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MEMORANDUM OF UNDERSTANDING
BALTIMORE CITY POLICE DEPARTMENT and .
BALTIMORE CITY LODGE NO. 3, FRATERNAL ORDER OF POLICE, UNIT II

DECLARATION OF PRINCIPLE, POLICIES, AND PURPOSES

It is the intent and purpose of the Baltimore City Lodge No. 3, Fraternal Order of
Police, Inc. ("Lodge") and the Baltimore City Police Department ("Employer" or
"Department") to promote and improve the efficiency of the operations of the City of
Baitimore and the Baltimore Police Department. In order to render the most efficient
public service to the citizens of the City, the Lodge and Employer agree that this goal
can best be achieved through an orderly, constructive and harmonious relationship
between them. The parties hereto are in further accord that effective employee
relations in the public service requires a clear statement of wages, hours and working
conditions and of the respective rights and obligations of labor and management and
requires a mechanism for the peaceful and equitable resolution of differences which
may arise. For these purposes the parties enter into this Memorandum of
Understanding ("Memorandum").

ARTICLE 1
RECOGNITION

Pursuant to the provisions of the Municipal Employee Relations Ordinance, Article
1, Sections 119-137 of the Baltimore City Code (1983 Replacement Volume, as
amended) and the Code of Public Local Laws of Baltimore City, Section 16-8A, the
Employer recognizes Baltimore City Lodge No. 3, Fraternal Order of Police, Inc. as the
sole and exclusive representative of Unit II, all Sergeants and Lieutenants in the Police
Department, with the exception of those employees determined to be confidential by
the Labor Commissioner in accordance with the Municipal Employees Relations
Ordinance.

ARTICLE 2
CHECK-OFF

The Employer agrees to deduct Lodge dues and service fees from the pay of any
eligible employee whom |t Is certified to represent and who authorizes such deductions
in writing pursuant to the provisions of the Municipal Employee Relations Ordinance.
The Employer shall transmit all such monies withheld to the Lodge within fourteen (14)
days of said deduction. The Employer agrees to supply the Lodge or its designee with a
dues and service fee deduction computer printout on a quarterly basis throughout the
term of this Memorandum, Said printout shall include each Individual's name, address,
workplace, annual salary, and amount deducted per pay period. Charges for deducting
the cost of Lodge-sponsored programs, if any, shall be in accordance with city-wide
policies currently in effect.
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Such authorization shall be continued from year to year unless revoked in writing
by the employee, thirty (30) days prior to the anniversary date of the authorization.

The Lodge shall indemnify and save the Employer harmless from any and ali
claims, grievances, actions, suits or other forms of liability or damages that arise out of
or by reason of the disposition of the funds deducted under this Article as soon as they
have been remitted by the City to the Lodge.

Pursuant to the Municipal Employee Relations Ordinance, no other employee
organization, within the meaning of the first sentence of Section 120 (d) of the
Ordinance, shall be entitled to check off dues and service fees.

ARTICLE 3
LODGE SECURITY

All eligible employees covered by this Memorandum of Understanding (a) who
are employed after July 1, 1984 and elect not to join or remaln members of the Lodge
or (b) who were employed prior to July 1, 1984 and had previously executed
membership or dues authorization cards as members of said Lodge, but hereinafter
elect to terminate such membership and/or revoke said dues authorization cards, shall,
as a condition of continued employment, pay a service fee to the Lodge in an amount
not to exceed the then current Lodge dues in order to defray the costs incurred by the
Lodge in the negotiation, administration and implementation of the terms of the
Memorandum, and all modifications and amendments thereto, including related
proceedings before an impasse panel or arbitrators, in the processing of grievances,
and In any and all other proceedings and matters for which the Lodge is the employees'
exclusive representative as a result of its certification.

ARTICLE 4
MANAGEMENT RIGHTS

Subject to the provisions of this Memorandum, the Employer shall have all of the
rights set forth in Article 1, Section 123 of the Baltimore City Code (1983 Replacement
Volume, as amended), Article II, Section 27 of the Baltimore City Charter (1996 Edition)
and the Code of Public Local Laws of Baltimore City, Subtitle 16, Police Department,
which provisions are incorporated herein by reference.

ARTICLE S
NON-DISCRIMINATION

The provisions of this Memorandum shall be applied equally to all employees in

the bargalning unit for which the Lodge Is the certified representative without
discrimination as to age, sex, marital status, race, creed, color, national origin, political
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affiliation, disabllity as defined In the Americans With Disabilities Act (ADA), or sexual
orientation.

ARTICLE 6
GRIEVANCE AND ARBITRATION PROCEDURE

A.  Subject to any limitation of existing law, any grievance, defined in the Municipal
Employee Relations Ordinance at Section 120 (f) as a dispute concerning the application
or Interpretation of the terms of this Memorandum of Understanding or a claimed
violation, misrepresentation or misapplication of the rules or regulations of the Employer
affecting the terms and conditions of employment, may be settled in the following
manner:

STEP 1:

A grievance may be Initially filed orally with the aggrieved employee's immediate
supervisor within thirty (30) calendar days from the event or when the aggrieved
employee should have reasonably known of the grievance. The designated
Lodge Representative may represent the employee in presenting the grievance.
The parties shall attempt to resolve the grievance informally. Consultation with
second level supervision is permissible provided all parties agree.

STEP 2:

If not resolved at Step 1, the grievance shall be filed in writing with the District
Section, or Unit Commander. (The “Sectlons” or "Units" referred to In this
paragraph are the Police Commissioner's Staff, Divisions, and Sections, the Staff,
Sections, and Units of the Deputy Commissioners, and the Sections within the
Investigation and Intelligence Bureau, Neighborhood Patrol Bureau, Management
Services Division, and Professional Standards and Accountability Bureau). The
writing shall state generally the substance of the grievance and Iidentify the
aggrieved employee. The parties shall meet within seven (7) days of the filing of
the grievance at this step to discuss its substance. The District or Unit
Commander shall give his decision in writing within seven (7) working days after
the aforesald meeting.

STEP 3¢

If not resolved at Step 2, the grievance may be presented to the relevant
Division Chief (Neighborhood Patrol Bureau, Management Services Division,
Investigation and Intelligence Bureau and Professional Standards and
Accountability Bureau), who shall meet with the designated Lodge
Representative and the aggrieved party within ten (10) working days after the
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grievance has been denied, and shall give his answer in writing within ten (10)
working days of this meeting.

Special Provision - STEP 3:

Within thirty (30) days of an alleged grievance, the Lodge is authorized to
present said grievance at this step If the grievance affects a significant number of
employees in more than one (1) District, Section, or Unit. Should this provision
be used, the affected Division Chief will meet with the Lodge Representative(s)
within ten (10) working days of the filing of said grievance and will provide, in
writing, an answer within fourteen (14) days following the aforementioned
meeting.

STEP 4:

If the grievance is not resolved at Step 3, the grievance may be presented to the
Police Commissioner or designee who shall meet with the designated Lodge
Representative(s) within ten (10) working days of the denial and shall give his
response within fourteen (14) working days of the meeting.

STEP 5:

a) If a grievance has not been satisfactorily resolved at Step 4, the
Lodge may, within ten (10) working days of the completion of Step 4,
initiate arbitration by written notice to the Police Commissioner and the
Labor Commissioner of the Lodge's decision to arbitrate.

b) Within five (5) working days after receipt of the notice, the parties
shall attempt to agree upon an arbitrator. If such attempts fail, within ten
(10) working days after receipt of a panel of seven (7) names obtained
from the Federal Mediation and Conciliation Service upon the request of
either party, the parties shall alternately strike names from that panel until
one (1) name remains. That person shall be the arbitrator.

c) Briefs shall be filed only if the arbitrator determines they are
necessary.

d) The arbitrator's decision shall be final and binding on all parties.
€) The Employer cannot present a grievance to the arbitration step.

f) The cost of any arbitration proceedings under this Memorandum
shall be equally divided between the Department and the Lodge.
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a) Saturdays, Sundays and legal holidays shall not be counted in
computing time limits,

B. The Lodge shall be the exclusive representative in all grievance matters, except
that an employee may represent himself as provided in Section 124 (c) of the Municipal
Employee Relations Ordinance, and except that if a grievance has not been resolved in
Step 1, an aggrieved employee may request, upon notice in writing within five (5)
calendar days after conclusion of Step 1, that the grievance be submitted to the
Personnel Service Board in accordance with the provisions of Section 16 of the Code of
Public Laws of Bailtimore City. If the employee makes such a request, he shall be
deemed to have waived his right to have his grievance processed through Steps 2-4
hereof. Section 124 (c) of the Municipal Employee Relations Ordinance shall apply to
any adjustment of an employee's grievance by the Department or the Personne! Service
Board pursuant to this paragraph.

c All grievances in writing shall be filed on a form developed jointly by both parties.
The grieving party shall retain a copy of the grievance form submitted.

D. It is agreed that the arbitrator is not empowered to hear, reverse, remand, set
aside or In any way modify a judgment in a disciplinary proceeding. Such judgment
shall continue to be appealable only in accordance with the procedures set forth in the
Law Enforcement Officers' Bill of Rights.

ARTICLE 7
LODGE REPRESENTATIVES

A. The Lodge may appoint representatives in the Department as follows:

One (1) in each District of the Neighborhood Patrol Bureau

One (1) in the Special Operations Section

One (1) in the Investigations and Intelligence Bureau

One (1) in the Professional Standards and Accountability Bureau
One (1) in the Management Services Division

One (1) Employee at Large

B. A written list of Lodge Representatives shall be furnished to the Department
immediately after their designation and the Lodge shall notify the Department promptly
of any change of such representatives.

C.  After appropriate notice to his Commanding Officer, a Lodge Representative shall
be granted reasonable time off during working hours with pay when he is engaged in
processing (investigating and presenting) a grievance under Article 6 of this
Memorandum, and where it will not interfere with the operations of the Department.
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ARTICLE 8
VACATIONS, HOLIDAYS, DAYS OFF AND SPECIAL LEAVE

A.  Whenever employees in the bargaining unit are required to work on any day they
are entitled to observe as a legal holiday as designated by departmental directive, they
shall be granted a day in lieu thereof within sixty (60) days before or after such holiday,
unless provisions of Article 8, Section H.3 apply.

B. Effective January 1, 2015, employees shall recelve thirteen (13) annual holidays.
Maryland Day shall no longer be observed as an official holiday. Holidays, as
distinguished from vacation days, shall be equal to an employee’s shift.

C Holiday Leave is not subject to accrual or accumulation.

D.  The above provisions also apply to employees whose regularly scheduled H days
coincide with designated holidays.

E. Employees who work on the actual day for Thanksgiving, Christmas and/or New
Year's shall be paid an additional four (4) hours compensation.

F. DEFINITIONS
Leave, for the purposes of this Article, is defined as:

1. Vacation Leave (V days)

2. Holiday Leave (P days)

3. Regular Scheduled Days Off (H days)
4, Compensatory Leave (C Hours)

G.  REQUEST FOR LEAVE (Effective November 2019)1

1. Leave requested from November 1 to December 10 for the next
calendar year. Employees requesting leave for the next calendar year
from November 1 to December 10 shall designate all Vacation (V Days),
Holiday Leave (P Days), and accrued compensatory leave as of the
request date to be taken. All leave requests shall not be unreasonably
denied. Leave requests submitted between November 1 to December 10
as part of the calendar year leave request process shall be granted on the
basis of seniority within rank. Any leave requests submitted pursuant to
this Section which have not been approved or denied as of December 20

1 For 2018 leave requests, prior to the modified language in Sections G.1 - G.3 herein taking effect, the
provisions of the MOU for Fiscal Years 2017-2018 set forth In Sections H.1 — H.3 will continue to apply.
Other references in this MOU to November/December dates In relation to leave requests shall apply only
when the modified language In Sections G.1 — G.3 has taken effect.
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shall be deemed approved. All H Days connected to leave submitted and
approved pursuant to this Section shall recelve the same protections from
cancellation as said leave.

2. Leave requested for a calendar year in which leave selections
already have closed. Employee requests for Vacation Leave, Holiday
Leave, and accrued compensatory leave for a calendar year in which the
bidding has already closed shall be granted on a first come, first served
basis. Such leave shall be approved or denied by the member’s immediate
permanent ranked supervisor, or by the permanent ranked person filling
that position during such supervisor's absence, within ten (10) days of
submission. All leave requests shall not be unreasonably denied.
Notwithstanding the foregoing, it is agreed that It is reasonable to deny
leave if granting it would take the shift below the shift constant (the shift
constant in effect will be publicized to affected employees). Any written
requests for Vacation Leave, Holiday Leave, or accrued compensatory
leave which have not been approved or denied within 10 days of the
submission shall be deemed approved.

3 In those instances where a senior police officer puts in for vacation leave
and subsequently withdraws same and then decides to resubmit a request
for the same leave days on or before December 10, said leave shall be
granted unless another police officer has already submitted a leave
request for the same dates, regardless of the officer’s seniority.

H.  VACATION LEAVE (V DAYS)

1. Employees shall be granted the same number of vacation days as in the past
and consistent with the schedule which is set forth in the Administrative Manual. The
rate of vacation leave accrual is based upon the eligible employee's length of
continuous service and is earned at a set rate for each completed month of service.

For reference purposes, the present vacation schedule Is as follows:

COMPLETED YRS OF VACATION DAYS | PER YEAR FULL-TIME
CONTINUOUS SERVICE | EARNED PER MONTH EMPLOYEE
0 through 5 1 12
6 through 10 1% 15
| 11 through 13 1% 18
14 through 18 1% 21
19 or more 7 24

Employees shall be charged one vacation day when they take off a work day.
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2. Employees’ current vacation buckets will be allowed to go into the negative by
one year's worth of vacation days. Employees may use such vacation consistent with
usual scheduling practices. (If an employee leaves employment during the year and
uses more vacation for the year than has been accrued, the employee will be required
to reimburse the City for such used vacation.)

A. Vacation Leave, one or more days, scheduled and approved prior to
December 10% shall be cancelied only in the event of an extreme emergency
declared by the Police Commissioner or the Commissioner's designee or when
otherwise directed by the Police Commissioner.

These criteria shall also be followed for any other type of leave (P and H days)
which is obviously scheduled in conjunction with Vacation Leave.

B. Regardless of date scheduled and approved, a vacation leave period in a
block of five (5) or more days for non-patrol employees (consisting of a minimum
of three (3) Vacation days, not more than two (2) P days, and excluding H days
used to achieve said block) shall be cancelled only in the event of an extreme
emergency declared by the Police Commissioner or the Commissioner's designee
or when otherwise directed by the Police Commissioner. This shall also apply to
any H days taken in conjunction with the vacation period.

3. Regardless of date scheduled and approved, a vacation leave period in a
block of four (4) or more days for patrol employees (consisting of a minimum of three
(3) Vacation days, not more than one (1) P day, and excluding H days used to achieve
said block) shall be cancelled only in the event of an extreme emergency declared by
the Police Commissioner or the Commissioner's designee or when otherwise directed by
the Police Commissioner. This shall also apply to any H days taken in conjunction with
the vacation period.

4, 1t is not the intent of Section H.2 to preclude a member from making a
vacation period using more than two (2) P days. However, this type of vacation period
would not receive the same protection against cancellation as that described in Section
G.3.

5. The Vacation Leave accumulation bank for bargaining unit employees is one
hundred ninety-two (192) days including any previously accrued K days through June
30, 2000. Notwithstanding any provision to the contrary, under no circumstances shall
any days be accrued beyond 192 for any reason after December 31% of any calendar
year.

6. Effective January 1, 2015, vacation leave accumulation for all current

employees shall be capped at one hundred twenty-five (125) days. Employees who
have already accrued 192 vacation leave days or a number between 125 and 191 of
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accumulated vacation leave days as of January 1, 2015 shall maintain those days.
Employees hired after January 1, 2015 may accumulate up to 45 vacation leave days.

L

HOLIDAY LEAVE (P DAYS)

Holiday Leave (P days) submitted and approved and not meeting the criteria set
forth in Section H.2 — H.3 may be cancelled only for operational reasons after the
employee has been given a minimum of fourteen (14) days notice.

Notice of cancellation given less than fourteen (14) days shall entitle the
employee to an additional four (4) hours compensation at his or her reguiar rate
of pay. In addition, the employee shall receive the day back.

If a Holiday Leave day (P day) Is cancelled, the employee shall be permitted to
utilize this day within the remaining time period, as set forth in Article 8, Section
A, or within sixty (60) days, whichever period Is greater.

In the event two (2) or more employees have scheduled and approved Holiday
Leave on the same day and it becomes necessary to cancel said leave, the last
requested leave shall be the first cancelled, unless the employees agree
otherwise.

When Holiday Leave cannot, for operational reasons, be granted within the
specified period, the District/Unit Commander may, at his discretion, approve
elther an exception to the time restriction or authorize payment for the holiday at
the employee's specified overtime rate.

SCHEDULED DAYS OFF (H DAYS)

1. Cancellation and Rescinded Cancellation of H Days

a. If an employee receives notice of the cancellation of their H Day,
which is not being taken in conjunction with approved leave, as
provided in Section G.1 and H.3 of this Article, the employee shall
receive four (4) hours of pay (hereinafter “penalty pay”). The
penalty shall apply even if the cancellation of the H Day is
rescinded by the Department. If the cancellation is rescinded, and
the employee is not compelled to work, the relief for the rescinded
cancellation is limited to the penalty pay.

b. If the employee is compelled to work on their H Day due to a
cancellation, in addition to the penalty pay, the employee shall be
entitled to reschedule the substitute day off within the same work
period as the originally scheduled H Day, subject to manpower
constraints, as follows. If the employee can reschedule the
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substituted day off on the same day of the week as the cancelled H
Day, he/she shall take that day off. If the employee is unable to
reschedule the substituted day off on the same day of the week
within the same work period, the employee shall have the option
either of taking the substituted day off or receiving pay for the
cancelled day at his/her regular rate of pay for the H Day that was
forfeited in addition to the penalty pay discussed above.

(o In order to avold cancellation of H Days for all employees, the
Department may cancel H Days only for certain members or classes
of employees.

2. An employee retains the option to request a change in his or her regularly
scheduled H days within the twenty-eight (28) day work period. His or her
immediate supervisor may grant the request. In that circumstance, the above
provisions of this Section shall not apply.

3. Regardless of the foregoing Section 1, the Employer shall have the right to
designate five (5) days for each subsequent calendar year on which all H days
will be considered cancelled. For 2019, this designation will take place on or
after February 21 (immediately following the close of the February 20 vacation
period), and for 2020 and thereafter, it will take place on or after December 21
(immediately following the close of the December 20 vacation period).
Employees working on such H days will be paid time and one-half for working
such days but shall have no right to take the day off. The only exception to this
provision shall be for those employees who have scheduled vacation days (and
any H days in conjunction with that vacation) during the annual scheduling
period, who shall not have their vacation or H days cancelled on the days
designated in this Section 3.

K.  SCHEDULED DAYS CHANGED OR CANCELLED

An employee's scheduled days off or approved leave shall not be changed or
cancelled solely for the purpose of avoiding the payment of overtime, over the objection
of the employee. This provision shall not apply if such day is cancelled for operational
reasons.

L. TRANSFERS, REASSIGNMENTS, PROMOTIONS

Changes or cancellation of leave as covered in Sections G, H and I shall not apply
in cases of voluntary transfers, voluntary reassignments, promotions or disciplinary
actions. Sections G, H and I of this Article cover involuntary transfers and involuntary
reassignments. In cases of promotions only, Section G.1 dealing with vacation leave
which has been scheduled and approved prior to December 10%, shall apply.
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M.  LEAVE ORDER OF PRIORITY

When it becomes necessary, for operational reasons, to cancel previously scheduled
and/or approved leave, the following order of priority for cancellation shall be adhered
to:

C Day — Compensatory Leave

P Day — Holiday Leave

V Day - Vacation Leave

H Day — Regular Scheduled Day Off

B W

N.  BEREAVEMENT LEAVE

An employee shall be granted four (4) consecutive work days of leave of absence
with pay for the death of a member of the employee's immediate family. The
immediate family includes: Mother, Father, Sister, Brother, Spouse, registered domestic
partner (as defined by the Baltimore City Code, provided the name of the domestic
partner is filed on record with the Baltimore City Department of Personnel in advance),
Child, Grandparent, Grandchild, Mother-in-law, Father-in-law, step or half-blood
relatives, or any relative residing in the same household as the employee. These four
(4) days of leave will be granted beginning either on the day of death or the work day
immediately following the day of death, at the employee's request. In the event that
funeral arrangements are delayed because of out-of-town travel or other extenuating
circumstances, the four (4) consecutive work-day requirement shall be waived. The
employee shall also be granted four (4) consecutive work days of leave of absence with
pay in the event of a stillborn birth.

One (1) day's leave of absence will be authorized for the death of the employee's
Aunt, Uncle, or Great Grandparent. This one (1) day leave of absence must be taken
within four (4) calendar days of the date of death.

0.  CHILD CARE LEAVE

Employees in the Unit shall be eligible for leave under the Family and Medical
Leave Act ("FMLA") for birth of an employee’s child. The employee shall be permitted
to use any accrued vacation or personal leave days, banked days, P days, VMI days,
compensatory time and five (5) accrued sick leave days up to a maximum of twelve
(12) weeks of FMLA leave. Time off granted in accordance with this provision will be
considered leave days pursuant to the Agency’s FMLA policy. This leave shall be
granted unless the Police Commissioner shall declare a public emergency requiring the
cancellation of all leave throughout the agency for a stated period of time after which
the affected employee(s) shall be returned to paid leave as described herein.
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P. DONATION LEAVE

Subject to approval by the employee’s Commanding Officer, an employee with
banked vacation days may transfer up to two (2) vacation days per calendar year to
another Unit employee (donee) who is experiencing a personal hardship, providing the
following conditions are met:

1. The donee has exhausted all of his/her accrued leave including Vacation,
Personal Leave, K-Days (while applicable) and Medical Incentive Days.

2. The transfer of vacation days pursuant to this program are strictly
donations. Vacation days may not be transferred in exchange for cash or other
remuneration.

3. The donee must be experiencing a hardship for which the transfer of days
provides relief.

4, All days transferred pursuant to this provision are irrevocable transfers.

5: A donee may receive no more than 30 transferred days in any one
calendar year.

6. Use of danated days by members on suspension or termination is not
authorized.

Notwithstanding the above provisions, the Police Commissioner will exercise sole
authority as to the continuance of this program and may terminate this program upon
30 days written notice to the bargaining unit and any affected personnel.

Q. Payment for Unused Leave

Upon resignation, termination of employment or retirement from the
Department, employees shall be paid in full for any accumulated vacation and personal
leave at their regular rate of pay.
R. Medical Leave Bank

The Fraternal Order of Police (FOP) Medical Leave Bank hereinafter referred to
as "the Bank" will continue in effect. Membership in the Bank will be voluntary for all
employees hired after June 25, 1997. All new employees who request membership in
the bank will be assessed one (1) day of medical leave for deposit in the Bank.

An employee in the bargaining unit may receive a grant from the Bank only after:
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1. Filing an application with the Medical Leave Bank Committee.
2. Submitting satisfactory medical evidence of the lliness or injury.
3. Submitting evidence of having exhausted all accumulated leave.

The Board of Directors of the Bank shall be composed of two (2) representatives of the
FOP appointed by the FOP President and two (2) representatives of the Employer
appointed by the Police Commissioner.

New employees must join the Bank within the first thirty (30) days after completion of
their entrance level training or lose their right to join until the next contribution period.

Employees may relinquish their membership in the Bank at any time; if they do so,
however, they will lose their contribution in the Bank and will not be allowed to join
again until the next contribution period.

All contributions will remain In force and cannot be returned even upon cancellation of
membership.

Unused medical leave days In the bank at the end of the year shall be carried over to
the next year.

On or before April 1, 2012, the Labor Commissioner will convene a labor-management
committee to establish an audit system which will keep accurate records of the number
of days in the leave bank and to otherwise monitor activities of the medical leave bank.
For a detailed description of the Bank please refer to the brochure entitled “Baltimore
City FOP Medical Leave Bank".

ARTICLE 9
SAFETY

A. The Employer and the Lodge will cooperate in the enforcement of safety. Any
concerns or suggestions regarding safety may be directed to the Joint Labor-
Management Lialson Committee.

B.  The Employer shall replace any bullet proof vest Issued to an employee in the
Unit immediately upon its mandatory replacement date as determined by the
manufacturer of the vest. Additionally, all radio batteries shall be replaced immediately
upon the expiration date as specified by the manufacturer of the battery and/or the
battery is determined to be defective by a Departmental Supervisor of any rank.
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ARTICLE 10
HEALTH AND WELFARE

A.  The parties recognize, and agree to, the Third Heaith And Prescription Drug Plan
Agreement, as approved by the Board of Estimates on June 27, 2018, which Is attached
hereto in Addendum A, along with the accompanying exhibits, and which shall remain in
effect as provided therein. The parties recognize that the Third Health And Prescription
Drug Plan Agreement shall need to be amended and modified through bargaining
conducted among all participating unions during the term of this Agreement. While
remaining in negotiation, and prior to impasse, the terms of the Transition Agreement
shall remain in effect, with the intent that all terms of the Transition Agreement shall
continue to operate.

B. Effective January 1, 2008, the Employer reserves the right to adjust the
percentage of the retiree’s contribution for those employees who retire with less than
twenty (20) years of service on or after January 1, 2008. This provision shall not apply
to any employee who receives disability retirement benefit.

C. During the term of this Memorandum, the Department will continue in effect the
stress management program providing services related thereto at no or nominal cost for
employees and family members affected by the employees' job-related stress problems;
except that if the provider contract Is put up for bids, the bid specifications will be
subject to the approval of both the Lodge and the Department prior to their submission
to the Bureau of Purchases or Board of Estimates. In the event the Lodge or the
Department is dissatisfied with the selection of the provider or the content of the
specifications promulgated by the Board of Estimates, the Lodge and the Department
shall jointly appeal to the Board of Estimates.

D. The waiver form will continue to limit the walver disclosure of the doctor's
opinion and such facts as shall, in his professional judgment, be necessary to comport
with professional standards while protecting the patient's privacy.

E. The face value of the death benefit for active employees shall be equivalent to
the employee’s annual salary at time of death. The retiree death benefit is $7,000.00.

F. WAIVER OF GENERIC DRUG REQUIREMENT

The Employer agrees to provide the Lodge with copies of the proposed bidding
specifications for the City's prescription drug program providers for the Lodge's review
and comment. The parties will meet and confer with a view to reaching an agreement
over a workable provision that would enable participants to obtain proprietary drugs
under the program, when expressly prescribed by the treating physician as medically
necessary.

DMEAST #35947873 v12FOP Unlt Il FY 2019-2021 14



G.  SECTION 125 PLAN

The Employer will continue to administer the Section 125 Plan whereby the
employees’ contributions to health care, vision, and prescription programs would be
excluded from Federal and State taxes.

H. The Employer shall remit an annual payment of $650 (to be paid bi-weekly) to
each employee who, with satisfactory proof of alternative health insurance coverage
recelved in another plan, elects not to take any coverage under a City Health Care Plan.
If, after waiving coverage under any City Health Care Plan, the employee loses
coverage due to the death of a spouse or other person who is a source of coverage,
divorce, loss of employment or deletion of benefits (or such other qualifying event as
determined by the Employee Benefits Division), the employee may enroll in a City
Health Care Plan and consequently relinquish the waiver payment. The employee must
notify the City's Employee Benefits Division within thirty (30) days after a qualifying
event occurs in order to enroll in a City Health Care Plan. The Employer shall apportion
the payment should an employee either enter or leave a City Health Care Plan within a
calendar year.

L An employee shall be entitled to a Hospital Bill Audit Gain sharing payment of
33¥% of an overpayment (or other billing error resulting in an overpayment to the
heaith care provider), up to a maximum of $500 to the employee for each incident. In
order to qualify for the Gain sharing payment, the employee must: (a) identify an
overpayment of more than $250 (in the aggregate) in a hospital bill that Is presented to
an employee or his or her dependent and (b) notify the City's Employee Benefits
Division of the error within thirty (30) days after receipt of an Explanation of Benefits
from the Health Plan. Payment shall be due and made only if the error is verified and
the amount overpaid actually is recovered to the City's benefit.

k4 The Employer will provide continued health care coverage at active employee
rates for benefit-eligible survivors (spouses and eligible dependents) of those members
who were enrolled In City health care plans and were killed In the line of duty at any
time prior to or subsequent to January 1, 1995. If survivors or enrolled dependents
become eligible for Medicare, they must enroll in the City retiree health care plan for
coverage.

K. Unmarried dependents shall be covered by Employer's Prescription Drug and
Vision Care Programs until the end of the calendar year the dependents reach age 26.

L. Optical Plan
Optical plan benefits shall apply to current and future retirees, widows, and

dependents. The plan shall include an eye exam every twenty-four months and
prescription glasses, If needed.
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ARTICLE 11
OVERTIME AND HOURS OF WORK

During the term of this Agreement, the Department shall follow its existing

practice (/e., the practice in effect as of June 30, 2003) with respect to the
payment of overtime to all Unit I Employees. The Department shall also comply
with the Joint Motion for Approval of Settlement between the parties which was
approved by the Court and shall retain the right under that agreement to assert
exemptions by providing ninety (90) days’ notice to the Union.

.  Hours of Work and Overtime for Non-Neighborhood Patrol Bureau
Assignments

The work period for non-patrol employees shall be 28 days.

(8

Employees may not be required to work more than five (5) work days in
the established seven (7) day work period (Sunday to Saturday) at
straight time rates.

The workday for employees in non-patrol assignments shall consist of
elght (8) hour tours of duty, with shift start and stop times established by
the unit. All time worked in excess of eight (8) hours or In excess of five
(5) days shall be compensated at overtime rates.

Roll call will begin at the start of the eight (8) hour tour of duty.
Accordingly, employees in Non-Neighborhood Patrol Bureau Assignments
shall be compensated for 8.00 hours each day, including a 1/2 hour paid
lunch.

C. Hours of Work and Overtime for Neighborhood Patrol Bureau
Assighments

1.

The work schedule for employees in the Neighborhood Patrol Bureau shall
be four (4) or five (5) days of work depending on the rotation of the
schedule in a calendar workweek (Sunday to Saturday) at 8.55 hours (8
hours and 33 minutes) per day. All time worked in excess of 8 hours and
33 minutes per day shall be compensated at overtime rates. A copy of
the schedule Is included in Addendum J. The start and stop times of the
patrol shifts will be as follows:

B Shift 0639 - 1512
C Shift 1439 - 2312
A Shift 2239 - 0712
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2.  The work period for patrol employees shall be 28 days.

3. Shifts B and C shall rotate on a twenty-eight (28) day basis. Shift A shall
be permanent.

4, There shall be three (3) leave groups from which H days shall be
determined, as reflected in Addendum J.

5. Roll call will begin twenty-one (21) minutes before the eight (8) hour and
twelve (12) minute tour of duty. The last twelve (12) minutes of the tour
will consist of administrative, training or deployment time to be
determined at the discretion of the patrol shift commander.

6. At the inception of the new schedule, and when a new schedule is
adopted, employees in the Neighborhood Patrol Bureau will have the
ability to sign up for thelr shift (e.g., permanent rotating shifts or the
midnight shift) and their leave group. The choice of shift and leave group
will be based on seniority of officers.

7.  The number of officers assigned to each shift shall be at the sole
discretion of the Baltimore City Police Department, through the authority
of the Police Commissioner.

8. Notwithstanding the inclusion of the new schedule and leave groups in
this MOU and Addendum J, the Police Commissioner shall have the right
to modify or change the patrol schedule and/or the start and stop times of
the shifts based on community and departmental interests; provided,
however, that the new schedule adopted pursuant to this MOU shall
remain in effect through the balance of the MOU (i.e. June 30, 2022), and
provided further that any modified schedule must remain in effect for a
period of no less than twenty-four (24) months. Any changes to the
patrol schedule shall occur on or about January 1, to coincide with the first
2B-day period after the new year. To modify the schedule, the Police
Commissioner must formally announce the modification of the patrol
schedule prior to July 1. At least sixty (60) calendar days before the July
1 announcement of a schedule change, the Police Commissioner or
his/her designee(s) shall meet and solicit feedback from the Lodge.

D. Provisions Applicable to All Assignments

1. All days and hours of paid leave shall be treated as days and hours
worked.
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2. The Employer shall not vary or rearrange an employee's scheduled tour of
duty hours to avoid the payment of overtime when hours of overtime are
previously worked unless agreed to at the sole option of the employee.

E. Employees shall not be required to attend roll call preparation without recelving
compensation at thelr appropriate overtime rate.

F. Mandatory Overtime Assignments

a. In the event that the Department shall find it necessary to mandate that a
Unit employee work in an overtime capacity that is not contiguous with an
employee's regularly scheduled shift, the Department shall make every
effort to solicit volunteers from within the employee's unit of assignment
to work mandated overtime assignments.

b. In the event that there are insufficient volunteers, the Department agrees
to permit a reasonable number of employees to be exempt from working
mandatory overtime on the basls of exigent circumstances including, but
not limited to, family iliness, attendance at educational classes, approved
secondary employment, pre-paid soclal events, etc.

C. When drafting members in patrol assignments to work additional hours,
after all other options have been exhausted, the following procedure shall
be followed:

I, Consult the Shift Seniority List and select the number of members
needed to fill shortages, beginning with the least senior member.

li. Once selected for additional hours, the member shall then be
rotated to the bottom of the list. The next member on the list (not
on approved leave) shall then become the first member to be
selected for the next assignment of additional hours.

iil. No member shall be selected to work additional hours at the
conclusion of his or her last scheduled tour of duty before any
scheduled day off.

v. No member shall be drafted to work more than four (4) hours
beyond his/her scheduled tour of duty.

V. No member shall be drafted on consecutive days.

In the event a member in a Neighborhood Patrol Bureau assignment is
drafted to work overtime in contravention of one or more of the
circumstances set forth in sections (li) — (v) above, that member shall be
granted immunity from being drafted in the twenty-one (21) consecutive
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calendar days following the date of the infraction. It is agreed, however,
that any immunity pursuant to this provision shall not be triggered, and
shall not bar overtime drafting, in connection with any extreme
emergency unrelated to drafting (e.g., civil disturbance). For purposes of
this section, an extreme emergency means the Police Commissioner or the
Commissioner’s designee has declared or otherwise directed that an
extreme emergency exists. It is understood that this section shall not
apply in the event of cancellation of an H-Day, which is governed by
Article 8, Section 1.

Where feasible, members of the on-duty shift will be notified at roll call
that they are being drafted to work additional hours, or, in the case of a
medical call-out at any time during the member's tour of duty, notice will
be provided within a reasonable period of time.

G.  Changes to the employee's scheduled work hours with less than forty-eight (48)
hours’ notice from the start of the originally scheduled shift shall entitle the affected
employee to the payment of two (2) additional hours compensation at the employee's
regular rate of pay for each shift worked with less than the required forty-eight (48)

hours’ notice

ARTICLE 12
COMPENSATION

A. FISCAL YEARS 2019-2021 COMPENSATION

1,

For Fiscal Year 2019, effective January 1, 2019, and for the duration of
Fiscal Year 2019, all bargaining unit employees shall receive a three
percent (3.0%) across the board wage Increase.

In addition, all bargaining unit members shall receive a one-time lump
sum payment in the gross amount of One Thousand Dollars ($1,000.00),
payable as soon as administratively practicable following the BOE
notation; provided, however, that to be eligible for such lump sum
payment, the employee must be actively employed by the Baltimore Police
Department on the "Eligibility Date" for payment. The "Eligibility Date"
shall be defined as the date thirty (30) calendar days following ratification
of this Tentative Agreement by the FOP membership, or the date of the
BOE notation, whichever occurs first. The parties intend this one-time
lump sum payment to serve as a ratification bonus and, as such, shall be
treated as a payment pursuant to Section 7(e)(2) of the Fair Labor
Standards Act, 29 U.S.C. § 207(e)(2), which is excluded from the regular
rate of pay for overtime purposes; and, further, that such bonus payment
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shall not be considered earnings or income for purposes of pension
calculations.

2. For Fiscal Year 2020, effective July 1, 2019, and for the duration of Fiscal
Year 2020, all bargaining unit employees shall receive a three percent
(3.0%) across the board wage increase.

3. For Fiscal Year 2021, effective July 1, 2020, and for the duration of Fiscal
Year 2021, all bargaining unit employees shall receive a three percent
(3.0%) across the board wage increase.

4, Scheduled salary steps shall remain in effect, except that effective July 1,
2019, there shall be a one percent (1%) increase in Service Step
Increment 10.

B.  HOURLY RATES

Progression within the rank of Sergeant and Lieutenant shall be as set out in
Addendum B Salary Schedule. It is agreed that the hourly rates set forth on the Salary
Schedule shall govern members’ compensation and that the annual salaries are
lllustrative only (based on an assumed number of hours per year). This progressive
schedule supersedes all other salary scales and longevity pay provisions set out In prior
agreements.

C.  PAYMENT DATES

All remuneration due to or elected by an employee shall be based on the date on
which the employee's anniversary date falls within the pay period. In the event that the
employee's anniversary date falls within the first half of the pay period, the employee
shall receive the payment for the entire pay period. If the anniversary or promotion
date falls within the second half of the pay period, the payment shall be made as of the
next succeeding pay period. The City agrees that an employee’s new salary shall be
effective as of the actual date of his/her promotion.

D. The Employer will pay all remuneration due to or elected by an employee as
provided in Paragraph C above. The parties agree that the fallure to effect a pay
adjustment on time is a violation of this Memorandum, subject to the grievance
procedure herein. The City agrees to rectify the error as soon as possible.

E.  SHIFT DIFFERENTIAL

All employees covered by this Memorandum are entitled to pay at their scheduled rate
plus a differential of $.45 per hour If assigned to a tour where the majority of their work
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hours occur between 10 p.m. and 6 a.m., or $.40 per hour if assigned to a tour where
the majority of their work hours occur between 2 p.m. and 10 p.m.

F. TUITION REIMBURSEMENT

During FY 2015 and 2016, the Employer shall maintain a fund of $350,000.00 per fiscal
year for a tuition reimbursement program. Within budgetary constraints, an employee
shall be granted benefits under this Article and shall be reimbursed, providing the
employee meets all qualifications as listed in the Administrative Manual, for 50% of the
tuition cost of a maximum of 10 credits per semester, consisting of no more than 4
courses for taking a job-related course or in a degree program that benefits the City
services. To receive the benefit the Employee must obtain a grade of an “A” (GPA 4.0),
a “B" (GPA 3.0) or a “"C" (GPA 2.0). The Employee must document completion of the
course with a transcript from the education program In which he/she was enrolled.
Additionally, to qualify for reimbursement, college credits must be received by the
Employee for courses taken and successfully completed at an accredited educational
Institute.

The BPD will meet and confer with the FOP to develop policies and procedures for
administering tuition reimbursement.

ARTICLE 13
SECONDARY EMPLOYMENT

A.  An employee may work in approved secondary employment not to exceed thirty-
two (32) hours per week. No more than twenty {20) of those hours shall be worked in
assignments outside those administered by the Overtime Unit unless the remaining 12
hours of City Secondary are not available, in which case the employee may work up to
the 32 hour limit without restriction. The Police Commissioner may authorize other
approved secondary not subject to the twenty (20) hour limit such as hotels, hospitals,
and schools.

During a week where the employee is off five (5) or more leave days, other than
medical leave, an employee shall not work more than forty (40) hours of approved
secondary employment.

B. Employees who are required to be armed as a condition of secondary
employment outside Baltimore City and who take enforcement action related to said
secondary employment using a firearm that does not comply with General Order 0-4
shall not be considered as acting In the line of duty as Baltimore Police Officers and,
therefore, shall not be disciplined for taking such action.

C.  An employee may be armed with an authorized handgun while engaged in
secondary employment outside Baitimore City. Within Baltimore City, an employee may
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not be armed with a sidearm other than a handgun authorized by the Department and
shall be authorized to wear the uniform while engaged in secondary employment,
subject to the conditions provided in a letter from the Police Commissioner to the
President of the Lodge dated February 1, 2012 that appears as Addendum C (Secondary
Employment) to this Memorandum.

D. Consistent with current policy governing conflict of interest and unauthorized
occupational areas, secondary employment will not be prohibited. Authorized
secondary employment will not be suspended or revoked for disciplinary reasons.

E. The Employer will, to the extent practicable, offer assignments to City secondary
employment and scheduled overtime on a rotating basis and will allocate available
opportunities equitably and fairly among employees in the unit. To that end, when
particular skills are required to perform scheduled overtime on subsidized projects, all
available employees who have those skills shall be offered the overtime. In addition,
employees who have reached the 25% overtime cap shall not be foreclosed from
working emergency and authorized, scheduled overtime when other volunteers are not
available to perform it.

F. Consistent with current policy governing conflict of interest, lawful secondary
employment outside of Baltimore City shall be allowed, as long as the following
conditions are met:

1. The employee is acting as a private citizen, and without exercising the powers
and duties of a Baltimore Police Officer;

2. The employee does not present Baltimore Police Credentials as his or her
authority to carry out the duties required of the secondary employment;

3. The employee, except when employed in accident reconstruction or arson
investigation, is not acting as a special police officer or private detective; and

4. The employee is not operating a private detective, guard and/or watchman
agency.

G. When a Unit employee has an approved and scheduled City secondary
employment assignment and reports to that assignment site on time, in uniform (if
required) and ready to work, said employee shall be paid a minimum of two (2) hours
at the employee’s regular overtime rate In the event that the scheduled City secondary
employment assignment is cancelled upon the employee’s arrival at the work site.

H.  The City agrees to meet with the FOP to discuss guidelines for allowing
employees to work in establishments which serve, sell, or dispense alcoholic beverages.
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This meeting shall occur within thirty (30) days of the notation of this Memorandum of
Understanding by the Board of Estimates.

ARTICLE 14
COURT TIME

When an Employee is required to attend two (2) or more courts on the same
day, with a starting time of two (2) or more hours between each court on his regular
day off or during non-regularly scheduled working hours, he shall receive a minimum
compensation of four (4) hours at time and one-half (1¥2). In other respects, present
court time policy shall continue.

ARTICLE 15
PROTECTION AGAINST LIABILITY

Protection against liability shall be in keeping with Section 16-13 of the Code of
Public Local Laws of Baltimore City.

However, legal counsel will be provided in any civil case when the plaintiff
alleges that an Employee should be held liable for acts alleged to be within the scope of
his employment and/or his official capacity. In exchange for the City of Baltimore's
agreement to provide legal counsel as provided for herein, the Employee and/or
Employee's counsel shall provide documents or transcripts produced in the Court
proceedings to the office of the City Solicitor upon its request. The requirement to
produce said documents shall be limited to those cases where the City is requested to
authorize a monetary settlement or pay a judgment for monetary damages. In no event
shall the City be entitled to receive any documents in any case where a verdict is
réndered in favor of the defense. In the event the current contract for providing legal
services is terminated, the Lodge and the Department agree to make a joint
recommendation to the City Solicitor for specifications for successor counsel, ‘Subject to
the fellow-employee exclusion provision and approval of the Board of Estimates,
indemnification will also be provided to any Employee who is made a defendant in
litigation arising out of acts within the scope of his or her employment.-The City will
provide indemnification to any Employee who Is made a defendant in litigation arising
out of acts within the scope of his/her employment that results in a monetary judgment
being rendered against the Employee.

ARTICLE 16
DISCIPLINE

A. Suspension

1. Emergency suspension with or without pay may be imposed by the
Department when it appears that the action is in the best interest of the public
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and the law enforcement agency. ‘Any employee arrested and charged with a
criminal offense, a serious traffic violation involving death or serious personal
injury, and/or an act alleged or committed by such employee of such a nature
that, in the judgment of the appropriate superior officer, the interest and welfare
of the public, the Department, or the individual is best served by such action,
such employee shall be immediately suspended from duty with pay.

When an employee is charged with a criminal offense, said charge(s) shall be
supported at least in part by the investigative findings of another law
enforcement officer. Any employee suspended from duty with pay shall be given
a suspension hearing as soon as reasonable following the suspension from duty,
wherein a determination will be made at that time whether or not the employee
shall remain suspended with or without pay and/or be placed on administrative
duties. Suspension without pay may only be imposed in accordance with this
Section and only in the case of an employee charged with a felony.

2. Any employee who Is suspended without pay on the basis of pending
criminal charges and who is found not guilty, or who has the criminal charges
dropped entirely shall be immediately reinstated to pay status with all benefits,
including but not limited to health, Incremental pay raises, and all lost pay from
the effective date of his/her suspension through the date of reinstatement to pay
status, except in a case where the State has an appeal pending. Infélony cases,
where the case has been reduced to a misdemeanor or some less charge, the
employee shall be reinstated to pay status with all benefits pending any further
administrative hearing on the matter to determine whether or not the employee
shall be returned to duty.

B. Discipline for Minor Violations

1. Unless otherwise mutually agreed, the Department shall provide to
counsel for an accused employee a copy of the IAD casebook material (excluding
information that discloses an investigative technique, the identity of confidential
sources, and recommendations as to charges, disposition or punishment) for
Minor Violations Discipline not less than thirty (30) days prior to the employee's
one person Departmental Hearing Board at no cost. The same material should
be provided in a timely manner to a bargaining unit employee or his counsel on
request whenever the Department offers punishment.

2. For Minor disciplinary matters, where a one person Departmental Hearing
Board Is established at the discretion of the Department, with said person being
a sworn law enforcement member of the agency, such hearing shall be
scheduled no sooner than thirty (30) days from the date that counsel for the
accused receives a copy of the charges and the IAD case book material, unless a
shorter period Is mutually agreed upon by the Department and Counsel.
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3. No individual assigned to Traffic may sit as a member of the Traffic
Accident Review Board.

4, For purposes of this Paragraph B, Minor Violations are defined as
violations in which no more than a 3-day suspension or a $150 fine may be
Imposed pursuant to the Law Enforcement Officers’ Bill of Rights (LEOBR)
definition of Summary Punishment,

€ Discipline for Major Violations

1. Unless otherwise mutually agreed, the Department shall provide to
counsel for an accused employee a copy of the IAD casebook material (excluding
information that discloses an investigative technique, the identity of confidential
sources, and recommendations as to charges, disposition or punishment) not less
than forty-five (45) days prior to the employee’s Departmental Hearing Board at
no cost. The same material should be provided in a timely manner to a
bargaining unit employee or his counsel on request whenever the Department
offers punishment.

2. For major disciplinary matters, where a five (5) person Departmental
Hearing Board Is established, such hearing shall not be scheduled any sooner
than forty-five (45) days from the date that counsel for the accused receives a
copy of the charges and the IAD case book material, unless a shorter period is
mutually agreed upon by the Department and counsel.

3. A unit employee shall have the option of a Departmental Hearing Board
conducted by a panel composed of an Administrative Law Judge (hereinafter
“ALI"); three sworn members selected in accordance with Paragraph D; and two
voting civilian members who have been selected in accordance with the process
outlined in Addendum O to this Memorandum of Understanding. If the employee
is represented by counsel, the counsel shall, with the consent of the member,
have the option of selecting the AL process. If the employee Is unrepresented,
the employee shall make the selection. The AL will act as the Departmental
Hearing Board Chairperson and make evidentiary and legal rulings but will not be
a voting member of the panel during dellberations on verdict or sentencing. In
no event shall an ALJ be appointed to a Departmental Hearing Board without the
consent of the accused employee or his/her counsel of record.

4. If the unit employee declines the option of including an AL) on a
Departmental Hearing Board as defined in Paragraph C.3 herein, the Board will
consist of three sworn members selected in accordance with Paragraph D herein;
and two voting civilian members who have been selected in accordance with the
process outlined in Addendum O to this Memorandum of Understanding.
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D.

5. No individual assigned to Traffic may sit as a member of the Traffic
Accident Review Board.

6. The Department agrees to choose panel members on a rotating basis from
each pool. The Department shall give the Lodge notice and opportunity to be
present when the rotation list is established, and the Lodge may designate either
Lodge Representative or designee who may observe the creation of the rotation
list.

7. For purposes of this Paragraph C, Major Violations are defined as
violations in which 4-days or mare suspensions/loss of leave or more than $150
fine may be imposed.

Composition of Departmental Hearing Boards. In cases for major

discipline violations, Hearing Boards will consist of five (5) voting members. Two (2)
civilians will participate as voting members in accordance with Addendum O. In
addition, three (3) sworn members will participate as voting members. One sworn
member will be of equal rank to the accused officer. The highest ranking sworn
member will serve as the chairperson.

The composition of the randomly selected three (3) sworn members will be as follows:

ACCUSED OFFICER’'S RANK COMPOSITION OF BOARD

Police Officer One (1) Exempt Rank
One (1) Lieutenant
One (1) Police Officer (Equal Rank)

Sergeant One (1) Exempt Rank
One (1) Lieutenant
One (1) Sergeant (Equal Rank)

Lieutenant Two (2) Exempt Rank
One (1) Lieutenant (Equal Rank)

The Department agrees to choose panel members on a random basis by computer from
those management and unit members who are in the Board pools. The Department
shall give the Lodge notice and opportunity to be present when the panel is chosen and
the Lodge may designate either Lodge Representative or designee who may observe
the random selection of the panel.

The Department agrees to maintain the minimum numbers of Exempt Rank officers in
the pool at twenty (20), Lieutenants at twenty (20), Sergeants at twenty (20) and Police
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Officers at twenty (20). The pool of Exempt Rank Officers shall also include command
staff, under the Deputy Commissioner rank, other than those who have been excluded
for bona fide reasons by the Commissioner or his designee.

On a semi-annual basis, the FOP will be provided a list of twenty-five (25) sworn
officers in each of the Board pools of “qualified candidates,” from which the FOP shall
be able to remove up to five (5) candidates from each semi-annual list for Exempt
Rank, Lieutenant Rank, Sergeant Rank, Officer Rank, to create the twenty (20) member
pools. A qualified candidate Is defined as a sworn law enforcement officer who has
received training developed and conducted by the BPD. The BPD, the City, and the FOP
will meet and confer over the training program, in which the FOP will have the
opportunity to provide input with respect to the content of the training and to observe
during the tralning sessions.

E. Upon request, IAD will expeditiously complete an investigation that it has
initiated into alleged misconduct by an employee.

F: Within ten (10) days after IAD's report of the results of its investigation has been
confirmed, the Department shall advise the affected employee of its finding, i.e.,
whether sustained, not sustained, unfounded or exonerated. If the investigatory report
Is to be referred to the Civilian Review Board (CRB), the Department may advise the
employee that the result is subject to revision. It is understood that where an
investigation of a charge encompasses multiple charges growing out of the same
incident, advisement concerning the outcome may be deferred pending completion of
the entire investigation.

H. mwmmmmmammummnmnaumw
charges that relate to conduct which is also the subject of a mina eeding, until
mumasmnﬂruldwgesmnfpﬂamwappeal anappealdg
novo to a Maryland Circuit Court.

I Pending IAD investigations into off-duty, non-criminal misconduct shall not bar
consideration for promotion. If an employee under investigation for any other reason is
passed over for promotion solely because of a pending investigation and is then
cleared, the Police Commissioner will consider the individual for promotion to the next
avallable vacancy and will make application to the Civil Service Commission for a waiver
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If necessary to make promotion from an expired list. The decision of the Police
Commissioner and the City's Personnel Director Is final and not subject to the grievance
procedure.

i 5 Notice of routine disciplinary actions shall be distributed only to the affected
employee, the employee's mume!,tl‘remmmandlugm ‘the Chief of the Division
involved, the Chief of Internal Affairs Division, the Chief of the Human Resources
m the Directors of the Personnel, mspecﬂom and the Equal Employment
ItyConwlmeeDlvlsmm,ﬂmomceofLegalAﬂhhs,ammePalm
Cor omr Nunmermbﬂaﬁonsmnfbemade,mmlnunmuaidmumﬁanﬁes

: tment finds that announcement of the discipline is in the public

whereln

K. Should the Department require an employee to forfeit vacation as punishment
for a sustained offense or violation, the employee shall have the option to be
suspended for the same period or to pay an equivalent fine. It is understood that the
Department's policy is to give a priority to vacation forfeiture over mandatory fines or
suspensions.

L. The Department shall make every effort to impose suspensions without pay so as
to avoid the cessation of Employer health care benefits due to non-payment of required
Employer/Employee contributions.

In the event that the Department shall levy a suspension without pay of sufficient
duration to require the employee to pay for continuance of his/her Employer’s
sponsored health benefits, the Department agrees to pay its proportionate share of the
cost of health benefits on behaif of the suspended employee for the pay period(s) so
affected.

M. A traffic safety review board shall conduct a hearing to determine if a
departmental accident is preventable or non-preventable. If the Board determines the
accident to be preventable, it shall recommend disciplinary punishment in accordance
with the Department's traffic accident disciplinary matrix.

mployees should not be disciplined and shall not
mmmmmmmmtmanmmsdmmmamdmmmm
ot call list” by the office of the State’s Attorney for Baltimore City.
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] v enforcemer -- '--~'-::x~m thu n armadea ﬂndh‘ig of not
-gullngz‘“ The Police Commissioner shall convene a committee with an equal number of
representatives from the Department and the Lodge to discuss the implementation of
this policy and related Issues.

Q.  When an employee is required to make a statement in reference to a complaint
being investigated by the Department, the employee shall be given a copy of any prior
statement or report which that employee wrotefauthored relating to the complaint
being investigated.

R. The Department agrees to provide counsel with a calendar of Trial Board
Hearings on a regular basis (e.g. monthly) so that counsel has sufficient advance notice
of trial board hearings. An accused employee who Is not represented shall be given
reasonable advance notice of his/her hearing.

S When an employee Is required to give a statement pertaining to a complaint of
misconduct by the employee, the Department shall provide the employee with a notice
of internal investigation that includes notice of: (a) the employee’s right to legal
counsel; (b) the date and location (If applicable) of the incident; (c) the nature of the
conduct for which the employee is being questioned, including a brief description
sufficient to provide a reasonable employee with notice of the allegations against him or
her; and (d) the nature of the allegations (e.g., excessive force in making an arrest;
the circumstances involved in the discharge of his/her weapon including the date and
location; unlawful arrest; etc.). The Department may question the employee (as part of
the statement) regarding any matter relating to the misconduct in question regardless
of whether it is specified In the document(s) provided.

T. Upon the conclusion of a Departmental Hearing, If the officer is found guilty of
any administrative charge, the officer will be informed of the Board’s recommended
disciplinary action to the Commissioner.

ARTICLE 17
UNIFORMS AND CLOTHING

A.  The Department agrees to consider suggestions from the Lodge regarding the
selection of replacement coats. New coats shall be issued in keeping with established
replacement standards.

B. An annual clothing allowance shall be paid, on a quarterly basls, to members

assigned to plainclothes positions designated by General Order R-5. Effective July 1,
1990, the clothing allowance shall be $500.
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C.  The department shall provide up to four boxes of practice ammunition for use by
members at firing ranges operated by the BPD in each fiscal year as a part of their
annual uniform and equipment allotment. The Quartermaster will issue a paid slip upon
request by member. Upon presentation of the paid slip to the District Range Officer,
the appropriate box of practice ammunition will be provided for use at the BPD range.
No practice ammunition is authorized for use outside the BPD firing range where issued.

D.  In addition, the Department will issue each member an approved departmental
flashlight. Such light will be considered a part of the member’s standard issued
equipment. Replacements will be issued thereafter consistent with Departmental Policy.
The type of flashlight available shall be determined by the Department, and may
change from time to time as determined by the Police Commissioner.

ARTICLE 18
EDUCATIONAL PAY

It shall be the policy of the Department that during the term of this
Memorandum of Understanding (MOU), all police sergeants and lieutenants who have
received or obtains a bachelor's degree from an accredited college or university shall
receive an annual salary as reflected in Addendum B, Grade 758 and 759 of this
Memorandum of Understanding.

ARTICLE 19
DISABILITY

The Department and Counsel for the Lodge shall meet and confer for the
purpose of adding additional qualified psychologists and psychiatrists to those the
Department uses to evaluate if a member is fit for duty. No psychologist or psychiatrist
shall be appointed to the panel without the Department's concurrence.

ARTICLE 20
JOINT LABOR-MANAGEMENT LIAISON COMMITTEE

There shall be established within the Department a Joint Labor-Management
Ligison Committee consisting of up to four (4) representatives of the Department
appointed by the Police Commissioner and up to two (2) representatives from Unit I
and up to two (2) representatives from Unit IIl. The Committee shall meet not less than
quarterly except upon the majority consent of the Commitiee. It shall consider,
evaluate, and, if in agreement, shall make recommendations to and/or advise the Police
Commissioner and/or his designee with respect to specific matters bearing upon the
economy, efficiency, or other improvement in Departmental operations and/or upon the
welfare of its employees whether or not such matters are negotiable. Lodge
Representatives shall be deemed to be in duty status while attending such meetings.
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ARTICLE 21
BULLETIN BOARDS AND COMMUNICATIONS

A.  The Department agrees to provide reasonable bulletin board space labeled with
the FOP logo and name within each District and Division for the purpose of allowing the
Lodge to inform its membership of Lodge business and activities. All such notices shall
be signed by the Lodge President and/or Lodge Secretary. No scurrilous or defamatory
material shall be posted. Any materials posted In violation of this Section shall be
removed by the Department. The space so designated shall be maintained in an
orderly manner, to include periodic removal of outdated material.

The Department will permit the Lodge to use the Departmental mail system for non-
bulk communication to select members. All mail must be directed by name and
assignment and will not exceed fifteen percent (15%) of the membership of the Lodge
at any one (1) mailing.

B.  The Department shall permit a designated representative of the Lodge to address
recruit classes for two (2) consecutive class periods of not less than forty-five (45)
minutes each. During the term of this Memorandum a representative of the Lodge,
designated by the President, will be allowed one-half of an hour to address each in-
service training group. Upon prior notification to the Lodge President, the Police
Commissioner reserves the right to revoke this arrangement.

ARTICLE 22
ADMINISTRATIVE LEAVE FOR LODGE REPRESENTATIVES

A During the term of this Memorandum, the President of Baltimore City Lodge
No. 3, Fraternal Order of Police, Inc., shall be granted a full-time leave of absence from
his duties for the Police Department, mandated in-service training excepted, but shall
remain on the payroll of the Police Department for the purpose of performing full-time
duties on behalf of the Lodge. During such leave, the President shall continue to
accumulate seniority and shall receive all benefits as If he were fully on duty including,
but not limited to, pension accruals and fringe benefits.

B. A paid leave bank of 300 days per year shall be created for employees of the
Lodge to use to attend scheduled conferences, seminars, Board and Committee
meetings and conventions. The bank may be used interchangeably with Unit I. Each
use shall be requested in advance by the President of the Lodge (or his designee) in
writing, specifying the person or persons using such leave, the hours requested, and
the purpose for the leave. The request shall be granted, subject to the needs of the
Department. Each Unit employee permitted to be absent pursuant to this provision
shall be responsible for giving his supervisor advance notice of absence from work for
Lodge business.
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C.  The President of the Lodge and two (2) persons designated by him shall be
permitted to visit Police Districts, Units, and other work locations in connection with
grievance matters. Visits shall be preceded by reasonable notice.

D.  The Department shall permit use of its Police Districts and other designated work
locations for the purpose of conducting election voting, which shall be conducted
without interference with regular business operations.

E. The Department shall provide the Lodge with a roster of all new sworn
employees and their addresses.

ARTICLE 23
NO STRIKE, SECONDARY BOYCOTT OR LOCKOUT

A.  The Lodge agrees that during the term of this Memorandum It shall not engage
In, initiate, sponsor, support, or direct a strike or secondary boycott or directly or
indirectly picket the Employer or any of its property in furtherance of a strike. The
Employer agrees that there shall be no lockout during the term of this Memorandum.

B.  If the Lodge shall violate any of the provisions hereof:

1. Its designation as exclusive representative may be revoked by the
Department;

2, It may be ineligible to participate in elections or to be certified as exclusive
representative for a period of two (2) years thereafter; and

3. The Department may refrain from making payroll deductions for such
organization's dues for a period of two (2) years thereafter.

C. Nothing in this Memorandum shall deprive the Employer of remedies avallable to
it under applicable law Iin the event of a strike.

ARTICLE 24
WORKING CONDITIONS

A.  VACATION REQUESTS

Special vacation requests that deviate from current policy shall be considered.

B. WORK OUT-OF-TITLE
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1, Employees shall not be assigned to perform painting or maintenance of
buildings and grounds, except upon mutual agreement,

If a bargaining unit employee Is directed temporarily to assume the responsibilities and
privileges of a higher rank or if designated and fulfilling the duties of Field Training
Officer he or she shall receive additional compensation. If so designated as acting out-
of-tile at the start of the employee’s tour of duty, the employee shall be paid out-of-
title for the entire day unless the employee fails to complete the tour of duty for
circumstances beyond the control of the Department, No two employees may work out-
of-title in the same position. The out-of-title compensation shall be $14.00 per day.
Field Training Officer compensation shall be $40.00 per day.

C.  LOST OR STOLEN PROPERTY

If an employee has reimbursed the Department and the lost property Is
subsequently recovered without damage, the Department will refund the
reimbursement.

D. FOOTWEAR

Employees in the unit may wear military-style black leather boots that retain a
shine, except when the Class A uniform Is worn on formal occaslons.

E. "DETECTIVE" TITLE

The title "Detective" shall be restored to employees in the Applicant Investigation
Unit of the Personnel Division.

F. DETAILS

1. In the event that an employee is detailed to another position, that
employee's vacated position will not be permanently filled by another employee.
Upon the expiration of the detail, the detailed employee will be returned to
hisfher former position.

2. Any employee who is involuntarily detailed outside of his/her assignment
for more than thirty (30) days shall have the opportunity to challenge the detail
to the Deputy Commissioner of his/her corresponding bureau.

G. BODY ART
Employees in the bargaining unit who are engaged in any assignment that

requires the employee to wear summer Departmental uniform, i.e. short sleeve shirt,
who display any visible body art, except for body art that shall be located on the
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employee’s face, shall be supplied at the Department’s sole expense with a sufficient
number of long sleeve tropical shirts and/or cosmetic make-up to cover the displayed
body art. Employees who must wear the long sleeve tropical shirts as described herein
shall NOT be required to wear a neck tie while wearing the long sleeve tropical shirt.

H. LEAVE GROUPS

All employees in the bargaining unit who are reassigned within their patrol sector
or assignment for operational reasons by the Department which resuits in a change to
their leave group affecting their scheduled “H" days shall be treated as follows:

) 2 Employees shall be involuntarily reassigned to a new leave group in
reverse senlority order (l.e. the least senior to be Involuntarily reassigned first).

2. Employees who voluntarlly request reassignment to a new leave group
shall be reassigned on the basis of seniority (i.e. the most senior employee shall
be voluntarily reassigned first). Seniority means total length service in grade. In
the event that two or more employees of a patrol sector or ather unit have equal
seniority, the tie(s) shall be broken on the basis of their last written performance
evaluation, L.e. the most favorable evaluation shall serve as the tie breaker.

I The FOP shall be afforded the opportunity to provide meaningful input to the
process of evaluating boundaries for possible current post, sector and district
realignment.

ARTICLE 25
PROMOTIONS AND TRANSFERS

A PROMOTIONS

1.  There will be at least sixty (60) days' notice in advance of written
examinations for promotions. All relevant study materials for promotional
examinations shall be made avallable to Employee at least sixty (60) days prior
to the written examination.

2. When a funded vacancy involving promotion occurs in the bargaining unit, the
Commissioner shall have forty-five (45) calendar days following the date of the
vacancy to fill the position.

B.  TRANSFERS
1. The Department agrees to post notice for a period of five (5) consecutive

days on appropriate bulletin boards and Departmental E-mail systems of all
vacancles that It intends to fill by permanent transfer to any position other than
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patrol and the Commissioner’s Office. Assignments within any Bureau, Division,
Section or Unit will continue to rest with Command. Notice of the posting will be
given at roll call. Members may submit written requests for consideration of the
posted vacancy. Every member who is eligible for consideration will be
interviewed by the appropriate Command. When the vacancy is filled, applicants
shall be notified as to whether they recelved the position. Requests which were
submitted and Interviews conducted shall remain active for sixty (60) days for
any vacancies which may arise. The Department shall also consider new requests
for consideration which may be filed for subsequent vacancies. The current
system to accept District-to-District transfer will continue, but requests will have
a one (1) year life and therefore must be renewed on a yearly basis. Seniority,
meaning length of service in rank, shall be considered. The foregoing shall not
apply to transfers of persons determined by the Police Medical Director to be
permanently unable to perform all the duties of a Police Officer, Police Agent,
Flight Officer, Sergeant, or Lieutenant due to disabling conditions but who are
capable of performing the essential functions of a full duty administrative position
as determined by the Police Medical Director, Any member selected in
accordance with the procedure as set forth herein to fill a posted vacancy shall
be permanently assigned to that vacancy immediately upon his/her selection and
may not be detailed to that vacancy.

C. INVOLUNTARY TRANSFERS

An involuntary transfer occurs when the Department permanently transfers an
employee (as distinguished from a detail) to another assignment and the member
objects to the transfer. Such transfers must be made for legitimate business or
operational reasons, including but not limited to staffing needs and performance, and If
done so, shall be sufficient reason for the transfer. Employees who wish to contest
such a transfer may flle a grievance under Article 6. Should such a grievance go to
arbitration, the Employer shall be required to articulate the legitimate business or
operational reason for the transfer.

ARTICLE 26
PROPERTY REIMBURSEMENT

A. If an employee's contact lens(es) is lost or damaged as a direct consequence of
the performance of law enforcement duties, he or she will receive a voucher for a
replacement lens(es) at a provider arranged for by the Department which can replace
the lost or damaged lens(es). This replacement will be available only once per
employee during each year(s) of this Memorandum.
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B. The Department's Property Reimbursement Schedule shall be revised to provide
as follows:
Maximum Amount

Sunglasses 33.50
Hearing Aid 150,00
Watch 50.00
Watchband/Watch chain 15.00
Tie 9.00
Shirt 18.00
Trousers 50.00
Jacket 95.00
Sweater 30.00
Suit (Trousers & Jacket) 140,00
Shoes 40.00
Raincoat 55.00
Topcoat 100.00
Pager 50.00
Cellufar Telephone 100.00
ARTICLE 27
MEDICAL LEAVE PoLICY
PART X
A, POLICY

A. Effective June 25, 1997, new employees of the Police Department shall accrue
medical leave at the rate of one (1) day for each month of completed service.
Employees must be in pay status at any time during the payroll period in which their
anniversary date occurs in order to accrue medical leave. Accrued medical leave may
be used for non-line-of-duty llinesses or injuries. Employees hired after June 25, 1997,
shall be included in the same medical leave program and policy for line-of-duty illnesses
or injuries as those employees hired prior to June 25, 1997. Employees who accrue
medical leave at the rate of one (1) day for each month of completed service shall be
permitted to utilize any accrued medical leave In accordance with the Family and
Medical Leave Act. Employees hired before June 25, 1997, shall continue to use
medical leave on an as needed basis.

B. In the event that an employee shall suffer a line-of-duty injury or iliness, said
employee shall remain in paid status without being charged medical leave until such
time as a decision is made by the Department’s designee as to whether or not the
injury or iliness shall be classified as line-of-duty or non-line-of-duty. The employee
shall be paid an amount equal to sixty-six and two-thirds percent (66 2/3) of his/her
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regular pay which may be excluded from federal adjusted gross income and therefore is
not subject to either federal or state income tax (standard Workers Compensation
benefit). In addition, the Employer shall provide a supplement to the standard Worker's
Compensation benefit so that the gross pay of Employee is equal to eighty-five percent
{(85%) of the member’s regular gross pay. If it is determined that the injury is non-line-
of-duty and the employee has been paid for days in excess of his accrued leave days,
he shall repay or be docked for such pay. A member may repay any amount owed by
using medical leave, vacation or P days or by having his pay docked; provided,
however, that in no instance shall the Department dock an employee more than 25% of
any paycheck.

PART II ~
NOTIFICATION REQUIREMENTS

A. Any employee who Is unable to report to work because of medical leave must
contact his or her Unit of assignment not later than one (1) hour prior to the scheduled
tour of duty unless exigent circumstances exist.

B. An employee on medical leave will be required to notify his or her Unit of
assignment no less often than weekly for Medical Leave usage spanning more than one
week, and whenever the employee’s expected return to work date changes.

C.  When an employee is home and on medical leave, the employee must notify his
or her Unit of assignment when leaving home and upon return. An employee is to
remain at home, except to go to a medical facility, pharmacy, polling place, place of
worship, or retail outlet which sells primarily food, or in the event of exigent
clrcumstances. Employees may not leave home for any other reason, except with the
approval of their personal physician, thelr Commanding Officer/designee or the Medical
Section. The basis for the preceding is to allow employees who are unable to work
because of illness or injury to leave their home for personal needs which are basic.
Abuse of this procedure constitutes a violation of this Policy and is subject to
disciplinary action. In the event an employee receives approval from the Medical
Director for unrestricted medical leave at home, the notification of his or her Unit of
assignment when leaving and returning home shall be waived. There shall be no home
visits between the hours of 10:30 p.m. and 6:00 a.m.

PART IiI
MEDICAL CERTIFICATION REQUIREMENTS

A An employee shall submit a Medical Leave Certification for all absences of three

(3) or more consecutive days upon the earlier of their return to work or the fifth (5%)
consecutive calendar day of absence.

DMEAST #35247873 vI2FOP Unit Il FY 2018-2021 a



B.  Medical Leave Certification must contain the following information:
1, Date and time of treatment;

2, Address, phone number, office email address, and medical specialty of
health care provider;

3. Date and signature of health care provider;

4. Medical facts to support the absence, such as a statement that the
employee Is absent due to a personal injury or iliness; and

5. Expected date of return to duty.

C. To the extent such Medical Leave also qualifies as leave under the Maryland
Healthy Working Families Act, the Certification also will contain verification that the
leave was used for qualifying circumstances under that law:

D. In the case of Medical Leave usage that also may qualify as Family and Medical
Leave (FMLA), an FMLA medical certification, if submitted within the time frame above,
will qualify as Medical Leave Certification. The employee, however, has the option to
submit a separate FMLA medical certification within the time frame required under the
FMLA (/e., 15 calendar days), in which case a timely Medical Leave Certification in
accordance with this policy is still required.

E. All medical certifications (Medical Leave and FMLA} will be submitted to the
Department Medical Section or its designee. Medical certifications may be submitted
electronically or in hard copy to meet the submission deadline above; provided,
however, that the original hard copy must be submitted no later than the date on
which the employee returns to work, or earlier upon request of the Department,
provided the employee is medically able to comply with this request (and, if not, as
soon as practicable when medically able).

F. Any employee who is on medical leave shall not be required to report to any
medical facilty for the purpose of determining that employee's fitness for duty
between the hours of 7:00 p.m. and 7:00 a.m. This provision shall not apply to
employees in the medical abuse program. s

PART IV
MEDICAL LEAVE ABUSE CONTROL PROGRAM

A. Any employee who in a twelve (12) month period utilizes a total of eight (8)

uncertified medical days, or who reports on medical leave on four (4) separate
uncertified occasions, or who utilizes fifteen (15) or more medical days regardless of
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certification, may be placed in the Medical Leave Abuse Control Program, hereafter
known as "the Program," by his or her Commanding Officer after consultation with the
Medical Section.

Nothing in this Policy shall be construed to prevent the Police Commissioner from taking
formal disciplinary action for violation of the policies of the Department. First
consideration, however, should be given to the application of the Program.

B. An uncertified medical day or occasion is the use of medical leave, regardless of
duration, for which no doctor's certificate (as outlined in Part II, Section B) is submitted
to the employee's immediate supervisor.

C. In addition, an employee who uses medical leave in a manner described below
may be placed in the Program:

1. Uncertified usage before or after regular days off (three (3) occasions);

2. Uncertified usage on any specific tour of duty in the case of those
employees who rotate shifts (three (3) occasions);

3. Uncertified usage on a specific day of the week (three (3) occasions); or
4. Usage of medical leave after being denied other leave (two (2) occasions).
D.  Commanding Officers will retain the discretionary authority to exempt employees
meeting the above criteria, based on mitigating factors. Command will consult the
Medical Section prior to placing any member in the Program,
E.  Both the Department and the Lodge recognize that by its very nature police work
carries with it the risk of severe injury. For this reason, any employee who sustains a
significant injury in the performance of his or her duties during the twelve (12) month
period will be exempted for that period in all cases where his or her medical record
would not otherwise justify inclusion In the Program.
1. The exemption stated above will expire upon the earlier of:
a)  The passage of twelve (12) months from the date of injury; or
b)  The employee reaching maximum benefit of medical treatment for
this injury as determined by his or her treating physician and/or the
Medical Director.

2; The Medical Director shall make the determination in these matters.
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K An employee shall remain in the Medical Leave Abuse Cantrol Program for one
(1) year from the date of being so designated. Continued absenteeism for medical
reasons may subject the employee to an extension in the Program and/or may
constitute just cause for disciplinary action.

G.  Upon placement or extension in the Program, the employee shall be notified in
writing by his or her Commanding Officer within five (5) working days. This written
notification shall also include the date the member Is scheduled to return to normal
status.

H.  An employee placed in the Program may appeal through the established
grievance procedure. For the purposes of this Program, in Step 4 of the grievance
procedure, the Director of the Personnel Division shall be the Police Commissioner's
designee.

L When an employee who has been placed in the Program is home on medical
leave, the employee must notify his or her Unit of assignment when leaving home and
upon return. An employee is to remain at home except to go to a medical facility,
pharmacy, polling place, place of worship, or retail outlet which sells primarily food, or
in the event of exigent circumstances. Employees may not leave home for any other
reason, except with the approval of their Commanding Officer/designee. Should the
employee be refused permission to leave home and should the employee feel that there
is @ medical necessity for this request, said employee may appeal the denial to the
Medical Director.

1. Any employee who utilizes less than eight (8) medical days and less than four (4)
separate occasions during the one (1) year period as designated will automatically
return to normal status.

Commanding Officers will retain the discretionary authority to return an
employee to normal status who exceeds the above guidelines In a case where he or she
suffers a clear-cut, bona fide, line-of-duty injury during the time frame in question.

K.  The Lodge shall be notified on a quarterly basis of all bargaining unit employees
placed into the Medical Leave Abuse Control Program as well as those who have
completed the Program and are returning to regular status.

L. An employee who has been placed in the Medical Leave Abuse Control Program
shall be subject to the following sanctions:

1. The employee shall be required to obtain a doctor's certificate for all
subsequent uses of medical leave, regardless of duration, while in the Program.
This certificate must be submitted within two (2) working days after the
employee returns to duty.
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2, Notwithstanding other provisions of this Memorandum, secondary
employment privileges and participation in other overtime details shall be
suspended while the employee Is in the Program.

3. No overtime compensation shall be awarded to the employee for the
purpose of obtaining medical certification.

PART V
PENALTIES

A, An employee accused of violating the provisions of the Medical Leave Abuse
Control Program is entitled to a hearing before any action may be taken as a result of
this Section. After a determination has been made that an employee has violated any
of the provisions of the Program, he or she shall in addition to loss of wages for the
day(s) not worked be disciplined In accordance with the following procedures:

1. One (1) day's suspension without pay for the first violation.

2. Suspension without pay for three (3) days and forfelture of secondary
employment opportunities for an additional twelve (12) months for the second
violation.

3. Trial Board with a view toward termination for the third violation.

B. This provision shall not apply to absences preceding an employee's placement in
the Medical Leave Abuse Control Program.

PART VI
INCENTIVE FOR NON-USE OF MEDICAL LEAVE

A. The Department will provide the following incentives for non-use of medical
leave:

1. Effective July 1, 2002, and continuing thereafter, employees shall earn
three (3) days of paid leave for each six (6) months when medical leave is not
used during each of the periods from July 1 to December 31 and January 1 to
June 30. Any employee who completes an entire fiscal year without medical
leave shall receive two (2) additional paid leave days.

2. This accumulated paid leave will be converted to Vacation Leave the
following fiscal year to be used any time during that fiscal year.
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3. The above incentive program shall apply only to those employees who
worked in a full duty status, with the exception of those employees who have not
reached maximum benefit of medical treatment for line-of-duty injuries and are
in a restricted duty status. The incentive program shall apply to those employees
who are in a restricted status and performing the essential functions of a full-
duty position.

4. Any employee who was otherwise qualified to receive the benefits of this
Section, and who suffered an injury while performing his/her official duties, may
appeal to the Medical Director for restoration of those benefits for a period of
one year from the date that employee returns to work from his/her line of duty
injury. Final determination in these matters shall rest with the Medical Director.

PART VII
VACATION LEAVE ACCRUAL DURING SICK TIME

A, Effective July 1, 1991, employees will not accrue Vacation Leave In any month
during which they were carried on sick leave for the entire period. Similarly, any
employee who remains on line-of-duty medical ("A" Time) for a period of six (6) months
will cease to accrue Vacation Leave during subsequent months In which he or she Is on-
medical ("A" Time) for the entire month. In case of severe line-of-duty injuries and
upon written request, the six (6) month provision shall be waived only upon
recommendation of the Medical Director.

B. If an employee and/or the City successfully recovers monies for salary paid while
on medical leave as a result of third-party litigation, those days of medical leave repaid
to the City or Department shall be removed from the member's medical leave totals.
This would apply to line-of-duty and non-line-of-duty injury cases.

In the event that such removal of medical leave days (a) would qualify the
employee for the benefits of Part V of this Article and/or (b) would not have resulted in
the non-accrual of Vacation Leave in Section A above, the employee shall receive all
incentive days for non-use of medical leave and Vacation Leave days to which he or she
would otherwise have been entitled under this Articie.

ARTICLE 28
LAYOFFS

A.  NOTICE OF LAYOFF
The Department shall give each affected employee not less than thirty (30) days'
advance notice that he or she will be laid off. The Natice shall advise the employee of

the expected period of layoff, if known, and that the employee's rights in the
circumstances may be found in the Memorandum of Understanding and applicable
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provisions of the Civil Service Regulations. The Department agrees to furnish a copy of
each Notice to the Lodge and to meet with Lodge Representatives promptly to resolve
any questions arising under this Memorandum.

B. ORDER OF LAYOFF

There shall be no layoff in any rank so long as unfilled, funded positions are
budgeted and charged to the Department in that rank and approved for fill by the City
Finance Department. The first order of layoff will be those Employee rated
"unsatisfactory” or "needs improvement" on their last three (3) consecutive ratings.
Thereafter, Employee shall be laid off in seniority order, the least senior member being
laid off first, except that if the Department determines that operational reasons require
retention of a member of the unit having an essential skill, such as a helicopter pilot or
a specialty requiring a state license or certification (other than MPTC), he or she may be
retained. Seniority means total length of Departmental service. In the event two (2)
Employee of the unit have equal seniority, the tie shall be broken on the basis of their
last written performance evaluation. In lieu of layoff, except for those rated
"unsatisfactory" or "needs improvement” on their last three (3) consecutive
performance ratings, a member of the bargaining unit may accept a reduction in rank,
In which even the most junior employee in the lower rank shall be laid off.

C.  HIRING DURING LAYOFF

No employee may be hired to perform the duties normally performed by a
bargaining unit Employee while he or she is in layoff status, except to meet operational
needs of the Department for Employee having an essentlal skill, as defined in
Paragraph B.

D.  RECALL RIGHTS

Laid-off bargaining unit Employee shall enjoy the right to be reinstated within eighteen
(18) months from the effective date of the layoff to any vacant position for which they
are qualified. Reinstatement shall be in reverse order of layoff or reduction in rank (i.e.,
by seniority). When the Department offers reinstatement to a laid-off member, it shall
give him or her notice by registered mail, return receipt requested, and afford the
affected member reasonable time, not to exceed twenty (20) days, within which to
accept reinstatement.

E.  BENEFITS ’
While on layoff, a member of the bargaining unit shall be entitied to maintain

eligibility for COBRA benefits by paying the costs in accordance with the provisions of
COBRA legislation.
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ARTICLE 29
PERSONAL PRONOUNS

In all instances in this Memorandum in which the masculine form of the third
person pronoun is used, such pronoun shall refer to both male and female employees.

ARTICLE 30
PRESERVATION OF BENEFITS

All benefits presently enjoyed by employees covered by this Memorandum of
Understanding which are not specifically provided for or abridged in this Memorandum,
such as but not limited to holidays, uniforms, equipment, etc., are hereby included and
protected by this Memorandum.

ARTICLE 31
PRINTING OF MEMORANDUM

This Memorandum of Understanding shall be printed by the Lodge. The
Department shall reimburse the Lodge for fifty percent (50%) of the cost of such

printing.

ARTICLE 32
SEVERABILITY

If any term or provision of this Memorandum is, at any time during the life of this
Memorandum, determined by a court of competent jurisdiction to be in conflict with any
applicable law, constitution, statute, or ordinance, such term or pravision shall continue
in effect only to the extent permitted by law. If any term or provision is so held to be
invalid or unenforceable (or If the parties agree that it is), such invalidity or
unenforceability shall not affect or impair any other term or provision of this
Memorandum.

ARTICLE 33
DURATION

This Memorandum of Understanding shall become effective July 1, 2018, and
remaln in full force and effect until June 30, 2021. It shall automatically be renewed
from year to year thereafter, unless either party shall give to the other party written
notice of a desire to terminate, modify or amend this Memorandum of Understanding.
Such notice shall be given to the other party in writing by certified mail no later than
January 1 of the year involved.
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals this
_Logpmbor

[REE day of
authorized.

2018 by their officers and agents duly

BALTIMORE CITY POLICE
DEPARTMENT/ BALTIMORE CITY:

ey tett—

BALTIMORE CITY LODGE NO. 3
FOP UNIT II:

W?W

4ndre M. Davis

I;IgaelT Mancuso '
S & v

- —

" 2k 2RETNa _
emnet

B f: { \1 —
?5!&“ ii n “
..-.u.JlL '

Derek Loefflar2~
ML 4
Michael Da

M&M

&\__.—'—”""-

ﬁ,‘i‘f&wﬁﬁm

Sharon A. Snyder

(dim Rosenberg

APPROVED FOR LEGAL FORM AND
LEGAL SUFFICIENCY:

Damiel Beck, Chief Solicitor

NOTED BY THE BOARD OF ESTIMATES:

A fn
DEC 19 2018 oot

Page 45 of Memorandum of Understanding (FY 2019 - 2021) by and between the
Baltimore City Police Department and Baltimore City Lodge No. 3., FOP, Inc. Unit II.
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ADDENDUM A
THIRD HEALTH AND PRESCRIPTION DRUG PLAN AGREEMENT

THI EA AND PRES GP 1 EN

This Third Heellh and Prescription Agreement for City employees and dependents is made
by and between the City of Baltimore (the “City") and the employe¢ organizations designated as
exclusive representatives of City employees in bargaining units certified under the Municipal
Employee Relations Ordinance, including CUB, AFSCME, FOP, IAFF, end also including
MAPS" (the “Unions™) (hereinafier referred to es the “Agresment”).

WHEREAS, the City and the Unlons first entered into & Health and Prescription Drug Plan
Agreement which was adopled by the Board of Estimotes on November 7, 2012 {the “2012

Agrezment™); and

WHEREAS, the 2012 Agreement was succeaded by the Transition Heslth and Prescription
Drug Plan Agreement approved and adopted by the Board of Estimates on April 7, 2016 (the “2016
Agreement™); and

WHEREAS, pursuanl to Paragraph 14 ofthe 2012 Agrecmenl end Paragraph 9 of the 2016
Agreement, the 2012 and 2016 Agreements, respectively, were included as an atlachment to each
ofthe Unlons’ respective collective bargaining egreements (viz, Memerandum of Understanding)
to begin with Fiscal Year 2013 through Fiscal Year 2018; and

WHEREAS, although the 2016 Agreement was (o expire [or esch of the signatory Unions
on December 31, 2017, the City end the Unions desire o continue (o address heslth and
prescriplion drug benefils on s City-wide basis with an agreement to succeed the 2016 Agrecment
through December 31, 2020;

IT 18 HEREBY AGREED by and between the parties hereto:

. Hesith Ingurance Committce Moctings and Activitles: The Health Insurence
Committee ("HIC™) thst was re-established under Peragraph 9 of the 2012 Agreement shall
continue in efTect as follows:

8. The HIC shall be composed of equal numbers of Union and City
representatives. Each Union and MAPS shall appoint one represcnistive ta the HIC, and the City
shall designate representatives from the Office of the Lsbor Commissioner, the Department of
Hurnen Resources (including the Division of Employee Benefits), the Depariment of Finance, end
the Office of Mayor. The parties’ representatives may designate professional consultants to alicnd
the meetings and participate in the business of the HIC. Should the Unions choose o have &
consultant participate in HIC meetings, they shall choose 8 jolnt consultant.

b. The HIC shell mest no more than three (3) times but no less than two (2)
limes between the months of Junz and September to discuss cost conlsinment, efficiencies,
wellness, and other relevant issues, to review data for each plan for active employees (and pre-635

! The City's ohligation to MAPS i3 10 ""meel and confer,” Conslstent with the parties’ practice under the preceding
Health end Preseription Drug Plan Agreement, MAPS was inviled 10 participale in the discussions regarding thia
Agreement. Nothing in this Agrecment should be construed as modifying MAPS' siatus under the Munieipal
Employzes Relstians Ordinunce or in any way erenting & dury to bargain with MAFPS.
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relirees) and other relevant informaltion, e raised or requested by the Uniens or the City, or their
respeetive consultants,  The union shall provide 2 propesed sgendz no later than week prior Lo
cach requested meeting,

; The City shall also continue te provide the Unions® consultant with the same
or similar quarierly information that it has been providing to date. In the event that the Unions'
consultant requests io meet and coafer with the City's representatives, or requests information
relgted o the Cily's plans, the City shall respond to such requests within a reasonable period of
time (and where the response is a denial of the Unions’ request, the City shal! provide the reason
for such denial). Mo data or documents may be unreasonsbly withheld mor may sny
communication be unreasonably delayed. Any complainis regardiog the conlent or timing of the
Cily's sesponse, ifnot resolved directly between the consultants or between the Unions’ consultant
and the invelved City representelive, shall be brought to the atlention of the Lubor Commissjaner
who shall aticmpt to resolve the issue promptly. Access 1o data and documents available under
this Agreement shall be in addition {o any nghts or remedics conferred under the State's Public
Information Acl.

d. One of the HIC meetings conducted between June und Seplember shell be
used to discuss each heelth insurance provider's Annusal Provider Report es sel focth in Pemgraph
? below. The consultanis designated by the Linions end the Clty may be required to aitend the
HIC meeting(s) concerning the Annual Provider Reports.

e Upon mutual sgreement, HIC meetings may by mutual agreement be
adjonmed end eontinued 1o be resumed on subsequent timely dates 1o anable the City and ila
consullani(s) to fully respond to the Unions’ requests for documents, information and data,

£ When requested, documents, information and data shall be furnished by
Provider program, and with seperate disclosure of revenues, claims end expenses for active
employees (end covered dependents) and pre-Medicare eligible (e.g., pre-65 YOA) retiress and
covered dependents to the extent that in tbhe ordinsry course such Iinformation is collecied or
maintained 85 so differentiated In the ordinary course of business,

a Egch health insurance plan provider engaged by the
City shall provide the City with an “Annual Provider Repont" which shall include, for the priec
plan year, data relaling 1o enroliment, claims (inchuding data reganding claims ucetthng $75,000),
sdministrative costs, utilization trends, any swiplus or deficit for the prior plan year, and other
relevant information ebout each program offcred by the Provider under the City's Plan. The City
shall provide the Annuel Provider Reporis to the Unfons and their consultant promptly nfler
receiving the reporis from the providers bul in any event no later than June 15 each year.

3. emjums/Premium Equivalenis.

a. To the extent that the Unions request data about the prior plan year's
revenites, claims ond costs associaied with any of the City’s health insurance programs and that,
reasonably viewead, such raquesis are made to enable the Unions and their consuitant to gauge the
determination of premium equivalents for en upcoming Plan Year, such documents, date and
information shall be furnishcd by the City o the Unions within the month of July, if evailable,

2
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b, Subsequent ta recelving from its consultant the projected premiuns andfor
premium equivalent rates, but no later than August 25, the City shall provide the Unians with (1)
the formuls, methods, end date used by the City's consultant 1o build rate projections for the
ensuing Plan Yesr, and (2) & report conteining the projected premiums and/or premiwm eguivalent
rates for each Provider program within the City's Plan (including both self-insured and fully-
insured plans) proposcd for cach plan year, with supporting dala.

€. Should the Unions or the Unions' consultan! wish to confer with the City's
consultant concerning the propased rates, the Unions shall reques| such mueting(s) in writing no
leter then 5 days following the disclosure of the proposed rates, but in any event, no later then
Seplember 10. Such meeting(s) shall be held at least ten (10) days prior lo the submission of the
proposed rates to the Board of Estimates. The Cily shall consider and respond to 1he Unions’
positions (end those of the Unions' consultants) ol leest len (10) days before submission of the
proposed rales ta the Board of Estimates,

4. t Plaps snd Co The City's Heslth end Prescription Drug
Programs, the Providers and (he plan of beneﬁts l‘ur each of those City programs (as published in
the City af Baltimare Plan Year 2018 Benefits Guide) shall rerain unchanged through December
31, 2020. That current statement of bencfits is altached hereto as Exhibit A. The cutrent
employee/employer splil in percentage of premium rates also shall remain unchanged through
Decernber 31, 2020,

5.  Reguests for Proposals,

a it is understood that the City may issue Request(s) for Propossls ("RFPs™)
for some or all of its plans for plan year 2021, through which the Cily mey solicit propasals from
current and/or pther health Insurance providers, 88 sppropriate and consistent with the Cily's
Charter. Before issuing any RFP, the City shall engage in meaningful discussions with the Unions
and their benefits consultant belween October §, 2019 end January 31, 2020 abouwt which health
insurance benefil programs, benefit options, providers, pricing and methods of delivery are in the
best interests of the City and all bencefit plan paricipants. 1n entering inlo these discussions, the
City does not weive its Charter prerogatives lo delemmine providers and pricing, nor shall the
Unions waive their rights under the Municipal Employee Relations Ordinance,

b. In addition to the discussions that ere described in Paragraph 5.1, above, no
less than 45 days before the release of any RFPs, the City shall notify the Unions of the proposed
health insurance benefit oplions and plan structure(s) to be included in the RFP{s). After the
Unions have been provided with this information, there shsll be st least one HIC meeting at which
the Unions shall have e meaningful opportunily to review and discuss with the City the RFP, and
to propose changes to the proposed RFP(s) 1o which the City shell give meaningful consideratian
snd response &t least 5 days prior lo issuance of each RFP.

c, Afier the City hes received and reviewed the responsea(s) lo an RFP, should
the City decide that It wishes to edd or eliminate a particular health insurance provider, the City
shall so advise the Unlons and provide the reasons for its desire 1o make such & change (=g,
because of proposed premium increases, scrvice to panicipants, lack of participation in a given
plan, efficiency throuph consolidation, ete.) at least 30 days before such action is recommended to

3
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the Board of Eslimates. The Unions and the Unions' consultant shall have a meeningful
opportunity to discuss within the HIC any such proposed changes before the changes are
irnplemented by the City.

d. The Unions shaii be permilted to appoinl two (2) Union represeniatives, in
eddition to the Unions' designated consultant, which representatives and consultant shall be
permiticd access lo and participate in the process and mestings in development, interviews and
scoring of each of the RFPs.

e The parties shall be reasonable in exercising their rights under this
Paragraph 5 and shell not impair or cause any unreasonable delay to the procurement of new heslth
and preseription drug benefits,

f. In any evenl, sli health and prescription benefil procurements shall be
subject end subordinaie to Asticle VI of the City Charer, and the sole authority of the Board of
Estimates and the Director of Finanve in that process,

6. {i - lans.

a, Fallowing the close of each plan (calendar) year, on or before May 1, and,
in genz=a! applying gencrally accepled secounting principles under the niles of the Governmental
aandards Accounting Board (the “GASB"), the City shall fumish, in good [aith, to the Unions
and their desipnnted consultant, an operating gain/loss stalement for each self-insured plan.

b. The good faith operating gain/toss statement shall account for sl premiums
(and premium equivalents) of tfie plan for the benefit year as compared to expenditures for the
plan. Expenditurcs shall include but not be limited to, estimated incurred claims, premlums paid,
edministrative, network, and other fees, and any texes, The documents, information ond date
considered chall be furnished by Provider program, and with separste disclosure of revenues,
clalms and expenses for active employees (and covered dependents) and pre-Medicare eligible
{e.g., pre-65 YOA) retirees and covered dependents to the extent that in the ordinary covrse such
information is collected or maintained ag 50 dilferentisted in the ordinary courss of business.

[ In the event thot a surplus resulls from the diffecence between premivms
end peymenls recaived from covered emplayees (inciuding all active employees and dependents,
and all pre-65 retirees and degendents), and rehates and remissions from Providers, in excess of
plan expenses in the aggregaie for all health and prescription drug plang (i.e., taking into sceount
any vaniance (positive or negative) in all plans), for Plan Years 2016, 2017, 2018, 2019 and 2020,
the City's view of the appropriaie spplication af eny yesr-end surplus sheil be discusscd between
the City and the Unians. Surplus funds may no be applied by the Ciiy for any vther purpose than
(#) the City’s medical insurance plans covering active employees, pre-65 retirees and dependents,
(b) to susiain the City's health insurance plans by deposlt in the Premium Stabilization Fund that
is described and defined in Pamagraphs 7.a. and 7.b. of this Agreement, or (c) to defer the Ciny's
OPEB liabllity. Beginning with Plan Year 2018, and in each Plan Year therceller, surplus Runds
from the prior Plan Year (and in the cose of Plan Year 201§, the surplus funds from Plan Years
2016 and 2017) shall firs! be deposited 1o the account of the Premium Stebilization Fund to attain
and maintafn that Fund's minimum bealance as defined in Pacpgraphs 7.b. and 7.¢.

1
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d. Surplus (between premiums collected and payments disbursed) attributable
to currently enrolled active cmployees may not be used to offsel the City's OPEB liability or
applied to support the City's OPEB Trust without disclosere in advance 1o the HIC.

e Conditioned on conlinuation of the present benefit Plens, benefil options
and Providers, and current premium splits are maintsined es provided in Paragraph 4 of this
Agreement, in no event shall any refund be given to participating employees from any yesr-end
surplus (as defined herein) for Plun Years 2016, 2017, 2018, 2019 or 2020.

7. cmdurm Sta [} b

L. The Cily shall maintain 2 Premium Stabilization Fund (the “Fund") within
the Risk Management Fund. The proceeds of the Fund shall nal be comingled with any part of the
City's General Operating Fund, but, instead, the Fund shall be maintained by the Cily for the
exclusive benefit of active and pre-65 persons covered under the City's Health and Prescription
Drug Plan under this Agreement. The Fund shell be used only to cnable the City to defray a year-
end Plen Yeor deficit in the Medical and Prescription Drug accounts, efier all revenues, claims and
costs are fully accounted for after full disclosure to the Unions and their designated consultant

b. Any Plan Year-end surpluses In the Medical and Prescription Drug
accounts, as defined in Paragraphs 6.a. end 6.b., will be transferred into the Premivm Stabilization
Fund uniil the balence in the Fund reaches the equivalent of two manths of medical and
prescription drug claims for the most recent completed Plan Year, The Direstor of Fingnce will
report lo the Unions on the balance of the Fund within three (3) months eftcr the end of each Plan
Year, i.e., by March 31 of the following year.

c. When the Premium Stabilization Fund balence is equal to or greater than
two months of medical and preseription drug claims (for the exclusive benefit of active and pre-
65 persons covered under the City's Health and Prescription Drug Plan under this Agreement) for
the most recenlly completed Plan Year, the City will not add margin Lo its pricing of premium
equivelents for its self-insured Medical end Prescription Drug programs,

d. Disbursements from the Fund shall be authorized anly upon application by
the Director of Finance approved by the Board of Estimstes which application shall be fumished
to the Unions before il is presented to the Board of Estimates. Should disbursements be authorized
from Ihe Fund by the Board of Estimates due to a yesr-end plan deficil as defined hecein, then, in
subsequent plan years, yeer-end plan sucplus shall be exclusively applied first to restore the Fund,
until the Fund is completely reslored when other suthorized spplications of surplus may be
considered consistent with Paragraphs 6.b and 6.c.

B, Attachment to Individual Unjop MOUs, This Agreement {including relerenced
sitachments) shall be included as an alluchmenl to each Union's MOU,

9. Disputes: All disputes about the application or interpretalion of the terms of this
Agreement shall first be presented in writing to the HIC, and gbsent agreement, shall be refered,
collectively by the participating employee organizalions that are exclusive reprasentatives under

5
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the Municipal Emplayee Relations Ordinance, and/or the City, for a decision by 2 neutral arbitrator
who is s member of the National Academy of Arbitrators using the administrative processes of the
Armericen Arbitralion Association. The fees and costs of the Association and of the selected
i neutral arbitrator shall be shared equally between the two parties. |

10.  Notice: Far all purposes, natice 1o the Unions shall ba sufficient if given (o the
Unions and to the City of Baltimore through correspondence in writing addressed to the Office of
the Labor Commissioner. i

1. Term, This Agreement shall remain in effect through December 31, 2020, except
for those provisions which expressly refer 1o events accurring afler that date (e, Paragraphs §
and 6) which added provisions shall not expire on that dete.

MAYOR AND CITY
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BlueChoice Advantage PPO
** Any Out-al-Network Providar can balance bill the difference between the Allowed Amount and the billed amount.,
Standard Option High Option
In-Network OQut-ol-Natwork*™ In-Hetwork Gul.of-Network*® |
D nt Efigibility: Dependent childien, the and of the calendar yaur thay reach sge 26, ragardiass of student or marital
$250 perindividuai $500 per individual None Hene
Dyliibie .15500 per family $1,000 per family
Salery « $45,0001 | Employre Sefery ¢ $45,000:
51,000 Individusl/$7,000  |53,000individualysa 000
Tamily Tamity
Oul-ol-Pockat Maximum 51,000 per Individual
£ |Emplopes Sotacy > Sed,089: Employee Salery > $84.999: RJA
(Based an annuat salsny) il:,mhdlﬂinllf!!.m 53,000 individus! {36,800 $2,000 per family
Family fammily
Plan lﬁﬂm
fatime "
Mbsimum fit Unfimited Unlimited Uniimiied illl'llmﬂld
Routina & Preventive Sarvices
Routine Offics Visit
L 1 physical) 100% AllowedBenefit 100% AMowed Bynefit 100% Alicwed Benafit [BO% Allowed Benefil
Well Baby/Child Cere  |100% AltowedBanefit 100% Allowed Benefit 100% RllowedBenelit |80% Allawed Benafi
100% AllowedBenefit 100% Allowed Renafit 100% Allowed Benaflt [B0% Allowed Banalit
100% Allows dBenafit 100% AllowedBenalil 100% Allowed Benelll {BED% Allowed Benefit
~Routing
$25 Copay B0% AfiowedBenefit, afior [0 COPRY PRIVIEL Lo Allowed Benem
deductibla
Physician's Dffice
Visle (Sickneas) 4§25 Copay {80% ANowadBenafe sher |55 COPIY PEPVIS o owed Benent
{Reprasentad) deductibla
pecialst OffcaVisi 540 Copay 80% AllowedBenelitafier |00 CoPY POFVIEIE o AowedBeneft
F'-!-!ﬂ & Unrepresented) deductibly '
Specisiist GFlceVisit |5 copay per visit
e : $40 Copay JHOK Allowed Benefit alter EO% AllowadBénafit
(Represented} deductible
[earkig Exams- ane gxam’ 100% Alliowed Benefit [80% Allownd Benafit
*‘,"—’P”-"’"‘-"-"—“”“‘- 't loow AllowedBenenit alter [70% AllowedBeneftalter  |with medica] disgnosis [with medical
riais exctided) deductitle deductible Dlagnosls diagrasly
gne
i diagnosis
JEmargency Room and Urgent CareServices
[20% Allowed Benalfit alter Allowed@enalit alter
deductibla deductible 100% Alowed Benefit | 100% Allowed Beneflt
30
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[ o e —e e
l&nm:\:ﬁo::. o L AllowedBenelit aler lei Allowed8enelit after 550 copay 550 copay
o ""__'Md" edvie Geductible duductible
(copmy walved DMLY
admitted) .
¢ o $25 Copay, 0% $25 Copay, SO Allowed _ |100% Allowed
["‘.'"" L _‘Mmmdﬂamll‘l Benefit S5 capayper vislt; | L ont
90% AllowedBeneM after | 70% AllowedBenellt after
Anesthésla deductible deductibla 100% Allawed Benaflt| BO% AllowatBonalit
Maps & Unreoreseniad | 5100 deductibie per
. 2 . 100% All d
Mursing Services B m::u admisslon, thenplan
80% AHowedBenefitafter | 70% Allowad Benafit aftar pays BO% up to $1,500
deduciibie deductible premshorization out sipesiiat
Bzoresented
Hospltal Services, 5100 deductible per
Including Room, sdmisslon, thenplan
Board & Genaral {ravs BO% up to 51,500
Nursing Servicespre- | 50w AlowedBenefizalter |  70% Allowed Benelit alter out af pocket
mm deductible deductible 100% Allowed Benefit maximum per
required . admlssion, then100%
Medical Surgical 50% Allowed Banefitsfter | 70% Allowsd8enafit afier
Physlclan Services daductible deductible e | e
Physical, Speech e :
& Occupations| S0% Allowied Banaliy aftey 70% Allawed Benalit aher
Thorapy deductible Seductible 100% Allowed Benefit] 30% Allowed Banefit
Organ Tringplant 70% Allowed Benaflt afer
Pre-Autharhistien 90% AllowedBenel aher
{ duskxtibie deductible 100% Allowed Benefit| 100% Allowad Banafit
S0% of Allowed Beneft altar | 70% Allownd Banubit after
Acyte Inpatiént Rehad saductibh daduthibla 100% Allowed Banalit | BO% Allowed Benelit
Outpatient Sarvices
S0% AMlowsdBenefitaker | 70% AllowedBenefit after
CardlagcRehab Seductible deductib 100% AliswedBenefit] 80% Allowed Benafit
Chematharspy & 0% Allowed Benefitafier |  70% Allowed@enefit after
Radiatlon deductible Jeductible 100 Allowed Beneflt] BOH Allowed Benelit
80% Allowed Benefitafler | 70% AllowedBenellt alter
mﬂ Dialysls deduetible deductile 100% Allowed Benefit| BO% Allowed Benefit
Diagnostic Lab Wark 50% AllowedBenafit afar |  70% AllowedBenufit alter
B.X- rays seductible deductible 100% Allownd Bunaiit| BO% Allowad Banelit
. AEE 80% Allowed Benefit eher 70% Allowed Benafit afuer
Olﬂpﬂiﬂl: fumtl'l' deductible deductible 100 Allowed Benafit| 80% Allowed Benafit
walcal, Speech’ &~ 100% All eneiit Al d L
mm{ b Handi & 90% Allowad Benellt ahar | 704 Alowed Benelle after |unu::::no m,,,,,ﬁ:';m‘._&'n
Therapy (Mais & | deductible - limit 80 visits | deductible - imit 60 vislts combined eombined visils per
!Il'l'lpl'll-ﬂi‘lﬂi |  cornbined Umit/year combined visis per caland lendar yoar
year
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“* Any Out-ol-Networ

k Providar can batanca bill the difference between the allowed amount and the biled amount

Standard Option High Option
In-Natwork Out-af-Network** In-Natwork Out-of-Network®®
Ou! nt Services Continued
Physical, - lacility §5 copay; E0% Allpwed Benelin,
20% Allowed Benefit 70% Allowed Benefil sler 100 combined visits  [limitad to 100 visits
after deductible -Nmlt 60 [deductible, = Fmil 60 visits par calandar per calendar yeor for
visits combined/yvear combined/year vear physice), speech and
Pre-Admission Testing |30% Allowed Benell after  [70% Allowed Benelit after 100% Allowed Bencli |B0% Allowed Benefit
duductible deductible
Allergy Testing 0% Allowed Benelit after |70% Allowed Benefitafter  1100% Allowed Banefit [80% Allowed Benalit
deductible deduci
Allergy Seriim 90% Aliowed Benefit 20% Allowad Benafli aher :';:"n“"“"d i (8% Allowed Beaefi,
aftar Deductible, no deductlble, no maximum M, 1S BN no masimum
cavared in full 80% Allowed Benefit after 100% Allowed Benelit [B0X Allowed Banelit
deductible
70% Allowed Benelit 100% Allowed Banelit IIOI Allowed Banelit

FOP Unit i FY 2019-2021
DMEAST 435847873 v12

100%
In-Vitro Fertliaation [90% Allawsd Genafic 70% Alowed Banafit | Arawad ":'”" ”‘“‘;":u‘;::'“ ‘-
[Pre-Authorfzation  |$100,000 Histirne maximum | $100,000 tifetime maximum  |Benelit, 100,000
Requirsd) $100,000 etime  |™2HMUm
maxlrwm
Inpatient Maenta) Health & Substance Abuse -Sengfits Provided by Beacon Heolth Options
) 5100 deductible per
innytient ademisslon, then plan
| Alcohol B pays B0 up to $1,500
{Substance 90% Allowed Benefit after  |70% Allowed Benefit after 100% Al owed Benefit jout of pocket
| Abuse/Mental deductible deductible maximum per
Health admission, then 100%
{Maps & Alowed Benafit
Unceprésanted)
Raquived
— 5100 deductibla per
ml Jeohbi s admlssion, then plan
- s S0% Allawed Benefit after | 70% Allowat Benet sftar 100% Allowed Uenefit [pays BO% up to $1,500
Substance deductible deductivie oul of potket
maslmum per
admission, then 100%
Allowad Benaflit
SSEhE
85




BlueChaolce Advantage PPO

*3 Any Out-of-Netwoik Provider Gn balance bill Lhe differance batween the allowed amount and tha bitlkd smount.

0% Allowed Beneflt alter
deductible

70% Allowad Banulit alter
deductible

Standard Option High Option
In-Batwork Out-of-Nutwork"* In-Networik Dut-al-Network®®
tlent Mantai Haalth & Substance Abuse- Benefits Frovided by Beocon Heolth Option
$100 deductibla par

admissian, then plin
pays BO¥ up o 51,500

100% Allowed Bgnefit jout o! pockel

|meximum/
|edmission, then 100%
{Allpwed Benefc

inpatisnt Alrohal &
Substance

Abusz/Mentl Health
{Represanted]
ProAutharliation Required

90% ASownd Benelit afier
deductible

70% Allowed Banelit alter
deductibie

100% Allewed Benefit

5100 decuciible per
|sdmission, then plan
aay: B0% up to 51,500
out ol packet
manimum per
admilstion, then 100%
Allowed BanefiL

f{outpatient Mental Health & Subitanca Rbuse- Esnsfiys Provided by Scorun Health Otian

Quipatlent Mental
Health/Alcohol & . §5 copay/ vsit; 100%
ubstance Atuse iMops & |00 P ::: x:::‘d Benefitaker | Benatit. 80% Allowed Sanehil,
Unrepresented)
Culpatizpt Mental s
Heahth/Akohol & 525 Capay $0% Aflowed Saneftt atter - ’:f;:':;'::‘::;"‘m [so Atowast aunan.
Substanca Abuse deductible *
{Represented)
||z cellaneous Supplies & Servicas
90% Allowed Benefit after £5 copay/uisit. |s0%aliowed Banefil
Nutrition Counsalng deduttible 70% of Allowed Benefit after
deductible
100% Allowsd Senefie, |80% Allowed Benaflt
Dlabatic Supplies 90% AMlowsd Banelitafier  |70% Allowed Benelit after
deductibla deductibla
inoulin & Syringes Covered by Rx Plan
Dirable Medical Equipment [50% Aflowsd Benefitatiar  |70% Aliowed Benafivafzar | 1007 Allowed W% Miowed
Il iy |gaductible Bengfll Benafit
Private duty nursing 100 % el Alowad B0 % Allowed Benelic
{Pre-Authorieatlon requirgd) [30% Allowed Banefil after  |70% Allowed Baneliisftar  [Benef
Outpatient Only deductible deductible
NHospice Care 90% Allowsd Banefitatter  {70% Allowsd Benalitafter  1100% Allowed Benafit l_aun Allowed Benellt
deductible
""‘“""‘""‘!‘““ ne: Aliowed Benefltaher  |70% Allowed Benefitstter  |100% allowed banefit [80% Allawed Benefit
artifictal s} duciible daductible
33 e
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Health Maintanance Organizations (HMOs)

NOTE: Out-of-Netwark Services ara not covered under HMO unless an emergency

Kaiser HMO

Open Access AstnaSelect (HMO)

Dependent Eligibiity: Pepandent childven, until the end of the calendar year they reach age 26, regardiess of
student or marital status.

Ave Refarrals Reguired? Jves ne

T ' $1,100 per individual; $1,100 per indhvidual;

1= Of- Pocket Maximum *
AoEa ) Rt 153,600 per family 42,200 per family
Plan Lifétime Maximum Beénefit Tunlimiked Unlimited
foutine & Preventive Services
Physiclan's Office Visit (Annal

Covered In full Covered In full

Physical)
Well Baby/Child Care Coverad In Full Covered i full
Routine GYN Examination Covered Ia full \Caversd in full
Immunizations Coverad in full Covered in full
Screenings: Mammography, Cavered In fu'l - call plan Covered in Mull -l plan
Colorectal & Prostsie for detalls for details
[Physician Offize Visit (Non-Routine)
Speclalist Ofilca Visit 85 copay per visit |55 £opay per visit
Hearing Exams S5 copay per visit I$5 copay per visit

Emergency Roorm and Urgent Care Senvices

FOP Unit fi FY 2019-2021
DMEAST H35947873v12

Ambulance Service Cavered In full foremergency Covered in full for emergency
Based on medical necessity) only only
Emergency Room
Obtervation - up 1o 24 hours o mars - $50 copey 5‘50!50&3?
presanted via Emerntency Department
{copay walved ONLY If admitted)
Uigent Care 55 copay per visit {45 copay per vhit
EL)
&7




Health Maintenance Organizations (HMOs)

NOTE: Out-of-Network Saervices ace not cavered under HMO unless an emergency

+ HMO Open Access AetnaSefect
{HMD)
Hospital Inpatient Services
Iﬁnestheih , Covered [n full Covered In full
Hospital Services Inthuding Room,Board
& General Nursing Services Cowverad In full ICmp.red tn ful
Diagnastic Lab Work B X-rays |covered in full Coverad In full
Medical Surgical Physician Services |I:nuered In full Covered in full
Pl Spepch & Oerpmiionat lcovered i tun Coversd in ful

Therapy

Covered in full for non-

Therapy

limits

Covered in full for non-
OmgenTransplant i tal 1 lants
“Prn- Authorization Requlred experimental transp! edperimental lransplants
".::uce in-Patient Rehab Coverad In full Covered In full
Outpatlent Services
Cardiac Rehab 55 copay pervisit 55 copay pervisit
Chemotherapy & Radiatlon 55 copay pervisit $5 copay pervisil
Renal Dialysis 55 copay parvisit Covered In full
Diagnostlc Lab Work & X rays covered in full Covered In full
Qutpatient Susgary S5 copay parvisit Covered In full
{Physical, Speech & Ocoupational $5 copay per visit cali plan for vislt 85 copay pervisit

Uimited to 90 visiis per calender year

DMEAST #35847873 vi2

lﬂPu-Mmlsslnn Testing 55 capay pervisit |covered in fuil
Allergy Testing 45 copay pervisit 5 copay pervhsit
Allergy Serum Cavered In full |Covered in full
_ as D |
FOP Unit I FY 2019-2021 6



U = B - _
Health Maintenance Organizations (HMOs)
NOTE: Qut-of-Netwark Services are not coverad under HMO unless an émergency
Kaiser HMO Open Access Astna Select (HMO)
[Matarnlty
Pre and Post-Natal {(Physiclan
L fesi) Covered in full Covered In full
{Delivery {inpatlent) Covered In full Cavered In full
]I\!gnitmm' Care (inpatient) |covered in full Cavered in full
[Festiiity Testing & Family Planning _
) 45 copay per visit for family planning. '
Fertllity 1estingoffice visit and any Merrber r.:sl sr:;lng :a:d °':m": of
Fertility Yesting & Family Planning otherferlility services cavered atsass [oo P onmed and prace alservice

whare renderad

In+Vitro Fertilization

50% of a'lowable charges;
$100,000 maximurm [ifetime benefit
for up ta 3attempts per five birth

Call plan for spacific state mandated
benefits

|Mental Health & Substence Abuse Benafits

FOP Unit i FY 2019-2021
DMEAST #35947873 vi2

inpatient Coverad in Full; pre-
Mental Health/Alcohol & Substance Covered In full authorizationregulrad
Abuse
Outpatlent
Mental Health/Alcohol & Substance $5 copsy pervislt S5 copay pervisit
Abuse
Miscellaneous Supplies & Services
Nutrition & Health Education 5 capay pervisit £5 cppay pervisit
Diabatic Supplies-
Lancels, test strips,
Glucomaters
Covered In full S5copay
ELE
59




Health Maintenance Organizations (HMOs)
NDTE: Out-ol-Network Services are not coversd under HMO unless an emergancy
Kalser Permanente HMO Open Access AstnaSeluct
{HnMQ)
_ Insutin & Syringes Covered by Rxplan
Durable Medical Equipment l
Ibias il raal it ! Caversdin full Covered in full
Private Duty Nursing Im
Preauthorization required versilivy Not covered
Hospice Care [covered in full Covered In full
Prosthetic Dévices Such As Artificial
Limbs) Covered in full Coverad in full
preauthorizstion required
R S }
FOP Unit it FY 2012-2027 B0
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[ Medical Pan&PrescripfionDrug Premium ]
[ 2018 Weekly Premiums for Active Employeés |
BlueCholce Advantaga PPO?
High Option —_—
Coverage Totsl City ity Employee
Loval Cost | Com Cest Cost |
Faridoan 13258 A} 5 97048 3468
- o 20527(5 18101 18101 |5 4535
Pariadpart s N 278.42 208 47 § 20547 |S 5137
aiePady 1S O6774|8 20E § 203538 7aah)
Employsa
Cosl
1130
3747
22.73
s w0

High end Standard Option

CareFlrst CVS/Caremark Prescription Drug Plan

3 pesfarrad Provider Organization [PPO)

Carfest O/SCarmmarit dard Optlon Fx Plan
Covarage Tatal Total Gty Employss
Lovel Cost cﬂl’.ﬂ cnn:ﬁ un-;_’
Parectzan Oniy 18.28 1 1 1
Parscigani + Cid 3384 3248 2508 . 9.50
Padidoir) ¢ Epouta 3maly 368.57 28.48 7.38
Parsciant + Famly S4B7( % £2488 4215 1043 ]

FOP Unit Hl FY 2018-2021 61
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[ ___Medical Plan & Prescription Drug Premium ]
{ 2018 Biweekly Premiums for Active Employees |

BlueCholce Advantage PPO Plan

High Dplian
Coverago Talal Employms
Lavsl Can Cosi
Patclpant Only 26316 4552
Partlciparit + Cokd 400.54 20,50
Purteipant + Spouse 658.83 10273
|Poncpant + Famiy $  TES.47 § 14870
Aatns Sulect O
Coverage Tolsl Employas
Lavel ~ Cost Cost
g tiseant 203.70
- 376.84 4283
sricipand+ Spouse 427.78 4745
'y + Faerdy 81 'E 5 BT.78

CareFirst CVS/Caramark Prescription Drug Plan

High & Standard Options
WME%E&"M
Covarge Tatzl
Laval Cost Cosl Cost Cast

§  dasa|s 7800 (s 5§ 284D |% __ 7.02

+ tnid B7.68 s1.96 1 198 3298 |

« Spauge 7882 £0.00 | § S5.00 1475

Patliclusnd ¢ Fi § _109.74 84.28 8439 2107

16 R
FOP Unit Il FY 2019-2021 62
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[ " Medical Plan & Prau’ipt!u'@mg Préél_lim . ‘ ]
| 2018 21-Pay Premiums for Active Employees |

BlueCholce Advantage PPD Plan

High Opiian

Covarage Tolal

Loval Cost
PavicpaniOny 1S 39820
{Paricinant + Chity 5 __E0734
ot — 1
L 3 BE4ET

Health Maintenance Organization HMO

Asings Salaci Open Accesa Kaiser Permananta HMO
Covarage Totsl City Employ [ o Total City Employss
Lavel % Cost Cont Cosl
Partesant 3 w7 25170 3788
<0 S_ 631605 4784 5318
+ s Surs1 £28.78 58,7
oF S_ 83l 75838 B3

CaraFirst CVS/Caremark Prascription Drugs Plan
High & Standard Options

FOP Unit i FY 2019-2021
DMEAST #35247873v12




I Medical Plan & Prescription Drug Premium o _I
[ 2018 Monthly Premiums for Active Employees N

BlueChoice Advantage PPO Plan

“'!P Option Stendard Optlan
Covarage Tolst atal City Employss
Lavel Caat Cost Cost | Com
Panicipany Dety 574.51 52998 42388 |§ 108.00
Parcipand « Ol 1,052.84 [T 437 13608
Parieloani » Spoute 1,208 47 111 B30.37 Z22.59
Parikcioni » Famdy 1,72352 5 _1.560.84 127185 31199

CareFirsl CVSICaremark Prescription Drug Plan
High & Standard Options

5 1622
s __3mis
2783s 2198
§ 4585

18
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2018 Prescription Drug Premium

[ Weakly Prescription Premiums |
CareFirst CVE/Caremark Prascri
Corefint OS/Carermrk High Ogition Rx Plan Carefint CVS/Caremark Standard Option Rx Plan
Covarage Total city |Employee Coverage Total City Employee
Level Cost Cost Cost Level Cost Cost Cost
[Pasticiaan] Only § 1820|8105 [% Paricipant Orly S 1i56|8 1405|8 331
Pasticipent + Chid 5 3384 |5 FLTNE] Paricipant + Chid § 3248 | § 2588 (% 5.80
|Parlldpm| +Spouse | § 3841 (5 29508 Paricipant + Spouse | § 3887 |8 204w }5 n
|Paricipani 4 Famiy  [§ 5487 (5 42143 Parjcipani+Femily [$  E2B3[5  4215]3 1089
r Bi-Weskly Prescrption Premiums —l
CareFirst CVS/Caremurk Prescription Drugs Plan - High & Standard Options
Corist CVE ek High Option Rx Plan CareFist CViCwemerk Standard O ption Rx Plan
Covarag Total Employes Coverage | TYolal City | Empioyss
u Loval Cosl Cost Cost Ceat Cast
— 3B.68 |8 2000 3132 |s_ 2810]8 7
« e S 87.88(5 5100 — G497)%_ EigB|s 1298
+ ! 7882 {S B3, E 7arsls s00018 14,73
Panidom + S 09745 Biz2a S i0s3s|s  pazals 2167
l_ 21-Pay Prescription Pramiums '

CareFirst CVS/ Caremark Prascription Drugs - High & Standérd Options

Carefirst OVS/Caremark High Option Rx Plan Carefirst OV5 /Carerrerk Standard Option Rx Plan

Coverage Total city _Fmplﬁ\me Totsl city [Employee
| Lleval 1§ Cost | Cost | _Cost Cost Cost |

Orly 5 4528|S 3478 §  4348|8  3sTa|s 8.70

[Povcpam+crad |5 EaTB(S 8438 % B043[5 6434|% 1608

Pariicipan| + Spousa | S [LREN K] 73,08 Participant + Spouse |3 218 TI0s|S 1828

Pariclpant + Famly |5 13587 |[§ 10435 - Fe § 130445 10435|% 2609

19
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2018 DeltaCare USA Dental DHMO & Delta Dental PPO Rates

Parteipanl + Family B

aftaCrra USA
Covarage
Laval
Paricipant Only
Parie/pan| » Cnidd
Parili » Spouse
Paricipent + Famby

DettaCare
Covarage
Lavsl
Pusicipant Gy :
Parmelpant ¢ Child £

doant + Spoure 3
+ Fi 5

FOP Unit Il FY 2079-2021 65
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2018 Monthly Active COBRA Rates

High Option & Standard Option Medical Plans

CareFirst PPO High Option CarsFirst PPO Standard Option
Coverage High Oplion Caverags Standard Opllon
Lavel Cost Luva| COBRA Cost
Purticioanl On $8586.00 | Parsicipant Oy §8540.58
4 Onid $3,084.10 FParticiaan! + Chid $1,000,07
J $1,230.60 | Pyriicipant + Spease | $1,135.22
+Fi $1,757.98 | Perticlomnt + Facrly 31.621.74
HMO Medical Plans
Open Access Agtna Selact (HMO) Kalser Permanente HMO
Covarupe Coverapa
Laval_ COBRA Cost Lavs! COBRA Cast
|Pariciaan) Only $450.47 [Particioant Coly $499.39
Particioant + Chikd 5832.82 |Paricisant + Eni $948.83
+Spovie §945.36 Parlcipant + Spousa §1.048.71
Pariic + Famly 51,350.51 | Particiant « Fardy $1,498.17

High Option & Standard Option Prescription Drug Plans

CareFirst CVS - RX - High Option CaraFirst CVS - RX - 8tandard Option
Coverags Covarage
Lavel COERA Cost Level COBRA Cosl
$30.65 Perkceani Oty $77.61
+ Cnlld $149.56 [Parkelpant + Bl §$14358
Farte] - e $168.77 [Paricipant + Bpone $162.89
Foncipon ¢ Fi $242.54 Poriicipan! + Family §232.84
DHMO & DPPO Dental Plans
DeltaCars DHMO Delta Dental PPO (pensiorro)
Covarege Coverage
Level COBRA Coat Lavel _COBAA Cost
| Partielpant Doty §8.24 Portickan! Only 528.82
Faricipan + Cnig §13.89 [Perticlpant + Onid $48.94
Fas +Spouse 518.48 Pariicioen! + Spouss s557.62
[Partcioani + sty 52305 [Paricant « Futy §80.62
Vislon Plan
Coverage COBRACost |
Perlicioaal Ocly 33,86
Purticipan + Cvid $1.86
+Bpouse $3.86
[Puntcpant + Famiy 5366
21
af




ADDENDUM B
SALARY SCHEDULES?

City of Baltimore
Baltimore Police Department
Salary Schedules — Unit I1

55, 481.00
$ 5635550
5 £7.145.48
$ DA0INDS

CHLTREL LS
90.727.68
5100,623.79
$101,516.60
02,372 35
.__,.'._.,Ii

Service 5
1
2
3
a4
L]
7
[}
10
1
12
13

14
16
17
18
0
Il
]
i
14
5

2 It is agreed that the hourly rates set forth on the Salary Schedule shall govern members’ compensation and that the annual
salaries are illustrative only (based on an assumed number of hours per year).

FOPF Unit It FY 20153021 &8
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Ueutenant

City of Baltimore
Baltimore Police Department
Salary Schedules — Unit II

Ueutenant - EID

/13020

Sarvice Step

1 = =y =1 I =4 Sala Hourl
6 8431065 S §30Ed | Sanmo 4120 pic 50,788 | 54371

S 55.950.80 ; 0 | 'S 87,588 | S2.17. 3 5 95710 | 50608

S 92,6829 | 54, | = ; : 5 9966 | $47.99
S ®7 | a1 $ 99668 | $47.99

S 99668 | S47.99

5100,371 | S48.33

101,364 | S48.80

$104567 | S50.35
5105545 | SS0LE2

107,554 | S5L.78

1
2
3
4
5
6
7
B
q
10
11
12
13

poEnL | S52T7

b
B

10,613 | $5.26

(e

S111724 | S5
5112735 | S54.28

-
-1l

S116635 | 55615 |

=
S

117,708 | 55667
5118764 | 55718 |

5119725 | S57.64

5120791 | 55816
5121 B8R | SSALER

FOP Unit I FY 2018-2021
FAFAST WRS04TATH wid

172 8] o 15

5123,960 | 555.68

£115,399.14 . : . 16 | : : S50 | SEL 1

$116.316.87 ? 5821 - "] : S126,0%0 | SELE8
: : : 127,144 | 3612




Catherine Pugh

Mayor Interim Police
ADDENDUM C Commissioner
SECONDARY EMPLOYMENT
Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3

3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: SECONDARY EMPLOYMENT
Dear President Mancuso:

This letter will affirm our agreement in principle, to allow members of FOP, Unit I and Unit II to
engage in secondary employment in uniform and armed with the issued service weapon within
the limits of Baltimore City. The Police Commissioner shall exercise sole authority to determine
whether, in all circumstances, each individual employment in which the uniform is to be worn
should be permitted, based upon, but not limited to, the type of work, the suitability of the
employer, and the number of scheduled hours the members will devote to the employment, in
compliance with department policy and other operationai considerations. A member may work in
approved secondary employment not to exceed thirty-two (32) hours per week. No more than
twenty (20) of those hours shall be worked in assignments outside those administered by the
Overtime Unit unless the remaining 12 hours of City Secondary are not available, in which case
the member may work up to the 32 hour limit. The Police Commissioner may authorize other
approved secondary not subject to the twenty (20) hour limit such as hotels, hospitals, and
schools.

During a week where the member is off five (5) or more leave days, other than medical leave, a
member shall not work more than forty (40) hours of approved secondary employment,

The Police Commissioner reserves the right to revoke permission previously granted at any time.
The decision of the Police Commissioner in these matters shall be final and not subject to
grievance procedures set forth in any collective bargaining agreements.

The guidelines set forth in General Order (GO Q-2) shall govern the terms of this policy, based
on recommendations of a committee comprised of my designees and members of the FOP,
Lodge #3.

Accepted for the Fraternal Order of Police: Sincegely,
- ) i
Michael Mancuso, President / Date ' / ary Tuggle

Interim Commissioner

DMEAST #36130500v2 C/0 242 West 29" Street e 7(Baltimore, Maryland 21211-2908
FOPR Unit If FY 2018-2021

Gary Tuggle



BALTIMORE POLICE DEPARTMENT

Catherine Pugh

Mayor Interim Pasiee
ADDENDUM D Commissioner
ADMINISTRATIVELY CLOSED I.A.D. CASES
Det. Sgt. Michael T. Mancuso, President November 13, 2018

Fraternal Order of Palice
Baltimore City Lodge #3
3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: ADMINISTRATIVELY CLOSED L.A.D. CASES

Dear President Mancuso:

=)
=
t'n
3
=
5
1]
o
2
b
G
®
a
g
=
n
B
=
@
g
3
i
2
8
=
n
g
=
a

» 1
a reasonable solution to the administrative issues and resume the process as determined
appropriate by mutual agreement,

Accepted for the Fraternal Order of Police: Sincerely,

m —
98/ ) ST || b
Michael Mancuso, President / Date ! Gary Tuggle

Interim Commissioner

OMEAST #38130588 v2

clo 242 West 29" Street o %Itlmora, Maryland 21211-2908
FOP Unlt If FY 2019-2021









BALTIMORE POLICE DEPARTMENT

Catherine Pugh
Mayor tr?l:?i'nr :'?:?i]:a
ADDENDUM E Commissioner
REASONABLE SUSPICION FOR DRUG TESTING WHILE INVESTIGATING
CASES OF DEADLY FORCE
Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3

3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: REASONABLE SUSPICION FOR DRUG TESTING WHILE INVESTIGATING CASES
OF DEADLY FORCE

Dear President Mancuso:

In the event that a member shall be investigated for an on-duty use of deadly force, (including
but not limited to discharging of a firearm), the member shall not be required to submit to drug
mwﬁg'_anﬁ;a_almhnl testing unless there is reasonable suspicion to believe the member

nce gfmgs Bfll,ltll’ ﬂmv' - Changes to this standard are reserved to the

Sincerely,

Gary Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

D7), Ppymr—— 127 |I§

Michael Mancuso, President / Date

OMENET 13818089572 c/o 242 West 29" Street = 951timnre, Maryland 21211-2208

FOP Unit I FY 2019-2024





BALTIMORE POLICE DEPARTMENT

Catherine Pugh

Mayor Ig:?b:-:i?ite
ADDENDUM F Commissioner
PAYMENT FOR COURT APPEARANCES (Retired Police Officers)
Det. Sgt. Michael T. Mancuso, President November 13, 2018

Fraternal Order of Police
Baltimore City Lodge #3
3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: PAYMENT FOR COURT APPEARANCES (Retired Police Officers)

Dear President Mancuso:

When a retired member is summoned by a court, within one (1) year from the member's
retirement date, to appear and give testimony in a matter arising within the scope of his
employment while the retiree was an active Baltimore Police Officer, such retiree shall be paid a
flat rate of $50 as compensation for all time spent. The retiree may be required to present proof
of attendance satisfactory to the Agency prior to payment.

Sincerely,

,,e:b?: i

ﬁaw Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

T2, P17 I8

Michael Mancifso, President / Date

DVEAST #36130558 v2 clo 242 West 29" Street o %Itimor&, Maryland 21211-2908
FOP Unkt i FY 2018-2021



BALTIMORE POLICE DEPARTMENT

Catherine Pugh

Mayor Ir?t:rriyr: :?:?Iige
ADDENDUM G CRmSHoner
LEAVE FOR LODGE REPRESENTATIVES
Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3
3920 Buena Vista Avenue

Baltimore, Maryland 21211
RE: LEAVE FOR LODGE REPRESENTATIVES
Dear President Mancuso:

The purpose of this correspondence is to set forth the understanding reached between
the Police Department and the Fraternal Order of Police (FOP) with regard to leave for Lodge
Representatives:

In addition to the provisions of Article 22, two members of Baltimore City Lodge #3
Fraternal Order of Police, Incorporated as designated by the President shall be granted full time
leaves of absence from their duties for the Police Department, mandated in-service training
excepted, but shall remain on the payroll of the Police Department for the purpose of performing
full-time duties on behalf of the Lodge. During such leave, the members shall continue to
accumulate seniority and shall receive all benefits as if they were fully an duty including, but not
limited to, pension accruals and fringe benefits. This memorandum supersedes any other prior
agreements, written or verbal regarding full time leave for Lodge Representatives.

I reserve the right to revoke the release of the two members upon a 30-day written
notice to the Lodge.

Please acknowledge your concurrence with this understanding by signing below and
returning a signed copy to me.

Sincerely,
Y * o
Gary Tuggle

Interim Commissioner
Accepted for the Fraternal Order of Police:

Y P v —— J?,/ JIZ

Michael Mancuso, President / Date

OMEAST ma6130sssv2 ©/C 242 West 29" Street o %timora' Maryland 21211-2908
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Catherine Pugh

Mayor Igtz?i’nr :'%?l‘: 3
ADDENDUM H Commissioner
BREAKING TIES FOR PROMOTIONS
Det. Sgt. Michael T, Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3

3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: BREAKING TIES FOR PROMOTIONS

Dear President Mancuso:

This will affirm our agreement that the Department will support an FOP's initiative to change the
current system of breaking ties for promotions to a system where ties are resolved in favor of

the candidate with the greatest seniority.

Sincerely,

AS A

/Gay Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

D). 11| I}

Michael Mancuso, President / Date

DMEAST #36130588 v2
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioncr

417 E. Fayctte Street, Suite 1405

Baltimare, Marylond 21202

410.396-4365

CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

ADDENDUM I
Retiree Health Care Premiums

Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police

Baltimore City Lodge No. 3

3920 Buena Vista Avenue

Baltimore, MD 21211

RE: RETIREE HEALTH CARE PREMIUMS
Dear President Mancuso:
The Employer shall continue to assume 50% of the current retirees” Blue Cross/Blue Shield
premiums, and it shall continue to assume 50% of the premiums for all members who retire
after 20 or more years of credited service, or upon disability retirement from the Fire and Police
Retirement System.

Sincerely,

Deborah F. Moore-Carter,
Labor Commissioner

Accepted for the Fraternal Order of Police:

VD w11 |19

Michael Mancuso, President / Date’

cc: Gary Tuggle
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ADDENDUM J
Neighborhood Patrol Bureau Schedule
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BALTIMORE POLICE DEPARTMENT

Catherine Pugh Gary Tuggle
Mayor Interim Police
ADDENDUM K Commissioner

Recruitment and Training

Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police

Baltimore City Lodge #3

3920 Buena Vista Avenue

Baltimore, Maryland 21211

RE: BALTIMORE CITY POLICE DEPARTMENT — RECRUITMENT AND
TRAINING

Dear President Mancuso:
This side-letter will affirm our agreement that the Department will throughout the term
of this FY 2019-2021 MOU earmark specific funds for the purposes of training and
recruiting. More specifically, agency funds totaling $400,000 will be utilized for providing
training to bargaining unit members. In addition, agency funds totaling $150,000 will be
utilized for recruitment.
Please accept this Side Letter as compliance with our understanding.

Sincerely,

e
ey 1 25
Gary Tuggle

Interim Commissioner

DDD:dla

ACCEPTED for Fraternal Order of Police

W g 128

Michael Mancuso, President / Date

clo 242 West 29" Street « Baltimore, Maryland 21211-2908
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QFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Lubor Commissioner

417 E. Fayctte Street, Suile 1405

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

ADDENDUM L
Grievance and Arbitration and Discipline

Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Palice

Baltimore City Lodge #3

3920 Buena Vista Avenue

Baltimore, Maryland 21211

RE: BALTIMORE CITY POLICE DEPARTMENT — ARTICLES 6 AND 16

Dear President Mancuso:

This letter will confirm the agreement reached by the City and the FOP regarding two (2)
provisions in the new MOU:

1. Article &6 Grievance and Arbitration: It is agreed that should an employee or the Lodge
desire to file a grievance, it must be filed beginning at Step 1 and continuing If necessary
through the remaining Steps and only then to arbitration. The only exception to this
requirement that all grievance steps are mandatory shall be in cases of a group or class
grievance which may be instituted at Step 3 or where the parties mutually agree to skip one or
more steps in the grievance process.

2. Article 16, A.2  The parties have agreed to interpret this section to mean that if an
employee is charged with a felony and suspended without pay pursuant to Article 16, Al, he/she
will be entitled to reinstitution to pay status with all benefits, and lost pay back to the date on
which pay was stopped, effective when the felony charges are dismissed or the officer is found
not guilty. The employee shall be eligible for back pay under these circumstances even if there is
a separate misdemeanor which has not been dismissed or adjudicated as not guilty.

Please accept this Side Letter as compliance with our understanding.
Sincerely,

" ] VY = .

(j@&ﬁéuﬁ T Mr#ie- Laddes

Deborah F. Moore-Carter
Labor Commissioner

DFMC:dla

cc: Gary Tuggle ACCEPTED for Fraternal Order of Police
Quinton M. Herbert

Yvette Brown W)/ %V‘/ L / ] } / ’(

Michael Mancuso, President /  Date

DMEAST #36130599 v3
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BALTIMORE POLICE DEPARTMENT

Catherine Pugh Gary Tuggle

M
e ADDENDUM M Cmmissionet
H Days
Det. Sgt. Michael T. Mancuso, President November 13, 2018

Fraternal Order of Police
Baltimore City Lodge #3
3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: H Days
Dear President Mancuso:

With respect to the cancellation of H-Days, the Baltimore Police Department, until such time as
the process can be automated, will continue to track this process through the paper rollbook
system and/or e.resources. In addition, the Department will develop a tracking form for H-Day
cancellation and the subsequent rescheduling of the day off or pay in lieu of the day off. As the
Department adopts new time and attendance technology, it may transition H-Day tracking to the
new technology.

The Baltimore Police Department will use its best efforts to adopt consistent payroll practices for
timekeepers across the districts,

Sincerely,

o
o (45
Gary Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

I, Frem— 121114

Michael Mancuso, President / Date’ !

clo 242 West 29" Street s Baltimore, Maryland 21211-2908
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Catherine Pugh ADDENDUM N Gary Tuggle

Mayor . . [
Patrol Incentive Pilot Program c';:::-.ﬂm‘z:
Det. Sgt. Michael T. Mancuso, President November 13, 2018

Fraternal Order of Police
Baltimore City Lodge #3
3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: Patrol Incentive Pilot Program
Dear President Mancuso:
The parties agree to work cooperatively to develop a Patrol Incentive Pilot Program during the

term of the MOU through a Joint Labor Management Committee. The features of the program
will include:

o An annual lump sum incentive payment for Sector Patrol members of $1000 per
year.
. The program will commence on July 1, 2019 and continue for two fiscal years,

sunsetting on June 30, 2021. At that time, the parties may assess whether the
program is working and may agree to continue the program.

° The incentive payments shall not be considered earnings or income for purposes
of pension calculations.

. To the greatest extent allowable by law, the Incentive payments will excluded
from all premium pay calculations under the MOU or otherwise,

o The Committee may determine eligibility criteria for the incentive payment,
provided that, to be eligible, a member must be actively working in Sector Patrol
during the one year period, including the first and last days of the one year
period, to which the Incentive payment pertains.

The Committee will be convened by the Labor Commissioner and President of the Lodge, or their
respective designees, within 30 calendar days following the BOE notation date.

Sincerely,

Interim Commissioner

Ac$ ﬁo; th Fraternal Order of Po }7 [/

Michael Mancuso, Presldent / Dai'e /
c/o 242 West 29'" Street « Baltimore, Maryland 21211-2908

DMEAST #36130599 v3
FOP Unit |l Fiscal Years 2010-2021 B3



BALTIMORE POLICE DEPARTMENT

Catherine Pugh ADDENDUM O Gary Tuggle
Mayor R Interim Police
Civilians on Hearing Boards Commissioner
Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3
3920 Buena Vista Avenue

Baitimore, Maryland 21211
RE: Civilians on Hearing Boards
Dear President Mancuso:

This letter will memorialize the parties’ agreement to add two (2) civilians to the Departmental
Administrative Hearing Boards (“Boards”) under the following terms:

1. Application. Civilians who wish to serve on the Departmental Administrative
Hearing Boards ("Boards™) will be selected from volunteers who have completed an
online or paper application that will be developed jointly among the Baltimore Police
Department ("BPD"), Baltimore City (“City") and FOP, and which will be available on
the BPD's and City's website. The application will require applicants to provide the
information necessary to determine whether they meet the minimum age, residency,
objectivity and criminal history qualifications stated below, and state that all
candidates selected to serve as Civilian Board Members will be required to
successfully complete the MPTC and Civilian Board Member Training Program.

> 4 Selection. The City, BPD and the FOP will jointly select candidates to serve as
Civilian Members of Boards. The selection of a Civilian Board Member will be by
majority vote, with the City, BPD, and the FOP each having one vote.

3. Qualifications. Candidates will be selected to serve as Civilian Board Members upon
meeting the eligibility requirements outfined below. Prior to being able to serve as a
Civilian Board Member, a selected candidate will be required to successfully complete
the training identified below.

4. Eligibility. In order to be eligible to be selected as a candidate to serve as a Civilian
Board Member, a candidate must meet the following qualifications:

(@) 21 years of age.

(b)  Baltimore City resident.

(©) Never convicted or otherwise found guilty of a felony offense.
clo 242 West 29" Street o Baltimore, Maryland 21211-2908
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Catherine Pugh
Mayor

(d)

(e)

Q)

(9)
(h)

(0

Gary Tuggle
Interim Police
Commissioner

Not convicted or otherwise found guilty of 2 misdemeanor for which a
sentence for one (1) year or more could have been imposed, within the ten
(10) years preceding the appointment date.

Not arrested for a felony or misdemeanor, as set forth in paragraphs (c) and
(d) above, where charges remain pending as of the appointment date.

Not a party (or the spouse, parent, sibling, or child of a party) to any legal
action filed against the BPD, or a member of the BPD in the member’s official
capacity, within ten (10) years preceding the appointment date. Filing a
notice of claim under the Local Government Torts Claims Act will constitute
being a party to a legal action.

Not a current or former BPD sworn law enforcement officer.

Affirm that he/she can be fair and impartial and has no bias in favor of or
against police.

Not a current or former voting or non-voting member of the Baltimore City
Civilian Review Board.

5. Training. In order for a selected candidate to serve as a Civilian Board Member, a
candidate must complete the following training:

(a)

(b)

(©)

DMEAST #38130568 v3

Candidates must complete the training administered by the Maryland Police
Training and Standards Commission on the Law Enforcement Officers’ Bill of
Rights and matters relating to police procedures, as required by LEOBR, MD
Public Safety § 3-107 (West).

Candidates must complete the Civilian Board Member Training Program
developed and conducted by the BPD. Within 90 days of execution of this
agreement, the BPD, the City, and the FOP will meet and confer over the
training program for Civilian Board Members, in which the FOP will have the
opportunity to provide input with respect to the content of the training and to
observe during the training sessions. Such training will be approximately
eight (8) hours in total.

Candidates must participate in the BPD Ride-Along Program. Each candidate
must participate in @ minimum of five (5) ride-alongs in at least three (3)
separate districts, to include one (1) ride along during A Shift and three (3)

clo 242 West 29" Street ¢ Baltimore, Maryland 21211-2908
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BALTIMORE POLICE DEPARTMENT

Catherine Pugh Gary Tuggle
Mayor Interim Police
Commissioner

ride-alongs during C shift. Each ride-along wiil be a minimum of four (4)
hours in duration. A Field Training Officer must be present for such ride-
alongs. In addition, if an incident involving an officer occurs during a ride-
along which subsequently goes before a Board, the civilian present during the
ride-along may not serve as a Civilian Board Member on that Board.

6. General Provisions
(a) Service on Boards

i Composition of Board. A Board will consist of five (5) voting board
members. The two (2) Civilian Board Members will participate as
voting members. The three (3) sworn members will participate as
voting members and will be selected in accordance with the
Memorandum of Understanding. The highest ranking law
enforcement member of the Board shall be the chairperson.

ii.  Civilian Board Members will be randomly selected for each Board,
subject to their availability. I no Civilian Board Member(s) is eligible

and available for a hearing, the hearing will proceed without one or
both Civilian Board Member(s).
iiil. If a Civillan Is serving on a Board for 2 hearing that requires more than

one (1) day, and the Civilian is unavailable for the subsequent hearing
day(s), the hearing will be postponed for a reasonable period until the
Civillan Board Member Is available.

iv. In the event the Board proceeds with only one Civillan Board Member
due to unavailability, the Board will proceed to adjudicate the matter
with four (4) members. In the event the four members are unable to
render a majority determination, the Board will be reconstituted and
rehear the matter,

V. When selected to serve, Civilian Board Members will be required to
camplete the Department’s Objectivity Statement. Any Civilian Board
Member who indicates that he/she has a conflict or states that he/she
cannot be objective will be removed from the Board and replaced with
another randomly selected Civilian Board Member.

clo 242 West 29" Street e Baltimore, Maryland 21211-2908
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BALTIMORE POLICE DEPARTMENT

Catherine Pugh Gary Tuggle
Mayor Interim Police
Commissioner

(b) Stipends. Civilians serving on Boards will receive a $500 stipend for
completing the training requirements outlined above, to be payable by the
BPD after the civilian’s participation in his/her first Board hearing. Civilian
Board Members also will recelve a stipend of no less than $100 per hearing
day paid by the BPD.

(c) Term and Removal. Civilian Board Members shall be selected to serve for a
term of three (3) years and may serve up to two (2) consecutive terms.

A Civilian Board Member shall be removed from service during his/her term
only if the individual engages in activity that would have precluded him/her
from service had it occurred prior to selection; provided, however, that if the
circumstances giving rise to removal are resolved such that the individual
remains eligible to serve, he/she may be reinstated for the balance of the
term. In addition, if the Police Commissioner determines that the Civilian
Board Member Is unwilling or unable to perform the duties and responsibilities
of a Board member, he/she may be removed at any time with the FOP's
concurrence.

No determination of a Board that includes a Civilian Board Member, who it is
later discovered was not eligible to participate on the Board, will be
invalidated on that basis.

y & Grandfather Clause. Nb Baard Member will partie?pate in a Board for any
fic Was vely mamedbyﬂw pﬁarmmesigsﬂngﬁf

/ Gary Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Palice:

TED NP~ 215 /f

Michael Mancuso, President / Daté

clo 242 West 29'" Street o Baltimore, Maryland 21211-2908
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Catherine Pugh Gary Tuggle

Mayor Interim Police
ADDENDUM P Commissioner
Limited/Light Duty
Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police
Baltimore City Lodge #3

3920 Buena Vista Avenue
Baltimore, Maryland 21211

RE: Limited/Light Duty
Dear President Mancuso:

This letter will memorialize the parties’ agreement to replace the Medical Leave Letter dated
March 21, 2005, with the following:

1. Limited Duty

(a) Maximum Limited/Light Duty Periods. Limited/light duty work is temporary
and intended to provide employees with a period of time in which to recover
and return to full-duty status. As such, limited/light duty shall not be
permanent and shall be limited in duration in accordance with the following.
Exhaustion of the maximum period of limited/light duty will result in the
employee’s separation from service, consistent with paragraphs 3 and 4,
unless he/she has retired from service or has accepted transfer to a civilian
position.

() Line of Duty Injury or [liness. Any employee who sustains an injury or
iliness in the line of duty and who ceases to perform the full duties of

a police officer will have a maximum of twenty-four (24) months from
the date of onset of the injury or illness to complete the appropriate
procedure and/or treatment to return to full-duty status.

(ii) Non-Line of Duty Injury or Illness. Any employee who sustains a non-

line of duty injury or iliness and who ceases to perform the full duties
of a police officer will have a maximum of twelve (12) months from
the date of onset of the injury or iliness to complete the appropriate
procedure and/or treatment to return to full-duty status.

The above periods will be extended through the date of an F&P determination
on the employee's application for disability pension, if such determination has
not been rendered within the maximum limited/light duty period stated above,

DMEAST #36130599v2 ©/0 242 West 29" Street e Baltimore, Maryland 21211-2908
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Catherine Pugh

Gary Tuggle
Interim Police
Commissioner

provided that any delay in the hearing date for such determination has not
been caused by the employee,

The maximum periods above will be cumulative unless the employee has
returned to work for a period of eighteen (18) continuous months without use
of limited/light duty or medical leave for the same injury or iliness. Any
recurrence of the need for limited/light duty or medical leave for the same
injury or illness, if less than eighteen (18) months from any prior usage, will
be treated as a continuation of the maximum periods stated above.

If the need for limited/light duty or medical leave is a result of a new injury,
the provisions in (i) and (ii) would apply.

Return to Full Duty Status

Should the Department receive written certification from a member’s
physician that the member is (i) qualified to return to full duty status, or (ii)
will be qualified for full duty within a reasonable period of time, the
Department’s Medical Director or his/her designee shall review the written
certification. Upon review, if the Department’s Medical Director or his/her
designee agrees with the member’s physician certification, the member will be
returned to full duty.

If the Department’s Medical Director or his/her designee disagrees with the
certification, a conference will be conducted by Department’s Medical Director
or his/her designee with the sworn member and the sworn member's
physician in an attempt to resolve the difference of medical opinions. If the
conference fails to produce an agreement regarding the member’s status, the -
member will have thirty (30) days to schedule an examination by a qualified
independent physician selected by the sworn member with the concurrence of
the Department’s Medical Director or his/her designee. Once the independent
physician is selected as described herein, the Department’s Medical Director
or his/her designee shall refer the sworn member to that physician for an
evaluation of the sworn member’s qualification to return to full-duty status.

Upon receipt of the results of the independent physician’s examination, the
Department’s Medical Director or his/her designee shall make the final
determination regarding the member’s qualification to return to full duty.

DMEAST #as13aseev2  ©/0 242 West 29'" Street o Baltimore, Maryland 21211-2908
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BALTIMORE POLICE DEPARTMENT

Catherine Pugh

Mayor Gary Tuggle

Interim Police
Commissioner

3. Permanent Medical Disqualification

(a) Retirement. Any employee who has been determined to be permanently
medically unqualified to return to a full-duty status by the Department’s
Medical Director or the employee’s treating health care provider, regardless
whether the employee has exhausted the maximum periods for limited/light
duty described in paragraph 1, will retire from service if eligible for any form
of pension (e.g., normal service retirement, line of duty or non-line of duty
disability retirement, or job removal). Such retirement shall occur as soon as
the employee is eligible for such pension, if applicable.

(i) In the case of a disability pension, the employee must file a completed
application for a pension, including all required supporting records,
within ninety (90) calendar days from the date of notification of the
determination of permanent medical disqualification. Failure to file the
required application will result in the employee being separated from
the Department immediately due to that employee’s inability to
perform the requirements of a full-duty police officer.

(ii) Any employee who timely files a completed disability pension benefit
application and who does not withdraw his/her application, shall not
be separated from the Department until such time as a decision has
been rendered on the employee’s application for a disability pension.
If awarded a disabllity pension, the member will retire.

(i)  If the employee is denied a disability pension, the employee shall have
2 maximum of twelve (12) months in the case of line-of-duty, or six
(6) months in the case of non-line of duty, to recover and return to full
duty. If the employee does not return to full duty within the above-
stated periods, the employee will be separated from service in the
following manner: (1) if eligible, retire with a normal service
retirement; (2) if eligible, retire by job removal pursuant to the
Baltimore City Fire and Police Employees’ Retirement System, Article
22, § 34(j-1)(1)(C); or (3) separate from service upon exhaustion of
the maximum limited/light duty period.

(b)  Reassignment. In lieu of retirement or separation from service, at any time
after an employee has been determined to be permanently medically
unqualified to return to a full-duty status by the Department’s Medical
Director or the employee’s treating health care provider, the employee may

OMEAST #36130s0av2 ©/0 242 West 29'" Street o Baltimore, Maryland 21211-2908
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Catherine Pugh
Mayor

4.

Gary Tuggle
Interim Police
Commissioner

seek a reassignment to a civilian position for which he/she is qualified. Such
position/reassignment may be outside the bargaining unit, and will be subject
to the terms and conditions of any applicable bargaining agreement. If the
employee accepts the reassignment, the employee’s personnel classification
will be changed cansistent with the new pasition.

Grandfathering. These changes will take effect upon the date of notation by the
Board Estimates of the new MOU (the "Effective Date"), and will apply as follows:

(a)

(b)

If the employee was denied a disability pension before the Effective Date, the
employee shall have a maximum of thirty (30) months (line of duty) or
eighteen (18) months (non-line of duty) from the Effective Date to recover
and return to full duty, If the employee does not return to full duty within the
thirty- or eighteen-month period, as applicable, the employee will be
separated from service in accordance with the provisions of paragraph
3(a)(iii).

If the employee is denied a disability pension on or after the Effective Date,
the employee wili be subject to the revised provisions of the new MOU as set
forth herein.

Sincerely,
[

Gary Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

D). P prr— [ /7//5

Michael Mancugo, President / Date’
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BALTIMORE POLICE DEPARTMENT

Calhearine Pugh

Mayor Gary Tuggle

ADDENDUM Q Interim Police

Commissioner

UNIT II OVERTIME PROVISIONS — FLSA SETTLEMENT

Det. Sgt. Michael T. Mancuso, President November 13, 2018
Fraternal Order of Police

Baltimore City Lodge #3

3920 Buena Vista Avenue

Baltimore, Maryland 21211

RE: UNIT II OVERTIME PROVISIONS - FLSA SETTLEMENT
Dear President Mancuso:

This will affirm the Department’s commitment to make the Department’s overtime policy
conform with the terms reached in the settiement of the FLSA litigation.

The Department will amend its policies regarding overtime payment for Sergeants and
Lieutenants in a manner consistent with the terms and conditions of the settlement above
referenced lawsuit.

Sincerely,

2 i_cqe——

Gary Tuggle

Interim Commissioner
Accepted for the Fraternal Order of Police:

Michae! Mancuso, President / Date

cc: Deborah F. Moore-Carter
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Catherine Pugh Gary Tuggle

Mayor interim Police

ADDENDUM R Commissioner
FLIGHT PAY FOR AVIATION UNIT COMMANDER

November 13, 2018

Det. Sgt. Michael T. Mancuso
Fraternal Order of Police
Baltimore City Lodge No. 3
3920 Buena Vista Avenue
Baltimore, MD 21211

RE: FLIGHT PAY FOR AVIATION UNIT COMMANDER
Dear President Mancuso:

In the event that the Commander of the Aviation Unit shall be licensed and certified to operate
aircraft assigned to the Unit, he/she shall receive flight pay equivalent to 13% of his/her current
yearly salary. The yearly amount of flight pay shall be added to the Commander’s gross yearly
salary payable in twenty-six (26) equal instaliments.

Sincerely,

.
oy e

Gary Tuggle
Interim Commissioner

Accepted for the Fraternal Order of Police:

2. o 2// 2//8

Michael Mancuso, President / Date’

cc: Deborah F. Moore-Carter
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