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MEMORANDUM OF UNDERSTANDING 
BALTIMORE CITY POLICE DEPARTMENT and 

BALTIMORE CITY LODGE NO. 3, FRATERNAL ORDER OF, POLICE, UNIT I 

DECLARATION OF PRINCIPLE, POLICIES, AND PURPOSES 

It is the intent and purpose of the Baltimore City Lodge No. 3 , Fraternal Order of  
Police, Inc. ("Lodge" ) and the Baltimore City Police Department ("Employer" or  
"Department") to promote and improve the efficiency of the operations of the City of  
Baltimore and the Baltimore Police Department. In order to render the most efficient public 
service to the citizens of the City, the Lodge and Employer agree that this goal can best be 
achieved through an orderly, constructive and harmonious relationship between them. The 
parties hereto are in further accord that effective employee relations in the public service  
requires a clear statement of wages, hours and working conditions and of the respective  
rights and obligations of labor and management and requires a mechanism for the peaceful 
and equitable resolution of differences which may arise. For these purposes the parties 
enter into this Memorandum of Understanding (" Memorandum").  

ARTICLE 1 
RECOGNITION 

Pursuant to the provisions of the Municipal Employee Relations Ordinance, Article 1 ,  
Sections 119-137 of the Baltimore City Code (1983 Replacement Volume, as amended) and  
the Code of Public Local Laws of Baltimore City, Section 16-8A, the Employer recognizes 
Baltimore City Lodge No. 3, Fraternal Order of Police, Inc. as the sole and exclusive 
representative of Unit I, all sworn police personnel below the rank of Sergeant, with the 
exception of (a) those employees determined to be confidential by the Labor Commissioner 
in accordance with the Municipal Employee Relations Ordinance and (b) probationary 
employees. Solely for the purposes of this Memorandum and Lodge membership and  
representation, "probationary employee" means any sworn employee who has not  
completed entrance level training, and this in no way modifies the probationary period as 
defined in Section 16-10 (e) (2) of the Code of Public Local Laws of Baltimore City or the 
Law Enforcement Officers' Bill of Rights. 

ARTICLE 2 
CHECK-OFF 

The Employer agrees to deduct Lodge dues and service fees from the pay of any 
eligible employee whom it is certified to represent and who authorizes such deductions in  
writing pursuant to the provisions of the Municipal Employee Relations Ordinance. The 
Employer shall transmit all such monies withheld to the Lodge within fourteen ( 14) days of 
said deduction. The Employer agrees to supply the Lodge or its designee with a dues and 
service fee deduction computer printout on a quarterly basis throughout the term of this 
Memorandum. Said printout shall include each individual's name, address, workplace,  
annual salary, and amount deducted per pay period. Charges for deducting the cost of  
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Lodge-sponsored programs, if any, shall be in accordance with city-wide policies currently in 
effect 

Such authorization shall be continued from year to year unless revoked in writing by 
the employee, thirty (30) days prior to the anniversary date of the authorization. 

The Lodge shall indemnify and save the Employer harmless from any and all claims,  
grievances, actions, suits or other forms of liability or damages that arise out of or by 
reason of the disposition of the funds deducted under this Article as soon as they have been 
remitted by the City to the Lodge.  

Pursuant to the Municipal Employee Relations Ordinance, no other employee 
organization, within the meaning of the first sentence of Section 120 (d) of the Ordinance, 
shall be entitled to check off dues and service fees.  

ARTICLE 3  
LODGE SECURITY 

All eligible employees covered by this Memorandum of Understanding ( a) who are 
employed after July 1, 1984 and elect not to join or remain members of the Lodge or (b)  
who were employed prior to July 1 , 1984 and had previously executed membership or dues 
authorization cards as members of said Lodge, but hereinafter elect to terminate such 
membership and/or revoke said dues authorization cards, shall, as a condition of continued 
employment, pay a service fee to the Lodge in an amount not to exceed the then current 
Lodge dues in order to defray the costs incurred by the Lodge in the negotiation,  
administration and implementation of the terms of the Memorandum, and all modifications 
and amendments thereto, including related proceedings before an impasse panel or  
arbitrators, in the processing of grievances, and in any and all other proceedings and 
matters for which the Lodge is the employees' exclusive representative as a result of its  
certification. 

ARTICLE 4  
MANAGEMENT RIGHTS 

Subject to the provisions of this Memorandum, the Employer shall have all of the 
rights set forth in Article 1, Section 123 of the Baltimore City Code (1983 Replacement 
Volume, as amended), Article II, Section 27 of the Baltimore City Charter (1996 Edition) and 
the Code of Public Local Laws of Baltimore City, Subtitle 16, Police Department, which 
provisions are incorporated herein by reference. 

ARTICLE 5 
NON-DISCRIMINATION 

The provisions of this Memorandum shall be applied equally to all employees in the 
bargaining unit for which the Lodge is the certified representative without discrimination as 
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to age, sex, marital status, race, creed, color, national origin, political affiliation, disability as 
defined in the Americans with Disabilities Act (ADA) , or sexual orientation. 

ARTICLE 6  
GRIEVANCE AND ARBITRATION PROCEDURE 

A. Subject to any limitation of existing law, any grievance, defined in the Municipal 
Employee Relations Ordinance at Section 120 (f) as a dispute concerning the application or 
interpretation of the terms of this Memorandum of Understanding or a claimed violation,  
misrepresentation or misapplication of the rules or regulations of the Employer affecting the 
terms and conditions of employment, may be settled in the following manner:  

STEP 1 :  

A grievance may be initially filed orally with the aggrieved employee's immediate 
supervisor within thirty (30) calendar days from the event or when the aggrieved 
employee should have reasonably known of the grievance. The designated Lodge 
Representative may represent the employee in presenting the grievance. The parties 
shall attempt to resolve the grievance informally. Consultation with second level 
supervision is permissible provided all parties agree. 

STEP 2 :  

If not resolved at Step 1 , the grievance shall be filed in writing with the District 
Section, or Unit Commander. (The "Sections" or "Units" referred to in this paragraph 
are the Police Commissioners Staff, Divisions, and Sections, the Staff, Sections, and 
Units of the Deputy Commissioners, and the Sections within the Investigation and 
Intelligence Bureau, Neighborhood Patrol Bureau, Management Services Division, 
and Professional Standards and Accountability Bureau). The writing shall state 
generally the substance of the grievance and identify the aggrieved employee. The 
parties shall meet within seven (7) days of the filing of the grievance at this step to 
discuss its substance. The District or Unit Commander shall give his decision in 
writing within seven (7) working days after the aforesaid meeting.  

STEP 3 :  

If not resolved at Step 2, the grievance may be presented to the relevant Division 
Chief (Neighborhood Patrol Bureau, Management Services Division, Investigation and 
Intelligence Bureau and Professional Standards and Accountability Bureau, ), who 
shall meet with the designated Lodge Representative and the aggrieved party within 
ten (10) working days after the grievance has been denied, and shall give his answer 
in writing within ten ( 10) working days of this meeting.  
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Special Provision - STEP 3 : 

Within thirty (30) days of an alleged grievance, the Lodge is authorized to present 
said grievance at this step if the grievance affects a significant number of employees 
in more than one ( 1) District, Section, or Unit. Should this provision be used, the 
affected Division Chief will meet with the Lodge Representative(s) within ten (10)  
working days of the filing of said grievance and will provide, In writing, an answer 
within fourteen (14) days following the aforementioned meeting. 

STEP 4: 

If the grievance is not resolved at Step 3, the grievance may be presented to the 
Police Commissioner or designee who shall meet with the designated Lodge  
Representative(s) within ten (10) working days of the denial and shall give his 
response within fourteen ( 14) working days of the meeting.  

STEP 5 : 

a ) If a grievance has not been satisfactorily resolved at Step 4, the Lodge 
may, within ten ( 10) working days of the completion of Step 4, initiate 
arbitration by written notice to the Police Commissioner and the Labor  
Commissioner of the Lodge's decision to arbitrate.  

b) Within five ( 5) working days after receipt of the notice, the parties shall  
attempt to agree upon an arbitrator. If such attempts fail, within ten (10)  
working days after receipt of a panel of seven (7) names obtained from the 
Federal Mediation and Conciliation Service upon the request of either party,  
the parties shall alternately strike names from that panel until one (1) name 
remains. That person shall be the arbitrator. 

c) Briefs shall be flied only if the arbitrator determines they are necessary. 

d) The arbitrator's decision shall be final and binding on all parties.  

e) The Employer cannot present a grievance to the arbitration step. 

f) The cost of any arbitration proceedings under this Memorandum shall 
be equally divided between the Department and the Lodge. 

g) Saturdays, Sundays and legal holidays shall not be counted in  
computing time limits. 

B. The Lodge shall be the exclusive representative in all grievance matters, except that 
an employee may represent himself as provided in Section 124 (c) of the Municipal 
Employee Relations Ordinance, and except that if a grievance has not been resolved in Step 
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1, an aggrieved employee may request, upon notice in writing within five (5) calendar days 
after conclusion of Step 1, that the grievance be submitted to the Personnel Service Board 
in accordance with the provisions of Section 16 of the Code of Public Laws of Baltimore City. 
If the employee makes such a request, he shall be deemed to have waived his right to 
have his grievance processed through Steps 2-4 hereof. Section 124 (c) of the Municipal 
Employee Relations Ordinance shall apply to any adjustment of an employee's grievance by 
the Department or the Personnel Service Board pursuant to this paragraph. 

C. All grievances in writing shall be filed on a form developed jointly by both parties. 
The grieving party shall retain a copy of the grievance form submitted. 

D. It is agreed that the arbitrator is not empowered to hear, reverse, remand, set aside 
or in any way modify a judgment in a disciplinary proceeding. Such judgment shall  
continue to be appealable only in accordance with the procedures set forth in the Law  
Enforcement Officers' Bill of Rights. 

ARTICLE 7 
LODGE REPRESENTATIVES 

A. The Lodge may appoint representatives in the Department as follows:  

One ( 1 ) in each District of the Neighborhood Patrol Bureau 
One ( 1) in the Special Operations Section 
One ( 1) in the Investigations and Intelligence Bureau 
One ( 1) in the Professional Standards and Accountability Bureau 
One (1) in the Management Services Division 
One (1) Employee at Large 

B. A written list of Lodge Representatives shall be furnished to the Department 
immediately after their designation and the Lodge shall notify the Department promptly of  
any change of such representatives.  

C. After appropriate notice to his Commanding Officer, a Lodge Representative shall be 
granted reasonable time off during working hours with pay when he is engaged in 
processing (investigating and presenting) a grievance under Article 6 of this Memorandum,  
and where it will not interfere with the operations of the Department. 

ARTICLE 8 
VACATIONS, HOLIDAYS, DAYS OFF  AND SPECIAL LEAVE 

A. Whenever employees in the bargaining unit are required to work on any day they are 
entitled to observe as a legal holiday as designated by departmental directive, they shall be 
granted a day in lieu thereof within sixty (60) days before or after such holiday, unless 
provisions of Article 8, Section H.3 apply.  
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B. Effective January 1 , 2015, employees shall receive thirteen ( 13) annual holidays.  
Maryland Day shall no longer be observed as an official holiday. 

Holidays, as distinguished from vacation days, shall be equal to an employee's shift.  

C . Holiday Leave is not subject to accrual or accumulation. 

D. The above provisions also apply to employees whose regularly scheduled H days 
coincide with designated holidays.  

E. Employees who work on the actual day for Thanksgiving, Christmas and/or New 
Year's shall be paid an additional four (4) hours compensation. 

F. DEFINMONS 

Leave, for the purposes of this Article, is defined as: 

1 . Vacation Leave (V days) 
2. Holiday Leave (P days)  
3 . Regular Scheduled Days Off (H days) 
4. Compensatory Leave (C Hours) 

G. REQUEST FOR LEAVE (Effective November 2019) 1 

1 . Leave requested from November 1 to December 10 for the next 
calendar year. Employees requesting leave for the next calendar year from 
November 1 to December 10 shall designate all Vacation (V Days), Holiday 
Leave (P Days), and accrued compensatory leave as of the request date to be 
taken. All leave requests shall not be unreasonably denied. Leave requests  
submitted between November 1 to December 10 as part of the calendar year 
leave request process shall be granted on the basis of seniority within rank.  
Any leave requests submitted pursuant to this Section which have not been 
approved or denied as of December 20 shall be deemed approved. All H Days 
connected to leave submitted and approved pursuant to this Section shall 
receive the same protections from cancellation as said leave.  

2. Leave requested for a calendar year in which leave selections already 
have closed. Employee requests for Vacation Leave, Holiday Leave, and 
accrued compensatory leave for a calendar year in which the bidding has 
already closed shall be granted on a first come, first served basis. Such leave 

For 2018 leave requests, prior to the modified language in Sections G.1 - G.3 herein taking 
effect, the provisions of the MOU for Fiscal Years 2017-2018 set forth in Sections H.1 — H.3  
will continue to apply. Other references in this MOU to November/December dates in relation 
to leave requests shall apply only when the modified language in Sections G.1 — G.3 has taken 
effect.  
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shall be approved or denied by the member's immediate permanent ranked 
supervisor, or by the permanent ranked person filling that position during such  
supervisor's absence, within ten ( 10) days of submission . All leave requests  
shall not be unreasonably denied. Notwithstanding the foregoing, it is agreed 
that it Is reasonable to deny leave if granting it would take the shift below the 
shift constant (the shift constant in effect will be publicized to affected 
employees) . Any written requests for Vacation Leave, Holiday Leave, or  
accrued compensatory leave which have not been approved or denied within 
10 days of the submission shall be deemed approved . 

3 . In those instances where a senior police officer puts in for vacation leave and 
subsequently withdraws same and then decides to resubmit a request for the 
same leave days on or before December 10, said leave shall be granted unless 
another police officer has already submitted a leave request for the same 
dates, regardless of the officer's  seniority.  

H . VACATION LEAVE (V DAYS)  

1 . Employees shall be granted the same number of vacation days as in the past and 
consistent with the schedule which is set forth In the Administrative Manual. The rate of  
vacation leave accrual is based upon the eligible employee's length of continuous service  
and is earned at a set rate for each completed month of service.  

For reference purposes , the present vacation schedule is as follows:  

COMPLETED YRS OF  
CONTINUOUS SERVICE 

VACATION DAYS EARNED 
PER MONTH .  

PER YEAR FULL-TIME 
EMPLOYEE 

0 through 5 1  12 
6 through 10 1 1/4  15 
11 through 13 1 1/2 18  
14 through 18  1 3/4 ,  21 
19 or more 2 L 24 

Employees shall be charged one vacation day when they take off a work day.  

2 . Employees' current vacation buckets will be allowed to go into the negative by one 
year's worth of vacation days. Employees may use such vacation consistent with usual 
scheduling practices. ( If an employee leaves employment during the year and uses more 
vacation for the year than has been accrued, the employee will be required to reimburse 
the City for such used vacation. )  

A. Vacation Leave, one or more days, scheduled and approved prior to 
December 10th shall be cancelled only in the event of an extreme emergency 
declared by the Police Commissioner or the Commissioner's designee or when 
otherwise directed by the Police Commissioner. 
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These criteria shall also be followed for any other type of leave ( P and H days)  
which is obviously scheduled in conjunction with Vacation Leave.  

B. Regardless of date scheduled and approved, a vacation leave period in a  
block of five ( 5) or more days for non-patrol employees (consisting of a minimum of  
three (3 ) Vacation days, not more than two (2) P days, and excluding H days used to 
achieve said block) shall be cancelled only in the event of an extreme emergency 
declared by the Police Commissioner or the Commissioner's designee or when 
otherwise directed by the Police Commissioner. This shall also apply to any H days 
taken in conjunction with the vacation period. 

3. Regardless of date scheduled and approved, a vacation leave period in a block 
of four (4) or more days for patrol employees ( consisting of a minimum of three (3) 
Vacation days, not more than one (1 ) P day, and excluding H days used to achieve said 
block) shall be cancelled only in the event of an extreme emergency declared by the Police 
Commissioner or the Commissioner's designee or when otherwise directed by the Police 
Commissioner. This shall also apply to any H days taken in conjunction with the vacation 
period.  

4. It is not the intent of Section H.2 to preclude a member from making a 
vacation period using more than two (2) P days. However, this type of vacation period 
would not receive the same protection against cancellation as that described in Section G.3. 

5 . The Vacation Leave accumulation bank for bargaining unit employees is one 
hundred ninety-two (192) days including any previously accrued K days through June 30, 
2000. Notwithstanding any provision to the contrary, under no circumstances shall any  
days be accrued beyond 192 for any reason after December 31st of any calendar year. 

6 . Effective January 1 , 2015, vacation leave accumulation for all current 
employees shall be capped at one hundred twenty-five (125) days. Employees who have 
already accrued 192 vacation leave days or a number between 125 and 191 of accumulated 
vacation leave days as of January 1 , 2015 shall maintain those days. Employees hired after 
January 1, 2015 may accumulate up to 45 vacation leave days.  

I . HOLIDAY LEAVE ( P DAYS)  

1 . Holiday Leave (P days) submitted and approved and not meeting the criteria set 
forth in Section H.2 — H.3 may be cancelled only for operational reasons after the 
employee has been given a minimum of fourteen (14) days notice. 

2 . Notice of cancellation given less than fourteen (14) days shall entitle the 
employee to an additional four (4) hours compensation at his or her regular rate of  
pay. In addition, the employee shall receive the day back.  
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3 . If a Holiday Leave day ( P day) is cancelled, the employee shall be permitted to 
utilize this day within the remaining time period, as set forth in Article 8, Section A, 
or within sixty (60 ) days, whichever period is greater.  

4. In the event two (2) or more employees have scheduled and approved Holiday 
Leave on the same day and it becomes necessary to cancel said leave, the last 
requested leave shall be the first cancelled, unless the employees agree otherwise. 

5. When Holiday Leave cannot, for operational reasons, be granted within the 
specified period, the District/Unit Commander may, at his discretion, approve either 
an exception to the time restriction or authorize payment for the holiday at the 
employee's specified overtime rate. 

1 SCHEDULED DAYS OFF (H DAYS) 

1 . Cancellation and Rescinded Cancellation of H Days 

a . If an employee receives notice of the cancellation of their H Day, which 
is not being taken in conjunction with approved leave, as provided in  
Section G.1 and 11.3 of this Article, the employee shall receive four (4)  
hours of pay (hereinafter "penalty pay") . The penalty shall apply even if 
the cancellation of the H Day is rescinded by the Department. If the 
cancellation is rescinded, and the employee is not compelled to work, 
the relief for the rescinded cancellation is limited to the penalty pay.  

b. If the employee is compelled to work on their H Day due to a 
cancellation, in addition to the penalty pay, the employee shall be 
entitled to reschedule the substitute day off within the same work 
period as the originally scheduled H Day, subject to manpower 
constraints, as follows. If the employee can reschedule the substituted 
day off on the same day of the week as the cancelled H Day, he/she 
shall take that day off. If the employee is unable to reschedule the 
substituted day off on the same day of the week within the same work 
period, the employee shall have the option either of taking the 
substituted day off or receiving pay for the cancelled day at his/her  
regular rate of pay for the H Day that was forfeited in addition to the 
penalty pay discussed above. 

c. In order to avoid cancellation of H Days for all employees, the 
Department may cancel H Days only for certain members or classes of  
employees.  

2 . An employee retains the option to request a change in his or her regularly 
scheduled H days within the twenty-eight (28) day work period. His or her 
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immediate supervisor may grant the request. In that circumstance, the above 
provisions of this Section shall not apply. 

3 . Regardless of the foregoing Section 1, the Employer shall have the right to 
designate five (5) days for each subsequent calendar year on which all H days will 
be considered cancelled. For 2019, this designation will take place on or after 
February 21 ( immediately following the close of the February 20 vacation period), 
and for 2020 and thereafter, it will take place on or after December 21  
( immediately following the close of the December 20 vacation period).  
Employees working on such H days will be paid time and one-half for working 
such days but shall have no right to take the day off. The only exception to this 
provision shall be for those employees who have scheduled vacation days (and 
any H days in conjunction with that vacation) during the annual scheduling 
period, who shall not have their vacation or H days cancelled on the days 
designated in this Section 3 . 

K. SCHEDULED DAYS CHANGED OR CANCELLED 

An employee's scheduled days off or approved leave shall not be changed or  
cancelled solely for the purpose of avoiding the payment of overtime, over the objection of  
the employee. This provision shall not apply if such day is cancelled for operational reasons. 

L TRANSFERS, REASSIGNMENTS, PROMOTIONS 

Changes or cancellation of leave as covered in Sections G, H and I shall not apply in 
cases of voluntary transfers, voluntary reassignments, promotions or disciplinary actions.  
Sections G, H and I of this Article cover involuntary transfers and involuntary 
reassignments. In cases of promotions only, Section G.1 dealing with vacation leave which 
has been scheduled and approved prior to December 10th, shall apply.  

M. LEAVE ORDER OF PRIORITY 

When it becomes necessary, for operational reasons, to cancel previously scheduled and/or 
approved leave, the following order of priority for cancellation shall be adhered to: 

1 . C Day — Compensatory Leave 
2. P Day - Holiday Leave 
3 . V Day — Vacation Leave 
4. H Day — Regular Scheduled Day Off 

N . BEREAVEMENT LEAVE 

An employee shall be granted four (4) consecutive work days of leave of absence 
with pay for the death of a member of the employee's immediate family. The immediate 
family includes: Mother, Father, Sister, Brother, Spouse, registered domestic partner (as 
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defined by the Baltimore City Code, provided the name of the domestic partner is filed on 
record with the Baltimore City Department of Personnel in advance) , Child, Grandparent, 
Grandchild, Mother-in-law, Father-in-law, step or half-blood relatives, or any relative 
residing in the same household as the employee. These four (4 ) days of leave will be 
granted beginning either on the day of death or the work day immediately following the day 
of death, at the employee's request. In the event that funeral arrangements are delayed 
because of out-of-town travel or other extenuating circumstances, the four (4) consecutive 
work-day requirement shall be waived. The employee shall also be granted four (4) 
consecutive work days of leave of absence with pay in the event of a stillborn birth. 

One ( 1) day's leave of absence will be authorized for the death of the employee's  
Aunt, Uncle, or Great Grandparent. This one ( 1 ) day leave of absence must be taken within 
four (4) calendar days of the date of death.  

0 . CHILD CARE LEAVE 

Employees in the Unit shall be eligible for leave under the Family and Medical Leave 
Act ("FMLA") for birth of an employee's child. The employee shall be permitted to use any 
accrued vacation or personal leave days, banked days, P days, VMI days, compensatory 
time and five (5) accrued sick leave days up to a maximum of twelve (12) weeks of FMLA 
leave. Time off granted in accordance with this provision will be considered leave days 
pursuant to the Agency's FMLA policy. This leave shall be granted unless the Police 
Commissioner shall declare a public emergency requiring the cancellation of all leave 
throughout the agency for a stated period of time after which the affected employee(s) 
shall be returned to paid leave as described herein . 

P. DONATION LEAVE 

Subject to approval by the employee's Commanding Officer, an employee with 
banked vacation days may transfer up to two (2 ) vacation days per calendar year to another 
Unit employee (donee) who is experiencing a personal hardship, providing the following 
conditions are met: 

1 . The donee has exhausted all of his/her accrued leave including Vacation, 
Personal Leave, K-Days (while applicable) and Medical Incentive Days. 

2 . The transfer of vacation days pursuant to this program are strictly donations.  
Vacation days may not be transferred in exchange for cash or other remuneration. 

3. The donee must be experiencing a hardship for which the transfer of days 
provides relief.  

4. All days transferred pursuant to this provision are irrevocable transfers .  
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5. A donee may receive no more than 30 transferred days in any one calendar 
year. 

6 . Use of donated days by members on suspension or termination is not 
authorized. 

Notwithstanding the above provisions, the Police Commissioner will exercise sole 
authority as to the continuance of this program and may terminate this program upon 30 
days written notice to the bargaining unit and any affected personnel.  

Q. Payment for Unused Leave 

Upon resignation, termination of employment or retirement from the Department,  
employees shall be paid in full for any accumulated vacation and personal leave at their 
regular rate of pay.  

R. Medical Leave Bank 

The Fraternal Order of Police (FOP) Medical Leave Bank hereinafter referred to as 
"the Bank" will continue in effect. Membership in the Bank will be voluntary for all  
employees hired after June 25, 1997. All new employees who request membership in the 
bank will be assessed one ( 1 ) day of medical leave for deposit in the Bank.  

An employee in the bargaining unit may receive a grant from the Bank only after:  

1 . Filing an application with the Medical Leave Bank Committee. 
2. Submitting satisfactory medical evidence of the illness or injury. 
3. Submitting evidence of having exhausted all accumulated leave.  

The Board of Directors of the Bank shall be composed of two ( 2) representatives of the FOP  
appointed by the FOP President and two (2) representatives of the Employer appointed by 
the Police Commissioner. 

New employees must join the Bank within the first thirty (30) days after completion of their 
entrance level training or lose their right to join until the next contribution period.  

Employees may relinquish their membership in the Bank at any time; if they do so,  
however, they will lose their contribution in the Bank and will not be allowed to join again 
until the next contribution period. 

All contributions will remain in force and cannot be returned even upon cancellation of  
membership. 

Unused medical leave days in the bank at the end of the year shall be carried over to the 
next year. 
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On or before April 1, 2012, the Labor Commissioner will convene a labor-management 
committee to establish an audit system which will keep accurate records of the number of 
days in the leave bank and to otherwise monitor activities of the medical leave bank. For a  
detailed description of the Bank please refer to the brochure entitled "Baltimore City FOP 
Medical Leave Bank". 

ARTICLE 9 
SAFETY 

A. The Employer and the Lodge will cooperate in the enforcement of safety. Any  
concerns or suggestions regarding safety may be directed to the Joint Labor-Management 
Liaison Committee. 

B . The Employer shall replace any bullet proof vest issued to an employee in the Unit  
immediately upon its mandatory replacement date as determined by the manufacturer of 
the vest. Additionally, all radio batteries shall be replaced immediately upon the expiration 
date as specified by the manufacturer of the battery and/or the battery is determined to be 
defective by a Departmental Supervisor of any rank. 

ARTICLE 10  
HEALTH AND WELFARE 

A. The parties recognize, and agree to, the Third Health And Prescription Drug Plan 
Agreement, as approved by the Board of Estimates on June 27, 2018, which is attached 
hereto in Addendum Al along with the accompanying exhibits, and which shall remain in 
effect as provided therein. The parties recognize that the Third Health And Prescription 
Drug Plan Agreement shall need to be amended and modified through bargaining conducted 
among all participating unions during the term of this Agreement. While remaining in 
negotiation, and prior to impasse, the terms of the Transition Agreement shall remain in 
effect, with the intent that all terms of the Transition Agreement shall continue to operate.  

B. Effective January 1 , 2008, the Employer reserves the right to adjust the percentage  
of the retiree's contribution for those employees who retire with less than twenty (20) years 
of service on or after January 1 , 2008. This provision shall not apply to any employee who 
receives disability retirement benefit. 

C . During the term of this Memorandum, the Department will continue in effect the 
stress management program providing services related thereto at no or nominal cost for 
employees and family members affected by the employees' job-related stress problems;  
except that if the provider contract is put up for bids, the bid specifications will be subject to  
the approval of both the Lodge and the Department prior to their submission to the Bureau 
of Purchases or Board of Estimates. In the event the Lodge or the Department is  
dissatisfied with the selection of the provider or the content of the specifications 
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promulgated by the Board of Estimates, the Lodge and the Department shall jointly appeal 
to the Board of Estimates. 

D. The waiver form will continue to limit the waiver disclosure of the doctor's opinion 
and such facts as shall, in his professional judgment, be necessary to comport with 
professional standards while protecting the patient's privacy. 

E. The face value of the death benefit for active employees shall be equivalent to the 
employee's annual salary at time of death. The retiree death benefit is $7,000.00. 

F . WAIVER OF GENERIC DRUG REQUIREMENT 

The Employer agrees to provide the Lodge with copies of the proposed bidding 
specifications for the City's prescription drug program providers for the Lodge's review and 
comment. The parties will meet and confer with a view to reaching an agreement over a 
workable provision that would enable participants to obtain proprietary drugs under the 
program, when expressly prescribed by the treating physician as medically necessary. 

G . SECTION 125 PLAN 

The Employer will continue to administer the Section 125 Plan whereby the 
employees' contributions to health care, vision, and prescription programs would be 
excluded from Federal and State taxes.  

H. The Employer shall remit an annual payment of $650 (to be paid bi-weekly) to each 
employee who, with satisfactory proof of alternative health insurance coverage received in  
another plan, elects not to take any coverage under a City Health Care Plan. If, after 
waiving coverage under any City Health Care Plan, the employee loses coverage due to the 
death of a spouse or other person who is a source of coverage, divorce, loss of employment 
or deletion of benefits (or such other qualifying event as determined by the Employee 
Benefits Division), the employee may enroll in a City Health Care Plan and consequently 
relinquish the waiver payment. The employee must notify the City's Employee Benefits 
Division within thirty (30) days after a qualifying event occurs in order to enroll in a City 
Health Care Plan. The Employer shall apportion the payment should an employee either 
enter or leave a City Health Care Plan within a calendar year.  

I . An employee shall be entitled to a Hospital Bill Audit Gain sharing payment of 331/3% 
of an overpayment (or other billing error resulting in an overpayment to the health care 
provider), up to a maximum of $500 to the employee for each incident. In order to qualify 
for the Gain sharing payment, the employee must: (a) identify an overpayment of more 
than $250 ( in the aggregate) in a hospital bill that is presented to an employee or his or her  
dependent and (b) notify the City's Employee Benefits Division of the error within thirty (30) 
days after receipt of an Explanation of Benefits from the Health Plan. Payment shall be due  
and made only if the error is verified and the amount overpaid actually is recovered to the 
City's benefit. 
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J. The Employer will provide continued health care coverage at active employee rates 
for benefit-eligible survivors (spouses and eligible dependents) of those members who were 
enrolled in City health care plans and were killed in the line of duty at any time prior to or 
subsequent to January 1 , 1995. If survivors or enrolled dependents become eligible for  
Medicare, they must enroll in the City retiree health care plan for coverage.  

K. Unmarried dependents shall be covered by Employer's Prescription Drug and Vision 
Care Programs until the end of the calendar year the dependents reach age 26. 

L. Optical Plan 

Optical plan benefits shall apply to current and future retirees, widows, and 
dependents. The plan shall include an eye exam every twenty-four months and prescription 
glasses, if needed. 

ARTICLE 11 
OVERTIME AND HOURS OF WORK 

A . Hours of Work and Overtime for Non-Neighborhood Patrol Bureau 
Assignments 

The work period for non-patrol employees shall be 28 days.  

1 . Employees may not be required to work more than five (5) work days in the 
established seven (7) day work period (Sunday to Saturday) at straight time 
rates. 

2. The workday for employees In non-patrol assignments shall consist of eight  
(8) hour tours of duty, with shift start and stop times established by the unit. 
All time worked in excess of eight (8) hours or in excess of five (5) days shall 
be compensated at overtime rates. 

3 . Roll call will begin at the start of the eight (8) hour tour of duty. Accordingly, 
employees in Non-Neighborhood Patrol Bureau Assignments shall be 
compensated for 8.00 hours each day, including a 1/2 hour paid lunch. 

B. Hours of  Work and Overtime for Neighborhood Patrol Bureau Assignments 

1. The work schedule for employees in the Neighborhood Patrol Bureau shall be 
four (4) or five (5) days of work depending on the rotation of the schedule in 
a calendar workweek (Sunday to Saturday) at 8.55 hours (8 hours and 33 
minutes) per day. All time worked in excess of 8 hours and 33 minutes per  
day shall be compensated at overtime rates. A copy of the schedule is  
included in Addendum J . The start and stop times of the patrol shifts will be 
as follows: 
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B Shift 0639 - 1512 
C Shift 1439  - 2312  
A Shift 2239 - 0712 

2. The work period for patrol employees shall be 28 days. 

3 . Shifts B and C shall rotate on a twenty-eight (28) day basis. Shift A shall be 
permanent.  

4. There shall be three (3) leave groups from which H days shall be determined,  
as reflected in Addendum J . 

5 . Roll call will begin twenty-one (21 ) minutes before the eight (8) hour and 
twelve (12) minute tour of duty. The last twelve (12) minutes of the tour will 
consist of administrative, training or deployment time to be determined at the 
discretion of the patrol shift commander. 

6 . At the inception of the new schedule, and when a new schedule is adopted,  
employees in the Neighborhood Patrol Bureau Division will have the ability to 
sign up for their shift (e.g., permanent rotating shifts or the midnight shift) 
and their leave group. The choice of shift and leave group will be based on 
seniority of officers. 

7. The number of officers assigned to each shift shall be at the sole discretion of  
the Baltimore City Police Department, through the authority of the Police 
Commissioner.  

8. Notwithstanding the inclusion of the new schedule and leave groups in this 
MOU and Addendum 3, the Police Commissioner shall have the right to modify 
or change the patrol schedule and/or the start and stop times of the shifts 
based on community and departmental interests; provided, however, that the 
new schedule adopted pursuant to this MOU shall remain in effect through the 
balance of the MOU ( i.e. June 30, 2022), and provided further that any 
modified schedule must remain in effect for a period of no less than twenty-
four (24) months. Any changes to the patrol schedule shall occur on or about 
January 1 , to coincide with the first 28-day period after the new year. To 
modify the schedule, the Police Commissioner must formally announce the 
modification of the patrol schedule prior to July 1. At least sixty (60 ) calendar 
days before the July 1 announcement of a schedule change, the Police 
Commissioner or his/her designee(s) shall meet and solicit feedback from the 
Lodge.  

C. Provisions Applicable to All Assignments 

1 . Ail days and hours of paid leave shall be treated as days and hours worked.  
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2. The Employer shall not vary or rearrange an employee's scheduled tour of 
duty hours to avoid the payment of overtime when hours of overtime are 
previously worked unless agreed to at the sole option of the employee.  

3. Employees of the Bargaining Unit required to attend roll call preparation as 
officers in charge ("OIC") will receive compensation at their appropriate 
overtime rate.  

4. Mandatory Overtime Assignments.  

a. In the event that the Department shall find it necessary to mandate 
that a Unit employee work in an overtime capacity that is not 
contiguous with an employee's regularly scheduled shift, the 
Department shall make every effort to solicit volunteers from within the 
employee's unit of assignment to work mandated overtime 
assignments.  

b . In the event that there are insufficient volunteers, the Department 
agrees to permit a reasonable number of employees to be exempt from 
working mandatory overtime on the basis of exigent circumstances 
including, but not limited to, family illness, attendance at educational 
classes, approved secondary employment, pre-paid social events, etc.  

C. When drafting members in patrol assignments to work additional hours,  
after all other options have been exhausted, the following procedure 
shall be followed: 
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(i ) Consult the Shift Seniority List and select the number of 
members needed to fill shortages, beginning with the 
least senior member. 

( ii) Once selected for additional hours, the member shall then 
be rotated to the bottom of the list. The next member on 
the list ( not on approved leave) shall then become the 
first member to be selected for the next assignment of  
additional hours. 

(iii ) No member shall be selected to work additional hours at 
the conclusion of his or her last scheduled tour of duty 
before any scheduled day off.  

(iv) No member shall be drafted to work more than four (4) 
hours beyond his/her scheduled tour of duty. 

(v) No member shall be drafted on consecutive days.  
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In the event a member in a Neighborhood Patrol Bureau 
assignment is drafted to work overtime in contravention of one 
or more of the circumstances set forth in sections ( ii) — (v) 
above, that member shall be granted immunity from being 
drafted in the twenty-one (21 ) consecutive calendar days 
following the date of the infraction. It is agreed, however, that 
any immunity pursuant to this provision shall not be triggered,  
and shall not bar overtime drafting, in connection with any  
extreme emergency unrelated to drafting ( e.g., civil 
disturbance) . For purposes of this section, an extreme 
emergency means the Police Commissioner or the 
Commissioner's designee has declared or otherwise directed that 
an extreme emergency exists. It is understood that this section 
shall not apply in the event of cancellation of an H-Day, which is  
governed by Article 8, Section J . 

d. Where feasible, members of the on-duty shift will be notified at roll call 
that they are being drafted to work additional hours, or, in the case of a 
medical call-out at any time during the member's tour of duty, notice 
will be provided within a reasonable period of time.  

5 . Changes to the employee's scheduled work hours with less than forty-eight  
(48) hours ' notice from the start of the originally scheduled shift shall entitle 
the affected employee to the payment of two (2) additional hours  
compensation at the employee's regular rate of pay for each shift worked with 
less than the required forty-eight (48) hours' notice.  

ARTICLE 12 
COMPENSATION 

A. FISCAL YEARS 2019-2021 COMPENSATION 

1 . For Fiscal Year 2019, effective January 1 , 2019, and for the duration of Fiscal 
Year 2019, all bargaining unit employees shall receive a three percent (3.0%)  
across the board wage increase.  

In addition, all bargaining unit members shall receive a one-time lump sum 
payment in the gross amount of One Thousand Dollars ($1,000.00), payable 
as soon as administratively practicable following the BOE notation; provided,  
however, that to be eligible for such lump sum payment, the employee must  
be actively employed by the Baltimore Police Department on the "Eligibility 
Date" for payment. The "Eligibility Date" shall be defined as the date thirty 
(30) calendar days following ratification of this Tentative Agreement by the 
FOP membership, or the date of the BOE notation, whichever occurs first . 
The parties intend this one-time lump sum payment to serve as a ratification 
bonus and, as such, shall be treated as a payment pursuant to Section 7(e)(2)  
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of the Fair Labor Standards Act, 29 U.S.C. § 207(e)(2), which is excluded from 
the regular rate of pay for overtime purposes; and, further, that such bonus 
payment shall not be considered earnings or Income for purposes of pension 
calculations. 

2 . For Fiscal Year 2020, effective July 1 , 2019, and for the duration of Fiscal Year 
2020, all bargaining unit employees shall receive a three percent (3.0%)  
across the board wage increase.  

3 . For Fiscal Year 2021, effective July 1 , 2020, and for the duration of Fiscal Year 
2021, all bargaining unit employees shall receive a three percent (3.0%)  
across the board wage increase. 

4 . Scheduled salary steps shall remain in effect, except that effective July 1,  
2019, there shall be a one percent (1%) increase in Service Step Increment 
10.  

B. HOURLY RATES 

Progression within the rank of Police Officer, Police Agent and Flight Officer shall be 
as set out in Addendum B Salary Schedule. It is agreed that the hourly rates set forth on  
the Salary Schedule shall govern members' compensation and that the annual salaries are 
illustrative only (based on an assumed number of hours per year). This progressive  
schedule supersedes all other salary scales and longevity pay provisions set out in prior 
agreements. 

C. PAYMENT DATES 

All remuneration due to or elected by an employee shall be based on the date on 
which the employee's anniversary date falls within the pay period. In the event that the 
employee's anniversary date falls within the first half of the pay period, the employee shall 
receive the payment for the entire pay period. If the anniversary or promotion date falls 
within the second half of the pay period, the payment shall be made as of the next 
succeeding pay period. The City agrees that an employee's new salary shall be effective as 
of the actual date of his/her promotion. 

D. The Employer will pay all remuneration due to or elected by an employee as provided 
in Paragraph C above. The parties agree that the failure to effect a pay adjustment on time 
is a violation of this Memorandum, subject to the grievance procedure herein. The City  
agrees to rectify the error as soon as possible. 

E. SHIFT DIFFERENTIAL 

All employees covered by this Memorandum are entitled to pay at their scheduled  
rate plus a differential of $.45 per hour if assigned to a tour where the majority of their 
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work hours occur between 10 p.m. and 6 a.m., or $.40 per hour if assigned to a tour where  
the majority of their work hours occur between 2 p.m. and 10 p.m. 

F. TUITION REIMBURSEMENT 

During FY 2015 and 2016, the Employer shall maintain a fund of $350,000.00 per  
fiscal year for a tuition reimbursement program. Within budgetary constraints, an employee 
shall be granted benefits under this Article and shall be reimbursed, providing the employee 
meets all qualifications as listed in the Administrative Manual, for 50% of the tuition cost of 
a maximum of 10 credits per semester, consisting of no more than 4 courses for taking a 
job-related course or in a degree program that benefits the City services. To receive the 
benefit the Employee must obtain a grade of an "A" (GPA 4.0), a "B" (GPA 3.0 ) or a "C"  
(GPA 2.0) . The Employee must document completion of the course with a transcript from 
the education program in which he/she was enrolled. Additionally, to qualify for 
reimbursement, college credits must be received by the Employee for courses taken and 
successfully completed at an accredited educational institute.  

The BPD will meet and confer with the FOP to develop policies and procedures for 
administering tuition reimbursement.  

ARTICLE 13 
SECONDARY EMPLOYMENT 

A. An employee may work in approved secondary employment not to exceed thirty-two 
(32) hours per week. No more than twenty (20) of those hours shall be worked in 
assignments outside those administered by the Overtime Unit unless the remaining 12  
hours of City Secondary are not available, in which case the employee may work up to the 
32 hour limit without restriction. The Police Commissioner may authorize other approved 
secondary not subject to the twenty (20) hour limit such as hotels, hospitals, and schools. 

During a week where the employee is off five (5 ) or more leave days, other than 
medical leave, an employee shall not work more than forty (40 ) hours of approved 
secondary employment.  

B. Employees who are required to be armed as a condition of secondary employment 
outside Baltimore City and who take enforcement action related to said secondary 
employment using a firearm that does not comply with General Order 0-4 shall not be 
considered as acting in the line of duty as Baltimore Police Officers and, therefore, shall not 
be disciplined for taking such action. 

C. An employee may be armed with an authorized handgun while engaged in secondary 
employment outside Baltimore City. Within Baltimore City, an employee may not be armed 
with a sidearm other than a handgun authorized by the Department and shall be authorized 
to wear the uniform while engaged in secondary employment, subject to the conditions 
provided in a letter from the Police Commissioner to the President of the Lodge dated 
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February 1 , 2012 that appears as Addendum C (Secondary Employment) to this 
Memorandum.  

D. Consistent with current policy governing conflict of interest and unauthorized 
occupational areas, secondary employment will not be prohibited. Authorized secondary 
employment will not be suspended or revoked for disciplinary reasons.  

E . The Employer will, to the extent practicable, offer assignments to City secondary 
employment and scheduled overtime on a rotating basis and will allocate available 
opportunities equitably and fairly among employees in the unit. To that end, when 
particular skills are required to perform scheduled overtime on subsidized projects, all 
available employees who have those skills shall be offered the overtime. In addition, 
employees who have reached the 25% overtime cap shall not be foreclosed from working 
emergency and authorized, scheduled overtime when other volunteers are not available to 
perform it . 

F. Consistent with current policy governing conflict of interest, lawful secondary 
employment outside of Baltimore City shall be allowed, as long as the following conditions 
are met: 

1 . The employee is acting as a private citizen, and without exercising the powers 
and duties of a Baltimore Police Officer; 

2. The employee does not present Baltimore Police Credentials as his or her  
authority to carry out the duties required of the secondary employment; 

3 . The employee, except when employed in accident reconstruction or arson 
investigation, is not acting as a special police ofl•icer or private detective; and 

4. The employee is not operating a private detective, guard and/or watchman 
agency. 

G. When a Unit employee has an approved and scheduled City secondary employment 
assignment and reports to that assignment site on time, in uniform ( If required) and ready 
to work, said employee shall be paid a minimum of two (2) hours at the employee's regular 
overtime rate in the event that the scheduled City secondary employment assignment is  
cancelled upon the employee's arrival at the work site . 

H . The City agrees to meet with the FOP to discuss guidelines for allowing employees to 
work in establishments which serve, sell, or dispense alcoholic beverages. This meeting 
shall occur within thirty (30) days of the notation of this Memorandum of Understanding by 
the Board of Estimates.  
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ARTICLE 14 
COURT TIME  

When an employee is required to attend two (2) or more courts on the same day, 
with a starting time of two (2) or more hours between each court on his regular day off or 
during non-regularly scheduled working hours, he shall receive a minimum compensation of  
four (4) hours at time and one-half (11/2). In other respects, present court time policy shall 
continue.  

ARTICLE 15 
PROTECTION AGAINST LIABILITY 

Protection against liability shall be in keeping with Section 16-13 of the Code of  
Public Local Laws of Baltimore City.  

However, legal counsel will be provided in any civil case when the plaintiff alleges 
that an employee should be held liable for acts alleged to be within the scope of his 
employment and/or his official capacity. In exchange for the City of Baltimore's agreement 
to provide legal counsel as provided for herein, the employee and/or employee's counsel  
shall provide documents or transcripts produced in the Court proceedings to the office of  
the City Solicitor upon its request . The requirement to produce said documents shall be 
limited to those cases where the City is requested to authorize a monetary settlement or 
pay a judgment for monetary damages. In no event shall the City be entitled to receive any 
documents in any case where a verdict is rendered in favor of the defense. In the event the 
current contract for providing legal services is terminated, the Lodge and the Department 
agree to make a joint recommendation to the City Solicitor for specifications for successor 
counsel. Subject to the fellow-employee exclusion provision and approval of the Board of 
Estimates, indemnification will also be provided to any member of the unit who is made a 
defendant in litigation arising out of acts within the scope of his or her employment. The 
City will provide indemnification to any member of the Unit who is made a defendant in 
litigation arising out of acts within the scope of his/her employment that results in a 
monetary judgment being rendered against the employee.  

ARTICLE 16 
DISCIPLINE 

A. Suspension 

1 . Emergency suspension with or without pay may be imposed by the 
Department when it appears that the action is in the best interest of the public and 
the law enforcement agency. Any employee arrested and charged with a criminal 
offense, a serious traffic violation involving death or serious personal injury, and/or 
an act alleged or committed by such employee of such a nature that, in the judgment 
of the appropriate superior officer, the interest and welfare of the public, the 
Department, or the individual is best served by such action, such employee shall be 
immediately suspended from duty with pay. 
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When an employee is charged with a criminal offense, said charge(s ) shall be 
supported at least in part by the investigative findings of another law enforcement 
officer. Any employee suspended from duty with pay shall be given a suspension 
hearing as soon as reasonable following the suspension from duty, wherein a  
determination will be made at that time whether or not the employee shall remain 
suspended with or without pay and/or be placed on administrative duties. 
Suspension without pay may only be imposed in accordance with this Section and 
only in the case of an employee charged with a felony.  

2 . Any employee who is suspended without pay on the basis of pending criminal 
charges and who is found not guilty, or who has the criminal charges dropped  
entirely shall be immediately reinstated to pay status with all benefits, including but 
not limited to health, incremental pay raises, and all lost pay from the effective date 
of his/her suspension through the date of reinstatement to pay status, except in a  
case where the State has an appeal pending. In felony cases, where the case has 
been reduced to a misdemeanor or some less charge, the employee shall be 
reinstated to pay status with all benefits pending any further administrative hearing 
on the matter to determine whether or not the employee shall be returned to duty.  

B. Discipline for Minor Violations 

1 . Unless otherwise mutually agreed, the Department shall provide to counsel for  
an accused employee a copy of the IAD casebook material (excluding information 
that discloses an investigative technique, the identity of confidential sources, and 
recommendations as to charges, disposition or punishment) for Minor Violations 
Discipline not less than thirty (30) days prior to the employee's one person  
Departmental Hearing Board at no cost. The same material should be provided in a  
timely manner to a bargaining unit employee or his counsel on request whenever the 
Department offers punishment.  

2. For Minor disciplinary matters, where a one person Departmental Hearing 
Board is established at the discretion of the Department, with said person being a  
sworn law enforcement member of the agency, such hearing shall be scheduled no  
sooner than thirty (30) days from the date that counsel for the accused receives a 
copy of the charges and the IAD case book material, unless a shorter period is  
mutually agreed upon by the Department and Counsel .  

3 . No individual assigned to Traffic may sit as a member of the Traffic Accident 
Review Board .  

4. For purposes of this Paragraph B, Minor Violations are defined as violations in  
which no more than a 3-day suspension or a $150 fine may be imposed pursuant to 
the Law Enforcement Officers' Bill of Rights ( LEOBR) definition of Summary 
Punishment. 
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C . Discipline for Major Violations 

1 . Unless otherwise mutually agreed, the Department shall provide to counsel for 
an accused employee a copy of the IAD casebook material (excluding information 
that discloses an investigative technique, the identity of confidential sources , and 
recommendations as to charges, disposition or punishment) not less than forty-five 
(45) days prior to the employee's Departmental Hearing Board at no cost. The same 
material should be provided in a timely manner to a bargaining unit employee or his 
counsel on request whenever the Department offers punishment.  

2. For major disciplinary matters, where a five (5 ) person Departmental Hearing 
Board is established, such hearing shall not be scheduled any sooner than forty-five 
(45) days from the date that counsel for the accused receives a copy of the charges 
and the IAD case book material, unless a shorter period is mutually agreed upon by  
the Department and counsel .  

3 . A unit employee shall have the option of a Departmental Hearing Board 
conducted by a panel composed of an Administrative Law Judge (hereinafter "AM;  
three sworn members selected in accordance with Paragraph D; and two voting 
civilian members who have been selected in accordance with the process outlined in 
Addendum 0 to this Memorandum of Understanding. If the employee is represented 
by counsel, the counsel shall , with the consent of the member, have the option of 
selecting the AU process. If the employee is unrepresented, the employee shall 
make the selection. The AU will act as the Departmental Hearing Board Chairperson 
and make evidentiary and legal rulings but will not be a voting member of the panel 
during deliberations on verdict or sentencing. In no event shall an AU be appointed 
to a Departmental Hearing Board without the consent of the accused employee or 
his/her counsel of record.  

4 . If the unit employee declines the option of including an AU on a Departmental 
Hearing Board as defined in Paragraph C.3 herein, the Board will consist of three 
sworn members selected in accordance with Paragraph D herein; and two voting 
civilian members who have been selected in accordance with the process outlined in 
Addendum 0 to this Memorandum of Understanding.  

5 . No individual assigned to Traffic may sit as a member of the Traffic Accident 
Review Board. 

6 . The Department agrees to choose panel members on a rotating bp.sis from 
each pool. The Department shall give the Lodge notice and opportunity to be 
present when the rotation list is established, and the Lodge may designate either 
Lodge Representative or designee who may observe the creation of the rotation list. 
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7 . For purposes of this Paragraph C, Major Violations are defined as violations in 
which 4-days or more suspensions/loss of leave or more than $150 fine may be 
imposed. 

D. Composition of Departmental Hearing Boards. In cases for major discipline 
violations, Hearing Boards will consist of five (5) voting members. Two (2 ) civilians will 
participate as voting members in accordance with Addendum 0. In addition, three (3 ) 
sworn members will participate as voting members. One sworn member will be of equal  
rank to the accused officer. The highest ranking sworn member will serve as the 
chairperson .  

The composition of the randomly selected three (3) sworn members will be as follows: 

ACCUSED OFFICER'S RANK COMPOSITION OF BOARD 

Police Officer 

Sergeant 

Lieutenant 

One ( 1 ) Exempt Rank 
One (1 ) Lieutenant 
One (1 ) Police Officer (Equal Rank)  

One (1 ) Exempt Rank 
One (1 ) Lieutenant 
One (1 ) Sergeant (Equal Rank)  

Two (2 ) Exempt Rank 
One ( 1 ) Lieutenant (Equal Rank) 

The Department agrees to choose panel members on a random basis by computer from 
those management and unit members who are in the Board pools. The Department shall 
give the Lodge notice and opportunity to be present when the panel is chosen and the 
Lodge may designate either Lodge Representative or designee who may observe the 
random selection of the panel . 

The Department agrees to maintain the minimum numbers of Exempt Rank officers in the 
pool at twenty (20), Lieutenants at twenty (20) , Sergeants at twenty (20) and Police 
Officers at twenty (20) . The pool of Exempt Rank Officers shall also include command staff, 
under the Deputy Commissioner rank, other than those who have been excluded for bona 
fide reasons by the Commissioner or his designee. 

On a semi-annual basis, the FOP will be provided a list of twenty-five (25) sworn officers in 
each of the Board pools of "qualified candidates," from which the FOP shall be able to 
remove up to five (5) candidates from each semi-annual list for Exempt Rank, Lieutenant 
Rank, Sergeant Rank, Officer Rank, to create the twenty (20) member pools. A qualified 
candidate is defined as a sworn law enforcement officer who has received training 
developed and conducted by the BPD. The BPD, the City, and the FOP will meet and confer 
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over the training program, in which the FOP will have the opportunity to provide input with 
respect to the content of the training and to observe during the training sessions. 

E. Upon request, IAD will expeditiously complete an investigation that it has initiated 
into alleged misconduct by an employee.  

F. Within ten (10) days after IAD's report of the results of its investigation has been 
confirmed, the Department shall advise the affected employee of its finding, i.e., whether 
sustained, not sustained, unfounded or exonerated. If the investigatory report is to be 
referred to the Civilian Review Board (CRB), the Department may advise the employee that 
the result is subject to revision. It is understood that where an investigation of a charge 
encompasses multiple charges growing out of the same incident, advisement concerning 
the outcome may be deferred pending completion of the entire investigation.  

G . If an accident is found to have been non-preventable, all records of the accident shall 
be expunged from the employee's file. If an employee requests expungement of a formal 
complaint or other material from any file of the employee pursuant to the Law Enforcement 
Officers' Bill of Rights, the complaint and/or material shall be expunged within sixty ( 60)  
days of the request. The Department agrees promptly to give the employee written notice 
that the records have been expunged pursuant to his or her request. 

H . No Departmental Hearing, except a Suspension Hearing, shall be held on any  
charges that relate to conduct which is also the subject of a criminal proceeding, until such 
time as criminal charges are disposed of prior to any appeal, except an appeal de novo to a 
Maryland Circuit Court .  

I. Pending IAD investigations into off-duty, non-criminal misconduct shall not bar  
consideration for promotion. If an employee under investigation for any other reason is  
passed over for promotion solely because of a pending investigation and is then cleared, the 
Police Commissioner will consider the individual for promotion to the next available vacancy 
and will make application to the Civil Service Commission for a waiver if necessary to make 
promotion from an expired list. The decision of the Police Commissioner and the City's  
Personnel Director is final and not subject to the grievance procedure. 

3 . Notice of routine disciplinary actions shall be distributed only to the affected  
employee, the employee's counsel, the Commanding Officer, the Chief of the Division  
involved, the Chief of Internal Affairs Division, the Chief of the Human Resources Division,  
the Directors of the Personnel, Inspections, and the Equal Employment Opportunity 
Compliance Divisions, the Office of Legal Affairs, and the Police Commissioner. No other 
publication shall be made, except in unusual circumstances wherein the Department finds 
that announcement of the discipline is in the public interest.  

K. Should the Department require an employee to forfeit vacation as punishment for a  
sustained offense or violation, the employee shall have the option to be suspended for the 
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same period or to pay an equivalent fine. It is understood that the Department's policy is to 
give a priority to vacation forfeiture over mandatory fines or suspensions. 

L The Department shall make every effort to impose suspensions without pay so as to 
avoid the cessation of Employer health care benefits due to non-payment of required  
Employer/Employee contributions.  

In the event that the Department shall levy a suspension without pay of sufficient duration 
to require the employee to pay for continuance of his/her Employer's sponsored health 
benefits, the Department agrees to pay its proportionate share of the cost of health benefits 
on behalf of the suspended employee for the pay period(s) so affected.  

M. A traffic safety review board shall conduct a hearing to determine if a departmental 
accident is preventable or non-preventable. If the Board determines the accident to be 
preventable, it shall recommend disciplinary punishment in accordance with the 
Department's traffic accident disciplinary matrix. 

N . The Department agrees to establish a protocol for advising employees that three (3)  
years have elapsed since a finding by the Department or a Hearing Board that a formal 
complaint was either not sustained, exonerated, unfounded, or a Hearing Board acquitted 
the accused employee, dismissed the action, or made a finding of not guilty, and that the 
employee may request expungement of such matter from any file containing the record of  
the formal complaint.  

0. The Department agrees that employees should not be disciplined and shall not be 
terminated from employment solely on the basis of being placed on the "witness do not call 
list" by the office of the State's Attorney for Baltimore City. 

P. The Department agrees to expunge any allegation in an employee's file three years 
after a finding of "un-sustained, exonerated, unfounded or when a hearing board acquitted 
the law enforcement officer, dismissed the action, or made a finding of not guilty." The 
Police Commissioner shall convene a committee with an equal number of representatives 
from the Department and the Lodge to discuss the implementation of this policy and related 
issues.  

Q. When an employee is required to make a statement in reference to a complaint 
being investigated by the Department, the employee shall be given a copy of any prior 
statement or report which that employee wrote/authored relating to the complaint being 
investigated.  

R. The Department agrees to provide counsel with a calendar of Trial Board Hearings on 
a regular basis (e.g. monthly) so that counsel has sufficient advance notice of trial board 
hearings. An accused employee who is not represented shall be given reasonable advance 
notice of his/her hearing.  
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S. When an employee is required to give a statement pertaining to a complaint of 
misconduct by the employee, the Department shall provide the employee with a notice of  
internal investigation that includes notice of: ( a) the employee's right to legal counsel; (b) 
the date and location (if applicable) of the incident; (c) the nature of the conduct for which 
the employee is being questioned, including a brief description sufficient to provide a 
reasonable employee with notice of the allegations against him or her; and (d) the nature of  
the allegations (e.g., excessive force in making an arrest; the circumstances involved in the 
discharge of his/her weapon including the date and location; unlawful arrest; etc . ). The 
Department may question the employee (as part of the statement) regarding any matter 
relating to the misconduct in question regardless of whether it is specified in the 
document(s) provided.  

T. Upon the conclusion of a Departmental Hearing, if the officer is found guilty of any 
administrative charge, the officer will be informed of the Board's recommended disciplinary 
action to the Commissioner. 

ARTICLE 17 
UNIFORMS AND CLOTHING 

A. The Department agrees to consider suggestions from the Lodge regarding the 
selection of replacement coats. New coats shall be issued in keeping with established 
replacement standards. 

B. An annual clothing allowance shall be paid, on a quarterly basis, to employees 
assigned to plainclothes positions designated by General Order R-5 . Effective July 1, 1990,  
the clothing allowance shall be $500 .  

C . The department shall provide up to four boxes of practice ammunition for use by  
employees at firing ranges operated by the BPD in each fiscal year as a part of their annual 
uniform and equipment allotment. The Quartermaster will issue a paid slip upon request by  
employee. Upon presentation of the paid slip to the District Range Officer, the appropriate 
box of practice ammunition will be provided for use at the BPD range. 

No practice ammunition is authorized for use outside the BPD firing range where  
issued.  

In addition, the Department will issue each employee an approved departmental 
flashlight. Such light will be considered a part of the employee's standard issued  
equipment. Replacements will be issued thereafter consistent with Departmental Policy. 
The type of flashlight available shall be determined by the Department, and may change 
from time to time as determined by the Police Commissioner.  
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ARTICLE 18 
APPOINTMENT TO POLICE AGENT 

It shall be the policy of the Department that during the term of this Memorandum of  
Understanding (MOU) , all eligible and qualified police officers and/or flight officers in Unit I  
who have received or obtains a bachelor's degree from an accredited college or university, 
and who have one ( 1 ) year of completed service shall receive an annual salary as reflected 
in Addendum B, Grade 799 — Police Agent and Grade 796 - Flight Officer of this MOU, no 
later than six (6) months from the date of eligibility.as expressed herein .  

ARTICLE 19 
DISABILITY 

The Department and Counsel for the Lodge shall meet and confer for the purpose of  
adding additional qualified psychologists and psychiatrists to those the Department uses to 
evaluate if an employee is fit for duty. No psychologist or psychiatrist shall be appointed to  
the panel without the Department's  concurrence.  

ARTICLE 20  
JOINT LABOR-MANAGEMENT LIAISON COMMITTEE 

There shall be established within the Department a Joint Labor-Management Liaison 
Committee consisting of up to four (4) representatives of the Department appointed by the 
Police Commissioner and up to two (2) representatives from Unit I and up to two (2)  
representatives from Unit II .  

The Committee shall meet not less than quarterly except upon the majority consent 
of the Committee. It shall consider, evaluate, and, if in agreement, shall make 
recommendations to and/or advise the Police Commissioner and/or his designee with 
respect to specific matters bearing upon the economy, efficiency, or other improvement in  
Departmental operations and/or upon the welfare of its employees whether or not such  
matters are negotiable. Lodge Representatives shall be deemed to be in duty status while 
attending such meetings. 

ARTICLE 21  
BULLETIN BOARDS AND COMMUNICATIONS 

A. The Department agrees to provide reasonable bulletin board space labeled with the 
FOP logo and name within each District and Division for the purpose of allowing the Lodge  
to inform its membership of Lodge business and activities. The Lodge President and/or  
Lodge Secretary shall sign all such notices. No scurrilous or defamatory material shall be 
posted. The Department shall remove any materials posted in violation of this Section. The 
space so designated shall be maintained in an orderly manner, to include periodic removal 
of outdated material. 
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B. The Department will permit the Lodge to use the Departmental mail system for non-
bulk communication to select employees. All mail must be directed by name and 
assignment and will not exceed fifteen percent (15%) of the membership of the Lodge at 
any one (1 ) mailing.  

C. The Department shall permit a designated representative of the Lodge to address 
recruit classes for two (2) consecutive class periods of not less than forty-five (45 ) minutes 
each. During the term of this Memorandum, a representative of the Lodge, designated by 
the President, will be allowed one-half of an hour to address each in-service training group. 
Upon prior notification to the Lodge President, the Police Commissioner reserves the right to 
revoke this arrangement. 

ARTICLE 22 
ADMINISTRATIVE LEAVE FOR LODGE REPRESENTATIVES 

A. During the term of this Memorandum, the President of Baltimore City Lodge No. 3, 
Fraternal Order of Police, Inc., shall be granted a full-time leave of absence from his duties 
for the Police Department, mandated in-service training excepted, but shall remain on the 
payroll of the Police Department for the purpose of performing full-time duties on behalf of  
the Lodge. During such leave, the President shall continue to accumulate seniority and 
shall receive all benefits as if he were fully on duty including, but not limited to, pension 
accruals and fringe benefits. 

B. A paid leave bank of 300 days per year shall be created for employees of the Lodge 
to use to attend scheduled conferences, seminars, Board and Committee meetings and 
conventions. The bank may be used interchangeably with Unit II . Each use shall be 
requested in advance by the President of the Lodge (or his designee) in writing, specifying 
the person or persons using such leave, the hours requested, and the purpose for the 
leave. The request shall be granted; subject to the needs of the Department. Each Unit  
employee permitted to be absent pursuant to this provision shall be responsible for giving 
his supervisor advance notice of absence from work for Lodge business.  

C. The President of the Lodge and two (2) persons designated by him shall be 
permitted to visit Police Districts, Units, and other work locations in connection with 
grievance matters. Visits shall be preceded by reasonable notice.  

D. The Department shall permit use of its Police Districts and other designated work 
locations for the purpose of conducting election voting, which shall be conducted without 
interference with regular business operations.  

E. The Department shall provide the Lodge with a roster of all new sworn employees 
and their addresses.  
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ARTICLE 23 
NO STRIKE, SECONDARY BOYCOTT OR LOCKOUT 

A. The Lodge agrees that during the term of this Memorandum it shall not engage in,  
initiate, sponsor, support, or direct a strike or secondary boycott or directly or indirectly 
picket the Employer or any of its property in furtherance of a strike. The Employer agrees 
that there shall be no lockout during the term of this Memorandum.  

B. If the Lodge shall violate any of the provisions hereof: 

1 . Its designation as exclusive representative may be revoked by the Department;  

2 . It may be ineligible to participate in elections or to be certified as exclusive 
representative for a period of two (2) years thereafter; and 

3 . The Department may refrain from making payroll deductions for such 
organization's dues for a period of two ( 2) years thereafter. 

C . Nothing in this Memorandum shall deprive the Employer of remedies available to it 
under applicable law in the event of a strike. 

ARTICLE 24 
WORKING CONDITIONS 

A. VACATION REQUESTS 

Special vacation requests that deviate from current policy shall be considered. 

B . WORK OUT-OF-TITLE 

1 . Employees shall not be assigned to perform painting or maintenance of  
buildings and grounds, except upon mutual agreement.  

If a bargaining unit employee is directed temporarily to assume the responsibilities and 
privileges of a higher rank or if designated and fulfilling the duties of Field Training Officer 
he or she shall receive additional compensation. If so designated as acting out-of-title at 
the start of the employee's tour of duty, the employee shall be paid out-of-title for the 
entire day unless the employee falls to complete the tour of duty for circumstances beyond 
the control of the Department. No two employees may work out-of-title in the same 
position. The out-of-title compensation shall be $14.00 per day. Field Training Officer 
compensation shall be $40.00 per day. 
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C . LOST OR STOLEN PROPERTY 

If an employee has reimbursed the Department and the lost property is subsequently 
recovered without damage, the Department will refund the reimbursement. 

D . FOOTWEAR 

Employees in the unit may wear military-style black leather boots that retain a shine, 
except when the Class A uniform is worn on formal occasions.  

E. "DETECTIVE" TITLE 

The title "Detective" shall be restored to employees in the Applicant Investigation 
Unit of the Personnel Division.  

F. DETAILS 

1. In the event that an employee is detailed to another position, that employee's  
vacated position will not be permanently filled by another employee. Upon the 
expiration of the detail, the detailed employee will be returned to his/her former 
position. 

2. Any employee who is involuntarily detailed outside of his/ her assignment for 
more than thirty (30) days shall have the opportunity to challenge the detail to the 
Deputy Commissioner of his/her corresponding bureau.  

G . BODY ART 

Employees in the bargaining unit who are engaged in any assignment that requires 
the employee to wear summer Departmental uniform, i.e. short sleeve shirt, who display 
any visible body art, except for body art that shall be located on the employee's face, shall 
be supplied at the Department's sole expense with a sufficient number of long sleeve 
tropical shirts and/or cosmetic make-up to cover the displayed body art . Employees who 
must wear the long sleeve tropical shirts as described herein shall NOT be required to wear 
a neck tie while wearing the long sleeve tropical shirt . 

H . LEAVE GROUPS 

All employees in the bargaining unit who are reassigned within their patrol sector or 
assignment for operational reasons by the Department which results in a change to their 
leave group affecting their scheduled "H" days shall be treated as follows: 

1 . Employees shall be involuntarily reassigned to a new leave group in reverse 
seniority order (i.e. the least senior to be involuntarily reassigned first) .  
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2. Employees who voluntarily request reassignment to a new leave group shall 
be reassigned on the basis of seniority (i.e. the most senior employee shall be 
voluntarily reassigned first) . Seniority means total length of Departmental service.  
In the event that two or more employees of a patrol sector or other unit have equal 
seniority, the tie(s) shall be broken on the basis of their last written performance 
evaluation, i.e. the most favorable evaluation shall serve as the tie breaker. 

I . The FOP shall be afforded the opportunity to provide meaningful input to the process 
of evaluating boundaries for possible current post, sector and district realignment.  

ARTICLE 25 
PROMOTIONS AND TRANSFERS 

A. PROMOTIONS 

1 . There will be at least sixty (60) days notice in advance of written examinations for 
promotions. All relevant study materials for promotional examinations shall be made 
available to employees at least sixty (60) days prior to the written examination.  

2 . When a funded vacancy involving promotion occurs in the bargaining unit, the 
Commissioner shall have forty-five (45) calendar days following the date of the 
vacancy to fill the position.  

B. TRANSFERS 

1 . The Department agrees to post notice for a period of five (5) consecutive days  
on appropriate bulletin boards and Departmental E-mail systems of all vacancies that 
it intends to fill by permanent transfer to any position other than patrol and the 
Commissioner's Office. Assignments within any Bureau, Division, Section or Unit will 
continue to rest with Command. Notice of the posting will be given at roll call. 
Employees may submit written requests for consideration of the posted vacancy. 
Every employee who is eligible for consideration will be interviewed by the 
appropriate Command. When the vacancy is filled, applicants shall be notified as to 
whether they received the position. Requests which were submitted and interviews 
conducted shall remain active for sixty (60) days for any vacancies which may arise. 
The Department shall also consider new requests for consideration which may be 
filed for subsequent vacancies. The current system to accept District-to-District 
transfer will continue, but requests will have a one ( 1 ) year life and therefore must 
be renewed on a yearly basis. Seniority, meaning length of service in rank, shall be 
considered. The foregoing shall not apply to transfers of persons determined by the 
Police Medical Director to be permanently unable to perform all the duties of a Police 
Officer, Police Agent, Flight Officer, Sergeant, or Lieutenant due to disabling 
conditions but who are capable of performing the essential functions of a full duty 
administrative position as determined by the Police Medical Director. Any employee 
selected in accordance with the procedure as set forth herein to fill a posted vacancy 
shall be permanently assigned to that vacancy immediately upon his/her selection 
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and may not be detailed to that vacancy. 

C. INVOLUNTARY TRANSFERS 

An involuntary transfer occurs when the Department permanently transfers an 
employee (as distinguished from a detail) to another assignment and the employee objects 
to the transfer. Such transfers must be made for legitimate business or operational 
reasons, including but not limited to staffing needs and performance, and if done so, shall  
be sufficient reason for the transfer. Employees who wish to contest such a transfer may 
file a grievance under Article 6. Should such a grievance go to arbitration, the Employer 
shall be required to articulate the legitimate business or operational reason for the transfer.  

ARTICLE 26  
PROPERTY REIMBURSEMENT 

A. If an employee's contact lens(es) is lost or damaged as a direct consequence of the 
performance of law enforcement duties, he or she will receive a voucher for a replacement 
lens(es) at a provider arranged for by the Department which can replace the lost or 
damaged lens(es). This replacement will be available only once per employee during each 
year(s) of this Memorandum.  

B . The Department's Property Reimbursement Schedule shall be revised to provide as 
follows:  

Maximum Amount 
Sunglasses 33.50 
Hearing Aid 150.00  
Watch 50.00  
Watchband/Watch chain 15.00 
Tie 9.00 
Shirt 18.00 
Trousers 50.00 
Jacket 95.00  
Sweater 30.00 
Suit (Trousers & Jacket) 140.00  
Shoes 40.00  
Raincoat 55.00  
Topcoat 100.00 
Pager 50.00  
Cellular Telephone 100.00  
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ARTICLE 27 
MEDICAL LEAVE POLICY 

PART I 
POLICY 

A. Effective June 25, 1997, new employees of the Police Department shall accrue 
medical leave at the rate of one ( 1 ) day for each month of completed service. Employees 
must be in pay status at any time during the payroll period in which their anniversary date 
occurs in order to accrue medical leave. Accrued medical leave may be used for non-line-
of-duty illnesses or injuries. Employees hired after June 25, 1997, shall be included in the 
same medical leave program and policy for line-of-duty illnesses or injuries as those 
employees hired prior to June 25, 1997.  

Employees who accrue medical leave at the rate of one ( 1 ) day for each month of  
completed service shall be permitted to utilize any accrued medical leave in accordance with 
the Family and Medical Leave Act. Employees hired before June 25, 1997, shall continue to 
use medical leave on an as needed basis . 

B . In the event that an employee shall suffer a line-of-duty injury or illness, said  
employee shall remain in paid status without being charged medical leave until such time as 
a decision is made by the Department's designee as to whether or not the injury or illness 
shall be classified as line-of-duty or non-line-of-duty. The employee shall be paid an amount 
equal to sixty-six and two-thirds percent (66 2/3) of his/her regular pay which may be 
excluded from federal adjusted gross income and therefore is not subject to either federal 
or state income tax (standard Workers Compensation benefit) . In addition, the Employer 
shall provide a supplement to the standard Worker's Compensation benefit so that the gross 
pay of employees is equal to eighty-five percent (85%) of the employee's regular gross pay. 
If it is determined that the injury is non-line-of-duty and the employee has been paid for  
days in excess of his accrued leave days, he shall repay or be docked for such pay. An 
employee may repay any amount owed by using medical leave, vacation or P days or by 
having his pay docked; provided, however, that in no instance shall the Department dock an 
employee more than 25% of any paycheck.  

PART II  
NOTIFICATION REQUIREMENTS 

A. Any employee who is unable to report  to work because of medical leave must contact 
his or her Unit of assignment not later than one ( 1 ) hour prior to the scheduled tour of duty  
unless exigent circumstances exist.  

B. An employee on medical leave will be required to notify his or her Unit of assignment 
no less often than weekly for Medical Leave usage spanning more than one week, and 
whenever the employee's expected return to work date changes. 
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C. When an employee is home and on medical leave, the employee must notify his or 
her Unit of assignment when leaving home and upon return. An employee is to remain at 
home, except to go to a medical facility, pharmacy, polling place, place of worship, or retail 
outlet which sells primarily food, or in the event of exigent circumstances. Employees may 
not leave home for any other reason, except with the approval of their personal physician,  
their Commanding Officer/designee or the Medical Section. The basis for the preceding is 
to allow employees who are unable to work because of illness or injury to leave their home 
for personal needs which are basic. Abuse of this procedure constitutes a violation of this 
Policy and is subject to disciplinary action. In the event an employee receives approval 
from the Medical Director for unrestricted medical leave at home, the notification of his or 
her Unit of assignment when leaving and returning home shall be waived. There shall be 
no home visits between the hours of 10 :30 p.m. and 6 :00 a.m. 

PART III 
MEDICAL CERTIFICATION REQUIREMENTS 

A. An employee shall submit a Medical Leave Certification for all absences of three (3) 
or more consecutive days upon the earlier of their return to work or the fifth ( 50, ) 
consecutive calendar day of absence.  

B. Medical Leave Certification must contain the following information:  

1 . Date and time of treatment;  

2 . Address, phone number, office email address, and medical specialty of health 
care provider;  

3 . Date and signature of health care provider; 

4. Medical facts to support the absence, such as a statement that the employee 
is absent due to a personal injury or illness; and 

5 . Expected date of return to duty.  

C. To the extent such Medical Leave also qualifies as leave under the Maryland Healthy 
Working Families Act, the Certification also will contain verification that the leave was used  
for qualifying circumstances under that law. 

D. In the case of Medical Leave usage that also may qualify as Family and Medical 
Leave (FMLA), an FMLA medical certification, if submitted within the time frame above, will 
qualify as Medical Leave Certification. The employee, however, has the option to submit a  
separate FMLA medical certification within the time frame required under the FMLA ( ie., 15  
calendar days), in which case a timely Medical Leave Certification in accordance with this 
policy is still required .  
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E. All medical certifications (Medical Leave and FMLA) will be submitted to the 
Department Medical Section or its designee. Medical certifications may be submitted 
electronically or in hard copy to meet the submission deadline above; provided, however,  
that the original hard copy must be submitted no later than the date on which the employee 
returns to work, or earlier upon request of the Department, provided the employee is 
medically able to comply with this request (and, If not, as soon as practicable when 
medically able) . 

F. Any employee who is on medical leave shall not be required to report to any medical 
facility for the purpose of determining that employee's fitness for duty between the hours of  
7 :00 p.m. and 7 : 00 a.m. This provision shall not apply to employees in the medical abuse 
program . 

PART IV  
MEDICAL LEAVE ABUSE CONTROL PROGRAM 

A. Any employee who in a twelve (12) month period utilizes a total of eight (8)  
uncertified medical days, or who reports on medical leave on four (4) separate uncertified 
occasions, or who utilizes fifteen ( 15 ) or more medical days regardless of certification, may 
be placed in the Medical Leave Abuse Control Program, hereafter known as "the Program,"  
by his or her Commanding Officer after consultation with the Medical Section.  

Nothing in this Policy shall be construed to prevent the Police Commissioner from 
taking formal disciplinary action for violation of the policies of the Department. First 
consideration, however, should be given to the application of the Program.  

B. An uncertified medical day or occasion is the use of medical leave, regardless of 
duration, for which no doctor's certificate (as outlined in Part II , Section B) is submitted to  
the employee's immediate supervisor. 

C. In addition, an employee who uses medical leave in a manner described below may 
be placed in the Program:  

1 . Uncertified usage before or after regular days off (three ( 3) occasions) ;  

2 . Uncertified usage on any specific tour of duty in the case of those employees 
who rotate shifts (three (3 ) occasions) ; 

3 . Uncertified usage on a specific day of the week (three (3) occasions) ; or 

4. Usage of medical leave after being denied other leave (two (2 ) occasions). 

D. Commanding Officers will retain the discretionary authority to exempt employees 
meeting the above criteria, based on mitigating factors. Command will consult the Medical 
Section prior to placing any employee in the Program.  
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E. Both the Department and the Lodge recognize that by its very nature police work 
carries with it the risk of severe injury. For this reason, any employee who sustains a 
significant injury in the performance of his or her duties during the twelve (12) month 
period will be exempted for that period in all cases where his or her medical record would 
not otherwise justify inclusion in the Program.  

1 . The exemption stated above will expire upon the earlier of:  
(a) The passage of twelve (12) months from the date of injury; or 

(b) The employee reaching maximum benefit of medical treatment for this 
injury as determined by his or her treating physician and/or the Medical 
Director. 

2 . The Medical Director shall make the determination in these matters.  

F. An employee shall remain in the Medical Leave Abuse Control Program for one ( 1 ) 
year from the date of being so designated. Continued absenteeism for medical reasons 
may subject the employee to an extension in the Program and/or may constitute just cause 
for disciplinary action.  

G. Upon placement or extension in the Program, the employee shall be notified in  
writing by his or her Commanding Officer within five (5) working days. This written 
notification shall also include the date the employee is scheduled to return to normal status. 

H. An employee placed in the Program may appeal through the established grievance 
procedure. For the purposes of this Program, in Step 4 of the grievance procedure, the 
Director of the Personnel Division shall be the Police Commissioner's designee. 

I . When an employee who has been placed in the Program is home on medical leave,  
the employee must notify his or her Unit of assignment when leaving home and upon  
return. An employee is to remain at home except to go to a medical facility, pharmacy,  
polling place, place of worship, or retail outlet which sells primarily food, or in the event of 
exigent circumstances. Employees may not leave home for any other reason, except with 
the approval of their Commanding Officer/designee. Should the employee be refused 
permission to leave home and should the employee feel that there is a medical necessity for  
this request, said employee may appeal the denial to the Medical Director. 

J . Any employee who utilizes less than eight (8) medical days and less than four (4) 
separate occasions during the one ( 1 ) year period as designated will automatically return to 
normal status.  

Commanding Officers will retain the discretionary authority to return an employee to 
normal status who exceeds the above guidelines in a case where he or she suffers a clear-
cut, bona fide, line-of-duty injury during the time frame in question. 
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K . The Lodge shall be notified on a quarterly basis of all bargaining unit employees 
placed into the Medical Leave Abuse Control Program as well as those who have completed 
the Program and are returning to regular status.  

L . An employee who has been placed in the Medical Leave Abuse Control Program shall 
be subject to the following sanctions: 

1 . The employee shall be required to obtain a doctor's certificate for all subsequent 
uses of medical leave, regardless of duration, while in the Program. This certificate 
must be submitted within two (2) working days after the employee returns to duty. 

2. Notwithstanding other provisions of this Memorandum, secondary employment 
privileges and participation in other overtime details shall be suspended while the 
employee is in the Program. 

3 . No overtime compensation shall be awarded to the employee for the purpose of 
obtaining medical certification.  

PART V  
PENALTIES 

A . An employee accused of violating the provisions of the Medical Leave Abuse Control 
Program is entitled to a hearing before any action may be taken as a result of this Section.  
After a determination has been made that an employee has violated any of the provisions of 
the Program, he or she shall in addition to loss of wages for the day(s) not worked be 
disciplined in accordance with the following procedures: 

1 . One ( 1) day's suspension without pay for the first violation.  

2 . Suspension without pay for three (3) days and forfeiture of secondary 
employment opportunities for an additional twelve (12) months for the second 
violation.  

3 . Trial Board with a view toward termination for the third violation. 

B. This provision shall not apply to absences preceding an employee's placement in the 
Medical Leave Abuse Control Program.  

PART VI 
INCENTIVE FOR NON-USE OF MEDICAL LEAVE 

A. The Department will provide the following incentives for non-use of medical leave:  
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1 . Effective July 1 , 2002, and continuing thereafter, employees shall earn three 
(3) days of paid leave for each six (6) months when medical leave is not used during 
each of the periods from July 1 to December 31 and January 1 to June 30. Any 
employee who completes an entire fiscal year without medical leave shall receive two 
(2) additional paid leave days.  

2 . This accumulated paid leave will be converted to Vacation Leave the following 
fiscal year to be used any time during that fiscal year.  

3 . The above incentive program shall apply only to those employees who worked 
in a full duty status, with the exception of those employees who have not reached 
maximum benefit of medical treatment for line-of-duty injuries and are in a restricted 
duty status. The incentive program shall apply to those employees who are in a 
restricted status and performing the essential functions of a full-duty position. 

4. Any employee who was otherwise qualified to receive the benefits of this 
Section, and who suffered an injury while performing his/her official duties may 
appeal to the Medical Director for restoration of those benefits for a period of one 
year from the date that employee returns to work from his/her line of duty injury. 
Final determination in these matters shall rest with the Medical Director.  

PART VII 
VACATION LEAVE ACCRUAL DURING SICK TIME 

A. Effective July 1 , 1991, employees will not accrue Vacation Leave in any month during 
which they were carried on sick leave for the entire period. Similarly, any employee who  
remains on line-of-duty medical ("A" Time) for a period of six (6) months will cease to 
accrue Vacation Leave during subsequent months in which he or she is on medical ("A" 
Time) for the entire month. In case of severe line-of-duty injuries and upon written 
request, the six (6) month provision shall be waived only upon recommendation of the 
Medical Director. 

B. If an employee and/or the City successfully recovers monies for salary paid while on  
medical leave as a result of third-party litigation, those days of medical leave repaid to the 
City or Department shall be removed from the employee's medical leave totals. This would 
apply to line-of-duty and non-line-of-duty injury cases.  

In the event that such removal of medical leave days (a ) would qualify the employee 
for the benefits of Part V of this Article and/or (b) would not have resulted in the non-
accrual of Vacation Leave in Section A above, the employee shall receive all incentive days 
for non-use of medical leave and Vacation Leave days to which he or she would otherwise 
have been entitled under this Article.  
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ARTICLE 28 
LAYOFFS 

A. NOTICE OF LAYOOF 

The Department shall give each affected employee not less than thirty (30 ) days' 
advance notice that he or she will be laid off . The Notice shall advise the employee of the 
expected period of layoff, if known, and that the employee's rights in the circumstances 
may be found in the Memorandum of Understanding and applicable provisions of the Civil 
Service Regulations. The Department agrees to furnish a copy of each Notice to the Lodge 
and to meet with Lodge Representatives promptly to resolve any questions arising under 
this Memorandum. 

B. ORDER OF LAYOFF 

There shall be no layoff in any rank so long as unfilled, funded positions are 
budgeted and charged to the Department in that rank and approved for fill by the City  
Finance Department. Recruits and probationary officers shall be laid off before any other 
employee in the bargaining unit. The next order of layoff will be those employees rated 
"unsatisfactory" or "needs improvement" on their last three (3) consecutive ratings. 
Thereafter, employees shall be laid off in seniority order, the least senior employee being 
laid off first; except that if the Department determines that operational reasons require 
retention of an employee of the unit having an essential skill, such as a helicopter pilot or a 
specialty requiring a state license or certification (other than MPTC), he or she may be 
retained . Seniority means total length of Departmental Service. In the event two (2) 
employees of the unit have equal seniority, the tie shall be broken on the basis of their last 
written performance evaluation.  

C. HIRING DURING LAYOFF 

No employee may be hired to perform the duties normally performed by a bargaining 
unit employee while he or she is in layoff status, except to meet operational needs of the 
Department for employees having an essential skill, as defined in Paragraph B, or in 
accordance with the "bumping" provisions of the Department's Memorandum of  
Understanding with Unit II. 

D. RECALL RIGHTS 

Laid-off bargaining unit employees shall enjoy the right to be reinstated within 
eighteen (18) months from the effective date of the layoff to any vacant position for which 
they are qualified. Reinstatement shall be in reverse order of layoff or reduction in rank 
(i.e., by seniority). When the Department offers reinstatement to a laid-off employee, it 
shall give him or her notice by registered mail, return receipt requested, and afford the 
affected employee reasonable time, not to exceed twenty (20) days, within which to accept 
reinstatement.  
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E. BENEFITS 

While on layoff, an employee in the bargaining unit shall be entitled to maintain 
eligibility for COBRA benefits by paying the costs in accordance with the provisions of 
COBRA legislation.  

ARTICLE 29  
PERSONAL PRONOUNS 

In all instances in this Memorandum in which the masculine form of the third person  
pronoun is used, such pronoun shall refer to both male and female employees.  

ARTICLE 30 
PRESERVATION OF BENEFITS 

All benefits presently enjoyed by employees covered by this Memorandum of  
Understanding which are not specifically provided for or abridged in this Memorandum, such 
as but not limited to holidays, uniforms, equipment, etc ., are hereby included and protected 
by this Memorandum.  

ARTICLE 31 
PRINTING OF MEMORANDUM 

This Memorandum of Understanding shall be printed by the Lodge. The Department 
shall reimburse the Lodge for fifty percent (50%) of the cost of such printing. 

ARTICLE 32 
SEVERABILITY 

If any term or provision of this Memorandum is, at any time during the life of this 
Memorandum, determined by a court of competent jurisdiction to be in conflict with any 
applicable law, constitution, statute, or ordinance, such term or provision shall continue in 
effect only to the extent permitted by law. If any term or provision is so held to be invalid 
or unenforceable (or if the parties agree that it is), such invalidity or unenforceability shall 
not affect or impair any other term or provision of this Memorandum. 

ARTICLE 33 
DURATION 

This Memorandum of Understanding shall become effective July 1, 2018, and remain 
in full force and effect until June 30, 2021. It shall automatically be renewed from year to 
year thereafter, unless either party shall give to the other party written notice of a desire to  
terminate, modify or amend this Memorandum of Understanding. Such notice shall be 
given to the other party in writing by certified mall no later than January 1st of the year  
involved. 
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tiG  
IN V?ITNESS WHEREOF, the parties hereto have set their hands and seals this /ex- day of  

'4V-$24e-inie)ftt , 2018 by their officers and agents duly authorized. 

BALTIMORE CITY POLICE BALTIMORE CITY LODGE NO. 3  
DEPARTM /BALTIMORE CITY: FOP UNIT I : 

a4-1  
ry T gle 

dre M . Davis 

101 -  )164MP  

Deborah 

Andre Bo aparte  

Michael T. Mancuso 

Elliot Cohen  

Lisa Riha 

suR e •n  

, vi i 6: / 
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11 .  
- 11._ ..#0411 

71emiLrzar ii gardo 
418, r  og  
Quinton M. Herbert i, Michael Davey   

4,e 2,Z_,,i4..e/,E.) 
;belt R' We,ipT.  

.4,1,-- V  
Sharon A. Snyder 

APPROVED FOR LEGAL FORM AND  
LEGAL SUFFICIENCY: 

Dan Chief Solicitor 

Christoph - r Nunn 

„„-Jessica  S 

Rosenberg 

NOTED BY THE BOARD OF ESTIMATES: 

of Dale/IL,/  
Clerk DEC 1 9 2ares (late 

Page 43 of Memorandum of Understanding (FY 2019 - 2021) by and between the Baltimore 
City Police Department and Baltimore City Lodge No . 3 , FOP, Inc., Unit I . 
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ADDENDUM A 
THIRD HEALTH AND PRESCRIPTION DRUG PL4N AGREEMENT 

THIRD HEALTH AND PRESCRIPTION DRUG PLAN AGREEMENT 

This Third Health and Prescription Agreement for City employees and dependents is made 
by and between the City of Baltimore (the "City") and the employee organizations designated as  
exclusive representatives of City employees in bargaining units certified under the Municipal 
Employee Relations Ordinance, including CUB , AFSCME, FOP, IAFF, and also including 
MAPS1 (the "Unions" ) (hereinafter referred to as the "Agreement") . 

WHEREAS, the City and the Unions first entered into a Health and Prescription Drug Plan 
Agreement which was adopted by the Board of Estimates on November 7, 2012 (the "2012 
Agreement"); and 

WHEREAS, the 2012 Agreement was succeeded by the Transition Health and Prescription 
Drug Plan Agreement approved and adopted by the Board of Estimates on April 7 , 2016 (the "2016 
Agreement"); and 

WHEREAS , pursuant to Paragraph 14 of the 2012 Agreement and Paragraph 9 of the 2016 
Agreement, the 2012 and 2016 Agreements, respectively, were included as an attachment to each 
of the Unions' respective collective bargaining agreements (viz. Memorandum of Understanding)  
to begin with Fiscal Year 2013 through Fiscal Year 2018; and  

WHEREAS, although the 2016 Agreement was to expire for each of the signatory Unions  
on December 31 , 2017, the City and the Unions desire to continue to address health and 
prescription drug benefits on a City-wide basis with an agreement to  succeed the 2016 Agreement 
through December 31, 2020;  

IT IS HEREBY AGREED by and between the parties hereto : 

1 . ,Health Insurancc Committee Meetings and Activities. The Health Insurance 
Committee ("HIC") that was re-established under Paragraph 9 of the 2012 Agreement shall  
continue in effect as follows:  

a . The HIC shall be composed of equal numbers of Union and City  
representatives. Each Union and MAPS shall appoint one representative to the HIC, and the City 
shall designate representatives from the Office of the Labor Commissioner, the Department of  
Human Resources (including the Division of Employee Benefits) , the Department of  Finance, and  
the Office of Mayor. The parties ' representatives may designate professional consultants to attend 
the meetings and participate in the business of the HIC. Should the Unions choose to have a  
consultant participate in HIC meetings, they shall choose a Joint consultant.  

b . The HIC shall meet no more than three (3) times but no less than two (2) 
times between the months of June and September to discuss cost containment, efficiencies, 
wellness, and other relevant issues , to review data for each plan for active employees (and pre-65 

1 The City's obligation to MAPS is to "meet and confer, " Consistent with the parties ' practice under the preceding 
Health and Prescription Drug Plan Agreement, MAPS was invited to participate in the discussions regarding this 
Agreement. Nothing in this Agreement should be construed as modifying MAPS' status under the Municipal 
Employees Relations Ordinance or in soy way creating a duty to bargain with MAPS. 

1 
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retirees ) and other relevant Information, as raised or  requested by the Unions or the City, or their 
respective consultants. The union shall provide a proposed agenda no later than week prior to  
each requested meeting. 

c. The City shall also continue to  provide the Unions'  consultant with the same 
or similar quarterly information that it has been providing to date. In the event that the Unions'  
consultant requests to meet and confer with the City's representatives, or requests information 
related to the City 's plans, the City shall respond to such requests within a reasonable period of  
time (and where the response is a denial of the Unions ' request , the City shall provide the reason 
for such denial). No data or documents may be unreasonably withheld nor may any  
communication be unreasonably delayed. Any complaints regarding the content or  timing of  the 
City's response, if not resolved directly between the consultants or between the Unions'  consultant 
and the involved City representative, shall be brutish ' to  the attention of the Labor Commissioner 
who shall attempt to resolve the issue promptly. Access to data and documents available under  
this Agreement shall be in addition to any tights or remedies conferred under the State 's Public 
Information Act.  

d. One of the HIC meetings conducted between June and September shall be 
used to discuss each health insurance provider's Annual Provider Report as set forth in Paragraph 
2 beloo . The consultants designated by the Unions and the City  may be required to attend the 
HIC meetings) concerning the Annual Provider Reports. 

e. Upon mutual agreement, HIC meetings may by mutual agreement be 
adjourned and continued to be resumed on subsequent timely dates to enable the City and its  
consultants) to fully respond to the Unions' requests for documents, information and data  

f. When requested, documents, information and data shall be furnished by  
Provider program, and with separate disclosure of revenues, claims and expenses for active 
employees (and covered dependents) and pre-Medicare eligible (e.g., pre-65 YOA) retirees and  
covered dependents to the extent that in the ordinary course such information is collected or  
maintained as so differentiated in the ordinary course of business. 

2 . Annual Provider Reports . Each health insurance plan provider engaged by the 
City shall provide the City with an "Annual Provider Report" which shall include, for the prior 
plan year, data relating to enrollment, claims (including data regarding claims exceeding $75,000),  
administrative costs, utilization trends, any surplus or deficit for the prior plan year, and other 
relevant information about each program offered by the Provider under the City's  Plan. The City 
shall provide the Annual Provider Reports to the Unions and their consultant promptly after 
receiving the reports from the providers but in any event no later than lune 15 each year. 

3 . PremlumstPremlum Equivalents.   

a . To the extent that the Unions request data about the prior plan year's  
revenues, claims and costs associated with any of the City's health insurance programs and that,  
reasonably viewed, such requests are made to enable the Unions and their consultant to gauge the 
determination of premium equivalents for an upcoming Plan Year, such documents, data and 
information shall be furnished by the City to the Unions within the month of July, If available. 
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b. Subsequent to receiving from its consultant the projected premiums and/or  
premium equivalent rates, but no later than August 25 , the City shall provide the Unions with ( 1 ) 
the formula, methods, and data used by the City's consultant to build rate projections for the 
ensuing Flan Year, and (2) a report containing the projected premiums and/or premium equivalent 
rates for each Provider program within the City 's Plan (including both self-insured and fully-
insured plans) proposed for each plan year, with supporting data.  

c , Should the Unions or the Unions ' consultant wish to confer with the City 's 
consultant concerning the proposed rates, the Unions shall request such meeting(s) in writing no 
later than 15 days following the disclosure of the proposed rates, but in any event, no later than 
September 10. Such meeting(s) shall be held at least ten (10) days prior to the submission of the 
proposed rates to the Board of Estimates. The City shall consider and respond to the Unions' 
positions ( and those of the Unions' consultants) at least ten (10) days before submission of the 
proposed rates to the Board of Estimates.  

4 . Current Plans and Cost Sharing. The City's Health and Prescription Drug 
Programs, the Providers and the plan of benefits for each of those City programs (as published in 
the City of  Baltimore Plan Year 2018 Benefits Guide) shall remain unchanged through December 
31 , 2020. That current statement of benefits is attached hereto as Exhibit A . The current  
employee/employer split in percentage of premium rates also shall remain unchanged through 
December 31 , 2020. 

5 . Fteeuests for Proposals.  

a . It is understood that the City may issue Request( s) for Proposals ("RFFs")  
for some or all of  its plans for plan year 2021 , through which the City may solicit proposals from 
current and/or other health insurance providers, as appropriate and consistent with the City's 
Charter . Before issuing any RFP, the City shall engage in meaningful discussions with the Unions 
and their benefits consultant between October 1 , 2019 and January 31 , 2020 about which health 
insurance benefit programs, benefit options, providers,  pricing and methods of delivery are in the 
best interests of the City and all benefit plan participants. In entering into these discussions, the 
City does not waive its Charter prerogatives to determine providers and pricing, nor shall the 
Unions waive their rights under the Municipal Employee Relations Ordinance,  

b . In addition to the discussions that are described in Paragraph 5.a., above, no 
less than 45 days before the release of any RFPs, the City shall notify the Unions of the proposed 
health insurance benefit options and plan structure (s) to be included in the RFP(s) . After the 
Unions have been provided with this information, there shall be at least one HIC meeting at which 
the Unions shall have a meaningful opportunity to review and discuss with the City the RFP, and 
to propose changes to the proposed RFP(s) to which the City shall give meaningful consideration 
and response at least 5 days prior to issuance of each RFP.  

c . After the City has received and reviewed the response(s) to an RFP , should 
the City decide that it wishes to add or eliminate a particular health insurance provider, the City 
shall so advise the Unions and provide the reasons for its desire to make such a change (e.g.,  
because of proposed premium Increases, service to participants, lack of participation in a given 
plan, efficiency through consolidation, etc. ) at least 30 days before such action is recommended to  
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the Board of Estimates. The Unions and the Unions' consultant shall have a meaningful 
opportunity to discuss within the HIC any such proposed changes before the changes are 
implemented by the City. 

d. The Unions shall be permitted to appoint two (2 ) Union representatives, in 
addition to the Unions' designated consultant, which representatives and consultant shall be 
permitted access to and participate in the process and meetings in development, interviews and 
scoring of each of the RPPs.  

e. The parties shall be reasonable in exercising their rights under this 
Paragraph 5 and shall not impair or cause any unreasonable delay to the procurement of new health 
and prescription drug benefits. 

f. In any event, all health and prescription benefit procurements shall be 
subject and subordinate to Article VI of the City Charter, and the sole authority of the Board of 
Estimates and the Director of Finance in that process . 

6. Surplus from Self-Insured Plans. 

a. Following the close of  each plan (calendar) year, on or before May I , and, 
in general, applying generally accepted accounting principles under the rules of  the Governmental 
bAndards Accounting Board ( the "GASB") , the City shall furnish, in good faith, to the Unions 
and their designated consultant, an operating gain/loss statement fur each self-insured plan.  

b . The good faith operating gain/loss statement shall account for all premiums 
(and premium equivalents) of the plan for the benefit year as compared to expenditures for the 
plan. Expenditures shall include but not be limited to, estimated incurred claims, premiums paid, 
administrative, network, and other fees, and any taxes. The documents, information and data 
considered shall be furnished by Provider program, and with separate disclosure of revenues, 
claims and expenses for active employees (and covered dependents) and pm-Medicare eligible 
(e.g., pre-65 YOA) retirees and covered dependents to the extent that in the ordinary course such  
information is collected or maintained as so differentiated in the ordinary course of  business.  

c. In the event that a surplus results from the difference between premiums 
and payments received from covered employees ( including all active employees and dependents, 
and all pre-65 retirees and dependents) , and rebates and remissions from Providers, in excess of 
plan expenses in the aggregate for all health and prescription drug plans ( i.e., taking into account 
any variance (positive or negative) in all plans), for Plan Years 2016 , 2017, 2018, 2019 and 2020, 
the City's view of the appropriate application of any year-end surplus shall be discussed between 
the City and the Unions. Surplus funds may not be applied by the City for any other purpose than 
(a) the City's  medical Insurance plans covering active employees, pre-65 retirees and dependents, 
(b ) to sustain the City's health insurance plans by deposit in the Premium Stabilization Fund that 
is described and defined in Paragraphs 7.a. and 7.b. of  this Agreement, or (c) to defer the City's  
C)PEB liability. Beginning with Plan Year 2018, and in each Plan Year thereafter, surplus funds 
from the prior Plan Year (and in the case of Plan Year 2018 , the surplus funds from Plan Years 
2016 and 2017) shalt first be deposited to the account of  the Premium Stabilization Fund to attain 
and maintain that Fund's minimum balance as defined in Paragraphs 7.b. and 7.c 
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d. Surplus (between premiums collected and payments disbursed) attributable 
to currently enrolled active employees may not be used to offset the City's OPEB liability or  
applied to support the City's OPEN Trust without disclosure in advance to  the HIC. 

a, Conditioned on continuation of the present benefit Plans, benefit options 
and Providers, and current premium splits arc maintained as provided in Paragraph 4 of this 
Agreement, in no event shall any refund be given to participating employees from any year-end 
surplus (as defined herein) for Plan Years 2016, 2017, 2018,   2019 or 2020. 

7 . Premium Stabilization Fund. 

a. The City shall maintain a Premium Stabilization Fund ( the "Fund") within 
the Risk Management Fund. The proceeds of the Fund shall not be comingled with any part of the 
City's General Operating Fund, but, instead , the Fund shall be maintained by the City for the 
exclusive benefit of active and pre-65 persons covered under the City's Health and Prescription 
Drug Plan under this Agreement. The Fund shall be used only to enable the City to defray a year-
end Plan Year deficit in the Medical and Prescription Drug accounts, after all revenues, claims and 
costs are fully accounted for after full disclosure to the Unions and their designated consultant 

b . Any Plan Year-end surpluses in the Medical and Prescription Drug  
accounts, as defined in Paragraphs 6,a. and 6.b., will be transferred into the Premium Stabilization 
Fund until the balance in the Fund reaches the equivalent of two months of medical and 
prescription drug claims for the most recent completed Plan Year. The Director of Finance will 
report to the Unions on the balance of the Fund within three (3) months after the end of each Plan 
Year, i.e., by March 31 of  the following year.  

c. When the Premium Stabilization Fund balance is equal to or greater than 
two months of medical and prescription drug claims (for the exclusive benefit of active and pre-
65 persons covered under the City's  Health and Prescription Drug Plan under this Agreement) for 
the most recently completed Plan Year, the City will not add margin to its pricing of premium  
equivalents for its self-insured Medical and Prescription Drug programs. 

d. Disbursements from the Fund shall be authorized only upon application by 
the Director of Finance approved by the Board of  Estimates which application shall be furnished 
to the Unions before it is presented to the Board of Estimates. Should disbursements be authorized 
from the Fund by the Board of Estimates due to a year-end plan deficit as defined herein, then, in  
subsequent plan years, year-end plan surplus shall be exclusively applied first to restore the Fund,  
until the Fund is completely restored when other authorized applications of surplus may be 
considered consistent with Paragraphs 6.b and 6.c. 

8. Attachment to Individual Union MOUs, This Agreement ( including referenced 
attachments) shall be included as an attachment to each Union's MOU. 

9. Disputes,: All disputes about the application or interpretation of  the terms of this 
Agreement shall first be presented in writing to the HIC, and absent agreement, shall be referred, 
collectively by the participating employee organizations that are exclusive representatives under  
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the Municipal Employee Relations Ordinance, andlor the City, for a decision by a neutral arbitrator 
who is a member of the National Academy of Arbitrators using the administrative processes of  the 
American Arbitration Association. The fees and costs of the Association and of the selected 
neutral arbitrator shall be shared equally between the two parties.  

M. Notice: For all purposes, notice to the Unions shall be sufficient if  given to the 
Unions and to the City of Baltimore through correspondence in writing addressed to the Office of 
the Labor Commissioner. 

11 . Term. This Agreement shall remain in effect through December 31, 2020, except  
for those provisions which expressly refer to events occurring after that date (e.g. , Paragraphs S 
and 6) which added provisions shall not expire on that date. 

MAYOR AND CITY 
OF BALTIMORE:  

Moore- Deborah F. Moore- -atter 

AFSCME, LOCAL 44  

Glenard S . Middleton, Sr. 

AFSCME, LOCAL 558 

Wendy'SmIlh 

BALTIMORE FIRE OFFICERS 
ASSOCIATION 

AFSCME, LOCAL 2202 

Gary Smith 

CITY UNION OF BALTIMORE 

BALTIMORE CITY LODGE NO. 3.  
FRATERNAL ORDER OF POLICE, INC . 

Stephen bar, Jr. t ene Ryan 
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BALTIMORE FIRE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF  
ASSOCIATION BALTIMORE, INC 

  AD.M- Ar1t J 
Klcharil Alt= Pamela Shav 

APPROVED AS TO FORM 
A AL SUFFICIENCY: 

Gary Gilkey, qy  
Chief, Labor and Employment 
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Bluethoice Advantage PPO 

" Any Out-of-Network Provider can balance bill the difference between the Allowed Amount and the bitted amount,  

, 
Standard Option 

In-Network Out.oidietworit" 
High Option 

In-Network Out•of•Networks•  
Deoendent Eligibility: Dependent thitdrencuntil the end of the calendar year they reach age 28, regardless of student or marital 

Deductible 
. _ , .  

$250 per Individual 
5500 per family 

5500 per individual 
$1,000 per family 

None ' None 

Out-of-Pocket Maximum 1  
(Based on annual salary;  

fmpfoyteSstaty< $45.006: 
SLOCKI 1 /A110/y042,00D 
family 

6"014"SckwY) $44111; 
$1,5001ndivIdual/$3,000  
funny  

rffiplaystSaktry c $45,000  
$2,0001ndIvidual/54,000  
bunny

 EfiVhavYttialtuya 544 919:  
SUDO  individual/SEAM)  
funny 

- 

51,000 per individual 
$2,000 per family 

NIA  

Pl:in  Lifetime 
Mexlmum 8e :lent .

 .Unlimtted 
.. 

Unlimited Unlimited Unlimited 

Routine & Preventive Services  
Routine Office Visit 
(Annualphysical)  

Routine GYN  
„Instiesn  

100%  Allowed Benefit 

100% Allowedilenefit 

100% AllowedSenelit 

100% Allowedlienefit 

it Onto Visits Not-Routine 
PhValcian't Office  
Visit Planets) $25 Copay 
(Maps & Unrepresented) 
Pirlojclan's Office 
Visit (Sickness) 
(Represented) 

$25 Copay 

Specialist OfficeVislt $40 Copay 
(Represented)  

100% AllowedBenefit 100% Allowedttenefit 

100% Allowedlienefit 100% Altowedfleneflt 

100% Allowetillenefit 100% Allowed Benefit 

80% Allowedeenefit 

80% Allowed Benefit 

80% Allowed Benefit 

100% Allowed Benefit 100% Allowed Benefit 80% Allowed Benefit 

80% AllowedBenefit, after 
deductible 

$5 copay per  visit  
80% Allowed Benefit 

80% Allowed Benefit after 55 copay per visit 80% Allowed Benefit 
deductible 

80% Ailowed Benefit after  
deductible 

$5 topay per visit 
SO% Allowed Benefit 

80% Allowedfienefit after 55 copay per visit 80% AftowedBCnefit 
deductible 

Orbit team,s, one UM 100% Allowed Benefit 80% Allowed Benefit 
cry 3f Fri9f194 O44°f 90% AllowedBenefit after 70%  Allowed Benefit after with medical diagnosis with medical 

-:- ma tatted /4 deductible deductible Diagnosis diagnosis 
diagnosis 

Entiergenry RooM and Urgent CareServkes  
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90% Allowedlienefit after 
deductible 

••••••••••••••  

90% AltowedBanelit after 
deductible 

3U  

100% Allowed Benefit 100% Allowed Benefit 
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Emergency Room  
desenirrian0 ION hello or 
Mar trFsn e  tc4  wii  
EntesPAV.Pril!!!PW1 
Ropily waked ONLY If  

admitted) 
.  

90% Altowedfienelit after  
deductible 

90% AllowedBenefit after 
deductible 

550 copay  $50 copay 

- , . . . .   .. 
Urgent Care  _ , ., . •  

525 Copy, 90% 
Allowed Benefit 

525  Cagey, 90% Allowed 
Benefit 

55 copay per visit;  
100% Allowed 
Benefit 

Hospital Inpatient Sinlies 

Anesthesia 
90% AllavedBeneRt after  

deductible 
70% MowedBenefit after  

deductible  10096 Allowed Benefit 80% Allowed Benefit 

Maas 8.- Urireliiiiiented - 

90%  Mowed Benefit after 
deductible 

70% AilowedBenefit after  
deductible  

100% Allowed 
Benefit 

preauthorization 

$100 deductible per 
admission, then plan  

Pays 80% up  
out of  pocket 

So $131:1°  

_ .  , , . .  
Nursing ServiCes 

Ititoresented  

Hoiplialtervkes, 
i neluding Room, 
Board iteneral 

Nursing Set Ices Pre'  
authorisation 

requited .  

90% All owed Benefit after 
deductible 

70% Allowed Benefit after 
deductible   

100% Allowed Benefit 

5100 deductible per 
admission, thenplan 
pays 80% up to 51,500  

out of  pocket 
maximum per  

admission , then10,0% 

Medical Surgical 
Physician Services  

90% Allowed Benefit after 
deductible 

70% Allowedlienefit after  
deductible 

10D% Allowedeenefit 

- , 

BO% Allowedeenefit 

Physical, Speech  
& Occupational 

Therapy 

90% Allowed Benefit after 
deductible 

7046 Allowed Benefit after  
deductible 

100% Allowed Benefit 80% Atowed Benefit 

organ Transplant 
tisieAutliathation 

Required}  

90% Allowedilenefit after 
deductible  

70% Allowed Benefit after deductible 100% Allowedilenefit 100% Allowed Benefit 

Acute inpatient. Rehab  
90% of Allowed Benefit after  

deductible 
70% Allowed Benefit after 

deductible 
100% Allowed Benefit SO% Allowed Benefit 

Outpatient Services  
1  

Cardiac Rehab  
, - - - -  

90% Allowed Benefit alter  
deductible 

70% Alkswedeenefit after 
deductible 

100% Allowed Benefit 80% Allowed Benefit 

Chemotherapy& 
Radiation 

90%  Mowed Benefit after  
deductible 

70% AllowedBenefit alter  
deductible 

100% Altowed Benefit 80% Allowed BeneRt 

Renal Dialysis 
90% Allowed Benefit alter  

deductible 
70% Allowed Benert after  

deductible 
100% Allowed Benefit 80% AHowed BeneRt 

. 
align osil tab Work 

& X- rays - • 

, 
90% Allowed Benefit after 

dedtictible 
70% AllowedBenefit after  

deductible 100% Allowed Benefit 80% Allowed Benefit 

Outpatient inigeni 90% Aliawededudet
aiettelit after 70% AfirededBiebnieeflt after  100% Allowed Benefit 80% Allowed Benefit  

Pfiliskalt 440.:h-SL * *— 
.. Orlupiiinha I  

th61010* L I  
uiiiipresentedI 

90% Allowed Benefit after  
deductible - limit SO  visits 

combined limit/year 

70% Allowed Benefit after 
deductible • limit 60 visits 

1 I combined 

100% Allowed Benefit'  
limited to 100  

combined 
visits per calendar 

year 

80% Allowed Benefit •  
limited to 100  

combined visits per  
calendar year  
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BlueChoice Advantage PPO  

••  Any Out•of,Network Provide/ can balariee bill thedifference between the allowed amount and the billed amount  
Standard Option 

In•Network Out•of•Networie .  
High Option 

In•Network Out-of-Networks* 
OutPatlirit Services Continued 
Phyi(cat .. 
Speech &  
Occupational 
Therapy 
Allinrogrntodi • 

 90% Allowed Benefit 
after deductible - limit 60 
visits combined/year  

70% Mowed Benefit after  
deductible,  - limit 60  visits  
combined/year 

facility $5 copay; 
100 combined visits 
per calendar 
year 

80% Allowed Benell,  
limited to 100 visits  
per calendar year for  
physical, speech and 
otrunationaf 

Pre-Atimissign Testing 90% Allowed Benefit after 
deductible 

70%  Allowed Benefit after 
deductible 

100% Allowed Benefit 80% Allowed Benefit 

•  
Allergy Testing 904i Allowed Benefit after 

deductible 
70% Allowed Benefit after  
deductible 

100% Allowed Benefit 80% Mowed Benefit 

Allergy Senim 90% Allowed Benefit 
after Deductible,  no 

70% Allowed Benefit after  
deductible, no maximum no  

100% Allowed 
Benefit,  no maximum 

80% Allowed Benefit. 
maximum 

Maternity. 
Pre & Polt-Nital : ••  
(Physician 
Services) 

covered in full 80% Allowed Benefit after 
deductible 

'

 100% Allowed Benefit 80% Allowed Benefit 

Fertility Testing & Fariniiy Planning •  
FertilityTesting & 
Family 
Planning 

90% Allowed Benefit 70%  Allowed Benefit 100% Allowed Benefit 80% Allowed Benefit 

i 

In•Vitro Fertilization 
tPre•Authorixation 
Required)  

. 

90% Allowed Benefit 
$100,000 lifetime maximum 

70% Allowed Benefit 
$100,000 lifetime maximum 

100% 
Allowed  
Benefit ; 
5100,000  lifetime 
maximum 

80% Allowed Benefit; 
$100,  maxi 000 lifetime 

mum

 Inpatient Mental Health &  Substance Abuse-Beneflts Provided by Beacon Health Options 

liwatient 

90% Allowed Benefit after  
deductible  

70% Allowed Benefit after 
deductible 

100% Allowed Benefit  

5100 deductible per 
admission, then plan  
pays 80% up  to $1,500 
out of pocket 
maximum per  
admission,  then 100%  
Allowed Benefit.  

Nichol & 
Stil4tatice 
Abuse/Mental 
H.Ialq% 
(03,1 &  
Up*  ri.sintedl  
f'/I*tilorization 
Iiiti‘iiied  

 .... 
I  nis mktri  
Ai&lii*F" 
it;13,-irC, 
4rietkiental 
Health •  
tiep risentedi 
l'iii-Aiitliciel4thiri 
Reluired 

90% Allowed Benefit after  
deductible  

70% Allowed Benefit after  
deductible 

100% Allowed Benefit  

$100 deductible per  
admission, then plan  
pays 80% up to $1,500 
out  of pocket 
maximum per  
admission, then 100%  
Allowed Benefit 

FOP Un t I Fiscal Years 2019-2021 
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NNW  

BlueChoice Advantage PPO 

." Any Out-of-Network Provider can  balance MP  the difference between the allowed amount and the billed amount.  
Standard Option 

Intietwerk out-of-Network• •  
High Option  

In-Network Out-of-Netwerk••  
Inpatient Mental Health & Su bstance Abuse- Benefits Provided by Becton Health Option

 Inpatient Alcohol & 
Substance 
Abuie/Mentelftealth 
(Mips I  Unrepresented) 
Pre-Authorization Required 

1  

90% Allowed Benefit after 
deductible 

70% Allowed Benefit after 
deductible 

100% Allowed Benefit 

$100 deductible par  
admission, then plan  
pays 80% up to $1,500 
out of pocket 
maximum/  
admission, then 100% 
Allowed Benefit.  

tneatient Alcohol &  

5100 deductible per  
admission, then plan  

Substance pays 

Abuse/Mentalffealth 
(Represented) 
Pre  Authorization Required  

90% Mowed Benefit after 
deductible 

70% Allowed Benefit after 
deductible 

100% Allowed Benefit 
80% up to $1,500 

out of pocket 
maximum per 
admission, then 100% 
Allowed Benefit.  

Outpatient Mental Health & Substance  Abuse- Benefits PA:widest by Beacon Health Cotiort 
Outpatient Mental 
Health/Alcohol & 
Substance Abuse (Maps & 
Unrepresented)  

S25 Copay. 80% Allowed Benefit after  
deductible 

SS copay/ visit '100I4 Allowed Benefit.  
80% Allowed Benefit,  

gutoationt  Mental 
Health/Alcohol & 
Substance Abuse 
(Represented)

 S25 Copay 80% Allowed Benefit after - 
deductible 

SS copay/ visit ; 100%  
Allowed Benefit. BO% Allowed Benefit ,  

Miscellaneous Supplies &Serv ices 

Nutrition Counseling 
90% Allowed Benefit alter  
deductible  70% of Allowed Benefit alter 

deductible

 S5 co pay/visit .  BOICAllowed Benefit 

Diabetic Supplies 90% Allowed Benefit after  
deductible 

70% Allowed Benefit after 
deductible 

100% Allowed Benefit,  80% Allowed Benefit 

Insulin &  Swims Covered b fix Plan 

Durable Medical Equipment 90% Allowed Benefit after 
deductible 

70% Allowed Benefit after 
deductible 

NM Allowed 
Benefit 

80% Allowed
 Benefit

 Private duty nursing 
(Pre-Authaikitlon required)  
Putpatlent Only 

90% Mowed Benefit after 
deductible 

70% Allowed Benefit after 
deductible . .. 

100%  oi Allowed 
Benefit 

80 %Allowed Benefit 

Hospke Care p90% Allowed Benefit after 
  deductible 

70% Allowed Benefit after 100% Allowed Benefit 80% Allowed Benefit 

Prosthetic Oakes (1E:  
aairttiklel limbs) 

90% Allowed Benefit after 
deductible 

..tlettuctible 

70% Allowed Benefit after 
, deductible  

100% allowed benefit 80% Allowed Benefit 
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Health Maintenance Organizations (HMOs) 

NOTE: Out-of-Network Services are not covered under HMO unless .an emergency 

Kaiser HMO 
Open Access AetnaSelect (HMO)  

Dependent Eligibility: Dependent children, until the end of the calendar yeat 
student or marital status. 

they reach age 26, regardless of 

..  
Are Referrals Required? Yes No 

_  

Out- Of-Pocket Maximum 
$1,100 per individual; 
53,600 per family 

. 
$i,100 per individual;  
$2,100 per family 

Plan Lifetime Maxhnum Benefit Unlimited  Unlimited 

Routine &  Preventive Services 

Physician's Office Visit (Annual 
Physical)  

Covered in full  Covered In full  

Weil Baby/Child Care  Covered in full  Covered in full  

Routine GYN Examination 
, 

Covered in full 
N 

Covered in fult  

Immunizations Covered in full 
— 

Covered in full 
Screenings: Mammography, 
Colorectal & Prostate 

Covered in full - call plan 
for details 

Covered in full - call plan 
for details 

Physician Office Visit (Non-Routine)  

Specialist Office Visit  $5 copay per  visit $5 copay per visit .  

Hearing Exams  $5 copay per visit  $5 copay per visit 

Emergency Room and Urgent Care Services 
'  Ambulance Service  

(Based on medical necessity) 
Covered In full foremergency 
only 

Covered in full for emergency 
only 

Emergency Roam 
i Obserration — up to 24 how:  or rthOIC - 
presented via Erneigenty Department 
(copay waived ONLY if  admitted)  

$50 copay $50 copay 

Urgent. Care  $5 copay per visit $5 copay per visit 

FOP Unit I Fiscal Years 2019.2021 
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Health Maintenance Organizations (HMOs)  

NOTE: Out-of-Network Services are not covered under HMO unless an emergency 

Kaiser HMO 
Open Access AetnaSelect 

(HMO  
Hospital Inpatient Services 
Anesthesia Covered In full Covered in full 
Hospital Seivices including Rogrn,8oard  
&  General Nursing Services 

Covered In full Covered in full 

DiagnostiC Lab Work & X-rays Covered in full 
•  

Covered in full 

Medical Surgical Physician Services  Covered In full 

.  

Covered in full 

Physical, Speech  & Occupational 
Therapy 

Covered in lull 
,  

Covered In full 

Organ Transplant 
Pre-Authorization Required 

Covered in full for non- 
experimental transplants 

Covered In full for non •  
experimental transplants 

Acute in-Patient.Rehab Covered in  full  
-  

Covered In Roll 

Outpatient Services 
Cardiac Rehab  $5 copay per visit 

. 
$5 copay pervislt 

Chemotherapy & Radiation $5  coney per visit $5 copay pervisit 
Renal Dialysis $5  coney pervisit Covered In full 
Diagnostic Lab Work & X-rays covered in full  Covered in full 
Outpatient Surgery  SS copay pervisit Covered in full 

Physical, Speech & Occupational 
Therapy 

$5  coney per  visit call plan for visit 
limits  

$5 copy pervisit 
Limited to 90 visits per calendar year 

Pre-Admission Telling $5  copay pervisit  Covered in full 
Allergy Testing $5  copay per  visit $5 copay pervlsit 
Allergy Serum Covered in full Covered in full 
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Health Maintenance Organizations (HMOs)  

NOTE: Out-of-Network Services are not covered under if MO unless an emergency 

Kaiser HMO 
--- Open Access Aetna Select (HMO) 

Maternity  
Pre and Post-Natal (Physician .  
Services)  

Covered in full Covered In full 

Delivery (Inpatient)  Covered in full Covered in full 
-  Newborn Care ( Inpatient) ,Covered In full Covered in full 

Fertility Testing & Family Planning 

`$5 

Fertility Testing & Family Planning 

copay per visit for family planning. 
Fertility testing office visit and any  
otherfertIlity services covered at5036 

Member cost sharing based on type of  
serviceperformed and place ofservice 
where rendered 

In-Vitro Fertilization 

50% of allowable charges;  
$100,00D maximum lifetime benefit 
for up to 3attempts per live birth 

Call plan for specific state mandated 
benefits 

Mental Health & Substance Abuse Benefits 

inpatient 
Mental Health/Alcohol & Substance 
Abuse 

Covered in full  
Covered In full; pre-
authorization required 

Optpatient 
Mental Health/Akohol & Substance 
Abuse 

$S copay pervisit  $5 topay pervisit  

Miscellaneous Supplies & Services 
Nutrition & Health Education  $5 copay pervisit $5 cppay pervisit 

Diabetic Supplies-
Lancets, test strips,  
Giucometers 

Covered in full , $5 copay 

jb  
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Health Maintenance Organizations (HMOs) 

NOTE: Out-of-Network Services are not covered under HMO unless an emergency 

. _ 

Kaiser Permanente HMO . Open Access AetnaSelect 
(HMO)  

.  
Insulin & Syringes Covered by fixplan 

Durable Midiral Eilidpment 
Preauthorbation required . 

Covered in full Covered In full 

PriVate Duty Nursing  
Preauthorbathin required  

Covered in full Not covered 
. . .   

Hospice care Covered in full  Covered in full  
Prosthetic (*Vices Such As Artificial 
Limbs) 
"reauthorization required  

Covered in full Covered in full 
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C  Medical Flan&PrescriptionthigParrium 

2018 Weekly Premiums for Active Employees 

BlueChoice Advantage PPO2  

•  HIgth Option Standard Option 
Coverage 

Level 
Total  
Cost 

City  
Cast 

Employee 
Cost  

Coverage 
Level  

) Total  
Cost  

City  
Cost  

Employee 
Cost 

Patti:Van/ Or*  S 132.58 S 07.84 5 34.74. Par*Ipan10*  $ 122.30 S 97.84 s 24.66 
Pia:loan' •  *Al $ 245.27  5 151.01  $ 5425 Portdtarts  * OM 5 220.28 S 191.01  5 45.7.5„  

5 51.37 Patelpard +  Sputa  S 278.42  S 205,47 5 72.05 Patictgant •  Spouse 5 25384  S 205.47 
Peddesni •  natty $ 397.74  5 293.53 5 104.21 PaNcipani + Fan* 5 366.91 5 293.53 5 73.38 

Health Maintenance Organization Plans HMO 

Aetna Select Open Access Kaiser  Pentiattente HMO 
Coverage 

Leval 
Total  
Cost  

Cily 
Cost  

Employee Coverage 
Cost Level 

Total 
Cost  

City 
Cost 

Employee 
Coin  

Astiklpant Only 101.85 91.67-  10.111 Pa dew* Or* 5 112.98 S 101.68 S 11.30  
Parligo QM rst  r  168.42  159.58 16.84 PaNdossil +  OM S • 214.87 $ '193.20  $ 21.47  
Patti:04rd  + Spouse 213.88 192.49  21.39 Panideent+ Some $ 237.27 S 213.84 $ 23.73 
Piridpant + rarity 305.55 275.00 30.65 Participant •  1,Nrdy S 338.95 5 305.05 ,,5 33.90 

CareFirst CVS/Caremark Prescription Drug Plan 

High and Standard Option 

CanflatCUSCserreek Hiatt Option Rs  Plan CtrePettCVSCworrslc.Standard Option Rx Plan 
Coverage 

Levet 
Total 
Cost 

City  
Cost  

Employee Coverage 
Cast Level 

Total 
Cost 

City 
Cost  

Employee -  
Cost  

Patlapani ask k $ 18.21 5 14.05 3 4.24 Perth:Iowa Orly S 17.56 5 14.05 S 3.31 
iliatiklpanit Chld  $ 3154 5 25.99 3 7.85 ParticIpani+ OW 3 32.48 5 25.98 5 . 6.50  
Parldwir Spousa $ 38.41 S 29.50 V5 8.91 Pinkipard + Swam 3 38.87 S 29.49  5 7.38 
Pallkliwil +  S 54.07 5 42.14  5 12.73 PartbAard •  F 5 52.85 5 42.15 5 10.53 

2 Preferred Provider Organization (PPO) 
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Medical Plan & Prescription Drug Premium 

2018 Biweekly Premiums for Active Employees 

BlueChoice Advantage PPO Plan 

_ High Option Standard Option 
Coverage 

Laval 
'Total  
Cost 

City  
Cost  

Employee Coverage 
Cost Levet  

Tale! 
Cost 

City 
Cost  

Employee 
Cost 

.streclearttOnty $ 205.16 S 195.68 1 stilt Partidpaal WY  S 244.61  $ 195.139 $ 4892  
ParkIpsnt + Child S 490.54 S 362.02 $ 128.52 Pastidpant. cat 5 452.52 9 362.02 $ 80.50 
Pamaltant . Spouse  $ 556.83 $ 410.94 ...$ 146.89 Panideant . Spouse 5 513.67 $ 410.94 S 102.73  
Participant. Parnly S 795.47 S 587.05 $ 208.42 Paradparrt•Tenay t $ 733.82 5 587.06 $ 146.78 

Health Maintenance Organization HMO  

Aetna Select Open Access Kaiser Permanenta HMO 
COV•fige 

Leval  

Total 
Cost  

City  
Cost 

Employee Coverage 
Cost Level  

Total 
Cost  

City 
Cost  

Employee 
Cost  

PanicIpant only 203.70 183.33 20.37 Parkicant Only  S 225.97 5 203.37  $ 22.60 
Partttpant + Mil 376.64 339.16 _ 37.68 Pirtkicnint +  CMS  $ 429.34  5 388.41 S 42.23., 

$ 47.45 Participant 4 Spans . 427.78 354 98 42.78 Partiric2M+ Spans  $ 474.53 ,  5 427.08 
Paninpant + Far* _  611.09 549.98 81.11 Palciasnl + Far* i $ 677.943 S 510.11 S 67.79  

CareFirst CVS/Caremark Prescription Drug Plan 
High & Standard Options 

C:altristO/SemerrarkHlh Option Rx Plan twSFistCV31G+.ta kStandard Option Rx Plan 
Coverage  

Level 
 Total 

Cost 
' City 

Cost  
Employee Coverage 

Cost Laval 
Total 
Cost  

' City 
Cast 

., 
Employee  

Cost  

Participant Orgy S 36.58 $ 25.09 $ 6.49 Pa/Wont Only $ 35.12 5 25.10  S 7.02 
Presigart•  ChM S 67.68 8 51.98 $ 15.70 Pankipant •  crta  $ 64.97 S 51.98 $ 12.99 
Participant + Spouse S 76.62  5 59.03 5 17.112 P'Jdkriranl +  Samoa S 73.75  S 59.00  S 14.75  
Pettideent •  Family S 109.74 

, 
5 134.28 $ 25.45 Pertirroant •  Foray  S 105.36 , 5 0429 , 5 21.07 
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Medical Plan & Prescription Drug Premium 

2018 21-Pay Premiums for Active Employees  

BlueChoice Advantage PPO Plan  

High Option Standard Option 
Coverage 

Level 
Total 
Cost 

City  
Cost 

Employes Coverage 
Cast Level 

Total 
Cost 

City 
Cost  

Employee 
Cost  

Ptrictiant Only S 328.29  S 24227 
_ 

$ 86.02 Patidpard Day S 302.85 5 242.28 5 60.57 
Pertidosni +  01.11 .._  $ 607.34 5 40.21 $ 159.13 Patidpird •  CM/ nS 600.26  S 446.21 5 112.05 
Paireloants Spouse  S 569.41_ S 508.785  180.113 Parectord 4 Spats _  S 635.98 $ 5013.79 S 127.19 
Parectient.Firrav 5 984.57 3 728.83 5 23844 - 4 Fora/  5 ilitaita___S 725.83 LS 181.71 

Health Maintenance Organization HMO 

Aetna Select Open Access Kelm Perrnriumle HMO  _ 
Coverage 

Level 
r Total 

Cost  
City 
Cast 

Employee Coverage 
Cost Level - 

Total  
Cost 

City 
Cost 

Employee 
Cost 

1/41Patitlaast0/1/1  252.19 220.87 25.22 Peaticipart Only S 219.77 s 251.79 S 27.98  
PadAsant 4 Chid  468.57 419.91 45.58 Pasktiari + Chid  5 531.65 6 476.41 S 53.15  
Parklpant * Spouse 529.61  476.65  52.96 Patklyar4 # SPousa 6 557.51  S 520.76 S 56.73 
P . F  750.59  680.93 73.66 Park' . •  S 539.31 S 755.38 $ 83.93 

CareFirst CVS/Caremark Prescription Drugs Plan 
High & Standard Options 

CriekstCV5r..arernalr High Option Rx Plan CareFina CVS1Civorrask Stattderd Option tax Plan 
Coverage 

Level 
Total  
Cost 

City 
Cost  

Employee 
Cost 

Coverage 
Level 

Total 
Cost 

City 
Cost  

Employee 
Cast 

Pa recipard  Only 5 45.29  S 34.78 1 10.51  Patctpw Chi/  S 43.48 '  S 34.78 $ 8.70 _ 
Partictiatd 4 Chid  S 33.79 $ 64.35  S 19.44  Pastc/pa-/ 4. Cria:1 $ 50.43 S 64.34 5 18.09 ,  
Parttfisset 4  Spam S 95.11 S 73.05  S 22.06 Parktparst +400436  3 91,31  3  73.06 S 18.28 
Plarkifiard •  Family S 135.37 5 104.35 5 31.32 Parktarg 4 Fanny .  5 130.44  5  104.35 S 26.09  
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Medical Plan & Prescription Drug Premium 
2018 Monthly Premiums for Active Employees 

BlueChoice Advantage PPO Plan 

filalt Option Standard Option 
Coverage 

Level , 
Total 
Cost  

City 
Cos 

Employee 
Cost 

Cavern* 
Leval  

r Total 
Cost 

City 
Cost 

Employee 
, Coal  

Pandeare Orty 5 574.51 5 423.98 S 150.53 Peatioant Only S 529.98 5 423.98 5 108.00 
5 196.09 Participant •  Chlal $ 1.082.84 ' 5 714.37  S 278.47 Pertineent* cot   S 980.46 S 784 37 

Palkipant •  Spouse $ 1,208.47  S 890.371.$ 316.10 Peradesel. Spouse S 1.112.96  S 890.37 5 222.59 
Pastdoanl •  Family $ 1.72352  $ 1.271.95 $ 451.57 Partial:wt . hat_ ' 5 11589.94 S 1.271.95 $ 317.99 

Health Maintenance Organization HMO 

Aetna Select Open Access Kaiser  Permanents HMO  
Ctiverage 

Level 
Total  
Cost •  

' City 
Cost 

Employee 
Coat 

Coverage 
Leval 

Total 
Coal  

City  
• Coat  

Employes 
Cost  

Peritiosnl Only 441.34 397.21  44.13 Paredeanl Only  
-  

S 489.60  $ 440.64  S 48.96  
Pasedpani a Cled 816.49 734.84 ' 81.65  Parexeant . Dot $ 930.23 15 837.21 $ 93.02 
Participant 4  Spouse 928.52 ' 834,14 92.18  Paredesre •  Spouse  5 1,028.15 5 427.08 1 $ 102.81 ,  
Pacer-leant • rarely 1,324 03 _  1,191.63 132.40 Pod:foam + Far*  5 1,468.79 $ 1,321.91 $ 1413.86 

CareFirst CVSlCaramark Prescription Drug Plan 
High & Standard Options 

QmilstCYS.CortistrItHigh Option Rx Plan CadistC109 ConyarkEtanderd Option Es Plan ,  
Coverage 

Level 
Total 
Coat 

City  
Cost  

Employee Coverage 
Cost Level 

Total 
Cost 

City  
Cost  

Employee 
 Cost  

Pastodperel Criv 3 79.26  5 60.87 $ 18.39 Panideent Orly $ 78.09r  5 50 87  S 15.22 
'Patkilsare • cad 148.83. $ 112.81 5 34.02 Penh:kart  + CMS  S 140.78  3 112.61  S 21.15  +5 
Pa/Wpm-A * 5mm:  3 160.44 5 127.83 $ 38.61 Airedale! •  Spouse $ 159.79  5 127.83 S 21.48  
PartJaleare . r  S 237.78 5 182.62 5 65.16 Precloard • P  S 228.27  $ 162.62 S 45.65  
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2018 Prescription Drug Premium 

Weekly Prescription Premiums 

CaraFirst CVSICaremark Prescription Drugs Plan - High & Standard Options 
anent LV5/Chiernark High Option Rx Plan t ra rstCvS/Qara.. Option Rx Plan c Stindant 

Coverage 
Level 

Total 
Cost 

City 
Cost  

Employee Coverage  
Cost Level 

Total 
Cost  

City 
Cost  

Employee 
Cost  

Participant Only S 18.22 $ 14.05 $ 4,24 ' participant Only S 17.58 $ 14.05 $ 3.51 
Participant + Chid S 33.84 5 25.99  S 745 Participant + Chad S 32.48 1 25.98  $ 6.50 

Participant + Spouse  5 38.41 $ 29.50  1 8.91 Participant * Spouse $ 38.87 5 29.49  S 7.38 

Pailiciparit + Fan* S 54.87 $ 42.14 $ 12.73 Participant 4' Fa FA,  S 52.88  $ 42.15 1 10,53 

liti-Weekly Prescription Premiums 

CareFirst CVSICaramark Prescription Drugs Plan - High & Standard Options  

Can tfrost CVS/CtrunaltHiptiOpttori Rx Plan CaelistOVSCeestrakStandard Option Rs Plan 
Coverag 

0 Level 
- Total Ctty 

Cost 
Employee 

Cost 
Coverage 

Level 
Total 
Cost 

City  
Cast 

Employee 
Cost 

Pastkipanl Ort9  
rCost  

S 36.58 
,  
. 5 25.09. $ BA  Participant Cray 3 35.12 5 28.10 

, 
5 7.02  

Pseklpsni . OW  S 57.08 S 51.98 $ 15.10 + CM 5 54.97 , 5 , . 61.98,  $ 12.99 
1.sitittimit *Snows  _S 70.82 5 59.00 S 1722  Poiticipant +51:ouse $ 73.75  5 59.00 5 14.75 
Pattklowil + Fusty $ 109.74 S 04.28 $ 25.41  Nyco:fora + Farr* i  3 105.35 5 84.29 

, 
$ 21.07 

21-Pay Prescription Premiums 

CareFirst CVSI Caremark Prescription Drugs - High & Standard Options 

CsieristoS/Operrok High Option Rx Plan ilrefirstCVS/CansnaticStandard Option Rx Plan 
- 

Coverage 
Level 

Total 
Cost 

City  
Cast 

Employee Coverage 
Cost Lever  

Total 
Cost 

City 
Cost 

_ 
Employee 

Cost  
participant Only S 45.29 $ 34.78 $ 10.51 Participant Only S 43.48  S 34.78 $ 5.70  
Participant + Chid S 83.79 $ 64,35 $ 19.44 Patlictorg 4. Oid  $ 60.43  $ 64.34 $ 16.09 
Participant t Spouse  S 95.11  $ 73.05 $ 22.08 Participant +Spouse S 91.31  S 73.05 $ - 15.28 
participant+ Far*  ,  $ 135.87 $ 104.35  $ 31.52 Participant+ Per*  S 130.44. $ 104.35 - $ 28.05 .  
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2018 DeltaCare USA Dental DHMO & Delta Dental PPO Rates 

Biweekly 26 Pays 
DeltaCare USA DHMO - Biweekly Rates Delta Dents( PAO - B  weekly Rates 

Coverage  
Level 

Total 
Cast 

City 
Cost 

Employee Coverage 
Cast Level  

Total 
Cost  -  

City 
Cost 

Employee 
Cost  

Purtki nt Oni S 3.73 $ 3.73  • Participant $ 13.04 5 3.73  $ 9.31 
Particiiant  + Chid $ 6.33 $ 6.33  S - Participant •  Chid 5 22.14 $ 6.33 ,„S 15.81. 

$ 18.62 Partldpant +  $pous a $ 7.45 $ 7.45  $ - Parildpent +  Spouse $ 26.07 S 7.45 
Participant +  Family S 10.43 5 10.43  S - Positivist + family 5 36.46 S 10.43_, S 26.05  

Weekly (52 
DeltaCare USA  IMMO - WeeklYflaleu Delta Dental APO - weekly Rates 

Coverage 
Level _  

Total 
Cost  

City  
Cost  

Employee Coverage 
Cost Level 

Total 
Coat 

City 
Cost  

Employee 
Cost  

Participant Only $ 1.86 S 1.86 S . Particifiant Only 6.52 ,  $ 1.87 $ 4.65  
Participant + Child  
Participant . Spouse  

$ 3.17 
5 3.72- 

$ 3.17  $ . Parikiparil + Child $ 11.07. 5 3.18  $ 7.91  
$ 332 $ - PeriOpsnt + Spouse  S 13.04 $ 3.73  $ 2.31  

Participant+ & wy  $ 5.22_ 5 5.22  $ - Parlicloant *Family 5 18.24 $ 5.22  $ 13.02 

21-Pays Biweekly (10-Months 
DeltaCare USA  DHMO - 21-Pays (Biweekl Rates ' Delta Dental PPO -21-Pa (Biweekly) Rates  - 
Coverage  

Level 
Total 
Cost  

City 
Cost 

Enviers Coverage 
Cost Level  

Total 
Cost 

Ctty 
Cod 

Employee  
Cost ___ 

Parlidpani only $ 4.62 
--%  

5 4.62 $ - Participant Only $ 18.14  S 4.81   5 11.53 
PsrUcipara •  Chid $ 7.84  $ 7.84 $ - Putt:4mM  .0 Child $ 27.42  $ 7.84 $ 19.59 

$ 2.1.08-Panic:Ism r  Spouse 
_  

$ 9.22 $ 9.22 $ - Participant + Spouse  S 32.28  S 9.22  
tPttricipaul.farnliy _ 5 1211 5 12.91 S - Participant . Firmly $ 45.17 $ 12.92 $ 3225 

Monthly (12-Months 
DeltaCare LISA 011180 -  Monthly Rates Delta Dental PPO  - Monthly Rates 

r Coverage 
Level , 

Total  
Cost 

City '  
Cost  

Employee Coverage 
Cost Lave!  

Total 
Cost 

City 
Cost 

Employee 
 Cost 

faracipant Only $ 8.08 $ 8.08   $ - Participant Only  $ 2825  $ 8.08 $ 20.17 
Participant 4, Chid $ 13 72  5 13.72  $ • Paricloan I •  Child $ 47.98 $ 13.72 $ 34.28 
Participant •  Spouse S 16.14 $ 16.14  5 - Parldpant + Spouse  $ 55.495 16.14 

,  
S 40.35 

iDerlicIpant •  Family $ 22.60  $ 22.60  $ - Participant •  Fyn ly  $ 79.04 S 22.60 $ 56.44 . 

-213 

FOP Unit I Fiscal Years 2019-2021 64 DMEAST #             



2018 Monthly Active COBRA Rates 

High Option & Standard Option Medical Plans 

CareFirst PPO High Option 
Coverage 

Level 
High Option 
COBRA Cost  

Partial:arra Only $588.00 
Forticipanl + Cruld $11084.10 
Participani •  Spouse 

. 
$1.230.60 

Participant « Per* $1,757.99 

CareFirst PPO Standard Option 
Coverage 

Level 
Standard Option 

COBRA Cost 
PetiCOarit On  y  $540.58 
partkipanl + chad $1,000.07 
Participant +Spouse $1.135.22 
Partkioant +  Fe.Prily  $1.621.74 

HMO Medical Plans 

Open Access Aetna Select (HMO 
Coverage 

Laval  COBRA Cost  
Pa rttiltant Only $450.17  
Pantipare + Ol  $832.82 
!aril:leant +Spovie $945.36  

Partickere + Family _ S1,350.51  

Kaiser Pemianente HMO 
Coverage 

Level COBRA Cost  
Participant Only $499.39 
tivtipOnt * Civid  5948.83 
Participant +  Spouse  $1.048.71 

Participant + Far*  51,498.17 

High Option & Standard Option Prescription Drug Plans 

CareFirst CVS RX - High Option CareFirst CVS - RX - Standard Option 
Coverage 

Level COBRA Cost 
Participant Only $80.85 - 
partict.ent +04.1 $149.56 
Participant + Spouse $189.77 
ParlicOnt • Featly $242.54 

Coverage 
Level  

- 

COBRA Cost  
rani:bent Only $77.61 
Participant + Oxio 5143.58 
1,articipant + Spouse  $162.99 
Participant •  Foray S232.84  

DHMO & DPPO Dental Plans 

DeltaCare DHMO  
Coverage 

Level COBRA Cost 
Participant Only $8.24  
Participant + OW $13.99 
Participant . Spoon  $16.46  
Participant + Fan* 523.05 

Delta Dental PPO ( Dental OPPO) 
Coverage 

Level  COBRA Cost 
Pa ntbant Only 

. 
$28.82  

PertiCitient + ChM $48.94 
participant «Spouse _  $57.62  
Participant • Pasnly 680.62  

Vision Plan 

Coverage .  
Pertkipani Ore/ 
Participant •  arld 
1.11 rUCIPant + Spouse  

Partkipant • Farnly 

COBRA Cost  
$3.96 
$3.96 
$3.96 
53.98 
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ADDENDUM B 
Salary Schedules,  

City of Baltimore 
Baltimore Police Department 

Salary Schedules - Unit I 

Police Officer Police Officer Police Officer Police Officer Police Officer- EID  Police Officer- EID Police Officer- EID Police Officer - EID 
Currant 1/1/2019 7/1/2019 7/1/2020 Currant 1/1/2019 7/1/2019 7/ 1/2020 

Service Step Salary  Hourly Salary  1 Hourly Salary  Hourly Salary  Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly 
1  3  $24.29 $ 51,953 $25.01  $ 53,512 $25.76 $ 55,117  $26.54 $ $0,032 $ 24.09 _.$ 51,533 $ 24.81  $ 53,079 $ 25.56 $ 54,671 $ 26.32 
2  

..504440  
$ 50.551 524.341 $ 52,078 ' 525.07 $ 53,640  525.83  $ 55,249  526.60 $ 51.184 $ 24.64,  $ 52,720 $ 25.38 $ 54,301  $ 26.14 $ 55,930 ,  $ 26.93 

$25.45 $ 54,454  526.22 $ 56,087 3  $ 51.328 527.00 $ 52,339 $ 2520  $ 53,909 $ 25.96 $ 55,526 $ 26.73  $ 57,192 $ 27.54  524.7111  $ 52,868 
4  60.732 $2924  S 62,554 $30.12 $ 64,431  $31.02 $ 66,363 531.95 

33.96 
$ 62.435 

55 zia  
5 30.06 $ 64,309 $ 30.96 $ 66.238 $ 31.89 $ 68,226 5 32.85  

I$ 34.86  31.08 66 493 $ 33.84 $ 72,402 5  •  532.01 $ 68,487  $32.97 /0 542 31.90 $ 246  $ 32.86  $ 70293 
$ 34.59 $ 73,999 6  $ 68.106 $32.79 

$33.12 

$ 70,149 
$ 70,852 

$33.77 
_  

5 72.254 $34.79 $ 74,421  $35.83 $ 69,751 $ 33.58 $ 71,844 , $ 35.63 $ 76,2.19 t $ 36.70  
$34.11 $ 72,977  $35,14 

4 
$ 75,167 .  $36.19 $ 70,447 $ 33.92 $ 72,560 $ 34.94 $ 74737 4 $ 35.98 $ 76,979 $ 37.06 7  $ 68,788 

8  
9  

$ 71,454  
$ 72.153  

534.40 5 73,598 $35.43 5 75,806  536.50 $ 78,080 537.59 5 73,178 $ 3523 $ 75,373 $ 36.29 $ 77 635 , 5 37.38 $ 79,964 5 3&50 
$34241 $ 74,318 0 $ 37.74 $ 80,746  _$ 33.804 

$ 39.63 
$35.78 $ 76,547 $36.85  $ 78,844 . $37.96 73,894 5$ 35.581 $ 75,111 $ 36.64  $ 78.394  

10  7457 
$ 73,554  
$ 74,257 

535.08 5 75,043 $36.13 $ 78,044 537.58 80,386 38.70 7 ' 611 35.92 76 849 37.00 79,923 $ 38.48  $ 82,321 
11  
12 

35.41 
$35.75  

$ 75,761 
$ 76,485 

$36.48 $ 78,791  537.94 $ 81,155  $39.07 $ 75.332 $ 36.27 $ 77.592 $ 37.36 $ 80.695 
4 

5 38.85 $ 83,117  5 40.02 
$36.82  $ 79,544 $38.30 $ 81,930 $39.45 $ 76,049 $ 36.61 $ 73,330 $ 37.71 $ 81,464 * $ 39.22 $ 83,908 $ 40.40 

13  7 8 36.09 77 207 37.17 $ 80,295 $38.66 $ 704 39.82 • 734 36.94 $ 79,036 $ 38.05 $ 82,197 $ 39.58 $ 84,663  $ 40.76 
14  $ 75,558 536.43  $ 77,928 $37.52  $ 81,045 $39.02 $ 83,476 540.19 $ 77,482 $ 3730 $ 79,806 $ 38.42  S 82,999 $ 39.96 $ 85,489  $ 4L16 
15  
16  

76  
S 79.199 

36.76 
$380.3 

r 
78,649 

S 81.575 
$37.87 $ 81,795  $39.38 $ 84,249  540.56 $ 78,202 $ 37.65 $ 83,548  5 38.78 

$ 40.22  
$ 111,770 
S 86.884 

$ 40.33 
$ 41.83 

$ 86283 , 
$ 89,490 

$ 4L54 
5 43.09 $39.28 S 84.838 540.85 S 87.383 542.07 81.109 39.05  $ 83.542 I  

17 5 79,918 $38.48 82,317 $39.63 $ 85,609 541.22  $ 88,178  $42.45  $ 81,846 $ 39.41 $ 84,301 $ 4059 $ 87,673 $ 42.21 $ 90,304   $ 43.48 
18 $ 80.638  $38.12 $ 83,057 $39.99 $ 86,379 $41.59  $ 88,971 542.84  $ 82,584 $ 39.76 $ 85,062 $ 40.95 $ 88.464 $ 42.59 $ 91.118   $ 43.87 
19 8 -2  39.17 5  799 40.35  87 151  41.96 5 89 765 43.22 83 323 40.12 85 823  $ 41.32  $ 89,256 42.97 9 933  44.25 
20 
21  

8 080 
$ 82.799  

REM 
$39.86  

_83  
84,542 

$ 85,283- 
40.70 

541.06 $ 88,694 $42.70 
90 562 

$ 91,355  
43.60 

543.98 
057 

$ 84,796 
40.47 

$ 40.83 
tG 579  

$ 87,340 
$ 4L68 90 042  143.35 

$ 43.73 

normirm 
$ 93,558 $ 45.05 $ 42.05 $ 90 833  

22  $ 83,519  $40.21  $ 86,025 $41.42  $ 89,466 $43.07  $ 92.150 $44.37 $ 05,535 $ 41.18 $ 88,101 $ 42.42 $ 91,625 $ 44.11 $ 94,374  $ 45.44 
23  $ 84,238 $40.56 $ 86,765 541.77  $ 90,236 543.45  $ 92,943 $44.75  MEM  nMil 5 88,860 5 42.78 $ 92.415 $ 44.49 $ 95,187  $ 45.83 
24  $ 959  4910  $ 87,508 $42.13  $ 91,008 543.82  93,738 545.13 $ 87,006 5 41.89 $ 89,616 $ 43.15 

4  
$ 93,201 $ 44.87 $ 95,997  $ 46.22 

25  
26  

$ 85,680  $41.25  5 88,250 $42.49 $ 91,780 $44.19 
,$  
$ 94,534  $45.51  $ 87,746 $ 42.25 $ 90,378 $ 4351 $ 93,994 $ 45.25 $ 96.813 $ 46.61 

86,397 $4150 $ 88,989 $42.84  $ 92.548. $44.56 95,325  _$45.90 $ 88,483  $ 42.60 $ 91,137  $ 43.88 $ 94,783 _  $ 45.63  $ 97.626  $ 47.00 

-It is agreed that the hourly rates set forth on the Salary Schedule shall govern members' compensation and that the annual salaries 
are illustrative only (based on an assumed number of hours per year) . 
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City of Baltimore 
Baltimore Police Department 

Salary Schedules - Unit I 

HI :h Officer Fli ht Officer Fll h Office Fli h Off ce  Fl h Off r- Ell) Fli : h Officer ElD Fit ht Officer- EID  FII : ht Officer- Ell) 
Current 1/ 1/2019 7/1/2019 7/1/2020 Current 1/1/2019  7/1/2019 7/1/2020  

Service Step  Salary Hourly Salary Hourly Salary  Hourly Salary  Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly 
1  .. $ - 5 - $ -  5 -  $ - 5 -  S -  5 - $ -  5 - 5 - 5 -  $ - 5 -  
2  $ - $ - S - $ - S -  $_ - $ -  $ -  $ -  $ - $ - $ - $ -  $  
3 $ - $ - $ - 5 -  5 -  5 - 5 -  5 -  S -  S - $ - 5 - 5 -  5 -  
a S - S - 5 - S - $ - 5 -  $ - - $ - 5 - $ -  5 -  5 -S  $ 73,358 $35.321 $ 75,559 $36.38 $ 7/826  $37.47 $ 80,160 $38.59 $ 74,586 $ 35.91  $ 76,824 $ 36.99 $ 79,128 $ 38.10  $ 81,502 $ 39.24 
6  $ 78,002 37.561$ 80342 $38.68 $ 82,752 $39.84 $ 5,235  541.04 $ 79,231 $38.15 $ 84,056 $ 40.47 5 86578  5 41.68 
7  5 78,784 537.931 5 81.148 539.07 $ 83,582 $40.24 $ 86,089 541.45  $ 80,012 5 38.521 $ 82.412 $39.68  S 84,885 5 40.87 $ 8/431 $ 42.09 
8 $ 81.834 $39.40 $ 84,289  $40.58 $ 86,818 $41.80 $_ 89,422 543.05 $ 83,098 $ 40.01 $85,591 $ 41.21 $ 88,159 $ 42.45 $ 90,803 $ 43.72 
9 $ 82.635 539.79] $ 85,114  540.98 $ 87,667 542.21 $ 90,297  543.47  $ 83,900 5 40.39 $ 89,010 $ 42.8.5 S 91,680 5 44.14 

10  $ 83,441 $40.17] $ 85,944.  541.38 $ 89,382 $43.03 $  'r '.7   44.33 84,705 40.701 $87,246 $ 42.01 $ 90,736 $ 43.69 $ 93.458 $ 45.00 
11  , $ 84,244 $40.56 $ 86,771 $41.78 $ 90,242 543.45 $ 92.949 $44.75  $ 85,506 5 41.17 $ 88,071 $ 42.40  $ 91,594  5 44.10 $ 94,342 $ 45.42 

$ 87,595  $42.17 $_ 91,099 $43.86 .$ 93,832 $45.18 $_86;308.$ 41.55  $ 88,897 i $ 42.80  S 92,453  544.51  $ 95,227  $ 45.85  12 $ 044 $40.95] 
13 $ 85,847 541:33 $ 88,422  $42.57 $ 91,953 $.44.28  $ 94,718 $45.60 $ 8/110 41.941 $ 89,723 $ 43.20  $ _93,312 $ 44.93 $_36,112 $ 46.27  

$ 46.70  14 $ 86,650 $41.72 $ 89,250 $42.97 5.92.819 $44.69 $ 95,604  $46.03 $ 42.331 $ 90,549 $ 43.60 $ 94,171  $ 45.34 $ 96,996 
15 3.)17,452 s42.10. $ 90,076  $43.37 $ 93,679 545.10  $ 96,489 546.46  $ 88,715 $ 42.71 $ 91,376 $ 43.99 $ 95,032  $ 45.75 $ 97,882 5 47.13  
16 5 90,705  $43.67 $ 93.426  544.98 $ 97.163 546.78  5100.078 $48.18 $ 92.003 $ 44.30 $ 94,763  5 45.62 5 98.554  5101.510  
17 9 530  IP= $ 94,276  $45.39 $ 98,047 $47.21 s100t988 $48.62  $ 92,828 $ 44.691 $ 95,613  46.03  5 99,437 $ 4/ $102,420  $ 4941  
18 $ 92.386 Ori  95,158  $45.81 $ 98,964 $47,65 $101,933 $49.08 $ 93,684 5 45:11  $ 96,495  5 46.46 $100,354 $ 48.32 $103,365 $ 49.77  
19 n=11rMri 95,973  $46.21 $ 99,812 $48.06 5102; 807 549.50  $ 94,477 $ 45.49 $ 97,311  $ 46.85 5101.204 $ 48.73 $104240  $ 50.19 
20 $ 94,004 $45.261  $ 96,824 $46.62 $100,697  $103,718 $49.94 $ 95,303 $ 45.88 ' $ 98,162  $ 47.26 $102,089 $ 49.15 5105,151  $ 50.631  
21 $ 94,799  $45.641  $ 97,643  $47.01 $101,549  $48.89  5104,595 550.36'  $ 961096 $ 98,979  $ 47.65 5102,938 i 49.56 5106,026 $ 51.05 
22 $ 95,653  $46.051 $ 98,523  $47.44 

- 
$102.463  1 549.33 $105,537 50.81 $ 96,952 $ 46.681 $ 99,861 48.08 $103,855 $ 50.00 $106,971 5 51.50 

23 $ 96,478 $46.451  $ 99,372 $47.84 $103,347 $49.76 $106,448 $51.25 $ 97.777 4/081 $100,710  $ 48.49 $104,739 $ 50.43 $107,881 
24  $ 9/302 546.851  $ 100,221  $48.25 $104,230 trzyri $107,357 $51.69 $ 98,0392  4747, 5101,560 48.90 5105,622 5 50.85 5108,791 5 52.38. 
25  
26  $ 88452 

72S  $ 101,072  548.66 5105,115 : 550.61 $108,268 $52.13 $ 99,426 
,I,  
$ 4787  $102,409 5 49.31 5106,505 5 51.28 5109,700 $ 52.82 

$ 101.921  $49,07 5105,997 551.03 5109,177 52.56 I 11 249  $ 48.27 $103,256 $ 49.71 $10/387  51.70  5110,608 5 53.25 
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BALTIMORE POLICE DEPARTMENT 

Catherine Pugh 
Mayor 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3  
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

RE: Secondary Employment 

Dear President Mancuso:  

ADDENDUM C 
SECONDARY EMPLOYMENT 

November 13, 2018 

Gary Tuggle 
Interim Police 
Commissioner 

This letter will affirm our agreement in principle, to allow members of FOP, Unit I and Unit II to  
engage in secondary employment in uniform and armed with the issued service weapon within the 
limits of Baltimore City. The Police Commissioner shall exercise sole authority to determine whether, 
in all circumstances, each individual employment in which the uniform is to be worn should be 
permitted, based upon , but not limited to, the type of work, the suitability of the employer, and the 
number of scheduled hours the members will devote to the employment, in compliance with 
department policy and other operational considerations. A member may work in approved secondary 
employment not to exceed thirty-two (32) hours per week. No more than twenty (20) of those hours  
shall be worked in assignments outside those administered by the Overtime Unit unless the 
remaining 12 hours of City Secondary are not available, in which case the member may work up to 
the 32 hour limit. The Police Commissioner may authorize other approved secondary not subject to 
the twenty (20) hour limit such as hotels , hospitals, and schools. 

During a week where the member is off five ( 5) or more leave days, other than *medical leave, a 
member shall not work more than forty (40 ) hours of approved secondary employment. 

The Police Commissioner reserves the right to revoke permission previously granted at any time. The 
decision of the Police Commissioner in these matters shall be final and not subject to grievance 
procedures set forth in any collective bargaining agreements.  

The guidelines set forth in General Order (GO Q-2) shall govern the terms of this policy; based on  
recommendations of a committee comprised of my designees and members of the FOP, Lodge #3 . 

Accepted for the Fraternal Order of Police:  

Michael Mancuso, President 

Sincerely,  

A-1  
Gary Tuggle 
Interim Commissioner 

DMEAST #36130607 v1  
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Catherine Pugh 
Mayor 

BALTIMORE POLICE DEPARTMENT 

ADDENDUM D  
ADMINISTRATIVELY CLOSED I.A.D. CASES 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

RE: Administratively Closed Cases 

Dear President Mancuso:  

Gary Tuggle 
Interim Police 

Commissioner 

November 13, 2018 

Effective July 1 , 2003, in instances where the Legal Affairs Division makes a recommendation to 
administratively close a sustained case, such case shall be brought before a Departmental Hearing 
Board or other administrative process as determined appropriate by the Police Commissioner, and 
dismissed as not viable for prosecution . Cases so dismissed will result in all related charges 
previously sustained by I.A.D. to revert to a non-sustained finding upon dismissal. The non-
sustained charges would then be subject to the expungement provisions of the Law Enforcement 
Officers' Bill of Rights (LEOBR) . 

Cases so closed within the five year period immediately preceding the. effective date of this 
Agreement, may be considered for dismissal pursuant to the above procedures provided the member 
makes written application on a form provided by the Department. The Department will consider 
requests to close cases beyond the five-year period on a case-by-case basis. The Police 
Commissioner reserves the right to suspend this review process in the event the process creates an  
administrative burden which impedes the effective operation of the Divisions, Sections, or Units 
involved. In the event the process is suspended, the parties shall meet and confer to find a 
reasonable solution to the administrative issues and resume the process as determined appropriate 
by mutual agreement.  

Accepted for the Fraternal Order  of Police: 

Michael Mancuso, President 

Sincerely, 

Gary Tuggle 
Interim Commissioner 

DMEAST #36130607 vi 
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Catherine Pugh 
Mayor 

BALTIMORE POLICE DEPARTMENT 

ADDENDUM E 
REASONABLE SUSPICION FOR DRUG TESTING 

WHILE INVESTIGATING CASES OF DEADLY FORCE  

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

November 13 , 2018 

RE: Reasonable Suspicion for Drug Testing While Investigating Cases 
of Deadly Force 

Dear President Mancuso:  

Gary Tuggle 
Interim Police 
Commissioner 

In the event that a member shall be investigated for an on-duty use of deadly force , 
(including but not limited to discharging of a firearm), the member shall not be required to submit to 
drug screening and/or alcohol testing unless there is reasonable suspicion to believe the member 
acted under the influence of drugs and/or alcohol. Changes to this standard are reserved to the 
Police Commissioner and may be changed at his discretion.  

Sincerely,  

ary Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order of Police: 

Michael Mancuso, President 

OMEAST #36130607 v1 
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Catherine Pugh  
Mayor  

BALTIMORE POLICE DEPARTMENT 

ADDENDUM F 
PAYMENT FOR COURT APPEARANCES 

(RETIRED POLICE OFFICERS) 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3  
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

November 13, 2018  

RE: Payment for Court Appearances (Retired Police Officers)  

Dear President Mancuso:  

Gary Tuggle 
Interim Police 

Commissioner 

When a retired member is summoned by a court, within one ( 1) year from the member's retirement 
date, to appear and give testimony in a matter arising within the scope of his employment while the 
retiree was an active Baltimore Police Officer, such retiree shall be paid a flat rate of $50 as 
compensation for all time spent. The retiree may be required to present proof of attendance 
satisfactory to the Agency prior to payment.  

Sincerely,  

Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order of Police:  

Michael Mancuso, President 
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Catherine Pugh 
Mayor 

BALTIMORE POLICE DEPARTMENT 

ADDENDUM G 
LEAVE FOR LODGE REPRESENTATIVES 

Michael Mancuso, President 
Fraternal Order  of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

November 13, 2018 

Gary Tuggle 
Interim Police 

Commissioner 

RE: Leave for Lodge Representatives 

Dear President Mancuso:  

The purpose of this correspondence is to set forth the understanding reached between the Police 
Department and the Fraternal Order of Police ( FOP) with regard to leave for Lodge Representatives:  

In addition to the provisions of Article 22 , two members of Baltimore City Lodge #3 Fraternal Order  
of Police, Incorporated, as designated by the President shall be granted full time leaves of absence 
from their duties for the Police Department, mandated in-service training excepted, but shall remain 
on the payroll of the Police Department for the purpose of performing full-time duties on behalf of  
the Lodge. During such leave, the members shall continue to accumulate seniority and shall receive 
all benefits as if they were fully on duty including, but not limited to, pension _accruals and fringe 
benefits. This memorandum supersedes any other prior agreements, written or verbal, regarding full  
time leave for Lodge Representatives.  

I reserve the right to revoke the release of the two members upon a 30-day written notice to the 
Lodge . 

Please acknowledge your concurrence with this understanding by signing below and returning a  
signed copy to me.  

Accepted for the Fraternal Order of Police: 

Michael Mancuso, President 

Sincerely,  

Gary Tuggle 
Interim Commissioner 
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BALTIMORE POLICE DEPARTMENT 

Catherine Pugh 
Mayor 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge # 3  
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

ADDENDUM H  
BREAKING TIES FOR PROMOTIONS 

RE: Breaking Ties for Promotions 

Dear President Mancuso:  

November 13, 2018 

Gary Tuggle 
Interim Police 
Commissioner 

This will affirm our agreement that the Department will support an FOP'S initiative to change the 
current system of breaking ties for promotions to a system where ties are resolved in favor of the 
candidate with the greatest seniority. 

Sincerely, 

Gary Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order of Police: 

Michael Mancuso, President 
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CITY OF BALTIMORE 
CATHERINE E . PUGH, Mayor  

OFFICE OF THE LABOR COMMISSIONER 

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP 
Labor Commissioner 
417 E. Fayette Street, Suite 1405 
Baltimore, Maryland 21202 
410-396-4365 

ADDENDUM I  
Retiree Health Care Premiums 

November 13, 2018 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

RE : RETIREE HEALTH CARE PREMIUMS 

Dear President Mancuso: 

The Employer shall continue to assume 50% of the current retirees' Blue Cross/Blue Shield 
premiums, and it shall continue to assume 50% of the premiums for all members who retire after 
twenty (20 ) or more years of credited service, or upon disability retirement from the Fire and Police 
Retirement System.  

Sincerely,  

A4441,--kAme--- C'4441  
Deborah F. Moore-Carter 
Labor Commissioner 

Accepted for the Fraternal Order of Police:  

Michael Mancuso, President 

cc : Gary Tuggle 
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ADDENDUM 
Neighborhood Patrol Bureau Schedule  
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BALTIMORE POLICE DEPARTMENT 

Catherine Pugh 
Mayor  

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

ADDENDUM K 
Recruitment and Training 

November 13, 2018 

Gary Tuggle 
Interim Police 
Commissioner 

RE: BALTIMORE CITY POLICE DEPARTMENT — RECRUITMENT AND TRAINING 

Dear President Mancuso:  

This side-letter will affirm our agreement that the Department will throughout the term 
of this FY 2019-2021 MOU earmark specific funds for the purposes of training and 
recruiting . More specifically, agency funds totaling $400,000 will be utilized for providing 
training to bargaining unit members. In addition, agency funds totaling $150,000 will be 
utilized for recruitment.  

Please accept this Side Letter as compliance with our understanding.  

Sincerely,  

, ..„ ,...z....i C=1:-----"<„.„_. --------

Gary Tuggle 
Interim Commissioner 

DDD:dla  

cc: Deborah F . Moore-Carter 

ACCEPTED for Fraternal Order of Police: 

d/V). 1Z-/7/Ii? 
Michael Mancuso, President / Dat 
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CITY OF BALTIMORE 
CATHERINE E. PUGH, Mayor 

OFFICE OF THE LABOR COMMISSIONER 

DEBORAH F. MOORE-CARTER, SPHR , SHRM-SCP 
Labor Commissioner 
417 E . Fayette Street , Suite 1405 
Baltimore , Maryland 21202 
410-396-4365 

ADDENDUM L  
Grievance and Arbitration and Discipline 

November 13, 2018 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge # 3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

RE : BALTIMORE CITY POLICE DEPARTMENT — ARTICLES 6 AND 16 

Dear President Mancuso:  

This letter will confirm the agreement reached by the City and the FOP regarding two provisions 
in the new MOU :  

1 . Article 6 Grievance and Arbitration: It is agreed that should an employee or the Lodge desire 
to file a grievance, it must be filed beginning at Step 1 and continuing if necessary through the 
remaining Steps and only then to arbitration. The only exception to this requirement that all 
grievance steps are mandatory shall be in cases of a group or class grievance which may be 
instituted at Step 3 or where the parties mutually agree to skip one or more steps in the grievance 
process . 

2. Article 16, A.2 The parties have agreed to interpret this section to mean that if an employee is 
charged with a felony and suspended without pay pursuant to Article 16, Al, he/she will be entitled 
to reinstitution to pay status with all benefits, and lost pay back to the date on which pay was 
stopped, effective when the felony charges are dismissed or the officer is found not guilty. The 
employee shall be eligible for back pay under these circumstances even if there is a separate 
misdemeanor which has not been dismissed or adjudicated as not guilty.  

Please accept this Side Letter as compliance with our understanding.  

Sincerely, 

DFMC : dla 

cc : Gary Tuggle 
Quinton M . Herbert 
Yvette Brown 

DMEAST #35947872 v10  
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Deborah F. Moore-Carter 
Labor Commissioner 
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ACCEPTED for Fraternal Order of. Police: 
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Michael Mancuso, President / Date 
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BALTIMORE POLICE DEPARTMENT 

Catherine Pugh 
Mayor 

ADDENDUM M  
H Days 

Michael Mancuso, President 
Fraternal Order  of Police 
Baltimore City Lodge #3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

RE: H Days 

Dear President Mancuso:  

November 13, 2018  

Gary Tuggle 
Interim Police 
Commissioner 

With respect to the cancellation of H-Days, the Baltimore Police Department, until such time as the 
process can be automated, will continue to track this process through the paper rollbook system 
and/or e.resources. In addition, the Department will develop a tracking form for H-Day cancellation 
and the subsequent rescheduling of the day off or pay in lieu of the day off. As the Department 
adopts new time and attendance technology, it may transition H-Day tracking to the new technology. 

The Baltimore Police Department will use its best efforts to adopt consistent payroll practices for 
timekeepers across the districts. 

Accepted for the Fraternal Order of Police: 

Michael Mancuso, President 

Sincerely, 

Gary Tuggle 
Interim Commissioner 
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BALTIMORE POLICE DEPARTMENT 

Catherine Pugh 
Mayor 

Michael Mancuso, President 
Fraternal Order  of Police 
Baltimore City Lodge #3  
3920 Buena Vista Avenue 
Baltimore, Maryland 21211 

ADDENDUM N 
Patrol Incentive Pilot Program 

November 13, 2018  

Gary Tuggle 
interim Police 

Commissioner 

RE; Patrol Incentive Pilot Program 

Dear President Mancuso:  

The parties agree to work cooperatively to develop a Patrol Incentive Pilot Program during the term  
of the MOU through a Joint Labor Management Committee. The features of the program will include: 

• An annual lump sum incentive payment for Sector Patrol members of $1000 per year.  

• The program will commence on July 1 , 2019 and continue for two fiscal years,  
sunsetting on June 30, 2021 . At that time, the parties may assess whether the 
program is working and may agree to continue the program . 

• The incentive payments shall not be considered earnings or income for purposes of  
pension calculations.  

• To the greatest extent allowable by law, the incentive payments will excluded from all  
premium pay calculations under the MOU or otherwise.  

• The Committee may determine eligibility criteria for the incentive payment, provided 
that, to be eligible, a member must be actively working in Sector Patrol during the one 
year period, including the first and last days of the one year period, to which the 
incentive payment pertains.  

The Committee will be convened by the Labor Commissioner and President of the Lodge, or their 
respective designees, within 30 calendar days following the BOE notation date.  

Sincerely, 

Gary Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order of Police: 

Michael Mancuso, President 
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Baltimore City Lodge #3  
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

ADDENDUM 0  
Civilians on Hearing Boards  

November 13, 2018 

Gary Tuggle 
Interim Police 

Commissioner 

RE: Civilians on Hearing Boards 

Dear President Mancuso:  

This letter will memorialize the parties'  agreement to add two (2) civilians to the Departmental 
Administrative Hearing Boards ("Boards") under the following terms:  

1. Application. Civilians who wish to serve on Boards will be selected from volunteers who  
have completed an online or paper application that will be developed jointly among the 
Baltimore Police Department (" BPD"), Baltimore City ("City") and FOP, and which will be 
available on the BPD's and City's website. The application will require applicants to 
provide the information necessary to determine whether they meet the minimum age,  
residency, objectivity and criminal history qualifications stated below, and state that all 
candidates selected to serve as Civilian Board Members will be required to successfully 
complete the MPTC and Civilian Board Member Training Program. '  

2 . Selection. The City, BPD and the FOP will jointly select candidates to serve as Civilian 
Members of Boards . The selection of a Civilian Board Member will be by majority vote, 
with the City, BPD, and the FOP each having one vote. 

3 . Qualifications. Candidates will be selected to serve as Civilian Board Members upon 
meeting the eligibility requirements outlined below. Prior to being able to solve as a  
Civilian Board Member, a selected candidate will be required to successfully complete the 
training identified below.  

4. Eligibility. In order to be eligible to be selected as a candidate to serve as a Civilian 
Board Member, a candidate must meet the following qualifications:  

(a) 21 years of age. 

(b) Baltimore City resident. 

(c) Never convicted or otherwise found guilty of a felony offense. 
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(d) Not convicted or otherwise found guilty of a misdemeanor for which a sentence for  
one ( 1) year or more could have been imposed, within the ten (10) years  
preceding the appointment date.  

(e) Not arrested for a felony or misdemeanor, as set forth in paragraphs (c) and (d) 
above, where charges remain pending as of the appointment date.  

(f) Not a party (or the spouse, parent, sibling, or child of a party) to any legal action 
filed against the BPD, or a member of the BPD in the members official capacity, 
within ten (10) years preceding the appointment date. Filing a notice of claim 
under the Local Government Torts Claims Act will constitute being a party to a  
legal action. 

(g) Not a current or former BPD sworn law enforcement officer.  

( h) Affirm that he/she can be fair and impartial and has no bias in favor of or against 
police. 

( 1) Not a current or former voting or non-voting member of the Baltimore City Civilian 
Review Board.  

5. Training. In order for a selected candidate to serve as a Civilian Board Member, a 
candidate must complete the following training:  

(a) Candidates must complete the training administered by the Maryland Police 
Training and Standards Commission on the Law Enforcement Officers'  Bill of  
Rights and matters relating to police procedures, as required by LEOBR, MD Public 
Safety § 3-107 (West).  

(b) Candidates must complete the Civilian Board Member Training Program developed 
and conducted by the BPD. Within 90 days of execution of this agreement, the 
BPD, the City, and the FOP will meet and confer over the training program for 
Civilian Board Members, in which the FOP will have the opportunity to provide 
input with respect to the content of the training and to observe during the training 
sessions. Such training will be approximately eight (8) hours in total. 

(c) Candidates must participate in the BPD Ride-Along Program. Each candidate must 
participate in a minimum of five (5) ride-alongs in at least three (3) separate 
districts, to include one ( 1 ) ride along during A Shift and three (3) ride-alongs 
during C shift. Each ride-along will be a minimum of four (4) hours in duration. A 
Field Training Officer must be present for such ride-alongs. In addition, if an  
incident involving an officer occurs during a ride-along which subsequently goes 
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before a Board, the civilian present during the ride-along may not serve as a 
Civilian Board Member on that Board . 

6 . General Provisions 

(a) Service on Boards  

1. Composition of Board. A Board will consist of five ( 5) voting board 
members. The two (2 ) Civilian Board Members will participate as voting  
members. The three (3 ) sworn members will participate as voting 
members and will be selected in accordance with the Memorandum of 
Understanding. The highest ranking law enforcement member of the 
Board shall be the chairperson .  

IL Civilian Board Members will be randomly selected for each Board, subject 
to their availability. If no Civilian Board Member(s) is eligible and available 
for a hearing, the hearing will proceed without one or both Civilian Board 
Member(s) .  

W. If a Civilian is serving on a Board for a hearing that requires more than one 
( 1) day, and the Civilian is unavailable for the subsequent hearing day(s) , 
the hearing will be postponed for a reasonable period until the Civilian 
Board Member is available.  

iv. In the event the Board proceeds with only one Civilian Board Member due  
to unavailability, the Board will proceed to adjudicate the matter with four  
(4) members. In the event the four members are unable to render a 
majority determination, the Board will be reconstituted and rehear the 
matter. 

v. When selected to serve, Civilian Board Members will be required to 
complete the Department's Objectivity Statement. Any Civilian Board 
Member who indicates that he/she has a conflict or states that he/she  
cannot be objective will be removed from the Board and replaced with 
another randomly selected Civilian Board Member.  
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(b) Stipends. Civilians serving on Boards will receive a $500 stipend for completing 
the training requirements outlined above, to be payable by the BPD after the 
civilian's participation in his/her first Board hearing. Civilian Board Members also 
will receive a stipend of no less than $100 per hearing day paid by the BPD.  

(c) Term and Removal. Civilian Board Members shall be selected to serve for a 
term of three (3) years and may serve up to two (2) consecutive terms.  

A Civilian Board Member shall be removed from service during his/her term only if  
the individual engages in activity that would have precluded him/her from service 
had it occurred prior to selection; provided, however, that if the circumstances  
giving rise to removal are resolved such that the individual remains eligible to 
serve, he/she may be reinstated for the balance of the term. In addition, if the 
Police Commissioner determines that the Civilian Board Member is unwilling or 
unable to perform the duties and responsibilities of a Board member, he/she may 
be removed at any time with the FOP'S concurrence.  

No determination of a Board that includes a Civilian Board Member, who it is later 
discovered was not eligible to participate on the Board, will be invalidated on that 
basis. 

7 , Grandfather Clause. No Civilian Board Member will participate in a Board for any 
accused officer who was administratively charged by the BPD prior to the signing of this 
Memorandum of Understanding by both parties and the notation by the Board of  
Estimates. 

Sincerely, 

9---7,-K-v---'  
Gary Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order of Police:  

Michael Mancuso, Mancuso, President 
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ADDENDUM P 
Limited/Light Duty 

Michael Mancuso, President 
Fraternal Order of Police 
Baltimore City Lodge # 3 
3920 Buena Vista Avenue 
Baltimore, Maryland 21211  

November 13, 2018 

Gary Tuggle 
Interim Police 

Commissioner 

RE : Limited/Light Duty 

Dear President Mancuso:  

This letter will memorialize the parties'  agreement to replace the Medical Leave Letter dated March  
21 , 2005, with the following:  

1 . Limited Duty 

(a ) Maximum Limited/Light Duty Periods. Limited/light duty work is temporary and 
intended to provide employees with a period of time in which to recover and 
return to full-duty status. As such, limited/light duty shall not be permanent and 
shall be limited in duration in accordance with the following. Exhaustion of the 
maximum period of limited/light duty will result in the employee's separation from 
service, consistent with paragraphs 3 and 4, unless he/she has retired from  
service or has accepted transfer to a civilian position. 

( i)  Line of Duty Injury or Illness. Any employee who sustains an injury or  
illness in the line of duty and who ceases to perform the full duties of a 
police officer will have a maximum of twenty-four (24) months from the 
date of onset of the injury or illness to complete the appropriate procedure 
and/or treatment to return to full-duty status . 

(ii ) Non-Line of Duty Injury or Illness. Any employee who sustain§ a non-line 
of duty injury or illness and who ceases to perform the full duties of a 
police officer will have a maximum of twelve ( 12) months from the date of  
onset of the injury or illness to complete the appropriate procedure and/or  
treatment to return to full-duty status. 

The above periods will be extended through the date of an F&P determination on 
the employee's application for disability pension, if such determination has not 
been rendered within the maximum limited/light duty period stated above, 
provided that any delay in the hearing date for such determjnation has not been 
caused by the employee.  
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(b) The maximum periods above will be cumulative unless the employee has returned 
to work for a period of eighteen ( 18) continuous months without use of  
limited/light duty or medical leave for the same injury or illness. Any recurrence 
of the need for limited/light duty or medical leave for the same injury or illness, if  
less than eighteen ( 18) months from any prior usage, will be treated as a 
continuation of the maximum periods stated above.  

(c) If the need for limited/light duty or medical leave is a result of a new injury, the 
provisions in ( i ) and (ii) would apply.  

2 . Return to Full Duty Status 

(a ) Should the Department receive written certification from a member's physician 
that the member is ( i) qualified to return to full duty status, or ( ii) will be qualified 
for full duty within a reasonable period of time, the Department's Medical Director 
or his/her designee shall review the written certification. Upon review, if the 
Department's Medical Director or his/her designee agrees with the member's 
physician certification, the member will be returned to full duty.  

(b) If the Department's Medical Director or his/her designee disagrees with the 
certification, a conference will be conducted by Department's Medical Director or 
his/her  designee with the sworn member and the sworn member's physician in an  
attempt to resolve the difference of medical opinions. If the conference fails to 
produce an agreement regarding the member's status, the member will have thirty 
(30) days to schedule an examination by a qualified independent physician 
selected by the sworn member with the concurrence of the Department's Medical 
Director or his/her designee. Once the independent physician is selected as 
described herein,. the Department's Medical Director or his/her designee shall refer 
the sworn member to that physician for an evaluation of the sworn member's 
qualification to return to full-duty status .  

(c) Upon receipt of the results of the independent physician's examination, the 
Department's Medical Director or his/her designee shall make the final 
determination regarding the member's qualification to return to full duty.  

3. Permanent Medical Disqualification 

(a ) Retirement. Any employee who has been determined to be permanently medically 
unqualified to return to a full-duty status by the Department's Medical Director or 
the employee's treating health care provider, regardless whether the employee 
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has exhausted the maximum periods for limited/light duty described in paragraph 
1, will retire from service if eligible for any form of pension (e.g., normal service 
retirement, line of duty or non-line of duty disability retirement, or job removal).  
Such retirement shall occur as soon as the employee is eligible for such pension, if 
applicable. 

(i ) In the case of a disability pension, the employee must file a completed 
application for a pension, including all required supporting records, within 
ninety (90) calendar days from the date of notification of the determination 
of permanent medical disqualification. Failure to file the required 
application will result in the employee being separated from the 
Department immediately due to that employee's inability to perform the 
requirements of a full-duty police officer.  

(ii ) Any employee who timely files a completed disability pension benefit 
application and who does not withdraw his/her application, shall not be 
separated from the Department until such time as a decision has been 
rendered on the employee's application for a disability pension. If awarded 
a disability pension, the member will retire. 

(iii ) If the employee is denied a disability pension, the employee shall have a  
maximum of twelve (12) months in the case of line-of-duty, or six (6)  
months in the case of non-line of duty, to recover and return to full duty. 
If the employee does not return to full duty within the above-stated 
periods, the employee will be separated from service in the following 
manner: ( 1 ) if eligible, retire with a normal service retirement; (2) if 
eligible, retire by job removal pursuant to the Baltimore City Fire and Police 
Employees' Retirement System, Article 22 , § 34(j-1)( 1)(C) ; or (3) separate 
from service upon exhaustion of the maximum limited/ light duty period.  

(b) Reassignment. In lieu of retirement or separation from service, at any time after 
an employee has been determined to be permanently medically unqualified to  
return to a full-duty status by the Department's Medical Director or the employee's  
treating health care provider, the employee may seek a reassignment to a civilian 
position for which he/she is qualified. Such position/reassignment may be outside 
the bargaining unit, and will be subject to the terms and conditions of any  
applicable bargaining agreement. If the employee accepts the reassignment, the 
employee's personnel classification will be changed consistent with the new 
position.  
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4 . Grandfatherina. These changes will take effect upon the date of notation by the Board  
Estimates of the new MOU (the "Effective Date"), and will apply as follows:  

(a) If the employee was denied a disability pension before the Effective Date, the 
employee shall have a maximum of thirty (30) months ( line of duty) or eighteen 
( 18) months (non-line of duty) from the Effective Date to recover and return to full 
duty. If the employee does not return to full duty within the thirty- or eighteen-
month period, as applicable, the employee will be separated from service in 
accordance with the provisions of paragraph 3(a ) (iii).  

(b) If the employee is denied a disability pension on or after the Effective Date, the 
employee will be subject to the revised provisions of the new MOU as set forth 
herein. 

Sincerely,  

Gary Tuggle 
Interim Commissioner 

Accepted for the Fraternal Order  of Police: 

i'22,47' -2  
Michael Mancuso, President 
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