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PREAMBLE

The following contract, effective upon signing, unless otherwise specifically provided for
herein, and continuing through June 30™, 2020, by and between the Town of Old Saybrook,
hereinafter called the “Town”, and The Connecticut Organization of Public Safety
Employees C.O.P.S. Local #106, hereinafter called the “Union” is designed to maintain and
promote a harmonious relationship between the Town and its employees who are covered
by the provisions of this contract, in order that more efficient and progressive public service
may be rendered. It is mutually agreed as follows:

ARTICLE I - RECOGNITION

Within the meaning of Section 7-471 Connecticut General Statutes, the Town hereby
recognizes the Union as the exclusive bargaining agent [or the purpose of collective
bargaining for hours, wages, and other conditions of employment for all non-probationary,
uniformed and investigatory employees, but excluding all personnel above the rank of
Master Sergeant.

The recognition clause shall be construed to apply to employees and not to work. 1t shall not
limit the Town right to transfer work to other employees not included within the above
described unit where the nature or amount of work is required; it shall not be construed to
mean that any employee or classification of employees has an exclusive right to any work.
The specific terms of this contract shall be the sole source of any rights that may be asserted
by the Union against the Town.

= YEE STATUS

Section 1 — Probationary Period,

All appointments, including those made by promotion shall be subject to a probationary
period of one (1) year. An employee, during his or her probationary period, may be
summarily dismissed or demoted for any reason whatsoever without a hearing. Any
promoted employee found to be unsatistactory during his or her probationary period shall be
reinstated to his or her previous position, or its equivalent, without loss of seniority and will
assume the rank, grade, or pay of his or her previous position. Any employee who
satisfactorily completes his or her probationary period shall become a non-probationary
employee.

Section 1(a).

Patrol officers’ one year probationary period commences after successful completion of
the Department’s Field Training Program.
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Section 2 — Seniority.

The seniority rights of all members of the department shall be based upon the total
accumulated employment with the department heginning with the day the employee begins
full-time service.

In cases where multiple employees begin full-time service on the same date, the employee
who ranked highest on the final hiring list determined by the Board of Police
Commissioners shall have the greatest seniority. The seniority of the remaining employees
who begin full-time service on the same date shall also be determined by their position on
the final hiring list in descending order. In the absence of clear esvidence of the Police
Commission’s creation of a final hiring list, the employees’ relative seniority shall be
determined based upon the best available evidence of the Police Commission’s preference
for the candidates at the time the offers for employment are extended.

It is provided that there shall be seniority rank and that rank seniority shall accrue from the
first day of appointment to any given rank, In cases where multiple employees are promoted
to the same rank on the same day, their relative seniority shall be determined at the time of
appointment. In all cases, the Police Commission shall make this determination at the time
of promotion

An employee’s length of service shall be reduced by the time lost due to sick or injury
leave of more than ninety (90) days per occurrence provided that, effective with retroactive
application to July 1, 2005, this shall not apply to leaves attributable to accepted workers’
compensation claims. Seniority shall be given consideration in all promotional
‘examinations by adding to the final examination grade of each candidate one-half (%) point
for each completed year of service which such candidate had with the Depariment of Police
Services on the closing date of application for such promotional examination.

Employees who resign veluntarily, or who are discharged for just cause, or who take a leave
of absence without pay for the purpose of working in another occupation, shall lose all
seniority.

In the event of a dispute between employees concerning any issue not covered by this
agreement, all other things being equal, seniority shall prevail.

ARTICLE IIT - RIGHTS OF THE TOWN

The Employer has and will continue to retain, whether exercised or not, all of the rights,
powers and authority heretofore had by it and, except where such rights, powers and
authority are specifically relinquished, abridged or limited by the provisions of this
Agreement, it shall have the sole unquestioned right, responsibility and prerogative of
management of the affairs of the Town and direction of the working Torce, including but not
limited to, the following:
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1. To determine the organization and standards of Town services and to manage
its operations.

2. To determine the care, maintenance and operation of equipment used for and
on behalf of the purposes of the Town.

3. To establish or continue policies, practices and procedures for the conducting
of Town business and, from time to time, to change or abolish such policies,
practices or procedures.

4. To establish new or improved methods, procedures, practices, technologies
or facilities which the Town may deem necessary and advisable for the
efficient operation of the Town.

5. To establish or discontinue processes or operations or to establish or
discontinue their performance by employees.

6. To determine the standards of selection for employment, and to select and
determine the number of and types of employees required or necessary to
perform the Town's operations.

7. To employ, direct, schedule, assign, evaluate, suspend, discharge, transfer,
promote, demote, layoff, terminate, or otherwise relieve employees for just
cause.

8. To establish or amend and enforce reasonable rules and regulations for the

maintenance of discipling and for the performance of work in accordance
with the requirements of the Town, provided such rules and regulations are
made known in a reasonable manner to the employees affected by them.

9, To determine the content of job classifications and ensure that incidental
duties connected with the Town operations, whether enumerated in job
descriptions or not, shall be performed by employees.

10. To fulfill all of the Town's legal responsibilities.

11. To cstablish contracts or sub-contracts for municipal operations, provided
that this right shall not be used for the purpose or intention of undermining
the Union or of discriminating against its members.

The above rights, responsibilities and prerogatives are inherent in the Town by virtue of
statutory and charter provisions. Such rights may not be subject to review or determination
in any grievance or arbitration proceeding, but the manner or exercise of such rights may be
subject to the grievance procedure described in this Agreement.
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Section 1 — Dismissal,

If action is taken by the Old Saybrock Police Commission to remove an employee, and in
the judgment of the employee this action is taken without just cause, he or she may ask the
Old Saybrook Police Commission to meet with the Union’s Grievance Committee for the
purpose of resolving the dispute. If no agreement is reached between the Old Saybrook
Police Commission and the Union with respect to the action of the Old Saybrook Police
Commission, either party may, not later than ten (10) days after final determination by the
Old Saybrook Police Commission, submit such dispute to the Connecticut State Board of
Mediation and Arbitration. The decision of the Board shall be binding on all parties.
Nothing contained herein shall prevent any employee from representing himself or herseif
in these appeal proceedings. The cost of such arbitration shall be shared equally by the
Union and the Town. For purposes of this Article IV and Article V, all references to “days”
shall mean days the Old Saybrook Town Hall is open for business.

ARTICLE V — GRIEVANCE PROCEDURES

Should any employee or group of employees feel aggrieved by any condition of
employment which is controlled by this contract, adjustment shall be sought as follows:

Step 1.

3. The Union shall submit the grievance in writing to the Chief of Police, setting
forth the nature of the grievance within thirty (30) days of the act causing said
grievance. Failure to submit the grievance to the Chief of Police within the proper
timeframe shall result in the claim being waived. Within three (3) days after the
Chief receives the grievance, he or she shall meet with the Union Grievance
Committee for the purpose of adjusting or resolving the grievance.

Step 2.

B. If the grievance is not adjusted or resolved by the Chief of Police to the satisfaction
of the Union within five (5) days after such meeting, the Union may present such
grievance in writing within seven (7) days thereafter to the Old Saybrook Police
Commission. Within seven (7) days thereafter, the Old Saybrook Police Commission
shall meet with the Grievance Committee of the Union for the purpose of adjusting
or resolving the grievance.

Step 3.

C. If the grievance is not adjusted or resolved by the Board of Police Commissioners to
__the satisfaction of the Union within five (5) days after such meeting, the Union may

present such grievance in writing within seven (7) days thereafter to the Old
Saybrook Board of Selectmen, Within seven (7) days thereafter, the Old Saybrook
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Board of Selectmen shall meet with the Grievance Committee of the Union for the
purpose of adjusting or resolving the grievance.

Step 4.
D. If' the grievance is not adjusted or resolved by the Old Saybrook Board of Selectmen
to the satisfaction of the Union within five (5) days afler such meeting, the Union
may, within ten (10) days thereafter, submit the dispute to arbitration by the

Connecticut State Board of Mediation and Arbitration. The decision of such Board
shall be final and hinding on all parties.

E. Nothing contained herein shall prevent an employee from presenting his or her own
grievance and representing himself or herself.

F. The arbitrator shall not have authority to change or modify or amend this agreement,
G. The time limits specified herein may be extended by written agreement of the
parties. Any failure on the part of the Union to submit a grievance or process a
grievance in accordance with the time limits set forth above shall result in the waiver

of the grievance.

H. Nothing in this Article is intended to prohibit the Town from processing a grievance
through the grievance procedure up to and including arbitration.

L All costs of arbitration shall be shared equally by the Town and the Union.
L. Up to one (1) member of the Union grievance committee who is on duty shall be

permitted to attend the Step 1, 2 and/or 3 grievance mectings referred to abave
without loss of pay for scheduled hours.

ARTICLE VI - HOLIDAYS
Section | — Number of Holidays.

Each full-time employee shall be eligible for the following holidays:

New Year’s Day Memorial Day Thanksgiving Day
Martin Luther King Day Independence Day  Day after Thanksgiving
Presidents Day Labor Day Christmas Day

Good Friday Columbus Day

Easter Sunday Veteran's Day

days off at the beginning of each fiscal year.

2017_C_6107




ACLU of Connecticut

“with such payment being made to the employee’s estate.

For employees hired after January 1, 2014, the Town shall pay each [ull-time employee the
value of thirteen (13) days of pay. Such payment shall be made in two (2) equal
installments, the first in December and the second in June of each contract year. Employees
hired in the middle of a contract year shall receive proraled pay for the holidays that have
not yet occurred at the time the employee is hired.

Section 2.

The Town may declare additional holidays in its discretion.

ARTICLE VII - VACATIONS

Section 1.

Each full-time employee who has less than one year of completed service prior to July 1™
shall be eligible for one (1) day of paid vacation for each month of completed service up to
a maximum of ten (10) working days of vacation.

Probationary patrolmen will accrue vacation during their probationary period but will not be
eligible for time off with pay until alter completing all required Connecticut Municipal
Police Academy and Department-required field training, or after eight (8) months of
continuous service with the Town, whichever occurs first. Any accrual will be forfeited if
employment is terminated prior to the employee being eligible for time off with pay.

Section 2.

Each full-time employee who has completed one (1) full year of service by July 1™ shall be
eligible for ten (10) working days of paid vacation.

Section 3.

Each full-time employee who has completed between five (5) and ten (10) years of service
by July 1% shall be eligible for fifteen (15) working days of paid vacation,

Section 4.

After the eleventh (11"™) year of service, one (1) day shall be added for each year to their
vacation time to a maximum of twenty-five (25) days after twenty (20) years of service.

Section S,

All vacation earned but not taken shall be paid in the event of the death of an employee,

acluct.org
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Section 0.

All vacation earned but not taken shall be paid in the event an employee resigns with two
(2) weeks’ notice,

Section 7.

In the event an employee terminates or resigns without two (2) weeks’ notice, all vacation
earned but not taken shall be forfeited.

Section 8.

In order to maintain sound budgetary controls, with permission of the Chief, employees will
be permitted to carry ten (10) unused vacation days from one fiscal year to the next
providing the vacation days carried forward are used in the first nine (9) months of the new
fiscal year. Such permission shall not be unreasonably denied.

The Chief of Police may at his/her discretion provide compensation for approved, unused
vacation days up to a maximum of 10 days. Payment for unused vacation time shall be at
the employee’s normal straight time rate.

Section 9.

Vacation eligibility will not accrue, during personal leaves of absence,

Section 10.

Employees who work a four (4) day on, two (2) day off schedule, shall submit any vacation
requests for four (4) or more days at least two (2) months in advance of the posting of the
respective work schedule. Employees who work a five (5) day on, two (2) day off schedule,
shall submit any vacation request for five (5) or more days at least two (2) months in
advance of the posting of the respective work schedule. Such notice requirements may be
waived by the Department Adminigtration for good cause.

ARTICLE VIII - SICK LEAVE
Section 1.
Each full-time employee at the time of employment will be granted three (3) sick days and

will be credited with one (1) day of sick leave for each month of completed active service
thereafter.
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Section 1(a).

Each full-time employee may use up to five (5) days per year for the illness, injury or health
condition of his/her child or spouse, medical diagnosis, care or treatment for the same, or
preventative medical care for the same. Said five (5) days shall be subtracted from the
employee’s existing sick leave bank. Additional days may be utilized at the Chief's
discretion.

Section 2.

Sick time may be accumulated to a maximum of 195 days. When using sick leave, sick time
accumulated last will be subtracted first from the sick leave bank.,

Section 3.

At the discretion of the Chief, sick leaves will not be paid beyond three (3) days without
verification of illness in the form of a certificate from a physician stating that such illness
prevents the employee from working.

Section 4.

Employees shall be eligible to use accrued paid sick leave prior to the time that any claim
they make for workers’ compensation benefits is accepted.

Employees on Workers® Compensation leave due to a work related injury shall receive the
difference between the weekly benefits provided by the Workers’ Compensation Act and
the amount of his’her base salary at the time of injury for a period of not longer than three
calendar months.

Section 3.

Extensions — Upon expiration of an employee’s accrued sick leave, the Old Saybrook Police
Commission, in its discretion and for good cause, may extend any of the above for not more
than sixty (60) unpaid days if the employee furnishes a certificate from a physician stating
that he or she is unable 1o return to work because of sickness or disability.

Section 6.

Sicle Leave Without Pay — If an employee’s illness, as verified by a doctor’s certificate,
extends beyond the period covered by this accrued sick leave and any extension, and the
employee is ineligible for pension payments, he or she will be granted sick leave without
pay for the period of his or her illness up to one (1) year from the granting of the sick leave
without pay. During the term of such sick leave without pay, the employee must furnish
reasonable proof of his or her illness as required by the Chief from time to time.
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Section 7.

Upon retirement or normal separation in good standing, having attained at least fifteen (15)
years of continuous service with the Department, an employee shall be compensated for up
to a maximum of eighty-one (81) days of nunused accumulated sick leave. The value of each
sick day paid pursuant to this Section shall be calculated at the employee’s base rate of pay
at the time of retirement or normal separation in good standing.

ARTICLE IX — FUNERAL LEAVE

Section 1.

Death in Immediate Family — Each employee shall be granted leave with pay to attend the
funeral in the event of death of a member of his or her immediate family. Such leave shall
start on the day of the death and continue through and include the day of the burial,
providing that such leave shall not be more than five (5) days commencing with the day of
death. For the purposes of this Article the term “immediate family” shall include the
following: mother, father, mother-in-law, father-in-law, sister, brother, wife, child,
grandparents, and any relation of an employee in residence with such employee. It is within
the discretion of the Chief to extend the definition of “immediate family™ 1o include others
than those defined above.

Section 2.

Each employee will be granted up to one day (8 hours) 1o attend the funeral of relatives
other than those defined as “immediate family.” '

ARTICLE X — MISCELLANEOUS LEAVE AND OTHER PROVISIONS
Section 1.
Line-of-Duty Death Benefits — In addition to any unused and accrued vacation pay, any
unused and accrued sick leave and life insurance benefits, to which an employee's estate
may be entitled, the estate shall also receive the next four (4) weeks of pay which would
otherwise have become due such employee.
Section 2.
Military Service — Eligible employces will be allowed leave for military service and any

benefits required by law and will be reinstated following such service in accordance with
the requirements of the law as amended from time to time.
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Section 3.

Leave of Absence Without Pay — The Old Saybrock Police Commission, upon the
recommendation of the Chief, may grant a leave of absence without pay for a period not to
exceed one (1) year to any employee, who has been employed as a police officer for the
Town for at least one (1) year, requesting leave for personal reasons. Upon the expiration of
such a leave of absence, or carlier, if so requested by such employee, he or she shall be
reinstated in the same position which he or she held at the time the leave was granted,
provided the position is still open. If no opening exists, the individual will be placed at the
top of the list of eligible candidates for consideration as openings occur.

Section 4.

Funeral Benefits — The Town will pay reasonable funeral expenses in the event of a line-ol-
duty death, in addition to any other benefits provided by the Connecticut General Statutes,

ARTICLE X1 - PROTECTION FOR EMPLOYEES® PERSONAL PROPERTY
Section 1.

The Town assumes liability for damage to the personal property of an employee which
occurs while the employee is engaged in police work, provided the Town shall not be liable
for such damage resulting from the willful misconduct of such employee.

Section 2.
Liability under this Article shall be limited to shoes, watches, eyeglasses, prescription
sunglasses and dentures, Proof of repair or replacement may be required at the discretion of
the Chief.

The maximum payment for personal property damage for each item, per incident is Three
Hundred Fifty ($350.00) Dollars. Specific limitations shall be set by the Union and the

Department Administration.
ARTICLE XII — UNIFORMS AND EQUIPMENT

Section 1.

The Town, at its expense, shall furnish each full-time and part-time employee, at the time of
his or her employment, the uniforms and equipment deemed necessary by the Board of
Police Commissioners.

Section2. S
Each full-time employee shall have their uniforms cleaned at a professional service
designated by the Department. The Department shall pay for three uniform sets each week

10
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and one jacket per month. Employees who exceed the weekly limit shall be responsible for
additional charges.

Section 3.

Beginning July 1, 2004, each full-time, non-probationary employee as of July 1*' of each
year shall be credited with a replacement clothing/equipment account of up to Four Hundred
Dollars ($400.00). Employees may purchase Department-approved uniform clothing and
equipment from approved suppliers for items reasonably necessary and the invoices for such
purchases shall be paid by the Department with the employee’s account being deducted
accordingly, Payment of invoices by the Police Administration, to the extent that there is
sufficient funds in the employee’s account, shall not be unreasonably denied. Uniform
maintenance payment to supeirnumerary officers will be based on the amount of time
employee spends on the active duty roster and shall be within the diseretion of the Chief.

ARTICLE X111 - WORK WEEK AND OTHER PROVISIONS

Section 1(a),

Employees are asked to provide the Department Administration with their shift preferences
and the Administration attempts to schedule employees according to such preferences.

The current scheduling practice for all employees shall continue in effect unless for good
business reasons the Chief of Police or his designee needs to reassign officers to meet the
Town’s public safety needs. The current scheduling practice includes:

The Department Administration will solicit the shift preferences of non-special assignment
and non-probationary employees in January and July of each vear. If needed, scheduling
adjustments will be made when practicable and in accordance with the Town and
Department’s business needs. In the event of a conflict in employees’ shift preferences,
which cannot be resolved in any other manner by the Department Administration, such
conflict shall be resolved with the more senior employee receiving his/her shift preference
for the relevant period.

The Department shall continue to schedule on each shift at least three (3) police officers
dedicated to the patrol function, with at least one being a supervisor.

All non-probationary employees (including K-9 Officers) except those assigned to the
Special Assignment Position of Detective, any Special Assignment Position that is primarily
administrative in nature, and those at the rank of Master Sergeant shall, unless for
emergency reasons, work a four (4) day on, two (2) day ofl schedule.

Special-Assignment-and probationary-employees shall, unless for-emergeney-reasons,-work —
a five (5) day on, two (2) day off schedule. Day off rotations will alternate between
Friday/Saturday, Saturday/Sunday, and Sunday/Monday. Officers assigned to special

11
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assignments with administrative duties may work a five (5) day on, two (2) day off schedule
without rotating days off.

Employees assigned to School Resource Officer duties shall, unless for emergency reasons,
work a five (5) day on, two (2) day off schedule, with Saturday/Sunday off.

Patrol Division Work Schedules will be posted at least one calendar month in advance of
commencement.

When the Chief of Police deems it necessary (o stafl community based, fundraising, or
governmental events, he or she shall determine the number of positions required and shall
staff the events consistent with current scheduling practices both prior to the posting of the
schedule and after the posting of the schedule. This provision does not apply to the
Memorial Day Parade, the Summer and Winter Stroll, the Torchlight Parade, the Chamber
of Commerce Arts and Crafls Show, Public School commencement ceremonies, and the
Town’s annual fireworks event.

Prior to the posting of the work schedule, Department members will have an opportunity to
accept or refuse extra shifts as offered by the Department’s Administration. The Department
shall retain the right to require employees to work overtime assignments if insufficient
employees voluntarily accept the shifts.

Section 1(b).

The current administrative assignments in the Department include the following: Detective,
Detective Sergeant, Accreditation Coordinator, School Resource Officer, Commumity
Policing Officer, Emergency Communications Division Supervisor, Records Division
Supervisor, Canine Officer, Information Technology Officer and Tralfic. In all cases,
employees assigned to these positions will also be scheduled to work patrol shifis as
necessary.

Section 1(c).
Employees who work a four (4) day on, two (2) day off schedule shall work an additional

ninety-six (96) hours without additional compensation each fiscal year. This shall be
accomplished in the following manner: '

1. Working administrative shifts (in no less than four (4) hour blocks). These
shifts are to be scheduled by the employee with approval by the Chief of

Police.
2. Use of vacation time (in no less than four (4) hour blocks).
3. ~Affend proféssional development that isapproved by the Chiefl of Police.

12
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4. Work patrol related shifts or patrol related “overtime” in no less than one (1)
hour increments. These hours (hours related to patrol) shall be deducted at a
rale of one and one-half (1-%%) hours for gach hour worked, provided the
employee has worked in excess of forty (40) hours in the pay period
(including vacation time, but excluding sick time).

5. Any combination of the above.
Section 2.

Any department member being promoted or having a change of assignment to a different
category, before the effective date of this Agreement or during the term of this Agreement,
is to have his or her pay scale readjusted at the time of his or her promotion or change of
assignment so that it is commensurate with the rank or assignment into which he or she is
placed.

Section 3.

Overtime Pay — Overtime pay shall be paid at the rate of time-and-one-half (1-%2) the
employee’s regular rate of pay when an employee works in excess of forty (40) hours in one
week. This provision shall not apply to time worked resulting from a voluntary shift change
arranged between two olficers and approved by the Chief or extra police duty. Only hours
worked, paid vacation and holiday time for eligible employees, shall be included in
calculating overtime eligibility.

Scheduled overtime assignments shall be made, whenever reasonably possible, through a
procedure whereby the Department Administration contacts appropriate qualified personnel,
taking into consideration the employees® work schedules and personal preferences for
overtime, until an employee accepts the assignment.

Non-scheduled overtime assignments shall be made, whenever reasonably possible, with
the Department Administration contacting qualified personnel who sign up on the overtime
list on a rotational basis until an employee accepts the assignment. For the purpose of this
provision relating to overtime assignments that arise after the posting of the schedule, a
qualified police officer shall be defined as any certified police officer holding the requisite
skills to perform the assignment at issue. Such qualified personnel who sign up on the
overtime list shall be contacted on a rotational basis unless the needs of the Town would be
better served by assigning a specific employce(s) to fill the vacancy.

In the event that unforeseen overtime becomes available (i.e., employee sickness,
emergency, holdover, etc.), or when it is otherwise impractical to fill such overtime by
contacting employces on the overtime list, the Department Administration shall retain the

retain the right to require employees to work overtime assignments if insufficient
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employees voluntarily accept the shifts. Part-time officers shall be included in the overtime
list. Full-time officers shall have the first right of refusal for overtime assignments.

Section 4.
Employees who are required to return to duty for any reason shall be paid for not less than
two (2) hours work at the appropriate rate. This minimum call back provision shall not
apply to early call in or holdovers.

Section 5.
The Town reserves the right to issue paychecks biweekly beginning July 1, 2017. The Town
will give the Union four (4) weeks’ notice prior to the start of the biweekly pay
implementation.

ARTICLE X1V - ADVANCED EDUCATION

Section 1.
Any employee who has eamed a Bachelor’s Degree from an accredited college or university
shall have a total of $500.00 added to his or her annual income. Any employee who has
attained an Associate’s Degree shall have $250.00 added to his or her annual income.

Section 2.
Any full-time employee who attends courses at an accredited college or university shall be

reimbursed $200.00 per semester for books, lab fees and other expenses. Proofl of course
completion and achisving a passing grade will be required for reimbursement.

ARTICLE XV - EXTRA POLICE DUTY
Section 1.

Employees working on extra duty assignments shall be paid in accordance with the
following during the term of this Agreement;

L, Rate of pay shall be time-and-one-half (1-%%) the regular pay rate of the
officer assigned.

2 During the term of this contract the rate for assignments less than four (4)
hours shall be four (4) hours at time-and-one-half (1-'2) the regular rate of

the officer assigned.
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3. For all assignments excluding municipal-sponsored events, which continue
for less than a full hour increment, the employee shall be paid as if the
employee campleted the full hour of work. (By way of example, an
assignment lasting seven and one-quarter (7 4) hours shall be paid for eight
(8) honrs).

Section 2,

If an “Extra Policy Duty” position is canceled with less than one (1) hour’s notice, the
officer will receive the minimum rate of four (4) hours at the time-and-one-half (1-%4) the
regular pay rate of the officer assigned.

Section 3.

If an officer works in excess of eight (8) consecutive hours on any extra duty assignment,
the officer shall be paid at the rate of one and one-half times (1-%) (he rate paid to such
officer for the [irst eight (8) hours for all hours worked in excess of the [irst eight (8) hours.

Section 4.
If an officer works an extra duty assignment on any Holiday as set forth in Article VI or on
a Saturday or a Sunday, all time worked shall be paid at the rate of two times the officer’s
regular rate.
= AND INSURANCE

Section 1(a).

The Town of Old Saybrook agrees to offer eligible employees and their eligible dependents
the following programs of medical insurance on terms set forth below:

Through June 30, 2017, employees will be enrolled in the $1,500/$3,000 High Deductible
Health Plan as described in Appendix A.

Effective July 1, 2017, employees will be enrolled in a $2,000/$4,000 High Deductible
Health Plan as described in Appendix A-1.

Effective July 1, 2019, employees will be enrolled in a $2,250/84,500 High Deductible
Health Plan as described in Appendix A-2.

All fees related to the establishment of employee llealth Care Savings Accounts and
implementation of the High Deductible Health Plan shall be paid for by the Town.

The Town will contribute the following percentage amounts of the deductible in each fiscal
year, Such contributions will be made annually on July 1:
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2016-2017 50%
2017-2018 50%
2018-2019 45%
2018-2020 45%

The Town shall continue to fund the HDHP deductible at the 2019-2020 rate until such rate
is changed through the collective bargaining process.

Employees shall contribute to medical insurance premium (or premium equivalent) costs
for the medical benefit plan and dental benefits elected as follows:

Effective July 1, 2016, employees shall pay thirteen percent (13%) of the premium (or
premium equivalent) costs.

Effective July 1, 2017, employees shall pay fourteen percent (14%) of the premium (or
premium equivalent) costs.

Effective July 1, 2018, employees shall pay fourteen percent (14%) of the premium (or
premium equivalent) costs.

Effective Tuly 1, 2019, employees shall pay fourteen percent (14%) of the premium (or
premium equivalent) costs.

Said contributions shall be pre-tax and automatically payroll deducted.
Section 1(b).

The Town shall offer eligible employees dental benefits, as described in Appendix B,
subject to the employee premium (or premium equivalent) cost sharing provision set forth
above.

Section 1{c).

Employees may elect to waive, in writing, the medical insurance (both health and dental)
coverage provided by the Town and in lieu thereof may receive an annual payment from
the Town of $1,000 for waiving single coverage and $2,000 for waiving single plus one or
family coverage for each fiscal year during which the employee continues to elect not to
participate in such coverage. Such payment will be issued in equal payments of either $500
or $1,000 in December and June of each fiscal year, and will be subject to normal
employment tax withholding and deductions. To receive such payment, an eligible
employee must complete and submit a form provided by the Town no later than June 1¥ of
each fiscal year indicating his/her intent not to participate in medical insurance (both health
-and - dentab—eoverage—provided- by -the -Town. Further, such-employees—must present ——
evidence to the Town that they are covered under another health insurance program.
Employees may elect to resume medical insurance (both health and dental) coverage due to
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the occurrence of one of the following conditions for which documentation and a request
for reinstatement must be submitted to the First Selectman or his designee in writing,

1. Inveluniary termination of the alternative health benefits plan coverage;

2. Ineligibility of the employee and/or dependent(s) under the alternative plan;

3. The employee acquires a new dependent through marriage, birth or adoption
and the new dependent is not covered by the alternative plan;

4, Coverage under the alternative plan is substantially reduced or the cost of the
plan to the employee substantially increases.

Upon receipt of such request and documentation, insurance coverage provided by the Town
shall be reinstated as soon as possible, including waiting periods, which may be prescribed
by the applicable plan. Employees who are reinstated to insurance coverage provided by the
Town shall reimburse the Town by payroll deduction the pro-rata share of any waiver
paymen{ made.

Section 2.

A Term Life Insurance Policy in an amount equal to two times the employee's base salary
shall be provided to employees covered by this contract.

Section 3,

In the event of a reduction in force (layoff) the benefits as described in this Article will
terminate on the first of the month following the month in which the employee(s) was laid
off.

Section 4.

Except as otherwise provided below for all employees hired on or after January 1, 2006, for
employees who retire following the effective date of this Agreement, the Town shall make
available to all police officers who effect normal retirement under the Town's plan for
retirement, membership in the medical insurance benefits plan(s) offered by the Town to
active employees as such plan(s) may be changed by the Town from time to time. An eligible
retiree shall contribute to the cost of his/her medical insurance benefits in the same amount as
active employees as such contributions may change from time to time. The Town shall pay
the remainder of the cost of such benefits for the retiree only, including whatever deductible
©— contribution the Town may be making to the HISA for individual coverage. The retiree shall
be responsible for paying the remainder of the deductible cost for hiny/ her and the full
premium and full deductible cost resulting from the retiree’s election to purchase dependent
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coverage. Said coverage shall begin at the time of normal retirement and cease when the
retiree is first eligible for Medicare or is eligible for substantially similar medical insurance
coverage offered by any subsequent employer, whichever occurs first. If a retiree is offered
such coverage by a subsequent employer, but later loses such coverage. provided the Town's
insurance carrier allows it, the retiree shall be permitted to return to the Town’s plan(s),
subject to the other provisions of this Article.

Section 4{a).

Bargaiming unit employees specified in Attachment A shall be grandfathered such that they
will continue to receive the benefit set forth in Article XV1, Section 4.

Section 4(b).

Notwithstanding the above terms, all employees hired on or after January 1, 2006 shall not
be eligible for any Town contribution toward any medical insurance benefits following their
retirement.

Section 4(c).

Retirees identified in Section 4(a), who are otherwise eligible for insurance benefits
following retirement in accordance with the provisions of this Article, shall be permitted to
purchase medical insurance coverage under the Town’s plan for their eligible dependents
provided that the retiree shall pay the full cost of such dependent coverage, subject to
insurance carrier limitations and requirements.

Secltion 5.

The Town may change insurance carriers or self-insure for any of the insurance henefits
listed in Sections 1, 2, and 4 of this Article provided that the coverage is substantially
similar to the plans that are currently in effect. Whenever possible, the Town will provide
the Union and members of the bargaining unit with at least sixty (60) days advance notice of
the Town’s intent to change carriers ot self-insure.

= ON

Section 1.

For the purpose of this Agreement, pensions in effect on July 1, 1998 shall remain in effect.
However, the terms of the Old Saybrook Police Pension Plan shall be incorporated into a
separate agreement, which shall include:

Section 2,

1. The service cap used in determining the retirement function shall be 35 years.
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2. Effective July 1, 1998, the Town shall provide a pension benefit of two (2%)
percent per year of appropriate earnings, provided an officer has 25 years of |
service. |

3. Effective July 1, 1998, the disability eligibility threshold shall be reduced to the
cmployee’s full time date of hire.

4.  Pension benefit calculation will be a function of appropriate eamings earned
during last three years of service.

5. To fund the above the payroll deduction for each participating plan member will
be five (5%) percent, pre-tax.

6. The formal pension plan document as approved by the Board of Selectmen shall
govern in any and all disputes that may arise related to the pension benefits for
employees covered under this Agreement,

7.  The parties agree to create a commillee consisting of an equal number of
management and union representatives. The purpose of the committee shall be
to meet and discuss the terms of the current pension benefit provided to
bargaining unit employees, including the employee’s contribution to the cost of
the benefits compared to the terms of pension benefits provided in other local
communities for similar employees. Any costs which the parties mutually agree
to incur in carrying out the purpose of the committee shall be shared equally
between the partics.

ARTICLE XVIIT — MISCELLANEOUS PROVISIONS

Section 1.

Meal Time — Forty-five (45) minutes shall be allowed for meal time when at all practicable.
Section 2.

Use of Private Vehicles — When private vehicles are used for official police business, there
shall be a mileage allowance equal to the federal mileage reimbursement. Private vehicles
shall not be used for official police business without authorization of the Chief or his or her
designee.

Section 3.

Vehicle Maintenance — Except in emergencies, no employee shall be required to perform
maintenance work on police vehicles. The Town shall assure that all police vehicles are
washed, vacuumed, and disinfected, as deemed necessary by the Chiet,
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Section 4.

Non-Discrimination — It is the policy of the Town and the Union that there shall be no
discrimination because of race, creed, color or national origin in the hiring of employees and
the provisions of this contract shall apply equally to all employees within the recognized
bargaining unit without regard to race, creed, color, or national origin.

Section 3.

Longevity — The Town will pay an annual longevity payment to each full-time sworn
employee as follows: upon completion of the employee’s fifth year of service, $300; an
additional $100 for each year completed over five (5) years to a maximum of $2,000. Such
annual longevity payment will be made as soon as practicable atter the employee’s
anniversary of being hired or appeinted a full-time sworn employee.

Section 6,

Fitness for Duty — The Town shall have the right, for good cause, to require employees o
undergo physical fitness testing to ensure their fitness for duty.

Section 7.

Court Appearances — Each officer shall be paid time-and-one-half (1-%2) his regular rate of
pay less any payment received from other sources for court and administrative agency
hearings, excluding State Board of Mediation and Arbitration, State Board of Labor
Relations, or Commission on Human Rights and Opportunities hearings, This pay will only
be applicable if scheduled while the employee is off duty provided the employee “'signs in”
if required for said court or administrative agency hearing,.

Section 8.

Take Home Vehicles — Effective upon ratification of this Agreement, Department vehicles
issued to those employees assigned as Detectives may only be used for work and
commutation from the employee's home to the Department, so long as the employee’s home
is no more than twenty (20) miles from the Department. Department vehicles issued to any
future employees assigned as Detectives may only be used for work and commutation from
the employee’s home to the Department, so long as the employee’s home is no more than
fifteen (15) miles from the Department.

Effective upon ratification of this Agreement, Department vehicles issued to any futare
employees assigned as K-9 Officers may only be used for work and commutation from the
employee’s home to the Department, so long as the emplc-yee s home is no more than
fifteen (15) miles-from the Department. =
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Section 9.

K-9 Unit Pay — Regardless of the employee’s rank, years of service or hours worked in any
particular work week, the K-9 Handler shall be paid at the rate equal to the regular rate of
pay for a Step 3 (top step) Patrolman for a total of forty-five (45) minutes each day of the
year the K-9 Handler is assigned a K-9 Asset for the purpose of caring for the animal.

The Town may create the position of K-9 Unit Coordinator, which position shall be
responsible for coordinating matters related to the training of the K-9 Handler and K-9
Asset, as well as other administrative functions related to the K-9 program. If such a
position is created by the Town, the K-9 Unit Coordinator shall be compensated 1n the form
of a five hundred dollar ($500) stipend for the performance of such administrative duties.

ARTICLE XIX — RATES OF PAY

Employees will be paid in accordance with the wage schedules set forth below. Wage
increases shall be applied retroactively to July 1, 2016, provided that all retroactive wage
increase amounts shall be paid ina lump sum as soon as practicable following the effective
date of this Agreement and there shall be no retroactive pay adjustments for extra police
duties.

July [, 2016 — June 30,2017 — (2.25%)

Step 1 2 3
Master Sergeant 82,208 84,673
Det. Sergeant 74,827 77,873 81,178
Sergeant 74,827 77,873 81,178
Detective 72,542
Patrolman 56,836 62,662 70,254
Patrolman Trainec 51,219

July 1, 2017 — June 30, 2018 - (2.35%)

Step 1 2 3

Master Sergeant 84,140 86,663

Det. Sergeant 76,585 79,703 83,086
Sergeant 76,585 79,703 83,086
Detective 74,247

Patrolman 58.171 64,134 71,905
Patrolman Trainee 52,423
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Tuly 1, 2018 — June 30, 2019 — (2.45%)

Step 1 2 3
Master Sergeant 86,201 88,786
Del. Sergeant 78,461 81,655 85,122
Sergeant 78,461 81,655 85,122
Delective 76,066
Patrolman 59,596 65,706 73,667
Patrolman Trainee 53,707

July 1, 2019 - June 30, 2020 - (2.75%)

Step 1 2 3
Master Sergeant 88,572 91,228
Det. Sergeant B0,619 83,901 87,462
Sergeant 80,619 83,901 87,462
Detective 78,158
Patrolman 61,235 67,513 75,692
Patrolman Trainee 55,184

Employees shall be compensated at the Patrolman Trainee rate from their date of hire
until the suceessful conclusion of their field training as determined by the Chief of Police.

ARTICIE XX - SAVINGS CLAUSE

Section 1.

If any Article or Section of this Agreement is declared invalid for any reason, such
declaration of invalidity shall not affect other Articles, Sections, or portions thereof.

ARTICLE XXI - AMENDMENTS, SUBJECTS FOR BARGAINING
AND CONTRACT TERMINATION

Section 1.

This Agreement may be amended at any time by an agreement, in writing, by the Town
and the Union.

Section 2.

~ The Town and the Union, for the life of this Agreement, cach voluntarily and
unqualifiedly, waives the rights, and each agrees that the other shall not be obligated to
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bargain collectively with respect to any subject or matter not specifically referred to or
covered in this Agreement.

Section 3.

Except as otherwise provided herein, this Agreement shall be effective upon signing, and
shall continue in full force and in effect until June 30, 2020, inclusive, and thereafter, it
shall be considered automatically renewed for successive periods of twelve (12) months
unless at least two hundred ten (210) days prior to the end of the expiration date or any
twelve (12) month effective period, either party shall serve written notice upan the other
that it desires cancellation, revision, or modification of any provisions of this Agreement.
In this event the parties shall attempt to reach an agreement with respect to the proposed
change or chuanges. Ideally, by one hundred and fifiy (150) days, but no later than one
hundred and twenty (120) days prior to the expiration date of this Agreement, mestings to
consider such changes shall be held by the parties. In the event the parties do not reach a
written agreement by the expiration date of June 30®ina particular year, as provided for
herein, then this Agreement shall remain in effect until such time as a new agreement is
reached and approved in accordance with Section 7-474. Nothing in this Article shall
conflict with the Section 7-473b of the Connecticut General Statutes.

ARTICLE XXIT - LAYOFT AND RECALL

Section 1.

Layoff — In the event of a reduction in force of the bargaining unit, the order of layoff
shall be as follows:

L. Probationary Employees in the rank affected
2, Non-Probationary Employees in the rank affected

The order of the layoff shall be by Department seniority, except in the case of a layoff
within a rank above patrol, which shall be by rank seniority.

Section 2.

Bumping — Laid off Sergeants may exercise their Department seniority to bump the least
senior Patrolman.

Section 3.
Recall — Laid off employees shall retain recall rights for a period of twelve (12) months.
Seniority shall continue to accrue during the period an employee has a right to recall,

. —Recall shall be in the inverse-order of-layoff. Notice of recall-shall be sent certified; return - —— -
receipt requested, to the employee at his last known address at least two (2) weeks in
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advance ol the date the employee is expected to return. An employee who fails to return
to work promptly when notified of recall shall forfeit recall rights.

RTICLE XXIIT - AGENCY SHOP

All employees covered by this Agreement, and those who are not members of the Union,
but covered by this Agreement, as a condition of employment, shall either join the Union
as a dues paying member or pay a service fee established by the Union in accordance with
legal requirements to be payroll deducted and remitted to Old Saybrook Police Union
C.O.PS. Local #106 upon the Union's presentation to the Town of a signed authorization
to make such deduction. Said sums due as deductions shall be certified to the Town by the
Union no later than July 1 annually. -

Said dues and service fees shall be deducted by the Town and remitted to the Union at the
end of each month, provided the Town is in possession of written authorization signed by
the employee permitting such deductions.
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The Union agrees to defend, indemmify, and hold the Town harmless against any and all
expenses, liability, suits or claims including the cost of any legal fees the Town incurs as a
result of any action or inaction of the Town pursuant to the provisions of this Article.

For the Union For the Town
Rmr/ 1d Suraci, Union Reprcscntatwc Carl P. an%%lc;ﬁ);_\
e ) N Y
P‘errottl Acnng.ocal Union President Lee Ann Palladino, Finance Director
Audmw( Brooks, Acting Local Union Michael A, Spera, Chief of Police

Vice President

Date: (& 1?0\?‘7\,] Date: /Z‘/S;/?-ﬂ /17
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ATTACHMENT A

Article XV1, Section 4(a) List
Current Bargaining Unit Members Hired Prior to January 1, 2006

Grandfathered to receive the benefit set forth in Article XVI, Section 4

Master Sergeant Robert van der Horst
Master Sergeant Jay Rankin

Patrol Sergeant Jeffrey DePerry
Patrol Sergeant Christopher DeMarco
Patrol Sergeant William Bergantino
Patrol Sergeant Ryan Walsh
Detective David Perrotti

Patrolman Samuel Bames

Patrolman Brian Ziolkovski
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Plan Deduetplz Digduciidle =it Runesit
Hosmmu SERVICES R e g g
lnpattent Huspiul Servicss, Holfsmbireostaiter | 100 nite: Tan - i after Plan £ 80% aftss 2lua
Including Roon & Board "]au Deluu’hr . D=ductings " Tladugtibla - i Deducibie
(maludes faciliy ardd provides senvlees) | ; ; oy ;
Ambulate w Services (Qulpatiant) hoh Elube cozfafles | 100% uie: Plan “An%% aﬁcr Plu 0% after Pl
(izcludessorviess paufanned in o Hospiai | Plen Daguclible, Deducble: uc:.alc . Deductibile
o7 ambulatory feility) wisss TE i L
[ Skilled Nursing and Rehahilltation 1003 aitar Man $0%% after Blun
Facliitiag D23uziible 1 1n 230 Daduetibleup (0 220
& daxs por year days par ypase
Private Dty Nursing o Merber vost 100% #G%n it Blnn
- -l Dadnciible
NTAL HEALTH SERVICES - e R L R, RS ey
liputiont Baital Health Serviens |30 Memberedstalier | 100% nfter Plan i alrer Plan
{inncheding i ifen ot veshdentisl sod | HUE Dce!ﬁc dble. Dedusiibie Deelnesible
pandal kaspiiniirnion prageame) &
Inpatient Adcohcl and Subsiance 100% ufier Plan BV adtes |
Abuge Trealinenl Dredeztibls Dedinitible
{Jactuding inpatdentneate, residendnd and
partld hozplrollastton progrens)
“Oulpationt tiental Health, Alzohol 1065 afier Plzn #0% ol Plan
and Substanoe Abuse Treatment Deduntibls Deductifle
{Is2leding ofics wisis, professionl
servlves provided {n te homs and
titensive outpationt wexment pragrams)
LOTHERSERVICES < - - it % & :
f e
Duralile Madical Equipment 100% after Plan BO%, aStee Man
lncluding Peasthatics aned Dedietinla Dedustible
Disposable Ifedical Bupplies A
{lctudes Wins prasesibed by in - =
ancalowist for Membet suffering buir s
s aresull ofchemotkerapy or radioticn ;
Therdpy 0 7 contraet year maximum of
| S50} L X
Dhlabalie Equipment and Supplies | TNo Meabervpstefier | 1025 nfier Pan L2 aﬁe; th ; 8054 nlter Plan
..:}_)]_!‘l"l_ f?lc_ni'-.l_r_:if?lc, Teducibly Pe I'_‘. 1jb]? i Delustible

ClgiTlas H3ACepsy ecTns eouilnadEE 01 (01H412) Eifectivz Oater 712002

QldDaybroed MeI0z2]E

elef g bragkFlesPOASHTHEAERILOF 1 T0 wintlnu i luklsintiesces liavevi L3R 1583

29

2017_C_6131




ACLU of Connecticut

S————

acluct.org

[ e
DTHER SERVICES

Infartility NoManthef postafiar | L0G% ailed Plan A hiter P, ! §G3. sfer Plan
Cnlznilay benalitc outlinsd in the Pm Dedustish Dedhaciibla 4 | Peductivle
Cartificoie OF Cowags ars unlimited, et ‘;i_h_l: {Uniles e |
Wi 00 2ge i epsle e icticn) Yl ; 1
!
o
!
Nutritional Counseling o Member cost L00%%e afier Blan Iﬁ% after Moo i §03% ahier Plan
(Limic 3 visits por yoe) suiber PhDyidactible § Dbl Dizducrible 1 Dedueribiz
Honsa Heallh Sewiees 1-?51'y-1’t|;'ﬂ ipreastafies | 1003 after Plon 'Zp_‘!i after Mlan RO afar Plan
(uilislyad) netibie Dedustible Deduetlble ! Deductinle
. L i 1 T,
PREVENTIONAND WELLHESS. 5 = Y- 775 © . v T S e

Tnademorl Pravention snd wedness crvises o defined by the Unltd States Proveative Szevize Tagk Dotes (listed balow) are esempt fronn
Asneimber ast ahages (dadusible, capzyracst and ceindtvande) under the Padent 'ateetion and Afiordable Cave Act (FPACAY, Thesesersiees
ae ldentfied by the speeific caling yow ovider whoizoin ComentdCore, Sorvies coding must exaveh ConnzeniCurs's coding [latto i
exainph from il east shering, :

v Teiyine Fhvsics Evan nd appropeisfe s sreening and caunacling foe adolis
o Praventive Cara ind seresninps (U fnfants, children and adaloseents supporsed By the [ealih Resauress urd Servicss Adminisiriion
v Proeventive Coresnd streonings [or waomen supporied by tie Healih Resouizes aod Services Administation
+ Dons Dengity S2resning, siee 80 or obier
¢ Baeeralag for eslorosel sandor tying foeal peaanln blosd tasting, slzmnfinieany, or colmiszoapy: sus 30 or oider
+ Routinz Mammography Serecning

[nuinaizations cérammendas by tas Advidery Cunsiees o8 Iinsuniesian Pracices af ke CDO
¢ Owigztiont Ladartrony Serviess:

¢ Carviesl Canzor and Cervioad Dpsplusin Soreenleg « Pag Smene

£ Lipid Chalesterol Se-pening foe adulte end ehildan at righs

+ Frstlng Plasstz Gleesszer Hemaglabln Al

= Tematocriened Hemoglokin for children

= Leadsirceniog for childien

+ Tubereyiin testing for ¢hildeen

o Cilanydin, Syphiils ned Qenoedhea sercenleg for fmntag all ngas

< Hivean nomeindeficiensy vins soreaning - IV testlig, wo limil

Yeremningtor phenyvlietomein (PEUL in nowborms

+ Sereaning for shehle cell dis=aiz fn newimons

Roudne Visten Serovilng whin swevloes aga rentlered by a Primary Cies Provides

Roting hearing sereening when tengesad by a Peimery Card Pravider

Develnpmental, Autisny, aod PryshesosilVachrviorsl sisesmmerss whea rendised by o Prinvery Curs Provider
+ [ifeiery comuscling for edulis with hypzelipldomlie or obeaity
+ Tolaces Cessation Intervendiony
+ Sppeanizg for Hepathis B, tren Defichent Aaemiz, b (0) Blost Tvping wnd Asymptaaste Basterura in wonon wha are progaant
+ Beezening for Abdominil Aorile Anau:ym o mén Who ave ever smele)

BRCA eaunseling and ganitie rerzening for wonees #t risk:

SICUF 4 HEFeGopsy tane—strbinad B0 (U201 Effucilve Tt 12052 =

[ R )
GleExybeseiilay POSCHTHEA LI 1000RICembinsdiiatgmbercostrurey ] 151593
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R Ty

important Infopmation .

Tiyem have quesiions regarding your Flan, visit cur website at wwwconmmecticare.cam or cali us 28 {860 A4 5737 or 1-800-251.7722.
héany servizes pequirs ther you obiain our PresCestificalion or PresAtrhorizaion prist io obiaining cire prescaibad ot rendarsd by
Nea-paridehpating provides, A Beneit Reduetan will apply i yon do nor obsaln Pre-atiiiorizambon far thisse spoeified tervices, Refarta
yeour CormeatCare Insranes Company, fac, Cerificaroof Covernag for mary infonasion.

+ Fer meatsl health, cleehal, tnd substange abued servives call [-8R5-%46-3658 1o obualn Pre-Aumiorizaion.

+ Wewraskbenefits Intemally and o not provide Wembers with o regula updiste o enofits hat fave Deen vsed, Mumbers shatld ke=p a
rezard of banifils they use 1 datesying whea thay sexehied Gt baueit funil Seinhers will ba sescomsihia for uylng in il oy sreviens
readzped afterthe Nenluls peachied,

= All benst limfrs'masimums s eoinbingd for B-Motwink ond QueofNemwar vnkess indlevied uthanvise,

¢+ OeotNetwerlk: costshores ae cofinbursed 21 the Masimem Allev abic Amoant. Wembers tos resionsibla o pay any $hurzas in sweazs of
s amouar, Flease el © yew CornedCare surence Company, o, Cenilfloire of Caversgs e nswe Infhmslcn.

[Fyosorea Mastashusstid wsidens, ploass 1efr o vour Sueimndatnny Ridee for Mareurfasatts Magated Bonefiis or sddidonz! dantls of

your inandaied baiedts,

lEyauere nVassazls s resbdant, ils plan along wih Pha:mzey smvices moets Kassachazetls Minknum Groindle standirds ibr 2007,
© Your Plea s lnsived by ComestiCare Insurance Conpasy, Ine.

Beuelits ave Subject to Department of Insurance Approval

OGN HEL Qo pay_vols_somblng433 BT [D120 12) EFexfioe Dialet 72012

C1dTh ok S 2T TS —_—
&1d3aybeaokFlas POSINTHAA M AR 4705 hing doblemberc aalransy | £340208
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ConnectiCare

FlexPOS Conbined Dedudtible Prescription Drug Plan for Use with Health Savings
Account (H3A) Benefit Summary

Tty Tx o brief sumutac of yoar pressription g Frogdtz Reder to yatr Prezeapton Drg Ridarer vansult with vous bancfits manazer Gy ot
Informesion, The Prassripizn Dinag Rider wd the Cartifiose of Coverzee will pravall for oll bonisiis, condivons, it and exdusions. All
Benstits dzsoribad Balaw e por Meaibes por Conbracl yenr.

Parsonalizad for: Towi of Old Saylrook

[ PRESCRIFYION DRUGS

.

C.‘wh‘..d preteription duze tiroszh retsli Panleipating l’hmnain arovr mell arder sxivies. Yo Plan Includes ds folawing: Volantary Msil

Ordcr Program.

i WA 'QL!_f-'t_J‘F_»_NE—TWQ'{iK_ §j e

| Cantract Year Plan Daductihle

{Deduzyble b combined for e
Clul-of-Memwars el sarvices and
preseribtion drugej

“be pplied to the Temily Plan Dedwetiplz uanil the tetal ot 3 met without rogard 1a which

81,505 Indiviiduat
£71,000 Faally

The Coatrest Yeur Deduotbls v be ezl by 2y coebiuiion of covered Heslth Sesviees or
caversd presenption dig seivicss,

Ifvau bave Faily eoveraze, Unea covaied Health Services and covered prescripting drags wilt

farnily meinber tses s beaefi.

DuH\f—Netw;k Reimbursement

Wot Applicatla

RETAIL PHARMACY. -« v -
“(u to 394 day supply. per, 2
prasdriplion). ) RS : ;
Ter 1 drugs #IGW T 11 30 afier Blen
Leduztiblz Dedusiitie
Tier 2 drugs W62 afler Plan 1 3034 afier Pl

Dedustible 1 Dedueihle

Tier § drugs

86% aftes Bl
Dl

i 100% ufice Plan
1 Pelusible

TAAIL ORDER PHARISACY
AAup to,a 190.day supply per
m‘asaﬂpﬂuni

:r PLANPAYS w7 BLANERYS
i s R T

Tier 1 driigs

100%5 aller Flan Natacovered henafit

Drafustisls

Tlar 2 drugs 100% after Plan £ Mot covered beazlit
Deductbls i
Tior 3.drugs Nol 1 1008 afizr Plen 1 Notncovared bnsfit
nl‘m?tml}n!uh!blé Dedictbls ;
CICHRIes HEA spay_camx_¢SrERETTSOT 184201 Bt Sate: Tidgt— —_—
DldSaplnt Flad22T

Ol Feylrne] Flea POSENTHS AT 3610 P 1T CnrhiradHebtemseranstaorey 1 1201595
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Addfitionn] Informalion

v

* Under this progeam eovesed prasoiipion drugs and supplids are pul into ealzzesien {fe oss) g deslgante how they are o be coveicd and

2 Membars CUost-Share, The placemeat ofa divg or supply it one of e tiees is determived by the ConneciCors Phamaey $arvizss
spartment aig approved by S CorneatiCure Phenmazy & Theeapeuthes Comaiites based on the évis or snpaliss alindaal effeativensss

aid vost, nat an wiisthier 14 i o Generie D Or Supply o2 Brasd Hame Deug Or Supply,

* Gonerie Dougs canreduce poer suofpackd proserigtion cests, Cenertes have tha same andva Ineredionis &5 Braid Mams Drugs, bat
sty eastmuch leis 8o, b your dozter or plisnpaeist |72 Ganedo alternztive [s avallable for your gecaeciption, Alse, remembr (o vss
a Pamivipating Phasmony, Mot phermaeies in the Unfted States panbefpies I ovs netwodds To find gas, vislow Web site o
winweannesiiesrs eom or gall vae Member Seovices Depanment s 1-600-251-7722

o Amtuntspaid by Menbisrs brrausa Ty must pay s price dificrence for & Brond Nanve Dorg do sint oot tosvasds me=thie any Dediaible,
Ceiesurance, Coppment, er Prarransy Colnsurancs Masinnee.

¢ Carttin preaediptian deise end sopaline mrqolen Bre-Auderlsaion from e badore Gy il be ess ersd undsr e Prescrlption Mg Rider,
Yot simatd visit aur Web site et www,conneetieare.com or call ot M2me Serviess Dépatment 21 |-H0025 19722 00 find e if 2
presenption drug or supply requlves Pec-Authariedtion

¢ Alweags tomembsr to caney your Cined\iCare I Cand, :

o Iyoigre = Massechuieus residznt, pleass ielee to your Amendsmny Rldse for Mossa:bussits Mendated Beesfiss for adgitlonal desaf]s o7
vt hansfits.

T e} G Ardopey e’ ramr hiwet B5-6 5401 20 3 8iMmittee Deber TH042-
dSablashFlazdaic
CifBzybast MleaP O S CHTHEATENNNNIFITCemblceacH bt unborcos liprax 352605
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APPENDIX A-1

Plan for Years Two and Three of Contract - Effective 7/1/17 through 6/30/19

ConnectiCare

FlexPOS-CNT-HSA-20001/4000F-83-Combined Open Access Contract Year Benefit
Summary (A)

The Individual Deductible and Muximum Out-ol-Pocket applies if you have coversge only for yourself and not for
any dependents, The Family Deductible and Maximum Out-of-Pocket upplies il you have voverage for yourself and
one or more eligible dependents. Tn addition, if you have family coverage, any applicable copayinents or coinsurnce
will not apply to services until the total deductible is met for the tamily, without reégard to how much any one family
member hos met. No one Member will exescd an In-Nenwork Maximum Oueof-Pocket ereater than $6,850.

Your ConnectiCare health plan helps you get the care vou need, Hers are the most frequently used services. Refar
o your certificate of covorag? on connecticare.com for a complate list of benchits.

Personalized for: Town of Old Saybrosk

Getting care in our network

k_,in_:cléf__t,cr Tosility. g’_lwﬁﬂ_nranc

+ Flu shot

+ Well woman visit and pap tast + Vaccinatlons
+ More than 2% screenings, including grams and  + Cartain birth control and ather pravention medleations

cotanoscopies

In-network deductible 42,000 SA.U00
Mlan deduetiie B comblncd fir in and
aut-oFnetwork

In-network maximum out-of-pocke! | S4.000 S8.000
Oapral=pocket mudnnan is camblned Tor
fir and gui-oftnotwerk

Alter vou've gpsat the In-netwark maximum out-of-packet ameunt in deductibles, copays and coinsununce, Connetilare will pay 10085 off
your coverad healih ciee expaiies for the remainder of that year,

Sereefilngs | ~T-0 0 T | Yeurgeat © ' R
Baseline routine mammoaraphy S0 s cheati lie warived
Routine mainmegraphy 30 plin desductible waived

including vomosyoihesis soreening

CICHFIaa REAMOHP Conty_coins_Comb MUNIBS W01R017) ENective Date: 72017 + 1
ayia T T I - - -
FlaePOS-CNT-HI A-100004000F-33-Combilined 72035711
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S ENETIE IV Yenr

nge R T T i
) T I = 1L T b % i ht 5
Breast ultrasound screening $0 after plan deducrible
Routine exam $0 plan deductible waived
Ol exan per yeur
Allergy testing B0-alier plan deluctible
Unlimited
Hearing Screenings $0 phan deductible walved

nd Slek Visjs -

Primary care services

$oarter plan deductible

Limic 3 visits per year

Specialist servieas $0 atter plan dedwetible
Gynecologist services 10 altor plan deductible
Matarnity and pro-natal eare visits | $9 plan deductible waived
Allergy injections B0 nrver plan deduetible
Unbiipited

Telemedicine visit $0 afier plan deductible
Retail clinic S0atter plan deduetible
Nutritional Counseling L0 afier plan deductible

Infortility

(Infznility berefitz outlined in the
Cerlifvate of Covertge nie undimiled, with
o uge o oycle rstricliong)

$0(Odfice vislt) sitor plan deduerilile ==
S0 (Ambulatary Services Outpatient) atter plan deductible

5O (inpatient [lospial ) after plan deduelible

g L : P WA
i

el (o th pkuvldc___tﬁi{e:._i_;'_t_nf'; tor faetiny )|

i R X e 15
Laboratory servivas SOatter plan deductible
Non-advanced radlology $0-atter plan deductible
Kery, divgnesiic
Advancad radlology $0 alier plun deduclible
MR PET anel CAT sean und o lear
cardivlogy

en and Unexpacted Care |
ik cost share applics

RO A,
ks

Urgent care or ather walk-in clinic

fn nﬁtr plan dedietilite

Emergency room

S0 ulier plan deduetbic

OldSaybrookFlea T4z 10
71

CICHFIcx HRAMDHE Copsy_calna Samb MINUBE [04/2017) Eifecive Dake: THITT—

xPOS-CNT-HIA-200M000F 81 -Combluad TZO2ETH
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Amhulam:c

&ﬂ ater pi,m dcf.hmihle

“inpatient Hospital Services -

inpatient hospital services,
including raom and board

50 atter plon deduetibic

Skilled nursing and rehabilitation
Tagilities
up i 230 duys per v

S0 after plan deductible

Private duty nursing

30 uiter plan dedusible

E

O
(Pl

ant Has‘pital S@NFGB and Homg Care
mf’er o Ihe pmwder 8b¢erory fior Jé.é Tity typay

Hospital outpatient facilities

‘BII afier plan lkdn{:ﬂblu

Amhulatory surgical center

80 after plan deduetible

Heme health services
Linlimited

50 afer plan deductible

Rehahllrlatlvn aervl'oes

nlimined

{Insludes services comblned for physical,
apcech and nccupational therapy and
chirepractic aervieess)

50 after plan deductible

abuse treatment

i I\Ianlilﬂreal gndﬂu'pstanep Atuse £ 1 i
Inpatient mental health services il after plam deductible
Inpatiant slcohol and substance £0 afer plin deductible

Qutpatient mental health, alcohiol
and substance abusg treatment
(nfiice vizits ind hane services)

B aificr plan deducthie

QOutpatient mental health, aleohol
and substance abuse treatment
(intensive ourpatient reatinent and potlial
haspiclization)

$0 after plan deductible

CICUFlgx HEAIMDEP Copay, colns Custh MUNIGA tnmam ENecthve Bate: TIZOIT . |
—  OldSpybrogkr(e274210 -

FlaxP08 -CHT-HSA- 2080140007 83-Comblned Hﬂul'h
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| Supplies |
[T (R

d L
i hE-
!

Durable medical equipment
including prosthetics and
disposable medical supplies
{Inelodes Wips prescribed by an
onenlogist for Mewmber sarfering halr logs
a3 3 restde of chamotherapy or sadiation
therapy 1) 10 e Wwig per vear)

44 after -plan deductible

Diabetic equipmant and supplies

S0 after plan dednerible

Modified food products and
spactalized formula pharmaay tier

S0 arter plan deductible

In-Natwork Merher Paya |
¥ 1

| & ¥

Frames for prescription lensss and

any one of the following:

Any amount over $100

Any smounl over S55

Single vision lanses $0 Any amount over $32
Bifocal lenses 50 Any smounl aver §55
Trifocal lenses sn Any snount over $63
Contact lenses I Any mnount over § 100

Getting care outside of our network

5

er, your share of the gé tﬁ'wllibeitl-ghrc oh ‘”-ﬁm
tor‘ dfrectory on corihacﬂurg cor ; )

Singh Cowngﬂ Family Co'.rcrraq&
Qut-of-netwark deductible $2000 $H000
Plan deduciibile i eombined (or in und
aul-ol-astwork
Out-of-netwark soinsurance 20% st lan deduerible 20% atter pln deduciible
Out-of-nstwark hame health care | 2086 sty plan deduciible 20% aller plan deduetible
Out-of-netwark durable madical 211 ufter plan dedicdble 0% alter pian Jedssetible
egquipment
Qut-of-network maximum S1000 SR.000

out-of-pociet
Out-ol-poiket mcinun bs combined for
i sind out-nf-neiwork

G Flox HSAMDHP Copay_coind -Comb-iUNIES {0VRGSTTeclve Dator 2500

OidSaybrookFle2410

FlaxPOS CNT-HSA-L000UA0G0F A 1-Canibined 71028721
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'f$’ i idn e i \ i f

HChre [nsurmee Company, Ine, Cenificane ot Coverage lor complets details on
benufits, condidons, lmitaions and cielusions, or consult with your benctits manages. AN benefits described are per member per Cantract

A Referral feom your Primary' Core Pravider is not required,

+ 1 you Tave questions regarding your plan, visic qur wehsite 2t wivw.conrecticare.com ar cpif us u (860) 674-3757 or | 800-25 147722,

+ Many gerviees requi that you abtala our pre-cenifieation or pre-aushorization priur to obtaining care praseribed ar rendered by network
providers gr ton-paticlpating providers, A reduction will apply if you dn not ehialn pre-wahorization for thesa specifisd services, Rafar
fo your ConneetiCace Insurance Company, Ins. Certilicate of Coverage fir mare Informaton.

['or mental health, aleoliol, and snhstames abise services call |-288-P16-4658 1o oty pre-umborization,

Out-of-Network vost shares are reimbursed ol O muximum sllowahle spotne, Memhers are respansible 1o pay amy charges in excess of
ihiis muount, Plevse réfer o your ConncetiCars Insinance Company, Iic. Certificae of Coverage fae more information,

IFvou are & Massnchiisetis netident, please 16Ter o your amendatary rider for Musstichesels mandited fanefite for adiliianal desails of
your mondated beneflis,

I v sire 1 Mussaehusetts resident, this plan along with pharmacy seivices meers Massachisatis Minimui Creditable Coverae stmidanis
lor 2017,

Yowe plan b Insored by ConneatlCare Insurance Company, Tne,

.

.

~CICEEI HSATDHP- Copay_solns Comb MUNKES (01/2817) Effealive Duta: 202017 ©
OldSaybrookFlegya2id
FlaxPOS GHT-HIA-2000000F-83-Combined TL025TH
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FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings
Account (HSA) Benefit Summary

“This is & brief summary of your prescription drug benefits, Refer w your prescription drug rider for complete details on benclis, condions,
limitations and cxclusiona, o conmulwlty yoor benefits maniser, All benefies dexcribed Delow me pey enber per Contract vear,
Pérsonalized for; Town of Old Saybrock

Ll i
ey U :

i L e T

i AL

i i i

Cavered preseription dnugs through reradl Panicipating Pharmact

es or our mail ovder service, Your Plan inchides the following: Mandatory
Drug Substitation, Tiered Cost-Share Program, and Voluntary Mail Order Program,

A

SingieCoverage | -

* Farnily. Coveraga

In-network Contract Year plan

CICHFles HIAMDHP Copay_colny_Comb MUNESS (01/2017] Elfeciive Cate: 712017
b Flaiazin - - -

FloxPOS-CNT-HIA-200RN00F-82-Combined 720257211
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S2,000 F4,000
deductible
(Deductible is combined tor Ingnd
aut-nl-network)
In-network maximum out-of-pocket | 54,000 8,500
(Ml is combined o [n md
autnf-network)

y ' Yourgostretail o < .l ir ﬁPst"mall_%rﬁul . i
Vhap b 34 duy supply per preseription). 25 1w/ 100"uay supply; per p
¥ o i 7 N
Generie drugs $0 afier plan daductible S after plan deductible
Prefarrad brand drugs 50 afier plan deductible 50 ufter plan deductibla
Non-preferred brand drugs Sty arker plan daductible 20) nfter plan deductible
Vou atay alse gel care ourside oF enr network: however, your share of the costs will be higher,
b . p R | & Family Covarage- & & M
Quf-of-network dedugtible S4.000
[Deductible is sombined for fn wnd
out=ol-nework)
Qut-of-netwark colnsurance 2005 aller plin deduetible 2084 alter plan deduetible
OQut-of-netwark mall arder 100% 100%
Qut-of-netwerk maximum $1.000 S8.000
out-of-pocket
(hdasimuim ia eombined for Inand
oi-at-network)
G
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* Unider this proggram covered preseription drugs and supplies wre put Into categories (i, tiers) 10 dusignute how they arc t he covenad and
tha member's cost-share. The plasement of a drug or supply Into one of the fics s delamined by the ConneciiCare Pharmiacy: Services
Department and appeovied by the ConneetiCare Pharmucy & Therspeatics Commitice based an the drug's or supply's elivical effectiveness
and cosf, not on whether i is 4 generie drug or supply or beand nama g of supply.

Grenerie drugs can reduce your aut-f:packet preseription costs, Croneries have the samé active ingredicnts as brand name druss, bt wsually
cagtmich less. Ba, ask youe doctor or pharmadistilu genorie altemmive is weailable for voue preseription, Alsh, remeinber to use o
pirticipating phirmecy, Most phampacies in the United States paricipare in our network. 1o find onie, visit vur Web site ol
wwwiconnieeticare.com or call owr Member Szevices Depacment at 1-800-231-7722.

Amaounts paid hy members because they must pay a price difference for & brand nume dvug do nist count towsirds mieting eny deduciible,
colpsurance, copuyizent, or cost share maximum,

Certain preseription drugs and supplics require pre-ewharization (iom vs before they will b covered under the prescription drg rider,
Nou sheuld visit our Web site a1 wwvw.connecticare.com or call sur Manber Sarvices Depanment ot 1-800-251-7722 1o find oul ifa
preseription drug o supply requires pre-auhorization.

Mast Specially drugs ars dispensed theough Specially Mharmacies by mudl, wpta 10 duy supply, Specialey Phurmacics have the same Merber
Cost Share as all other pasticipating pharmacies and are not part of ConnectiGare's Voluntary Mail Ordar program. The Membey Cast Stiaie
for Speciaity Pharmacy ig difieesnt from the Cost Share for ConnestiCare's Ml Ovder progranm.

Nwitys reiventber to carry yaur ConneatiCare 10 Caed. )

10y dare o Massachuselts resident, plense safor 1o your amendatory rider for Massachuserts mandated enofits for nddidanal details of
wour benehis,

CIGUFIae HEAMDRR Copoy_robna_Comb MUNUBS {21/2017) Etfaotive Daja: II9T == - ; T
DicarhrookFled 4210
FlaxPOS-CHTHSA2001/L800F-33-Camblnad 72023711
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APPENDIX A-2

Plan for Year Four of Contract - Effective 7/1/19 through 6/30/20
Summary (B)

The Individua) Deductible and Maximum Qut-of-Pocket applies if you have coverage only for yourself and not for
nny dependents. The Family Deductible and Maximum Owt-of-Packet applies if you have coverage tor yourself and
one ar more zligible dependents, Tnaddition, if you have family coverage, any applicable copayments or coinsurance
will not apply to services until the total deductible is met for the family, without regard to how much any one family
member has met. No one Member will exceed an In-Network Maximum Out-of-Pocket greater than $6,830.

Your ConnectiCare health plan helps you get the care you need. Hexe are the mosl frequently used services, Refer
(o your certificate of coverage on comnnecticare.com for & complete list of benefits.

Personalized for: Town of Old Sayhrook

Getting care in our network

« Flu shot

+ Well woman visitand pap test + Vaceinations
+ Mare than 25 screanings, Including mammograms and - Certain birth cantrol and other pravention medications
colanoscopics

Family Coverage
In-network deductible 2,350 §4.500
Plan deductible is combined tor in tued
aut-afnetwork
In-network maximum out-of-pocket | 34.300 .000
Outsaf-pocket maxitun is combined for
in o out-af-penvork

Adter you've spent the inenetwork mmdamum ont-of-pocket amaunt in deductibles, copays and codnsumnee, ConncstiCare will pay 1005 of
vour covered healih care expenses for the remainder of (el year,

/ \’m.l_rc,é

i

A i

Baseline routine mammography 0 plan deductible waived

Rautine mammography £0 plan deductible waived

including tomesy nthesis soeeening
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8 alter plan deductible

N SXAN POr year

Routine exam 50 phan deductible waived
ONE SXaIM Per year

Allergy testing 50 after plan deductible
Untliited

Hearing Screenings 500 plan deductible waived

Grooni Gy sprvae | Yoweon T
Primary care services 50 afer plon deductible
Specialist services S0-alter plan deductible
Gynecolagist services S0 after plan deductible
Maternity and pre-natal care visits | 50 plan deductiblo waivei

Limit 3 vigita per year

Allergy Injections 50 ufler plu deduetible
Unlimited

Talemedicine visit : 50 afier plan deductible
Retail clinie 50 afer plan ¢eductible
Nulritional Counsaling $0 after plan deductible

Infertility

(Infestility Denetits auilined in the
Ceniflentz ol Coverage are unlimited with
nage or cyils restrictions)

50 {OMfiew vazit) after plan deduclible
S0 (Ambulatory Services Dutpatient) allar plan dednetible

S0 (1npatiant Hogpital ) aiter plan deductible

180 0r rdlolosy

facility,

=

refer 10 the provider ditecary for facility wpe)

Laboratory services

5 ater plan deductible
Neon-advancad radisiogy M afler plan Jeduelible
Nesuy, disgrwostic
Advanced radiology 50 aftdy plan deductible
MRT, PET gnd CAT sean and noclear
cndiology
‘Sudden dnd Uitexpects I )
:ﬁp.'. Irrnetyork dost share the L= ok

Urgent eare or other walk-in clinic

S after plon deduetible

Emergency room

St after plan deductilile
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Sﬂ i‘ﬂcr plap xlct.hu.uhlc

Inpatient hospltal services,
in¢cluding raam and beard

$0 aieer plan dedusiible

Skilled nursing and rohabl(itation
facilitins
upt ey 2200 days per year

£0 ailer plan deduciible

Privats duty nursing

80 efter plan decuciible

tpatlent anp‘;hl

i

a5 and Home | Care |
rc:tan" for ﬁ:c#hl&' l;‘pd}

e |

Hu-spll:al outpatient ta—::llmas

0 after pln 1l=<funl|hlc

Ambulatory surgical center

50 efter plan deduictil:le

Home health services
Llnlimsited

$0 aftar plun deductible

gt A Soves

Rohahilitativa services

Unlimitad

{Inelides services combined for physical,
speech and occupational thewpy and
chitropuctic servieds)

$0 after plan deductilile

Inpnﬁant rnnatal health aewlosa

$0 after plan deductible

Inpatient aleohol and substance
ahuse treatmaent

$0 after plan dedoctible

Qutpatisnt mental health, alcchg!
and substance abuse treatment
(oilice visgits and hoime wrvics)

R0 auiter plian ceducible

Outpatiznt mental health, alechal
and substanca abuso traatment
(intznsive aupatiant teaatinent und partial
lawspiialiaution)

$0 witer plan dedueiible
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Durable medical equipment
including prosthetics and
disposable medical supplies
{Includes Wigs preserilied by an
arendngist for Member suffering hairtnss
as a result of chematherapy or radiatinn
Higrapy np 1 ane Wi par vew)

B0 afeer plon deduaribie

Diabetic squipmeént and supplies

$0 afier plan dedutdble

Maodified food praducts and
gpeciaflzed formula pharmacy tler

&0 atter plan deduetble

g very 6\:1\01‘]IOI1ﬂ1$‘

fe .
.w\'\‘t@ﬁ Limited aoneof'the I‘:-lluwmg«_

Frames for prescription lenses and

Any amount over SLGD

Any amotnt over 555

any one of the foilowing:

Single vislon lenses 1] Ay myornt over 532
Bifocal lenses §0 iy o over 535
Trifocal lenses ] Any nniount over $65

Cohtact lenses

Any wioun over $100

Any wimsint over S§7

Gettmg care outside of our network

iigher. Out-of-netwark doc

Singls Cavnraga

Family Coverage

Qut-of-natwork deductible
1o daductible i3 combined for i and
aut-ol nutivink

§2.000

$4,000

Dut-of-network colnsurance

20% after plan deductible

0% after plan deductible

Out-of-network home health care

A alier plin dednetible

0% alley plan deductible

Out-of-natwork durable medical
equipment

200 after plan dedwctible

20% aller pian deductible

Out-of-netwaork maximum
out-of-pocket

Out-nEpocket maximum 14 combined for
in-and out-of-neiwark

£4.600

K000
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Denefits, conditivng, limitations and exclusions, or consull with your benefits masager. AL bénelits descifbed arc pee member pér Contract
vear,

A Refencal Fom your Primary Care Providey & not cequired,

+ 10 you hove questiony regirding your pli, visit our website aL www.cannecticare.com or call us at (860) 674-5757 or 1-800-251-7722,
* Many servives require that vou obiain our pre-gertification or pre-autharization prior to olstsining core preseribed or rendered by network

providers ormon-participating providers. A reduction will apply i you do st obtain preaunthorization for these spacified services. Refer
to your CoanetiCare |nsuranes Company, Ine, Certificale of Covernge fir mure informalion,

Fir mental healily, aloobol, und subistance shuse services el 1-838-045.4658 w odioln pre-authoriztion,

Ciul-of-Natwork cogf shaees are reimbursed at the masinum wlowable amounr, Members aré responsibile fo pay any chirges in excesy nff
this snvovnt. Plense refer to your ConneetiCare Insurance Company, [ne. Centificate of Coverage fir more infarmation,

Ivou gre n Mussachusetts vesident, please refer lo youv amendalory rider for Massaciusetis mandated bengfits for additiorn deniils ol
wour mandated benefits,

1Fyou arca Massachusents resident, this plen olong with phannacy services mects Musclusetts Minioum Creditable Coverage standards
for 2017,

Your plaw i5 Insured by ConnectiCare Insurmce Company, Inc.

This is a briel summiny of epefiis. Refer fo your ConnectiCare Insurance Company, In, Cenificale of Coveraga for complete details on
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FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings

Account (HSA) Benefit Summary

This is 2 briet summary of your preseription drug benefits, Kefer to your prescription drog riter lor camplele detnils on benefits, conditions,
limitatlons and axclusions, or consdt with yoar benelits maniger, All benefits deseribad below are per member por Contrazt yow,
Personalized for: Town of Old Saybrook

2k

Covered preseriphion drugs through retail Participating Pharmacies ar our mail onder servies: Your Man includes the tfollowing: Mandatory
Drug Substittion, Tieeed Cost-Shaee Program, and Volutary Mail Order Program,

In=network Contract Year plan $2,250 1,500
deductible
(Delnctible is combined for b amd
out-ofsnetwark)
In-retwork maximum out-of-packet | 34,500 9,000
(vl ts eombined lire [ and
nhtafnetwork)
Yolir cost retall. .

vit 3d-day sup rl} i

Generic drugs $0-after plen deduetible 500 after plan deductibhe
Preferred brand drugs £0 after plan dedugtible S0after plan deduerible
Non-preferred brand drugs 0 uller plen deductible St after plun eductible

Toad

Goting care SUiids of surnepastk

Yon oy also get cars ontgide of oue nelworks luwever, your share of the eosts will be higher.

2017_C 6148

- | single Coveraga’ - ' | Family Coverage -~ ~ |
Out-of-network deductible £2.230 300
(Deductible is combimad for In and
out-of-wetwork)
Out-of-network cainsurancs 20% alier plan deductibde 20% adier plany deducible
Out-of-network mail ordsr 100% 106%
Out-of-network maxhmum L4500 549,000
nut-of-pocket
(Mnximun 13 combined for inand
out-o faetwaork)
= — — =~ —_—
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* Under this program covered prescription drugs and supplies are pul into eateparies (i.., tiers) 1o desipate how they ure i be eovered und
the member's cost-share, The plaeement of a diug ov supply i owe of the tiers s determisied by the CornectiCare Phavmacy Seivices
Department anel approved by the CongectiCare Mharmacy & Uherapentics Coumitree lased on the drig's or supply’'s clinfcal effeciiveness
mid-vast, mot o whether it is n genede drug or supply or brand pime drog ar supply,

Generie drugs con reduce your out-of-pocket prescription cosis. Creneeics Iive he sae aitive frigsedivnks w4 brand namy drugs, but usually
costnmich less. So, ask your doetor ar plimmacist i a generie altemative Is avallgble for your preseription. Also, remémber ta use a
participuting phannucy. Most phatiasics in the United States pardcipate in our network, To flnd oz, visit aur Web <ite at

veww connecticme.cant or call our Member Services Department at [-§00-251-7722,

Amounis paid by members because they must pay @ price diffesenee for a brand nume drug do ol count lowards niceting sy deductible,
CONSURELCS, copay e, or cost shane mainum).

Ceitaln prascription drugy and supplies requive pre-authorization from s before they will be covered under fhe preseription ding sider.
You should visic our Web gite at www.cannecticare.com or cull our Member Services Department at 1-800-351-7722 1o Find gut if a
preseripiion drug or supply requires pre-mitharization.

Most Specialty drugs are disgensed through Specialty Phamncies by mail, up 1o 30 day sopply. Specialiy Pharmacies have the same Member
Cost Share ps all other punticipating pharmacias and arg mol part of ConneetitCare's Voluntary Mail Oeder pragranm. The Memher Coat Share
for Spicialty Pharmacy i3 different from the Cost Share far ConnectiCare's Mail Order progrnm.

Always member to earry your ConnectiCan 1) Canl.

Iy are o Mussnehusouy resident. plesse et to your smendatory rider for Massaclusens mandated benefits for additonat detmils of
wour banelits,

Additiona Info i il

-
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Anthem. @@

Town of 0ld Saybrook FD 005331-000,001,018,019,036
FULL DENTAL PLAN, 4,8,C,D

The Full Dental Plan is desitned to cover dingnostie, preventive and restorative
precedurcs necessacy for adequate dental health.

Coveved serviees ineluide:

+ Oral Examinations

& Periapical and bitewing .\'-ray;

¢ Topleal flugride applieations for those under age 19

+ Prophylaxis, including cleaning, scaling and palishing
+ Repair of denturss

¢ Palliative smargency freafment

+ Routine fillings consisting of ailver amalgam and toeth color materials;
including stainless steel erowns (primary tzeth)™

« Simpls extractions®™

¢ Bndodontics — insluding pulpatemy, direct pulp ezpping and root cunal
therapy (excluding restoration)

* Payment Tar an inlay, onlay or ernven will equal the amaunt payable for a thretsiuthee
amalgam Gifing when the metaber is not coverad by the Dental Amendatory Rider A,

% Pavinent for a suegion] extraction ora hemisection with rast ramoval will equal the.
zmount payable for a simple exiraction when (he membar is not cavered by Dentzl
Amendatory Rider .

ACCESSING BENTFTTS:

Bariizipating Dentists Benafits.

When receiving care from one of over 1,800 Participating Dentists, the member simply
presents an identification card showing dental coverage. The dontist bills us diealy for
all covered cervices,

For dentel cars provided by a patticigating Deatist, we pay the lesser of the dentist’s
ususl chiargs or the Usual, Costomary nnd Reasenable Chage es determined by us. The

—  ——— ——  —dentstaceents our relmbuiseientas-fall payiment-and imay-nol bilk-the member for any ——
additional charges.
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Nomi-Purticiparing Dentists Benefits

For covered dental services provided by a Nou-Pariicipuling Deatist, inor out of
Congecticut, we pay 2n amount equal o the dentist’s usbal charas ov the applicable
allowanes for the proceding, as determined by us. The member is responsible for any
difTerenes belween the amount paid by us and the fee chorged by the dentiss,

“This does not constitute cur health plan or insuranes pelicy. Itis anly a pencral
deseription for the purpases of this Raquest for Propozal, of the Anthem Blua Cross &
Blue Shield Full Denwl Plan, Refarto your Master Group Poliey or Description of
Benalits, on file with your emplayer, for o complete listing of benefits, moximums,
exclusions and linitation,

Dental Amendatory Rider A
Additional Basie Benefits

In addition to the services provided tndar youe dental program, the followiaz additional
busic benefits are provided:
¢ Inlays (wot part of bridge)
Ouleays (ot pmt of bridee)
Criwen (nol pait of bridge)
Space Maintainers
Oral surgecy consisting of fracture aud dislocation treatment, dizgmosis and
frawtment of ¢yst and abseoss, surgical extractions and impaciion
¢ Apieosctomy

- = =

The dewta) sevices listed above are subject to the following qualifications;

We will pay for individual crowns, Inlays and onleys only when amalgam or
synthetic fillings would oot be satisfaclory [or the retention of e taoth, as
determined by us,

We will not pay for a replacement pravided less than five (5) yoars following a

nlacornent ar replaecment which was cavared nnder this Rider. We will not pay

for individual erowans, inlays ar anlays placed to gher venieal dimension, for the

purpose of pracisian-aitnchment of dentares, orwhen they are splinled ogether— ———
far any reason.
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ACCESSING BENEFITS:

Participating Dentists Benefils

Anthem Blue Crass and Rlus Shield will pay (he lessor of 30% of the dentist's usual charge of
50% paroent of (e Usudl, Customary snd Rarsonable Cherge, a3 determingd by us, for the dental
szeviced deseribed inolds Rider, Denises who padelpate in oge dentz! prozrams agree o acespt
our allowanee as full peymeant gnd way not bill the weember for any additionzl chaiyges excepr for
the remuining colnsumnee hulancs,

Non-Pavrticipating Dontlsis Benefiis

In the evenr these ssrvices ave readered by a acepardelpating dentizt, we will pay to the member
tha lesser of 50% of (he destists churpe or 30% of the applicable zllowancs for lie procsdure as
delermined by us. The momber i3 responsiale for any differenza barwaen the amenint peid by us
and the faa chargad by tha deatist.

This doey pnal constltnte yonr fealtiy plui or fnsurance poliey. 118 vady o ganeral
degeription for the purposes of this Reguavt for Proposal, of the Aniltam Blive Cross
it Biva STifeld Denrafl Smapeknioiy Rider A, Refer 1o yenr Master Group Policy or
Begeription of Beuefits, on file with yorr cinployer, for a comnplete Wsiing of benefits,
faxiatrenyy exclusions and Suitfallons.

Deutal Amendatory Rider B
Prosthodontics
The following prosthetic serviees are provided under Demal Amendatory Rider B:

+  Denwmres, vl and parddal
+ Bridges, fixed and removable
+ Addition of teeth to partial denturas to replace exiracted teoth

Ths dental servicss listed above are subject to the following qualificacions;

Anthem Blue Cross and Blus Shisld will pay for standard procsdures for prosthetic
services as determined by vy, For fixed bridges, wie wdll puy for the replacoment of
rissing teeth and For one footh an elther side or 1wo teoth on one side of the replatement
We wiil mof pay for a denture ov bridge replacement which is pravided less than five
years following a placernent or teplacemant which was eovered inder tha eontract, We
also will not pay for crowns splinted together for any Teason,

ACCESSING BINEOITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lessor of 50% of the deatist's usual

chinegs or 50% of the Usual, Customary sad Reasonable Charge, as delermined by us, for

tha dengt] sarvices deserilsed in this Ridee, Dendsts whao parricipate in our dental

pragrans ageseta-ncceptour allowance as full pagiment and may not bilkthesnembearfor

any additional eharges exeept for the remaining cofnawrance balance,
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Narni-Participating Dentlsfe Beuelits

In the eveat these services are rendered by a non-participating dentist, we will pay to the
mamiber the lessar of 5046 oF the dentist’s chargo or 50% of the applicable allowanes for
the procedire o8 determined by ae. The member is respansible fovany difference
hetween the amount paid by us and (he fee ehiarged by the dantist.,

This daes not coustitute ponr health plan or insirance policy. It iy anly o general
deserivtion for the pucposes of thiis Request for Proposal, of the Antien Blue Cross
wrid Bive Shield Dangal Amendatory Ridev B, Rofor to youy dfaster Grop Lolioy or
Deseyiption af Benefils, on file with your cinpleyer, for @ complete isting of henejits,
mtaxintiens, excliesions and tivitadions

Dental Amendatory Rider C

Periodontics

Periadontal serviecs eomsisting of*

Gingival curottage

Gingivectomy and ginaivoplesty

Osseows suegety, including Map enivy znd ¢losure
Mucogingiveplastic surgery

Managemant of aeuta infeetian and oral lesions

- > 4+ @ O

The maximum benefit we will pravide for periodontal services per person pur yeac is
" 8500.00

ACCLESSING BENERITS:

Participating Dentists Benefits

Anthem Blue Cross and Blus Shield will pay the [ssser of 5056 of the dentist’s usual
charge ar 50% of the. Usual, Customary and Reasonable Charge, as determined by vs, (or
the duntal services deseriped in (hls Rider. Dentists who pacticipate in our dental

——programs-agrseto-accaplour alfeveance as full payment and mes-pot-bilbhe-memborfor ——

any addilicnal charges excepl for the rameaining colnsmance balancs,
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Non-Particlpating Dentlsts Benefits

[1n the evant these services are rendered by a non-pattieipeting dentist, wee will pay to the
member the lesser of 30% of the dentist's chasge ar 30% of 1he epplicable allowanes for
the proveduce s delemined by us. Tha momber is cesponsible fop any differencs
befwesn the amount paid by s aud the fes charged by thie dentist,

Tits doas ot constiénts paite igalth plan or inswrance policy, It is ohly a geneval
descriprion for e preposes af this Reguest fov Propesal, of the Anthem Biue Cross
and Bine 8lifeld Dental Amsndatory Rider C. Rafer ta pour Master Granp Policy or
Deseriprion of Benefits, pn file with yawe aruplayer; (or a comiplere Hsting of benefits,
pieximems, veelusions aud liltations

Dental Amendatory Rider D

Orthodoniies

‘s tollovdng orthodontic serviees are provided:

Flandicapping madocelusion fur a member under age 19, congistimy of the installation of
arthodoniie applianges and orthodoutie treatinenis concerned with the reduction or
chiminatlan of an existing malocelusion theovgl the corrzetion of malposad tewth,

ACCESSING BENEFITS:

Participating Dentists Benefifs

Anthem Blye Cross and Blue Shield will pay the losser of 60% of the dentisl's usual
charge or 60% of the Usual, Customary and Reasonsble Chavge, a5 determined hy us, for
the deutal services deseribed in this Rider. Dewists whe particinate in our dontal
paograms agree to seeept our ellowanee as full payment and may not bill the member For
any additfonal charges excapt for the remaining coinsuratice.

Not-Parvtieipating Denfists Benaelils

fnn the event ibese services nre rendered by a nen-pariicipating dentlse, we will pay w the
member the leszer of 60% of the dentist's charge or 60% ol the applicabls allewanes Dor
the pracedure as determined by vs. Tha membac is tesponsible for any difference
betwaen the amount peid by vs and the fee charged by the dendst.

Maxlmum=- $600 par parsen per lifetime

Thix deey nog consiiinde por-healtle plan ar isuvaitee polfep, IEfs ondy o general
deseription for the prerposes of this Request for Proposal, af the dailren Blre Crosy
ared Blue Shield Deutal Awendatary Rider D. Refeor ta your Master Group Polley ov
Besepiption of Banefits, o file with yotr employer, for a complete listing of benafits,

ey, evelusiony and inifdations
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