‘ ’ S RN
e 'Qb:‘: \Q‘E%??f—;“‘-\ 1
o /P RN
i)
_-.I.I_ f j‘ 4

P 7

Rt s

Sioprons

lowA

AGREEMENT
BETWEEN THE CITY OF Sioux CITY
AND
THE SIoUX CITY POLICE OFFICER’S ASSOCIATION
JUuLY 1, 2019 — JUNE 30, 2020

Resolution: 2019-0128
Passed and Approved: February 25, 2019



Page 2



TABLE OF CONTENTS

Article] - BOCOGNIMON ... ersinsssisiios s sisssisisiisssss s s sioiisses seiiss s s douissas seinssa uobsrsas senssa doUiysas snsnis 7
DML o s34 3 NS R SO KRSEVS 4 S e MR A AR R KK KSR RS RSN AR H R KGR IR b AN ED SN VRS MG 7
Article Il — Association Management Relations ... e 7
e e Ao 7
BUOR o conncancsnssssansnsbhmyson 4 bG8 SoETS 3 HEAEHORRS e oo 94 A GBS 5SRO K Ao 59 59 A 37 S SHOSH K Ao m s 4 AR S SRS b 7
203 COMIP Ot AT O EITTBINE cisiciusoricnti ussioniins sisassiesie sussss vemiis fasion 85585 bia ons s am s SadSiin o8 53844 4 0ba s S s ambt s iin 4 7
2.04  MaNAZEMENT RIBIES ..ucveereererisseerrasrsssesssrssssssssrsnersssesssssasssassasesssssassesasssns saassnasessessanssse s sasssassssessnnsssssannrans 7
Article 11l — AssoCiation REPrESENTATION. ... ...ccciiii ittt e e it s eaebtessesaeseessaaasbbeaessabeasssasbbsaeenbeasns 8
DD sicininsiamns it U e S R T S R S R S A SSRGS S SR U SRS 8
3.02  AsSOCIatioN RePresentatiVes. .o rrsrissssssssrsssssssssrsssssnsssnsnansssssnassnssas snss snsnes snsnsnsnan s seas snssan snss s snss s snsnsnans 8
F ol L= T YT =4O SPRPPRIS |
B0 ciiniiaiasiasiiininiiiiiniosan S s AN s S i e e G B A b AN A B R S 9
B2 oo o S 6 P S 568 G T P S VS U G668 G AR o P O O S R G TR e 9
O S 9
ATlICIe 'V — HOUPS OF WIOBK: .o ccucimmmisrinsms s i iaessian o sassve s o Seae s S s s B Sy s I ra sy o 9
L T 9
BN 5 ot S S LA S S A S O RS R LA O NS S Ao A KN L RN 9
D03 ittt e e b e eSS e AR b SRR A4S bAR R AR SRR AR SRR SRR R 4 R e R b e b e 9
AMICIS V] = OVBIIMG. s ciuisiimsiimmsiyiimsinies ciaisismiari i s s s sl i sismaims el 10
0DV, im0 S A Ao 45 VS A SRS SV s Ay S A RS 10
BL02Z ... ettt ea et r s ea e s s e s e ea e s A eh e R A A e s aR b e e R aR R e R et e AR e eR e rhas b e Aenae s A s nane et anenn s 10
B3 ST ST T 10
Article VIl - Compensation .10
T e e e o e e e e e e e e e 10
T.02 PAYHAYS .ccuiieiiiierissicitiiresrsneiesessassbesthasasss saseehbesnsse s e s AR e R be R ba s e at e RS eR YR AR e SR AR aR R s SR SRR b be oA e eR b se RS e b be et ar s aenans 10
F03  PUOWANCES s i i i e S R e e S G e e ees 11
FiO4 SPECIal FREE s s e o b s S S U e G N S S S B e e S i s e s L
TS5 ST DIFFBIEIVIIA o csniimsiasionnsimonsmiamsimm o m s i s s s io o s 555 s s R S O vss SSiEs 11
7.06  TempPOrary ASSIBIITIENT ......ciiciirieeirsreteiesneeserrsnsessssssnaeas msase s ansaaesssanse s smsnsanssnseasesnsasessnsasaesnsnsasemnnsanes 11
7.07 ReporliDR PaV iaimiiniaiminsrsimias s bt i sra i s beah b s s i e vssierrson s buas bomedins 11
T8 Call-DATK TIME savisiiinmiesaiiosmsiiomsivassiismimesnaiiomisssiimssbsidinm i asssiioisorseiinssiVessilisaiirsarsstiavmssiais 12
T LONBEMTEY PAV .. aoemimsnicaias somusin s s s s 65 5080 55 i ot o o o B 43 o i e S 3 b i 12
R T e e e e o T e 12

Page 3



Z11 Retirament SeV e AN e Pay i ci s il v s e s s e B i st S S0 v it 12
712 Fleld Training OFfiCer Pay. . uiaiininieiiiisisioiisssessiviaiossoveiisividssiosiaaisssissinisnss s id sivades saivonsissssinns 12
TAIB K RITTICRE P noninauunswumininssnnsonosusimsnininehdsasaitiasmoussnsssassnsssosnsnin st KoabesoNesSn oo 48 s NA NI oA MRS SR B a0 12
714  Deferred CoOmMPENSALION ......ccicierieiieieiretsissrersseesssteesrasesmssesaneesssessssssassssessnsesssasssssssssnsebsnsesnssssssesnsnns 12
7.15  LanguUage ProfiCiBnCy Pay .....cicceoeiieieircreeisessesereseesaesssmssee s samesessnsasaasssmesasansnssasennsnsaernsanes snsmsnesannsnnns 13
7.16. TASER CeTtifiCation PRY ... civiicssiiiytonsrmniassasinds seivsdescn sossiantonsnmnsassiasiasds i ssisn soasianbons nansassiasionss s vadoson soaanis 13
ATHCIO VI = IBUTAINED. o< smcnsasawnsniisis vasnsssinsn s i 55wmss s nsesssn 1555 R045 540525374 V3R 4 SRS 46 VRS AR PR SSH FRRS SR 13
8.01 Health and Dental INSUMANCE ..u.ceeesrrieeeresstenneserseensssssserassresassessessessessessensensesesassrassssssses seesasssssensens enneanes 13
802 Life INSUTARCE s bimimiiisimsnsia i nsi s s e i st seimon s e 15
Arficle IX — PEiSoing] BBGORIR . s s s i o s s OS5 s e s s RN s s s e st 15
.01  ENIDIOYEE ACCESS .eeersrurreeersnseresssenssssassnss sxsssessasssnsesssns asesssnsssnss sansssssassnes ossnss s snssssnssnnssnessbnsessrsnsnseessnmnnnes 15
.02  COPIES cveererernrmrerssnserssrasseaassamsesesarasessssnsase srsmressesssasesesassnaasnsnsnasas ameseesasas easssnenaean s neasea e ne A renee e s mRnenannenens 15
9.03 Employee StatemMenl i o csiinimimmminitmmmisaomiasaimmmmmiisms s iia s msavis 16
9.04 Information CONTATNET I FIlE. ..o oo saviv s wiissskon s ss soms i s o' ks oSSk o s G 4o 44 e RS 16
905 PerfomNance EVEINMEIONS o amsisimamasrimsimsimiessses s i s sass s ssi e E s S el S S euses 16
Article X — GHEVaNCE PTOCEAUIE...........cooriirereriiieeeaseesssaessesesassssesssnsesssesessesssssssssssssesssesssnssssseesasessces 10
10.01 12 =i B ] 1o e N 16
TP iiasnsosonaorisinssmacossosssssssssa s a s ensiussoaeorTos oSSR SISO RORoH344H AP TSRS S S RO PO RO Ao SA A KN H SR ISR S RGO0 17
TN . mmoms s v oo K S5 NS S5 A OS ESH AAEA  EASeHm SRS NAAAANSTOPRA 17
T0U04 .....oeeeereeeeaseeessresan s sar e ssasassas s snarasss saassans e e nE e s ne e R R e SR e RaeA SRS eR e R AE AR R RS eR R e SRR AT RRTR AR RO R e e RRrRLee e e nRnrnaraanen 17
Alicle X —ALRhON2ed LOAVE. ... iiimmiimsimisismiaii i sismsiiies s iismsiaisss iuisismais iy s 18
11.01 VRO MY s oo i o e o 3 i o 643 5 s 6 B 4B 8 B 18
11.02  HOIIBYS -.eeveeeeeeeeeteeeceasseceseeseess s esesseassasneesanssee e essessan eassanses asannaenanas s seessessan rhassenra s sennenanensesnensennanss 20
11,03  IMIlHary LeaVe wiiiciiiiimiminsiisimiisiiimmisioe i i iascin s it oise i ssin ssis s s s iaeid diad ke nsirs 21
T JUNY LOAVE cincivssiuisiiverarsaivsissnsssinsonssnsssidisvinn s asiores wsssts iusssnsasivi syubns avsstys isswmnsi innasans s syubsnarantyssswysnsiiin 21
11.05 LB AV YV LTI PAV - s vevsnmisinsvossmninsni sk vaktisonsnesni naasswssssinnineid ok sy duwinsnsod smd Mv/smonsn ekt NFARAR IS wis mins o SmG S 21
TL0 A e N I O LI . s comcomaivmsosimssosssesinsbasn oo e 5 M AR G S P R A S O TP 22
11.07 INJUNY LBAVE ooeeeecereeeeisessanessssssnse s rssnnssssassesssssnnesassmnasassnsnanansssnns s srnsss snnssnanansnsnnnsssnnsnnnennsanesansnnnasannsnens 22
11.08 FUNeral Eeave ... couimainiimsitinamem e aimimmmim i s s i v 22
L0  SICkLOAVE. i niasinisiisisesi sl i bR s s i e e 22
g L R e e o e e e e i e e 23
7 T R Py TP 23
s 2 LT 23
TEP DD s vinitsonsocsmesiansids Moaen Bl R VTS DR a0 XANSN BN SV RS MO MRk SN RN A8 AN S AR VSR B RO 24
2 XM sxnanemrmssannsnamies KR AR R S o mrm S (R AR N TP ST R ROV PR AR S E S Y Yoy RPN AF A YDA RE S PnN O 24

Page 4



Article XIIl — Uniform and Clothing PrOVISIONS ........cccoiiiiiiiiiiiieceesniisiesseeeeeessssnssssseseseessssenssssanseseeesssns 25
8 e e e e e e e e 25
B ST 25
B30 iy cuviovaninnsan s v e R S A O o K ARG s A W o A 4 0 AN W e o S VO BN 25
ABUOA . conmcsnicisinasaross ko nmnsons s A ERRIS VAT L FEEEER S o SR F AR §55E ST SOSE S 0 RS 153 7 5 SOHEREH R b e i A HF A mR VRS R ST SR HS 25
Article XIV — Bulletin Board............ 26
B e T T e e 26
B i e b e B i b B e e S i b G R G 26
BT i onmaswvasnvos s onos 5T s34 AT BB 6 A e S S 8 U S SR e S5 48 S e S S SRR 26
Article XV — Payroll DEAUCTIONS .......cuiiiiiiiiiriirieiiisisssisiinissinsesssssssansssnssessssssssanssssnsesssssssssnsessnsessssssss 26
1501 i T M e T T e e T e e e e 26
Articla: XVI.— PhySIEal EXAIMINEIION . oo o i oo s st v e b s 85 4o 08 AR S 8 b LAV S5 26
L — 26
Article XNVt~ Non-DISCHMINAUON i mmmannimnmnimmmimimn i mari s s s essies 26
AT om0 9 W T 9 59 0 4 B T 5 A T 0 5 A S P D A S R 26
BT o sasirnsemons oo eagmonnn HHn b s SRS SO SR B AR SN EHD Ao SRS NS L AN R B Eab ma A EN SN E A 0 eN T SRR F b e S0 AT SHAT S D A TRH SRR 26
Article XVIIl — Savings Clause ............ 27
B0 L i svinisiasmavassinss i oo A T SR i O 0 S0 A o e M R S o ST R b R S ST T b 27
TBEOID oo s o 5 B 5 5 S 6 R 8 5 5 A S N VO S A o o S 5 5 N 27
Article XIX — Duration of AGre@mENt ..ottt r et en 27
I - (S 27
19,02 AULOMALIC EXLRMSION . wciis crecuscmssisustimenns ivb kit ensnnn s cuemsnesi ssbiuwmns 455 4N 6m i ohawth oSS e S8 s s wm s S i 6 27
19.03 8 e ] e o oo o e o e oo e e e e s 27
BGU04 .ottt et e s ae st ae b aa e ann et e At eh s aaeaReeeeRas e bas R naeeh ne ehReeanANeeh hataRaeea RRbeeesaeeebsae e aenenaseassaesnns 27
Article XX — Maintenance Of STANAAIAS. ........coiiiiiiieerieiiaaiie e sassreaesaesrsssatsasssasanseesssssseesasaesses 28
DO 5 im0 S 5l e i 7 i R S o S 6 B 28
Appendix “A" - Salary Schedule — July 1, 2019 through June 30, 2020..............ccccorieiiiciiiiiicicineeens 29
ADPONAIK B cviinimnimmivnimimirninimsirmimsmsm e im i m s s e 30

Page 5



Page 6



POLICY

This Agreement entered into by the City of Sioux City, lowa, hereinafter referred to as the "City” and the
Sioux City Police Officer's Association, hereinafter referred to as the "Association” has as its purpose
the promotion of harmonious and cooperative relations between the City and the Association.
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ARTICLE | - RECOGNITION

Pursuant to and in accordance with Section 16 of the "Public Employment Relations Act of
1974" of the State of lowa hereinafter referred to as the "Act" and in recognition of the Public
Employment Relations Board's certification dated May 3, 1976, as amended, of said Sioux City
Police Officer's Association, the City does hereby recognize the Association as the exclusive
bargaining representative for all sworn members of the Sioux City Police Officer's Department
including Police Officers, Police Sergeants, but excluding the Police Chief, Assistant Police
Chiefs, Police Captains and Police Lieutenants. The personnel in the above positions covered
by this agreement are hereinafter collectively referred to as "employee(s)."

ARTICLE |l — ASSOCIATION MANAGEMENT RELATIONS

All formal negotiations or bargaining with respect to the terms and conditions of this Agreement
shall be conducted by authorized representatives of the Association and such authorized
representatives of the City.

Agreements reached as a result of such negotiations shall become effective only when signed
by the authorized representatives of the parties.

Complete Agreement
The Association and the City acknowledge that during the consultations which resulted in this

Agreement, each party had the unlimited right and opportunity to make requests and proposals
with respect to any subject or matter not removed by law from the area of negotiation and that
the understandings and agreements arrived at between parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the City and the Association, for the
duration of this Agreement and any extensions thereof, each voluntarily and unqualifiedly waive
the right and each agrees that the other shall not be obligated to confer and consult with respect
to any subject or matter specifically referred to or covered in this Agreement even though such
subject of matter may not have been within the knowledge or contemplation of either or both of
the parties at the time that they consulted or signed this Agreement. This Article is not intended
to prohibit discussion between the City and the Association on changes in existing practices and
changes affected by either the Legislature or Courts during the term of this Agreement.

Management Rights
The Association recognizes that except to the extent abridged by specific provisions of this

Agreement, the City reserves and retains all of its rights to manage its own affairs. The rights of
Management which are not abridged by this Agreement shall include, but are not limited to, its
right to determine the services and level of services to be offered by the City Council of the City
of Sioux City, lowa, to establish or continue policies, practices and procedures for the conduct of
the operation of the City and from time to time to change or abolish such policies, practices or
procedures, the right to determine and from time to time to re-determine the types of operations,



methods and processes to be employed, to discontinue processes or operations or to
discontinue their performance by employees of the City, to determine the number and types of
employees required, to assign work to such employees in accordance with requirements
determined by the employer, to establish and change work schedules and assignments, to
schedule and assign overtime as determined necessary, to transfer, promote or demote
employees, or lay off, terminate or otherwise relieve employees for lack of work or other
legitimate reasons, to determine the fact of lack of work, to discipline for cause, and otherwise to
take such measures as the employer may determine to be necessary for orderly and efficient
operation of the public service. The management rights set forth in this Article may be
exercised by either the City Manager or the Police Chief.

ARTICLE lll — ASSOCIATION REPRESENTATION

W
o
-

The Association and the City agree that up to four (4) designated Association representatives
may be released with pay during regular working hours for negotiations with the City, except
that no payment will be made for negotiation time outside of the Representative's normal
workday. The Police Chief and the Human Resources Director shall be notified in writing of the
names of the Association Representatives upon such designation and prior to the opening of
negotiations. Appointed representatives that are not scheduled to work during contract
negotiations shall be allowed to move their work hours, provided they give reasonable advance
notice to their supervisor.

3.02 Association Representatives

a. To provide employees with reasonable access to Association representation, the
Association may appoint certain employees to serve in the capacity of Association
Representatives. Said Representatives may receive, investigate and process
grievances of employees. When the nature of the grievance requires immediate action,
i.e., irreparable harm to an employee, Representatives may be permitted to leave their
regular work area upon authorization of their supervisors or the officer in charge. If the
workload is such that the request is denied, the supervisor or officer in charge shall
immediately make arrangements to notify an Association Officer of the need for an
Association Representative.

b. Prior to entering a work area for the purpose of investigating a grievance, the
Representative shall obtain permission to do so from the supervisor or officer in charge.
Such permission shall not be unreasonably denied.

c. Representatives shall suffer no loss of their regular pay for the normal work shift when
properly excused by the supervisor.
However, such time spent investigating grievances shall be kept reasonable and
commensurate with the circumstances with the matter at issue. Normally, such time will
not exceed one-half ('2) hour and will require the attention of only one (1)

Representative.

d. The total number of Representatives shall not exceed nine (9) and shall be designated
by the Association.

e. The names of all Representatives shall be transmitted in writing to the Police Chief and

the Human Resources Director. Association Representatives may not act in the
capacity until the above notifications have been made. Accordingly, all changes in
designated Representatives must be reported promptly.

Page 8
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ARTICLE |V - SAFETY

a. Whenever an employee believes he/she has been assigned to use a piece of equipment
that is unsafe for its intended use, he/she shall immediately report the same to his/her
shift commander. If the shift commander determines the equipment is safe for its
intended use, the employee may submit the question to the Municipal Building Safety
Committee who shall make an independent determination. The Committee shall meet
within five days of submission of the question to it and shall render its decision within ten
days of its meeting on the question. In the event the Committee determines the piece of
equipment is not safe, no employee shall be required to use the same until necessary
repairs have been completed. If the Committee determines the equipment safe, its use
shall be continued.

b. A Municipal Building Safety Committee shall be established composed of two (2)
representatives selected by the Association, two (2) representatives selected by the City
and one (1) neutral member selected by the others. The Association, City, and neutral
shall have one (1) vote each. One (1) representative from the Association and the City,
and the neutral shall constitute a quorum.

Each Asscciation and City representative shall have two (2) alternates. The Police Chief
shall convene the Committee when required by this Article.

The Municipal Building Safety Committee shall be authorized to make recommendations to the
Police Chief with regard to the adequacy of the items of equipment used by the employees.

Any physical examination which employees are required by the City to take shall be paid for by
the City.

ARTICLE V — HOURS OF WORK

A workday shall be defined as eight (8) hours, including a half-hour ('2) paid lunch period.
Fifteen (15) minute rest periods shall be granted to employees during the first half of the
workday and during the second half of the workday consistent with work schedules. When an
employee works or is scheduled to work for a minimum of two (2) hours beyond the end of his
or her normal shift, the employee shall be granted one paid fifteen (15) minute rest period
consistent with work schedules.

A workweek shall be defined as an average during a twelve (12) month period of forty (40)
hours per week.

Work schedules shall be established and posted a minimum of fourteen (14) days prior to their
effective date. Said schedule shall be posted by the Police Chief or his designated
representative. Posted work schedules may be changed only with eighty-eight (88) hours notice
unless the employees involved voluntarily agree to the change.

Whenever in the judgment of the Police Chief, additional personnel is required, necessitating a
work schedule change for which an eighty-eight (88) hour notice cannot be given, employees
shall be paid at the rate of time and one-half (1%2) for hours worked outside of their scheduled
workday.
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ARTICLE VI - OVERTIME

All employees who are required to work in excess of their workday, shall be eligible for overtime
pay and shall be compensated for hours worked in excess of their workday at the rate of one
and one-half (1%2) the hourly equivalent of their base pay rate for all hours worked in excess of
the workday. When employees are required to work a scheduled day off, the employees shall
be paid at the rate of one and one-half (1%%) the hourly equivalent of their base pay rate for all
hours worked.

When an employee is scheduled to work on one (1) of the nine (9) holidays specified in Section
11.02, employees shall be paid for all hours worked on the holiday at one and one-half (1'2)
times the hourly equivalent of their base pay rate. Employees who are called in to work or who
are not scheduled to work but agree to work on a recognized holiday, shall be paid two and one-
half (2 2 ) times their regular rate of pay for all hours worked on the holiday.

Employees will be required to work 248 days per calendar year, which shall not include holidays
covered in Section 11.02. For any days an employee is required to work in excess of 248, the
employee shall be paid at the rate of one and one half (1 1/2) the hourly equivalent of their base
pay rate for each hour worked.

When requested by an employee and when authorized by the Police Chief or his designated
representative, time off at the rate of one and one-half (1'%) the over-time hours worked by an
employee may be granted in order to compensate for and in lieu of overtime payment. An
employee shall be permitted to accrue up to ninety (90) hours of compensatory time. Upon
authorization of the Police Chief, an employee shall be permitted to accrue and carry over
compensatory time in excess of sixty (60) hours. Use of time shall be subject to the
authorization of the Police Chief, but shall not be arbitrarily or capriciously denied. An employee
may convert any unused accrued compensatory time to paid overtime for the pay period in
which December 1 falls of each calendar year and the pay period in which June 1 falls of each
calendar year. An employee shall be required to convert any compensatory time in excess of
sixty (60) hours to overtime pay during the pay period of June 1 and December 1 each calendar
year.

ARTICLE VIl - COMPENSATION

Salary
The biweekly salary rate for positions covered by this Agreement shall be determined as set

forth in Appendix "A" of this Agreement.

Paydays

The City shall pay for employee services on a biweekly basis with payday being the Friday
following the end of each biweekly pay period. If the payday falls on a holiday, payment shall be
made on the preceding regular workday. Payment of all compensation, exclusive of deductions,
shall be by direct deposit to the financial institution designated by the employee.
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Allowances

a.

Salary compensation shall not be considered to include allowances for travel, meals,
lodging, and tuitions or registration fees that shall be paid by the City when authorized
and approved by the City Manager.

When expenses incurred for travel, lodging, tuition or registration are approved by the
Police Chief and the City Manager, employees shall be reimbursed for actual expenses
incurred for hotel, registration and transportation, in accordance with the Gity
Administrative Policy 3.01 and 3.06 regarding City Travel Regulations. Upon return, said
employee shall file a statement of expenses including receipts for gas and lodging with
the Chief. Meals will be paid on a per diem based on Tier, no receipts required with per
diem.

Special Fees

~l
(=
n

~J
(=7}

~J
(=]
~

Page 11

Total compensation and other authorized allowances shall be made in lieu of any special fees or
compensation which an employee or officer may be authorized by law to collect. Such fees or
other compensation shall be paid to the City Treasurer in full, as required by the Finance

Director.

Shift Differential

a. A shift differential of fifty ($.50) cents per hour will be paid all employees who are
assigned to work the eight (8) hours between 2:30 p.m. and 10:30 p.m. or any part
thereof.

b. A shift differential of fifty ($.50) cents per hour will be paid all employees who are
assigned to work the eight (8) hours between 10:30 p.m. and 6:30 a.m. or any part
thereof.

Temporary Assignment

a.

Where a vacancy exists, any employee temporarily filling said vacancy in a position of
higher grade for five (5) days or more, excluding days off and holidays, shall receive five
(5%) percent above their regular hourly rate of pay retroactive to the first day for
assigned duty time and for overtime and call-in time.

For purposes of this section, the term "vacancy" shall mean an absence created by
death, termination of employment, resignation, or leave of absence recognized under the
provisions of the contract (sick leave, injury leave, vacation leave, military leave, jury
leave, compensatory time leave, and holiday time). The term "vacancy" shall also
include absences of five days or more due to training, and temporary assignments that
result in a shift change for the officer assigned. Temporary vacancies (other than a
Lieutenant vacancy assigned as Accreditation Manager) will be filled and will be filled by
an employee selected at the discretion of the Police Chief. Nothing in this provision is
intended to alter the terms or present application of the temporary assignment provision
as interpreted by Arbitrator Ron Hoh in Case No. 82-GA-136. The filling of a position in
accordance with this temporary assignment provision shall not create a vacancy unless
provided above.

Reporting Pay
Employees who report for work at a regularly scheduled time in a regular workday and are sent

home by their supervisor because the work cannot be performed shall receive a minimum of
four (4) hours pay.
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Call-back Time
Employees who are recalled to work after the completion of their regular workday by a superior
shall receive a minimum of two (2) hours pay.

Longevity Pa

Longevity pay shall be $42.00 per month ($19.38 per biweekly pay period) for every five (5)
years of service. Employees who have performed satisfactory continuous service for five (5)
years shall be eligible for longevity pay at the beginning of the next biweekly pay period
immediately following the completion of the required five (5) years of service.

Continuous setrvice shall be terminated by resignation, dismissal, layoff or retirement. Former
employees subsequently reappointed shall not be given longevity pay for service prior to said
termination.

Witness Pay
Any employees who are required by the City, the State of lowa or the Federal Government to

testify as witnesses in any case before the Associate District Court of Woodbury County, the
Woodbury County District Court or the United States Federal District Court, at any times other
than their regular hours of employment, shall receive overtime at time and one-half (1%2) for the
hours in court or waiting to testify. A minimum of two (2) hours of such overtime shall be paid
for such instances with the exception that an officer called to testify within one (1) hour of his
regular reporting time will receive one (1) hour overtime,

Retirement Severance Pay
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Any employee who retires and immediately upon such retirement becomes eligible for regular
retirement benefits under the provisions of the Police Retirement System, or resigns as a vested
member under the provisions of the Police Retirement System, shall receive retirement
severance pay at the rate of three (3) days pay for each full twelve (12) month's service with the
City at the time of retirement or resignation.

Computation of such retirement severance pay shall be on the basis of the employee's regular
rate of pay at the time of termination, including longevity pay.

Field Training Officer Pay
Officers who are assigned field training duties shall receive additional compensation consisting

of ten percent of their hourly rate of pay for each hour that they perform field-training duties.

Field training duties as related to this section of the contract shall be defined as those specific
normal duty days or hours during which the Field Training Officer is specifically assigned the
direct and immediate responsibility for the training and supervision of a specific probationary
officer during that probationary officer's Field Training Program. It does not include meetings or
other secondary or ancillary activities related to the Field Training Program occurring outside of
those periods as defined above, as those activities shall be covered under normal or overtime
pay as otherwise provided in this contract.

K-9 Officer Pay
K-9 officers will be compensated at the rate of .5 hours of their current rate of pay, 365 days per
year for the care of their canine.

Deferred Compensation

If an employee contributes to the City of Sioux City's Deferred Compensation Plan and Trust
(I.R.C. Sec. 457), the City will make a matching contribution up to the 2.00% of the employee’s
base salary. The City's matching contribution shall be made at the same time and in the same
manner as the employee’s contribution.
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Lanquage Proficiency Pay

Employees who are recognized by the Police Chief as proficient in a foreign language or in sign
language shall receive additional compensation at the rate of 1.50% of the officer’s base pay.
This compensation will be included in the employee’s regular pay on a bi-weekly basis.

TASER Certification Pay

Employees who complete TASER training and become and remain certified to use a TASER will
receive an additional one and one-half percent (1.5%) of their base pay. All employees will be
eligible to obtain TASER training and complete TASER certification, but employees will not be
required to carry a TASER in order to receive TASER certification pay.

ARTICLE VIII - INSURANCE

Health and Dental Insurance

The City will make available a health insurance plan for employees covered by this contract,

modified as follows:
a. The deductible shall be:

In Network
Employee $500
Employee + 1 $700
Family $900
b. Co-Insurance shall be:
In Network
90/10%

6 The Office Visit co-pay shall be $25.
The maximum out-of-pocket shall be:

Out-of-Network

$750
$1,125
$1,500

Out-of-Network
70/30%

In Network Out-of-Network
Employee $800 $1,500
Employee + 1 $1,200 $2,250
Family $1,600 $3,000
e. An emergency room co-pay of $100 shall be instituted. However, if the insured is

admitted as a patient at the hospital with regard to this co-payment obligation, then the
$100 shall be applied against the costs incurred by the employee.

I The prescription drug co-pay shall be:
Generic $5
Brand Name Formulary $25
Brand name Non-Formulary $35
Specialty Drugs $50
g. Medical benefits co-insurance shall be:
In Network
Ambulance 90/10%
Amb/Out. Surg. 90/10%
h. Anesthesia co-insurance shall be:
In Network
With Pre-Cert 90/10%
W/Out Pre-Cert 90/10%
Qutpatient 90/10%

Out-of-Network

70/30%
70/30%

Out-of-Network
70/30%

70/30%
70/30%
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Home Health Care benefits shall require prior approval and co-insurance shall be:

In Network Qut-of-Network
90/10% 70/30%

Hospice Care benefits shall require prior approval and co-insurance shall be:

In Network Out-of-Network
90/10% 70/30%

Manipulation therapy benefits shall be limited to 26 visits and the co-insurance shall be
changed to:

In Network Out-of-Network
90/10% 70/30%

Routine physical exams shall be paid at 100% in-network for employees, spouse, and
covered children. The deductible and co-payment obligations for routine physical exams
will be waived. There is no maximum payment for physical exams done within network.
Routine physical exams done Out-of-Network shall have a maximum payment of $500
for the employee or spouse and $250 per child for a child aged 15 and over.

Well Baby/Well Child benefits shall not be subject to a deductible payment for children
under the age of 15.

Transplant benefits shall require prior approval and shall have the following co-
insurance:

In Network Out-of-Network
90/10% 70/30%

Prescription drug benefits shall be changed to provide a limitation of a 34-day supply or
100 unit doses, whichever is greater. The $25 per calendar year shall be eliminated.

The exclusions from coverage shall be changed from: “Smoking Cessation Products” to
“Tobacco/Smoking Cessation Products”.

Payment obligations will not be waived for the following benefits or services:

Ambulance Services for MHCD
Bereavement Counseling

Contraception — Devices, Implanted, Injected
Hospice

Office Services for MHCD

Outpatient Services for MHCD

Home Health Services for MHCD

Newborn Services

Supplemental Accident

Surgery — Office or Outpatient Impacted Teeth
Voluntary Sterilization

Dental insurance will be provided under a plan that is separate from the health insurance
plan with premiums to be paid in full by the City. The orthodontia lifetime maximum will
be increased from $1,000 to $2,000.

Premium Payments: The total monthly premium for participating police officers shall be
paid in the following manner.

(1) Single Premium $35 per month
(2) Employee Plus One Premium $55 per month
(3) Family Premium $65 per month
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t Effective Date of Coverage: New police officers are eligible to apply for group insurance
coverage on the 15th day following their date of employment and the plan will become
effective the first day of the next month after such application.

Example: Date of employment - September 15
Date of application - September 30 (within 15 days of employment)
Effective date of coverage - October 1

Adherence to the above rules will provide coverage without health questions or a
medical examination for the police officers as well as dependents.

u. Termination of Insurance: Whenever a covered employee ceases employment with the
City or when the Group Insurance Plan Is discontinued, or whenever the employee
enters military service, his/her group insurance plan terminates, unless the employee
affirmatively elects continued coverage under COBRA. The insurance for dependents
also terminates when the employee ceases to be eligible for coverage or when that
dependent ceases to be eligible as a dependent or when said employee withdraws the
authorization for insurance deduction subject to applicable Federal Law. Employees
who retire in accordance with the provisions of Chapter 411 of the Code of lowa shall
have the right to convert to a group plan for retirees in accordance with the terms of the
policy between the group and its insurance carrier.

V. Coordination of Benefits: When a police officer is covered by more than one group
insurance plan, the benefits payable under the City's plan may be reduced so that the
combined total amount of benefits payable by all companies for hospital and medical
benefits does not exceed the covered expenses incurred.

W. Coverage on Leave of Absence Without Pay: A police officer can elect to continue

coverage while on leave of absence without pay. However, when the leave is in excess
of thirty consecutive calendar days, the police officer shall pay 102% of the total
premium cost for the remainder of the period or as otherwise specified in the group
insurance plan that is in effect.

X. Insurance Review: The Union negotiating committee shall be given an opportunity to
review any new hospitalization plan before purchase. If the insurance carrier or benefits
of the present carrier changes during the year, the resulting changes shall be mutually
agreed to by the Union and the City.

Life Insurance

The City of Sioux City will provide all police officers with coverage of a $25,000 individual group
life insurance policy with an accidental death double indemnity feature with the City paying the
full 100% of the premium.

The employee has the option to purchase supplemental life insurance in Increments of $10,000
up to a total of an additional $200,000. Guarantee issue up to and including $100,000 for
supplemental life insurance.

ARTICLE IX — PERSONNEL RECORDS

Employee Access
Each employee shall, during normal business hours of the Human Resources Department and

the Police Chief's Office, have the right of access to his/her own personnel file.

Copies
Each employee may have up to ten (10) pages of any information, which may be contained in

the employee's files, copied at the City's expense. Additional copies may be obtained at the
employee's expense. No originals or materials contained in a personnel file shall be removed
for any purpose, except with the written permission of the employee.
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Employee Statement
If, upon examination of the files, an employee objects to material in the files, he/she may furnish

a statement to be included with the material in question. Such statement shall be retained with
the file as long as the subject matter of the dispute remains in the file.

Information Contained in File

a. Dispositions Not in File: Personnel investigations that result in "exonerated,”
"unfounded” or "not sustained" dispositions shall not be made a part of the employee's
personnel file.

b. Oral Reprimands: All oral reprimands reduced to writing shall be removed from the
employee's personnel file upon the expiration of two (2) years from the date of issuance,
provided there has been no reoccurrence of the problem that was the basis for the
reprimand. A copy of the oral reprimand will be maintained by the Human Resources
Department, but it shall not constitute an official record in the employee’s file, and can
only be released or reviewed in cases involving claims or complaints against the City or
the affected employee.

Performance Evaluations

a. Required Evaluations: Officers will be evaluated annually but not more than twice in a
calendar year.

b. Evaluation Conference: A conference regarding the evaluation shall be held between
the Police Officer and the evaluator following the completion of the written evaluation. A
copy signed by both parties shall be given to the employee.

c. Employee Response: All evaluation reports shall be placed in the Police Officer's official
personnel file. The employee has the right to respond to the evaluation report, and such
response shall become part of the evaluation report.

d. Evaluation Form and Criteria: The form and criteria of the evaluation shall be mutually
agreed to by the City and the Union. Impasse on any issue will be resolved by
arbitration or other mutually agreed to procedures.

e. Right To Grieve: The substance of an evaluation shall be subject to the grievance
procedure. The evaluation will be sustained unless the employee demonstrates that it is
arbitrary or capricious.

ARTICLE X — GRIEVANCE PROCEDURE

Definition

A grievance shall be defined as a dispute or disagreement raised by an employee or the
Association against the City involving the interpretation or application of the specific provisions
of this Agreement. It is specifically understood that any matters governed by Civil Service
Commission rules or Civil Service statutory provisions shall not be considered grievances and
shall not be subject to the grievance procedure set forth herein. Further, any disciplinary
actions that may be appealed to the Civil Service Commission shall not be considered
grievances and shall not be subject to the grievance procedure herein. Oral and written
reprimands, however, may be grieved under the grievance procedures set forth in Section
10.04. Grievances as herein defined shall be processed in accordance with the procedure set
forth in Section 10.04 below. If an employee or the Association claims that a past practice is the
basis for a grievance or asserts in a grievance that the City has violated a past practice, then
the employee or the Association, as appropriate, will be required to identify the past practice
and the factual basis for the claim that the past practice exists and is binding on the Gity.
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Any employee may process a grievance as outlined in this Article and shall have the right to
representation by the Association in conferences with the City. The employee and the
Association shall receive copies of the written decisions issued by the City at each step of the
procedure.

The Association shall have the right to be present at Step 2 and all steps from thereon in, in the
procedure. Association grievances shall begin at Step 3 rather than Step 1.

Arbitration decisions on grievances on a particular subject will be considered as a precedent
and binding on both parties and shall be precedent in the resolution of future grievances
involving substantially similar factual situations.

All time limitations in this grievance procedure shall exclude Saturdays, Sundays and holidays
and may be extended by mutual agreement of the City and the Association. In the event the
City does not respond within the time limits set forth, the Association may appeal the grievance
to the next step.

Step 1. An employee with or without a representative of the Association, who has a
grievance, shall orally present his/her grievance to the Shift Commander's
authorized representative within ten (10) days of the occurrence of the alleged
grievance. The Commander shall respond to the employee within six (6) days of
the oral grievance.

Step 2. If the oral grievance presentation fails to resolve the grievance, the employee
and/or his/her authorized Association representative may, within five (5) days of
the receipt of the oral report, submit a written grievance report to his/her Shift
Commander or his/her authorized representative. Within five (5) days of receipt
of such a grievance report, the Commander shall furnish the employee with a
written reply to the grievance.

Step 3. The grievance shall be considered resolved unless within five (5) days of the
receipt of the response at Step 2, the employee and/or his/her authorized
Association representative submits a written appeal to the Police Chief or his/her
authorized representative through the Shift Commander. The Chief or his/her
authorized representative shall respond in writing to the grievant within five (5)
days of the receipt of the grievance.

Step 4. The grievance shall be considered resolved unless within five (5) days of the
receipt of the response at Step 3, the employee and/or his/her authorized
representative submits a written appeal to the City Manager. The City Manager
shall hold a hearing within five (5) days of the receipt of the appeal. The
employee, the Association and the Chief shall have the right to be present and to
set forth information to assist the City Manager in reaching a decision on the
grievance. Said decision shall be issued within five (5) days following the
completion of the hearing.

If the City's decision in Step 4 is not appealed by the Association to arbitration in
writing within twenty (20) days of the Step 4 meeting, that particular grievance
shall be considered settled on the basis of such decision, and shall not be eligible
for further appeal.
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Step 5.(1).

).

Vacation

Any grievance that has been processed in accordance with provisions of this
Section of this contract, but not satisfactorily settled shall, upon proper appeal, be
submitted to arbitration before an impartial arbitrator to be selected by mutual
agreement of the parties. If, at any time within twenty (20) days (or longer period
if mutually agreed upon) after receipt of such written appeal, the parties are
unable to agree upon an arbitrator, the lowa Public Employment Relations Board
shall be requested to submit the names of five (5) disinterested persons qualified
and willing to act as impartial arbitrators. From such list, the City and the
Assaociation shall each alternatively strike one (1) name until four (4) names have
been eliminated and the person whose name remains on the list shall be
selected to act as the impartial arbitrator. A coin toss shall determine who shall
strike the first name. In order to be considered timely, a hearing regarding a
grievance that is appealed to arbitration must be scheduled no later than 60 days
from the date the grievance was appealed to arbitration. This timeline may be
extended by mutual agreement.

The arbitrator shall submit his/her decision, in writing within thirty (30) days after
the conclusion of the hearing or hearings, as the case may be, and the decision
of the arbitrator so rendered shall be final and binding upon the employee
involved and upon the parties to this contract. Where a dispute relates to the
scale of wages or benefits in any way, any decision rendered shall not be
retroactive more than twenty-four (24) days beyond the date on which the dispute
was first presented as a grievance in writing. The fees of the arbitrator and
expense of arbitration shall be borne in equal shares by the City and Association.
Each party shall be responsible for expenses they incur in the presentation of
their case.

The arbitrator shall neither add to nor detract from nor modify the language of
this Agreement in arriving at a determination of any issue that is presented that is
proper for arbitration within the limitations expressed herein. The arbitrator shall
have no authority to change wage rates or salaries. The arbitrator shall
expressly confine himself/herself to the precise issues submitted for arbitration
and shall have no authority to determine any other issue not so submitted to
him/her or to submit observations or declarations of opinion, which are not
directly essential in reaching the determination of issue submitted for decision.

No issue whatsoever shall be arbitrated or subject to arbitration unless such
issue results from an action or occurrence which takes place following the
effective date of this Agreement, and no arbitration determination or award shall
be made by an arbitrator which grants any right or relief for any period of time
whatsoever prior to the effective date of this Agreement or following the
termination of this Agreement. The above shall not apply to arbitration in process
at the termination of this Agreement.

ARTICLE X|— AUTHORIZED LEAVE

All employees shall be entitled to leaves of absence with full pay for vacation periods. In the
event that full vacation leave is not taken, unused vacation leave not to exceed six (6) working
days may be carried over from one (1) calendar year to the next.

In the event that an employee is required to forego his/her scheduled vacation for the
convenience of the City and his/her vacation period cannot be conveniently rescheduled within
that calendar year, the employee so affected shall be authorized to carry over his/her vacation
period from one (1) calendar year to the next with the written approval of the City Manager.



a. Accrual: Employees shall be granted vacation periods in accordance with the following

schedule:
Years of Continuous Service Workdays Allowed
After one year and for each year
thereafter, up to an including the 6" year ................... Two weeks

At the start of the 7th year and for each year
thereafter, up to and including the 11" year ..............Three weeks

At the start of the 12" year and for each year
thereafter, up to and including the 19" year ............... Four weeks

At the start of the 20" year and for each year
thioreafter ... mmmuneic s e s Five weeks

b. Grant: Vacation periods are to be granted and scheduled by the Police Chief taking into
consideration the departmental work unit, workload, the employee's requests and
seniority.

The Police Chief will cause to be posted for each work unit a form denoting the dates
available for employee vacations, any departmental restrictions regarding those dates, a
list of employees in the work unit in order of seniority based upon their last date of hire,
and the date by which employees must have denoted their choice for vacation period.

Each employee in order of seniority shall denote his/her choice of vacation periods by
filling in the appropriate blank and then cross his/her name off the top of the seniority list.
The next ranking employee by seniority shall do likewise until all have denoted their
choice. All employees must have made their choice by the date indicated or forfeit their
seniority rights for the purpose of choosing vacation periods.

The Police Chief shall remove these forms on the date indicated, check these lists for
compliance with the seniority rights and departmental restrictions and post by April 15,
the vacation schedule for the upcoming vacation period for each work unit.

C. A legally designated holiday that falls during an employee's vacation shall not be
charged against the employee's vacation.

d. An employee who leaves the employment of the City in good standing and after giving
two weeks' notice of such termination of employment shall be compensated for vacation
leave earned and accrued to the date of separation. An employee who is discharged for
cause shall be entitled to the amount of annual vacation leave earned at the time of their
discharge.

e. Upon request of the employee, all earned and accrued vacation leave shall be paid to an
employee granted military leave.
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11.02 Holidays
The following calendar days of the year shall be considered to be holidays within the context of

this agreement:
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(1)
(1a)
(2)
(3)
(4)
(5)
(6)
(7)
(7a)
(8)
(9)
(10)

(11)
(12)
(13)
a.
b.

NewW Years Day ... .o i smamazizusassma January First

New Year's Eve (3rd Shift Employees)............ December 31

Dr. Martin Luther ng Jr.'s Burthday .............. Third Monday in January

Memorial Day ... werrnenenennn. LASE Monday in May

Independence Day .......................................... July 4

(1= oo gl D = SRS OUTP RO First Monday in September

Veteran's Day .........c.ccoeveevvveereeeeeniicnnnneee...... NOvember 11

Thanksgivinig DEY q...ees s eissssussas Fourth Thursday in November

Thanksgiving Eve (3rd Shift Employees) ........ Fourth Wednesday in November

Christmas EVe ...........ccooceviiiieiicicecicee December 24

Chilstmas Day uouc s nsimamum December 25

Employee's Bithday ...........ccoceeveiiineeiniicnnaaans Said date or other date approved by the
Shift Commander

Floating Holiday.........ccoveeeiieirniiiniicnciinieeeeane As described in c. below

Floating Holiday -........ccveeeerieiirimnenneeeeseeeirssnnens As described in c. below

Any specially designated holiday given to other City Employees.

Eligibility: All employees shall be eligible for paid holidays.

Application: In lieu of paid holidays, employees in the bargaining unit shall be granted a
corresponding number of working days annual leave to be credited to them if they
actually work on a holiday or if a holiday falls on an employee's day off. Persons who
are on leave of absence without pay are not entitled to holiday pay or credit for such pay.

Floating Holiday Procedure:

(1) Employee requests for scheduling a floating holiday shall be filed with the Shift
Commander at least twenty-four (24) hours prior to the date requested. The
employee shall be promptly notified prior to commencement of that floating
holiday as to whether the request will be allowed.

Authorization of said requests shall be subject to the staffing requirements and
efficient operation of the employer. Reasonable efforts shall be made to grant an
employee's request.

(2) In instances, when due to limitation on numbers of employees authorized to take
a floating holiday, the senior employee shall have preference.

(3) The time limit for filing of employee requests may be waived by the employer, if
in its sole judgment such may be done within the staffing requirements of the
employer.

(4) In the initial year of employment, floating holidays shall be prorated based upon
the date of employment. Employees hired on or after January 1 but prior to
July 1 of the applicable contract year shall be authorized two (2) floating holidays
which shall be taken within the period beginning with their date of hire and ending
December 31. Employees hired on or after July 1 but prior to January 1 of the
applicable contract year shall be authorized one (1) floating holiday which shall
be taken within the period beginning with their date of hire and ending
December 31. After their initial year of employment, each employee shall be
authorized two (2) floating holidays that shall be taken within the calendar year.
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d. For purposes of this Section (d) only, a calendar year means January 1 to December 31.
Each employee shall receive a minimum of one (1) from each of the following groups of
holidays off on the day of the holiday or per schedule arrangement with Shift
Commander:

(1) First Holiday Group:
(a)  Thanksgiving, Christmas Eve or Christmas (for 1st and 2nd Shift
Officers).
(b) New Year's Eve, Thanksgiving Eve or Christmas Eve (for 3rd Shift
Officers).

(2) Memorial Day, Independence Day or Labor Day.
(3) Employee's Birthday.
(4) Floating Holiday (per procedures).

In the event an employee does not receive at least one holiday off from each of the
foregoing groups of holidays in any calendar year, other than when worked at the
request of the employee or as a result of a trade, the employees shall be compensated
at two and one half times their base rate of pay for such holiday worked.

Military Leave
Military leave shall be granted by the City Manager or the Council as the case may be, in
accordance with the provisions of the Code of lowa, Section 29A.28 which is as follows:

"All officers and employees of the state, or a subdivision thereof, or a
municipality other than employees employed temporarily for six months or
less, who are members of the national guard, organized reserves or any
component part of the military, naval or air forces or nurses corps of this
state or nation, or who are or may be otherwise inducted into the military
service of this state or of the United States, shall, when ordered by proper
authority to active state or federal service, be entitled to a leave of absence
from such civil employment for the period of such active state or federal
service, without loss of status or efficiency rating, and without loss of pay
during the first 30 days of such leave of absence. The proper appointing
authority may make a temporary appointment to fill any vacancy created by
such leave of absence."

Jury Leave

11.05
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Those employees drawn for federal, district or associate district court, petit or grand jury service,
shall continue to receive their regular pay while engaged in such service. However, any fees
received by said employees for jury service on City time shall be turned into and given to the

City.

Leave Without Pay
Leave of absence without pay for employees may be granted to them by the City Manager upon

the recommendation of the Police Chief but such leaves shall be limited to periods not
exceeding thirty (30) calendar days, except leaves for attending an accredited college or
university may be granted for a semester at a time. Requests for renewal of 30-day leave
periods shall not be unreasonably denied. However, employees who have received or intend to
receive military leave in the same calendar year shall not be granted leave without pay. This
exception shall not apply to employees ordered to long terms of duty in times of national
emergency.
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a. Certification: No leave of absence shall be granted except upon written request of the
employees. Whenever granted, such leave shall be in writing and signed by the City
Manager and a copy of the leave, so approved, filed with the Human Resources
Director.

b. Reinstatement: Upon expiration of approved leaves, the employee shall be reinstated in
the position he/she held at the time such leave was granted. Failure of the employee to
report promptly shall be cause for discipline.

Absence Without Leave

Any absence of any employee from duty, including any absence for a single day or part of a
day, that is not requested and authorized by a specific grant of leave under provisions of stated
leave policy, shall be grounds for disciplinary action.

Injury Leave

Injury leave shall be granted pursuant to the provision of Chapter 411 of the lowa Code, as
amended. No provisions or interpretations of Chapter 411 shall be grievable under the terms of
this Agreement.

Funeral Leave

Twenty-four (24) hours, leave of absence with pay will be granted as funeral leave to an
employee for the purpose of attending the funeral of a member of the employee's family or a
member of the family of the employee's spouse. Such funeral leave shall be deducted from the
employee's accumulated sick leave or annual vacation leave.

Family is defined as the employee's or the employee's spouse's mother, father, sister, brother,
spouse, son, daughter, stepparents, half-brother, half-sister, or step-children, grandparents and
grandchildren.

Upon approval of the Police Chief, an employee may be granted additional sick leave due to a
death of a member of the employee's immediate family, as defined above.

Sick Leave

Each employee shall be granted sick leave with pay to be used only with the approval of the
Police Chief concerned for absence due to iliness, quarantines or injury, of the police officer or
of the police officer's mother, father, spouse, son, daughter, step-parents, and step-children.
Requests to use sick leave shall not be arbitrarily denied.

In the event there is someone else living in the police officer's household who is dependent on
the police officer for support, that person shall be considered part of the family of the police
officer when granting sick leave if dependent status is documented by any relevant state or
federal laws or regulations, or by a method satisfactory to the Police Chief.

In addition, upon the approval of the Police Chief, an employee may be granted the use of
earned vacation or compensatory time for absences due to documented medical emergency of
the employee's sister, brother, half-sister, half-brother, grandparents, or grandchildren.
Requests to use vacation or compensatory time shall not be arbitrarily denied.

a. Accrual: For each completed biweekly period of service, all employees shall accrue 4.62
hours of sick leave with pay per pay period. Such leave is earned as long as an
employee Iis not on a leave without pay basis.

Sick leave shall accrue during the period of sick leave with pay.
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b. Charge: Paid sick leave shall be charged on an as used basis. Requests for sick leave
shall be made in accordance with rules and regulations established by the department;
however, in any event the request for sick leave shall be made no later than the time the
employee is regularly scheduled to report for duty unless the employee is unable to file
said request because of an emergency.

c. Certification: No employee shall receive compensation by reason of sick leave benefits
until the Police Chief has certified the cause of the absence for which sick leave benefits
are requested; provided, the City Manager hereby is authorized to adopt rules and
regulations concerning the method of recording the cause of absence, verification
thereof, and the method of reporting and recording sick leave by the various
departments.

Employees claiming sick leave over for three days or more may be required by the
Police Chief to file a certificate signed by a physician, which states the extent and nature
of the sickness or injury and states that the employee was incapacitated for work for the
period of his/her absence. The statement is also to indicate that the employee is
physically able to resume his/her work duties. If the Police Chief suspects that an
employee may be abusing sick leave, the employee will be required to report to a
physician designated by the City to secure a certificate for any absence under this
provision. The City will pay the cost of this examination unless during the last 12 months
the Officer has been put on notice, by the Police Chief, of his/her suspected abuse. If
he/she has been advised of his/her suspected abuse, the Officer shall pay the cost of
the examination.

d. Accumulation: Unused sick leave shall be cumulative without limit and may be used at
any time as earned for absence due to any of the causes set forth.

e. Compensation For Unused Leave: Police Officers shall be compensated for unused sick
leave within the fiscal year on the following basis:

0- 8 hours used $375
9 - 16 hours used $300
17 - 24 hours used $225

This additional compensation for unused sick leave shall be paid on or before the 15th
day of August and shall be a separate check from the normal paycheck. For purposes
of this subsection, sick leave deducted for purposes of funeral leave shall not be counted
against the employee.

ARTICLE XII - SENIORITY

For purposes of shift bidding, vacations and job assignments, seniority shall be determined by
calculating the total amount of time that an employee has worked in his or her current rank.
Time spent in the armed forces on military leaves of absence, and other authorized leaves and
time lost because of duty-connected disabilities shall be included. For all other purposes,
seniority shall be determined by calculating the total amount of time that an employee has
worked for the Police Department.

A seniority list updated annually showing the names, length of service dates, and departmental
assignments and rank shall be maintained for inspection by members.
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An employee shall forfeit his/her seniority rights only for the following reasons:

a. He/she resigns.
b. He/she is dismissed and is not reinstated.
c. He/she retires on regular service retirement.

Changes in shift or watch assignments shall be requested in accordance with the following
procedures:

a. Requests for transfers of shift or watch based on seniority shall be confined to the rank
of Police Officer in the three (3) Uniform Shifts and the Traffic Division.

b. Requests for transfer of shift or watch by Police Officers will be accepted in the office of
the Police Chief twice each year and transfers will be made effective April 1st and
October 1st.

cC. Requests shall be granted on the basis of seniority as defined in Section 12.01.

d. Requests for change of shift or watch will be accepted for the shift or watch or division
requested only, and not for any particular hours of duty within any shift or watch or
division.

e. Police Officers serving one (1) year probationary period will not be included in any shift
or watch bidding.

f. When necessary, transfers will be made without regard to seniority. This would include

departmental emergencies, strikes, disasters, injuries, sickness, vacations, special
assignments, or where a transfer is in the best interest of the Police Department.
Temporary transfers for in-service training within various divisions of the department
may also be made on this basis.

g. If transfers are necessary at times other than April 1st or October 1st, bidding procedure
may or may not be used.

Except as provided for in Section 12.04 above and as excluded herein, vacancies in job
assignments may be filled in accordance with the following procedure:

a. Requests by Sergeants for transfer of shift (not including Patrol specialty or career
development positions) will be accepted in the office of the Police Chief twice each year
and transfers will be made effective April 1 and October 1%. Requests shall be granted
on the basis of seniority as defined in Section 12.01.

If a Sergeant completes, is relieved from, or is removed from a specialty assignment at a
time other than the time for shift bidding set out above, the Police Chief shall have the
right to assign the Sergeant and the Sergeant will remain in this assignment until
reassigned or until the next opportunity for shift bidding.

b. For positions in the Detective Bureau, Identification Division, Youth Division, Training
Division, Research and Development, School Liaison and other specialized divisions or
assignments which may be created, the Police Chief shall have the right to assign and
reassign employees based on the needs of the department.
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ARTICLE Xl = UNIFORM AND CLOTHING PROVISIONS

All employees shall receive a yearly uniform allowance of $1,350.00, paid in cash, for the
replacement and maintenance of uniform clothing required by the department and for the
payment of membership dues for a physical fithess organization. The cash payment shall be
payable on or before the 15th of July in a separate check from the normal payroll.

a. Employees who apply for a pension during the period beginning April 1 and ending June
30 shall not receive an allowance under Section 13.01 or Section 13.02 on the following
July 15, unless their application for a pension is rejected.

b. Employees who are on Injury Leave (Section 11.07) or on Sick Leave (Section 11.09) on
July 1 shall receive an allowance under Section 13.01 or Section 13.02 on July 15 of the
following contract year under these terms:

1. The employee returns to active duty on or before September 30 of the current
contract year — 100%.

2. The employee returns to active duty on or before December 31 of the current
contract year — 75%.

3. The employee returns to active duty on or before March 31 of the current
contract year — 50%.

4. The employee returns to active duty on or before June 30 of the current contract
year — 0%.

c. Employees in their initial year of employment with the City will receive an allowance

under Section 13.01 upon certification by the lowa Law Enforcement Academy under
these terms:

1. The employee is hired between July 1 and September 30 — 100%.
2. The employee is hired between October 1 and December 31 — 75%.
3. The employee is hired between January 1 and March 31 — 50%.

4 The employee is hired between April 1 and June 30 — 0%.

The City shall replace, at replacement cost, outside of the uniform allowance, any uniform or
other clothing damaged or destroyed in the line of duty, provided the damage or destruction is
not the result of negligence or carelessness on the part of the employee. This shall include
glasses, wristwatches, wristwaich bands and cell phones. Replacement costs for watches shall
be limited to actual value but not to exceed $100.00. Replacement costs for cell phones shall
be limited to actual value but not to exceed $300.00.

Mandatory uniform changes required by the City shall be paid for by the City.

The Association agrees to dismiss with prejudice the lawsuit filed by it regarding the arbitration
award.

The City and Association agree that Sections 13.01 through 13.05 will remain a part of the
successor collective bargaining agreement as set out in this agreement, or as set out in the
current contract.
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ARTICLE XIV — BULLETIN BOARD

The City shall provide the employees with bulletin board space for the posting of notices of
Association meetings, elections, election returns, appointments to office and Association
recreation, business, or social affairs.

Prior to any posting, all notices must be authorized by the President or other officer of the
Association and copies shall be submitted to the Police Chief or his/her designated
representative prior to posting.

The City will allow for distribution of Association notices.

ARTICLE XV — PAYROLL DEDUCTIONS

Eligible employees may authorize deductions from their pay for the following purposes:

Health and Dental Group Insurance to an approved company
United Way

Credit Union

Section 125 Program

Group Life Insurance to an Approved Company

Deferred Compensation

Parking

City Manager Authorized Deductions

Te@~popow

ARTICLE XVI— PHYSICAL EXAMINATION

The Police Chief shall schedule physical examinations for 20% of all Police Officers each year.
These physical examinations shall consist of an EKG, chest X-ray, heart stress and such other
examinations as may be prescribed by the physicians designated by the City. The cost of these
physical examinations shall be at the expense of the City. Procedures for scheduling physical
exams will be discussed with the Union prior to implementation.

ARTICLE XVII — NON-DISCRIMINATION

The City and the Association will not discriminate against any employee covered by this
Agreement with respect to wages, hours or any terms or conditions of employment by reason of
age, race, creed, color, sex, sexual orientation, gender identity, national origin, religion or
disability of such applicant or employee, unless based upon the nature of the occupation,
Association membership or refusal of Association membership, except as such conditions may
constitute bona fide occupation or assignment qualifications.

The City and the Association further agree not to discriminate against individuals for exercising
rights granted under Chapter 20 of the Code of lowa.
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ARTICLE XVIIl - SAVINGS CLAUSE

Should any term or provision of this Contract be in conflict with any State or Federal statute or
other applicable law or regulation binding upon the City, such law or regulation shall prevail. In
such event, however, the remaining terms and provisions of this Contract will continue in full
force and effect.

If any article or section of this Agreement or any addendums thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction or if compliance with or enforcement
of any article or section should be restrained by such tribunal, the remainder of this Agreement
and addendums shall not be affected thereby and this Agreement and addendums shall remain
in full force and effect and the parties shall enter into immediate collective bargaining
negotiations for the purpose of arriving at a mutually satistactory replacement for such article or
section.

ARTICLE XIX — DURATION OF AGREEMENT

Term

This Agreement and any written amendment made and annexed hereto shall become effective
on July 1, 2019, and shall continue in full force and effect until midnight, June 30, 2020, and
unless written notice is given between August 1, 2019, and September 1, 2019, by either party
requesting a change or termination of the same and the party requesting a change or
termination shall, no later than September 10, 2019, serve upon the other party clear and
specific demands relating to changes requested. Negotiations on impasse procedures shall
commence no later than September 15, 2019.

Automatic Extension
In the event notice is not given as set forth in 19.01 above, then this Agreement shall
automatically continue in effect from year to year until such notice is given.

Re-Opener

If either state or federal legislation relating to participation in a plan of national, state, or regional
health care is passed prior to the expiration of this Agreement, and if such legislation would
affect the insurance benefits provided under the terms of this Agreement, then the parties agree
that they will re-open negotiations with regard to Section 8.01 "Hospital-Medical/Surgical and
Dental Insurance" and Appendix A "Salary Schedule.”

In the event of a decrease in General Fund revenues of 1% or greater in a fiscal year covered
by this agreement compared to the previous fiscal year, the parties agree to re-open the
agreement to review and re-negotiate wages and insurance. If negotiations are reopened under
this Section, impasse procedures will be limited to mediation, and neither party shall have the
right to request either fact finding or arbitration.



ARTICLE XX — MAINTENANCE OF STANDARDS

20.01
Except to the extent explicitly modified or governed by the terms of this Contract, level of
benefits in the following areas in effect at the execution of this Agreement shall be maintained at
their present level during the term of this Agreement:
a. wages;
b. hours;
c. vacations;
d. insurance,
e. holidays;
f. leaves of absence;
g. shift differentials;
h. overtime compensation;
i supplemental pay;
J. seniority;
k. transfer procedures;
l. job classifications;
m. health and safety matters;
n. evaluation procedures;
o. procedures for staff reduction; and
p. in-service training.
CITY OF SIOUX CITY SIOUX CITY POLICE OFFICER'S

ASSOCIATION

AN

President of ioux City Police Officer's Association

City Manager Chief NegotiatorPolice Officer's Association
ATTEST:
City Clerk ‘Member, Bar mmg Co‘hﬁmlttee

/Q/ﬁ/ﬁ/;\

Member, Bargaln:ng Committee

CONTRACT/Police Union 2018-2020
Resolution 2019-0128
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APPENDIX “A” - SALARY SCHEDULE — JULY 1, 2019 THROUGH JUNE 30, 2020
Police Salary Schedule
Effective June 22, 2019

37-96 Master
Class Class Pay 0-12 13-36 Mths Police
Code  Title Range Months  Months & Over Officer
Police

5015 | Officer P 01 $24.6857 $29.6250 $31.0408  $36.2752 Hourly

1,97486 2,370.00 2,483.27  2,902.01 Biwkly

51,346.27 61,619.96 64,564.94 75,452.35 Annual

Deferred
2.00% | $1,026.93 $1,232.40 $1,291.30  $1,509.05 Comp

Step One Step Two Step Three Step Four Step Five
5016 | Sergeant | P 02 $40.1509  $41.0634 $41.5427  $42.0673 $42.8886 Hourly

3,21207 3,285.07 3,323.41 3,365.39 3,431.09 Biwkly

83,513.82 85,411.88 86,408.73 B87,500.02 89,208.30 Annual
Deferred

2.00% | $1,670.28 $1,708.24 $1,728.17 $1,750.00 $1,784.17 Comp

Special Qualification — Entry Level Police Officer

An entry level Palice Officer who has been a cerlified law enforcement officer in the State of lowa for a minimum of two (2)
years or possesses a Bachelor's Degree from an accredited college or university will be entitied to start at Step 2 of the
Police Officer salary schedule.

Special Requirements for Master Police Officer
A Police Officer shall qualify for the pay grade of Master Police Officer by satisfying one of the following criteria:

a. Possession of a Bachelor's Degree from a recognized college or university and completions of three (3) years of
service with the Sioux City Police Department as a Police Officer.

b. Satisfactory completion of sixty (60) semester hour college credit with a grade of "C" or better as evidenced by
transcript of grades and completion of six (6) years of service with the Sioux City Police Department as a Police
Officer.

c. Completion of eight (8) years of service with the Sioux City Police Department as a Police Officer.

Requirements for Police Sergeant

a. Newly promoted Sergeants will be placed on Step 1 of the Sergeant's pay range unless they possess a B.S. or B.A.
Degree which will gualify them for placement at Step 2 of the pay range.

b. Sergeants will be eligible for step advancement after each twelve months of service only if the Sergeant has received
an overall performance rating of at least satisfactory.
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APPENDIX “B”

The following accessories may be purchased with the clothing allowance:

Ammunition

ASP

ASP Baton Holder

Badge - (must have Chief's approval for purchase)
Badge Holder

Black Mock Turtle Neck

Black T-shirts (for under uniform shirt)

Body Armor

Body Armor Vest Cover

Boots & Resaling of Boots

Beli — Duty QOuter

Belt — Duty Inner

Belt Keeper

Black Gloves

Black Mouton Fur Hat

Citation Holder

Credential Holder

Flashlight

Flashlight Holder

Guns (handguns, shotguns, rifles) which meet
department standards

Gun Case (hard or soft sided carrying cases for
weapons while on duty)

Gear Bag (soft sided, brief case or over seal style
organizer)

Handecuifs

Handcuff Case

Handeuff Keys

Holsters for Duty or Secondary Weapons

Latex Glove Holder

Magazine for hand gun or rifle that meet department
standards

Magazine Pouch or Speedloader Carrier

Officer Insignias — Stars, Bars, Sergeant's Stripes, Hash
Marks
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Oleoresin Capsicum Spray

Overshoes

PR-24 Baton

PR-24 Baton Carrier for Duty Belt

Radio Holder for Duty Belt

Radio Lape! Mic or Earpiece

Raincoat (black/orange 48")

Report Form Holder or Clipboard

SCPD Initials embroidered on mock turtle neck
Silent Key Holders

Socks — Navy Blue, Black or White as per policy
Speed Loaders

Traffic Vest — (lime green/blue)

Tuning Forks for Radar

Under Armour or similar “cool shirt" for wear under body
armor

Uniform Baseball Style cap

Uniform Black Ski Style Cap

Uniform Black Ski Band

Uniform Class A Dress Hat

Uniform Nameplate or Service Plate

Uniform Shoes

Uniform Shorts

Uniform Sweater

Uniform T-Shirt (black with SCPD lettering and badge
emblem)

Uniform Tie (black clip on)

Uniform Windbreaker Siyle Jacket

Uniform Winter Jacket or Parka

Whistles

White T-Shirt (for under uniform shirt)
Wristwatch (not to exceed $100)

Alterations (tailoring) of Uniforms
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