wevilan nosiee 19 the Mayor, may reqieest the Amaican Arkilaation Adzocinlion 1o provide
o panel of arbitrators Mmom whech [rom which 2 selection of 2 singlﬂ arhitrator shall be made in
accoscanice witl its voluntary arbitmtion roles, The fees sml expenses of the arbitratm, iFany, shall
he shared equally by die peries: )

Motwithatondieg anyting 1o the contrary, no dispule or controvery shall be soliject for
arhitration unless it invoheed an alieged violatinn of o spegific proyision afthis Ageement, The
partiss agree dlat no sl ietions ai% antendad on the nghte and poses ol the Bmployar exeept thoss
spent lically and dioctly sel foth in shecific provisigns of this Agreement, The arhitrator shipll prive
at hig dectsion selely upon Bt evidence, ond contentions, 85 presented by the pariies during the
arbitrtlon procegdings.

T thegision of the arl=tater shall be Al and Ginding dpan the partiss, exeept Uial e
avisttrnor shall make no decision which alies: amends, atkde to or detmets from this Apresment. or
which recommmends atight be relisl far any pened of Hme prios to the effective dare of thin
Agreemeht

Seution 3. Emplovees shall not be disciplined or divchargad excepl for jugt camme, Any
dizpute selotive o diseipline ordiechanie.or i manesy haretedfore within (he jurisdiethon of any
Tetirement Hoard established by faw or of the Civil Service Tommnaion snay bea subjast of
grievence and ark et ion under the tenms of this Agresment, with the option dn sty emplayee o
proceed at Blep 3 or Step 4 ol the grievance procedure: or miy be processed respectively before o
Retiremen| Bowed andior the Civil Serviee Commission; providsd further that the, rorminetion of 2n
emphoyee during his probatonary petiod mey he gricved but notabing el

Section 4, An employoe muy prosent 3 grevanee directly to the Cily, provided that in sueh
event the City shall immediately natily the President or Vice President of the Associulion of the
mithation of arel of the prapozed dispesition of such individus) grevance. Association
representatives whall be afforded the oppartuity (o b# presend of mny conference between the
aggrieved employee pad ihe Ciry relative to suel prievance and chall wiso be given the opporinity to
eonforwith ihe Ciity relative to guch grievines. Any acjustment of the individual employee grievance
st b condistent wilh the lerme of this Agreement,

geetion 5, The emploves(s] {involved, and (he members of the Assncation's Grievimes
Cl:llnmii:be, ihod 10 exeeed three (33 in numher, shall be in o pay status wlien processing a grievance,
complaint ar arbitration, or when acting as 8 witness when Jaing it during dusy houss,

Section fi An drployos shail ave the right o have an Association officer present of sny
meetieg between anemployes or group alemployees 2nd zny City represaniative onside of the uni
congerning the employes’s or empinyee s emplaymiant relationship with the City

Section ¥ The limit established by this Artele may be extemied by mmoal consenn of those
purties participating each Siep in e grivvance snd srbitration procedure

Bectlon 8. Anvy grievance of 5 gensral oatyie affecting o group oF elasy ol conplovess arofa
pobicy natare sy, af the option of the Asseciation, be filed ot Slep 2 ol the gievancs procedie,

ARTICLE VI
HOLURS OF WORK AND OVERTIME

Sectinn |, Work Week:.  The regular workwesk of employees shall eongist of nat more {han
foidy (407 hours, and the miuler workediy shall consis? of nel mene tan gighl 8} hours, except
1he houry of work of efmployees working a permanent [ifst halfshiflshall not exceed eight amd ane-
bl § (8150 hours both inclusive of dinner. Employees shall be sehaduled towark on regetlar wink
shifts o tours of dirty and each work shift or learof duty ahal! hove the foflowing regu far staning
{irme apd qunitting time. Woik achédules shall e posted an the Depaitinent bulletin board and o copy
shall be given 1o Associztion

{a}. The work shifks end heurs el work ol the Doy eond the twe altzmarme Night Boisions are:
ns fioljovsm:

The kours of the Day Division see from 8:000m, 10 &00 pm. The hoors of the Might
D winion are, for the fiest mall d ivision, fom 00 pro. o 12 wide ght, aed for the Bt el division,
fritn |2 midnight 10 8:00 2.m Tha Night Rivicions hall aliermote between (e snd et hall oo of
duty m secotdance witl prosenl prastice,

(h) Anemplaves wmny not work mere than sicbeen { T0) Bours iea Brenty-Tour (24) Bour
period exeepr a5 may he sequired by the needs of the Depariment 25 determined by the
-ChieTof Police a1 his desigmee.

An emphives whe iz aigned = detail, and then is requested and tnkes an pyertime shift,
shiall not be charged the detall hous,

An employes wha fe assigaed o detail, and then % reguested Bat passes (o work overtime,
will he eharged the avertimea howrs.

Secthn 2. Work Schedules, Day-oT or Syuad Schedules.

{a} All employ=es shall feooive not s han one Buodred fwentyone ond one thind {121 1/4)
regila days ofF anually, and not less tlu twg (2 comseentive regular daye ofF weakly,
acoordanee with and characteristic of the Toor-and-two schedule zo-ealled, or the modifed four-and-
vy worle sehedube see Torth o subparageapl {b) of'this Section.

Al employess, wnder such Jour-and-two work week se-called, the foar-on, w01 wark,
schedule, shall reeeive fourteen (14) repstor doys-ofF i cach 5T week pegiod; witliin emch six weck
pesiod, the work cyela for flee fur-and-wo wirk week shiall be completed. An sniployee’s days off,
excent i hisretnafter provided in subparnzriph (b) of thiz Section, shall drop hacle ore (1} day svery
week, Emplovess working davs or the permanent first kallshift shall work fur (4) consecutsve days

in



amid fhen receive two (2) consecutive regulir daws off, Fmployees working the twa altermating night
shifts, and empiovess in the Delagtive Huresi working the sliermnting night shifte Tor suel) Bureni,
Shadl aiternate belween st and last half tours of duty and shall go on dave ol afler & first and fast
halF tour of duty: te sxample, 1 night man working said alternating =hifs shall commenca whrk o o
Bart Ball fote af duty, then work a fiest half toor af duty the same day, then retam (o work for a lnst
Fral I towr of duty. thon work g frst hal fwour nf duly the same diy, dhd then go on his (wa {1
commenutive regulan days ofF, then return to work the same ovele

(5} Excepled from the rogular faor-orid-ren woek schedule so enlied, sed forsh in sibparogeaph
() shova shall b employees assigned ag follows, each of whom shall work five {§) congeoutree days
om, Monday-Friday, and receive two (2) doys off, Sotunday-Sunilay, weskly,

{n Traflc Fureau
) Tianective Birzay {avs)
{3} Prasecutmg Officers! Counl Pessonnel

{4 Superior OfTices tmining @t 3 Polive Academy or
trmining ([acility

{3 Emplovess attending schaal, iraining or courses tn
assignmen by the Chielof Police

6y Emplovess sssigned to spesialmed duty ol on
admimistrative nejure on order of the Chisfof Palee

(7] Domastic Violence Unit
(&} Captaing

Under the fve {5 day work week gbove-mentioned, cach ol such employees to assigned shatl
b ntitied 1o and thall receive, n addition 1o two (25 consceutive tegular days off weekly, seventeen
andd amve - ahind (17 1{35additional reguiar dags ofl snnually, so thatesch such amployee so assignad
chal| pecpive the vame ntmber of de vt annually g5 will eppioyees wosking the reatar fotr and o
work schedule deseribed in sibpartgrph (o) of this Section, These seventeen and one-third {17 1/3)
agditiopal days olT be laken one (1] cach three (3) weeks, or otherwise, In spcordunce with 2 schedule
thist shvall b dewrmined Ly the Chiel ol Palive

Seciign 3, Cryverime Service. Al aszigned, authorized Gropproved service outkide or
ait=nf-tiom of an erployee’s regularly seheduled tour of duty or work-shiil (ofbor (han poying police
detils) dncivding service on an empioyes's seheduled doy ofT, or during his vreation, and gorviee
parformesd subsequent to the Seheduled time for conclusion ol kis regulr towr of duty, shall be
deemed overime service and pad for 45 such, Puvsuani o M.CA ol 20002004, date Novembur 7,
2 efMictive Tomgmry |, H07, (he Sudon 3850wl Be frolabed oot e,

fay Owertime service shall not incide:

() A out-oftimm work <hift or toural duly which is substituted fora
regubtrly scheduted work shifl or tour of dury arthe request of on emploves (sabjeet o Department
npprdnal ) ot

() Swapped wark shiflafs) oo ez} of dily Beswesen indivdual exployess by
thelr musunl agreement, provided prior notice in given to the Shifl Commiander, or

(33 A change in Use sehedib of an employoe who &2 shified from one Divisian
to apnther Bhvanton or from one shif (our) T another shilt {Inurli Tor o period ol forty-twe (37) or
migte consseutive calendar davs, or for & pesiod of less than forty-twn (4] enlendar dayn if for e
plirpose ol in-seivice training or cotrszs o to bring priseners back intg the City's jurisdretion.

{1} Roficaf] irmiediately prioe to the cormmencernent of gach work dhill or
tonr of duty, nat to excesd filteon (15) mingies.

) Regall IFanemployee who hivs lel his fast place of ennployment ot last duty
aasigmment afior having oompleted work on his regular work shift o rour of duty o his essigned nlafl
ar tour is recabled fa Police Headguarters o to any athes place, o 15 phced gn a siand-by basis, orof
an emploves is 50 retalled o placed on stamd-by hasis on n scheduled duy off o during his vacation,
heshall be pawd on on grverte basts for all such time and ghall be pragsoteed 0 minimum of foar (4)
T ef evettime tecall gay therefore,

Section 4, Schaduling of COvertine. Excent in the gvent of 0 emergency, no
ampinyes shall be rquired 10 work oveitime. All employess shall e given as moch advanes noticd
us possible of overfime work opportiities. Scheduled evertime ehall be posted and distr buied to all
emphpees on an eguitnble snd fair basis, commensueate wilh thein ik, An svertine coster shall by
established @nd kept on a eurrent monthily basis. The emploves with the lowest number of avertime
bors workar on a-manthly basis shall alwars be given first choice of work n the event of a e,
senbprity shall prevail,

Ermploses other than those who woik Beyond (heir nomal work sl it or tour of dety dus to
the exigencies of their workday (suel s o bite ambulance rum. an acowlont, an investigation, ere.)
slall have this aption of dectining offered overmime, in which svent ey shall be chiarged with the
overtime apporbunity 45 overttme actund [y worked, mired In red g2 refusal, 6 determining the
equitable and fir distibotion of overtime to employees. Tn the evenl 0¥ an emengency, whether lime
iy of the essence (s execating the nvertime joly, suel addivionat personnel og-are desmel nooessary by
the City may be required 1o worl avettime onan assighed bigis,

Al epplavess shall be affvrded the oppertunity 1o aceept overtime service, bt there shall bena
diserintinafion aginst gy emplayee who deelines to work tvertime on @ voluntary basis

Pursuzant w MG A of 200-2004, dated November 7, 2000 effecdve duly T, 208, 0n
el eltimine Lo duty Gom sheeace orvsick By or edanseil pick feavs and wli bt Ien
wmanl o sick ledve un rieore than sevend 7} sick diys since Jaopary | ol cach yiar, shall not he
eligible g work or meetve o detall o orventime asipnmest ind! aller the employes has acuslly
woriead ([ res congeaitive shilte, excep) in he cose ol gn errgency o he determined by e Clileror
his dosippes: '
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The emplapee shali be charged with such detail or overtime opportunity 4s if hafthe had worked i,
ceach lime he/shie calls in sick again dl!ring that calegdar vegr 11 e undersiood (hiat the employes shall
not be charged with both ths nexl paid detail and the nest avertime opporfunity on cach 1izh

ozeagion, buisolely with the i work spportunity, whedwr paid detafl or overtime, to which befshe
7 entithed,

GHection 5. Maothod of Overtime Compensation,  An employes who perfoemedvertime
service i accordanes with e provisions of this Agreament shafl receive, in addition to his regular
weekly compensation, lime and one-holf his straight-sme hourly ate of pay ke each how of
avertine servics or frieton theranl, eomputed to the nest hour The etraighi-time howrly vte shall b
computed o Tl et hour, Tha <imight-time howrleaie shall b cbmputed as one-forlieth of.an
armployes’s regalnr weekly compengation,

A Empioyecs shall vt be required fo aceept compensatory Hime-ofT i lieo o monetary
vompessation for overn ime service. Poragant o MOLA . ol 20000-2004 dated November ¥, 2001,
el tive July L2001, offear mad tecrie eavapeissiory e 2t 1% 1 ime (et frar fooe
mininam | i Hen of overtime, the tire eamnee] sl be st within 30 days i posaibike ot no
later than s montls drom lme emmed T siould be used when it doey not craate an overtime
situntion unless pamoved by (he Chiclof Police o his designee, [n no gasg oy piveng seonre
marE compensitn iy me ton the amoost ailmved uoder de FLS A

bi 1] Pay for overtime service (eludivg cour-time) shall be'in addition 1o and nof in les of
vacation and hollday pay, and shall be remined wemployzes on e weekly basis.

@ Thee schiduled work shifls o 1oums of duty amd day ol T schedolan ol individial emsployees
of metpr af employeas shall nog be changed to guoid the payment bf pvertime

Sectipn 4, Delective’y Overtime,  Chvertime worked by Deweetives inthe Detective Burcan
shall be enierod into i5e rogular oveptime record sheet,

Seetitin 7, Vacatinn Overtime. Ak employee veqoired to warl or attend eoort during hiz
vicalion period shall receive, toy mddition b his overting compensation, an gdd itienal vaeation day for
each vacaiion day or froction hereofolsuch work or gourt asendance, added onto his vacation
ol

Section 8. Lunch nnd Dinper Reliefs: Luneh and daner refiefs shall foflow present
pragtice, Meals enall shifts shall nol exvesd thity minytes.

Section 3. Swapping of Shifts, Employees, witlin ranks, may swap shifts with each
tbwer, grr prios notice fo the Shilt Commander, provided swapping shall oot bacome & repulir practice
o the pat ol any one tndividunl employes. [Fan émployee makes a swnp and the emphayiee who (2
1o work the shilt docz nod report for duty and werk the shilh, the smaloyee who was onginally
seheduled 0wtk e s must ke up the shilft a8 time desiznated by the Chie!l of Police arbis
i e

ARTICLELX

HOLIDAYS
Seetign 1. The fallawing dayxshall be condidersd to be paid holiidisvs For the Somecville
Police Departrient:
Mew Year'a Day Independence Ty
Marten Lukher Kmg Dy [apvr Ly
Wazhington's Birthday Calirriug [y
Pabiot's Day Voteren's Day
Mumorisi Duy Thatdesgiving Day
Bideer Fall Doy Chretman Day _
Employee's Birihday Evacustiom Cay ([009)

ar, the day of eelebration theieaf

Huliday poy shall be paid to each emiployes i two hamp suems, one, Tor 7 holidays, no fafer
than the seoond payibay Tn May, the other for 7 holidiays. nu Tater than the seeond payday in
MHpvember, se longas the Deparimen hay provided Un: necessary information ta the, Treasore’s
effite suffictently i advanes of thase dutes,

Section 2. For the purpote of this Article, the Toliday is the twenly-four (24) hour perad
commenting of B:00:2.m. of each day listed above

Seciion 3. When any of the nforementioned bolidays falls on an employes's schaduled
watlkday, on an emphrvee's scheduled doy off, during hin vaeation, or durfng any period ofan
emplovee’s paid injured leave hie alisll receive, for crcl such huliday, in sddition 1o his regular
weckly cosipersaion, in accordince with the provisions of Seelien |,

ARTICLE X
VACATIONS
Sectlon 1. Paird waeation foremployees of the Somerville Falice Degartuient shall be o
Follows
Length of Servige Langth of Yauation
up to 10 yenrs 3 pnlendnr weeks
begirming | 0" year A ealendar weeks
beginning 20" yenr 5 calendar waeks
beginning 30® year i calendar weeks
Effeciive January 1, 1992
DRegimming 18 yemn 5 calendar weeks
Beptnning 25" yeat 6 calemdar weeke



Section 2. Va:.-nlwn clwrices shall be made by wmnmy, it aevomdanee with present
practice no later than Warch 1" of each yewr, from 2-vacation tist establishing the summer vacation
peried whick shall be posted at fews! three weeks prior to Pelrwary first,

Section 3. Fech employes shull have dle pgtion of iequesting e lie ke paid 1is (i)
vacation pay in advance; yedeven (01} Saysowritten natice (o the Ciry 10 such elfeer,

Section 4. An employes on injured foave of onxick legve, which sick feave ot injurod
leave was in existence priot ia e commencement of bl vacution snd which sick feave on injured
leave preciudes an empliyee fom the wse of his vagation shall nol have his vacation petind credite]
againzl him Bz shall be prasied his Wl vacation upon retum (0 woil provided, however, that in me
Iwelve month period ghall that empleyee reczive o soerue more than twebvs momlis injured and/or
vigation pay. Provided further hat an empliyes who exercises his dight to the sick leave provision as
sl out nforesald, mist provide the Police Deparmeant with o Doctor's certificeted erifving his
coticlithon and digabilitg and furher he aerees that during the perjod of time that he elaims sick leave
rather thin, vacatjon Jenve, he will rermain ot hiz ome, and provided, furthian, 0 shiall Be the
responsihility of such empioyee to provide the-Police Department foutleen {14) days nolice, to the-
extenl practicabhy, o Tinher intenlioh not o take the vacahion leave (hat he'she has pmiuuﬂly chomen
in aceorilarce with lis Artjcle, beciuse of injuredar sick leave which was in exfsienee mion w the
cormmencement o histher vacation, 2y aforesaid.

Section 5. Bach amplurﬂ shall be seheduled fora thiee (3) week vacation during fhe
perigd June 1% to Gstober 30, but may spift such theee-week vacation at hisfer aption

Section 6, Each employes shall seceive ng lese thar five (53 vacation deys for eoch wesl
ol of entithed vacntion, in nddition 10 regelarly sehediled day off,

Scetlon T Vecntions shall enmimence ona Sundey.

Sectivn Y.
fa). Anempleyes whi picks hister vacetion in iccnadance with Section 2 amel laier bids eut of
Iiisfher sentority shift pick veluntar ly, may pick a-di Terent voealion ox the mew zhift but maynot
burip ather employees out of thefr vazationy that (Hay picked in sevordanee with Section 2.

{h) Anemploves Who volentarly changes his/her work shilt or tour of dury, afier huvmgplcked
his/er vication on hiser Favmer sork shifl or tour of duty, may be required tg pick @ new vacation
on the new work shift or tour of duty: if hefshe s required to pich 4 differont vacetion, hisher
arigingl vatatipn slabsliall be made available to ersplivess on tha work ehift or tovr of duty that
hefahe meved frum

Section 8. Purswuint bie M0 A of H00-2004 daied November 7. 200 elfecnve July 1,
2001, wuch employer who hay oot besn olsent doe b0 iness or an job radated Dnjery o more
than sven days is allowed fiase one-weed vacativn [Ave dows) individualiy in o eatendsy year
Winertlen time may nnw e eaerle! over il Mareh | gl the Ferllerartmgs yenr

ARTICLE XE

CLOTHING ALLOWANCE AND EQUISMENT

Sectlon 1, The City, al ifs sofz eost wnd expease, shall fumish cach employes with all
necegsary cqafpnrent naeded for he perfarmsnce of police duties, includieg by way of exzsmple but
it by way of Emitation, pistels, handeufls, holsters, belrz, smmniton, sight slicks, Nashlights,
btteries, badgen, but oxcluding shoen,

Suetion 2. The Clty pgress to pay for the nitie] change of any unifor i so oedered by
the City, provided, however, employess in the mnks of Sergeants, und Lieulemanis sod Coptiing
when sasigned 1o street duty, shall be entithed 1o wear blue-back shirts, the cest ol same to be charged
te thelr annsl clothing oflowance as provided by Section | of s Arlisle, notwitlsanding the
lorepoing provigioms of this Seetim.

ARTICLE K11
BEREAVEMENT LEAVE

Section L Absenee fom ek with pay shall be granted in case of the desth af an
immiedinte meriber of 36 camployes's family For a period of v (3) consecntive oo lendar days
commheing the day after the day of death. “Immediale fGamily” mesns a paent, child, spouse, o
ather fndividual whe i3 sh tetudl member of the employes’s heucshold,  Alaenes o wark with poy
shail be granted in case of death of other membess of the oniplayee's family For a perivel of Tiur ()
consecutive calendn days commmencing e day after the date of death, Those other members ol the
e ployes's Tanily shall mean sister, brodher, grandparent. and parents-in-law.

Section 2, An absence of twi {2) conssoutive davs with pay shall be gmnted in the cose of
the death of an emiployee’s brethor-in-law or sister-in-law in ordor that lie may attemd tho foneml
andfor wike of any such deceased person. An absence of onc (1) day with pay shall he granted in
onse of the death of an employes’s aontuncle, nieceiephew, v spouss"s grand parents, i order that
he muy ntterd e fmeral anddor the weale ol anysueh deceased person

dbon 3. Leave without boss of pay as provided in SBaction | and 2 of this Aricle shall
ot be churged o sick Tetve or vaeation leave:

Sectlond.  Ifan employeo eatitled to leave withoul laas of pay dr henefits wnder this
Adtiele reguires additions! Teave forauch pirpose, or i tha event of o death i the immediate mily
of an empleyee not enthiled to leave without Toss of pay or henaflts hereunder, e for such pumose
may ha pismitieid without Toss of pay or hencfits in the disceetion of the ChicTal Police



ARTICLE Xi11
OTHER LEAVES OF ABSENCE

Sestinn . Subjeed 1o the opealing deeds of the Department, delermined by the Chielaf
Pelice, leave of abaonee wilhgut lovs ol poy or bonefits will ke pormitted for e following 1ewsons

(o) atientlance by an employes who is vaterns, ag defined in Section 21, Clinpter 31 of he
dieneral Laws; ad a pallhearer, escort, bogher of mermber of o firiig equad or coler defail st ihe funeral
of memithal servicen of a veleen, o5 oo defined, or of any pesson who dies inder other than
dislionorable chroumsmncss while sarcing (n 1he 2rmied services ol the United States in time of warof
insLrrest i

b mtendance by an employes who i5 3 veteran, ae defined In Seetion 21, Chaptar 31 of the
Coneze] Laws, a3 2 delegate or allernats (0 state or national comventions of ceriin veterans’
organzations a3 designated fom time W lime, during the lile of this Agreement, by the Mayor ef the
Citw;

(&} nocutation required by the Municipal Employer:
(d) Red Cross blood doostions authorized by the Department;

e} Pronkrinmabex sminations conducted under Cluil Seovies Law and males fior
promotion o any pazition in the servies of Department:

1} migdiesl examinmions for rétiieiment puiposis;

{izh artandanee at educationd programs r=quired ar gulborized by the City o the
Departmesit

Sectiom 2. Military Beave. Every employee covered by his Agreement whn is o membey of
areicive carmponent of the armed forces of the Linited Sizies shell be granted, in seeordance with
Section 32 of Cliper 23 of il Geners) Laws, leave ol dbsenee with pay, durlog the ime of hi
anmeal wour of duty 3 & member of such st compoment; provided, hawever, thet such leave shall
nil exceed sevenieen { | T) calendar dayz.

Section 1, Pevsomnl Days Employees ahall be entitled toane (23 dove of peroeal lenve
par yenr. Scheduling for personal lesve shall be subjeet 10 the approval of the Chiefol Police
Unuszed perzanal leave iy be aceuilated gl carried over for use in subsequent yenrs. R ests
for persenal ieave masl be subinitted at least twenty-fiour (74) hours in advance, except inthe case of
afl Erergeney.

_&l!ﬁn 4. Each emplopee shall be entitled Ta two (2] weeks ledve of absence wilh pay
upe the birth ot adeplinn of a child. The provizien shall nor afTeot Muernity Leave.

Srction 5. Family and Mediea! Leave. - An employee who has been employed by the
Clty For twalve (12) nronths and has workeéd ai leagt 1,250 hore tn (ke twelve months precetinga
pequest for o feave of absence, may be cligible for up to panive weeks anoally of unpaid family and
midical fenveas requirest by the Family and Medioal Leave Act af 1993 (“FMEA™1 snd a5 Furher
roiired by (hig seetion

lan f,mplu}lc\: o 8 feave of sheence provides information to the Chiel auflicient for Rim
that the need for leave s doe 10 8 qualifilng cvenl wmder the FMLA (e, 0 serious health cendition,
the Birth or ndoption of a'child, of for the eare of o family member with 3 serious heahh comdition)
the Chief ghall hase the Aght fo destgnadle such leave ag leave dinder the FIVLA Act aped this section,
and such fuave will be chnrged sanina the emploves's armial EMLA satitiement.

Fisrther, where an employ=e on a leave of absence under this scotion slso is eligihle fist
lsave tncdier anther law or articke of this Apreament fsuch 1o matemity leave orinjury feave), such
leaves shall run conciomentty.

An emyployes mking leave under this rection will Be required to provide o the Chiel
centification of iris or her need fou leave al Teast thirty {30 days in advance of 1he nead for keave,
ez fhe nesd for leave s due to wiforesesn cireumitances. The Chiermuy dielay e Terueest fop
Yeve i he emplovee (ails 1o give the required nolice. An employte retiming from lenve undes this
section may be reguited to present a certilication frem a health eare provider of his o her fitess foe
ity

The Chicf reserves he right fo have e employee examined by o health oare privider
desigmated by the City ifhe has reason to question the opinior of the employee’s pwn health efne
provides. In the event fhat e Citys health care provider and the employee s health care pravides
disngree as @ the empleyee’s noed for lenve, the ChieTshall have the right to have the employes
iczermtived By @ third health care provider. The oplrien of the thind doctor shall be Binding an the
City, e Union and the employee.

Mething in this section shall be iterpreted to diminisl the tghts any ommployes ey b
wnder the Massachuscrs Mate ity Leave Law, MG e 145, 5 10510,

ARTICLE X1V
PERSONNEL INTERROGATION PROCEDURE

Mo member of the Police Degaminent dhall be tequired or requesied, direetly or indireetly;
fp submill to interogation which could bead o disciplinary aetign, exeept in aceardanee with the
Tolluwie rlas:

1. Theinterrogation of a member of the Department slalf be at w reasarable Bour,
prefemibly when o member {5 on duty uniess the exigeneies of the investieation dictate atherwise.
‘memhier fo a8 duy wour of duty b Hew ol his nonk cegolarly sebeduled war olduty may be girplayed, or

‘i tnember Sl be commresed on ai ovenime sovvied basis. Mo member shall sufTer oss of pay

for Vime spiitt lnder interrogation








2 Theinteogation shall take place &t the Police Statiom,

4. Boid member sliltbe infiormed o' ihe natuee ol vhe fovestignine befme mmy

J ) . The address ol the complalimnitls)
andfol witnesses n2id aol bedisthosed, howewer, sufTicient information bo reasanably appriza the
miember of The allegtions should be provided i
‘e sediced b writing by the Depditment, s copy shall ke fumished 10 said member, 105078 known
Thnt the memler baing inldmognted {5 3 witness only, he showid be gofilbomed at the tnitial stage;
el oo etaternents, ol or writhen, given or requesied of him, may of gy fnter point or stge; he tsed
a0 Pagie el anyp miiscanilien g o chadges agdinerhim, TMsuch statemants orany indormtion
thereky imported 5 used in zhy way against said member, sy disciplinary chiarge enmanating
therefiom shall Boithwith be dismissed and quashed,

The parties agree dar these proyvBmmsof the tontract will be smepded (o provide for these
ey ights st fonh e he case ol Carsey vh, City of Sp innfiehl which kanpuage to e gires
wpon within ninely (90) days afer the axaeutinn of this agreensent.

5. The interrogation shall be complatesd with reasonahle disparcl). Meiwmahlermspiles

|

& Said momber shall pot be subjected, doving said mierropation, oF at any (ime prics
thercto, to any sffensive language; nov uall he be threatened With ransfer, dismisss resssigrme
atherdissiplisarepasishiment, No promises or rewoed shall be sonde qe o indeegmoent 1o apswering
quesstions, except thotthis shall net preclade an 6/Fer ol immunity Fom disdplinary sotion.

1. The complele intermagation of member of the farce shafl be jecorded mechanically o
slecironicaliy or by o department slenographer, Said mermbor thall ba given mn exact copy ol zny
wrilten statement he may eseeute, ind if formal ohargesare prefered agamst him, be shall, ot s
renquest, be given am exact copy of sajd interragation, af ne cosi o him

Bl all enaes whersin amemher is o b inferogited e shitll be afforded, if he so
refuesks, an oppoitunity and feilites o contacl ond donault privately with cotmsel anddor
repriseniative of the Atsociation before boing mteropated, provided the mtervogation iz notunduly
dalayed. fnsuch event, the interromition may 7ot be prstponed For purpsese o Foouneel and 2
represanialive of the Assatintion pest 10:00 wm. of the duy Sallowing this scheduled day forthe
inl_esmg;uinn_. unless @ later date o motuafly agreed upen. Counse!, 1 available, and said Assacinzion
tepresentatives mmay be presant durdng (e inrogation nf said member, and eounsel a1 sl tmes mey
be s participant in such progesdings. ) )

9 o member of the Dipartosent is under amvoet, of is likely 1o be, that i=, iThe 2
suspect or the targot of s crimina] invesligation, he ahell be riven lis rights pursomnt o the Mimnda
decision. ' } ’

[0, The refugal by an olficer o answes questions as permitied by applicable law may
resull i diseiplnuty sedbon. )

CLE XV
SICK LEAYE

Purstinpt 1o SLOUA, o 20002004 diged Miemba 7, 2001, effectiva Tamuey 1 2002, 0 mew: sick
Tosive acersial systerm will rephizs the eurren) onfissiece gystum us foljowes

a. Ernplovees will sccnie 15 days per year 1o be cradiled on Janusry 2 for tlie pricr Fear
Emphryers absent for iliness or injury ol fonger than ome menth @il wot cam gick feave bl
will be crediied with 123 divs per menth Qe encl imont)) woded, I the eert dim an
afnplayde relives, resigns; or b= terminated fon e depsriseat, feor sy wilk b gredined o
1.22 days per manth for every full monil of active zerciee wp to the dnte hit or har i rvies

ez

b, T imphement this socrst system. memiliees will be cedined sith 100 (one Bondredsick days
effociive 100002, The Mest spoal gredinne of Socroed ime will be Jaoumy 202003,

e The maximom aeerual o sich dirys will be | 54 G Thumdied annel il dlays.

d. Forabsence die i eickness or wpury, the Cliefor his destimes or the appomt ingaurharity
may reqive svidenees i e S of g plivicin’ s eerilicale for the peoessiny ol weh shyenes
‘st et Fesite will indicate Ui niture ol the illness oeinjuce ond theespacied dusmtion,

e, Vnion Member whe retire ghall be enriited (o “layliek™ 25% of thiir winscd sick tfime
wecrnal fmaximum af 130 siek dave) ar fheir curenn salary wt e s of smiement.

I Fileetive colondar yoal 2004 Unjon Membem will be elgible to carn an annust perfect
afterdare bonusof §500, o B400 R negr pertios attedance o two davs al=enee o fess, or
S48 tor @ near perfect attendence of three daps ibsance o I, g calestdar year Said
Treintss tey e el i tast ooy 2005 S the prior ealendae yoar sed ansually in Jonuoey hereafier
far the prior veor

o Meaibers will be covered for catastiaphic, [k theatenlng #lness ond injury, as Tisted beline,
opee they Inrve ex perder] all of their siek waestion, personal, ond 5 802 dise

Tnn e wvent an empeloyce oo lorg-term leasve imd haa usied all adtumulaled & qedited siek
feave, all vacagion and perasnal leave, pod wve compenetbie kave, and sulfers Gom a )
catzsmophic, long tenn or prokeged ocsy, slekness, o disalitfity (non senviee connertzd), as
heeinaitor delinid, the ermployesshnll metive extended siel fave hene s until he or ghe bos

i)















this Ehilive o eetinm to work, e s B dietor, o per the midical opinton of the Clo's
designated physeion, o the wvent of disairecmens letvesn them, o nectral thind doit’s
apirion @ 1 abiilivy o et o work shall be final and binding, and not subject 1o aHEe
o gihitration

The Follwsing ane e eatnsirophie, oo fonar prokemged iness, siekinesg or dizahility shave
et doc

|, Cancer

L THsabimg (sl vais ool [ Bimin e spiss! W, pobe s guleiple selangiy,
FoOAddlison s Bigeske

4 Eotonary ur cermbeal theombosie

S Cyrtig Tilweis;

. Disahlme limd ampitations:

T Chtonfe rubwreu bimis

A Uhronic conpstive hesr (i

. Chennie rhevmatie fiver: and

HI Mool Tracturey af the peli s, aplie, neck, of skull

S The Mayor upon eeomimendation by the Chiefal Peilice, inay gean ! Wiz estencled gick
femvi bene it o aey |iE tecatening illnzes ar dnjuty not gpecilically listed abo.

b The parfes hove apreed thar e commiliee will b Tl 4o rovees: and discess (he
establishirenl 570 Sich Lowve Hank  The Committer o) coseist ol ap 1o Mar Llidon
murhers dnd e Chiel andioe bicdesignee mmed the Peosannet Dfecetor nndfor His desieiee.
The pumose of the Siek Leave Bank is 0 afTord the Limon the sppattunty o gant members;
oe 3 e by ke Bt sl Nave ubilizel all ot el paid timw 207 amd eré nul coversd by the
calmiirophue provs e, add oozl e e (1 )

Section 1. There shall be o Sick Leave Committee composed of three (1) members afthe
Exueutive Borrd appoinied by the President of the Assoeiation, and of the Chiel of Police and/or lis
desigpee. Tha Comniiitee shall review shok lesve ussge sid meke meommendationn with 2 view
towards reducing gick leave weape. The Committte shall meet &s nocdad, Init net ks than mquaresly
basls esih calendar year,

Segtion 2. Emplayees shall not work o thin gixieen (16} hours in any (wénty-Taar {24)
hour petiod, exeept fn anemergeniy as determine:d by the Chief of Police or fus deaignec.

Section ¥, An employes reporting ou sick or relurming from sick o injured leave mast
spaak directly o the Commanding Ofzer Inthe event sich emplayes dues not or & uiable to speak
direetly 1o the Command ing Officer, the Cotmnanding O figer shall call sueh emplnyee ot hisher
livme o werity the tllness or hes/ber return (o duty. A employes who raports ot sick must o o ar
least one (1) hour hefire hisfher nest o of duly, excepl i citses of emerpency,

A eipiloyes whe reports our sick, injured or excused must seport hiser her st daily
the Clie!, or the Comemanding Oficer W ihe Cliel is anavaliahje An tmployes reparting out sick
znel injured for bisor fer shift mus, (o the sxtent practicabile, do so st least four (43 haurg beloee Tis
ot her next fowr of doly, An employes who has noti fied the Chief thes e or she will be rhsent due w

1)

aizloness o [Hjury on @ kee-term Dasis (e, inexcess ol wen (0] woeking clitysh £ vl requiied to call
irt Bis or et sickness orirgury o 0 daily basis, as otherwize required anrder (s para gy ph.

fon 4. Emplogees shall submit sick cortificates to the Chiel™s Oficz no fater than five
{3 days after r=tuming to doty.. The sick eertificate ahall apply to.sick absences of throe (1)
eonsemitive days or less, For sielcahsencey ol more than three (3) congeear|ve aiys, the sick
ceHificale is.io be sipted by o doctor, in fiew thereof; omployess may provice otfer docomentation
signod by a doctor ai to employee's stabur. Af emiploges who fils B submit s eomplated sick feave
certifizate withouta reasemiblc eaplmation will huve iv'her poy for the perfod of lis/her absence or
any pan thesenPwithhatd uni] the sick cerificote 3 reoeived by the Clilefs office.

Section 3, I an employoe is identificd @5 sick leave abaser afier 10 pecummenoes o lisg
an identifiable patiern, the Chicf of Police wr his devignee shafl provide such employee a fefter
iefenlilying the problum. Swch Wentification shall not b arbitary, caprigiedy or digerinmatory,

Employess who have recelved such feiter shall be reqiinerd 10 be ofV dity (nchuding detatts
anil nvnrtime) Tor at leant twanty-four (24) conseeutive hours in o seven (7] day period o the mexd
firoty (90) duys afler receiving said lottor, excrpt in an emargeneydetermined by the Chief of Pofloe
oz his designee. The twenty-four {24) hour periad does not include sick leave, nfured leave, or eihor
comprisable lzave, .

Suely emploves nay challenge his or ber letter by requesting 3 meeetirg with the Fxecutive
(fficer 1o discuss the leter, and may be aocompanied b such meeling by an Asseeiotion
represendative(s] who may panicigate i such discwssion

Oz i emploves kg recetvid this leoer, on the neet neeasion of hisAys calling (o sich,
hither Commuindmeg Offiear will esll the employes st lome duriyg bsfher seheduled shift; if the
erployee canmol be izacled ot hisfer hame, 8 supervisor may be senl to e enployee's heme to
verify hisfher statis. Tn each soch instance, the employee will be required to (ile & statien report (2
tov whyy hedshe could not be reached at omek.

il ihe employee j=at home when the Conpmanding MTicer callz, here will be ro tieed fora
supervisor 1o make @ home vigit. 10 the employse sat o location iher than hisher own, it 1s their
reepmsbilily o so nform the Commanding Offfcer when hefshe mports outsick,

These foregoing procetures shall apply only to employees who have recedvad o felier
concerning sick kave usage, Om January |7 of ench ealendar year, this Tatier shall be withdrmwn from
the amployees file, and hig'her sick days, for purposes of this Section shall be rolied back fo ™
The peovisions of this Section hall not be construed w limit rights and esposeehilities with fe
fespent 10 disciplinary sctions.

Section 6. Sick Leave Visitation, Routine visitations to employees on sick leave
are heioby tormingted. The Cily, however, sesorves the vight 1o visit emplovees having a clironic
paitern of nan-hospital sick leave; this right shall pot be uged to decriminate amingt cmployees:
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ARTICLE X VI
NO STRIKE CLAUSE

Neither the Associoian nos any employees covered by this Agrecosent shall engage in,
mduee or encolrage anystrke, work stoppage, slovwe-dgwn or withhoking of services,

The Associvtfon agrees that neider it mor any of 18 aflicers or ageats will cstl, nstitate,
prrelpmte in, sanction or ratify @y such strike, Wk -Stoppeee, shw-down or witiihaliling of
FEpViLEL

ARTICLE XVIT
SEMNIORITY

Seelivn 1. Scaiocily of Sergeanl, Lievterant and Copraie enployees shall un Fram the
date of their certifeation and promation ax.such in the classifed vivil service Those employees of
thie 3ame rank o appoinied on the same day shall huve thelr relative senforily vis-2-v38 each ofler
dercrmined o the basiz of theircivil servies mark in their redpoative examination: i the mark of two
of mere ol uaid employeen af the same male £ the same, the seniority of gard emeplopoes in the sext
preceding rank shall govers,

If an inpliyee retires and istoms m the police dépariment from the retirement, whether

voluntary or imvolaniary, his date of parmanent, original appoin tient ©r the purpose of this saetien
shall bz deemed to ba the date of has reappointiment or foinktate nsant.

A eriployes who tikesa leave of algonce for more (han six (6 mwinchs shall have the
ansunt of tizne beyond six (67 months added 1o the emplovee’s date of opiingl permenent
appaintment; (e an emphores whe is appointed July 10" takes an § manth leave of absence: e
new dateofariginnl permanant appoititment date wold be September 1)V

Section 2, Emplovees within ranks shal! have the right and opion (o pick their shift by
sensonty, with preference given to employees @0 the arder of their senionity, subject o the provigians
ol Seetlon 5. A seniority pick shall be posted and mide anmaully, s or sboye Janary 5% Esch
selioeity pick shall remain in force fr a one year period, éxoept as hereinofier set fortl. At the end
of giieh onz-yesr perind, and af the end ol cvery conseettive annuel yeor period theresfier, (hereshall
ba anew pick, All employess shall be required 1o make thelr plelcwithin ten (103 duys of nitice
l.hulrcnl'.d The prek shall ke compleied within e month after the pick 1 reguied to e firse posted
minel mage.

When a shift opening becomes available bocauge of s tramsfor o leave of abyence,
retirernend, ceath, resignativn or because ola nowly nuthorized or ereated pusition(a), o for any ther
reason, it skl be poied for Feen (15 dave therenfler, and & senlodty pick for the hill apening
shall be made, notwithstanding the provisions aforementioned thet senjority picks zhall be made
every two years. Inthe event ol <hift opaning neeurring beawesn picks, shell b mufe and
completest within Tlieen (15) daye altar e firsl posting thereall

The ChicFof Police shall assin emplovees o £hifty in acoorlines with hair pick forthwith
alter the pick s comnlgrad

i

Section 3. Employees, within reaks, shall have the righr pnd option o pick their job
acsigmmen in e (0] low g Jobs by senfority wilh prefefence mven (o such employees in the ordes of
seninrity, on the shifl they have chosen in sccordance with the poovisiony of Seetion § heranl:

I dcstenan, or Sergennt pesigned as {a) detail officer; (b) tafTe byroau, (e) court hogse, (6
waranl section (sergeant) are subde n the sermsand conditions of Memorendwm @ 156 daed fung
27, 199 frotmn Cagtain Robert Bradkey

A seevarity pick shall be pested annuslly, on or about Janvary $* Each seaiarity pick slall
vematin i force for a ote-veur perfol, and at the end of each veor period therealler, thiie shal! be o
new pick, ALl emplovess chall be required to make i pick within ten {100 dags oM natice tharcof
Tha prek shofl be eompleted within ane month after the pick 1s reguired 12 ke Tt posted nnd made.

When a job opoyisg betomes mvatlable beeause of o trans fer or Teave ol absonee, relirinzl,
death, resigration or beoause of o newly agthotized of created positionds), or for any ather remon, it
wall be paglad for Glleen (15) days theeatter, anda senfority pick o the job openmy thall
theretpan be made, rotwi lhstanding the provisions afrementionad et seniorioe picks shall be made
every two years- In tha gyent of job opeaing pegurring between picks, the pick shall be made and
completod within fifteen (15) days aller the Gt posting 1hersol

The Chief of Police shall nssipn emplayees 1o fobs in sceordance will (heir pick fopthwith
niter thi pick 37 complated.

cil

The Clity aprees to mammin mix (6] detective job assignments (ingleding {wo (2§ serpeants)
sl sirn purt of the Joriery, 1978 pick, 2 night detectives. The City reserves. however, fhe right
to easign allsia {6) detectives 1o the Fivst Half, or three (1) of the six (6, including ans (1) Serpeast,
1o tho Day Shilt in the Delcelive Bareaw.

Sectiord,  Parsiz toohD O AL of I000 2008 dated Movemizer 7. 200 1 elieetive Famsry
[, 2002, the shift and Job pssignments of Sergeants and Licutenanig, and the shifl aseignments of’
Cluptaing assigned to the Uniformed Divizsion, ng set forth in the Departuent's robigankration plun
dhatead Japoary O, 2002, shall doterining, at a mintmom, the jobvslil aasignments for which omployees,
within runks, are eatitled] to make jobishift picks by semority in accordanes with the fregoing
provisiois of this Arice: These pocifions am as foilows '



Lirutemints

Ly Dy Fateol Commsander

b Dhwasinn One Commpnder
b oEazion Daa {Cemmando
TPl Sy dur

b Py Diercrive Comimainfor
TR Chetective ©apiitnder
) Farily Survipss Consrseamler
3 Teaflic Conumander

3 Tubilic Infarmtns Cieer®®
(LY Petice Meademy Dirgstor™
|3 Professtaiiul Stehdands*s

Serjreanis

LY Iy Patiol Supervisar
L) Dy Maten] Supervise
3 Dy Badial Super e
Vo Doz iar Chme Superdsm
3 Division One Superdlsol
) Division Coe Supesyiso
T THwdsdon Two Supereingr
&) Divisios Twn Sispervizor
B} Diviehon T Supendsor
1) TralTie Supervesur
110 Maght Dretective Supsrviso
2 Might Deteetive Supen ot
130 Saparior Cowrt” Evidiehce
143 Codnirmuznity Palice Supervisor
13,3 Nareote” Vice Supensarts
B Domastis Vielener Suporciuar s
i) Profespiomal Stndaednt®
FEA i Mall! Vicenss Jaspoetor®e

(4821 Daws

(982 [t

(A8 L) s

(3002} Drases S o ol
LIED Deays Ban/Sun oY
(i | Nighls

152 T SonSuin all
{52 ) Rirys Hal/San ol T
(382) [ovs Sut/San ol
(&L |]I.1_-1 S S T
(583 ) Doy Sar'San ol

(4827 s

(482 Davs

(42) Thgs

e Mighils

(48.2) Nights

(A2 falels

(e 2] Nielhls

(e 2} Mgt

{443 Mighea

15237 Dhays 5a 1S ol
(4&2) Wighty

(&3} Nighls

(SE2] Dheys Sat S ol
(4 4:2) Nighiz

{382 [ Sundhlon elf
(382 | ¥ Suv'San oll
(&R} oy SardHun off
(a7 Hights Sael Sun o7

£ Duries (o (neduede Supereizion o) Night Deteetives, Geneml nveatigations and Frenity Seivices

Irvies i tans
**Chiets Mgk,
A avars Pick

Effective: Ianeary, 6, 3002, the follgwing assmnismis shall be excluded from job/shift assfmiment

picks:
Ui} &n employee assipned to the Mayer's ofTics,
{&1) an emphoyes assienel to the Licensing Boarnd;
17

f11) on emploves assigned to the City Soliciior'sOiMee;

{iv) Domestic Vielonse Linit, superior e Mieer assigned 1o Domestic Vielencs;
) p Liewtenane agvigned o the Police Academy;

fwi} an employée dssigned to the Crime Prevention;

(yii} un employee asyigned as the Safety Oflicer;

{wiliy an employee assigred as Adininisimtive Al to the Chielof Palice;

{ix) ad pmplmyee assianed 1o the Viee Sqund, one superion eilicer;

%) captaing; provided, however, captains who are aesigned o the Unifionesd

[Hvistars ahall cantini= to lave the ight and opdon to pick thein 81ilt by
xemiority, in aceordance with the provigions of Section 3 hevenl; ohd

=i} i Superior Oflicar assigned ax Field Opsations Sopeivisar.
{adiy i T dzmeEnant assigred to Prolessional Sandards,
i a Lietitenumi agsigned a5 Poblic Infoemathon (fcer

This Section shall net prevent department reorganization or abolition of pesition by e
Cliel of Police, with the written appoyval of the Mayor, afler ditensston and negotiations with the
Hsrocktion.

Section S. Specinfist Board.  Assignment ol emplosees to (e Degective Roeaw
pirsuant to the second parapraph of Section 3(b) of this Articks, or oovand after July 1. 1987, alafl be
in sceardance with the fallewing proceduare:

i) A Specialist Boand composed of two (2} captains designzied by the Chicl of Police
wnd af fwn (1) unpl‘nxqss detignated by the Asgoriation’s Beprd of Officers shall be eetablishol. The

. Bard shall peview the qualifications and experidnee of etnployees whe may seok assignment ag

merabers of the Detective Bureaw, and shall itterview all suck emplopees. Aftor such interview, the
“jpncmlmt Board shall make recormmendatinss to the Chief ol Palice who on the basis ol such

recom nendalions shall determine whom of 825! emplovwes secking such assigronent shall be so
pasigned by him 1o the Detective Bureai.

Jab nssipaments subjctt to this Section, in oddition Yo these i the Dogetive Buegn, shall
b those listed in Section Stiv) (b of this Article,

6. Anenplayes who swaps with another emplnyee porstinn? o the provisions of
Article VIIT, Sechion 3(A) shall fake the sapiority of the employoe with whom he swapt for pumones
of fhe daily pick of job assignments,

Sectlom 7. Employees on overtime shall pick their job assignments in 2ecw danee with the
prevdioms of Section 3 of this Article 4 Rer employees repularly stheduled 1 wask the shift on which
dvertime ocous, and afler empleyees an swaps or substilubmg an eut-e Hum work shill er toursal-
duty end their seniotity for daily pick of job assignments shall be deomed loss than thet of all safd
gloresaid emplyyees.

Section 8. Pormission to swap bisdpick with an afficdr of the s mttk will not be
unreasambly dented in the gvent of seriouy documented persons! hardslip (e g, pave iliness)-

Section . (Langunge defeted as it partained to patred affieers anfi)
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ARTICLE XV
NOSTRIKE CLAUSE

Nedther the Assogintion nor any ermployees sovared by thic Agresment shiall sngigs i,
Inellce or eneodm e any strike, work stoppage, slow.down or withholling of zervices.

. The Aszociation agress that neither 10 norany of itsMcers o agenis will all, nstitue,
parfiipate in, saaction o mtily any such strike, work-stoppage. stow-down or withhelding of
services,

ARTICLE XV
SENIORITY

Seetlon 1, Sentority of Sergeant, Ligutanam and Caplain employess shall s from the
date of their cerilication and pronwtion e sueh in (he elassifed civil service. Thase employees of
e mime ik 50 appoinled an ihe same day shall wve their relative seniorily vis-hvis each other
determiited on the basis of their civil service mark in ket respeativee examination i7the mark of
o more of said employess ol the spme sk 5 the same, (he seniority of sid emplovees in 1he e
preceding mnk shill gaven,

Il an empliyee retires and revums 1o the police deparment from the retirement, whether
wpltintary or mvaluniary, his date of permiment, esgingl appniniment fog the prmnse of this seetlon
sholi be deemed 1o be the date ol iz resppodntment or reingiatemenn, )

An emplovee who ke 8 feuve oFalsenoe (o more than six (8} momthe shall bave the
amaunt of time beyond sik (63 momb added o the emploves’s date of origina| permanent
appniniment; (eg an emplopee who s sppotniod Jube 10" takes an B month leove of nheones; the
new date of orfginal penmanan appointment daie would be September 10'),

: Seclipn 2. Employews within rinks shall have the right and spiten to plck thelr shift by
sewiarity, with preference given to emplovees in the arder of their genimsity, mibiect bo e provisiong
of Section £ A seniority pick sholl be posted and made snmually, on or about Tanoury 5% Bach
senjorily pick shall memin In force for 3 one year perod, except as beroima fe s forth, At theand
of such one:year period, and a1 e end of every consecutive anmiml year period therasiter, e shall
bea new pick. All employees shall be reguired 1o male their pick within ten {16) days of noffce
||:||I‘=EI!;I Thee prck =hafl ke completed within one manth alter the pick 13 reqaiieel w be first posied
el mnde.

When n shilt apening beedres avallable because of i transfer ie beave ofabacnce,
retirament, death, resgnation or because of  new|y suthorized or created positients), or for nny gther
reanom, it shall be posted for Tean (15) days therealier, and a seniority pick for the shift npening
shnll be e, notwithstanding the provisions i forementionied (hat sendority picks shall bo mads
eviiry W yeate, i the event o2 shilt epenipp oceurring between picks, shall be mede and
eoimpleted within fifleen (15) davy sfler the Grst posting thereof,

The Chiefof Folice shail zssign employees 1o shifte in scoordanes with their prek Tordwath
after the piek io rompieisd

Section 3. Teaployees, withan ran oy shall have the qaht and oplien lo pick their joh
wesignment I the following jubs by sentority with meference given (o sl empleyees in e orhe of
semiomiiy, o tha shif thisy have chosen in acoordased with the provisions of Seetim 1 koo

Lisutenant, or Sergeant assigned as {a) detail officor, (b) taflie Burea, (o} courl Bimise, ()
wanai-section (sergzant) ere subieer b the lemie and eonditions of Memgramlim P56 daed Jue
Z7. 1991 from Captein Robert Bradley

A semigrity pick-shall be posted amall, an oraboo January 3" Eacl semority pick sliall
Temain in foree for a onevenr period, and at the end of soch sear peod therealler, there shail he s
new plvk. Al canployees shall be requited to malke (heir pick within ten (10} doys af police hereol.
Thee pick skl be completed within one niesth after the pick is required o be fsg posted and mode

Wheni a job opening becomes avritshie becsuae of a ransfor or jeave oF abseice, relirmeir.
denth, resignation or beeause of a newly suthorized or ercatod positionds), or for amy ather ieagon, 1
slhiall be prastedd for e {153 days thereafler, and s seniarity piek o the job opening shall
theeren pan be made, notwithztandipng the provisions glorcmentioned that semority picks shall b nde
every two years. In the evonl of job opening ocouring betwean poks, the prek shatl e e and
completol within fiflee (1 5) deyn after the Gret posting theeenl

The Chicl of Polics shall assign employers 10 johs in sceordance with them pick fodlwiil
after the pick ir completed.

Sertion 3,

Tl Tty aprees fo mmintzin sk (6] derective fob essiguneents (inclisding two (2] sergeanis)
whiels wore part of the Jonusry, F978 pick, a5 night detectives. The Ty reserves, heeever, the right
to assign il six {6) detectives to the Firse Hall, or three {3 oF the gix (6), including one (1) Serprant
ten The Ty Shift in the Detective Burem. '

Sectun 4. Purguant 16 8.0 A, of ZO00-2004 ated Sovember 720001 e Meetive banusey
1, 2003, the shift and job assipnments of Sergernts ad Liewtesants, and the chift sssgoments of
Captaing sezigned tu the Uniformed Division, as s=l forth in the Diepartaiont s reorpanizalion plan
ditied Jamuary f, 2002, shall determlie, ot o minimam, the jalvahil assigoments for which employees,
within mmks, are entitled 1o make job'shifi picks by seniority in accordance with tlie Jocegning
proigions of thig Article. Thes pogirtions are as follaws:

24



ARTICLE XVIII
COMPENSATI

Sectien 1. Sataries. | Parsoand fd ©08 of 200020008 detud Wacember 7 2000, affisfe July |, 2000,
o subses o] be placed b eTfoet i fobhawer; eftehoe 3000-300 T ETHL 200 1002 2 e | fapa:

e Thie lalbvwdip salaries shal] apphv:

EfPeavive Jully 1 2000, (e Toflowing 53 larles ghall be in foeee 0wl oiTeet,

CapalnglL 1 [3.5%) T 41335
8 lopme naot {5+ 10570 YR
:\'\‘h;rgmnl Crines, parl== ZF S04) LR R A ]
Patrabimd [sep 4] 4301760

Efteeifve doky 1, PHIE S ol imeaalres shll be i fores ot sffeer

Cagninin (LL = [ 1609.63
Pletenant (Sug + 1799 LR
Sesprai ymay porl + 274 bL AR
Thatrolnaiy srep A t45,47).22

Eiffnetive Rly o J000, the follovwmi =3lnrics hall Be m B ind effiec),

{Cisabata L Lkt
Limremam WE AR
Hergonil SAART Y
Frvfrud s ysten 1} ATRAZ G

Efbeerive Jammry &, 20 the ol lowing sebariss sfiall bo in faroe snd olfecr:

Cupasin g LL 3 |7,505) BOLRsdng
Ligewgnsel (2ge = 17543} S5 20
Resyeant (inoa pid v 2259 G150
Pabliiay fxiep ) TGS 8

Eofetive Ty 1, 2003, ke fillow g sakaries Spall e i forve s affect

uplain fraTLan
| iz T0.270,13
Sengenm So.p0T T
Byyroglimen fargp 4) 48 0T

Bt Jawsaney |, 3000 b fiol bvwime: salaries gheal | b fin e snd ol

Caonin AL T334

Laguienanl AT A

Seageani LI ER ]
Vi

o S S —————-YS S TR A R S

Section 3. Education Incentive Pay.

fad Emplovens whis amdin an msociales depros atan accrmd ed educational nistitution in
other than a law enforcement program, shall be pald yesrly, inaddilion to all other compensation 1o
wehieh they are eouitled unider this Agreement. tha oom of Three Handped Dollars (8100} in
rezagnition 6f the attainmient of sueh Seademic distinetion, payable quarer-annugily a2 the mre of
Severiy-Five Doltars (875) guarierly, Employess wha attain a bachelor's degrec at an accredited
edumational fnstitution in other thim a law enforcement pregrant, shall be pald yearly, Iaddition w
all ptier compensation towhich they are entithed under this Agresment, the sum o Five §lunedred
Brotlors {$5(HR int recognition of the nttainmient efsuch academic digtinclion, payalile qunrer-
annuslly at ie rate of One Himdred Tweety-Five Dodlars ($135) quarterly.

1T such employees ilso qualify for eduontion incentive pay pursunmnt to the provislons of
paragraph (bF andror (o) beveof, they shall be entited tw receive such pav pursunnt to sid paragmaphe
in fiew of poy under pamgroash {a).

() Employess who b camed or who afler Tuly 1. 1994, shall have earmed an
associme's degres in lew enforcement, ar siaty (500 points eamerd rownrds a baoeabourcate degree in
Taw énforcement, a baccalan reate dogree in law enforcement, of 2 mester’s degice o law enforcement
ara degroein luw, shall receive education mesntive base salory incronses computed 08 o parconiaoe
of their samunl salary (et forth 1o Section | of thin Arficle), sccordmg to the fllgwing schedufe:

Ferconfage Fayment

Edueat pgress Paints Earn _ Baced an Annual Ealary

Aszcfare Depren ar Gl points esmest Five (3] poroent

wowards 3 Baccalareate Dipree

Baceslvarte Degres Teny 1180) pereem

Master's Degree o Law Degiee Twelveand Oneddall {12.5) percent

Payments hereunder shall be made weekby, shall be included m base pay for the purpose of
computing fick pay, frpered pay and vocat fon pey, and shall be considerad regular compensation Mo
pemsion/ metirement pumpases. Pursiant o MO of 2000-2004 daied Novembar 7, 2001, effective
July 8. 2004k the Cuint Bl willl L e loded in overtime rates effeetive Janeary 1 2008

 Imovhe gvent thad Chagtter 835 ol the Acts of 1970, s amended; whivh hes bs=n sogepted by
e City and ot somme later date, bs reseinded or repealed by the Denem) Couet, then the provisibs of
this subijection (b) shall turespon becone effective and spply as |0t bad never been supersedod as
uforementioned

(¢} Chapler 835 af the Acis of 1970, 2% umended. haviig beon accepind by the Chiy of

Someervilic, the provisions of subjection (b} of this Amicle sre superseded, snd empleyess shall be
entitied 1o ediscatinn incentive hase ol galary increnses ag in enid Chapler 335 os the Acts ol 1970, s
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amended (Chapter 41, Soction 1081 of the General Laws) providad. snd otherwse in necordance
with gl law, iFthereinder elimble,

Paymients herounderskall be made woekly, shall ke ingladed ta bivse poy for purphses
provided by daw, and shall be eppmderpd repular compensasen oy pengpniretresnent Purposes.
Effective January {, 2000, such payment shall be dncluded In base pay to compute Dadiday pay.

{d) 10 the event that the Commonwealth of Massachueatts medices s revmbursements 1o
the Sty belaw ane-hall the-cos o cech edueation meentive base salury incréade paymeants, then
employzes hirsd after Taly 1) 1994, shallf receive omo-hallsuch basa salory increpse pryments plug the
pereents of mmount of the etmbuarsement @ De Ciey by the Commonwealth of Massech usetts, a8 a1
forth in Chapter 835 of the Avie of 1970, & amended, (Tany.

IT oy guch emplinyee efides 16 pecep? slucalion pay aese reduerd and eanimenees cogrt
proceedings cloiming one huridred (1%} parceni ol his/her Chapter 335 entitlernent, then his salary
and compegsation (other than educntion sayk shall = reduced as to him in zach fiscel year, by the
amownd el hisher Chapter B33 entitltment nol wetilursed by the Conmonwenlil of Masrackisetts i
the City. Thiv Agreemient may be reapaned by the Clty 2580 which particular itema of stlary and
compensation (1.2, enlary, holiday pay, nizht dilfersntnl; ete dsball be redueed ifhy/she commencen
eotirt poceedings as alwesail, and the prities shell forthwith mect to negatinle how e Clty stall B
refmbaread.

Ineumibrent eaplayess as of Fanuary 1, 1999 who hild & Masters in Public Adminstration or
Public AfThire will receive the Educationa! Tneentive Barselits as provided in the Quinn Bill,

(e} The Oy pgroes ol 5 right to reduce economic beneliss in the event the
Commonwenlth (ils 1o firnd i share of Quinn Bill payments (Azsoclaes Degree- 10%,
Baceataureate Degrea — 20, Mdasters Dégrg:'nr Law Depree-25%0 shall not apply to Lﬁﬂploytq!; in
the Bargaining Usit as of Jung 30, 2000,

Section 6. Qutol Grgde Pav, I magreed that effective July 1, 1992, Sergesits aml
Liousenants whe work ont of grade for a0 penod in excess ol one wesk, which is oot covermge e
vacations or berlidays, n the position of Lisntenant or Caplain wherein they ate requived to eeine
performing theie duttes In the lewer rank in gicar to perfors the dulies in U higher rank, be
compensatedat the rate they would hove been paid (T ey bad been promoted to hed Bighes rank e
the towrs of chaty workssd i 1lve higher rank

Eflietive January. 1., 1999, n Sergeant wha iz in for 2 Lieutenant ag the Shift Cormmander gfal]
b pasd al the higher rate for cach shift 5o worked, Purswane o MOWA, ol 20002004 dated
Mowember 7. 2001 e Maetive Tuly 1, 2000, va p7 stoce oy ol Seas will now Hefuele Quinp
henefits plos Articke 5. cection T will beamended o eefecn ihar when an Serzeant works oot of
grake o oo an & pone refedse, thivpirton ol e ch bR will Be paiibal thie var oF prady san

]

Seetion 7. Weapons Pav,

Each enplover in the bargaining unit shall be poid o lump som diferential as folfows: July 1, 1997-
NS08 Juby 1, FYE-FI25.00; July |, 19998225 00 Said payments shall be considered mgulir
compansation. Weapong pay shiall be prid to cmployees when theyare on sick leavee, injured leave,
vacathon, or ptier cmpensﬁahle Jedve, hut 1ot il they have an asyignment pursian] o the provisions ol
Artiole XX Scction 26 {209A Order]. Weapons pay shall be considered regubar eampensation far
pension/retlimmeny pegoses. Payment of weapors poy shal| be made anouslly i tho fiesl pay perisd
in Diecember
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ARTICLE XX

MISCELLANEQUS

Becllen | Seniovine List' The City ageees to post  seniority |ist, incomplimnce with the
provisions ol Aride XVIL Sections L and 2 in s conspicsoe placs within the pelice szmion showing
names and titlss ol &0 emplovees inthe Bamgoening Unit

Soction £, Assoclation Space/{Hiice The Cibvaprees (o provide spoce m the Police
Stanion for Association mestings

Seetlond.  Agsoriation Bolletin Board: The City agreas to provide a bolletin board Ina
ruitable vpace in the Patice Station for Assecmtion nformalion mirposes.

section 4. Dufprcement of Sufety Rules: Both parties u ihis Apreement shall co-operate
In the enforcemem of s2fety rule and rzpuiotions. Comspinings with regspect toungafe o unhealthy.
working conditions shall be brought 1o 1he atteniion of 2n emplayes’s sanecar alfiees or the Chlelof
Police and ghall be gobject of prievance or afirestioa hersimder.

The City nad the Associaticn, o conceit with the Patrlmen's Astocttion, shall estibrlish 2
jrant satety commitice consisting of representaives of exch party fur the promation af sommad safety
practices and rules

Section 5, MG 1S0F ruley Az ix provided by Chaprer 150F of the Goneml Liw, the
proviaions of this Apreement supesede any conflicting of inconsistent rule, repulation or order
prornugated Tivdhe Chief of Folice r'the Folice Deparment or the City.

Section 6, Remedy for Bavalid Provision: Should any provision of his agrecment o any
supplament thereio be beld invaiid by pay court or sribunal of competent jurisdiction, or if
camplianes with ar cifircement of any provisians should be redtramed by amy court. a1l other
provizions of thie Agrecoaznt and any supplement therete slall rmiin in faree, and the parties, an
thirty (30) days notice o the other, shall meet to pegotiate immeEately fora sstisfetory replocement
for any such prvizian,

Seetlon 7. Physical Fitoess Standards: The City and the Asspciation, in he coacer with
the Putralmen's Aysociation, chall sstablish o folnt commmilties conglsting of e presentatives of each

party; I review sl recommand (o the parties criarin and standardes for annual physical sxtmination
afemployees

Scetign 8. Genoral Laws, Commal statuies zhall be mede availablz to employess ot Polics
Headlquarter:

Seetion 9 Orders. The Association shall he furmished 2 copy of each ordor e By e
Chiet ol Potice

ER

Section 10, In-Service Teaining, The City tirees 1o comply will e provisionz of
Chapger 732 of the Acts of 1977, and to provids 310,000 veary in umds for meservice taining:

Section | 1. Persennel Flles, Emplovees ghall have the right to inspect their perseniel
files in (he police department atany reasonable tme, and to be supphied with copies of documerits
therein. Mothing regative stal] be lieluded in an employse’s personnel Glz wilhool the amplo yee
being slxiwm the information and beisg given in opportunity toespond 1o 4t Emrployees may ine pect
thieir parsanpel fkes ot City Hall, ifvhey choose.

Seetign 12, Promoetional Yacangies. The City ngrees to fill all promational veeancied o
snom ay practicahle. Partesagree that they will ereate o Labor Management Commuties made ap of
1w (2) representatives of the Liminn and two £2) representanives of the Emplover. The purpess of
thiy eommittee will ke ta disetss promotion policy sed the manner in which vacencies will be filled.

Sectiyn 13, Effective s of this wpdire, this section was deleted oz duplivative to fanguoge
weliten in Artiele XV §5ick Leave),
Soeilon 6

Section 14, Health Ingurance. The Ciy's Group Insuranes phin (heaith and file
tnsutiee) in foree o the cffective dte shali rema in foreo and effeet for the torm nf this
Agieement, unless changed by mutual ngrecment. The Cliy agrees to piy ninety-nine (99 35} jiorcend
of the premium cozt for the Blue CrossBloe Shield indemnizy plan (both faemily asd individusl), and
ninety (30%) percent af the premm cost for the HMO plans tboth famify amd individual) The City
may ¢hapge e ndividual insurarce corjer so long a8 the benelit coverape fs aduivalent to-or belter
than the presant bonalit eovernpe and 5o long as the Clty pays ninety-nine (994} pereenl af the total
premibim cost ofany new indormily inserance policy and ninety (90%6) percent of the premiom cont
of tny new MO inserance plan.

Tar the extent (L continues o have amy rights therein, men the fiading of the provisiors of
this Apmeennt (e Asseciaion sgress (o withdmw ita perading gricvisce relarive to M) premims
{AAN Cose Mo, | 1-390-01620-90); and to dismiss the case of Riteira v. Capuatio et al, U5, District
Cowrr (MA) N, 910220, Tn the event any Union representing ather City empioyees prevaily ina
chaim Ffor moncy based an HMOD premiums, the Associstion shall have the right to reopen this
Agreemuent on this isstg anly,

Seclion 15, The indemmilicatwon of police ofTicers for damages or expenses arising out of
opermiinn of vehieles ar equipment owned by the Gy thal be inaecordonce. wish Clapler 258 af (he
Masseohusetis Greneral Lawa.

Sextion 16, Mo emplyvee shall be requived (o operate an unsale pieee of equipment of
sny kitul or & mator vellicle wiich doos pot comply with state or federal law. The Clity sgrees that the
prowisions of G,L- c. 39, Section 7B shall mot be corstried or applied by the City or an official of the
City w0 n b fimmit, deprive arotherwioe shridee the right of covered emplayees o deftnae and
indemmibication by the ity of Semerville in any cose wherein an eoploves may oe ghall possibly be
Tkl L Tor conduct in the performance of daty. The City agrees. subjoct tir the provisions of Gl
¢, 258 1o defend, indemnnely eud hold haitmbess any emplovee inand for any situation wiich may or
elmd] impose liallity on (he coyployes for circumstances and conditions or duiy. The City Turther
agrees thil, o the eMechuation of G.L < 41, Scction T00H and ¢, 258, the mast liberal congroction
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and opphication of such stalutes in Fﬁm-nfcmmd.emmu and parties m interest shall be the ik
and spindard; and the City agrees, on exseution of iy Agresmant, to submit and kring abaul, from

lime 12 long, appropnanens recessary do effectunte indemiifeation of emplovecs, in secordanee with
law,

o covired empliyee shall be oblizated] o pusghade or rherwise be covered at hiy epense
by nny insummnee palicy relating o persenal injury o propeny damoge obilioe assach may ase ot
ol the opeiation of any piece of equipment of any Lind or o motor vehicte comned By the City of
uged inits belalf,

Sectinn §7. Rosldency,

Prirsmind v the Memermim of Agrecineni ol 2000 - 2, dited Movember 7. 200, eMeetive

Tl 1. 2K any member of the Association hifed afier oy, 1993 must Bve in the City for live yearg
I onder to exprpt (rom the waiver reguirement.in the erdinanes Failies to comply, subleets
miEmbaTe 1o lermminstion.

Seciion 18,

The Tity agrees o provide oifice space i the Association in 1he new pehlic
safety ullding,

Seetion 1% Disclogure of Personnl Information. The Cliv ngeees that the telephone
numnbers and keme addresses of employees shall mor be Tssued by the Departinent st the police
stution, o over the telephane, provided, bovwever, the Cliel ol Policechall have io distmotion of
determining o whar pubilic official gay such telophons number or home address of any employae
shall be kssued. Tha City shall require each emplnges 1o Jave 5 presimel telephoe, Bt shall nat e
ofligated 1o pay the coft of the same.

Section 20.  BIWeekly Pavmen) of Wages, Tn the event bi-weekly payment of wages i
permiticd by statute, the Cliy shall have ta night @ mplement bi-weekly myment of wages.

Section 21. 5 and 2 schedule. buvbscl ol davs, Empleyees seaigned toa Monday-Friday
schedule may, at theiv opfion, anneally eleet te boy beck up to five (S)of the 17 123 additional dnys
off eacl) meceiven, at their applicable (il rite of pay, by notice o the Pollce Deparment, in wiich
cvient the number of additiona] days off each receives shall be reduced hy the number of huytack
thays elbected ond paid for. T anmel aleetion and payment e such beybask do <loll be made it
Janusry o each year for the prior ealéndne yeor. Effective Jonuary 1, 1999, the buyback elaction
shall be fserersed Fom four (4) daws to five (Fhdoys.

(Beation 12, The Cily agrzes 1o lake reasonuble gleps lo reques) a Civil Service Examirnintion
for pasitions in the bargaintag anit with the Tntent that civil serviee lists shall e continuously in
effect

. fegtien 23, The City aned the Association agree to fom & joini commities for (ks purpose of
eiscussmy trafning progssms for emplogees in ihe hargaining unir.

Hertion 14, _ilIB'__L__ Beath, The ity will pmv‘ldn o bo 835 000,00 finane il

sapnott or facilities, trarsporiation or uthes services o ausiat i post lirers] memarial services for
Gemerville police officers killed i the line of duty as.a ssull of an sssnull o secident; provided,

EX}

lowesor, that none of finds provided by the City ghall be wsed for the purchaze of alooholie
I=verages

_ s i P ni. The Lty and the Association recopnae thal the
cHtical miszion of b enforeetnent jurtifes the madntenaince oFa drug free wark envimon ment
thigugh the use of & ressprable employes drug tosting program. Therefore, the City ord e
Aszociation epree o implament the following Lln.lg testing program which shall prowide fér
“ressonable suspicion” drug toyting, mndom feating, postandident eting suf unannounced ollow.up
testing, and shall aksa provide far ihe redabilitotion of ony such employee Tound 1o be in violation of
this program. It is the genoral intenl (o erente & Hamanitarian progmem whene et and diseipline
ore both jmpartmit sapects of the prograrm.

L Dpwg Tesfing Bascd ou Reazonabibe Suspition

A Awemployse thall be subject to an immediate dmg tese il the employes's Superior
Offecer delormines reasonable suspielon af g use-

B Therexsonable suspicion srandard for drog resting in based upai 4 specific olyective
factis) and reasonahle infercices drawn from that {act{s), reasonable in lxhl ofexpedence
Wt the individonl may be involved in the use of any illega By ased controlied substance,

Measonable suspicion may be based upan the follpw mg or eiher, comparable Met potgms:

(1) Dbgervnble fhenomenn, suclas ditect obgervabion of ilepal use or possession of
drisgs andior the pliysical sympioms of heing under the falfeence of @ controfl ed
Buthe e

{2} A doomental puitern of pbnoarmal condoet or enatic behavior while on duty (e
sturted speech, unopordinated muvenmsnl, pajt stupor, cxcessive giddinesy
unexplaingd poriods of exhilueation and excitement, imprired jedgmen detenomting
wark perlommance or fieguent accideats not atteibuinble to othet etooe)

{33 Areest, indiciment or conviction fora dmg relaed offense g the identification of
an employee, hepugl an affidayiy, as the focus ofa erininal invesiigaticea o (legal
drig esa ar trdTieking.

{4) Evidence that an employee hes tmnpered with o previously sdmimistonsd drug test
anidfor fag made false or mishading statements to Bepartmoem personnel egarding
post o presedl ilegal use of drogs

(3} A documented, writien report of drug uge, m affidnwt form, provicledd by ralisble
and eredibile sources tuch as other biw anforcement sgencies (bt nob ineluding
offidaviis by their nfonnonis)

() Causing an-accident with “accident” hizing defined ae an unplanned, imespected
and wnintended event which;

(@) Oceurs an Deperiment propery, on Depattment Tuginess or doving
warking houm; and
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(b} Imitially appears to ave bean consed whally or partially by an
emploves: nnd

(e} Reshhy in eilher:

{1} Fatality;
() Any injury regquiting medicel treatment sway from the seene ol
tl= gvent, or

fii]  Trmage o property m excess of $3,(H0.00

A uritlannied, imesperied and usintended dizcharge ofa fircaem 18 olso g
g T

Motwithumanding ke fompying, determinegtion of renzonabiz suspicion shall comporl with the
Constitutional guarantess and limits,

. The Suparor Cificer shall consult with a segond Superiot QITicer andiar the Chielof Police
in detemmiming whether measonable suspicion exisly and it the amgloves shall b referad o) weating
e of the Superior OMfcers most be alove e roank of Sergeant. The Superios Officer shall provide
a written repoit gettmg forth his/her prounds for determuning reasoneble susgicien,

I 16 ¥hose cades where the Superior D Micer determines that the employee’s condi o or
helavior canses & potentiz threat olharm to hemseil, hersellor others, the emplnyes will be
irmtnettintely escnrted o the oollection Gcility and shall be pleced on peid admindsteatfve leave,

£ Once an employee has been relermed for testig hased on reasonnble suspicion, it will b=ty
respoaaibility of a Superior OfMeer o advise the emplovar ol sech decision and 10 escon e
employen 1o the colleation faeility, The Superior Officer shall remain with the emploves at (he
callection st until testing by coneluded  [1'the employee e desirms, un Avsoeintion representative, i
thim avaifuble, may sccompany him /e to e colleelion fBeliity o act as oo ohserver. Once the
eotluction procedures are over the Superior OMcer shall transpont the empleyee to the Palice Station
nd armange For tmnsportetion oo the emplayee 1o hiséher hame of wesidence. The Superior (1 Meer
almll nko notify 1he employes thal bedshe i nog 1o remm o sork pending roceipt of the e sl o
tintiE a deternination {2 maile thyr raasonab le suspicion was nol subsrontisted The smployee shall be
ik pay stutus whan refered 1o and being testod snd while awsiting the tos! resalts.

| Storild et empdnyee Aispuite the determinution that “reazomhle suspicion” exists far
requittig hisfher submrisgion to s drug test, as discussed in Sewtion | of this Artick, the
emplevee shall so natify the Cly, by Ring an tppeal with the nffice it the Chisfof Police o
the Superier OMicee ai the tine a specinien s provided by the omployse. The Suprerior Oificer
shall motify the labmrptory symuttamanusly with defivery of the spaoimen that the et iz sulyjeet
10 protest pivd this, Thesample thall be kold and Bo testing done untila detetminntion i made
aftey the appeal procéss sof foith herein, '

2 The dispute ghall be submitted immediately upon provigion of the sample 1o e Cliy's
Pursomnel Thrector. The Balice Depantment sholl be conflined (o substantiation of the reasons
ardiculated pursuznt fo Section 1B} of this Article. The emplayee and the Depariment shall
be enfitled 1o representation at the heating, e emplayee by the Asgociation, the Departmen
By enunsel or by the Superor Ollicer. The employes and the Assaistion shall hove the right
te refite amy of the resnons wo articolated.

1. Should the Perionnel Dhrectar dedenmitie hot there was "reasonnble suspicion,” the
labarory shall be insmucted (o immedintely condued the test on dhe employee sampls, The
results of stieh test shall be forthwith deljvered ot he ChicTof Palice, who shall potify the
employee in quastion of the results

4 Shoulkl the Dircetorof Personne| determine that (liere was nof "reasanable suspicion™
o Lest, the employee urine saniple and all reconds agsacinted with the-incident shall b
deatroped forthwith,

. Random Drow Tesling,

A All empiovees will be sabject to mndom diug 1esting. which shinll be done during an
employee"s regularty sohedisfed ahif,

B, Ui neti leation et en esnployes is seheduled foe pandorm digg testing, such
erployec will appear as regulred ot the Jocation specified for dmp tsting.

. Thi random geleetion process shall be by computer-penerated numbers for sach swom
officer in the bargaming unit. Soch computer-genernted program sholl be performed
by an outeide canteactor hired by the City wfter consehtation wish the Assosiation and
which specializes in such fumetion. The penles pgree o develop aaid progmm
mutuatly, so that the parties ond the sfected employees fully understand the mtionstk
behind the computer-genermied niimbers, and the patential appiication o an individuo]
emfiloyen of such progam end numbers.

. An employee who tests positive alter & rurdom drip test thall be subject 1o the same
conditions oy those who test positive fflowinga “reasonable saspicion” drig test.

Im. Posi-Incideal Testin

An ermployes shall be subject 10 an Tmmedfate pos-incident drog fest when involved na
“writical invident.” A “crifiénl incident’ i defined as:

i The sction of any on duty employes, wihich resalts in injury dr death afanather
RO

X The vparatmn of o vehicle an dutyor aoy time in o deparment velicke ofl duty by an

etmplyyee which mesuits in o e traffic aceident or an acoiden) enusing sy mjury or
property demage i excess of 55,000 #;
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Whers the action of an eimployee canses any physical fnjury on death 10 8 persen by
thez use of & fiream et onedary o offdosy.

4. Aay othet eveni Ihat mgy be agreed upon by the Cliy and the Union as constituting a

“omitien] |neiedeng ™

An employee wha teats pogitive alter post-ineldent drue sest ghall be subject 1o the same
e jtinns-as those whe lest positive following o “reszonabe sispivien” drg test,

Procednre for Drog Testing

A ARl wring drog testing will be. performed under the Federal Depasctiment of Healihaml
Human Services Mandatory Guidelines Tor leder) workplnce testing an described in
Appeiuis ITAE-F " Procedures fior Drug Testmg * These procedures call for the 1ise of an
Immunonssay Seteen (e "EMITT) wilh afl posilive resulis fested foir conlimuation wing s
Chromalogmphy! Mass Spectomelry (GO MS) rechiology or more advanced technology
pegreed 1o by the Clty snd the Associntion.

H In accordance with M G L Chaprer %427, o)l drog teats will ¢ongist of debermiaasion of
the presenae of these Gve drugs, <fsses ol dmigs, or their metaboliles marijuea motalolies,
coealing metabolites, opiaie metabolites, phenyeyclding (POP) atd smphetmines:

Theinittal t2qm shall vee an Immunoassay. The I'u[]rywing in i) our-ofT Tevely shali be uged

when screening specimena 1o defermine whather they are negative for these five drugs or
tlrazes of dries:

fmitin] Test Cut0T Levels

(el
Mariuana matabelites 1o
Cocaine metalolites V]
Opiates metnbalies R
(25 npfml i tmmunoessay specific for nonghine)
Plesyeyelldije S
Amphetimines 1000

Al specimens klentified a5 positive on the fodial lest shall be con ffrmed uging gua
chromalvgraphy! mass spectometry (GO MS) behnigques ab the cutofT Tevels listed in this
paragraph o esch drire. Al confmmatons shal | be by quantitative oonlysis:

37

Y.

Confimatory Test Tu-OfT Levels

{refmi}

Itarijuana motabolites s
Coeying meinbolines: (&1}
O pimbe

Morphine 0

Coczing 300
Fheneyelidine 25
Amphetimines

Amplatamine SO0

PMethumpie famyme STHE

C A the time of the drug teat, the employee s arie sarnpbe will L divided info b
collection bottles (“split s:lmpling ). Wa specimen is reporied a5 pasit ive, ihe snploves may
hava the untesied spedimen in v teatad by o Ibarnlary licensed By the
Massachussits Departeriant of Tublic Healih b perlomi forensie/ diug testing, upsh written
application fn'the Chiel of Palicn within sevanty-two (72} hours of the tolilication of 2

peesitive reault, consistent with tie Fealth pod Himmn Services Cuide| ines

D, Atthe time thet fhe employes provides o urine samrple, the ern[Jfﬂ}'Pc ghall alza
provide m conlidential, writtets tmtement a4 1o whether he/she i5 uxing any preseription drugs.
1P the test is (xsitive, the coployee must presentevidence of the wse of prescription dmgs,
which may Include written conlirmotiog froem the empleyee’s presenbmg plovsisin and
gopiz of the preseriptiong,

E IFan employee lests negntive dndéor {5 successfitl in an appes| of the grounds for a
“peasonahle suspicion”™ fest, said wrine sumpies =hall be dessroved and no material on such test
shabl be ploced or remain in the employee’s persomnel Gle and anmy other CityTepartment Tile,
F The oeder for test subrmsmion and the petuns] resting process and resulis sholl not he

stphermented for the pirpose of yubstantistiivg cominot sliugationa sgainse the suljeet
Moy,

Hefusal To Subimit To Testlng.

An omployes’s refusal to aubmit in u test when diregtéd will be doemed te ave eaied

positive and will be immedisiely plaeed on lewve, Failure or eefusal 10 sebmit to skch fosts a5
ditecled inclades (e failure (o proceed dizect by 4o the testing (zoility 88 directed, faiture to provide
adequate amoumt of urine for testing, or fatlore to camplete |l nf the necessmy paporwork
Additionally, natwithstanding any other provisyn of thig policy, such empiopes may b2 subjeet to
seriows dzerplinary action, vp 19 aod ineiudiog dischurge.
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V1. Conseguepces of 3 Conffrmed Positive Test.

A Anemplopee who tests positive for wse of drags may be subect 1o disciphmary action,
Hewever, amy empluyee lesiing pasitive S (he firsl time shzll be allowed to #nter a iehabilitation
progem, inesinte or gut-ofsiaie, in e o] line wirh the Mt support and enconrmgement of the
ity; and yhall be subject o unannoenced esting for = peried of twenky-four months Gilewmga first
positive tesl, A seaond prsitive temt will resull in disgiplinery sctben, The employes will be allowed
b dgain enler a fehabilitation progesm and shall be subject to unanfomneed lesting for thirty-ia
months, A thind positve test wilf veaulf b lerminot fon.

18 Anemnplovae st provide decumentision o the City or e Chief ol Palice reganting
attbry min and successul completion of o drog rebabilitation prograne: Swch documontation will
indicate (hal the relmbilitation progmm is & cenified, resngnized program hy the Massachuseits
Degpartmnent of Pulilic Fealth, Tnaddition, the simployee shall provide the Clte or its Chiel of Palice
Wil ool of suecessTid completinn of zud rehabilitaton progrom,

L The emplayee emteraz e Rehabibitatior Program will sign a Behabilitation Agreement
with e Pepartment sad abide by it ters and condltons:

B, Anemployes’s comierctual sepiordy will met be setermpled Byany m-patienl o
autptient participation in a rekabilitetion progran: s provided in this Aricle

k. The empd syes must suceeae (il cpmplete the rehzbiitation pragram before retaming
t by, Before being re: inataeed (0 duty the emmloyee shall meet with the Chiel of Pollee and the
Drepertmont's Dinig Progrom Administrator to discuss (e rebobilitation program and ite sompletion
and to disouss axsipmmen| options, Soch reerinp(s) will be dezipned 1 aegist the employee’s re-
entry into the workylace,

¥, Dherigg any inpaticnt period of such rehahilittion progmis’), an employee ¢an
ulitize sick, vacaion or ether lenve eredits pihe rwise svaiiahie (o him or har by the Assasiation/City
cellective hargainimg agreerment ("CHA") 0 iaintatn compensation status, Dhving nny out-paticont

sediad of such rehabilitet lon progrm, hefehe may sse up io o mazmtum ol lew (10 days sick teave, il

aeeded by him/her while enrolled in such pragramis], and ean 2l uilize vacation or other feuve
eredits ptlierwise so avallakle to himdher, o maimtain compensation status,

. The City may pay the cost ol those fiems not atheewise covered by e employees healih
insurance plan for any selabllitation program press pprosed by the Clty o s Chiel of Police

i, An employes's failure to suceessfully complete the rehnhbilitation program, where such
faifure j& nob hosed on hister fallore woatend, cdopersted with o paricipiate in e rehabititation
mrogram moy sesult in disciplinary action and the enplovee may b reguirod 1o srdergo furlher
rekabllitstion. Afters second unsuecessful attempt at rehabilitaion, the subjeet employee may be
disciplined. up to and including Wrmination. An emplovee’s Bl g suecogefully complets the
rehabsiliration program, where such filure i attibutable (o emploves St e grding e ndance o,
eonperation with or participstion I the rehabilitation program may result in disclpline, up to and
mehiding e ination. ' '

an

H Ui et o duty following g (s posilive test, and aflersucessil completon of
the dyug rebsbilitation program, the empinyes shall be subject to ynannounced, lllowing up drug
tezting for o periad of twenty-four (74) monthe. Following n second positive teel. and alter suceessful
completion of the deug rehabilitarion program, the employee will e subjeet 1o unannouneed, ollow-
up testing for 2 perfod of thiny=sic {363 moniles, during which time kny positive test resulls may
result in termination. Anemployee refising to be administerod a drug tess during sail twenty-fiur
[24) or thirly-nix {36} mant pesiod, when required by the Chief of Pofice, ehall bie tevmirated,

VIl Selecti Lt I 1 Review Officer.

A The Department shall contract for lnbaratory services with n laboratary cestiffed by the
Foderal Department of Health and Hinon Services under tho Mandmory Guidelines for Federnl
Werkplaoe Dz Testing Programs, and by the Massachuseits Depariment of Pulbilic Health,

. Az ot forth inosall Mandarsry Guidelines, there shall be 5 Medicaf Review OTicer
("MRO) ehosen tor fl1] the furietion of reviewing the resulte nf the teated employes and protocting
the confidential nature of the employee’s medical informstion, The qualifications of the MO, a5 st
Foarty b maid G uldetines, fnclude belng a lioensed physican, the robe of the MBO 18 16 review and
fnterpret comfirmed positive 1est pesults obtained throngh the Depariment s 1esting program. The
MR shall nat be an canplages ol the Oty

Vil  Confidentiolity of Ricoreds,

Test resulis-and other infarmation relnting o drug esting of an amplovee shafl be mainaired
ina confTdential file sepnrate Mrom the emplayee’s personnel fije

Section 26, Carvying of Weapsn. Employess whe are precluded from camrying their
sérvice weapon thie o a Gl 209 A ceurt ordenfimanciion shall be sssigned won positon within the
Falico Station replcing the junior employee assigred us station officer unless a more seriior
employes agtees o swap hisfher assignment. - This Statton assignment shall terminaie when the cour
cider/injuncticn (s lilled. The emplo yee who is sabject to suds . 209A prjsrmjunchion shall be
recpuired iy make reasonable efferts to have same Hfed anlior modi fed 1o permit the employee o
carry higfher service weapon while on duty, This Section shilt not apply i the ity determines tha
adminisirative andior disciplinary action is appopriate.

Purgint o the Memomandum ol Agroopient dated Noyvember 7, 2001, effeetive July 120000, and
pursiant 1o e [997-08 MO, to provide & owebve-menth limit 20940 in which 1o gain abiling e
carry @ gun. The Chiel may extiond this parnd with the permossion of the Mayar da st
alrcumstances

; ; - Employees hired aftee July 1, 1998 from s specinlized
civil gervice list must malniain their codifeation andfor proficienc ¥ (languhge, eic ) that applied ot
the tme of their emploanent. The City agrees st i will provide such emplovess imining nmerdals
and nppreptiste fmining opportuniries in this regied.
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Seclion 28, Professional Developmeny,  Ther parties it to form a bi-kateral
cOmTleE o nm,i_-,l- anedl ke reeoimnicrlations 1 the Chicl aed the Mayor elilive 1o prefssion]
}icm!;D;m_m- netlyiies for members of the bargaining unit. This commitiee shall issue its report by
e 30, 1999,

Seetign 29, Steess Supporl The City sid lie Asspciation recogiizing e tmportance of
#tress support sorvices and the pesd tomplement 2 progiam o provide these servlees. Accordingly;
a vommiites made up ol pwo represeniatives of the Ciry aml twh epresentadves of e Axsoctalion
shall mest to make recommiendations on the establishment of sucha program,

Settion 3. Annual Perlormance Appralsal Svstam, Fisaont i the 2000-264
WLEL A doded Myvember 72000, e parties v vgreed thar o Commitsoe will be formed
review Uil diseuss i appraled system The Comadiee wiil eongist ofw) o four Union
Representmives sl (e Chicwndior his designes. The Cominittes w4l ssoe o repor of
secomineackitivos Tor smplementation e ke Mayorand he Personnel Director no later than the
last oy enovered by this mimorndym vl asreement,

Sceflon 3: 54 2 Dav Sdpend:  Foursaent to MO of 200020004 dpped
Moveryber T, 20000, ofecrive Janeasy 1. 2002, o wpem implemen|ation of the mecganizaton plan, o
wohly o i of S200 Wil s paid 16 Assactinon mombers wha are assighod fo the des shilt
5l 3 zihiediae:

RTICLE XX

DUES AND AGENCY FEE

Section b Pacs.  The Clry agrees 1o dedoet Association dues fiom the satary of ali
emploveed who signed membership Antherization Forms, and fo remit said dues with an alphabetieal
list ol names of employees rom whom dues lrave been deducted 10:

Samerdlle Supenar CHficers Azqocinting

Sorrersat Savinas Banl

40 Upden Sruars

Somernike, Massschasetts 07147
or to guch other depasitory as the Asseciation iy figr tme te time degignate in writing 1o the Cily,
Alentian ik Trpaswurer,

Seetion 1, Apeney Fee,

() Eachemployes who slects not 1o jnin or maimtain membership in the Association shall
be: pequired t piy a5 a condition of employment, leginming thirty (30) days felloring the
i rment alhisfher emplmment or the date of exocution of this Agreement, whichaver s farer,

d garvict fee to the Assooiation equivelent to the smount of paricdic duss paid by empdoyens wha are
members of the Assocmtign

A1

[53] The Azsoaiation sgrees to hold the City hoombkess and 1o indemndy 1t from sy back
pravy Tty incorred pursaant to-8 fnal arder or decree of a cowet ot ageney of competent jurisdiction
with respect o any emplovee whoss employment 8 unfawlully terminated as o resull of the
Azsocintion s enloreement of the pregeding section,

ATHCLE KXI
JURY LEAV DEMMNIFICATIO

i, Memhars of the Bargaming Usit shall be grantad feove without loss of pay Far the
period of uny alssence liom duty resaliing frem persanal imjury, sicknens-or disability avising out ol or
i the course of their emplovment

X The City whall indemnily the members of the Bargaming Linit for all medical, hospiisl
and redated expenaes incurred by them e a result oFsoeh persoms| injury, siefkness ordisability wirhia
sty days afzr acceptance oresiablishment of the City's liability for such personal injury; sickeesy
ar disabality:

3 This Artecle is-iniended meither to enlargs not diminish the satutary dghis of the
members of the Bargaining Linit with respect to injury leave and indammiliclion exeepl ms provided
bl

4, A employee an impury leave shall be entitled to examfalion and treatment by @
ph ygician of hig oan choice. A doctor desiymated by the City may examine the employes 2 10 the
etriployec's fitness to rezume full poles duty or [ight duty e deseribed hersin, The City’e dogtor
shull review (e employee’s docter’s opipion if the employee or the Gty requesls.

IF the emphoyes’s doctor and the City's doctor dizsgees gs-40 the employes's fimess fo resume
el full palice duty or Tight duty, necedzary steps shull be taken (o bive 1he employes examined by a
third doctor, This third deetor shull be appointed fom o eling, hedpital or medical center {aller proe
congihation with he Associalion) and shall be qualified to moke the nocessary determination.
Pending receipy of the third docior's oplmon, there shall be no change in the eroplayee's status based
o the City docior's ppinina.

I the third dector detenmines that the employee i3 oot [ (o resume [ull police duty or Nght
dity a3 deseribed herein, the mployes shall renmin on paid infered leave suitog, Wibe dhisd docror
determines (hat the smplayes {8 00 o redame U0 police duty or Bght dury 23 deseribed beein, e
erployee shall be ordéred to returt to sutoh duey. ATl costs and expenses of the thind doctors
examinntiom ghall he borme by the Ciiy.

An emplovee who is on a light dutv assigiment shall be provided with whatever tiene ofT
without kess in pay os seeded for medical examinaiion and treatment ofand reliabilitntion fom his
infury subject to the approval of the Chief after suifizient documentation iz provided detafling the
necesgily of said gxamymtion, (reatment or rehebalitation; provided the medical e xmnimadion,
treasment or rehshifiation carmot be scheduled during ron-woeking 1. The objective of thiy
previien 15 I erable the dnjured emplogee o reiomm o Rl ity as soon as possisle
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While an Hght duty sssigmment, an employee shall be enililed 1o ali eontimetiat sabary, [rings
and other henefits. provided, Towever, hefshe <hal) 1ot beentitled to work jrid detoile or avertin in
acctndance with practice,

Prvsuam (o e Mesnommmdlom of Agieement doted Noveneher 72000 effective Tnly 1, 2004,
Light uties i defined ag police deties which iheemphnyes i plssically capabileof perfarining The

inetde Chrmandar {1 eute nam, aroip neting (i 1his en Fﬂ':'";-'f- w il et be spnaidensd 4 [t ity
postiiug,

The City will eentily fo the smployes's condidon while heishe isoooa |ight duty sssignment.
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ARTICLE XX1
DURATION OF THE AGREEMENT

Secqfon 1. Term.  This zorecment shall be fn full force and effeet oo July 1, 20THL or
such fter date, a8 to cerfoldn proviziosg thersof, 2x may be specifically weferred o inthiz Agreement.
anil shatl eantinug in il foree and aflieat (subjicl bo oovinin reepener sgeamenta} e and neluding
Hame M, 2004,

Om o after December L2006, ebther party may mot(y e other of o Girst proposaks o g new
Agreement to be ellective on the wermination of this Apreement, 2ad e parties shall preceds
forthwith the kargnin collectively with respect thereta.

P negatistions fien sew Agicement to he effeative o the ieemisalion of s Azreonient
eontinue beyoad Jurs 310, 2000, this Agreement shall coptinue in il foroe and effect until a
SiEfoRmr iy pkicuied,

This Agreament is subject 1o foniding,

Witness-our handz and geal this clay of tmanilt year),

SOMERYILLE MILICE SUFERIOR Ty OF SOMERVILLE

OFFICERS ASSOCTATION
) Y A S By,

Preardent Maynr
T VeePreagew

Treasuer

Hovretary
Appraved ws o foone

iy, Salinitos
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Memorandy m ol Agprepment
Between City of Somerville and the Somerville Superior Officer’s Assockation
by

ntract Dat July 1, 2004

Residency- anyane hited after Mov. 193 must Tive i the City for flve years i order (0 exenipr
o the wiiver reqlrement in the ardingnoe Fadlure (o comply, Subjectd membarg 1o
termination.

Lt Time - Thote able ta auend court prooeed ligs white receiving |1 FF {duty injuryd benefirs
will mot ke pald overtime 10 do 5o, 28 They are olready beiag paid. Doctor's repocta will be nsed fo
determine when on offieer s able 10 attend court procesdings

Haurg of Wark abd G, See, 4= amend to read: Effective Jansary 1, 2000 on employee retoming
to duty front an abaence an sick leave anel who i teken seven sick days i preceding twebe
manth pertod, shalf not be eligihle to work 2 detail or overlime asstgnment until after fhe

employes B aeluaily watked fhre consecitive ghifis, px cept T e oo o sh emerganey o be
dgetermined by the Chiefar His degianee,

Miscellaneuus- Secrinn 26, dmend, a5 founil the |0 the 199798 MOA, W provide 5 beelve month
Hmit (2094 o whiich to gain ability 1o crry a gun. The Chief may ‘extend this peried with the
permisaion of the Mayor in unwtus | 2ireurstanees

Implermentation of Apnual Performance Aporaigalaysiem, The pantics have agreed that a
Cowrnittee will Be e to ieview and discuss an apprvisal system.  The Committee will
criasist alup t four Unien Representatives amd the Chielamlor his designee, The Commilies
will tasu s mporl of recommendations for implementation to the Mavior and tbe Personie|
Drieectye e Biter thian the last dav covered by this mememmdam of nereement.

Inpury, Leave. and Jndempilications Asticle X201, delote the second 1o last wentence and insar fhe
following fangimpa: Light dudy shall be prlice duties which the emplayen is plivsically capahli of
performing. The [nside commander (L) pozsitien Will nol be considered o light duty pasition

Teargnnization: per atiethed (To be Inilislsd)

CHTiCETs My CoTue conDeErsalony 1 fmeemt 1V time (nat four hour rnrmmum) i N of overtime,
the tmwe earned mist be vsed within 10 daya if pessible but po later than 2ix monts from tims
earmied. Time should be used when it does nat ereate af overtime gituntion wiless OFd hy the

Chief In no cese may anyone sccrie more cimpengatary time than the smount allowed onder the
FLSA.

Out of Cirade pay for Spry, will now include Qeinn Benelits phus Article 5, scetion 2 will be
amended to vaflect that when &n Sgh Warks out of grade Lo cover ag B pm, iedease, tis porfion of
the shift will e pald at the oul ol prade rue
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& -8 weekly sfipend. ot"i)_‘(l will b gind 1o smion members who ree sesigred 1o1lie
daysh!ﬂ 5 & 2 gobedule. Effective upen fmplementation of reorganization.

1) The private detil supervisory rase will be inereased from the corrent 530 per hour to 836 for g
Sergeant, §39 for g Lizulersant and 542 for s Captain when these corte are warkingins
purm'l.&m capacily only. A pow senioice will be added 1o Article V), section 8, paragroph tve
nz follovws: 1T demil has more than twelve paral officers sssipned 20 more than onc logation,
[here shall he one Sergearnt, ont Lisatenant and one Captain assigmments. These mtes will
beeormi elfactive upon mitification of the conirme: by the membors and the Cily.

23 A new sick leave aceeust systern will replnoe the gurtent widinance syrtem eeetive fanusry L

2002 a5 foflows:

2. Employees will aocrae 15 days per vesr to ba eredifed vm Jannury 2" for the prios year,
Employees abzerd Tor Hiniss or injury of lerger thas one monlh will not gam siez leave bt
will be erodieed with 1.25 days per month for cach month worlked.

b Toimpizment this acenmd systent, members will be credited with 100 {ome hundred) sick days
effeotive 17102, The st amnonl evstiting of nocrued time will be Jumry 2 2003

The maximm necraal af =ik days will 150 (one hundred and fifty) days,

Far nhaepes due to sickness or imjury, the Chief or lis designee or the appoainting authority
mtay reguire evidenee In the form ofn physician’s certifeste for the neceeity of suel absence,
auch corti feate will indicale the nature of the jliness of injury and the cxpetiod dittatiom

imion Members wha retire shall ke entithed 10 “huyback™ 25% of their unised sick tme
acerial fmzximmm of 150 sick days} &l thefr curment salary ab the thme ol etiemend.

Effective calendnr year 2084 Union Members will be cligible to eam an annual perfiet
aftendance bars of T500, or 3400 for near perfct atiendance of two doys thaonce o kid, or
$300 for g near perfect attendarce of Uiree dayy sbeence or less; in a calendar year Said
bomie 10 be pild fn prifeet attendance of thrze days absence or less, in 3 cabendsr vear, Said
borrg 4o be pald in Jatugry 2005 for the orior ealendar Yoar and aonoalby in fanuary thereafier
for the prior vear,

Members will be epvered for catastrophic, e threstening ilTness end injury, per thee ageeed
Hat (to be initialed), tmee they kave experded nl) of their sick, vacation, pessanal apd 5 8 2
drys,

The mrties hve agreed that 2 eommitiee will be formed 1o review and disciss the

estal] et of o Sick Leave Bapk. The Commitles will consisy of up o four Linion
menbars and the Chisf andior his designes pnd he Parsonnel Directos and/or his d egl gnee:
The purpose of the Sick Leave Bank is to afford the Unson the opportunity to gront members,
on 2 case by ohie beets, who have utilized all of thetrpald time off and sre nar govered by 1he
ctastmphio provision, additipnal paid time off,
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13) o renk difeeential apread will be dncressed by 1o peresnt on 7100 2nd b percent on 7/ 14H,
ard 13 percant on 171/,

1<) Vacoteona- the proclice that esch wmpioyes who hies nit been sbvent due tpillness o riun-joh
risfatet injury for mors than gevon days i sflowed 1o use ane-week vacation (five deys)
inelividunlly in p ealendar year will he added mibe cormer. Cuirentiy, vacalion tme may bs
cartled aier untl] Febiuary 17 of the following vesr and this comvaver pesiod will be increased 1o
March [®

15y Cumn Bill will 2e ineluded in overume rates effective-1/1/02.

16} Wages: Effsceive T/, W03 TOADT-252 and 2%, on 17§04,

17) Dumatigrr T cortiaets for s lotal oF 4 yrs

Mote: Final conttuet languigs o be dmfied by pankes” ationsys)

Chnrlay S Foming, Fiee Procigdem Digne Jenkins, Personne! {Yreeidr

Signed lbr the Linkon Sigmed for the ity
Dot Movesnbar 7, 2641 [Ctate: Movembey 7, 20601
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