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PREAMBLE

This agreement is entered into by the Town of West Hartford hereinafter referred to as the Town,
and the West Hartford Police Officers Association, or its successors, hereinafter referred to as the
Union, pursuant to Connecticut General Statutes, Section 7-469, as amended.

ARTICLE I - Recognition

West Hartford Police Officers Association has been selected as the representative for the purposes
of collective bargaining by all regular, full-ume, uniformed and investigatory employees, including
Captains, Lieutenants, Sergeants, Detectives, Police Officers, and Animal Control Officers excepting
the Chief and Assistant Chief (but excluding school crossing guards, clerks, mechanics, Parking
Monitors and equipment maintenance employees), employed by the Town of West Hartford, and
that said West Hartford Police Officers Association is the exclusive representative of all said
employees for the purposes of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment.

ARTICLE II - Union and Town Security

Section 2.1

(a) Aoy employee who is a member of the Union on the effective date of this agreement, or who
thereafter joins the Union during the term of this agreement shall remain 2 member of the
Union in good standing as a condition of employment with the Town for the duration of this
agreement. For the purpose of this section, an employee shall be considered a member of the

Union in good standing if he/she pays monthly dues and assessments uniformly required of all
members.

(b) Any employee who, for whatever reason, elects to refrain from Union membership, shall
become an agency fee payor and shall remain an agency fee payor in good standing as a
condition of employment with the Town for the duration of this agreement. For the purpose
of this section, an employee shall be considered to be in good standing if he/she pays monthly
fees and assessments uniformly required of all agency fee pavers.

tion

The Town agrees that upon the written authorization of any employee in the bargaining unit, as
defined above, it will make 2 monthly deduction from the wages of such employee of an amount
authorized by him/her. Such deduction shall be discontinued in the event of termination of the
employee's services. All such requests shall be on forms provided by the Town and shall be sub-
mitted to the Finance Department at least fifteen (15) calendar days before they are to become
effective. No refund will be made to any employee in the event of his/her failure to comply with
this provision nor will any refund be made for any dues deducted if the employee does not comply
to the Union security section of this Article. All deductions under this section will be made from
wages payable on the first regular payroll of each month.
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Section 2.

The total amount deducted each month in accordance with the provisions of this agreement will be
remitted by the Town, together with a list of the employees from whose wages such deductions have
been made, to such individual and at such address as shall be specified by the Secretary-Treasurer of
the Union. Such remitrance shall be made by the last day of the month in which deductions are
made. The obligation of the Town for funds actually deducted under this section terminates upon
the delivery of the deductions so made to the person authorized to receive such amounts from the
Town. Neither any employee nor the Union shall have any claim against the Town for errors in the
processing of deductions unless a claim of error is made in writing to the Finance Director within
sixty (60) calendar days after the date such deductions were or should have been made.

Section 2.
The Union agrees that it will not call or support any strike, work stoppage, work slow down or any

action against the Town that would impede the proper functioning of the Town government at any
time. The Town agrees that it will not lock out any employees at any time.,

ARTICLE III - Management Rights

Section 3.1

The Town has and will continue to retain, whether exercised or not, all of the rights, powers and
authority heretofore had by it and, except where such rights, powers and authority are specifically
relinquished, abridged, or limited by the provisions of this agreement, it shall have the sole and
unquestioned right, responsibility and prerogative of management of the affairs of the Town and
direction of the working forces, including but not limited to the following:

(@) To determine the care, maintenance and operation of equipment and property used for and on
behalf of the purposes of the Town.

(b) To establish or continue policies, practices and procedures for the conduct of Town business
and, from time to time, to change or abolish such policies, practices or procedures.

() To discontinue processes or operation or to discontinue their performance by employees.

(d) To select and to determine the number and types of employees required to perform the
Town's operations.

(e) To employ, transfer, promote or demote employees, or to lay off, terminate or otherwise
relieve employees from duty for lack of work or other legitimare teasons when it shall be in the
best interest of the Town or the department.

() To prescribe and enforce reasonable rules and regulations for the maintenance of discipline
and for the performance of work in accordance with the requirements of the Town. Provided

such rules and regulations are made known in a reasonable manner to the employees affected
by them.
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(8 To insure that incidental duties connected with departmental operations, whether enumerated
in job descriptions or not, shall be performed by employees.

(h) To establish contracts or sub-contracts for municipal operations, provided that this right shall
not be used for the purposes or intentions of undermining the Union or of discriminating
against its members. All work customarily performed by the employees of the bargaining unit
shall continue to be so performed unless in the sole judgment of the Town it can be done
more economically or expeditiously otherwise.

tion 3.

The above rights, responsibilities and prerogatives are inherent in the Town Council and the Town
Manager by virtue of Statutory and Charter provisions and are not subject to delegation in whole or
in part. Such rights may not be subject to review or determination in any grievance or arbitration

proceeding, but the manner of exercise of such rights shall be subject to the grievance procedure
described in this agreement.

ARTICLE IV - Grievance Procedure

Section 4.1

A grievance shall be defined as a claim by an employee or the Union that there has been a violation,
misinterpretation or misapplication of the specific provisions of this agreement, or that an employee
has been disciplined or discriminated against without just cause, or thar the health or safety of
employees has been endangered. Grievances shall be settled in the following manner:

Step 1. The aggrieved employee, who may be represented by a Union representative, shall present
in writing the grievance or dispute to the captain in charge or, in the absence of the
captain, to the next subordinate officer in charge within ten (10) calendar days of the date
of the grievance or his/her knowledge of its occurrence. The written grievance shall
include a statement of the grievance and facts involved, the alleged violation of the
agreement, and the remedy requested.

Within seven (7) days after said captain (or next subordinate officer) receives such
grievance, he/she shall arrange to and shall meet with representatives of the Union for the
purpose of adjusting or resolving such grievance. The captain (or next subordinate officer)
shall render his/her decision within seven (7) calendar days after the grievance hearing.

Srep 2. 1f the grievance has not been settled, it shall be presented in writing to the Chief of Police
within ten (10} calendar days after the supervisor’s response is received. Within seven (7)
days after the Chief of Police receives such grievance, he/she or their designated
representative, shall arrange to and shall meet with representatives of the Union for the
purposc of adjusting or resolving such grievance. The Chief of Police of his/her
designated representative shall reader his/her decision in writing within seven (7) calendar
days after the grievance hearing,
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Step 3.

Step 4.

Step 5.

If the grievance has not been settled, it shall be appealed to the Town Manager within ten
(10) calendar days after the decision of the Chief of Police is received. Within seven (7)
calendar days after the Town Manager receives such grievance, he/she or his/her
designated representative shall arrange to and shall meet with representatives of the Union
for the purpose of adjusting or resolving such grievance. The Town Manager or his/her
designated representative shall render his/her decision in writing within seven (7) calendar
days after the grievance hearing.

[f the grievance has not been settled, it may be appealed within ten (10) calendar days after
receipt of such answer, to the Personnel Board. Said Board shall hear and act on such
grievance in accordance with its rules of procedure and render a decision in writing within
forty-five (45) calendar days after such grievance is submitted. Such hearing shall be
before the full Board if requested by either party at the time the appeal is submitted, or
within three (3) calendar days thereafter. 1f a full Board is not specifically requested, and if
an even number of Board members is present, the parties shall establish by lot (or other
mutually agreeable method) an odd number of panel members in order to avoid a tie vote.

Whenever a grievance is appealed to the Personnel Board the parties will first meet to
attempt to define the issue and the scope of the Board’s authority.

In the event the parties cannot agree, the unresolved issue/scope of authonty will be
referred to the Personnel Board. Both parties may present their respective position but
the Board will retain full authority to make the final decision.

If the Union ar the Town is not satisfied with the decision of the Personnel Board, it may
within fifteen (15) calendar days after receipt of the decision submit the grievance to
arbitration with a copy to the Town Manager. Arbitration shall be by the State Board of
Mediation and Arbitration, except in the case of grievances involving discharges, which
may at the option of the Town or the Union be submitted to The American Arbitration
Association. If either party exercises such option, the parties shall share equally the costs
of arbitration. 1f the Town chooses to exercise such option, it must do so within five (5)
calendar days after receipt of the copy of the Union's submission to arbitranion. The
arbitrator shall be limited to the express terms of the contract and shall not have the power
to modify, amend or delete any of the terms or provisions of the agreement. The decision
of the arbitrator shall be final and binding on the parties.

Section 4.2

Grievances Involving discharge, suspension, and demotion, following disposition by the Chief of
Police, shall be processed beginning at the fourth (4th) step; however, such grievance must be filed
in writing with the Personnel Board within fourteen (14) calendar days of the effective date of the
disciplinary action. Grievances involving written reprimands, following disposition by the Chief,
shall be processed beginning at Step 3; however, such grievance must be filed in writing with the
Town Manager or his designee within seven (7) calendar days of receipt of the written reprimand by
the employee.
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Section 4.3

Failure at any step to appeal within specified time limits shall be considered acceptance of the
decision rendered. Failure of the Town to render a decision within the specified time limits shall be

grounds for appeal to the next step. The time hmits specified herein may be extended by agreement
of the interested parties.

Section 4.4

The Town shall not object to the use by the Union of a public stenographer or a mechanical
recording device at Step 4 of this procedure.

Section 4.5

All answers at any stage of this procedure shall be in writing to the aggrieved employee and the
Union.

ecti 6

Once a written grievance is submitted as required, and in the form described in Step 1, the grievance
and the remedy requested cannot be amended, modified, added to or changed after submission to
Step 3 of the Grievance Procedure, except to reflect newly discovered facts. A copy of the Step 2
grievance and response shall be submitted to Step 3.

Section 4.7

The Union and the Town shall take appropriate steps to combine grievances which they agree arise
out of the same subject or event in order to avoid the necessity of processing and hearing several
grievances. It is understood that decisions and remedies in such combined cases may vary based on
the facts of each case.

Section 4.8
Probationary officers shall have the same right to union representation as have permanent

employees at disciplinary meetings and throughout this grievance procedure, but probationary
employees shall have no access to the grievance procedure in cases of dismissal.

iohAi

A s s ————— A S wﬂl remove: an}r dsmphmh' action fmm all
personnel files and be placed into a separate discip

(b) Upon request of the affected employee, the Town will seek approval of the State ef
Connecticut Public Records Administrator for the destruction of records of anv disciplina
action from all personnel files (and in any event may not be used against the cmplom) after a
period of five (5) years.
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ARTICLE V - Holidays and Vacations

Section 5.1

(b)

€

In lieu of payment for each of the holidays listed below as they occur throughout the year,
each employee shall receive with his first paycheck due in January of each fiscal year a lump
sum computed as follows: One (1) day's pay (one-tenth (1/10th) of his biweekly pay rate) at
the appropriate rate for the rank and step occupied by the employee on the first day of the fis-
cal year, multiplied by the number of holidays listed below. In fiscal years when a general
increase becomes effective on other than July 1, the lump sum payment shall be increased to
reflect the higher rate of payment for holidays which fall after the effective date of the
increase, The lump sum shall be decreased ro reflect no payment for any holiday during the
fiscal year on which an employee is not on the payroll, or is on leave without pay, or is on
suspension for just cause. Employees who do not become employed until after January 1 of a
fiscal year shall not receive the appropriate lump sum payment until the end of the fiscal year,
and those whose employment terminates for any reason prior to the end of the fiscal year shall
reimburse the Town for that portion of the lump sum payment representing holidays on which
he is not an employee, such reimbursement to be by withholding from his final paycheck.

Each employee may elect to take any of the holidays listed below in compensatory days off,
and to have the lump sum specified in the preceding paragraph reduced accordingly. Such
election must be made during the preceding fiscal year in time for consideration when the
departmental budget is being prepared. Compensatory days off must be scheduled by
agreement with the appropriate superior officer in the same manner as vacation or other days

off,

ion

The following holidays are the official holidays referred to in Section 5.1 above:

New Year's Day Good Friday Columbus Day
King's Birthday Memorial Day Veterans Day
Lincoln's Birthday Independence Day  Thanksgiving Day
Washington's Birthday Labor Day Christmas Day
Section 5.3
(a) Effective upon hiring, each employee shall receive one (1) day of vacation leave with pay for

each full calendar month of employment he will have completed on June 30 of that fiscal year,
to a maximum of ten (10) such vacation days. Effecuve July 1, in each fiscal year, each
employee who has or will have completed one (1) year but less than four (4) years of service
on June 30 of such fiscal year, shall receive two (2) calendar weeks of vacation leave with pay
in such fiscal year. In each fiscal year, cach employee who has or will have completed four (4)
years but less than fourteen (14) years on June 30 of such fiscal year, shall receive three (3)
calendar weeks of vacation leave with pay in such fiscal year. In each fiscal year each employee
who has or will have completed fourteen (14) but less than twenty-four (24) years of service on
June 30 of such fiscal year, shall receive four (4) calendar weeks of vacation with pay in such
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fiscal year. In each fiscal year, each employee who has or will have completed rwenty-four (24)
or more years of service on June 30 of such fiscal year, shall receive five (5) calendar weeks of
vacation leave with pay in such fiscal year.

(b) In addition, immediately on completion of the number of full years of service indicated below,
the following number of vacation days shall be credited to all classified employees as follows:

10 full years - 1 day 20 full years - 1 day

11 full years - 2 days 21 full years - 2 days
12 full years - 3 days 22 full years - 3 days
13 full years - 4 days 23 full years - 4 days

Section 5.

Unused vacation leave in excess of forty (40) working days for employees with less than twenty (20)
years of service and unused vacation leave in excess of fifty (50) days for employees with twenty (20)
years or more of service shall revert to the Town at the end of each fiscal year.

Section 5.5

For the purpose of computing vacation leave, only dismissal or resignation will break continuity of
service. If an employee voluntarily resigns from all employment with the Town and is subsequently
reappointed, he/she will be considered as a new employee, and he/she will have a new employment
date for the purposes of seniority, longevity, and vacation leave accrual. Leave of absence without
pay will defer vacation leave accrual during such leave,

Section 5.6

(a) Any employee who leaves the Town's service for any reason with less than six (6) months of
service shall repay the Town for any vacation leave taken, and any employee who leaves the
Town's service for any reason with less than twelve (12) months of service shall repay the
Town for any vacation leave taken in excess of one (1) week.

(b) Any employee who leaves the Town's service for any reason with more than twelve (12)
months of service shall repay the Town for any vacation leave taken in excess of a prorated
portion of the vacation with which he/she was credited on the fitst day of the current fiscal
vear, reflecting the portion of that fiscal year which he/she has not yet worked.

(¢) TParagraphs (a) and (b) above shall not apply to vacation leave carried over from a previous
fiscal year, nor to vacation days credited under Section 5.3(b) above. Paragraph (b) above shall
not apply to any employee who has completed at least six (6) months of service during the
fiscal year, and who is retiring with at least twenty (20) years of service or with a disability
suffered in the linc of duty as defined in the Town Pension Plan and Article VIII, Section 8.4
of this Agreement.

(d) Employees who leave the Town service for any reason shall be granted vacation leave that has
accrued but has not been used prior to the effective date of such action, subject to the

provisions of paragraphs (a) through (c) above. Vacation leave shall not further accrue during
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the period of terminal vacation leave. Upon the death of an employee, payment for vacation
leave that has accrued but has not been used prior to the date of death shall be paid to the
person or petsons entitled by law to receive any other compensation due the employee.

(¢) An employee who is retiring may elect not to use all of his/her vacation prior to retirement,
and may instead receive payment for such unused vacation at the rate in effect immediately
prior to his/her retirement. Such payment shall be in the nature of severance pay, and shall
neither be included in final average compensation for the pension benefit compensation nor
be subject to employee pension contribution deductions. It is understood it may be necessary
for the Town to postpone such payment into the next year in order to accomplish the result
specified in the preceding sentence.

Section 5.7

Employees may take their vacation leave, in accordance with schedules established by the
department head, throughout the fiscal year. The department head may, however, limit the number
of employees on vacation at any time because of the operating requirements of the department and
may further provide that no employee may take more than three (3) consecutive vacation weeks
during the months of July, August, November, and December. In the event there is a conflict
concerning the choice of vacation weeks (5 consecutive days off) between employees, the
department head shall give preference on the basis of greatest length of service in the highest
classification, but his/her decision will be final. Employees must submit a memorandum requesting
vacation at least four (4) weeks in advance of the dates requested or will forfeit his/her rights of
seniority in the event of a conflict. All supervisors will give an employee an answer to a pre-
submitted vacation or time off request within a reasonable amount of time.

Section 5.8
Vacation periods may be broken down into periods shorter than one (1) week.
Section 5.9

In the event of iliness during an employee's vacation period, the employee shall be given the option
of charging the sick days to his/her sick leave, providing a doctor's certificate verifies illness and the
period of illness.

ARTICLE VI - Leave Provisions

Sick leave shall not be considered as an entitlement which an employee may use at his/her
discretion, but shall be allowed only in case of necessity arising from actual sickness or disability to
the employee, or to meet dental appointments, or to take physical examinations or other sickness
prevention measures, except as provided below.

Page | 11




Section 6.2

One years sick leave (15 days) shall be posted to each employee's credit with the first paycheck due
the employee in July of each fiscal year. Each employee hired after the start of the fiscal year shall
receive one and one-quarter days of sick leave for each full calendar month of employment the
employee will have completed on June 30th of that fiscal year. Unused sick leave in excess of 175
working days shall revert back to the Town at the end of each fiscal year (June 30). Any employee
who leaves the Town service for any reason shall repay the Town for any sick leave taken in excess
of a prorated portion of the days with which they were credited for the current fiscal vear, reflecting
the portion of that fiscal year which they have not yet worked.

Section 6.3

No provision of the agreement is to be construed as preventing the Chief from withholding sick

leave when, in his/her opinion, an employee is not entitled to it in view of its purposes as stated
above.

ection 6.4

Notwithstanding the foregoing provision regarding maximum accrual of paid sick leave, any
employee may be granted additional paid sick leave upon joint approval of the Chief and the Town
Manager. Consideration of such approval shall take into account personal hardship, the nature of

the illness, the employee's service record and the length of service, and the needs of the Town
service.

Section 6.5

In al! cases of sick leave with pay, the Chief may require a certificate from a licensed practitioner of
medicine or surgery, or both, verifying the need for sick leave. If the Chief requests a certificate
from a specific doctor, the Town will pay the cost of such ceruficate.

Section 6.6

Sick leave shall not accrue during any leave of absence without pay, Sick leave credited as of July 1st
shall be adjusted downward in accordance with this section.

Section 6.7

(a) Employees hired prior to August 1, 2006 (referred to as Tier I). Upon separation from
Town service for any reason except death or retirement under the Town Pension Plan,
unused accrued sick leave shall revert to the Town. In the case of death or retirement under
the Town Pension Plan, an employee shall be paid at that employee's regular rate for rwo-
thirds (2/3) of the sick leave accrued to their credit up to one hundred fifty (150) working
days accrual, (i.e., one hundred (100) working days payment.] Upon retirement, and for the
purpose of calculating pension benefits only, sick leave shall be calculated as one-half (1/2)
of the sick leave accrued to the employee's credit up to one hundred twenty (120) working
days accrual, i.e., sixty (60) working days payment, plus one-fifth (1/5) of the additional sick
leave accrued to the employee's credit up to an additional fifty (30) working days accrual, ie.,
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ten (10) working days payment, but, in any case, not to exceed one hundred seventy (170)
working days. The number of sick leave days calculated for pension purposes shall be
multiplied by twelve (12) and multiplied by the employee's biweekly rate divided by eighty-
four (84) as follows:

(calcwlated sick days) X (12) X (biwveekly rate/ 84)

An employee retiting under the Town Pension Plan may elect instead to be paid at his/her
regular rate for all of the sick leave accrued to his/her credit up to one hundred fifty (150)
working days accrual, but if he/she so elects, none of such payment shall be included in
his/her compensation for purposes of pension computations.

(b) Employees hired after August I, 2006 and prior to June 26, 2018 (referred to as Tier 1I). Sick
leave buy-outs will not be included in the calculation of average final compensation for the
purposes of calculating pension benefits. However, such employees who retire immediately
upon separation from town service with 20 years of service, but less than 25 years of service
(exclusive of buy back time), shall be paid at the employee's regular houtly base rate for two-
thirds (2/3) of their actual leave accrued up to the maximum accrual limit of one hundred fifty
(150) working days (i.e, one hundred (100) working days payment) Employees who retire
immediately upon separation from town service with 25 or more years of service (exclusive of
buy back time) shall be paid at their regular hourly base rate for all sick leave accrued to their
credit up to the 150 working days maximum accrual limit.

{c) Employees hired after June 26, 2018 (referred to as Tier 11l). Sick leave buy-outs will not be
included in the calculation of average final compensation for the purposes of calculating
pension benefits. There shall be no sick leave buy out upon separation from Town service.

ion

Up to five (5) days of an employee's accumulaced sick leave may be used in any fiscal year to attend
to a sickness or disability in the immediate houschold where the employee's presence is essential,
and up to an additional ten (10) days per year may be used if granted at the sole discretion of the
Chief or his/her designee. Upon written request to the Police Chief, an employee may be authorized
to utilize additional paid sick leave in any fiscal year, with the approval of the Police Chief and the
Executve Director of Human Resources, for the serious health condition of a parent, child or spouse in

accordance with provisions of the Family and Medical Act, up to an employee’s available accrued sick
leave balance.

tion

(a) Up to three (3) days may be used in any fiscal year, without deduction from sick leave, for
personal business which cannot with reasonable convenience be conducted outside regular
working hours. Such days must be scheduled by agreement with the appropriate superior
officer in the same manner as vacation or other days off.

(b) If a member is on Worker’s Compensation Leave or Military Leave for a period of greater
than ten (10) months within 2 fiscal year, the employee shall be allowed to carryover a
maximum of three (3) Personal Days into the next fiscal year.
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However, under no circumstance shall the carryover of Personal Leave be more than three (3)
days for any impacted member. Accordingly, if the Worker’s Compensation Leave or Military
Leave that allowed for the carryover of up to three (3) Personal Days into a subsequent fiscal
year were to continue into that subsequent fiscal year, the member would not accrue another
three (3) Personal Days for further carryover (i.e. no pyramiding).

Section 6.

In the event of death in the immediate family of an employee, said employee will be granted funeral
leave, if required with pay, in the amount of five (5) calendar days. In the event of death of the
employee's aunt or uncle, funeral leave will be granted, if required, with pay, for one (1) calendar day.
Such leave shall not be charged to said employee’s sick leave or vacation leave. Funeral leave will be
granted by the employee's Department Head or his/her designee. Extension of this provision may
be granted by the Chief or his/her designee for unforeseen hardships and travel time.

ection 6.1

For the purpose of Section 6.10, the phrase "Immediate Family" shall be construed to mean any of
the following: Ffather, mother, spouse, child, sister, brother, grandparent or grandchild of the
employee, or of the spouse of the employee, or any other relative who is an actual member of the

household, including domestic partner (must meet the coverage provisions of Town of West
Hartford Health Plan).

Section 6.12

(a) Any employee may request a leave of absence without pay, which may be granted or denied in
the absolute discretion of the Chief. If such leave is granted, the employee and dependents
shall remain enrolled in the Town's medical insurance plans, with the Town paying the cost of
coverage for the month in which the leave commences plus one (1) additional month (six (6)
additional months in the case of leave without pay for medical reasons, as verified by a
physician's certification), and the employee paying the cost of such coverage thereafter. The
employee shall not accrue holidays, sick leave, pension credits or other benefits during a leave
without pay, but upon his return such benefits will be reinstated at the same level they existed
when the leave began. In the case of vacation, the employee's allowance for the current year
will be prorated based on the number of months absence from active duty.

(b) The phrase "for medical reasons” may be applied to a situation that involves the illness of the
employee's immediate family (parents, spouse, or children). Such application shall be
determined on a case-by-case basis and shall take into account personal hardship, the nature of
the illness, the employee's service record, and the needs of the Town. All such illnesses shall be

verified by a physician's certification. Determination shall be made in the absolute discredon of
the Chief.
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Section 6.13

Police personnel may accumulate up to the maximum of cighty (80) hours of compensatory time.
Compensatory time will not be granted in lieu of pay for any private duty overtime. Compensatory
time off must be scheduled by agreement with the appropriate supervisor in the same manner as
vacation or other days off.

Section 6.14

Leave with pay for participation in short-term required military training not to exceed thirty-four
(34) days in any calendar year in the Federal Reserve or National Guard.

(a) Any military pay received by the employee shall reduce the employee's Town Base Pay
on a dollar-for-dollar basis for the duration of the leave.

(b) All other conditions of employment will be treated as any other leave with pay.

NOTE: All other provisions of the Town of West Hartford Military Leave Policy shall remain in
effect.

Section 6.15

fa) Any full ime member may request approval to be a recipient under this Sick Donation
Program. To be eligible to obtain time from the Sick Bank an employee must meet each of
the following criteria:

1. Be employed by the Town of West Hartford for more than eighteen months of full time
employment prior to the request; and
2. Suffer from a non-work related injury or illness that prevents the employee from working,

as verified by documentation from the treating medical provider substantiating the need
for leave; and

3. Expect the length of absence to be greater than one month, but less than six months; and

4. Have exhausted all paid leave balances, ie., sick leave, vacation, personal leave, holiday,
compensatory time; and

5. Sign a waiver and release agreement acknowledging the voluntary nature of the Donated
Sick Bank program; and understand that all hours when the employee is unable to work
may not be covered by donations of Sick time from fellow employees, and that
participation in the program does not establish any right to paid leave time.

6. No prior record of sick leave abuse for which the employee has been disciplined for during

the preceding 24 months.

Have donated to the Sick Bank, in the most recent request for additional donations to

maintain eligibility to request Sick Leave from the Sick Leave Donation Bank.

8. Members who meet criteria 1, 4, 5, 6 and 7, may request five (5) days from the sick bank
for FMLA qualifying situations for members of their immediate family.

Page | 15




(b)

(d)

A member meeting the situation outlined above and having received approval from the Police
Chief for a leave of absence, may submit a request to the Executive Director of Human
Resources for Sick Donation Leave.

The Human Resources Department is responsible for coordinating Sick donations, reviewing
applications and authorizing eligibility under this Program. Additional medical certification in
accordance with the Family and Medical Leave Act may be requested from the applicant.
Final determination of eligibility and distribution of donated sick leave shall be made by the
Executive Director of Human Resources and shall not be subject to the grievance procedure.
The Executive Director of Human Resources shall ensure that no decision will be made on the
basis of an employee’s race, religion, creed, color, sex, national origin, disability, age, marital
status, veteran status or sexual orientation.

Procedure for Making a Contribution to the Sick Leave Donation Bank:

1. Any employee may donate sick ume, in one day increments, to the Donated Sick Bank by
completing a Donor Agreement and Authorization Form and a Personnel Action Form and
forwarding it to the Department of Human Resources. The Personnel Action Form shall
identify the number of sick days donated to the program and calculate the number of days
donated times the donor’s daily rate of pay.

2. Donations from any one employce shall be limited to a maximum of ten (10) accrued sick
leave days per fiscal year, in full day increments.

3. Minimum donation to the Sick Bank in order to be eligible to participate will be two (2)
days, in full day increments. The Town and the Union will moniter the Sick Bank to
determine if and when future donations will be made to the program.

4. Employees with an accrued sick leave balance, at time of donation, of one hundred and
seventv-four (174) or more accrued sick leave days shall be limited to donation of two (2)
davys.

5. Donations will be immediately deducted from the donating employee’s sick accrual balance
and credited to the Sick Donation Bank.

6. The donated time will be converted into actual dollars, and placed into the Sick Bank at
the value of the donated time as of the donation date. The Donating Employee’s daily rate

will be used for conversion inte dollars. Funds will be transferred from the donor’s
department to the Sick Donation account.

Procedure to Request Sick Donation Leave:

1. The employee and/or the Police Chief may discuss qualifications and eligibility
requirements under this program with their Human Resource Specialist.

2. An employee qualifying as a recipient under the Program must submit an Application for
Sick Donation Leave and Recipient Agreement Foerm to the Executive Director of Human
Resources, or their designee. Certification from a medical provider shall be required.

3. Upon approval of the Executive Director of Human Resources or their designee, the
recipient will be compensated from the Sick Bank on a biweekly basis at their normal daily
base rate of pay, up to the balance of the Sick Bank, or a maximum of six (6) months.
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(a)

4. In the event there are two or more qualifying absent employees participating in the Sick

Donation Program, the dollar value of the Sick Bank will be evenly divided between all
qualifying employees as of the most recent approval date. The dollar value will be evenly
divided and the lesser number of days will be available to each qualifying employee.

5. If an individual receives the benefit of the Sick Donation Program during the period a
contested Workers’ Compensation claim is pending, and should the Workers
Compensation claim subsequently be approved, the individual shall repay the Sick Leave
Bank in full for any and all time paid under this program.

6. Funds will be transferred from the Sick Donation Program to the recipient’s department to
cover the leave used each pay period.

Use:

1. No employee may solicit co-workers for sick leave donations. Donations must be
voluntary.

2. Donated Sick time must be donated in one-day increments,

3. Donated Sick hours are converted into dollars and placed into the sick bank at the value of
the donated time as of the donation date. The Donor’s daily rate will be used for
conversion of sick leave time into dollars.

4. Time utilized from the sick donation bank may run concurrently with Family and Medical
Leave, if applicable.

5. Unused donated sick hours are forfeited and will not be returned to the donor.

6. The sick and vacation accrual an employee earns during the period they are receiving
donated Sick time will be refunded to the Sick bank.

ARTICLE VII - Insurance Programs
— Medical I c

On behalf of Town employees and eligible, enrolled dependents, the Town will maintain a
group health Preferred Provider Organization (PPO) plan in accordance with the following
and referred to as the Town Health Plan. Unless specifically addressed in this Article or the
schedule of benefits, as outlined in the attached, Attachment A, entitled “Town of West
Hartford and West Hartford Police Officers Associaion Health and Prescription Plan”, it is
the intent not to make any other health benefit changes to covered expenses, benefit limits, or
reimbursement levels.

1.

For covered services obtained within the PPO, a $20 co-pay per office visit with 100%
reimbursement thereafter with no annual maximum coverage; general wellness care
benefits payable at 100% with no deductible or co-pay; a $125 co-pay per emergency room
visit deductible, if not admitted; a $100 co-pay per inpatient hospitalization.
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(b)

(©

2. For covered services obtained outside the PPO, 80% co-insurance up to an annual out of

3.

pocket maximum of $1,600 per individual/$3,200 per individual plus one/$5,000 per
family; 80% co-insurance for mental/nervous, alcohol, or drug abuse outpatient covered
services after a $20 co-pay per visit ; a §125 emergency room co-pay if not admitted; a
hospital or skilled nursing facility co-pay of $200 per admission; and for all other covered
services a calendar year deductible of $250 per individual/$500 per individual plus
one/$750 per family.

The changes to co-pays for designated services covered by the PPO and for identified
changes to the prescription drug program shall take effect as soon as the Town’s third
party administrator can implement those modifications following June 26, 2018.

Effective January 1, 2019, the Town shall also offer a High Deductible Health Plan (HDHP)
with Health Savings Account (HSA) to employees hired prior to June 26, 2018 and their
eligible dependents. Provisions of the HDHP Plan shall include the following provisions and
are detailed further in the attached Attachment A entitled “Town of West Harcford and West
Hartford Police Officers Association Health and Prescription Plan™:

Il..

In-Nenwork deductible shall be $2,000 for single coverage and $4,000 for family coverage.
Out-of-Nerwork deductibles shall be $2,000/94,000. For the purpose of satisfying the
plan deductible, all claims shall be cross-cumulative (i.¢., inclusive of In-Network and Out-
of-Network). Thereafter, for the purpose of satisfying the Out-of-Network deductible, all
claims shall be paid at an eighty percent (80%) Town and twenty percent (20%) employee
split. Maximum total out of pocket shall be §4,000/38,000. Prescription drug coverage
shall be included in all deductible calculations.

i. The Town shall fund 50% of the annual deductible for the level of coverage elecred
into the employee’s Health Savings Account (i.e., 50% of $2,000 for an individual plan
and 50% of 84,000 for either an employee plus one or family plan).

1. The Town shall contribute 100% of the Town’s portion of the annual deductible for
new hires in their initial year of employment regardless of when the employee becomes
eligible.

iii. The Town shall pay set-up and monthly maintenance fees for Health Savings Account
plans. Employees will assume responsibility for all other transaction fees. In-Network
Preventive Care visits are paid at 100% by the Plan and do not come out of the Health
Savings Account. In-Network visits are first paid for by the annual deductible/health
savings account and then covered 100% by the Plan. Out-of-Network visics are first
paid for by the annual deductible/health savings account and then the employee pays
20% of the claims up to the cost share maximum, then the claims are covered at 100%.

All employees hired after June 26, 2018 shall be covered by the High Deductible Health Plan
(HDHP) with a Health Savings Account (HSA) as described in Section 7.1(b). Non-eligible

members will continue to be covered by the PPO at the same premium cost shate as the
HDHP.
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(d) Employees on the payroll prior to June 26, 2018 shall contribute 1.75% of their bi-weekly base
wage, not to exceed twenty percent (20%) of the family self-insured equivalent rate, which
shall not include the 2% COBRA administrative fee, toward the premium cost share of the
PPO Plan as an active employee.

Employees hired on or after June 26, 2018 shall pay 16% of the premium cost share of the
self-insured equivalent rate for the HDHP based upon the level of coverage elected.

(e}  After iniual enrollment into either the PPO or HDHP, an employee may modify enroliment
only during the annual enrollment period, except for changes in family status by birth, death,
adoption, marriage, civil union, or involuntary loss of coverage due to extenuating
circumstances that shall be made in writing by the employee within thirty-one (31) days of the
event.

(f)  Upon the death of an active employee, medical benefits shall continue for a period of thirry-six
(36) months to the surviving spouse and eligible dependents of the employee at the ume of
his/her death in the same manner as if the deceased had remained an active employee, with
the exception that any contributions to premiums shall not be required, and benefits for a
surviving spouse aged 65 or over will be coordinated with Medicare in the same manner as
with a retired employee. Such continuation of medical benefits is intended to sausfy the
requirements of COBRA and no further continuation shall be made.

(20 The Town shall provide a Tax Savings Plan within the meaning of Section 125 of the Internal
Revenue Code of 1996, as amended, and the income designated by the employee in

compliance with such plan shall be excluded from the employee's taxable income provided by
law.

(h) The parties agree that the Town Health Plan constitutes a self-funded non-federal
governmental plan and the parties agree that it be exempt from all of the Health Insurance
Portability and Accountability Act (HIPAA) requirements, except certification of creditable
coverage.

2~-P iption Progra

(a) Effective as soon as pracucable following June 26, 2018, the Town will maintain a prescription
drug program on behalf of Town employees in accordance with the following:
1. Co-pay of $10 for generic; $25 Brand-Preferred; $40 Brand Non-Preferred;
2. Network of providers;
3. No maximum benefit;
4

Mandatory mail order (90-day supply of maintenance drugs) after three refills at retail for
maintenance drugs®* with employee co-pay of $20 for generic; 850 Brand-Preferred; and
%80 for Brand Non-Preferred;

5. Prescription drug contraceptive methods approved by the Federal Food and Drug
Administration (FDA) in accordance with state statute will be covered under the
Prescription Drug Program.
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(b)

()

*Maintenance drugs are defined as medications prescribed for chronic, long-term conditions
taken on a regular, recurring basis.

For employee participating in the HDHP, the prescription drug benefit shall be subject to
provisions of the HDHP. The plan member shall pay 100% of the cost of his or her
prescription drugs until the annual deductible is met and then the Plan shall pay the full cost of
prescription drugs that are filled In-Network. HDHP members electing to fill prescriptions
with an Out-of-Network provider shall pay 100% of the cost of his or her prescriptions until
the annual deducrible is met, plus 20% after the annual deductible is met up to the out-of-
pocket maximum limit, For the purpose of satisfying the plan deductible, all claims shall be
cross-cumulative, i.c., inclusive of In-Network and Out-of-Network.

— Retiree Health and Prescription Dt n

Eligibility for retiree health and prescription drug benefits is dependent upon date of hire.

1. For purposes of this Section 7.3(a), employees hired prior to July 1, 1986, the term “retired
employee” shall be limited to those who are eligible to receive and who actually do receive,
either an early (reduced) or normal (unreduced) retirement benefit under the Town
pension plan immediately upon separation from Town service.

2. For purposes of this Section 7.3(a), employees hired on or after July 1, 1986 and prior to
August 1, 2006, the term “retired employee” shall be limited to those who are eligible to
receive, and actually do receive a normal, unreduced, retirement benefit with 20 years of
Credited Service immediately upon separation from Town service.

3. For purposes of this Section 7.3(a), employees hired on or after August 1, 2006, the term
“retired employee” shall be himited to those who are ehgible to receive, and actually do
receive a normal, unreduced, retirement benefit immediately upon separation from Town
service and have 25 or more years of Credited Service, Members retiring without the
above conditions will not be eligible for Renree Health and Prescription Benefits at
retirement or any time thereafter.

4. Notwithstanding any other provision of this Section 7.3(a), for retirements effective on or
after July 1, 1987, the Town shall provide and pay the full cost, for employees who retire
because of an on-the-job disability as defined under Section 30-33 (E) of the Town’s
Pension Plan, for the same health and prescripuon drug programs which apply to an
employee who receives a normal (unreduced) pension. However, an employee who retires
because of any other disability shall not be eligible for such medical insurance programs
unless he/she meets the requirements of Section 7.3(a)(1), 7.3(a)(2), and 7.3(2)(3),
whichever is applicable.

Subject to the limitations set forth in Section 7.3(a) above, the Town will provide and pay the
cost for the membership of each individual retired employee hired prior to June 26, 2018 and
his/her enrolled dependents in the same health and prescription drug programs which he/she
enjoyed immediately prior to his/her retirement, until Medicare eligibility or undl the retiree
would have been age-eligible for Medicare. For employees hired on or after June 26, 2018, the
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(e)

®

Town shall provide and pay 50% of the premium cost sharing of membership in accordance
with Section 7.3 (d)(1). For retiree participants of the HDHP, the Town shall contribute fifty
petcent (50%) of the HDHP deductible amounts annually to retirees HSA in the same manner
that is done for active employees. HDHP deductible amounts shall be frozen at the rate in
place at the time of an employee’s retirement.

The employee and their spouse, if any, shall be eligible for coverage during the employee’s
retirement until the retiree is deceased, or no longer desires coverage. Only those eligible
dependents of record at the time the employee retires shall receive retiree health insurance
benefits in accordance with provisions of the health plan, except that a retiree may add a
spouse subsequent to retirement.

Active employees hired prior to June 26, 2018, shall pay 1.65% of their bi-weekly base wage
toward the cost of retirement health benefits. No additional premium sharing shall be
required of the retiree during their retirtement.

1. Employees hured on or after June 26, 2018 shall pay fifty percent (50%) of the self-insured
equivalent rate for retiree and retiree dependent health care in retrement. Employees shall
not make a contribution to retiree health care during the term of their active employment.
Payment shall be made to the Town as long as the retiree is receiving retiree health
benefits (pre- and post-65) through the Town’s insurance plans. Retirees who contribute
to the cost of their insurance benefits shall do so by authorizing deduction from theix
monthly pension benefits. Coverage of retirees and eligible dependents, for whom the
required contributions are not made, shall be terminated and may not thereafter be
reinstated.

At Medicare eligibility, the following changes shall occur. Retired employees and eligible
covered dependents who are enrolled in the HDHP will thereafter be enrolled in the same
PPO that was available and in effect on the employee’s date of retitement. At Medicate
eligibility the prescription drug plan shall be the Plan available to active employees and subject
to any prescription drug plan design changes. In addition, Medicare shall become the primary
insurer with the Town paying the balance in accordance with Plan benefits.

1. It 1s assumed that the retired employee is covered by Medicare — Part A and Part B, The
retired employee is automatically covered by Part A if they are cligible for Social Security,
and will not be required to purchase Part A coverage if they ate not eligible. Enrollment is
Part B and payment of the premium is the retired employee’s tesponsibility. Whether
enrolled or not, the Town Plan will only pay for the amount normally payable under the
Town Plan minus the amount payable under Medicare Part A and Part B for the same
expenses, unless the retiree provides documentation to the Town that they are not eligible
and do not have Part A coverage, in which case the Town will cover Part A expenses.

2. At Medicare eligibility or age-eligibility for Medicare, the retired employee’s prescription
drug plan shall be the same as is available to active employees and subject to change in the
event the active employee prescription drug plan changes.

For employees who retired on or after October 2, 2000, upon the death of the retiree, health
and prescription drug plan benefits shall continue, for a period of twelve (12) months, to the
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surviving spouse and eligible dependents in the same manner as if the deceased had remained
an active employee, with the exception that any contributions to premiums shall not be
required during this twelve-(12) month period, and benefits for a surviving spouse age 65 or
over will be coordinated with Medicare in the same manner as with a retired employee. This
rwelve (12) month continuation of medical benefits is intended to be applied to meeting the
requirements of COBRA and any further continuation shall not exceed the COBRA limits.

1. Upon the death of a retiree who retired after July 1, 1975 but prior to October 2, 2000,
their eligible dependents may continue to participate in the Town’s group health plan. The
Town will administer such participation, provided the entire cost of the coverage is borne
by such dependents.

4- i nd Provider h N tk

(a) The Town may at any nme and from time to time change the carriers for any of the foregoing
insurance, provided the benefits shall be the equivalent or better than those provided in the
above referenced coverages, as of the date of this Agreement. The Town may discuss with the
Union implementation of 2 Value Based Insurance Design (VBID) health insurance initiative
prior to the expiration date of this Agreement. However, implementation of any VBID

initiative shall be at the sole option of the Union and is subject to ratification of the
membership.

(b) The size and scope of a preferred provider network of physicians, hospitals, dentists,
optometrists, ctc. shall not be a factor in determining the duplication of benefits by an
insurance carrier or third party administrator. It is agreed that an alternative preferred
provider network can be selected by the Town provided that the new preferred provider
network includes seventy-five percent (75%) of the overall number of hospitals and physicians
in Hartford County of the original preferred provider network (PHS network) of hospitals and
physicians at the time of the proposed change. The Town retains the sole and exclusive right
to select and/or change insurance carriers, third party administrators, or preferred provider
nenwvorks. The Town agrees to review any proposed changes with the Union prior to
implementation, and if there is disagreement on the level of benefits, coverages or services
provided with the proposed insurance carrier and/or preferred provider network, the Union
may demand collective bargaining up to and including bringing the issue to binding arbitration.

In addition, if either Hartford Hospirtal or St. Francis Hospital are dropped from the nenwork
or are not in any network, the parties agree to negotiate the impact, if any, to either party, of
such action. Services provided by either hospital will be covered in accordance with the in-
network benefit schedule until the issue 1s settled. It is agreed that after sixey (60) days of a
request to negotiate the impact of either or both hospitals not being in the network, either
party may give notice of intention to proceed to arbitration. Arbitration shall be by the
American Arbirration Association and the parties shall equally share the cost of Arbitration.

.5 = Life Insurance

The Town will participate in a group life insurance plan which provides each employee with
coverage equal to his or her annual base rate of pay (rounded to the nearest one thousand dollars
(81,000), Such insurance shall not exceed the IRS cap for non-taxable employee life insurance
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benefits (which is currently $50,000). The plan will pay double indemnity in the case of death in the
line of duty. Each employee who retires after fuly 1, 1981 will have his or her group life insurance
automatically reduced to twenty-five percent (25%) of the amount of life insurance in force
immediately prior to retirement, not to exceed seven thousand five hundred dollars ($7,500)
coverage. Subject to the limitations set forth in Section 7.3(a), the cost of such reduced insurance
for past and future retirees shall be paid by the Town, but the balance of the employee’s group life

insurance may be coanverted and paid for by the retired employee, in accordance with the terms of
the group life insurance plan.

—Den ance Plan

The Town shall provide and pay the cost of a full service Dental Plan as outlined in Attachment B
and in accordance with the following provisions:

(@) S50 single/3100 individual + one/$150 family deductible;

(b) $1,250 maximum bcneﬁt/pcr person/pcr calendar year,

() Network of providers;

(d) 100% coverage for preventive services/80% coverage for basic services after deductible;

() Out-of-nerwork benefits shall be provided by employee paying the bill then submitting to
carrier for reimbursement. Reimbursement will assume total charges at 80% of reasonable and
customary and then applying the plan provisions for deductibles and reimbursement levels.

(f) Employees shall contribute .25% of their base pay toward the cost of the premium for this
benefit.

7 — Killed in the Li D neral n

The Town will reimburse all funeral and cemetery expenses for bargaining unit members killed in

the line of duty, upon proof of payment, not to exceed twenty-five thousand $25,000 dollars in the
case of any employee.

- Visi are Pr m

(a) Effective July 1, 2006, the Town shall provide and pay the cost, for active employees and
eligible dependents, in a “Basic™ networked vision care program, as outlined in Attachment C.

(b) For each retiree and their eligible dependents, who qualify for retiree health insurance benefits
per Article VII, Section 7.3(a)(1), (a)(2), and (a)(3), one (1) vision examination related to
refractive errors shall be provided per year and be paid in full after an office visit co-payment
up to reasonable and customary charges while covered by the Town's PPO Plan, until
eligibility for Medicare, as per practice.
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ARTICLE VIII - Pension Plan

Section 8.1

The Town of West Hartford shall cover all employees and retired employees in uniformed and
investigatory positions within the Police Department under the Town of West Harrford Pension
Plan, Part D. For purposes of this Article and this Article only, all employees holding uniformed
and investigatory positions within the West Police Department, including that of Police Captain,
Detective Captain, Licutenant, Detective Lieutenant, Police Sergeant, Detective Sergeant, Police
Officer, Detective, Animal Control Officer, and Assistant Animal Control Officer, are members of
this bargaining unit and are covered by this collective bargaining agreement.

Section 8.2
{a) The pension benefits shall be those provided in Part D of the Town's Pension Ordinance as

(b)

adopted on July 20, 1976, as amended as a result of Case No. 778-MBA-75, and as further
amended by any subsequent collective bargaining negotiations berween the parties including
the modifications included in this 2013 — 2021 Agreement. Subsequent to the ratification by
both parties of this 2013 — 2021 Agreement, the Town shall take steps to cause Part D of the

Pension Ordinance to reflect all prior collective bargaining changes including changes set forth
in this 2013 — 2021 Agreement.

Any Part D member hired prior to August 1, 2006, hereinafter referred to as a Tier 1 for
Scction 8.2 onfy, shall be eligible for a normal, retirement benefit without actuarial reduction at
the earliest of age 55 with 10 years of Credited Service, or after completion of twenty (20)
years of service, or at age 65. Such member shall be eligible for an early retirement benefit,

subject to actuarial reduction, after ten (10) years of Credited Service, but less than twenty (20)
vears of Credited Service.

1. The retrement benefit for Tier I members shall be calculated as two and one-half percent
(2 Y2%) times all years of Credited Service multiplied by average final compensation
(AFC). Average final compensation shall be the average annual compensation, including
all compensation paid to the member, during the three highest paid calendar years of
service prior to and including the last full month of employment. Sick leave shall be

included in the pension computation in accordance with provisions of Article VI, Section
6.7 (a) for Tier 1 members.

2. Any member on the payroll as of July 1, 2006, or hired thereafter, but prior to June 26,
2018 shall be eligible for a retirement benefit of eighty percent (80%) of AFC for thirty
(30) years of service or more (excluding any buy back time).

3. No retirement allowance paid to any Tier 1 member under this Plan, including workers’
compensanon payments, if any, shall exceed ninety-five percent (95%) of the member’s
final Base Pay, plus educational incentive pay (if any) and holiday pay.

4. In lieu of eligibility for a two percent (2%) Pension COLA, active employees hired prior to

August 1, 2006, shall receive a Town match, on a dollar-to-dollar basis, each calendar year
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of the first $1,250 contribution by the employce to the Town sponsored deferred
compensation plan. The deferred compensation plan shall be in accordance with
provisions of Section 457 of the Internal Revenue Code of 1986, as amended.
Participation in the plan is at the employee’s discretion.

Any Part D member hired on or a ust 1, 2 but prior to June 26, 2018, hereinafter
referred to as a Tier Il for Section 8.2 only, shall be eligible for a normal, retirement benefit
without actuarial reduction at the earliest of age 55 with 10 years of Credited Service, or after
completion of rwenty (20) years of service, or at age 65. Such member shall be eligible for an
carly retirement benefit, subject to actuarial reduction, after ten (10) years of Credited Service,
but less than nwenty (20) years of Credited Service.

1. The retirement benefit for Tier II members shall be calculated as two and one-half percent
(2 ¥2%) umes all years of Credited Service multiplied by the average of the highest three
(3) years of earnings, as defined in this subsection. For each of the three highest years of
compensation, the average shall be calculated as the Base Pay in cach of the three highest
calendar years, plus fifty percent (50%) of overtime earned in those years (overtime for
private duty, call backs and will works). Highest calendar years of compensation shall be
determined after the calculation of base pay plus 50% of overtime paid in each calendar
year. No sick leave, holiday pay, education incentuve pay, or any other compensation shall
be included in the pension computation. Payment of any sick leave accrual shall be in
accordance with provisions of Article V1, Section 6.7 (b) for Tier 11 members.

)

Any member on the payroll as of July 1, 2006, or hired thereafter but prior to June 26,
2018, shall be eligible for a retirement benefit of eighty percent (80%) of AFC for thirty
(30) vears of service or more (excluding any buy back time).

3. No reurement allowance paid to any Tier Il member, including workers’ compensation
payments, if any, shall exceed eighty-five percent (85%) of the member’s final Base Pay.
This excludes educational incentive pay (if any), holiday pay, and any other compensation.

4. The Town Pension Ordinance shall provide that Tier 1I members hired on or after August
1, 2006 shall receive an annual two percent (2%) cost of living increase in accordance with
the following provisions:

® Cost of living increases shall become payable each year on July 1, excepr that the first
increase shall be credited no earlier than two (2) years following the employee’s normal
retirement date or early retirement date (if the member has ten (10) or more years of
Credited Service) nor later than three (3) years following the employee’s normal or
early retirement date.

® Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse 1s eligible for pension payments.

® The cost of Living benefit shall include all previous year’s cost of living adjustments, so
that there will be a compounding effect.
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= Cost of living increases shall be calculated without regard to or inclusion of any
portion of the retirement allowance that is payable to the member because of a
retirement incentive,

®* Cost of living increase shall be made without regard to the maximum allowance
provided in Section 8.2(c)(3).

* Cost of living increase provision shall not apply to employees who terminate with a
deferred vested benefit (employee with at least five years of service and less than ten
years of service.)

5. The Town shall sponsor a deferred compensation plan in accordance with provisions of

Section 457 of the Internal Revenue Code of 1986, as amended. Partcipation in the plan
is at the employee’s discretion. Tier 11 members are not cligible for a Town match.

Any Part D member hired on or after June 26, 2018, hereinafter referred to as a Tier 111 for

Section 8.2 only, shall be eligible for a normal, retirement benefit without actuarial reduction at
the earliest of age 55 with 10 years of Credited Service, or after completion of twenty (20)
years of service, or at age 65. Such member shall be eligible for an eatly retrement benefit,

subject to actuarial reduction, after ten (10) years of Credited Service, but less than twenty (20)
years of Credited Service.

1.

The retirement benefit for Tier 111 members shall be calculated as two percent (2%) times
all years of Credited Service multiplied by the average of the member’s three highest years
of Base Pay. The calculation of pension benefits shall not include overtime, private duty
pay, sick leave buyout, holiday pay, educational inceative or any compensation other than

Base Pay.

No retirement allowance paid to any Tier Il member, including workers’ compensation
payments, if any, shall exceed eighty-five percent (85%) of the member’s final Base Pay:.

The Town Pension Ordinance shall provide that Tier 11l members hired on or after June
26, 2018 shall receive an annual two percent (2%) cost of living increase in accordance
with the following provisions:

® Cost of living increases shall become payable each year on July 1, except that the first
increase shall be credited no eadier than two (2) years following the employee’s normal
retirement date with twenty-five (25) vears of Credited Service nor later than three (3)

years following the employee’s normal retirement date with twenty-five (25) years of
Credited Service.

* Cost of living increases shall be made withour regard to the maximum allowance
provided in Secrion 8.2(d)(2).

* Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse is eligible for pension payments.
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()

®* The cost of living benefit shall include all previous year’s cost of living adjustments, so
that there will be 2 compounding effect.

= Cost of living increases shall be calculated without regard to or inclusion of any portion

of the retrement allowance that is payable to the member because of a retirement
incentive.

= Cost of living increase provision shall not apply to employees who terminate with a
deferred vested benefit, disability pension, early retirement or a normal, unreduced
pension benefit at twenty (20) years of Credited Service.

4. The Town shall sponsor a deferred compensation plan in accordance with provisions of
Section 457 of the Internal Revenue Code of 1986, as amended. Participation in the plan
is at the employee’s discretion. Tier 11l members are not eligible for a Town match.

ion

The Town of West Hartford and Part D members shall contribute to the Pension Plan in
accordance with the provisions of said Pension Plan,

2.

The Pension Ordinance shall provide that each Tier [ and Tier Il employee of the
bargaining unit included in Part D of the Pension Plan hired prior to June 26, 2018 shall
contribute five percent (5%) of their total compensation toward the cost of their pension,
plus one percent (1%) of their Base Pay, toward the cost of survivorship benefits.
Effective June 30, 2021, all active employees hired prior to June 26, 2018 shall commence
to contribute six percent (6%) of their total compensation toward the cost of their
pension, plus one percent (1%) of their Base Pay, toward the cost of survivorship benefits,

Part D members hired on or after June 26, 2018, Tier Il shall contribute five percent (5%)

of Base Pay toward the cost of their pension, plus one percent (1%) of Base Pay toward the

cost of survivorship benefits. Effective June 30, 2021, Tier 11 members shall commence to
contribute six percent (6°%) of Base Pay toward the cost of their pension, plus one percent
(1%) of Base Pay toward the cost of survivorship benefits.

Contributions to the Town of West Hartford Pension Plan will be tax deferred under Section

414(h) of the Internal Revenue Code of 1986, as amended and excludable from the employee’s
taxable income as provided by law.

Section 8.4

For purposes of interpretation and application of Section 30-53 (E) of the West Hartford Pension
Plan, it is understood that:

(3)

An employee is totally and permanently disabled from engaging in any substantial gainful
employment in the service of the municipality, if after reaching the point of maximum
recovery from his or her illness or injury, he or she is neither reinstated to his or her former
position nor offered alternate employment by the appointing authority at an annual rate of
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straight time compensation at feast equal to seventy-five percent (75%) of his or her annual
ratc of Base Pay in his or her former position.

So long as such employee remains in such alternate employment he or she shall remain a
member of Part D of the Pension Plan for all purposes, including the compurtation of
employee and Town contributions, retirement eligibility date, and pension benefit
computation, as if he or she had remained in his or her former position, and had received the
salary increases uniformly applicable to his or her former position.

If such employee rejects such alternative employment, or having accepted such alternate
employment later voluntarily resigns, he or she shall have no further right to employment by
the Town, and shall not be eligible for a disability pension, but shall be eligible for any other
benefits for which he or she may qualify under the Pension Plan. If such employee accepts
such alternate employment, but is later terminated for cause, he or she shall be eligible for a
disability pension from the date of his or her termination, but computed as of the date of his
or her alternate employment began. If he or she accepts such alternate employment and is
later terminated for any other reason, including elimination of his or her position, he/she shall
be entitled to a disability pension from the date of his or her termination, computed as of the
date his or her alternate employment ended.

Section 8.5

()

(b)

If an employee’s retirement date is December 31, or before, they will be given the oppertunity
to either have their bi-weekly pay issued in accordance with the regular Town payroll or have a
supplemental check issued for the days of employment through their retirement date that are
not covered in the last regular pay period in December. Such supplemental check would be
issued in December and be reflected on the employee’s W-2 form for the calendar year.

It is further agreed by the parties that all holidays from July 1 to December 31 will be included
as part of the pension calculations, except for Part D members hired on or after August 1,
2006, provided the holidays are paid prior to the end of the calendar year in which the
employee retires and included on the employee’s W-2 form for the calendar year.

Section 8.6

(@)

Effective January 1, 2007, employees may only buy back years of service from other entities

during their first year of service with the Town or during their last year of service with the
Town.

Effective June 26, 2018 employees who exercised their option to purchase eligible years of
service from other governmental entties as provided in Section 8.6(a) may request
reimbursement of the previously purchased service if they no longer wish previous service to
be used in the calculation of retirement benefits. Refunds will be allowed and calculated based
on the cash value at the time of the inirial purchase. Reimbursement of buyback payments
shall not be subject to any interest payment from the Plan. Should the employee subsequently

elect to again purchase eligible service, it shall be subject to the applicable provisions of
Section 8.6(a).
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Section 8.7

Upon the death of an active employee who has ten (10) or more years of credited service, a spouse’s
annuity shall be payable to the spouse of such active employee, as if the employee had elected to
retire on the date of his/her death and elected the 50% contingent annuity benefit in addition to any
other sutvivorship benefits provided under the Pension Ozdinances.

Section 9.1

ARTICLE IX - Pay Plans

The bi-weekly rates of compensation shall be as set forth in the following schedule. Approximate
annual equivalents are shown for purposes of reference. Shown below are the bi-weekdy rates of
compensation effective July 1, 2013; July 1, 2014; July 1, 2015; July 1, 2016; July 1, 2017; July 1, 2018;

July 1, 2019; July 1, 2020.

Assistant Animal
Control Officer 7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

7/1/2019

7/1/2020

1.00%

2.00%

2.00%

2.00%

2.00%

12.25%

2.37%

2.38%

Start

$1,818
$47,268

$1,836
$47,736

$1,873
$48,698

$1,910
$49.660

$1,948
$50,648

$1,987
$51,662

$2,230
$57,980

$2,283
$59,358

$2,337
$60,762

1 yos

$1,914
$49,764

$1,933
$50,258

$1,972
$51,272

$2,011
§52,286

$2,051
$53,326

$2,092
$54,392

$2,348
$61,048

$2,404
$62,504

$2,461
$63,986

2 yos

$1,990
$51,740

$2,010
$52,260

$2,050
$53,300

$2,00
$54,366

$2,133
$55,458

$2,176
$56,576

$2,443
$63,518

$2,501
$65,026

$2,561
$66,586

3 yos

$2,015
$52,390

$2,035
$52,910

$2,076
$53,976

§2,118
$55,068

$2,160
$56,160

$2,203
$57,278

$2,473
$64.298

$2,532
$65,832

$2,592
$67,392

4 yos

$2,163
$56,238

$2,185
$56,810

$2,229
$57,954

$2,274
$59,124

$2,319
$60,294

$2,365
$61,490

$2,655
$69,030

$2,718
§70,668

$2,783
$72,358

5 Yos

$2,316
$60,216

$2,339
$60,814

$2,386
$62,036

$2,434
$63,284

$2,483
$64,558

$2,533
§05,858

$2,843
$73,918

$2,910
$75,660

$2,979
$77,454
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Police Officer

Detective

7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

7/1/2019

7/1/2020

7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

1.00%

2.00%

2.00%

2.00%

2.00%

2.25%

2.37%

2.38%

1.00%

2.00%

2.00%

2.00%

2.00%

Start

$2,310
$60,060

$2,333
$60,658

$2,380
$61,880

$2,428
$63,128

$2,477
$64,402

$2,527
$65,702

$2,584
$67,184

$2,645
$68,770

$2,708
$70,408

Start

$3,054
$79,404

$3,085
$80,210

$3,147
$81,822

$3,210
$83,460

$3,274
$85,124

$3,339
386,814

1yos

$2.431
$63,206

$2,455
$63,830

$2,504
$65,104

$2,554
$66,404

$2,605
$67,730

$2,657
$69,082

$2,717
$70,642

$2,781
$72,306

$2,847
$74,022

1yos

$3,330
$86,580

$3,363
$87,438

$3,430
$89,180

$3,499
$90,974

$3,569
$92,794

$3,640
$94,640

2 yos

$2,562
$66,612

$2,588
$67,288

$2,640
$68,640

$2,693
$70,018

$2,747
$71,422

$2,802
$72,852

$2,865
$74,490

$2,933
$76,258

$3,003
$78,078

3 yos

$2,659
$69,134

$2,686
$69,836

$2,740
$71,240

$2,795
$72,670

$2,851
§74,126

$2,908
$75,608

$2,973
§77,298

$3,043
$79,118

$3,115
$80,990

4 yos 5Yos

$2,777  $2,984
$72,202 $77.584

$2,805 $3,014
$72,930 $78,364

$2,861 $3,074
$74,386 $79,924

2918 $3,135
$75,868 $81,510

$2,976  $3,198
§77376 $83,148

$3.036  $3,262
$78,936 $84,812

$3,104  $3,335
$80,704 $86,710

$3,178  $3,414
$82,628 $88,764

$3,254  $3,495
$84,604 $90,870
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Animal Control
Officer

Police Sergeant

7/1/2018

7/1/2019

7/1/2020

7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

7/1/2019

7/1/2020

7/1/2012

7/1/2013

2.25%

2.37%

2.38%

1.00%

2.00%

2.00%

2.00%

2.00%

2.25%

2.37%

2.38%

1.00%

$3,414
$88,764

$3,495
$90,870

$3,578
$93,028

Start

$3,262
$84,812

$3,295
$85,670

$3,361
$87,386

$3,428
$89,128

$3,497
$90,922

$3,567
$92,742

$3,647
$94,822

$3,733
$97,058

$3,822
$99,372
Start

$3,262
$84,812

$3,295
$85,670

$3,722
$96,772

$3,810
$99,060

$3,901
$101,426

1yos

$3.466
§90,116

$3,501
$91,026

§3,571
$92,846

$3,642
$94,692

$3,715
$96,590

$3,789
$98,514

$3,874
$100,724

$3,966
$103,116

$4,060
$105,560

1yos

$3,395
$88,270

$3,429
$89,154

2 yos

$3,587
$93,262

$3,623
$94,198
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Palice
Lieutenant

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

7/1/2019

7/1/2020

7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

2.00%

2.00%

2.00%

2.00%

2.25%

2.37%

2.38%

1.00%

2.00%

2.00%

2.00%

2.00%

2.25%

$3,361
$87,386

33,428
389,128

$3,497
$90,922

83,567
$92,742

$3,647
$94,822

§3,733
$97,058

£3,822
$99.372

Start

$3.539
£02.014

33,574
$92,924

$3,645
$94,770

33,718
596,668

$3,792
$98,592

$3,868
$100,568

$3,955
$§102,830

$3,498
$90,948

$3,568
$92,768

$3,639
$94,614

$3,712
$96,512

$3,796
$98,696

33,8806
$101,036

$3,978
$103,428

1 vos

$3,692

§95,992

$3,729
$96,954

$3,804
§98,904

$3,880
$100,880

§3,958
$102,908

34,037
$104.962

$4,128
$107,328

$3,695
$96,070

$3,769
$97,994

$3,844
399,944

33,921
$101,946

34,009
$104,234

54,104
$106,704

$4,202
$109,252

2 yos
$3,908
$101,608

33,947
$102,622

$4,026
$104,676

$4,107
$106,782

34,189
$108,914

$4,273
$111,098

$4,369
§113,5%4
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7/1/2019

7/1/2020

Police Captain 7/1/2012

7/1/2013

7/1/2014

7/1/2015

7/1/2016

7/1/2017

7/1/2018

7/1/2019

T7/1/2020

Section 9.2

2.37%

2.38%

1.00%

2.00%

2.00%

2.00%

2.00%

$4,049
$105,274

$4,145
107,770
rar

83,815
$99,190

$3,853
$100,178

$3,930
$102,180

54,009
$104,234

$4,089
$106,314

44,171
§$108,446

§4,265
$110,890

$4,366
$113,516

$4,470
3116,220

$4,226
$109,876

$4,327
$112,502

1 yos

84,000
$10,4000

§4,040
$105,040

$4,121
3107,146

34,203
§109,278

$4,287
$111,462

$4,373
$113,698

$4,471
$116,246

$4.577
$119,002

54,686
3121,836

$4.473
116,298

34,579
$119,054

2 yos

4,192
$108,992

84,234
$110,084

§4,319
$112,294

34,405
$114,530

$4,493
$116,818

34,583
$119,158

34,686
$121,836

$4,797
$124,722

34,011
$127,686

Each employee shall be eligible to advance to the next step in his/her salary range with the full
payroll period that includes the employee’s date of employment. However, if such an employee is on

sick leave for a period of sixty- (60) days or longet, such time shall not be counted as service time
for the purposes of this provision.

Section 9.3

Advancement in salary within a pay range shall be in recognition of meritorious service and shall be
given only upon certification by a department head that the employee has maintained a high level of
performance throughout his or her service at the step from which he is being advanced.
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Advancement of more than one (1) step within a pay range or more often than once per year may be
recommended for exceptional performance but shall be given only with the approval of the Town
Manager.

Section 9.4

No employee shall be denied step advancement without notification at least one (1) month prior to
such denial that their performance is such that his or her step advancement is in jeopardy. Each
employee shall have the right to see and discuss with the Chief any individual evaluation of that
employee’s performance. This provision shall not apply during the first six (6) months of
employment in the department.

Section 9.5

When an employee is promoted from one class to another, he/she shall be paid at the rate shown in
Step A for the position to which he/she is promoted, and shall become eligible for advancement to
Step B with the full payroll period that includes the employee’s date of promotion with service as
indicated above. Should an employee’s current annual base rate be greater than Step A of the new

salary range, the employee shall advance to the next step of the salary range that would provide an
increase in base salary.

Section 9.6

All paychecks shall be computed as of the Thursday they are scheduled to be paid, even if they are in
fact dated or paid on a different date.

Section 9.7

Field Training Officers. For each shift or portion there of that a member performs the duties of a
Field Training Officer, he/she shall receive one and one half hours (1.5) at his/her regular rate of
pay (in addition to his/her regular pay).

ARTICLE X - Hours of Work
Section 10.1

(a) ltis the declared policy and intent of the Town that the regular work week shall consist of
forty (40) hours worked in eight-hour (8-hour) periods on five (5) consecutive days between
12:01 a.m. Sunday and midnight of the following Saturday., Effective November 26, 2006,
non-supervisory Officers assigned to the Patrol Division will work a 5/2-4/2 schedule.

(b) Strict application of this policy shall be observed except where shift changeovers create a
practical need for such exception, or where temporary, abnormal conditions require such an
exception for the public safety. In the latter case, any departure from the declared policy shall
be made only with approval of the Town Manager and in no case of longer than seven (7)
consecutive days without approval of the Union.
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(c) Employees participating in training (In-Service, Specialized Schools, etc), trainers and trainees,
will work a 40-hour schedule that week and it is considered outside of the 5/2-4/2 and will not

receive any type of compensatory time off. Officers may take an alternate day off within the
pay period.

ction 10.2

Within any regular work week as described above, the normal schedule for each employee shall
provide for not less than two periods of not less than twenty-three (23) consecutive hours when the
employee 15 not scheduled for any duty. Such periods are hereinafter referred to as “days off”.

Section 10.3

Work schedule shall be determined by the Chief, and shall be posted at least five (5) days in advance
of the beginning of each work week.

Section 10.4

The Town shall have the right to require personnel to work overtime subject to the provisions of
Article X1, Section 11.3. Overtime work shall be offered first to employees who have indicated their
willingness to accept such work on a list to be posted weekly in the workroom. Otherwise, overtime
shall be assigned among regular and probationary employees as equally as possible, and 1n all
overtime assignments, temporary and non-classified employees shall not be used unless regular or
probationary employees are not available. School traffic duty shall be an exception to this provision,
however, School traffic duty shall be assigned in reverse order of seniority (junior man first),
Employees shall, however, rerain the right to volunteer for school traffic duty.

Section 10.5

Employees may request an exchange of shifts for a particular month between employees, provided
such request 1s presented on or before the thirteenth (13th) day of the preceding month, and
provided the Chicf or his/her representative shall not be required to grant such request.

Section 10.6

(a) Each member shall be granted leave with pay for any day or days on which he/she is able to

secure another employee with the approval of a Shift Commander to work in his/her place
provided:

1. Such subsnotutions do not impose any additional cost to the Town. Substitution is within
classificauon only.

2. The Shift Commander is notified in writing, on an appropriate form, not less than one day
prior to its becoming effectve.

3. Neither the Department nor the Town 1s held responsible for enforcing any agreements made
berween the employees.
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(b)

4. No employee shall be granted more than five days of leave in any calendar month under this
provision.

5. No swap shall be denied unless just cause is provided.

An example of a swap is as follows: On Monday, Officer A would work his/her assigned shift
(days) and Officer B's shift (evenings) hence Officer B would be off. On Tuesday, Officer A

would be off and Officer B would work Officer A’s day shift and his/her scheduled evening
shift

ion 1

No change in work scheduling which violates the language of this Article may be implemented
during the term of this agreement without the prior written consent of the Union. However, if such
change is agreed to and is implemented, the parties will jointly revise the language of this Article to
accommodate the new scheduling procedures.

Section 10.8

(@)

()

(d)

The Chief shall retain the right to assign officers to duties exempt from Patrol Division
requirements (e.g., shift rotation) including, but nat limited to Community Relations, Training,
Traffic, Court Officer, cycles, beats, and Canine duty. There shall be a limit of twelve (12)
officers subject to such assignment by the Chief for unlimited periods. Such assignments shall
be designated as "unlimited”.

The duration of assignment for officers, in excess of cwelve (12), who may be assigned to
duties exempt from Patrol Division requirements shall comply with Article XVII, Section
17.12 (a)(b)(c)(d) or shall be imited to two years plus a one-year extension at the Chiefs

discretion (1c. absolute limit of three (3) vears.) Such assignments shall be designated as
"limited".

Upon completion of any limited assignment, officers shall return to Patrol Division
requirements for a minimum of one year before being eligible for another limited assignment,

The Union shall retain the right to negotiate mandatory subjects of bargaining regarding hours,
wages, and working conditions of all officers assigned to duties exempt from Patrol Division
requirements, subject to the limitations of this section, past practices in effect on January 1,
2018, and other relevant section of this collective bargainming agreement.

Section 10.9

(a)

There are three (3) established work shifts, A-squad, B-squad, and C-squad within the Patrol
Division. The work schedule for Patrol Officers, Sergeants, and Lieutenants assigned to the
Patrol Division shall be determined by seniority bid. Sentority shall be defined by Artcle X111,
Section 13.1(a) of the collective bargaining agreement.

Probationary employees shall be excluded from the shift bid process. The Chief of Police, or
his/her designee, shall have the right to assign probationary employees to any shift at his/her
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(d)

(h)

(1

discretion. Upon completion of his/her probationary period, the officer shall be eligible to
participate in the next shift bidding process.

Shift assignment for officers and supervisors of the Patrol Division shall be determined by a
bidding process. The bidding process shall be conducted every six (6) months. During the
bidding process, patrol officers/supervisors shall submit a properly executed bid on the
prescribed form for two (2) consecutive, three (3) month bid periods. Each officer or
supervisor shall bid their first and second choice of shift for each of the two (2) bid periods.

The bid period cycle shall begin on the first day of December, March, June and September.

A bid list shall be posted six (6) weeks prior to the effective date of the bid period; October
20th for the bid period commencing December 1st and April 20th for the bid period
commencing June 1.

The bids shall be posted for two (2) weeks.

At the conclusion of the rwo week posting process, the Chief or his/her designee shall place
any officer who has not submitted a proper bid request within the designated time into an
available squad assignment

The completed schedule will be posted by the Chief’s Office twenty (20) days prior to the
beginning of the bid period.

Changes in the bid system will be made during a bid petiod cycle effective the first of the
month. Changes would occur when:

. A vacancy occurs on a shift which is anricipated to last ar least one month or longer; or

2. An officer returns to duty in the patrol division from an assignment not in the bid process
ot otherwise returns to duty (i.e. injury leave),

No officer/supervisor shall be forced to work more than two (2) consecutive, three-month bid
periods on C-squad. An officer may work a maximum of twenty-four (24) months on A-
squad, twenty-four (24) months on B-squad, or twenty-four (24) months on C-squad before
coming off for one (1), full three (3) month bid period assignment on another shift.

Temporary assignments, such as training or squad swaps, shall not be credited as ume spent
on another shift.

The Bid Shift Limits established in paragraph above shall reset to zero (0) effective (date of
signing).

Officers/Supervisors of the Patrol Division or Detectives shall be permitted to informally
“swap” shifts within the appropriate rank only if such swap is for a period of less than one
month in duration. Officers/Supervisors or Detectives interested in a swap shall pursue
permission of such short term swap through their Lieutenants and then submit the request to
the Assistant Chief of Police’s office for approval. Lieutenants interested in a short term swap
shall seek permission from the Patrol Captain and then submit the request to the Assistant
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Chicef of Police for approval. Officers/Supervisors of the Patrol Division seeking a swap for a
period of one month or greater must formally request their desire to swap in writing to the
Assistant Chief of Patrol no later than the 13th of the month before the swap would take

effect. Swaps will then be offered based on seniority and approved by the Assistant Chief of
Police.

() The Chief of Police has the right to deny a bid request for a specific shift for Bona fide
departmental need, to include documented deficiencies.
ARTICLE XI - Overtime
Section 11.1

The assignments, listed below, shall be compensated ar one and one-half (1-1/2) the employee's
regular hourly rate for actual time on duty, subject to the designated minimums.

Overtime Assignment inim
Public or private school social or athletic event Six (6) hours at time and one-half
Call-back from off-duty status for morning or afternoon Two (2) hours at straight time

school traffic duty

Overtime Assignment Minimum Pay

Call-back from off-duty status for noon school traffic duty  Three (3) hours at straight rime

Call-back from off-duty status for other than school Four (4) hours at time & one-half
traffic duty

Section 11,2

(a) An employee who is required to remain on duty after the completion of one (1) or more of his

(b)

or her five (3) assigned tours in any week, as described in Article X, to the extent that his or
her service on such extended tours exceeds a total of forty (40) hours in such week shall be
paid art the rate of one and one-half (1-1/2) times his or her regular hourly rate for each hour
or portion thereof in excess of forty (40) hours. Assignments listed in Section 11.1 and private
duty assignments shall not be considered as extended service for purposes of this Section, but
all other assignments on a scheduled day off shall be considered extended service. Assignment
to morning school traffic duty after working the midnight shift or the writing of reports
immediately upon completion of 2 regular tour shall be considered as extended service,
however.

The hours of work shall include any hours in a pay status. Overtime will be at a rate of one
and one half tmes his/her regular rate of pay unless otherwise stipulated above. Any hours in
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excess of an eight (8) hour tour of duty will be compensated at one and one half times his/her
regular rate.

Section 11.3

(@) An employee who is assigned to work a private job for a firm or individual for a regular eight-
hour (8-hour) day or any portion thereof shall be paid for a full eight (8) hours at one and one-
half (1-1/2) times his/her regular hourly rate of pay, except that such employee shall be paid
for four hours at one and one-half umes the employees regular hourly rate for a non-
construction, private job which is scheduled for and actually consists of four hours or less. If
an employee is required to work longer than a regular eight-hour day, he shall be paid for any
additional hour or portion thereof at two (2) times his/her regular hourly rate of pay. For the
purposes of this section, an employee's regular hourly rate of pay shall not exceed the rate of a
senior uniformed patrol officer, except in the case of a supervisor assigned to work in a
SUpErvisory capacity.

(b) If a private duty employer fails to notify headquarters of the cancellation of the private job at
least one hour prior to the starting time of the job, the employee shall be paid for four hours at
one and one-half times the employees regular hourly rate of pay, except that if the cancellation
occurs after the scheduled starting time of the job, the employee shall be paid in accordance
with paragraph (a) above.

Section 11.4

Any member placed in an on-call status over a weekend or any portion thereof shall receive six (6)
hours pay at his regular rate for acting in a stand-by capacity. If actually summoned to duty, the time
spent on duty shall be paid in addition to the six (6) hours stand-by pay.

Section 11.5

Distribution of overtime will be in accordance with mutually agreed procedures. Nothing herein
shall be construed to prevent the Town from changing current overtime practices to conform to
applicable portions of the Fair Labor Standards Act, if and when the same become effective,
provided that no change which would violate the specific provisions of this contract may be
implemented without the prior written agreement of the Union.

Section 11.6

During the weeks a patrol officer is scheduled to work only thirty-two (32) hours by application of the
5/2-4/2 schedule, the thirty-two hours shall constitute the normal work week. Should such officer be
in a pay status in excess of the thirty-two hours or any tour of duty in excess of eight hours, such hours
shall be paid at one and one-half times the hourly rate. Other provisions of this Article above shall still
apply.
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ARTICLE XII - Court Appearances

Section 12.1

(a) If an officer must attend any administrative or judicial proceeding in his capacity as a police
officer while he 1s off duty, he/she shall receive his regular hourly rate of pay plus two (2)
hours’ additional pay. However, if an officer must attend such a proceeding during any period
which is not contiguous to his/her regularly scheduled shift, the computation in the preceding
sentence shall be subject to a minimum of six (6) hours pay at the officer’s regular hourly rate.
If an officer is scheduled to work “B" squad and has to go to court anytime during that same
day, it is considered to be contiguous to the work day and the officer will be paid for the time
spent in court plus two (2) hours’ additional pay.

(b) Section 12.1(a) above shall not apply to Officers involved in proceedings against the Town
(for example, grievance hearings, lawsuits).

()  Officers involved in their own Workers” Compensation hearing shall be entitled to statutorily
required compensation.

ARTICLE XIII - Seniority

Section 13.1

(a) For purposes of this Article, seniority shall mean length of continuous employment in
classification, except as noted below. In case of equal length of service in classification or in
the department, seniority shall be determined by final rank in the promotional exam or
entrance exam respectively.

(b) The probationary period for all original appointments to the bargaining unit after January |1,
2000 shall be for eighteen (18) months. All other provisions of the Town Personnel Rules
concerning probationary employees shall apply.

Section 13.2

Seniority shall not be broken by vacations, sick ame, temporary layoff, suspension or any leave of
absence, or any call to military service for the duration.

Section 13.3

If an employee resigns voluntarly or 1s discharged for just cause, or takes a leave of absence without

pay for the purpose of working at another occupation outside of Police work, he or she shall lose all
seniority.

This provision shall not preclude an employee from accepting a leave of absence without loss of
seniority or rank for a period not to exceed six months, if offered by the Town for the purpose of
employment in another department of the Town. Dunng such leave, the employee shall not be
eligible for promotion or promotional examinations for positions within the bargaining unit. If the
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position vacated by an employee on such leave is filled on other than a temporary basis, it shall be
filled from the promotional list in effect on the date the leave began. The top three applicants on
such list shall be determined as of the date the position is filled, or the date the list expires,
whichever is sooner.

Section 13.4

(a) Where a staff reduction is necessary within a particular rank of classification, the officer with
the least seniority in that classification shall be the first laid off. Such officer may, in lieu of
layoff, exercise his or her seniority in the next lower rank or classification that he or she held.
The officer who displaces into the next lower classification shall become the senior person
within that new rank or classification. The same procedure shall be followed through each
rank and classification until the rank of police officer is reached. Therein, the first person laid
off shall be the individual with the least department-wide seniority.

(b) In the event layoffs become necessary among employees in the Department who are not
Police Officers (i.e., Animal Control Officer, and Assistant Animal Control Officer), layoffs
shall proceed by inverse seniority within the affected classification.

(¢) Employees laid off from a particular classification shall have rights of recall within that
classification by seniority for two (2) years following layoff (three (3) years for those with more
than two (2) years' seniority on the date of layoff), provided they report to work within two (2)
weeks after due notice is given to an employee's last known address and provided such
employee makes known his or her desire to return to work within one (1) week of notification.

(d) An employee who exercises his or her right to displace shall be returned to the position he ot

she vacated should an opening occur therein at any time in the future, so long as he or she
remains continuously employed in the Department.

ARTICLE X1V - Uniform & Equipment Allowance

ction 1

The Town shall retain and furnish employees with uniforms, firearms, holsters, handcuffs and
handcuff cases, and equipment as defined in Section 14.2, which shall be returned to the Town if the
employee leaves the Town service for any reason.

ion 14.

{a) The Town will replace all items of uniform, except shoes and socks as found necessary upon
inspection. Such inspection shall be made at least once quarterly, but employees at any ume
may call to the attention of their supervisors the needs for any such replacement. If the Town
is unable to furnish such replacement within ten (10) days after the need has been determined,
the employee shall be authorized to obrain such replacement by means of a purchase order to
be issued by the Town. Replacement as found necessary on inspection shall include all items
of uniform and equipment customarily furnished in the past except that replacement of shirts
shall be drip-dry permanent press (summer and winter), and replacement pants shall be
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permanent press if and when the supplier indicates to the Town that the wear factor of such
pants is substantially equivalent to that of the pants presently provided. "Equipment” shall
mean: helmet and face shield, oleoresin capsicum (O.C.), gun and ammunition, night stick,

flashlight with batteries and bulbs, Taser and cages in cruisers, or any equipment required by a
PRD.

(b) The Town shall provide, at no cost to officers, N1J approved bulletproof vests to all officers
of the appropriate type and quality, rated level LIIA or higher. Used vests that are returned to

the Police Department when an officer leaves the department will not be reissued as a new
vest.

() Funds already in the current vest fund will be returned to the town. The Town agrees to take
back the program and purchase a minimum grade level 111A- or higher at employee’s option
from a NIJ approved ballistic vest manufacturer. The town agrees to replace the vests
according to the respective manufacturer’s required replacement schedule. Each new
bargaining unit employee required to carry a gun in the course of his or her normal duties will
be issued 2 ballistic vest and two carriers. Officers that are assigned to perform Field
Activities* are required to wear body armor as specified in department policy.

*Field Activities: Duty assignments and/or tasks that place or could reasonably be expected to
place officers in situations where they would be required to act in enforcement rather than
administrative or support capacities. Additionally, any officer performing high nsk actvities
such as search and arrest warrant service, stakeouts, surveillance or patrol.

(d) If the NIJ vest rating system changes, the minimum grade level vest purchase will be adjusted

accordingly with the manufacturer’s recommended replacement cycle for the current vest that
has been 1ssued.

ion 14.3

A clothing allowance of $1,050 shall be paid to employees in the position of Detecuve effective July
I, 2018. Such allowance shall be increased by $20 pet fiscal year starting on July 1, 2019. Personnel
promoted to such positions during the fiscal year shall receive a prorated clothing allowance for the
balance of thar fiscal year. Payment shall be made on or before July 15 or on or before the fifteenth
(15th) day after permanent assignment, whichever is applicable. A seventy-five percent (75%)

prorated annual clothing allowance shall be paid to employees in the position of Community
Relations Officer if they work primarily in plain clothes.

ARTICLE XV - Union Business

Section 15.1

Not more than four (4) officers or members of the Union shall be granted leave from duty with pay
for any meeting between the Town and the Union for the purpose of negotiating the terms of the
contract, when such meeting takes place at any time during which such members are scheduled to be

on duty. The Police Chief's approval is not required. Members are allowed to switch shifts on the
same day to attend negotiations.
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Section 15.2

The Union may designate not more than three (3) representatives and their alternates, a
representative and his alternate for each shift, to process employee grievances with the immediate
supervisor during scheduled working hours. Such designated representatives or their alternates shall
not leave their regular duty station for such business without specific permission from their
supervisor and notification to the superior of the aggricved employee whom the representative or
his alternate intends to visit, and in no case shall regular duty time be used for collection of dues,
recruitment of members or matters relating to the internal affairs of the Union. Not more than one
(1) such Union representative shall be released at any one tme to process any such grievance. For
the purposes of this Section, the total time for the representative or his alternate to process the
grievance(s) with the aggrieved employee(s) and/or immediate supervisor(s) shall not exceed two (2)
hours per week for cach representative including this alternate without loss of pay unless additional
time as appears reasonable under particular circumstances is granted by the Chief. The Union shall
furnish the Town with the names of all Union officers, committee members and representatives and
their alternates as necessary.

Section 15.3

(a) Three (3) elected officers of the Union may be excused from duty for up to two and one-half
(2-1/2) hours without loss of pay to attend one (1) local Union business meeting per month.

(b) Up to seven (7) members of the Executive Board of the Union shall be granted time off with

pay to conduct Union Business not covered by Section 15.1 and 15.2, not to exceed three
hundred fifty (350) hours per fiscal year.

ARTICLE XVI - Education Incentives

Section 16.1

After four and one-half (4 '2) years of service, employees in the classifications included in the

bargaining unit shall receive additional compensation for educational attainments in accordance with
the following schedule:

(@) (For sansfactory completion at a grade of C- or better of sixty (60) semester hours at an
accredited college or university in the subjects set forth in (d) or an Associates Degree in one
of the subjects listed in (e), an additional one thousand dollars ($1,000).

(b) For satisfactory completion at a grade of C- or better of ninety (90) semester hours ar an

accredited college or university in the subjects set forth in (d), an additional one thousand-five
hundred dollars (81,500},

(c) For satisfactory completion at a grade of C- or better of onc hundred twenty (120) semester

hours at an accredited college or university in the subjects set forth in 16.1(d), or a Bachclor’s
Degree 1n one of the subjects listed 1n 16.1(€), an additional two thousand dollars ($2,000).

(d) Below is a list of subjects which can be taken for the above:
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Business Administration
Computer Science
Economics

Education

English Composition
Foreign Language
Government

History

D g =t & n R B

Law

o

. Mathematics/Statistics

—
s

. Police Administration

=
[S¥]

. Police Science

._.
[

. Paolitical Science

S

. Psychology

p—
un

. Public Administration

Pt
[aryS

. Public Speaking

——
|

. Sociology

—
oo

. Any other course that, in the sole discretion of the Town, is determined to be a benefit to
the Town Police service.

(¢) Below is a list of recognized Associate’s and Bachelor’s Degrees for Section 1 (a) and (c)
above:

Cominal Justice
Forensic Science
Law Enforcement
Police Administration
Police Science

N BRI 22

Public Administration

()  If an employee is subsequently promoted, he or she shall continue to receive the additional
amount of pay as specified for the semester hours sausfactorily completed at a grade of C- or
better at an accredited college or university.

Section 16.2

The Town will continue the present practice of a wition refund program except that the Town's
percentage of participation shall be increased to seventy-five percent (75%). The educational

incentive compensation will be made by monthly payments each of which shall be due and payable
with the first paycheck of each month.
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(a) Application for additional compensation for educational attainments under this Section shall
be made on a form provided by the Town upon request. Once application is made, the
compensation shall continue without additional forms being submitted until the employee
applies for increased compensation.

(b) Applications for exceptions to this Section shall be made on a form provided by the Town
upon request.

(c) Approvals or disapprovals shall be granted by the Chief of Police for all applications under
this Section.

The Town shall provide funding for the applicaton of the tuition refund program in the
Police Department at the rate of twenty thousand dollars ($20,000 - beginning July 1, 2007)
per fiscal year and allow for any required course in a degree program that is listed in Article
XVI, Section 16.1(e) (as amended), excepr electives that are not related and are not listed
under Article XVI, Section 16.1(d) (as amended). Claims shall be honored on a first come,
first served basis, but no employee shall receive more than ten percent (10%) of the total
amount available in any fiscal year until after all other employees have had an opportunity to
present their claim, Thereafter, any remaining funds will be applied to any claims that exceed
such ten- percent (10%), on a prorated basis.

ARTICLE XVII - General Provisions

Section 17.1

During the term of this agreement the Police Department will furnish the Union with an up-to-date
department seniority list for the bargaining unit, together with the classification and rates of pay of
each employee on such list.

Section 17.2

Clothing, watches, and eyeglasses damaged or destroyed in the line of duty shall be replaced by the
department. The department shall also replace any jewelry worn by the employee or any personal
items used by the employee in the performance of his duty, if they are lost, stolen, damaged, or

destroyed in the line of duty through no fault of the employee, and subject to a limitaton of one
hundred dollars (8100) per item.

ection 1

Employees shall be granted leave with pay for jury duty except that their salary shall be reduced by
any compensation received for jury duty.

Section 17.4

All members of the Police Department shall be furnished a copy of all department rules (either print
or electronic copy) and regularions which are the property of the Town.
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Section 17.5

All members of the Police Department shall be furnished with an 1.D. Card which is the property of
the Town. Such card shall be replaced when it becomes destroyed or mutilated or when major
changes in facial appearance occur.

Section 17.6
No job benefits or work practices set forth in any written rules, regulations, memoranda, or

directives 1ssued by the Chief or the Town Administration shall be changed without prior consul-
tation with the Union.

Section 17.7

No employee shall be required to perform any duty involving the maintenance or repair of the
department’s motor vehicles, except that each officer is responsible to keep cruisers gassed.

Section 17.8

If any Artcle or Section of this contract is declared invalid for any reason, such declaration of
invalidity shall not affect the other articles or sections or portions thereof which shall be valid.

Section 17.9

The Town shall contribute fifteen hundred dollars ($1,500) towards the support of the West
Hartford Police Revolver Club annually.

1o 1

Each employee shall be provided a wall locker.
Secti 11

The Town shall provide sufficient portable radios so that each employee on duty shall be equipped
with such radio.

Section 17.12

(a8 When a higher-level position becomes vacant or additional higher-level positions are created,
any permanent appointment to such position shall be made first from the existing eligibility
list, if any, then from a new ebgibility list established by the Town, as provided in the
Personnel Rules and Section 17.19 of this Article.

(b) Temporary appointments to such higher position may be made only during completion of the
procedure provided in the Personnel Rules and Section 17.19 of this Article for making
permanent appointments. Such promotional procedures shall be completed as soon as

possible.
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Temporary appointments to higher positions may also be made in order to fill a temporary

need for work in such higher classifications (such as a need for additional detectives on a
specific case).

No temporary appointment may exceed sixty- (60) days except with the written approval of
the Union. In any case where a temporary appointment to a higher position is made for
longer than sixty (60) days, the employee shall receive thereafter all normal compensation and
allowances paid that position.

Section 17.13

(=

(b)

(c)

The Town shall provide adequate Workers’ Compensation Insurance and shall supplement the
weekly Workers” Compensation payments of the insurance company so that the employee will
reccive full pay during this absence, provided that the Town may require a certificate of
continued disability from a mutually agreed upon, independent physician familiar with the type
of disability in question as a condition of receiving continued supplementary payments after
one (1) year from the date on which the compensable injury or injuries were sustained. If the
physician determines that the injury is stll compensable, the Town shall continue the
supplementary payments,

Effective January 1, 2000, the Town may, in calculating the supplement due under this
subsection, adjust for the legal status of Workers’ Compensation payments as non-taxable
income under state or federal law. The Town may reduce the contractual supplement to
climinate situations where members receiving “temporary total” benefits under the Workers’

Compensation Act have received more “take home” pay than they would otherwise receive if
on full active duty.

In cases where an employee is eligible to receive statutory Workers’ Compensation indemnity
benefits and supplemental wage payments under this section, any payroll deductions an
employee may have previously authorized for deferred compensation shall be suspended until
the employee no longer receives Workers’ Compensation indemnity benefits. Additionally, any
employee who is receiving Workers’ Compensation indemnity benefits may authorize the
town, in writing, to take pension and health care contributions, union dues, court-ordered
wage garnishments and any other deductions from the Workers’ Compensation indemnity
benefits should such deductions exceed the taxable earnings balance provided by the
supplemental wage payments. If the employee deductions are not authorized from Workers’
Compensation indemnity benefits, the employee shall be responsible to make payments to the
town on a monthly basis for the above listed contributions and deductions.

The Memorandum of Understanding berween the parties, dated March 21, 1979, concerning
amendments to the Personnel Rules regarding heart and hypertension payments, shall be
incorporated by reference herein.

Should an employee recover from a third party damages for an illness or injury, including

death, compensable pursuant to C.G.S. Chapter 568, the employee agrees to reimburse the
Town for the supplemental wage payments paid to them or on their behalf, up to the limit of
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such recovery, in the same manner that worker's compensation payments are reimbursed
under applicable law (C.G.S. 31-293).

17.1

Any employee who must use his or her own car to attend schools, seminars or other functions
which are job related, and which he or she is requested by the Town to attend, will recewve
reimbursement for mileage at the rate established by the Town for reimbursement of other
employees required to use their own cars. Approval for such reimbursement must be obtained from
the Chief prior to the function. Reimbursement is limited to necessary mileage.

Section 17.15

There shall be at least one (1) member of the bargaining unit, selected by the Union who shall be a
full member of the Firearms Review Board, or any subsequently constituted body with the same
responsibilities.

Section 17.16

Any side agreements are not binding unless they are in wrting and signed by authorized

representatives of the Town and Union. However, this prohibition does not apply to any clarifi-
cation or interpretation made by the negotiators for both parties at the bargaining table.

Section 17.17

The parties acknowledge and agree that the following written memoranda of understanding remain
in full force and effect:

{a) Non-smoking requircment for new employces, dated December 14, 1988.
(b) Pension Cost-of-Living Benefits for Tier II Officers, dated September 8, 2006.
(c) Temporary Light Dury Policy, dated July 10, 2018.
(d) Police Captain eligibility for “will work overtime”, dated May 15, 2018.
(e) Family and Medical Leave Act policy, as amended, Attachment F.
(f) Workers Compensation Pay Calculation, dated October 2, 2000, Attachment G.
(g) Overtime distribution rules, dated June 25, 1991, as amended, by reference.
All other MOU'’s and side agreements are subject to the provisions of Section 17.16 above.
ection

All regular employees shall be required to have their payroll checks deposited directdy into a financial
nstitution of their choosing. It shall be a condition of employment to maintain direct deposit.
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17.19

Police Detective

1

Promotional process shall be started within ninety (90) days from the date the Police
Detective Eligible List expires.

Eligibility for promotional process shall be three (3) years of experience as a member of the
West Hartford Police Department the day after the Police Detecrive List expires.

Certification of Police Detective Eligible List shall be for a duration of two (2) years from the
day after the previous Police Detective Eligible List expired.

Should the list fall below three (3) candidates, the Town reserves the right to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision),

However, the duration of the original list shall apply, except in situations in which the list is
exhausted.

The testing values are:

* Written 60% (Passing Score of 70%)
= Oral Board 40% (Passing Score of 70%)
= Time in Service up to additional 6 points

= Time in service calculation:

Each employee passing the written and oral board portion of the testing process will
receive a prorated number of points as follows.

The most seruor (number of days between date of hire and the day after the expiration of
the previous eligibility list) will receive 6 points. All other employees will receive a prorated
number of points based on his/her number of days compared to the most senior
employee passing the written and oral board poruon of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example:

Employee A (the most senior employee passing both written and oral examinaton) was
hired September 12, 1999. The day after expiranon of the eligibility list is December 1,
2015. There were 5,839 days between the two dates. Employee B was hired June 15, 2008.
Thete were 2,686 days between his/her hire and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points.
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(b)

(©

Police Sergeant

1.

Promotional process shall be started within ninety (90) days from the date the Police Sergeant
Eligible List expires.

Eligibility for promotional process shall be four (4) years of experience as a member of the

West Hartford Police Department (either uniformed or investigatory) the day after the Police
Sergeant List expires.

Certification of Police Sergeant Eligible List shall be tor a duration of two (2) years from the
day after the previous Police Sergeant Eligible List expired.

Should the list fall below three (3) candidates, the Town reserves the right to  supplement
such list as provided by the Town of West Hartford Personne! Rules (December, 2000

revision). However, the duration of the original hist shall sall apply, excepr in situations in
which the list is exhausted.

The testing values are:

* Written 60% (Passing Score 70%0)

* Oral Board 40% (Passing Score 70%)

* Time in Service up to additonal 6 points
* Time in service calculation:

Each employee passing the written and oral board portion of the testing process will
receive a prorated number of points as follows.

The most senior (number of days between date of hire and the day after the expiration of
the previous eligibilicy List) will receive 6 ponts. All other employees will receive a prorated
number of points based on his/her number of days compared to the most senior
employee passing the wntten and oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example:

Employee A (the most senior employee passing both written and oral examination) was
hired September 12, 1999. The day after expiration of the eligibility list is December 1,
2015. There were 5,839 days between the two dates. Employee B was hired June 15, 2008.
There were 2,686 days berween his/her hire and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points.

Police Lieutenant

1.

Promotional process shall be on an as needed basis.
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2. Eligibility for promotional process shall be at least two (2) years of experience as a Police
Sergeant the day of the vacancy.

3. Certification of Police Lieutenant Eligible List shall be for a duration of two (2) years from
the date the vacancy occurs.

4. Should the list fall below three (3) candidates, the Town reserves the right to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision).

5. The testing values are:

. Oral Board 100% (Passing Score 70%)

u Time in Service up to additional 6 points

" Time in service calculation:

Each employee passing the oral board porton of the testing process will receive a prorated
number of points as follows.

The most senior (number of days berween date of promotion to Sergeant and the day after
the expiration of the previous eligibility list) will receive 6 points. All other employees will
receive a prorated number of points based on his/her number of days compared to the
most senior employee passing the oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasenable equivalent.)

Example: Employee A (the most senior employee passing the oral examination) was
promoted to Sergeant September 12, 1999, The day after expiration of the eligibility list is
December 1, 2015. There were 5,839 days between the two dates. Employee B was
promoted to Sergeant on June 15, 2008. There were 2,686 days between his/her
promotion and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.

Employee B receives 2,686/5,839 x 6 points or 2.76 points.

Police Captain

1. Promotional Process shall be on an as needed basis.

2. Eligibility for promotional process shall be at least six (6) years as a member of the West
Hartford Police Department of which at least one (1) year as a Police Licutenant on the date
of the vacancy.

3. Certification of Police Captain Eligible List shall be for a duration of one (1) year from the
date the vacancy occurs.

4.

Should the list fall below three (3) candidates, the Town reserves the right to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision).
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5. The testing values are:

*= Oral Board 100% (Passing Score 70%)
* Time in Service up to additional 6 points

® Time in service calculation:

Each employee passing the oral board portion of the testing process will receive a prorated
number of points as follows.

The most senior (number of days between date of promotion to Lieutenant and the day
after the expiration of the previous eligibility list) will receive 6 points. All other employees
will receive a prorated number of points based on his/her number of days compared to
the most senior employee passing the oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example:

Employee A (the most senior employee passing the oral examination) was promoted to
Lieutenant September 12, 1999. The day after expiration of the eligibility list is December
1, 2015. There were 5,839 days between the nwo dates. Employee B was promoted to
Lieutenant june 15, 2008. There were 2,686 days between his/her promotion and
December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points,

(¢) Whenever a vacancy occurs resulung in a promotional opportunity, the Police Chief shall
interview the top three candidates on the elgible list. (If there are less than three candidates, it is
the sole discreion of the Police Chief to supplement the list or interview the remaining
candidates.)

ARTICLE XVIII - Duration

Section 18.1

This contract shall be in full force and effect from July 1, 2013 until June 30, 2021 and shall continue

in effect thereafter unless amended or modified in the manner described below, or terminated in
accordance with law.

Section 18.2

This contract contains the full and complete agreements on all negotiable issues whether covered or
not covered in this Contract, and except as specifically provided herein, neither party shall be
obligated to negouate on any issue during the term of this Contract.
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Section 18.3

Between December 1, 2020 and January 1, 2021, either party may notify the other that it wishes to
amend or modify the Contract as of the next succeeding first day of July. Such notification shall be
in writing. Within thirty days (30) days of such notification, the party receiving the notification shall
request and arrange for 2 meeting with the other party to discuss the proposed amendments or
modifications.

N WITNESS WHEREOF the parties hereto have set their hands on this ki’/‘j" day of
%«. ;ﬁ , 2018.

TOWN OF WEST HARTFORD WEST HARTFORD POLICE OFFICERS
ASSOCIATION
By %/K/ M By /AQ
To anager Frcaident

L

Witness

Witness
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NON-SMOKING AGREEMENT

In conjunction with the negotiations leading to the 1988-1991 collective bargaining agreement
between the Town of West Hartford and AFSCME Local 1283, the following understanding has
been reached:

The parties recognize that smoking policies applicable to bargaining unit employees are a mandatory
subject of bargaining. However, the Union will raise no object if the Town establishes a
requirement that new employees hired on or after January 1, 1989 shall refrain from smoking at any
time as a condition of employment, provided that contractual requirement of just cause for
discipline is applicable to cases of smoking, including:

(a) corrective measures (such as smoking cessation programs) shall, when deemed necessary, be
offered prior to taking disciplinary action;

(b) any discipline shall be consistently applied and corrective in nature; and

(c) any disciplinary decision shall take into account factors such as the nature of the offense, the
record of the employee, etc.

(d) any discipline policy to be implemented regarding smoking shall first be discussed with the
Union and negotiated when appropriate.

The Town retains its contractual rights with respect to probationary employees.

Agreement with this summary of our understanding as indicated by our respective signatures.

s M. M) /[s/ James Francis
President James W. Francis
Police Local 1283 Executive Director of Human Resources
December 14, 1988 December 14, 1988
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Memorandum of Understanding
Between
The Town of West Hartford
And
West Hartford Police Officers’ Association

The Town of West Hartford and the West Hartford Police Officers’ Association have met to discuss

changes
percent
years.

in the Pension Plan for employees hired on or after August 1, 2006 that provide an annual two
(2%) cost of living increase beginning the July 1" after the employee has been retired for two
This provision is reflected in Article VIII, Section 8 of the Agreement. To further the

understanding of how this provision shall be applied, the following examples are provided:

[ ]

If an employee retires on March 30, 2031, the employee shall be eligible for the first annual 2%
pension COLA adjustment as of July 1, 2033.

If an employee retires on fune 30, 2031, the employee shall be eligible for the first annual 2%
pension COLA adjustment as of July 1, 2033.

If an employee retires on December 31, 2035, the employee shall be eligible for the first annual
2% pension COLA adjustment as of July 1, 2038.

If an employee retires August 1, 2035, the employee shall be eligible for the first annual 2%
pension COLA adjustment as of July 1, 2038.

If a reuree eligible for the pension COLA dies on December 31, 2040, the spouse shall be
cligible for the first annual 2% pension COLA adjustment as of July 1, 2041.

If a retree ehgible for the pension COLA dies on June 30, 2040, the spouse shall be eligible for
the first annual 2% pension COLA as of July 1, 2040.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this 8th day of September, 2006.

Town of West Hartford West Hartford Police Officers” Association
/s/ James Francis /s/ Jeffrey Glaude

James Francis Jeffrey Glaude, President

Town Manager West Hartford Police Officers’ Association
/s/ Patricia J. Morowsky /s/ Paul Melanson

Witness Witness
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Memorandum of Understanding
Between
The Town of West Hartford
And
West Hartford Police Officers’ Association

The Town of West Hartford and the West Hartford Police Officers’ Association have met to
discuss a Temporary Light Duty Policy and have agreed to the following:

Temporary Light Duty

(a)

(®)

(d)

Purpose: [t is the purpose of this policy to establish the department’s policy regarding
temporary light-duty assignments and the rules and procedures for granting temporary light-
dury to eligible officers.

Goal: Temporary light-duty assignments also have the potential to minimize the staffing
impact to the West Hartford Police Department and help reduce overtime costs, forced
overtime and denial of leave normally associated with absences created by these events.

Policy: Temporary light-duty assignments, when available, are for eligible officers who,
because of injury, illness or disability, are temporarily unable to perform their regular
assignments but who are capable of performing temporary light duty assignments.
Temporary light-duty assignments, when available, will only be given out when there is a
reasonable expectation that the officer will be able to return to 100% capability within a
reasonable amount of time. Nothing in this policy is intended to supplant the provisions of
state and/or federal law and where any provision conflicts with the Connecticut Workers’
Compensation Act, the provisions of that Acr are controlling.

Definitions: Eligible Personnel, for purposes of this policy shall mean:

1. Any full-time sworn officer of this department suffering from non-work related medically
certified illness, injury or disability requiring treatment of a licensed health-care provider
and who, because of injury, illness or disability, is temporarily unable to perform the
regular assignment but is capable of performing temporary light duty assignments.

2. Any full-ume sworn officer of this Department suffering from a work related illness, or
injury, as certified by a professional included on the list of approved physicians, surgeons,
podiatrists, optometrists and dentists developed by the Workers Compensation
Commission pursuant to Regulations. Conn. Stare Agencies § 31-280-1 and who, because
of the officer’s work related injury or illness, is temporarily unable to perform their regular
assignment but is capable of performing a temporary light duty assignment.

3. Licensed Health Care Provider: For purposes of this policy, a doctor of medicine or

osteopathy who is authorized to practice medicine or surgery by the state in which the
doctor practices; a podiatrist, dentist, psychologist, eptometrist or chiropractor authorized
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to practice by the state in which such person practices and pcrforming within the scope of
their authorized pracrice.

{e) Procedures
1. General Provisions:

i. The Town reserves the right to assign or modify temporary hght duty assignments at
any time if deemed in the best interest of the officer or the Department.

it. This policy in no way affects the privileges of employees under provisions of the Famuly
and Medical Leave Act, Fair Labor Standards Act, Americans with Disabilities Act, the
Connecticut Workers’ Compensation Act, Connecticut Fair Employment Practices Act,
or other federal or state law.

. Assignment to temporary light-duty shall not affect an eligible officer’s pay
classification, pay increases, promotions, retirement benefits or other employee benefits.
While on temporary light-duty status, officers will sull be considered full time active
members of the department.

wv. No specific position within this department shall be established for usc as a temporary
light-duty assignment, nor shall any existing position be designated or utilized
exclusively for personnel on temporary hight-duty.

v. Temporary light-duty assignments are strictly temporary and normally should not
exceed six months in duration. After six months, eligible officers on temporary light-
duty who are not capable of returning to their original duty assignment shall:

a. present a request for a six month extension of temporary light-duty, with supporting
medical documentation, to the Chief of Police or designee; or

b. pursue other options as provided by employment provisions of this department or
federal or state law.

c. once an officer has reached their point of maximum recovery, they must either return
to full duty status or if unable to do that, because of their injury or illness, they must
seek alternatives pursuant to the Collective Bargaining Agreement and/or any
applicable federal or state law.

vi. Eligible officers on temporary light-duty are prohibited from engaging in overtime
{including private duty jobs) and will not be subject to “forced overtime.” Eligible
Officers on temporary hght-duty are prohibited from engaging in outside employment
in which they may reasonably be expected to perform job functions for which they have
been determined unable to perform on behalf of this department and that form the
basts for their temporary light-duty assignment.

vii. Depending upon the nature and extent of the medical condition, an eligible officer on
temporary light-duty may be prohibited or restricted from, carrying the service weapon
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vill.

ix.

or otherwise limited in employing police powers. Temporary light-duty Officers shall
not be otdered to wear the Departmental Uniform, Dress code shall be at the
discretion of the Police Chief.

Temporary light-duty assignments shall not be made for disciplinary purposes.

Officers who have a work related injury or illness may not refuse temporary light-dury
assignments that are supported by and consistent with the recommendations of an
attending physician or licensed health-care provider. Officers who have a non-work
telated injury or illness have the option to use sick leave or a combination of sick leave
and temporary hight duty.

Officers who are requesting temporary light-duty assignments for non-work related
illnesses or injuries must present a certification from a Licensed Health Care Provider
that the officer’s illness or injury is expected to cause the officer to be unable to perform
their regular assignments for a period of at least 10 consecutive calendar days.

2. Nature of Temporary Light-Duty Assignments:

il

iil.

Temporary light-duty assignments may be drawn from a range of technical and
administrative areas that include, but are not limited to the following:

* administrative functions (e.g. report review, special projects)

* dispatching
* assisting specialized divisions (e.g. pistol permit fingerprinting)

* report taking, assistant desk officer, (the front desk officer will not be considered a
temporary light duty position).

temporary light duty officers will have no contact with suspects or prisoners as part
of their duties.

In determining what an Officer’s assignment will be, input from officers, supervisors,
and the union will be considered in determining these assignments, however the Chief
of Police or designee has sole and absolute discretion in determining what these
assignments will be, provided assigned duties will be consistent with those regularly
performed by sworn department personnel.

Decisions on temporary light-duty assignments shail be made based upon the availability
of an appropriate assignment given the eligible officer’s knowledge, skills and abilities;
availability of temporary light-duty assignments and the medical limitations imposed on
the eligible officer.
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v,

Every effort shall be made to assign eligible officers to positions consistent with their
rank and pay classification. However, personnel may be assigned to positions designated
for personnel of lower rank or pay classification. Eligible officers thus assigned shall:

a. retain the privileges of their rank but shall answer to the supervisory officer of the
unit to which they are assigned with regard to work responsibilities and performance;
and

b. retain the pay classification and related benefits of the position held prior to their
assignment to temporary light duty.

3. Procedure for Requesting Temporary Light-Duty Assignment:

1.

Eligible officers who have a work related injury or illness may be required by the
Department to work a temporary light-duty assignment consistent with the provisions
of the Connecticut Workers” Compensation Act and/or its accompanying regulations.
The Department specifically retains all rights provided to it under that Act and its
accompanying regulations and conforms its procedures for providing light-duty to
officers with work-related injuries to the rules established by the Act and its regulations.

This Department may require the officer to submit to an independent medical
examination by a licensed Health Care Provider of the Department’s choosing. In the
event the opmion of this second Licensed Health Care Provider differs from the

foregoing Health Care Provider, the officer may request a third opinion at the Town's
expense.

Eligible Officers who are out with a non-work related injury, illness or medical
circumstance may request temporary light-duty assignments. Requests should be
submitted in writing to the Chief of Police’s Office. Requests must be accompanied by
a statement of medical certification to support a requested temporary light-duty
assignment, which must be signed by a Licensed Health Care Provider. The certificate
must include an assessment of the nature and probable duration of the illness, injury or
medical circumstance, prognosis for recovery, nature of work restrictions.

a. The request for temporary light-duty assignment and the Licensed Health Care
Provider’s* statement shall be forwarded to the Chief of Police, who shall make the
decision regarding the granting of temporary light-duty assignment.

*The officer and representatives of this Department shall cooperate and act in good
faith in selecting any third Licensed Health Care Provider, and both parties shall be
bound by that medical decision.

b. As a condition of continued assignment to temporary lght-duty, eligible officers
may be required to submit to monthly physical assessments of their condition as
specified by the Chuef of Police or designee.

4. Notwithstanding any other provisions of this Policy, the Department, including but not
limited to the Chief, may not discriminate in regard to request or assignment to temporary
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light-duty as between employees with a work related injury or illness vs. employees with
non-work related injury or illness.

5. Shift Assignment:

ii.

iil.

An officer will retain their current bid shift for the remainder of the bid shift period
his/her temporary light-duty assignment commences. The officer may be forced to
his/her second choice based on seniority and staffing levels for the next bid shift
period. In no case will the employee be forced to other than their first or second choice
in the shift bid.

An officer on temporary light duty assignment shall not be precluded by virtue thereof,
from placing a bid for his/her shift in accordance with the standard bid shift
procedures. When such officer starts the new bid he/she will be subject to the
provisions of this policy while the officer is on temporary light-duty assignment.

An officer may volunteer to be placed on other than his/her first or second shift choice
in his/her most recent shift bid.

The parties agree that this Temporary Light-Duty Policy agreement shall remain in effect until June
30, 2020. At that time either party may revoke the agreement.

Town of West Hartford West Hartford Police Officers” Association
/s/ Richard Ledwith /s/Andrew Wamester

Rick Ledwith Andrew Wamester, President

Executive Director of Human Resources West Hartford Police Officers’

Association

/s/ Nelson Petrone /s/ Nelson Petrone
Witness Witness

July 10, 2018 July 10, 2018

Date Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
WEST HARTFORD POLICE OFFICERS ASSOCIATION

The West Hartford Police Officers Association and the Town of West Hartford have agreed to
make changes to the overtime rules, cffective as soon as practicable after signing, in Article XI,
Section 5 to amend the hiring and disbursement of will works and the overtime duty list for
Captains,

* Captains will now be placed in the same window and classification as Sergeants and Lieutenants
for all will works or supervisor overtime. This will allow captains to be considered for will works
equal to lieutenant and sergeant by order of the list if the will work is not assigned on the basis of
squad integrity.

* Caprains will be allocated overtime and fall under the same supervisor classification as Sergeants
and Lieutenants for all will works distributed by position on the bst, lotto or supervisor specific
PJ slot. All the overtime rules applied to Sergeants and Lieutenants will include the Caprains as
well and be considered equal.

» Captains receiving overtime as a shift supervisor, or inside position as a police dispatcher or front
desk officer, will be paid at a rate of top step Lieutenant’s pay for purposes of this agreement.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signature this 15th day of May, 2018.

FOR THE TOWN: FOR THE UNION:
/s/Richard Ledwith, /s/ Andrew Wamester,
Executive Director of West Hartford Police Officers’ Association

Human Resources

Date: 05/15/2018 Date: 05/15/2018

Page | 61




Memorandum of Understanding
Between
The Town of West Hartford
and
The West Hartford Police Officers Association

In conjunction with negotiations leading to the 2013 — 2021 collective bargaining agreement
between the Town of West Hartford and the West Hartford Police Officers’ Association the parties
seek to clarify certain pension and retiree health care benefits provided to Union members based
upon their date of hire. The provisions outlined below are intended as a summary and should be
considered as illustrative and not the controlling legal document. The Town of West Hartford
Pension Ordinances guide the Pension Plan in coordination with the collective bargaining
agreement. Eligibility for retiree health insurance benefits are provided pursuant to the collective
bargaining agreement.

arly Retitemen isi
Tier 1: Employees with a Date of Hire prior to August 1, 2006

A Tier 1 member with at least 10 years but less than 20 years of credited service is eligible for an
Early Retirement benefit.

The retirement allowance is calculated as 2.5% times years of credited service multiplied by average
final compensation. A Tier | member may elect to have a portion of his or her sick leave accrual
included in the formula for determining Average Final Compensation.

1f a Tier 1 member retires with an Early retirement (at least 10 years but less than 20 years of
credited service) and elects an immediate commencement of a retirement allowance, the retirement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year sctback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year setback. Early Retirement

Factors are based on the member’s age at Early retirement and the member’s age at Normal
retirement.

If a Tier | member who is eligible for an Early retirement separates from service and defers receipt
of his or her retirement allowance until the date he or she would have reached Normal retirement

eligibility, there will be no reduction factor applied.

A Tier I member retring with an Early retirement is not entitled to a COLA benefit and is not
entitled to retree health insurance.

A Tier I member retiring with an Early reurement may elect the Contngent Annuitant payment
option.

Tier 2: Employees with a Date of Hire on or after August 1, 2006 but prior to June 26, 2018

A Tier 2 member with at least 10 years but less than 20 years of credited service is eligible for an
Early retirement benefit.



The retirement allowance is calculated as 2.5% times years of credited service multiplied by the
average of the three highest years of earnings. Highest years of earnings shall be determined after
the calculation of Base Pay plus 50% of overtime for those years. Sick leave accrual is not included
in the formula for determining the retirement allowance of a Tier 2 member.

If a Tier 2 member retires with an Eatly retirement (at least 10 years but less than 20 years of
credited service) and elects an immediate commencement of a retirement allowance, the retirement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year setback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year setback. Early Retirement
Factors are based on the member's age at Early retirement and the member’s age at Normal
retirement.

[fa Tier 2 member eligible for an Early retirement separates from service and defers receipt of his or
her retirement allowance until the date he or she would have reached Normal retirement eligibility,
there will be no reduction factor applied.

A Tier 2 member retiring with an Early retirement is entitled to a 2% CQOLA each July, commencing
not carlier than 2 years but not later than 3 years following the employee’s retirement date.

A Tier 2 member retiring with an Early retirement is not entitled to retiree health insurance.

A Tier 2 member retiring with an Early retirement may elect the Contingent Annuitant payment
option.

Tier 3: Employees with a Date of Hire on or after June 26, 2018

A Tier 3 member with at least 10 years but less than 20 years of credited service is eligible for an
Early retirement benefit.

The retirement allowance is calculated as 2.0% times years of credited service multiplied by the
average of the three highest calendar years of Base Pay. Sick leave accrual is not included in the
formula for determining the retirement allowance of a Tier 3 member.

If a Tier 3 member retires with an Early retirement (at least 10 years but less than 20 years of
credited service) and elects an immediate commencement of a retirement allowance, the retirement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year setback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year setback. Early Returement
Factors are based on the member’s age at Early retirement and the member’s age at Normal
retirement.

1€ a Tier 3 member eligible for an Early retirement separates from service and defers receipt of his or
her retirement allowance until the date he or she would have reached Normal retirement eligibility,
there will be no reduction factor applied.



A Tier 3 member retiring with an Early retirement is not entitled to a COLA and is not entitled to
retiree health insurance.

A Tier 3 member retiring with an Early retirement may elect the Contingent Annuitant payment
option,

Provisi

A member of the West Hartford Police Officers’ Association who separates from service with less
than five (5) years of credited service is not a vested member of the Town of West Hartford Pension
Plan and 1s not cligible for a pension benefit. A refund of employee pension contributions plus
interest will be issued except that the contributions of 1% of Base Pay made for the survivorship
benefit will not be refunded. The refund of pension contributions represents the termination of the
member’s participation in the Pension Plan and full settlement of all obligations under the
provisions of the Plan.

A member is vested at five (5) years of credited service. A member who separates from service with
at least five (5) years of credited service but less than ten (10) years of service will have the option to
take a refund of pension contributions plus interest (except that the contributions of 1% of Base Pay
made for the survivorship benefit will not be refunded), or leave the contributions on deposit with
the Pension Plan and thereby become eligible for a future retirement allowance upon reaching Early
or Normal retirement eligibility. Should the member elect to withdraw pension contributions, he or
she would not be entitled to any further benefits from the Pension Plan. If the member leaves his
or her contributions on deposit with the Plan, he or she will be eligible to receive a reduced
retirement allowance upon reaching Early retirement. The reduction is pursuant to will be reduced
pursuant to factors provided in the 1971 Group Annuity Mortality Table with 2 one-year setback.
Contingent annuitant or other beneficiary mortality is determined according to the 1971 Group
Annuity Maortality Table with a five-year setback. Early Retirement Factors are based on the
member’s age at Early retirement and the member’s age at Normal retitement. Should the member
defer receipt of the retirement allowance until Normal retirement eligibility, there will be no
reduction factor applied.

Tier 1: Employees with a Date of Hire prior to August 1, 2006

The retirement allowance for a vested Tier | member will be calculated as 2.5% umes years of
credited service multiplied by average final compensation. A Tier 1 member may elect to have a
portion of his or her sick leave accrual included in the formula for determining Average Final
Compensation.

A Tier | member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled to a COLA and is not entitled to retiree health insurance.

A Tier 1 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 yeats of credited service) may elect the Contingent Annuitant payment option,



Tier 2: Employees with a Date of Hire on or after August 1, 2006, but prior to June 26, 2018

The retirement allowance for a vested Tier 2 member will be calculated as 2.5% times years of
credited service multiplied by the average of the highest three years of carnings. Highest years of
earnings shall be determined after the calculation of Base Pay plus 50% of overtime for those years.

Sick leave accrual is not included in the formula for determining the retirement allowance of a Tier 2
member.

A Tier 2 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled to a COLA and is not entitled to retiree health insurance.

A Tier 2 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) may elect the Contingent Annuitant payment option.

Tier 3: Employees with a Date of Hire on or after June 26, 2018
The retirement allowance for a vested Tier 3 member will be calculated as 2.0% times years of

credited service multiplied by the average of the member’s three highest calendar years of Base Pay.

Sick leave accrual is not included in the formula for determining the retirement allowance of a Tier 3
member.

A Tier 3 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled o a COLA and is not eatitled to retiree health insurance.

A Tier 3 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 vears of credited service) may elect the Contingent Annuitant payment option.

._Benefits Upon D of an Activ er
Applies to Tier 1, 2, and 3 Employees:
Upon the death of an active employee who has ten (10) or more years of credited service, an annuity
shall be payable to the spouse of such active employee, as 1f the employee had elected to retire on
the date of his/her death and elected the 50% Contingent Annuitant benefit, in addition to any
other survivorship benefits provided under the Pension Ordinances.
D ntingen itant Conversion a ivorshi

Applies to Tier 1, 2, and 3 Employees:

If you are married and die before or after returing but without electing the Contingent Annuitant
payment option, your spouse will be entitled to Plan benefits if, upon your death, you are cither:

e Age 55 or older with 10 years of credited service or

e  Have 15 years of service.



In such an event, the Plan will pay benefits as if you had elected the 50% Contingent Annuitant
option and that benefit has been in effect on the date of your death. This means that your spouse
would receive the 50% Contingent Annuitant benefit. Had you selected this option, you would have
received a reduced benefit during your lifetime. Your spouse may be required to return to the Plan
any amount of benefits provided to you under the Life Annuity option in excess of the benefit you
would have been paid had you selected the 50% Contingent Annuity.

In addition to this benefit, you are also entitled to survivosship protection. This protection will pay
a monthly benefit to your spouse, your dependent parent(s), or your dependent children under age
18. The amount of the benefit is as follows:

If you are survived by: The benefit will be:
Spouse, no children 25% of base pay
Spouse and one child 37'4% of base pay
Spouse and two or more children 50% of base pay
One child and no spouse 25% of base pay
Two or more children 37'2% of base pay
and no spouse

Parent(s), if no spouse or children 25% of base pay

The benefit will continue until your spouse remarries or the child(ren) reach(es) age 18. For
purposes of the survivorship benefit, base pay means 1/12 of your annual rate of Base Pay in
accordance with your union contract at the time of your death, if your death occurs before
retirement, or at the ime of your retirement, if your death occurs after retirement.

[n witness whereof, the parties have caused thejr duly authorized representatives to affix their
signatures this day of W , 2018,

Town of West Hartford West Hartford Police Officers’ Association
Richard Ledwith & m Wamester, President
Executive Director of Human Resources West Harttord Police Officers’ Association

ﬁa@ | %m@géy M o 8
Witness Witness = Vn



Memorandum of Understanding
Between the
Town of West Hartford
And
West Hartford Police Officers’ Association

In conjunction with the negotiations leading to the 2013 ~ 2021 collective bargaining agreemeat
berween the Town of West Hartford and the West Hartford Police Officers’ Association the parties
discussed how holiday lump sum payments shall be included in Tier | member pension calculations
referenced in Article VIII, Section 8.2 (b)(3). The parties wish to further the understanding of how
this provision shall be applied. The following examples are provided:

In all examples, the holiday pay lump sum is computed as follows: one (1) day’s pay (one-tenth
(1/10) of the employee’s biweekly pay rate) at the rate for the rank and step occupied by the
employee on the first day of the fiscal year multiplied by the number of holidays requested. In fiscal
years when a general increase becomes effective other than on July 1, the lump sum payment shall

be increased to reflect the higher rate of payment for holidays falling after the effective date of the
Increase.

Example 1:
Employee requests pay for 12 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 —
June 30, 2020)

¢ Receives holiday pay lump sum of $4,097 in January 2020
* Retires June 30, 2020

Biweekly $3414
Annual Base 988,764 x .95 = 584,326
Holiday Pay S 4,097
ucati iv : 2 S : Max

$90,423 $7,535 (390,423/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if anv) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,535 per month.
Figures rounded for illustrative purposes.



Example 2:

Employee requests pay for 7 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 —
June 30, 2020)

® Receives holiday pay lump sum of $2,390 in January 2020
¢ Retires June 30, 2020

Biweekly 33414

Annual Base 588,764 x .95 = 384,320

Holiday Pay § 2,390

Education Incentive Pay S 2,000 Monthly Max Bencfit

88,716 $7,393 (388,716/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,393 per month,
Fugures rounded for illustrative purposes.

Ex i

Employee requests pay for 12 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 —
June 30, 2020)

® Receives holiday pay lump sum of $4,097 in January 2020

e Retires January 9, 2020

Employee must return holiday pay received for holidays occurring after retirement date (January 10,
2020 - June 30, 2020 = 5). Holiday pay for 7 holidays can be included in maximum calculation.

Biweekly §3,414

Annual Base %88,764 x .95 = $B4,326

Holiday Pay $2,390

Education Incentive Pay $ 2,000 ___Monthly Max Benefic

$88,716 $7,393 (388,716/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,393 per month.
Figuires rounded for illustrative purposes.



Example 4:
Employee requests pay for 12 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 —
June 30, 2020)

e Receives holiday pay lump sum of $4,097 in January 2020

¢ Employee requests pay for 12 holidays for fiscal year 2020/2021 (covering period of July 1,
2020 - June 30,2021)

e Retires November 30, 2020

Upon separation, employee is paid for holidays occurring from July 1, 2020 — November 30, 2020
=5 days.

Pay received for 17 holidays in 2020; only the 12 holidays paid as lump sum in January, 2020 are
included in the maximum retirement calculation,

Biweekly §3414

Annual Base $88,764 x .95 = $84,326

Holiday Pay S 4097

Education Incentive Pay § 2,000 Monthly Max Benefirt

390,423 $7,535 (890,423/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,535 per month,
Figures rounded for tfustrative puiposes.

In witness whereof, tke parties have caused theig duly authorized representatives to affix their
signatures this 3.3/ day of %ﬂ , 2018,

Town of West Hartford West Hartford Police Officers’ Association

y o N \_)"’ \I [ .
Richard Ledwith Andrew Wamester, President

Exccutive Director of Human Resources West Hartford Police Officers' Association

! T %Q‘E
Witness Witness




ATTACHMENT A

Town of West Hartford
and
West Hartford Police Officers Association
Health and Prescription Drug Program

PPO

Plan

High Deductible Health Plan

Benefit Defined

Network

Out of Network

Network

Out of Network

GENERAL HOSPITAL

Member pays 100% until annual
deductible is met, 20% afier annual

Inpatient Hospital (Semi-Private Room &  [Paid in Full after 3100 per visil | Paid al 80% of R & C after $200 Member pays 100%, until annual|deduchible is met up 1o out of pockel
Board and Ancillary Charges) copay co-pay for each admission deductible is met. maximum
Member pays 100% until annual
deductible is met, plus 20% after annual
L {Paid in Full after $125 per visil |Paid in full after $125 per visit co Member pays 100%, until annual|deductible s met up to out of pocket
Emergency Room copay, (waived il agmitied} pay; (waived if admitted) deductible 15 met miAXimum,

Maternity/Obstetrical Care - Newbom
Delivery charges & other services for mother
and child

Paid in Full

Paid at B0% of R & C after 5200
co-pay for each admission

Member pays 100%, unlil annual
deductible is met.

Mamber pays 100% until annual
deductible is met, plus 20% after annual
deductible is mel up o out of pocket
maximum.

Paid in Full after $100 co-pay for

Member pays 100% until annual

ilimm & Nervous Condition - Inpatient care

Paid in Full after $100 per visil

Paid at B0% of R & C affer $200
co-pay for each admission .

copay

up fo 60 days then the balance deductible is met, plus 20% afler annual
considered an oul of network  |Paid al 80% of R & C after 5200 Member pays 100%, unlil annual|deductible is met up to out of pociet
| Specialty Hospital benefit. co-pay for each admission . deductible is met maximum.
Member pays 100% uniil annual
deductible is met, plus 20% after annual

Member pays 100%, untl annual
deductible is met

deductibte is met up to out of pocket
maximum.




Alcohol Trestment - Inpatient care

copay

{Paid in Full after $100 per visit

co-pay for each admission

Paid 8t B0% of R & C after §200

Member pays 100%, until annual
deductibie is mat.

PPO Plan High Deductible Health Plan
Benefit Defined Network Out of Network Network Out of Network
GENERAL HOSPITAL (Cont.) _
Member pays 100% until annwal
deductble is met, plus 20% after annual

deductible is met up 1o out of pocket
maximunm.

Drug Treatment - Inpatient care

copay

Paid in Full after $100 per visd

co-pay for each admission

Paid at 80% of R & C after $200

deductible is mel.

Member pays 100%, until annual

Member pays 100% until annual
deduclible is mel, pius 20% after annual
deductible is met up to oul of pocket
maximum.

Accidental Ingestion of a Conirolled Drug -

Paid in Full after $100 per visil

Paid at 80% of R & C after $200

Member pays 100%, until annual

Member pays 100% unlil annual
deducfible is met, plus 20% after annual
deduchble is met up lo oul of pocket

Inpatieni care copay co-pay for each admissior, deductible is met, MAXIMmum.
OUTPATIENT HOSPITAL | LENEESN 44
Member pays 100% until annual
Surgical Facility, pre-admission testing, deductible is met, plus 20% after annual
Wkidnay dialysis treatment, chemical & Paid at B0% of R & C after Member pays 100% until annual |deductible is met up to out of pocket
radiation therapy Paid in Full deductible is mel deductible is met. maximum,
Member pays 100% until annual
deductible is met, plus 20% after annual
Paid at 80% of R & C after Member pays 100% unlil annual |deductible is mel up lo out of pocket
fAccident Paid in Full deductible is met deductible 15 met, Jmaximum_
Member pays 100% until annual
deductible is mel, plus 20% afier annual
Paid at 80% of R & C after Member pays 100% until annual |deductible is mat up to out of pocket
Surgical Expense Paid in Full deductible is met. deductible is mel |maximum.




PPO Plan High Deductible Health Plan
Benefit Defined Network Out of Network Network Out of Network
OUTPATIENT HOSP. (Cont.)
Member pays 100% until annual
deduciible is met, plus 20% after annual
Paid at 80% ol R & C after Member pays 100% until annual |deductible is me! up to out of pocket
HAnesthesia Administration Faid n Full |deductible is met. deductible is mel. Maximum.
Member pays 100% until annual
deduchble is met, plus 20% after annual
Paid at B0% of R & C after Member pays 100% unlil annual |deductible is met up 1o out of pocket
|Physician visits (non-surgical) (In hospital)  |Paid in Full deductible is mel deductible is met. maximum.
Member pays 100% until annual
Paid al B0% of R & C after deductible is met, plus 20% after annual
Paid in Full after $20 per visit co-|deductible and $20 co-pay 15 Member pays 100% until annual |deductible is met up 1o out of pocket
Physician visits (Home or Office} pay. met. deductible is met. maximum,
Member pays 100% until annual
deductible is met, plus 20% afier annual
Physician emergency, non-surgical, hospital Faid at 80% of R & C after Member pays 100% until annual |deductible is met up to out of pocket
oulpatient care Paid in Full deductible is met deductible is mel maximum,
Member pays 100% until annual
deductible is met, plus 20% after annual
Paid at B0% of R & C affer Member pays 100% until annual |deduclible is met up to out of pockel
|Laboratory and x-ray examination Paid in Full deductible is mel. deductible is mel. maximum.
Member pays 100% until annual
deductible is met, plus 20% after annual
Radictherapy, Radicisotope, and Paid a1 80% of R & C after Member pays 100% until annual |deductible is met up 1o out of pocket
Chemotherapy Paid in Full deductible is met, deductible is met, maximum,
{Hospice Care Services: Room & Board; Paid at 80% of R & C after IMember pays 100% until annual
(Other Services and Supplies; Part time nursing |Paid in Full for patientwho 15 |deductible s met for patient who deductible is met, plus 20% after annual
care; Counseling for patient; Bereavemanl diagnosed with terminal liness  |is diagnosed with terminal liness Member pays 100% until annual |deduclible is met up to oul of pocket
ICuunsuIing with six months or less fo live.  [with six months or less fo live. deductible is met. maximum.




PPO Plan High Deductible Health Plan
Benefit Defined Network Out of Network Network Out of Network

SPECIAL SERVICES

Paid in full up ta 50 combined

visils per calendar year for

physical, chiropratic, and

occupational therapy, after §20

co-pay per visit. Once 50 visits

are exceeded, a trealmeni plan

mus! be submitied  Ifmedical  |Paid at B0% of R & C for 50

necessity 1s determined, the combined chiropractic, physical

Plan will then provide coverage [and occupational therapy visits Member pays 100% until annual

under the out of network benefit, |per calendar year after deductible is met. plus 20% afler annual
|{Physical, Chiropractic & Occupational subjec! fo deductibles and deductible and §20 co-pay per Member pays 100% until annual |deductible is met up to out of pocket
Therapy coinsurance, visil is med, deductible is met, maximum.

Effective July, 2011, no

maximum benefit on Durablg Member pays 100% until annual

Medical Equipment, 100% deductible is met, plus 20% afier annual
Prosthetic Applicances and Durable coverage if purchasad or rented [Paid at 80% of R & C afer Member pays 100% until annual |deductible is mel up lo out of pocket
Medical Equipment through the network. deductible is met. deductible is mel. maximum.
AMBULANCE SF eSS N ' ' ey 7,

iEmﬂgmq

Paid in Full for emergency
transporation, including air
ambulance, to and from 2

hospital.

Paid in Full for emergency
transparalion, including air
ambulance, o and from a

hospital,

Member pays 100% until annual
deductible is mel,

Member pays 100% until annual

deductible is mel, plus 20% after annual
deductible is mel up 10 out of pocket
maximum,




Pediatric Care (Birth - 1 yr.)

Paid in full for eight routine
examinations per year, includes
routing testing, immunizations,
hBBI't!'Ig and aye examinations.

deductible is met, for eight

routing examinations, includes
routine lesting, immunizations,
hearing and eye examinations.

PPO Plan High Deductible Health Plan
Benefit Defined Netwaork Out of Network Network Out of Network
AMBULANCE (Cont.)
Paid at 80%, after $250 Paid at 80%, afler $250
deductible is met for medical  |deductible is mel for medical
necessity, other than air, to and necessity, other than air, 1o and Member pays 100% until annual
from a medical faciity. Inpatient |from a medical facility. Inpatient deductible 1s met, plus 20% after annual
admission raguired and subject |admission required and subject Member pays 100% until annual [deductible is mel up 1o oul of pockel
[Non-emergency to $500 maximum per frip. to $500 maximum per trip. deductible is met. maximum
GENERAL WELLNESS CARE '
Paid at 80% of R & C after

Deductible is walved, Member
pays 30.

Afer annual deductible is met, member
pays 20% up lo oul of pockel
MAXITIWm

Paid in full for seven routine
examinalions per year, includes
routine testing, immunizalions,

Paid al 80% of R & C after
deductible is met, for seven
routine examinations, hearing,

Deduciible is waived; Member

After annual deduchble is mel, member
pays 20% up 1o out of pocket

|Pediatric Care { Ages 1 thru 5) hearing and eye examinations  |and eye examinations. pays $0. maximum.
Paid at 80% of R & C after After annual deducfible is mel, member
Paid in full for one exam per  |deductible is met, for one exam Deductible is waived; Member  |pays 20% up to out of pocket
[Pediatric Care { Ages 6 thru 21) calendar year. per calendar year. pays $0. maximum,
Paid at 80% of R & C after After annual deductible is met, member
Paid in full for one exam per deductible is mei, for one exam Deductible is waived; Member  |pays 20% up to oul of pockel
Preventative Haalth Care (Ages 22 thru 39)  |calendar year. per ealendar year. pays $0. maximum,




PPO Plan

High Deductible Health Plan

Benefit Defined

Netwaork

Out of Network Network

Out of Network

GENERAL WELLNESS CARE (Cont.)

[Preventative Health Care (Ages 40 and over)

Paid in full for one exam every
calendar year,

Paid at 80% of R & C after
deductible 15 met for ane exam
every calendar year,

Deductible is waived; Member
pays $0.

After annual deductible is met, member
fpays 20% up to the out of packet
maximum,

I(Ruuthm Immunizations and Injections
shots to prevent disease) Excludes wark or

Paid a1 80% of R & C after

deductble and $20 co-pay is Deductible is waived; Member

After annual deductible [s met, member
pays 20% up to the out of pocket

Vision Exam (Under retiree heaith)

for one exam per year until age
65

pay for one exam per year unii
age 65

travel related expenses or charges, Paid in ful mel. pays 30. maximum.
One baseline mammogram per
calendar year - Paid at 80% of R After annual deductible is met, member
One baseline mammogram per |& C after $250 deductible in Deductible is waived; Member  |pays 20% up to the out of pocket
Mammogram calendar year - Paid in full. metl. pays $0. eimim.
While in active employment While in active employment
status, refer fo the United status, refer fo the Uniled
Healthcare Vision benefit Healthcare Vision benefit After annuial deductibie is metl, member
summary for coverage summary for coverage Deductible 1s waived; Member  |pays 20% up to the out of pocket
Vision Exam (As active employee) information. information. maximum,
Under retiree healih plan - Paid
Under retiree health plan. Peid |at 80% of R & C after 5250
in full after $20 per visit co-pay  |deductible and $20 per visit co- After annual deductible is met, member

pays 20% up to the out of pocket
maximum




Paid in full for one exam every

deductible is met for one exam

Deductible is waived, Member

PPO Plan High Deductible Heaith Plan
Benefit Defined Netwark Out of Network Network Out of Network
GENERAL WELLNESS CARE (Cont.) 3 _ ;
Paid at 80% of R & C after After annual deductible is met, member

{pays 20% up fo the oul of pocket
maximum,

Home Health Care

Ade, then 40 addiional wisits
paid a1 B0% afler $250
deductible.

deductible for 240 visits,
lincluding 80 by Home Heallh
Bide.

Member pays 100% until annual
deductible is mat.

|Hearing Exam (Age 6 and older) two years. BVEry two years pays 30.
Paid at 80% of R & C after After annual deductible is mel, member
One examination per calendar  |deductible Is met for one Deductible is waived, Member  |pays 20% up to the oul of pockel
Stress Test year paid in full examination per calendar year. pays §0. maximum.
Paid at 80% of R & C after After annual deductible s mel, member
One examination per calendar  [deductible is met for one Deductible is waived; Member Hpays 20% up to the out of pocket
kﬁymlogin! Exam/Pap Smear year paid in full. examination per calendar year. pays $0. maximum,
Member pays 100% untl annual
Paid at 80% of R & C after deductible is me!, plus 20% after annual
Paid in full for up to 15 per deductible is mel for up fo 15 Membar pays 100% until annual |deductible is met up 1o out of pocket
[Electro-Shock Therapy calendar year per calendar year deductible s met. maximum
Paid in full for 240 visits,
including 80 by Home Health  |Paid al B0% of R & C after Member pays 100% untl annual

deductible 15 met, plus 20% after annual
deductible is met up to out of pockel
maximum




PPO Plan High Deductible Health Plan
Benefit Defined Network Out of Network Network Out of Network
|GENERAL WELLNESS CARE (Cont.) ]
Member pays 100% until annual
Effective October, 2013, paid at deductible is met, plus 20% after annual
jent MentalMervous (including Drug & |Paid in full after $20 co-pay per |B0& of R & C afier deductible, Member pays 100% until annual {deductible is met up to out of pockel
Alcohol Outpatient Services) wisit. with a $20 co-pay per visil. deductible s met. maximuim,
|Member pays 100% unlil annual
deductible is met, plus 20% after annual
Paid in full after $20 co-pay per 1Paid at 80% of R & C after Member pays 100% until annual {deductible i met up to out of pocket
alk-In Clinic visi, deductibla is mal. deduchble is met. maximum
PRESCRIPTION DRUGS
Retail - 510 co-pay for generic;
§25 co-pay for Brand Preferred;
and $40 co-pay for Brand Nen-
Preferred Mail Order -
Mandatory mad order (90 day
supply of mamnlenance drugs)
afler three refills at retail for
maintenance drugs with $20 co- [80% with a minimum of $10 for Member pays 100% unti annual
pay for generic; $50 co-pay for |generic drugs; $25 for Brand deductibe is mel, plus 20% after annual
Brand Preferred: and $80 co-  |Prefared drugs; and $40 for Member pays 100% uniil annual {deductible is mel up to out of pocket
pay for Brand Non-Preferred.  |Brand Non-Preferred. deduclible is mel. maximum,
DEDUCTIBLES (Calendar Year) ' B
Per individual - $250; Individual
plus one - $500 (5250 per
individual, not to exceed $500
fotal), Family - §750 ($250 per
Excludes expenses nol covered, co-pays, Not applicable, unless otherwise [individual, not to exceed §750
iotal) $2,000/54,000

penalty payments and co-insurance payments. noled




PPO Plan

High Deductible Health Plan

Benefit Defined Network

Out of Network

Network

Out of Network

MAXIMUM OUT OF POCKET*

Individual - $1,600 per calendar
year, Individual plus one -
53,200 per calendar year
($1,600 per indwdual, nol o
exceed §3,200 total), Family -
$5,000 per calendar year
(31,600 per individual, not to
exceed $5.000 fotal)

$4,000/58,000

* The following will not count toward the PPO Out of Pocket maximum:

Premium sharing costs,
Expenses under the Frescription Drug Plan.
Expenses under the Dental Plan.
nses under the Vision Plan.
y co-pay of §25 orunder.




BENEFITS IF RESIDING IN AN OUT-

OF-NETWORK SERVICE AREA

IaEmpluy'eea relirees, or efigible dependents who

reside, or have covered children residing out-of-state, including college residence, and are not in the Network Service Area will be afforded bensfits

s follows:
[Deductibles:

Same as applied in out-of-network benefil

Individual - $250; Individual plus one- $500 ($250 per individual,
not lo exceed $500); Family - 5750 (5250 per individual, not fo
exceed $750)

§2,000/34 000

[Co-pays:

Emergency Room {waived if admitted) - $125

All other services (same as applled to in-network benefits)

Benefits defined and paid as in-network,

Benefits defined and pald as in-network.

Benefits:

§if you are in 3 Network Service Area bul choose 1o go 1o an out-of-netwark provider, you shall be afforded benefits at the out-of-network benefil rale.

For purposes of Ihis provision, one i considered lo be out of the Network Service Area if there is not a general hospilal that is in-network within a twenty-five (25) mife radius of one's
place of residence, as measured by straight line on a goegraphic map, not actual road travel distance.

I you are fraveling or vacationing out of state and require Emergency Roem leatment for a medical emergency, you will be afforded benefits as applied in network.

LIFETIME MAXIMUM BENEFITS

Unlimited

Unlimited

'.;mim Unlimited




GENERAL PLAN PROVISIONS

The plan has been amended for the definition of physician services 1o include Naluropaths and Acupunclurists as praviders,
Office visits provided by Naturopathic physicians will be covered, Ancillary charges, i.e . nutritional supplements, supplies, elc., are excluded.

annum for any usa of any non-netwark haalth provider will be made in accerdance with the Plan's covered services and reasonable and customary charges. The Town will only accepl provider
lis for up to the B0th percentile of the reasonable and customary charges. Any charges required by the provide beyond that amount are your responsibility.

?ﬂjﬂﬂ&nl‘ for any use of a non-network prescription drug provider will only be made in accordance with the Prescription Orug Plan provisions. In general, this means that you will pay 100% of the
claim and submit the bill fo the prescription drug plan administrator (currently Caremark) for reimbursement. The Plan administrator will reimburse you 80% of the bill after allowable co-pays and

jdeductibles.

Covered maximums up 1o a certain number of daysivisits per calendar year are reached by combining in-netwark and out-of-network benefits up to a imit shown, (Example, if an in-network benefit
I':s for 60 days and out-of-network benefit 1s for 60 days, the maximum benefit is 60 days, not 120 days.)

SUBROGATION

The Town has the nght to any payment received for expenses covered under the Plan

Note: This summary of benefits has been updoted to comply with federal and state requirements, including applicable provisions of the recently enocted federol health care
reform laws. As the Town receives additional guidance and clarification on the new health care reform lows, we may be required to moke odditional changes to this summary

of benefits.

July, 2018




Attachment B
Town of West Hartford Qutline of Police Union Dental Benefits

Calendar Year Deductible

Indridual Deductible
Family Deductible

Benelit Schedule

Preventative and Diagnostic Services (No Deductible)
- Exams, Cleanings, Birewing X-Rays (2 per calendar year)
X-Rays, full mouth senes or panoramic (1 per 3 years)
- Fluoride Treatment {twice per calendar year for children up to age 19)
Space Maintainers (under age 14)

Basic Services (After Deducuble)
Fillings, Extractions, Root Canals (Endodontics)
- Periodonmal, Oral Surgery
- Repair of Dentures & Removable Prosthodontics
- Sealants (to age 14)

Major Services
- Crowns & Crown-related procedures
- Bndgework, Full & Partial Dentures
- Inlays

Calendar Year Maximum (Per Person)

Dependent Children ar¢ covered to age 19, or age 25, if full dme srudents, Participaring Dentists agree 1o pee-file their wsual fee for each
procedure performed, and accept the lesser of their actual charge, their filed fee, ur the carriers established UCR as payment in full. This
provides guaranteed copayment levels and a consistent level of charges 1w employees. Claims tue nun-nerwork providers” services are paid
based on the lesser of the denost's actual charge ur the prevailing fee as determuined by the carrier.

$ 30
$150

100%

BO%e

Mot Covered

$1,250



Artachmene C

Town of West Hartford Qutline of Basic Vision Care
(For active employees and eligible dependents only)

Benefit Schedule

Eye Examinations
Comprehensive eye examinaton performed by Ophthalmologist
Comprehensive eye examination performed by Optometrist
Benefit frequency

Standard Lenses (per pair)
Smgle Vision
Bifocal
Trfocal
Lenudcular
Benefit frequency

Contact Lenses (per pair)
Medically necessary
Electve Selecnon
Benefit frequency

Frames
Standard frames (25 defined by provider)
Benefit frequency

Revised: August, 2016

Ia-Network

100%
100%
Once every 12 months

100%
100%
100%
100%%
Once every 12 months

100%
100% up to $105
Once every 12 months

100% up to §130
Omnce every 12 months

Non-Network

Up to §50 reimbursement
Up to $50 reimbuzsement
Once every 12 months

Up to $40 reimbursement
Up to $60 retimbursement
Up to $80 rexmbursement
Up to §80 reimbursement
Once every 12 months

Up 1o $210 reimbursement
Up to §105 reimbursement
Once every 12 months

Up 1o §50 reimbursement
Once every 12 months



Town of West Hartford Pension Plan Exhabnit
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Town of West Hartford Pension Plan Exhibit
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Town of West Hartford Pension Plan Exhibir

ATTACHMENT D(iii)
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ATTACHMENT E()

Town of West Hartford Police Union - Eligibility for Retiree Health Benefits

TIER 1- Hired prior to
August 1, 2006

Health Plan

PPO/HDHP
Opnonal

Eligibility for
Retiree Health
Coverage

If hired prior to July
1, 1986, cligible for
retiree health warth
aither an carly or
normal (unreduced-2()
yOars) retrrcment
benefic; If hired on or
after July 1, 1986, but
prior o August 1,
2006, cligible for
renree healch only
with a normal -20
years retircrment
benefir;

Benefit Available

The same healch and
prescnption drug
program enjoved
immediarcly prior to
his/her renrement,
unnl retiree would
have been Medicare
cligible.

Employee
Contribution
Active/ Retiree

As an active
employee, pay 1.75%
of bi-weekly base
wige, not to exceed
20" of the family
COBRA rate for the
individisal or
dependent coverage
clected; Additionally,
pay 1.65% of bi-
weckly base wage
while an active
employee toward the
cost of future retiree
health coverage. No
additional premium
cost shanng atter
retirement,

Impact at Medicare
Eligibility

Plan converts o
Medicare Supplement
Plan. Retired
employees and eligible
dependents become
enrolled in the PPO
thar was available and
in cttect on the
employee's date of
retirement. Medicare
is primary, Town Plan
is sccondary, and
coNtNUATon is
contngent upan
conditions established
by the carnier.
Prescripuon Drug plan
shall be the same plan
thar is availlable ro then
active crmployees and
subjeet to drug plan
changes,




ATTACHMENT E(ii)

Town of West Hartford Police Union - Eligibility for Retiree Health Benefits

Date of Hire

TIER 2 - Hired on or

[prior to June 26, 2018

after August 1, 2006, but

Health Plan

PPO/HDHP

Opnonal

Eligibility for
Retiree Health
Coverage

If hired on or after
August 1, 2006 but
prior tw Junc 20, 2018,
chgible for retirce
health wirh 25 yrs of

Credited Service,

Benefit Available

The samc health and
prescription drug
program enjoyved
immediarely prior 1o
his/her retirernent,
untl retiree would
have been Medicare

eligible,

Employee
Contribution
Active /Retiree

As an active
cmployee, pay 1.75%
of biweekly base wage,
not to exceed 20% of
the family COBRA
rate for the level of
coverage elected |
Addinonally asan
active employee, pay
1.65% of ¢mployec's
biweekly base wage
toward cost of future
retiree health
coverage. No
additiunal premium
cost shaning after

Impact at Medicare
Eligibility

Plan converts to
Medicare Supplemenr
Plan. Renred
employees and eligible
dependents become
enrolled in the PPO
that was available and
in effeer on the
employee's date of
rearernent. Medicare
is primary, Town's
Plan is secondary and
continuation is
contingent upon
conditions established
by the carrier.
Prescnpron Drug plan
shall be the same plan
that is available to then
active employees and
subjeer to drug plan

rerrement.

changes.




ATTACHMENT E(iil)

Town of West Hartford Police Union - Eligibility for Retiree Health Benefits

Date of Hire

TIER 3 - Hired on or
after June 26, 2018

Healkh Plan

HDHP Mandatory (nu
PPC) Option unless
cxempted); Town
furds 50" of the
deductible for level of

coverage clected

Eligibility for
Retiree Health
Coverage

If hired on or afrer
June 26, 2018, chigible
for renree health with
25 yrs of Credited

Service.

Benefit Available

The sarne health and
prescription drug
program enjoyed
immediately prior 1o
his/her retirement,
untl retiree would
have been Medicare
cligible.

Employee
Contribution
Active/Retiree

Acnve employees
contribute 16%: of
premium for level of
coverage elected;
Upon cligibility for
reticee health benehits,
retiree pays 50% of
the health premium
pre- and post- age 65,

Impact at Medicare
Eligibility

Plan converts w
Medicare Supplement
Plan, Renred
employees and eligible
dependents become
enrolled in the PPO
Plan that was available
and in effect on the
employee's dare of
retrement. Medicare
is primary and Town's
Plan is secondary, and
CORUNUAton 1%
contingent upon
condinons established
by the eartier.
Preseniption Drug plan
shall be the same plan
that 15 available to then
active employecs and
subject to drug plan

changes,




ATTACHMENT F

FAMILY AND MEDICAL LEAVE POLICY - Police Union

Eligdwity for lesvs taken

expres 12 months afer the
levenl, Leave must b composted
Ly (e one YERT BONVErSany

ol the event,

pargnts who is under age 168

A chiled x5 defined age 18 oraver
who & mcapabie of sall cate due
o mental or physical disabiity

A biclogical parent, legal guardian.
or oni whio faisad the emphiyes n

the place of parenl,

Spouse a2 defined in stale siaue.

(o nas been notied of an
impanding ca o oalar (o agtve
duly) in suppont of 3 contingsncy
eperation

Spouse as cafined in slate slahe

|Bisiogical. adopied, fostet child
stepchild, legal ward, or @ child
of & perion standing i loco
parentis who |5-of any age

Personal Sarious Hoalth Famity Membar with
Saerious Hoalth Birth, Adoption, Condition of Child Military Caroghver Serous injury or Hiress Incumed
HISSUES Condition or Fostor Cam Parent, or Spouse Loave in tha Ling of Military Duty
Same, howeyar prolactons prder
laymean! Employed af keast 12 months LUSERRA extand o all perioas of
Eﬂ; and absence from work due ig o
Wiark o kst 1250 howss dunng the Same Same Same nocessitated by USERRA covered
fiscal year sanece is countid in detemmining
eligiibty for FMLA jeave.
Efieciive
Dute Fabruary 5, 1984 Samse Sami Same Saima
Lm':mmn 12 weeksiFiscal Year 17 wepkaiFiscal Yoar 12 weeksiFiscal Year 12 weehs/Fiscal Year 26 weeks12 month period®
Wha Indridual employes: Al creumsiances Ml may fah Bicogical child adopted child Employes's spouse, son, daughier, Indivdizl empioy=e who s tha
Jonalifes? Lmcher fine terms “hirh or adogtion foster child, legal ward, of @ of parent who is a military membes spouse, son, dauyghier, parent,
of a child” child al a perron standing in loco on achve coverad duly or nexi of kin of the servicemember

or covened veteran

Spouge as-defined i siate stalute

Biological, adopted, foster child,
stapchid, legal ward, or & chid
ol a parscn standing i koo
|carentis who s of any ags,

Nexlof kin I8 the nearest bigod
retabve other than e covered
servicemembe:’s spouse. parent,




o
coniring treatment by @ heailh

care plovider

*|Eschutkes shor larm condiiens
for which meatmeat ard racovery
ara brel such a5 lress lasting

& few Hays;

Workers' Compermsation eave laken
[shell count foward FMLA leave

Pragnancy Laave laken shall counl
toward FMLA eave

o
coninuing ireairment by A healn
cars provider

Parsanal Serioun Health Family Membar with
Serious Health Condition of Child Military Carogivar Serious injury or Miness Incurred
Lm Candition Farent, or Spouse Leave in tha Line of Milltary Duty
son_ of daughier. Prionty defined
Cumithes? i regulations, unless another s
I::&mﬂ specilically designated in wriling
{May requere reasonable
documentation of Famdy
relationship
Serious healh Hliness, injury, mpaimmend, or e 5. mpury. impaimment, or HiA Injury o Eness moumed oF aggrvited m
eondition defined physical or mntal condibon thal phiysica!l or mandal condtion thal 1helneulmn while on schve duly or
wotvEs mpaliend cars @ nvoives inpatent care m a imunes of iness hal exsted belore e
hospital, hospice or resdential hospital hospece of residenta! begmning of the member's active duty
medical care Gadility; miadical cars taciily: and ware aggrvatad by serice in e

hne of guty on acve duly m the Armed
Forces, hal renders [he service
mianiser medically bnfl o pedom he
dutes of s office grade. rank or rang.
|Covered servics members on femp-
orafy desability refred kst is undergomg
medical fealman, racuperabion, o
iharapy for the serows Hiness o njury’
or assigned fo a military medical reat-
mient facilty 35 an outpatent o
racening oulpationt care at a und
establshed lor members of the

Armaed Forces; or
undergoing medical bestment, Teoupar-
ation, or therapy for @ Sennus ijury or
iliness snd was & member of the Amed
Foroes {inct hall GuardiResanes; al
any Urme within five years preceding




Personal Serious Haalth Famity Member with
Sarlous Health Birth, Adoplion, Condltion of Child Military Careghver Serlous njury or lliness Incurred
HSRUES Concition or Foster Care Parenl, or Spouse Losve in the Lina of Milltary Duty
haxith the dite he veleran undergoes
dafined reatmend
(Continuted) See OFR 825,127
alfying Evigency (173 NIA Mot Shaort notice ceployment {seven or hiA
|tess days paor b dute of deploymenl);
Parental care 1o case for amilitary
|member's parerd incapable of
salf care: Miltary gverds and
retated actvites; Chill cans and
school activities, Finardial and
legal amapgments; Counseling;
Rest anid recuperation =ave (up th
15 Gays lo¢ sach rest and
recoperation lesve peniod); Post
deploymant acovities (up to B0 davs
Tolwng termmaton of Scive duly
slatys o other relaled aciivies
anging out of the military senice
member's senace
meurl Leave may be wtermitant o Leave may ba nisrmetien or 1:.mmrb-enemmnr Leave may be milermitent or Leawe may be inlermiftent or
Reduced Leave reduced if medically necessary reducad only f employer agees mduced || medcally necessary reduced leave achedule bass and ractpced if medically nacessary
Empiayae must moke 3 reasoreble  (Employes must meke 3 reasgnable Empioyes must make 2 [easanabie consEend with the quabifiang exigancy Employee rus! make 5 easonabie
efiort 1o scheduls leave 50 s not o 1 schadule leave 0 as nol & it lo sehedule lava 55 25 not 16 Emplsyee mist make 2 reasorable eifon In scheduls leave 50 8 nol 1o
disrupl unduly (he employer's disrupt unduly the employer's disrupl unduly B smplayer's etior lo schedule eave 5o asmol 1o dismupd unduly ths employers
operalion operation operabon diarupl unduly the smployer's oparabon
operation




musi be given s so0n as prachcable.

Personal Setious Health Eamily Mamber with
Serious Health Birth, Adoption, Condition of Child Military Careghver Seriqus injury or liness Incurmid
JISSUES Condiiicn or Fostar Care Parent, or Spouse Laave In the Line of Mifilary Duty
Abifly to Yes, I empioyes s on inlermittent
Tampararily or reguced leove 1o 3 postion of Sama Same Same Sama
[Teanslor fo equivilént pay and benefis
Unother position
if Bt 12 wesks leave each for ber 12 weeks leave 2ach which may 12 wenks leave each which may 12 weeks lsave eath wiich may 12 weeks leave gach which may
Wtk for respeciva personal senous hesfih  lor may nof be laken concumently may nol be laken concumanthy ar irary nol be ke concumently of may nol be taken concurrenily
Town condificn(s) However i pes work i sama However. ¥ ees work in same Hawevir if ees work insame Howtwer, if e@g work i came
deparmant, then the kave cannol oipartment. han e Lave cannol department, [an the keave cannol depariment hen fie keave caanol
e ke o ihe same scheduked ber lahen) o fhe sami scheduled D dskurn o e same schedled b tahen on the same schedided
wok ays. Wk days wovk days Wik days.
o Musl be restored o e same
pasiton fekd pror io e leive,
ar Seme Baime Sarme Same
0 ane AL & equaient n pay
benefils. privisges. and tther
tarmis and conditions of employment
INoTficalion 30 days nolice when nead for laave
s forseaable Oferwise. notice Same Sarm Same Same

(Upon Raquest)

¥es. Cerlification for Bnesses
of more thon 5 conseculve days
shoukd include the date senous
hewth condition began, Guraban
of thit condilion, appheatie
medical facts, statement that ihe

Ni&

Yos Cerification for fnessed

of mora than 5 conseculive days
shoukd include the date the senous
healin condiion began, duraton of
the condilion, applicable medical
facts, staimment that the employee

Ties Cenficabion 1o suppon ihe need
for leave reguestad inchding a copy
e active duly priers o other
docurnentation ssusd by the military
plus any documen | supparting the
saealfic nezd lor eave

Yes. Camficaton for finess orinjury

should include the name, address, and
appropriale contact number of the heakh
care provider, [he type of madical

Iprachics. the medcal specially whisther

thes inpury o liness was mcurmed in the




apphied 1o 4l empioyees tskng
slmilar leave

Personal Serious Hoalth Exigency Dus fo Active Famity Membar with
Seriowus Health Birth, Adaption, Condition of Child Misitary Duty of a Serlous Injury or fiinesa Incuned
|ISSUES Condillon or Foslér Cave Parent, or Spouse Family Member in tha Line of Milllary Duty
emphiyes 15 unable io periom i5 needed Lo care lor fhe i person, Far cerilfication of qualifying leave Lr:c of active duly, approwimate dals,
thie functions of hisher job ‘nmmbdmmgm for Fast ano Recyparation, a copy slatemant ar description ol madcal s,
and medical reagons lor [he wirl be needed andior of he mitary member's ieave a statement that the covered service
mitgrmitient o reducod leave matheal reasons bor ine intesmitent ordess sating dates should be member will need i for 8 single
reques! (where appiicable) or recuced lnave regquast provided conlinuous peed af e, begmning and
ending dates. medical necessity lor
NOTE perindic care and medical necsssity for
Thie use of famedy sk 2ays shial o ciher decumentation provided under
e m accondarice with the existing {CFR 825310,
cotecive bargaining sgrsemont NOTE,
The use of tamily sick days shall
Je in accordance wish the exisiing
cotlecine barganmg agreement
Second Opinions Yes Employers may request NiA Yex. Employees may request A Yes Employers may request
and poy far 8 second opmon and pay for 3 $a00nd SRR miliiary caregiver legve cerification
from a physician not employed fram a physican nol employed b complated by a heatth care prowder
by the employes or usad by e employer or used s delinad i CFR 825125 who are
frequenly by the empicyer frmquendy by the empoyer not affates with D00, VA, or TRICARE
A third opanion may be pard by A thard opinion may be paid by
tha employer; e employer and i amplayer: the employer and
emipoyes MusL agres on e emproyee musi agree on ihe
| prewvidar: s the empiayer msst providar and (e empioper myst
ried armplay (ha providar on & not empeay the provider on a
regular basis. ragudar basis
Dhecislon of tha third opnlon |5 final Deasion of he thirg opivion is Snal
For Yes Carfification of fitness for duly
o Work iz allowed provided il s umiformiy Same (in c2ses of birth) A i MIA




sick lea, then mey reques! inpaic
lesue for the duration of the
medical [eave under te Aol

NOTE:
Employee may request 1o subsiule
ihe use of 2corusd vacation kave

in place of pnpaid leave

Buch nequest may or may nol be

far thee paciod of medical disabiity.
Atthal pont, the employes may
raquesl unpaid leave for he
remainder of family lsave under

the Act.

Othey empliynes requsing isgve.
Employess may reguest 1o subsdiute
famdy sick days in accordance with
e colective hamaining agresmenl

Dargsining agreemeni Men may request
unpan] leave for the dusation of e
tamily and medical leave under the

At

NOTE
Employes may requast o substitute
ihe uze of acorued vacaton leave
lin plice ot unpaid leave

in place of vnpasd keave  Such
1rll:nalua.sl may o may nol be grantad
in Sccordance Wit provisions of
e exsling ooflactive bargammg
agiesment,

Personal Serious Haakth Family Membar with
Serious Health Birth, Adoplion, Condition of Child Military Caregiver Serlous Injury or Oiness incurmed
HISSUES Condition of Foster Care Parent, or Spouse Leave I the Ling of Miitery Duty
it Employae must uliine acened If emoioyi is turth mothe: Employes may use up to 5 tamiy sick Employee may reques! o sabstiio Employen may use op fo 5 famiy sich
Eum | Accreerl sick leeve may be used days maccondance with the milsctive the use of sconed vatslion [2ave dys in accormanca with ths exising

cofective bargaining agresmant
then may regraest unpatd leave for
ihve duraben of e famify and medieal
|eave under he Acl

NOTE
Employes may request o sUbstiie
e use of scorued vacslion leave

in place of unpaid leave

collective Bargaining agreemeént

i accondance will the and may request ynpad lsave foo
b iiding collestiva bargmining i duravan of e leave undar the Act  [Sech Eave may of may nol be Such leave may o miy netbe
agrearnznt. granied ivaccordande with the fgranted m eccordance with the
NOTE. oollectve hatganing sgreemen| [enliscive biigasang agreemenl
Employee may rmquest 1o subsliule
the use of acerued vacafion |eave
in place of urparl leave Such leays
may of may nol be granted in
aceordance with e che
sintenance of The Townwill maniair gmup The Tawn wil mainian group
Benafits hesalth eoverage far the month heallh coversge fos the durmiion
1nmmmmm of the Family and Modicsl Leave, Same as Samaps Same ag
comimenices gilus s additiona with the amployee paying that Birth Adoton. or Foster Carg Birth. Adotion of Foster Care Eirih. Adetion. or Fosler Care
mariihs with the employes paying pothion of the premam provided
fivat portion of e premium under Town pobty or colleclive
peorvickand wndir Town pelicy or {bargaming agreemant




Serloun Health
Condition

of Foster Care

Sarfous Haalth
Condition of Child
Parenl, or Spouse

Military Caregiver

Family Membaer with
Sarious njury o Tiness Incurmd
in the Line of Mikary Duty

The employes's ie msuranca
covnrage will cigse on the 18! of
e mant 30 days sher he
begrming of any unpaid leave
undar the Azt

Fakck and

Sk and vatation sccruals will be
adjusted oownward for any ment
Jin-which the employes is nol in
pay status for Me enlre month

Tax Savings
fPtan Banafits

Employee contnbulons i
Medical andior Dependen! Care
Rembirsement Accounis (il any)
will ba sespended for e duration
ol any unpard leave  Espenses

Sama

Tan Savings
Benefits

incurred pnor fo the begmnng of
any unpoed igave may be submiftzd

|batanesis}

will be reimbursed up o e accounl

E:um’

{thie FMLA prowsions

any 12-menth poenod

Al reguests for Farily and Medical Leave should be documentsd inckading whether o nol e kave was grinted and the resons lor the denal when thal is the case

Famiy and Medical Leave Adl prohbits an emphoyer fram putivg any iestrent on an employee o exprasng thes mghts under FMLA, Employers can'l penalize or discpine employess who use

Thee 12-menth paricd far FMLA purpeses wil coicide with te Town's fiscil year [Ady 1 - June 30). Each empioyee shall be aliowad @ combmed 2! ol 12 wiaks of Family ant Medical
tm-emm excepl for FMLA feave due o 3 Tamiy member wilth a2 serious injury or lness moumed in e line of aclve miflary duly mwhech cose an employee may be alfowed up fo 26 weeks




and Copdis of nolices o employees may ba maintamed in personne Bes. Medoa cenificafion must be mantamed in separate fiesiecords and ba Iresed as confidential madical recorts

Confinuod) Al requests for records under FMLA shall specty thie Tawn's obligation (o comphy with fha confiderTiiaiity requrements of the Genetic infrmation Nor-Discrmination At (GINA)

* an eligible employes is entitied 1o 25 workwesks of leave lo care for 3 covered servicemember with 2 senous injury or #line<s dunng a "single 12-monih penod”
The "single "12-month panind” hegins on (he first day the eligible employee lakes FMLA leave 1o eare for 2 covered service member and snde 12 months afier Ihat
date regardiess of the method used by the empioyer to determine the employee’s 12 workweeks of leave entilement for other FMLA-gualifying reasons.

If the individual needs 1o care for mare than one service member or the onginal service member has 8 subseguent imury, the individusl may be enlitled 1o (ake
more (han one period of 26 weeks of leave. bul the individual cannol 1ake mose than 26 weeks for the same iliness or mjury for a single service member

"Covarad vataran™ is an individual who was tischarged of released under condiions other Ihan dishanarabie at any time dunng Ihe five year penod pror (o (he first daie
the eligible employes lakes FMLA leave to care lor the covered veteran

Far the Union

) AH@F&T\E&W

Richard Ledwith
Executive Director of Human Resources President, West Hartford Palice Officers' Association
Date Date

Rewsed (41172018
MAExcefFMLA-Polce 2017



ATTACHMENT G

r

Date of Accident 250
Parernll Stare Dore iz ki
8i-Whiy Nrotwinre Ami 5 1raese
e i g
Oermal Grogy Check 5 1.846.00 Encoines JEAle an Werkers Componyanion
e —————
Wom Farwie Wrpes ] risre 1 L1386 (A) Seeniery Ammunt
Farnble Woger 3 LYo 3 BAP7 (B) Taxable Amavni

Grems Weger § 18500

IRE Fiflag Saaree 5 (428.))
Girwm Ware: § _ LEes00 o Py re AT

Ectarai 4 Nate WihAoidlnes: ~ Peyroll Declarasion UES Flling Siaos Federal A Stare Witkholdlnes:
Foderel Bichhelding £ S T4 H i JIxr Frdernd Wichholdny 1 -
Conpecrice! Withheliding 3 bR 5 03T Connvccdent Hithhoiding 1 -~
Sacisl Securiey 3 . s . Sociel Secartty 3 -
Maodicare 1 ‘oL 5 1617 Medlears  § as7
Too! Yasble Wikhoidings 3 6117 T 43831 Total Trsnble Bihboldings 3 007
oo Tazable Deducrianss i
Defarred Compemiaion 3 58 i .00
Retirement Flan D § 1510 1 i
Town Nealth § 1514 i EES ] |
Mirsliced Srcsian 133 4 .
Latal Mos T dxahie Deducdans: ~§ 135.78 ] 17 Deducrions:

Deferred Campersamion pia ]
Rotiremaet Man D §F 4113
Yown Healrh § dL 5

Fasadle Dolacgony: Modioa! Section 121
Credit Unien I Jense H Joar g0 Ownilr Unlon £ JoR08
Unmiow Duex S 1t oe 1 )00 Union Pua  § Jiow
Tein! Tasable Deductiont 3 333,00 3 133,60 Lotal Dedurslons ¥ 44000

et Pav: 3 1.0i8.07 3 9487 Na Pay: I 37174




Dute nf Accident Prati g
Payrell Svart Dase {azng
Di-W My Stavurary Ami [ 151518
Hermal Geow Check § 156667 Teicie 04 P by Ensnines While pn Wothers Commensation
Mot T nnsbds Worg o ] 12423 § 1,515.00 [A) Stemtory Ameuni
Fanabde oy mm 1 1aerad 7 . 5 60600 (B) Taxable Amount
Crom Wage § 2,388.847
RS Fiflag Sremns §  (434.77)
Gewet Wasa: i LI0467 " : TTnrhers Camp trevs Wager 3 13000
Federrd Wik hatding 3 Jeer T e Federal Withhalding 3 6
Connectient Wlikholdrg § s [ "n Connrcriear Myhholdng § -
Socinl Security 1 . [} ‘ Soclal Securiy § =
Mellcars Medle wre
Tatol Tasabie Hitdhotdaey 1 srani 1 13477 otal Taxable Bithhalding ¥ E
Nen-Fauxble Deductiony:
Daferred Compensarion ] .
Revdrement Man N | Hi 3 1 b8 ]
Tiwer Fieahh  § rroe 1 220m
Medicel Seevian 131 | Tary 1] mwn
Dataltine Losable Dectucctanss 5 314,38 3 33400 Dednctians:
De¢ferved Comgreruiarion 3 2
Retiremnt [MTaa D 3 417
Town Health 5 6504
Inxnble Deductians: Mrdlont Secvian 125 3 749}
Crait Unlom 5 . Credt Unlea 3 .
Unlon Dues § 11,00 1 J1.00 UniemDses §  JLl0¢
Tatl Taxable Deilgerions 3 1300 3 J108 Extel Dedagtloms 3 20784

Net Pav: § 179311 3 147443 Net Pay: 3 1,094.60




Dare of Aceident 1280
Payrol) Siart Date 4arms
BrIFkly Srateiory Amt 5 1,457.08
Nermal Geoes Chesk $ 2,236.67  tavieder 8¢ Prem Fev Enrruney Whilcon Worke Compenzation
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Town of West Hartford and West Hartford Police Officers Association
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