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PREAMBLE

This Agreement is enitered into between the Town of Plymouth. hereinafter referred to as
the "Town" and the United Public Service Employees Union/COPS, Plymouth Palice Union,
hereinafter referred to as the "Union.”

ARTICLE 1
RECOGNITION

Scetion | The Town hereby recognizes the Union as the exclusive bargaining agent,
for the sole purpose of collective bargaining in respect to wages, hours. and conditions of
employiment. for all full-time membets of the Police Department with the authority to exercise
police powers, excluding the Chief of Police, Assistant Chief of Police and Captain.

Section 2, All employces covered by this Agreement and those who are not members of
the Union, tupon the effective date of this Agreement shall join the Union as a dues paying
member or pay an agency fee,

ARTICLE 11
ES DE TION

Section |. The Town agrees to deduct Union membership fees and assessments once
each week from the pay of those employees who individually and in writing authorize such
deductions. The amounts 1o be deducted shall be certitied to the Town by the Treasurer of the
Union and the ageregate deductions of all employees shall be remirtied at the end of each
month, An itemized statement shiall be given to the Treasurer of the Union quarterly, within ten
(10) days ol the close of said quarter, aller such deductions are made,

Section 2. These deductions will be made on each payday as specilied by the Town
and agreed to by the Union,

Section 3. In the event an employee receives no pay on the payday on which Union dues
are deducted. no deductions shall be made for that week and the employee shall pay the dues
directly to the Treasurer of the Union.

- Section 4. When a member's dues are not deducted by reason of the conditions
deseribed in Section 3 of this Article, or by reason of an extended absence from the
Department. during which time he is not paid, and such member returns to active duty, it shall
be the responsibility of the Town 10 reactivate the deduction of the member's ducs.

Section 5. The Union agrees to indemuify and hold the Town harmless from any and

all claims, demands, judgments or other liability arising from the implementation of this
Article,

2017_C_2192



ACLU of Connecticut acluct.org

ARTICLE 11
UNION SECURITY

Section |. As a candition of employment, all full-time employees, eligible part-time
employees and probationary employees upon completion of thirty (30) days of employment.
shall either become and remain members in good standing of the Union or pay a service fee to
cover the Union's costs of collective bargaining, contract administration and grievance
adjustment.

Section 2. The Union agrees to indemnify and hold the Town harmless from any claims.
demands, suits or other liability arising out of the administration and enforcement of this Article.

ARTICLE TV
MANAGEMENT RIGHTS
Section |, Except where such rights, powers and authority are specifically

relinquished, abridged or limited by the provisions of this Agreement, the Town has and will
continue to retain, whether excreised ar not, al] the rights, powars and authority heretofore had
hy it, and shall have the sole right, responsibility and prerogative of management of the affairs
of the Town and direction of the working forces, including, but not limited to the following
and subject to the Union's right to negotiate aver any secondary effect pursuani to State Labor
Law that results from any implemented change:

a) To determine the care, maintenance and operation of equipment and
property used for and in behalf of the purposes of the Town.

b) To establish or continue pelicies, practices and procedures for the conduct of the
Town business and, from time 10 time, to change or abolish such policies,
practices or procedures.

<) To seléct and Lo determine the number and types of employees required to
perform the Town's operations.

d) To emplay, transfer, promole or demote employees, or to lay off, furlough,
terminate for cause or otherwise relieve employces from duty for lack af work
or other legitimate reasons when it shall be in the best interests of the Town,

2) To prescribe and enforce reasonable rules and regulations for the maintenance
of discipline and for the performance of work in accordance with the
requirements of the Town, provided such niles and regulations are made knowi|
in a reasonable manner to lhe employees alfected by them.

Section 2. The parties agree that nothing in this Agreement shall be consirued as
abridging any condition of employment that members of the bargaining unit have enjoyed
heretofore, unless such condition ofemployment has been superseded by a provision of this
Agreement. Condition of employment shall be defined as:
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a) A consistent and ascertainable course of condug(;
b) Engaged in for a sufficient length of time;
) Of which both parties to this Agreement have been aware;
d) Which does not vary the express, written terms of the Agreement;
e) Which is in respect 1o a given set of specific circumstances and conditions;
f) Which has been applied consistently to all similarly situated members of a

classification or department,

ARTICLE Y
HOURS OF WORK

Section 1. Regular hours of work shall be four (4) working days of eight (8)
consecutive hours each, followed by two (2) consecutive days off.

An employee who voluntarily elects 1o work the schedule of another officer or exercises
seniority rights to a shift or schedule must work the posted schedule even il that will result in

noncompliance with this provision.

Section 2. Work period schedule to be posted one (1) week before each shifi
change, subject to changes arising [rom emergency conditions anly, or by mutual
agreement between the Town and the Union.

If the day on which the schedule is normally posted is a holiday. then the schedule shall

be posted on the next day, rather than a full week in advance.

Section 3. All regular Sergeant's shift assignments shall be made in the order of the

acluct.org

Sergeants' rank seniority. All regular Patrol Officer's shift assignments shall be made in the order
of their Department seniority. Shift assignments are on a permanent basis; provided however that
the Town reserves the right to make temporary shift changes for periods of less than thirty (30)
days, based on rank seniority. In addition, temperary shifi changes may be made without regard to
seniority in order to provide for attendance at training as part of the officer's regular hours or to
meel Department needs which require special expertise. If coverage is needed for officers who are

aftending training necessary coverage will be provided by assignment of another officer at the

appropriate rate of pay. Further, il an officer attends training that [usts more than six (6) hows nta

his/her regular shift, the officer shall not be required to return to work for the remainder of the

shift.

When an employee elects a new shift, he/she is preciuded from requesting a new shift tor
thirty (30) calendar days uiless a new full time vacancy or appointment is created; or, if all

officers who are directly affected by the shift change mutually agree 1o revert back to the shifis

previously worked.
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Section 4. Employees shall not work in excess of forty-cight (48) hours per week
except in cases of an emergencey as determined by the Chief ol Police or his designee. This
forty-sight (48) hour limil shall not require the removal of an employee from a scheduled
assigniment and shall not prevent the Town from making dn assignment which requires special
expertise, Also, this forty-cight (48) hour limit shall not operate so as to prevent the Town
from sending employees for training or allowing for equalization of overtime as provided for
in Article VII, Section 5, or to prevent the violation of any other contract provision. This
section however, shall not apply to employees working extra duty assignments as provided for
in Article V111 of this Agreement.

Section 3. All shifts, at all times. shall be manned by at least three (3) officers,

Scetion 6. All full-time vacancies that vecur within the Department shall be filled by the
Town within thirty (30) days from the date in which such vacancy oceurs from the appropriate
eligibility list, If no eligibility list exists at time of the vacancy, the Town shall within nimety
(90) days create an cligibility list and fill such vacaney,

[[4 new permanent rank within the bargaining unit is created, the Town shall
negotiale the rate ol pay for said rank with the Union.

Section 7. For purposes of calculating hours worked, the work week shall
comimence at 11:00 p.m. on Sunday.

Section 8. The Chief, Assistant Chief or Captain shall review and initial the
schedule prior to posting.

ARTICLE V1
SENIORITY

Sectign 1. The seniority rights of all members of the Plymouth Police Department
shall be bused upon length of continuous service In the Departinent and shall be determined
from the day such member br members are officially appointed as a full-time member to the
Depurtment. The requirement that service be continuous shall apply on or after July 1, 1985,

Section 2. Whenever more thun one person is appointed to the Department on the same
day, the seniority ol cach individual as it relates to others appointed the same day shall be
determined by their relative position on the entrance examination, with the greatest seniority
being granted to the individual standing highest on the list among those appointed and in
descending order of their scores on the entrance examinmtion.

Section 3. Seniarity shall not be broken by vacation, sick time, service relared injury
time, suspension, or uny authorized leave of absence or uny call to military service for the
duratinn,

Section 4. Fniployees who may resign voluntarily, or refuse recall to work from layolT,
or who may be discharged for just cause, shall lose all seniority.
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Section 5. Rank seniority is defined as the total length of continuous service as a
permanent appointee to a given ranlt.

Seetion 6. In the event of reduction in the forte, layolfl shall be in inverse order of
seniority and any recall 1o work shall be by seniority. Seniority is as defined in Section 1.

In the event of layofi, the employer may modify work schiedules to cover shifis. ITa
change of shifl is necessary, the least senior employee(s) shifi(s) shall be changed. In order to
accomplish the coverage needed, Article V, Section | provisions shall be waived.

No newly appointed employee shall attain seniority under this Agreement until he/she has
been continuously employed in the Department for a period ol one (1) vear. During such period
the employee shall be on probation and may be discharged by the Town fur any lawlul reason
without reconrse to the grievance and arbitration procedure set torth in Article XVIL Prior to
disinissal, a probationary employee shall be given notice of the reasons and an opportunity to
respond. Upon completion of the probationary period. the employee's seniority shall date back to
the time of his/her original appointment as a patrolman.

ARTICLE VII
OVERTIME

Section 1. All overtime duty shall be paid at the rate of time and one-half for all hours or
any portion thereof actually worked in excess of eight (8) hours per day, or forty (40) hours of
work per calendar week. For the purpose of this Section, one (| ) holiday or one (1) vacation day
or one (1) banus day or one (1) personal day, or ene (1) sick day (a maximum of one day not
worked in total) per week shall be copsidered hours worked.

Section 2. No officer shall receive any overtime. unless the same shall first be
approved by the shift supervisor.

Section 3. When an employee is required to return to duty to perform overtime duties on
a regular working day and when the overtime hours so worked are not continuous with said
employee's regular duty hours he/she shall be paid no less than four (4) hours at the rate of time
and one-half.

The four-hour minimum shall not apply to the following:

a) Telephone calis or brief visits (0 the officer's home lor official business; however,
if' a telephone call is deemed approved evertime, actual time spent on the call shall
be paid, with a minimum of fifteen (15) minutes.

When an employee is subpoenaed to an administrative or court hearing to testify on a
matler within the scope of his/her duties as a police officer, the following shall apply:

a) The employee shall forthwith provide a copy of the subpoena to the Chief.

h
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1) On the day prior to the hearing and the day of the hearing. the employee will call
the court or hearing fribunal offite first to be sure that attendance is still required
o that day/time.

¢} An employee who is not on duty or is ealled back to duty to attend the hearing
shall receive a minimum of four (4) hours pay at time and one-half (1)) and time
and one-half(1%2) for time exceeding four (4) hours,

d) The employee shall report the actual time spent at the hearing on the time records
for the day.

Section 4. Overtime pay shall not be subject to the minimum hour provisions when such
overtime results from extending a rour of duty on any shift to properly complete an investigation
or work assignment.

Section 5. Neither Section | nor Section 3 shall apply to time worked ata
departmental meeting ot at an in-service training school. In such cases, time worked will be
paid at the officer's regular hourly rate up through forty (40) hiours of actual work and time
aud one-hall’ shall be paid for actual hours worked in excess of forty (40) hours.

The Unien. as well as management, shall collaborate to institute a set of procedures
commonly referred to as a Card system in order to fairly and equitably distribute overtime and
extra-duty assignments and shifts among the bargaining unit members. All assignments for
such overtime and extra duty work shall be on a fair and equitable rotation basis, volunieers for
which shall be selected by seniority, and shall be offered {0 bargaiming unit members of the
Plymouth Police Departimeiit (including Patrol Officers and Sergeants).

Two separate rotational lists shall be maintained, one for extra-duty and one for
overtime; employees shall be listed in order of departmental seniority. When an overtime or
exira-duly assignment becomes available, the designated member shall begin calling bargaining
uiiit members on the applicable list in order of seniority. If a member doesu't answer, refuses,
isn't available, or is already working or scheduled to work during the time perivd covered by the
assignment, he shall be skipped and the next member shall be calied until the assignment is
accepted by a member.

When the next assignment is going ¢ be offéred, the member immediately
following the aceepting member is then called first for the next assignment.

ARTICLE VI
EXTRA DUTY

Section 1. The term "extra duty” for the purpose of this Article shall mean police
duty for which an officer is assigned Lo perform for any party or organization other than the
Town. Such duty shall be paid at the rate specified in Seetion 2 and shall be paid 1o the
employee through his regular Town payroll check not later than the week after payment is

2017_C_2197



ACLU of Connecticut acluct.org

applied for by the employee. The Tawn shall assume the responsibility of callecting
payment from the private party or organization,

Section 2. Effective upon implementation of this Agreement, the extra duty rate of pay
shall be time and a half (1%4) at the Sergeant's pay rate. For all extra duty assignments that will
involve the sale or distribution ol alcohol, the extrasduty rate will include an additional ten
dollars ($10.00) per hour (maximum)

The Town may, at its discretion, add on to these rates an administrative fee.

Section 3. Officers assigned for extra police duty shall be paid in a minimum of four (4)
hours block(s) for each assignment, or actual hours worked times the above hourly rate,
whichever is higher. This Section can be waived by Officer(s) assigned.

Section 4. Time and one half (1) extra duty pay shall be paid for work in excess of
eight (8) hours per day, and such access time shall be a minimum of four (4) hour blocks.

Section 5. The Union, as well as management, shall collaborate to institute a set of
procedures commonly referred to as a Card system in order to fairly and equitably distribute
overtime and extra-duty assignments and shifls among the bargaining unit members. All
assignments for such overtime and extra duty work shall be on 4 fair and equitable rotation
basis, volunteers for which shall be seleeted by seniority. and shall be first offered to hargaining
unit members of the Plymouth Police Department (including Patrol Officers, Sergeants,
Detectives and Detective Sergeants).

Section 6, Two separate rotalional lists shall be maintained, one for extra-duty and one
for overtime; employees shall be listed in order of departmental seniority. When an overtime or
extra~duty assignment becomes available, the designated member shall begin calling bargaining
unit members on the applicable list in order of seniority. If a member doesn't answer, refuses,
isn't available, or is already working or scheduled to werk during (he time period covered by the
assignment, he shall be skipped and the next member shall be called until the assignment is
acceplied by a member,

When the next assignment is going to be offered. the member immediately
following the accepting member is then called first for the next assignment.

Section 7. 1f an officer assigned to extra duty wishes to work only a portion of the hours
available, the remaining hours will be offered on a rotation basis. Only the officer actually

working the remaining hours shall be charged, and in no event shall an officer be charged as nol
available Tor refusing such hours.

Section 8. Time and one-half (1'%) extra duty pay shall be paid for work in excess of
eight (B) hours per day, and such excess time shall be a minimum of fonr (4) hour blocks.

Double time shall be paid for extra duty work on the following holidays.
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New Year's Eve Labor Day

New Year's Day Columbus Day

Dr. Martin Luther King's Birthday Veteran's Day
Presidents' Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Eve
Independence Day Christinas Day

For the purpases of this Article, the holiday shall be on the day on which it is observed by
the Town, except as follows;

New Year's Day January |
Independence Day July 4
Christmas Eve December 24
Christmas Day December 25
New Year's Lve December 31

Section 9. When an officer is assigned to an extra duty assignment and the customer
fails to notify the police department ane (1) hour prior to the starting time of such extra duty
assignment that the customer wants lo cuneel such assignment, the officer(s) assigned to
work such extra duty assignment shall receive four (4) hours pay at the extra duty rate which
shall be paid for by the customer, Beginning July 1, 2016, when a customer cancels an extra
duty assignment with less than four (4) hours notice to the Police Department, the officer(s)
assigned to wark such extra duty assignment shall receive four (4) hours pay at the extra duty
rate.

Section 10. A minimum of two (2) officers shall be assigned 10 all construction jobs
on a siate highway or on a town road where deemed necessary by the Chiefor shifi
supervisor for officers’ and/or the public's safety.

Section L1. All high school boys' basketball games shall, if requested by the school,
have a minimum of two (2) regular officers or a greater number to be determined by the Chief
of Police.

Section 12, The Chief, Assistanl Chiefl or Captain shall not work extra duty assignments
unless no other full-time olTicers are available.

Section 13. A police cruiser will be provided for road congstruction jobs if the shiit
supervisor determines that the assignment poses unreasonable risk to the officer and further
provided that a cruiser is available. The T'own may charge a user fee for the vehicle, payable
to the Town by the organization requesting the officer(s).

Section 14. Regular work assignment for the Town shall take precedence over

extra duty assignments. Employees shall be permitted to change his or her scheduled hours
of work for the Town in order to accept an extra duty assignment prior to the beginning of
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the extra duty assignment with writlen permission from the Chief of Police which shall not
be unreasonably denied. However, in no event shall an employee be permitted to work
extra duly while on paid sick leave from the Town,

Section 15, 1f an employee fails to work an extra duty assignment and fails to provide
the Town with at least twenty-four (24) hours advance notice of hisfher inability to work the
assignment, the employee shall forfeit his/her next opportunity for extra duty on the rotation
list. The Town may, in its discretion, waive this requirement in appropriate circumstances.

ARTICLE 1X
SICK LEAVE
Seetion 1.
a) All employees hired on or before Navember [, 201 1 covered by this

agreement shall be eredited with one and one-half (1'%} days per month sick
leave with a maximum accumulation of one hundred and eighty (180)
working days. I'he amount of each employee's accumulated sick leave
credited to him/her on the day prior to the effective date of this contract shall
be credited toward his/her accumulated sick leave under this contract,

b) All gmployees hired after November [, 2011 covered by this agreement shall
be credited with one and one-quarter (1%) days per month sick leave with a
maximum accumulation of ninety (90) working days.

All employees shall receive three (3) personal working days off, to be taken at the
employee's option, worl load permitting, however. suclt persenal days shall not be taken
consecutively.

An employee hired prior to July 1. 2016 shall upon separation be paid for his/her
accrued sick leave, The employee shall have the option of taking payment of the accumulated
days through weekly installmem payments or in one lump sum. Such payvment shall be made
al the employee's wage rate at the time each unit of sick leave was earned, beginning
payments with the earliest earned units. In the event of the employee's death, payment of the
accumulated days will be paid in one lump sum to the employee's spouse, or if none, to the
employee's estate. The maximum sick leave payable under this Article shall be:

a) For employees hired on or before November 1, 2011, a maximum
accumulation of one hundred twenty (120) days.

b) For employees hired after November 1, 2011, a maximum accumulation of
ninety (90) days.

Employees hiired on or aller Tuly 1, 2016 shall be eligible 1o be paid for their acerued sick

leave at the time of separation, only if they separate from employment with the Town having et
the eonditions for normal retirement under the Pension Plan, or in the event of their death.
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Each employee during any three (3) month period, who does not use any sick leave
shall also receive an extra personal leave day which may be taken at any time during the
next three (3) month period. These "bonus" personal days are not to be atfected by personal
days taken and are not eredited against the employee's accrued sick leave,

Section 2.

a) Paid sick leave as credited in Section | above shall be allowed in the case of
any illness or injury to an employee covered by this Agreement unless
sustained in the line of duty in which case the employee shall be entitled to
injury leave as provided in Section 3. [liness or injury sustained while engaged
in Extra Duty as defined in Article VIII shall be covered by the provisions of
Section 3.

b) In the event of serious illness of an employee's spouse or children which
requires the employee's personal attendance, he/she may have such absence,
not to exceed three (3) consecutive days, charged agaihst his/her cradited sick
leave.

Section 3. An employee who suffers an illness or injury for which he/she claims
workers' compensation shall have nhsences charged to sick leave until such time as his/her
claim is accepted by the Town's workers' compensation carrigr/adiministrator. Upon
acceptance of the claim, the employee's sick leave shall be restored for those days for which
the carrier makes payment for temporary disability. In addition, the Town shall provide the
employee with a statement for use in preparing his/her federal income tax which indicates
the dellar amount of the payments received by the employee pursuant to the Worker's
Compensation Act.

From the date on which the compensation carrier commences payment, the
employee shall not be charged sick leave. For those employees hired prior to November
1, 2011, the Town shall make up the difference in the amount of temporary tolal
disability payments received and the normal amount of the employee's straight weekly
pay, excluding overtime, extra duty or other special assignments. Employees hired afier
November 1, 2011 will be entitled to workers' compensation as prescribed by law,
however they will not be entitled to receive salary continuation payment (supplement in
wages) from the Town.

The maximum amount of time for which the Town shall supplement an
employee's workers' compensation payments is twelve (12} months for an illness or
injury. The Town's supplement shall cease when the employee reaches maximum medical
improvement or until the twelve-month maximum is reached, whichever comes first.
Upon release by his/her physician, an employee shall be eligible for a light-duty
assignment for a maximum of ninety (90) days. The Town, at its discretion at any time,
reserves the right to a second opinion regarding an employee's eligibility for light-duty and
the specific assignment.

"Normal full pay" is defined as follows:
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a) For officers employed prior to January |, 1986 and covered by Article V,
Section 1, "normal full pay" is lorty (40) hours pay at the officer's straight
time hourly rate and eight (8) hours at time and one-half, provided that the
officer was scheduled to work and paid for forty-eight (48) hours in 80 percent
of the twenty-six (26) weeks prior to the date of injury.

b) For all athers, "normal Tull pay" is forty (40) hours pay at the officer's straight
time hourly rate.

Section 4. The Department shall maintain a record for each employee of all sick leave
and persanal leave accumulated and taken. Such record of each employee shall be posted for
inspection by the Union on the fifteenth of the months of July, Octaber, January and April of
gach fiscal year,

Section 5. No employee shall be cligible for extra duty or overtime in the sixteen (16)
hour period following the end of the shift in which he/she has been on sick leave. The Town, in
its diseretion, muy deviale from this requirement in appropriate circumstances.

Section 6. In the event of frequent or habitual use of 5ick leave, as determined by
the Palice Chiel, an employee shal| be required to provide the Police Chief with a medical
certificate completed by the employee's physician, The medical certificate which shall be
used for this purpose shall be prepared by the Town. "Frequent or habitual" use of sick
leave shall be defined 1o include. but shall not be limited ta, use of leave in excess of
contractually-provided amounts, use of leave in a way which demonstrates a pattern of
absence either before or after other scheduled time off, and any other use ol leave that
generates reasonable suspicion on the part of the Palice Chief that the sick leave benefit is
being uscd for inappropriate purposes. Such medical information will be treated as
confidential and reviewed by Town officials only on a need-to-know basis.

ARTICLE X
HOLIDAYS

Section |. The following shall be recognized holidays:

New Year's Fve Day Columbus Day

New Year's Day Veteran's Day

Dr. Martin Luther King's Birthday Thanksgiving Day

Presidents' Day Day after Thanksgiving

Good Friday Christmas Eve Day Christmas
Memorial Day Day

Independence Day

Labor Day

2017_C_2202
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Each officer shall have the option of receiving one (1) day's pay al his/her regular
straight time rate for each such holiday whether worked or not, or may elect to take eight (8)
hours compensatory time off at any time afler the holiday listed above.

Choice of holiday time off shall be granted, but operating requirements of the
Police Department shall prevail.

For purposes of this Article, the holiday shall be on the day on which it is observed by
the Town, except as follows:

New Year's Day January |
Independence Day July 4
Christmas Fve December 24
Christmas Day December 25
New Year's Eve December 31

Section 2. Any employee ordered to worlt on a holiday as set forth in Section |
above shall receive double time for all hours worked on the holiday and shall in addition
receive holiday pay

ARTICLE XI
VACATIONS
Section 1.
aj Except as otherwise provided below, employees hired on or before November

1, 2011, shall be granted time off with pay for vacation according to the
following schedule:

Twa (2) weeks after one (1) vear
Three (3) weeks afier five (3) years
Four (4) weeks alter ten (10) years

Employees hired on or before July 1, 2008, for each additional year of service afier ten
(10) years, shall acerue one additional day of vacation (o a maximum of five (3) weeks.

b) Employees hired on or after November |, 2011 shall be granted time off with
pav for vacation for o maximum of four (4) weeks according to the following
schedule:

One (1) week afier one (1) year

Twa (2)weeks after three (3) years
Three (3) wecks alter five (5) years
Fouir (4) weeks afler fitteen (15) vears

Notwithstanding the above terms, effective July 1, 2016 all employees shall accrue
vication secording to the following schedule:
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I'wo (2) weeks afler one (1) year of service |
Three (3) weeks afler five (5) years of service
Four (4) weeks after ten (10) years ol service

Employees hired before July 1, 2016, lor sach additional year of service afler len (10)
years, shall acerue one additional day of vaeation up to a maximum of five (5) weeks at fifteen
(13) years of service.

Employees hired on or after July [, 2016 shall not accrue more than four (4) weeks of
vacalion per year.

Section 2. The vacation period shall be between July | and June 30 of ¢ach fscal
vear and each employee shall be afforded the opportunity to be off on vacation within the
fiscal year. Vacation time must be taken. if at all, in the year assigned, and cannot be
thereafter accumulated, excepling as provided in Section 4,

Section 3. An employee's vacation shall be determined on the anniversary date of
lis/her employment and department seniority shall prevail in the selection of vacation
periods, Choice of dates shall be granted, whenever practical, but operating requirements of
the Palice Department shall prevail. When choice of date has been granled it will not be
interfered with except in cases of emergeney. Any employee who fails to submit his/her
choice of vacation by March 1% will forfeit vacation choice by seniority for that year.

Section 4. Prior to March 1" of each year, officers shall submit vacation requests for
the fiscal year ending June 30th 1o the Chief' of Police. All vacation requesis are subject to the
operating requirements of the Department and the Town. All vacation time submitied by March
18t of each fiscal year shall be granted on a first come, Tirst serve basis seniority taking
precedence. Any vacation requests received afler March 1™ shall be aranted at the discretion of
the Chief of Police,

In the event of a denial of vacation time duc 1o an emergency declared by the Mayor
in writing and a vacation had been approved and scheduled, the employze shall have the
option 1o either carry over that scheduled vacation time into the next [iscal year or receive a
lump sum payment for the vacation days that had been approved.

Section 5. Prorated accumulated vacation pay shall be grven ta employees upon
retirement from Town service.

Section 6. In the event of an employee's death, his prorated accumulated vacation pay
shall be paid 1o his/her surviving spouse. In the event histher spouse does not survive him/her
then such pay shall be paid to his/her children in equal shares, In the event such deceased
employee is not suryived by spouse or children, such pay shall be paid to his/her estate,
Notwithstanding the provisions of this Section, an employee may designare in writing to the
Town Comptroller the name or names of the persons he/she wishes to receive such
accumulated vacation pay and, in the event of his/her death. such pay shall be paid (o the
person or persons so designated.
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ARTICLE XII
UNIFORM ALLOWANCE

Section 1. All full-time officers shall receive ah annual clothing allowance in the
amount of $830. The Town shall pay the uniform allowance in a separate cheek annually.

All officers shall be required to maintain a complete set of uniforms in good
condition. The T'own shall provide the Lnion with a list of what it considers to be a
complete set of uniforms. A copy of the list is attached as Appendix A.

The Police Chief, or in the absence of @ Chiel, the highest-ranking officer shall hold
labor/management meetings to discuss acceptable dress. The Chief will establish and post a
written policy of acceptable foul/extreme weather and regular dress. Employees will purchase
clothing with the Town provided allowance which is consistent with such policy.

Section 2. Effective with the 2004-2003 contract year. each full-time employee
covered by this Agreement shall receive an annual cleaning allowance of five hundred
dollars ($500.00). This cleaning allowance will be paid quarterly.

Section 3. New employess of the Department shall be given a complete new issue nf
summer and winter uniforms their first vear of employment and shall annually thereafter
reecive the uniform allowance as provided for in Section 1.

Section 4. In the event of unusual circumstances, the Police Chief shall have
discretion to reimburse a police officer for the loss or damage to clothing or other personal
praperty suffered in the performance of duty.

Section 5. Any uniform change made by the Town or its representative shall be
paid for by the Town for the initial change.

Section 6. The Chief of Police, or his/her designated representative. shall provide the
balance ol cach employee's clothing allowance, upon request.

Section 7. Employees shall be required to maintain their safety vests in good
condition and shall be required to have such vests in their posscssion while at work.
Employees must wear the safety vests when a supervisor determines thal circumstances
reqquire that for safety concermns vests shall be worn. This provision regarding the wearing of
vests shall apply as long as the officers’ safety vests are operational. Upon expiration of the
manufacturer’s warranty applicable to the safety vests, the Town agrees that upon request, il
will meetr with the Union o discuss any coneerns the Union may have.

ARTICLE XTIT
FUNE LEAVE

Section 1, Funeral Leave with pay, of five (3) consecutive working days, shall be
granted 1o an cmployee in the event of the death of his/her spouse, or child. Funeral Leave
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with pay, of three (3) consecutive working days, shall be granted to an employee in the
event of the death of his/her mather, father, domestic partner ar sibling. Funeral Leave with
pay, of one (1) warking day, shall be granted to an employee in the event of the death of
hisfher grandparent, mother-in-law, father-in-law, for the purposes of preparing for or
attending the funeral.

Section 2. The 'Town will permit officers to use available paid leave benefits (o atlend
the funeral of a great grandparent, brother-in=law, sister-in=law. aunt, uncle, niece or nephew
of the employce, or the grandparent of the employee's spouse.

ARTICLE XIV
WAGES

Section 1. 'The wage rates for full-time members of the Department covered by this
Agreement shall be as follows:

A general wage increase shall be provided as follows:

Elfective upon signing of this Agreement by the parties, wages shall increase by twa
percent (2%); alsa effective upon signing of this Agreament there shall be a pay equity
adjustment 1o wages ol an additional two percent (2%) for Patrol Officers and Detectives and one
and one-half percent (1.5%) for Detective Sergeants and Sergeants. There shall be retroactive
application to July 1, 2015 with regard to the wage increase and the pay equity adjustment, but
only with respect to regular hours worked (not overtime, extra duty, or other hours worked).

Effective Julv 1, 2016 wages shall increase by two and one-quarter percent (2.25%); also
effective July 1, 2016 there shall be a pay equity adjustment to wages of an additional two
percent (2%) for Patrol Officers and Detectives and one and one-half percent (1.5%) for
Detective Sergeants and Sergeanls.

Effective July 1, 2017 wages shall increase by two and one-half percent (2,5%); also
effective July 1, 2017 there shall be a pay equity adjustment to wages of an additional two
percent (2%) for Patrol Officers and Detectives and one and one-half percent (1.5%) for
Detective Sergeants and Sergeants.

EfTective July 1, 2018, wages shall increase by two and three-quarter percent (2.75%).

Sergeants shall receive an annual payment of Five Hundred (8300) Dollars per year to be
mecorporated and made a part of the salary schedule/calculation,

Section 2. The wage rates for full-time members of the Department coverad by this
Agreement for the 20132016 contract year shall be as follows:

15
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 Rank Effective and
Retroactive to

.| Q7/01/2015%

i

Detective  1869,19255
(833.27)

BETZEE
: B - {$37.62)

4- S
. Detective Sergeant $78,24946

Sergeant

($37.62)
34472634
| ($2298) |
(PatolOfficer C | $56,654.46
| ($29.10)

|Patol Officer B | $59.788.50
s e ($30.71) :
 Paurol Officer A $62,62220
' (3$32.17)

§ianing Officer

* Retroaclive pay increase shall be calculated based only on regular scheduled howrs worked (not
overtime, extra duty, or other hours worked)

Beginning July 1, 2016 and continuing thereafter, the wage step schedule for Patrel
Officers shall increase from three (3) to [ive (5) steps as further set forth below. Effective July L.
2016 any Patrol Officers not already being paid at the Step 5 rate shall be placed on the step that is
closest 1o, but not less than. the rate he/she was earhing as of June 30, 2016.

Annual Salaries [ Hourly Rates

Rank ) [ Effective | Effective | Bffective
S _lzapote  |7apow | 7npois
Academy/Field Training  $46,627.21 $48,725.43 $50.065.38 |
—— - [(§23.95) | (825.03) ($25.72) |
| Patrol Officer C - Step | 85906227 | $61,72007 | 86341738 |
_ 1 (83038)  1(S31.71) | ($32.58)

Patrol Officer B-1 - Step 2 (Certified Hires)  $60.617.62 | $63,34541 | 565.087.41
($31.14) (§32.54) | (83344)
Patrol Officer B-2 - Step 3 (862,172.96 | $64,970.74 | 366,757.44
- (331.94) (833.38) ($3429)
| Patrol Officer B-3 - Step 4 |$63.72831 | $66,596.08 | 568,42747

$32.74) [ ($3421) ($35.15)

16
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Annual Salaries / Hourly Rates 1
Rank Effective Effective ‘Eff_e]_:‘t_Ijr_:;_ -
I — 2/1/2016 2/1/2017 /12018
Patro] Officer A - Step 5 $65.283.64 | §68,221,40 | §70,097.49
______ ($33.54) ($35.05) ($36.01)
Deteetive $72,13324 | 87537923 | §77.452.16 |
($34.68) (336.24) (337.24)
Sergeant [ $76479.85 | $80,039.04  $82,740.12
(339.29) ($41.12) ($42.50) |
| Detectiye Sergeant [ $81718.06 [ $85521.02 | $88407.10
o (§39.29) ($4112) | ($42.50)

Employees of each rank shall be regularly scheduled to work the following number of
lhours each year:

Yearly Hours 20152018
Academy/Ficld Training - 1,946.67
parol Officer C-Step | 1sieeT
Patrol Officer B-1 - Step 2 (C_?Ef_tiﬁed Hires) 1.946.67
Patrol Officer B-2- Step 3 ; 1,946.67
Patrol Officer B-3 - Stepd i 1.946.67
Patrol Officer A - Step 5 1.946.67
| Detective  2,080.00
Sergeant . _ E 1,946.67
Detective Sergeant B L 2,080.00

* Sergeants will be reguired to give up their 6" day assignment and will be on the 4-2
sehedule wpon implementation of said schedule. The 5-2/6" day schedule will no longer be used by
the Town

Offizers hived afier 9/1/2008 will be subject to the Academy rate of pay until they are
camplersd with their initial training and field wraining. Upon completion of this, they will go
the Paivol Officer "C" pay and follow ithat schedule hased on the present agreement.

For the purpose of all wage rates set forth in this Agreement, service shall include
years of actual paid service not including time spent on unpuid leaves of ahsence,
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Section 3. Any Police Officar assigned 10 work as the shift supervisor shall receive
the nexi highesl rafe of pay for any such assigmment, provided however, that Grade A
Patrol Officer shall receive the rate of pay for the rank of Sergeant for each assigninent.

Section 4. Each employee shall receive annually seniority pay according to the
following schedule:

Years of Service Amount
five (3) - twelve (12) $300.00
thirteen (13) - nineteen (19) $400.00
twenty (20) or more $300.00

Seniority pay shall be issued in the regular paveheck following the
employee's anniversary date.

Section 5. The Union and the Town agree that a qualified professional agency
will be chosen ta conducet promotional examinations for the Police Department. If an
nfficer requests to see his or her test results of sach test component, they will be made
available to him upon completion of each phase of testing.

Seetion 6. The Town shall have the right to designate one or more field training
officers, provided that such olficer(s) shall receive an additional $1.00 per hour for the time
spent training other officers with the advance approval of the Police Chief.

ARTICLE XV
INSURANCE

Section | Except as otherwise provided below, the Town shall provide and pay for the
following insurance for all employees and their eligible dependents who elect to participate in the
insurance programs,

a) During the Tuly 1, 2015 — June 30, 2016 contract year employees shall
continue to receive benefits under the Anthem Comprehensive Blue Care
POE and employees shall continue to contribute sixteen percent (16%) of the
premium costs for medical, vision and dental benefits.

During the July 1, 2016 — June 30, 2019 contract years employees shall receive
benefits under a §2,000/54,000 High Deductible Health Plan (HDHP)/Health
Savings Account (HSA) with prescription drug copays as described in Appendix B.

i) For July |, 2016 — June 30, 2017 the Town shall fund fifty pereent (50%)
of the applicable deductible amount to each employes's HSA and
employees shall contribute sixteen percent (16%) of premium costs for
medical, vision and dental benefits,
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i) For July 1, 20617 = June 30, 2018 the Town shall fimd twenty-five percem
(25%) of the applicable deductible amount to each employee’s HSA and
employees shall contribute sixteen percent (16%) of premiuni costs for
medical, vision and dental benefits,

i) For July 1, 2018 — June 30, 2019 the Towu shall not make any
contribution to employees® HSAs, Employees shall contribote sixteen
percent (16%) of premium costs for medical, vision and dental benefits.

‘The Town shall make its contributions to employees’ HSAs for the 2016-2017
and 2017-2018 contract years in equal quarterly installments provided that in the
case of hardship where an employee has fully paid out the Town’s and the
employee's contributions (o the employee's HSA on covered medical expenses,
the employee may petition the Town for early payment of some or all of the
remaining installment payments for such contract year,

b) Life insurance for the employee in the wimount of $50,000.

c) Disability insuriance (or the employee with a total disability up to a
maximum of 26 weeks with a maximum benefit of sixty percent (60%) of the
employee's hase pay with the maximum benefit payable to anv employvee not
to exceed $500,00 per week. To be eligible for this disability benefit, an
employee must first exhaust all but ten (10) accrued sick days.

d) Accidental death and dismemberment instrance for the employee of
$50,000.

Section 2. An employee desiring coverage over and above the foregoing plans may elect
to do so at his/her own cosl.

Seetion 3. The Town agrees (o provide Fund B Benefits of the Municipal Employees
Retirement Fund for all full-time police officers employed by the Town. Membership in this plan
is a condition of employment for all full-time police officers. and all new employees hired as full-
time officers shall as a condition of employiment be required to enroll in such pension plan and
make such contributions to the plan from the first day ol employment. The MERF Fund B plan is
not subject to the grievance and arbitration procedure.

Section 4. Employees hired after December 31, 2016 shall not be eligible to recsive
any Town contribution to health benefits following their retirement. Employees hired on or
before December 31, 2016 shall be grandlathered and shall remain eligible for retiree health
msurance benefils in accordance with the following:

a) Eligibility for benefits under this provision shall be limited to an employee
who retires on or alter the effective date of this Agreement at age {ifty-five
(55) with twenty-five (25) years of service and who is eligible for benefits
from the pension plan provided in Section 3 above.
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c)

d)

c)

Prior 1o the retiree's 85th birthday, the Town shall provide and pay for the health
insurance coverage outlined in Section 1(a) for the retiree.

i)

i)

For employees hired on or before November 1, 2011, the Town shall
pay the same premium cost share amount as when the employee was
last employed by the Town. The eligible retiree also has the option of
participating in the Anthem Preferved Plan, provided that the retiree
pays the Town for the additional costs of such coverage, and further
provided the insurance carrier continues to offer such coverage
option, The Town shall also provide and pay for such ¢coverage for an
eligible retiree's spouse who is a1 least 62, Prior to the spouse's
reaching age 62, the retired employee shall haye the option to elect
spouse coverage, provided that the retiree pays the Town for the cost
of such coverage.

Fer employees hired on or afier November |, 2011, the Town shall
pay 50% of the premium cos! share amount. The eligible retiree also
has the option of participating in the Anthem Prelerred Plan, provided
that the reticee pays the Town for the additional costs of such
coverdge, and further provided the insurance carrier continues to offer
stieh coverage vption, The Town shall also provide and pay for such
coverage for an eligible retiree's spouse who is at least 62. Prior o the
spouse's reaching age 62, the retired employce shall have the option 10
elect spouse coverage. provided that the retiree pays the Town for the
cost of such coverage.

For an eligible retiree who was hired on or before July 1, 2008, who has reached

age 65 and is enrolled in Medicare A and B programs, the Town shall provide
and pay for the Connecticut Blue Cross 65 (304) and Connecticut Blue Shield,

If an otherwise eligible retiree or spouse has comparable insurance coverage (rom

another employer, the Town shall not be required to provide the insurance

benefits outlined in this provision.

An employee who ritires befbre he/she is eligible for benefits under this Section

shall have the option to ¢ontinug participation in the group health insurance plan
outlined in Seetion L(a) by paying the full cost of the group rate 1o the Town,

from the date of retitement throngh the date he/she is eligible for the benefits of
this Section.

Section 5. The Town shall have the right to self-insure and to change insurance
carriers or plans, provided the benefits to employees are comparable (o those previously in
effect and are ol no extra cost to employees. The Town agrees to provide the Union with a
capy of any new insurance plan sixty (60) days prior to implementation,

20
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Seetion 6. During the annusl enrollment periods, employees eligible to participate
in the Town's medical and dental insurance benefit plans may clect, on a completely
vaoluntary basis, to waive their right (as primary subscribers) and thase of their dependents.
where applicable, to participate in the Town's medical and dental insurance plans, In
consideration of such voluntary waiver of medical and dental insurance coverage, the
Town will pay the employee the amount of one thousand five hundred dollars ($1,500,00)
per year. Effective with the payments for the 2003-2006 contract year the annual payment
shall increase to the following: $2,500.00 if eligible for employee only coverage; $3,000 it
eligible for a two person coverage; $4,000 if eligible for family coverage; payable in
quarterly installments. In the event of changed circumstances that require the employee to
revoke his‘her insurance waiver, the employee muost provide the Town with natice of such
changed circumstances and return any money received in exchange for such waiver to the
Town on a prorated basis. Insurance coverage waivers are subject to any limitations or
restrictions that may be imposed by the applicable insurance carriers. Employees whao
waive ipsurance coverage and subsequently apply for reinstatement shall be subjecet 1o all
restrictions for reinstatement imposed by the applicable insurance carriers, including any
wailing periads.

ARTICLE XVI
; I AT

Section 1. There shall be no diserimination, coercion or intimidation of any kind
against any employee of the Town for any reason whatsoever, including marital status, age.
sex, race, color, religious belief or union activity, either by the Town or the Uniorn,

Section 2. All officers shall receive equal opportunity to arend special job-
related training courses. When 1wo or more officers indicate a desire to attend more than
one special course. no employee will attend additional courses until other officers have
been given the opportunity to obtain equal schoaling. Employees who attend school at
their own expense, or under the college reimbursement plan, Article XX, Section 1, or at
no expense to the Town, shall not be eliminated from their furn at those courses
previously mentioned in this Section.

ARTICLE XVII
GRIEVANCE PROCEDURE

Section |. Purpose:
The purpose of the grievance procedure shall be to settle employes grievances on as low

an administration level as is possible and practicable, so as to insure efficiency and employee
marale,

Section 2. Definition:

A grievanee for the purpose of this procedure shall be considered to be an employee or
Union vomplaint concerned with;
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n) Discharge, suspension or ather disciplinary action;

b) interpretation and application of rules and regulations and policies of the
Police Department which relate to mandatory subjects of bargaining:

¢) matlers relating to the interpretation and application of the Articles and
Sections of this Agreement;

d) working conditions and safety standards.

Section 3. Procedure:

u) Any employee may use this grievance procedue with or without Union
assistance, Should an employee process a grievance through one or more of
the steps provided herein prior to seeking Union aid, the Union may at its
discretion process the grievance anew from the first step or from the next

succeeding steps following that which the employce has utilized,

b) No gricvance scttlement made as & result of an individually processed
grievance shall contravene the provisions of this ugreement.

STEP ONE:

The aggrieved employee, who may be represented hy a Union representative shall
reduce the grievance (o writing and submit it to the Chief of Palice within five (5)
warking days of the date of oceurrence, The Chief shall meet with the aggrieved
employee and a Union representative 1o discuss the grievance, with seven (7)
working days ol receipt. The Chief shall issue a written response within five (5)
working days after the meeting. Il there is ne resolution of the grievance at this
Step, the Unien may process the grievance to Step Two.

STEP TWO:

If the grievance has not been settled at Step One, the grievance shall be presented in
writing, by the Union, to the Mayor within terd (10} working days of the Chief’s
decision. The Mayor shall meet within ten (10) working days of this notification
with the employee and the Union in an attempl to adjust the marter. The Mayor may
have a representative of the Board of Police Commissioners present at this meeting,
The decision of the Mayor shall be submitted in writing to the employee and the
Unien within ten (10) working days of fhe grievance meeting,

STEP THREE:
IT the aggrieved employee is not satisfied with the decision rendered at Step 2, he/she
shall notify the Union within five (5) working days after receipt of the decigion that he

would like the Union to consider the malter for arbitration. Within five (5) working
days after receipt of the employee's request, the Union may submit the mattar to
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arbitration by filing a notice of appeal with the Mayor and with the State Board of
Mediation and Arbitration, which shall act on such request in accordance with its rules
and procedures. | he arbitrator shall be limited to the express terms of the contract and
shall not have the power to add to, modify, amend or delete any terms or provisions of
the Agreement. Only one grievance shall be heard in each case. Failure to appeal a
grievance to the next step at any point in the grievance procedure shall be deemed to be
acceptance of the decision rendered at the last step. Failure at any step of the procedure
ta respond shall be deemed a denial of the grievance and shall enable the grievant to
proceed to the next step.

Section 4. Mediation.

The mediation services of the State Board of Mediation and Arbitration may be used in
the secand or third step of this procedure provided both parties mutually agree on the
desirability ol this service.

Seetion 3. Meetings.

[F gither of the parties related to the grievance process desire o meet for the purpose of
oral discussion, a meeting shall be requested and seheduled in accordance with Steps One and
Twao.

Section 6. Time Extensions.

Time extensions beyond those stipulated in this grievance procedure may be
arrived at by mutual agreement of both parties concerned and in writing.

Section 7. Recording of Minutes or Testimony

Either party shall have the right to employ a public stenographer or use a mechanical
recording device at Step Three in this procedure, provided that any party that chooses (o use a
stenographer or a mechanical recording device shull notify the other party of this fact and upon
request, shall provide such party with a copy of the transcript or tape recording prepared
promptly aftar the canclusion of the meeting which is transeribed or recorded

Section 8, Police Union as a Complainant.

The Police Union shall be entitled 1o submit grievances in the name of the Police Uniorn
in the same manneras is provided herein for employees.

Section 9. Representation.

Fmployees and the Police Union shall have the right and choice or representation
whenever represeritation is desired by either an employee or the Police Union.

23
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Section [0. Step Two Grievance.

Grievances involving discharge, demotion or suspension of more than five (5) days may
be processed beginning at Step Two,

Section 11, The definition of working days as used throughout this Article shall mean
Monday through Friday and shall exclude Saturdays, Sundays and holidays.

ARTICLE XV
DISCIPLINARY HEARINGS

Section 1. No permanent employee shall be discharged, terminated, demoted, suspended
or disciplined in any other masnner except for just cause,

Seetion 2. As used herein, the tenm "demoted" shall include the transfer of an employee
laterally or otherwise, resulting in a reduction of employee’s base wages.

Section 3. The Chief may award discipline of minor matters. upon a finding of just
cause, 10 4 muximum penalty oF five (5) dave suspension without pay. Such discipline may also

include lesser suspension and/or warnings or reprimands. Such discipline may be awarded
without a formal hearing, provided that an employee subject to such discipline shall have the
right 1o confer with the Chief. together with a Unian representative. prior to the imposition of the
discipline.

For suspension without pay of more than five (5) days, a hearing shall oceur within fen
(10) days of the suspension. The parties may agree to extension of the time limits. In the event
the Police Comimission has not miet within the ten (10} day requirement, the cinplovee's
suspensian shall, at that point, be with pay pending a hearing.

Segction 4.

l _
|

Section 3. All disciplinary proceedings before the Board of Police Commissioners shall
require notice 1o the employee at least five (5) working days prior to the date of the hearing;
partics to have right to reschedule hearing for cause. Said notice shall contain the particular
provisions of the department's rules and regulations the employvee is alleged fo have violated, and
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shall further contain a description of the acts allegedly committed by the employee in violation ol
said rules and regulations,

Section 6. At all hearings before the Board of Police Commissioners all witnesses shall
be sworn, and the employee shall have the right to representation of his choice and at his
expense. Such hearings shall be closed to the public, including the press. The Board of Police
Commissioners shall render their decision and notify the employee and the Union thereof not
later than ten (10) working days after the hearing is closed.

Seclion 7. Whenever a civilian complaint is made against an employee or group of
emplovees. mmmﬁmm omplaint shall be submitted in Writing undar oath. Within five (3) working
days of receiving the complaint, the Town shall notify the employce(s) numed in the
complaint in writing. [[ the complaint is investigated by the Town, the Town shall notify the
e;nplnycc( s) of the results of the Town's investigation in writing within five (3) working days

of the time the Town makes a final determination. ([FSUTCHEOMPIRIRTFEIRESTGTheconduetol

Section 8. An cmployee shall be entitled to representation by a Union representative
at any meeting or an inquiry during which the smployee may be subject to interrogation if he
reasonably anticipates discipline may result from such meeting or inquiry,

Section 9.

Section 10. Employees aggrieved by a decision of the Board of Police Commissioners
hereunder may submit a request that the matter be considered for arbitration by the Union
pursiant to the grievance procedure at Step Three.

ARTICLE XIX
NO LOCK OUT - NO STRIKE

Section 1. The Town agrees that it will not lock out the employees coversd by this
Agteement during ils term.

Section 2. The Union and the employees expressly agree that during the life of this
Agresment there will be no strikes, slowdowns, work stoppages, mass absenteeism or mass
resignations or other similar forms of interference with the aperation of the Department.
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Section 3. Any and all employees participating in such strike or other prohibiled activily
deseribed in Section 2 shall be subject 1o appropriate action by the Chief of Police.

ARTICLE XX
EDUCATIONAL INCENTIVE

Section L. For any full-time police officer who has compleled, or does in the future
complete, a degree program In police science or administration at an accredited institution,
such ofticer shall be entitled to the following educational pay annually. which amounts shall
nol be cumulative:

Associate’s Degree in Police Science or Palice Administration $2.000
RBachelor's Degree in Police Science or Police Administration £3.000
Master’s Degree in Palice Science or Police Adminisiration $3.500

Section 2. The Town will provide an opportunity for reimbursement for the cost
of wition for officers enrolled in an aceredited institution to complete a degree program in
Police Science or Administration subject to the following requirements and with the pricr
approval of the Mayor. An officer who plans 1o enroll in such propram and seck
reimbursement under this Article must apply in writing to the Chief of Police prior to the
semester in which the course(s) will be taken, The applicution shall include:

1) sehool,

2) description of conrse(s) and number of credit hours;

3) dates of attendance;

4) estimated cost of tuition;

5) estimated cost of tuition for similar courses at State institution:

6) explanation of job-relatedness.

Within one (1) week, the Police Chiel shall recommend approval or disapproval of
each application for course reimbursement to the Mayor. Within one week, the Palice Chief
shall recommend approval o disapproval of each application for course reimbutsement to the
Mayor on the condition that the officer receive a passing grade of "C" or better for such
course. The Mayor shall review the Chief's recommendations, approve or disapprove each
application or course, and notify the applicants prompily. In making his/her decision. the
Mayor shall attempt to divide available education money as equally as possible among eligible
applying officers.

The Town will budget no less than $5.000 each year within the Police budget for such
(nition reimbursement for the police department and will provide reimbursement for
approved tuition at a rate no higher than the per eredit cost for equivalent training at a State
institution, provided that in no event shall the Town approve in excess of the annual budgetad
appropriation for this purpose.
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Section 3. Ifan officer qualifies for payment under Section 1 and continues
(owards a higher degree, he shall be eligible for benefits under Section 2 but precluded
from the increase in payment undei Section 1.

Section 4. Officers requesting paymenl under Section | shall submit a request for
payment by July 15 and shall receive payment by July 31st.

ARTICLE XXI
SAVINGS CLAUSE

Section |. Ifany Aiticle or any Section of this contract is declared invalid for any
reason such declaration of mvalidity shall not affect the other Articles and Sections or
portions thereof which shall be valid.

Seetion 2, The Town agrees ty continue the following henelits enjoyed by the
members of the Department:

a) Ttems that are needed for police functions that are not in stock department
supplies, i.e., flashlight batteries, bulbs, lonses. note pads, mace refills, ete.,
shall be obtainable, with reimbursement to the olicer or direct billing to the
Town, at authorized outlets,

b) Mutual agreement of shift exchange between full-time officers shall be
allowable as long as no additional cost is incurred by the Town by such
exchange and has the approval of the Chief of Police or his/her designee
provided that such shift exchange shall be no more than twice each work
week by any officer.

Gl Ammunition shall be provided officers by the Town for purpose of
maintaining weapon proliciency.

) Bulletin board space shall be available for Union natices in the
Police Department Squad Roomi. Important Union notices may be
posted in the dispatcher's area us space permits,

e) Police department employees shall obtain their pavehecks at Police
Headquarters.
D Officers shall be allowed (o dress according to daily weather conditions

rather than being bound to a uniform of the day at the discretion of the
shift supervisor, provided that all officers on each shift must be dressed
uniformly. Sweaters or vests, once approved by the Chief, may be worn at
the discretion of each individual officer.
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ARTICLE XXI1
HEALTH AND SAFETY

Section 1. To insure the health and safety of the members ol the bargaining unit,
each palral vehicle shall be equipped with at least the following equipment:

) Oxygen tank in operable condition and all necessary accessories
b) Complete first aid kit

c) Fire extinguisher plus refill
d) Emergency pry toals

2) Flares

f) Blankets - 1 paper - | cloth
3] Brooms

h) Shovels

i) Rope

1 C.NR. Aids

k) Safety Screens

Iy Oue Safariland or equal Hard Armour Vest

All patrol vehicles shall be maintained 10 provide for the safe aperation of such
vehicles,

Section 2. The shift supervisor shall hiave the discretion to remove any patrol yehicle
from service that is unsafe 1o operate, or does not have the necessary equipment as outlined in
Scetion | above.

Section 3, The Town shall provide ¢lean blankets for the cells and police cruisers,

Section 4. The Town shall comply with any OSHA requirements for immunization
apainst Hepatilis B, If immunization is required, the Town shall pay the portion of the cost not
covered by insurance.

ARTICLE XXITI
UNION BUSTNESS LEAVE

Section |. The two (2) members of the Union Negotiating Comimittee shall be granted
leave from duty with full pay for all meetings between the Town and the Union for the
purpose of negotiating the terms of Agreement when such meetings take place at a time
during which such members are scheduled to be on duty. No overtime shall be accrued lor
time spent at stich meetings if such meeting exceeds the normal work shift.

Section 2. One (1) member of the Union Grievance Committee in addition to the
employee or employees, wha filed the grievance, shall be granted leave from duty with full
pay for all meetings between the Town and the Union for the purpose of processing
grievances through arbitration when such members are scheduled to be on duty. No overtime
shall be acerued (or time spent al such meetings if such meeting exceeds the normal work
shift.
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Section 3. Up to two (2) ofticers of the Union shall be released fraom dury with full pay to
attend Union seminars, workshops or conventions, for a maximum of four (4) person-days per
yedr in the ageregate, subject to the following:

&) The officer desiring leave must submit a request w the Chief, in writing, at
least two (2) weeks in advance. I [ess than two (2) weeks notice is given
but the leave can be granted. the short notice shall not prevent the Chief
from granting the leave.

b) Leave for any particular occasion shall be approved provided thal it would
not interfere with the operation of the departrient.

ARTICLE XXIV
GENERAL PROVISIONS

Section 1. Any acting position that may be created by the Town shall be for no more
than ninety (90) calendar days. Any temporary position that may be ereated by the Town
shall be for no mare than ninety (90) calendar days. provided that where an individunl
appointed to a temporary pasition is substituting for an employee on leave, the temporary
position may extend [or the duration of such leave. The Town will fill positions of employees
on leave with non-bargaining unit employees. If the temporary position is one to be filled by
a member of the bargaining unit, selection shall be based on rank seniority.

SEEHEWI All nesvly hired, full-time officers’ names shall be submitied 10 MPTC for
training within six (6) months from date of hire.

Section 4. The number of employees used to fransport prisoners or violent paticnts shall
he at the discretion of the shift supervisor.

Section 5. All employees covered under this Agreement shall be allowed no more than
thirty (30) minutes for their lunch break. I unch break is nof o interfere with officer’s regular
duties.

Section 6. Each employee shall be allowed two fifteen (15) minute coffee breaks
during each 2ight (8) hour tour of duty. No Plymouth Police Officer or vehicle will be
allowed 1o travel outside the limils of the Town for either lunch or cofTee breaks, unless
approved by the shift supervisor.

29
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Section 7. All on-duty members of the Union shall be permitied to attend local
Union meetings provided, however, such members on duty shall remain on ready alert for
necessary police activity. Normally, there will be no more than one Union meeling per
month.

Section 8. i the event an employee is Killed in the line of duty, the Town shall
continue to provide without cost to the employee's dependents the same medical insurance
henefits provided to active employees’ dependents until each of the employee's dependents
rauches the age of 18 vears or the spouse remarries.

Section 9.

|

Section 10. This Agreement along with the police manual and department orders
shall be the only documents relating o wages, hours and other conditions of employment. If
there is any Inconsistency berween the provisions of this Agreement and the provisions of
the police manual or department orders, the provisions of this Agreement shall prevail.

Section 11. An employee who is off duty but otherwise in condition to perform
praperly the duties of an on-duty employee shall he considered as acting in line of duty if
such emplovee acts in a situation requiring police intervention, In such event the shift
supervisor shall be notified promptly.

Section 12. The palice departmenl will continue o firnish the equipment as it has
customarily furnished in (he past.

Section 13

Section 14. The Town shall give to each employee, and to each new emplovee,
when he is hired, a copy of this contract, an identificarion card and copy of the Rules and
Regulations of the Departiment.

Seetion 15. The Town shall provide for the use of a car, when available, whenever
an officer is attending a departmental approved school or seminar. The Town. whenever it
cannot furnish a vehicle, shall pay a rate for mileage established by Federal Standards and
approved by the Board of Finance. Such rate shall remain in effect for the entire fiscal year,
This provision shall not apply for travel to any courses under Article XX.

Section 16. The Union and the Town agree that a qualified professional agency will
be chosen to conduet promotional examinations for the Police Department. If an officer

requests to see his or her test results of each test component, they will be made available
upon completion of cach phase of testing.

30
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Section | 7. Employees shall live in any town or city that is encompassed within a
twenty-five (25) mile radius from the Town Hall. 1 any part ol a given town or city is within
the twenty-five (25) mile radius, the entire town or city shall be approved for the purpose of
meeting the residency requirement,

Section |8. Employees shall submit to annual physicals by a physician chosen and
paid for by the Town., An employee shall be compensated at one and one-half his regular
hourly rate for time expended attending such physical outside the employee's regular
schedule, provided the Town retains the right to schedule during an employee's regular
working hours. The annual physical shall not excesd the scope of the physical examination
administered pursuant to Section 111 (12) of Progedural Directive No, 07-33.

Section 19. The position of Derective shall be subject to the Memorandum off
Agreement aftached hereto.

Section 20. Uniform list. See Appendix A.

ARTICLE XXV
DURATION AND RENEWAL

Section 1. The parties agree that the above sections constitute the full and complete
agreement between them and supersede all prior understandings, practices, procedures, and
policies for the employees covered by this Agreement whether aral or written.

Scetion 2. No individual employee in the bargaining unit or representative, agent
or employee of the Town may enter into any separate agreement or understanding which
will be inconsistent with the terms of this Agreement. Any separate inconsistent
agreement will not be hinding upon the parties licreto, unless expressly adopted in wriling
and mutually agreed upon by the Town and the Lnion.

Section 3. This Agreement may be altered or modified only by mutual written
agreement of the parties hereto.

Section 4. Unless otherwise expressly provided herein, this A greement shall be
binding upon the Town and the Union upon signing and shall continue in full foree and
effect until midnight of the thirtieth day of June 2019 when it shall expire, provided that if
neither gives the notice provided for in Section 3. this Agreement shall sutomatically
renew itselfl for additional periods of one year, Fach and all provisions shall remain In
effect with the same force as during the original term thercof,

Section 5. If either the Union or the Town desire to maet for the purpose of
negotiating changes or modifications in the provisions of this Agreement, they shall give

written notice of such desire to the other by certified or registered mail not earlier (han
December 1, 2019 and not later than December 15, 2019.
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Section 6. Negotiations upon proposed changes in the terms of this Agreement shall
not begin later than March | unless the parties agree to anather date.

Section 7. Inorder to improve department maorale and to discuss items of mutual
interest, the Town and the Union agree to meet quarterly for the mutual discussions of issues
affecting the personnel in the department which will promote better understanding and provide
for a smoother operation of the department.

IN WITNESS WHEREOF, the parties have caused their names to be signed to this
Agreement this /¢ day of _JeME ,2016.

FOR THE TOWN OF PLYMOUTH FOR THE PLYMOUTH POLICE UNION,
UNITED PUBLIC SERVICE EMPLOYEES/COPS

.
,é&w’,ﬁg@éﬁ: w
President

Mayor
Witness United Public Servﬁ.!aﬁmm?e—&_ Union/COPS
Witness
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Trousets Light weight

Winter/medium weight

Shirts Long sleeve
Short sleeve

lackets Winter

Light/medium weight

Rain

Hat Summer
Winter
Rain cover

Misc. Safefy Vesl
Tie (blue)

Tic clip (silver)
Shoes (black)
Socks (black)

Belt (black)

Bullet proof vest
Collar pins (silver “PPD”)
Naine tag (blug)

Belt keepery
Gun helt
Holsier

Magazine holder
Handeuff case
Pepper spray case

ASPE holder

Portable radio case

Badges Shirt/coal
Hat

APPENDIX A

LINIFORM LIST
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Town of Plymouth: Lumenos HSA $2000
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Town of Plymouth: Lumenos HSA 32000 Covorngy Pariod: 070112018 - DEEN201€
Summary of Benefits and Coverage: What this Plan Covars & What it Costs Coverage for: Individual/Farmily | Plan Type: HSA
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Town of Plymouth: Lumenocs HSA $2000
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Town of Plymouth: Lumenos HSA $2000  Coverage Period: 07101/2015 - 08/0I2015
Summary of Benefits and Covsrage: What this Plen Covers & What it Costs Caverage for: IndivdualiTamily | Plan Type; HSA

Excluded Services & Other Covered Services: - -
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Town of Plymouth: Lumenos HSA $2000 Covarons Penod: 07/0172015 - 0602016
Summary of Benafits and I:mnnr Wha: I:hk Pian Covers &Y\What lf Cosiz: Govorage for: (ndivicualFamily | Plan Type: HBA

Does this Covorage vaidu Hinimum Essun'llll Coverage?

Tl Adferckaibe s et rospeares -t peupile i fires baal iy e erparagge sha spualifier = “mnedm cseniaf sovenige This plan o policy dovs
jprohle ndalmim escaial coverage.

Does this Caverage Meat the Minimum Value Standard?
T Aifeinldibs e Loz eseablisbes o isinimurs s oloe soedandd ol hecfies of & nealili plan The st vidiee standan b 0P (seusnl vl This
bialih coverage doee mect the minimum value stamiard for the beneflis it providos.

Language Access Services:

s s v o Tl ©omenisra s e s sl e sapiieoms wose s i oge o0 oo cie i e die vemas oo ol sl vesn
v e esb st bo s gqlas Haiv al mats oo e s vices i ahericain & cliiie g apmroee el ok A de nlbrintficacuin,

HRERFESEFEFL @ - BRGTEWERES RTEE - SREESE  FEFRHSE 0+ cORENESESKERAS -

Foumy Bl Fa p‘eodvaosialinos an bt e sologg wo sotng " Higalion, ningyocing makipeds igiamit e e salos coproscrmstivie o Wdisimistrndor sig ik
preatickinn, babitie et el L o i i me e UGS I Ss itV B TR S TR i (g e e e 10 snnd

{2t byk s i T e hodda T, whilkibs bl bt 165 i &'ditpten. 2 nlimatl bk i 'slenll ot 4 bkl Bl g s bCH AR 140 iy Lympeben ibdiggios 1!
Nl Loy bl Bt} Bandiiboii §buyidben ' s v, 'l il dbed yoomeil i i ol Dddeb Tae Sy sl L'l od" nniiieh' Doty | ipel) bundidod.

T N PR NS TP RS N P e WOy SR RS, ST .

Quearioin: DTl F-RAR D254 P90 vip visip us & it e, ies.

U kb simin ™ tessic alscanst i it she nelestioesd oo umod b et Tomm, wee e Cilrminry, Vou st e ahie 13l siany Fugs H of 10
i it by o eall | RER-ZDESA0N a5 meiesr 3 Bhpe

2017_C_2232

acluct.org



ACLU of Connecticul

Town of Plymouth: Lumenos HSA $2000

Summary of Benelits and Coverage: Whal s Plan Covern & Whal # Cosls

About these Coverage
Examples:
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Town of Plymouth: Lumenos HSA $2000
Summary of Banefits and anrm' What thig Plan Covers & What It Costs

Questions and answers about the Cr_werage Examples:
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Coverngo Pariod: 07/0102015 - OB/IN201E
Coverage for: IndividualFamily | le Type: HSA
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