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ARTICLE !
PREAMBLE

This Master Contract entered into, by and between the City of Ere, hereinafter referred o
as the “City and Lodge #7, Fraternal Order of Police, hereinafter referred to as the
F.O.P..

All benefts now provided by the City and contract provisions as they have been
negotiated and agreed upon by the parties during thelr current negotiations are
encompassed within this award except as some of them are changed and modified
hereby. All other demands are sither withdrawn of danied.
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ARTICLE Il

RECOGHNIT:ON

The Cily recognizes the Fraternal Order Police, Erie FOP Lodge # 7 as the exclusive
representatives of all prafessional police officers.  This representation is for the purpose
of establishing salaries, and other conditions of employment for all professional police

officers.

Definitions

& The term "OFFICER” when used herginafter in the contract shall refer to all sworn
professional police employees regardless of rank,

B. The term "CITY" shall refer to the City Administration, including the Mayor, his
representatives and the City Council.

C. The term ‘F.O.P" as hereinafter used, shall refer to Erie F.O.P. Lodge #7, is
officers and members.

D. The term "EMERGENCY" means a situation or occurréhce of a serious nature
developing suddenly and unexpsctedly and demanding immediate attention.

E. "WRITTEN ORDER" shall be defined as any general order, special order or
directive establishing a policy or procedure.

F, “SENIORITY" is preference or priority achieved by length of service from date of
hire and shall prevail in layoffs, sromotions, vacation picks and postings.

G, Special duty andfor special assignment is defined as any duty or assignment which
is assigned to an officer, including supervisory personnel, by either the Mayar or
the Chief of Police. Special duty involving the same individual shall not last for
more than 120 workings days in any one calendar year witheut the duty being
posted in conformity with Article XVIIE, uniess secrecy is an element of the
assignment. When special duty angfor a special assignment is given to an officer
covered under the terms of this agreement, the F.O.P. President will be notified of
the assignment within twenty-four (24) hours.

H. The term “RETIRED" shall be defined as an Officer who has met the eligibility

requirements for the police pension fund, and apphed for or is collecting those
pensicn benefits,

When used in this contract, "he” shall mean "he” or "she”.
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ARTICLE Ill
F.O. P. RIGHTS

The F.G.P, and its representatives shall be allowed to use the Blue Room at Police
Headquarters at reasonable hours for meetings with the approval of the Chief of
Police and in accordance with established use of building procedures.

(1) Whenever any representative of the F.O.P. is required to participate
during working hours in negotiations or grievance proceedings, he shall
suffer no loss of pay. The répresentative shall give his Immediate supervisor
advance notice of the stating and finishing time of such meetings.
Immediately following Union busingss during working hours, the F.O.P,
representative  shall submit the proper form to  the Division
Commander/Deputy Chief specifying the date, starting time and finishing
time of such meetings.

{2) The President of the F.O.P. shall be allowed to investigate grievances or
complaints which come to his attention, during working hours, without loss
of pay.

The F.O.P. shail have the exclusive use of the bulietin board in the basement
locker room with a copy of any posting to be submitted to the Chief of Paolice. No
material of a derogatery or inflammatory nature shall be posted.

(1}  The City agrees to deduct from the salaries of officers wha are members of
the F.O.P., dues and assessments on a monthly basis, as certified by the
secretary of the F O P., provided the officer has signed an appropriate
deduction authorization form,

{2) Said dues are to be deducted from the first paycheck in each calendar
month and shail be deposited with the secretary of the F.0.P. before the end
of the month in which said dues were collectad,

(3) The F.O.P. shall hoid the City harmless from any kabiity for actions it may
take to comply with this provision,

When requested, the Chief of Police shall meet once a month with no more than
five represeniatives of the F.O.P, to discuss matters of mutual concern. The
agenda of each meeting is to be submitted five days prior to said meeting. All
departmental notices and directives shall be sent to the President of the F.O.P., or
his designee, prior to lssuance, and consultation shall be held on those requested
by the F.O_2. President, or his desighee.

Any officer who is a member of the Board of the F.C.P. shall be aliowed to attend
an F.O P. meeting during working hours without loss of pay. The President and
the Secretary of the F.O.P. shall be permitted to attend either state or national
conventions for a period not to exceed one (1) week without loss of pay. The
President and Secretary will be permitted to attend the summer and winter Board
Mestings and Third Clags City Meetings of the State F.O.P. Ladge without loss of
pay. In no case will any of the above officers be permitted more than a total of ten
(10) days off annuzly.

As long as the President of the F.C.P. holds the rank of sergeant or bejow, he
shall be assigned to the day shift during his term in office,
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Notice of Disciplinary Action — No dismissal, demation, transfer, reassignment or
other personnel action which might result in a loss of pay or benefits or which
might be considered a punitive measure shall be taken against a law enforcement
officer of the City uniess he is notified thereof and provided with the reasons
therefare prior o the effective date of such action in wiiting and hand delivered
with written receipt of delivery. There shall be no retaliation against an employee
by reason of the exercise by him of the rights granted him by this agreement,
Furthermore, immediate disciplinary action may be imposed for infractions or
violations in situations where delay couid injure the discipline, morale, reputation or
good name of the Buresu of Police. Criminal infractions of the level of
misdemeanar or felony, excluding traffic related offenses, shall be cause of
immediate suspension without pay.

Grievance Procedure — The procedure for handling a grievance of law enforcement
officers shall be as in Article X\/.

During the interrogation of an officer as paft of an investigation of suspected
criminal conduct.

{1) The officer, shali be entitied to have one representative of his choosing
present.

(2) A police officer, whether a subject or & witness, must be informed of the
nature of the interrogation at the outset of the interrogation.

{3} If the interrogation officer prepares a written statement, a transcript is taken,
or mechanical or electronic record is made, a copy of same must be given to
the interrogated police officer, without cost, upon receipt.

{4) Any police officer under interrogation, who is under arrest or is likely to be
placed under arrest as result of the interrogations, shall be completely
informed of ail of his rights prior to the commencement of the interrogation,

{5) The specific reasons for discipline or discharge should not nommally be the
subject of public comment by the City without the consent of the police
officer.

(1} No officer shall have any comment adverse ¢ his interesl entered in his
personne! file, or any record kept at his place of employment, without the
officer having first read and signed the document containing the adverse
comment indicating he is aware that such comment is being placed in his
parsonnsi file or other place of recordation of such comments, except that
such entry may be made if, after reading such instrument containing any
adverse comment, the officer refuses to sign it. A witness shall thereafter
note that such officer was presented with the cpperiunity to read and sign
such instrument and refused to do so.

(2) Any officer shall have thirty (30) days within which to file a written response
to any adverse comment enterad in his personnel file. Such written respense
shall be attached to and shall accompany the adverse comment.

(3) M&ewan amymus complaint is made against a police officer and no
& evidence is obtained, the complaint shall be classified as

ﬂﬁw . .’-—i-.s
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(4)  ‘When any citizen complaint (a) alleges facts which if trie could not lead to a
criminal charge, and (b) Is filed beyond the legal time limits for filing a civil
complaint on such facts, then the complaint shall be classified as unfounded
‘or state, and the accused police officer shail nol be required to submit a
written repott, but he shall be notified orally or in writing of such claim.

When a police officer is suspended for a matter which does not involve a criminal
offense, the Chief of Police shall have the option of having the officer work an extra
day without pay or having the officer suspended without pay for each day of the
applicable suspension period.

is to inciude traffic accidents while nn or off duty, Any suspensmn notice will be
setved by an officer of a higher rank than the officer bsing served with the
suspension notice. (For purpose of this section ranks shalt be patroiman, corporal,
sergeant, lieutenant, captain, deputy chief, chief).

All rules, regulations and procedures of the Erie Police Depariment shall be
reviewed every six (6) months and updated with consultation betwsen the City and
the F.OP, if said rules, regulations and procedurss are to be changed in any
substantive manner.
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B.

ARTICLE IV
HOURS OF WORK

(13  The regutar hours of work shall be eight (8) hours consecutive with 2,080
hours in a calendar year and 280 workdays per year, and the salary shown
m Appendix A is based upon same. [If, because the work schedule of an
officer runs in a calendar vear, and the officer works over 260 days for that
caiendar year, the additional day or days shall be paid as straight time in
addition to his normat salary. The City agrees that the officer's salary will be
paid in the calendar year.

The 4-2 schedule which is currently in effect in the traffic division shall be
continued in effect during the temn of this agreement unless changed by
mutual agreement of the parties and aiso shail be administered to insure that
in sach calendar wark year, each police officer working a 4-2 scheduie shall
provide at least 2 080 hours of straight time work for the City consistent with
the provisions of Aricle IV=A (1). Any additional hours required to be
worked to meet the 2,080 hour requirement, may be assigned as training
time, overtime, or court time, and shall be scheduled by the City. Such hours
in addition to the 4-2 schedule shall not be paid at an overtime rate.

(2) Al officers shall be required to rofate shifts. In most cases, officers will not
be required to work one shift for more than one (1) month without their
consent. The Chief of Police may assign officers to a shift for periods of
more than one (1) month on an as needed basis, provided he first requests
volunteers to perform the work. if there are no volunteers or if an insufficient
number of qualified volunteers are available, the Chief may assign a
qualified officer or officers to perform the duty in reverse order of seniority.

Pay Period

(1) A pay period shall consisl of eight (8) hours; ten (10) workdays, with no more
than six {8) days consecutive, except for the 4-2 schedule,

(2) The salary of officers shall be paid biweekly on Friday of the appropriate
week. in the event this day is a holiday; the preceding City workday shall be
the payday

Shift Differential

Any officer required to commence a work shift between 1200 and 0600 shail be
paid a shift differential of (3.25%) of his normal hourly pay.

Effective 1/1/05, all shifts between 1200 hours and 1759 hours will be paid a shift
differential of 3.25%. Those shifis beginning after 1800 hours but before 0600
hours wili be paid a shift differential of 4%.

Overtime
(1) Any officer who works longer than his regular shift hours per shift, wilt be
compensated at a rate of one and one half (1-1/2) times his normal hourly

pay for that time, with an understanding that a fifteen (15) minude grace
pericd must expire before such overtime is acguired.
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Compensatory Time — Effective January 1, 2002, compensatory time at the
rate of one and one-half hours for each hour worked, shali be granted in lieu
of overtime pay at the election of the officer, An officer will be permitted to
accumulate up to sixty (60) hours of compensatory time. The time shall be
used at the officer's discretion, consistent with manpower needs and prior
approval by the supervisor, which shall not be unreasonably withheld
providing the use of compensatory time shall not impact the ability of the
Department to maintain the established minimum staffing requirements for
officer safety, which shal be determined by the Chief of Police

Any officer entitled to overtime pay shall be compensated for such overtime
in the next pay period immediately after the overtime oceurs.

Cali Time — An officer who has been cailed to work outside of his regular
shift schedule shall be guaranteed & minimum of four (4) hours at reguiar
rate, or one and one-half {1-1/2) times the hours worked, whichever is
greater.

Courl Appearance

6

2

()

a. Any officer reguired to appear before a District Justice because of acticn
taken in line of duty shali be compensated with a minimum of two {2)
hours pay at ang and one-haif (1-1/2) times his normal hourly rate, but
in no event is the officer to be compensated for additional hearings if
those hearings occur within the initial 2 hour compensatory call in
pericd.

b, Any officer reguired to appear before County Court or Federal Court
because of action taken in the line of duty shall be compensated with a
minimumn of three (3} hours' pay at one and one-half {1-1/2) times his
normat rate. Should an officer whao is working secofid or third shift be
required to appear in Court for the morning shift only, he shall be paid
as above. However, should such appearance continue into the
afterncon session, that session shall be considered separate from the
morning session and paid as above. In the alternative, the appropriate
supervising officer, at his discretion may schedule the officer off duty for
his normally scheduled second or third shift, and the Court appearance
shall constitute his duty for the day and he shall be pald at straight time
in no svent is the officer to be compensated for additional hearings if
those hearings oceour within the initial three (3) hour compensatory call
in period.

¢. i more than one hearing is attended within the compensatory call-in
pericd, the officer will receive compensation for the greater court only,
reqardless of {ocation or type of hearing.

The above compensation is in consideration of time spent outside the
requiar workweek.

All fees paid to the officer by the Court will be placed in the City of Erie
Generat Fund.
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ARTICLE V
HOLIDAYS
A, The following days will be considered as paid hokdays for each officer.

New Year's Day
M. L. King's Birthday
Good Friday
Easter

Memaorial Day
independence Day
Labor Day
Thanksgiving Day
Christmas Day
President's Day
Veteran's Day

SO NHOAWN =

e

B.  Such compensation shall be in addition to, and not in lieu of any other compensation
provideg under the terms of this agreement.

Any officer working on a holiday shall be paid one and on half (1 & % ) times his
reguiar rate pius the Holiday pay.

C. In accordance with the above, any officer who actually works four (4) days in a holiday
week will receive his normal salary for that week and any officer who actually works
five (5) days in & holiday week will receive one (1) adeitional day's pay in addition o his
normal satary for such week.

D. Comp. Time Use:

(1) Officers otherwise scheduled to work on a holiday may on the prior approval of
their supervisor, the Chiel or Public Safety Director, as the case may be, ulilize
accumulated comp. time.

(2} Utlization of comp. time on a heoliday shall be conditioned upon the City's
determination, in its sole discretion, that manpower requirements will not be
jeopardized or otherwise adversely affected

(3) The officer authorized to use comp. fime on a hofiday shall be paid the holiday

pay as-f-he/she-had-actually-worked—and the comp time pay only at straight time,
E.  Volunteer Day Off:

(1) Upon the request and offer by any Supervisor, the Chief or Public Safety Director,
any officer shall be permitied to volunteer not to work on a holiday,

(2) The request for volunteers not to work on a holiday shall be at the sole discretion
of the City as dictated by the manpower requirements it deems necessary.

(3) Offers to volunteer not to werk on a holiday shalt be made on the basis of
seniority.

{4) Any officer volunteering not to work on a holiday shail be paid holiday pay, but not
regular pay for that day,

El



Vacation Day Use:

(1) Officers otherwise scheduled to work on a holiday, on the prior approval of their
Supervisor, Chief or Public Safety Director, may utilize an accumulated vacation
day.

{2) The utilization of a vacation day on a holiday shall be conditioned upon the City's
determination, in its scle discretion, that manpower requrements will not be
jeopardized or otherwise adversely affected.

(3) The officer authorized to use a vacation day on a haliday shall be paid the holiday
pay and the vacation pay only at straight time.
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ARTICLE VI

VACATIONS

Eligibitity and Allowances

(N

td

Al Officers {current as well as new hires} shall start to earn vacation
allowance as of January 1, 2013 and each year thereafter. New Officers
shal start to accrue vacation as of the date of hire which then may be used
as of January 1% of the year following the year in which they are hired
Officers hired before 2000 with less than 20 years of service will be exempt
fromy this provision until January 1, 2014 when the provision applies to all
officers

Vacation allowances shall be earned annually.

1 year - 10 days
2years - 10days
3years - 12days
6years - 13.days
Byesars - 15days
Over 10 years -  one additional day for each year of

service over 10 to a maximum of 28:30.

Vacation Pay

o

(2

The rate of vacation pay shall be based on the officer's normat hourly rate

with night shift differential added according to the percentage of time the
officer works the night shift during the year.

Each officer may elecl, at his own discretion, to receive his vacation pay no
later than one (1) day before his vacation begins in one fump sum, or may
elect to receive it in the normal manner of distribution.

Choice of Vacation Periods

)

2

()

4

Vacations shall be selected by seniority within each designated unit or
division. Vacation pick may be chosen aH at one time. However, officers
with ten (10} vacation days or less will be required to pick at least one
vacation period (work week). Officers with 10 — 14 vacation days will be
required to pick two (2) vacation periods. Officers with 15 or more vacations
days must pick at least three (3) vacation periods

Extra vacation days shall be scheduled at times mutually approved by the
City and the officer.

The term “LNIT" shall mean each speciaiized group in the Bureau with each
patrol division shift serving as a unt. Examples of units are; detective,
juvenile, 1.D., K-9, and traffic, FTO's, Q unit, Family Crisis.

If a paid holiday occurs during an officer's vacation period, he shali be
compensated for the vacation and the holiday only at straight time.
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D.

Scheduling of Vacation

{1) Vacations shall be scheduled on a year round basis from Januaty 1% through

(2

(3)

(4

5

(6)

()

8)

(9

(10}

December 31%,

By November 1% of the year preceding the year that vacations are to be
taken, a sign-up sheet shali be posted and vacations shail be picked by
seniority, with all vacations picked by December 31% of that year.

In cases of emergency when vacations must be rescinded, the vacations wil
be rescheduled at the earliest convenlence, at a time mutually approved by
the City and the officer.

Any officer who retires from the bureau prior to taking his vacation shall be
compensated in cash for the unused vacation he has accumulated at the
time of separation.

All vacation periods wili starl on Monday maoming and end on Sunday
avenings

An officer who becomes il during his vacation will not be charged annual
leave for the period of serious ifiness or hospitalization, provided he
furnishes satisfactory proof of such iHness to the City immediately.

If an officer dies before he has taken his vacation, his designated beneficiary
or estate shall receive that officer's unused vacation pay.

If any officer whose status is “1.0C.D." and his vacation period falls during this
time, he shail be able to reschedule his vacation at his discretion if at ali
possible.

if after the vacation schedule is completed, two officers find it necessary or
convenient to trade vacation periods, such trades shall be allowed provided
both officers are on the same shift and have the same duty assignment, and
subject to the approval of the Chief,

Each patrol division shift shall have a maximum of two (2) men off per
vacation period provided two {2) or more qualified men request vacation.
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Allowance

(1
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ARTICLE VI

SICK LEAVE

Any officers contracting or incurring any non-service connected sickness or
disabiity, which renders such officer unable to perform the duties cf his
empioyment, shall receive sick leave with pay.

a

Officers hired before January 1, 1987 shall earn twenty-five {25) days sick
leave after six (6) months of working service. An additionat twenty-five {25)
days sick leave will be eamed for each year of service thereafter and shall
be permitted to accumuiate an unlimited number of sick days. The pool, of
accumuiated sick days are to be kept separate from the twenty-five {25) days
given each year and to be used only after the twenty-five (25} days from that
calendar year are used.

Officers hired on or after January 1. 1987 shall earn Bfleen{15} twenty (20}
days sick leave after six (6} months of working service. An additional fifteen
(46} twenty (20) days sick leave wili be earned for each year of service
thereafter. The pool of accumuiated sick days to be kept separate from the
fileen-(15) twenty (20) days given each year and to be used only after the
filean (15}-twenty (20) days from that calendar year are used. There shall
be no preration of sick days for newly hired officers.

Officers may use up to three days sick leave in any calendar year where
sickness or accident in the immediate family requires the officer's absence
from work (see Aricle IX, 1 (a) for definition of immediate family). The City
may require proof of such flness in the family.

Sick Leave Buy Back — Effective January 1, 2017, for all officers retiting
leaving the City of Erie due to a non-disciplinary separation after that date,
an officer shall be paid for unused sick days at the following rates;

0-150 days 25% of the total value of the days
151-200 days 40% of the total value of the days
201-250 days 50% of the total value of the days

251 ormore days  75% of the total valug of the days

There shall be no limit to the number of sick days that can be accumuiated.
Officers can earn one day additional vacation time for every five days of
unused sick leave in excess of 150 days. However, the utilization of a
vacation day earned through the use of sick days cannot generate the
payment of overtime.

Sick leave is to be used for the purposes stated in this contract. An officer
who used sick leave for any other purpose shall be subject to discipiinary
action up to and including discharge.

Any officer because of health or physical condition who is unable to perform

the nommal police function, shall be, where possible, placed on light duty, as
provided for, paragraph B (6) of this Article.
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a. REPORTING OFF DUTY

(%)

@

3

Any officer who is unable fo report for duty because of Hiness or injury
must notify the officer in charge at {zasl vne hour before the start of
his/her scheduled work shift.

The OIC shall be informed of the nature of the iliness or injury. This

information shall be recorded on the prescribed form and forwarded to
the attention of the Division Commander and Chief.

If an officer reports to work and leaves due to iliness before four hours
are worked, one-half day of sick leave shall be charged. However,
after reporting to work if he leave work after four hours the balance of
the day wili be charge to sick time, however, in no event shall the sick
time charged be less than four (4) hours.

b NOTICE — MEDICAL CERTIFICATION

(1)

@

3

(4)

(5

()

An officer who is hospitalized shall immediately notify the officer in
charge of his admission, diagnosis, prognosis, and date of discharge
and expected date of return to work,

If an officer intends to be absent due to iliness and is not hospitalized,
he or she shall notify, as soon as possible, in advance of his or her
next shift, the Officer in Charge of the new expected retumn date.

Unless circumstances dictate otherwise, an officer unable to return to
work by his or her expected return date shall notify the officer in
charge of the new expected return date.

Upon return from any absence, which extends three days or more, the
officer must submit a certificate from his physician certifying the cause
of his disability and his abilty to return to duty, The officer may be
required to submit to a physical examination by a physician of the
City’s choice.

Any restrictions, such as light duty restrictions, must be stated with
particularity by the attending physician. An officer will be reguired to
return to duty subject to such restrictions if work is available within the
restrictions. This also apphes to an officer who is injured on duty,

Light duty restrctions are intended to apply only for a period of
rehabilitation and cannot be hcnored for extended pericds of time
Extended pericds of such partial disability will be reviewed on a case
by case basis and handled appropriately.

c. LIGHT DUTY POLICY FOR CITY OF ERIE POLICE OFFICERS

(1) The purpose of this policy is o return police officer, who have been

temporarily disabled as a result of either work related or non work
related injuries or iliness, to productive activily. This will be done i an
effort to return the police officer to full and nommal duty, by providing
the individuat light duty ; HAE
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3)

(4}

(5)

(6}

operations: However. employees will be limited to working at Medified
Duty for a period of twenty-four {24) consecutive months for an ilness
ar injuty covered under Heart & Lung. Employess who have an fiiness
or injury that'is hot work refated will be limited to working light/modified
duty for a perod of twelve (12} consecutive months. Employees who
exceed the twelve or twenty-four month period (whichever is
applicable) will be sent for an IME (independent Medical Exam) at the
employers expense.  If MMI {(Maximum Medical improvement} is
determined to have been reached, the employee will be placed on
Medical Leave untd an appropriate resolution can be reached, ie.
Workers' Compensation or Non-work related disability Pension.  |If
MM: has not been reached the employse may be returned to light duty
status and be re-evaluated i six months under the terms of the
Workers' Compensation Law, |n the case of an officer who is injured
on duty, the officer will be reguired to perform light duty (as defined
below) as made available by the City and as consistent with
restrictions on medical releases.

As used herein, the tern “light duty” shall mean duties within the
Police Department that have traditionally been parformed, in whole or
in part by members of the bargaining unit {unless otherwise agreed to
by separate agreement).

Light duty may involve light to moderate sedentary duties and may
consist of light filling and soding or any other general office duties
including, hut not limited to answering the phone, telephonic
investigations, attending to minor errands, projects and chores, at the
direction of the Police Chief, or his designee. Light duty will provide
the police officer with the option of sitting, standing, walking, resting, or
as otherwise directed by the individual's treating physician.

In the event that more than one police officer becomes eligible for light
duty and there are not a sufficient number of light duty positions
avafable, the position will be filled as folows:

a) OSenior police officer whose injuryfiiness resulted from a work
refated incident.

b)  Senior police officer whose injuryfiliness was not work related.

It is understood, however, that an officer whose injury/ iliness was not
waork refated will not be removed from a light duty position in order to
make the position avaliable for an officer whose injury was work
related.

Police officers who are assigned to Jight duty shall be permitted
{consisted with their limitations and manpower availability), to
participate in training and attend uniocn business. They will aiso be
afforded sufficient time to attend to their disabilty related medical
naeds, including, but not limited fo doclor's visits, medical tests and
physical therapy.

Light duty police officer will not be assigned to street patrol duties or
other physically taxing emergency duties. Light guty police officers will
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be paid their pre injury wage. This will include shift differentials and
bonus pay (Le., motorcycle, K-9, and family crisis} only.

(7} Upon being released by the attending physician to return to full
unrestricted duty, the affected police officer shall return to the same
position that he held prior t¢ insurring the disability.

(8 Police officers who cannot perform light duty work for a reasonable
period of time, will remain off of work until they are able to physically

return to work, either on limited or full duty, as previously described in
this policy.

d. VISITATION

The City may contact or visit an officer who is absent on sick leave at any time to
verify his disability and to provide any help or assistance that may be appropriate.
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ARTICLE VI
LEAVE OF ABSENCE WITHOUT PAY

Eligibitity Requirements

(1) An officer shall be eligible for leave of absence after the first (1) forty-eight
{48) months of service are completed.

(2) An officer may be granted a ieave of absence without pay if the reguirements
of the Police Department permit, subject to the approval of the Chief of Police
and the Safety Director. Leaves of absence will not be granted for the
purpose of trying another position, venturing into or operating a business.

Application for Leave of Absence

(1) Any request for a leave of absence shail be submitied in writing by the officer
to his immediate supervisor. The request shall state the reasen the leave of
absence is being requested and the approximale length of time off the officer
desires.

(2) Authorization for a leave of absence shali be furnished to the officer by the
Chief of Police or his designee and shall be in writing.

Miscellaneous

(1) A leave of absence, under this Article, shall be defined as a periog of time off,
up to, but net exceeding, one (1) vear, without pay,

(2) During a leave of absence, the officer shall maintain his senfority.

{3) Itis not the intent of this Aticle to deprive any individual from his or her right
to earn a living provided that the primary reason for the leave of absence is
not to try ancther line of work or start a business,

(4) An officer who Is electaed or appointed, as an F.O.P. official or representative
must, at the written request of the officer, be granted leaves without pay for
the ‘maximum term of office, but not to exceed two {2) years. Such leaves
shall be renewed or extended pursuant to the written request of the F.OP.
and the City.

(8) Five (5) members of the F.O.P. elected, as official delegates for the annual
conference of the F.O.P. shall be granted up to three (3) weeks leave without
pay each year where such time is necessary to attend the annual conference.

(8) After compileting forty-eight (48) months of service, an officer will be granted a
ieave of absence without pay for educational purposes when the courses are
not available in the City of Erie, and i job related.

(7} When a leave without pay s granted for reason of illness, the officer will be

guaranteed his job upon return provided he has a doctor's certification from a
licensed medical professional stating that he is able to return to the job.
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ARTICLE 1X
FUNERAL LEAVE

(13 a All police officers shall be allowed five (5) working days absence with full
pay, beginning with the date of deaih, in each case of deaih of a
member of the immediate family. The term “immediate family” shall be
understoed to include the following; mother, father, brother, sister, son
daughter, spouse.

b, in other cases: grandmother, grandfather, grandson, granddaughter,
son-in-law, daughier-in-law, parent-in-law, step parent, siep child or near
relative who resides in the same household, a maximum of three {3)
days absence will be aliowed with pay through the day of the funeral
Days not scheduled as workdays will be counted but not paid.

(2) In 2l cases of death of near refative: aunt, uncle, niece, nephew, brather-in-

law and sister-inlaw, the office will be allowed one (1) full day absence with
pay on the full day necessary to altend the funeral,
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ARTICLE X

FAMILY LEAVE ACT

in accordance with the feceral Family and Medical Leave Act (FMLA) of 1993, ekgible
employees may be granted a total of 12 work weeks of unpaid leave during 2 12 month
period for:

1) The birth of a child, or placement of a chifd for adoption or foster care.

{b) A serious health condition of the employee that makes him/her unable to
perform the functions of the positions; or

{c) A serious health condition of a spouse, son, daughter, or parent,

For purposes of this section, the 12-month FMLA pericd during which an employse is
entitied to leave is measured forward from the date of the employee's first leave during
the 12 maonth period after the leave begins. Intermittent leave may be permissible under
cerain circumstances. The next 12-month pericd will begin the first time the employee
requests FMLA leave after the completion of the previous 12-month period.

FMLA feave under this policy is generally unpaid leave. If however, the employee is
gligible for any paid lsave under any other benefit programs such as accrued vacation
unused sick or personal days, the employee will be required to exhaust the paid leave
upon the commencernent of, and congurrently with, FMLA leave unless the employee's
own serious health condition has caused the leave and the emplovee is receiving Heart
ang Lung benefits. Paid leave will run concurrently with and be counted toward the
amplovee’s total (12} twelve-week period of FAMLA leave.
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B.

ARTICLE XI
FERSONAL LEAVE
Every officer shall be entitied to twe three days personal leave per year. Such
leave shall be used for matters, which cannot be scheduled outside working hours

and shall result in no loss of pay.

(1) The officer desiring to use personal leave time shall notify his superior at
least seventy-two (72) hours in advance, except in cases of emergency.

(2) It s understood that personal leave will not be used for vacation days, but
may be used for sick leave if the officer has used all of his sick time.

(3) Any unused personal days at the end of the year shalf expire and cannot be
carried aver to the next year.

(4) Personal leave is to be used only for the purposes stated in this contract.

Personal leave is fo be used for any lawful purpose and shall be otherwise
restricted.

Birthday
(1)  Every officer is entitled to his bithday off with pay.
{2) i the officer's birthday falls on his regularly scheduled day off, the officer

shall select another day off within a thirty (30) day period either prior to or
after his actual birthday,
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ARTICLE Xil
MILITARY LEAVE

Any officer who is a member of any reserve component of the Armed Services
shall be granted leave of absence pursuant to applicable law for not exceeding
fifteen (15) days i any year during which he shall be engaged in active service of
the United States orin field training erdered or authorized by the Federal Forces.,

Officers who shall velunteer for, or be required to enter military service shall be
placed upon military leave for the duration of such senvice. During said military
leave the officer shall continue fo receive seniority as well as cther benefits
awarded which shall be added to his salary upon his return to work.
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ARTICLE Xill

WAGES AND CLASSIFICATIONS

Effective Japuary 1. 2017 there shall be an across-the-board pay raise of three
(3%) percent increase for all members of the bargaining unit_each year of the
contract through January 1. 2020.

Newly Hired Officer's Compensation — The starting rate shall continue to be 60% of
the Class A patrolman rate:

Classification

(1) Newily hired officers must go through the following steps:

a.

Longevity

The longevity schedule shall be as follows:

Probationary Patrolman — When appointed to the bureau, an officer
shall be classified as a probationary patrelman and shall receive a
salary equal to 80 percent of the Class A patroiman rate set forth in
Appendix A. In addition, the officer shall receive all fringe benefits
except the right to sick time with pay during the first six months of
employment,

12 Months Probation Ends — After successful completion of one (1}
year's service, the officer ends his probationary status and will be
entitled to the provisions of the grievance procedure.

18 Months — After eighteen (18) months, the officer shall receive a
salary equal to 75 percent of the Class A Patrolman rate set forth in
Appendix A,

36 Months — After thity-six (36) months of service the officer shall
receive a salary egual to 100 percent of the Class A Patrolman rate set
Forth in Appendix A.

A Class A Patrolman assigned as an investigator to the Criminal
Investigation, Juvenile, Vice or |2 Bivisions, will be paid a base salary
equal of that of a carparal.

Any officer who is or had been in good standing at his separation from
employment, ancther state or municipal jurisdiction, who applies and
successfully qualifies for a position under applicable civil service
standards, will receive the salary of a Class A officer, ¥ and when his
total time of service in the other jurisdiction and/or the City of Erie
potice totals three or more years. This includes officers employed prior
to January 1. 2005 who have not yet achieved Class A but otherwise
meet these gualifications for fateral nwing, Al iateral hires must still
serve the one-year probaticnary pericd,




&)

2014, two percent (2%) of base salary upon the compietion of four {4) years of
service, and an additional one half (1/2) of one percent {1%) for each additional

year of service up to a maximum of basnby-five (25) thirty-two (32) years of service
starting in 204417,

The longevity shall be paid as part of the base salary, however, the anniversary
dates for the purposes of increment increases shall be January 17 for all persons
hired between January 1% and June 30" and July 1 for all persons hired between
July 1% and December 317,

Rank Differentiat

The rank differential shall be as foliows:

Corporal's base salary shall be 2.8% above a Class A Patroiman's basic annual
salary.

Sergeant's base salary shall be 5.0% above a Class A Patrclman’s basic annual
salary,

Lieutenant's base salary shall be 2.0% above a Class A Patrolman's basic annuai
salary.

{4} Educational Bonus Compensation

The salary of any officer who successhully completes higher education
beyond high school by obtaining the following degrees, shall have his
annual compensation increased by adding the following amounts to his
base pay: {non-pensionabie)

Associate Degree - $200.00 added to hasic annual salary,

Bachelor Degree - Effective 1/1/2005, $800.00 added to basic annual
salary.

Masters Degree - Effective 1/1/2005, $1200.00 added to basic annual
salary.

Doctoral Degree - Effective 1/1/2005, $2000.00 added to basic annual
salaty.

Person for person trades of shifts will be granted to attend schooi,
provided that both officers beiong to the same unit and can perform the
same assignments. Each employee attending school shail provide the
Chief of Palice with his or her school schedule at the beginning of each
semestel.

Under this sub-section, the educational bonus, if any, shall be paid in two
egual lump sum payments, the first jump sum being paid in July with the
second being paid in December,
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(6)

a)
b)

¢

d)

e)

a)

h)

Training Compensation

Any officer who is required by the City to atiend Act 120 School training or
assignment out of lown will be compensated in accordance with the State Act
which will pay their travel allowance and expenses. Police officers traveling
putside of the 15-mile radius for training will be entitied to payment of mileage and
meals,

Seniority

An employee’s senionty shall be broken for any of the following reasons:
Voluntary termination of employment
Discharge for just cause.

The issue of just cause for discharge, or any discipline of an Officer, shali be subject
to challenge via the grievance and arbitration procedure, An Officer subject to
departmental discipline has an efection of remedies: hefshe may elect to chalienge
the discipline before City Council or via grievance arbitration, but hot both. If the
grievance procedure is elected, the Officer automatically waives histher right to a
councilmatic hearing and vice-versa.

When recalled after layoff, upon failure to return to work within a pericd of fourieen
{14) days after receiving notification to return,
Linpaid leave in excess of twelve (12} months due to medical reasons.

When it is determined that the employee is totally and permanently disabled from
performing any of the essential functions of a police officer,

Acceptance of other empioyment whie on authorized leave of absence, except
during iayoffs.

The Chy in case of a cutback in personnel will layoff starting with the last officer
hirgd, The City will recall from layoff in reverse order. When there is a conflicf,
badge number is to govemn.

No member of the police force having been promoted shall be demoted in rank
except for proper cause.

When an employee's seniority has been broken by any of the above causes and is again
hired, hefshe shali begin as a new employee of the City.

)

Pay out of Rank

The City of Erie will pay each police officer assigned by the Police Chief to work out

of rank the minimum of the pay for such rank, if higher, for gach full shift so
worked, commencing with the firsl calendar day of such assignment. Pay out of
rank will cease when the police officer reports back to normal duty.
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{8) Tuition Reimbursement

in order to assist officers to obtain higher education the following schedule of tuition
reimbursement will be applied to any course wark toward a Bachelor or Master's
level degree

Grade A. 25%
Grade B 20%
Grade c: 10%

{9) Bilingua! Differential

All officers who are fiuent in a second language, both verbai and written, will receive
an additional $ .50 per hour. {non-pensionable)

(10} EMT Bonus Effective January 1, 2009 Article XIli shall be amended by eliminating
the EMT Bonus for Officers that have not yet attained EMT cedification by January 1,
2009.Those Officers that have obtained EMT certifications as of January 1, 2008 shall be
grancfathered and will continue to receive the two percent (2%) bonus on an annual
basis, {non-pensionabile)

(11} Parking — Effective Janhuary 1, 2006 the City shall provide thirty (30) swipe cards to
the FOP without cost to the officer to be used for first shift parking his or her personal
vehicle, only on the top level of the 8" & French Street parking ramp operated by the Erie
Parking Authority, to be used solely while the officer is on duty or attending any court
preceeding in which the officer is a withess.

(12) Motoreycle (+$400.00 non-pensionable)
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ARTICLE XIV

HEALTH, WELFARE AND PENSION

Heaith

{1) The Ciy shall continue to provide a program of health: insurance for all

officers and their dependents, It is understood and agreed that the following
benefits are added to the coverage.

a. Qutpatient surgery for specific procedures.
b. Pre-hospitalization review,
c. Second opiion obtamed prior to surgery,

The City shall provide prescription benefits under Blue Cross Blue/Shisld
comparable to the prescription benefits as set forth under the AFSCME Health
and Welfare Fund Plan for all officers and eligible dependents. Effective
Neovember 1, 2009, the current Police medical plan wil be changed to the
Highmark Biue Cross plan that is curreptly provided to the AFSCME bargaining
unit. The revised plan wili feature neo life-time maximum on in-network
coverage, no in-network deductibie, a $15.00 co-pay for office visits, a $50.00
co-pay for ER visits, and prescription co-payments of 3$5.00/generic,
$10.00/name-brand and $20.00/name-brand non forrmulary drugs;

Effective January 1, 2014 employees enrolled in any category of heaith
insurance coverage shall contribute to their coverage at a rate equal to 15% of
the City of Erie’s management/non-bargaining COBRA rate, The contribution
shall be paid through a pre-tax payroll deduction ang adjusted annually._The
FOP agrees to meet and discuss the impact of the "Cadillac” tax if

implemented.

Vision Care - all officers and families shall be provided vision care pursuant to
the Vision Benefits of America, Managed Vision Care Option I Program, which
covers 100% of the cost of vision exams, lenses, frames and contacts with a
co-pay of $35.00, or comparable coverage from another insurance provider.

There shall be provided as negotiated at the City's cost and expense, a dental
program for the F.O.P. with family coverage. Effective March 1, 2013 the
dental coverage shall be increased to $1,250.00 annual plan maximum per
person per year. The orthodontic maximum shall be increased to $1,000.00
per person per lfetime. Effective January 1, 2017 the dental coverage shall be
upgraded to the management plan to include composite fillings on posterior
teeth and 85% coverage for prosthodontics and coverage for implants.

Effective 2/1/05, the SelectBiue Point-cf-Service Plan will be replaced by the
negotiated Preferred Provider Plan

Welfare

Life insurance to be provided police cofficers in the amount of
$20,000.00335.000.00.
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C.

The City shall provide a program of false arrest insurance for all police officers,
Said program may be provided through commercial insurance or through a
program of self insurance; provided, however, that minimum limits of one
hundred thousand {($ 100,000) per person and three hundred thousand ($
300,000) per occurrence shall be maintained.

Clething Allowance

(1)

2)

3)

(4)

)

(6)

The clothing allowance of sach police officer shall be five seven hundred
dollars ($500-00) (8700.00) per year, except the officers working in plain
clothes shail be paid the same amount in two (2) equal installments, one half
(1/2) of their allowance into the clothing allowance in January and one half
{1/2) to be put into their check in June. There shall be no pro-ration of this
penefit for newly hired officers in the calendar year foliowing their date of
hire,

The clothing allowance s to be open all year round (January 4* to December
31 to purchase items which have been worn out dug to wear and tear only.
This means all items that are used by the officer.

Reimbursement for damage to clothing or equipment incurred while actively
engaged in police duties, not due to the negligence of the officer, shall be
allowed, providing such reimbursement shall be approved by the Chief and
provided further that the receipt of any funds from the responsible, third party
for such damage shall revert to the clothing allowance fund. Such
reimbursement shall be allocated within seventy-two (72) hours of proof of
foss,

Any change in style of uniform is an administrative prerogative, which wili not
be exercised by the administration during the term of this agreement._The
City and the FOP agree to negotiate a clothing vendor agreement that is
accaptable to both parlies. after the expiration of the current contracts, which
is in conformity with all bidding statites.

The City shall, In June of each year, pay each police officer three hundred
dollars {$300.00) for uniform cleaning allowance.

The City shall notify each officer on or before January 15" of each year of
the balance left in the officers ciothing allowance account. On January 157
the officer will be notified of the balance as of January 19, On June 15" the
officer will be notified of the balance as of May 31%. Furthermore, on or
before the aforesaid dates the Clty shall provide a list of alt available tems,
with prices, to each officer.
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Bension

The City and the F.O.P. have agreed that the present pension plan as operated by
the Police Relief and Pension Association is to continue according fo provisions as
set forth by separate agreement.

Cost of Living

The City shall establish a cost of living clause with the Police Pension Fund, which
will provide an annual cost of living adjustment for police officers, hired after
Jahuary 1, 1981 who retire on or after January 1, 2001. The adjustment will
provide that the pension of & retired officer shall not drop below 50% of the monthiy
salary being paid to a Class A Patroiman. In addition, effective January 1, 2000,
the employee contribution rate for officers hired after January 1, 1981 shail be
increased by one-half of ane percent (1/2%) to a total of five and one-half percent
(5 2 %). Effective January 1, 2001 said rate for such officers will increase by an
additional one-half of one percent (1/2%) to a total of six percent (6%).

Police officers who were hired prior to January 1, 1981 will continue to be entitled
to the same pension benefit that had been available to them prior to January 1,
1998, and will-not be required to increase their employee contributions during the
term of this agreement.

457 Plan — Effective January 1, 2002 a matching 457 Plan shall be established for
all police employees, The Plan shall provide for the City to match 50% of
employee contributions to a maximum of four (4%} percent.

Effective January 1, 2005, the match increases to a maximum of 5%.
Service-Connected Disability — Effective January 1, 2002, the existing service —
connected disabiity benefit shall be increased to 75% of final average saiary for

officers disabled due to the unigue perils of public safety work.

Employee Assistance Program {EAP)

All officers who are involved in a critical incident, which is defined to inglude or
apply only o situations that cccur on duty and result in serious bodiy injury to the
officer or another person, will be required to attend & debriefing by certified mental
health professionals who are subject to the [aws governing privileged
communications.

Legal Fund

The City shall pay to a trust account to be managed by the Fraternal Order of
Police the sum of $2.00 per month, per employee. The account shall be used to
fund a group legal services plan for members of the Fraternal Order of Police.
However, the parties agree that the fund shall be used solely for personal legai
representation of the F.OP. members and shall exclude payment for legal
representation in any legal proceedings involving the Cily, employment grievances,
labor negotiations or F.O.P. matters, and further the F.O.P. agrees to pemmit
examination of accounts and records concerning said fund o insure cormpliance
with this agreement.
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Vested Rights

Any officer who has twelve (12) years or more accredifed service may vest his
nghts, However, mililary service time may not be counted to atlain twelve (12)
years. Furthermore, the vesied benefits may not be withdrawn until the minimum
age of retirement. The pension he will be eligible for will be an actuarial eguivalent
based on his years of service and his rate of pay at the time he deferred his
pension,

Retirees Hospital and Medical insurance

Effective January 1, 1992 all officers retiring shall be eligible for basic hospital and
medical insurance coverage for the officer and their non-working spouses under
the following conditions:

(1) The retired officer has no other heaith insurance coverage available at the
time of retirement gither oh a contributory or non-contributory basis.

{2) The chiigation to provide such coverage shall cease immediately upon the
retired officer becoming eligible for coverage under any other heaith
insurance pian, either as an employes or as a dependent and whether or not
such coverage is provided on a contributory or non-contributory basis,

{3) The officer will certify in writing at the time of retirement and no less than
annually thereafter, that hefshe and his/her spouse are not eligible for other
health insurance coverage. Fallure to provide annual notification will create a
presumption of ineligibiity. However, upon the loss of eligibility for such
coverage; the City shall restore to the officer and spouse coverage under the
Plan the officer had prior to eligibility for other coverage.

(4) Effective January 1, 2002, for all officers ratiring after that date, the existing
post-retirement medical coverage shall be amended to cover eligible
dependents of retirees in addition to the current coverage of the retires and a
non-working spouse. To be eligibie a dependent must be under the age of
eighteen or must be under the age of twenty-one and be enrolled in an
institution of higher learning.

Procedures for Heart and Lung Act Claims

Section 1
General Provisions/Scope

This procedure applies to all proceedings before hearing examiners selected by
the City to hear claims filed pursuant to the Heart and Lung Act, 53. P.S. § 637.
There shall ke no changes or amendments to the procedures as listed below
uniess such changes are negotiated between the City of Erie and the FOP.
Lodge #7.
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Sectien 2

Claims Processing

A, Initial Claims

1.

An initial claim shall be filed with the City of Erie Human Resources
Department through the Police Chief's Office within cng hundred-twenty
(120) days of the date in which claimant knew or shouid have known of
the work related injury.

{8) The initial claim must be submitted through the claimant's
immediate supervisor on the form provided by the City, entitled
“Empioyer's Report of Occupational injury Disease.

by  The appropriate section of the claim form must be completed
indicating that it is being filed as a claim under the Heart and
fung Act.

The City's Safety/Benefits/Loss Coordinator will make a determination, on
behalf of the City, approving or denying any claim within seven (7) days of
receipt of the initial claim and, if necessary, medical documentation.

In the event the City's representative denies a claim, a “Notice of Denial
will be served on the claimant. Such notice will advise the claimant of his
or her right to reques! a review of the determination by the City's Manager
of Human Resources and the time period of such review. A copy of the
Notice of Denial will also be sent to the F.O P, Lodge #7.

B. Repotting to the Physician

1.

If medical attention is reguired, the injured employee must report to one of
the licensed physicians identified by the City on the "Panel of Physicians”
for a pericd of up to ninety (90} days. After the ninety {80) day
reguirement, or if surgery is required, the injured employee may elect to
be treated by a physician of his or her choice. The *Panel of Physicians”
will contain a lest of health care providers agreed upon by the City and the
F.OP and will be subject to review on a six month_basis {August and
January).

Insured employees must notify the City's Safety/Benefits/ Loss
Coordinator within five {5) days of a change in physicians. Failure to do
s0 may result in the employee being liable for all medical charges
following the un-natified change.

Where the City has approved an initiaj ciaim, all medicai bills will continue
to be paid by the City until there is no dispute that the disability no longer
exists or the procedures in Section 3 B have been completed.

In ali cases where sutgery is recommended, the injured employes shall
be permitted to obtain a secand opinicn from a physician of his or her
choice. The City shall pay the cost for the second opinion provided that
the physician chosen by the employee is Board certified in the specialty
area for which the surgery is recommended,
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Section 3

5. Prior to the injured employee proceeging with physician treatment/surgery
from a non panel provider, that employee must consult with a panal
physician provided such treatment or surgery is within the first ninsty (30)
days of freatment. The final decision as to the surgety and choice of
surgeons would remain with the employee,

6. A copy of physicians and medical facilities shall be sent and delivered fo
each employse.

Contested Claims

initiaf Claims Denials

in the event the Manager of Human Resources affirms the Safety/
Benefits/Loss Coordinator's denial of benefits after review, the claimant shall
he permitted to request an evidentiary hearing by a neutral hearing examingr
selected by the City. The reguest for hearing must be submitted within thirty
(30) days of the determination by the Manager of Human Resources. Hearings
befora the hearing sxaminer shall be conducted in accordance with the
Administrative Agency Law, in which the employee bears the burden of proof.
in the event the hearing examiner allows the claim, the City will provide all
henefits that the officer would have been entitled to if the claim was initially
approved by the City.

Active Claims

For those claims where the City has approved an initial claim, benefits shali not
be terminated or suspended without a determination by a neutral hearing
examiner, selected by the city. in the event the City seeks termination or

suspension of benefits, the City shall provide the claimant al least thidy (30)
days notice of hearing in which the employer bears the burden of proof.

Appeai

Any decision of the hearing examiner shall be appealabie to the Court of
Common Pleas, under the terms of the Local Agency Law.
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ARTICLE XV

SETTLEMENT OF DISPUTES

Section 1

Definition: A grievance is a dispute concerning the interpretation, application or alleged
viclation of a specific tern or provision of this agreement.

Section 2

Procedure: The parties hereby agree that during the settlement of disputes as described
herein, there shail be no disruption of services to the public or deprivation of pay,
allowances or other emoluments, due an individuai officer until the following procedure
has been exhausted, except that immediate suspensions may be impesed for infractions
or violations in extreme situations where delay could injure the discipline, maorale,
reputation or good name, of the Bureau of Police and as provided in Article I, H.

Step 1. The matter shall first be discussed orally among the Division
Commander/Deputy Chief, the President of the F.O.P. or his designee; and the
officer affected or involved. This shali be an informal hearing held within ten
(10} days of the occurrence of the events giving rise to the grievance or
knowledge of its occurrence.  If such informal hearing does not resolve the
grievance, the grievance may be processed to the next step.

Step 2. Within eighteen (18) calendar days of the events giving rise to the
grievances or the time when the grievant or F.O.P, knew or should reasonably
have known of such events, if the grievance remains unresolved through Step
1, it shail be reduced to writing on the form agreed upon by the FOP and the
administration, specifying the sections of the agreement allegedly viclated and
the specific relief requested and shall be presented to the Chief of Police. The
Chief shall meet with the grievant and the President of the F.O.P. or his
designee within two (2) calendar weeks of receipt of the grievance. The Chief
may have another representative available for consultation during such
grievance meeting. The Chief shall give a written answer to the grievance
within five (5) workdays foliowing the meeting,

Step 3: If the grievance is not satisfactorily resolved at Step 2, a written appeal
must be made by the officer or the F.O.P. representative within five (5)
workdays of the receipt of the Step 2 decision. The Manager of Human
Resources, or hisfher designee, shall hold a closed hearing for each grievance,
with those Involved, (the officer, the F.O.P. representative, the officer's
supetior, and any other witnesses the parties may request) within two {2)
calendar weeks of the receipt of the written appeal. Tha Manager of Human
Resources shall render a decision within five (5) workdays of the hearing in
writing.

Step 4: in the event the grievance has not been satisfactorily resolved at Step 3,
an appeal may be initlated by the officer, or the £ O.P., by serving upon the
Manager of Human Resotirces a notice in writing of the intent to proceed to
arbitration within seven {7) calendar days after the receipt of the Step 3
decision,

a. The arbitrater is to be sejected by the parties jointly within seven (7)
calendar days after the notice has been given. If the parties faii to agree
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on an arbitrator, either party may reguest the American Arbitration
Association to assist them in selecting an arbitrator using the procedurss
of the American Arbitration Association.

b, The arbitrator shall neither add to subtracl from nor modify the provisions
of this agreement or the arbitration awards. The arbifrator shall confine
nimfherself to the precise issue submitted for arbitration and shail have no
authority to detennine any cther 1ssues not so submitted to him or her.

c. The decision of the arbitrator shaill be final and binding on the paties.
The arbitrator shall submit his decision in writing within thirty (30) days
after the record is closed.

d. All fees and expenses of the arbitrator and the hearing shall be divided
equally between the parties. Each party shal bear the cost of preparing
and representing its own case. Either party desiring a record of the
proceeding shall pay for the record and make a copy available without
charge to the arbitrator.  However, in grievance arbitrations, the
arbitrator's award may provide that the non-prevailing party shall pay all of
the arbitrator's fees and expenses. The parties must notify arbitrators of
this provision prior to commencement of the hearing. The determination
of the non-prevailing party shall be at the sole discretion of the arbitrator,
who shall be authorized to determing that neither party has prevailed for
the purposes of this provision.

Section 3

The failure of either party to appear at any scheduled proceeding under this Anicle shall
not be cause for delay or postponement, and such proceedings shall continue as though
the absent party were present. Failure of a City representative to meet or issue a
decision within the time limits set forth in this procedure shall entitle the grievant 1o
proceed immediately to the next step or arbitration as the case may he. The time limit
specified in the preceding sections may be extended by agreement of both parties,

Section 4
Any award of an arbitrator within his jurisdiction and any decision at any step. which is

not advanced, to the next step is final and binging and the parties agree to immediately
comply with such determination.
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ARTICLE XVI

MISCELLANEOQUS PROVISIONS

All terrns and conditions encompassed by the prior agreement that are nol aitered
by this award shali remain in full force and effect. All demands made by the parlies
that are not contained in this award are rejected.

if any provision of this contract or any application of the agreements to any officer
or group of officers is heid to be contrary to the law, then such provision's
application shall not be deemed valid and subsisting, except to the extent
permitied by law, but alt other provisions or application shall continue in full force
and effect; provided, however, upon such invalidation the parties signatory hereto
agree to immediately meet to renegetiate such parts or provisions affected.

Copies of this contract shall be reproduced at the expense of the City within thirty
(30) days of the signing of the contract. The F.O.P. shall distribute copies of the
contract to all officers. The copies of the contract shall be reproduced in loose-leaf
booklet form.

The City and the F.O.P. agree to take no action in violation of or inconsistent with,
any provisions of this contract while the contract is in effect.

Officers shall be permitted to examine their official personnel file at reasonable
times and with reasonable advance notice. The contents of said personnel files
shall be subject to the grievance procedures. The officer's personnel file shall not
be open to anyone except members of the administration.

An officer who reguests a day off, a change of scheduled workdays or a change in
his shift shall be granted the request provided the following conditions are met:

(1) The officer requesting the change must make the necessary arrangements to
have his shift or job covered by a replacernent officer from within his unit.

{2} The replacement must be able to fully perform all reguired duties of the
officer being replaced. An officer's quafifications and ability to perform the
work shall be determined by the Chief.

{3) Neither the requesting officer nor the replacement officer shall be on pre-
picked and/or scheduled vacation during the period of the change.

Officers shall be required to maintain {at no cost or expense to the City) a
telephone in their residences. The phone numbers shall be given to the Chief of
Police who shall maintain their confidentially and who shall use them only in
emergency.

Except situations for vacation days scheduled in November and court time which
may occur during that scheduled vacation period, no benefits as provided under
this contract shall be stacked, pyramided or duplicated.

Officers residing within a fifteen {15) mile radius of the Erie City Hall shall be
considered to meet the City's statutory residency requiraments.

a. The Council of the City of Erie is required by Act 111, Section 7, to amend
Ordinance 9-1962, Article 143, to conform to this provision.
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The service increment maximum shall be $ 500 per month in accordance with the
Police Pension Plan, Section 147.05 (a) (2).

All existing benefits not modified by this agreement shall remain as is.

Management will permit the FOP President or his designee to meet and discuss job
postings with the Chief of Police forty-eight (48) hours prior to the posting.
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ARTICLE XVII

SAFETY OF OFFICERS/DEPARTMENT EFFICIENCY

A Safety Committee consisting of two (2) members appointed by the £ 0P, and two (2)
members of the Administration appointed by the Mayor shall deliberate and advise
conceming matters which relate to the safety of offices.

The parties hereby agree:

A

No officer will knowingly be dispatched to a volatile situation, until the officer in
question is provided with professional assistance.

All vehicles and equipment shall be subject to inspection and any major
mechanical deficiencies will be rectified before the vehicle or equipment s returned
to service.

The committee wil remain alert to any all procedures, methods, and equipment,
which may emerge in the law enforcement field in the future.

All officers will be required annually during off duty hours to participate in
scheduled police department sessions on the target range (maximum four (4)
hours). All officers will be scheduled, during duty hours, a practice session on the
department target range.

An adeguate number of effective buletproof vests and riot helmets shall be
maintained for issuance to and protection of officers on those occasions when their
use is indicated,

The committee will review and make recommendation as to how increase
efficiency within the department while maintaining officer safety.
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ARTICLE XVIit

TRANSFERS

All imtra-deparimental transfers shall be in accordance with the following
regulations:

(a)

)

All open positions that are to be filled shall be posted for a period of not less

than ten (10) consecutive days prior to being filled.

& copy of the job code and crganization chart shall be posted on all bulletin
boards and the administration shall update the job code annually with any
changes requiring prior consuitation with the F.O.P.

(c) AH officers desiring to bid for such a job or jobs shal address their

(d

(e)

memorandum to the Chief of Police within that time. After the closure of the
posting period, the City shall award the position in accordance with the
physical fitness, ability, and efficiency of the officer to perform the job, it
being understood that departmental seniority shaki be the governing factor
where the physical fitness, ability and efficiency to perform the job is equal
Because of the City's responsibility for the operation of the police force, it
shall be the sole judge of a person's physical fitness, ability and efficiency for
the job provided, however, that the City shall not act in an arbitrary,
capricions, or discriminatory manner. The City has a thirty (30) day period to
decide if the officer shall remain in the position,

The City shail provide an explanation and basis for s award to any
unsuccessful bidder with more senicrity than the successful bidder upon
written reguest by said unsuccessful bidder,

The City shail post alist of all applicants priar to awarding the position.

The Chief and the commander of the division shall agree on the top three
applicants and then interview those applicants with the President of the
F.0.P. or designee, being present at the said interviews.

The provisions of this Article shall apply to transfers only.
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ARTICLE XIX

EDUCATIONAL OPPORTUNTIES

Specialized schools or traiming programs will be offered first to officers curently
performing jobs refating to the particular training. The Chigf, or his designee, will
exercise managerial prerogative when selecting officers to attend a specialized schoo! or
training program, General training will follow the posting process below:

Opportunities for general training shall be posted for a pericd of ten (10) days and shali

be bid upon by any interested Class A or above member of the department. The City
shalt offer as many schools ar seminars as possible.
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ARTICLE XX
TERMINATIONS

This agreement shall remain in force and effect until and including the thirly-first (317)
day of December 2020. [f shall automatically be renewed from year lo year thereafier
uniess either parly shail notify the other in writing, pursuant to Act 111, that it desires to
modify or ternminate this agreement, In the event that such notice is given, negotiations
shall begin no later than fifteen (15) days thereafter,
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ARTICLE XX}

NON-DISCRIMINATION

it is the continuing policy of both the City and the F.O.P. thal neither shall discriminate
against any employee because of race, ¢olor, religion, sex, national origin or age.
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ARTICLE XXl
AGENCY SHOP

Section 1

Any bargaining unit member who is not a member of the Fraternal Order of Police shall,
as a condition of employment, pay to the F.O.P. on a monthly basis a fee which is one
dollar ($1.00) less than the regular monthly dues of a member. Any police officer who
elects not to join the Fraternal Order of Police shall, within thity (30) days after hire, as a
condition of employment, pay to the F O.P. on 2 monthly basis a fee which is oneg dollar
($1.00) less than the ragular monthly dues of a member.

Section 2
The Fraternal Qrder of Police shall hold the City hamiess from any and ali causes of

action and/or liabilities whatsoever, which arise or may arise, from any action or actions,
the City takes to comply with the terms of this provisions.
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ARTICLE XXIil

MANAGEMENT RIGHTS

This agreement reserves unta the employer any and all inherent managerial righis which
by law may not be bargained. Except as expressly modified or restricted by this
Agresment, the Employer shall have and retain, solely and exclusively, all other
managerial rights and responsibilities which shall inckide, but not be limited to:

The right to determing the reasonable policies of the employer;

. To establish, change or combine, or abolish a job,

. To establish, amend, or modify an overall budget;

¢. To reprimand, suspend, discharge for just cause, or otherwise relieve empiovees

for lack of work or other legitimate reasons;

d. To hire, promote, demote for just cause, transfer, layoff and recall employees to
work;

. To determing the starting and guitting time and the number of howrs and shifts to
he werked.

Toe expand, reduce, alter combing, or cease any job operation or service;

. To control and regulate the use of eguipment and other property of the Employer;
. To introduce new or improved research, development and services;

To determing the number and types of employment required and to assign work to
such employees in accordance with the operational needs of the employer and
direct the work force.

j. Thy right to assure the taxpayers that the work force within the Cily is operating in
an effective and efficient manner AND to exercise any and all other manageriai
prerogatives provided that:

o

o

b L Sl

Such exercise does not confiict with any of the provisions of this Agreement and
This Adicle shall not be construed to act as an elimination or diminution of the City's
lawful-duty to bargain over the effects of such exercise.
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ARTICLE XXIV
SMOKING

Smoking shall be prohibited in all areas of the Police Department
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ARTICLE XXV

RANDOM DRUG TESTING POLICY

Purpose:

The use of illegal drugs and abuse of other controlied substances, on working hours or
off, is inconsistent with the law abiding behavior expected of all citizens, A condition of
employment for each employee is to refrain from reporting to work or working with the
presence of illega! or lllicit drugs ¢r alcohot in his or her body. The uniawful manufacture,
distribution, dispensing, possession or use of controliec substances in the workplace is
strictly prohibited. Employees who use filegal drugs or abuse other controfled substances
or alcohol tend to be less productive, less reliable, and prone to graater absenteeism
resuiting in the potential for increased cost, delay and risk in conducting City business
Ultimately, they threaten the ability of the City to accomplish its responsibilities to the
citizens of the City of Erie.

in addition, employees have the right to work in an alcohol and drug-free environment
and to work with persons free from the effects of alocehol and drugs. Employees who
abuse alcohol or drugs are a danger to themselves and to other employees.

Finally, the City is subject to the Drug-Free Workplace Act of 1988, this faw requires the
City to certify that is has instituted a program to achieve a drug-free werkforce.

The city is interested in the weifare of its employees and the ability of those employees to
serve the cilizens of the City of Erie and is therefore committed to maintaining a safe and
healthy workplace free from the influence of alcohol and drugs.

Policy:

Possessing, using, distributing,; or being under the influence of prohibited drugs while on
the job or on the City's proparty is cause for disciplinary action, up to and including
termination of employment. Unauthorized use or possession of alcohol, or being under
the influence of alcohol while on the job, may be cause for disciplinary action up te and
including termination of employment. Recognizing that substance abuse is aniliness it is
the City's policy to prevent and rehabilitate rather than discharge for substance use
without first having been offered the opportunity to discontinue use either through
personal choice or by treatment for chemical dependency is such treatment is needed.

Definitions:

A. "Under the influence” is defined as the presence of aicohol or drugs-in a person's
system at & level prohibited by the City as indicated by the cut off chart listed
below. City's property includes, but is not limited to any facility, City parking
lots, Clty owned or lease vehicles, vessels, and other equipment. Prohibited
drugs include, but are not limited to marijuana, hashish, heroin, cocaine,
hallucinogens. “designer” or generic drugs, depressants, stimulants, and any
other controlied substance not prescrbed for current treatment by a licensed
physician.

B. Alcohol is defined as the intexicating agent in beverage alcohol, ethyl alcochot or
other low motecuiar weight aicohols in methyt and isopropyl alcohol, no matter
how it is packaged or in what form the alcohol is stored, utilized or found.

C. Drug means both alcohol and illick drugs.

D. Drug Test means any chemical, biclegical, or physical instrumental analysis
administered by a certified laboratory for the purpose of determining the
presence cor absence of a drug or its metabolites.
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E. Employee Assistance Program is an established program for employee
assessment, counseling and possible referrat to an alcohol andfor drug
rehabilitation program.

F. illicit Drugs includes drugs that are listed on Schedules | though V of the
Pennsylvania Crimes Code Title 35, Section 780-104, Schedules of controlied
substances which are not legali, drugs which are legal but nof legaily obtained,
or drugs used in a manner or for a purpose which is not legal or prescribed.
The use of prescribed drugs or over the counter drugs that may adversely
affect performance or behavior must be accompanied by a doctor's excuse
submitted to his or her supervisor upon reporting for duty. Abuse of over the
counter or prescribed drugs is prohibited. The supervisor will keep this
information confidential, only advising the Human Resource Depaftment on a
need to know basis.

. Medical Review Officer (MRO) is a licensed physician respensible for receiving
and reviewing laboratory drug test results. The MRO assesses and determines
whether an alternate medical or other acceptable explanation can account for a
confirmed positive test result.

H. Prescription means an order for a controlled substance, other drug or device for
medication which is dispensed to or for an ultimate user and alse includes an
order for a controlled substance, other drug or device for medication which is
dispensed for immediate administration to the uitimate user (e.g., an order to
dispense a drug to a bed patient for immediate administration in a hospital is
not a prescription arder).

|. Verified Positive Test is certification by the MRO that the properly processed
specimen tested positive for ong or more of the targeted drugs, for which there
was no presentation of legitimate medical explanation.

J. Split Sampling, is the collection of a single specimen of urine that is then divided
into a primary specimen and a split specimen. If an employee’s tast results are
positive, the empioyee has an opportunity to have the second sample sentto a
different (pre-determined} certified laboratory for the testing of the identified
drug(s).

Guidelines:

;[ Al employees will be fully informed of the Employer's "for cause” drug
testing policy before testing is administered. Employees wili be
provided with information concerning the impact of the use of drugs on
job performance. Employees and supervisors will be trained to
recognize the symptoms of drug abuse, impairment, and intoxication,
In addition, all emplioyees shall be provided with a copy of the
Employer's Drug and Alcohol Abuse Policy. No employee shall be
tested until this information is provided to him/her.

2. The City reserves the right to conduct searches for drugs or alcohol on
the City's property. Employees are expected to cooperate in the
condusting of such searches. Searches will be conducted only when
there is probable cause to believe that the City vehicles; desks, lockers,
ool boxes or other City — owned objects might conceal aicohoi or
drugs. A union representative must be present while a search is being
conducted.

3 Employees will be tested for alcohol or drug metabolites when there is
probable cause that the emplayee is under the influgnce of drugs
andfor alechol The term "probable cause” shall, for the purposes of
this policy and section, be defined as follows:

e Aberrant or unusual on-duty behavicr of an individual employee
which is ocbserved on-duty by the employee’s immediate supervisor
ar another employee, and confirmed by the observation of another
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managerial employee frained to recognize the symptoms of drug
abuse, impaiment or intoxication,

«|s observed by other employees or persons but cannot be
immediately confirmed by another managerial employee. |n this
case, the personne! direclior shall investigate the reports. The
investigation will include an interview with the employee and
witnesses and all obsenvations will be documentad in writing, be the
observers,;

« |35 the type of behavior, which is recognized and accepted symptom
of intoxication or impakment caused by controlied substances or
alcohol or addiction to or dependence upon said controfied
substances and;

=I5 nof reasonably explained as resulting from causes otherthan the
use of controlied substances (such as, but not by way of limitation,
fatigue, lack of sleep, side effect of a prescription or over the
counter medications, reaction to noxious fumes or smoke, efc.);

= An on-duty industrial or traffic accident. In this case, the employer
may reguire testing, ¥ there is probable cause that employee
negligence was the cause

Random lesting will be conducted once per month pursuant to this
Article of the F.O.P. Lodge #7 Labor Agreement. Three employees will
drawn on a monthly basis and tested. One of the three employees will
aiso be tested for alcohol. The time and date of the drug testing will be
done at the discretion of the Chief or his designee during working hours
manpower permitting. The testing notices wilt be held by the Chief or
his designee until the testing date. The Chief or his designee will notify
the Captain on that date of the name of the employee lo be tested. The
pool of employees shall include ali employees covered by the Master
Condract for the City of Ene and Fraternal Order of Police, Lodge #7.
Employees who are off work on long term sick or injured status shall
termnporarily be removed from the pool.

Positive BAT (Breathe Alcohol Test) may be verified by a blood aicohol
test at the request of the employee at the empiovee’s expense. If the
test is negative the empioyee will be reimbursed for his/her costs,

No for cause or reasonable suspicion drug testing may be conducted
without written approval of the perscnnel manager or designee. The
personnel manager must document in writing, whe is to be {ested and
why the test was ordered, i.e. random or reasonable suspicion,
including the specific objective facts conslituting reasonable suspicion
leading lo the test being ordered, and the names of any source(s) of all
of this information. One copy of this document shall be given to the
employee before hefshe is required to be tested and one copy shaf be
provided to the union immediately. After being given a copy of the
document, the affected employee shall be aliowead encugh time to be
able fo read and understand the entire document. Failure to follow any
of these procedures shall result in the elimination of the test resuits as if
no test had been administered, the test results shall be destroyed and
no discipline shall be levied against the employee,

Once "reasonable suspicion” has been established, then by written
order signed by the personnel manager the employee may be ordered
to submit to alcoho! and drug testing in accordance with the procedure
set forth below. Refusal to submit to testing after being ordered to do
s0 shall result in disciplinary action.
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Testing Procedures:
The following procedures shall apply to breath, blood and utine tests administered
to employees!

1. The City may request breath, urine and blood samples, Breath, urine and
bicod specimens shall be drawn or coliected at a laboratory, hospital, doctor's
office, or medical facility certified by the National Institute for Drug Abuse. The
employee shall be transported by the City at the City’s expense. A union
representative or the designee shall be permitted to accompany the specimen
from the site where it is collected to the laboratory. An on duty union
representative or their designee shall be permitted te accempany the
employee, manpower parmitting, to observe the collection, bettiing, and sealing
of the specimen. No employee of the City shail draw blood from an employee.
The employee shall not be observed when the urine specimen is given. All
specimen containers and viais shall be sealed with evidence tape and labeisd
in the presence of the employee and the union representative.

2 The following standards shal be used to determine what levels of detected
substances shall be considered as positive.

Drug Screen Confirmation
Cutoff(s) Cutof(s)

Amphetamines 1,000 ng/mi 500 ng/mi

Cannabinoids 50 ng/imi 15 ng/ml

Cocaine Metabolites 300 ngfml 150 ngfrnl

Opiates 300 ng/ml 300 ng/mi
As Morphing

Phencyclidine (PCP) 25 ng/mit 25 ng/mi

Barbiturates 300 ng/ml 300 ng/ml
As Secobarhital

Benzodiazepines 300 ng/ml 300 .ng/ml
As Oxazepam

Methagualone 300 ng/ml 200 ngiml

Aicoho! Breath/Blood Alcohol percentage of 08

Levels which are below those above shall be determined as negative indications.

3. Any sample which has been aitered or is shown to be a subsiance other
than urine shall be reported as such.

4, At the time the breath, urine specimens or biood samples are coilected,
two samples shall be taken and a third if requesied by the unicn or
employee. Two samples will be sent to the laboratory to be tested at the
employer's expense. In order to be considered positive, the sample must
show positive results on the Gas Chromatography/Mass Spectrometry
confirmatory test. The third sample or specimen shall be collected in a
separate container and shalt be sealed in the presence of a City and a
union witness with evidence tape which shall be signed by both
witnesses. This third sample can be tested at a NiDA certified laboratory
selected by the union. The cost of testing the third sample shall be borne
by the employee. The employee is not permitted to take physical
possession of the third sample.

5. If the resulls of the tesis administered by the employer on the sample
shows that the employee while on-duly was under the infiuence of or
drank, smoked, ingested, inhaled or injected alcoholic beverages, non-
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prescribed narcotics, marijuana, cocaine, PCP, or non-prescribed
amphetamines or barbiturates, appropriate discipline may be imposed by
the employer after the following procedure has been followed. The
employee and the union shall be presented with a copy of the laboratory
report of the specimen before any discipline is imposed. The union and
the employee shall then have seventy-two (72) hours fo present io the
City any different results from the test of the third sample conducted by a
iaboratory selected by the union; however, the failure of the union or
employee to have the third test performed or to present the results to the
City shali not be used against the employee as a basis for discipline or in
any arbifration proceeding. If the unioh of employee chooses not to have
the third sample tested, then they cannof challenge the accuracy of the
resuls.

6. After considering the results of the third test performed for the union, if
presented, the City may invoke progressive disciplinary action. Any
discipline imposed for the first offense and any grievance filed in response
thereto shall be held in abeyance pending voluntary completion by the
employee of a substance abuse treatment program mutually agreed upon
between the employer and the employee, the cost of which shall be
covered by the employer's group health insurance, i applicable, as any
other fllness. if the employee successfully completes such a program and
is not disciplined for substance abuse for twenty-four (24) maonths
following the initial charge, the discipline shall be revoked and shall not be
used as the basis for any other disciplinary action in the future.

Rehabilitation itself is the responsibility of the employee. Any employee seeking roedical
attention for alcoholism or drug addiction will be entitled to benefits under the City's group
medical insurance plan on the same basis and with the same restriction ang limits as for
other ifnesses. Employees who are privately seeking treatment for drugs or alcohel and
who come up positive on a random drug test shail be treated the same as any other
employee. Previous treatment shail not be against them; it may in fact, be to their benefit
if they voluntarily release that information. For employees enrolied in a formal treatment
program, the City will grant rehabilitation leave on the following basis:

a. Liilization of all earned and accumuiated sick leave
b. Leave without pay status during the periog of rehabiitation and the pericd
prior to recall.

The employee must provide the City with written authorization consenting to the release
of information from the rehabilitation program indicating whether or not the employes has
successfully compieted the initial program and with bi-weekly certification that he/she is
continucusly enrolied in a treatment program and actively participating in the program.

if an employee chooses not to enter a substance abuse treatment program or drops out
of the program, then discipling is Immediately imposed

A second offense in a twenty-four {24) month penod shall be considered cause for
termination of the employee.

Confidentiality:

Employees who seek voluntary assistance for alcohol and substance abuse may not be
disciplined for seeking such assistance, Reguests from employees for such assistance
shall remain cenfidential and shall not be revealed to other employses without the
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employee’s consent and to management personnel only on a "need to know" basis.
Empioyees enrolled in substance abuse programs shail be subject to all employer rutes,
regulations and job performance standards with the understanding that an employse
enrolled in such a program is receiving treatment for an lliness.

Results of urine and blood tests perdformed hereunder will be considerad medical records
and held cordidential to the extent permitted by law. Tests shall be performed for alcohol,
chemical aduiteration, amphetamines, cannabinoids, cocaing, metabolites, opiates,
phencyclidine (PCP), barbiturates, benzodiazepines, methagualone; the laboratory shall
onily report on these substances. Tests for other drugs shall not be performed and # such
tests are performed, the results of such other tests shall not be reported to the City.
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IN WITNESS WHEREOF, the parties hereto have setf their hands for the first day
of January 2017

FOR THE CITY OF ERIE FORF.O.P. LODGE #7

*

) &
P

Joseph E. Sinnott, Mayor

Directpf of Pub%f

Teresa Stankiewicz
Controller

D ona d Dacus
Chle,f of Police

/ J?f JZ‘_ /! (°/

Constance M. Cook
Manager of Human Resources
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APPENDIX A

BASIC ANNUAL SALARY SCHEDULE

CLASS 2017 2018 2019 2020
New Hire Police 6% | 44,601.89 | 45,939.94 | 47,318.14 | 48,737.69
18 month Police 75% | 55,752.26 | 57,424.93 | 52,147.68 | 60522.11
Class A Police Officer 0% | 7432648 | 76,566.57 | 78,863.57 | 81,229.48
Corp/Det 2% 1 75,823.48 | 78,097.57 | 80,440.57 | 82.854.48
Sergeant 5% | 78,053.48 | 80,394.57 | 82,806.57 | 85,290.48
Ligutenant 9% | 8102648 § 83,457.57 | 85,961.57 | B88,580.48

Motoreycie (+400.00)
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