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SECTION 1 - ADMINISTRATION
Article A; PREAMBLE

This Contract is enterad into between the City of Sparks, Nevada, hereinafter referred to as the "City”, and the Sparks
Police Protective Assaciation, hereinafter referred 1o as the "Association”. Members of the Association, employed by
the City are covered by this Contract and will hereinafter be referred to as "employees”,

Itis the intent and purpose of the Contract to assure sound and munwally beneficial working and economic relationships
between the parties hereto, and to provide an orderly and peaceful means of resolving any misunderstandings ar
differences which may arige

It is recognized by both the City and the Assodiation and its member employees that the City Is engaged in rendering
public services to the general public and that there is an obligation on each party for the continuous rendition and
availability of such services. Itis further recognized by both the City and the Association that each party has a munal
obligation for executing the provisions of this Contract

All employees shall perform loyal and efficient work and service; shall use their influence and best efforts to protect the
properties of the City and its service to the public; and shall cooperate in promoting and advancing the welfare of the
City and in preserving the continuity of its gervice to the public at all Hmes.

The full Contract between the partiss, ather than those portions of public employment agreements that are expragsly
provided for, or excluded from, by Nevada State Statute, {s set forth herein.

ticle B: PT FC0

This Contract will be deemed adopred and of binding effect, tarminating negotiations during its term, opon approval
and subscription of the Association and the Gity-

Acticle C: AMENDING PROCEDURES

(fwither the Association or the City desires to modify or change this Contract during its term, it shall serve written notice
.on the other party setting forth the nawre of the. modifications or changes. Failure of the other party to give written
approval of the modifications or changes proposed within thirty (30) days of the required written notice shall be
deemed a rejection of the proposal.

Any amendment, whether a proposed amendment or an alternative to a proposed amendment. that may be mutually
agreed upon, shall become part of this Contract effective on the agreed date.

F QOF
This Contract shall take effect the frst full pay period following July 1, 2017 and shall continue in force until June 30,
2020, The pay and benafits Articles of this Contract are intended to apply to all eémplayees under this Contract who were
employed upon ratification of this contract and forward, unless otherwise stared.
e () N AN

The terms and conditions of this Contract shall apply to those employees in the positions deseribed in Appendix A,
regardless of membership in the Assaciation,

The City, subject to Chapter 288 of Nevaida Revised Statutes recognizes the Association ag the exdusive negotiating

agent for purposes of establishing salaries, wages, hours and other conditions of employment for all its classified
non-supervisory law enforcement positions listed in Appendix A,

$PPA Non-Supervisory Uit 20172020 Pape 4 of 33
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Article F: STRIKES AND LOCKOUTS
1. The Association will not promote, sponsor ar engape in against the City, any strike, slow down, interruption of
operation, stoppage of work, absences from work upon any pretext or excuse not founded In facg, or by other
Intentional interruption of the City, regardless of the reason for so doing, and will use its best efforts to induce
all employees covered by this Contract to comply with this pledge.

2. The City will not lock out any employees during the term of this Contract as a result = labor dispute with the
Association.

Article G: RIGHTS OF MANAGEMENT
The City is entitled, without negotiation or reference to any Contract resulting from negotiation:
1. Todirectits employees;

2. Ta hire, promote, classify, transfer, assign, retain, suspend, demote, discharge or take disciplinary action
against any employee;

3. Torelieve any employee from duty because of lack of work or for any other legitimate reason;

To maintain the efficiency of its governmental operations; .

oo

To determine the methods, means and personnel by which its opevations are 1 be conducted;
6. Tb ke whatever action may be nacessary to carry out its responsibilities in sitvations of emergency;

7. Tohave and use any of the addijonal rights resarved to the City as a local government employer by NRS
288,150,

Axticle H: NON-DISCRIMINATION
1. The City will not interfece with, or discriminate in respect to any term or condition of employment against any
employee because of memhership in the Association, or because of any legitimate actlvity pursuant to this

Contract by the {ndividual employee or the Association on behalf of its members, nor will the City encourage
membership in any other employee employment bargaining organization.

2. The Assocfation recognizes its responsibilities as the exclusive negotiating agent and agrees to represent all
employees in the Assaciation without discrimination, interference, restraint or coercion,

3. The provisions of this Contract shall be applied egually to all employess in the negotiating unit without
discrimination as to political affiliation or in accordance with any applicable Nevada or federal law. The
Association shall share equally with the City the responsibility for applying this provision of the Contract.

1. The employees may authorize payroll dedurtions for the purpose of paying Association dues.

2. The City agrees to deduct from the employee wages, on a biweekly basis, such sums as the employee may
specify.

3. Payroll will not deduct initiation fees, assessments or fines. Bach employee shall have the right to terminate
such payroll deductions at the end of any payroll period upon timely execution of the proper payroll document
Rled with the Payroll Division.

SPPA Non-Supervisory Unit 2017-2020 Page 5 of 33
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4. The employee's earnings must be regolarly sufficient after other legal and required deductions are made to
cover the amount of the appropriated Association dues. When a member in good standing with the Association
is in non-pay status for an entire pay period, no withholding will be made to cover that pay period from future
earnings. In the case of an employee who Is in nan-pay status during only part of the pay period, and the wages
are not sufficient to cover the full withholding, no deductions shall be made, In this connection, all other legal
and required deductions have priority over Association dues.

5. The Association will indemmnify, defend, and hold the City harmless against any claims made and against any
suits instituted against the City on account of any action taken or not taken by the City in good faith under the
provislons of this Artcle. The Association agrees to refind to the Clty any amounts pald to itin error on account
of the payroll deductlon provision upon presentation of proper evidence thereof,

Police Officer Activities relatad to the SPPA

1. Al members of the SPPA Board of Directors and/for negotiation committee will be required to use leaye time
or unpaid status for all union business. This will include but not be limited to the board meetings, general
meetings, or braining,

2. The Board of Directors conslsts of the President, Vw:—?msidcm. Secretary, Treasurer, Four (4) Members-at-
Large and Supervizsor-at-Large.

3. Anyfive (5) members of the SPPA negotiations committes, shall be granted leave from duty and will be required
to use [eave time or unpaid status for all meetings between the City and the SPPA for the purpose of negotiating
the terms of the contract when such meetings and/or hearings are held pursnant to NRS Chapter 288,

Acticle K: GRIEVANCE PROCEDURE

1, Purppge: The purpose of the following grievance procedure shall be to settie as quickly as possible disputes
concerning the interpretation and application of this Contract An aggrieved employee shall have the
opportumity to file 2 grievance through the procedure outlined in this Contract or through the procadures
putlined In the Sparks Civil Service Rules and Regulations. The aggrieved employee may choose either
procedure for an incident, but may not use both procedures for the same grievance.

2. Working Days: For purposes of this grievance procedure, "working days” shall be defined as Monday-Priday,
except legal holidays specified in this Contract. In the event the City’s time frames have not been met in this
procedure, the grievance shall be antomatically moved to the next step as if the grievance was denfed by the
City. However, the City shall provide a response o the grievance within ten (10) workting days after the missed
deadline. In the event the employee fails to comply with the time frames, the grievance Is waived. Both parties
may mutvally agree to extend the time at any stage of the grievance proceeding.

3. Procedure: The aggrieved employee shall file the grievance n writing with the Police Chief within ten (10)
warking days from its ocourrence. The written grievance shall clearly specify the alleged contractual violation,
supporting facts, and requested remedy. The Police Chief has ffteen (15) working days after the date the
grievance is received to respond in writing to the grievance,

During this time, the Police Chief will examine all relevant evidence and consult with the aggrieved employee.
The employee may be accompanied by a representative of their choosing at this stage of the grievance
proceeding. The Police Chief may investigata the grievance or may delegate the investigation of the grievance
with a report back to the Police Chief 5o as to allow Hmely response to the grievance.

SPPA Non-Supervisory Unit 20172020 Page 6 of 33
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1F the grievant is not satisfied with the resplution of the grievance by the Police Chief, the grievant may appeal
the grievance in writing to the City Manager within ten (10) working days of the Police ChiePs written reply.

The City Manager thereafter has fifteen (15) working days to respond in writing to the grievance. During this
time, the City Manager will examine all relavant evidence and consult with the aggrieved employee, The
employee may be accompanted by a representative of their choosing at this stage of the grievance proceeding.

If the grievance Is not seitled, it may be submitted o arbitration within five (5) working days of the City
Manager's written reply by either of the parties upon written notice to the other party. Ifboth parties motually
agree, ime may be extended at any step of the procedure.

The employee may be accompanied by a representative of their choosing at any stage of the grievance
proceeding,

Arbitratign: The party requesting arbitradon shall raquest a list of seven (7) names from FMCS or, if bath
parties agree, AAA. The parties shall use the alternative strike method to arrive at one (1) arbilrator to hear
the appeal. The Association ghall strike the first name,

The arbitrator shall set a hearing, ac which time both parties shall be given a full and fair cppertunity to present
their side of the dispute, and shall render a written decision within thirty (30) days after the doting of the
hearing or receipt of a transcript, if required by the arbitrator or requested by either party. Thearbitrator shall
have no authority to amend or delate any of the terms of this Contract. The decision of the arbitrator shall be
based solely on the terms of this Cortract and evidence presented at the arbitration hearing. The dedision of
the arbitrator shall be final and binding except as provided by law,

The costs of the arbitrator shall be split equally by the partes. The costs of any transcript ordered by the
arbitrator shall be split equally by the parties. [fno transcriptis ordered by the arbitrator, the party requesting
the transcript is responsible for the costs of the transcript and for providing copies to the arbitrator and the
apposing party prior to the submission of any post-hearing briefs.

Article L: HOURS OF WORK

1

The normal wark period of employeds covered by this Contract shall consist of elghty (80) hours in a fourteen
(14) day work period, including allowable meal periods. Honrs of worlk are associated with the day the chift

begins.

It is recognized that in order to implement scheduled shift assignments, personnel may be required to work
less than or more than the above enwmerated hours, In such cases, the employee will not be subject to a pay
decrease for any fewer hours worked than eighty (80) hours.

It s also recognized that the City may flex an employee's hours of work with consent of the empinyee without
incurring additional overtime lability except as mandated by the Falr Labor Standards Act (FLSA) for hours
worked in excess of eighty (80) hours in a fonrteen (14) day work period. The scheduling of work shifts and
workweeks shall be directed by the Police Chief.

Pursuant to Section 1, Article G, the Police Chief or designee may in thelr sole discretion schedule and assign
employzes coverad by the Contract to work any combination of four (4) ten (10) houor shifts; three (3) twelve
(12) hour shifts and one (1) eight (8) hour shift; or eight (8) nine (%) hour shifts and one (1) eight (8) hour shift
for a totl of eighty (80) assigned hours in a fourteen [14) day work period without incurring overtime liability
under the Contract or the FLSA.

Whan practical, the eight (8) hour make-up day described above will be worked the day preceding or the day
following the regular worked three (3) twelve (12) hour shifts uniess chosan by the employee to worltanother
day (i.e. days off cannot be split by the supervisor, exceptin times of departmental staffing emergencies).

SPPA Non-Supervizory Unit 2017-2020 Fage Tof33
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The Police Chief or designee may cancel any alternate work schedule and revertto five (5) elght (6) hour shifts
or other works schedule with ten (10) calendar days’ notice to the Association.

4. Meal Periods: Employees will have one of two meal period assignments, as determined by the Police Chief or
designee: A ‘straight shift’ where employees are paid for a half (1/2) hour lunch period; or, a lunch period of
up to one (1) hour unpaid lunch period.

5. Duty Hours: Shall be devoted Fully to the performance of asgigned duties. Periods of absence for personal
reasons are not creditable toward doty hours and must be charged to annual time, leave of absence without
pay, or, if resulting from a legitimate Ulness or physical Injury, to sick leave. Unworked holidays listed in Section
4, Article A, annual leave, administrative leave with pay, sick leave, and compensatory time off pursuant to
Section 4, Article | shall be counted as hours actually worked for purposes of computing FLSA and contractual
overbime. Other unpaid leaye as set forth in Section 4, such as leave without pay shall be excluded from the
computation of hours acmally worked for the purposes of computing FLSA and contractual overtime.

6. Breaks: Except during emergency situations, employees covered by this Contract shall be permitted one fifteen
(15) minute break or rest period for each four (4) hour term of assigned duty, not to exceed twa (2) such break
periods in any nine (9), ten (10), or twelve (12) hour shift, Brealts may not he combined or taken during the

first or last hour of the shift
7. Section 1, Article L s intended only as basis for computing overtime and is not intended as a guarantee of hours
of work per day or per week. #
M: CHO 1]

The choice of shift assignments and days off shall be granted whenever practical, but the operating requirements of the
City, as determined by the Police Chief or designee, shall prevail Where more employees than can be accommodated
request a particular shift or day off, preference will be in order of seniority in grade, provided the remaining employees
are qualified to do the work and they meet the minimum acceptable production levels for the prior three (3} months,
The choice of shift assignments in the Detective Section and K9 unit, shall be granted whenever practical, and preference
will be in order of seniority In date of assignment to the special assignment (not grade), and shall only prevail while the
employee holds that assignment. Days off will be handled pursuant to Section 1, Article G.

No post-probationary employee will be disclplined or discharged without just canse. A grievance fled under Section 1,
Article K or an appeal filed under the Sparks Civil Service Rules waives the other appeal procedure.

.

b T10

Employees who elect to become candidates for Special Assignment positions must complete a psychological evaluation.
To maintain the confidentiality of the individual, 2 candidate may, no more than once every three () years, arrange for
a confidential psychological st paid for by the City with the results held in confidence between the testing service and
the employee,

Billing to the City by the provider will be by number only through Human Resources, with no identification of the
employee,

Upon application For the position, the Peychologist will notify only the Police Chief, of a candidate's fitness for a special
assignment. [f the psychological testing provider believes thatan employee is at high risk to themselves or to the City,
a second opinion will be obtained. If the second opivion is in conflict with the first opinion, a third oplnion will be
ohtained.

SPPA Non-Supervisory Usit 2077-2020 Page 8 of 33
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IFthe majority opinion is that the employee is at high risk to themselves or to the City, the City's psychological testing
provider will encourage counseling through the Employee Assistance Program or other appropriate psychological
services. If the employee rafuses or does not engage in some form of therapy, the psychological testing provider will
notify the Human Resources Manager. o

Article P: SAVINGS CLAUSE

g

1. This Contractis the entire Contract of the parties, terminating all prior Contract and practices and concluding ¥
all negotiations during the term of this Contract, except as provided in Section 1, Article Band C

2. Should any provisionsafthis Contractbe found to be in contravention of any Federal or Nevada Law, the Sparks
City Charter or Rules and Regulations of the Sparks Civil Service Commission, by a court of competent
furisdiction, such particular pravision shall be null and void, but ail other provisions of this Contract shall
remain in force and effect until otherwise canceled or amanded.

SECTION Z - RAY
Article A; PAY RATES

1. Pay Rates: The pay rates set forth in Appendix A are base pay rates. No employee shall be paid ata rate above
the maximum or below the minimum in the renge to which the position class is assigned.

2. CostofLiving Adiustment (COLA),

a  Effective the first full pay period following July 1, 2017, employees shall receive a cost of living
adjustment {COLA) of one point eight percant (1.8%) above the base salary rate in effectJune 30,2017,

b. Effectve the first full pay period after July 1, 2018, a COLA of no less than 1.0% and no greater than
3.0%, based on the Consumer Price index (CPI) as determined by the Bureau of Labor Statistics. The
specific CPI is outline in the appendix A.

c PEffective the first full pay period after July 1, 2019, a COLA of no [ess than 1.0% and no greater than
3.0%, based on the Consumer Price Indev (CPI) as determined by the Bureau of Labor Statistics. The

specific CPI is outline in the appendix A.
3 xa.ugugjgmm A mﬁga adjustment lnn—ezsing the minimum and mmm;num of the range will be ;mplled '
each year based on the July 11, 2016 base payrates. The range adjustments will be the following:
Effective Date Percen
07/10/2017 1.2% of July 11, 2016 base pay
| 07/09/2018 1.6% of July 11, 2016 base pay
| (07/08/2019 1.89% of July 11, 2016 base pay

The range adjustment will be applied after the COLA each year.

Employees who will be under the minimum base pay amount due to the range adjustment, will receive an
increase to their base pay to the minimum as outlined in Section 2 Article B subsection 7.

Employees who are currently paid at the maximum of the range will be eligible for an increase as part of the
merit review process as outlined in Section 2 Article B subsection B.

4, Anew Appendix A will be issued including the COLA and the range adjustment when the information
becomes available each year.

SPPA Nom-Supervisory Umil 2017-2020 Page 9 of33
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B: PPLICATIO

1. Pay Periods: Each two [2) week pay period shall constitute a fourtzen (14) day work period for the purposes
of FLSA overtime, The pay period shall commence on Monday at 12:00 a.m. and end on a Sunday at 11:59 p.m
The dates of payment chall be established by the Finance Department.

2. Initial Appointoent: Upon entering the classified service, an employee shall recelve compensation at the
minimum of the salary range of the job classification for which hired. When economic condltions, unusual
empioyment conditions, or exceptional qualifications of a candidate for employment indicate thata higher rate
would be in the City’s best interest, the Police Chief with the approval of the Human Resources Manager may
authorize hiring at a rate above the minimum for the job classification for which the employee is being hired,
but in all cases the rate is not to exceed the maximum for the job classificatian.

. 3. Probationary Period-Police Officer; At the completion of a twelve (12} month probationary period, an

: employee whose service has been certified as satisfaciory by the Police Chlefand City Manager, and approved
by the Civil Service Commission, shall be deemed a classified employee. The emplayee shall therenpon be
eligible for a salary increase. An employee shall not recelve any pay increases while in probationary status,
other than job classification pay rate zdjustments authorized by the City Council.

-

Proba -Paolice Reeruit The probationary period for a Police Recruit encompasses the time spent
in the Police Academy and any time worked prior to the Academy. An employee shall not receive any pay
increases while in probationary status, other than job classification pay rate adjustments authorized by the City
Council. Upon promotion te a Police Officer from Police Recruit, the employee shall be placed at the minimum
afthe salary range for Police OfRcer and placed on the probationary period for Police Officer.

5. Promotion: When an employee i5 promoted to a position allocated to a higher pay range, employee shall
recelve a salary within the range of the new position class, but not less than employee’s salary at the time of
promation.

jon Within a Position Class: The Police Chief, with the approval of the City Manager, may reduce an
employee within a position dass from employee's current salary to any lesser salary within the salary range
for that class upon failure of the employee to maintain the standard of work set forth in the job description.

(=2
T

The employee may again be raised by the Police Chisf, with the approval of the City Manager, to a salary nat to
exceed that from which reduced.

7. Redlagsification of Position: When a job classification pesition is reclassified to a higher pay range, the
employes in that classification shall be placed in the new range al a salary not less than the current salary.

8. Merit Increases: Each employee who has attained classified status, who has not reached the maximum of the
pay range, shall be eligible for a merit pay increase, contingent upon the emplayee’s level of job performance,
on emplovee’s anniversary date for that position. An employee who may otherwise be eligible for & merit

increase, but who was denied such an increase on the anniversary date, shall be eligihle for review at the
discretion of the Police Chief at any subsequent time during the next twelve (12) months,

Acticle C: OVERTIME PAY

1. Overtime: All hours of work nfficially ordered and approved by the Police Chief Police Chief or designee in
excess of eighty (80) hours in a fourteen (14) day pay peried are overtime, as set for iu Section 1, Article L

2. Overtime Rate: Fxcept when an employee is agsigned to standby duty, any overtime pay shall be based on one
and one-half (1.5) times on the calculated FLSA rate.

3. Overtime: Callback overtime, ncluding a two (2) hour minimum, shall be paid if:

SFPA Non-Supervigdry Unit 20172020 Foge 100733
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a. The employee is officially ordered to report to work by the Police Chief or designee on a day when no
work was scheduled for that employee excluding scheduled avertime

b. On a regularly scheduled workday, the employee is ordered to report to work by the Police Chief or
designee with less than twalve (12) hours’ notice and more than thirty (30) minutes before employee’s

regularly scheduled work; or,

¢.  Ona regularly scheduled workday, the employee s officially ordered to report to work by the Police Chief
or designee maore than thirty (30) minutes after employee’s regularly scheduled worle

The two (2) hour minimum to Callback Overtime shall not apply If the emplayee 1s ordered to report to work
while on Standby Duty, but the provisions of Section 2, Article H shall apply. Callback does not apply when an
employee is called to work during their regular shift while on annual leave or during a paid holiday leave.

ion of ime: Extension of the workday overtime shall apply if an employee is officially
ordered by the Police Chief to duty within thirty (30) minutes before regularly scheduled work or is called to
duty within thirty (30) minutes after regularly scheduled worle Extension of the worlday overtiroe is not
subject to the two (2) hour minimum and shall be computed based on actual hours worked,

Schedyled Overtime: Scheduled overtime is defined as work outside of and in addition to an employee’s
regularly scheduled work period which Is scheduled more than twelve (12) hours before the start of regularly
scheduled work by the Police Chief or designee, when such wark exceeds the eighty [80) hour threshold in a
fourteen (14) day work period. Such work is not subject to the two (2) hour miginum,

Special Event Overtime: Overtime or compensatory time, at the discretion of the employee, will be pald to off-
duty employees who volunteer or are assigned to work special events for which the City issues a “speeial event
permit” Overtime work by employees at special events shall be approved in advance by the Police Chief or
designee and shall be subject to the heeds of the Department as determined by the Pollce Chief,

Meals: When an emplayee is required to work three (3) hours immediately before or immediately following
their regular work shift, the City will furnish the employee 2 meal which shall not exceed a cost of fifteen doliars
($15.00). The consumption of meals provided for overtime worked will not constitute hours worked for
purposes of computing overtime compensation, The employee shall be reimbursed the actual cost of the meal
to 2 maximum of fifteen dollars ($15.00). ‘

Article D; EDUCATION INCENTIVE PAY

An employee shall be entitled to receive educational incentive pay as follows:

L

4

5.

An employee earning an intermediate police officer standard training certificate shall be entitled to additional
paymentin the amount of one and one-half percent (134%) of base pay, payable hiweekly.

An employee earning thirty (30) college credits from any accredited college, fifteen (15) of such college credits
in the division of law enforcement, shall be entitled to additional payraent In the amount of one and one-half
percent (13%4%)] of base pay, payable biweekly.

An employee earning an Associate’s Degree in Law Enforcement, Criminal Justice, Public Administration,
Psychology, Sociology, Political Science or Administration of justice from any accredited college shall be
entitled to receive additional payment in the amount of three percent (39) of base pay, payable biweeldy.

An employee garning an advanced police officer standard training certificate shall be entitled to additional
payment in the ainount of three percent [3%) of base pay, payable biweekly.

Any employee earning a Bachelor’s Degree in Business Administmtion, Law Enforcement, Criminal Justice,
Public Administration, Psychology, Sociology, Political Sclence, or Administration of Justice or related Aeld

SPPA NoneSupervisory Unit 20172020 Page 11 of 33
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receiving prior approval of the Police Chief and the Human Resources Manager from any accredited college
shall be entitled to receive additional payment in the 2mount of six percent (6%) of base pay, payable biweekly.

6. Anyemployes earning a Master's Degree in Business Administration, Law Enforcement, Criminal Justice, Public
Administration, Psychology, Sociology, Political Science, or Administration of Justice or related fleld receiving
prior approval of the Police Chief and the Human Resources Manager from any accredited college shall be
entitled to receive additional payment in the amount of efght percent (8%) of base pay, payable biweekly.

An employee wha 1s entitled to more than one of the above incentive pays shall receive the higher payment and no
combination thereof; also, it shall be the personal responsibility of the individual to furnish a certified transcript to
Human Resources before payment will be made.

Article E: SP! AY

Employees assigned as Field Tralning Officers, Motorcycle Officers, Bomb Squad, SWAT team members, Consolidated
Gang Unit, Bilingaal Oficers and Major Accident Investigation Team (MAIT) members shall be entitled to special
assignment pay in the amount of one-hundred dollars ($100.00) biweekly for the period of such special assignment
Maximum special assignment pay for multiple special assipnments under this subsectton shall be two-hundred dollars
($200.00) biweeldy for the period of such special assigoment.

Officers receiving bilingual pay are mandated to translate for department needs during their regularly scheduled work
hours, -

Training/Community Affairs Officers including the Crime Preventon Officer, DARE Officer, and School Resource Officer,
and officers assigned as Detectives and Community Policing Coordinatars shall be entitied to special assignment pay in
the amount of ten percent (10%) of base salary for the period of such assignment.

Article F: ACTING TEMPORARY PAY

Any classified employee who has been confirmed to a position by the Civil Service Commission may be temporarily
assigned to serve ih an acting capacity in a position allocated to a higher pay range than that in which curvently
employed. If an employee is temporarily assigned the duties of such position for five (§) warking days, consecutive or
separate, during their career, employee shall for each day thereafter so assigned be termed an "Acting Temporary”
empluyee. Beginning with the sixth (6%) day of such work assignment, the "Acting Temporary" employee shall receive
compensation ten percent (10%) greater than regular compensation, not to exceed the maximum of the range for the
positdon assigned. Upon termination of the temporary assignment, the employee shall return to their original
compensation.

Article CG: NICHT DIFFERENTIAL PAY

1. Night Differential pay will be applied to hours worked between 5:00 pm and 6:00 am.
2. Night Differential Pav Rats: Night Differential pay rate shall be $3.10 per hout, effective upon ratification.

Article H: STANDBY DUTY

Stand by Duty is a period of time during which the assigned employee is to be responsible for responding to any
emergency or other necessary duty call without delay during non-duty hours. Any employee deemed to be on standby
duty must, bo accrue standby pay, adhere to the follawing:

a.  Atall times inform the Police Department of whereabouts and how to be reached at any time,
b. Be avallable far service within forty-five (45) minutes of the time being called.
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L. Pay Bepefits: Those employees who have been directed by the Police Chief Police Chlef or designee to Standby
Duty on other than a normal work schedule during a given week shall be entitled to standby pay at the rate of
one-fourth (1/4) hour pay at the hase pay hourly rate for Hme worked,

In the event the employee is called out o perform work while on Standby Duty, employee shall receive Hime
and one-hzlf 1%;) pay for the hours actually worked, regardless of the provisions of Section 2, Article C,

1. Elfgihility: All employees who have completad five (5) full years of service with the City, with each year befng
computed to the 16% day of November. shall be entitled to longevity pay in addition to regular pay and benefits.

2. Amount of Longevity Pay: The annual longevity pay shall be at the rate of two-thousand dollars ($2000.00),
startng atyear five {5), and increasing two-hundred, Rfty dollars ($250.00) cach year thereafter, to a maximum
payout amount of six-thousand dollars ($6,000.00). The amount paid will be as follows:

3. Paymentoflongevity Pay: Longevity pay for all eligihle employees shall be paid no later than the Wednesday
befors Thanngw{ng of each fiscal year in which the emplnyee otherwise qualifies for this benefit

4 mmmmmmpmnmmm of non-creditable seni-:: will be deducted from
service credit for the calculation of service credit towards calculation of longevity pay.

Any periods that an employee is on unauthorized leave of absence will be deducted from the creditable service
time for longevity pay.

: An eligible employee shall be paid longevity pay upon
l:emﬂnaﬂan of employmmt mth l'hc.Cit:,r, provided employee leaves under honorable conditions.

Upon death of an employee, the longevity pay shall be pald to the beneficiary or estate.
Longevity will not be prorated upon terminatdon or death followlng January 1 of each year. If the employee

terminates following Longevity payment in November through December 31 of the same year, no longevity is
payable.

Article J: CLOTHING ALLOWANCE

1. lniform Allowance: Employeas who are required to maintain aniforms shall be paid a uniform allowance for
the proper maintenance of uniforms.

a  The sllowance shall be twenty dollavs ($20.00) per week, computed from Monday at 12:00 am. through
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- Sunday at 11:59 p.m.
b. Uniform allowance shall be payable biweeldy with the employee's regular pag, There shall be no pro-rating
of uniform allowance.
¢, Uniform allowance shall not be pald to employees who are on leave without pay, commencing with the Arst
full pay period of absence.

Uniform Replacement: Any uniform, clothing or equipment as requirad by the Police Department manual that
Is lost or damaged during duty bours shall be replaced by the City with uniforms or other clothing of the same
brand or a substantially similar brand if the brand is unavailable. Any request for lost or damaged clothing,
umiform or equipment payable according to the provisions of this paragraph shall be made only upon request
of the Police Chief, for the purpose of determining if the uniform, clothing or equipment was lost or damaged
by the emplayee while performing employment duties, not as a result of the employee’s own negligence.

Should the City require a complete change of uniform, including different types of both shirts and trougers or
either shirts or trousers, the City shall pay employees for the number of uniforms in employee's possession
when there is a change of uniforms; provided, however, the employee produces the old uniforims. Both parties
will cooperate with the ather to obtain the lowest possible price for any uniforms to be paid for by the City.

Cell Pho! : The City agrees (o reimburse employees to a maximum ofone-hundred,
fifty dollars ($150.00) for each incident for each pair of eyeglass frames and cell phone, and the actual cost of
prescription lenses, and seventy-five ($75.00) for sach watch which Is lost, damaged or destrayed while
performing job related duties, as certified by the Palice Chief. If an employes has a city-issued cell phone, the
reimbursement for cell phone will not apply.

Special Assignments: Employees assigned to certain special assignments will be supplied uniform and
equipment {tems.,

Firgarm: Where an employee’s approved personally owned primary duty firdarm including approved
personally owned long gun/rifle is seized and placed Into evidence {n an officer-involved shooting or other
incident within the course and scope of the officer’s employment as determined by the City, the City will
temporarily issue a City owned firearm (make, model and equipped at the discretion of the Police Chief or
designee) until the firearm s released back to the employee while an active employee of the Sparks Police
Deparument. .

SECTION 3 - RENEFITS
Article A: GROUP HEALTH INSURANCE

1

.

Bligibility: All employees are eligible to enroll in group health tosurance, on the first of the month following
employment, provided, however, such employee is not excluded from enrollment by conditions of the City’s
Group Health Insurance Plan Document,

Group Health Incyrance Premiums:

3. The City will pay one-hundred percent (1003t) of the health care premiums for employees and their
dependents for employees hired on or before June 30, 2006. For employees hired on or after July 1, 2006,
the City will pay one-hundred percent (100%) of the employee's health care premiums and seventy-five
percent (75%) of the employee’s dependents health care premium and the employee will pay twenty-five
percent (25%) of the health care premiums for their dependents.

b. The City aprees to contribute the necessary premiums to maintain the solvency of the health insurance
fund.

c. Anemployze onleave without pay for more than thirty (30} days, may continue the group health insurance
coverage by prapaying the entire one-hundred percent (10096) premium amount to the City.
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3. Group Health Care Commiwee: The purpose of this Committee is to discuss cost containment measures and to
recommend to the City Council any benefit chanpes to the City's self-insured Group Health and Life insurance
plan.

The Committee shall be comprised of one (1] voting member and one alternaie member from each of the
following represented groups:

»  Operating Engineers (OB3)
»  Sparks Police Protective Association (SPPA)
+ Ipternational Assotiation of Firefighters (IAFF)

The Committee shall also be comprised of one non-voting member and one alternate member fram each of the
following represented and non-represented groups to provide input to voting members:

Operating Engineers Supervisory Unit
Confidental

Management Professional /Appointed
(lasgified Chief Officers

L I S

One (1) retired employee and alternate will serve to provide input on the effect of any changes upon retirees.

The Committee Chairperson and Vice-chairperson will be appointed by the City Manager and will not have a
vote on the Commiltes

The voting member of each recognized bargaining unit shall have the authority to bind said bargalning unit to any
modification in benefits recommended to the City Couneil subject to ratification of atleast two (2) of the voting members
(OE3, SPPA, 1AFPR). Any bwo (2] of the listed three (3) bargaining units can bind the remaining bargaining units to
changes to the City’s self-Insured group health and life insurance plans. Any modification in benefits agreed w by the
City Councll on recommendation of the committee shall be binding upon each represented and non-represented group.

SPPA representative(s) to the Group Health Plan Benefits Committee will continue to work with the City and other
bargaining units in good faith to insure a hully funded health insurance fund that is sustained without transfers from the
City’s General Fund.

1. Eligibility: If the employee has not partitipated in the sick leave deferred compensation conversion program
outiined in Section 4 of this Article upon retirement, the employee has two options:

a. Sick leave payoff in cash; or
b. conversion of accumulated sick leave to pay For insurance benefit premiums,

If an employee has participated In the sick leave deferred compensaton conversion program, sick leave cash
out for any remaining balance is the only option.

Employees who elected either sick leave cash payoff at retirement or participated in sick leave deferred
compensation conversion in accordance with thig Contract are not entitled to elect conversion of accumulated
sicl leave to pay Insurance benefit premiums. Conversely, employees electing sick leave conversion to an
insurance benefit are not entitled to sick leave payoff in cash.

Emplayees retiring from the City under Nevada PERS may delay implementation of relirement health insirance
coverage under the terms and conditons of this Article until such time employee wishes such coverage o
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commence subject to the requirements of NRS and the terms and conditions of the Cigy’s Group Health
Insurance Plant Document (n effect at the time of the election.

Ifan employee retives and does not enroll in the group health insurance program or eorolls in the group health
insurance program and then drops enroliment, the employee (or the surviving spouse of the retired employee
who is deceased) may reinstate coverage during even numbered years subject to the following conditions and
applicable law at the Hme of reinskatement, including NRS 287.0475.

2. Conversion of Accumwlated Sick Leave: Employees qualifying for reticement under Nevada PERS with a
minimum of twenty (20) years of total service with the City of Sparke may elect to convert a percentage of the
employee’s accumulated sick leave to an unfunded City account for the purpose of paying for group health
{nsurance undey the City’s group health insurance plan. The schedule of conversion is as follows:

25 or more 100%

The employee’s sick léave conversion account shall be assigned a present value based on the date of retirement
equal to the number of hours of agcumulated sick leave Hmes the employes’s base hourly rats multiplied by
the conversion percentage at the time of retirement. The City will account for the retiree's accumulated sick
leave and debit said account on a dollar-for-doltar basis. The Gity will pay the retiree's group health coverage
sg long as there is a balance of accumulated sick leave adequate tw cover the monthly premium, or the retiree
has made arrangements to continue group health coverage at their own expense.

When a retived employee becomes eligible for Medicare coverage or other federal programs, the retiree is
eligible to recelve Medicare supplemental coverage through the City’s group lealth plan so long as there is a
balance of accumnlated sick leave adequate to cover the monthly premiom.

A surviving spouse shal) continue io receive medica! coverage under this benefit so long as there is a balance
of accumulated sick leave adequate to cover the monthly premium.

This benefit is nontransferable and does not survive the retiree except as to a swrviving spouse as described.

Should an employee transfer into this contract from another unit or resolution within the City, the employee
will retain the conversion benefit carned under the previous contract

- p Upon Retirement: As an alternative to Sick Leave Conversion, employees, upon
retu'emmt. ma_',' alw: a qa.sh put of this benefit, as follows.

10 20%
15 35%
20 75%
21 80%
22 85%
23 0%
24 95%
25 or more 100%

SPPA Mon-Supervisory Unit 2017-2020 Page 16 0f33

s ad L



Dec. 21. 2017 12:11PM Sparks PD Detectives775-353-1614 No. 2065 P 19

Employee may elect an annual payment of conversion dollars in annual payments that provids equal payout
over ime,

Maximum ammual payment will not exceed twenty-five thousand dollars ($25,000.00). If the sick leave payout
is nominally over the twenty-five thousand dollars ($25,000.00), at the discretion of the Finance Director, the
remaining balance may be paid. Once election is made, it may not be changed. Upon death of the employee,
paymenls cease,

If the acconnt s valued at less than fifteen-thousand doflars ($15,000.00), and cash out elected, the full amount
will be paid upon termination of employment. If the sick leave payout is nominally over the fifteen-thousand
dollars ($15,000.00), at the discretion of the Finance Director, the remaining balance may be paid out

If the employee chooses the cash out option, the employee is not eligible to continue on the City's group health
insurance plan for themselves and dependents. However, employee may return per NRS on any even year and
pays full cost of coverage and annual payments continue as selected.

The initial payment will be made upon retirement with annual payments to be made no later than March 31
of each year.

Upon & non-service related death of the employee, the employee’s beneficiaries or estate will receive a ons
time payment in accordance with years of service in the sick leave cash out table. Atno tme, will the
payment exceed twenty-five thousand ($25,000,00). After the initial payment, the payments ceate.

4. Sick Leave Conversion to Deferred Compensation: This option is for active employtes only. Upon completion
of 20 years of PERS service, employees may elect to convert accemulated sick leave hours to cash and transfer

it to the City’s qualified deferred compensation program. The following conditions apply:

a.  Atng time shall the conversion reduce the bours of the employee's sick leave bank below four-
hundred, eighty (480) hours.

b. The annual transfer cannot exceed ten-thousand dollars [$10,000) and will be calculated using the
employes’s then current hourly rate of pay multiplied by the number of hours being converted. Itis
the employee’s responsibility to complete the proper paperwork with the deferred compensation
vendor to ensure the proper [RS limit is applisd. :

. IFthe employee chooses the sick leave deferred compensation conversion program in any year, the
employee is not eligible to continue on the City’s group health Insurance plan for themselves and
dependents atretirement. However, employee may return tn the City’s health insurance plan
pursuaat to NRS on any even numbered year. Upon return to the City's health care plan, the retirce
will pay the full cost of coverage.

d. An election to participate in the sick leave deferred compensation conversion program must be made

annuaily. The election must be received by Payroll by the Jast pay period in January to be paid the

last pay period in February.

Employees may only participat tn the program for 4 maximum of five (5) years before retirament.

Atretirement, the remaining balance of the sick leave bank will be subject to the sick leave cash-out

provision section of the contract.
Article C: RETIREMENT.

The retirement rights of the employee are as provided by the Statutes of the State of Nevada. The CRy agrees to pay
1009} of the contribution to the Public Employee's Retirement System (PERS), Eligible compensation and service credit
is determined at the sole discretion of PERS.

Article D: TUITION REIMBURSEMENT

Upon proof of course completion with either a grade of “C" or better or a certificate of completion for pass/fail courses,
the Clty shall pay one-hundred percent (10096) of tuition, lab fees, required textbooks and ancillary written course

R

SPPA Non-Supervisory Unit 2017-2020 Pase 17 0f 13

“ e



Dec, 29, 2017 12:11°M Soarks PD Detectives775-353-1614 No. 2065 P. 20

materials, not ta exceed one-thousand dollars ($1,000.00) per fiscal year for job-related courses including degree(s) in
Husiness Administration, Law Enfgreement, Crimingl Justice, Public Administration, Psycholagy, Soclology, Polltical
Sclence and Administration of Justice or relared courses, which are approved in writing in advance by the Police Chief
and Human Resources Manager.

All courses must be “accredited” as determined by the Police Chief or desigoee and the Human Resources Manager,
Where a course is graded "Satishactory” or "Unsatsfactory®, only the "Satlsfactory” grade will be accepted.
Tuition Refmbursement is also available for advanced training in 2 police science program or police related coorses

and/or seminars with advance written approval by the Police Chief and the Human Resources Manager. Where 4 course
is not graded, payment will be made on a Certificate of Completion.

Each employee of the SPPA that is an active participant and contributes a minimum of fifty dollars ($50.00) per pay
period to a City approved Deferred Compensation program, will have their contributions matched by the City, not to
exceed fifty dollars ($50.00) per pay perlod, capped at the Internal Revenue Service (IRS) amount. 1fan employee does
not have a City authorized Deferred Compensation account the City will not be required to provide any matrhing
monies,

Article F: PHYSICAL EXAMINA

Employees covered under this Contract shall be required o have a complete medical examination conducted each
ealendar year, as prescelbed under NRS. The medical examination shall be accomplished by 2 licensed medical doctor
who shall be required to report the Rndings of the physical examination to Human Resourres.

The City will designate the physician who is to perform the physical examination. In the event that the employee does
not concur with the physician selected by the City, the employee may select a physician of the employee's choice. The
City, however, shall not be responsible for payment of charges beyond those expenses that would have been incurred if
the City-selected physician bad been used. Nothing in this section shall prohibit the employee from submitting excess
medical bills to the medical insurance.

The phys:‘:cal examination shall consist of all those essential ‘ela.ncnus as determined iay NRS,

Emplayees shall have their physical examination accomplished during the month of their individval birth date of each
calendar year.

An employes covered under the Contract shall be given four (4) hours of compenzatory leave time or pay for any and
each required physical exam which should be charged as worked time. An employee on swing or grave shift should
only be scheduled to work <ix (6) hours for the shift on the day of the physical. If the schedule does not permit ir, the

employes should be given no more than four (4) hours of compensatory time or pay. Compensatory time shall not
exceed actual Hme spent taking the physical exarmination.

SECTION 4 - LEAVF BENEFITS
Arti H

1. The following holidays will be observed:

New Year's Day Janmary 1

Mactin Luther King jr.'s Birthday | 3rd Monday in January
Washington's Birthday 3rd Monday in Februacy
Memorial Day Lagt Monday in May
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Independence Day [uly 4
Labor Day 1stMonday in September
Nevada Day Last Friday in October
Veteran's Day November 11
Thanksgiviag Day Thanksgiving Day

after Thanksgiving Friday after Thanksgiving Day
Christmas Day December 235

and any other day that may be declared a holiday by the Mayor of the City of Sparks, or a State holiday as declared by
the Governor of the State of Nevada, or a national holiday as declared by the President of the United States. Special
holidays pranted by the President of the United States for Federal Employees under Executive Order 11582 are not City

Holidays.
Holiday hours will be awarded based on the published assigned schedule,

Where one of the above holidays falls on a nonscheduled work day(s), the preceding scheduled normal work day shal)
be observed as a holiday (See Appendix C). For employees on three twelve (3/12) hour shifts, it will be the preceding
twelve (12) hour shift not the Roating eight (B) hour shift.

For employess who recelve Detective Special Assignment Pay the following applies: Where one of the above holidays
falls on the first day of a covered employee's scheduled days off, the preceding day shall be observed as a holiday, and
where one of the above halidays falls on the second or succeeding days of consecutive scheduled days off, the next
succeeding workday shall be observed as a hotiday.

2. Holiday Leave; Holidays acenrring when an employee is on annwal leave shall not be counted as annual leave
taken; however, the employee shall be compensated at straight time.

If the holiday falls on a scheduled workday and the employee takes the day off, the employee will be
compensated at straight time (paid holiday) for their normal scheduled hours. The normal scheduled work
hours are determined by the shift at the beginning of the pay period. This Hme counts toward the overtime
calculation for the FLSA period.

Emplayees on leave without pay are ineligible for holiday leave benefits for the entire pay period. .

An employee who is scheduled to work on a day observed as a holiday, butis unable to repart for work for any
one of the reasons qualifying for sick leave shall nat be charged for taking sick leave; however, the employee
shall be compensated at straight time.

3. Holiday Worked; Holiday hours will be associated with the day the shift begins, For example, if an employese
romes to work at 10:00 p.m. on January 1= and works until 8:00 am. on January 27, that employee would
recelve the holiday premium for ten (10) hours worked.

An employee who has worked one of the above holidays shall receive two and one-half (2%:) times base pay for
all hours worked.

Article B; ANNUAL LEAVE

1. Bligibility: For the purpose of determining eligibility for annual leave allowance, the term "contirnous service®
shall be that service commencing with appointment to a position with the City and coatinuing until resigoation
or discharge.

For the purpose of determining annual leave earned, the term “actual service” shall mean the number of days
actually worked on the job: provided, however, thatabsence from work due to sick leave with pay, anmual leava
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with pay, injury or illness incurred in the City services and absence on temporary military duty shall be deemed
actual service.

2. Qualifving Period: An employee is not entitled to take annual leave until probation is passed.

3. Aregular, full time employee will be granted annual leave benefits as follows:

Less than 5 years 4.6 hours L
5 years or more 6,5 hours |
ﬂ years or more 7.1 hours
|15 years or more 7.9 hours
21} years or mare 8.4 honrs
Maximum Accumulation 480 hours

Annual leave shall accrue for each pay period the covered employee is in full pay status for both regularly
scheduled workweeks. If an employes has leave without pay howrs during the biweekly pay period, annual
Jeave shall be accrued on a pro-rata basis

The maximum annual leave accrual of bur-hundred, eighty (480) hours may be lifted and unlimited acerual
permitted with writtan approval and at the discretion of the Police Chicf and City Manager.

4, Annual Leave shall be charged on the basis of actual time taken.

5. Choice of annual leave dates shall be granted whenever practical, but the aperating requirements of the City,
as determined by the Police Chiel, shall prevail. Where more employees than can be released for annual leave
request a particular period, preference will be in order of seniority In grade, provided the remaining employees
are qualified to do the work.

The choice of annual leave dates in the Detective Section and K9 unit, shall be granted whenever practical, and
preference will be in order of seniority in date of assignment to the special sssignment (not grade), and shall
only prevail while the employee holds that assignment. Any separation in assignment of a spedial asslgnment

. (ie. reassigned to patrol) of thirty (20) calendar days or more will create a new date of assignment for seniority .

purposes.

6. Resipnation and/or Retirement: A parson about to resign or about to retire under the provisions of Nevada
PERS ar who Is to be laid off without Fanlt an their part, and who has earned annual leave, may be granted
annual leave for the time so earned not 1 exceed the maximurm annwal accrual for thatemployee. Such annual
leave must be taken prior to the effective date of any such resigpation, retirement or layoff; or. in lieu of such
annual leavs, an employee may be granted a lurop sum payment for annua) leave ime acerned.

7. Death of Emploves: Upon the death of a person presently on the employment records of the Cily, a lump sum
payment for the accumulated annual leave time acerued to employee’s credit will be made to the desigoated
beneficiary.

8. Advancing Annual Leave: Under unusual drcumstances advanced annual leave may be authorized. Requests
for advanced annual leave will raquire the Police Chiefs approval and full justification. Each request for
advanced annual leave will be handled as a separate individual case and considered on its own merits. The Clty
Manager will be the final approving authority on such requests,

9. Annual Conversion: Once per fiscal year, an employee may elect to cash ont annual leave in the amount of forty

{40) hours. The employee must have a minimum of one-hundred, sixty (160) hours to utilize this benefit. The
request must be emafled to the Payroll Division.
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Article C: SICKLEAVE

1 Eligibility: For the purpose of determining eligibility for sick leave allowance, the term "continuous service™
shall be that service commenclng with appointment to a position with the City and continuing uniil resigmation
or discharge.

For the purpose of determining sick leave earned, the term "actual service" shall mean the number of days
actually worked on the job; Including absence from work due to sick leave with pay, annual leave with pay,
injury or illness incurred in City service and absence on temporary military duty.

2, Accrual of Sick Leave:

a. Employees regardless of belng classified or probatonary shall earn sick leave at the vate of five () hours
per biweekly pay period. Ifan employee has leave without pay hours during the biweakly pay period, sick
leave shall be accrued on a pro-rata basis.

b. Accumulation of sick leave accruing to an employee's eredit which is not used during the year in which
earned may accumulate from year to year without restriction to a maximum amount. Acerual of sick leave
shall cease after any period of continnous sick leave having a duration of six (6) calendar months for a
non-job related infury or ilness.

3. Authorized Use of Sick Leave: Sick leave with pay can only be granted upon the approval of the supecvisor in
the case of a bona fide illness of an employee or an employee’s immediate family defined as spouse, child or

parent

4. Bereavement Leave: Sick leave may also be granted and used in the case of death of a relative to the third degree
of consanguinity and affinity or domestic partoer as outlined In Appendix B. Sick Leave used for bereavement
leave shall be limited to forty (40) hours per incident, except as approved in advance by the City Manager.

5. Certificate of [llness: Evidence in the form of a physician’s certificate or certificate of {liness executed by the
employee and the Police Chief, shall be lamished as proof of adequacy of the reason for the employee’s absence
durlng the time when sick leave was requested. Certificates may be required by the Palice Chief when there is
an absence in excess of three (3) days: or whenever thereis reason to believe that the sick leave is belog abused.

A release for work, detziling work restrictions, if aay, may be required when ar employee is returning to work
after an Injury or illness,

6. Forfeiture of Sick Leave: No employee shall be entitled to sick leave while absent from duty on account of a
disability arising from intentional misconduct which is in violation of federal, state, or local statute; writien Clity
or departmental policy; or direct order of the Police Chief.

7. Fraudulent Claim: Any employee claiming sick leave with pay knowing that such claimant or the claimanc's
Family was not, in fact; sick or otherwise entitled thereto shall forfeit all accumulated sick leave and shall nat
be allowed to accrue or use paid sick leave for a perlod of 13 pay periods thereafter. it shall be the duty of the
Police Chief or designee to enforce this provision,

8. Advancing Sick Leave: Upon application of an employee and approval and justification by the Police Chief, an
employee may be advanced sick leave. Advancad sick leave will not exceed sixty (60) days and will be subject
10 the following:

a Requestfor advancement of sick leave will be supported by amedical certificats, or Workers' Compensation
disahility.

b. All available accumulated sick leave will be exhausted before advancement

c. All available accumulated annual leave will be exhausted before advancement
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10.

d. There is reasonable assurance fhat the employee will return to duty to earn and repay the advance credits.
The City Manager will be the final approving authority on such requests.

Recovery for Damages: 1f benefits are payable under this section, the cause of an injury is approximate
consequence of the wrongful conduct of another, and the employee recovers damages for the time lost,
employee shall not receive sick pay under this section for the same time; or having received the same prior to
the recovery of damages, employee shall repay the City for any amount paid therefore under this section and
the City shall credit the sick leave acerual accordingly.

Minimum Sick Leave to be Taken: Sjck Leave will be charged on the basis of amount taken.
In the event of death or total permanent

disahnﬁt;- ina jnb-relatad mjury as denerminad b;r ﬂnewnrkers compensation insurer third party administrator,

the employee or the designated beneficiary shall receive one-hundred percent (100%) of accrued sick leave at
the employee’s current hourly rate.

Anticle D: CATASTROPHIC SICKLEAVE BANK

L

2

Defiped; Catastrophic means:

a. The employee is unable to perform their duties hecause of a sarlous ilness or accident which is life
threatening or which will require a lengthy convalescence; or;

b There is a serious illness or accident which is life threatening or which will require the leagthy
convalescence in the employee's immediate family.

Donating to Catastrophic Leave Bank: An employee may request in writing to the Police Chief or designee that
a specified number of hours of accrued annual leave, holiday, compensatory time, or sick Jeave ba transferred
from their account to the account for catastrophic sick leave.

The minimum number of hours which may be wansferred is eight (8) hours. Any Hours trapsferred from an
employee's account (o the catastrophic sick leave account may not be returned or restored to that employee
This section, howaver, does not prevent an employee from receiving leave from the "bank”,

R ing 2 ive Bank: An emplnyea who qualifies for leave ander this section will
requ&zt in writing to the Pn[loe Chief or deagnee and SPPA President, that a specified number of hours be
transferred from the catastrophic sick leave bank w their own account  The request should include, at a
minimum, the employee’s name and a descripton of the catastrophe and the expected duration

An employes imay not receive leave from the account for catastrophic sick leave until all of thefr own accrued
paid leave has been exhausted

An employee who receives leave from this account is entitled to pay at employee’s own rate of pay.

Upen recelpt of a request for use of catastrophic sick leave, the Police Chief or designee shall notify the SPPA
President A commmittee made up of two (2) appointees of the SPPA and two (2) appointees of the Police Chief
shall meet to review the request. The committee may approve or deny transfer of a specified number of hours
from the account for catastrophic sick leave tn the account of any employee whom the committes determines
is eligible to receive such leave The decision of the committee concerning the approval of Jeave usage is final
and is not subject to the grievance procedure.

The committee shall review the status of the catastrophe of the employee and determine when the catastrophe
no longer exists, The committee shall net grant any hours of leave from the account for catastrophic sick leave
after:
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a. The catastrophe ceases to exist; or.
b, The employee receiving the leave resigns, or employment with the appointing authority is terminated,

Auny leave which the employee received from the aceount for catastrophic sick leave which was not used at the
time the catastrophe ceaged to exist or upon resignation or terminaton of employment of the employse must
be returned to the account for catastrophic sick leave.

Article F: NON-USE OF SICK LEAVE AWARD

An employee shall receive three (3) days off from work if employee has not used any accrued sick leave during the fiscal
year, July 1 through June 30; two (2) days off for using one (1) day or less; and, one (1) day off for uslug two (2) days or
less. The awarded days off will correspond with the employee's regular shift assignment The selection of the day(s)
shall be approved by the Police Chief and shall be paid at the employee's regular hourly rate of pay.

Determination of eligibility shall be made by Human Resources, who shall adjuscthe employee's Personal Leave balance
by the addition of hours carned and so notify the affected employee. This benefit received by the employee will be
added to the employee’s Personal Leave by the first full pay period fallowing August 1,

H % VE

It an employee is absent due to an industrial {njury or occupational disease with the City, the employee shall receive
current, full, regular pay of four-bundred, eighty (480) hours in any twelve {12) month pariod, without being charged
any sick and /or annual leave. This leave shall be lmown as workers’ compensation leave.

Employees who have used all sixty {60) days of workers’ compensation leave, or those with an industrial injury or
occupational disease with a different employer may elect to recelve current, full, regular pay and benefits from the City
instead of the wage replacement benefits pursuant to NRS 616 and 617. [n order to receive this payment, one-third
(1/3) of the cost of the current, full regular pay must be charged fimst to an employee’s sick leave bank untll it is
exhausted to a zero (0) balance, and second to an employee's annual ieave bank until 1t is exhausted to a zero (0)
balance.

if the employee does not wish to utilize sick leave and annual leave in this manner, the employes most notify Human
Resources and shall accept as full compensation the amount recefved pursuant to NRS Chapters 616/617. Once this
election is made, it may not be changed.

After all workers' compensation leave, sick leave and annual leave are exhausted, the employee shall accept as fill
compensation the amount received pursuant to NRS Chapters 616/617.

IF applicable, the employee shall promptly endorse workers’ compensation checks and submit them to Human
Resources. In no event shall an employes be allowed to receive workers' compensation as well as compensation from
the City.

When an employee is injured in the course of theit employment, and initial reatment would place the employee in an
overtime status, the hours during the initfal cutpatient reatment will be paid as overtime. For employees on evening
or night shifts, any time spent for follow up, outpatient treatments will be paid as overtiime.

Employees injured in the course of their employment while working on a City holiday will receive the remainder of
thetr shift paid at the worked holiday rate of pay.

Artile G: COURT LEAVE
An employee appearing in any court or before the Grand Jury as a party to an action arfsing out of City employment, or
¢ a witness fo either a clvil or criminal case for the purpose of giving testimony as to facts or kmowledge recefved in

the course of City emplayment, shall be compensated at overtime rate of pay, providing not less than two (2) hours
compensation for one (1) or more appearance(s) within any two (2) hour perind. Appearance(s) includes multiple
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defendants and for multiple courts. Employees will not recelve maltiple two (2) hour minimums for multiple subpoenas
within a two (2) hour period. If the employee is on duty and witnesses an event not refated to the performance of their
duty, but as a bystander witness, they will notbe compensated for the court appearance.

An employee appearing as a juror in any courtor on the Grand Jury shall receive full compensation for the normal work
shift such public service obligated employee to miss. The employee shall be entitled to retain the following witness
fees: any jury, witness, or other fee to which employee may be entitied by reason of appearance In any court, DMV
hearing, or as a result of 2 lawfully executed subpoena, and in all cases, the employee shall retain mileage allowances,
Under no circumstances will an employee receive withess fees for any appearance in Sparks Munieipal Court unless
subpoenaed by a defense attorney and the fees are paid by them.

This Article does not apply where the employee is called as a witness on behalf of the plaintiff, or is a plaintiff in a civil
suitin which the City is a named defendant.

Axticle H: MILITARY LEAVE

Military leave shall be in compliance with the Uniformed Services Employment & Reemployment Rights Acts of 1994
and the Clty Administrative Rules. Any classified employee who is absent due to mandatory training tn the U.S. National
Guard or Reserve will serve without loss of City compensation for a period not to exceed fifteen (15) working days in
any one calendar year. Any such absence shall not be deemed to be an emplayee's annual leave or count against an
employee for Longevity Service Credit.

-

Artide It ABSENCE WITHOUT LEAVE

1 An employee who serves less than a full number of worling hours in a pay period, and such absence is not
compensated for by sick leave, annual leave, or other paid leave, shall have an amount deducted from the
regular compensation for that period equal to the pay for the number of regular hours not worked.

2. Staws While on Leave of Absence: Official leaves of absence shall be granted according to the rules of the Civil
Service Commission of the City of Sparks. Any employee on such leave shall receive no compensation from the
City during thar period of absence.

3. Certain types of compensation (special pays), may be prorated based on hours of absence without leayve,
Artde |: COMPENSATORY TIME

1. Compensatory time is ime off which may be given an employee during a regularly scheduled wark period to
compensate for overtime hours aceumulated for which no payment was made, [tis accrued atoneand one-half
(1%4) hours compensatory time for each hour warked,

When an employee has worlked overtime and would like to add the time to their corapensatory hanl instead
of being paid overtime, itmust be noted on the employee time sheet

When working on overtime funded by a grant, time cannot be placed in the compensatory bank.

2. Granting of Compensatory Tire Off. Granting of compensatory Hme off Is subject to the following:

a. Thatthe period of overtime was necessary and properly authorized by the Police Chief.

b. Thatthe awarding of specific days or work shift assignments a8 compensatory time is within the digcretion
of the Police Chief in order that employees may properly be allocated to meet the City's ohligation.

¢.  The request for use of compensatory time off will be approved or denied within seventy-two (72) hours of
request being presented to the immediats supervisor.

3, Maximum Accumulation: The balance of compensatory time bank will at no time exceed four-hundred, elghty
(480) hours,
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4. Settlement for Unused Compensatory Time: Payment for unused compensatory time is authorized to be paid
in the event of termination, retirement or death.

Employces are able to cash out Compensatory Time by submitting an email to Payroll or completing a
compensatory cash out form and submitting to payroll at any time durtng the fiscal year.

S. Compensatory Time Carry-Over: Compensatory time elected to carry over at the end of the Bscal gear shall not
exceed ninety-six (96) hours.

Article : PERSONAL LEAVE

Personal Leave days are to be used during the fiscal year on a date mutually agreeable to the employee and Police Chisf
or designee and subject to the operational requirements of the Department. In the event that an employee’s Personal
Leave day is denied by employee's supervisor due to operational requirements, the employee will notlose that Personal
Leave day unless that employee is provided the opportunity to use such Personal Leave day and refuses such use,

Two (2) Personal Leave days shall be granted te each employes upon date of hire based on assigned shift.

Persanal Leave days will be awarded the first full pay period of the fiscal year based on the number of hours of the
employee's published shift. (Le, employees scheduled for a twelve (12) haur shift will be granted a Personal Leave day
of twelve (12) hours).

Unused Personal Leave as of june 30, will be forfeited. -

INWITNESS WHEREOF, the City and the Association have caused these presents to be duly executed by their authorized
representatives this 25 dayof _September 2017,

CITY OF SPARKS SPARKS POLICE PROTECTIVE ASSOCIATION NON-SUPERVISORY
M R ik >

Geho R. Martini, Mayor ~{shawh Congdon

ATTEST: of APPROVED AS 4

germ Gardner Chester H. Adams

City Clerk City Attorney
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Annual Range Adjustment
COLA18% Increasc New Range with COLA
. Hourly Annual Hourly Annual Houirly Anaual
Minimum $25.32 $52,666 $0.30 $624 $25.62 $53,290
Maxiratim $32.97 $68,578 $0.39 $811 $33.36 $69,389
July-18
Annual Range Adjustment
CoLA Increase New Range with COLA
Hourly | Anmual Hourly Annual Hourly | Aumual
: Based on CPl : .
0.40 83
Minimum (i 165 Phad 19 i e § $832 will pdu::l;i;ﬁzz COLA
Maximum 3%) 3052 $1,082
July-19
Annual Range Adjustment
COLA Increase New Range with COLA
-Hourly | Annval Hourly Annual Hourly | Annual
A . Based on CP]
Bfiniw (1o less than 1% no more 3045 yis8 wil pm‘;:; S
Maximum than 3%) $058 |  $1,206
ST AT 4 ih police Officer Reerdlt. © -
New Range with COLA
Hourly Annual
Minimum $2434 $50,625
| CcPI |

CPI for All Urban Consumers (CP1-U): Selected Areas, all items index - West urban Size B/C - 50,000 to
1,500,000" from comparing December to December of the previous year. This CPI is a non-seasonally
adjusted, annual index and will be rounded to the nearest on tenth decimal point (CPI Series ID:

CUURX4005A0).

*Dollar amounts are rounded. For exact wage amounts, refer to the City of Sparks “Position Report by Title"

SPPA Non-Supervigory Unit 20172020
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DEGREES OF

No. 2065

CONSANGUINITY AND AFFINITY

GREAT-GRANDPARENTS
(3)
I 1
AUNT GRANDPARENT UNCLE
@ (2) (3)
PARENT
n
1 ] -
SISTER SELF & BROTHER
2) SPOUSE (2)
NIECE/NEPHEW CHILD NIECE/NEPHEW
(3) (1) (3
GRANDCHILD
@

Note: Spouse includes Domestic Partner

SPPA Non-Supervisory Unit 201 7-2020

GREAT GRANDCHILD

(3)
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APPENDIX (. - HQLIDAYS

This Appendix out-lines Holidays based on contract language. If a schedule is not represented, the employee retains

their holiday based on the contract language.

Patrol Holiday Schedules

Sparks PD Detectives775-3h3-1614

No. 2065 .

New Year's Day 1172018 | New Year's Day 1112019 | New Year's Day | 11172020
MLK Birhday 1M5/2018 | MLK Birthdey 1212010 | MUK Bithday | 1202020
PreskionisDay | 21912018 | PresidenfsDay | 262019 | PresidenlsDay | 21712020
Memoral Day | 582018 | Memortal Day SZ708 | MemoraiDay | 5252020

Independence Day | 72017 | IndependencaDay |  7M/2018 | Independence Day |  7M/2019

Labor Day 9MIZ017 | Labor Day 032018 | Labor Dasy Q22N

Nevada Day 102712017 | Novada Day 10/26/2018 | Nevads Dy 1025/2010

Vaterans Day 11112017 | Veterans Day 111172018 | Velarans Day 171112019

Thanksgiving Day | 11232017 | Thanksghing Day | 11/22/2016 | Thankegiving Day | 11282019

Family Day 11/24/2017 | Family Day 11232018 | Family Day 1172872018

Chiiglmas Uey | 122602017 | Chistmas Day | 12/262016 | Chigimas Day | 1212572019

Hollday Dals Holiday Date Haliday Dala Holiday Date
Mew Year's Day 11M/2018 | New Year's Day 11112019 | New Year's Day 11172020
MLK Birlhekay 1186/2018 | MLK Blrihday 12112019 | MLK Bicthday 1202020
President's Day 2792018 | President's Day 21R2019 | Presidents Day | 217/2020
Memaorial Day G/28/2018 | Memorial Day 5272019 | Memurial Day 252020
Indspendonce Day | THZNT | Indspendence 7142018 | Independence Day | 7472019
Labar Day 942017 | Labor Day 872018 | Labor Day oRre
Nevada Day 102772017 | Nevada Day 102672018 | Nevads Day 1072672018
Vetogams Day 11102017 | Veterans Day 11782018 | Velarans Day 11112019
Thanksgiving Day | 117232017 | Thanksgiving Day | 11/22/2018 | Thanksgiving Day | 11/28/2019
Fanlly Day 11124f2017 | Family Day 11/23/2018 | Famiy Ray 117202019
Chrisimas Day 1226017 | Chrisimas Day 12252018 | Chrislmas Day 12252019
SPPA Non-Supervisary Unit 2017-2020 Pags 28 0T 33
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New Year's Day 1112018 | New Year's Day 1HR019 | New YearsDay | 112020
MLK Birthday 1MB/2018 | MLK Birthday 1721£2018 | MUK Birthday 1R20R
Presidan('s Day 21902018 | Presidents Day 2182019 | Presidents Doy | 2H7/2020
Mamorial Day SPA0018 | Memuorial Day SIZTI19 | Memoral Day 52512020

Independance Day |  7/472017 | Indopendance Day |  7/A/MB | Independencs Day | 7M/2018

Lsbor Day W4I2017 | Labor Day 872018 | Labor Day 019

Mevatla Day 102612017 | Nevada Day 1072572018 | Nevada Day 10/240m8

Velerms Day 11/2/2017 | Veterans Day 11/8/2018 | Velerans Day 1H 12019

Thankegiving Day | 11232017 | Thanksgiving Day | 11/22/2018 | Thanksplving Day | 1112822018

Femily Day 11/2212017 | Family Day_ 112172018 | Famiy Day 127019

Chrisimas Day 122572017 | Chisimas Day 1222502018 | Chwislmas Day 122512019

Hollday Oate Haliday Datp Holfday Pate Holldsy Date

NewYea'sDay | 120202017 | New Years Day 112019 | New YearsDmy |  1A/2020
MLK Brfhdsy 1M22018 | MUK Birlfiday * 1M82018 | MUK Bithday 1712020
President's Day 21672018 | President's Day 21572018 | President’s Day | 21472020
Memosial Day 5125018 | Mamorial Oay 52472019 | Memortal Day 5222020

Indepencdence Day | 7/AR01T | Independence Day |  7I/2018 | Indepandence Day |  7M72018

Labor Day 8f1/2047 | Labor Day /3112018 | Labor Day B8AV201Y

Nevada Day 1072702007 | Newada Day 1012649018 | Nevads Day 107250818

Velerans Day 11102017 | Velerans Day 11/82018 | Velerans Day 112019

Thanksgiving Day | 112372017 | Thanksgiving Day | 11222018 | Thanksgiving Day | 112872019

Family Dy 1172412017 | Family Day 11723/2018 | Family Day 112002019

Chilslmas Day 12222017 | Chisimes Dy 1212572018 | Chrislmas Day 127252018
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Hollday Dat Holiday Dato Holiday Date Holday Date
New Year's Day 117218 | New Year's Ciay 12/31/2018 | New Yea's Day | 120072018
MLK Biriday 111502018 | MLK Bithday 121218 | MLKBihdey | 1P0/2020
Pragidenl's Cay 22018 | Presidenfs Day 2HA29 | President's Day 20712020
MomoddDsy | SO80018 | MemoraiDey | S77A010 | MemidDey | SR
Indepenvdence Day | 74272017 | Indepandence Day | 7/2/2018 | lndependence Day |  THE0M9
Labor Day R4/2017 | Labor Day 9732018 | Labor Day Sf2/2n9
Nevada Day 10232017 | Nevada Day 102272018 | Nevada Day 102172019
Velerans Day 11A12017 | Velesans Day 14172018 | Velarans Day 11208 |
Thanksgog Day | 117202017 | Thanksghving Day | 1111972018 | Tharksgiving Day | 1172572019
Faumily Dy 11487017 | Family Day 11182018 | Family Day 242019 |
Ghristrvaa Day 12/25/217 | Christrnas Day 122412018 | Chnslmas Day 12232019

NewYea'sDay | 1213472017 | New Yea's Day | 12/30/2018 | New Yea's Day | 122872010
MLK Bidhday 11472018 | NLX Birthday 1202010 | MLKBIday | 118020
President's Day 211B2018 | Presidents Day 2HTR019 | Presidents Day | 2H&I2020
Memortal Day BI27/2118 | Memorial Oay 52672019 | Memonlal Day S2412020

Independence Day | 77212017 | IndependenceDay | 77172018 | Independence Day | 6502018

Labor Day Br2017 | Labor Day /212018 | Labor sy o/i/2ma

Nevada Day 10/Z712017 | Mevada Day 10262018 | Novaia Day 1072572019

Vatorans Day 11112017 | Velerens Day 111172018 | Veterans Day 110019

Thanksgiving Dey | 11/19/2017 | Thanksgiving Day | 111182018 | Thanksgiving Day | 11/24/2019

Fumily Day 1412412047 | Family Day 11/232018 | Famiy Day 1172072018

Chrisimas Day 1202427 | Christmas Doy 120232018 | Cheistmas Day 12220018
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Nenw Year's Day 112018 | New Year's sy 1H2NY | New Year's Day | 120172019
MLK Girthday 116/2018 | MLK Birthday 172172019 | MUK Birfhday 12002020
Preskdents Day 2N02018 | Presldent's Dey 2N&2019 | Presiden's Day | 2M7/2020
Memorial Day 5/28/2018 | Memesial Day 52712019 | Mesorial Day 2020
Independence Day |  7M2017 | Indepandence Day | 7732018 | Independence Day | 71212019
Labor Day YART | Labor Day 932018 | Labor Day an0ia
Nevada Day 1072472047 | Nevada Day 10r2312018 | Mevada Day 10222018
Vaterans Day 11772017 | Vaterans Day 111172018 | Velerans Day 111472019
Thenksgiving Day | 117217017 | Thanksgiving Day | 11/20/2018 | Thanksgiving Osy | 11/2672019
Famly Day 117202017 | Family Day 111972018 | Famity ray 12562019
Chrlstras Day 1212512017 | Chrlelmas Day 12/252018 | Chwistmas Day 1212412018
Holiday Dete Hofiday Daig Holiday Date Hollday Dale
New Year's Day | 127302017 | NewYoar'sDay | 12/20/2018 | New Yea's Day | 120282010
MKBrhdy | 192018 | MKBithdsy | 1neoto | Mkeenday | tHacon
President's Dy 21712018 | President's Day 216019 | Prosidents Day | 215020
Memoral Day 62602018 | Memoriat Day 5/2512018 | Memurial Day 532020
Independenca Dy |  7/172017 | independence Day | G/A02018 | Independence Dey | THM/2019
Labor Day 922017 | Labor Day /12018 | Lsbor Day /3112018
Neveria Day 1012712017 | Nevada Day AD/2E/Z01P | Newada Day 102602019
Velerang Day 14112017 | Vedetans Day 11102018 | Velorans Day 1182019
Thanksgiving Day | 192372017 | Thanksgiving Day | 11/2212018 | Thamksgiving Day | 11262019
Famby Day 11/24/2017 | Family Day 11/23/20148 | Family Day 11202019
Christmas Day 127232017 | Chrisimas Day 127222018 | Christmas Day 122102019
SPPA Non-Suptrvisory Unit 2017.2020 Page 31 of 33
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Date
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P 3

New Year's Day 112018 | New Year's Day 1HF018 | New Years Day N0
MLK Bitthday 1152018 | MLK Birthday 11212019 | MUK Birthoay 12072020
Presidanl’s Day 2132018 | Prasident’s Day 2182019 | Presidens Doy | 2M7/2020
Memoial Dy 52872010 | Memdial Day 57270019 | Memocial Day S50

Independence Day | 742017 | indopendance Day |  7iAZ018 | Independence Dy | 7R/2019

Labor Day 84/2H7 | Labor Day /2018 | Labor Day 19

Nevada Day 1026/2017 | Nevada Day 10/24/2016 | Nevadp Day 10232019

Velerans Day 11182017 | Velerans Day 11/Tr2018 | Vetarans Day 118

Thagksgiving Dy | 10220017 | Thanksoiving Day | 11/21/2018 | Thanksgiving Day | 112772019

Family Oay 112172017 | Family Day 11/20/2018 | Famlly Day 11/zr19

Chiislmas Day 122652047 | Chrigtmas Duy 1272512018 | Chislervas Dy 122672019

NewYearsDay | 123012017 | NewYea'sDay | 12i28/2018 | New Year'sDay | 12/26/2019
MLIK Biihday 113/2018 | MUK Birhday 1192019 | MLK Blihday erzoz |
PresidentsDay | 21772018 | Presidants Day | 2182019 | President's Day | 21612020
Memorid Day 5126/2018 | Mamorial Day S/R019 | MemoralDay | 5232000

Independence Day | 71/2017 | Independence Day |  6/30/2016 | Indapandencs Gy |  7M12019

Labor Day 972)2017 | Labor Day 9/1/2018 | Labor Day 8329

Nevada Day foezrfami7 | Nevarda Day 10r2672018 | Nevada Dy 102512019

Velerans Day 1412017 | Velerans Day 11M0/2048 | Veterans Day 1182019

Thankegiving Day | 112372017 | Thanksghing Day | 11/Z2/2018 | Thankegiving Day | 1172812019

Family Doy 117242017 | Family Day 11/23/2018 | Famity Day 19

ChisinasDay | 12232017 | Civistmas Day | 121222018 | Chlsimas Day | 1221/2018
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Detective Holiday Schedules

No. 2065 7.

Holiday Date Holiday Dite Woliday Date Hofiday Date
MewYearsDay | 1772018 | NewYem'sDay |  1/12019 | NewYearsDay | 1/1/2020
MLK Birthday 111572018 | MLK Binhday 1242019 | MLX Birthday 1202020
PresidealsDay | 2NGR2018 | PresldentsDay | 21812019 | Presideni's Day | 2172020
Memorial Day 52812018 | Memorial Day s | MemoddDay | 5242020
Independence Day | 77472017 | Independence Day | 742018 | Wndependence Day |  7M018
Labor Day 42017 | Labor Day 44342016 | Labor Day 42019
Nevada Day 100262017 | Nevada Day 1072572018 | Nevada Day 1012412019
Velarans Day HN3017 | Velerans Doy | 11422018 | VeleransDay | 1911122019
Thisnkegiving Day | 1112312017 | Theniagiving Dsy | 11222018 | Thanksgiving Day | 11/282019 |+
Farlly Day 12212017 | Family Gay 112122018 | Famdy Day 1z R0ts
Chrisimas Day | 121252017 | Chvislmas Day | 12126/2018 | Chvisimas Day | 1212502019

NewYearsDay | VEZ0iB | NewYea'sDay | 1172019 | NewYearsboy | 112020
MLK Birthday 1H62018 | MUK Bisthday 1721019 | MUK Birthday 2020
Prosidents Doy | 27202018 | PresidenlsDoy | 2092019 | PresdentsDay | 2182020
MemoriaDsy | 5202018 | MemotalDay | 82010 | MemoriaiDay | b2t

Independonca Day | 2017 | Indapandence Day | 7472018 | independence Day | 7id019

\abor Dy a5s2017 | Labox Day 942018 | Labor Day 819

NevadaDay | 10772017 | NevadaDay | 10262018 | NevadoDay | 10252018

Velorms Doy | {40207 | Velorans Day | 11132018 | Velerans Dy | 1111272010

ThanksgMingDay | 11232017 | Thankssiving Day | 11/222018 | Thanksgiving 0ay | 1172872019

Famly Day 1404017 | Famdy Day 1112372018 | Family Day 11720019

Chisimas Doy | 12262017 | CovisimesDay | 122672018 | Chvisimas Day | 12252019
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