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PREAMBLE

The provisions contained herein constitute an agreement between the City of Kennewick and the
Kennewick Police Officers Benefit Association governing wages, hours and working conditions for
those members of the Kennewick Police Department. Unless expressly provided. hereln the
‘provisions of this Agreement shall be effective January 1, 2020.

The parties agree to incorporate into this Agreement the attached Memoranda of Understandlng
and/or Memoranda of Agreement in effect on December 31, 2019 and expressly agree to extend
the same through the duration of this Agreement:

Basic Law Enforcement Academy Costs — May 19, 201 5
Officers in'Charge — February 29, 2016
Six (6) Patrol Shift Schedule — November 28, 2017
Extra Duty Employment Policy — January 4, 2018
Traffic Officer Schedule —August 16, 2018

' Compensatory Time/Blackout Dates — April 23, 2019

® o s & o @

fv 2 . . : . s = I 2 I- & .- '- = i . L 2t =] - . = )
KPOBA 2020 — 2022 ' N o que.?



.‘\RTICLE 1= DEFINITIONS
As used herein, the followmg terms are defined as follows:
A.  "Employer" means the City of Kennewick, Washington.
B. "Association" means the Kennewick Police Officers Beo'eﬁt Association..

C. "Employee” means a permanent full time employee in the bargarnmg unrt (as
defined in subparagraph "E" hereof) covered by this Agreement

D. "Supervisory or Command Personnel" means the Chief of Pollce or any employee_
holding the rank of sergeant, !leutenant or commander.

E | "Bargaining Unrt" as used herern shall include all full tlme sworn pollce officers of
the Kennewick Police Department

F. "Monthly Salary means the monthly rate of pay CTe) |dentrfed and set forth in
Appendix "A" to this Agreement.

- G. ~ "Department” means .the 'Kennewick Police Department.

“Annual Leave” means scheduled workdays on which a full time employee may, by
pre-arrangement, continue to recelve the regular rate of compensation although
he/she does not work

<, “Sick Leave" means any unused sick leave accumulated by the employee up until
a May 1, 1999. . This sick leave will be frozen after May. 1,-1999. Employees may
utilize the frozen sick leave, for sick leave purposes until the frozen account is
exhausted
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ARTICLE 2 -~ RECOGNITION

Section 2.1. Recdgnition'. The employer recognizes the Association as the sole and exclusive
~ bargaining representative of the employees in the Bargaining Unit (as defined in Article |,
subparagraph "E") for the purpose of establishing wages, hours and working conditions.
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ARTICLE 3 - _E_MPLOY_ER- _R_IGHTI'S AND RESPONSIBILITIES
Section 3.1. Em g'loger-' Rights. Any and all rights concemned with the management and
operation of the Department are exclusively that of the Employer, unless otherwise provided by
the terms of this Agreement
"The Assoc:atlon recognizes: '_

1. - .. The prerogaiwe of the Employer to operate and manage |ts affairs in all respects in
accordance w:th its responsibilities and powers.

. 2 That the Employer reserves those rights concerning management and operation of
the Deparlment which includes, but are not limited to the follow:ng

a. To recnut assign, transfer or promote members to positions within the
Department :

b. To suspend demote, dlscharge or take other disciplinary act}on against
members for just cause. :

c To determlne methods means and personnel necessary for Departmental
operations.

d. TO-c‘ojnt_roI the Department Budget.

e. Take Whatever actions are necessary at all times in order to assure the. - '
: proper functlonlng of the Department. '

Bt Nothlng in this: Agreement shall be eonstrued to Ilmlt those rights and. authorrties
' generally reserved to management.
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ARTICLE 4 — PERFORMANCE OF DUTY

Section 4.1. Productivity. The Employer and the Association shall work together to meet the.
" ‘production requirements of the City; to provide the public with efficient and courteous service; to
- -ericourage good attendance of employees on regular duty; to promote a'climate of labor relations
_ that will aid in achieving a high level of efficiency in the Department to.promote employee trainlng
~and development . .

Section 4.2. Strike Prohibition. Employees shall perform their assigried dities to the best of
. -their physical and mental ability. The Association and the Employer agree that there shall be no
strikes, blue flu, walkouts, siowdewns stoppage of work or any mten‘erence wnth the efﬁcnent

. operation of the Department

| : Section 4.3. Lock Out Prohlhltion Because of the emergency nature of Pohce Semces and '
“the necessity for protection of the lives and property of the commumty, the C:ty pledges not to '
cause a Ieckout of members of the Bargaining Unlt.

Sectson 4.4. Recourse An ernployee who engages in any of the ac:tuens described in Sectuen R
42al above shall be subject to disciplinary actions as may be determined by the City, mclud!ng the
_loss of one (1) day of paid time off for each day the employee engages in such activity. In =~
~ addition, employees who engage or encourage such action shall be subject to dlsmpllne or -

dlscharge -
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ARTICLE 5 HOURS O O'F WORK

_ Section 5.1. Work Shifts. The normal workday shall, consnst of either etght (8), nine (9) ten (10)
~or twelve (12) hours of work ina twenty—four hour period, mcludlng mealtlme except for dectared _

3 emergene:es

- For employees asegned to patrol the sequence for a twelve (12) hour shift will be three' (3) days
~ on, two (2) days off, followed by two (2) days on. Then the sequence will be three (3) days off,
‘two (2) days on, followed by two (2) days off. Then repeat except as modified for shift rotation, if
implemented. The starting and stopping times for each twelve (12) hours shift shall be - '

- established by mutual agreement between the Association and the Caty The intent of the

agreement is that those officers working a twelve hour shift will have every other Fnday, Saturday
‘and Sunday off. : .

The day shlﬁ WIII be from 0600 1800. The mid shlft Wlll be established between 1400 and 1600
- for a starting point and the ending point will be 12 hours later. The mid-shift will be flexible until
‘such time as the best hours are established to meet the needs of the department and citizens. It -
is the intent of the City to utilize normal rotation time frames if adjustments to the mid shift hours
need to be made. - Night shrft shall be from 1800-0600.

Traft‘ c Ofﬁcers shall be aselgned to elther dayshift or mtd ehtft besed on the:r as&gnment \mthin :
the unrt : ;

2 K-9 oﬁ' icers shall work an adjusted mid shift..

The CAT Officers will work Tueeday through Friday. from 1700 to 0300 Saturday. Sunday. and
" Monday will be régular days off. _

_When an employee on a compressed work schedule is required to travel, partlcnpate ina trarnlng
course, or serve at a location where the hours of work are different than the employee’s schedule,
. the division manager or designee will make individual adjustments in the work hours on a case-
' by-Gase basis to ensure that there are 80 hours of work included in each two week work schedule )
- period for employees

Where necessary, the supervisor may ohange an employee’s schedule to standard 8 hour days

| - and/or a 40 hour week during critical work assignments requiring this adjustment to correct work

problems resulting from the compressed schedule. Except in the event of an emergencyor
 unforeseen circumstance, employees will be notified one week in advance when a change to the
- work schedule is required to satlsfy operational pnontles ' :

~ Section 5.2. Work Periods. Unless otherwise agreed by the parties, the work penod shall
consrst of a fourtéen (14) consecutive day period. ,
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_ Section 5.3. 'Breake and Meal Periods. Time for work breaks and lunch wil total-one-and orie-
- half (1 %) hours per ten (10) or twelve (12) hour shift and will be taken in two mcrements of forty-
five (45) minutes,

-Section 5.4. Shift Trades. Subject to the prior. approval of the Chief orhis authonzed desrgnee
- employees may make temporary shift trades provlded however, that the department shall incur
no overtime liability: resultrng there fnom : :

‘Section 5.5. Shift. Assrgnments Shlﬁ asagnments may be made by the Department to
-accommaodate seniority, PTOs, SWAT and the needs of each shift. However the City agrees
- that shifts will not be changed or adjusted to avmd overhme payments "

_ Section 5. B Work Schedules The City shall prepare : and post an annual work schedule no
-later than December 15 of each year. Depending on actual |mplementat|on of the srx—shrﬁ plan
this date may be modified to meet actual needs on a one-time b391s

I-Sectron 5 7 Shrft Rotation Patrol shifts will rotate on a four (4) month basis.

~Section 5.8.- Kellx Time. Unless adjustments are made, a twelve (12) hour shrlt will annually

“result in hours worked per employee in excess of 2080 hours per year. To reduce scheduled
work hours to the level of 2080 hours per year, it is agreed that time off for each officer each -
‘month (Kelly Day(s)); not to exceed twenty-four (24) hours; shall be scheduled adminrstratively

- Preference for this time off shall be granted on a rotational basis within squads depend ing upon

: manpower requurements ¥ '
Sactron 59.. Tramrng Days ‘Each calendar year KPD shall schedu[e five (5) training days
_oonsrstrng of eight (8) hours each. Members must attend three (3) training days unléss excused
in advance by the Division ‘Commander/Supervisor. The specific training days shall be identified
~-no less than thirty (30) days in advance-in-order to provide members with adequate time to make

provisional arrangements; this notice requirement may be waived by mutual agreement of the

" Department and the members. In addition, the Department must provrde members with at least

- thirty (30) days’ notice if members’ attendance at a particular training day is determined by the
Department to be mandatory. The sl:art trme of these training days shall be scheduled by mutual
agreement of the partrea

(a) Patrol. Dlwsron Members workmg 12-hour schedules wrll attend tralning on their _
~ scheduled days off and shall receive éight (8) hours of compensatory time or overtime for
at the rate of one and one-half (1 ) times the employee's straight time rate of pay. .
Members working 8-, 9- or 10-hour schedules will attend tramlng during their normal work
hours at their normal rate of pay. Trainers will be compensated in the same manner as
those members besng tralned

In order to acoommodate the current four patrol shift structure, trainers may be required to
train up to twelve (12) days each calendar year. Any adjustments to normal work
schedules due to the training schedule will be made no less than thirty (30) days in
advanoe or by mutual agreement of the Department and the affected members.
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(b) Non-Patrol Division: Members not assngned to the Patrol Division shall |dent|fy three (3) of
~ the. scheduled training days to attend and will adjust their work hours on the dates of those
trainings. The adjusted work hours will be the hours of the entire chosen training.
- Overtime or compensatory time will only be approved by supervisors if there is an
~ identified need to report to work either prior to or following the: identified training. -In such -
~ an event, members will receive compensatory time or overtime for the hours worked prior
to or following the identified training at the rate of one and one-half (1 ¥4) times the
employee s stralght tlme rate of pay:

_Members may be excused from the requrrement to attend three (3) trainlng days if the
‘member has already attended, or is scheduled to attend, a minimum of twenty-four (24)
hours of approved training durlng the-same calendar year, and if the member is granted
- . approval from his or her supervisor. However, the member shall be required to attend
" those training days identified by the department as mandatory, mcludlng but not limited to
© department qualification and state-mandated classes. Exceptlans to this pohcy shall not
be made without the appreval of a Police Commander. = =

- If a member elects to attend additlonal tralnlng ona day other than the three (3) |dent|fled days,
~ the member shall report to work for his or her normal work hours and will receive compensatory
- -time or overtime if the tra;nmg exceeds the work hours of his or her normal work hours. The
- member may alternately adjust his or her regular work hours to accommodate the training with
: superv:sor pre-approval. - : :

Each officer will be requ:red to attend a combination of training days and outside tramlng to
ensure that he or she received the state-mandated number of hours of training each year. If the
- state-mandated number of hours changes during any year of this contract, the partles agree to

: reopen thls section for further negotiatlons

2. _w Detectwes will work eight o- h0ur days and one e 8-
B hour day over a 2-week penod ' =+ 7
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ARTICLE 6 - OVERTIME

Section 6.1. Dallx and Weeklg Dvertlme All work which has been spec;ﬁcally authorlzed by a
supervisor and is performed in excess of the ernployee s regular work day or which has been
performed outside the employee's regularly scheduled shrﬂ shail constltute overtime.

Sectlon 6.2. Overtlme Com@nsatlon Overtime hours shall be compensated at the rate of
one and one-half (1'/%) times the employee's strarght time rate of pay or the employee may, at
his/her option, elect to eam compensatory time in lieu of overtime pay as provided in Section.6.3

~ of this Article.. The City agrees that shifts will not be changed or adjusted to avoid overtime

payment, Wlth 14 days notice, shifts' may be changed to avoid overtime for purposes of providing
training. Training will be defi ned as Department approved prograrns to include “Caliber Press”,

to ensure that employees are qualified, certified and proficient in law enforcement techniques. No
overtime shall be paid or compensatory time earned for work less than eight (8) 1 mlnutes either
before of after an employee s shift.

'-Se_ctlon_ 63 -Comgensatog-Tlme 3

1. Atthe option of the employee oompensatory tlme may be eamed instead of cash
- overtime pay. Cornpensatory time will be earned at the overtime rate and, where
paid; will be paid at the straight time rate. No more than one hundred lwenty (120)
_hours of compensatory time may be earned or carned over to the next year.

2: . Wrth reasonabie notrce an employee s request for the use of compensatory tlme off
may not be denied except if to grant the request would result in undue disruption to
the City. "Reasonable notice" shall be defined as at least seven (7) days notice of
the intended use of compensatory time off. 'If the City would not be required to fill in
for the absent employee with another employee on an overtime basis, reasonable
notice” can be Iess than seven (7) days notice.

3 .. Upon separation from employment it is agreed that accmed compensatory time wrll
be converted to ¢ash and paid to the employee. Addrtlonally, all employees may
request to cash-out up to eighty (80) hours of compensatory time per calendar year.

. Employees may make such a request on April 1 and/or August 1 of each calendar
year, although the total annual cash-out may not exceed eighty (80) hours.
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ARTICLE 7 — DUTY AND COURT CALL-BACK

 Section 7.1. Shift Extensions. For purposes of this Article, appearance for a call back to duty
.‘or to court must occur at least’ one. (1) hour prior to the start; or mare than one (1) hour after the
. conclusion of the employee s shift. Should the appearance for the call back occur less than one

-+ (1) hour béfore or one (1) hour after the end of the regularly assigned shift, the time worked shall -

be deeimed an extension of the shift and shall be compensated at the regular or overtime rate, as
) appropnate and shall not be subject fo the call back minimums prowded herein. '

. -Section g & 2 Duy Call Back If cailed to duty outelde a scheduled shift, whether ona scheduled
o .work day « or a scheduled day off, the employee will receive overtime | pay-for actual hours worked
' -and will be guaranteed a minimum of three (3) hours pay at the overtrme rate.

% ,Sectlon 7.3. Court Call Back Oﬁioers wﬂl be requrred to calla desrgnated number on the Iast

- court'working day before a scheduled court day. If called to Court outside a scheduled shift, '
: whether on a scheduled work day or a scheduled day off, the employee will be paid atthe

- overtime rate for actual hours worked and will be guaranteeda minimum of three (3) hours paid

~ at the overtime rate For purposes of this Article, an employes is entltled to Court call-back | pay
*‘only.if requested to appear in Court to fulfill responsibilities that arise from their employment with ..
-the Clty : = i :

: Section 7 4 Court Cancellatlon Employees shall be entitled to receive the court call-back
~ minimums specrf' ed in. Sectlon 7.3, above, even if the court appearance is canceled prowded

1. The employee calls the individual designated by the Employer to verify the
- court appearance on the last scheduled normal work day precedmg the
court appearance; and-

2. The City fails to notify the employee at least one (1) hour before the -
- scheduled court appearance. Cancellation netice shall be actual notice to
the employee either orally or in wnting or a good faith effort to contact the
_employee

' Section 7.5. On-Call Status for De’tectlves A detective who is in an on-call status, as -

.- approved by the Department; shall receive one. hour of comp time for each day they are in an on-
. call status. If the on-call detective is called to duty he/she shall not receive the one hour of
compensatory time; however, they shall be compensated for their call-in pursuant to the.
. provisions of Section 7.1 or 7.2, whichever is applicable. Nothlng in tl'ne Sectlon shall guarantee
e that the on-call detectwe will be the one called in: &
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ARTICLE 8 — OICs AND PTOs

Section 8.1. OIC. Employees assigned as officers-in-charge (OICs) for 42 or more hours in a
pay period shall be compensated at the sergeant‘s pay range for all time worked as an OIC. The
employee shall be compensated at 5.0% above the employee S regular rate of pay MPO'sand
SPO's shall serve as OIC with no addltlenal cempensatlon :

Assignment to a--hlgher classif catlen shall be made at the sole dis}cretibnlof the Chief or
command personnel and_shall not be subject to the grievance procedure. -

Section 8.2. PTO.  The officer assigned as a Police Training Officer shall receive one and a half’
(1.5) hours of compensatory time (at the straight time rate), per day, when assigned to-a student

~ officer and required to complete daily reports. It is agreed the City has the right to choose and"
assign PTOs, and such assignments will be made based upaon the needs of the department Itis
further agreed that PTO assngnments create no property rights.
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ARTICLE 9= MONTHLY SALAR]ES

Section 9 1. Step_n Advance Salanes are to be paid in the same manner as now in use by the
Payroll Section of the Employer and in-service raises will be granted on the employee S
‘anniversary date, prowded the employee satisfactorily performs the dutles and responsibllities of
hIS position.. :

~ Section 9.2. Salarles All bargalmng un:t employees will recewe the following monthly base- :
‘wages: 7 __ -

'Jaix_'uag;1,zozo- _ o
Hire ~ - - 18 Mo. 30Mo. 42 Mo.

Police Officer ~  $6,625  $6956  $7.371.  $7.779
- Police Officer First Class Add 2.5% to Salary $7,973
Senior Police Officer Add 6.0% to Salary $8,246

Master Police Officer Add 10.0% to Salary $8,557
Oo January 1, 2021, bargainfng unit'-mer'nbers will receive a sa!ary inoreese of 2.5%. =
On January 1, 2022, bargaining uhii members will receive a salary increase of 2.6%. -
' Sgecmlty_ Pay: An additional three percent (3%) per month over base pay (maximum amount

. ‘would be 3% above top step officer and on[y one specialty will be compensated per individual)
for the followmg specialties:

@ Traffic
s~ SWAT.
. Youth Services: DARE, SRO, Tri-Tech
e Training Officer
. Crime Resistant Commumty Living (CRCL) Officer -

‘An additional four percent (4%) per month over base pay (ma:omum amount would be 4%
above top step officer and only one spec:alty will be compensated per individual) for the
‘following specialties:

. KQ

e  Detective

« CAT

° Federal Task Forces: DEA, FBI, Metro, Federal Marshal ICAC

Bilingual -Skills: An officer with a Bachelor's degree in Spanish, or meeting a joint
Association/City-approved certification test for Spanish, will receive an additional three percent
(3%) per month over base pay. This additional pay for bilingual skills may be added to any
other Specialty Pay the officer may receive.
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~ Section 9.3. Overg_vmenﬁs When an overpayment i is made to an employee, reeovery of the

- overpayment by the City shall be made at the same rate as the overpayment, however, if an
employee terminates prior to full repayment, the total unpaid amount will be withheld from the
employee s final payeheck

- .Sectlon 9.4. Bt-WeekIv Pax; .. The Ctty may, after giving sixty (60) days notice, institute a bi-
weekly payroll on or after January 1 199?

' Section 9.5. In the event that a weekend andfor a hollday nearthe end ofa pay penod cause
. Payroll to have a very short period of time to produce payroll, the deadline for submitting
. timesheets may be moved a few days back. If the employéee works unscheduled overtime * -

: between the time he or she is required to submit a timesheet and the end of the pay period, the

~ overtime will be added to the paycheck for the followmg pay period. Sche-du!ed overtime between
the twc dates can be added to the timesheet prler to submission. :

_Sectlon 9.6. Deferred Compensation Effective 1!1 12015 the Clty ehall pay an amount equal
to 5% of the employee’s wage ‘into their ICMA-RC 457, Employees are eligible to participate in
... the ICMA-RC 457 loan provision under the terms and conditions established for the plan by
ICMA D2
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ARTICLE 10 CLOTH[NG AND EQUIPMENT

Section 10 1. Clothlnngmmunltlon Allowance ‘All existing officers, mciudmg pialn clothes
- officers, will receive an allowance for uniform purchase and maintenance and practice. -

~ ammunition in the amount of $1500.00 per offi cer peryear. New hires will be issued uniforms
- and will receive the appropriately prorated: pomon of $750.00 per officer in their first year.
. Employees will receive the allowance payment on a separate check, on the second. clalms run
. of January of each year. Such payments will be subject to IRS regulations :

. Traffic oﬁicers assngned to motorcycles will part;c:pate in the quartermaster system A separate
- amount, equal to fifty percent (50%) of the clothmg!ammunmon allowance set forth in Section .
10.1 above, will be paid on a separate check, on the second claims roster in January, for unlform
al!owance o W

" The City will provide patches, chevrons, etc. The placement of these items on an officer's:

) unrform will be the lesponsrbltrty of the officer, subject to the maintenanoe allowance

5 Employees shall be respons;ble for mamtalnlng therr rece:pts for the purchase and malntenance
-of their uniforms, and shall submit all receipts to the KPOBA designee by December 1 of each - -

- year. The KPOBA shall sort the receipts by member, and submit an accounting of the: purchase

and maintenance, for each member, to the Kennewick Police Department designee by December

- 10 of each year. Members who do not provide receipts for the uniform purchase and .

maintenance totahng the apphcable amount of their ctothmg allowance for each year shall have
- the difference deducted from their December 20 payroll check.

. Sactlon 10.2. Cleaning Atlowance Al emp!oyees shall maintain a presentabze appearance |
“while on duty. a

. _Sectlon 10 3. 1 Egulgment!Patrol Rifle. The' parties recognize that patml rifles are an
" extension of the patrol uriiform. Therefore, effective January 1, 2014, members may ‘choose to

- - utilize the clothing and equipment allowance, as outlined in Artlcle 10.1, to purchase a patrol rifle
~and patrol rifle components once every four years. Rifles purchased for the purposes of duty or

Q traln:ng use shall meet the spemf cations outlined in Departmental Guidelines.

e Each patrol rifie shall be consmiered the property of the member and the member shail be solely
responsible for maintaining the rifle as he or she would’ malntaln other personally ass:gned work
' matenals ;

Members: may have in their possessmn more than one rifle, including one duty rifle and one
“training rifle. Howevér, members may only use the clothing and equipment allowance toward the
purchase of a rifle once every four years regardless of the number of rifles purchased. Members
- may use the full amount of the uniform and clothing allowance, as outlined in_Article_10.1, in each
- calendar year for the duration of this Contract. ‘Members shall be personally nesponsmle for any
* costs in excess of the defined allowance; members shall not be reimbursed for any costs in .
excess of the allowance and shall not carry. over such costs into the subsequent calendar year
except that traffic offers shall be perm:tted to carry over ccsts in excess of the allowance for a
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n'raxirhum of one (1) calendar year. |

Sectron 10.3.2. Outer Load Bearing Ves
- Members may choose to utilize the clothing and equipment allowance as outlined in Artlcle 10 1

“to purchase an exterior non-loed beanng vest appmved by the Chlef of Police. -

Sectlon 10.4. Reglacemgnt Equlpment and/or clothing prowded by the Ctty and the duty
weapon provided by the employee that is lost, stolen, destroyed or damaged in the line of duty,
without neglect on thé part of the employee, will be repiaced by the Ernployer WIthout :
recrimination, cost or charge o the employee

: -Sectlon 10. 5 Safety. Clothmg and equrpment provided by the employer shall be purchased
and maintained with due regard to employee health and safety. When necessary, the City
_agrees to: update and renew all body armor to maintain the safety of the ofﬂcers

o _Sectron 10. 6 Personal Items Wnstwatches prescnptron eye glasses and centacts damaged in
 the lineof duty, without fault or neghgence by the employee, shall be repaired or replaced by the
City, subject to the maximum dollar limitations specified below, provided that such repairor .
replacement is not otherwise covered by other applicable i insurance pohmes or provisions that
pay a greater amount. If the City repairs or replaces the item under this Sectlen monies received -
. from other insurance policies or provisions shall be tumed over to the City to'the extent of the
- City's cost. Falsrﬁcatlon of such requests shall constitute just cause for terrmnatlon

| Limltatlons.-

Prescnpt!on glasses and contacts _$1_50_.'_00
- ‘Wristwatches L . $50.00
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ARTICLE 11 HOLIDAYS

" Section 11.1. Holidaﬁ Recognlzed The followmg, and such other days as the Clty Councll by
ordinance may fix, are ofﬁc:al hohdays :

1. - New Yea_r's Day | January 1
2. - Martin Luther King Day - 3rd Monday in January
3.  Presidents Day .~ 3rd'‘Monday in February
4. - Memorial Day . it Last Monday in May
5. - Independence Day .. July4d
6. Labor Day ~_ 1st Monday in September
7. Veteran's Day = November 11
‘8. Thanksgiving Day . 4th Thursday in November
9. Day after Thanksglwng Day :
10.  Christmas Day - . December 25
11. - Floating Holiday February 1
12.  Floating Hohday .. - August 1

_One ﬁoatlng holiday: shall accrue on February 1 of each year and the second. ﬁoating holiday shall.
~accrue on August 1 of each year. Newly hired police officers hired after January 1, but prior to :
July 1, shall receive holiday pay; in accordance with their regularly scheduled shift assignment at
the time when each floating holiday occurs for both floating holidays dunng the calendar year that _
“they are hired. Police officers-who are hired after June 30 shall receive holiday pay, in- _

- ' accordance wuth their regularly scheduled shift assignment as of August 1 for one floating hollday
~ during the calendar year that they are hired. If a floating holiday for which a newly hired police
officer is to receive compensation as set forth above occurs prior to the date of hire of that pohce _
- officer, the police officer will not be paid for that floating holiday(s). If any recoghized holidays fall
during the time an officer is at the Basic Academy, as a student or instructor, and the officer.
- received the day off from the ‘Academy, the ofﬁcer shall not receive compensation as set forth in -
- -Seotlon 11 4 for the hollday AR ;

: 'Sectlon 11 2. Vacation Hoildax Overlag Holidays that fall dunng an employees actual _
- vacation period shall be counted as holidays for the purpose of tabulatlng use of vacation days
. The hollday shall not be counted as vacatlon Ieave ta ken.. :

_Seotlon 11 3. Holiday Paz Bargalnlng un|t members shall not receive any time off for the
~holidays that are set forth in Section 11.1 above. Instead, bargaining unit members shall receive
- either 8, 9, 10 or 12 hours of straight time pay for each of the above-referenced holidays,
; dependmg upon their regularly scheduled shift assignment at the time when each of the hohdays

that are set forth in Section 11.1 above occurs. Thus, an employee who is regularly assigned to

an 8 hour shift at the time when a parhcular holiday occurs will receive 8 hours of straight time
~pay for that holiday; an employee who is regularly assigned to a 10 hour shift at the time when a
~ holiday occurs will receive 10 hours of holiday pay for that holiday; and an employee who is
regularly assigned to.a 12 hour shift at the time when a hollday occurs will receive 12 hours of
holiday pay for that holiday. In determining when a floating holiday “occurs”, February 1 will be
used for the first floating hol:day and August 1 will be used for the second ﬂoatmg hollday Thus
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bargaining unit members who are regularly assigned to a 12 hour shift throughout the calendar

year will receive 144 hours of additional straight time holiday pay for that year; those who are

i assrgned to 9 hour shifts throughout the calendar year will receive 108 hours of holiday pay for
that year, those who are assigned to 10 hour shifts throughout the calendar year will receive 120

- hours of holiday pay for that year; and. those who are assigned to 8 hour shifts throughout the

- calendar year will recewe 96 hours of holiday pay for that year. ' .

Employees will receive the holrday pay that is described above regard Iess of whether they
~actually work on any holidays during the calendar year, and employees also will not receive any
additional holiday pay beyond the holiday pay that i is described above if they do workononeor
- more holidays dunng the calendar year ) .

Employees will receive thelr hohday pay for a pamcular calendar year ona separate pay check:
that is prowded to them on December 5 of each year.
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ARTICLE 12 ANNUAL. LEAVE

- ection 12.1. AocruallEllgmmg! Eech fuII tlme employee shall accrue annual leave as set -
 forth below, based on his or her continuous length of service accumulated as of the most recent
annwereary date of employment

-~ Annual Leave Accrual

Service

% tltrough:s 'yeare

6 through 9 years ~
-+ 10 through 14 years =
- 156 through 19 years

- 20 through 24 years

25 years‘ and over -

15 hours per month -

17 hours per month

- 19 'hours permonth

21 hours per month
23 hours per month

25 hours-pe'r- month i

2 An employee shall not be ehglble for annual leave until he has worked for the Employer a

s _ mlnlmum of six (6) calendar months from his or her most recent date of employment

3 Sectnon 12.2. Accrual Maxlmumlllllandatog Use. Employees do ot have a maximum accrual
limit for PTO.  Instead, employees have an annual carryover limit-of 640 hours. For the purpose

. of this. annual carryover, the parties have chosen to define the “year” as the period from April 1 to

March 31. As a result, employees will not lose PTO in excess of 640 hours following the pay
periods that end between April 15 and March 15 of every year. However, employees will lose
~ any PTO in excess of 640 hours (lnclud ing current pay penod accrual) followlng the pay perlcd
-_that ends on March 31 of every year !

g 'Sectlon 12 3 Accrual Cash-{)ut.

‘l. Upon separatlon from employment for any reason, an employee shatl
i " receive a sum of money equal to the number of accrued and unused annual
leave hours (up to a maximum of 560 hours) multiplied by the employee's -
last hourly rate of pay when the employee ceases employment with the City.
If the employee quits, annual leave accrual cash out is available only if the .
employee has given two-weeks advanced notice of quitting. No prior notice - a
is required if the employee is terminated for just cause or is asked to resign.

2. Alternately, an employee may have any entitlement as defined above
' deposited into the employee’s ICMA-RC 457 deferred compensation
account subject to IRS limitations. An employee who elects this optlon must
not|fy the payroll department in writing at least two weeks prior to his or her
last Shtﬁ' actually worked. '

. T Upon the death of a_n employee,.the accrued annual leave pay of the
“deceased employee shall be paid, at the rate described above in this
Section, to the same individual who is paid the accrued wages.
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Section 12.4. Annual I-_eave' Scheduling/Preference. Employees shall be permitted to request
- to.use their annual leave days in either single or split blocks of time. Employees shall have the

right to determine annual leave scheduling in accordance with the preference rules included here;,
subject to the reasonable operational needs of the Department and the availability of relief
manpower as determined by the Chief. Annual leave requests received before January 31 of .
each calendar year shall be horiored on a seniority preference basis. ‘Where two or more
,employees request overlapping annual leave schedules, preference will be given to the most -
senior employee, provided the senior employee's request was received by January 31. Each
employee will be permitted to exercise his right of seniority preference only once annually and for
~only one annual leave time-block. Any requests for annual leave follow:ng January 31 shall be

: .granted on a first-come, first-serve basis. : . :

If an employee has submitted a requeet to use 40 consecutive hours or more of annual leave
time and qualifies for an open annual leave slot pursuant to the terms of this article, the City shall
approve or deny the annual leave request within seven (7) calendar days of the submission of the
request. This shall not apply to eenronty preference annual leave pICkS dunng the month of
January

| : Section 12.5. Senlong Fer purposes of annual Ieave scheduhng, senlenty shall be defined as .
~length of unbroken service as a commissmned officer in the Department :

" Section 12.6. Blackout Dates The parties will continue to discuss the topic of blackout dates
with the intent of reaching a mutual agreement regarding which dates each year will be

- considered to be "blackout dates" and otherwise addressing related scheduling i issues, such
~as minimum staffing on each of the blackout dates.

Section 12.7. Fam Ily Leave ‘Employees have the optron to utilize earned acc:nued Ieave to
care for themselves ‘their child(ren), or a seriously ill family member including, spouse,
parents, parents-in-law, grandparents and adult children with disabilities, as allowed by RCW
49.12. 265 49.12. 295 '

Article 12.8. Pre-Segrat’ion Leave. An employee with at least twenty (20) years of service
with the Kennewick Police Department who has established a separatron date may elect to use
accrued annual leave, up to six hundred (600) hours; immediately prior to his or her
 established separation date. This agreement can extend to other bankable hours of leave to
include comp time and/or Kelly time given the assignment of the member; however, the total
" number of hours utilized ina one block increment shalll not exceed 600 hours.

An employee with less than twenty (20) years of servrce with the Kennewick Police
Department who has established a separation date may request to utilize the same defined
benefit above; however, requests shall be reviewed on a case by case basis and shall be
approved at the discretion of the Chief of Police and shall not be subject to the grievance -
procedure
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~ In accordance with Article 12.8 regarding the Medical Savings Trust, a member of the KPOBA
- meeting the criteria in one of the above paragraphs who reaches 640 hours and who has not

~ converted 80 hours of annual leave into the Medical Savings Trust given that calendar year,-
shalll still have the ability to convert the hours to the Medical Sawngs Trust and still utilize the
Pre-Separation Leave not to exceed 600 houre

_ _Article.i12.-9. Medical Sa‘ving's Trus_t.RolIo,ver. An employee w_ith at Ieast ten (10) years.of _
. service with the Kennewick Police Department'who has accumulated six hundred and forty

~(640) hours in their annual leave bank shall have eighty (80) hours of annual leave converted
into their Medical Saving Trust. A maximum of eighty (80) hours per calendar year shall be
contributed into the Trust on the employee s behalf during the next regular payroll remittance
process. : .

B Sectlon 12.10. Annual Leave for New Employees. Newly hired employaes shall be allowed to
borrow up to ninety-six (96) hours of annual leave from the City during their first year of

employment, and to use such annual leave for the purposes enumerated in this Article. Such

“ annual leave shall be repaid by the employee at the rate of four (4) hours per month during the
employee's second and third years of employment through a pro-rata reduction in the employee's
monthly annual leave accrual. Should an employee terminate prior to paying back advanced -
annual leave, the amount of borrowed annual leave not repaid to the City will be withheld from the

- - employee's ﬁnal paycheck.

Section 12. 11 Annual Leave for In- State Lateral Pohce Officers.

-Newly hired employees who are hired from an In-State Lateral Police Officer eligibihty list will

~ receive a starting bank of 80 hours of annual leave. Lateral Police Officers who separate from
- service during their one year probatlonary penod will not be entitled to cash out unused annual
leave:

5‘ 3 .---_ . . ._I' .'I . ..' :-'I . = . : . _.I . * - - - _-.. 5
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ARTICLE 13 — SICK LEAVE

Section 13.1.. LEOFF | Employees. Effective January 1, 1974, LEOFF | employees shall cease

. to accrue sick leave in favor of coverage available under the disability portion of the LEOFF -
System Any bona fide short-term illness by LEOFF | employees resulting in absence from work
shall be grounds for appllcation to the Disability Board for short-term cl|sabllity coverage

' Sectlon 13.2. LEOFF I Ernmcq@ Eﬁectwe May 1 1999 LEOFF II employees shall cease to
accrue sick leave in favor of a combined annual leave program addressed in Article 12.
Employees may use accrued annual leave or; if available, may use prior'accrued sick leave in
accon:'ance with the COI‘Idlt]DI‘IS set forth in Sectlon 13 3.

. Sectlon 13.3. Slck Leave Use In orderte be granted paid annual leave, er utlllze prior accrued
. sack leave; an employee must meet the follewmg cond ltlons

1. . Reportto Poilce Chlef or-the officer in charge the reason for the absence. Sick .-
report must be made not Ieter than thirty (30) minutes before beglnmng ofthe
scheduled work: shlft

- 2 Keep the Chlef or the ofﬁcer in charge informed of h[S or her cendmon if the I
absence IS to be more than one (1) shift in duratton ' :

3. The Cnty shall be permltted at the discretion of the Chief, to reqmre the emp!oyee to
- undergo a medical examination or nursing visit to-verify the illness. The expense of
such medleal examlnatien or nursmg vrsat she Il be paid by the City. - '

4. o Sick Ieave will not be used in connection with e-dlsabtllty retu'ement

| 5. Any- employee found to heve abused or mlsused sick or annual Ieave may
' ihereu;;on be subject to discipline or dlscharge

6. As of May 1, 1999 Empleyees will be allowed to ‘utilize the “frozen” accrued sick
leave prior to using “annual leave” for time off when they are sick. It will be the
employees’ responsibility to oorrectly annotate the use of the accrued SICk leave on
their ttme cerds : :

Sectlon 13.4. Illness in Immediate Famllg Employees have the option: te utilize earned -
accrued sick leave to care for themselves, their child(ren), or a seriously ill. famlly member
including, spouse, perents parents-in-law, grandparents, and adult children with disabilities, as
allowed by RCW 49.12.265 - 49.12.295.. LEOFF | employees have the option to utilize eamed
accrued vacation leave to care for themselves their child(ren), or a seriously ill family member
mcludlng spouse, parents, parents-in-law, grandparents and adult children with disabilities, as
allowed by RCW 49.12.265-49.12.295.
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- Section 13 5. Washmgton State Paid Family & Medical Leave.
The City-will be responsible for paying the employer portion of the benefit prem[um as. detenmned -

. by state law, and employees will be responsible for paying the employee porhon of the. benef t-
' premlum as. established by state Iaw by way of payroll deductlon

. 8 Sectlon 13.6. Catastrophic Leave. Officers shall be allowed to voluntanly transfer up to a

“maximum of forty (40) hours of their accumulated annual leave during any given fiscal year to

. another officer (or officers) who has no accumulated sick leave or annual leave hours, but who i is
~ otherwise eligible to take paid sick or annual leave. ‘These transferred annual leave hours: shall
“be converted, on a one for one (1:1) ratio, to certified annual leave hours, and once they are

- transferred and converted, such annual leave shall not be refundable to the officer. making the -
. transfer. Any officer may receive such transferred annual leave hours from any number of -
_officers; provided; however, that the officers may not receive more converted annual leave hours

“than he or she actually needs to cover @ current period of annual leave absences and such
converted annual leave hours may only be used for certrﬁed" sick Ieave absences

o _An employee may not receive more than 350 hours of converted leave for any one illness or

~injury. For worker's compensation purposes leave can only be utilized if the combined balance of
- the employee's vacation and sick leave accounts is less than forty (40) hours. ' :

- Catastmphlc Ieave is_only avallable'for_ In_Junes or illnesses of the e_rnployee.
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ARTICLE 14 - INSURANCE COVERAGE

B ) Section 14.1. Medical Coverage Employees covered by thls Agreement shall be insured by a

medical insurance plan through AWC that includes dependent coverage and major medical
coverage for employees and dependents. Effective January 1, 2018, employeés shall have a

. choice of the Asuris HealthFirst $250 Deductible plan or the Group Health $200 deductible plan.
The parties agree that AWC controls the plan design and the Board of Trustees may make
changes from time to time. Employees will-contribute toward medical i lnsuranoe premlum costs
as follows:

-~ ‘Single "Me'rried_ Married w/Dependent(s)
C1[4/20  $14000  $15000 . $16000

1121 $15000  $160.00  $170.00
/22 = $160.00  $170.00  $180.00

For. purposes of this. Section, Single includes Employee only, or Employee plus one dependent.
Married includes Employee and spouse or Employee plus two or more dependents Mamed :
. w/Dependents includes Employee Spouse plus one or more dependents.

Section 14.2. Retlree Medical Plan Allow -employees to enroll in the retlree medical plan
through the Association of Washington Cities if eligible. Eligible employees shall meet the
- eligibility reqmrements established by the AWC Beneﬁts Trust.

Section. 14.3. Dental Coverage Employees covered by this agreement, and thelr dependents,
will be enrolled in the dental plan in effect for non-contract employees, which shall be paid for by
-the City.

- Section 14. 4 Vision Covera_lg_ A prepaid vision insurance plan for the empioyee and
dependents will be paid for by the City.

Section 14.5. False Arrest Coverage The Employer shall maintain without cost to the
employee false arrest insurance.

Section 14.6. Life Insurance Coverage. The Employer shall pmwde life insurance in the -
amount of $50,000 for each employee. Additionally, in the event of a death of an active
‘employee, the City shall appoint a liaison to assist the family in obtaining death benefits they are
entitied to.
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. i . The City will pay, on behalf of each individual member of .

the KPOBA’s bargalmng unit an amount each month towards the premiums fora Long Term-

- Disability Plan of the KPOBA's choice that will equal .77% of the regular monthly base pay of -

~each individual KPOBA bargaining unit member. Thus, the amount paid by the city towards LTD

" premiums each month for each individual KPOBA bargaining unit member will be based upon
that individual's regular monthly base pay, and thus the amount paid by the City each month-in -

- this regard will vary depending upon the amount of each individual bargaining unlt member's

' regular monthly base pay

- Section 14.8. Coverage Selection. The Employer shall have the right to choose the best
insurance packages for bargaining unit members so long as the level of coverage is not reduced.

" During the term of this agreement the parties will create and convene a joint city-wide committee
to consider and evaluate options and alternatives regarding funding and plan specifications for
active and retired employees’ medical insurance.

Section 14.9. Section 125 Plan The Clty shail establish an IRS Section 125 Plan in which
employees may participate.
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ARTICLE 15— LEAVES OF ABSENCE

Section 15.1. Leave of Absence. The City Manager may authorize unpaid leaves of absence
up to a maximum:duration of one (1) year, except in the case of a Ieaye necessitated by .
involuntary conscrlptlon or recall to duty in the Armed Forces of the United States, in which case

- the leave may extend fo cover the full period of conscnptlon or recall. Upen expiration of such
approved leave, the employee shall be remstated in the classification held at the time leave was
granted. Failure on'the part of the employee to report for duty promptly at the explration of such
Ieave shall be regarded as voiuntary resignation.

Sectlon 15.2.  Death in Immedlate Family. Leave with pay shall be granted by the Chief fora .

- maximum of forty (40) hours for each death in the immediate family for employees scheduled on -
either an eight (8) or ten (10) hour work shift; the leave shall be thirty six (36) hours for employees
scheduled on a twelve (12) hour work shift. All time off for. such a death in excess of the above

“allowed amounts must be approved by the City Manager or Chief in spec:al circumstances and

- charged to sick or annual leave. Immediate family includes the employee's father, mother, father-
in-law, mother—:n-iaw spouse, brother, sister, children, grandparents orany individual residing ln

“the employee S houeehold at the tlrne of death _

- -Section 15.3. Doctor and Dentlst Ag@lntments ‘Bona fide doctor and dentist appomtments '
requiring not more than two (2) hours of absence from work, up to a maximum of ten.(10) hours
per calendar year, shall not be counted against accumulated sick leave, annual leave, or :
_ temporary disability leave. -If the doctor or dentist appointment keeps the employee away from
work for more than two. (2) hours, all the time away from work for that appointment will be
~ charged to sick or annual leave. Prior to authorization of pard time off for bona fide doctor or -

. dentist appomtments the supervisor may request the time of the appointment and the name of -
~ the treatmg doctor. Where possible, these appelntments will be schedu[ed SO they do not conflict
wnth scheduled duty hours .

Section 15. 4 ‘Leave Without Pay. No leave without pay shall be- granted an employee until the -

employeeé has first taken advantage of all his earned annual leave credits, sick leave and

- compensatory time and such leave will not be granted for the purpose of the employee's gaining
; any personal advantage or proﬁt provided, however that an eémployee shall be allowed to retain
up to eighty (80) hours of annual leave time prior to going on leave without pay status. This -

" section does not apply to employees who are currently serving with the United States Army.
Reserve, United States Air Force Reserve, United States Navy Reserve Unlted States Marine
Corps Reserve and the Umted States Coast Guard Reserve '

] Sect:on 15.5. Lav-off t‘or Lack of Work. Any full tlme employee, when tald off for Iack of work
or lack of funds, shall be given at Ieast two weeks' notice in advance; -

Sectlon 15 6. Matermtv Leave Matermty leave not to exceed four to six (4-6) weeks shall be
granted without pay at the request of an employee for the purpoee of childbirth and recuperation
of the mother. Paid matemity leave is available to the extent the employee has available, and
elects to use, accrued sick leave, compensatory time or vacation leave. Employees may,
however, exercise the option of taking all maternity lsave without pay.
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_For leave purposes, temporary disabilities related to pregnancy and ch|ldb|rth are handled asany
other temporary medical disability. -

K F'regnant employees cannot categoncally be denied the opportunrty to work the entlre peﬁod of

pregnancy, but may continue to work as long as the individual and her physicians concur in her

. ability to work, and the demands of the job are satisfied. Proof of the physician’s concurrence = -

. shall be submitted at regular intervals during the employee S pregnancy when requested by the
City. . y _ . s i

' Upon return from medlcal leave, if related to pregnancy, childblrth or related cwcumstances
. employee shall return to her same job or a sm‘ular job with at least the same pay

The penod of unpald maternity leave wrll be consndered service time for senlonty purposes and
_Iength of tlme upon whlch annual leave accrual is based : .

- ,Sectlon 15.7. Unauthorized Absence Unauthorlzed absence frorn duty, barrmg extenuatmg
circumstances, constitutes just cause for dlsmlssal upon recommendatlon of the Chlef and at the -
--discret[on of the C|ty Manager : S

_Sectlon 15. 8 Retention. The Crtys intent is to keep trained, quallty and experienced people
- when injured and incapacitated from work. Each case will be evaluated on an lndlv:dual basis by:
~the City Manager at the recommendatlon of the Chief.

-'Sectlon 15.9. LEOFF I Dlsablll' 'Benefits. In accordance with RCW 41.04: 500, LEOFF i
officers shall receive a supplement in addmon to Labor and Industries (L &) disability benet' ts
for injuries or ilinesses incurred on duty that qualify as temporary. dlsablhty leave. This

" disability leave supplement is an amount which, when added to the amount paid by L &1, '

~results in the employee receiving the same pay they would have received for full time active.
service. The City pays an employee a supplement equal to half of any remaining time that is -
not covered by L & I. The half not covered by the City is charged to the employee s accrued '
Ieave aocount ' :

i L &l beneﬁts begln on the fourth day aﬁer an illness or injury. For the first three calendar days.

. following the date of illness or injury the City shall pay the employee his/her regular pay and
- charge the employee's accrued sick or annual leave, or compensatory time off account. On the
fourth and fifth calendar days, the City shall estimate the amount of L & | benefits (based upon L

& guidelines as set forth:in the WAC) and charge the employee's sick or annual leave account
the difference between the estimated L & | benefits and the employee's regular pay. The o
employee will continue to be responsible for the coding and signing of their timecard. If the injury -
or iliness exceeds fourteen calendar days, L & | benefits may be paid retroactive, as determined
by L & |, to the day following the date of injury. The City shall add back to the employee's sick or
annual leave bank, the equwalent number of estimated hours to be re:mbursed from L & | for the

" first three calendar days
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The LEOFF Il supplement begins on the sixth calendar day after the i mjury or lllness and
-continues as long as the employee is receiving L & | benefits, up to a maximum of six months.
Starting with the sixth calendar day, the employee shall be charged sick or annual leave only for
~the amount of their portion of the supplement, until their sick or annual leave or other accrued
leaves are exhausted, or the six month supptementei penod runs out. . :

“During the supplement penod S0 Iong as the employee has accrued !eave (including any )
donated leave under the Catastmphac Leave provisions of this contract), the City agrees to pay

" -the employee at their full regular monthly pay.  The City is not required to pay the employee

portion of the supplement once all accrued |leave and catastrophic leave has been exhausted. If .
the employee remains on dlsablllty at the conclusion of the six-month period, the employee will

- - continue to receive full pay until their accrued leave and catastrophic leave is exhausted. Once

the employee's accrued leave and catastrophic leave is depleted, additional annual leave will not
. be eamed until the employee returns to duty. If an employee's accrued sick or-annual leave is
exhausted during the period of disability, the employee may, for a period of two months following
- return to active service, draw prospectively upon sick or annual leave the employee is expected

: to accumulate up toa mammum of three days or three work shifts, whlchever is greater

- The employee agrees to endorse his/her L & | check over to the- Crty of. Kennewnok upon receipt
. -and deliver it to the payroll office within five.calendar days. ‘Payments shall stop immediately -
upon the employee's failure to turn the L & | check over to the City. An employee s failure to
- endorse an L & | check upon recelpt over to the City of Kennewick may be deemed as defraudlng
_the City as referenced in Section 10.4.(n) of the City of Kennewick Personnel Rules and -
: Reguletlons manuel This act’ may result in disciplinary actlon up to and lncludlng dlscharge

The calculattons used to determine. the L & | payments may vary or the emp!oyee sL&I clalm
'may be denied. As a result there may be discrepancies that occur in the amount of leave used.

" For that reason, at the end of the disability period, Support Services will do a reevaluation of the -

total L & |:payments received and the amount of sick or annual !eave used by the employee to
" ensure there was no under- or over-payment of sick or annual leave. If underpayments were
.~ made to an empioyee the necessary adjustment will be made during the next pay period. If an
: overpayment is made to-an employee, the Clty shall recover the monies overpald to the .
 employee at no greater rate of speed than the employee- earned the momes in accordance wlth £
~ this agreement. i
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ARTICLE 16 GRIEVANCE PROCEDURE

Section 16. 1 Dispute Resolutlon A grievance" means a claim or d|spute by an employee

with respect to the interpretation or application of the provisions of this Agreement. A “business

~day” is defined as Monday through Friday, excluding holidays recognized in Sectlon 1.1 (except
ﬂoatmg hohdays) Such disputes shall be resolved as follows: '

S g 1-An employee or the Assoc;etlon must present a grlevance wrthin ten (10)

~business days of its alleged occurrence to the employee's supervisor who, with the -
assistance of a Commander, shall attempt to resolve it wnh:n five (5) bus:ness days after it
is presented to hlmlher

Step 2 If the employee or the Assometmn is not satisfi ed with the solut|on by the -

immediate supervisor, the grievance may be. presented to the Chlef of Polloe in writing,

‘within seven (7) business days of receiving the supemsor‘s response. The Chief, or his or

her designee, shall attempt to resolve the grievance within five (5) business days after it
A has been presented to hu‘n!her ' : _

'-Steg lf the employee or the Assomatlon is not satlsf' ed wnth the resolutlon by the ,

Chief of Police, or designee, the Association may present the grievance, in writing and with
all pertinent materials, to the City Manager within ten (10) business days of receiving the
Chief's response. The City:Manager, or his or her designee, shall attempt to resolve the
grievance within ten (10) business days after it has been presented to him/her. . -

_Steg 4 - If the grievance: is not resolved by the City Manager, the Assomatlon'.rnay. within-
.. fifteen (15] business days, refer the grievance to arbitration.. The Association may electto
- proceed either to, erbltratlon or thmugh Civil Service Commission prooeedlngs but not
: both ; : g o P et :

' Sect:on 16 2. Ar Arbitrator Selectlon The parhes shall attemptto agree upon an arbitrator WIth:n' '
- five (! (5) bus:ness days after the grievance is referred to arbitration: In the event the parties are
unable to agree on-an arbitrator within the five (5) business day penod the parties shall

- immediately request the Public Employment Relations Commission (PERC) to submit a penel of : Hh

at least five (5) arbitrators for conmderatlon Either party may reject one (1 ) entire panel and’
-request that a new panel be submitted. The parties shall alternately strike names until one name
remains. The ‘person remaining shall be the Arbitrator: The party filing the grievance shall strike
first. The Arbitrator shall be notified of his/her selection by joint letter from the Association and
-City requesting that a time and place be set for the arbitration subject to the availability of the
Association and City representatives. All arbitration hearings shall be oonducted in Kennewn::k
Washington unless the parties mutually agree otherwise. - .

Section 16.3. Arbitrator. Authont! The arbltrator shall render hlslher award based on the :
interpretation and application of the provisions of the Agreement within thirty (30) business days
after such hearing. The decision shall be final and binding upon the par_tles to the grievance
provided the decision does not involve action by the Employer which is beyond its jurisdiction.
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Neither the arbitrator nor any other persons involved in the grievance procedure Shell have the
' power to negotiate new agreements or to change any of the present provisions of thIS
Agreement _

Section 16.4. Arbitration Costs. The fees and expenses of the Arbltratlon shall be borme
equally by the Association and the City. ‘Each party will be responsible for compensating its own .
representatives and wntnesses and purchasing its own copy of the transcnpt

“Section 16.5. Time Limits. Unless the parties otherwise: agree the grievance shall be
considered waived if any time limits set forth within this Article are violated. Extension of any time
line must be made in writing with the consent of both parties. All sections of the Grievance' -
'-Procedure that address ﬁllng and response days shall mean "busrness" days
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ARTICLE 17 — MANAGEMENT GRIEVANCE/ARBITRATION

 In recognition of the mutual obligation of the parties to this Agreement to abide by its terms and
- conditions, the City may file a gnevance for violation of or improper application of this Agreement
by any employee or the Association. Such gnevance may be appealed to arbltration at the eptlon

of the City.
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ARTICLE 18 — ASSOCIATION BUSINESS

Consistent with past practice, the City recognizes the Association's right.to conduct Association
business on duty time and the Association's right to reasonable-access to the City facilities to
conduct Association business so long as such business or activities do not unreasonably interfere
with the activities of the Department, as determined by the Chief.

The Associalion's official representative for purposes of negotiating will meet with the City at
mutually agreed upon times. The City will not allow more than three (3) of the Association’s
- official representatives to attend negotiating sessions without loss of pay. The Association will
designate who those negotiators are. Any and all negotiators, identified by the Association,
' _desptte whether they are being paid by the City, will be excused from duty for negotiation =
- sessions and negotiatlon preparatlons ‘However, emergenc:les and the needs of the department
will take priority. ; :

It is not the intent of this Article to create situations where overtime wouild be required.
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ARTICLE 19 PERSONNEL FILE

) Sectlon 19.1. Personnel Record The Clty Personnel Department shall maintain a centrel
- personnel file for each employee in the bargaining unit. This record will be the official record of
- _the City and will contain a history of employment records, change of status forms, letters of
. commendation, all personnel actions, and such other pertinent information regarding employee
- performance (excluding supervisory notes and other documents compiled under Section 19.5,
" below) which either have in the past or may in the future form the beeis of disclplinary action or
€O mmendat ion. ; :

Sechon 19.2. Inspectlon of Records After giving reesonable notice, the ernployee may

- inspect the contents of the employee's official personnel record, except confidential reports. An

- employee's official representative, with the permission of the employeg, may lnspect the records
_in that file pertaining to the employee except for conﬁdent!al reports. : :

.Sectlon 19.3. Cntlcal Entnes No document reflecting critically upon the employee shall be.
placed in the employee's personnel file that does not bear either the signature or initials of the -

- employee indicating that the employee_hae been prowded a copy of the material. Employees are
~required to sign all disciplinary actions presented to them by the Chief or the Chief's designee.

- Such signature shall indicate acknowledgement of recelpt of the disciplinary action and shall in no
; way constltute an admission of the truthfulness or accuracy of the document's contents.

 Section 19. 4. ‘Rebuttal Materlal Ifthe employee believes there is material in the employees ;
personnel record which is incorrect or derogatory, the employee shall be entitled to prepare in

writing an explanatlon or opinion regarding the particular material, and this shall be'included as

- part of the employee's personnel record. Employees shall also have the rightto petltlon for the

“ removal of any document contained in the personnel file for at least oné (1) year The removal

decision shall be made by the Chief at his/her discretion. : :

2% Sectlon 19 5. Dl’sclialme'r Thls Artlcle is not meant to limit the maintenance of supervisor notes -
- and other pemnent Deparl:rnent records. ‘Nothing in this Section shall prohibit the City from using
 other pertinent information, such as, but not limited to, supervisory notes and confidential reports
~ in determining appropriate dlsclpllnary action. However, the parties recognize that as a general
~ policy, disciplinary actions should be based only upon dowments beanng the initials or slgnature
- of the employee : :
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ARTICLE 20 — DISCIPLINE AND DISCHARGE

Section 20.1. Rules and Regulations. Chapter 6, Intemal Affairs of Kennewick Police :
Department Rules and ‘Regulations, as it existed on the date of the executlon of this contract, is
hereby incorporated into this agr‘eement

: Se’ction 20.2. Discipline. Disc.iplinary actions or measures shall includ_e only the following: oral
‘reprimand; 'counseling.statements-; commentary driving; decision leave days; transfer; suspension
with or without pay, or in lieu thereof and with the consent of the employee, loss of vacation or
compensatory time; demoation; dlscharge any comblnatlon thereof or- other methods as may be

- agreed upon by the parhes _ ;

1. DlSGlpllﬂal'y actions such as oral admonltaons warnlngs or counsellng
statements are usually the first steps taken in constructive and progressive
discipline. Asa general ru!e, such actions are to be taken for infractions of a -
minor nature.

_ 2. Dlscmlmary actlons such as transfer suspen5|on with or without pay, loss of
- vacation or compensatory time, demotion and discharge will be used for
more serious offenses or when previous dlsmplmary actions have not
. corrected unacceptable pattems of perfonnance or conduct

3 Dascaphnary ect:ons w1l| be administered promptly, ina falr firm and
Ny equutable manner, ‘and only for specmo and. leSt cause.

4, The Employer agrees that the disapproval of leave requests will not be used -
~ as disciplinary measures.

5..  Ifthe City has reaaonto reprlmand an employee, it shall, where posslhle be
x done in private or in a manner that is least likely to embarrass the employee
‘before other employees orthe. publlo

6. The City agrees to fumlsh the employee with a oomplete statement ln writing
- atthe time of the counseling statement; reprimand, suspension, demotion or

discharge outlining the specific reasons for such action as known to the
Employer at that time.  If at the time of the counseling statement, reprimand,
suspension, demotion, or dlscharge it is not feasible to fumish the employee
with a complete statement of the reasons for the disciplinary action, said
complete statement must be presented to the employee within four (4) days,
not including weekends or holidays.. Where possible, additional reasons will
not be added at a later date, except in-such cases where further evidence
pertinent to the situation is subsequently discovered.
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ARTICLE 21 - PROBATION TRIAL SERVICE ASSIGNMENTS !

- Section 21.1.. Probation, Trial Sennce Assn nments Every new. employee hired into the
‘Department shall serve a probationary period of twelve (12) months after successful completion
of the basic or equivalency academy. The Association recognizes the right of the City to

- discipline or discharge probationary employees for any reason with or without cause, and such
discipline ordischarge shall not constitute a violation of this Agreement. Upon completion of

twelve months post—ecademy probation, employees shall be deemed regular" employees

2 Sect:on 21, 2, Non-Patrol ASSIgnment Standards. The Clty shail establleh publish end make
- available to Association members written procedures and criteria to be employed by the Chief in
: everuetlng employees for all non-patrol assignments. To- ensure an objectwe process for special
' assugnments the partles agree that the selection process shall mclude at least the follewmg

< s An oral interview of all appllcants w1th the Chief or the Chief's designee; and |
o The submission of a resume by all apphcante‘* and

3. Appl:cants must have the recommendation: ef thelr |mrned|ete superv:eer
unless such reqwrement is wawed by the Chlef

4, 'The Chief or deelgnee may open it up to any member off of pr‘obatloan there _
is not an acceptable pool of candidates.

The Chlef shall possess the euthonty to designate certaln individuals to apply for Special Duty

assignments. The ultimate euthonty forthe selection and ass:gnment to Spec:al Duty shall be
_ _vested with the Chref

There shall be no mendatery rotatlon or grandfathenng of mdlwduals in non—patrol aSS|gnments
The Chief or the Chief's designee shall have the ability to reassign personnel as necessary, to
provide for the effective and efficient operation of the department.: There isno intent in this
'subsection to curcumvent the testing criteria for non—patrol assrgnments

Removal fmm specialty posatlons shall be at the discretion of the Chlef However the reasons
shall be articulated in wntmg to the union end fo the affected employee.
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ARTICLE 22 — LAYOFF AND -RECALL

Section 22.1. Layoff. In the event of a Iayoff for any reason, employees shall be laid off in the
inverse order of their seniority (as defined in'Article 23, Section 23.1) in their classification or their
assigned specialty. Specialties include detective assignment, traffic officer assignment, training
officer assignment, polygraph officer, K-9 officer and other similar positions. Any émployee who
is to be laid off who has advanced to their present classification or specialty from a lower

_ classification or different specialty in which they held a permanent appointment shall, if they
possess greater seniority, have the opportunity to bump into a position in a lower classification or
previously held specialty. His/her seniority in the lower classification or specialty shall be
established according to the date of permanent eppointment to thaf classiﬁoation or specialty.

Section 22.2. Recall. Employees shall be called back from layoff acoord:ng to semonty inthe
classification from which the employee was laid off. No new employees shall be hired in any

- classification until all employees on layoff status in that classification have had an opportunity to
return to work. An employee shall be considered on Iay-off status for a penod of thirty-six (36)
months.

Section 22.3. Recall Notice The City shall notlfy by certified mail, the employees on laid off
status of any department job opening the employee is qualified to fill. Upon notification, the
employee must accept or reject the open position by certified mail within fifteen (15) calendar
days of receipt of job notice regardless of who signed for the certified job notice. Failure to do so
wlll result in forfeiture of all recall rights. : -

Sectlon 22 4. S@clal Skills Excegtaon The City may retain j jumor employees without regard to
- seniority, after consultation with the Association, if the | junior employees possess "special skills" -
unavailable from more senior employees in the Association. For the purposes of this Section,

_ special skills shall be limited to polygraph examinations, SWAT team members, hostage
negotiators and instructors and any other special skills demgnated aﬂer consultatlon with the
Assocration at lhe time of the Iayoff
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ARTICLE 23 - SENIORITY

Section 23.1. Seniority Defined. Seniority shall be defined as the length of service by an
employee within the Department following his most recent date of hire or rehire. After hire, time
spent on military leaves of absence (except as limited by law) authorized leaves with pay, and
time lost because of duty-connected disability shall be included in length of service. Leaves
without pay in excess of ninety (90) calendar days shall not apply to seniority. Ties in seniority
shall be broken based upon Civil Service Exam scores.

Section 23.2. Seniority List. The City will provide the Association with copies of a seniority list
by July 1 of each year.

Section 23.3. Loss of Seniority. An employee shall lose all seniority in the event of voluntary
quitting or discharge for cause.

Section 23.4. Career Development Program. The general years of service and educational
requirements for the career development program are as follows:

Master Police Officer
10 years (8 with KPD) plus BA/BS (or 180 c:ollege credits)
14 years (9 with KPD) plus AA/AS (or 90 college credits)

Senior Police Officer
6 years (5 with KPD) plus BA/BS (or 180 college credits)
9 years (5 with KPD) plus AA/AS (or 90 college credits)
18 years (8 with KPD) '

First Class
54 months (42 months with KPD) plus 90 college credits
12 years (4 with KPD)

- Levels of Career Development:

Police Officer Third Class
Police Officer Second Class
Palice Officer First Class
Senior Police Officer
Master Police Officer

moowz

The city shall pay the cost for removal of the career development stripes for 3 long sleeve and 3
short sleeve shirts.

Officers no longer meeting the requirements of this Section, who held the status of a Master
Police Officer, Senior Police Officer or Police Officer First Class prior to the changes implemented
on January 1, 2011 shall continue to hold that prior status and the corresponding pay.
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ARTIGLE 24 — OUTSIDE EMPLOYMENT

The members of the Assomation agree that their first line of employment is with the City of
~ Kennewick Police Department and they shall give it first consideration. Outside employment shall -
in no way detract from the efficiency of the employee and his/her work, or in no way be a discredit
~to the city employment, or in no way take preference over extra duty requnred by city employment.

- Any off duty employment must be approved by the Chief as provided in Departmental
- Regulat!ons - , . :

“The memoran_dumﬁof Under_standliﬁg,. Extra Duly Poliey, is inc'o'rporeted as i:_:art_ of this ag_ree‘meht.'
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ARTICLE 25 — EMPLOYEE RIGHTS/NON-DISCRIMINATION

~ Section 25.1. Employee Rights. The parties agree that employees have the right to form; join -
or participate in the activities of an employee organization of their choosing for the purpose of
representation on matters-of employment relations. - No employee shall be interfered with,

- intimidated, restrained, coerced or discriminated against by the Clty or. by the Association or !ts
members because of the exercise of these rights. _

" -Sectlon 25.2. Non-Discrlmination The provisions of this Agreement shall be applied equally to
-all members in the ' bargaining unit without discrimination as to age, marital status, sex; physical
. i _handlcap,: race, color, creed, religion, national origin, union afﬁhatlon or political afﬁli_a_tton
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ARTICLE 26 — DUES CHECKOFF

Section 26. 1 Regresentatlon The parties recognize that the Association represents every
* ‘eligible member of the bargaining unit, thereby making each eligible member.of the bargaining
“unit the recipient of the Assoc!atnon s collecﬁve bargalnlng representatlon .

“Sectlon 26.2.1. Dues and Other: Deductlons

The Association shall periodically notify the Employer, in wrltlng of the dues representatlon fees,
initiation fees, assessments, and/or other regularly- recurring costs charged to-members by the

i Assoclatlon ‘and of any changes therein. Bargalnlng unit members who voluntanly consent to

- paying such dues/fees/assessments/costs by means of payroll deductions that are pmcessed by -

the Employer will prowde written authorization to the Association of their consent in this regard, -

_ and the Association will in turn forward such written authorizations to the Employer. Upon reee|pt_
~of such a written authorization, the Employer will immediately begin fo deduct such -

: due_s/fe_esfaseeesments!costs_fram the pay of the employee who has provided the authorization,
and will promptly forward those dues/fees/assessments/costs to the Association. The Emp’loyer

~will stop deducting dues/fees/assessments/costs for any employee who.revokes consent in

writing. Such revocation will be communicated to the Assoc:latlon which will in turn promptly

 communicate rt to the Employer : ; _

b Sectlon 26. 2 2 New-lee Onentation The Employer shall notrfy the ASSOCIatIOI'I of all new
employees hired into:the bargaining unit.- Within the first 30 days of the hew employee’s starting
date with the Employer, the Association shall be afforded 1 hour of each newly-hired employee’s
- regular working time for the purpose of presenting mfonnatuon to the new employee about
Association membershlp and bargalnmg representation. - . Fa

- Section 26 3. Indemnlf catlon The Association will mdemnlfy defend and hold the Crty
-~ harmless against any and all claims, demands, suits or other forms of liability (monetary or - ,
. otherwise) and for all legal costs that shall arise out of orby reason of action taken or not taken

- by the City in complying with the provisions of this Article. If an lmpmper deduction i is made the
Association shall refund dlrectiy to the empioyee any such amount
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ARTICLE 27 — SAVINGS CLAUSE

If any provision of this Agreement is subsequently declared by legislative or judicial authbrily__io be
unlawful, unenforceable or not in accordance with applicable statutes, all other provisions of this
,Agreernent shall remain in full force and effect for the duration of this Agreement and the partaes
shall meet as soon as possmle to-agree on a substitute prowsmn .
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ARTICLE 28 — ZIPPER CLAUSE

The Agreement expressed herein in writing constitutes the entire Agreement between the
Employer:and the Assomatlen and no oral agreement shall add to or supersede any ef its
provls10ns
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ARTICLE 29 - DURATION OF AGREEMENT

~ This / Agreement shall become effect:ve as of January 1, 2020 and shall remain in effect through
December 31, 2022. To amend this contract, either party shall notify the other prior to July 1,

2022 of its desire to terminate or amend the same. The proposed changes that will constitute the - :

subject of negetnehons for amendment shall accompany each such notice of termination or.
amendment :
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ARTICLE 30 - LEGISLATED MANDATES

~_ Should the Washington State Legislature and/or the United States Legislature enact legislation
benefiting employees or immediate families of employees covered by this Agreement, where the
effect is to increase costs to the City above those which exist at the time this Agreement is
executed, the Union agrees to enter into negotlatlons with the City, if requested, to negotlate the

* impact of the change. AR _ :
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AARTICLE 31 - EMPLOYEE RIGHTS
" A General Procedures

Any employee who will be lntemewed concemlng an act which, if proven; could
reasonably result i in dlsmpllnary action agalnst him or her will be afforded the followmg
safeguards: ' . o

1. The employee will be 1nformed ‘prior to the mtemew if the employer believes: the :
employee isa eubject in an inquiry that may Iead to dlSG!pIInary actlon :

12 . Prlor to any-lnterwew whe_re'the-employer.may |mpose an economic sanction upon
the employee as a result of the underlying incident, the employee will be informed -
of the nature of the investigation and allegations and informed of and afforded the
opportunity to consult with a union representative. If after the: complamant is
interviewed regarding an action or inaction of an employee and further mvestlgatlon '
is deemed necessary, the employee shall be notified, orally or in writing, of the
complaint as soon as is practicable. This requirement will not apply where the
employee is under investigation for violations which are pumshable as felontes or
misdemeanors under Washington State law.  Also, the employee will not be notified
if doing so would jeopardize-either the criminal or administrative investigation. The
officer may have an Association representative present to witness the interview
provuded the representatwe does not participate in the interview. However, the
interview may not be unduly delayed awaiting an unavailable Association
representative when othér Assocaatuon representatives are avallabie

23 Intemews shall take place at Department facilities, or elsewhere if mutually agreed
unless an emergency emsts which requires the interview to be oonducted
' elsewhere :

4, ~ The employer shaH make a reasonab!e good falth effort to conducl these inteMews
during the employee's regularly scheduled shift, except in cases involving exigent
circumstances.

5. The employee will be required to answer any questions involving non-criminal

2 matters under investigation and will be afforded all rights and privileges to which -
he/she is entitled under the collective bargaining agreement, and departmental
rules and regulations. Prior to any questioning, where there is reasonable =
suspicion to believe the employee may be the focus of an intemnal investigation, the
employee shall be notified in writing and acknowledge receipt of the following:

KPOBA 2020 — 2022 =~ B %o " Page46



"You are about to be questioned as part of an internal investigation being
conducted by the Kennewick Police Department. You are hereby ordered to
answer the questions that are put to you which relate to your conduct and/or
job perfoo'nance and to cooperate with this mvestrgation Your failure to

- cooperate with this investigation can be the subject of dlsmpllnary action'in
and of itself - including dismissal. The statements you make orevidence

~ gained as a result of this required cooperation may be used for
administrative purposes but will not be used or. introduced mto evldence ina

-~ criminal proceed mg

6. The employee under lnvestlgatlon or the employer shall not be subject to offenswe
language or threatened with punitive action. The employer shall not require the
employee under mterrogal:on to be subjected to visits by the press or news media -

- without their express consent nor shall their home address be: gwen o the press or -
news med|a wuthout the employee s consent or lawl‘ul order '

- 7. - Allinterviews shall be limited in scope to actlwtles clrcumstancee events, conduct
~oracts that pertain to the incident which is the subject of the investigation. Nothing
in this section shall prohibit the employer from questionirig the employee about
mtormal:on that is developed during the course of the mtemew :

8. . Ifthe department tape reoords the interview, a copy of the complete interview of the
employee, noting all recess periods, shall be fumished, upon request, to the
“employee. 'If an interviewed empIOyee is subsequently charged and any part of the
- recording is transcribed by the employer the -employee shall be gwen a
. compllmentary copy thereof, -

9. lnterwewe and investigatlone shall be oompleted without unreaeonable delay. For
investigations that exceed 30 days, the employee shall be notiﬁed in wnting on a
monthly basm of the status of the mvestlgatlon

"lDL . Upon completlon the employee shall be admsed of the results of the lnvestlgatlon
_and any future action to be taken on the mcsdent wnthin five calendar days of the
: employee retumung to work :

B. When the lnvestlgation results |n departmental chargee bemg ﬂled

i 5 '.Al‘ter the investigation is cornplete the employee w:ll be fumlshed wrth a copy ofthe .
~ reports of the investigation which will contain all known material facts of the matter to

‘include any psychological or aloohol/substance abuse evaluation reports resulting
from required examinations as part of the investigation unless the employer
determines that the release of this information would be detrimental to the
employee's mental c:ondltlon This would then be available only by lawful order. The
employee will also. be furnished with the names of all witnesses and eornplamants
who will appear against him/her. This obligation shall continue after charges have
been filed against the employee.
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C. Criminal Investigatlons

1. This article shall not apply to cnminal investlgatlons conducted by the department

In such criminal investigations, the following procedures shall be followed prior to
the commencement of the interview: (1) The investigator shall notify the employee
of the criminal nature of the investigation; and (2) The investigator shall notify the
employee that a refusal to answer questions asked by the investigator will notbe a
basis for. d|sc:pllnary action against the employee. The employee has the right to

- not participate in the mterwew, and the right to terminate the interview, w:thout

' resultlng dlsclpllne

B 7, Polygraph Tests..

A IR The employer wnll comply WIth state law w1th respect to the gl\nng of polygraph or-
.~ voice stress indicator examinations. : , ,

- Upon request of the emplcyee he or she may be afforded the 0ppcrtumty to take a
polygraph jointly approved by the department and the officer.

E.. - Use of Force Sltuatlons

S T Employees |nvolved |n the use of force shall be allowed to consult with a umon
representative prior to. being required to give an oral or written statement about the
use of force.” Such right to consult with a representetive or with counsel shall not
delay the glvmg of the statement more than three (3) hours 2

~ F.  PersonnelRecords:

HE Materlale concerning d|sapllne shall not be relied: upon by theemployer in aln'yr
: subsequent disciplinary action involving the employes if the materials are more
than thirty-six (36) months old unless a valid separate agreement, such as a "last
chance" or "return to work" agreement, is in effect, or if the disciplinary document
states it shall be a permanent part of the employee's fi Ie
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- ARTICLE 32 — CANINE

~ ~Section 32.1._On-Duty Days. K-9 Officers shall be allowed to leave work one hour, with pay, for
the purpose of care and maintenance of the canine. If the K-9 Officer is specifically requested to

" work during their care and maintenance leave time, by the Sergeant or 0IC, the City shall

: compensate the employee at the overtlme rate for that hour.

Section 32.2. Off-Duty Dayg Itis agreed that on the average, a K- Officer spends
- approximately thirty (30) minutes per day in compensable off-duty time for the duty—reiated care
o and maintenance of a dog; on days not cevered under Sectxon 32 1 above.

. Section 32.3. Additlonal Time. Any time spent beyond that specifically authonzed in Sections
*32.1 and 32.2 is understood to ‘stem from the K-9 handlers personal devotion to the dogs, and is
“therefore not predominantly for the benefit of the Crty of Kennew:ck and therefore does not

- constrtute "work" W|th|n the FLSA meanlng

- Sectlon 324. FLSA. A K-9 Offi cer“s compensab]e off—duty tlme spent in the care and :

maintenance of a K-9 shall not be subject to the ‘eight (8) hour per day nor the eighty-six (86) hour

per fourteen (14) day work penod thresholds. Such off-duty time shall be subject to the one-
hundred seventy-one (1 71) hour threshold dunng the Officer's twenty-erght (28) day work penod

Sectlon 325, Hourlx Rate. The K-9 OfF cers houdy rate of pay for off-duty care and
: mamtenance of their dogs shall be equal to thlny ﬁve peroent (35%) of the officer's regular rate of

-pay.

. Section 32.6. Serlous IIIness or Inlug! In the event aK-9i is. ill or II'IjUI'ed requmng multiple

visits to the veterinarian and/or extended home care by the K-9 Officer, the K-9 Officer shall be

paid for actual hours off duty caring for the dog, at the hourly rate set forth in Section 32.5. The:

. K-9 Officer must notify his/her Sergeant of any such occurrence and tumina dally time slip for. -
. the extra time. -

' Sectron 32.7. Kennel Time. Inthe eventa canine Is kenneled or hospitalized, the K-0 Officer
~ shall not receive compensation as specified in Section 32.2, nor shall the K-9 Officer fall under

~ *_the conditions of Section 32.1, during the trme of the kenneilng or hospltallzatlon

- Section 32.8. Pre-Approved Exgenses All pre-approved expenses for the care and
mamtenance of the canine will be rerrnbursed by the’ department i

" ‘Section 32.9. Removal From Service. The City reserves the right to permanently remove a
~dog from service. At such time, the City shall no longer be responsible for expenses assocrated

- with. the dog or any payments under this article.

‘Section 32.10. -Assignment of K-9 Handler. A K-9 handler may be removed from the position
-of K-9 handler for cause. When a canine is retired from service, the K-9 handler may re-apply for

a K-9 position through the normal selection process as provided in the current contract; however
the handler is not guaranteed continuatlon in a K-9 position.
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ARTICLE 33— TAKE HOME VEHICLES

K-Q SWAT Metro, and Motorcycles wil be the only city vehicles to be ccnsrdered as “take home”
vehlcles _ E
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- DATED AT KENNEWICK, WASHINGTON, this / May of k”b}’aqu , 2020.

EE 'RFSOBA SECF(ETARY gl CITY[MANAGER - Qf

ATTEST:

\MXMW

KPOBA 2020 —2022 =~~~ = E W mmaes s Page 51



MEMORANDUM OF UNDERSTANDING
Between the City of Kennewick and the Kennewick Police Officers Benefit Association
Basic Law Enforcement Academy Training Costs

I Parties

The parties to this agreement are the Kennewick Police Officers Benefit Association (“the KPOBA™)
and the City of Kennewick (“the City”) (collectively “the Parties”).

II. Purpose and Scope

The purpose of this agreement is to supplement Article 9 of the collective bargaining agreement
between the Parties in order to reflect the Parties’ current practices.

III. Agreement
The Parties agree to supplement Article 9 by adding the following section:

Section 9.7. Basic Law Enforcement Academy Training Costs. The pay for entry level
police recruits who are required to complete the basic law enforcement training academy shall

be reduced by $300.00 per month from the amount provided in the current collective bargaining
agreement for the first twelve months of employment with the City. The $300.00 deducted from
cach entry level police recruit’s monthly pay shall be retained by the City as reimbursement for
the costs associated with sending the police recruit to the basic law enforcement training
academy. After twelve (12) months, the pay for entry level police officers shall revert to that
provided in the collective bargaining agreement.

The reduction in salary does not apply to a lateral hire chosen from the entry level eligibility list
or a lateral hire chosen from the lateral hire eligibility list as lateral hires do not need to attend
the basic law enforcement training academy.

A separate revenue and expenditure account shall be created to track the deductions.

Agreed to this 11" day of May, 2015.

Kennewick Police Officer City of Kennewick
Benefit Association

é/;_/%, 7«9’1 Vi)

William Dramis, President




MEMORANDUM OF UNDERSTANDING
Between the City of Kennewick and the Kennewick Police Officers Benefit Association

Officers In Charge
L Parties

The parties to this agreement are the City of Kennewick (“the City”) and the Kennewick Police
Officers Benefit Association (“the KPOBA™) (collectively “the Parties™).

II. Purpose and Scope

The purpose of this agreement is to more effectively meet the staffing needs of the Kennewick
Police Department (“the Department”).

INL.  Agreement

Officer In Charge (“OIC”)

In order to ensure effective supervision of the Department’s operational divisions, effective
March 1, 2016, the Parties agree to strike Section 8.1 of the collective bargaining agreement
between the City and the KPOBA and to replace it, in its entirety, as follows:

Section 8.1. Officer in Charge. Employees assigned as Officers in Charge (“OICs”)
shall be compensated as follows:

Patrol/Traffic Divisions: If no Sergeant is on duty in the Patrol or Traffic
Divisions, the Department will designate one Officer to serve as the OIC of the
Patrol and Traffic Divisions. The OIC shall be compensated at the hire-in
sergeant’s base rate of pay for all hours werked in the capacity of OIC.

Criminal Apprehension Team: If no Sergeant is on duty in the Criminal
Apprehension Team Division, the Department will designate one Officer to serve
as the OIC of the Criminal Apprehension Team. The OIC shall be compensated
at the hire-in sergeant’s base rate of pay for all hours worked in the capacity of
OIC.

Detectives Division: If no Sergeant is on duty in the Detectives Division, the
Department will designate one Police Officer to serve as the OIC of the
Detectives Division. The OIC shall be compensated at the hire-in sergeant’s base
rate of pay if no Sergeant is present for more than two full shifts, excluding
weekends and holidays. If no Sergeant is present for more than two full shifts, the
OIC shall be compensated for all hours worked in the capacity of OIC, retroactive
to the time of initial assignment.



Nothing in this provision shall prevent the Department from calling in an off-duty
Sergeant in lieu of assigning an OIC for one or more divisions if determined to be in the
best interest of the City as determined by the Police Chief or designee. Assignment as
OIC shall be made at the sole discretion of the Police Chief or designee and shall not be
subject to the grievance procedure.

Agreed to this 2nre day of Eéruw ,2016.
[

Kennewick Police Officer
Benefit Association City of Kennewick

A %mf%mh

Marco Monteblanco, President Marie osley, City Mana%er




Memorandum of Understanding

Six (6) Patrol Shift Schedule

1. Parties to the Agreement

_Th'ls memorandum is an agreement between the Kennewick Police Officers Benefit Association (KPOBA)
and the City of Kennewick (City) on behalf of the Kennewick Police Department.

i. Background

The goal of the Kennewick Police Department with the addition of the Public Safety Sales Tax Initiative
was to increase response time to ensure prompt officer response and increase ability for patrol officers
to proactively combat criminal gang activity.

1. Agreement

The Parties agree as follows:

The parties enter into this agreement for the purpose of creating two (2) new patrol shifts working noon
to midnight (1200 — 0000).

WIth 47 commissioned officers, KPOBA proposes Day Shift and Night Shift maintain a ten (10) person
squad to include a sergeant and nine (9) officers. Swing Shift would be staffed at a sergeant and three
(3) officers. Minimum staffing would be seven (7) officers with the exception of when Swing Shift is in
service then that minimum staffing number would be nine (9). Officers assigned to swing shift would
agree that their assignment could flex on 72 hours’ notice to Day or Night Shift if deemed necessary by
the Chief or his designee. Minimum staffing will be revisited when there are sixty (60) commissioned
personnel assigned to the Patrol Division.

The minimum planned staffing proposed herein (7/9) does not include Traffic/CAT/K9. The Chief or his
designee may make temporary reassignments due to unforeseen circumstances from Traffic/CAT/K9 to
patrol in order to ensure adequate staffing.

Hours of Work

Calls for service were calculated by the Crime Analyst using the time period October 2016 through
September 2017 (see attached). Additionally, calls for service specifically in the Historic Downtown
Kennewick Parkade District are also attached. Calls for service begin to significantly increase beginning
at 0800 each day and peak at 1200. Calls for service stay at the peak until approximately 1500 at which
time they begin to decrease. After 0000, calls for service significantly decrease. Based on this data, we
recommend that to achieve the initial goals of this plan to assign swing shift to 1200-0000. Supervisor’s
will be able to manage pending calls more efficiently and have the ability to direct KPOBA officers to

proactive patrol and maintain ability to direct sufficient officers to in-progress calls during the three
highest calls for service hours.



This accomplishes two objectives. First, it brings additional personnel on duty during the busiest three
hours of the 24 hour day. Second, it gives equal assistance to both Day Shift and Night Shift.

Assignment to Swing Shift

Until such time as there are sixty (60) officers assigned to Patrol, swing shift will not rotate with day and
night shift. Members would have the ability to bid for the swing shift position based on seniority and
seniority within grade for supervisors. Bids will be in four (4) month increments to be consistent with
the day/night shift rotations. If there are not a sufficient number of bids to staff swing shift,
assignments will be made by the Patrol Commander based on lowest seniority.

Iv. Sunset

The provisions of this MOU will expire December 31, 2018. At that time, staffing resources will be
revisited along with an analysis of the effectiveness of the program. Effectiveness will be based on
crime rate, calls for service during a 24 hour day, calls for service per officer, reduction in target crime
rates, and average response time to calls for service.

LVEW) [ﬂé’f‘

2 e h
Done this day of ,2017.

Ken Hohenberg, Chief of Police Marco Monteblanco, KPOBA President




MEMORANDUM OF UNDERSTANDING
Between the City of Kennewick and the Kennewick Police Officers Benefit Association
Extra Duty Employment Policy

1. Parties

The parties to this agreement are the City of Kennewick (“the City”) and the Kennewick Police
Officers Benefit Association (“the KPOBA™) (collectively “the Parties”).

Il Purpose and Scope

The Kennewick Police Department (“the Department™) provides supplemental service to the
public by permitting uniformed officers to engage in pre-authorized extra duty employment. The
purpose of this agreement is to balance the fees assessed to extra duty employers with the
compensation paid to officers providing such service. This agreement shall supplement
Department policies 22.3.3 and 22.3.4 and shall modify Article 24 of the Collective Bargaining
Agreement between the Parties. This agreement shall apply to all extra duty employment with
all employers separate and independent from the City of Kennewick, except for extra duty
employment with the Toyota Center and Arena.

111. Agreement

The KPOBA agrees that officers’ primary employment is with the Department and that officers
shall at all times give their employment with the Department priority over extra duty
employment. Officers shall not permit extra duty employment to detract from their efficiency in
their primary employment with the Department. Officers shall at all times conduct themselves in
a manner so as not to bring discredit to the Department or to the City.

The Department shall have sole discretion to approve, disapprove or modify the conditions of all
extra duty employment. The Department shall notify officers of available extra duty employment
opportunities, but officers’ acceptance of extra duty employment shall be purely voluntary and at
each officer’s sole discretion. The Department shall compensate officers for extra duty employment
through the City’s ordinary payroll processes, and officers shall not accept any form of
compensation directly from any extra duty employer.

All extra duty assignments posted on or after January 1, 2018 will be paid a fixed hourly rate of
seventy three dollars (§73.00) per hour. This fixed rate will not be affected by any specialty or
premium pay. Extra duty employers shall pay the officers’ hourly rate plus an administrative fee to
the City of at least thirty percent (30%) but not more than forty percent (40%) of the officers’ total
compensation. Extra duty employers shall pay all fees assessed directly to the City. This agreement
shall not be retroactive.



The City shall make all appropriate payroll deductions in accordance with federal and state law, and
in accordance with approved accounting practices. The City shall pay officers for extra duty
employment in their regular pay checks during in the payroll cycle in which the extra duty service
occurs. Payroll stubs shall differentiate between wages resulting from primary employment with
the Department and wages resulting from extra duty employment.

Kiiesdtothis. TTP Giyor o dwngsg - 2018;

Kennewick Police Officer City of Kennewick
Benefits Association
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Marco Monteblanco, President Mane\Mos]ey, Clty anag,




MEMORANDUM OF UNDERSTANDING )
Between the City of Kennewick and the Kennewick Police Officers Benefit Association
Traffic Officer Schedule

I. Parties s

The parties to this agreement are the City of Kennewick (“the City”) and the Kennewick Police
Officers Benefit Association (“the KPOBA”) (collectively “the Parties™).

IL Purpese and Scope

Traffic officers currently work the flex shift — 8 / 9 hour work shifts in a pay period. However,
this results in understaffing during certain peak hours or on certain peak days and overstaffing
during certain off-peak hours or on certain off-peak days.

The purpose of this agreement is adjust the work schedules of traffic officers to better meet the
safety needs of motorists in the City of Kennewick by ensuring that traffic officers are on duty
during peak hours of need. Additionally, this agreement is intended to form a more cohesive
traffic unit that works together to include the Traffic Sergeant in minimum staffing requirements.

IIl. Agreement
Hours of Work

Traffic officers will transition from the flex shift to the 12-hour shift. The assigned traffic officer
shifts are scheduled between Monday and Friday, with no assigned coverage scheduled for
Saturdays or Sundays. Normal work hours will be from 0600 until 1800 daily. The rotation of
shifts worked will be as illustrated on the attached four (4) week example. As a result of
working 12-hour shifts, traffic officers will receive Kelly time, as per Section 5.8 KPOBA
Contract.

Additionally, the traffic supervisor will attempt to maintain a minimum staffing of 50% of the
scheduled staff for any given day where traffic officers are scheduled to work. Overtime will not
be approved to ensure this attempted minimum staffing is met.

Compensatory Time

One daytime motor officer will remain in on-call status at all times and will accrue one (1) hour of
comp time at the straighttime rate for each twenty-four (24) hours in on-call status. If the on-call
officer is called to duty, the officer will not receive the one (1) hour of compensatory time for that
day; however, the officer will be compensated for time actually worked in accordance with Section
7.1 or 7.3, whichever is applicable.



Traffic officers will be assigned to on-call status for a period of one (1) week at a time on a
totational basis determined by the Chief of Police of his or her designee. Nothing in this section
shall guarantee that the on-call motor officer will be the officer called in.

1V, Revoeation

Each party will have the right to revoke this agreement for six (6) months following its
execution. If a party chooses to revoke this agreement, it must notify the other party in writing
within the allowable time.If revoked, traffic officers will revert to all current terms of
employment, including current work schedules, thirty (30) days after the notice of revocation is
received.

Agreed to this / crh day of /52"905 £ 208,

Kennewick Police Officer City of Kennewick
Benefit Association

e Ay A

Marco Monteblanco, President Mari‘: Mosley, City([\/[anageg




MEMORANDUM OF UNDERSTANDING
Between the City of Kennewick and the Kennewick Police Management Association

Compensatory Time/Blackout days

L Partie:

The parties to this agreement are the City of Kennewick (“the City™), and the Kennewick Police
Management Association (“the KPMA™) (collectively “the Parties™).

II. u e and Scope

The purpose of this agreement is to address the use of compensatory time throughout the calendar
year. This agreement will also focus on the use of compensatory time during agreed upon blackout
days to include minimum staffing requirements on these days.

. Agreement

Currently the CBA addresses the use of compensatory time in the CBA under Article 6, Section 3.2 and
reads as follows:

Section 6.3.2. Compensatory Time. With reasonable notice, an employee’s request for the use of
compensatory time off may not be denied except if to grant the request would result in undue disruption
to the City. “Reasonable notice” shall be defined as at least seven (7) days’ notice of the intended use of
compensatory time off. Ifthe City would not be required to fill in for the absent employee with another
employee on overtime basis, “reasonable notice” can be less than seven (7) days’ notice.

The agreement between “the Parties™ would modify Article 6, Section 3.2 to read as follows:

Section 6.3.2. Compensatory Time. With reasonable notice, an employee’s request for the use of
compensatory time off may not be denied except if to grant the request would result in undue disruption
to the City. “Reasonable natice” shall be defined as at least seven (7) days™ notice of the intended use of
compensatory time off. For compensatory time off requests on an approved “blackout date”,
“reasonable notice™ shall be defined as at least fourteen (14) days” notice of the intended use of
compensatory time off. If the City would not be required to fill in for the absent employee with another
employee on overtime basis, “reasonable notice™ can be less than seven (7) days’ notice.

Currently the CBA does not address blackout dates. The KPMA proposes the agreement between
“the Parties” would be added to the CBA under Article 11, Section 7 and read as follows:

Section 11.7 Blackout Dates. The parties will diseuss and approve blackout dates prior to January 1* of
each calendar year, Upon agreement of specific “blackout dates™ the required staffing levels between
noon and midnight on “*blackout dates™ will be twelve (12),

IV. Sunset Provision



This agreement will have a sunset provision ending January 1*, 2020 at which time the parties will
acknowledge the language in the current Collective Bargaining Agreement (CBA), unless the parties
agree to incorporate the language in the CBA during contract negotiations.

- |
Agreed to this [6 dayof Al ,2019.

Kennewick Police Management Association City of Kennewick

RN Nerce ¢ Mool

RyaQKcIly, President O ManelMosley, City Manag
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