MEMORANDUM OF AGREEMENT
Between
THE CITY OF WALTHAM
And
THE WALTHAM POLICE PATROL OFFICERS' UNION
LOCAL 161, MASSCOP AFL-CIO

WHEREAS the City of Waltham (“City”) and the Waltham Police Patrol Officers’ Union, Local 161,
Mass COP AFL-CIO ("Union™) are parties to a collective bargaining agreement that expired on
June 30, 2016;

WHEREAS the City and the Union have negotiated in good faith consisting of eleven (11)
meetings for a full and complete successor agreement;

NOW, in full and complete resolution to all issues the City and Union agree as follows:

A. DURATION:
The successor bargaining agreement shall be effective from July 1, 2016 through June
30, 20109.

B. WAGES:
Effective retroactively, the base compensation for all bargaining unit members shall
increase as follows:
a. July 1, 2016 2%
b. July1,2017 2%
c. July1,2018 2%

C. OTHER POST-EMPLOYMENT BENEFITS (OPEB) CONTRIBUTION:
The City’s OPEB liability refers to the present value of the City's cost of health insurance
for retirees. This liability includes current retirees and those employees who have the
right to retire at a future date (vested employees). The OPEB liability is reduced by the
amount of assets the City has set aside to date. That net amount is the unfunded OPEB
liability. The OPEB liability can potentially affect a municipality's overall financial
position and bond rating. As one means to begin to reduce the OPEB liability of the City,
the parties have agreed to include an Article in the contract as follows:

“Commencing July 1, 2016 and each year thereafter, all members of the bargaining
unit shall pay, by deduction from their paychecks, an Other Post-Employment
Benefits (OPEB) payment of five dollars ($5.00) per week, i.e. two hundred sixty
dollars ($260.00) annually into the City’s OPEB Trust Fund and said OPEB payments
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from the bargaining unit members shall be separately accounted within the OPEB
Trust Fund for Patrol Officers.”

In consideration for the above OPEB payments agreed to by the bargaining unit
members, the wage increase listed in Item B above shall be increased as follows:
a. July 1, 2016 - one-quarter (0.25%) percent increase

b. July 1, 2017 - one-half (0.50%) percent increase

C. July 1, 2018 - three—quarters (0.75%) percent increase.

D. RETURN TO ACTIVE SERVICE:
In the event an officer, who has left the employ of the Waltham Police Department
(through retirement or voluntary resignation) for six (6) months or more, returns to the
Waltham Police Department, for purposes of the calculation of seniority for bidding
purposes under the collective bargaining agreement, the returning officer shall be
treated as having a seniority date effective upon his/her restoration to active service (i.e.
no seniority). This shall include, but not be limited to, calculation of seniority for
purposes of shift choice, vacation selection, specialty pay or any other benefit or
privilege that is bid based on seniority under the collective bargaining agreement. The
returning officer's seniority for the purpose of calculating benefit entitlement, such as
the amount of vacation entitlement, longevity pay or any other benefit that is calculated
based on seniority, will be based on the officers’ original appointment to the Waltham
Police Department. For officers who return following a disability retirement, the period
of their retirement shall be included for the calculation of seniority for benefit
entitlement. For officers who return following a voluntary resignation or separation of
employment, the period of their separation from the department will be excluded from
the calculation of seniority for benefit entitlement. This clause is in no way intended to
affect the officer’s creditable service under retirement law.

E. CLOTHING ALLOWANCE
Effective July 1, 2016 increase the annual clothing allowance to $1,150.

F. EDUCATION INCENTIVE ELIGIBILITY edit Section 6.3.a as follows:

6.3.a. In accordance with the provisions of General Laws, Chapter 41, Sec. 108L, each

OFFICER shall receive increases to his regular Compensation for educational semester

credits and degrees earned in an educational institution accredited by the New England
Association of Colleges and Secondary Schools, or by the Board of Higher Education. In

addition to officers who earn credits and degrees in the manner prescribed by the

previous sentence, up to three newly hired officers in each fiscal year may become W
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eligible for educational benefits pursuant to this article if, at the time of the officer's
hire, s/he possessed a qualifying degree from a nationally accredited institution as
evidenced by providing a sealed official transcript from the nationally accredited
institution to the Police Department. In the event more than three newly hired officers,
as referenced in the previous sentence, are eligible in any one fiscal year, departmental
seniority will be the determinant.

Wherefore the signatories to this Memorandum of Agreement will use their best efforts
to convince their respective parties to ratify and fund this Agreement. No portion of this
Agreement shall be effective unless ratified and funded.

For the City of Waltham, For the Waltham Police Patrol Officers” Union
Mass COP Local 161
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Jeannette A. McCarthy, Ma or Ofﬁcer Gerard Corbett, President
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Paul Cent0f+nti, City Auditor, Mayor's Designee for Collective Bargaining




MEMORANDUM OF AGREEMENT
BETWEEN
THE CITY OF WALTHAM
AND
LOCAL 161, MASSACHUSETTS
COALITION OF POLICE,
AFL-CIO (PATROL OFFICERS)

Whereas, the City of Waltham (“City”) and the Waltham Police Patrol Officers, Local 161, Mass-COP
AFL-CIO (“Union”) have negotiated in good faith for a full and complete settlement for a successor

collective bargaining agreement;

Whereas, on June 3, 2015, the Waltham Patrol Officers’ Union Arbitration decision was issued by the
Joint Labor Management Committee (JLMC) for the period July 1, 2010 through June 30, 2013;

Now in full and complete settlement of the negotiations for a successor collective bargaining
agreement for the period July 1, 2013 through June 30, 2016, the City and Union agree:

a. Except as specifically modified herein, all provisions of the prior collective bargaining agreement
between the parties shall remain in full force and effect;

b. The parties agree as follows:
For the Contract Period July 1, 2013 to June 30, 2016:
1. Wage Increases
Effective retroactively, the base compensation for all employees shall increase as follows:
7/1/2013 2%
7/1/2014 2%
7/1/2015 2%

2. Hazardous Duty Pay

a. Effective July 1, 2013, a 1% stipend applied to the base salary in effect on June 30, 2013,
after its increase by the 2% cost of living adjustment.

b. Effective January 1, 2014, an additional 1% increase to the stipend applied to the base salary
in effect December 31, 2013.

c. The hazardous duty stipend will be included in a Patrol Officer’s base for the purpose of
calculating overtime and other contract benefits.

3. Educational Incentive

Effective 7/1/2015, the provisions of Article 6.3 Education Compensation shall apply to Patrol
Officers hired after July 1, 2009. <JHr~—



4. Time Owed
Article 6.13(e)(1)

Reasonable notice is defined as four (4) hours. Officers are required to provide to the Chief four
(4) hours advance notice of any request for compensatory time off so as to not disrupt police
operations.

During the hours 6 AM to 4 PM Monday through Friday, Officers shall provide said advance four
hour notice to the Assignment’s Officer for any request for compensatory time off. On nights
and weekends said advance four hour notice is to be provided to the Chief or his Designee.

If someone is on the list and eligible and available to work and works, time off will be granted
provided four hours advance notice was given. If no one is on the list, officers will be required
to find an eligible replacement. If a replacement is found and the OIC is notified four hours in
advance, time owed will be granted. If no one is on the list or a replacement can’t be found four
hours in advance, time owed will not be granted.

5. Details

a. Assignments

Per the 2015 JLMC decision, Patrol Officers must sign up for details sixteen (16) hours
before the start of the detail.

b. Duties and Responsibilities Regarding Details

The Chief shall issue a General Order as to the Duties and Responsibilities for Officers
with regard to details which all Officers are required to comply with.

c. Detail Rate 6.8(a)

Effective upon ratification and notice to vendors, the detail rate shall increase from
$42 to $44,

d. Process for Submitting Details Cards

In order to comply with M.G.L. c. 149 §148, Officers shall submit detail hours as soon
as possible after completion of the detail, but in no event no later than twenty-four
hours by email, and shall submit on their next tour of duty the actual written detail
cards to the Department.

6. Student Officer Salary Schedule

Effective July 2013, salary for six months while enrolled in the academy shall be $44,312.
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7. Clothing Allowance

Increase in clothing allowance by $100.00 effective January 1, 2014 (to be complied with by IRS
regulation).

8. Drug Training, Prevention and Enforcement

The City will allocate $24,000 for training to assist Officers in dealing with drug abuse, drug
addiction, drug prevention and enforcement.

9. Patrol Assignments Regular or Rotating
Effective July 1, 2013, a payment of $165.00 shall be added to the base pay to effectuate the

training listed above in Item 8.

If the sixteen hour sign-up for details and the four hour advance notice for time owed doesn't improve
the issue of disruption to police operations, the City reserves the right to reopen the issue in a future
collective bargaining agreement.

The City of Waltham

Q@@O%@f )
Jeahnette A. McCarthy, Mayo Paul &entofanti, Auﬁitor
City of Waltham Mayor's Designee

Date: 7‘/2.3/' s Date: '7‘/ 9’3/ D l <

Waltham Police Patrol Officers Local 161
MassCOP AFL-CIO
By Its Lawful Representative:
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Gerard Corbett, President
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INTEREST ARBITRATION AWARD

City of Waltham

-and-

Local 161, Massachusetts Coalition of Police
AFL-CIO (Patrol Officers)

JLM -13-3049

Dated: MAT 19,

Three year Collective Bargaining Agreement, July 1, 2010-June 30, 2013

Base compensation increases as follows. All increases are retroactive.

July 1, 2010 - 5%

January 1,201 - 25%

Tuly 1, 2011 . 25%

July 1,2012 - 25% _

July 1, 2012 . Add 1% to annual weapons ellowance

Detail assignments — Patrol Officers must sign up for details 16 hours before the
start of the detail,

Use of the all page systern shall be at the sole discretion of the Chief or his
designee.

Lightllimited duty — City may evaluate Patro] Officers on light limited duty at
regular intervals.

Patrol Officers out injured on duty may agvee to be examined by a City designated
physician before missing 20 working shifis. Patrol Officers out injured on duty -
may volunteer to return to work on light duty before 20 weeks.

g :
Rube:t M. Q'Brien, Chairman and Neutral Member

.

Dean lla, Management Member

'William DeMille, Union Member
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MEMORANDUM OF AGREEMENT
COLLECTIVE BARGAINING AGREEMENT
7/1/07 - 6/30/010
CITY OF WALTHAM
AND
MASSACHUSETTS COALITION OF POLICE, LOCAL 161, AFL-CIO
(PATROL OFFICERS)

In full and complete settlement of the negotiations for a successor collective bargaining
agreement to succeed the current agreement, the City of Waltham (City) and the
Massachusetts Coalition Of Police, Local 161, AFL-CIO (Union) hereby agree as
follows. Except as specifically modified herein, all provisions of the prior collective
bargaining agreement between the parties shall remain in full force and effect:

1) DETAIL RATES

a. the regular detail rate shall increase by §1 per hour for each year of the
contract beginning July 1, 2007,

b. the detail rate where liquor 1s present shall be $6 per hour above the
regular detail rate.

c. the strike/labor dispute detail rate shall be $12 per hour above the regular
detail rate.

d. The detail rate for super holidays shall be in place. (6pm to Midnight.)
(1800 hours holiday eve — 2400 hours on holiday 3 hours total
2. Contract Language

Contract wording will be adding to indicate an officer may vacation,
personal time. time owed and heliday earned inl, 2. 4 or 8 hour increments.

3. Longevity payment will be process the Wednesday before Thanksgiving

4. The Union agrees to the attached Anti-Nepotism Policy

(subject to final review and approval as to form by the City’s Law Department)



The signatories of this memorandum of agreement will use their best efforts to convince
their respective parties to ratify and fund this memorandum of agreement. It is agreed
that, other than Paragraph 4 (which becomes effective upon ratification), no portion of
this memorandum of agreement will be effective unless ratified and funded.

Ftrr the Clty ’
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For the Massachusetts Coalition Of Police, Local 161, AFL-CIO:

el E1AS {fos

Gerard Corbett Date
Scott Hovsepian Date
Jorge Orta Date
Anthony Conran Date
Thomas Moran Date
Robert Afienko Date
Steven McCarthy Date



POLICE DEPARTMENT
ANTI-NEPOTISM POLICY

l. PURPOSE AND SCOPE:

It is the policy of the City of Waltham not to discriminate in its employment
and personnel actions with respect to employees and applicants on the basis of
marital or familial status. Notwithstanding this policy, the City of Waltham retains
the right to refuse to hire or appoint a person, where the family members would be
in the same department or division and where their familial and supervisory
relationship has the potential for creating an adverse impact on supervision, safety,
security or morale, or involves a potential conflict of interest. The Department Head
shall have the authority and responsibility for determining if such a potential for
adverse impact does or does not exist.

1. ACTIONS:

All current supervisory relationships involving family members shall be
reviewed by the Department Head in conformance with this policy. Where the
Department Head is one of the family members, the Personnel Director shall review
the supervisory relationship to determine whether it has created or has the potential
to create an adverse impact as set forth above. In all situations, the Department
Head's determination that an adverse impact does or does not exist regarding an
existing supervisory relationship or a new hire or appointment shall be reviewed by
the Personnel Director prior to any employment action taking place. If the Personnel
Director concludes, contrary to the Department Head's determination, that an
adverse impact would occur, the Department Head and Mayor shall be notified.

.  APPLICABILITY:

This policy applies to individuals who are related by blood, marriage or
adoption and includes the following relationships: spouse, child, step-children,
parent, step-parent, grandparent, grandchild, brother, sister, half-brother, half-sister,
aunt, uncle, niece, nephew, parent-in-law, daughter-in-law, son-in-law, brother-in-
law, sister-in-law and cousin. A spouse is a partner in marriage as defined by
Massachusetts’ Law. In implementing this policy, it is lawful to ask an applicant to
state whether he or she has a spouse or relative as defined in this policy who is
presently employed by the City, but such information may not be used as a basis for
an employment decision except as stated herein.

This policy shall apply to all appointments to Ordinance positions in the City
service. It shall also apply to appointments of extra help employees and contract



employees when the expected duration of the appointment is in excess of 80 hours
in a fiscal year.

For purposes of this policy, “supervisory employee” or "supervisor’ means
any employee, regardless of job description or title, having authority in the interest of
the employer to hire, transfer, suspend, layoff, recall, promote, discharge, assign,
reward, or discipline other employees, or responsibility to direct them, or to adjust
their grievances, or effectively to recommend this action, if, in connection with the
foregoing, the exercise of this authority is not of a merely routine or clerical nature,
but requires the use of independent judgment.

IV. PROCEDURES:

The City and the Union agree that situations involving family members in a
supervisory relationship are covered not just by this policy, but by G.L. c. 268A, §
23. The Union agrees that if the Police Chief has evidence that the existence of a
familial relationship causes or has caused an adverse impact on supervision, safety,
security or morale of the department, or involves a potential conflict of interest under
this policy, state law or department rules and regulations, the Chief will meet with
the Union and the individuals involved to present such evidence and to discuss
solution to the problem. The Police Chief retains the right to reassign the lower
ranking individual, subject to the terms of the collective bargaining agreement
between the City and the Union.

|ty of a!th %P Local 161

Dennls P. Quinn Gerard Corbett
Mayor's Des ignge President /
Dated: f’é’ af Dated: 5 jl'_?/ 0y

Approved as to form:
Law Department



POLICE DEPARTMENT
ANTI-NEPOTISM POLICY

L. PURPOSE AND SCOPE:

It is the policy of the City of Waltham not to discriminate in its employment
and personnel actions with respect to employees and applicants on the basis of
marital or familial status. Notwithstanding this policy, the City of Waltham retains
the right to refuse to hire or appoint a person, where the family members would be
in the same department or division and where their familial and supervisory
relationship has the potential for creating an adverse impact on supervision, safety,
security or morale, or involves a potential conflict of interest. The Department Head
shall have the authority and responsibility for determining if such a potential for
adverse impact does or does not exist.

. ACTIONS:

All current supervisory relationships involving family members shall be
reviewed by the Department Head in conformance with this policy. Where the
Department Head is one of the family members, the Personnel Director shall review
the supervisory relationship to determine whether it has created or has the potential
to create an adverse impact as set forth above. In all situations, the Department
Head’s determination that an adverse impact does or does not exist regarding an
existing supervisory relationship or a new hire or appointment shall be reviewed by
the Personnel Director prior to any employment action taking place. If the Personnel
Director concludes, contrary to the Department Head's determination, that an
adverse impact would occur, the Department Head and Mayor shall be notified.

L. APPLICABILITY:

This policy applies to individuals who are related by blood, marriage or
adoption and includes the following relationships: spouse, child, step-children,
parent, step-parent, grandparent, grandchild, brother, sister, half-brother, half-sister,
aunt, uncle, niece, nephew, parent-in-law, daughter-in-law, son-in-law, brother-in-
law, sister-in-law and cousin. A spouse is a partner in marriage as defined by
Massachusetts' Law. In implementing this policy, it is lawful to ask an applicant to
state whether he or she has a spouse or relative as defined in this policy who is
presently employed by the City, but such information may not be used as a basis for
an employment decision except as stated herein.

This policy shall apply to all appointments to Ordinance positions in the City
service. It shall also apply to appointments of extra help employees and contract



The signatories of this memorandum of agreement will use their best efforts to convince
their respective parties to ratify and fund this memorandum of agreement. It is agreed
that, other than Paragraph 4 (which becomes effective upon ratification), no portion of
this memorandum of agreement will be effective unless ratified and funded.

Far‘i’il-é City:
%j,,\_ & /35/c ¥

ennis P. Quinn Date /

For the Massachusetts Coalition Of Police, Local 161, AFL-CIO:

A ordh S M (/30/%‘1

Gerard Corbett Date
Scott Hovsepian Date
Jorge Orta Date
Anthony Conran Date
Thomas Moran Date
Robert Afienko Date
Steven McCarthy Date
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SIDE LETTER AGREEMENT

In partial settlement of a collective bargaining agreement to succeed the 2004-
2007 collective bargaining agreement between the City of Waltham (hereinafter
“Employer”) and the MCOP LOCAL 161, AFL-CIO (hereinafter “Union™), have agreed

as follows:

I. To accept the health insurance, wage and salary, and all other provisions
contained in the attached document, entitled “Confidential — Collective

Bargaining Document.”

2. Benefits, deductibles, co-payments, and coinsurance for the Blue Care Elect
Preferred plan shall be as described in the attached document, entitled “Benefit
Comparison — City of Waltham,” except that the Rehabilitation Hospital in-
network benefit shall be changed from sixty (60) to one hundred (100) days.

3. The Employer shall continue to offer Delta Dental Premier to HMO subscribers
without employee premium contribution.

4, This Side Letter Agreement shall become effective in accordance with the
provisions in the attached “Confidential — Collective Bargaining Document.”

5. Following or concurrent with ratification of this Side Letter Agreement, the
Employer and the Union will negotiate a successor collective bargaining
agreement for the period July 1, 2007 — June 30, 2010 with the understanding, that
all matters pertaining to health insurance and general wage increases have been
negotiated pursuant to this Side Letter Agreement and that neither party shall be
required to negotiate over either of these issues in reaching a successor collective

bargaining agreement.

6. Following the conclusion of negotiations for a successor collective bargaining
agreement, the terms of this Side Letter Agreement shall be integrated into such
successor collective bargaining agreement.

CI'I“‘I'r OF WALTHAM MCOP LOCAL 161, AFL-CIO

9«@ ﬂ%r @M Clublesp
Dated:_ 3/2 [220§ Dated. é’ / 0¥




CONFIDENTIAL — COLLECTIVE BARGAINING DOCUMENT

On November 1, 2007, the City and various unions came to an all or nothing understanding
regarding health care and salary. The City's offer automatically expired since one of the City’s

collective bargaining unions did not ratify.

Since the |ast meeting on February 20, 2008, City Auditors talked to BCBS, and they gave
March 7, 2008 as the absolute deadline to implement the PPO for May 1, 2008.

The City reinstates the offer of last week given on February 20, 2008 with the following
modifications:

Year 1: Implement PPO on May 1, 2008
2% retroactive raise to July 1, 2007*
No change in percent, co-pays, or deductibles

An additional 1% raise retroactive to July 1, 2007*, will be given when the percent contribution
for health care premiums and co-pays and deductibles actually change for the respective plans
as provided below, but not before July 1, 2008.

Year 2: 87.5% employer contribution for indemnity plan; 89% employer contribution for HMOs;
change co-pays and deductibles to $15 office visit, $50 emergency room; and $10-$25-345 for
prescription drugs

$550 base payment

3% retroactive raise*

Year 3: 87.5% employer contribution for indemnity plan; 89% employer contribution for HMOs;
change co-pays and deductibles to $15 office visit, $50 emergency room; and $10-$25-$45 for
prescription drugs

$550 base payment

3% retroactive raise*

*If each individual union signs a side letter and ratifies the same no later than March 7, 2008, a
2% raise will be retroactive on signing,™ and the 1% raise will be retroactive when the City is
able to make the above changes to the employee contribution and deductibles and co-pays for
office visits, emergency rooms and prescription drugs. [If one or more unions choose not to
ratify the side letter, preventing the City from making changes to the indemnity or HMO, then
retroactive pay raises are off the table for the unions that don't sign the side letter, not only for
the 1%, but also for the 2% and 3% for any term(s) of any prospective contracts.

If the unions do not ratify the side letter before March 7, 2008, the above offers are null and
void. The City reserves the right to go to arbitration and recoup any and all retroactive savings.

**All of the above is subject to City Council appropriation. The Mayor currently has 2% salary
contingency in her budget, which must be transferred by the City Council. Any other money to
effectuate this agreement will require new appropriations from the City Council.

If the side letter is ratified by the union(s), the Mayor agrees to submit the funding to effectuate
the above Years 1 and 2 in her budget commencing July 1, 2008. If the side letters are not
ratified by the union(s), the union(s) agrees that the Mayor will not be required to submit any
funding appropriation request to the City Council since there is no agreement.

Since the City Council rejected coalition bargaining, each individual union will be required to
execute a side letter, and any side letter requiring School Committee approval must go back to

the School Committee for approval.

Each union represents that they have authority to sign its side letter subject to ratification.



MEMORANDUM OF AGREEMENT
COLLECTIVE BARGAINING AGREEMENT
7/1/04 — 6/30/07
CITY OF WALTHAM
AND
MASSACHUSETTS COALITION OF POLICE, LOCAL 161, AFL-CIO
(PATROL OFFICERS)

In full and complete settlement of the negotiations for a successor collective bargaining
agreement to succeed the 2003-2004 agreement, the City of Waltham (City) and the
Massachusetts Coalition Of Police, Local 161, AFL-CIO (Union) hereby agree as
follows. Except as specifically modified herein, all provisions of the prior collective
bargaining agreement (2003-2004) between the parties shall remain in full force and
effect:

1) WAGE INCREASE

Effective retroactively, the base compensation for employees shall increase as
follows:

7/1/04 3%
7/1/05 3%
7/1/06 3%

2) ANNUAL WEAPONS ALLOWANCE

Effective retroactively, the annual weapons allowance for employees shall
increase as follows:

7/1/04 Increase from $1020 to $1050.
7/1/05 Convert to a percentage. Increase rate from $1050.00 (2.46%) of
Patrol Officers-Day Maximum Base Rate to 2.70%. The Allowance will continue to

be applied after the wage increase.
3) ACADEMY REPAYMENT

a. Officers shall continue to repay the City for the cost of attending the
Police Academy by payroll deduction during their first three years of
employment following completion of the Academy.

b. After such officers have completed their first three years of
employment as police officers and have repaid the City for the cost of
the Academy, the City shall reimburse such officers for all such
Academy repayments in one-third increments, payable in the first
payroll of December in such officer’s fourth, fifth, and sixth years of
employment as a police officer. In the event that an officer terminates



his/her employment for any reason prior to receipt of any increment of
such reimbursement, said officer shall forfeit his/her right to any such
further reimbursement.

Officers who, as of 7/1/05, have completed their Academy repayment
to the City, shall commence receiving their one reimbursement in the
first payroll of December, 2005, with additional increments to be paid
in December 2006 and December 2007.

Notwithstanding subsection b, above, once an officer has repaid the
City for all Academy tuition and said officer has completed six years
of employment as a police officer in Waltham following completion of
the Academy, his/her right to full reimbursement shall be non-
forfeitable.

4) DETAIL RATES

a.

Effective upon signing of this Memorandum of Agreement and its
ratification by the Union:

the regular detail rate shall increase to $37 per hour. Effective July 1,
2006, the detail rate shall be $39 per hour.

the detail rate where liquor is present shall be $5 per hour above the
regular detail rate.

the strike/labor dispute detail rate shall be $11 per hour above the regular
detail rate.

Add three additional holidays to Christmas Eve and New Year’s Eve in
Section 6.10. These days will be July 4, Labor Day, and Thanksgiving,

Amend Section 6.8 ¢ to provide for four-hour minimum for all details
except City work.

5) EMERGENCY PERSONAL DAYS

Delete last sentence of Section 10.3 ¢.

6) HEALTH INSURANCE

Add new side letter as follows:

The current cost of health insurance exceeds $26 million. The City is conversant
of the fact that in past agreements, employees have received less in other areas to



keep health insurance benefits. Health insurance costs continue to escalate at
double-digit percentage rates with no sign of relief.

It is important that management and labor work cooperatively towards cost-saving
solutions. There is a disparity between the plans offered by the City. The City
Council has created a special committee on health insurance to review this
problem. It is the Mayor’s goal to come up with cost-saving ideas rather than
bargain a reduction in percentage of employer contributions in Health Care
benefits, therefore it is agreed that:

The City may reopen the contract in the third year via written notice to the Union
on or before March 1, 2006 in the second year, but the reopening shall be limited
to possible changes in health insurance, exclusive of a reduction in the employer
contribution. No changes shall be implemented absent agreement and ratification
by the parties.

7) SICK LEAVE INCENTIVE

a) Change Section 10.2 ¢, to permit officers not using sick days for more than four
consecutive years to receive the additional five vacation days continuously for
each such year in which s/he remains eligible.

b) Officers shall receive additional vacation days following periods of non-use of
sick time in the following progression:

After | Year of non-use of Sick Time 2 additional vacation days
After 2 Consecutive Years of non-use of Sick Time 3 additional vacation days
After 3 Consecutive Years of non-use of Sick Time 4 additional vacation days
After 4 Consecutive Years of non-use of Sick Time 5 additional vacation days

¢) This provision shall be retroactive to January 1, 2005,

8) DEFIBRILLATORS

In consideration of the foregoing and of the benefits conferred upon the general
public, the Union agrees that officers will accept training and use of defibrillators both in
the police station and in the police cruisers. The City agrees to meet and confer with the
Union to discuss initial implementation of defibrillators and any subsequent changes in
the use or application of defibrillators.



The signatories of this memorandum of agreement will use their best efforts to convince
their respective parties to ratify and fund this memorandum of agreement. It is agreed
that, other than Paragraph 4 (which becomes effective upon ratification), no portion of
this memorandum of agreement will be effective unless ratified and funded.
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Dennis P. Quinn Date

For the Massachusetts Coalition Of Police, Local 161, AFL-CIO:
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MEMORANDUM OF AGREEMENT
COLLECTIVE BARGAINING AGREEMENT
7/1/03 — 6/30/04
CITY OF WALTHAM
AND
MASSACHUSETTS COALITION OF POLICE, LOCAL 161, AFL-CIO
(POLICE OFFICERS)

In full and complete settlement of the negotiations for a successor collective bargaining
agreement to succeed the 2000-2003 agreement, the City of Waltham (City) and the
Massachusetts Coalition of Police, Local 161, AFL-CIO (Union) hereby agree as
follows:

1. WAGE INCREASE

Effective retroactively, the base compensation and the annual weapons allowance
for employees shall increase as follows:

7/1/03 2%
2 DETAIL RATES

Effective upon signing of this Memorandum of Agreement and its ratification by
the Union:

The regular detail rate shall increase to $33. per hour

The signatories of this memorandum of agreement will use their best efforts to convince
their respective parties to ratify and fund this memorandum of agreement. It is agreed
that no portion of this memorandum of agreement will be effective unless ratified and
funded. All other provisions in the 2000-2003 collective bargaining agreement remain

unchanged.

Dennis P. Quinn ‘ Date



For the Massachusetts Coalition of Police, Local 161, AFL-CIO
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MEMORANDUM OF AGREEMENT
COLLECTIVE BARGAINING AGREEMENT
7/1/00 — 6/30/03
CITY OF WALTHAM
AND
MASSACHUSETTS COALITION OF POLICE, LOCAL 161, AFL-CIO
(PATROL OFFICERS)

In full and complete settlement of the negotiations for a successor collective bargaining
agreement to succeed the 1997-2000 agreement, the City of Waltham (City) and the
Massachusetts Coalition Of Police, Local 161, AFL-CIO (Union) hereby agree as

follows:
1. WAGE INCREASE

Effective retroactively, the base compensation for employees shall increase as
follows:

7/1/00 4%
7/1/01 3.5%
7/1/02 3.5%

2. ANNUAL WEAPONS ALLOWANCE

Effective retroactively, the annual weapons allowance for employees shall
increase as follows:

7/1/01 $200 (to $775)
7/1/02 $225 (to $1000)

3. SENIOR OFFICER COMPENSATION

Effective July 1, 2002, the number of officers receiving Senior Officer
Compensation shall increase to twenty-five (25) and the rate of such compensation shall

increase to six percent (6%).



4 DETAIL RATES

Effective upon signing of this Memorandum of Agreement and its ratification by
the Union:

a. the regular detail rate shall increase to $31 per hour. Effective July
1, 2002, the detail rate shall be $32 per hour.

b. the detail rate where liquor is present shall be $4 per hour above
the regular detail rate.

c. the strike detail rate shall be $10 per hour above the regular detail
rate.

d. the following sentence shall be added to Section 6.9 (Strike Detail
Assignment):

For purposes of this section, a “strike detail or labor dispute
detail” shall mean any detail where persons are engaging in a
strike, lockout, picketing or other such activities concerning
any type of workplace dispute.

5. ARBITRATION

Substitute “American Arbitration Association” for “Massachusetts State Board of
Conciliation and Arbitration” and provide for arbitrations to be conducted in accordance
with rules of the “American Arbitration Association.”



The signatories of this memorandum of agreement will use their best efforts to convince
their respective parties to ratify and fund this memorandum of agreement. It is agreed
that, other than Paragraph 4 (which becomes effective upon ratification), no portion of
this memorandum of agreement will be effective unless ratified and funded.

o /o OZW 0/ 9/6)

rDenms P. Quinn Date

For the Massachusetts Coalition Of Police, Loeal 161, AFL-CIO:

J}Mﬂr\ waDH' Il-]5-0)

Gerard Corbett Date

7 Scott Hovs [}éle /

£ A//{ A4 Q/MZAAM Y //'5" / 2/

Edward llins Date
L * é@?ﬂrd /- (57

Date

AnthonyCénran
Q/(\Q4 [ /{ ‘5'_/01

CoTl‘r::?rphy Date
/! / 35 / o/

Scott Mack Date
/ﬁﬂ s M/‘
Timothy King ~— ~ (7 Date” 7



COLLECTIVE BARGAINING AGREEMENT
CITY OF WALTHAM
AND
LOCAL 161, MASSACHUSETTS COALITION OF POLICE,
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Witness this Agreement made this  day of ,2004, by and between
the City of Waltham, a Municipal Corporation and Local 161, Massachusetts Coalition of

Police, Local 161, AFL-CIO.

ARTICLE |

DEFINITIONS

As used in this agreement, the following terms shall be interpreted as hereinafter

set forth:
CITY

UNION

STATUTE

CHIEF

OFFICER

UNIT

UNION OFFICERS

BARGAINING COMMITTEE

GRIEVANCE COMMITTEE

COMMITTEES

The City of Waltham, a Municipal Corporation

Local 161, Massachuseits Coalition of Police, AFL-
ClO

M.G.L. Chapter 150E
Chief of Police and/or his designee.

All patrol officers of the Waltham Police Department,
exclusive of the Chief, Deputy Chief and all Ranking
Officers.

That group of City of Waltham Employees, consisting
of all patrol officers of the Waltham Police
Department, exclusive of the Chief, Deputy Chief and
all Ranking Officers.

Members of the UNION who have been duly selected
by the UNION membership, to respective offices.

A group of members of the UNION who have been
selected by the membership, in accordance with the
STATUTE, to bargain collectively with the CITY.

A group of members of the UNION who have been
selected by the membership, in accordance with the
STATUTE to serve as the GRIEVANCE
COMMITTEE.

The BARGAINING COMMITTEE and/or the
GRIEVANCE COMMITTEE.

=



PARTIES The CITY and the UNION

DEPARTMENT The Waltham Police Department established in
accordance with Chapter 14 of the Waltham City
Ordinance.

RANKING OFFICERS All members of the DEPARTMENT who are
Sergeants, Lieutenants, Captains, Deputy Chief and
Chief.

DAYS Calendar Days

YEAR Calendar Year

ARTICLE Il

RECOGNITION

2.1 The UNION is recognized by the CITY in accordance with provisions of the
STATUTE as the exclusive representative for the purposes of collective
bargaining with respect to wages, hours, and other conditions of employment for
all members of the UNIT.

2.2  The UNION recognizes the CITY as an Equal Employment Opportunity
Employer.

2.3  Each OFFICER shall comply with the Department’s Sexual Harassment Policy
and shall sign a document containing the Department’s policy on sexual
harassment.

ARTICLE Il
PURPOSE

3.1 The purpose and intent of the PARTIES in executing this Agreement is to
continue their harmonious relations, to promote mutual cooperation and
understanding concerning rates of pay, hours and conditions of employment
under which OFFICERS perform their duties, all with a goal toward securing
harmony and good will between the CITY and members of the DEPARTMENT.

3.2 Itis recognized that by granting these benefits, the CITY is adding greatly to its
cosl of operation and this Agreement is made with the understanding that the

2



4.1

4.2

4.3

4.4

)
—

5.2

UNION and the members of the UNIT will cooperate with the CITY in promoting
efficient police services. It is further recognized that the successful operation of
the DEPARTMENT can be assured only through the cooperation of the
PARTIES.

ARTICLE IV
TERM OF AGREEMENT

The term of this agreement shall commence with the first (Ist) day of July, 2003,
and end at midnight of the thirtieth (30th) day of June, 2004.

By mutual consent, evidenced by written agreement duly executed by the
PARTIES, this Agreement may be modified or changed by adding new provisions
during the term of the Agreement.

Prior to the expiration of this Agreement, the PARTIES shall review its content for
the purpose of establishing a renewal agreement to become effective July 1,
2004,

In the event a new contract is not executed on or before July 1, 2004, all terms,

provisions and conditions herein contained shall remain in full force and effect
until such new contract has in fact been executed.

ARTICLE V
TOURS OF DUTY

Regular and overlapping Tours of Duty are established on the basis of four (4)
days on duty followed by two (2) days off duty.

There shall be three (3) regular and three (3) overlapping tours of duty as follows:
a. REGULAR TOURS
1. Day Shift 7:45 a.m. to 4:00 p.m.

2. First Half
NIGHT SHIFT 3:45 p.m. to 12:00 midnight



5.3

54

5.5

5.6

5.7

5.8

9.9

3. Last Half
NIGHT SHIFT 11:45 p.m. to 8:00 a.m.

b. OVERLAPPING TOURS
1. Day Shift 6:45 a.m. to 3:00 p.m.

2. First Half
NIGHT SHIFT 2:45 p.m. to 11:00 p.m.

3. Last Half
NIGHT SHIFT 10:45 p.m. to 7:00 a.m.

Each OFFICER assigned to a regular/overlapping tour of duty shall be entitled to
fifteen (15) minutes of personal relief each day. Such fifteen (15) minutes shall
not be considered as working time.

Tours of DUTY of OFFICERS in special units shall be scheduled on the basis of
eight (8) hours of work per day. The assigned hours of such tours may be
different from the regular tours of duty but shall at all times be subject to approval
of the CHIEF.

Shift assignments within the Patrol Division shall be on the basis of
DEPARTMENTAL seniority. Seniority within the DEPARTMENT shall commence
on the date of appointment as a regular full-time member of the DEPARTMENT.
In the event of more than one appointment occurring on the same date, seniority
shall be determined by the marks achieved in the Civil Service Examination.

Work shifts for the night shifts shall be on a rotating basis as follows: LAST
HALF, FIRST HALF, LAST HALF, FIRST HALF, OFF, OFF then repeated.

In the event of a change in the regular assignment of an OFFICER, he/she shall
be given a notice of no less than 48 hours. Such notice must be given personally
to the OFFICER either by the Assignments Officer or the Officer in Charge.

Assignment to overlapping shifts shall be on the basis of seniority, except for one
overlap car, which shall be assigned by management.

Two one-man cruisers will be assigned to each overlapping shift.



ARTICLE VI
COMPENSATION

6.1 Regular Compensation

For purposes of this contract, an OFFICER'S Regular Compensation shall be
determined to be that compensation to which he/she, under the terms of this contract, is
entitled to receive, and shall include Base Compensation, as set forth in Section 6.2,
Educational Compensation, as set forth in Section 6.3, Longevity Compensation, as set
forth in Section 6.4, Night Differential Compensation, as set forth in Section 6.5,
Detective/Photographic Compensation, as set forth in Section 6.6, and all other
compensation within the meaning of "Regular Compensation” as defined under the Fair
Labor Standards Act.

6.2 Base Compensation
An annual weapons allowance, in the amount of $1020, shall be added to the base
compensation of each officer. The weapons allowance is added to the base

compensation after the applicable percentage increase has been applied.

Base Compensaticn for OFFICERS, including the annual weapons allowance, shall be
as follows:

DATE INCREASE ENTRY 6 MONTHS 1YEAR 18 MONS.
7103 2% + $1020 39,918 41.114 41,921 42414

6.3 Educational Compensation

a. In accordance with the provisions of General Laws, Chapter 41, Sec. 108L, each
OFFICER shall receive increases to his regular Compensation for educational
semester credits and degrees earned in an educational institution accredited by
the New England Association of Colleges and Secondary Schools, or by the
Board of Higher Education.

b. Semester credits may be accumulated in the following manner:



one (1) point for each semester hour credit earned toward a baccalaureate
or an associate degree;

sixty (60) points for an associate degree;
one hundred and twenty (120) points for a baccalaureate degree;

one hundred and fifty (150) points for a degree of master, or for a degree
in law.

Percentage increases to an OFFICER'S Combined Base Compensation, (6.2),
Longevity Compensation (6.4), Night Differential (6.5), and Detective
Compensation (6.6) for credits accumulated shall be in the following manner:

(1)

(2)

For each OFFICER who was enrolled prior to the issuance of the 1976
Certification List for the Board of Higher Education of the Commonwealth
of Massachusetts, and whose name appears on said list:

(a) 0 points to 9 points = none

(b) 10 points to 24 points 3%

(c) 25 points to 39 points = 6%

(d) 40 points to 59 points = 10%
(e) 60 points to 119 points = 15%
(f) 120 points to 149 points = 20%
(9) 150 points and over. = 30%

For each QFFICER who has enrolled subsequent to the issuance of the
1976 Certification List from the Board of Higher Education and whose name
does not appear on the list:

(a)  Associate Degree = 10%
(b) Baccalaureate Degree = 20%
(c) Master's Degree = 25%

The degrees mentioned in this Sec. 2 shall be restricted to the field of Law
Enforcement.



6.4

In the event that General Laws, Chapter 41, Section 108L, shall be repealed or
amended in such a manner as to provide that the CITY shall pay more than fifty
(50%) percent of the cost, all OFFICERS shall continue to receive the Regular
Compensation to which he/she was entitled and was receiving in accordance
with this Article, and the CITY shall pay the entire amount.

Longevity Compensation

Each OFFICER shall receive Longevity Compensation upon the completion of
each 5 years of service beginning with his/her 10th year of service. Percentage
increase o each OFFICER'S Regular Compensation shall be in accordance with
the following schedule:

1. Commencement of employment

through 10th year none
2. Commencement of 11" year

through 15th year 7.5%
3. Commencement of 16th year

through 20th year 8.5%
4. Commencement of 21st year

through 25th year 9.5%
5 Commencement of 26th year

and over 10.5%

If any OFFICER shall complete his/her 10th, 15th, 20" or 25th year of service at
any time during the calendar year, such employee shall be entitled to the
longevity increment according to 2, 3, 4, 5 herein above.

In all cases, such increment shall be paid during the month of December.

If, during the term of any calendar year, an OFFICER would have completed a
year for which he/she would have been entitled to longevity, but was unable to do
so because of death, physical incapacity, or operation of law, then he/she shall
be deemed to have completed such term on the day preceding his/her final
termination of service. In all such instances, such increment shall be deemed to
have been earned on the day preceding his/her final separation from service.

Creditable service pursuant to General Laws, Chapter 32, Section 4, and
accrued as an employee of the CITY of Waltham shall be included in computing
longevity.



6.5

6.6

Night Differential Compensation

An OFFICER who is permanently assigned to duty on either the first half night
shift, or the last half night shift, shall receive additional compensation in the
amount of six and one-half percent (6.5%) of his/her then Regular
Compensation.

An OFFICER whose Regular Tour of Duty encompasses five (5) or more hours
between the hours of 3:45 P.M. of one day and 8:30 A.M. of the next, shall be
entitled to receive Night Differential Compensation.

Specialty Compensation

a. An OFFICER assigned as a Field Training Officer (FTO) shall receive
additional compensation at a rate equal to five percent (5%) of his/her then Base
Compensation.

This additional compensation shall continue only while the OFFICER is
performing such duties.

b. The twenty-five (25) most senior OFFICERS shall receive additional
compensation at a rate of six percent (6%) of his/her then BASE Compensation.
The most senior officer is defined as the OFFICER with the lowest badge

number.



6.7

6.8

Overtime Compensation

Overtime shall be defined as all hours worked in addition to the OFFICER'S
regularly scheduled tours-of-duty.

All overtime compensation shall be at the rate of one and one half (1 1/2) times
the regular compensation and shall be computed on the basis of one fortieth
(1/40th) of the weekly compensation.

Any position or assignment filled on an overtime basis shall be filled by an
OFFICER of a rank that would normally occupy that position, if possible.

Detail Assignments

Regular detail rates shall be set at $33.00 per hour, except for those details paid
directly from City funds which are not reimbursable from any source. On those
City delails the rate shall be equal to the overtime rate, as specified in Article VI,
Section 6.7b.

Any OFFICER who works a detail where liguor is present shall receive four
($4.00) dollars per hour above the regular detail rate.

A minimum of three (3) hours compensation, at the applicable rate, shall be paid
lo each officer assigned to a detail, whether or not he/she works three (3) hours,
except for those details designated as "construction” or "road jobs," which shall
be compensated in four-hour blocks. Effective October 14, 1997, on such a
“construction” or “road job,” working fifteen (15) minutes beyond the end of one
block shall require compensation of an additional four-hour block. City work shall
be exempt from the four (4) hour minimum.

On all details where there are four (4) or more OFFICERS assigned and one
OFFICER is assigned as the OFFICER-IN-CHARGE of the detail, he/she shall be
paid at his/her regular detail rate, plus an additional ten dollars (§10.00).

Overtime and detail assignments, including those details to be handled by
detective personnel only, shall be at the discretion of the CHIEF, who shall
exercise such discretion reasonably and equitably.



6.9  Strike Detail Assignment

Strike detail rates shall be set at the regular detail rate, plus an additional ten dollars
($10.00) for each hour worked. There shall be a minimum of two (2) OFFICERS
assigned to any strike detail or labor dispute detail unless otherwise directed by the
CHIEF. For purposes of this section, a “strike detail or labor dispute detail" shall mean
any detail where persons are engaging in a strike, lockout, picketing or other such
activities concerning any type of workplace dispute.

6.10  Christmas/New Year Detail Assignments

Effective October 14, 1997, Christmas Eve and New Year's Eve detail rates shall be set
at double the hourly detail rate. These rates shall apply from 6:00 P.M. on Christmas
and New Year's Eves until 6:00 P.M. on Christmas and New Year's Days.

a. Any detail performed on the State Highway System (including ramps), while
performing such details for the state, shall be compensated at the state police
detail rate.

6.11 Right of First Refusal

The City shall not assign bargaining unit work, including paid details, to Reserve,
Special, Provisional or other part-lime employees without first offering said work to a
reasonable number of OFFICERS., Failure of bargaining unit members to accept such
work assignments shall authorize the City to utilize Reserve Officers for said work
assignments.

6.12  Court Time

a. An OFFICER who appears in any court as a result of his/her status as an
OFFICER, except when the OFFICER is appearing as a defendant in a criminal
case, shall be covered by the court time provisions of Subsection ¢, below.

b. Any OFFICER who attends as a witness or in another capacity for or on behalf of
the Commonwealth or the City in a criminal or other matter or before any grand
jury proceeding, or in conference with the District Attorney or Assistant District
Attorney, or at any pretrial court conference or any other related hearing or
proceeding, or who is required or requested by a city or county, state or the
Federal Government or any subdivision or agency of any of the foregoing to
attend or appear before any administrative or quasijudicial body thereof, or who
attends as a witness or in another capacity for or on behalf of the government of
the United States, the Commonwealth or the city in a criminal or other matter
before a federal grand jury proceeding or a U.S. Commissioner, or in conference
with a U.S. Attorney or Assistant U.S. Altorney, or at any Federal Court pretrial
conference or any other related hearing or proceeding, shall be covered by the
court time provisions of Subsection c, below.

10



In the event of an OFFICER'S attendance at any of the places outlined in
Subsections a and b of this section, he/she shall be compensated by overtime
compensation for a minimum of three (3) hours pay for such appearance in
accordance with General Laws, Chapter 262, Section 53c.

Superior Court. Notwithstanding the provisions of Section 6.12, above, any
OFFICER appearing in Superior Court or any court other than Waltham District
Court, shall receive a minimum of four hours avertime compensation. In addition
to all other compensation and benefits received under the provisions of this
Agreement, any officer appearing in Superior Court or any court other than
Waltham District Court shall receive one (1) additional hour of travel pay at
his/her overtime rate of compensation for each day so appearing.

Court Cancellation. An OFFICER who is scheduled for court must be given
notice by 4:00 P.M. the previous day for any case which is cancelled or to be
continued to another date. Such notice must be given personally by either the
Assignments Officer or the Officer in Charge. Failure to give said notice shall
entitle the OFFICER to receive the compensation for court appearance that
helshe would have received if he/she actually had appeared in court as
scheduled. exclusive of the one hour travel time.

Early Release for Court. On a short day, an OFFICER shall be excused from
duty four hours prior to the completion of his/her last half work shift for the
purpose of attending court under this Section 6.12. Down to a shift manning
level of one below the then established minimum of patrol officers, this early
release shall be at the discretion of the officer in charge, with such release not to
be unreasonably withheld. In the event the officer is not excused on the last half,
he/she may return for the following shift (first half) 4 hours late. This, too, is at
the discretion of the officers in charge, keeping in mind the minimum of one
below the then established minimum.

All officers shall appear at all clerk magistrates hearings and be compensated for
said appearance as outlined by the provisions of this contract.

daL



6.13

6.14

Compensatory Time Off

For the purpose of this contract, Compensatory Time Off shall be considered as
such off-duty-time as may be elected by an OFFICER, in lieu of payment to
him/her of overtime pay that is due him/her.

An OFFICER may, at his/her own option, opt to take compensatory time off, in
lieu of receipt of avertime Compensation.

An OFFICER may accumulate Compensatory Time Off. Such accumulation shall
nol exceed 320 hours of working time, 480 hours of Compensatory Time Off.

Compensatory Time Off shall be at the same rate as Overtime Compensation;
L.e., one (1) hour of overtime duty shall be equal to 1 1/2 hours of Compensatory
Time Off.

An OFFICER may request and shall receive Compensatory Time Off that is due
him/her, at any time during his/her term of empioyment, provided:

1. Reasonable notice of such request is given by the OFFICER to the
CHIEF.
2. The granting of the request, at the time so requested, will not, in the

opinion of the CHIEF, unduly disrupt the operation of the agency.

Any Compensatory Time Off accrued by an OFFICER which is due him/her at
the time of his/her retirement shall be paid to him in monies, based upon:

1. His/Her rate at time of retirement
OR

2. Average of his/her rate over prior immediate three (3) years, whichever is
higher.

Time owed compensation may be taken in four hour-blocks. Said four hours may
be used for the first four hours or the last four hours of the shift.

Any member called back to duty before commencement of his/her shift, or after
completion of his/her shift, shall be compensated al a minimum of three (3) hours
at his/her overtime rate.



6.15 Honor Guard

8.1

o

All officers in the Honor Guard shall be compensated at three (3) hours overtime
compensation, except when performing this function during a regularly scheduled
shift for the burial of a Waltham Police Officer (active or retired).

All Honor Guard members, if on duty, shall be permitted to attend post
ceremonial activities.

ARTICLE VIl

[NUMBERING ONLY RESERVED]

ARTICLE Vil
VACATIONS

Vacations with payment of Regular Compensation shall annually be allowed
according to the following schedule:

Each OFFICER who, during the year, will have completed less than six months
of service, shall receive a vacation with pay at the discretion of, and for a period
of time to be determined by, the CHIEF.

Each OFFICER, who during the calendar year has or will have completed at least
6 months of service, but less than one year, shall receive at least 5 working days
of vacation, 4 of which shall be working days and 1 of which shall be a personal
day, with additional vacation with pay to be granted at the discretion of and for a
period of time to be determined by the CHIEF.

Each OFFICER who,, during the year has, or will have completed at least one (1)
year of service, but less than five (5) years, shall receive ten (10) working days of
vacation.

Each OFFICER who, during the year has, or will have completed at least five (5)
years of service, but less than ten (10) years, shall receive fifteen (15) working
days of vacation.

Each OFFICER who, during the year has, or will have completed at least ten (10)
years of service, but less than fifteen (15) years, shall receive twenty (20) working
days of vacation.

13



8.2

8.3

8.4

8.5

8.6

Each OFFICER who, during the year has, or will have completed at least fifteen
(15) years of service, but less than twenty (20) years, shall receive twenty-five
(25) working days of vacation.

Each OFFICER who, during the calendar year has, or will have completed at
least twenty (20) years of service shall receive thirty (30) working days of
vacation.

a. The vacation year shall run from January 1 of each year until December
31.

b. Each OFFICER shall take his/her vacation during the year, excepting as

hereinafter provided in “c¢”.

G. Up to fifteen (15) days of vacation may be carried over to be taken during
the following vacation period.

In the event an OFFICER works a last half night shift immediately prior to the
commencement of his/her vacation, he/she shall be entitled to one (1) exira day
of said vacation. Under no circumstances, however, shall an OFFICER be
entitled to more than one (1) extra day of vacation per year.

Assignment and allocation of vacation days shall be at the discretion of the
CHIEF. In making such assignments and allocations, the Chief shall give
preference according to seniority of an OFFICER to choose the time of his
vacation.

Vacations shall be chosen on the basis of seniority. For single vacation days
only, seniority will prevail provided the senior employee gives at least fourteen

days notice.

a. All vacation rights arising out of creditable service accumulated in any
department of the CITY shall be transferred by an OFFICER to and/or
fram any other department.

b. Creditable service pursuant to General Laws, Chapter 32, Section 4, and
accrued by an OFFICER as an employee of the City of Waltham shall be
included in computing vacations.



8.1

9.2

g3

9.4

9.5

9.6

9.7

9.8

ARTICLE IX
HOLIDAYS

The following days are considered to be holidays:

New Year's Day Independence Day Christmas Day
Martin Luther King Day Labor Day

Washington's Birthday Columbus Day

Patriot's Day Veteran's Day

Memorial Day Thanksgiving Day

Holiday pay shall be paid on a basis of one-fourth (1/4) of the employee's regular
compensation, which regular compensation shall include additional
compensation as described in Article 6 above.

Any employee who is required to serve all or any part of a shift which falls upon
Thanksgiving Day, Christmas Day, New Year's Day, Independence Day, or Labor
Day shall be given an addilional one-half (1/2) day's pay. Such one-half (1/2)
day's pay shall be calculated and paid as one-half (1/2) of one-fourth (1/4) of the
employee's regular weekly compensation. An employee's regular weekly
compensation shall include compensation as described in Article 6 above.

Any employee whose regular schedule requires that employee to serve all or part
of two or three different shifts, each of which falls upon any one of those holidays
specified in Section 9.3 shall be entitled to additional compensation as described
and calculated in Section 9.3 above for each shift.

[Numbering Only Reserved]

It is not the intent of the terms and conditions of Sections 9.3 through 9.5 to
provide this additional compensation for extensions of regular shifts that fall
within the twenty-four hour period of each eligible holiday.

[Numbering Only Reserved]

Officers may. in lieu of cash holiday compensation, elect to receive
compensatory time owed for up to five (5) holidays in a year. This time owed is
not to be considered time owed within the meaning of the Fair Labor Standards
Act. Officers may carry over from year to year up to five holiday compensatory
days but may not at any time have accrued more than five (5) such days.

Only upon an officer's death or permanent disability may he/she or his/her estate
receive cash compensation for these days. In that event, such compensation will
be at the officer's then current rate of pay.
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10.1

10.2

d.

ARTICLE X
LEAVE OF ABSENCE
Leave for Union Business

A Leave for Union Business, for the purposes of this contract, shall be
considered as a day during which an OFFICER is assigned to perform regular
tour-of-duty, in accordance with the provisions of Article V and because of Union
activities, as herein set forth, he is unable to perform such duties.

For purposes of this contract, an OFFICER, while on Leave for UNION business,
shall receive the Regular Compensation, as defined in Section 6.1, to which
he/she is entitled at the time.

UNION representatives shall be granted leave for UNION Business for the
purpose of investigating and processing grievances, including arbitration, attend
negotiation meetings, Union Executive Board meetings, attend conferences and
generally, to conduct official UNION business.

All Elected Officers shall be granted leave for Union Business as defined in
Section 10.1, above, to attend the Massachusetts Coalition of Police Convention
with the understanding that such convention is held in the Commonwealth of
Massachusetts and for no more than 2 days.

Sick Leave

Sick pay shall be granted to an OFFICER at the discretion of the CHIEF, as
presently exercised.

Any Officer using five (5) or fewer sick days during a year, shall be entitled to
additional Personal Days as follows:

1. An OFFICER using zero (0) sick days during a year shall be entitled to six
(6) additional Personal Days during the following year;

2. An OFFICER using one (1) sick day during a year shall be entitled to five
(5) additional Personal Days during the following year;

3. An OFFICER using two (2) sick days during a year shall be entitled to four
(4) additional Personal Days during the following year;

4. An OFFICER using three (3) sick days during a year shall be entitled to
three (3) additional Personal Days during the following year;
16
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An OFFICER using four (4) sick days during a year shall be entitled to two
(2) additional Personal Days during the following year.

G. An OFFICER using five (5) sick days during a year shall be entitled to zero
(0) additional Personal Days during the following year.

The said additional Personal Days shall not be deducted from the OFFICER’S regular
days off, vacation time, nor any other benefit presently enjoyed by the OFFICER.
Assignment of said additional Personal Days shall be at the discretion of the CHIEF,
subject to all the provisions of Section 10.3.

In each of the foregoing instances, the additional Personal Days shall be taken during
the following year and shall be subject to all the provision of Section 10.3.

c.

10.3

Any member who has not used any sick days for a period of five (5) consecutive
calendar years shall be awarded five (5) additional vacation days. Individuals
awarded these days shall be eligible for an additional five days after an additional
five years of no sick time.

Personal Day Leave

For the purpose of this contract, a Personal Day shall be considered as a day on
which an OFFICER, for his own personal reasons, is excused from performing
his regularly assigned tour-of-duty.

Each OFFICER shall be entitled to three (3) personal days off each year. Said
days must be taken during the year that they are awarded, and may not be
cumulative. The said three (3) shall not be deducted from the OFFICER'S
regular days off, vacation time, nor any other benefit presently enjoyed by the
OFFICER.

Effective December 6. 1994, three Emergency Personal Days may be taken with
three hours notice, provided shift manning levels do not fall more than two men
below the then established departmental minimums. This provision applies to
the term of this contract only.



10.4

10.5

10.6

Bereavement Leave

While on Bereavement Leave, an OFFICER shall receive the Regular
Compensation to which he/she is entitled in accordance with Section 6.1.

Each OFFICER shall be granted time off for deaths in their family or their
spouse’s family at the discretion of the CHIEF as presently exercised. For the
deaths of the following relatives, an OFFICER shall be granted a minimum of four
consecutive days off immediately follewing the death, including work days and
days off, mother, father, brother, sister, son, daughter, husband, wife, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, aunt,
uncle, grandparent, nephews, nieces and first cousins.

Additional days may be granted at the discretion of the CHIEF.
Military Leave

For the purposes of this contract, Military Leave shall be considered as a
day/days on which an OFFICER who is a member of the Armed Forces of the
United States, is excused from performing his/her regularly assigned tour/tours of
duty, in accerdance with General Laws, Chapter 33, Section 59.

Each OFFICER who is a member of a reserve component of the Armed Forces
of the United States shall be granted, in accordance with Section 59 of Chapter
33 of the General Laws, Leave of Absence during the time of his/her annual tour
of duty as a member of such reserve component, provided, however, that such
leave shall not exceed seventeen (17) days.

Leave without loss of regular compensation under this section shall not be
deducted from sick or injured leave or vacation leave.

For the purposes of this Section, "one day's leave" shall mean a twenty-four (24)
hour leave of absence.

Parenting Leave

Parenting Leave without pay-will be granted in accordance with and subject to General
Laws Chapter 148, Section 105D, and the Family and Medical Leave Act.

10.7

Return to Active Service

In the event an officer who has been retired for five (5) years or more returns to the
Waltham Police Department, for purposes of calculation of seniority under the collective
bargaining agreement, the returning officer shall be treated as having a seniority date
effective upon his/her restoration to active service. This shall include, but not be limited
to, calculation of seniority for purposes of shift choice, vacation allotment, longevity pay
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and any other benefit or privilege which is based on seniority under the callective
bargaining agreement. This clause is in no way intended to affect the officer's
creditable service under the retirement laws.

ARTICLE Xl
INSURANCE/INDEMNIFICATION
t1:1 Hospital and Medical Insurance Coverage

a. Each OFFICER shall be covered by hospital and medical insurance. Said
insurance shall be the Blue Cross/Blue Shield Master Medical Plan or a Health
Maintenance Organization Plan.

b. The CITY shall pay ninety-two and one-half (92.5%) percent of the OFFICER'S
total premium charge, and the OFFICER shall pay seven and one-half (7.5%)
percent.

Effective July 1, 1997, the City shall, in addition to the health plans already
offered, also offer Tufts HMO and Delta Dental and Harvard HMO and Delta
Dental. The City retains the right to substitute HMO's/Dental Packages, subject
to advance notification to the City of Waltham's Health Advisory Committee. No
dental plan is offered with Blue Cross.

For any employee who subscribes to a Health Maintenance Organization (HMO)
plan, the employee shall pay the minimum contribution required under law, and
the CITY shall pay the balance.

ol The CITY shall withhold from the OFFICER'S compensation a sum sufficient to
pay the OFFICER'S share of the premium charge.

d. In the event that any CITY employee, or group of CITY employees, other than
those covered by this Agreement, is/are granted an insurance plan or benefits
greater than that which is outlined in this Section, then this Agreement shall
automatically be changed to include the better plan or benefit.

11.2 Life Insurance

a. The CITY shall provide and pay fifty (50%) percent of the premium of a life
insurance policy for each OFFICER in the amount of $10,000.00. Each
OFFICER shall be allowed to purchase increased coverage above the
$10,000.00 at his/her own expense to the maximum amount allowed by law.

12



b. Every OFFICER covered by this Agreement shall be eligible for funeral and burial
expenses not to exceed $2,000.00 cr as more fully provided and set forth in
Massachusetts General Laws Chapter 41, Section 100G, as amended.

11.3  Liability

The CITY shall indemnify OFFICERS from Personal loss and expense including
legal fees and costs to the extent permitted under law. No such OFFICER shall
be indemnified if he/she has acted in a grossly negligent, willful or malicious
manner.

ARTICLE Xli
GRIEVANCE PROCEDURE

12.1 Definition

The term grievance shall mean any dispute concerning interpretation, application, or
enforcement of this Agreement in any dispute concerning the rights, privileges, powers
and/or immunities of the CITY and/or the UNION or any member thereof, concerning
wages, hours or conditions of employment.

12.2 Grievances shall be processed in the following manner:

Step # | ORALLY TO COMMANDING OFFICER

The OFFICER suffering a grievance shall present the grievance orally to the
Commanding Officer under whose command he/she is serving, who shall attempt to
adjust the grievance informally.

Step # 2 SUBMISSION TO COMMITTEE

If the grievance is not resolved at Step # 1, the OFFICER shall submit the grievance in
writing to the GRIEVANCE COMMITTEE, who shall thereafter attempt to adjust the
grievance informally. If the grievance is not valid or is unwarranted, the GRIEVANCE
COMMITTEE shall so inform the OFFICER, giving its written explanatory answer within
five (5) days of the meeting.

Step # 3 FORMAL ADJUSTMENT

If the grievance has not been resolved at Step # 2, the GRIEVANCE COMMITTEE shall
within fifteen (15) days of its receipt present the grievance to the CHIEF, who shall
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within fifteen (15) days of his receipt of the grievance meet with the GRIEVANCE
COMMITTEE. If the grievance is not satisfactorily adjusted at the meeting, the CHIEF
shall within fifteen (15) days of the meeting give a written explanatory answer as to his
actions.

Any grievance of a general nature, affecting a large group of members, may, at the
option of the GRIEVANCE COMMITTEE, be filed at Step # 3 of the grievance

procedure.
Step #4 SUBMISSION TO THE CITY

If the grievance is not resolved at Step #3, within thirty (30) days of its submission to the
CHIEF, the grievance shall be submitted to the CITY. A meeting between the MAYOR
and the GRIEVANCE COMMITTEE shall be held within fifteen (15) days after referral to
the CITY. If the grievance is not satisfactorily adjusted at this meeting, the CITY shall
give its answer or reason within fifteen (15) days of the meeting.

STEP #5- SUBMISSION TO ARBITRATION

If the grievance has not been resolved at Step #4, within thirty (30) days of receipt of the
City's Step #4 response, or within sixty (60) days of its submission to the CITY at Step
#4, the UNION and only the UNION by vote of its members, may, through the
GRIEVANCE COMMITTEE, submit the grievance to arbitration, with written notice to be
given to the CITY, by delivery in hand, or by registered mail, addressed to the City
Solicitor of the City of Waltham.

The arbitrator shall be selected by mutual agreement of the CITY and the GRIEVANCE
COMMITTEE. If, in any instance, the PARTIES shall fail to agree upon the selection of
an arbitrator, then either PARTY may request the American Arbitration Association to
appeint a person who shall serve as an arbitrator. Such hearing shall be conducted in
accordance with the rules of the American Arbitration Association.

12.3 Manner of Submission of Grievance
a. A Grievance shall be submitted orally by the OFFICER in Step #1.

b. In all further Steps, the grievance shall be submitted in writing, by the
GRIEVANCE COMMITTEE.



12.4

a.

12.5

1341

13.2

Time Limits

A Grievance shall be filed at Step #1 within thirty (30) days after knowledge or
reason to know of the occurrence, or failure of occurrence, of the incident upon
which the grievance is based.

A grievance not appealed to any next step within 15 days, or to arbitration within
prescribed time limits, shall be deemed settled.

No incident that occurred, or failed to occur, prior to the effective date of the
acceptance of these Grievance Procedures, shall be the subject of any
grievances or arbitration hereunder.

Rights/Records/Decision

It shall be the duty of the GRIEVANCE COMMITTEE to assure thal no OFFICER
be discriminated against, or suffer harassment because he/she has given
testimony, or taken part in any grievance procedure.

The Vice President and Secretary of the UNION shall ensure that records are
duly maintained of all grievance procedures.

The decision of the arbitrator shall be final and binding upon the UNION and
OFFICER and the CITY except that the arbitrator shall make no decision which
alters, amends, adds to or detracts from the contractual agreement of the
PARTIES.

ARTICLE Xl
POLICE OFFICER’S BILL OF RIGHTS

The security of the CITY and its citizens depends, to a great extent, upon the
manner in which the DEPARTMENT performs its duties. The performance of
those duties involves the members of the UNIT in all manner of contacts and
relationships with the public.

Out of such contacts and relationships may arise questions concerning the
actions of members of the UNIT. Such questions may require investigations by
SUPERIOR OFFICERS.

To insure that investigations are conducted in a manner cenducive to good order
and discipline, meanwhile observing and protecting the individual rights of each
member of the UNIT, the following rules of procedure will be established.
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The interrogation or interview of any OFFICER shall be at a reasonable hour,
preferably when the OFFICER is on duty, unless the exigencies of the
investigation dictate otherwise. In the latter event, the OFFICER'S tour will be
reassigned if practical.

When possible, the interrogation or interview will take place at the Station.

All guestions directed to the OFFICER under interrogation or being interviewed
shall be through no more than two (2) interrogators or investigators unless the
circumstances dictate more.

The OFFICER shall be informed of the nature of the investigation before any
interrogation or interview begins. Sufficient information to reasonably apprise the
OFFICER of the allegations will be provided. If it is known that the OFFICER
being interviewed is a witness only, he/she must be so informed.

The interrogation or interview shall be within a reasonable amount of time and
reasonable intervals of rest will be allowed. Time shall also be provided for
personal necessities, meals and phone calls.

No promise of reward shall be made as an inducement to answering questions.

In all cases wherein an OFFICER is lo be interrogated concerning an alleged
violation of DEPARTMENT'S rules and regulations, which if proven, may result in
his/her dismissal, he/she shall be afforded a reasonable opportunity and facilities
to contact and consult privately with an attorney of his/her own choosing before
being interrogated.

When the investigation involves serious charges, and the OFFICER is the
subject of the investigation, and not only a witness, the complete interrogation of
the OFFICER shall be recorded mechanically or by a stenographer.

An OFFICER shall be advised of his/her Miranda rights when required by the
law.

Under the circumstances described in paragraph #h when a written or recorded
statement is taken, the OFFICER may, at his/her own expense, obtain a copy of
said statement.

In cases where the DEPARTMENT chooses to relieve an OFFICER from duty
pending an investigation or other administrative determination, the following
conditions will prevail, unless the OFFICER is charged and/or suspended
forthwith:
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14.1

14.2

14.3

(1)

(2)  Should disciplinary action result from the investigation, the OFFICER’'S
accumulated leave or compensatory time may be charged as a setoff.

ARTICLE XIV
DEDUCTIONS

Union Dues
The CITY, subject to the provisions of General Laws, Chapter 180, Section 17A,
shall deduct UNION dues, and/or assessments upon receipt of authorization from
each OFFICER who is a member of the UNION, who shall sign a deduction form
card, to be supplied by the UNION.

The Secretary-Treasurer of the Union shall advise the City Treasurer, in writing,
the amount to be withheld as UNION dues.

Agency Fee

All provisions as to an agency fee shall be subject to and in accordance with the
STATUTE.

Payment of any agency service fee is a condition of employment, under this
Agreement.

The CITY shall deduct an agency service fee from each OFFICER who is not a
member of the UNION.

The Secretary-Treasurer of the UNION shall advise the City Treasurer, in writing,
the amount to be withheld as a service fee.

Payment by City

The City shall, weekly, forward to the Treasurer, the deduction made during the
previous week.







ARTICLE XV

RIGHTS OF THE UNION/OFFICERS
156.1 Officer’s Rights

a. No OFFICER may be disciplined, suspended or discharged except for just cause.

b. No OFFICER shall suffer discrimination or harassment because of any
participation in any grievance procedure.

o) Before arbitrating a violation of Subsections a, b, and/or ¢, the OFFICER must
elect arbitration in writing as the exclusive remedy only to the extent however as
required by the STATUTE.

15.2 Use of Computer

The CITY agrees to allow the UNION to use the City's computer for UNION business.
provided that it is not used for political purposes and there is no cost to the CITY.

15.3  Printout

The CITY shall, monthly, furnish the UNION OFFICERS with a computer printout of the
previous month's overtime and its distribution to the OFFICERS. Under no
circumstances shall the computer printout be removed from the police station by UNION
OFFICERS.

15.4 Legal Defense Fund

The CITY shall pay the cost of the UNION'S Legal Defense Fund Program for each
OFFICER. The CITY will issue a check made payable to the provider of the legal
defense program and deliver that check to the UNION. The check will be in the amount

required to provide coverage under the Legal Defense Fund Program for each
OFFICER.

15.5 Firearms

The DEPARTMENT shall issue to each OFFICER a license to carry firearms, at no cost
to the OFFICER.
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15.6 Benefits and Privileges

All benefits and privileges presently enjoyed by OFFICERS shall continue during the
term of this agreement.

15.7 Swap Time

a. OFFICERS pursuing Educational Credits, in accordance with ARTICLE VI, Sec.
6.3, will have preference in swapping shifts with other officers.

b. Swapping of shifts in all other instances, may be taken, at the discretion of the
CHIEF, as presently exercised.

z. In all instances, swap time shall be reported to the Assignment Officer who shall
keep a record of the same.

d. Repayment of swap time shall be made within one year of the date thereof.

e. All swap time shall be solely at the option of the OFFICER and shall not affect
the calculation of an OFFICER'S Compensation, pursuant to Sec. 7 (p) (3) of the
Fair Labor Standards Act.

15.8 Specialty Jobs

a. All specialty jobs will be posted, bid and filled according to the posted
specifications. All jobs out of patrol or that pay additional compensation shall be
considered a specialty job.

b. Temporary Jobs- Any jobs filled on a temporary basis shall not exceed a period
of 90 days. After this 80 day period the position must be posted and bid
immediately.

15.9 Residence Requirements

All members shall reside within 30 air miles of the City from boundary to boundary
within the Commonwealth of Massachusetis.

15.10 Training

Any member who wishes to attend any class being offered by the Mass. Criminal
Justice Training Council or any other bona fide police training source, as reasonably
determined by the Chief of Palice, shall be permitied to attend said class without loss of
compensation or bengfits. Officers, who, because of their specialties or assignment,
require specialized training will be given first preference for training in the specific areas

where that training is needed, in accordance with present practice. Otherwise, class
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enrollment shall be on a seniority basis with no request for attendance being
unreasonably denied. This shall not cost the CITY overtime.

The following shall be considered bona fide police training sources:
Training Schools

Any state, municipal, and college law enforcement agency or any other state,
municipal, and college agency. Any private corporation offering courses. Any
college, university, or high school, private or public. Any federal law enforcement
agency, or any other federal agency. Any division of the armed services.

This list is not intended to be exhaustive and does not preclude other bona fide police
training sources, as reasonably determined by the Chief of Police.

Effective October 14, 1997, Officers voluntarily attending department-appraved training
schools shall receive compensatory time owed for all hours of attendance except those
falling during their regular tours of duty. The compensatory time shall be given at the
rate of one and one-half hours for each hour of attendance. This provision shall not
restrict the Department from changing the regularly scheduled shift of an officer
attending a training school to comport with the hours of the school en the officer's work
days, in accordance with present practice. Officers sent to training schools by the
Department shall continue to receive overtime compensation in accordance with the
current practice. The Chief retains the right to limit the number of officers receiving
training.

16.11 [Numbering Only Reserved]
15.12 Notice of Vacation/Personal Days

The DEPARTMENT shall notify each OFFICER two times per year of his/her remaining
vacation and personal days. The notice is to be given personally to each OFFICER.

ARTICLE XVI
OFFICERS' BENEFITS
16.1 Uniform Allowance

a. Each OFFICER, when appointed to the DEPARTMENT, shall receive a uniform
allowance of equal to the amount received by a regular patrolman.

The CITY shall pay such amount within one (1) month following the appointment
of the OFFICER.
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16.2

16.3

Each OFFICER who has completed one year of service on the DEPARTMENT
shall receive an annual Uniform Allowance which shall be paid in the first pay
period in July. The amount of the allowance shall be: $800

Replacement/Repair of Uniforms/Equipment

The CITY shall assume the cost of replacement/repair of uniforms/ equipment
destroyed/damaged in the line of duty. This provision shall not be applicable in
the instance wherein damage is reimbursable through the Courts or otherwise.

In the event of a change in style, color, and/or type of uniform/equipment as
ordered by the CHIEF and/or the CITY and to become effective on a date
specified, the CITY shall advance to each OFFICER, the total cost of compliance
thereto, prior to the effective date of the changes.

Fur hats and turtlenecks shall be permitted to be worn on all road jobs from
December Ist to March Ist.

Members of the department shall be permitted to purchase and wear the blue
gortex type Blauer reefer (for details).

[Numbering Only Reserved]

Blouse coats are eliminated from the required uniform of the DEPARTMENT and
OFFICERS are not required to purchase them.

Members shall be permitted to purchase and wear the blauer commando-style
outer sweater provided that the members shall pay for the sweater and the
procedures for wearing them shall be approved by the Chief of Police. The
parties agree to form a study committee to study uniforms and equipment.

Police Cruisers and Departmental Equipment
All police cruisers, both marked and unmarked, shall contain air-conditioning.

Protective partitions shall be installed in each marked cruiser between the front
and back seats.

[Numbering Only Reserved]

The CITY shall pursue a preventive maintenance and repair program for each
cruiser such that each cruiser is in safe operating condition in accordance with
Massachusetts Vehicle Regulations. The CITY shall keep all seats in the police
cruisers in good repair.

All Departmental Equipment shall be maintained in good working condition.
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f. The CITY shall provide for the installation of rain gutters on all police cruisers
purchased after July 1, 1994,

g. No OFFICER assigned to cruiser duty shall be required to wear a hat while in the
cruiser or while leaving the cruiser to respond to any perceived or potential
emergency.

h. When an automatic seatbel! system becomes available in a police cruiser

package, the Department shall order cruisers supplied with the same.

16.4 Activity Sheets

Every reasonable effort shall be made to eliminate the activity sheets. "Activity Sheets"
shall be eliminated when the new computer is on line.

16.5 Officer's Benefits

It shall be agreed that every reasonable effort will be made to develop language to
address the AIDS issue to the satisfaction of the UNION and the CITY.

ARTICLE XVII
LIGHT/LIMITED DUTY

17.1 Effective Date

This new policy shall only be applicable to officers who are injured after
December 6, 1994.

17.2  Light/Limited Duty

In compliance with "Injured on Duty" proposals it shall be the responsibility of the
employee to immediately report to his/her supervisor any injury sustained as a result of
the work of the department and further that all reports, doctors' certificates, and medical
records shall be provided to the City in a timely fashion.

Any employee claiming injury leave will provide the following documentation to
the Chief:

a. Documentation of the incident causing injury.

b. Evidence of incapacitation from a physician qualified to make such
determination.



C. Opportunity for the City to evaluate the employee at regular intervals of not less
than three {3) months.

d. Medical release relative to claimed injury to City's agent or medical provider.

Injuries and/or illnesses sustained in the performance of duty shall be handled in
accordance with M.G.L. C. 41, Section 111F, except as specified in this agreement and
otherwise in accordance with the practice between the parties as of the execution of this
agreement.

If after missing 20 working shifts, an officer out Injured On Duty (1.0.D.) is upable
to return to full duty status, then the City designated physician may examine the officer
to determine his/her fithess to perform light/limited duty. Before making a determination
the City physician shall consult with the officer's attending physician.

If the City designated physician and the attending physician are unable to agree
concerning the officer's ability to perform light duty, the two physicians shall select a
third impartial physician in the relevant specialty area, from a list of Massachusetts
physicians maintained by the Massachusetts Medical Society or who are otherwise
acceptable to both the City's and officer's physicians, to examine the officer and render
an opinion. The cost of this examination shall be borne by the City.

Each physician who administers an examination under this procedure shall be
provided, by the City, a detailed analysis of the physical requirements of the light/limited
duty tasks specified herein below, and shall be asked to make their determination of the
fitness of the examined officer to perform the specific physical requirements of each
light/limited duty task. Each doctor's report shall specify which, if any, limited duty task
the examined officer is not capable of performing.

The determination of the third examining physician shall be binding on all parties.
If indicated, such light duty shall be effective immediately, or if it is not indicated, the
officer shall continue to be carried on 1.0.D. status.

In the event that an officer is assigned to light duty, such light duty shall not
interfere with ongoing medical treatment. If an officer cannot physically transport
himself or herself to the station for light duty, the department will provide such
transportation as needed. Officers on light duty will be permitted to receive required
medical treatment during assigned duty hours. Officers' medical time and light duty time
will not add up to more than 37.5 hours per week. The City will pay for any medical
records for which there is a charge. An officer agrees to provide at least 24 hours
notice of any scheduled medical appointment, except in an emergency. The officer
agrees o submit a report relative to his/her treatment and the time spent thereon. The
officer's work hours will be reconciled daily.



If an officer is assigned to light duty, he/she shall be assigned to his/her regular
shift for such light duty. Notwithstanding the foregoing, if the officer's physician certifies
in writing that the officer's recovery would be enhanced by working the day shift, then
the officer will be given consideration for day shift assignment. If the written certification
of the officer's physician is deemed unsatisfactory by the Chief. then the matter will be
referred to the Cily physician who shall consult with the officer's physician. In the event
of a disagreement on this issue between the two physicians, the matter will be referred
to the third impartial physician for a determination.

An officer injured while on an off-duty status shall be equally eligible for light duty
on a voluntary basis, subject to the approval of the officer's attending physician, and the
Chief of Police, who may require an examination by a City designated physician.

An officer on 1.O.D. or light duty status shall not intentionally engage in any activity
detrimental to his/ her recovery as determined by his/her physician. Notwithstanding
the foregoing. if such determination is deemed unsatisfactory by the City's physician,
then the matter will be referred to a third impartial physician for a determination.

Limited duty assignments shall not affect the shift assignments, or shift bid
possibilities, of other members. Employees shall be assigned to limited duty on the
same shift as their assignment before the injury, except as provided above. Light duty
assignments are not of permanent duration and shall not continue longer than one (1)
year.

The City agrees that any employee who works less than a full week on
light/limited duty shall be considered to be on injured on duty status for the lost time and
shall be paid in accordance with M.G.L. C. 41, Section 111F,

It is understood by the parties that this provision will not be used as a means of
punishment. The Chief shall not require an officer to report for light/limited duty and sit
idly if there is no legitimate work available.

An officer assigned to light/limited duty shall be required to wear proper business
attire. The Department will not hold employees on light duty accountable for not
responding in emergency situations, if they are prevented from doing so by the injury
necessitating light duty.

Light/limited duty shall include only the following tasks, as such duties would
normally be performed by patrol officers in the City of Waltham:

Training (non-physical)

General clerical work

Crime prevention (citizen's assistance and operation 1D)

Assist in property and evidence room

Computer operations

Other limited/light duty tasks as agreed upon by the Chief and the Union.
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Disputes regarding interpretation of the application of this policy will be subject to
the grievance and arbitration procedures contained in the collective bargaining
agreement between the parties, except for medical condition.

Once application for retirement is made, the employee shall return to his/her prior
1.0.D. status or sick leave whichever is appropriate. If the Local Retirement Board
denies his/her application, the employee shall return to modified duty only to fill the
remainder of his/her one year term. (The one year term shall not include that period of
time that his/her application for retirement was pending). At the end of the one year
period, the employee shall return to his/her respective 1.O.D or sick leave status.

ARTICLE XVIHII
CONTRAVENTION

If any section(s) of this agreement should, by legislation and/or Court decision, become
in contravention of the laws of the United States and/or the Commonwealth of
Massachusetts, then the parties shall renegotiate such section(s) in order to eliminate
the contravention. The aim of the parties during such negotiations shall be to both
eliminate the contravention and to restore the parties as nearly as possible to the status
as existent prior to the contravention.

In the event of contravention, either party may give to the other a notice of its desire to
so renegotiate setting forth the time. Such time for renegotiation shall be no less than
10 nor more than 20 days following receipt of this notice. If, during negotiation,
compliance with such section should place either party in jeopardy of penalty or
otherwise, then compliance shall be suspended until negotiations are complete.

Executed this /%71 day ofJcr varn ! 20088

CITY OF WALTHAM LOCAL 161, MASSACHUSETTS COALITION OF
POLICE, AFL-CIO

Jeannette A. McCarthy,
Mayor |,
DEuwis P Qurnr’
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WALTHAM POLICE PATROLMAN’S UNION
LOCAL 161

September 23, 1997

Mr. Dennis Quinn, City Auditor
City of Waltham

610 Main Street

Waltham, MA 02154

RE: Legal Defense Fund Cap
Dear Mr. Quinn:

This side letter represents an understanding between the City of Waltham and
the Waltham Police Patrolmen’s Union concerning the proposed increases in the
current Legal Defense Fund rate.

The Patrolmen’s Union and the City of Waltham agree to mutually cooperate in
an effort at stabilizing the cost of the Legal Defense Fund. The Union agrees to send a
letter to the Fund calling for such stabilization.

Very truly yours,

Steven Fournier, President

Brian Lambert, Vice President
Lorri Leonard, Secretary
Timothy King, Asst. Secretary
John Brooks, Treasurer

Anthony Conran, Asst. Treasurer
Kevin Duffy, Union Advisor



MASSACHUSETTS COALITION OF POLICE
WALTHAM POLICE PATROLMAN’S UNION
LOCAL 161

September 23, 1997

Mr. Dennis Quinn, City Auditor
City of Waltham

610 Main Street

Waltham, MA 02154

RE: New Shifts
Dear Mr. Quinn:

This side letter represents an understanding between the City of Waltham and
the Waltham Folice Patrolmen’s Union concerning the proposal to formulate a patrol
shift that accomplishes the following:

More conductive to community policing
Healthier shift for officers

Enhance training efforts

Cost effective

The Patrolman's Union and the City of Waltham agree that the new shift issue
will continue to be investigated and discussed separately from the bargaining taking
place for the current contract. This side letter shall not be construed as a waiver of any
right or provision contained in the collective bargaining agreement. The parties will
continue to bargain in good faith regarding this issue.

Very truly yours,

Steven Fournier, President

Brian Lambert, Vice President
Lorri Leonard, Secretary
Timothy King, Asst. Secretary
John Brooks, Treasurer

Anthony Conran, Asst. Treasurer
Kevin Duffy, Union Advisor
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October 1, 1991

Stephen H. Unsworth, Chief of Police
Waltham Police Department
Waltham, MA 02154

RE: Seat Belis
Dear Chief Unsworih:

This letter represents an understanding between the Waltham Police Department
and the Massachusetlts Coalition of Police, Local 161, representing Waltham patrol
officers, on the issue of use of seat belts.

We believe that the realities of police work do not always facilitate the wearing of
a safety restraint device. Therefore, with the exception of the specific situations
covered by the department policies and procedures, we feel that the wearing of such
devices is to be left to the discretion of the individual officer.

However, as public safety officers, we understand the potential benefits that an
individual may receive from the constant wearing of a safety restraint device. In the
context of public safety and defensive driving techniques, we support and encourage
their use.

Very truly yours,
MASS. COALITION OF POLICE,

LOCAL 161, AFL-CIO
By its attorney,

Alan H. Shapiro
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MASSACHUSETTS COALITION OF POLICE
WALTHAM POLICE PATROLMAN’S UNION
LOCAL 161

December 28, 1998

Mr. Dennis Quinn, City Auditor
City of Waltham

610 Main Street

Waltham, MA 02154

RE: Article 10.3c
Dear Mr. Quinn:

This side letter represents an understanding between the City of Waltham and
the Waltham Police Patrolmen’s Union concerning the continuation of the above
provision in the 2003-2004 collective bargaining agreement. As the agreement states,
this provision is for this agreement only and must be re-negotiated into any new

agreement. [t will not otherwise be part of a successor agreement unless the parties
affirmatively so agree.

Very truly yours,

, President
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December 6, 1994

Mr. John Dempsey, President
Massachusetts Coalition of Police, Local 161
155 Lexington Street

Waltham, MA 02154

RE: Cadet Program
Dear Mr. Dempsey:

This side letter represents an understanding between the City and the Union
concerning the proposed Cadet Program within the Waltham Police Department.

The City of Waltham and the MCOP Local 161 hereby mutually agree on the
implementation of the Cadet Program as follows:

(i There will be no patrol officer layoff before all Cadets are laid off, provided the
above complies with Massachusetts’ civil service statutes.

2 An officer who is assigned to train a cadet shall receive additional compensation
(F.T.O.) at a rate equal to five percent (5%) to his/her then base compensation. Said
compensation will commence only after the cadet graduates from the academy and
continue only while the officer is performing such dues. The Captain of Patrol will have
sole discretion in selecting the F.T.O. There will be no tenure attached to the
assignments. There will be one F.T.O. assigned per cadet. The length of the F.T.O.
assignment shall be determined by the Captain of Patrol.

3. The Police Department shall not assign any detail work to cadets without first
offering said work to a reasonable number of patrol officers, in accordance with Section
6.11. Failure of bargaining unit members to accept such work assignment shall
authorize the City to utilize cadets for said work assignments. Cadets shall be permitted
to fill in for cadets on an overtime basis, but cadets may not fill in for patrol officers.

The Police Department agrees to keep one patrol officer inside on each shift.
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4. Cadets will not be counted in the shift minimum as determined by the Chief of
Palice.

5. The duties of the cadets shall be as follows:

Cadets shall not perform any law enforcement duties, they shall not carry arms, shall
not have the power of arrest, and shall not dispatch until fully trained and certified on the
dispatching system. Cadet duties shall include but are not limited to:

File and maintain records

Operate office machines

Answer telephones

Type reports

Receive minor complaints

Prepare routine reports

Operate department computers

Check on welfare of prisoners

Perform other duties of an administrative nature.

The cadets will be allowed to work in any division within the Police Department.

B. The cadets will wear uniforms distinctively different from those worn by police
officers and, if applicable, will wear badges distinctively different from those worn by
police officers.

7. The Police Department agrees to increase the number of five and two
assignments, from five to six and add an additional drug assignment. Four of said
assignments will be by seniority and the other three to be determined by bid.

Very truly yours,

/s/ Dennis P. Quinn
Dennis P. Quinn,
City Auditor
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