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PREAMBLE

A. This Agreement is effective the first of the month following the month in which both parties have ratified
the contract unless otherwise stated in an article and is between the City of Albany, Oregon, hereinafter
referred to as the City, and the Albany Police Association, hereinafier referred to as the Association, and has as
its purpose the promotion of harmonious relations between the City and the Association; the establishment of
an equitable and peaceful procedure for the resolution of differences: and the establishment of rates of pay,
hours of work, and other conditions of employment.

ARTICLE 1
RECOGNITION

A. The City recognizes the Association as the sole and exclusive bargaining agent for all members of the
bargaining unit with respect to wages, hours, and other conditions of employment.

B. Members of the bargaining unit are defined as all employees of the Albany Police Department excluding
temporary, seasonal, supervisory, confidential, and managerial employees, Reserves. and nonpaid volunteers.

C. All prior agreements, practices, obligations, and addenda which are not included in this Agreement are null
and void.

ARTICLE 2
MANAGEMENT RIGHTS

A. Except as modified by a specific term of this Agreement, the City, in its sole discretion, retains and shall
have all rights related to management in the direction of its operations, resources, facilities, and services
including the direction of the work force. Rights of the City include. but are not limited to: to determine the
number, location. and type of facilities; to determine the type and/or quality of sefvices rendered; to schedule
services; to determine staffing levels; to determine safety issues; to determine workloads: to determine the
methods, techniques, and equipment utilized: to hire, supervise, evaluate, discipline, discharge, promote,
demote, lay off, transfer, and recall the workforce; to assign work and change, combine, create, or abolish job
classifications and job content; and to determine the number of employees, including the number of employees
assigned to any particular operation or shift.

Any of the rights, powers, authority, and functions the City had prior to the negotiation of this Agreement
are retained by the City and the expressed provisions of this Agreement constitute the only limitations on the
City’s right to manage its business. The City by not exercising rights. powers, authority, and functions
reserved to it, or its exercising them in a particular way, shall not be deemed a waiver of said rights, powers,
authority, and functions or of its right to exercise them in some other way not in conflict with a specific
provision of this Agreement.

B. The exercise of any management prerogative, function, or right which is not specifically modified by this
Agreement 15 not subject to the grievance procedure, to arbitration, or, as set forth above, to decision
bargaining during the term of this Agreement; however, nothing precludes the Association from bargaining the
impacts of the exercise of management rights consistent with Article 43 of this Agreement.
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ARTICLE 3
CITY SECURITY

A. The Association will not initiate or engage in. and no employee(s) will participate or engage in_ any sirike,
slowdown, picketing, boycott, or other interruption of work during the terms of this Agreement. The City will
not lock out emplovees during the term of this Agreement, provided, however, that the City shall have no
obligation to provide work during a labor dispute if the number of employees reporting for work is insufficient
in the City's judgment to warrant continuation of part or all of its operations.

B. Should a strike or other interruption of work occur, the City shall notify the Association of the existence of
such activity and request advice from the Association as to whether the activity has been authorized. The
Association, immediately thereafter, shall respond to the City's request in writing,

C. Upon receiving notice of a strike or other interruption of work which it has not authorized, the Association
will take all reasonable steps to terminate such activity and induce the employees concerned to return to work.
If the Association takes such action, it shall not be held liable by the City for the unauthorized activity of the
employees mvolved.

D. In the event employees participate in a strike or other interruption of work in violation of this Article, the
participating employee(s) shall be subject to selective disciplinary action which may include discharge.

E. Actions for monetary damages arising from alleged violations of this Article shall be enforceable in
accordance to the decision reached in Circuit Court and shall nof be subject to any grievance and/or arbitration
provision set forth in this Agreement.

F. It is understood that employees shall not be entitled to any benefits or wages whatsoever while they are
engaged in a strike, work stoppage, or other interruption of work.

ARTICLE 4
ASSOCIATION SECURITY

A. Employees shall have the right to self-organization: to form, join, and participate in the activities of labor
organizations of their own choosing; to bargain collectively through representatives of their own choosing on
matters of employment relations: or to refuse such organizational activities. The partics agree that there shall
be no discrimination exercised against any employee covered by this Agreement because of his/her
membership, nonmembership. or Association activities.

B. The provisions of this Agreement shall be applied equally to all employees in the bargaining unit without
discrimination as to age, sex, sexual orientation, mental or physical disability unrelated to job performance.
marital status, race, color, creed. religion, national origin, or political affiliation. The Association shall share
equally with the City the responsibility for applying this provision of this Agreement.

ARTICLE 5
SERVICE FEES AND CHECKOFF

A. Membership or nonmembership in the Union/Association shall be the individual choice of the employees
covered by this Agreement. Employees that are not members of the Union shall make payments in lieu of dues
to the Union beginning thirty (30) days after their effective date of employment. Such payments shall be in an
amount determined by the Union in accordance with constitutional and statutory requirements.
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B. Any individual employee objection based on bona fide religious tenets or teachings of a church or religious
body of which such employee is a member will require the employee to inform the City and the Association of
his/her objection. The employee will meet with the representatives of the Association and establish a mutually
satisfactory arrangement for distribution of a confribution of an amount of money equivalent to regular
Association membership dues (o a nonreligious charity.

C. The City agrees to deduct from the paycheck of each employee Union dues, when so authorized in writing,
or "fair share" payments as defined in Section A above. The City will not be held liable for checkoff errors but
will make proper adjustments with the employee and the Union for errors as soon as practical and upon

notification from the Union. The Union agrees to indemnify and hold harmless the City from any actions
arising under this Article. The amounts to be deducted shall be certified to the City by the Union by the tenth
(10th) day of the succeeding month after such deductions are made.

D. Any authorization for payroll deductions may be canceled upon written notice to the City and the
Association prior to the 20th day of each month subject to the provisions of Section B of this Article.

E. If the Association changes the manner in which it calculates dues and/or fair share payments (e.g.,
changing from a flat amount to a graduated percentage) and if that change requires the City to reprogram its
payroll system or otherwise incur costs, the Association will reimburse the City for those costs.

ARTICLE 6
ASSOCIATION BUSINESS

A. The City agrees to allow time off without loss of pay for members who are official Association
representatives while on Association business unless such absences in the City's judgment hamper the normal
operations of the Department. A member of the Executive Board of the Association must specify to the City in
writing those members serving as elected Association officials. Total cumulative time off for Association
activities shall not exceed 80 hours per fiscal year, exclusive of bargaining sessions. No more than three (3)
employees shall be off at any one time.

B. Employees involved in meetings under the grievance procedure shall be allowed time off with pay for that
purpose during duty hours.

C. Notice ofat least five (5) calendar days will be given to the City prior to the use of time off for Association
business. Notice will be in writing to the Chief of Police via the chain of command. The five- (5) calendar-day
limit may be waived when timely notice is not practical.

D. To the extent any designated official Association representative shall be able to arrange acceptable
comparable replacement with the City during such period of absence without cost to the City, such period of
absence shall not be charged against the 80 hours.

E. The Agsociation shall inform the Chief of Police and Human Resources Director in writing of those
Association members chosen as official Association representatives and who have authority to speak for the
Association. The Association shall keep this list of official representatives current by notifying the Chief of
Police and Human Resources Director of any changes within a timely manner. Employees not on the
Association’s list of official representatives shall not be recognized as speaking for the Association and shall
not be accorded rights of an official Association representative as provided in this Agreement,
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ARTICLE 7
BULLETIN BOARDS AND ELECTRONIC MAIL

A. The City agrees to furnish a bulletin board in an accessible place available to the members of the
Association. The Association will limit its posting of information to such space, except that mail boxes may be
used to exchange information or messages which would not be appropriate for public posting. The parties
agree that a bulletin board will be used to keep the members of the Association mformed of its social,
charitable, and representation activities.

B. The Association may use the City’s electronic mail system (e-mail) to conduet Association business under
the following provisions:

(1) Use of the City’s e-mail system will be in compliance with City policies pertaining to use of
telecommunication equipment.

(2)  Only those Association representatives identified under Article 6, Section E, as official Association
representatives. shall be allowed fo use the e-mail system for Association business.

(3)  The e-mail system will not be used to promote or oppose election petitions, ballot measures, or
candidates; or otherwise advocate a political position.

(4) Material sent via the City’s e-mail system shall not degrade, demean, humiliate, or embarrass
another person or group of people.

(5) E-mails and attachments shall not be overly large such that sending the material adversely impacts
the performance of the City’s telecommunication systems.

{6) The Association shall indemnify and hold the City harmless against any and all lawsuits, claims,
complaints, or other legal or administrative actions that arise out of the Association’s use of the
City’s telecommunications system.

(7) The Association acknowledges that communications sent or received via the City’s
telecommunications system may be public information subject to disclosure under Oregon’s Public
Records Act, ORS 192.

ARTICLE 8
SPECIAL CONFERENCES

A. The parties recognize that delivery of essential municipal services in the most efficient and effective
manner is of paramount importance and nterest to the City and the Association. Maximized service to the
community is recognized to be a mutual desire of both parties within their respective roles and responsibilities.
The parties may agree to meet at mutually convenient times in special conferences as provided below (o discuss
means of increasing departmental effectiveness.

B. Special conferences for important matters may be agreed to between the Association representatives and
the City representatives upon request of either party. Such meetings shall be arranged in advance, and an
agenda of matters to be discussed at the meeting shall be presented at the time the conference is requested.
Association representatives shall be permitfed to attend such conferences without loss of pay to the extent such
meetings are scheduled during duty hours of the members so attending unless such absences in the City's
judgment hamper the normal operations of the Department.
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ARTICLE 9
DISCIPLINE AND DISCHARGE

A. The goals of progressive discipline are to correct behavior and produce efficient City operations rather than
merely to punish wrongdoers. Disciplinary actions or measures shall generally be invoked in the order listed:

(1) Written reprimand.

(2) Reduction in pay or suspension with loss of pay.

(3) Demotion.

(4) Discharge.

and/or holiday time.

srice, may also include loss

Serious violations may be dealt with by any of the above disciplinary measures on the first or subsequent

offenses.

‘prioreounseling rebuttall Nothing in this section shall be construed to prevent or prohibit the Police Chief or
superior officer from discussing operational matters with employees.

(1) Investigatory Procedures.

(a)

(b)

(29yhoursgenerallVwillnotbeconsideradadelay. It is understood that the City wn]l not incur

overtime based on an employee’s request for a delay in an investigation in order to obtain an
Association representative.

Employees may be interviewed concerning any acts related to the scope of their employment.
They will be required to answer any questions involving matters under investigation and will be
afforded all rights and privileges to which he or she is entitled under the laws of the State or the
United States. including rights under Garrity.

The City shall make a reasonable good faith effort to conduct these interviews during the
employee's regular working hours, except for emergencies or where interviews can be
conducted by telephone.
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(d) The employee and the Association President will be informed of the nature of the investigation

(e)

Q]

(b)
()

(d)

and the allegations as well as the nature of the actions which might be taken by the City if said
allegations are proven.

The Association will be notified in writing anytime an employee receives writlen notification of

a future meeting to discuss matters for which the employee is under investigation that may lead
to discipline or anytime potential discipline may exceed a written reprimand.

All interviews shall be limited in scope to activities, circumstances, events, conduct, or acls
which pertain to the incident which is the subject of the investigation. Nothing in this section
shall prohibit the City from questioning the employee about information which is developed
during the course of the interview.

The City shall make a good faith effort to complete an internal investigation within thirty (30)
days. Ifthe City cannot complete the internal investigation within the thirty-day (30) period, the
City will notify the Association.

The City will notify the Association of all disciplinary actions.

If the department director or supervisor determines that there is probable cause for disciplinary
action at any of the levels specified above under Section A(2), (3) or (4), he/she may suspend

t‘he emplnyee without loss of pay or benefits and shall deliver to the employee and the

ssociation a written notice of such suspension if applicable and pending actions. Such notice
slull specify the principal grounds for the proposed action.

Notwithstanding Section 2(c) above, in instances where the employee has been indicted by a
Grand Jury or has had criminal charges filed by a jurisdiction’s prosecuting attorney, the City
will conduct an Internal Affairs investigation (IA) in a timely manner. Should the City be
unable to complete the [A within one hundred eighty days (180), due to restrictions imposed by
the prosecutor or court, the City may suspend the employee without pay pending completion of
the 1A.

Upon completion of the A, the City shall make a determination as to whether or not the
employee should be returned to her/his position and whether discipline, up to including
dismissal, should be imposed. Should the employee be returned to her/his position with or
without discipline, the employee shall receive retroactive pay to the date s/he was suspended
minus any discipline imposed.

Should the City determine the employee should not be returned to her/his position, the
employee will be dismissed without back pay.
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(¢) At the City's discretion, an employee who has been suspended, whether with pay or without
pay, may be required to return all City equipment and supplies in her/his possession. including
keys.

(f) Theemployee and the Association shall then be given the opportunity 1o attend a predisciplinary
hearing which shall be held within one week after the written notice has been issued.
Predisciplinary hearings shall be held between 0800 to 1700 Monday through Friday.

(3) Association Representation.

(a) Upon request, any employee required to appear before a City representative to discuss matters
for which disciplinary action is being contemplated may be allowed to have an Association
representative present at the discussion.

(b) The Association may process a grievance concerning suspension or discharge, or both, at the
City Manager step of the Grievance Procedure (Step 3).

ARTICLE 10
GRIEVANCE PROCEDURE

A. A grievance for the purpose of this Agreement is defined as a dispute regarding the meaning or
interpretation of a particular article of this Agreement or regarding an alleged violation of a particular article of
this Agreement.

B. Grievances shall be processed in the following manner:
Step 1:

The grievant(s), with or without Association representation, shall submit the grievance in writing to
his/her division captain within two weeks from the date the Association or employee knew or should have
known of the occurrence that gives rise to the grievance. The wrilten grievance shall contain the
following information: (1) a statement of the grievance and the relevant facts; (2) specific provision(s) of
the Agreement violated; and (3) the remedy sought. The captain or designee shall respond to the
employee in writing within two weeks with a copy to the Association.

Step 2:

If the grievance is not settled at Step 1, the grievance shall be submitted to the department director within
two weeks of the date the captain’s response was received or was due to be received. Atfached to the
gricvance shall be the Association’s response explaining why the Step 1 reply does not resolve the
grievance. The department director or designee may meetl with the employee's immediate supervisor,
captain, the aggrieved party. and not more than two (2) Association representatives for a hearing and shall
respond to the grievance in writing within two weeks of the date of the written grievance, or two weeks of
the meeting. if scheduled.

Step 3:

If the grievance is not resolved at Step 2, the Association may submit the grievance in writing to the City
Manager within iwo weeks from the date the Step 2 answer was received or should have been received.
The Association shall attach the grievance and an explanation of why the grievance still remains
unresolved. The City Manager or designee may meet, within two weeks from the date of the written
grievance, with the aggrieved party, department director. Human Resources Director, and not more than
two Association representatives. The City Manager or designee shall respond to the Association in
wriling within two weeks from the date of the written grievance submitted to the City Manager, or two

weeks of the meeting, if scheduled.
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Step 4:

Within two weeks of receipt of the City Manager's reply. the Association may notify the City ol its intent
to arbitrate. Within two weeks from the notice to the City of its intent to arbitrate, the parties will either
mutually agree to an arbitrator or request a list of five (5) Oregon and Washington arbitrators from the
State Mediation and Conciliation Service. If a list is requested, the parties shall altemmately strike one
name from the list until only one is left. The one remaining shall be the arbitrator. The Association shall
strike first.

(1)  The arbitrator shall render a decision within thirty (30) days of the close of the hearing, The powers
of the arbitrator shall be limited to interpreting this Agreement and determining if the specific
articles and sections, thereof, identified in the original grievance have been violated. The arbitrator
shall have no authority to rule contrary to, {o amend, add to, subtract from, change or eliminate any
of the terms of this Agreement and shall be confined to the application and interpretation of the
specific provision of this Agreement before her/him. The decisicn of the arbitrator shall be binding
on both parties.

(2)  The cost of arbitrators shall be borne equally by the parties. Fach party shall be responsible for
costs of presenting its own case to arbitration.

C. Any or all time limits specified in the grievance procedure may be waived by mutual written consent of the
parties. Failure to submit the grievance in accordance with these time limits without waiver shall constitute
abandonment of the grievance. Failure by the City to submitl a reply within the specified time shall be
considered a denial of the grievance. The Association will then have two weeks to advance the grievance to
the next step. A grievance may be terminaled at any time upon receipt of a signed statement from the
Association or the employee that the matter has been resolved.

D. Once filed, neither the Association/employee nor the City shall expand upon the original elements or
substance of the grievance.

E. The employee shall have the right to be represented by not more than two Association representative at any
level of the grieyance procedure; Employees in the bargaining unit invelved in meetings under the grievance
procedure shall be allowed time off with pay from regularly scheduled duty for that purpose, provided proper
appomtments for meetings are made in advance. Mutually agreed upon meeting dates will be considered a
waiver of time limits for that particular step of the grievance procedure.

F. Notwithstanding the above provisions, it is the intent of both the City and the Association that the
aggrieved employee will attempt to resolve informally with her/his supervisor any grievance prior to using this
procedure.

ARTICLE 11
DRUG & ALCOHOL TESTING

A. Scope. This section applies only to all Police Department employees. Nothing in this section is intended
to nullify or amend the employees” rights, obligations, or conditions of employment as set forth by City policy,
procedure, or work rule.

B. Reasonable Suspicion. Employees in the bargaining unit may be required to undergo testing on
“reasonable suspicion” when objective facts and observations are brought 1o the attention of the supervisor.
Based upon reliability and weight ot such information, the supervisor can reasonably infer or suspect that the
employee is using illegal drugs, is abusing legal drugs or alcohol, or is reporting for duty under the influence of
drugs and alcohol. Reasonable suspicion must be supported by specific articulable facts which may include
but are not limited to: reports and observation of the employee’s drug-related activities: observations of the
employee’s behavior or work performance; an observed impairment of the employee’s ability to perform his or

her duties.
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C. Costs. The City shall pay all costs for the implementation and administration of this program. Employees
who test positive and seek the recommended treatment and counseling shall be responsible for the costs
incurred which exceed the City—provided health insurance programs.

An employee who voluntarily acknowledges a substance abuse problem and enters into a mutually
agreeable substance abuse treatment program, shall be reimbursed up to $500.00 for out-of-pocket costs not
covered by health insurance for such treatment. Reimbursement is conditioned upon the employee successfully
completing treatment as evidenced by writien documentation from the substance abuse professional.

D. Testing Procedures. All testing shall be controlled by BIO-MED Testing Services Inc., or equivalent
services with NIDA certified lab, testing, and Medical Review Officer (MRO) capabilities. The results shall be
reviewed by a Medical Review Officer (MRO) and shall be shared with the employee and the City Human
Resources Director or her/his designee. The Human Resources Director shall share all information provided
by the MRO with the Police Department management stalf. The testing by urinalysis shall be given for the
following controlled substances: Marijuana, Cocaine, Opiates, Phencyclidine (PCP), MDMA (Ecstasy), 6-
Acetylmorphine, and Amphetamines.

E. Other Testing Requirements. An employec who is involved in a serious accident and/or in an incident
which involves the use of deadly force while performing her/his assigned duties may be required to submit to
testing as part of the investigation of the serious accident or incident. The employee shall remaim readily
available for testing unless there is a life-threatening or life-saving occurrence requiring the employee to vacate
the scene.

F. Treatment Provider. Testing may be required by the treatment provider or Employee Assistance Program
during the rehabilitation process.

G. Employee Testing Options. Employees who question the validity of the controlled substance test may
request in writing a retest or a split sample test within 72 hours of the results of the original test. This retesting
option will normally be discussed with the employee during her/his conversation with the MRO as a result of
her/his first test being determined to have been positive.

H. Employee Consequences and Responsibilities.

(1) Anemployee who tests positive while on duty shall be referred to the Substance Abuse Professional
(SAP) for evaluation. Additional consequences may include rehabilitative treatment, outpatient
counseling. last chance agreement, or discipline up to and including dismissal. Employees seeking
treatment shall have the right (o choose their treatment provider based on the needs identified in the
medical recommendations. Bargaining unit employees shall have the right to request Union
representation at any discussions with the City concerning this program.

(2) Refusal to submit to drug and alcohol testing as directed will subject the employee to the same
consequences and responsibilities as described in Section H(1) of this Article.

ARTICLE 12
NEW HIRE TRAINING AND PROBATIONARY PERIODS

A. The New Hire Training Period shall be eighteen (18) months for employees covered by this Agreement.
This period shall be subject to the satisfactory rating of the employee's performance by the Department. Prior
to completion of the New Hire Training Period, employees may be discharged with or withoul cause by the
City and such discharge is not subject to the grievance procedures of this Agreement.

G \Human Resowrces\HR DivectoriUnion Negotiations\Police 2017 Bavgaining\4PA4 CBA-2017-2020-Ratified Agreement.doc

Page 9 of 50



B. An employee who promotes to a position at a higher salary range shall be subject to an 18-month
probationary period, except an employee who promotes from Police Officer to Police Sergeant shall serve a 12-
month probationary period. Promoted employees will be evaluated in writing after six (6) months. The City
will return such probationary employees to their previous classification if; in the City’s judgment, their job
performance in the probationary promotion position does not meet expected standards. Such actions will be
subject to review by the Human Resources Director and the City Manager but not subject to the grievance
procedure. Employees may be terminated for just cause without being returned to their former or similar
positions. The City will follow the procedures of Article 14, Layoff. if the return of the probationary employee
to his/her previous classification results in the layoff of the least senior employee in the previous classification.

Afier ratification of this Agreement, an employee who promotes to a position at a higher salary range shall be
placed in the higher salary grade at the step that provides the employee with an increase of no less than four
and one-half percent (4.5%) above the employee’s base pay. The employee’s salary step increase date shall be
the beginning of the month one year from the effective date of the promotion: and on each subsequent
anniversary date until s/he reaches the top pay step of that range. All other seniority issues will be determined
by the employee’s date of hire consistent with the remainder of this Agreement.

C. Employees promoted prior to the completion of their New Hire Training Period as described in Section A
of this Article, who are returned to their position without completing the probationary period described in
Section B, shall be required to complete their New Hire Training Period.

D. Ifin the judgment of the City the employee has not demonstrated the ability to satisfactorily perform the
duties of the position. the City may extend the new hire training period or probationary period for up to six (6)
months il mutually agreed to by the parties.

ARTICLE 13
PERSONNEL RECORDS

A. The employee shall read and sign all material in any form which can be construed, interpreted, or
acknowledged to reflect adversely on the employee by the City before they are placed in the employee's
personnel file or administrative file. Such material will bear the statement next to the signature line that:
"signing does not necessarily indicate agreement."”

C. Working files are those files used by the employee's supervisor for the express purpose of documenting
brief information regarding an employee's performance and which may be used to assist the supervisor in
completing the employee's subsequent performance evaluation. Employees may request and will be permitted
to review their working file.

D. Employees may submit a written rebuital to any material in the employee’s personnel, administrative, or
working file. The rebuttal will be removed from the file at the same time the original material is removed.
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ARTICLE 14
LAYOFF

A. In the event of a layoff for any reason, employees shall be laid off in the inverse order of their seniority in
their classification as long as the employees retained possess the demonstrated ability to perform the work as
required. An employee who 15 to be laid off who advanced to his/her present classification from a lower
classification in which he/she held a regular appointment shall be given a position in the lower classification
provided the employee has classification seniority over the individual being displaced. Classification seniority
shall be credited for all time worked in a given classification from the date of hire in the classification once an
employee gains regular status.

B. Employees shall be called back from layoff according to seniority in the classification from which the
employee was laid off within the Department. No new employee shall be hired in any classification until all
employees on layoff status in the classification have had an opportunity to return to work. Employees shall be
notified in writing ol their recall and have five (5) business days to respond. If'the employee does not respond
within five (5) business days, the Depariment may proceed to fill the position through other methods.
Employees recalled from layoff. shall be placed at the same step on the salary schedule from which they were
laid off.

C. Anemployee laid off from the classification of Sergeant shall also have the right to be recalled to a Police
Officer position based on total seniority as a police officer and sergeant. Such employee who accepts recall to
a Police Officer position will be directly appointed to the first vacant Sergeant positian that the City intends to
fill. If the employee had not completed her/his previous promotional probationary period, the employee shall
serve the remaining time when reappointed to a Sergeant position. An employee laid off as a Sergeant who
declines recall to a Police Officer position will remain on the Sergeant recall list. An employee laid off as
Sergeant who accepls recall to a Police Officer position shall be placed at the salary step closest to the salary
rate from which s/he was laid off, not to exceed the maximum rate for the Police Officer classification,

D. Employees on layolt who have been afforded reappointment to the classification from which they were laid
off and have refused, or failed to respond to notice of recall within five (5) business days. shall be removed
from the reappointment layofT list and terminated. Layoff status shall not extend for more than two (2) years.
Seniority shall not accrue during layoff. All seniority rights and benefits to which an employee was entitled at
the time of layoff shall be restored upon recall.

E. Nothing in this Article or any part of this Agreement is intended to restrict the sole authority ofthe City to
determine the financial necessity of service reduction, the form of reduction, and the duration of the layoft.

F. Employees who are placed on layoff status through the provisions of Article 32, Section G, shall not be
offered recall until they have provided the City with a release for duty from their attending physician.
However, the time prior to providing a medical release shall be part of the employee’s maximum eligibility
for recall of two years. Upon receipt of a release, the employee shall be offered recall in accordance with
the provisions of this Article and shall be subject to all provisions of this Article.

G. A business day is defined as Monday through Friday, excluding recognized federal holidays.

ARTICLE 15
SENIORITY

A. "Seniority," as used in this Agreement, is determined by the length of an employee's cumulative service
within a given bargaining unit classification in the Department since his/her last day of hire. However, an
employee who returns to the Police Officer classification after serving as a Police Sergeant shall have her/his
time served as Police Sergeant added to her/his Police Officer time to determine the employee’s seniority
within the Police Officer classification. An employee not completing the entry training period shall not be
considered to have seniority and shall not be considered a regular employee.
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B. The City will provide the Association with capies of the seniority list on July 1 of each year and shall post
the list in conspicuous places available to employees.

C. If multiple employees have the same classification seniority, the tie shall be broken by calculating the
employees® (otal continuous service time with the City in regular positions since the employees® last regular
dates of hire. The employee with the most service time shall be deemed the more senior employee. Should a
tie still exist after calculating service time in all regular City positions, the tie shall be broken by the City, at its
discretion, deeming which employee is more senior.

ARTICLE 16
HOURS OF WORK AND OVERTIME
A. The following definitions shall apply to all sections of this Article:

Patrol Employees shall consist of all Police Officers and Police Sergeants assigned to patrol.

Support Employees shall consist of all other employees.

Work Week for support employees shall consist of a seven- (7) day work schedule totaling no more than
forty (40) hours. The work week for support employees shall begin at 0001 Monday and end at midnight
Sunday. The normal work schedule consists of five (5) consecutive eight- (8) hour days with two (2) days
off or four (4) consecutive ten- (10) hour days with three (3) days off except in cases of rollover or flex
schedules required in specific assignments.

Work Period for patrol employees working a twelve- (12) hour shift schedule shall consist of twenty-eight
(28) consecutive calendar days.

scheduled hour.

B. Work schedules for patrol employees may be composed of 8. 9, 10, or 12 hours per shift or any
combination thereof. It is further agreed that the operational needs of the Department shall be controlling of
work schedule assignments.

C. Work schedules showing the employee's work days and hours shall be posted except for emergency
situations and for the duration of the emergency. Changes in the work schedule shall be posted fourteen (14)
days prior to the effective date of the change. A shift change without this fourteen- (14) day notice that results
in the employee being required to work at a time earlier or later than the employee would haye worked on
his/her normal schedule shall make the employee eligible for overtime compensation for the hours required to
work which fall outside of his/her normal schedule; this overtime shall in no case exceed ten {10) hours and
shall be calculated only on the extra hours worked on the first day of the changed shift. For example, an
employee scheduled to work 7:00 a.m. to 4:00 p.m. whose shifi is changed to 1:00 p.m. to 9:00 p.m. without
14 days’ notice would be paid overtime from 4:00 p.m. on the first day of the change until 9:00 p.m. Upon
mutual agreement by the employee and the Department, schedule changes may be made with less than the
fourteen- (14) day notice requirement and shall not be subject to the overtime requirement.

Once an employee has been given an order that changes the work schedule for training purposes only, it
shall serve as proper notification, and the fourteen-(14) day provision shall automatically be waived.
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D. Substituting or Trading Shifis

(1

(2)

3

“)

()

Solo status employees can request a shift substitution or shift irade through their supervisors using a
prepared City form. Both employees involved in the substitution or trade are required to sign the
form acknowledging it as voluntary. The form will identify the employees involved and the date(s),
shift(s), and time(s) involved. Partial shift substitutions or shift trades will be for a minimum of two
(2) hours. Employees who are substituting will not be allowed to work back-to-back shifts without
at least eight (8) hours of off-duty time in between shifts. The involved supervisor(s) must review
all substitutions or trades prior to their occurrence. Supervisor(s) will normally approve the
substitution or trade as long as it meets operational needs and does not compromise staffing levels or
necessary assigned specialties. Supervisor(s) will normally not approve substitutions or trades under
the following two circumstances: multilevel shift trades involving more than two employees or
when it will place relatives/intimate partners in a position of dircct supervisory authority.

The City will not compensate the substituting employee for any hours worked during shift
substitutions or trades for which the substituting employee was not originally scheduled to work.
The employee originally scheduled to work will receive compensation at the rate they are entitled as
if they did work the original hours. 1f the substituting employee is required to work unscheduled
hours immediately before or after the substituted or traded hours, they will be compensated at an
overtime rate computed to the nearest quarter (1/4) hour for the non-substituted or traded hours, and
those overtime hours shall be based on the actual number of hours worked, not a minimum callback.

Repayment of a shift substitution or trade is at the option of the employees involved in the
substitution or trade. Other than approval as mentioned above, the City will not enforce repayments
and sets no time limitations on. or requirements for, repayment for substitutions or trades.

If the employee who agreed to cover the substituted or traded shift doesn’t follow through with the
agreement, that employee will have leave time for the shift deducted from her/his accruals but will
not receive any compensation.

The Association indemnifies the City for all claims that may be made by an¥ employee regarding
shift substitutions or trades.

Rest Periods

(1)

2

(3)

Support Employees shall receive one (1) fifteen- (15) minute rest period for every four (4) hours
worked without loss of pay.

(a) Association members in the classification of Community Service Officer and Code
Compliance Officer shall be allowed to combine the two (2) fifteen-minute rest periods into
one (1) half-hour rest period to be used during the employee’s regularly scheduled work shift.

(b) This rest period is also considered the same as the paid meal period in the respect that
employees must still be able to respond to necessary calls for service during such time.

Patrol Employces shall receive one (1) thirty- (30) minute rest period during one-half of their shift,
which shall be scheduled by the City in accordance with the operational requirements of each
employee's duties and shall be considered on-duty time.

Rest periods and meal periods cannot be combined nor can they be taken within the first or last
hour of the shift.
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FF. Meal Periods

(1)  Support Employees. except those referenced in Section E(3) below of this Arficle. shall be granted
a meal period during each work shift, provided the work shift consists of six (6) hours or more. To
the extent consistent with the operational requirements of the Department. each meal period shall
be scheduled in the middle of the work shift or as near to that time as possible. Support employees'
meal period shall be duty free and shall not be considered as fime worked for the purposes of
compensation.

(a) See paragraph El(a) & (b) of this Article above for Community Service Officer.

(2)  Patrol Employees' meal period shall be during the one-half of their shift with no rest peried. Their
meal periods shall be for one-half hour (/%) and shall be considered as time worked.

(3)  The only exception to those meal periods defined above shall be for sworn officers assigned to the
Detective Division, Police Communications Specialists, Community Service Officers, and sworn
uniformed officers assigned to the Community Resource Unit who shall have their meal period
considered as time worked and must be able to respond to calls for service during such time.

(4) Rest perieds and meal periods cannot be combined nor can they be taken within the first or last
hour of the shift.

G. Overtime. The City shall have the right to schedule and assign overtime work as required in the manner
deemed to be the most advantageous and consistent with the requirements of the municipal service and of the
public interest. No overtime shall be worked without prior approval of a supervisor.

Payment at the overtime rate shall be computed to the nearest quarter (1/4) hour and shall be based on the
actual number of hours worked.

(1) FLSA nonexempt, full-time Support Employees shall be paid at time and one-half for all assigned
hours worked in excess of their scheduled hours on a particular shift. FLSA nonexempt. part-time
employees shall be paid at the straight time rate until their hours worked exceed forty (40) hours for a
given work week, Hours worked in excess of forty (40) hours for a given work week will be paid at
the lime and one-half rate.

(2) For Patrol Employees, the Fair Labor Standards Act special exception for Police Officers is hereby
applied. Patrol Employees shall not be in overtime status until the employees™ hours worked exceed
171 hours in a twenty-eight (28) day period. However, patrol employees will be paid at the rate of
time and one-half for all hours worked in excess of their scheduled hours on a particular shifi.

(3) Training outside the employee's regular work schedule not subject to overtime will be compensated at
the employee's normal hourly rate.

All other work outside the employee's regularly scheduled assigned hours, including training in excess
of the Fair Labor Standards Act special exception, will be compensated at one and one-half (1-1/2)
times the employee's normal hourly rate.
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(4) Callback will be paid either at the lesser of the continuous time as follows:
(a) From the end of the shifi to the end of the avertime; or
{b) From the beginning of the overtime to the beginning of the shift; or
(c) A four-hour minimum;

whichever is the lesser of (4a), (4b), or (4¢) above. Callback which exceeds the minimum as defined
in this section will be compensated as overtime as explained in G(2) & G(3) above.

(5) Patrol Employees shall be deemed to be working overtime only when directed to work in excess of
their normal duty hours by an authorized supervisor.

(6) Employees shall be compensated at the rate of one and one-half (1-1/2) times the regular rate of pay
for the overtime hours worked. This overtime compensation may be in the form of wages or
compensable time off at the election of the individual employee. Employees may accrue and carry
forward trom month to menth a maximum of seventy-two (72) hours. Under no event shall such
compensation be received twice for the same hours.

(7) During each pay period, an employee may elect to bank into deferred compensation any portion of
overtime earned during that same pay period. Those funds will be held by the City, without interest,
until they can be placed into the employee’s selected deferred compensation program in the June and
December pay period of each year as lump sums. Contributions to deferred compensation shall be
limited to an annual maximum as defined by the IRS. Funds in excess of this amount shall be returned
in cash to the employee in the December payroll check.

(8) Unless special skills are required, unscheduled work assignments may be met by holding over
employees already working and/or by early callback of employees scheduled for work.

(9) In instances where unscheduled work assignments are required due to required staffing levels and
callback is to be utilized instead of extending personnel already scheduled, the City will make a
reasonable effort to notify eligible personnel within the classification and assignment by seniority of
the available hours. The most senior employee within the classification and assignment who aceepts
the available hours will be permitted to work those hours. To fill an officer shortage, Sergeants shall
be considered in the same classification as officers and their seniority shall be based on their Police
Officer hire dale. In the event of an emergency situation, where time is of the essence in scheduling
the work, or special skills are required, the City is not expected to offer the assignment on a seniority
basis.

Assignment as used in the above paragraph means patrol, detectives, street crimes, etc.

(10) In instances where overtime work assignments are scheduled at least fourteen (14) days in advance for
required staffing levels, available employees within the classification may sign up for such duty via a
memo or email to their supervisor. The most senior eligible employees who sign up will be given
priority in such assignment. To fill an officer shortage, Sergeants shall be considered in the same
classification as officers and their seniority shall be based on their Police Officer hire date. 1If
circumstances permit, notice will be given two (2) weeks in advance of the scheduled duty.

(11) For other than required staffing levels, work assignments involving special skills or training may be
made without regard to seniority. Work assignments may also be made without regard to seniority for
special projects such as serving on oral boards and interview panels, participating in job fairs or other
recruitiment activities, making presentations to schools or other groups, or other similar activities.
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(12) Inthe event that sufficient personnel do not accept such offered assignments on a voluntary basis or in
the event of an emergency situation where time is of the essence in scheduling the overtime work. such
additional personnel as are deemed necessary by the City may be required to work overtime on an
assigned basis.

(13) Inthe event a Patrol Employee or communications specialist is called back to Court between two night
shifts, the employee will be permitted to have up to a maximum of eight (8) hours off. The eight (8)
hours is not required to be consecutive. In the event an employee has not received eight (8) hours off]
s/he will be permitied time off from the beginning of her/his night shift until eight (8) hours off has
been attained. utilizing accrued leave of the employee’s choice. The employee will notify the on-duty
supervisor at the conclusion of Court, identify the return to work time, and submit a leave request.

(14) Employees on previously approved leave who are subsequently subpoenaed to appear in court or ather
administrative hearing will be compensated at the overtime rate. Employees who receive any
approved leave after having been subpoenaed to appear in court or other administrative hearing will
only be compensated at the overtime rate for the court or hearing fime outside their regular work
schedule. All other court or hearing time will be paid at the straight time rate. and their leave hours for
the same amount will not be deducted. The compensation will be computed with a four (4) hour

minimum.

(15) Members designated as certified instructors will be compensated at the overtime rate while actively
providing instruction at Department-approved and previously scheduled “Training Sessions.”
Examples of this instruction would be but not limited to Defensive Tactics, Firearms, and First Aid.

(16) For Patrol Employees working 12-hour shifts, all hours of work shall be at the straight-time rate up to
171 hours of work except as noted elsewhere in this article. Hours worked in excess of 171 hours
shall be compensated at the overtime rate of one and one-half times the employee’s regular rate of pay.
There shall be no pyramiding of hours or overtime pay. That is, hours paid at one and one-half times
the employee’s rate of pay, shall not be subject to an additional multiplier of one and one-half times
for any reason.

H. Work-Related Telephone Calls When Not On Duty. If a supervisor or designee makes a work-related
telephone call (o an employee when the employee is not on duty and the employee is required as a resull to
perform work for the City. the employee will be compensated at the empleyee’s overtime rate for the actual
time worked. rounded up to the nearest fifteen (15) minutes. Phone calls for the purpose of asking the
employee if they are available to perform extra work or asking the employee the location of equipment (e.g.,
car keys, radio. etc.) or asking if the employee has completed a task (e.g., a report) are not compensable.

When. as a result of a telephone call, the employee is required to report to work and the total time that the
employee engages in work is not more than four (4) hours, the employee shall receive the appropriate rate of
pay for that work and not be paid the fifteen minutes minimum as noted above. The employee shall receive the
appropriate rate of pay for time worked beyond four (4) hours and will be paid the fifteen minutes minimum as
noted above.
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ARTICLE 17
WAGES

A. Effective July 1, 2017. bargaining unit employees shall receive a salary increase of two and one-half
percent (2.5%). A new salary schedule (Appendix A) shall be an attachment to this Agreement.

B. Effective January 1, 2018, employees in the classification of Police Officer shall receive a one percent
(1.0%) salary increase and those in the classification of Police Sergeant shall receive a four percent (4.0%)
salary increase.

C. Effective July 1, 2018, bargaining unit employees shall receive a salary increase of two and one-half
percent (2.5%).

D. Effective January 1, 2019, employees in the classification of Police Officer shall receive a one percent
(1.0%) salary increase and those in the classification of Police Sergeant shall receive a three percent (3.0%)
salary increase.

E. Effective July 1, 2019, bargaming unit employees shall receive a salary increase of two and one-half
percent (2.5%).

F. Effective January 1, 2020, employees in the classification of Police Officer shall receive a one percent
(1.0%) salary increase and those in the classification of Police Sergeant shall receive a three percent (3.0%)
salary increase.

G. When a classification in the bargaining unit not listed on the salary schedule is permanently established,
the City shall designate a job classification and pay rate for the position. The Association shall be notified in
writing, and the pay rate established by the City shall be considered tentative until the Association has been
afforded an opportunity to meet and negotiate the matter. The Association shall make its demand to bargain, if
it desires to bargain, i accordance with ORS 243.698.

H. Employees shall be eligible for a one-step increase upon completion of one yvear's employment and on each
subsequent anniversary date until he/she reaches the top pay step of that range. A step increase will be granted
with the approval of the City to employees who are below the maximum salary for this classification, provided
the employee has performed satisfactorily during the prior twelve (12) months.

I.  Employces shall be eligible for a two (2) percent longevity step increase upon completion of ten {10) years
of continuous employment in the bargaining unit provided the employee has performed satisfactorily during the
prior twelve (12) months.

J.  Employees shall be cligible for a second two (2) percent longevity step increase upon completion twenty-
two and one-half years (270 months) of continuous employment in the bargaining unit provided the employee
has performed satisfactorily during the prior twelve (12) months.

K. All forms of differential pay (e.g., certification pay, training pay, detective assignment, etc.) shall be
calculated off an employee’s base pay. There shall be no pyramiding of these differential pay types.

L. With approval of the Captain overseeing the employee’s functions and the Chief, a supervisor may
recognize an employee’s outstanding performance and contributions with a gifi certificate. The maximum
value of the gift certificate at any one time is $20. The awarding of such benefits is solely at the discretion of
the City. Such awards may be granted without expectation of continuation or equal treatment amongst
emplovees. The City will not be obligated to negotiate the implementation, form, value, or cessation of such
benefits.

M. The City agrees that based on the Police Sergeants’ job description discussion on June 30, 2017, the
Sergeant classification will remain in the bargaining unit and are not “supervisors™ under PECBA.
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ARTICLE 18
RETIREMENT

A. The City shall continue to participate in the present retirement program or its successor.

B. The City shall continue to participate in the sick leave program administered by PERS in accordance with
the law.

C. The City shall pick up, assume, or pay the six (6) percent contribution for employees to PERS. The {ull
amount of the required employee contribution picked up by the City on behalf of the employee shall be |
considered as wages only for the purposes of computing an employee member’s final average wage. |

ARTICLE 19
MEDICAL, VISION, AND DENTAL INSURANCE

A. The City shall provide medical, dental, and vision coverage for eligible employees and their dependents. ‘
Design of such benefits plans are within the City’s diseretion; however, the City will seek input from the City’s
Benefits Committee.

B. During the life of this Agreement, the Association waives the right to bargain changes or file a grievance ‘
on changes in the current insurance plan benefits and levels of coverage when the change is made solely at the '
discretion of the carrier. If the insurance plan is canceled by the carrier during the term of this Agreement, the
City will seek a recommendation from the City’s Benefits Committee regarding replacement benefits. Such
recommendation will not be binding on the City. In a timely manner, the City shall secure a replacement
benefit plan that, as a whole, is considered equivalent to the canceled plan. |

C. The parties acknowledge that it is in the best interest of the public for the City to periodically go out to bid
on its medical, dental, and vision insurance plans and agree that the City may make a determination to do so at

its discretion.

D. The City contribution for the medical insurance premium for regular, full-time employees will be ninety-
five percent (95%) of the fotal combined premiums for medical, dental, and vision insurance. Employees shall
pay the remaining five percent (5%) of the premivms up to the following maximum out-of-pocket:

» Effective July 1,2017: $105.00 (one hundred five dollars) maximum
¥ Effective January 1, 2019: $110.00 (one hundred ten dollars) maximum fi

3

» Effective January 1, 2020: $115.00 (one hundred fifteen dellars) maximum

E. On January 1, 2018. the City will contribute two thousand dollars ($2.000) to the VEBA for each
employee who elects employee-only medical coverage; four thousand dollars ($4.000) to each employee who
elects coverage for employee plus dependent(s).

On January 1, 2019, and on January | of each year thereafter, the City will contribute one thousand dollars |
($1,000) to the VEBA for each employee who elects employee-only medical coverage; two thousand dollars |
($2,000) to each employee who elects coverage for employee plus dependent(s).

When the 2017-2020 Agreement expires on June 30, 2020, and if no new agreement has been reached by i
January |, 2021, the City will contribute one thousand dollars ($1,000) to the VEBA for each employee who '
elects employee-only medical coverage; two thousand dollars ($2,000) to each employee who elects coverage
for employee plus dependent(s).

During calendar year 2018, if an employee who elected employee-only coverage adds a dependent(s) during
the plan year due to a qualifying event as defined in the PacificSource contract, an additional two thousand
dollars ($2,000) shall be added to the employee’s VEBA.
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For all calendar years after 2018, if an employee who elected employee-only coverage adds a dependent(s)
during the plan year due to a qualifying event as defined in the PacificSource contract, an additional one
thousand dollars ($1,000) shall be added to the employee’s VEBA.

Newly hired employees shall receive full VEBA contributions effective upon activation of their City health
insurance.

The money in an employee’s VEBA account is owned by the employee.

F. Effective July 1, 2017, part-time employees in positions budgeted between 0.75 FTE and 0.999 FTE shall
receive City-paid health insurance premium contributions at the same level as full-time employee. Part-time
employees in positions budgeted between 0.50 FTE and 0.749 FTE shall receive City-paid health insurance
premium contributions at seventy-five percent (75%) of the full-time employee rate. The employee shall pay
the remaining twenty-five percent (25%). Pari-time employee in positions budgeted between 0.50 FTE and
0.749 FTE have the option to waive coverage in accordance with the insurance carrier's policy requirements.
Part-time employees in positions budgeted at less than 0.50 FTE are not eligible for benefits,

G. The City shall make the 125 pretax flexible spending account available for all bargaining unit members.

H. The parties agree that should state or federal statutes, rules, or regulations impose any type of tax, fees,
surcharges, or similar cost on the City as a result of the City providing employees with health insurance
benefits or due to the level of benefits provided, the parties will negotiate the sharing of those costs among
employees and the City pursuant to ORS 243.698.

ARTICLE 20
DEFERRED COMPENSATION

A. The City shall arrange for all interested employees to participate in the International City Management
Association, Nationwide, and/or any additional deferred compensation program which the City may determine
it wants to participate in. In addition, for any employee who puts in 0.5 percent (one-half of one percent) or
more into one of the City’s deferred compensation programs, the City will match up to a maximum of one
percent (1%) of her/his monthly base salary.

ARTICLE 21
LIFE INSURANCE

A. The City shall provide a $100.000 life insurance policy covering employees against both occupational and
nonoccupational related death at City cost.

ARTICLE 22
LONG-TERM DISABILITY INSURANCE

A. During the life of this Agreement, the City will continue to make available a long-term disability insurance
policy which will ensure sixty-six and two-thirds percent (66-2/3%) of current base salary for an employee if
disabled due to off- or on-the-job injury or illness. This insurance will provide salary protection when 90 days
have lapsed from the time of disabling injury or illness. Employees receiving this benefit shall be considered
to be on leave of absence without pay from the City for up to two (2) years.

B. The cost of this benefit shall be horne by the City.
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ARTICLE 23
LIABILITY INSURANCE

A. The City shall continue to cover employees during the term of this Agreement with no less on-the-job
liability protection than is currently in effect.

B. A copy ofthe liability insurance policy will be provided to the Association by the City at the beginning of
each fiscal year, or whenever any change occurs in the coverage or the carrier.

empi@yee:‘aﬂpanfhm aﬁhe:ﬂim duties as an employee.
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(1) Effective July 1, 2017, the City will contribute the current contribution for Plan II coverage not (o
exceed $5.00 per month for each employee, paid by quarterly reimbursement of invoice provided by
the Association for the “PORAC” Plan.

(2) The Association will provide a complete legal defense plan description to the City and written notice
to the City of any changes to the plan description. Substantive changes in plan benefits may be subject
to notice and bargaining under ORS 243.698.

(3) The City recognizes that it is not entitled to the work product of the attorneys involved in this program.

The City recognizes there exists an attorney client privilege between the attorney and employee.

ARTICLE 24
EDUCATIONAL INCENTIVE PAY PLAN

A. Non-Sworn Employees and Police Communication Specialists

B.

Employees who have obtained an educational degree level above that degree required by their
classification shall receive an additional three (3%) percent of their base rate of pay. Employees who
have obtained an educational degree two levels above that degree level required of their classification
shall receive an additional s5ix (6%) percent of their base rate of pay.

Sworn Emiployees

Employees who have obtained an educational degree level above that degree required by their
classification shall receive an additional three (3%) percent of their base rate of pay. Employees who
have obtained an educational degree two levels above that degree level required of their classification

~shall receive an additional six (6%) percent of their base rate of pay.

Employees in the classification of Police Sergeant with a two-year college degree will be eligible for a
three (3) percent increase in their base rate of pay or with a four-year degree will be eligible for a six (6%)
percent increase in their base rate of pay.

Employees in the classification of Police Officer and Police Communications Specialist who hold an

Intermediate DPSST Certificate shall receive monthly three (3%) percent in addition to his/her base wage.
Those holding an Advanced DPSST Certificate shall receive monthly six {6%) percent in addition to his/her

base wage.

Employees in the classification of Sergeant who hold an Advanced DPSST Certificate shall receive

monthly educational incentive pay of three (3%) percent of their base rate of pay. Employees in the
classification of Sergeant who hold a Supervisory DPSST Certificate shall receive monthly educational
incentive pay of six (6%) percent of their base rate of pay.
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C. Non-Sworn Employees and Police Communication Specialists
In accordance with Sections A and B of this Article, the total educational/certificate incentive pay that any
employee shall receive at one time is ten (10%) percent of his/her regular rate of pay.

Sworn Employees
In accordance with Sections A and B of this Article, the total educational/certificate incentive pay that any
employee shall receive at one time is ten (10%) percent of his/her regular rate of pay.

D. The City agrees to reimburse tuilion and book fees for employees who satisfactorily complete
preapproved, job-related classes and/or classes in an approved curriculum in a job-related degree program with
a “C” grade or better or a “pass™ in a pass/fail college course. The rate of reimbursement shall be the actual
tuition rate, up to twenty-four (24) credit hours per fiscal year for full-time employees and up to twelve (12)
credit hours per fiscal year for part-time employees, but shall not exceed the amount preapproved by the
Department, and in no case will it be more than the tuition paid at Oregon State University. For purposes of
calculating the amount of reimbursement, the three-credit charge at Oregon State University will be divided by
three to amrive at a per credit maximum reimbursement. Approval must be obtained in advance from the
department director and the Human Resource Director for each course. Reimbursement shall be upon receipt
of verified course completion.

Job related is defined as specific course content which relates directly to functions, responsibilities, or
duties in the employee's job descriptions.

E. Employees who receive reimbursement for tuition and book fees will sign an agreement that they will
remain employed at the City for twenty-four (24) full calendar months following the completion of the course
or have the full cost of the reimbursement deducted from her/his final paycheck subject to Bureau of Labor &
Industries regulations.

ARTICLE 25
ACTING IN CAPACITY

A. Anemployee designated by the City as acting in the capacity (AIC) of a position with a higher salary range
than his/her permanent classification shall receive a five (5) percent increase for all consecutive time worked in
such assignment.

B. An employee who is designated a temporary supervisor as provided for above shall remain a member of
the bargaining unit as defined in Article 1. except the employee shall assume all of the duties and be subject to
the working conditions of other supervisors of a similar rank for the duration of the appointment.

C. Nothing in this Agreement requires the City to designate an employee as acting in capacity.

ARTICLE 26
TRAINING PAY

A. Employees who successfully complete the DPSST-FTEP program and are officially designated by the
Department as trainers, assigned in patrol or dispatch, shall receive an additional five percent (5%) over their
base pay per month. Employees receiving [ive percent (5%) training pay will be expected to be a lead worker
and will take on extra assignments such as department fraining, research. proposals, ete.

The Department retains the right to assign or remove FTEP duties.

B. All other employees who are officially designated by the Department (o train newly hired employees or an
employee in a new classification for forty (40) or more hours within a thirty- (30) day period shall receive an
additional three percent (3%) over their base pay per month or such prorated portion of that amount for actual

time when training the employee. Training pay shall be effective with the first day of assignment.
G \Human Resources\HR Diveetor\Union Negotiations\Police 20017 Bargaming\APA CBA-2017-2020-Ratified Agréement.doc
Page 21 of 50



C. Employees designated by the Department as the Firearms Coordinator or the Defensive Tactics
Coordinator shall receive an additional two hundred dollars ($200.00) per month over their base pay. The
Department retains the right fo assign or remove Firearm Coordinator or Defensive Tactics Coordinator duties;
and such assignment or removal of duties is not grievable.

ARTICLE 27
BILINGUAL INCENTIVE

A. Employees who are qualified by the Department as able to converse in Spanish at an Intermediate Level
will receive a monthly pay incentive of three percent (3%) over their base pay per month. The specific
requirements will be determined by the Department. Qualifving employees will be tested to determine
eligibility for the incentive.

B. Employees who are qualified by the Department as able to converse in Spanish at an Advanced Level will
receive a monthly pay incentive of five percent (5%) over their base pay per month. The specific requirements
will be determined by the Department. Qualifving employees will be tested to determine eligibility for the
incentive.

C. The City will provide training each year for those who currently receive the incentive. The City has the
right to retest qualifying employees at its discretion. Employees who fail the retest or fail to take the retest
when requested to by the City, will have the incentive removed. The results of the initial and retesting
processes cannol be grieved.

D. Employees who wish to be tested to begin the incentive must notify department administration by March 1
of each year in order for testing to be arranged prior to July 1 of that year.

ARTICLE 28
CANINE MAINTENANCE INCENTIVE

A.  For those employees who are authorized canine officers shall receive fifteen (15) hours of overtime per
month for the daily and weekly care needed to be provided, off duty, to the animal named and the respective
agreement to purchase. The overtime credit may be taken as pay or compensatory time.

B. The City has certain expectations of the canine program. the officers as well as the animals. The
employees working as canine officers will be expected to submit a monthly summation as to care provided the
animal and the numbers and types of incidents involving the animal.

ARTICLE 29
DETECTIVE AND COMMUNITY RESOURCES ASSIGNMENTS

A. Police Officers and Sergeants assigned to the Detective Unit or the Community Resources Unit will
receive a wage differential of five percent (5%) above their base pay for hours worked in that assignment.
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ARTICLE 30
WELLNESS

A. The City agrees to reimburse employees the cost of membership in a health club, up to two hundred forty
dollars ($240.00) each calendar year, upon the employee presenting valid proof of membership. Such proof of
membership confirming the amount the employee hag paid must be presented to the Department by January 3 1

of the following year (e.g., reimbursement for calendar year 2017 membership must be submitted by
January 31, 2018).

B. Sworn Employees, Community Service Officers, and Code Compliance Officers will be eligible for an
additional two (2%) percent incentive pay for passing the ORPAT with a score of 5 minutes 30 seconds or less
annually. Emplovees who are unable to participate in 4 retest due to an on-the-job injury compensable under
workers’ compensation will be allowed to waive one retest and still maintain the two percent (2%) incentive.
Employees who are not able fo take a second retest will lose the incentive until such time they are again able to
pass the test. Sworn employees, Community Service Officers, and Code Compliance Officers who participate
in the annual ORPAT wellness testing off-duty will be compensated for one (1) hour of overtime.

ARTICLE 31
VACATIONS/HOLIDAYS/PERSONAL/COMPENSABLE LEAVE
A. Vacations.
(1) Vacations shall accrue as follows:

Months of Monthly Equivalent
Continuous Service Accrual Rate Annual (hours)
1 through 48 months 7 hours 84
49 through 96 months 10 hours 120
97 through 168 months 11 hours 132
169 through 228 months 13 hours 156
229 months and over 15 hours 180

Accrued vacation shall be credited as earned vacation for each full month of service in accordance
with the above schedule. If such accrual is for less than the equivalent of full-time hours, the
vacation accrual shall be prorated by the regularly scheduled FTE (full-time equivalency). Part-
time employees who are regularly scheduled to work an average of at least 20 hours per week per
pay period shall earn prorated vacation benefits.

For the purpose of calculating months of continuous service for vacation accrual, an employee’s
cumulative time in all regular City positions, since the employee’s last regular date of hire, shall be
utilized.

(2) Earned but unused vacation credits shall not be allowed to accumulate beyond two times annual
accrual.

(3) Optional Vacation Premium Pay Program.

(a) Employees who have 169 months through 228 months of continuous service with the City
shall be eligible to annually elect to receive the additional vacation accrual rate; or they may
elect to receive an additional three percent (3%) increase in salary in lieu of the additional
vacation accrual,
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(b) Employees who have 229 months or more of continuous service with the City shall be eligible
to annually elect to receive the additional vacation accrual rate: or they may elect to receive an
additional three percent (3%) increase in salary in lieu of the additional vacation accrual for a
total of six percent (6%6).

(c) Employees must request to participate in the program (o receive pay in lieu of vacation time
off.

(d) Program selected by an employee will continue from year to year unless the employee
requests a change by the date noted in the Agreement.

(¢) Employees with 229 months or more may clect to participate in both, one, or none of the
program parts.

(fy Eligible employees must give notice for the beginning of each fiscal year by December 31 of
the preceding year (e.g.. to implement 7-1-2018, notice needs to be provided by 12-31-2017)
to accept the compensation increase i Subsection a) and b) above or to discontinue
participation in the program.

B. Holidays.

(1) Employees will accrue the equivalent eleven-twelve's (11/12th) of a day. A day is defined as being
the employee's normally assigned shift hours per scheduled work day for each full month for which
they receive compensation as time off in licu of holidays. Time off in lieu of holidays taken by an
employee will be deducted hour-for-hour per pay utilized, i.e., employees who are normally
assigned to an eight- (8) hour per day work schedule will accrue 7-1/3 hours per month; employees
normally assigned to a ten- (10) hour-per-day work schedule will accrue 9-2/3 hours per month;
employees who are normally assigned to a twelve- (12) hour-per-day work schedule will acerue 11
hours per month. Employees working a higher number of hours during any portion of a calendar
month will accrue holiday time at the higher rate for that month. The accrued hours and the accrual
rates shall be adjusted for employees who have their normally assigned shift hours per scheduled
work day change. If such accrual is for less than the equivalent of full-time hours, the holiday
accrual shall be prorated by the regularly scheduled FTE (full-time equivalency). Part-time
employees who are regularly scheduled to work an average of at least 20 hours per week per pay
period shall earn prorated holiday benefits.

(2) Employees may only accrue a maximum of eighty (80) hours of time off in lieu of holidays.
C. Personal Leave

(1) Swom officers scheduled to work at least four (4) 12-hour shifts in a calendar month shall receive
five (5) hours of personal leave per month, up to a maximum accrual of sixty (60) hours.

a.  When City Payroll is notified by a Police Department administrator that a swom officer is no
longer scheduled to work 12-hour shifts, personal leave accruals shall cease until such time that
Payroll is notified that the sworn officer has again been scheduled to work 12-hour shifts.
Personal leave already accrued shall still be available for the employee’s use.

D. Compensable Leave. Compensable time off accrual is set forth in Article 16, paragraph G(6).

E. Vacation/Holiday/Personal/Compensable Leave Rules

(1) When an employee is within sixty (60) days of reaching the maximum accumulation allowed in a
particular bank. the employees must request time off of sufficient duration to once more allow for
accumulation of leave in that bank. Employees failing to make such request for leave shall not

accumulate any additional leave hours in that bank until they have reduced their hours below the
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maximum amount permitted by this Agreement. Should the City be unable to schedule leave for
employees who are within sixty (60) days of reaching their maximum accumulation and have made a
reasonable request to take leave and that request has been denied by the City, the value of any leave in
excess of the maximum allowable accumulation shall be paid to the employee by the end of the
following pay period.

(2) Upon termination of an employee for any reason, he/she shall be paid an immediate lump sum
payment for all earned but unused leave, except sick leave.

(3) Leave periods shall be requested well in advance as established by department orders/procedures but
not more than one year in advance of the date requested. Leave requests for less than a full shift may
only be submitted no more than two months in advance of the date requested. Requests will be
granted on a first come, first serve basis. I two employees within the same classification and
assignment submit their written requests on the same day for the same dates off; the senior employee
shall be given preference. If within fourteen (14) calendar days after an employee has received
approval for leave, an employee with more seniority requests the same leave dates off, the more senior
employee may invoke her/his seniority to be granted leave in lieu of the less senior employee whose
leave shall be cancelled as long as the senior employee takes the same leave hours off or a minimum of
forty (40) hours of the same leave time. whichever is less. Anemployee may invoke this seniority for
scheduling leave only one time each calendar year. Employees are encouraged to request and take at
Ieast one half their annual accrued leave hours each year. Sergeants and Police Officers shall be
considered in the same classification for purposes of this section and may invoke seniority as long as
another supervisor is scheduled to oversee the shifi.

(4) The City shall approve or deny each leave request within fourteen (14) calendar days of the date the
request is submitted to the supervisor. Should the City fail to comply with this provision, the affected
employee shall be considered automatically approved. If the City cancels an employee’s approved
leave request, the City will reimburse the emplovee for the nonrefundable deposits if the employee
made nonrefundable deposits supported by written documentation and the employee made a good faith
effort to cancel and seek refunds of the nonrefundable deposits. However, the City will not provide
reimbursement for a leave cancellation if such cancellation is the result of a more senior employee
invoking seniority as described in paragraph E3 above,

(5) In the event an employee is denied leave due to staffing, it is the denied employee’s responsibility to
monttor the schedule and identify the opportunity to re-request the time off due to a change in staffing

levels.

F. Sale of Leave Hours.

Employees shall be allowed to annually elect to voluntarily sell or cash in an accrued combination of
vacation, holiday, and personal leave up to the maximums specified below:

Employees who have notified the City by February 1 in writing using the Department-provided form,
through the chain of command that they desire to sell back leave hours, shall be allowed to sell up to a
maximum of sixty (60) combined hours of leave at their normal hourly wage rate. The compensation for these
hours shall be included with the employee's normal November paycheck. The form must identify how many
hours they wish to sell and the leave bank(s) from which to deduct them. The specified hours must be
deducted from the designated leave balance(s) on their November time sheet. Ifthe employee does not specify
the leave bank(s) from which to sell the hours, they will be deducted by Payroll from leave banks in this order:

vacation, holiday, personal.

Employees are also encouraged {o be aware that the cash value of leave hours sold back to the City may be
contributed to their deferred compensation program up to the maximum limit as established by the IRS.
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ARTICLE 32
SICK LEAVE

A. Full- time employees shall accrue sick leave at the rate of eight (8) hours per month. Effective July 1.
2009, full-time employees who regularly work shifts of eight (8) or ten (10) hours shall accrue sick leave at the
rate of eight (8) hours per month. Full-time employees who regularly work shifts of twelve (12) hours shall
accrue sick leave at the rate of eight and one-half (8.5) hours per month. Parl-time employees shall accrue sick
leave prorated by their regularly scheduled FTE (full-time equivalency). Sick leave shall be accumulated to a
maximum of 1,000 hours for all employees.

This bank of leave shall be known as Sick Leave - New and shall be independent of sick leave accrued on
or before December 31, 1994, which shall be known as Sick Leave - Old. Sick Leave - Old shall be banked for
the employee's use should they request if.

B. Sick leave shall be utilized for personal illness or injury and shall not be used for illness or injury resulting
from outside employment. Before granting sick leave with pay in excess of three (3) days, the City may require
a written statement by a physician certifying that the employee's condition necessitates his/her absence from
his/her City dutics.

Employees may use accrued sick leave for the purpose of caring for an ill or injured immediate family
member. An employee will be required to follow all of the stated rules for family medical leave authorization.
For this purpose, immediate family shall be defined in accordance with family medical leave laws.

C. The employee may ufilize sick leave for a medical or dental appointment, but a minimum of one (1) hour
will be charged. Normally, sick leave shall be charged on the basis of hour for each hour used.

D. Anemployee who is reemployed following a layoff, authorized leave without pay, shall have all sick leave
accrued prior to such absence reinstated. No sick ledve shall acerue during such absence.

E. All employees will be insured under the provisions of the Oregon State Workers” Compensation Act for
injuries received while at work for the City.

In addition, eligible employees may qualify for supplementary payments under the disability insurance
plan currently in effect,

Employees prevented from performing their normal duties due to a work-related compensable illness or
injury shall be compensated in compliance with ORS 656.262(4)(b). This compensation shall be in lieu of
time loss payments from the City’s worker’s compensation provider and shall be at the same rate as the
employee’s normal rate of pay. The City shall compensate employees eligible to receive this benefit for a
maximum of 90 calendar days in this manner. At the conclusion of or during this 90-day period at the City’s
discretion, the eligible employee may be required to have their sick leave benefit coordinated with their
worker’s compensation benefits. Employees who are offered light-duty assignments that comply with their
limitations as provided by their treating physician must accept that assignment, or compensation under this
provision will not be paid.

F. It is agreed that employees may donate any part ot their sick leave to any other Police Department
employee, whether in the bargaining unit or nonbargaining, who has a bona fide need for such donation if
agreed upon by the City. Nonbargaining employees in the Police Department may also donate sick leave to
bargaining unit employees. Each request will be examined on a case-by-case basis as to the allowance and the
amount. The City will not deny such donation in an arbitrary or capricious manner. Any amount of sick leave
donated will be deducted from the account of the employee making the donation; such donation will not be
considered the use of sick leave in terms of sick leave incentive program.
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G, The City shall provide up to six (6) months of engoing or intermittent leave status, which includes health
benefits,while the employee is in paid status, to employees who are unable to return to work because of an
illneéss or injury not covered by workers' compensation. FMLA leave shall run concurrently with this six- (6)
month leave. The six-month period shall begin with the effective date of the employee’s FMLA-type event.
The employee must use available accrued sick leave, compensatory time, vacation, personal leave, and floating
holidays during this period. At the conclusion of this period. if the employee has not been released to return to
work by her/his treating physician, and is not currently eligible for family medical leave, s/he will be placed on
layoff status and given the opportunity to continue health benefits under COBRA.

Effective December 31, 2017, paragraph H sunsets and will no longer be in effect after that date:
H. In an effort to reduce the number of sick leave hours used by employees each year and to recognize those
employees who use little or no sick leave, the following incentive program is inifiated:

Employees shall accrue sick leave as defined in Section A of this Article for each [ull month of service,
and the following sick leave incentive program will be:

Annual unused sick leave will be awarded back to employees based on the following formula:

(1)  Employees with less than one thousand (1.000) hours of accrued sick leave would receive a twelve
and one-half (12.5%) percent time-ofT incentive for any unused annual sick leave acerual. The
incentive shall consist of allowing the employee to convert the unused annual sick leave hours
noted above to their vacation hour bank.

2) Employees who have not used any sick leave in the previous year would receive an additional
twelve and one-half (12.5%) percent time-off incentive. The incentive shall consist of the
employee being awarded additional vacation leave without any deduction off their sick leave
balance. This leave may be converted to cash at the employee's option.

(3} Time off will be calculated to the nearest whole hour and must be taken within the following twelve
(12) months.

(4)  Sick leave usage for purposes of this program shall be based upon October 16 through October 15
and accrual based upon November through October calendar months. The vacation time shall be
credited prior to December 15.

(5)  Any unused annual sick leave accrual converted to paid vacation leave will be deducted from sick
leave balance. (Example: A twelve and one-half percent (12.5%) time-off incentive would result
in up to twelve hours deducted from total sick leave balance).

. Effective January 1, 2018: Sick leave Retirement Benefit: Upon the employee’s retirement, the City will
make available the value of one-quarter (25%) of the employee’s combined Old and New sick leave balances
or one-half (50%) of the employee’s New sick leave balance, with an 850-hour maximum, whichever is of
greater benefit (o the employee. The sick leave value is credited to the employee’s VEBA account toward the
purchase of the City’s health insurance premium should the employee or eligible spouse/domestic partner
choose this health insurance option as defined with ORS 243.303. This benefit may also be used to purchase
insurance under the PERS Retiree Insurance Program. Any administrative fees charged to the City for the
retiree to participate in the PERS Retiree Insurance Program will be paid by the retiree through a reduction in
her/his sick leave retirement benefit. Alternatively, an employee who is eligible for full retirement under PERS
with unreduced benefits due to age or length of service, but who retires from public service without
immediately withdrawing PERS retirement benefits, may use this same credit toward the purchase of the City’s
health insurance premium up to the limits of her/his federal Consolidated Omnibus Budget Reconciliation Act
(COBRA) benefit. In such instance, the employee shall provide documentation to the Human Resources
Department to demonstrate that s/he is eligible for full PERS retiremeni. The value of the sick leave described
here is only available as a credit and cannot be redeemed or used in any way as a cash payment to the employee
or the employee’s spouse or family.
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Sick leave credit hours under this provision will not reduce the number of hours that the City reports to
PERS as unused sick hours upon retirement.

Prospective retirees will need to contact PERS for information on PERS Retiree Insurance Program.

At retirement, unused Sick-Old and Sick-New leave banks will be reported to PERS, and an employee’s
benefits will be adjusted and calculated according to PERS regulations.

ARTICLE 33
BEREAVEMENT LEAVE

A_ Inthe event of a death in the immediate family (spouse; domestic pariner, parent or stepparent; parent-in-law
or stepparent in-law; brother. brother-in-law, or stepbrother; sister, sister-in-law, or stepsister; child (including
step-, foster, or adopted child of employee or spouse); child's spouse; grandparent (including step-grandparent);
grandparent-in-law; grandchild; uncle; aunt; nephew: niece; first cousin; legal guardian parent; legal guardian
child; equivalent relatives of an employee with a domestic partner, any person considered a “family member”
under OFLA: or any person in the employee's household), the employee shall be granted five (5) days leave with
pay to grieve the death of a family member, make funeral and death arrangements, if necessary. and to attend
the funeral. Leave without pay of up to eight (8) hours may be granted by the department director when an
employee serves as a pallbearer.

B. Anemployee shall be granted five (5) days leave with pay to grieve where an empleyee or an employee’s
spouse/domestic partner suffers from the spontancous death of a fetus not related to a selective termination of
pregnancy. unless said termination is in response to a life-saving event for the mother or additional in-utero
fetus(s).

C. Bereavement leave under this Article will run concurrently with bereavement leave provided by the
Oregon Family Leave Act (OFLA). Only the five (5) days provided by this Article will be with pay; however,
employees may charge the remaining OFLA time to their accrued leave banks; or, if no leave is available. the
employee may take leave without pay.

ARTICLE 34
FAMILY AND MEDICAL LEAVE

A. The City shall comply with the requirements of state and federal regulations with regard to family and
medical leave.

ARTICLE 35
MILITARY LEAVE

A. Anemployee who is a member of the National Guard or a reserve component of the Armed Forces of the
United States is entitled to a leave of absence for a period not to exceed fifieen (15) calendar days in any
calendar year. Such leave shall be granted without loss of pay or other leave and without impairment of other
rights or benefits to which he/she is entitled, providing the employee receives bona fide orders to active duty or
training duty for a temporary period and providing he/she returns to his/her position immediately upon
expiration of the period for which he/she was ordered to duty. Leave without pay shall be allowed in
accordance with Oregon State Laws for employees entering military service for extended or indefinite periods
of active duty.
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ARTICLE 36
JURY DUTY

A. An employee will notify his/her supervisor within 48 hours upon receipt of'a jury duty notice. Employees
shall be pranted a leave of absence with pay from regularly scheduled duty upon their being selected to serve
on a jury.

B. If in the City’s judgment the employee’s absence will cause a hardship. the employee will make a good

faith effort to be excused from jury duly and the City reserves the right to petition the court to excuse the
emplovee from jury duty.

ARTICLE 37
LEAVE WITHOUT PAY
A. A regular employee may be granted a leave of absence without pay up to one (1) year for education or
other reasonable purpose when the work of the Department will not be sericusly handicapped by his/her
absence.
Requests for such leaves must be in writing and must establish reasonable justification for the approval by

the department head or City Manager. Leaves of absence for longer than thirty calendar days must be
approved by the City Manager.

ARTICLE 38
OQUTSIDE EMPLOYMENT

A. Permission to work at outside employment, including self-employment, while an employee of the City of
Albany must be approved, in advance, by the Chief of Police or his designee. The employee shall submit.a
written request for approval of outside employment. In order to be approved, the outside employment must:

(1) Be compatible with the employee's duties.

(2) In ne way detract from the efficiency of the employee in City duties.

(3) Inno way be a discredit to City employment or the police profession.

(4) Not take preference over extra duty required by City employment.

(5) Not represent a conflict of interest, or appearance of such, with regular City employment.

(6) Not involve use of City time, facilities. uniforms, equipment, and supplies unless approved by the
Chief of Police as providing a direct or indirect benefit to the City.

(7) Not anticipate the actual or potential use of law enforcement powers; however, nothing precludes an
employee from utilizing law enforcement powers while off duty consistent with department policy.

B. Itis understood that the City Manager or her/his designated representative may. upon reasonable grounds;
at any time revoke permission to hold outside employment.

C. No employee holding a budgeted position in the City shall be granted a leave of absence for the
purpose of engaging in outside employment.
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ARTICLE 39
UNIFORMS

A. The City agrees to provide footwear, equipment, and three (3) sets of uniforms to each employee
performing assigned duties. The City agrees to renew duty ammunition annually.

B. The City agrees to pay the reasonable cost for providing cleaning service for each uniformed employee for
no more than one uniform per week.

C. Sworn officers assigned to a nonuniformed assignment will receive a clothing allowance of four hundred
eighty dollars ($480) per fiscal year in the first pay period of each fiscal year. Newly assigned sworn officers
shall receive a single prorated allowance equal to forty dollars ($40) per month for the remainder of the fiscal
year. When practical, the allowance will be applied to the employee’s paycheck immediately preceding the
start of the assignment. If not practical, the allowance will be applied to the next regular paycheck.

D. Sworn officers temporarily assigned to a nonuniformed assignment for a period of over sixty (60) days
shall receive forty dollars ($4() per month for the duration of the assignment.

ARTICLE 40
MILEAGE

A. The City shall reimburse at the current authorized IRS rate per mile for travel when previously authorized
by the department head or the department head’s designee. The City shall reimburse actual and reasonable
costs for other preauthorized expenses while on City business when substantiated by receipts.

ARTICLE 41
TERM OF AGREEMENT

A. All articles of this Agreement shall become effective upon ratification by the parties, unless the parties
have agreed to different implementation date for a particular article, and expires on June 30, 2020. However, if’
the parties are in negotiations for a successor agreement, this Agreement shall remain in full force and effect
during the period of negotiations beyond June 30. 2020.

B. Tither party may give written notice during January 2020 of its desire to negotiate a successor agreement.
The parties will meel within thirty (30) days of such written notice being given to discuss ground rules for the
successor negotiations including the schedule for exchange of proposals and the formal commencement of
negotiations. The parties will make a good faith effort to commence negotiations with an exchange of
proposals no later than the third week of March 2020.

ARTICLE 42
CONTRACT NEGOTIATIONS

A. The composition of the Association’s negotiating team shall be determined by the Association. Not more
than four (4) Association negotiation tcam members shall be permitted to attend negotiation meetings
(including ground rule sessions, negotiating sessions, mediation, and interest arbitration hearings) with the
City's representatives without loss of pay relative to securing contract renewal to the extent that such meetings
are scheduled during the duty hours of the members so attending. However, no more than one (1) employee
may be from a single work unit/team, except there may be two (2) employees from Patrol as long as minimum
staffing does not drop below six (6). The City shall not be responsible for overtime pay or travel
reimbursement. The date, time, and place for negotiating sessions shall be established by mutual agreement
between the parties. Employees shall notify their shifl supervisor as soon as possible in advance of the
expected absence for the purpose of this Article.
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B. The Association shall notify the City five (5) days prior to the ground rule session of the names of the
cmployees who will be utilizing this Article.

ARTICLE 43
MID-TERM BARGAINING

A. Except asto matters specifically referred to in this Agreement, the parties agree to abide by the provisions
of ORS 243.698 regarding mid-term bhargaining. Nothing in this Agreement should be construed to limit the
City’s right to raise mid-term issues nor the Association’s right to bargain such issues.

ARTICLE 44
SAVINGS CLAUSE

A. Should any section or portion thereof of this Agreement be held invalid, unlawful or otherwise
unenforceable by a court of competent jurisdiction. declared invalid by a final. unappealable order of the
Employment Relations Board or made illegal through the enactment of a federal or state law or through
gaovernment regulations having the full force and effect of law, such action shall apply only to the specitic
section or portion thereof, directly specified in the action and shall not invalidate the entire Agreement. The
remainder of this Agreement shall remain in full force and effect.

B. The invalidated provision(s) shall be subject to renegotiation by the parties conditioned upon either party
notifying the other in writing of'its desire to enter into such renegotiation within thirty (30) days of the date the
parties became aware of the invalidating action.

ARTICLE 45
MEMBERSHIP IN THE ALBANY RIFLE AND PISTOL CLUB

A. The City and Association agree that il is beneficial to both the City and sworn employees to ensure that
employees qualify with their firearms on the first attempt, and to ensure that Community Service Officers
maintain necessary firearms proficiency. To this end, the Parties encourage sworn employees to participate in
off-duty practice with their firearms. To facilitate such off-duty practice, the Parties agree to the following
range membership program:

(1) Upon request of a sworn employee or Community Service Officer, the City will pay for that
employee’s annual membership fee in the Albany Rifle and Pistol Club for the period beginning the
first of the month following the date on which the employee makes the request.

(2) The employee will be responsible to pay starf-up/initiation and/or other fees, if any.

(3) Employees are responsible to provide their own practice ammunition. The City will incur no costs
other than the annual membership fee.

(4) Employees will use appropriate personal protective equipment (PPE), such as safety glasses and
hearing protection when engaged in firearm practice. Employees will adhere to appropriate safety
practices at all times. I the City becomes aware that an employee has not used appropriate PPE or has
not adhered to appropriate safety practices, the City may cease paying for that employee’s
membership. Such action shall not be grieveable.

(5) The Association and its members indemnify and hold the City harmless against any and all lawsuits,
claims, complaints, or other legal or administrative actions that arise out of an employee’s off-duty
participation in firearm practice paid for by the City.
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T
The parties set their hand this _/ ks day of /4%(? 24 57L 2017.

AGREEMENT RATIFIED BY THE ALBANY POLICE ASSOCIATION ON JULY 10, 2017.
AGREEMENT RATIFIED BY THE CITY OF ALBANY ON JULY 12, 2017.

FOR THE ASSOCIATION:

P DR,

Robert Hayes, Association %resenmn've

Alexander, Association Representative

Ly 7

Curtis Bell, Association Representative

E R bk ..

Erin Bagley, Assocml R(ﬁesenmnve

FOR THE CITY:

Triscctionc

Plter Troedsson, C ity Manager

)cm(&%/

David Shaw, Human Resources 'Director

[
~~ [

Jorge Salinas, Adsistant City Manager/CIO

i1

— i

Brad Liles, Police Lieutenant

P Eu____

Diana Eilers, Senior Adminisirative Supervisor

Do

Ddfzr_ztre Jamison, Senior HR Programs Coordinator

use ot

Laura Hyde, Exebattive Assistant fo the City Manager
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APPENDIX A

SALARY SCHEDULE

July 1, 2017, through December 31, 2017
2.5 percent across-the-board increase
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ALBANY POLICE UNION

Salary Schedule

Effective July 1, 2017 through December 31, 2017

Heurly rate conversion = monthly salary /173,33

2.5% Salary Adjustment

Classification (S?ia;z’ StepA | StepB | StepC | StepD | StepE | StepF
Police Clerk P100 | $2,976 | $3,119 | $3276 | $3.439 | $3615 | $3.791
Property and Evidence Specialist P101 | $3.447 $3.606 53,785 $3.949 54,137 $4,314
Police Communications Specialist | P102 | $3,769 $3,953 $4,145 $4.347 54,3565 $4,787
Community Service Officer P103 | $3.889 $4,080 $4.281 §4.487 $4,711 $4.984
Crime Prevention Specialist P1O7 | §4,006 $4.200 $4.412 $4.621 $4.850 $5,132
Code Compliance Officer P109 | $4,437 $4,669 $4,917 $5,176 $5,446 $5,734
Crime Analyst P104 | $4.509 54,733 $4.969 $5.219 85,478 $5,755
Police Officer P105 | $4,632 54,849 $5,070 $5,319 §3.576 $5,833
Accreditation Manager P110 | $4.814 | $5.067 | $5.334 | $5.615 | $5910 | $6221
Police Sergeant P106 | $5,327 $5,585 $5,857 $6,130 $6,428 | $6,725

*Column calculated at Step F or based on individual step assignment plus longevity
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APPENDIX Al

SALARY SCHEDULE

January 1, 2018, through June 30, 2018
1.0 percent increase for Police Officer classification
4.0 percent increase for Police Sergeant classification
Status quo for all other classifications
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ALBANY POLICE UNION

Salary Schedule
Effective Janyary' 1, 2018 through June 30, 2018
1.0% Salary Adjustment (Police Officer only)

4.0% Salary Adjustment {Police Sergeant only)

Hourly rate conversion = monthly salary /173.33

Classification (S:;ig StepA | StepB | StepC | StepD | StepE | StepF
Police Clerk P100 | $2,976 | $3.119 | $3,276 | $3.439 | 83,615 | $3,791
Property and Evidence Specialist P101 | 3,447 $3,606 $3,785 $3.949 $4,137 $4,314
Police Communications Specialist | P102 | 8$3,769 $3.953 84,145 $4.347 $4.565 84,787
Community Service Officer P103 [ $3.889 | 84,080 | 54,281 $4.487 [ $4,711 $4.,984
Crime Prevention Specialist PLO7 | $4,006 $4,200 $4.412 $4.621 $4,850 $5,132
Code Compliance Officer P109 | $4,437 | 34.669 | $4.917 | $5176 | $5.446 | 85,734
Crime Analyst P104 | $4,509 | $4,733 $4,969 $5,219 | $5,478 $5,755
Police Officer P105 | $4,678 | $4.897 | $5,121 35372 | $5.632 | $53891
Accreditation Manager P110 | $4.814 $5,067 $5,334 $5.615 $5.910 $6,221
Police Sergeant P106 | $5.540 | $5,808 | $6.091 $6,375 | $6,685 | $6,994

*Column calculated at Step F or based on individual step assignment plus longevity
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APPENDIX A2

SALARY SCHEDULE

July 1, 2018, through December 31, 2018
2.5 percent across-the-board increase
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ALBANY POLICE UNION

Salary Schedule

Effective July 1, 2018 through December 31, 2018

Hourly rate conversion = monthly salary /173.33

2.5% Salary Adjustment

Classification Zariig Step A | StepB | StepC | StepD | StepE | StepF
Police Clerk P100 | $3.050 | $3,197 | $3.358 | $3.525 | $3,705 | $3,886
Property and Evidence Specialist P101 | $3,533 $3.696 §3,880 $4.048 $4,240 §4.422
Police Communications Specialist | P102 [ $3.863 $4,052 $4,249 $4.456 54,679 $4,907
Community Service Officer P103 3986 | 34,182 | $4,388 | $4.599 54,829 | 85,100
Crime Prevention Specialist P107 | $4,106 $4,305 $4,522 54,737 $4,971 $5.260
Code Compliance Officer P109 | $4.548 $4,786 $5.040 $5,305 $5,582 $5.877
Crime Analyst P104 | $4.622 | $4.851 $5.093 $5,349 $5,615 | 85,899
P{x‘]ice Officer P10S | $4,795 $5,019 $5,249 $5,506 $5,773 $6,038
Accreditation Manager PI10 | $4.934 | $5,194 | $5467 | $5,755 $6,058 | $6,377
Police Sergeant P106 | $5,679 | $5,953 $6.243 $6.534 $6,852 | $7.169

*Column caleulated at Step F or based on individual step assignment plus longevity
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APPENDIX A3

SALARY SCHEDULE

January 1, 2019, through June 30, 2019
1.0 percent increase for Police Officer classification
3.0 percent increase for Police Sergeant classification
Status quo for all other classifications
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ALBANY POLICE UNION

Salary Schedule
Effective Januwary 1, 2019 through June 30, 2019
1.0% Salary Adjustment (Police Officer only)

3.0% Salary Adjustment (Police Sergeant only)

Hourly rate conversion = monthly salary /173.33

Classification ?}iilaar: Step A | StepB | StepC | StepD | StepE | StepF
Police Clerk PI1OO | $3,050 $3,197 $3,358 $3.525 83,705 $3.886
Property and Evidence Specialist P101 | $3,533 $3.696 $3,880 $4,048 $4.240 | %4422
Palice Communications Specialist P102 | 53,863 $4.052 $4.249 $4.456 $4.679 54,907
Community Service Officer P103 | $3.986 $4.182 84,388 $4.599 54,829 $5.109
Crime Prevention Specialist P107 | $4,106 $4,305 $4.522 $4,737 84,971 $5,260
Code Compliance Officer P109 | $4.548 54,786 §5,040 $5.305 §5.582 $5,877
Crime Analyst P104 | $4,622 54,851 $5,093 $5.349 $5,615 15,899
Palice Officer P105 | $4.843 | 85069 | $5301 | $5561 | $5.831 | $6,098
Accreditation Manager P110 | $4.934 $5.194 85,467 85,755 $6,058 $6,377
Police Sergeant P106 | 85,849 $6,132 $6,430 $6,730 $7.058 $7,384

*Column calculated at Step F or based on individual step assignment plus longevity
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APPENDIX A4

SALARY SCHEDULE

July 1, 2019, through December 31, 2019
2.5 percent across-the-board increase
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ALBANY POLICE UNION

Salary Schedule

Effective July 1, 2019 through December 31, 2019

Hourly rate conversion = monthly salary /173.33

2.5% Salary Adjustment

Classification zjl;g StepA | StepB | StepC | StepD | StepE | StepF
Police Clerk P100 | $3,126 £3.277 $3,442 $3.613 $3,798 $3,983
Property and Evidence Specialist P101 | $3.621 $3.788 $3,977 $4.149 54,346 | 54,533
Police Communications Specialist | P102 [ $3,960 §4,153 $4,355 $4.567 $4.796 $5,030
Community Service Officer Pi03 | $4.086 $4.287 $4,498 $4.714 $4.950 85,237
Crime Prevention Specialist P1O7 | $4.209 $4.4135 $4.635 54,855 $5.095 $5,392
Code Compliance Officer PL09 | $4,662 $4,906 $3,166 $5.438 $5,722 $6,024
Crime Analyst P104 | $4,738 $4.972 $5.220 $5.,483 85,755 $6.046
Police Officer P105 | $4,964 | $5,196 | $5434 | $5700 | $5977 | $6,250
Accreditation Manager P110 | $35,057 $5.324 $5.604 $5,899 $6,209 $6,536
Police Sergeant P106 | $3,995 $6,285 $6.591 56,898 $7,234 $7.569

*Column calculated at Step F or based on individual step assignment plus longevity
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APPENDIX A5

SALARY SCHEDULE

January 1, 2020, through June 30, 2020
1.0 percent increase for Police Officer classification
3.0 percent increase for Police Sergeant classification
Status quo for all other classifications
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ALBANY POLICE UNION

Salary Schedule
Effective Jamuary 1, 2020 through June 30, 202()
1.0% Salary Adjustment (Police Officer only)

3.0% Salary Adjusiment (Police Sergeant only)

Hourly rate conversion = monthly salary /173.33

Classification (S,J";ng Step A | StepB | StepC | StepD | StepE | StepF
Police Clerk P100 | $3.126 $3.277 53,442 $3.613 $3.798 §3,983
Property and Evidence Specialist P101 | $3,621 $3,788 $3,977 $4,149 $4,346 54,533
Police Communications Specialist | P102 [ $3,960 $4.153 54,355 $4.567 84,796 $5,030
Community Service Officer P103 | $4,086 $4,287 $4.498 $4.714 $4,950 $5,237
Crime Prevention Specialist P107 | $4,209 $4.413 $4.635 $4.855 $5,095 $3,392
Code Compliance Officer P109 | $4,662 54,906 $5,166 $5,438 $5.722 36,024
Crime Analyst Plo4 | $4,738 | $4972 | $5220 | $5483 | $5.755 | $6,046
Palice Officer P105 | $5.014 $5,248 $5,488 85,757 $6.037 56,313
Accreditation Manager P110 | §5,057 $5,324 $5,604 $5,899 $6,209 $6,536
Police Sergeant P106 | $6,175 | $6,474 | $6,789 | $7,105 | $7.451 | $7.796

*Column calculated at Step T or based on individual step assignment plus longevity
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APPENDIX B

MEMORANDUM

OF

AGREEMENT

Nondepartment training and In-service Training
Compensation for Travel Time and Meal Reimbursement
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MEMORANDUM OF AGREEMENT
by and between the City of Albany
and

Albany Police Association

The purpose of the Memorandum of Agreement is to formalize in writing the parties’ current practice which differentiates
between nondepartmental training and in-service training and how travel time and meal reimbursement will be compensated in

each situation,

o Nondepartmenial Training: Training employee is authorized to attend afier submilting a training request form and
receiving supervisory approval. Out of town will be defined as any location outside the city limits of Albany. A
Nondepartmental Training TDY Worksheet must be completed by the employee and supervisor and will track hours
owed or carned by the emplovee as a result of the training.

Drive time for out-of-fown nondepartmental training will be addressed through the TDY Worksheel if a department
vehicle isauthorized and used.

For one-day out-of-town nondepartmental trainings, lanch will be reimbursable up to the established lunch per dicin
rate and will be taxable. |

If the training is out of town and overnight, full-day per diem rates will apply and will not be taxable.

Time spent in overnight fravel outside of regular work hours as a passenger on an airplane, train, boat, bus, or
automobile will be counted as work time and addressed by schedule adjustments rather than overtime.

o In-Service Training: Training employee isrequired to attend which is normally set in the training calendar. This
training includes, but is not limited to, firearms, DT%, EVOC, SWAT, DA Update, etc.

Drive fime for inservice training will be compensated if a department vehicle is authorized and used. Drive time for in-
service training will be compensated if the employee uses their personal vehicle and the training is twenty-five (25)
miles or more from the department or the employee’s hame, whichever is less. Mileage will be calenlated using the
shortest distance according to Google Maps.

Unless the employee is working their normal assigned shift during the in-service training, lunch time will not be
compensable. Meal costs for in-service training time will not be reimbursable.

Employees who atiend in-service training during their normal assigned shift will be required to work or take time off in
vacation, holiday, personal, or comp used for any remaining work hours in excess of two (2) hours at the end of their
fraining day. Example: A SWAT member working day shift [0700-1900 hours] who attends SWAT training from
0800-1600 must work | 600-1900 hours or take the cerresponding timeoff. Atthe discretion of the on-duty supervisor,
the employee can be required to work time less than two (2) hours based on operational necessity.

For Albany Police Association: For the City:
Robert Hayes President David Shaw, Human Resources Director

Dated: 8/ Cl"/f? B Dated:‘f’ ? ’// _20/7_
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APPENDIX C

MEMORANDUM

OF

AGREEMENT

Bargaining Unit Exclusion of Administrative Assistant I's
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MEMORANDUM OF AGREEMENT
By and between the City of Albany
and
Albany Police Association (APA)
RE: Bargaining Unit Exclusion of Administrative Assistants I

It is hereby agreed by the City and the Albany Police Association that the positions of
Administrative Assistant I, reporting to the Administrative Services Supervisor (or successor
classification), in the Albany Police Department, shall be classified as Administrative Assistant I
(Confidential) and shall be excluded from the bargaining unit, as non-bargaining employees, for

the following reasons:.

1. These positions provide direct administrative support to the Police Chief, Captains,
Administrative Services Supervisor, and other members of the Albany Police
Department’s management team.

2. These positions will be assisting the Administrative Services Supervisor, Police Chief and
other representatives of the Police Department’s management bargaining team with
collective bargaining materials.

3. These positions will be responsible for handling other confidential material, including
material related to tort claims, workers’ compensation claims, employee discipline and
employee and union grievances.

For APA: For the City:
¥ o
Robert Hayes, APAPresident  Mario Lattanzio, Police Chief

7 =5
- g

X - fyl_-‘lt' F i
| e s ¢
“.__}IZ_J__JM- i_; -]‘_//{q‘-’}ﬂ__’______,.__ S

o ks
David Shaw, HR Directar ;';V A~k
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APPENDIX D

MEMORANDUM

OF

AGREEMENT

Hiring Incentives for New Police Officers
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Memorandum of Agreement
between the
City of Albany
and the
Albany Police Association

This Memorandum of Agreement is entered into by and between the City of Albany and the Albany Police
Association; and is effective as of the date all parties have signed below.

The Parties recognize that the labor market for police officer recruits is at a record low both nationally and in
Oregon. The Parties acknowledge that to address the resulting difficulty in recruiting police officers, other law
enforcement agencies within Oregon are offering incentives to attract qualified personnel.

As the Albany Police Department has a similar need to attract qualified personnel for police officer positions, the
Parties agree to the following:

1. The Albany Police Department (APD) will offer any new lateral hires (see definition below) for police
officer positions a hiring incentive of four thousand dollars ($4,000.00) to be paid at the first regular
payroll after the lateral hire begins employment.

2. APD will pay the lateral hire an additional four thousand dollars ($4,000.00) upon completion of two
years of continuous employment with APD. This payment will be made with the first regular payroll after
the lateral hire has completed two years of employment.

3. Lateral hires will also be granted forty-sight (48) hours of sick leave and forty (40) hours of vacation
leave upon hire. This leave is in addition to leave accrued pursuant to the collective bargaining
agreement between the Parties.

4. APD will award a current employee $250.00 for referring a lateral hire who is successfully employed by
the City, to be paid at the first regular payroll after the lateral hire begins employment. To be eligible for
this award, the lateral hire must note the referring employee’s name on the employment application. If
the lateral hire names more than one referring employee, the $250.00 referral incentive will be divided
among all named referring employees.

5. This agreement shall remain in effect until the Police Chief and Human Resources Director, in their
judgment, determine hiring incentives are no longer necessary.

6. A lateral police officer is someone who has completed at least three (3) years of continuous service and
is in good standing with his/her current/most recent police agency as a sworn police officer (responsible
for 9-1-1 calls) for a recognized state, county, or city (municipal) entity.

For the City of Albany: For the Albany Police Association:
[ J~1% 1 A/AD )5——»

M (_,A‘Z%\)Z*"Q ERAA % 12/19/2016
Mario Lattanzio Date Robert Hayes ' . Date
Police Chief

M MGV’M 2% (6

David Shaw Date

Human Resources Director
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