PUBLISHED IN PAMPHLET FORM FOR THE FOLLOWING:

ORDINANCE 17-066

APPROVING NEGOTIATED AGREEMENT BETWEEN THE
METROPOLITAN ALLIANCE OF POLICE BOLINGBROOK CHAPTER #3
AND THE VILLAGE OF BOLINGBROOK (MAY 1, 2015 — APRIL 30,
2018), SUBJECT TO ATTORNEY APPROVAL

VILLAGE CLERK
[ILLAGE OF BOLINGBROOK




ORDINANCE NO. 17-066

ORDINANCE APPROVING NEGOTIATED AGREEMENT BETWEEN
THE METROPOLITAN ALLIANCE OF POLICE BOLINGBROOK CHAPTER #3
AND THE VILLAGE OF BOLINGBROOK (MAY 1, 2015 — APRIL 30, 2018),
SUBJECT TO ATTORNEY APPROVAL

WHEREAS, Section 6(a) of Article VII of the 1970 Constitution of the State of lllinois provides that any
municipality which has a population of more than 25,000 is a home rule unit, and the Village of Bolingbrook, Will
and DuPage counties, lllinois, with a population in excess of 25,000 is, therefore, 2 home rule unit and, pursuant
to the provisions of said Section 6(a) of Article VII, may exercise any power and perform any function pertaining
to its government and affairs, including, but not limited to, the power to tax and to incur debt; and

WHEREAS, the Board of Trustees finds it to be in the best interests of the Village to enter into an
agreement with the Metropolitan Alliance of Police Bolingbrook Chapter #3, a copy of which is attached hereto
as Exhibit 1 and made a part hereof;

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND BOARD OF TRUSTEES OF THE
VILLAGE OF BOLINGBROOK, WILL AND DU PAGE COUNTIES, ILLINOIS, IN THE EXERCISE OF ITS HOME
RULE POWERS, AS FOLLOWS:

SECTION ONE: The recitals set forth hereinabove shall be and are hereby incorporated as findings of
fact as if said recitals were fully set forth herein.

SECTION TWO: The Negotiated Agreement between the Metropolitan Alliance of Police Bolingbrook
Chapter #3 and the Village of Bolingbrook, a copy of which is attached hereto as Exhibit 1 and made a part
hereof, shall be and is hereby approved, subject to attorney approval, and the Mayor and Village Clerk shall be
and they are hereby authorized and directed to execute and attest same.

SECTION THREE: This ordinance shall be in full force and effect from and after its passage and approval
in the manner provided by law.

PASSED THIS 28™ DAY OF NOVEMBER, 2017.

AYES: 6 Hoogland, Lawler, Morales, Watts, Zarate, Jaskiewicz
NAYS: 0 None
ABSENT: 0 None

APPROVED THIS 28™ DAY OF NOVEMBER, 2017.
\

0

VILLAGE CLERK

PUBLISHED BY THE VILLAGE CLERK, IN PAMPHLET FORM, BY AUTHORITY OF THE CORPORATE
AUTHORITIES OF THE VILLAGE OF BOLINGBROOK ON NOVEMBER 29, 2017.
JM\G74966\M 1/17/17
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STATE OF ILLINOIS)
COUNTIES OF WILL) S§
AND DU PAGE )

I, Carol S. Penning, certify that | am the duly elected and acting Village Clerk of the
Village of Bolingbrook, Will and DuPage Counties, lllinois.

| further certify that on November 28" 2017, the Corporate Authorities of such
municipality passed and approved Ordinance 17-066 entitled:

APPROVING NEGOTIATED AGREEMENT BETWEEN THE METROPOLITAN
ALLIANCE OF POLICE BOLINBGROOK CHAPTER #3 AND THE VILLAGE OF
BOLINBGROOK (MAY 1, 2015 — APRIL 30, 2018), SUBJECT TO ATTORNEY
APPROVAL

The pamphlet form of Ordinance 17-066 including the Ordinance and a cover
sheet, thereof, was prepared on November 28" 2017. Copies of such Ordinance are
available for public inspection upon request in the office of the Village Clerk.

DATED at Bolingbrook, lllinois, this 29" day of November, 2017.

T P

Carol Pennmg C
VILLAGE CLER
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NEGOTIATED AGREEMENT
BETWEEN THE VILLAGE OF BOLINGBROOK
AND
THE METROPOLITAN ALLIANCE OF POLICE
BOLINGBROOK CHAPTER 3

ARTICLE I
PREAMBLE

This Agreement entered into by the Village of Bolingbrook, Will and Du
Page Counties, Illincis, hereinafter referred to as the Employer, and the
Metropelitan Alliance of Police Bolingbrook Chapter #3, hereinafter referred
to as the Chapter, is intended to promote harmonious and mutually beneficial
relations between the Employer and the Chaptar, and ls set forth herein the
basic and full agreement hetween the parties concerning rates of pay, wages
and certain other conditions of employment for full-time police officers, and
probationary police officers of the Village of Bolingbrook, as delined herein
below and hereinafter referred to as "0Officers" or "employvees", o¥ when the
context requires a singular noun, ag "0fficer" cr "employze".
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ARTICLE II

Section 2.1. Recognition.

Purasuant to an election and certificatieon by the Illineois Labor
Relations Beoard under Case Mo. 3-R C©-20-47, dated May 24, 1330, =znd the
certification issued thereon ta the Chaptsr by the State of Tllinois Labor
Relaticna Board, the Employer recognizes the Chapter as the exclusive
bargaining agent for the purpose of establishing wages, hours, and other
conditions of smployment for all sworn full-time, and probationary officers
within the peolice department of the willage of Belingbrook, below the rank of
sergeant, as certified, as described herein above. None of the provisions of
this Agreement shall be construed to regquire either the Employer or the
Chapter te violate any Federal or State Laws.

It iz further understosd and agreed that the following four (4)
civilian positiocas are not appropriate for inclusion in the bargaining unit
and shall not be included therein: 1} Couxt Bailiff; 2) Crime Prevention
Aszsistant; 3) Crime Analyst; and 4) Evidence/Property Clerk. Nothing in this
Secticon will be construed to zifest the existing sworn positicns, including
evidence technician, cr future appointment(s) of existing sworn positions,
ingluding evidence technicianie).

Section 2.2. Fair Representation.

The Chapter recognizes 1ts responsibility as bargaining agent and

agrees fairly to represent all pelice oificers in the bargaining unit, 1.e.
MAF Chapter #3.

Section 2.3. Gender.

Wherever the male gender is ussd in this Agreement, Lt shall be
construed te include both males and females equally.

Section 2.4. Labor Management Mesetings.

The Chapter aznd the Employer agree that, in the interest of efficient
management and harmenious employse relations, meetings will ke held it
mutually agreed kbetween no more than two (2) Chaplter representatives and
responsible administrative representatives of the Employer. Such meetings
may be requested by either party at least seven (7) days in advance by
plaecing in writing a request to the cther for a "labor-management confersnce”
and expressly providing the specific agenda for such confersnce. Such
coenferences, times and locations, if mutually agreed upcon, shall be limited
Lo:

& discussion on the implementation and general administration of this
agreement ;

b & sharing of general information of interest to the parties;
and
o safety issues.

It is expressly understeod and agreed that such conferences shall be
exclusive of the grievance procedure. Specific grievances being processed
under the grievance procedure shall mot be considered at "labor-management




conferences, " nor shall negotiations for the purpose of altering any or all of i
the terms of this Agreement be carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on the 3
employee's part, Actendance at such conferences shall not interfere with £
required duty time and attendance, 1f during duty time, is permilted only b

upen pricr approval of the Chief of Pollice or his designse. The Chief of
Police or his designse in his sole discretion shall determine its
representatives at such meetings.

I
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ARTICLE III
MANAGEMENT RIGHTS

Section 3.1. Management Rights.

It is understood and agresd that the Village possesses the sole right
and authority to operate and direct the Police Officers of the Village and
its various departments in all aspects, including, but rot limited to, all
rights and authority exercised by the Viilage prior te the execution of fthe
Agreement, except as modified in this Agreement. These rights include, but
are not limited to:

a. The right te determine its mission, policies, and to set forth all
standards of service offered to the public;

b, To plan, direct, control and determine the cperations or services
to be conducted by Police Officers of the Village;

c. To determine the methods, means, number of personnel needed to
carry out the departments mission;

d. Te direct the working forces;
e, To hire and assign or to transfer Police Offlicers within the

Police Department, to set hours of work, and overtime policies,
except as hereinafter provided;

B, To promote, suspend, discipline, transfer or discharge for just
cause;

g, To make, publish and enforce rules and regulations;

. To introduce new or improved methods, eguipment, or facilities;

=i To purchase goods and services;

Fi Te take any and all actions as may be necessary Lo carry out the

mission of the Village in situations of civil emergency as
outlined in Sectlon 3.2,

k. To determine the gualifications of applicants for positions of
employment.

Section 3.2. Ciwvil Emergency Provision.

If in the scle discretion of the President of the Board of Trustess or
the Vvillage Atterney or his designee, it is determined that extreme civil
emergency conditicns exist, including but not limited to, riots, eiwvil
disorders, tornade conditicons, floods, snow stormg or other similar
catastrophes, the provisions of this Agreement may be suspended by the
President of the Board of Trustees or the Village Attorney or his designee
during the time of declared emargency, provided that wage rates and monetary
frings benefits shall not be suspended. Should an emergency arise, the
President of the Board of Trustees or the Village Attornsy or his deslgnes
shall advise the President of M.A.P. or the next highest offlcer of M.A.P. of




the nature of the emergency. The President of Che Beoard of Trusteses or ths
Village Attorney or hils desicnee shall fellow up sald advice in writing as
soon thereafter as practical and shall forward said written notice to the
Prasident of M.A.P.

Section 3.3. Work Capacity Examinaticn

The Parties agree that a work capacity examination shall nof be
regquested of any employee coversd by thig Agreement unless the employer has
reasons, which are not arbiltrary or capricious, for such examination and the
employee is notified, in writing, at least forty-sight (48) hours prior to
the taking of such exam. The written notice shall contain specific concerns
pertaining to "inability to perform" or “inability to perform in a diminished
capaclity” to bthe extent that it effects job function.




ARTICLE IV
RIGHTS OF M.A.P.

Section 4.1. M.A.P., President.

The M.A,P, Chapter #3 President, and/er his one designee, shall be
allowed a reasonable period of times to devote to official business of the
Union, such time off from nermal police duties to be obtained with the prier
approval of the Chief of Police, which approval shall not be unreasorably
withheld, and such time shall be compensated by the Village of Belingbrook.

Section 4.2. Rights of M.A.P.

Police Cfficers shall have no vested right on the continuance ef any
work practice, however, Employee rights shall be considersd by management in
the development of all written work rules and operating procedures.

Section 4.3. Fair Share.

During the term of this Agreszment, Polige Officers whe are not members
of the Chapter shall, commencing thirty (30) days after the effective date of
this Bgreement, pay a falr shara fee to the Chapter for collective bargaining
and contract administration services tendered by the Chapter as the exclusive
representative of the officers covered by this Agreement., Such fair share
fee shall be deducted by the Village from the earnings of ncn-members and
remittsd to the Chapter each month, The Chapter shall annually submit to the
Village a list of the officers covered by this Agreement who are not memkers
of the Chapter and an affidavit which specifies the amount of the fair share
fee, which shail be determired in accordance with the applicable law.

Section 4.4. Dues Deductions.

Upcn receipt of proper written authorization from a Police Cfficer, the
Fmployer shall deduct each month's Chapter dues in the amount certified by
the Treasurer of the Chapter from the pay of all officers covered by this
Agreement who, in writing, authorize such deductiocns. Such money shall be
submitted to the Metropolitan Alliasnce of Pelice within fifteen (15) days
afler the deductions have been made.




ARTICLE V
LAYOFF

Section 5.1. Layoff and Recall.
With regard to seniority and reductions-in-force, the following provisions
shall be applicable to all Police Gfficers covered by this Agresment:

A, All layoffs will be destermined on a seniority basis. Those Police
Cffizers with the lowest amount of seniocrity may be temporarily
laid-off in the event that the Employer deems it necsssary. When
the force of the Police Department 1s reduced, the cofficer or
member reduced in rank or removed from service of the Police
Departmernt shall have rights of reimstatement as provided for in
the Iilinois Kevilsed Statubes. Upon determination that a vacancy
exists and there are Police Officers who hawve been furloughed due
to a reducticn—-in-force, the Police Dfficers on Lurlough shall be
recalled to fill such position and seniority will prevall in
determining which furloughed Employee shall have the right to be
re—employed if the Police Cfficer is cotherwise guzlified.

Section 5.2. Definition of Seniority.

Seniority shall be determined by the Police Officers length of service
as a police officer in the Department. Tf any Police Officers have the same
date of hire, the senisrity ranking ghall be determined by the positions
these Police Officers had ¢n the Police and Fire Beards eligibility lists
from which they were hired. Time spent in the armed forces, on military leaves of
absence, and authorized leaves not to exceed one year, and time lost due to
duty related disability shall be included.

Section 5.3. Seniority Lists.

A current up to date seniority list showing the names znd length of
service of each Police Officer shall be provided and posted by the Employer
‘on Jariwary lst and July lst of esach year on a designated Bulletin Board
provided by the Village.

Bection 5.4. Filling of Vacancies.

It is recognized that zs a principle, senicrity is a factor within
overall gualifiecation in conaidering applicants for job vacancies and the
Chief having the ultimate diseretion, shall consider same.

Saction 5.5. Termination of Seniority.

A Pollice Cfficer shall not accumulate seniority rights upon separation
from the services due to dismissal, suspension time in excess of 15
continuous days, layoff or retirement. Full senlority rights shall be
reinstated under the following conditions:

1. A Pollce Officer resigns in good standing, reguests and upon the
recommendation of the Pelice Chief, is reinstated by the
Police/Fire Commission within a period of one (1) year from the
date of resignation.




2. A Police Officer retires dug to disabllity and is later certified
by the Police Pension Beard to be capable of resuming his duties !
and i3 returned to work by the Police Chief,

S A Police Officer is dismissed and later relnstated by court of
competent Jurisdiction. L

4, A Police Officer is scparated due to layeff or reduction-in-force i
and is later reinstated under the conditions provided for in the
Illinols State Statutes. i

B Any Police Officer shall not accrue seniority rights during the ' I
period of dismissal, resignation, layeff oz retirement unlessg 3o k
specified by a ceurt of competent jurisdictlon.

Section 5.6. Job Security.

The authorized level of force in the Village is subject to modifieation
by the Employver, based on budget constralnts and work reguirements. The
Employer wlll use its best effort, subject to the conditions hereinabove
noted, to assure that there will be neo layoffs or involuntary furloughs.
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ARTICLE VI
HOLIDAYS/COMPENSATORY TIME

Section 6.1. Holidays.

The follewing are designated holidays for purposes of this Agreement,
In recognition of these holidays, covered employees shall be entitled teo one
hundred four (104} hours as holiday time. Eighty-eight hours shall be
utilized as "schedulad" holiday time, while sixteen {16) hours shall be
utilized as "floating holiday time." The eighty-eight hours of scheduled
holiday time are to correspond with the following:

New Year's DRay (Jan 1)

Martin Luther King's Birthday (3rd Monday in January)

President's Day (as celebrated by the Valley View School
District)

Memorial Day (as celebrated by the Valley View School
Districc}!

Independence Day {(July 4)

Labor Day (lst Monday in SeplLember)

Veteran's Day (Nov.l1ll)

Thanksgiving (4" Thursday in November)

Day after Thanksgiving

Christmas Eve (1/2 day)

Christmas Day

New Year's Bve (1/2 day)

The dates for utilization of the sixteen hours of "fleating holiday time" may
ke selected by the EFolice Officer, subject te approval of the Chief of
PFolice.

Saation 6.2. Holiday Pay.

(A) Working on a Scheduled Holiday

It is generally understood that due to the nature of work performed by
Police Officers cevered by this Agreement, some Police Qfficers will be
scheduled to work on the above eleven (11} scheduled holidays. Those Police
Officers who are required to begin their tour of duty on scheduled holidays
will be paid at a rate of two and one-quarter (2 %) at a rate of two and
three—eighths (2 3/8) effective upon the ratification by MAP and the approval

by the Village of this Agreement and at a rate of two and one-half (2 15)
effective May 1, 2007) times their regular hourly rate of pay for hours
worked on that holiday. Officers working eight and one-half (& %Q hoir
gchedules shall have the right to either accept up teo ten (10} hours (11
hours effective upon the ratification by MAP and the approval by the Village
of this Agresement and 12 hours affective May 1, 2007) of additicnal pay or
have up to ten (10) hours (11 hours effective upon the ratification by MAP
znd the approval by the Village of this Agreement and 12 hours effective May
1, 2007) placed in his/her compensatory bank as a result of working that

it
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noliday. This "hnoliday pay" (calsulated at one and one-gquarter Times (at one
and three—eignhths times effective upon the ratification by MAF and the
approval by the Village of this Agreement and at one and one-half times
effective May 1, 2007 the Officer's regular hourly rate of pay) wlll be in
addition to the Police Officer’s regular eight hours pay. Officers working
twelve {12) hour schedules shall have the right to either accept up to
Ffolurteen hours and fifteen minutes (14.25 hours) f(up to 15,675 hours
effective upon the ratification by MAP and the approval by the Village of
this Agreement and up to 17.10 hours effective May 1, 2007) of additional pay
or have up to fourteen hours and fifteen minutes (14,25 houre) (up to 15.875
hours effesctive uporn the ratification by MARP and the approval by the Village
of this Agreement and up te 17.10 hours effective May 1, 2007) placed in
his/her cempensatory bank as a result of working the hgliday.

{B) Not Working a Scheduled Holiday
On the above eleven (11) scheduled holidays for which the Folice

afficer is on a normal scheduled day off or uses a sick day, the affected
officer shall receive compensation for & hours at the officer's straight time
rate of pay. This compensation will be placed in the Cfficer's compensatory
bank unless a prior written regquest to the Chief of Police or hls designee is
made requesting that the compensation be paid to the Officer. Such pay is to
be placed on the paycheck for the pay period covering said scheduled holiday.

Section 6.3. Compenzsatory Time,.

Compensatory time iz accumulated at the rate of time and a half and
placed in a compensatory bank at the discretion of the oificer in lieu of
monetary compensation for overtime. The Chief of Police or his designee must
approve the time or times at which the officers may take sald compensatory
time. All requests for compensatory time off shall be in writing and
submitted to the Chief of Folice or his designee for approval. The approval
of the Chief of Police or his designee shall not be unreasgnably withheld.

A compensatory bank shall allow an Officer to accrue said compensatory
time up to a maximum of one hundred sizxty (160) hours. Upon termination of
employment, all Police Officers covered by this Agreement shall be
compensated for up to one hundred sixty (160) hours of their acoumulated

compensatory time in the following manner:

The first one hundred twenty (120) hours of compensatory time
shall be paid te the Police Officer in a lump sum at the Police
Officer's then straight time hourly rate of pay.

Any hours accumulated in addition to the one hundred twenty (120)

hours, but less than one hundrad aixty (160) heurs, may be used by
the Police Qfficer pricr to his termination of employment.

e
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ARTICLE VII
VACATION

Section 7.1. Vaecation Accumulation Rate. é
Vacations with pay shall be granted to all Ffull-time Police Officers by
the Chief of Folice in accerdance with the follewing schedule. Vacation
leave shali be earned during the smployee's employment year, anniversary date ?
Lo anniversary date, (anniversary dats shall mear date of hire). 1t is
availlable for use during the employment vear which follows the employment
year during which it is earned. Vacation time 1s available for use accordin
to the folleowing schedules, at the following rates: &

2s of 1lst anniversary through the
4th anmniVErSALY «ocvereannrronarnsns 80 working hours vacatioen

From the 5th anniversary through the

10th anniversary...... pa i 120 working hours wvacatiocn
1lth annlwerSarii i e e e o v 128 working hours vacaticn
12th anniversaryi..... o P A B 136 working hours vacation
13th anniversSary «v..cieraecaass 144 working hours vacation
1dth anniversary .o ienerenn.a 152 working hours wvagation
Ibth anniveISATY. i« o vates i «« 1680 working hours vacation
16th annNiversary  svv e seaans v o .« 160 working hours vacaticn %
1760 anilyBrsaid. o v vrssgmee e 160 working hours vacation é
18th anniversary.... .oecosees «v» 180 working hours vacation ;
19th anniversary. vo.evn vnns s .. 180 working hours vacation ;
20th ammiversary and above ..... 200 warking hours wvacation é

Section 7.2. Vacation Scheduling.

The Chief of Police shall establish a vacatlon schedule for Police
officers sufficiently early each year sc that all superviscrs caa program the
work of the Police Department. Vacatlon schedules shall be arranged as to
provide as minimal a disruption to the work of Lhe Police Department as can
be reasonakly achieved. For purposes of scheduling by senlerity, all E
regquests must be submitted between December lst and December 15, with no :
ninimem period and a maximum of 120 hour increments.

Section 7.3. Unused Vacation.

Any unused vacation, not taken by the Officer's anniversary date, may be i
transferred into the Officer's compensatcry bank (see Section 6.3). There is f
no carry over provision for vacation time, unliess an exception 1s granted by
the Chiesf of Police or his designee. Such raguests must be in writing and

11




explain the extenuating circumstances which led to the Officer not being able
to use his vacation. (Example: When an Officer cn Workmen's Compensation
cannot take his wvacation.)

Section 7.4. Separation from Service.

Any emplioyee who is laid off, resigns, retires, pensions doue to illness
or injury or iz terminated from the service of the Village, shall receive
vacation pay for all sccrued vacation upon separation from emplovment with
the Villags., The amount of payment for all unused wvacation shall be
caloulated based upon the employvees's regular straight time hourly rate of pay
in effect for the employee's regular Jjob, on the last work day of the
empioyee's emplayment.
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ARTICLE VIII
INSURANCE AND OTHER BENEFITS

Saction B8.1. Group Hospital and Medigcal Plan.

The Village's complete hospitalization program effective January 01,
2006, cowering all full-time Village employees, including police officers and
their dependents, shall centinue in effect, although coverage shall be added
for prescription contraceptives and there shall be z $1000 annual cap on
chiropractic benefits per person per calendar year. In addition, the Village
plan shall provide a prescription card benefit for covered employees
requiring no more than $10.00 per prescription for generic drugs and $20.00
per prescription for nen-generic drugs. If the Village wishes to change lts
hospitallization praogram or prescriprion card benefit for all full-time
employees of the Village during the term of this Negotiated Agreement, the
Village and MAF shall bargain in good faith regarding such change or changes,
and such goed faith bargaining shall he in acecordance with the provisions of
the Illincis Public Lzbor Relations Rot.

Reginning May 1, 2015, those Peolice Officers who maintain coverage
under the Village's hospitalization program shall pay toward the premiums for
said coverages as set forth in Appendix €, attached.

Effective upon the ratification by MAP and the approval by the Viiiage
of this Agreement, there will be a Section 125 Plan which will apply to the
employees' payment toward health irsurance premiums and which sheould reduce
the ocut-of-pocket impact on the employees regarding their payment toward
health insurance premiums. The Village shall sexpand the Section 125 premium-
only plan to include other unreimbursed eligible medical expenses, no later
than January 1, Z007.

The parties agree that in the gecond half ef 2010 {date to be agreed
upon) they shall meet with the intent to investigate the Village's Health
Tnsurance Program with the goal of reducing costs. The parties agree to
review the current Master Plan Document, other BC/BS Programs, and explore
Healtheare Savings Accounts.

Section B.2. Health Insurance Coverage Continuation.

The Employer agrees to abide by the terms and conditions set forth in
P.A, 84-1010 {(Rouse Bill 357) and the Village Personnel Policy Manual in
regards to continuation of health insurance coverage foxr police cfficers
covered by this Agrsement.

Section 8.3. Employee Health Insuranca/Benefits.

The Master Plan Document for the Employee Benefit Plan of Viilage of
Bolingbrook, initialed by the Union and the Village, shall remain in force,
except as may be modified by Section 8.1.

13
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Section 8.4. Life Insurance.
A1l full time Village Police Officers will ke eligible for life

insurance coverage prowided by the Village. Life insurance benefits shall be
two (2) times the base annual salary of the Police Officer. Maximum vaiue of

the policy shall be $200,000,00, In additlon, acecidental death and

dismemberment insurance shasll zlso be two (2) times the kase annual salary

and the maximum walue of the policy shall be $200,000.00. The tetal cost of

the life insurance benefit 1z paid by the Village. The Village shall provide

the cpportunity for a Police Officer to purchase at his own expense, a group
rate, 52,500 term life insurance rider covering each dependent. Emplovecs
retiring with at least twenty (20) years of creditable service shall be
entitled to purchase this benefit at the current rate and to maintain this
life insurance benefit at the same level =z coffered to regular nen-retired
employeez covered by this agreement so long as this provision dees not
conflict with any policy terms and the policy so provides.

Section B.5. Dental Insurance.

The Employer agrees to provide dental insurance as in the past, with
the Villagse selected carrier. The Police Officer will be responsible, as in
the past, tLo pay monthly premiums.

Section 8.6. Employee Disability.
The Employer agrees that they shall maintain current digability policy
as outliined in the Village Rules and Regulations manual.

Section B.7. Disability Health Coverage.

In the event that any officer covered by this Agreement shall be en an
on-duty digability pension appreved by the Bolingbrock Police Pension Board,
inecluding heart and lung, an employee and his dependent shall continue to
participate in the same hospital and medical lnsurance coverage that is in
effect, at nc cost teo the employvee, for two (2) years., After two (2) years
Bection B.6 shall apply.

Section B.B. Retirse EHealth Insurance.

When an employee retires from employment with the Empioyer (a "Retired
Enployee"), the Retired Emplovee may be ellgible for a Hezalth Insurance
Premium Benefit !(the "Benefit™). The Benefit shall consist cof payment of the
menthly health insurance premium Ffor the Retired Fmployee and the Retired
Employea's spouse, if any, for insurance under the Employer's group health
plan for its employees. NOTE: Covered cfficers may obtain family medical
insurance coverage in conjunction with the Benefit, provided the affected
officer pays the difference between the premiums for family coverage and the
premiums for "employee plus spoussa" coverage. Benefit payments shall be
sclely pavable from .the Bolingbrock Retired Police Officers Health Insurance
Premium Fund ("the Fund"), as hersinafter described., Rligibility for the
Benefit shall be limited to Retired Employees who meet the criterla set forth

below. Except as provided below, eligibility for the Benefit shall terminale

when the Employee becomes eligible for Medicare or reaches the age 63,

whichever is earlier. The Benefit preogram shaill continue through the term of

this Agreement.

1. A Retired Employes who has retired from active service after May 1, 1283
with an attained age and accumulated creditable service which fogether
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qualify the Retired Employee for the immediate recelipt of retirement
perision benefits under the laws of the State of Illineis, shall be
entitled to receive the Beneflt during the term of this Agreement,
provided that: (1), the Retired Employee shall pay a one-time contribution
to the Fund in an amount equal to 1/12 of 1W of the Retired Employee's
most recent gross annual compensation for each month that the Retired
Employee's date of retirement precedes May 1, 2000 and, (2), the one-time
contribution to the Fund shall be made within thirty (30} days of the
Retired Employee's date of retirement from service.

2. A Retired Employee who has retired from active service after May 1, 1999
with accumulated credltable service which would gualify the Reltired
Employee for the receipt of retirement benefits under the laws of the
State of Illineis, but who has not attained the age of retirement pursuant
to said laws, shall be ellgible to receive the Benefit during the term of
this Agreement only if said Retired Employee (1), pays a one-time
contribution to the Fund in an amount equal to 1/6 of 1% of the Retired
Employee's most recent gross annual compensation for each month that ths
Retired Employee's date of retirement precedes the Retired Employse's
attainment of the age of retirement necessgary to immediately receive
retirement benefits under the laws of the State of Illineis, and (2), the
one-time contribution te the Fund shall be made within thirty (30) days of
the Retired Employee's date of retlrsment from service.

3. The Fund shall be funded as follows:

EN Each covered employee shall have 1/12 of 2.5% of the
employee's gross annual compensat automatically deducted
menthly from the employee's payche d deposited inte the
Fund as the employee's contribution ta in Appendix E.
The employee shall execute any necess deduction
documentation and shall submit said ¥Ecumentation to the
Employer. The Employsr, in its discret , may deduct a
proportionate amount of the 1/12 of contribution from
cach employee's paycheck rather than the entire
contributicn from a single monthly paycheck; and

b. Any one-time contributions, as provided above; and

c. The Employer shall, at its expense; deposit an amount egqual
to 1/12 of 1%, of all employee gross annual compensation on
a monthly basis into the Fund.

4. All contributions to the Fund, whether made by the Employer, an employee
or a Retiring Employee, shall be non-refundable.

5. In the event there lg good reascn to belleve based upon competent
actuarial analysis that the funds available in the Fund are or will be
insufficient to pay the benefits described for all Retired Emplovees,
either the Employer or the Union, upon request of either party shall meet
to negotiate a resolution of the deficiericy. The negobtiations may involve
any of the following:
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a. Making additional Employer and/or employee contributions; or

b. Reducing the pesrecentage of premiums palid; or

c, Modifying the benefits package to reduce the premium cost; or

4. & combilnation of these or other changes that ensure the :
continuance of this medical insurance benefit that may be 3
mutually agrecable to the parties. i

It is the parties' understanding that a benefit as provided in this i
Article or as may be modified by the agrsement cf the parties shall !
continue in any successor contract., However, because there may be
changes in Federal or State law, or the cost of premlums, or the
sufficiency of funds that cannokt now be precisely accounted for, the
parties have provided for addressing such changes in future contract
through good faith negetiatlons wlithin the parameters described abave.

The parties further agree that the Employer may not terminate the existing
benefit from future contracts. Any dispute as to the centinuance cof such
benefit as part of a successor agreement may be submitted to interest
arbitration at the slection of either party in accerdance with the
authority granted by Section 14 of the Tllineis Public TLebor Relations

Aect., The arbitrater shall have the authority to mandate the continuance
of the program in the successor contract, but shall not have the autheority,
to expand or reduce the benefit, or sxpand the amount of Employer or
Employes contributions provided under this Agreement. Upon a shewing that
there are insufficient funds to maintain the Benefit provided by this
Agreement, the arbitrator shall have the authority to reduce the
percentage of the premiums paid or modify the benefits package to reduce :
the premium cost, :

’
f
i
:
i
H
!

The term "gross compengation™ as used herein, shall mean the annual gross
salary received by the employee, as defined in the Police Pension Fand, 4C
IL.C5 5/3-125.1 {(i.e., base salary from Appendix A, plus lorgevity pay,
plus education pay, plus specialty pay).

The funds contributed and investment earnings shall be segregated in =z i
separate acceocunt of the Employer entitled "Bolingbrook Retired Police
Officers Health Insurance Premium Fund." The Fund shzll be administered
by the Village of Bolingbrook Finance Director who shall serve as a
Trustee and who shall hold, invest and distribute all moniss in the Fund
account for the benefit of the active and retired members of the Union.
The parties agree that representatives of the Employver and the Union shall
ba placed on an Oversight Review Committee to review and meniter receipts
and disbursements within the Vund account and to enzure a proper
accounting of the Fund accournt,

The terms and conditions of Appendix E are incerporated herein as if fully
bargained into this Section. To the extent Appendix B conflicts with
Section 8.8 of this Agyeement, Appendix E shall contxrol.
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ARTICLE IX
WAGES AND OTHER PAY PROVISTIONS

Section 9.1. Wage Schedule.
Folice Officers shall be compensated in accordance with the wage
schedule attached hereto as Appendix A,

All employess will have their paychecks direct depcsited to their bank,
with the corresponding pay stubs delivered to their Department mailbox,
except for those employees who choese to receive paychecks directly.
Employees receiving paychecks directly shall have their paychecks placed in
their Department mailboxes by 4:00 p.m. on the Thursday preceding payday.

Section $.2. Longevity Pay.

Full time Pclice Officers shall be paid longevity pay in additiom to
their kase salaries. They will be pald the entire amcunt, subject to State
and Federal Laws regarding withholding, on the payday following each
anniversary date singe obtaining full-time status according te the
foillowing schesdule:

On anniversary of 8, 9, 10, & 11
years of service 3500

On anniversary of 12, 13, 14, & 15
years of service 5750

On ammiversary of 16, 17, 18, & 198
years of service £1000

On armiversary c¢f 20 years of
service through retirement 51400

Longewity checks shall be payable in & separable check by the Village
apart from the Police Officer's normal bi-weekly paycheck. Such longevity
pay is te be included in the Officer's pension benefit calculatlons.

Section 9.3. Duty Assignments/Incentive Pay.

Incentive pay will be as folliows with perventages listed meaning that
the aftfected Officer's base pay is increased by that amount. Said increase
is to be included in the Officer's pension benefit caleculation., 2&n Officer
is entitled to only one (1) incentive pay inerease. They will not be
cumilative. An Officer is entitled to the below listed pay increase if he is
assigned to the unit or utilized in that capacity.

Assignment Additional Pay
Investigations 6%
Traffic Urnit 4%
Firearms Tnatructor 3%
Evidence Technician 45
**Bilingual 3%
Gang Suppression Unit 4%
School Resource Officer 3%
Crime Prevention Officser 3%

I
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D.A.R.E. Offiger 3%

Canine Cfficer 353
C.0.P.8. Officer 3%
Park Patrol 1%
REACT Officer 3%
E.O,.F,S. 4% {combined old C.O.P.3. &

Gang/Tacticall

The parties agree that a minimum of four (4) patrol officers shall be
assigned te the position of Evidence Technician.

Notwithetanding the languazge in the introductory paragraph in this
Section 9.3, "Rapid Deployment,™ pay shall increase the base pay of sach
member of the bargaining unit) to & total of one and three guarters
percent (1.75%). Said ilncrease shall be cumulative on top of such
Cificer's ona (1) other incentive or additional pay increase. Te initially
qualify for and to continue to qualify for such additicnal or incentive pay
for Rapid Deployment, an Officer must satisfactorily complete an initial
Certification training class of elght (8) hours and an annual Re-
Certification training class of four {4) tc eight (8) hours, which training
wlll inelude classroom, tactical and/or physical components and activity.
The Village agrees that it will provide necessary certification/re-
certification classes to all msmbers of the bargaining vnit on an annual
basis.

*Additional assignments t¢ any specialty position will bz based upen the
needs of the Department, sukbiject to the zpproval of the Chief of Police.

** In order Lo receive Bilingual pay, the affected Cfficer shall be
tested by a wvendor selected by the Village and at the Village's expense
(no more than once avery 365 dave or by zpproval of the Chief of Police)
and receive a minimum score of “Advanced -Mid” as defined by the American
Council on the Teaching of Foreign Languages (BCTFL). Any bargaining unit
members currently receiving bkilingual pay shall not be reguired tc ra-
Lest.

Section 9.4. Sanior/Master Patrolman Compensation.

Covered officers will receive 2% above top patrol officer base salary,
provided they have completed sight (8) years of service and a minimum of 100
hours of advanced training classes, Covered officers will receive 3% akove
top patrol officer base salary, provided they have completed fifteen (13)
years of service and a minimum of 300 hours of advanced training classes.

Advanced training classes will include but are not limited to training
claszas From NEMRT, Tri-River and Northwestern Center of Public Safety
ITraffic Institute). College classes that are law-enforcement related are
acceptable if they. are taken after graduation frem the Pollice Academy with a
minimum grade of "C." All classas ares subject to the approval cof the Chief
of Police. Re-certification classes such as monthly range gualifications,
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ASP and CPR are not acceptablie. The Office of Professional Standards shall
maintain a record of training requests. Qfficers who are eligibkle fox
Senior/Master Patrolman and who are already receiving specialty pay will
receive the higher of the two levels of premium compsnsation, but shall not
receive both. '

Section 9.5. Education Pay.
For those Police Officers covered by this agreement, they shall receive
the following additional incentive pay:

a. 270 per month for an Associate's Degree in Criminal Justice or a
related field to Law Enforcemsnt.

b. 590 per menth for a Bachelor's Degree in Criminal Justice or a
related field to Law Enforcement,

c. 5100 per month for a Master's Degree in Criminal Justice or a
related field to Law Enforcement.

Tducation pay is to be included in the Officer's pension benefit
calculztion.

Section 9.6. Overtime Pay.
Sworn officers coversd hy this Agresment receivs overtime at a rats cf
time and cne-half as set forth below:

a. Sworn officers covered by this Agreement who are assigned Lo work
an 8-hour shift shall receive overtime compensation at the rate of time
and one-half for each hour they work over 40 hours Iln the period of one
weak's bime,

b. Sworn officers covered by this Agreement who are assigned to work a
12-hour shift shall recelve overtime compensation at the rate of time
and cne-half for each heour they work over 80 hours in the period of two
wesks' tima.

c. All department mestings and training which occcur during an
Officer's off doty time will be paid at time and one-hzlf if the
meeting occurs in excess of hours set forth in Section 9.5(1l) cx
8.5(2).
d. It is understood that travel time for training cutaide of
Bolingbrook, when off duty, will be allocated as either pay or
compensatory time at time and one-half.

The Chief of Police or his designee shall have the right to require
overtime work and, except in emergencies, such overtime assignments shall be
as follows:

Section 9.6(a) . Non-Scheduled Ovexrtime.
If it 15 necessary Lo hold an officer over from 2 pricr shift, or to
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call an officer in early from the next shift, selscticn will fixst be
requested by seniority. If no officer volunteers, and it should be necessary
Lo order an officer to stay or report in early, then overtime will be ordered
in the basis of reverse seniority.

Section 9.6(b). Acceptance of Overtime Assignment. |
In order te accept an overtime assignment, cfficers must be available
for the length of the assignment. Officers on a definite court call (i.e.
traffic court, summary suspension hearing, subposna, or motion to suppress
hearing) shall neot be able to acecept the assignment. Officers on a Court :
stand-by shall be eligible for overtime assignments. i

Section 9.6({c). Hours Worked.

"Hours worked" as mentioned above shall include all hours actualiy
worked and any paid leave of absence which shall include but ghall not be
Limited te SICK LEAVE, VACATION LEAVE, HOLIDAY LEAVE, and authorized time
off. The nermal work day for covered patrol cofficers zhall be twelve (12)
hours. Nothing in this Section shall operate to prevent the Chief of Police
from regqulring officers assigned to specialty positions or special evente to
work a shift schedule conslsting of other than twelve (12) hours. If
permanent shifla are designated, 50 percert of that shift will be filled on the
Ppasis of sepicrity.

Section 9.6(d). S8Special Events.

The Chief of Pelice or his designabted representative shzll attempt to
schedule all Polige Qfficers to work no lenger than twelve (12) hours for any
special event. Overtime assignments shall be offered on a seniorlty basls
and assigned on a reverse seniority basis. Unless circumstances dictate
otherwise, additional hours over and beyond the twelve (12) shall b2 on a
veluntary basis only.

Section 9.6(e). Show-Up Pay.

Every Officer covered by this Agreement shall receive a minimum of two
(2) hours at that Officers overtime rate of pay for all detdils and duty
assignments required of that officer which de not immediately precede or :
follow that Officers regularly scheduled work shift.

Section 9.6{(f). Police Voluntear Activity.

Any wvolunteer activity of a Police Officer, which was previously
authorized by the Chief of Police, will be covered by Worker's Compensation,
as described in the attached letter from Mesircow Financial dated May 11, 2006
{Appendix D).

Section 9.6(qg) . ]

Special overtime. details shall be governed by G.0. 50 currently in ;
effect, except that Section 7 shall be amended te preclude "bumping" within
forty-eight (48} hours.

Section 2.7. Lunch Policy.

Police Officers ocovered under this current collective bargaining
agreement who are required to work eight and one-half (8 % ) hours shall
receive eight (B) hours at regular time and 30 minutes as an unpaid
lunch/dinner break. This 30 minutes of unpaid lunch/dinner will be the
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officer's perscnal time; and although he/she may not take departmental
equipment out of the limits of the Village of Belingbrock, he/she can use ihe
equipment within the Village for personal business during said lunch/dinner
break. This 30 minute time period will be the officers on time and can be
used for his/her personal usa.

For all officers working within the 12-heur work schedule, each cfficer
shiall be entitled te a thirty-five minute unpaid lunch break. Every effort
will be made to allow a fifteen (15) minute break in conjunction with the
thirty-five (35) minuote lunch break. All officers working within the 12-hour
work schedules shall, while on lunch/break time, provide a lecation wherge the
officer may be ceontacted and shall remain in communication in case of
emergencies via radio, telephone or pager. Should an officer be reguired to
miss his lunch bresak for duby purposes, said officer shall receive
compenszticon for thirty-five minutes at the officer's overtime rate of pay.

At the beginning of the officer’'s shift, lunch/dinner assigmment will be
given to individual officers on a seniority basis. Every effort wiil be made
to accommodate the officer's lunch/dinner preference. If the pfficer should
miss this designated lunch because of official duty, he/she will be
compensated at the rate of time and one-half.

Prefersnces for lunch will be at a reascnable hour.

Excaptions can be made for specialized divisions within the Police
Department .

If an officer is reguired to work an eight and one-half hour shift, the
officer shall pe akle to take his/her thirty (30) minute lunch break. Any
eight and one-hali (8 %) hour pollece officer's lunch shall be uninterrupted by
allowing officers to terminate all monitoring devices. In the evenbt the
officer chooses to continue to monitor radic traffic and is ldenbtilied and
called to reéspend causing his/her lunch to be interrupted in any manner it
shall be construed as miseing his/her entire lunch and he/she shall be paid
at the rate of time and one-half. Irom time to time due Lo an smergency
situation or unusuzl occurrence, officers may be out con standby before or
during this 30 minute lunch/dinner break, In such casss where saild lunch is
gelayed and the offic¢sers are put on standby, he/she wlll be considered to
have missed their lunch/dinner brzak and will be compensated Lor 30 minutes
at the rate of tims and one-half.

When an officer regquired to work an slght and one half hour shift
utillzes his/her lunch as his/her own personal time, he/she will be allowed
to utilize his/her 30 minutes without documenting where he/she is or lezaving
notice of where their lunch may be.

Section 9.B. Traffic Control Assignments.

Absent emergency circumstances, the Village shall utillize members of
the bargaining unit for any and all assignments reguiring the control and
direction of vehicle traffic and/or pedestrian traffic, (excluding school
crossing guard assignments), on or in cenjunction wlith public roadways
located in the Village of Bolingbrook, regardless of whether said assignments
involive officers working regularly scheduled shlfts ar require the use of
officers working the assignments on an overtime basis,
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ARTICLE X
NO STRIKE/NO LOCKOUT

Saction 10.1. No. Strike.

Ha. Polige Officer covered by this Agreement shall engage in, induce or
sncourage a strike, werk stoppage, slowdown, or withholding of services. The
Metropolitan Alliance of Police agrees that neither it nor any of its
officers or agents or members will gall, institute, authorize, participate
in, sanction cor ratify any strike, work stoppage, slowdown, or withhelding of
services at any time as a result of a labor dispute with the Village Tor any
reason whatsoever.

Section 10.2. Nc Lockout.

The Village will not lock cout any Pelice Gfficer at any time
result of a labor dispute with the Metrzopolitan Alliance of Police or £
reason whalbsoever.

Section 10.3. M.A.P. Responsibility.

All Police Qfficers who hold a position of offigexr, or any other
position of authority in the local chapter of. M.A.P. occupy & position of
special trust and responsibility in maintaining and bringing about compliance
with this provision, including the responsibility to remain at work during
any interruption which may be initiated by other Pelice Officers, and to
encourags Pelice Officers violating this paragraph te rsturn to work.
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ARTICLE XI
UNIFORM/EQUIPMENT PROVISIONS

Section 11.1. Issued Uniform and Equipment.
A complete uniform shall be issued by the Village to all new Officers.
Said new Police 0Officers shall be required to maintain, serviceable conditioen,

all uniforms and personal scuipment without payment by the Village. The uniform

to be furnished shall consist of the following:

One {1} turtlensck Three (3} pair trousers
Three (3) short sleeved shirts

Three (3} long sleeved shirts

One (1) Spiswak Jacket

One (1) dress hat One (1) winter hat One (1) cloth hat
band

One {1) tie

One {1) raincoat

Ome (1) plastic cap caover

One (1) complete set of nylon gear, including:
One (1) belt

One (1) holster One (1) ammo case Cne (1) cuff case One (1)
0 ring

Four (4} keepers

One (1) baton holder Cap stun and Holder

One (1) expandakle baton

One (1) set cuffs Cloth name tags One (1) star
One (1) hat shield

Fourteen (14) shoulder patches

One (1) manezl - rules and regulaticons

Threa (3) hlack tee-shirts

Section 11.2. Uniform Allcowance.

Recruit Police OFfficers shall not bhe eligible for the uniform allowance
for twelve (12) monthe after first clothing has been supplied to such Police
Qfficers.

a11 other Police Officers shall receive an annual uniform allowance
payable on the first regular payday following the anniversary date of their
employment. If a Pollce Officer terminates his or her employment before the
payment date, there will be no portion of the annual uniferm allowance, and
such Pollce Officer will neot be entitled to any payments as a uniform
allowance. All Police OFfficers shall be reguired to maintain, repair, replace
and clean uniforms and keep same in neat and serviceable conditlon as
defined by the Chief of Pelice. The Village agrees to purchase body armor for
all newly hired officers, and shall apply annually for grant funds in order te
replace worn or dated body armor of the current cfficers,
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Upon separation from service from the Villags, all Folice Officers shall
promptly return all uniferms in their possession.

Uniform zllowances will be zs fellows, paid on the employee's
anniversary date:

DATE AMOUNT

May 1, 2015 to April 30, 2018 $1000

Section 11.,3. Damaged Uniform/Equipment Replacement.

Any issued uniform or issued equipment damaged in the line of duty and
without negiigence of the Police Officer invelved shall be repalired or
replaced by the Village at its expense. Damage or destruction of eyeglasses or
contact lenses, occurring on duty, shall be replaced or repaired by the
Village at its ecxpense, Damage or destruction to watches, occurring on duty,
shall be repaired or replaced by the Village at its expense with a maximum of
§50.00.
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ARTICLE XIE
COURT PAY
Section 12.1. Local Court Pay.

Covered officers shall recelwve three (3) hours pay at the afifected
officer's overtime rate for =sach local court appearance. Shcould an officer
have to spend more than the deaignated minimum three (3) hours, they shall
receive the additional time as “compensatory time” or at the spplicable
overtime rate at the afiected pfficer’s discretion.

Section 12.2. Nonlocal Court Pay.

When an officer, while not on duty, attends court in locations other
than Belingbrook, compensation will be st time and one-half including travel
time originating at the Bolingbrook pelice station. Beginning May 1, 2014,
covered officers shall recelve a minimum of three (3) hours pay al Che affected

officer's owvertime rate for all court appearances., In the svent the officer

has to spend more than the designated minimum three (3} hours, they shall

receive the additional time as “wompensatory time” or at the applicable
overtime rate at the affected cfficer’s discretion.

Bection 12.3. Court OncCall Compensation.

Employees required to remain on stand-by status fer Court dubty on
hehalf of the employer who are not subsequently regulired to attend Court,
will bs compensated with compensateory time at the rate of time and one-
half the affected cfficer's regular straight time hourly rate for one hour
and twenty minutes of con-duty time for each ocourrence of standby. (L.e.,
compensatory time of two hours total for each cccurrence of standby).

Whan an off duty officer 1s regquired to cemmunicate with an cfflecer of

the courts, that officer will be compensaied at a minimum of one quarter
{1/4) hour and thereafter in oneée guarter hour increments at the affected
cfficer”s cvertime rate of pay for each phone call. For example a ten (10)
minute phone call would be compensated at fifteen (15} minutes and a twenty
{20) minute phone call would be compensated at cne half ( % ) hour.
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ARTICLE XIIT
GRIEVANCE PROCEDURE

Section 13.1. Definition of Grievance.

A grievance is a claim of a Poliee Officer, or a group of Police
Officers with respect to a single common issue, that there has been &
violation, misinterpretation or misapplication of the express provisiens of
this Agreement.

Tt is understood that the grievance procedure herein does not affect or
innibit the rights of the Board ¢f Fire and Police Commissicners or limit in
any way its jurisdiction to discharge its duties and responsibpilities pursuant
to Chapter 24, Division 2.1 of Illinois Revised Statutes or the Rules and
Regulations adopted by the Employer or the Beard of Fire and Police
Commigsioners pursuant thersto.

It is understood that the grievance procedure herein doss not sffect or
inhibit the rights of the Beard of Fire and Police Commlssioners or limit in
any way its jurisdiction to discharge its duties and responsibilities pursuant
to Chapter 24, Division 2.1 of Tllincis Revlised Statutes or the Ruies and
Regulations adopted by the Employer or the Board cof Fire and Police
Commissicners pursuant thereto.

Section 13.2. Procedurs.
I grisvance shall be processed In the following manner:

Step 1: Any Police COfficer, with or without his shift union steward,
covered by this Agresment who has & grievance shall submit it to the unit
Lieutenant, provided that said grievance shall be in writing and signed by the
aggrieved Police Officer. The grievance shall be submitted within 15 calendar
days after the Police Officer becomes aware or should have become aware of the
event in question. The unit TLisutenant shall give his writien answer within
three (3) calendar days after such presentaticon,

Step 2: If the grievance 1s not settled in Step 1 and the Police
Dfficer wishes to appeal the grievance to Step 2 of the grievance procedure,
it shall be referred in writing te the Deputy Chief within five (5) calendar
days after the designated TLieutenant's answer in Step 1. The Deputy Chief
shall discuss the grievance within five (5) calendar days with the Police
Officer and if the Police Officer so designates, the shift union steward at a
time mutually agreeable to the parties., If no settlement is reached, the
Deputy Chief shall give his answer to the Police Officer within five (5)
calendar days fellowing their meeting.

Step 3: If the grievance is not settled in Step 2 and the Police
Officer wishes to appeal the grievance to Step 3 of the grievance procedure,
it shall he referred in writing te the Police Chief within five (5) calendar
days after the Deputy Chief's answer in Step 2. The Police Chief shall
discuss the grievance within fiwve (5) calendar days with the Police Officer
and if the Police Officer so designates, the shift union steward at a time
mutually agreeable to the parties. Tf no settlsment 1s reached, the Police
Chief shall give his answer to the Police Officer within five (5) calendar
days following their meeting.
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Step 4: If the grievance is not settled in Btep 3 and the Police
Bfficer desires to appeal, it shall be referrved by the Police Officer in
writing to the Village Administrator, or his designated representative, within
five {5) calendar days after the Department's answer in Step 3. A meeting
between the Village Administrator or his representative, and the Police Chief,
and the Police Officer, and if the Police Qfflcer sa designates, the shift
union steward shall be held at a time mutually agreesable to the parties,
within five (3} calendar days of receipt of the Employee's appeal. If the
grievance is settled as a result of suech meeting, the settlement shall be
reduced to writing and signed by the Village Administrator, or his
representative, and the Pollice O0Ffficer, and if appropriate, the Union. If no
settlement 1s reached, the Village Administrator, cor his representative, shall
give the Village's written answer to the Police Offigcer within five (5)
calendar days following the mesting,
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rendered consistent with the terms of this Agreement shall be final and
binding.

Section 13.4. Time Limits for Filing.

No grievance shall be entertzined or processed unless it is submitted
within fifteen (15} calendar days after the Police Officer concerned has
become aware or should have begome aware, through the use of reasonable
diligence of the otcurrence of the event giving rise to the alleged grievancs.

If a grievance is not presented within the time limits set forth
above, it shall be considered "waived". If a grievance is not appealed to
the next step within the specified time limit or any agreed extension
thereof, it shall be considersd settled on the basis of the Employer's last
anawer. If the Empioyer does not answer a grievance or an zppeal thereof
within the specified time Limits, the Police Officer may elect to treat Lhe
grievance as denied at that step and immediately appeal the griewvance To
the next step. The time limit in each step may be extendesd by mutual
agreement of the Employer and the Police Officer invelved in each step.

Section 13.5. Forms.
The Village may furnish grievance forms which can be used by both
parties.

Section 13.6. Use of Electronic Data for Discipline.

STARCOMMZ1 electronic data, or any other socurce of eplactronic data,
shall not be used as the sole basis for implementing or investigating
alleged misconduct by any bargaining unlt member covered by the current
Collective Bargaining Agreement hetwaen the parties.
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ARTICLE XIV
DISCIFLINE PROCEDURES/OFFICER BILL OF RIGHTS

Section 14.1. Officer Bill of Rights.

The parties will abide by the Uniform Peace Officers Disciplinary Act,
50 ILCS 725/1 et seq. In addition, during guestioning as part of an "informal
inguiry," as defined by the Act, an officer wlll be allowed reasonable time to
censult with an attorney as long as it does not disrupt the dally activity of
the Department. i

Section 14.2 Informal Inguiry.

"Trformal Inguiry"' means correspondence with or a meeting by
supervisory or administrative personnel with an efficer upon whom an
allegation of misconduct has come to the attention of such superviscr or
command personnel, the purpose of which meeting is to meditate a wviolation of
Department rule, regulation, policy. and/or cemplaint and discuss the facts to
determine whether a formal investigation would be commenced. An officer
will be allowed reascnable time to consult with an attorney during
questioning as long as it does not disrupt the daily activity of the
Department.

Section 14.3. Discipline.
A1l discipline shall be in accordance to the Laws of the State of
Illinois and the Municipal Code of the Village of Bolingbrook.

Section 14.4. Review of Fersonnel Fila.
All Peliece Officers may rsview their respective pergennel [iles
pursnant to the authority of the Illincis Revised Statutes.

Section 14.5. Receipt of Written Reprimands.

Any time & Police Officer is given a written reprimand, said Police
Officer shall receive a copy of such reprimand being placed in his personnel
File within seven (7) days of the reprimand.

Section 14.7 Suspension or Termination.
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Discipline of probationary officers shall not be subject to the
grievance and arbitration procedure.
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ARTICLE XV
SICK LEAVE
SBection 15.1. Sick Leave.

The purpoese of sick leave is Lo provide the Police Officer with
procection against loss of income dus te personal sickness or injury which
prevents the performance of normal Jjob duties. Police Officers may
cccasionally use accrued sick leave for the care of dspendents of their
Housahold who may be zfflicted with a short term illiness when noe other
person is available to provide care. Other provisions shall be made if the
dependent requiregs extended care,

Section 15.2. Notifieation.
211 Police Officers are required to dgive proper and timely notices of
absences as determined by the Chief of Police. Failure to provide such nctices

will constitute absence without lesave.

Section 15.,3. Eligibility.
1. Full-Time Police QOfficers accumulate sick leave at the rate of sight
(8) hours per month.

25 Probationary Police Officers will accrue sick leave, but will
not be eligible to recelve sieck leave benefits until after six (6) months
of actual service with the Village. This provisien shall not apply to
Police Officers on probation due to promotion.

3 Police Qfficers are permitted to acerue sick lezve up Lo a
maximum of 300 days (2,400 hours) for the purpeses of providing sick leave
benefits.

4, Police Officers who are 111 and unable to work, but do not have
accumulated sick leave, may be granted personal leave without pay.

Section 15.4. Verification of Physical Disability.

A Police Officer may use sick leave for a bona fide illness; sick leave
cannot be taken for personal reasons (as outlined In the Personnel Pelicy
Manual of the Village of Bolingbrook). Verification of illness shall nct be
regquired until 4 Police COfflcer has called in slck for three (3) consecutive
work cays.

i TN

Section 15.5. Sick Leave Incentive,

Upon retirement, layoff, or voluntary separation, and having given a
minimum of twoe (2} weeks’ notice and after a minimum five (5) years of
continuocus service, 50% of an employee’s accumulated sick leave, up to a
maximum accumulation of 980 hours (120 days), shall be paid at his/her current
hourly rate of pay. This section will result in a maximum sick leave
incentive benefit of 480 hours at the affected Officer's hourly trate of pay.
Officers that are terminated are not eligibis for this payount benefit.

TR

Section 15.6. Light Duty.

Officers may be assigned to light duty for a reasonable ampunt of time
at the discreticn of the Chief of Police if poesitions exist within the
Department, and he/she is capable of parforaing the duties of that positicon
and farther, that he/she hag recelved a medical glearance to return to full
duly within a reascpnable amount of time.

e
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ARTICLE XVI
LEAVES

Section 16.1. General Leave.

B Police Officer, regardless of length of service or status, may ke
absent from work without pay and without losing fringe benefits for a period
of thirty (30) days subject to written zpproval of Chief of Police. In no
case shall penefits acerue o the Folice Officer while he is en an extended
leawve of abssnce beyond thirty (30) days. This clause applies to unpaid
leaves of absence; it does not apply to werkman's compensation lesave or to
extended sick leaves of up to three (3) months (when an employee covered by
this Agreement is utilizing acorued sick leave, compensatory time, vacation
time and/or holidays in order to maintzin their income).

Unauthorized absence from work shall be caused for disciplinary action.

Section 16.2. Military Leave.

A full time Police Officer of the Village shall be entitled to a
nilitary leave of absence without pay while serving with the Armed Forces of
the United States. Such Police Officer shall, upon honcrable discharge from
Military Service be returned to the same position or one of like seniority
status and pay. Such person shall apply for re-employment within thirty (30)
days after separation from active duty and shall repert for work within sixty
(60) days after separation from active duty. Bhould a Police Officer already
on military leave voluntarily reenlist or voluntarily extend his or her period
of military service, military leave for that Police Officer shall be
terminated.

A Police Officer shall be entitled to military leave without pay as a
nembier of an grganized reserve unit of the Armed Forces of the United States
shoald such unit be ordered to active duty in a time of Natlionzl emergency or
for training exerclses. BSuch leave of absence for military reserve training
exercises shall not exceed two (2) weeks in each calendar year without prior
approval of the Chief of Police.

All miiitary leaves shall be subiect to and in accordance with all
applicable Federal Law and the Illinois Serviceman's Employment Tenure Act.

Section 16.3. Family Leave.
The Village and M.A.P. Bolingbrook Chapter 3 agree to abide by the terms
and conditions of the Family and Medical Leave Act of 1993, Publie Law 103-3.

Section 16.4. Bereavement Leave.

In case of a death in the family, the Employer will allow z bersavement
leave as follows:

Days Family Member
5 days 8pouse, children or step-children, parents and parentg of spouse.
3 days Brother or brothers—in-law, sister or sisters-in-law,

1 day Bunts, uncles, nieces, nephews, grandparents and grandchildren.

32

e S e i e




The Police Chief can grant up to three (3) days of besreasvement leave Ior
grandehildren 1f circumstances warrant the additional days off.

In addition, the Officse of the Chief will have the authority to grant
bereavement leave for unusual cases not listed above consistent with the azbove
levels.

Section 16.5. Jury Duty. i

When Police OFfficers are required to report for jury duty and are
scheduled to work shift work, the Department will schedule that Police Officer
to work day shift during that period of time.

When the Police Officer is notified of jury duty, they are recquired to
forward a copy of this summens, upon receipt, to the Office of the Chief, to
provide enough advance notice to reschedule that person to day shift.

Onee assigned to jurny duty, 1f that Police Officer is dismissed cne (1)
hour or more priocr to the end of his or her assigned shift, the Police Officer
i3 reguired to return Lo work te finish his or her assigned shift, Ne
overtime is psid for Jury duty.

e b s
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ARTICLE XVII
NON-DISCRIMINATION

Section 17.1. Discrimination Prohibited.

Both the Fmployer and M.A.P. agree not to discriminate against any
Police Officer coversd by this Agreement, on the basis of race, creed, color,
national origin, =age, sex, or any other basis violative of the law.

Section 17.2. Association Membership.

The Employer and M.A.P. agree that no FPolice OFfficer shall be
discriminated against, intimidated, restrained or coerced in the exercise of
any rights granted by P.A. B3-1012 or by this Rgresment.

Section 17.3. Residency.

Employess shall be allowed to reside in a community which falls within
a thirty {30) mile radius of the intersection of Briarcliff Read and Nerth
Bolingbrook Drive (Routs 53). With the execution of this Agreement, the
parties heregto shall meet to agree upon a list of communities which mest
this criteria and be attached hereto as Appendix “BY.




ARTICLE XVIII
EMPLOYEE DEVELOPMENT AND TRAINING

Section 18.1. Job Training and Orientation.

The Employer shall endeavor to provide Police Officers with rsascnable
orientation with respeéct to current procedures, forms, methods, techniques,
materials and equipment normally used in Police Officers' werk and assignments
and periodic changes therein, including where avallable and relevant To such
work, procedural manuals. The Employer subscribes to the principles of
advancement and promoticns within the Police Department. The Employer
encourages Police Officers Lo participats in job-related training and
education programs.

Section 18.2. Conferences and Seminars.

Police Officers shall be granted reasonable amounts of leave wilth pay to
attend job-related meetings, conferences, and seminars with the prior approval
of the Chisf of Police. The Dmplover shall pay the cests of attendance fees,
overnight travel allowances, and other travel expenses as allowed by the
Village of Belingbrook official travel policy.

Section 18.3. Tuition.

The Employer encourages Police Officers to improve and upgrade their
gkills through participation in job-related courses at local colleges and
universities. Tultion for approved courses will be reimbursed by the
Employer, provided the Police Officer meets the following reguirements:

a. The Police Officer 13 a full-time Employes ¢f the Police Department
and has completed his/ber probationary period.

k. The program is job-related and the Police Officer has reguested and
received prior approval from the Chief of Police befere enrollment.

. The Police Officer attends an accredited school.

d. The Police Officer remains with the Village for six (6) months
after the cecurse reimbursement. Should the Peolice Gfficer, for any
reason, Lermlnate before the ceonclusion of the six (§6) month
service, the Village will be reimbursed on a prorate basis.

&, The Chief of Poliice will submit a Purchase Order in advance of
enrollmant for proper approval.

£. The Empioyer will limit reimbursement for tuition costs to a
maximum of $§1,600.00 per flscal ysar per employee.

. To qualify for reimbursement, Police Cfficers must have receipts
for tuition plus & grade report card showing Lhe course work was
completed with a grade of °C" or above,

vt e bbbt i b e e B

h. Bll tuition reimbursement is subject to the availapility of funds as
provided in the annual budget.
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i. There will be no tuition reimbursement program not directly related
to Police management or the Police field nor will there be tuitlien
reimbursement for any docterate or law degree course werk,

Section 18.4. Firearms Training.

Firearms training is to be provided to Police Officers as described in
the appropriate general orders of the department. In order te promote such
training, ammunition will be provided by the employer in sufficient guantitics
and calibers (speciflcally 45 ACP, 38 specisl and/or 357 magnum, 44 special,
omm and 40 S&W) to accomplish said training.
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ARTICLE XIX
OFF DUTY EMPLOYMENT !

Bection 19.1. Employment Outside Department.

The Chiel of Police may restrict off duty employment in the hest
interest of department operationg., Police Officers may be allowed to engage in
off duty employment up to a maximum of twenty~four (24) hours per work week,
subject to the prior written approval of the Chief of Folice or his designee.
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ARTICLE XX
SAVINGS

Section 20.1. Savings Clausa.

If any provision of the Agreement is subsequently declared by
legislative eor judicial authority to be unlawful, unenforeceable, or not In
accordance with applicable statues, all other provisions of this Agreement
shall remain in full force and effect for the duration of this Agreement and
the parties shall meet as soon as possible to negotlate a substitute
provisiocn.

38

e |

IR a1 1 1]

oAty I




ARTICLE XXT
RETROACTIVE CLAUEBE

S8ecction 21.1. Retrecactive Clause.

This enbtire wontractual agreement consisting of all wage benefits and
working conditions described in its entirety shall be retroactive to May 1, 2015,
except as provided Iin this Agreement.

e s e
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ARTICLE XXIT
ENTIRE AGREEMENT

Section 22.1., Entire Agresement.

The parties zcknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject of matfter net removed by law from
the area of collective bargaining, and that the understandings and agrecments
arrived at by the parties after the exercise of that right and opportunity are
get forth in this Agreement. Therefore, the Empleyer and M.A.FP., [or the
duration of this Agrsement, esch veoluntarily and ungualifiedly waives the
right, and each agrees with respect to any subject or matter referred to, or
covered in this agreement, or with respect Lo any subject or matber not
specifically referred Lo, or covered in this Agreement. This Agreement may
enly be amended during its term by the parties' mutual agreement in writing,
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ARTICLE XXIII
TERMINATION

Section 23.1. Termination.

This Agreement shall be effective as of the lst day of May, 2015, and
shall remain in full forece and effect until the 30th day of April, 2018. AllL
pay will be retroactive to May 1, 2015, except as provided in this Agreement.

It shall continue in effect from vear to year after April 30th, 2018,
unless notice of "Reguest to Eenesgotiate" is given in writing by registered or
gertified mail by either party not less than sixty [60) days or more than one
hundred twenty (120) days before the expiration date. Notices to renegotiate
required by this provision, if by the Employer, shall be addressed to M.A.P.
Chapter 2, in care of the Local President of Chapter 3, at 375 West Briarcliff
Road, Bolingbreok, Illinois 60440, anad if by M.A.P. to the Employer, at the
office of the Village Administrator, 375 West Briarcliff Road, Bolingbrook,
Illinpis 60440. Either party may by written notice charge Lhe address to
which notices are given. Motices shall be considered to have been given as of
the date shown on the pastmark.

In the event that the Agqreement iz open for reregotiation as provided
herein by any party, the parties shall thereafter, within a reascnable time
after receipt of such notification, bargain collectiwvely in an attempt to
reach an amicable resolution Lo Tatters of concern to elther the Village cr
the Metropolitan Alliance of Pollce, and provided further that the
provisions of the current Agreement shall remain in full force and sffect.

The Employer and M.A.P. and their representatives mutuzlly agree tc
carry out the performance of this Agreement in good faith. The Employer and
M.A.P. further agree to falthfully comply with the case and statute law of Lhe
State of Tllinois,
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this
A day of NpVealey, 2011.

METROPOLITAN ALLIANCE OF _ T BOLINGBROOK
POLICE, BOLINGBROOK 4
POLICE CHAPTER 43

L/_,C,Asfy/

Keith R. George,
President M.&.P.

/ggf!l/fﬂ
ROBERT TTIAZU
President, B

WMMM_
Chris Sdlerno,

M.A.P., Chapter #3

~Seerataryr
\/ice beittf'n‘\‘

CRROL PENNING, Village Cler}/
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SALARY SCEEDULE

APPENDIX A

:
Salaries shzll be paid to Peolice Officers as follows:

Current 5-1-15 to- | 5-1-16 to— | 5-1-17 to-

1/30/2016 | 4/30/2017 | 4/30/2018

STEP I $60,338.25 | 561,846.71 | 563,392.87 | $64,977.70

STEPIT $73,267.86 | $75,099.56 | 576,977.05 | $78,901,47

STEP TII | $B6,197.50 | $88,352.44 | 590,561.25 | §92,825.28

The above salary schedule shall be retroactive to May 1, 2015. For the above,
steps ares defined as fellows: F

Step I
Step IT
Step TII

Becruit: Hiring salary, 70% of step 3
1st anniversary of hiring, B3>% of step 3
5th anniversary - Top out

T A T [
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Alsip

Arlington Heights
Aurora
Barrington
Bamington Hiils
Barilett
Ratavia
Bedford Park
Belbwood
Bensenville
Berkeley
Berwyn

Big Rock
Rloomingdale
Blue Island
Bolingbrook
Braidwood
Bridgeview
Broadview
Brookfield
Burbank
Burnham

Burr Ridge
Calumet City
Calumer Park
Campton Hills
Carbon Hill
Carol Stream
Carpentersville
Channahon
Chicago
Chicago Ridge
Cicero
Clarendon Hitls
Country Club Hills
Countryside
Crest Hill
Crestwood
Crete

Darien

Des Plaines
Diamond
Dixmaare
Dokien
Downers Grove

Hast Dundee
East Hazel Crest
Elbum

Elgin

Elk Grove Village
Elmlurst
Elmwaood Park
Elwooi
Evanston
Evergraen Park
Flossmoor

Ford Heights
Forest Park
Forest View
Frankfort
Franklin Park
Geneva

Glen Ellyn
Glendale Heights
Glenview
Glenwood

Golf

Hammond, IN
Hanover Park
Harvey
Harwood Heights
Hazel Crest
Hickory Hills
Hiliside
Hinckley
Hinsdate
Hodgkins
Haoffman Estates
Homer Gilen
Homelown
Homewood
Indian Head Park
Invemess

[tasca

Jaliet

Justice
Kaneville

La Grange

Ea Grange Park
Lansing

APPENDIX B

RESIDENCY LIMITATIONS

Lemont

Lily Lake
Lincolnwood
Liste

Lockport
Lombard
Lynwood
Lyons
Manhattan
Markham
Matteson
Maywood
MeCook
Merrionetie Park
Midlothian
Millbrook
Millington
Minooka
Mokena
Momes
Montpomery
Morris

Morton {roye
Mount Prospect
Munster, IN
Napervilie
New Lenox
Newark

Niles

Norridge
North Aurora
North Riverside
Northiake

Oak Brook
Oak Fores
Ouk Luwn
Oak Park
Oakbrook Terrace
Olympia Ficlds
Orland Hilly
Orland Park
Oswego
Palaline

Palos Heighis
Palos Hills

Palos Park

Park Forest

Park Ridge
Peotone
Phoenix
Plaintield

Plano

Plattville

Posen

Prospect Heights
Richton Park
River Farest
River Grove
Riverdale
Riyerside
Robbins
Rochdale
Rolling Meadows
Romeoville
Roselle
Rosemont
Sandwich

Sauk Village
Schoumbure
Schiller Park
Shorewood
Sleepy Hollow
South Barrington

South Chicago Heights

South Elgin
South Holland
St. Charles
Steger
Stickney
Stone Park
Streamwood
Sugar Grove
Surmmit
Symerton
Thornton
Tinley Park
University Park
Villa Park
Virgil
Wanrenville

Wayne

West Chicago
West Dundee
Westchester
Westem Springs
Wesmont
Wheaton
Wheeling
Whiting, TN
Willow Springs
Willowhrook
Wilmington
Winficld

Waood Dale
Woodridge
Worth
Yorkville

Appen ?

dix
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Towns
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APPENDIX B
RESIDENCY LIMITATIONS
{Reserved}



APPENDIX C HEALTH INSURANCE EMPLOYEE MONTHLY PREMIUM COST
PLAN PLAN DESCRIPTION AND AMOUNT  5/1/15 EMPLOYEE EMPLOYEE +1 EMPLOYEE + FAMILY
NUMBER DEPENDENT

1 | $100 Deductible / $600 Maximum Out-of Pocket | $136.00 | $172.42 | 5216.16

2 | $100 Deductible / $750 Maximum Out-of Pocket | $120.20 | $147.98 | $180.78

3 | 5100 Deductible / $1000 Maximum Out-of Pocket | $117.18 1 $126.45 | $137.35

4 | 5500 Deductible / $1000 Maximum Out-of Pocket | $36.25 | $41.45 | $56.49
PLAN PLAN DESCRIPTION AND AMOUNT 5/1/16 EMPLOYEE EMPLOYEE +1 EMPLOYEE + FAMILY
NUMBER DEPENDENT

1 | $100 Deductible / $600 Maximum Dut-of Pocket | $153.68 | $194.84 | $244.26

2 | $100 Deductible / $750 Maximum Out-of Pocket | $135.83 | $167.22 | $204.28

3 | $100 Deductible / $1000 Maximum Out-of Pocket | $132.42 | $142.89 t $155.21

4 | $500 Deductible / $1000 Maximum Out-of Pocket ] $40.96 | $46.84 | $63.83
PLAN PLAN DESCRIPTION AND AMOUNT  5/1/17 EMPLOYEE EMPLOYEE +1 EMPLOYEE + FAMILY
NUMBER DEPENDENT

1 | 5100 Deductible / $600 Maximum Out-of Packet | $169.05 | $214.32 | $268.68

2 | $100 Peductible / $750 Maximum Out-of Pocket | 5149.41 | $183.94 I $224.70

3 | $100 Deductible / $1000 Maximum Out-of Pocket | $145.66 { $157.18 | §170.73

4 | $500 Deductible / $1000 Maximum Out-of Pocket | $45.05 i $51.52 | 570.21
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APPENDIX D

Mesirow
Financial

May 11, 2006

Submitted via email jhoantibbolinghrook.com

Mr, James Roan
Village of Bolingbrook
375 W. Briarcliff Road

Bolingbrook, 1L 60440-0951

Re: Workers Compensation Coverage — Safety National Casualty Corporation
Policy PAGC 8935-IL
Term: December 15, 2005-2006

Dear Jim:

Per a previous conversation, the Village's Workers Compénsation coverage extends to
volunteers as authorized by the Village. This pertains to the Police force as well as other
departments.

If you have any other questions regarding this coverage, please conlact the undersigned,

Sincerely,
Mesirow Insurance Services, Inc.

/ﬁmf)é%,

Dorothy Sturz
Vice President — Public Entity

dsturz mesiro wiinancial.com
{312) 395 7193

350 North Clark Skeet » Chicago, 1111nels 606'10.312-595-6000

Magirow Advanced Strategles, lac, » Masirow Financlal Investment Mansgement Inc.
Mestow Insurancs Senvizes, In « Maadow Private Eaudy Thvestments ine. « MesTOW Siain RealFatale,
Securities offered through Mesiraw Finandlsl, fne Member NYSE SIFC
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APPENDIX E
MEMORANDUM OF AGREEMENT
BETWEEN
THE VILLAGE OF BOLINGBROOK, EMPLOYER
AND
METROPOLITAN ALLIANCE OF POLICE, CHAPTER #3

This Memorandum of Agreement is hereby made and entered into by and
between the Village of Bolingbrook, (hercinafier the “Employer”) and
Metropolitan Alliance of Police, Chapter #3, (hereinafler the “Union™).

The purpose of the Memorandum is the modification of the level of
contribution made by the employees covered by the Union through the
Collective Bargaining Agreement (hereinalter “CBA™), inio the Bolingbrook
Retiree’ Fund (hercinafier the “Fund”) which provides retiree healthcare per
the Village of Bolingbrook Ordinance No. for the benefit of
members of the Union.

IT IS MUTALLY UNDERSTOOD AND AGREED BY AND BETWEEN THE
PARTIES THAT:

1. The current colleclive bargaining agreement Section 8.8.3 covering the
Union, and Village Ordinance No. provides that employees
covered by CBA’s contribute One Percent (1%) of their annual salary to
the Fund.

2. The Fund is currently not able to make its payments towards the
insurance premiums and associated costs of retired members of the Union
as a result of insufficient funding,

3. The Union obtained an actuary to analyze the income of the fimd and to
make recommendations as (o modifying such income to meet the current
and future needs of the Fund. In the Actuarial Report dated August 11,
2015, Actuary Todd A. Schroeder recommended Union members increase
their contribution 1o 2.5% of current salary.
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4, On May 13, 2015, the parties agreed, on a temporary and non-
precedential basis, all current active employees represented by the Union
will increase their contribution One and One-Half Percent (1.5%}) to a
TOTAL of Two and One-Half Percent (2.5%) of their current annual
salary deducted per payroll period.

5. By this Memorandum of Agreement, the Union and the Village agree to
modify Section 8.8.3 of the Agreement to allow for the increase in
contributions by employees.

6. The Parties agree the Village of Bolingbrook will continue 1o manage the
Retiree’s Fund until an agreement can be reached for the Oversight
Committee to asgume the role of management of the Fund.

7. In the event an agreement is not reached on who will manage the Fund,
the Village agrees the current oversight Committee will be authorized and
recognized by the Village as the sole negotiater on behalf of the Union
regarding the maintenance and funding of the Fund,

8. The Village of Bolingbrook shall continue to contribute its one petcent
(1%) of covered employees’ wages as its share of contribution to the
fund.

This Memorandum of Agreement will take effect upon the signature of the
Union represented below and the Employer, and shall remain in effect until
the appropriatc expiration date of the CBA or the execution of a new
Memorandum of Agreement between these parties. This Memorandum is
deemed part of the CBA and may be enforced via the contractual grievance
procedure.
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This copy of your contract
was provided by the

Metropolitan Alliance of Police.

Any comments or suggestions,
please contact us.

Keith R. George
President
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