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PREAMBLE

This Agreement, entered into by the TOWN OF ENFIELD, CONNECTICUT, hereinafter referred to as the
EMPLOYER, and LOCAL #798, CONNECTICUT COUNCIL OF POLICE UNIONS #15, AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, hereinafter veferred to
as the UNION, has, as its purpose, the establishment of an equitable and peaceful procedure for the resolution

of differences, and the establishment of rates of pay, hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION

SECTION L. The Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose
of bargaining for the establishment of salaries, wages, hours and other conditions of employment for all sworn
police officers of the Enfield Police Departiment up fo and includiag the tank of Lieutenant, Animal Control
Officers employed by the Town of Enfield shall also be included.

SECTION 1A. The parties expressly acknowledge that the positions of Chief of Police, Deputy Chief and
Caplain(s) are excluded from the bargaining unit represented by the Union,

SECTION 2.The term “employee” or “employees” as used in this Agreement shall mean any aud all sworn
Police Officers of the Enfield Police Department up to and including Tieutenants, and unless expressly
specified to the contrary, herein, shall also include Animal Control Officers.

SECTION 3.There shall be a probationary period from the commencement of employment unti! six (6)
months afier satisfactory completion of the Field Training Program for newly appointed employees provided
that such probatienary period not exceed eighteen (18) months, nor be less than twelve (12) months. This
shall not preclude a probationary employee from moving to the next pay step following the probationary rate

on his/her anniversary date. The probationary period for all promotions shall be six (6) mouths.

ARTICLFE 2 - UNION SECURITY
SECTION 1. All present employees covered by this Agreement shall, as a condition of employment,
become and remain members of the Union, in good stature thirty (30) days after the signing of the Agreement.
All future employees shall be required to become and remain members of the Union six (6) months after their
appointment to the Enfield Police Department. The Employer agrees to inform all applicants to the Enfield
Police Department of this condition of employment. The Union agrees fo provide the necessary membership

and dues deduction forms.

ARTICLE 3 - DUES CHECK-OFT
SECTION 1. The Employer agrees to deduct Union membership initiation fee and weekly dues from the pay

of those employees who individually request in writing that such deduction shall be made. The amounts to be
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deducted shall be certified to the Employer hy the Treasurer of the Union, and the aggregate deductions of afi
employees shall be remitted to the Treasurer of the Unian by the last Friday (pay day) of the current month,

after such deductions are made.

ARTICLE 4 - IFOURS OF WORK
SECTION 1. The work period shall consist of five (5) consecutive workdays between days off as defined in
Section 3, Employees shall be compensated a minimum of forty (40) hours per week for their regularly
scheduled work week, unless all or part of the work week is charged to an unpaid leave of absence.
SECTION 2.The normal scheduled shifts, inclusive of roll-call, rest peviod, meal period and debriefing
reporis prior ta the end-of~duty hours, shall encompass the tollowing schedule:
1* shift 0700-1500/0800-1600

2" shift 1500-2300/1600-2400

3" shift 2300-0700/2400-0800

The Employer may revise and establish additional shifts according to the needs of the Dept.

SECTION 2A.The normal schedule for part-time Animal Control Officers shall be mutually agreed upon by
the Town and the Union, The Town may revise and establish additional hours accerding to the needs of the
Deparfiment.

SECTION 3. The work schedule for all employees except those employees in Administrative Positions shall
congist of a cycle of five days of work followed by two days off, followed by five days of work, followed by
three days off, after which the eycle shall be continucusly repeated wilh the result that employees shall
continuously receive altemating days off of two days and three days afler each five day work period.
Provided, however, to fulfill the needs and requirements of the department, the Chief of Police may designate
certain positions as “Administrative Positions.” The days of work, shift hours and days off applicabie to said,
“Adminisirative Positions,” shall be determined by the Chiefof Police and shall be subject to bid, No
employee in an “Administrative Position” shall be scheduled to work in excess of five days in a work week.
Detectives in Administrative Positions who are repularly scheduled to work a shift on a weekend, may once

per manth, subject to the needs of the Department, swap a weekday off in the same work week for the

normally scheduled shift on the weekend. No more than one Detective nermally scheduled to work the
scheduled weekend shift may swap in the same week.
SECTION 4. Employees shall have the right to bid by seniority available hours of work on regular shifls as

posted. Patrol assignments shall also be bid by seniority. Such bid availability shall be posted at least four
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(1) weeks prior to being effective.
a. Spares shall be assigned on regularly scheduled shifts to particular beats or duties by their
commanding officer on a daily basis.
b. Employees who fail to bid their shift preferential, as available, prior to the effective date of any such
bid, shall be assigned fo a particulav shift by the Chief of Police or his designee.
SECTION 8. The duration of the assignment, subjeet to bid, shall be a maximum of fifteen (15) weceks, and
said duration shall be posted at the time the assignments are bid. The duration time may be extended by
mutual agreement between the Town and the Union. If additional assignments are established prioy to the
duration posted at the time of bid, the bid shall be reopened on posting of the additional assignment. Bids will
take effect the first Sunday at 0000 hours in each bid period. Two consecutive fifteen week bid periods will be

bid simultaneously,

SECTION 6. The positions of Full Time Animal Control Officer shall be designated 1o be an
“Administrative Position®.
SECTION 7, Officers may roturn to their work stations fifteen (15) minutes before the termination hour of
their shifl, if work demands permit, for the purpose of preparing reports, notifying oncoming officers of any
beat conditions, and fo notify the supervisor of any musual occurrences they may have encountered during
their shift.
SECTION 8. An employee shall be required to work on his regularly scheduled day off only in the case of
an emergency, which is defined as a situation that cannot be anticipated by at least four (4) hours.

a. It is understood that the normal conditions resulting from formal parades, vacations, and elections do

not constitute emergency,

SECTION 9. SHIFT ASSIGNMENTS: Employees may exchange shift assignments (“swaps™) with other

employces by mutual agreement and advance notice of eight (8) hours to the Captain or his/her designee.

Swaps between 2 employees shall be permitted subject to compliance with all faderal laws and shall not under

any circumstances result in any additional cost to the Town of Enfield.

The employee requesting the swap will do so in writing and both employees will provide their signatire to

acknowledge their obligations regarding the same or on a recorded line to the Captain or his/her designee.

There will be a limit of two swaps per employee per month within the same bid period. Partial swaps are
prohibited: employees must swap their shift assignments in full increments, unfess authorized by the Chief or

designee.
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No swaps during the months of April, May or June, unless authorized by Chief or designee, Members may

swap during this period, if benefit ime was denied or member does not have any benefit time available.

ARTICLE 5 - RATES OF PAY
SECTION 1. Effective sixty (60) days after the award in case SBMA No, 2003-MBA-33 becomes final and
binding the patrol classification will be reduced from eight (8) steps to seven (7) steps, dropping the

probationary step, per Appendix A,

SECTION 1A, Effective July 1, 1990 all employees who maintain their status as Emergency Medical
Technicians (EMT’s) shall be paid a sum of twe hundred fifty dollars ($250,00). Effective July 1, 1993, this
sum shall increase to three hundred dollars ($300.00), This money shali be paid in one lump sum the fivst pay

periad of December 1990 and each December of each fiscal yeat thereafier.

SECTION 2A- Effective June 30, 2014, all rates of pay on the pay plan with the exception of the Animal
Control Officer (ACQ) shall receive a $3,000.00 increase as an adjustment in pay. The ACO shall receive a
$500.00 increase as an adjustment in pay. The new rate does not take effect until the 2% annual rate of pay
increase on July 1, 2013 and 2% annual rate of pay increase on July 1, 2014 are factored into the new hourly

rafe,

SECTION 2B- Effective and retroactive to July 1, 2013, all rates of pay on the pay plan in effect after the
salary adjustinent in 24, shall be increased by fwo percent (2.0%).

SECTION 2C- Effective and retroactive fo July 1, 2014, all rates of pay on the pay plan in effect on June 30,
2014, shall be increased by two percent (2.0%).

SECTION 2D- Effective July 1, 2015, all rates of pay on the pay plan in effect on June 30, 2015, shall be

increased by two percent (2.0%).

SECTION 2E- Effective July 1, 2016, ail rates of pay on the pay plan in effect on June 30, 2016, shall

be increased by two percent (2.0%).

SECTION 3, Salary step increases for newly hired or promoted employees shall be based upen anniversary

date of employment or promotion.
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SECTION 4, All regular employees requested to work in a classification higher than his own shall be paid
the salary for the higher classification. The following procedure shall apply:
a.  The peried of work shall be a minimum of eight (8) hours.
b. Pay shall be at the rate of the beginning step of the higher classification, or the next step of the
employee, whichever is the larger.
c. Application of this Seetion shall be to the temporary rank of Detective, Sergeant, or Lieutenant, no

rank above, on official replacement only.

SECTION 5. Effective January 1, 2007 ail employees will be paid through direct deposit and will furnish the

Finance Department with the necessary information to arrange for said deposit.

SECTION 6.Employees hired after July 1, 2009 who are certified police officers prior to their employment
with the Town, will be given credit for each full year of full time police experience, up to seven (7) years,
that they had before their employment with the Town. For each year of credit they will advance one step on
the patrol officer pay plan in Appendix A. The maximum rate of pay a patrol officer may start at is Step 7 of
the pay plan. This credit does not apply to seniority or any other benefit under the contract. For purposes of

this scetion, any employee that meets the above requirements will be-applied retroactively to July 1, 2013,

ARTICLE 6 - OVERTIME
SECTION 1.Effective upon the issuance of the arbitration sward for Case No. 2003-MBA-33, an employee

required to work in excess of eight (8) hours per day, in excess of his/her scheduled eight (8) kour shift or in
excess of his regularly scheduled work week, shall receive time and one-half (1 1) for such overtime work.
SECTION 1A, Part-time Animal Control Officers shall receive time and one-half (1 14) of their regular rate
of pay for hours worked in excess of forty (40) hours in one week.

SECTION 2. All overtime assignments must be authorized in advance by the Chief of Police or his designee.
SECTION 3.In all overtime assignments, regular full time members of the Departiment shall be given
preference. All overtime, except for that specified in Section 5, shali be allocated by means of a computer
tally list bearing the names of employees who have indicated their desire for overtime work. Said tally sheet
shall be maintained by the Chief of Police or his designated agent and he shall keep an on-going count of
overtime hours charged and overtime hours worked, provided that no employee shall be charged for overtime
that is less than two (2) hours in duration. As overtime becomes available, it shall be offered on a rotation
basis starting with the employes with the least number of hours charged, The computer tally list shall be

starfed by seniority in each division and classification beginning with all overtime assignments scheduled for

acluct.org
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July 1 or thereafter of that year. The number of hours charged on the tally list begins with zero (0) hours.
Officers on benefit days shall be offered overtime but shall not be charged if declined. Officers on days off in
conjunction with five or more benefit days shall be offered overtime but shall not be charged for same if
declined, Employees on Military Leave or off-duty illness/injury shall not be charged. Employees that have
accepted overtime and now wish to cancel said overtime must provide a minimum of two (2) hour notice.
SECTION 4, New employees shall be eligible for overtime work upon completion of the Connecticut
Municipal Training Academy except as provided in Seclion 5.

SECTION 5. All overtime shall normally be on a voluntary basis excepi:

a.  Where there is a declared emergency by the Town Manager or the Chief of Police.

b. Where such overtime is contiguous with the initial and terminal hours of the employee’s shifi.

c.  Where the Town is unable to fill its overtime schedule, in which case the least senior employee who
has completed the Connecticut Municipal Training Academy will be required to work overtime,
provided that such overtime work will not result in the employee’s working in excess of sixteen (16)
conseentive hours,

d. Probationary employees who have not yet completed their training at the Connecticut Municipal
Training Academy may be required to work overtime for unforeseen and unanticipated incidents,
such as bul not limited to, a national disaster, civil disobedience or labor dispute when the Town is

unable {o fill overtime needs with officers who volunteer for said overtime.

ARTICLE 7 - CALL TIME
SECTION 1. Employees whe may be required to return fo duty to perform overtime duties on a regular
working day, and when such hours are not contiguous with the initial or terminal hour of the regular shift
hours, shall be paid not less than two (2) hours of pay at time and one-half (1 %). For the purpose of this
section, a regular working day shall be an entive twenty-four (24) hour period commencing at midnight during

which the employee is scheduled for a regular tour of duty.

SECTION 1A. Effective upon issuance of the arbitration award for Case No, 9192-MBA-343, employees
required to appear in their official capacity in court or work related hearings due to Department related cases
outside of their regularly scheduled work hours, shall be paid at time and one-half (1 %) for this time per
Atticle 6 or Avticle 7, whichever applies. Part-time Animal Control Officers shall be compensated for this

time in accordance with Article 6,

SECTION 2.The full time Animal Control Officer reporting for call or duty after regularly scheduled hours
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shall receive a minimum of fwo (2) hours regular compensation at time and one-half (1 14).

SECTION 3. Employees “on call” shall be paid $200.00 for each calendar week on such status.

ARTICLE 8 - TRAINING

SECTION 1, All department scheduled training shall be considered as hours worked and any training in
excess of forty (40) hours in a work week shall be compensated at time and ane-half (1 ).

SECTION 2.An employee(s) shall have their howrs and days of work scheduled or rescheduled as required
according to the needs of the training assignment, provided that employees are notified of any changes of the
hours of work or days off at least forty-eight (48) hours (exclusive of normally scheduled time off), in

advance of such training assignment.

ARTICLE 9 - HOLIDAYS AND VACATIONS
SECTION 1. Paid holidays shall be allowed for all regular employees of the Enfield Police Department and

will not have to be earned before using said holiday, These holidays shall include the following;

4. New Year’s Day

b, Martin Luther King Day

¢. Lincoin’s Birthday

d. Washington’s Birthday

e. Good Friday

f. Memorial Day

g. Iudependence Day

h. Labor Day

i. Columbus Day

J- Veterans’ Day

k. Thanksgiving Day

. Christinas Day

m. The birthday of all regular employees shall be included as an annual paid holiday commencing July 1,
1971,

n. Jn the event of an unforeseen National or State holiday and it is declared by the Town Manager as
such and is, in fact, celebrated by the Town, each employee shall be entitled to the holiday in addition
to the fotal holidays provided for in Section |,

o. Effective April 16, 1991, any employee who works on one of the following holidays shall be paid

time and one-half {1 %) his/her regular vate of pay for the hours worked on said holiday:

2017_C_0820
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Independence Day, Labor Day, Thanksgiving Day, Christmas Day, New Year’s Day, Mecmorial Day.
Effective upon the issuance of the binding arbitration award for Case No. 9192-MBA-343, any
employee who works on one of {he holidays listed as a. through 1. in this section shall be paid time
and one-half (1 %) his/her regular rate of pay for the hours worked on said holiday. Any employee
who works on a holiday shall be allowed fo fake the holiday at another time of his/her choosing,
Effective upon issuance of the arbitvation award for Case No, 9192-MBA-343, whenever an
employee is required to work on ene of the holidays specified in Section 1, subsections a. through 1,
and such work was not part of the employes’s scheduled hours of work, s/he shall be compensated at
two (2) times his/her regular rate of pay (2x base howly rate) for such hours worked.
SECTTON 1A, Effective July 1, 1985, those employees who work the five-twa, five-three schedule shall be
permitted to take eleven (11) paid holidays in any fiscal year, forfeiling Lincoln’s birthday and the Employee
Birthday without any compensation in lieu thereaf. If an employee on the 5-2, 5-3 schedule works on
Lincoln’s Birthday or his/hier own birthday, s/he shall not receive the premium pay or additional day off
provided under Sections 1.0, and 1.0 (1) above.
SECTION 1B. Effective July 1, 1984, the Union agrees to allow the Town to give other Town employees
the day after Thanksgiving off without seeking compensation.
SECTION 2. In the event of the death of an employes, the spouse and/or designated beneficiary of the
employee shall receive compensation for any earned but unused holidays.
SECTION 3. In the event an employee retires, he shall be compensated for any earned but unused holidays
at the time of retirerent as severance pay.
SECTION 4. Effective upon the date of vacation selection for the fiscal year beginning July 1, 1985,
members shall be allowed the following vacation periods during ecach fiscal year at basic straight time pay:
a. Atleast | year but less than 5 years, 10 work days of vacation earned per fiscal year.
b. At least 5 years but less than 12 years, 15 workdays of vacation earned per fiscal year.
c. At least 12 years but less than 20 years, 20 workdays of vacation carned per fiscal year,
d. 20 or more years, 25 workdays of vacation earned per fiscal year.
SECTION 4A. Vacafion enlitlement in any vacation year shall be determined by the years of service an
employee has o his anniversary date.
SECTION 4B.Effective July [, 1985 employees working in Administrative Positions shall be allowed the
foilewing vacation periods during each fiscal year at basic straight time pay:
a. At least 1 year but less than 5 years, 15 work days of vacation earned per fiscal year,
b. At leas{ 5 years but less than 12 years, 20 workdays of vacation earned per fiscal year.

c. At least 12 years but less than 20 years, 25 workdays of vacation earned per liscal yoar,
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d. At least 20 years, 30 workdays of vacation.
SECTION 5. In the event of the death of an employee, the spouse and/or designated beneficiary of the
employee shall be compensated for any earned but unused vacation time the employee may have.
SECTION 6. In the event the employee retires, he shall be compensated for any earned but unused vacation

time as severance pay. Competisation for this Section and Section 5 shall be at the employee's curvent rate of

pay.
SECTION 7. In the event of illness during an employee’s vacation period, the employee shall be given the
option of charging the sick days to his sick leave, providing a doctor’s certificate verifying illness and period
of illness is presented.

SECTION 8.The bid calendar shall be made available in the first week of the month prior to the

effective date of the bid period. Vacations, paid holidays and shifis shall be bid and slips submitted
by seniority before the end of the one month bid periods, Vacation and Paid Holiday will be
approved or denicd not [ater than 30 days before requested time off,
Separate vacation bid calendar shall be prepared for the following and employees shall be
approved their vacation time as specified within 15 days of closing of the bid. Vacation shall

be granfed before paid holiday during bidding process.

Traffic 1 man Palrolmen 6 men
Juvenile 1 man Sergeants | man
Detectives ! man Lieutenants 1 man

Employees shall have the right to select their vacation dates in accordance with seniority, but shall not |
schedule vacation that shall create an overtime expenditure in providing such leave of absence, The Town
shall employ its best efforts to accommodate the employee’s vacation. Employees may have their scheduled !
vacation canceled due to an emergency situation and such emergency is so declared by the Town Manager.
An exception shall prevail as to-accommodate overlapping conditions not to exceed one (1) or tyo (2) days,
one exéra man from each unit shall be allowed off,

b. Vacation shall be scheduled between the normal days off of the covered employees.

¢. In the cases of personal emergency, a man shall be allowed to change his vacation time from the

original bid fo a new time to cope with said emergency if such new time is available.
d. Inthe event an employee wishes to change his bid vacation time and the alternate vacation time is

open, the employee shall be allowed to change his bid vacation time. Changes must be made at least

two (2) weeks in advance.

¢, Vacations and five (5) or more paid holidays shall be bid for each of the tivo conseculive 15 week bid

Pa.'.ge. 1i [
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periads commencing in accordance with Artiele 4 section 5.
f.  Vacations are not cumulative and must be taken prior to June 30" of each fiscal year unless otherwise
approved by the Chief.
SECTION 9.Recruitiment Benelit Day, Any current officer in his or her official or unofficial capacity that
successfully reeruits another to join the department and the recruit successfitlly completes the new hire
probationary period will be entilled fo one (1) benefit day. This benefit day is limiled (o one (1) benefit day

per fiscal year regardless of how many officers hie or she recruited for that fiscal year.

ARTICLE 10 - INSURANCE
SECTION 1.Effective within sixty (60) days following the date this contract becomes final and binding, the
town shall provide the following insurance programs for those employees and their eligible dependents that

choose to enroll in such insurance programs.

The Town shall provide health insurance coverage for all bargaining unit members exclusively through a
High Deductible/Health Saviags Account plan (“HSA plan®) as set forth in Appendix F (See attached). In

addition, the following terms apply:

The Town will fund fifty percent (50%) of the applicable HSA deductible amount. For the 2014-2015 and
2015-2016 contract years, the full amount of the Town’s contribution toward the deductible will be depesited
in the HSA accounts on or before July 15", Effective 2016-2017 contract year, one-half of the Town’s
contribution toward the deductible will be deposited into the HSA accounts on or before July 15™ and the

remaining one-half will be deposited in the IISA accounts on or before January 15",

The parties acknowledge that the Town’s HSA contributions are not an element of the underlying health
insurance plan, but rather relate to the manner in which the deductible shall be funded for actively emplayed

bargaining unit members.

Employees who retire before age 65 may eleet to continug with their hiealth insurance under the same lerms of
the contract at the time of their retivement. If a retiree elects to stay with the Town’s health insurance, then
the Town will continue to fund 50% of the retiree’s HSA deductible amount as outlined in the health
insurance plan, However, once the retiree reaches age 65, the Town shall have no obligation to make any

HSA contribution,
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Nothing in this provision shall change the teyms already afforded to retirees under Article 10, Section 4 of this

contract.

SECTION 2. The employee premiunt contribution (pursuant to IRS See. 125) through payroll deduction for
the benefits provided under Appendix I shall be;

Effective July 1, 2013, bargaining unit members shall be required to contribute fourteen (14%) of the cost of

his or her insurance coverage through payroll deductions.

Effective July 1, 2014, bargaining unit members shall be required to conlribute fourteen (14%) of the cost of

his or her insurance coverage through payroll deductions.

Effective July 1, 2015, bargaining unit members shall be requited to contribute fourteen (14%) of the cost of

kis or her insurance coverage through payroll deductions.

Effective July 1, 2016, bargaining unit members shall be required to contribute fifteen (15%) of the cost of his

or her insurance coverage through payroll deductions.

SECTION 3. Effective upon the issuance of the arbilration award for Case No. 2003-MBA-33, the Town
agrees to provide and pay for a life insurance policy in the amouwnit of $50,000 for all employees covered by
this Agreement. Any employee who retives on er after July 1, 1987 shall be provided with a life insurance

policy paid by the Tawn in the amount of $5,000 effective July 1, 1988.

SECTION 4. Effective July 1, 1974, retired employees shall receive Blue Cross 65 and Blue Shicld 65, if
eligible. Effective on the date of the arhitration award in Case No. 8990-MBA-120, the Town will contribute
up to three thousand dollars (83,000) per year toward the premium costs for such health insurance coverage as
may be provided by the Town to active employees in the bargaining unit, for employees retiving on or after
such date and their spouses, No such contribution shall be made if ofher insurance coverage is available or
becomes available to the employee through another employer or through hisfher spouse’s employer or
through Medicaid/Medicare. Such contributions shall continue for life, so long as the employee demonstrates

that no such other coverage is available to the employee.

SECTION §.Accidental Death and Dismemberment (Off-Duty). This insurance, in addition to the life
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insurance plan, is payable if an employee suffers any of the losses listed below as a result of and within ninety
(90) days from the date of an accident accurring while insured as provided by the insurance contract then in

force. The Town shall pay the fill premium for such coverage.

For loss of: Life $30,000
Both hands, both feet, or sight of both eves $30,000
Any combination of foot, hand, or sight of ane eye, $30,000
One hand, one foot, or sight of one eye $15.,000

SECTION 6.Weekly Income Insurance. All employees shall be covered by the Town’s Weekly Income
Tnsurance in the event the employee becomes totally disabled as a result of non-occupational injury or
sickness. Said employee shall receive a weekly disability of one hundred and fifty ($150.00) dollars per week

for a2 maximum of thirteen (13) weeks under the provisions of the insurance contract currently in effect.

SECTION 7. An employee who is covered under alternate health insurance through another employer (e.g.
spouse) may elect in writing, on a form provided by the Town, to waive coverage under the Town’s health
and dental insurance programs. Such employee shail receive a minimum amount of $500,00 or ane-quarter of
the premium share paid by the Town for the Blue Cross PPO plan whichever is greater on or about December
1 of each year, and prorated as necessary based on the number of calendar months out of the preceding 12
monihs during which the Town was not required to pay any premiums for health/dental coverage for the
employee or his/her dependents, Re-enfry infe the Town’s insurance program shall be permitled on the first
day of January, April, July or Oclober,

SECTION 8. The Town may from time to time change the carriers for any of the foregoing insurance

provided that the benefits shall be equivalent or better that those provided in (he above referenced coverages,

ARTICLE 11 - SICK LEAVE PROGRAM

SECTION 1. Employees hired prior to April 1, 1996 shall acerue sick leave without limit. Employees hired
on or after April 1, 1996 shall acerue sick leave to a maximum of 120 days. Employees may be entitled to use
sick leave with full pay as has acerued to their credit pursnant to the following provisions.
SECTION 1A, Employees shall not be entitled to sick [eave with pay prior to the satisfactory completion of
hig/her probationary petiod.
SECTION 1B.Accrual of sick leave

4. A new employee shall receive no sick leave credits until satisfactory completion of the

Cennecticuf Municipal Training Academy, however, such employee shall accrue sick leave
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al the annual rate of ten (10) days to be credited upon satisfactory completion of the
Connecticut Municipal Training Academy.
b, Anemployee with more than one year, but Jess than five years of continuous service, shall receive ten
(10) sick leave days per year.
¢. Anemployee with five (5) or more years of continuous service shall reccive twelve (12) sick leave
days per year.
d. An employee with ten (10) or more years of continucus service hired before the issuance of the award
in SBMA case no, 2003-MBA-33 shall receive fifteen (15) sick leave days per year,
e.  Sick leave shall be accrued on a monthly basis commencing with the employee’s anniversary date of
employment.
SECTION 2. Sick leave shall be defined as time off the job because of:
I. Personal illness
Physical incapacity

Enforced guarantine

BN

For illness or physical incapacity in the employee’s immediate family requiring employee’s personal
attendance.

SECTION 3. Employees shall inform the Commanding Officer or Superior Officer on duty, whichever is
appropriate, of their need to be absent at least one and one-half hours prior to their regularly scheduled
starting time the first day and each day thereafter when return o waork is doubtful as a result of illness, injury
or disease,

SECTION 4. Before any sick leave campensation is paid, the Town may request, and is entitled to receive
from an employee who has been absent more than three (3) days in succession, a cestificate signed by a
competent physician or other medical attendant, certifying to the fact that the absence was in fact due to
sickness and not otherwise. The Town also reserves the right to have an examination made at any reasonable
time of any person claiming absence by reason of sickness; such examination may be made when the Town
deems the same reasonably necessary to verify the sickness claimed and may be made on behalf of the Town
by any competent person designated by the Town. This shall not preclude the Town from taking other
appropriate action in cases where there is abuse of sick leave.

SECTION 5. There shall be maintained by the Enfield Police Department a record of each employee of all
sick leave taken and accumulated.

SECTION 6. A. An employee hired prior to April 1, 1996, upon retirement, shall receive on the basis of his
current wages, full compensation for any unused accumulative sick leave as severance pay, in accordance

with Section 1 of this Article, not to exceed one hundred and twenty (120) days. B. An employee hired on or
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after April 1, 1996 shall receive on the basis of his current wages, full compensation for any unused
accumslative sick leave as severance pay, in accordance with Section | of this aiticle, not to exceed seventy
five percent (75%) of his accrual, to a maximuin of 75% of one hundred and twenty days (120) days.
SECTION 7. In the event of an employee’s death, his spouse and/or designated family member shall receive,
an the basis of the employee’s current wages, full compensation for any of the employee’s sick leave
accumulation, in accordance with Section | of this Avticle, not te exceed one hundred and twenty (120) days.
SECTION 8. Employees on authorized sick leave shall be considered sick from the time of notification
through the effecled day. Employeses shall not work overtime or extra work for eight (8) hours commencing
from the completion of their scheduled shift on which they called in sick.

SECTION 9. Employees shall pravide a physician®s certificate to the Employer conficming nature and
duration of illness or injury for any absence of three (3) days duration or longer upon recuiest.

SECTION 10. Employees shall not be required to provide to the Employer a physician’s certificate for the
first five (5) one (1) day absences in any fiscal year; however, thereafter, a physician’s certificate shall be
required for any absence resulting from sickness or injury during such fiscal year upon request.

SECTION 11. Employees, may at their option, use vacation credits or holiday eredits to extend sick leave.
SECTION 12. In the event that an employee has used his entire sick leave accumulation as avesult ofa
non-cccupational, prolonged termingl illness requiring hospitalization, or because of a catastrophie illness ov
injury which has disabled him for more than thirty (30) calendar days, other employees may donale sick time
to the employee and said sick time shall be deducted from the accumulation of the employee making the
donation, The establishment of this sick leave bank is subject to approval by the Town Manager, and/or the
Chief of Police. At some Tuture limne, the employee receiving this donated sick time, upon accomulation of
sick time en his own shall compensale his donor by signing off said sick time {o the donor, if donor so
requests,

SECTION 13, The parties agree to add the attached Sick Leave Policy as Appendix D of this contract,

ARTICLE 12 - INJURY LEAVE
SECTION 1. Injury feave shall be defined as time off the job, as a result of a physical incapacity, caused by
an aceident, injury or occupational disease, arising out of and in the course of employment.
SECTION 2. An employee who sustains & woik-related accident and/or injury shali forthwith notity the
Commanding Officer on duty who shalt implement Worker’s Compensation Insnrance Procedures for timely
reporting to the Personnel Office.

SECTION 3. In the event that an employee covered by this Agreement is injured while at work, and as a
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consequence of said injury, receives Workers® Compensation disability pay, said employee shall receive
Workers” Compensation and supplemental pay so that the employee shali be compensated at the rate of pay to
which the employee would be entitled pursuant to Article 5 {Rates of Pay) prior to such injutry or discase fora
period not to exceed a tofal accumulation of two years for heart and hypertension claims and one (1) year for
all others. At the end of this period such supplemental benefits shall cease. Sick leave benefits will no fonger
accrue afier 30 calendar days on worker’s compensation (exclusive of heart and hypsitension claims). The
town shall assume the cost for the first three (3) days of the on-the-job injury or any recurrence thereof, The
supplemental pay for part-time Animal Control Officers shall be based on the number of their regularly

scheduled hours.

ARTICLE 13 - MILITARY LEAVE

SECTION 1. Military leave shall be granted, not to exceed thirly (30) days in any calendar year, to regular
employees when required to serve on active duty with the military reserve or the National Guard., During this
period, if the employee’s daily basic military pay is less than his or her daily regular police pay, he or she
shall be paid the difference by the Town. Prior to granting military leave, the Town of Enfield shall receive a
written copy of the military leave requirements from the employee. Basic military pay rate will be construed
as to include Hight pay and incentive pay, but will not include meals and quarters allowances, or any other
additional benefiis relating fo out-of-pocket expenses. Daily military pay shall be the pay defined above
multiplied by the number of calendar days of military duty. Whenever an employee is granted a leave of
absence for six {6) months or more, upon reinstatement to the Police service, he shall be entitled to and shall
receive instructions and training to acquaint him or her fully with palice procedures and methods followed by
the department at the time of his or her reinstatement. Time on military leave shall be included in computing

seniority earnted in the police service.

ARTICLE 14 - BEREAVEMENT LEAVE
SECTION L. Three (3) days special leave with pay shall be granted for death in the immediate Family of an
employee or the immediate family of histher spouse. “Immediate family” for the purposes of this clause is
defined as parents, grandparents, spouse, brother, sister, child or grandehild, step-relation, son-in-law,

daughter-in-law, uncles, aunts, and also any relation domiciled in the employee’s household.

ARTICLE 15 - SENIORITY
SECTION 1. Seniority, which officers accumulate, is of two (2) types:
a. Total length of continuous time served with the depariment shall be known as Department Seniotity

and
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b. Total length of time served within a job classification shall be known as Classification Seniority.
SECTION 2. Department seniority shall commence fiom the date the police officer entered into the service
of the Enfield Police Department as a regular, full-time member and (hereafler maintains consecutive years of
service. Consecutive years of service shall not be broken by vacation time, temporary layoff, sick time, or
any approved leave of absence or suspension.

When more than one (1) officer is appointed to the departineit on the same date, the departmental seniority of
such appointees shall be determined by their relative positions on the eligibility list.

SECTION 3. Classification seniority shall commence from the date of the appointment of an employee into

4 job classification. Consecutive years of service shall not be broken by vacation time, temporary layoft, sick
time, any approved leave of absence, or suspension. Classifications shall consist of patrol offtcers, detectives,
sergeants, and lientenants.

SECTION 4. Seniority shall apply within each division. Seniority lists shall be by classification
appointment. The member with the least seniority in classification shall be considered and placed at the
bottom of the respective seniority list.

SECTION 5. In the event of a reduction in the number of police officers employed by the Town, layofts
shall be made in the inverse order of the department seniority of police officers, irrespective of the division to
which they are assigned. In the event of a reduction of the number of Animal Control Officers, part-time
employees shall be laid off tirst in the inverse order of seniority based upon their date of hire,

SECTION 5A. In the event of a reduction of manpower within divisions or classifications, and this reduction
is not made voluntarily by the employee, said reduction shall be by seniority with the least senior employee in
said division or classification being eliminated first; and so on down the line, Further if said employee is
returned to the patrol division, said employee shall have the option of trading his classification or division
seniotity in for equal amount of patrol seniority, thereby returning to his patrol slot held prior to entering said
diyision or clagsification, Once division or classification seniority is traded in, it is lost and cannot be
regainted unless the employee staris at the bottom of the seniority list in said division or classification.
SECTION 6. The established seniovity list of the Enfield Police Department shail be brought up-to-date July
1 of each year, and a copy of this list shall be delivered to the Union ten (10) days prior to the effective date of
this contract and annexed to this contract. Any objection o this list shall be made during this ten (10) day
period to the Executive Board of the Union,

SECTION 7. In the event of any personnel action by the Chief of Police where seniority appears not to have
been given consideration, the officer involved shall have the right to seek comection by way of the provisions

outlined in the Grievance Procedure of this contract,
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SECTION 8.

.

d.

Transfers within divisions will be instituted by the Chief of Police or his designee according to the
needs of the department. These transfers are not considered promotions and are on a voluntary basis.
Consideration shall be given to the employee with the highest department seniority provided such
employee is THE BEST qualified as denonstrated by his work record, ability to perform the job and
specific need, JOB QUALIFICATIONS AND REQUIREMENTS SHALL BE POSTED IN
ADVANCE.

Temporary transfers to maintain shilt requirements within divisions shall continue o be filled by
seniorily. Senior men shall be given preference; in the event all senior men decline, the least senior
man must comply. In the event the eniployer involuntarily changes an officer’s shift resulting in an
officer working 16 hours during a 17 consecntive hour period over two consecutive days, the hours
worked over 8 hours will be paid at time and one-half.

In defermining temporary transfers to other divisions, candidates MUST MEET position classification
requirements and requirements UNDER SECTION 8.4,

Any temporary transfers shall be on a voluntary basis. Such temporary transfer or temporary special

assignment shall not involve any promotion or permanent job reclassificalion,

SECTION 9, Employees shall lose their seniority as a result of the following:

a.
b.

Voluntary termination
Discharge for just cause
Failure to retumn to work upon expiration of an approved leave of absence

LayofT for two (2) years or mote

ARTICLE 16 - GRIEVANCE PROCEDURE

SECTION 1,Purpose. The purpose of this grievance proceduwre shall be to settle employee grievances on as

low an administrative level as s possible and practicable so as to insure sfficiency and employee morale.

SECTION 2.Definition. A grievance, for the purpose of this procedure, shall be considered to be a complaint

of an aggrieved employee or a Union complaint concerned with:

a.

Discharge, suspension or other disciplinary action

. Matters relating to the interpretation and application of (he Asticles and Sections of this Agreement

¢. Working conditions and safety standards

SECTION 3. Procedure:

a.

Any aggrieved employee may usc this grievance procedure with or without Union assistance. Should

an aggrieved employce process a grievance through one or more of the steps provided herein prior to

acluct.org
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seeking Union atd, the Union may process the grievance in the next suceeeding steps following that

which the aggrieved employee utilized. No grievance seltlement made as a result of an individually

processed grievance shall contravene the provisions of tlis Apreement.

STEP ONE:
A grievance shall be filed by any employee who feels apggrieved within seven (7) calendar days of
the occurrence or event giving rise to the grievance or, if the grievance is filed by a representative
of an employse, within fourteen (14) calendar days of the oceurrence or event giving rise to the
grievance. All grievances shall be reduced to writing and submitted to the first level supervisor
who is not a member of the bargaining unit. Said fivst level supervisor shall exercise whatever
authority may be delegated to him or her to resolve the grievance, and shall render a written
decision to the employee and his representative within seven (7) calendar days after receipt of the
grievance.

STEP TWO:
If the aggrieved employee and his representative, if represented, are not satisfied with the
decision rendered by said first level supervisor, the employee shall within fourleen (14) calendar
days of the date of (he answer at Step One, submit the grievance in writing to the Chief of Police
or his designee who shall render a written decision to the employee and his representative, if
represented, within fourteen (14) calendar days of receipt of the grievance,

STEP THREE:
If the employee and his representative, if represented, are not satisfied with the decision rendered
be the Chief of Police or his designee, the employee may submit the grievance to the Town
Manager or his designee, in writing, within fourteen (14) calendar days of the date of the answer
at Step Two, The Town Manager, within twenty one (21) calendar days of receipt of the
grievance, shall schedule a mutually agreeable date for the Step 3 hearing. Unless the parties
mutually apree to extend the date for said hearing, said hearing shall ocour within fourteen (14)
days of receipl of the grievance. The Town Manager or his designee shall render a written
decision to the employee and his representalive, if represented, within fourteen (14) calendar days
of the step three hearing.

STEP FOUR;
If the employee and his representalive are not satisfied with the decision rendered, the grievance
may be submitted at the request of the Union within twenty-one (21) calendar days to the
Connecticut State Board of Mediation and Arbilration, and the decision rendered by the

arbitrator{s) shall be final and binding upon both parties.
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All arbitration hearings before the Board shall be closed to the public, ineluding the press, unless
the Town or employee shall request that it be an open hearing, All wilnesses af arbitration
hearings shall be sworn and give testimony under oath. Mechanical recording equipment or a
stenographer will be used to record all testimony if requested by either party; and a copy of the
testimony shall be given to all parties concerned, providing the party requesting recording or
stenographic services pays the cost of same.

SECTION 4. Time Extensions: Time extensions beyond those stipulated in this grievance procedure may be

arrived at by mutual agreement of the parties concerned.

SECTION §. Police Union as a Complainant: The Police Union shall be entitled to submit grievances in the

name of the Police Union in the same manner as is provided herein for employees.

SECTION 6. Representation: Employees and the Police Union shall have the right and choice of

representation whenever representation is desired by either the employee or the Police Union. The cost of

such representation shall be borne by either the employee or the Union.

SECTION 7. The fee of the Arbitrater and the administrative expenses of the avbitration, if any, shall be

shared equally by the parties.

SECTION 8. Two (2) Union Officials shall be afforded time off without foss of pay during working hours

when actively participating in any Step 4 mediation/arbitration proceeding provided approval has been

granted by the Chief of Police.

SECTION 9.The arbitrator(s)shall have no authority to add to, subtract from, or otherwise modify the terms

of this Agreement.

ARTICLE 17 - SUSPENSION AND DISCHARGE
SECTION 1. No employee covered by the Agreement shall receive a written reprimand, be suspended,
demoted or discharged except for just cause.
SECTION 2. Any employee who has received a written reprimand or who has been suspended, demoted or
discharged shall have the right to be represented by the Union and its representatives,
SECTION 3. Any employee shall be entitled to have all charges against him/her presented in writing,
SECTION 3A. When an employee is notified that he/she has become the subject of an internal affairs
investigation, the Chief shall issue the employee a written statement of the allegations and the employee’s
rights and responsibilities relative to the investigation,
SECTION 4. The Union shall have the right to question the propriety of any such diseiplinary action or
discharge through the grievance procedure herein outlined, including arbitration.
SECTTON 5. Each employee shall upon reasonable request to the Chief, have the right to review his own
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‘persanuel file at such time as will not interfere with the orderly operation of the department.

SECTION 6. Any employee who has been disciplined or discharged, and who is subsequently exonerated,
shali be reinstated without prejudice or loss of seniority and compensated for any loss of wages covering the
period of any suspension for which he had been exonerated.

SECTION 7. Probationary employees may be terminated any time during the probalionary period and do not

have recourse under the grievance and arbitration provisions of this Agreement.

ARTICLE 18 - UNIFORM ALLOWANCE

SECTION 1. The annual uniform allowance provided by Section 1A hereof shall be $750.00 eftective July
1,2014,
SECTION 1A. Each employee hired on or after the execution of this Agreement by both parties shall receive
a complete new police uniform. Upon satisfactory completion of his probationary period, the employee shall
receive a uniferm allowance payment equal to the amount referred o in Section 1, multiplied by a fraction,
the numerator of which shall be the number of months ot fractions thereof, between the date he satisfactorily
completed his probation, and the end of the fiscal year after such completion, and the denominator of which
shall be twelve. Thereafter, said newly hired employees shall receive annually the amounts provided for
herein.
SECTION 2.Police equipment and clothing shall be furnished by the Employer.

4 Long-sleeve Shitts

4 Short-sleeve Shirts

3 Pairs of Pants

1 Car Jacket

2 Ties

1 Belt

| Winter Hat with Strap

I Sumuner Hat with Strap

1 Pair Boots (pullover)

1 Raincoat

1 Blouse

1 Long-sleeve Shirt (white)

I Tie Bar

3 Belt Keeps

1 Name Plate
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1 Handeuff Case
1 3-Cell Flashlight
1 Set Handcuffs
1 Magazine Pouch
| Holster
I Badge {Breast)
1 Baclge (Hat)
2 Collar Insignias
1 LD, Card
Baton
1 Semi-antomatic
Batteries when necessary
Ammuntition as necessary
| Sam Brown Belt
2 Turtle Neck shirts
Body armor-If body armor is issued by the Departinent and accepted by the employee it must be worn
while on duty and working outside jabs. If the employee accepts the body armor, the Town will provide
up to an additional $750, exclusive of the clothing allowance, for repfacement body armor in accordance
with the manufacturer’s recommendation,
SECTION 3. Upon resignation or dismissal from the Enficld Police Department, serviceable clothing and
equipment purchased by the Department shall be returned to the Police Department.
SECTION 4. Effective upon the issuance of the arbitration award for Case No. 9192-MBA-343, a portion of
the uniform allowance may be used for the purposes of professional cleaning of such uniforms per fiscal year
based on years of service on anniversary date as follows:
Less than 5 years' service up to $100 from allowance
At least 5 years’ service but less than 10 years® service up to $150 from allowance

10 or more years® service up to $200 from allowance.

ARTICLIE 19 - PROMOTIONS
SECTION 1. All promotions up to and including the rank of Lieutenant shall be by examination. The
examination shall consist of written and oral tests and a service rating component as provided by Article 31 of
this Agreement. The service rating of the promotional examination shall be an average score of the last three

(3) seivice ratings. The employee shall successfully pass each component of the examination in order to
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proceed to the next component. The written and oral fests and the service rating shail be weighted equally in
atriving at the final score for each employee, Seniority shall also be a factor. Employees shall take
promotional examinations on a voluntary basis.

SECTION 2.An officer shail be eligible to take any promotional examination for Detective upon
completion of three (3) years of service with the Enfield Police Department; an officer for rank of
Sergeant, upon completion of five (5) years of service; a Sergeant for rank of Lientenant upon
completion of one (1) year of service as Sergeant; a Licutenant for rank of Captain after one (1) year
of service as Lieutenant. The three (3) year and five (5) year requirement for Detective and Sergeant
will be reduced by ane (1) year for any officer that has been a certified police officer with ten (10) or
more years of service from another agency, provided these officers must possess five (5) years of
experience in investigations or supervision, respectively, with their prior employer to be eligible for
this waiver,

SECTION 3. All promotions up to and including the rank of Captain shall be made from the ranks of the
Enficld Police Department,

SECTION 4. The written portions of the promotional examinations shall be conducted by a recognized
testing authority in the law enforcement field and be related to the State of Connecticut law enforcement
fimctions. The Town shall post the passing grade of the written examination prior to its being administered.
The oral portions of promotional examinations shall be conducted by the Town through the Personnel Office,
and all scoriing examiners involved in such oral examinations shall be ranking officers, sergeants or above,
from other Police Departments. In lien of the oral examination, the Department may utilize an assessment
center which will have the same valie as the oral board in the promotional pracess.

SECTION 5.0fficers promoted to Detectives shall receive an additional $500 per year on the date of
promotion and the balance of the next highest step in the Detective classification that will afford them an
increase upon satisfactory completion of probationary period. Officers promoted to Sergeants shall receive
Probationary Step upon promotion and proceed to Step I upon satisfactory completion of probationary period
aud then proceed yearly to the next step on the anniversary date of promotion. Sergeants pronoted to
Licutenant shall receive Probationary Step upon promotion and proceed fo Step 1 upon satisfactory
completion of probationary period and then proceed yearly to the next step on the anniversary date of

promaotion.

SECTION 6. Asused herein, the term “employee” shall not include animal contrel officers.

ARTICLE 20 - EXTRA WORK

SECTION 1. Any police officer may be assigned extra police work, of a police nature, by the Chicf of
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Police or his designated agent, subject to the provisions of the following sections.

SECTION 2. The designated agent shall be any police officer unless otherwise agreed upon mutually by the

Chief of Police and the Union Exccutive Boavd.
SECTION 3. Acceptance of extra police work shall be upon a voluntary basis.

SECTION d. There shall be established two (2) extra police work rosters:

The fixvst roster shall list all police officers available to work any time.

The second roster shall list all police officers who do not wish to work,

SECTION 5.Police Officers shall be assigned on a Sunday through Saturday basis, The duty roster shall be

posted by 5:00 PM the Saturday prior to the scheduled work week.

a.

b.

In the event, after assignment, a Police Officer cannot work, the Employer or his agent shall make the
necessary replacement in accordance with Section 4.

Police Officers shall be charged for each assigniment worked and for each refusal, However, in the
case of Jate assignment and scheduling net posted, no Police Officer shall be charged unless all
refusals are also charged. Officers on benefit days shall be offered extra work but shall not be
charged if declined. Officers on days off in conjunction with five or more benefit days shall be
offered overtimefextra sork but shall not be charged for same if declined, Employees on military
leave or off-duty illness/injury shall not be charged. All assignments that are received during the
scheduled period after the duty roster has been posted shall be made from the unscheduled Police
Officers of the first roster and then in accordance with Section 4 by the Shift Conmmander,

When mulliple opportunities arise for extra work, (i.e. overtime, grant overtime, anl extra duty
assignments) and an overlap in the time period occurs, the officer will only be charged for the first

call or anything after 30 minutes of the conclusion of the first job.

SECTION 6. In the event there are six (6) or more officers assigned to the same job, scheduled for the same

hours, one (1) of the officers shall be a superior whose duties shall include the supervision of the other

officers assigned.

acluct.org
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SECTION 7: EXTRA JOBS PAY CHART

acluct.org

’TR-.;A.J'(EY"BS'ZF.GI{- PAY R

Town of Enfield time & one-half (1 %) top step Patrol Officer
rate (minimum of 4 hours (See Appendix A)
payment for each assignment)

All Other Vendoys® time & one-half (1 %) top step Sergeant
rate (minimum of 4 hours (See Appendix A)
payment for each assignment)

#lixeludes Town of Enfield

All Other Vendors# double fime (2x) top siep rate Sergeani

perforied on Holidays as (minimum of 4 hours payment (Sec Appendix A)

described in Article 9 - for cach assignment

Section I {a-l and n).

*Excludes Town of Enficld

All Private Construction and double time (2x) (op step rate Sergeant

Utility Conmipanies (minimum of 4 hours payment (See Appendix A)

performed on Saturdays,

Sundays and Holidays described
in Article 9-Section I, (w-l and

for each assignment)
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SECTION 7A. Lifective upon issuance of the arbitration award for Case No. 9192-MBA-343, in the event
an extra job is canceled with less than two (2) hours’ votification to the Department and the assigned
employee, the employes seheduled for such extra job shall receive four (4) hours pay at the prescribed rate for
the job. Jobs scheduled and billed directly to the Town and/or Enfield Board of Education shall be exempt
from the provisions of this section.

SECTION 8, The Towit of Enfield shall provide worker’s compeunsation insurance for all officers employed
on extra police work.

SECTION 9. Payment shall be macle to the Director of Finance of the Town of Enfield, who, in tura, shall

make payment to the employee after deduction of the appropriate deductions.

ARTICLE 21 - GENERAL PROVISIONS
SECTION 1. Two (2) Union officials shall be allowed the required time without foss of pay to attend official

Union conventions and State or National Conferences, not o exceed seven (7) days for one official and twelve
(12) days for the other official. The Chief of Police shall be given notice five (5) days in advance of
convention or conference.

SECTTION 2. The Employer agrees that, upon the request of an employee covered by this Agreement, it will
underlake the defense of that employee against any civil damage suil where the employee has acted within the
scope of his employment.

1SECTION 3. Three (3) members of the Union negotiating committee, with no alternates, shall be granted
leave from duty, with full pay, for all mectings between the Town and the Union for the purpose of
negotiating terms of the contract when such meetings fake place at a time during which such members are
scheduled to be on duty.

28ECTION 4.Mileage Allowance. When private vehicles are used for official police business, there shall be

a mileage allowance of twenty (20) cents per mile paid.

ARTICLE 22 - MANAGEMENT RIGHTS
SECTION 1.Except, where such rights, powers, and authority are specifically relinquished, abridged, or
limited by the provisions of this agreement, and subject to the provisions of Connecticut General Statutes,
sections 7-469 and 7-470, the employer has and will continue to retain, whether exercised or not, ail the
rights, powers, and authority herstofore had by it and except where such rights, power, and authority are
specifically relmquished, abridged, or limited by the provisions of this agreement, it shall have the sole

unguestioned right, responsibility and prerogative of management of the affairs of the Town and the direction

of the working forces, included but not limited to the following:
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a. To determine the care, maintenance and operation of the equipment and property used for and in
behall of the purposes of the Town,

b. To establish and continue policies, practices, and procedures for the conduct of Town business and,
from time to {ime, fo change or abolish such policies, practices and procedures,

To discontinue processes and operations,
To select and to determine the number and types of employees required to perform the Town’s
operations.

e. To employ, assign, assist, transfer, promote, or demote employees, or to lay off, terminate, or
otherwise relieve employees from duty for lack of work or other legitimate reasons when it shall be in
the best interest of the Tawn or department.

f. To prescribe and enforce reasonable rules and regulations for the maintenance of diseipline and for
the performance of work in aceordance with the requirements of the Town, provided such rules and
regulations are made known in a reasonable manner fo the employees affected by them.

g Toensure the incidental duties connected with departmental operations, whether enumerated in job
deseriptions or not, shall be performed by employees,

h. To create job specifications, subject to the Union’s right (o challenge the accuracy of new or revised

job specifications ar of the propriety of the assigned rate.

ARTICLE 23 - PRIOR FRACTICIES

SECTION 1,Nothing in this Agreement shall be construed as abridging any written right, benefit, or privilege
that employees have enjoyed heretofore unless it is specifically stated that said practice has been superseded

by a provision of this Agreement.

ARTICLE 24 - POLICE PENSION PLAN

SECTION 1. The Palice Pension Agreement, between the Town of Enfield and Prudential Financial, on file
in the office of the Town Manager, is inade a part of this Agreement with the following amendments:

a. The Plan shall be amended so as to provide retivement at age fifty (50) with fwenty (20) years of
service. Bffective July 1, 2006 the plan shall be amended to provide for a retivement at age fifty (50)
with twenty (20) years of service or any combination of age and years of service which equal 70 years
(Rule of 70). An employee must have a minimum of twenty (20) years of service to rvetive under the
Rule of 70. An employee who retires under the Rule of 70 before age 50 will not be eligible for any
retiree health insnrance benefits or payments nnder Article 10.4 of this contract until they reach age
50.

b. Effective December 31, 1976, the Pension Plan shall be amended to include a provisien that each
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eligible employee shall have vested rights, deferred (o a normal retirement age, after ten (10) years of
SeIVICE,

c. Effective July 1, 1995, the Normal Retirement Income for employees whe retire on and after that date

shall be equal to the sum of:

i. 52.5% of the participant’s final earnings

ii. 2% of the participant’s final earnings for each year of service accrued by the participant in
excess of 20 years of service.
Notwithstanding the foregoing, the maximum benefit for any participant shall be eighty-five
percent (85%) of the participant’s final earnings.

d, Disability shall be defined as stated in Section 7.1 of the Plan as amended effective February 25,
1975.

c. [Effective July 1, 1991, service-connected disability benefits will continue at 52.5% until normal
retirement dafe, at which time the participant’s retirement benefit shall consist of an amount equal to
the disability benefit he or she was recelving prior thereto, or in an amount equal to his or her norinal
retirement benefit, whichever is greater.,

f, Bffective July 1, 1987 the Pension Plan shall be amended to inelude a pre-retirement death benefit
which provided for a death benefit to the Paticipant’s spouse equal to 75% of the employee’s acerued
monthly pension at the time of death. Should the participant die before Normal Retivement Date. In
the event of an employee’s death after Normal Retirement Date, but before actual retivement the 75%
benefit will be increased to 100%. The spouse benefit will begin at the fime the Participant would
have been eligible had death not occurred.

g. Effective July 1, 1987 the Pension Plan shall be amended to increase the joint and survivor and years
certain election by 50% of their difference to 100%. Tables contained in Plan Document.

SECTION 2.The Town and the Pension Carrier agree that they shall not cliange any benefits in the Police

Pension Plan through the duration of the Agreement.

SECTION 3. Annually, in January of each year, the Tovwn shall furnish each emplayee with a statement, in
writing, selting forth the amount that the employee has confributed toward the Pension Plan, together with any
interest thereorn.

SECTION 4. The Union shall designate two (2) members to meet semi-annually with the Director of

Finance and the Director of Human Resources to review information relative to retirement and pension

henefits.
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SECTION 5. Employees who retire after the issuance of the arbitration award in SBMA Case No. 2003-
MBA-33, who worked for the Tewn until age 55 or later, will receive a two percent (2%) cost of living
allowance (COLA) added to their pension benefit commencing once they reach age 62, and a two percent
(2%) COLA annually thereafter. For calculation purposes, retived employees will receive their COLA on the
first of the month immediately Following their birthday. For example, if a retired employee’s 60™ birthday is

on July 1si, he will be receive his COLA effective August 1* and annually on that date thereafter.

SECTION 5A.Employees who retire on or after September 1, 2006, who worked for the Town until age 55
or later and have 20 or more years of service but less than 25 years of service, will receive a two percent (2%)
cost of living allowance (COLA) added to their pension benefit commencing once they reach age 60, and a
two percent (2%) COLA annuaily thereafter, Employees who retire on or after September 1, 2006, who
worked for the Town until age 55 or later and have 25 or more years of service, will receive a two and one-
half percent (2 %%) COLA added to their pension benefit commencing once they reach age 60, and a two and
one-half percent (2 ¥4%) COLA annually thereafter. For caleulation purposes, retired employees will receive
their COLA on the first of the month immediately following their birthday. For example, if a retired
employee’s 60" birthday is on July Ist, he will be receive his COLA effective August I* and annually on that

date thereafter.

SECTION 5B. Employees who retire on or after September 1, 2014, who worked for the Town until age 55
or later and have 30 or more years of service, will receive a three percent (3%) COLA added to their pension
benefit commencing once they reach age 60 and  three percent (3%) COLA annually thereafter.

For caleulation purposes, tetired employees will receive their COLA on the first of the month immediately
following their bivthday, For example, if a retired employee’s 60™ birthday is on July 1st, he will be receive
his COLA effective August 1* and annually on that date thereafier. Consistent with Section 8 of this Article,

individunals who DROP are eligible for this benefit.

SECTION 6.For pension benefit computation purposes only, for any employee covered under the Police
Pension Plan who retires after June 30, 1992 and on or before June 30, 1993, the final salary used to compule
his/her retivement benefit shail be the rate of pay such employee who have received on July 1, 1993 had
he/she not retired. This provision is effective only if the rates of pay defined in Article 5 Section 1 remain

frozen for fiscal year 1992-1993.

SECTION 7.Effective as soon as practical following the issuance of the arbitration award for Case No. 9192-
MBA-343 and to the extent allowable by law, employee contributions toward the Police Pension Plan will be

treated as Section 414(h) pre-tax contributions.
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SECTTON 8. DEFERRED RETIREMENT OPTION PLAN (DROY)

A, The Deferred Refirement Option Plan will be offered only to bargaining unit employees
(“employess®) employed on or after July 1, 2011. The DROP is intended to provide an alternative
relirement option to employees who are eligible fo retire. The Town and Local #798 agree that the DROP

is congidered to be cost-neutral as confirmed by the Town’s actuaty.

B. Anemployee, who is a member of the Retirement Plan for full-fime employees of the Police

Department of the Town of Enfield, is eligible for the DROP Plan upon completing:

The employee must provide the Town with at least 60 days advanced notice, in writing, that he/she has
elected the DROP. No employees may elect the DROP after completion of more than (35.25) years of
Credited Seivice.

Employees must the eligibility requirements {o vetire as defined in Avticle 24, Section 1 (a) of
the contract,

C. Any employee electing DROP will be considered cetived with respect to the Pension Plan but will not
have separated from Town service. Notwithstanding any other provision within the pension plan to the
contrary, a member does not need to leave Town servics to qualify for pension benefits as long as that
member has elected DROP. The employees wha have elected the DROP may remain in Town service al
their current rank, with all the benefits of their Collective Bargaining Agreement, including prometional
opportunities, through and ineluding the completicn of their DROP period.

D. The DROP period is defined as the time after the employees have elected the DROP commencing on
the date of the first payment to the DROP through the date thal the member separates from Town service,

E. No further pension benefits will accrue after the DROP effective date,

F. When employees elect the DROP they will be entitied to all the benefits they wonld have received
under the normal retirement provisions of the pension plan (during the DROP period) with the following

exceplions:

(a) During the DROP period the employee’s monthly pension payments will be made to the
employee’s separately designated DROP account sstablished for the benefit of that member,
During the DROP period, the monthly pension payments will depend on the DROP factor listed
below. The DROP factor is multiplied by the monthly pension to deterine the benefit during the
DROP period:

Page 3:2
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Age:  45-55 91%
56 89.4%
57 87.8%
58 86.2%
59 84.6%
60 83.0%
61 81.4%
62 79.8%
63 78.2%
64 76.6%
65 75.0%

Age will be caleulated in years and completed months as of the DROP date. For non integer ages,
interpolation will be used Lo calculate the DROP factor.

An example is follovws:

Date of Retivement: January 1,2012

Date of Bivth: Febynary 12, 1956

Participant is Age 55, 10 months, 19 days, Therefore the Town will vound to age 55
and 10 months, (10/12 X 8%.4% + 2/12%91% = 89.7%)

Upon separation rom Town service, the monthly pension payment shall increase to 100% of (he
monthly pension as of the DROP date, as though the member had retired and not elected the DROP.

{b) During the DROP period, the employees will continue to make the same employee
contributions from earnings while employed with the Town as was in effect at the time the DROP
was elected by such employee. These contributions are made to the pensien fund, not the member’s
sepatate DROP plan account.

(c) Commencement of the COLA wailing period is based on the date the employee physically
separates from Towa service, not the DROP date. Service during the DROP period will count towards

COLA eligibility.

G. Any member who has elected and commenced the DROP may not withdraw unless the member
separates from Town service.

H. The minimum length of DROP will be one (1) year and the maximum length of the DROP will be
five (5) years. Upon electing the DROP the employees will select the fength of his/her respective DROP.
Under no circumstances will an employee be credited with more than 36.25 years of service.

I. Any member who has elected the DROP may separate from Town service at any time during the
DROP period and such separation will mark the fermination of the DROP period and the commencement
of normal pension benefits at 130%. The length of the DROP period will be the lesser of a or b:

a) 36.25 years less service at the DROP date
) § years of service
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(For example, an employee with 32.25 years of service can only DROP for 4 years, an
employee with 33.25 years of service can only DROP for 3 years, an employee with 34.25
years of service can only DROP for 2.25 years, so on and so fortf.

No members will be allowed to continue working for the Town of Enfield (in their capacity as a police
officer) after the completion of their respective DROP periad.

J. The Town will select an Administrator through the Ordinance Bidding process to custody the funds for
all members who elect the DROP, The choice between investiment vehicles offered by the administrator
shall be with the bargaining unit member. The cost of such custody administration will be paid for by
members as an account charge. Upon completion of the DROP period, the member will be considered a
retired employee and will receive non-adjusted payments (100% of their Normal Retirement benefits as
accrued on the DROP effective date plus a iump sum equat to the DROP accumulation). The lump sum
will be made available to the emplayee/member within a reasonable period of time after the member
terminates service with the Town.

K. If 2 member wants to DROP but is not eligible pursuant to the sules in this DROP plan, the member
may obtain ayn individual quote under the following conditions:

1. The member pays the entire cost of obtaining a quote; and,
2. The impact of implementing the DROP plan for the member is “cost neutral” to the Town of
Enfield; and,

3, The DROP plan is implemented using the same assumptions as deseribed in the DROP plan.
PARTIAL LUMP SUMP (PLUS) OPTION
1n lien of receiving a pension in the form of an annuity, employees retiring on or afler July 1, 2011, may elect
a Partial Lump Sum Option whereby a portion of his/her pension benefit will be paid as a lump sum benefit
upon retivement from the Town, The amount of the lump shall be equal to 10% of the actuarial present value
of the benefit as determined by the Town®s actuary. In addition, the new retiree will receive 90% of his/her
retirement benefit as an annuity. Upon the death of the retired employee, the monthly benefits that the retired
employee was receiving shall be continued for an eligible dependent, if any, as described in the Town of
Enfield Police Pension Plan. The guidelines for determining the Actuarial Present Value are helow.

Actuarial Present Value _
The assumptions are based on the July 1, 2010 Police Actuarial Valuation
Interest Rate — 8%

-
o Morfality Table — RP 2000 Unisex Mortality
o In order to produce the same actuarial present value factors for both male and female officers, unisex

mortality was used, The blend was based upon census demographics provided by the Town. The
blend assumption is 89% male, 11% female.

o Costof Living Adjustment — Based upon the police officer’s eligibifity

e Current Table — A table of factors asof July 1, 2011 is below:
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2 12%

2% COLA COLA

Member's Begins at Beglins at
Age No COLA 60 [=10]

50 11.3712 12.1678 12,3880
51 11.2620 12.1133 12,3642
52 11.1473 12,0689 12,3405
53 11.0266 12.0234 12.831786
54 10,8964 11.9772 12.2958
655 10,7697 11.93068 12.2757
B& 10.6161 11.8851 12.2591
57 10.4866 11.8427 12.2483
58 10.3006 i1.8028 12.2426
59 10,1453 11.7660 12.2437
60 8.9739 11.7344 12.2532
61 9.7956 11,4799 11.9742
62 a.6111 11.2194 11.6894
83 9.4208 10,9636 11.3996
64 89,2264 10.8833 11.1058
84 9,.0241 10.4080 10.8073

Interpolation will be used to determine the exact factor to be used. The factors will be based upon years and
completed months. The Town will round all factors o four decimal places.
An egxample is below:

o Date of Retirement: January 1, 2012
e Date of Birth: June 17, 1957
» COLA Eligibility: None

For this example, the participant is age 54, 6 months, and 14 days, Therefore, the Town
will use age 54 and six months for the ealculation.

o Age 54 factor from Table = 10,8964
e Age55 factor from Table=10.7597
o Age54 and 6 months =.5 x 10.8964 + .5 x 10.7597 = 10.8281

ARTICLE 25 - PERSONAL LEAVE

SECTION 1, The Town shall provide three (3) personat leave days in each fiscal year fo each regularly
employed and sworn officer of the department so long as each officer vetains at least ten (10) unused sick

leave days credited to him for use in case of actual prolonged illness,

ARTICLE 26 - EIFECTIVE DATE
SECTION 1. This Agreement shall be effective upon July 1, 2013,

ARTICLE 27 - SAVING CLAUSE
SECTION 1, Should any Article, Section or portion thereof of this Agreement be held unlawful and
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unenforceable by any court of competent jurisdiction, such decision of the court shall apply only to the
specific Article; Section or portion thereof, directly specified in the decision. Upon the issuance of such a
decision, the partics agree fo immediately negotiate a substitute for the invalidaled Article, Section or portion
thereof,

ARTICLE 28 - DISCRIMINATION CLAUSE
SECTION 1. The Employer and the Union agree not to discriminate against individuals because of race, age,
color, marital status, sexual erientation, creed, sex, religion, national origin, disability or union affiliation. As

used in this Agreement, masculine or feminine pronouns shall inciude reference fo either sex.

ARTICLE 29 - RESIDENCY

SECTION 1. Employees hired prior to July 1, 1980 shall not be subject 1o any restriction or requirement
concerniang residency as a term and condition of emplayment by virtue of any provision in this Agresment,
including this Article, or by virtue of any charter provision or special act.

SECTTON 2. Employees hired after July 1, 1980 shall, within twelve (12) months next following the date of
their amployment, reside in the Town of Enfield ar within a vadiug of twenty-five (25) miles outside of the

boundaries of the Town of Enfield in any direction.

ARTICLE 30 - PHYSICAL EXAMINATIONS & PHYSICAL FITNESS

SECTION 1, Physical examinations will be required every three (3) years for all employees, commencing
from the date of their last Town physical. These physical examinations are necessary fo ensure that the
employee meets the physical requirements of the job description. The examination will be conducted by a
physician seleeted by the Town except that an employee may elect to have the examination conducted by a
licensed physician of histher choice, provided said examination is conducted within the same calendar year,
that the physietan’s note, as deseribed in paragraph 30.2 below, of said examination are provided to the Town
within one (1) month of the examination, and that the same tests that are administered by the Town physician
are administered by the employee’s physician. In the event that the same tests are not adiministered by the
employee’s physician the employee must have a physical performed by the physician selected by the Town.
The cost of an examination by the Town’s physician shall be paid through the Town’s insurance provided,
however, that no employee shall have his benefits under the Town’s insurance diminished as a result of the
cost of said examination. In the event, atd/or to the extent that the Town’s insurance coverage does not
extend to the cost of such examination, the Town shall pay the cost thercof. The cost of an examination by a
physician selected by the employee shall be the responsibility of the employee, if not covered by insurance,
and shall not be borne by the Town. If any physical problems are evident at the time of the employee’s

physical, then yearly physical will be required until the problem is eliminated or controlled. Physical
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examinations will only be conducted if the Town implements the fanguage in Article 30.2.
SECTION 2.The results of the physicals shall be sent to each officer upon completion of the physical. In
addition, the officer will forward to the Police Chief or his/her designee @ physician’s note which stafes that
the officer is “Physically Fit to Participate” in the physical fitness program defined in Article 30, Section 3 of
the contract. Bailure to obtain a “Physically Fit to Participate” note may warrant the officer to undergo a
“Fitness for Duty” examine at the Town’s expense.
SECTION 3. PHYSICAL FITNESS PROGRAM
The purpose of the physical fitness program is to ensure the ability of the officer to come to the aid of citizens
and fellow officers who are in need of assistance while minimizing the potential risk of injury {o the officer.

a.  All employees hired prior to August 6", 2012 shall participate in a physical fitness program that is

individually designed by a trainer or counselor (“Trainer”). The Trainer shall be selected by mutual
good faith agreement by the parties. Although employees shall train on their own time, counseling
shall be done within work hours. The Tewn shall make available a physical fitness facility for all
members. White good faith participation in the physical fitness program is mandatory, no discipline
shall be imposed on any member for failing v meet the physical standards or expectations
of the counselars. As part of the physical fittiess program, weight lifting shall nat be mandatory.
Prior to any physical fitness program being implemented, all officers shall have a physical examination
(as specified in Article 30, Sec. 1) to determine if they are physically able to participate in the
program. The physical filness program is intended to help each individual officer regarding their
physical fitness and is not intended to be punitive in any manuner whatsosver.

b.  All employees hired after August 6, 2012 shall participate in the following fitness program,

c. Al sworn personnel hired after August 6™ 2012 will be tested annually (pursuant to CT P.O.S.T.
Standards) with a testing procedure that is reasonable but ne mare stringent than POST 50%
(graduation level) standard.

d. Employees fifred after August 6", 2012, who faif their annual test, will be fotlowed up with
counseling and reiesting at 3 month intervals. If at the end of | year, the employee is not able to
pass the test, they will be placed on a | year probationary period. Counseling and retesting
at 3-month intervals will continue during the ensuing second 12- month period. At the end
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of this second year, if the employee is not able to pass the test, the employee will be subject to the

following progressive discipline after failing each 3-month interval test:

1. Verbal Warning

2. Written Warning

3. One day suspension without pay

4, Up to 5 day suspension without pay
5. Up 1o 10 day snspension without pay
6. Up to and including termination

¢. Reasonable adjustmenis will be made, as determined by a qualified person, for employees with injury or
ongoing medical conditions that make it difficult for them to take or pass a portion of the test,
while still allowing them to fully perform the job. For example, an injured shoulder that makes it
difficult to do pushups should result in & waiver of that particular testing component until the
employee is restored to health. Similarly, an ongoing lower back problem that allows full
functioning on the job but makes it difficult to make the sit-ups sfandard, shall result in an
agreed upon substitute standard or testing regimen to accemmodate this medical condition.
Consultation may take place among the Trainer and employee to work out reasonable

compliance standards.

ARTICLE 31 - SERVICE RATING
SECTION 1. The Police Departinent shall perform a service rating of each bargaining unit member once a

year. The service rating shall be performed by the employee’s immediate supervisor(s), and the Department
shall endeavor fo have more than one supervisor participate in the evaluation of each officer, where ever
practical. Evaluations will be reviewed, amended, corrected, modified and/or approved by a supervisor of a
higher rank than the supervisor{s) who performed the initial evaluation. An officer may appeal an evaluation
to the next higher level in the chain of command above the evaluating supervisor(s), and can continue fo
appsal that decision up to two levels above the evaluating supervisor(s). Individual officers who receive a
score to sixty (60) shall have the right to grieve that rating under Article 16. A score of sixty (60) percent or
mnder shall comprise an vnsatisfactory raling.

SECTION 1A. The evaluation decument currently in effect will confinue to be used unless (he parties agree
on another form.

SECTION 1B, Officers shall be given a copy of each service rating.
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ARTICLE 32 - FSA AND CHET PLANS
SECTION 1.The Town’s flexible spending account and section 125 plan will be made available to the
employees per the Agreement between the Town and the carrier, The monthly participant cost and annual
fees, if any, for this plan will be borne by the employees opting to enroll in the account and plan. Enrollment
is optional to all employees covered by this agreement.
SECTION 2.The Town will provide for payroll deduction of contributions fo the Connecticut Higher

Education Trust Fund for all employecs who are residents of Connecticut.

ARTICLE 33 - JURY DUTY
SECTION 1.Employees shall receive jury duty leave consistent with the personnel rules in effect for the

Town.

ARTICLE 34 - DEGREE INCENTIVE PROGRAM
SECTION 1.Effective 7-1-99 full time officers who have degrees in higher education from an aceredited
institution will be compensated annually as follows:
Associates Degree-$500.00
Bachelor’s Degree-$750.00
Masters/Law Degree-$1,000.00

SECTION 2. Degrees in criminal justice, law, business administration, public administration, psychology or
sociology will antonatically qualify for this program. Other related fields may qualify as determined by

Human Resowrces after a review of the employee’s college transcripts.

SECTION 3.To receive this compensation, employees must notify the Chief of Police in writing in

December, of their expécted eligibility for this payment in the following July,

ARTICLE 35 - DRUG TESTING

SECTION 1.The parties agree to add the attached Drug Testing Program as Appendix E of this contract.
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ARTICLE 36 - DURATION
SECTION 1. This Agreement shall remain in force and effect through June 39, 2017,

FOR THE TOWN OF ENFIELD: FOR AFSCME COUNCIL 15, LOCAL 798:

/ﬂm V0 Ly

DATE: September 19,2014
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 APPENDIX A
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2.00% | 7112013 §28,88 | $29.67 | §30.27 | $32.07
53,000 6/30/2014*| $28.25 | $20.01 | $20.77 | $ 3032 | $ 31.41 | $31.72 | §34.41
2.00% | 711/2014 | $28.82 | § 20.69 | $30.07 | $30.93 | $31.73 | $.32.35 | $35.10
2.00% | 71112015, | $20.39 | $ 30.18 | $ 30.07 | $ 31.65 | $32.37 | $ 33.00 | $ 36,80

[DETECTIVE

$32.18

$ 33,01

$32.21

$31.15 | $31.59 | $32.18 [ $32.80 | $ 33.65| $35.76 | - N/A
1$31.78|$3222| § 3283 | $3345 $34.32 | $36.48 /A
. $3241|$3286 | $33.48 | $34.12 | $35.01 | $37.21 | N/A

$ 34.16

NA

 N/A

SERGEANT | 712013 | $32.90 | $ 33.41 | $33.98 | § 3447 | $ 36.74
f_sfs'ofgdm* $34.34 | $34.85 | $36.42 | $36.91 | $38.18 'Nfl_q_ /A
% | 711/2014 | $36.03 | $ 3665 | $ 36.13 | $ 3663 [ s 3095 A | wa |
e | 7112015 §36.26 | $36.85 | $37.36 [ 53073 ma | wa
112018 $4052] WA | Nia

LIEUTENANT | 2.00% | 7/1/2013

$ 38.11

N/A

N/A

$36.63 | $37.34 | $37.95| $38.31 [ $40.97
$3,000 _@3;_}}201.‘.1* $38.07 | $38.78 | $39.40 | $30.76 | $4241| N/A NA
% 2mw 5-.7;!{?;'261'2{ $38.83 | $ 39,55 | $40.18 | $40.65|$43.26| NMA | N/A
L 2.00% ?11;"2{_}'15.' $39.61| $40.35 | $40,99 | $41.36 | $44.43| NA | N/A
2.00% | 712016 | $40.40 | $41.15 | $41.81 | $4249 54501 nva | wa

53000 fump sum Increase Is factored on Eﬁ0!201'4 'l:?.'lf.t_ne;\u;.i_faigé does nat take effect untif factored with coLA on 7rif20 14

2017 _C 0851
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APPENDIX A

Animal Control | 2.00% | 7/1/2013 | $24.12 | § 24.79 | $2547 | $ 2618 | $26.96 | $27.64| $28.39 | $ 2018 | § 31.40

Offtcer $5(Rz.! ‘|6/3012014°] $24.35 $25.03 | $25.71| $26.42| $27.10 $2T."33 $26.63 | $20.42| $31.64

| 7112014.| § 24.05 | § 25.53 | § 26.23 | § 26.95 | § 27.66 | § 28.44 | $29.21 | $ 30.01 | § 32.27

$2535(926.04|%2675|$27.49|%2820|% 29.01[%20.79)|$30.67)% 3202

|6 25.85 | § 26.56 ) § 27.20 | $ 28.04) § 28.76

biit new rate doos ot take ffact intil fac

18600 Jump suntincrease is factored on 6/30/2014 nN2014,

Animal Control 3| $14.86 | $ 16.24

Officer (Part-Time) | -2.0 $15.18 | § 16.67

181546 $ 16.90

200% | 7Hi2016.| $16.77 | § 17.24
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APPENDIX B

ADDENDUM PERTAINING TO PART TIME ANIMAL CONTROL OFFICERS

Except as otherwise provided below, the provisions of the coilective bargaining agreenient between the Town
of Enfield and Local #798, Connecticut Council of Police Unions #15, AFSCME, AFL-CIO to which this
Addendum is attached, shall not apply to the pesition of Part Time Animal Conlrol Officer

ARTICLE 1..
ARTICLE 2.,
ARTICLE 3.
ARTICLE 4..
ARTICLE 6..

ARTICLE 7........

RECOGNITION
UNION SECURITY
DUES CHECK OFF

wor HOURS OF WORK
wea OVERTIME

ARTICLE 12.......
ARTICLE 15......SENIORITY

ARTICLE 16

ARTICLE 17.......

ARTICLE 21

ARTICLE 232.......
ARTICLE 23.......
ARTICLE 28.......
ARTICLE 29.......

ARTICLE 31..

CALL TIME

INJURY LEAVE

GRIEVANCE PROCEDURE
SUSPENSION & DISCHARGE
GENERAL PROVISIONS
MANAGEMENT RIGHTS
PRIOR PRACTICE
DISCRIMINATION CLAUSE
RESIDENCY

SERVICE RATING

In addition to the above provisions, the Part Time Animal Control Officer shall serve a tyvelve (12) month
probationary period upon initial appointment.
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APPENDIX C

MEMORANDUM OF UNDERSTANDING
It is understood and agreed between the parties that when a patrol officer is promoted to sergeant or when a
sergeant is promoted to lieutenant, that employee will be paid at the step in the higher classification that is the
next greater step in value than the previous step the employee was an in the lower classification. An employee
who has been promoted will not be paid at a rate of pay in the higher classification that is less than the rate of
pay that the employee was paid in the lower classification.
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APPENDIX D
SICK LEAVE POLICY

The purpose of this policy is to provide guidance to employees and supervisors as to the employer’s expectations
of employees as (o what is acceptable with respect to the utilization of sick leave,

Sick leave is nof fo be used o extend vacations or {o be freated as a personal day or day off. Regular
doctor’s office yisits for physical examinations, dental appointients, eye exams, et¢, are not proper uses of
siclk leave, unless specifically agreed to by contract. Regular doctor’s office visits for physical examinations
and dental appointments may be properly charged to personal leave or vacation leave. Medical
examinations for treatnient of an ongoing iliness or condition may be charged to sick leave.

The Town bears a great expense when an emiployes is absent from work, In some instances, the Town not only
loses the employee’s contribution for that day, but also incurs the cost of replacing that employee on an overtime
basis. It is expected that employees will need to use sick leave at some point during their careers with the Town,
but it must be stressed that their attendance is eritical to the proper functioning of government and the delivery of
services to the residents of Enfield.

in order to ensure the proper delivery of services and to curfail the excessive use of sick Jeave the Town adopts
the following policy.

1. The Town reserves the right to investigate any use of gick leave for which a supervisor determines that there
might be an abuse of sick leave, An abuse of sick leave is the use of sick leave for any purpose other than that
which is allowed above or by contract. An abuse of sick leave will result in disciplinary action regardiess of
whether or not the employee has received a notice of sick leave usage, as described below.

2. Tnaddition fo reserving the right to investigate specific utilizations of sick leave for abuse the Town re-affirms its
nettral policy of any absences beyond eight (8) occurrences of sick leave in a year is considered excessive and
will be addressed as [olfows.

a. Bach employee’s attendance will be reviewed in January of each year for the previous calendar year. If an
employee has had more than eight oceasions of sick leave in the previous calendar year, the employee’s
departinent head will be so nofified by the Human Resources Departiment. An occasion can be part of one day
{more than four howrs), one day or the use of sick leave for multiple days as leng as they are consecutive and not
interrupted by o return {o work ot use of ancther form of leave or leave without pay. In the event that an employee
uses less than four hours of sick leave during a work day if will be counted as one-half of an cccasion as long as it
is not used in conjunction with sick leave an the preceding or following day. The department head or hisher
designee will meet with the employee and discuss the excessive amount of sick leave. In the absence of
extraordinary circumstances, the department head will issue the employee a notice of sick leave usage which will
state that {he employee’s use of sick leave will be monitored for the next six (6) months, In the event that the
employee has more than three (3) oceurrences during the six (6) moath period of time that the employee is being
monitored the employee will be subject to disciplinary action, which shall include as a minimum a one (1) day
suspension without pay. Prior fo fhe issuance of a suspension letter the department head or his/her designee will
meel with the employee to again discuss the excessive absences. IT the employee’s altendance fails fo improve
over {he next six (6) month period using the above standard, additional disciplinary action, up to-and including,
the termination of employment may be imposed. Again, (his notice will be issued to the department head for
issuance to the employee.
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b. Extraordinary circumstances for which a department head or his/her designee may determine that a sick leave
usage or disciplinary action notice will not issue include: *the need for an employee to attend repeat therapy
sessions for the same injury,

*a re-occurring serious illness,

*a need for ongoing medical treatment for an illness,

* or other reasons which in the department head’s judgment, justify excusing the employee from their regular
duties during work hours for lreatment.
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APPENDIX I

TOWN SUBMITTED DRAFT 7-28-06
SUBSTANCE ABUSE TESTING POLICY

1. The purposes of this policy are as follows:

A. Toestablish and maintain a safe, healthy working environment for all sworn employees and to protect

the public;

B. To insure the reputation of the Town of Enfield Police Department and its police officers as pood,
responsible citizens worthy of the public trust;
To reduce the incidents of accidental injury to person or property;
To reduce absentesism, tardiness and indifferent job performance; and
To provide assistance toward rehabililation for any employee who seeks help in overcoming any
addiction to, dependence upon, or problem with ateohol or drugs.

B OO

2. Definitions

A. Alcohol or aleoholic beverage-means the intoxicating apent in beverage aleohol,

ethyl alcohol, or other low molecular weight aleohol, including methy! and isopropy! alcohol.

B. Drug - ineans any substance (other than alcohol) capable of altering the mood, perception, pain level
or judgment of the individual consuming it.
Prescribed drug-means any substance prescribed for the individual consuming it by a licensed
medical practitioner,
lllegal drug - means any drug or controlled substance, the sale, possession or consumption of which is
illegal.
Supervisor-means any officer with the rank of Sergeant or above who is the employee's immediate
supervisor ar a supervisor in the employee's chain of command, or the Chief of Police or his designee.
Abuse of a legally prescribed drug- means use of a prescribed drup to the employee when a valid
preseription is not in effect or the use of the drag in greater quantity/amount than that which was
presciibed.

B 9 e

:‘n

3. Bagis for testing

A, Random drug testing-the Chiel of Police shall determine the mmber of employees fo be tested on an
ammual basis, Not more than 25% of employees shall be randomly selected per test. An independent
testing agency shall select employees to be tested by a computer generated process not more than
four times per year.

B. Reasongble suspicion testing - an employee may be required to undergo (esting based on "reasonable
suspicion". Reasonable suspicion shall mean when objective facts and observations are brought to
the attention of a supervisor, based on the reliability and weight of such information, such that the
supervisor can reasonably infer that, or suspect that, the employee is nsing illegat drugs, s abusing
prescribed drugs, or is reporting for duty (or on duty) under the influence of alcohot or drugs.
Reasonable suspicion must be supported by specific facts which may include, but are not limited to:
the appearance, speech, behavier, body odors, of the employee; reports and observations of the
employce's drug relaled activilies, such as purchase, sale or possession of illegal drugs; knowingly
associating with known illegal drug dealers or users (exception for immediate family members);
observation of the employee at known illegal drug or suspected illegal drug related [ocations; an
otherwise unexplained change in the employee's behavior or work performance; an observed
impairment of the employee's ability to perform his or her duties.
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If the employee is ordered to undergo a reasonable suspicion drug and/or alcohol test he shall be
given a brief verbal statement of the basis for the reasonable suspicion. A verbal directive to submit
to such test shall be confirmed in writing, but the testing shall not be delayed pending the issvance of
the written directive.

4. Testing procedures - Testing shall be performed by a licensed laboratory, Testing will be done with due
regard for chain of custody and for the employee's right to privacy, subject to standard testing protocols to
insure a valid sample. An employee shall have the right and shall not be denied the right to Union
representation provided that it does not unreasonably delay the testing during any part of these testing
procedures.

Testing for alcohol shall be by breathalyzer and/or intoxilyzer. If positive, there shall be a re-confirming test
after fifteen minutes. The Town reserves the right to only test for alcohol by urine testing instead of
breathalyzer and for intoxilyzer. Testing for drugs shall be by urine testing.

TFor urine testing, the sample will be split into two parts. An employee whose drug test results in a positive
report may, within forty eight hours of receiving notification of such result, submit in writing to the Chief of
Police that the second part of the sample be made available for re-testing at a licensed laboratory of the
employee's choosing. The second part of that sample shall be transferred to that laboratory in such a mapner
as to insure the proper chain of custody, The second test performed at the employees' request, shall be at the
employee's expense, If the second test is negative, the positive test shall be null and veid and the Town shall
reimburse the employee for the cost of the second test and any loss of pay due to suspension.

5. Interference with or refusal to submif to testing - any alteration, switching, substituting or tampering with a
sample or test given under this policy by any employee shatl be grounds for immediate suspension and
subsequent disciplinary action which may include discharge. The refusal by an employee to submit to a drug
or alcoliol sereening test pursuant (o the provisions of this policy, or to cooperate in providing information to
the testing agency needed in connection with the testing, shall result in the employee's immediate suspension
without pay and subsequent disciplinary action which may include discharge.

6. Rehabilitation - the opportunity for rehabilitation (exempting an employee from the disciplinary action
found in section 7 below) shall be granted once for any employee who:

A. voluniarily admits to alcohol or drug abuse prior to testing, or

B. fests positive for alcohof or abuse of legally prescribed drugs for the first time.

The employee shall use accumulated sick or vacation leave for the period of any absence for the purpose of
rehabilitation. All treatment will be at the sole expense of the employee, to the extent that il is not covered by
the employee's liealth insurance, As part of any rehabilitation program, the employee may be required o
undergo periodic sereening for drugs and/or alcohol for a period of 36 months (up to 48 months if
recommended by the Substance Abuse Professionaf) after his return to duty. The frequency of this testing will
he at the discretion of the Chief of Police. This testing is in addition 1o random testing which the employee
will continue to be subject to. If after screening, the employee tests posilive, he will immediately be
suspended without pay and will be subject to disciplinary action, up to and including, the termination of
cmployment,

Nothing in this policy shall preclude disciplinary action against an employee who is under criminal
investigation for drugfaleohol related misconduct.

7. Consequences of a positive test - the consequence of a positive test shall be as follows:
A. TFor use of an illegal drug - discharge.
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B. For use of a drug prescribed 1o someone other than the employee-30 day suspension, up (0

terminaiion,
C. Tor abuse of a legally prescribed diug to the employee - fivst offense, 1-15 day suspension.

Subsequent offense, 60 day suspension, up to discharge.
D. For alcohol (at the fevel of .04 or greater) - first offense, 1-15 day suspension. Subsequent offense,

60 day suspension, up to discharge.

8. The drug testing thresholds are attached and are subject fo change if recommended by the vendor.

acluct.org

2017_C_0859
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APPENDIX IF

Health Savings Account
Dental Plan
&
Pharmacy Plan Summary
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' Cigna Health and Life Insurance Co.
 For - Town of Enfield Police
. Choice Fund Open Access Plus HSA Plan

_Your coverage includes a health savings account that you can use to pay for eligible out-of-pocket expenses.

| Employer Contribution

| Employee - 3750

| Employee + 1 - 1,500

| Family - $1,500

. Lifetime Maxmtrn

Unlimited

Unlimited

| Coinsurance

Fian pays 100% coinsurance

Plan pays 80% cainsurance

| Maximum Reimbursable Charge

| Out-of-Network services are subject to 2 Contract Year deductible and

i maximum reimbursable charge limitations. Payments made to health care

i professionals not participating in Cigna's network are determined based on

| the lesser of: the health care professional's normal charge for a similar

| service or supply, or.a percentage (200%) of a fee schedule developad by

| Cigna that is based on a methodology similar to one used by Medicare to

| determine the gllowable fee for the same or similar service in & geographic

| area. In some cases, the Medicare based fes schedule is not used, and

i the maximum reimbursable charge for coverad services is determined

i based on the lesser of. the health care professional's normal charge fara
similar service or supply, or the amount charged for that service by 80% of

| the health care professionals In the geographic area where it is received.

; The heslth care professional may bill the customer the difference between

| the health care professional's normal charge and the Maximum

. Reimbursable Charge as determined by the benefit plan, in addition to

- applicable deductibles, co-payments and coinsurance.

|
|
|
|
|
|

|
[
I

Not Applicable

| 200%

7iiz014
AS0/EHE State: CT

Choica Fund Health Savings Account (HSA) Open Access Plus - - Tewn of Enfield Police CCF HSA OAP Ceinsurance Plan - 147330
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I::ontract Year Dedm:tlble

+  The amount you pay for all covered expenses counts toward both ]
your in-network and cut-of-netwark deduciibles,

+  All eligible family members contribute towards the family plan
teductible. Onee the family deductible has been met, the plan will
pay each eligible family member's coverad expenses based on the
coinsurance level specified by the plan.

This plan Includes a combined Medical/Pharmacy plan deduciible.
Retzil and home delivery Pharmacy costs contribute to the
combined Medical’Pharmacy deductible.

= Mail order pharmacy costs contribute to the deductible

Individual; 51,500
Family; $3,000

Individual: $1,500
i Famlly: $3,000

Comrant Year Out-of-Pocket Maximum i
= The amount you pay for all covered expenses counts toward both
yeour in-network and out-of-network out-of-pocket maximums.

«  Plan deductble contributes towards your out-of-pocket maximum.

s Mental Health and Substance Abuse covered sxpenses contributs
towards your out-of-pocket maximum.

s All eligible family mambers cantribute towards the family out-of-
pocket maximum. Onee the family out-oi-pocket maximum nas
been met, the plan will pay each sligible family member's covered |
expenses.af 100%. |

e This plan includes 2 combined Medical/Pharmacy out-of-pocket
maximum.

s Retall and home delivery Pharmacy costs confribute to the
combinad Medical/Pharmagy cut-of-pocket maximum,

= Mail order pharmacy costs contricute to the out-of-pocket
maximum

" Individual: $1,500

Family: $3, Dn'.'.'l

Individual; 3,000
Family: 88,000

| Pre-Existing Condition Limitation (PCL)

Not Applicable

| Not Applicable

Mi2014
ASQ /EHE State: CT

Cholce Fund Health Savings Account (HSA) Open Access Flus - - Town of Enfield Palice CCF HSA QAP Coinsurance Plan - 147330

2af17
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' Pre-certification - Continued Stay Review - PHS Inpatient - reguired for
all inpatient admissions

- Coordinated by your physician

 Customer Is responsible for contacting
| Cigna Healthcare. Subject to
| penalty/reduction or denizal for non-

compiiance,
= $500 penalty applied to hospital
inpatient charges for failure 1o
contact Clgna Healthcare to
precertiy admission.
Benefits are denied for any
admission reviewsd by Cigna
Healthcare and not ceriified.
Benefits are denied for any
additional dzys not certified by
Cigna Healthcare.

Primary Care Physician {PCP) Office Visit

| Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays 80% coinsurance efter plan
| deductible is met

Specialty Care Physician Office Visit

Flan pays 100% coinsurance after pian

|
| deductible is met

| Pian pays 80% coinsurance after plan
deductivle is mat

i Surgery Performed in Physician's Office

Plan pays 100% coingurance after pian
deductible is mst

|
| Plan pays 80% coinsurance after plan
| deductible is met

Allergy Treatment/injections Plan pays 100% coinsurance after plan | Pian pays 80% coinsurance after plan .
' e Unlimited maximum per plan year deductible is mat | deductible s met i
Allergy Serum | Plan pays 100% coinsurance after plan | Plan pays &0% coinsurance sfter plan |
Dispensed by the physician in the office | deductible is met | deductible is mat ' :

Routine Preventive Care - All Ages
o Includes well-baby, well-child, well-woman and aduit preventive
care
« Includes coverage of additional services, such as urinalysls, EKG,
and other laboratory tesis, supplementing the standard Preventive
Care benefi.

1

| Plan pays 100%, no plan deductible

|
| Plan pays 80% coinsurance after plan
| deductible is mat

| immunizations - All Ages
Includes travel immunizaticns

Plan pays 100%, no plan deductible

| Plan pays 80% coinsurance after plan
| deductible is mat

712014
ASC / EHB 8iale: CT

Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA QAP Coinsurance Plan - 147330

3ofi7
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Mammeogram, PAP, PSA Tesls
= Coverage Ingludes the assoclated Preventive Qutpatient
Professional Senvices.
+« Dizgnostic-related services are covered at the same level of
hengﬁm as other x-ray and lab services, based on place of
sefvice.

| Plan pays 80% coinsurance after plan

| 4 i
. Flan pays 100%, no plan deductible | dedudtible s met

Counseling - Nutritional and Genetic

| 2 days each per plan year

Services associated with preventive care are covered at the Preventive
| Care benefit leval

Services for Diabetes are unlimited and do not contribute to the Gay
Jfadmum
e
Inpatient

Inpatient Hospital Facility . i

| i
| Semi-Private Room: In-Network: Limited to the semi-private negotiated | |
! rate / Oui-of-Network: Limited to semi-private rate - .

Private Room: |n-Netwerk: Limited to the semi-private negotieted rate / zgrin Et?g!s ‘}Dﬂ%tccmsuranc:e afar plen Vil peya 60% coinsisnce after plan
| Out-of-Network: Limited to semi-privats rate sl deduclibien met
| Special Care Units (Intensive Care Unit (ICU), Critical Care Unit '
{CCLU)): In-Network; Limited to the negotiated rate / Out-of-hetwork:
Limited to ICU/CCU daily room rate

Inpatient Hospital Physician's Visit/Consultation

Inpatient Professional Services | . .
» For services performed by Surgeons, Radiclogists, Pathologists :!:ci':xgﬂaglse E E::{aalnmmnne Alerpkin :&Zgﬁg@ ?g?’;ec;mnsumnce Shter plan

and Anesthesiologists

i Plan pays 100% coinsurance afler plan
deductible is met

Plan pays 80% ccinsurance after plan
deductible is met

- Plan pays 100% coinsurance after plan Plan pays 0% coinsurance after plan
deductible is met deductible Is met

| Multiple surgeries performad during one _npéra:lrsg session resultin payment reduction |
Multiple Surgical Reduction | of 50% to the surgery of lesser charge. The most expensive procedure is paid asany |
other surgery. '

o

Outpatient |
. . . . Plan pays 100% coinsurance afier plan | Plan pays 80% coinsurance after plan !
| CAstpatient FASUIty Services deductible is met | deductible is met |
TMi2014

ASO | EHE State: CT
Cheice Fund Health Savings Account (HSA) Open Access Flus - - Town of Enfield Police CCF HSA OAP Coinsuranca Plan - 147330
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' Outpatient

| Outpatient Professional Services
! « Forservices performad by Surgeons, Radiologists, Pathologists
and Anesthesiclogists

I =
' Plan pays 100% coinsurance afler plan
| deductible is met

| Plan pays 80% coinsurance after plan
deductible is mat

| Short-Term Rehabilitation
* Per Contract Year Maximums:

» Pulmonary Rehabilitation, Cognitive Therapy, Physical Therapy,
Spaech Therapy, Occupational Therapy and Chirapractic Care —
Unlimited days

s Cerdiac Rehabllitation - 36 days

| Note: Therapy days, provided as part of an approved Home Health Care
plan, accumulate to the applicable outpatient short term rehab therapy
| max:rnum

Plan pays 100% coingurance aiter plan
deductible is met

Plan pays 80% coinsurance after plan
deductible is met

b Other Health Care FaCIIItIESfSENIGES

| Home Health Care
' o Unlimited deys maximum per Contract Year

| Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays 80% coinsurance after plan
| deductible is met

| Skilled Nursing Facility, Rehabilitation Hesgital, Sub-Acute Facility
= 180 days maximum per Contract Year

! Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays 80% coinsurancs after plan
! deductible is met

Durable Medical Equipment
o Unlimited maximum per Contract Year

| Pian pays 100% coinsurance afier plan
| deductibie s met

. Plan pays 80% coinsurance after plan
| deductible is met

- Breast Feeding Equipment and Supplies
=« Limited o the rentzl of one breast pump per birth as orderad or
prescribed by a physician.
o Includes related supplies

[

’ Plan pays 100%

Plan pays 80% cainsurance aftar plan
| deductible is met
|

| External Prosthetic Appliances (EPA)
' s Unlimited maximum per Contract Year

| Plan pays 100% coinsurance after plan
| deductible is mat

Plan pays B0% coinsurance after plan

| Neuropsychological Testing

| Limited to coverage to assess developmental delays due to chemotherapy
or radiation treatment for a chlid with cancer

I
| Plan pays 100% coinsurance after plan
i deductible s met

i deductible is mst

Plan pays 80% coinsurance after plan
| deductible s met

' Nutritional Formula

1
" Plan pays 100% coinsurance after plan
' deductible is met

i Plan pays 80% coinsurance after plan
deductible is met

| Wigs (covered if medically necessary)

Up to $350 per covered persan per glan year

| Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays 100% coinsurance sfter plan
| deductible s met

T2014
AS0 [/ EHB State: CT

Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA QAP Coinsuranes Plan - 147330
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Other Health Care FacllltIESfSEWICES "

Hearing Aids

Limitad to dependent children age 12 years and under with 2 maximum of

| 1,000 per a two-year period

| Plan pays 100% coinsurance after plan
‘ deductible is met

| Plan pays B0% coinsurance after plan
| deductible is met

Infusion Therapy

| Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays B0% coinsurance after plan
| deductible i mat

| Plan pays 100% coinsurance after plan Flan pays 80% coinsurance after plan
Electroshock Therapy | deductible is met | deduciible is met
. — -
Kidney Dialysis Plan pays 100% coinsurance after plan Plan pays 80% coinsurance after plan

| deductible Is miet

dedeutible is met

| Radiation Therapy and Chemotherapy Administration

Plan pays 100% coinsurance after plan
| deductible is met

| Plan pays 80% coinsurance after plan
| deductible is met

| Early Intervention Services

Birth 10 age 3

Plan pays 100% coinsurance after plan
| deductible s met

! Plan pays 80% coinsurance after plan
| deductible is met

Hearing Exam

One exam every two plan years

| Flan pays 100% coinsurance after plan
deducﬂble is met

| Plan pays 80% coinsurance after plan
| deductible is mat

Routine Foot Disorders

| Mot coverad, except for services

. associated with foot care for diabetes and

! peripheral vascular diseass when
| madically necessary.

| Mot coverad, except for services

| associated with foot care for diabetes and

| peripheral vascular disease when

Vision care {covered under Cigna Vision Care)

I
| Pian pays 100%

: mediczlly necassary.

! Plan pays 100%

INOROBULOY G IOV

Physmlan s Office Clutpat:ent Fac:l:ty Emg m%‘;ﬁg E:;:]‘l:ymgent : Independent Lab lnpat;ent Hospital y
Benefit f : ¢ - i
| Out-of- | Outof- | Out-of- | |  Outof- | i Qut-of-
. In-Network Network | in-Network Netivork: | In-Network Network | In-Network | Network : In-Network | Network |
Plan pays Plan pays Flan pays |Plan pays Plan pays Plan pays 5 i |
1100% 180% 1100% 180% | 100% 80% S i st i M
Laband X- |coinsurance coinsurance coinsurance  coinsurance | {Plan pays 100% coinsurance | coinsurance |coinsurance | patient N npatient ;
ray ; after plan {after plan ‘after plan | after plan | after plan deductible is met | aftzr plan |after plan | Hospital ; Hospital 1
!deductible is [deduciibleis |deductible ls |deductible is i ideductible is | deductible s | banafit { benefit b
met imet Lt 'met . {mat met ' ]
TM12014
ASO [ EHB Siate! CT :
Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HEA OAP Coinsurance Plan - 147330
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Emergency RmmHJrgent

Independent Lab Inpatient Hospital

{ thsmtan = Office Gutpatlent Facul;ty

Benefit Care Facility
: |  Out-of- | | Out-of- i Out-of- Out-of- | Out-of-
. | In-Network | \obvork | In-Network | (o orc | In-Network | p ok ! In-Network | Network | In-Network ! Notwork
:Advanced | | I | | ‘
- ] i 3 1
Radiology :"F;brgays .ED%E pays Pi?ﬁ pays @{';2 pays | , | | Covered —
i maR!I;"!ERA ‘coinsurance  coinsurance  |coinsurance -coinsurance | Plan peys 100% coinsurance | Not I Not 'r:d‘ir f&ans i :"mgf].‘eﬂ?" s i
CAT Scan, . &iter plan after plan safter plan ‘after plan after plan deductible is met Appl:cable | Applicable EH::: '?al I-TEs ‘I'taJ
i " deductioleis =tie£iuchb[e is deductibleis |deductible is : §i oS j SHo8p
\PET Scan, | ace it - benefit benefit
| ete.)
T e )
gﬁf%%ﬂ Hatat 1‘ P e
; I Outpatient Professional
W ¢ Services -
. Physician's Office Emergency Room (Radiologist, Pathologist, ER Ambulance I
i Physician) . |
i Out-of- | Qut-of- I Out-of- ' | Out-of- i
In-Network I Notwsrk: | In-Network | Ntaindk In-Network | Motk | In-Network | Netwaric !
Emergency th pays 100% coinsurance after = Plan pays 100% coinsurance after | Plan pays 100% coinsurance after i Plan pays 100% coinsurance after |
Care | plan deductible is met | plan deductible Is met plan deductible is met | plan deductible is met -

i Ambu!ance sewmes used 28 nen-emergency tran ortattt:rn (2.9, transportation from hospital back home) generally are not tnvered
T = AT

----- Ha VX L S E I 2 ot . - E A - e == L Tl i = o v o - Y ol 'a’
Physmuan s Gﬂ" ce f Urgent Care Fsu::lltyr ! Outpatlest; r:il;ﬂasssnnal ) *Ambulance [
Benefit - : - :
Out-of- f Out-of- | Qut-of- [ Out-of- [
fk 4 | i -
. In-Network [ e In-Network | ouOT In-Network Nebwork | ImeNetwerk | (ARTR |
Uit Care. || Flan pays 100% coinsurance siter ~ Plan pays 100% coinsurance after | Plan pays 100% coinsurance afier | Plan pays 100% coinsurance after |
9 i | plan deductible is met plan deductible is met . plan deductible is mat plan deductible is met |
* Ambulance services used as non-emergency transportation (2.g., trensportation from hospital back home) generally are not mvemd
72014
ASO/EHB State: CT
Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA OAP Coinsurance Plan - 147330
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AR ‘5-’3%? S

Initial Visit to Confirm

LA Suhsequent Pranatal Visits,

c&'l.I"iSIts in nddlt n to
Global Maternity Fee

Delwenr Faclllty

. Pustnatal Visits and Physician’s | | (Inpatient Hospital, Birthing
Pregnancy (Performed by OB/GYN or
Benefit Delivery Charges [ Specialist) | Center)
: Out-of- ! Out-of- | : Out-of- ' = i Out-of-
InNetwork ittt InNetwork | o7t | InNetwork | t0 \ In-Network |\l |
| f&';,fa“s ' Plan pays 80% | ’:B%“%P’a'-'“s | Plan pays 80% fg‘;':_":ﬁpaf"s f Plan pays 80% I f&%ﬂa?s | Plan pays 80%
Werr - | consurance e paics | coinsurance cinsurance i coinsurance L sinmutanta . coinsurance
Maternity | after plan ! after plan after plan : | after plan |
herghan ' deductiblejs | 2erplan deductibleis | SRErplan | ductiblers | aRerRan g ductiblels
deductible is ' | deductible is | deductble is , deductible is '

Benefit

 miet

i met

Inpatnent Hospital and Gther Haalth cara Facilities

| mat

met , | met

Outpatient Services

| In-Metwork

Out-of-Network

In-Network Qut-of-Network

| Hospice (provided as part of i Plan pays 100% coinsurance

| Hospice Care Program)

| gfter plan deductible is mat

, Plan pays 80% coinsurance
| after plan deductible J& met

| Plan pays 100% coinsurance | Plan pays 80% coinsurance
| after plan deductibie is mat | after plan deductibie is met

Bereavement Counseling
{Services provided as part of |
| Huswce Care P 0 ram

! Plan pays 100% coinsurance | Flan pays B0% coinsurance
| after plan deductibie Is met

aﬂ:er pian deductitle is met

Plan pays 80% coinsurance
after plan deductible is met

Plan pays 100% coinsurance
. after plan deductible is met

Outpatlent Professaunal

Inpatient Professional

S— Physlman s Office Inpatient Facility Outpatient Facility Siriicas sl |
Out-of- | . | Out-of- Out-of- | © Out-of- Out-of- |
; In-Network | Network | In-Network Network | In-Network | | Network I In-Network Network In-Network . Network |
'Plan pays i Plan pays |Plan pays Flzn pays 'Plan pays | Plan pays Plan pays i Plan pays | Plan pays Flan pavs |
Abortion | 100% | B0% 100% 180% 1100% 180% 100% 180% 100% 80% :
(Elective and | coinsurance | coinsurance  coinsurance |coinsurance coinsurance | coinsurance | coinsurance | coinsurance |coinsuran¢:e |coinsurance !
non-glective | after pian -after plan  atter plan ‘gfter plan ‘aﬁer plan after plan jafter plan after plan |after plan jafter plan |
procedures)  deductible is  deductible is Ideduct:ble is ideductibleis | deductible is |deductibleis cdeductible is | deductibie is |deduc,tuble is |deductibleis |
imet imet | met {met | met met imat | met imeg I met
71112014
ASO / EHB State: CT '
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! Phys;man s Services - | 3 . = Inpaﬁent Prnfessmnal Dutpatler:t Prm‘essmnal {
Benefit | Cffice Visit IRRRANE ospaatEaciny Services | Services : Services
eork | S | ek |t | etork | et | ik | it | o | it
Plan pays Plan pays |Planpays  |Planpays Plan pays | Plan pays Plan pays |Planpays |(Planpays !Plen pays
Family S100% 80% | 100% | B0% 1100% 180% ' 100% | B0% 100% | 80%
|Planning -  coinsurance | coinsurance | coinsurance  [coinsurance | coinsurance  |coinsurance ]I:olnsurance icoinsurance coinsurance | coinsurance
| Men's ‘efter plan |after plen after plan lafter plan : after plan 1after plan | after plan | after plan cafter plan | after plan i
Services ?deducﬁble is |deductibleis (deductibleis ‘deductibleis |deductibleis :deductibleis deduetible is i deductible is . deductible is | deductible is
imet met et et i met imet | met | met cmet | met
| Includes surguca[ services, such as vasectomy (excludes reversals)
| Flan pays |Plan pays ] | Plan pays Plan pays 3 | Plan pays
Family ; 80% 180% | 180% 80% 5 180%
|Planning - Plan pays coinsurance | Plan pays  |coinsurance |Planpays | coinsurance [Plan pays coinsurance | Plan pays | coinsurance
Women's 1100% after plan | 100% jafter pian 100% i after plan 1 100% ia‘her plan 10{1% | after plan
Services deductible is \daductible is | | deductible is ideductibleis : | deductible is
met | imet 1 imet l imet ! 1met |
|Includes surgmi services. such as tubal ligation {excludes reversals).
| Contraceptive devices as ordered or prescribed by 2 physiclan. _
| Plan pays | Plan pays |Plan pays  [Plan pays IPlan pays | Plan pays Plen pays | Plan pays | Pian pays [Plan pays
1 100% | 80% 1100% 180% 1100% 180% 1 100% i 80% {100% | 80%
- |[coinsurance |[coinsurance | coinsurancs icoinsurance | coinsurance | coinsurancs | coinsurance | coinsurance  icoinsurance | coinsurance
| Infertimny i aftar plan |after plan | after plan {after plan | after plan | after plan {after plan i after plan iafter plan | after plan
|deductibleis | deductibleis | deductibleis |deductibleis |deductible is | deductible is .deductmle is |deductibleis |deductible is ' deductible is |
‘met | met imet Imel | mat imet .met | met | mat met

Infertility covered services: lab and radiclogy test. counseling. surgical treatment, includes ariificizl insemination, in-vitro Tertilization, GIFT, ZIFT, eto.

| Unlimu'sed Irfehm maxsmum

lnpatmnt Huspnlal Facnllty ; | Inpatient Prafesslona! Services
5 - Non-Lifesource : ! MNon-Lifesource |
Benefit Lﬁefﬁ;f&i?:ﬂw Facility Qut-of-Network | L'fef;:r::vziiﬂw ! Facility | Out-of-Network
| In-Metwork | ! In-Network !
- | Cost and | Cost and - | Cost and | Costand ; i
| reimbursement vary | reimbursement vary ﬁzg?ﬁfeﬂgwm | reimbursement vary | reimbursement vary :iacr::fiﬁrsgcﬁth
| Organ Transplants  basedon the facillity = based on the facility | ﬁ S tan é olant  based on the facility | based on the facility | Ao transplant
- ~in which it is | inwhich itis ' | in which it is | in which it is i :
performed | performed bbbl | performed | performed il
Travel Lifetime Maximum - Lifesouree Facllity: In-Network: $10,000 maximum per Transglant per Lifetime
TM2014
ASO [ EHE State: CT ) y
Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA QAP Cainsurance Plan - 147330
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- b = o LTk b =t i=diny q ar
Physician's Semces | Outpatient Facility i Inpatient Professional Qutpatmnt Professmnal '
Benefit Office Visit lnpatlent Hospital Fac;llty Services ] Services i Services i
i Out-of- | Out-of- | I Dut-of- ' Dut-of- | |  Out-of-
| In-Network Network | In-Network | Network | In-Network | Network In-Network | Netwerk ! In-Network | Network
i Plan pays Flan pays Plan pays Plan pays |Planpays | Plan pays (Plan pays Plan pays { Plan pays Plan pays
“100% 1 80% ~100% 80% 100% !BD% {100% 80% 1 100% | 80%
Dental Cara .cphinsurance coinsurance coinsurance |coinsurance |coinsurance | coinsurance coinsurance (coinsurence  colnsurance | coinsurance

‘after plan 1after plan

| after plan |after plan tafter plan iafter plan aiter plan | after plan tafter plan Lafter plan

'deductiblzis  deductibleis |deductibleis 'deductibleis |deductibleis |deductibleis 'deductibleis |deductibleis |deductibleis |deductbleis |

(met | et

met ‘met | met imet Fmet | ‘met imet

T = i ..
Physlcnan s Office Inpatient Facility f Outpatient Facility inpafient Pr_afesslonal | Qutpatient P'rnfessmnal
Benefit : : Services - Services
Qut-of- - | Out-of- | Outof- | Out-of- | L' Qut-of-
! In-Network Nabwork In-Network | Network | | In-Network I Network | In-Network Network In-Network =\ 0o
T, | | | i | : |
' ﬁg:]g[cal and | |Notcovered | Notcovered |Motcoversd [Notoovered |Notooversd |Naotcoversd |Notcovered |: Not covered ' Net covered | Not covered
) | !

Outpatient Facility Inpatient Professicnal -:- Outpatient Professional

thsmian s Services - | o " |
Benefit Office Visit | mpsuent egpifel Eatity | Services | Services Services
= | Dut-of- i Out-of- | Dut-of- L | Out-of- |  Qut-of-
| In-Network (PP | In-Network |\l 5 in-Network | \oqon | In-Network | (oo | In-Network | oeion
| Plan pays i Plan pays | Plan pays |Plan pays Plan pays Plan pays tPlan pays !Plan pays IPlan pays i Plan pays
100% B0% | 100% 180% 100% 80% 1100% 1 80% [ 100% | BDY%
Bariatric ‘coinsurance  coinsurance | coinsurance  (cninsurance | coimsurence | coinSurEnce  coinsUrance | cainsUrance | ooinsurance | coinsurance

Surgery ‘after plan after plan

| after plan i aftar plan |after plan | after plan {after plan tafter plan i after plan ‘after plan

‘deductible is  deductible ls | deductibleis - deductible is |deducﬂble is |deductibles ldeductibleis |deductbleis @ deductibleis |deductiblels |
' met .met | met | met ‘et {met { met met |

‘met miet

‘l‘matment of clinically severe obesity, @s defined by the body mass index (BMI) parameters for Nafional Heart, Lung and Blood institute guidelines. Covered anly at

approved centers.
| Tne following are excluded:

severe (morbid) cbesity.

» weight loss programs or trestments, whether prescribed or recommended by & physician or under medical supervision

» madical and surgical services to alter appearances or physical changes that are the result of any surgery performed for the management of cbesity or clinically -

72014
ASO/ EHE State: CT
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" Outpatient - Physician's Office
(includes individual, group therapy mental

Gutpaimnt Facl ity

{includes individual, group therapy mental |

Benefit ngatient i health and intensive outpatient mental health and intensive outpatient mental
' health) health) f
In-Network Out-of-Metwork | In-Network | Out-of-Network | In-Network . Qut-of-Metwork  *
| Plan pays 100% Plan pays B0% | Plan pays 100% l Plan pays 80% | Plan pays 100% ! Plan pays 80%
Mental Health | coinsurance after coinsurance after | coinsurance sfter i coinsurance after | coinsurance after | coinsurance after |
f | plan deductible is plan deductible is i plan deductible is | plan deductible is | plan deductible is | plan deductible is 1
met | met | met | met | met | met -

Unlimited maximum per Contract Year

L]
« Mental Heal!h semnea are paid at '1 00% after you reach your out-of-pocket maximum _

i Outpatlent Physician's Office

Outpatlent Facility

met L met

Banafit Inpatient | (includes individual and intensive . {includes individual and intensive
putpatient substance abuse)} | outpatient substance abuse) i
In-Metwork Out-of-Nefwork | In-Network | Qut-of-Network In-Network |  Out-of-Network |
i Plan pays 100% ! Plan pays 80% Plan pays 100% i Plan pays 80% Plan pays 100%  Plan pays 80% i
Sitstance Abiss colnsurance aftar ' coinsurances sfter coinsurance afier | coinsurarice after | calnsurance after | cainsurance aftar
Ts s plan deductible is | plan deductible is plan deductible Is plan deductible s | pian deductible is | plan deductible is
met met | met | met

Mote: Detox is coverad under medical
« Unlimited maximum per Confract Year

=t maximum

“MHISA Service Spamﬁc. Admlmsh‘atlun

Partial Hospitalization, Residential Treatment and [ntensive Outpatient Programs:

s Standard for Rasidential Treatment: Subject to the plan's inpatient MH/SA benefit Coverage only if spproved through Cigna Behavioral Health Case

|
s Partial Hospitalization: The coinsurance level for Partial Hospitalization services is the same as the coinsurance level for inpatient MHISA senvices. !
i

ilanagement.

= Intensive Outoatient Program (IOP): Benefit is the same as outpatient visits. Coverage only if approved through Cigna Behavioral Health Case Management

Ti1/2014
ASO [/ EHBE State: CT

Choice Fund Heaith Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA OAP Coinsurance Plan - 147330
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. I'-lerttal Health!Substance Abuse Utilization Rewew. Case Management and Prugrams
Cigna Behavioral Advantage - Inpafient and Outpatient Management

Inpatient utilization review and case management

Dutpatient utilization review and case management

Partial hosplialization ' 5
Intensive ouipatient programs |
Changing Lives by Integrating Mind and Body Program !
Lifestyle Managemant Programs: Stress Management, Tabacce Cessation and Weight Management.
Narcotic Tnerapy Management |
Complex Psychiatric Case Management '

Clgna Fharmacy three-tier copay plan | Retail - 30 day supply
= \When patient requests brand drug, patient pays the generic copay | Genearic: You pay 55

_ plus the cost difference between the brand and generic drugs up | Praferred Brand: You pay $25 | 5313" & .
i o the cost of the brand drug. Non-Preferred Brand: You pay $40 | LMY, |
| = Self Administered injectable drugs - includes infertility drugs i j o PRy
s Oral contraceptives included | Home defivery - 80 day supply | Home Delive
| + Includes oral contraceptives - with specific products covered 100% | Generlc: You pay $10 ! Mot caverad i
» Insulin, glucose test strips, lancets, insulin needles & syringes, - Preferred Brand: You pay $50 i
insulin pens and cartridges included Non-Preferred Brand: You pay $80 | !

! Pharmacy Clinical Management and Prior Authorization
s Your plan [s subject f¢ certain clinical edits and prior authorization requirements.
« Refil4oo-span and plan exclusion edits are always included.
' « Additional cinical maragement - Basic package - provides a limited set of clinical edits such as prior authorization, age edits and quantity limits for a specific
list of prescription madications,
Specialty Pharmacy Management:
s Clinical Programs
! o Prior authorization is required on specialty medications but quantity limits may apply.
' ¢ Theracare® Program
« Medication Access Option
o Retall and/or Hom Delive
ﬁ '

Pr&surlptmn Dmngst. . _
» Cigna Standard Prescription Drug List

772014
ASQ / EHB State: CT
Choice Fund Health Savings Account (HSA) Open Access Plus - - Town of Enfield Police CCF HSA OAP Coinsurance Plan - 147330
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“Your Health First - 200

Individuals with one or more of the chronic conditions; identified on the right, may +» Heart Diseaze
. be eligible to receive the following type of support: s Coronary Artery Disease
+ Angina
. « Condition Management « Congestive Hearl Failura
= Medication adherence = Apute Myocardial Infarction
s Risk factor management « Peripheral Arterial Disease
+ Lifestyle issues ! * Asthmia
= Health & Wellngss issues ! « Chronic Obstructive Pulmonary Disease (Emphysema and Chronic
+ Pre/post-admission Bronchitis)
« Treatment decicion support = Disbetes Type 1
e (Gaps in care I = [izsbetes Type 2
» Metabolic Syndreme/\Veight Complications
| « Osteparthritis
! = Low Back Pain
= Anxiety
¢ Bipolar Disorder
, + Depression
| Health Advisor - A
| Support for healthy and at-risk individuals to help them stay healthy
» Health Assgssments
« Healih and Weliness Coaching { Included
= Cigna Well Informed Program !
s Praference Sensitive Care E
# Educate and Refer {
. eVisits b Included

! Case Management

| Coordinated by Cigna HealthGare. This is a service designated 1o provide assistance o a patient who is at risk of developing medical complexities or for whom a
health incident has precipitated 2 need for rehabilitation or additional health care support. The program strives 10 atlain a balance between quality and cost effective

. care while maximizing the patient's guality of life.

T/1/20%4
ASQ/ EHBE State: CT

Chaice Fund Hezlth Savings Account (HSA) Open Access Plus- - Town of Enfield Police CCF HSA CAP Coinsurance Plan - 147330
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' Coinsurance - After you've reached your deductible, you and your plan share some of your medical costs. The partion of coverad expenses you are responsible for

‘is called coinsurance.

Copay - A fiat fee you pay for certain covered services such as doctor's visits or prescriptions.

' Deductible - A flat dollar amount you must pay out of your own pocket bafare your plan begins to pay for covered sarvices:
Out-of-Pocket Maximum - Specific [imits for the total amount you will pay out of your own pocket befere your plan coinsurance perceniage no longer applies. Once !
you mest these maximums, your plan then pays 100 percent of the "maximum reimbursabie charges” or negatiated fees for covered services,
Prescription Drug List - The list of prescription brand and generic drugs covered by your pharmacy plan.
| Transition of Care - Provides in-network health coverage to new customers when the customer's doctor Is not part of the Cigna network and there are approved
' clinical reesons why the customer should continue o see the same daclor.

SOHaR 115 i bl it

| DOLLARS & SENSE:Easy ways to decrease your out-of-pocket heaith care expenses.
In-network care _

| Using doctors, hospitals and facilities that participate in the Cigna network can save you money. In addition, choosing Cigna Care designated specialisis - doctors In
15 specialties who have been identified for their superior performance in quality and cost efficiency - may save you even mare. You can verify that 2 doctor or facility

| Is in Cigna's netwerk and leam more about the Cigna Care designation by checking the directory on myClana.com or Cigna,com, or by caliing the customer service

| number en the back of your Cigna ID card. Cigna is open 247, '

| Urgent care _
{Average urgent care center cost $131 / Average hospital ER cost $1,523) |
Many people use the emergency room (ER) for conditions that are not serious or life-threatening. Using an urgent care center or your doctor's office instead of an ER |
can save you hundreds of dollars and provides the same quality of care as an ER. If you need care and are not sure if you need 1o go to the ER, speak with your ;
doctor or call Clgna's 24-hour nurse line at the number on the back your Cigna 1D card to determine the most appropriale location for urgent care. g
Convenience care or retail clinics i

| (Average convenience care clinic cost $61 / Average hospital ER cost $1,523) i

Convenience care dlinics provide quick and easy access to high quality treatment for commen medical conditions when your doctor is not available. These clinics are

located in department stores, grocery stores and pharmacies. To locate convenience care clinics, you can check the Directory on myCigna.com or Cigna.com, or call |

the customer service number on the back of your Cigna ID card. Cigna is open 24/7.

Laboratory and pathology tests

(Average LabCorp/Quest cost $9 / Average other lab cost $§24 / Average outpatient hospital lab cost $48)

Two of the nation's largest and most prominent laboratories, Quest Diagnosties. Inc. (Quest) and Laboratory Corporation of America (LakCorp), participate in the

Cigna network. Services at these |abs can cost 70-75% less and offer the same or better quality than heospital laboratories, When you need lab sarvices, discuss {

' these options with your doctor. To find the nearest Quest and LabCorp locations, check the directory on myCigna.com or Cigna.com. {

- Radiology services (MRI or CT scan)

| {Average independent radiology facility cost $591 / Average outpatient hospital cost $1,198)

| Ifyou need to have an MRI or CT scan, you can save hundreds of dollars by using an independent radiology center. While Cigna contracts with all types of faciiities

' that provide radiology services, using independent radiology centers will save you meney, without any difference in quality. Discuss location options with your docior,

' For help locating the most cost effective facility in which to have an MRI or CT scan, you can use the cost comparison tools on myCigna.com or call the customer

' service number on the back of your Cigna 1D card. |
Colonoscopy, endoscopy or arthroscopy ;

- (Average freestanding surgery center cost $1,438 | Average outpatient hospital cost $2,821) |
Vilhen a docter recommends 2 colonoscopy, Gl endoscopy or arthroscopy, make sure you know your options. Using a freestanding outpatient surgery center for |

72014
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these prccedur&s mstead ofa hﬂsprtalmn oﬂen ve hundreds of oliars wh'lem |g same hh quali a I.Ii-.'. r
| For help locating the most appropriate facility, you can use our cost comparisan tools on myCigna.com or call the customer service number on the back of your Cigna |
| 10 card. |
f Cigna Home Delivery Pharmacy

! You can save money and enjoy convenient home delivery by using Cigna Home Delivery Pharmacy for your prescrption medications. You can get up to a 80-day
. p;}l of your me-:imatlon

What 's Not Covered (not all-inclusive):

| Your plan provides for most medically necessary services, Tne complete list of exclusions is provided in your Certificate or Summary Plan Description. To the extent |
| there may be differences, the terms of the Centificate or Summar:,r Flan Description control. Examples of things your plan dees not cover, unless required by law or

. cuvered under the pharmacy benefit, include (but sran't limited to):

= care for health conditions that are required by state or locel law to be treated in a public facility.

care required by state or federal law to besupplied by a public school system or school district.

care for military servics disabilities treatable throuah governmental services if you are legally entitied o such treatment and facilities are reasonably available.

treatment of an Injury or Sickness which is due to war, declared, or undeclared, riot or insurrection. |

charges which you are not abligated to pay or for which you are not billed or for which you would not have been billed except that they were coverad under |

this plan. .

« assistance in the aclivifies of daily fiving, including but not fimited 1o eating, bathing, dressing or other Custodial Services or seif-care activities, homemaker |
services angd services primarily for rest, domiciliary or convalescent care, ;

» fororin connection with experimental, investigational or unproven services, !

« Any services and supplies for or in connection with experimental, investigational or unproven services. Experimental, investigational and unproven senvices |
do not include routine patient care costs ralated to qualified clinjcal trials as described in your plan document !
Experimental, investigational and unproven services are medical, surgical, diagnestic, psychiatric, substance abuse or other healih care technologies, .
supplies, tfreatments, procedures, drug therapies or devices that are determined by the Healthpian Medical Director to be: not demonstrated, through existing |
pesr-reviewed, evidence-based scientific literature to be safe and effective for Ireating or diagnosing the condition or iliness for which its use is proposed; or |
not approved by the U.S. Feod and Drug Administration (FDA) or other appropriate regulatery agency to be lawfully marketed for the proposed use; or the
subject of review or approval by an Institufionzal Review Board for the proposed use.

» cosmetic surgery and theraples. Cosmetic surgery or therapy is definad as surgery or therapy performed to improve or alter appearance or self-esteemaorto |
treat psychological symptomatology or psychosocial complaints related to one's appearance. |

» The following services are excluded from coverage regardiess of clinical indications: Macromastia or Gynecomastia Surgeries; Surgical treatment of varicose |
veins; Abdeminoplasty; Panniculectomy; Rhinoplasty; Blepharopiasty; Redundani skin surgery; Removal of skin tags; Acupressure;, Craniosacral/cranial
therapy; Dance therapy, Mavement therapy, Applied Kinesiology: Roliing; Prolotherapy; and Extracorporeal shock wave lithotripsy (ESWL) for
musculoskeletal and orthepedic conditions.

= surgical or nonsurgical treatment of ThJ disorders,

e dental restment of the teeth, gums or structures directly supporting the teeth, including dental X-rays, examinations, repairs, orihodontics, periodentics,
casts, splints and services for dental malocclusion, for any condition. Charges made for services or supplies provided for or in connection with an accidental
injury to sound natural teeth are covered provided a continuous course of dental treatment is startad within six months of an accident. Sound natural teeth are
defined as natural teeih that are free of active clinical decay, have at least 530% bony support and are functional in the arch. .

» medical and surgical services, initial and repeat, intended for the treatment or central of obesity, except for freatment of clinically severe (morbid) obesityas |
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shown in Covered Expensas :ncludmg medical and surg services to alter ; app&aranee or physmal changes that are the result of anj.-I surgew perfnrmed
for the management of cbesity or clinically severe (morbid) obesity; and weight loss programs or treatments, whether prescribed or recommended by 2
Physician or under medical supervision.

unless othenwiss covered in this plan, for reports, svaluations, physical examinations, or hospitalization not required for health reasons including, but not
lirmited to, employment, insurance or government licenses, and court-ordered, forensic or custedial evaluations.

court-ordered treatment or hospitalizetion, unless such treatment is prescribed by a Physician and listed as cavered in this plan.

transsexual surgery including medical or psychological counseling and hormonal therapy in preparation for, or subsegquent to, any such surgery.

any medicatons, drugs, services or supplies for the treatment of male or female sexual dysfunction such as, but not limited to, treatment of ersctile
dysfunction (including penile implants), anorgasmy, and premature ejaculation.

medical and Hospital care and costs for the infant child of 2 Dependent, unless this infant child is otherwise eligible under this plan.

nonmedical counseling or ancillary services, including but not limited to Custodial Services, education, training, vocational rehabllitation, behavieral training,
bisfeedback. neurofeedback. hypnosis, sleep therapy, employment counseling, back school, return to work services, work hardening programs, driving
safety, and services, training, educational therapy or other nenmedical ancillary sarvices for learning disabiliies, developmental delays, autism or mental
retardation.

therapy or trestment intended primarily to improve or maintain general physical condition or for the purpose of enhancing job, schosl, athletic or recreational
performance, including but not limited to routine, long term, or maintenance care which is provided after the resolution of the acute medical problem and
when significant therapeutic improvement is not expected,

consumable medical supplies other than ostomy supplies and urinary catheters. Exeluded supplies include, but are not limited to bandages and other
disposable medical supplies. skin preparations and test stnips, except as specified in the "Home Hesalth Services" or "Breast Reconstruction ang Breast
Prostheses” sections of this plan.

private Hospital rooms and/or private duty nursing except as provided under the Home Health Services provision.

persanal or omfort items such as personal care kits provided on admission to a Hospital, television, telephone, newborn infant photographs, complimentary
meals, birth announcements, and other articles which are not for the specific treatment of an Injury or Sicknass.

aertificial aids including, but not limited to, corrective orthopedic shoes, arch supports, elastic stockings, garter belts, corsets, dentures and wigs.

hearing aids, including but not limited to semi-implantable hearing devices, sudiant bone conductors and Bone Anchiored Hearing Aids (BAHAS). A hearing
aid is any device that amplifies sound.

aids or devices that assist with nonverbal communications, including but not limited to communication boards, prerecorded spesch devices, [aptop
computars, desktop computers, Personal Digital Assistants (PDAs), Brallle typawriters, visual alert systems for the deal and memory books.

eyealass lenses and frarmes and contact lenses (except for the first pair of contact lenses for treatment of Keraloconus or post cataract surgerny).

routing refractions, eye exercises and surgical freatmeant for the correction of a refractive error, including radial keratotomy,

treatmeant by acupuncture.

all non-injectable prescription drugs, injectable prescription drugs that do not require Physician supervision and are typically considered self-administerad
drugs, nonpreseription drugs, and investgational and experimental drugs, sxcept as providad in this plan,

routine foot care, including the paring and removing of corns and calluses or frimming of nails. However, services associated with foot care for diabetes and
peripheral vassular dissase are covered when Medically Necessary.

membership costs or fees associated with health clubs, weaight loss programs and smoking cessation programs.

genetic screening or pre-implantations genedic screening. General population-based genstic screening is a tesling methed performed in'the absence of any
syrmpetorns or any significant, proven risk factors for genetically linked inheritable disease,

dental implants for any condition.

fgos asgociated with the collection or donation of bload or blopd

products, except for autologous donation in anticipation of schedulad services where [n the
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utilization review Physician's opinion the likelihood of excess bicod loss Is such that transfusion is an expected adjunct o surgery.

blood administration for the purpose of general improvement in physical condition.

cost of biologicals that are immunizaticns or madications for the purpose of travel, or o protect against oceupational hazards and risks.

cosmetics, dietary supplements and health and beauty aids.

all nutritional supplements and formulae except for infant formula needed for the treatment of inborn errors of metabolism.

medical treatment for a person age 65 or clder, who s covered under this plan as a retiree, or their Dependent, when payment is denfed by the Medicare

plan because treaiment was received from a nonparticipating provider.

medical treatment when payment is denied by a Primary Plan because treaiment was recelved from a nonparticipating provider,

e fororin connection with an injury or Sickness arising out of, or In the course of, any employment for wage or profit.
telephana, e-mail, and Intemst consultations or other servicas which under normal circumstances are expectad to be provided through face-to-face clinical
encounters, unless providad via an approved intemet-based intermediary.

s ma=zsage therapy.

These are only the highlights

This summary cutiines the highlights of your plan. For 2 complete list of both covered and not covered services, including benefits required by your state, see your
employer's Insurance certificate or simmary plan description — the official plan documents. If there are any differences between this summary and the plan
documents, the information in the plan documents takes precedence. This summary provides sdditional information not provided in the Summary of Benefits and
Coverage document required by the Federal Government,

‘Cigna,” the "Tree of Life” logo, "Cigna Care Network,” "Cigna Behavioral Health," "Cigna Cholce Fund," "Cigna Well Aware for Better Health" and "Your Health First”
are regrsi‘ered service marks, and “Cigna Healthcars, " "Cigna Pharmacy,” "Cigna Home Delivery Pharmacy,” "Cigna Well Informed," and "Cigna Behaviora!
Advantage” are senvice marks, of Cigna Intelfeciusl Progperty, Inc., lioensed for use by Cigna Corporation and its operating subsidiaries. All products and services are
provided by or through such operating subsidiaries and not by Cigna Corporaticn. Such operating subsidiaries include Cennecticut General Life Insurance Company
{CGLIC), Cigna Health and Life Insurance Company (CHLIC), Cigna Behavioral Health, Inc., TelDrug, Inc., TelDrug of Pennsyivania, L.L.C. and HMO or service
company subsidiarias of Cigna Health Corporation and Cigna Dental Health, Inc. In Arizona, HMO plans are offered by Cigna HealthCare of Arizona, Inc. In
Connecticut, HMO plans are offered by Clgne HealthCare of Connecticut, Inc. In North Caroling, HMO plans are offered by Cigns HealthCare of North Caroling, Inc.
in Califarnia, HMO and Network plans are offered by Cigna HealthCare of Calffornia, Inc. All other medical plans in these states are insured or administerad by
CGLIC or CHLIC. *Cigna Home Delivery Fharmacy” refers to Tel-Drug, Inc. and Tel-Drug of Pennsylvania, L.L.C.

712014
ASO | EHB Stete: CT )
Choice Fund Health Savings Account (HSA) Open Accsss Plus - - Town of Enfield Police CCF HSA OAP Coinsurance Plan - 147330

17 0817 ECigna 2014

INMIDBULCD 10 NTOY

o pnpe



	Limits Oversight / Discipline
	Gives officers unfair access to information
	Requires City Pay for Misconduct

