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AGREEMENT 

between 

VILLAGE OF BARTLETT 

and 

METROPOLITAN ALLIANCE OF POLICE, CHAPTER # 114 

PREAMBLE 

THIS AGREEMENT entered into by the VILLAGE OF BARTLETT, ILLINOIS 
(hereinafter referred to as the "Village" or the "Employer" ) and the Metropolitan Alliance of  
Police, Chapter #114 (hereinafter referred to as the "Chapter") , has as its basic purpose the 
promotion of harmonious relations between the Village and the Chapter ; the establishment of an  
equitable and peaceful procedure for the resolution of differences; and the establishment of an 
entire agreement covering rates of pay, hours of work and conditions of employment applicable 
to bargaining unit employees. In consideration of the mutual promises, covenants and agreement 
contained herein, the parties hereto, by their duly authorized representatives and/or agents, do  
mutually covenant and agree as follows:  
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        I  
Recognition 

Section 1.1. Recognition. The Village recognizes the Chapter as the sole and 
exclusive collective bargaining representative for all full-time sworn police officers below the 
rank of Sergeant within the Police Department of the Village of Bartlett, as certified by the 
Illinois State Labor Relations Board in Case No . S-RC-00-07, but excluding all other Village 
employees, including but not limited to the Chief of Police, lieutenants, sergeants and all other 
supervisory and non-supervisory employees of the Police Department and the Village as defined 
by the Act, part-time employees, any employee who does not meet the definition of a peace 
officer as defined by the Illinois Public Labor Relations Act, and professional employees, short-
term employees, managerial employees and confidential employees as defined by the Act.  

Section 1.2. Probationary Period. The probationary period shall be eighteen ( 18) 
months in duration with an option by the Village to extend the probationary period up to six 
additional months. Time absent from duty or not served for any reason shall not apply toward 
satisfaction of the probationary period. The probationary period refers to employment status 
only, and allows the employee to be credited and receive vacation and sick leave time prior to the 
completion of the probationary period. During the probationary period, an officer is entitled to  
all rights, privileges or benefits under this Agreement, except that the Village may suspend or 
discharge a probationary officer without cause and such action shall be final and the officer shall 
have no recourse under the grievance procedure or otherwise to contest such suspension or  
discharge. 

Section 1.3. Fair Representation. The Chapter recognizes its responsibility as 
bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or 
not they are members of the Chapter. 
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        II  
Chapter Rights 

Section 2.1. Chapter Use Of Bulletin Board. The Village will make available space 
on a bulletin board for the posting of official Chapter notices of a non-political, non-
inflammatory nature. The Chapter will limit the posting of Chapter notices to such bulletin 
board . 

Section 2.2. Chapter Membership. The decision whether to join the Chapter or not 
join the Chapter is the individual decision of each employee. Neither the Village nor the Chapter 
will interfere with an employee's freedom of decision and/or discriminate against any employee 
because of Chapter membership or non-membership.  

Section 2.3. Dues Checkoff. Upon receipt of a voluntary signed authorization from an  
employee, the Village agrees for the duration of this Agreement to deduct from such employee's  
pay uniform Chapter dues and, if applicable, initiation fees. The Chapter will notify the Village 
in writing of the amount of the uniform dues to be deducted . Deductions shall be made on the 
first Village payday of each month and shall be remitted to the Chapter within 21 days of the 
date the deduction is made. In the event an employee desires to cancel the dues checkoff 
authorization, the employee must provide written notification to the Village and the Chapter;  
provided, however, that an employee who has signed a dues checkoff authorization may not 
cancel this authorization for a period of one year, or as of the termination date of this collective 
bargaining agreement, whichever date occurs sooner. In the event the dues checkoff 
authorization form used by the Chapter is in conflict with this Agreement, this Agreement shall 
be controlling. 

Section 2.4. Indemnification. The Chapter shall indemnify the Village and hold it  
harmless against any and all claims, demands, suits or other forms of liability and for all legal 
costs that may arise out of, or by reason of, any action taken or not taken by the Village in 
complying with this Article. The foregoing indemnification clause shall not require the Chapter 
to indemnify or hold the Village harmless in the event the Village initiates a cause of action 
against the Chapter, unless the Village initiates such an action in response to a claim or cause of 
action initiated by another party. 

Section 2.5. Chapter Bargaining Team. All time spent in negotiations will be 
considered non-work time, provided that the Village will release one (1 ) bargaining unit 
employee to attend bargaining sessions held in connection with negotiation of the successor  
agreement with no loss in pay. 

                       



        III  
Management Rights  

Except as specifically limited by the express provisions of this Agreement, the Village 
retains all traditional rights to manage and direct the affairs of the Village in all of its various 
aspects and to manage and direct its employees, including but not limited to the following: to  
plan, direct, control and determine all the operations and services of the Village; to supervise and 
direct the working forces ; to establish the qualifications for employment and examination 
techniques and to employ employees; to schedule and assign work; to establish work and 
productivity standards and, from time to time, to change those standards; to assign overtime; to 
determine the methods, means, organization and number of personnel; to determine and 
redetermine what work will be performed by employees; to make, alter and enforce reasonable 
rules, regulations, orders and policies; to evaluate employees; to discipline, suspend and 
discharge employees for just cause (probationary employees without cause); to change or  
eliminate existing methods, equipment or facilities; to establish, implement and maintain an  
effective internal control program; to determine the overall budget and its organizational 
structure; and to carry out the mission of the Village provided, however, that the exercise of any 
of the above rights shall not conflict with any of the written provisions of this Agreement. 

                       



        IV 
Grievance Procedure 

Section 4.1. Definition. A "grievance" is defined as a dispute or difference of opinion 
raised by an employee or the Chapter against the Village involving an alleged violation of an 
express provision of this Agreement except that any dispute or difference of opinion concerning 
a matter or issue subject to the jurisdiction of the Police and Fire Commission shall not be 
considered a grievance under this Agreement. 

Section 4.2. Grievance Procedure. Recognizing that grievances should be raised and 
settled promptly, a grievance must be raised within ten ( 10) calendar days of the employee's or  
the Chapter's knowledge of the event giving rise to the grievance. A grievance shall be 
processed as follows:  

STEP 1 : Written To Immediate Supervisor. The immediate supervisor shall answer 
in writing within seven (7) calendar days of this discussion. 

STEP 2 : Appeal To Chief. If the grievance is not settled in Step 1 , the grievant or the 
Chapter may, within seven (7 ) calendar days following receipt of the 
immediate supervisor 's answer, file a written grievance with the Chief of  
Police (or the Deputy Chief if the Chief so designates) setting forth the nature 
of the grievance and the contract provision(s ) involved. The steward and 
employee, with an outside representative from the Chapter, if the Chapter  
deems appropriate, and the Chief (and/or Deputy Chief) will discuss the 
grievance within seven (7) calendar days after receipt of the written 
grievance. The Chief may have present other police command personnel  
whom the Chief determines appropriate. The Chief will give the answer in 
writing within seven (7) calendar days of the discussion. 

STEP 3 : Appeal To Village Administrator. If  the answer of the Chief is not  
acceptable, the grievant or the Chapter may, within seven (7) calendar days 
after receipt of the Chiefs answer, submit a written appeal to the Village 
Administrator. The Village Administrator shall submit a written answer 
within fourteen ( 14) calendar days. If the Village Administrator or the 
outside Chapter representative so elects, a meeting will be held with a  
Chapter representative or an outside representative of the Chapter, if 
appropriate, prior to submitting an answer; in which event the answer of the 
Village Administrator will be due fourteen (14 ) calendar days after said 
meeting. 

Section 4.3. Arbitration. If the grievance is not settled in Step 3 and the Chapter  
wishes to appeal the grievance, the Chapter may refer the grievance to arbitration within thirty 
(30) calendar days of receipt of the Village Administrator's written answer. 

(a) The parties shall attempt to agree upon an arbitrator after receipt of the notice of 
referral. In the event the parties are unable to agree upon the arbitrator, the parties 
shall jointly request the Federal Mediation and Conciliation Service to submit a  
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(b)  

panel of five ( 5) arbitrators. Each party retains the right to reject one panel in its 
entirety and request that a new panel be submitted . Both the Village and the 
Chapter shall strike two (2) names from the panel. The party requesting 
arbitration shall strike the first two names; the other party shall then strike two 
names. The person remaining shall be the arbitrator. 

The arbitrator shall be notified of his or her selection and shall be requested to set  
a time and place for the hearing, subject to the availability of Chapter and Village 
representatives. 

(c) The Village and the Chapter shall have the right to request the arbitrator to require 
the presence of witnesses or documents. The Village and the Chapter retain the 
right to employ legal counsel . 

(d) The arbitrator shall submit a decision in writing within thirty (30) calendar days 
following the close of the hearing or the submission of briefs by the parties,  
whichever is later.  

(e) More than one grievance may be submitted to the same arbitrator if both parties 
mutually agree in writing. 

(f) The fees and expenses of the arbitrator and the cost of a written transcript, if any,  
shall be divided equally between the Village and the Chapter; provided, however, 
that each party shall be responsible for compensating its own representatives and 
witnesses.  

Section 4.4. Limitations On Authority Of Arbitrator. The arbitrator shall have no  
right to amend, modify, nullify, ignore, add to , or subtract from the provisions of this Agreement. 
The arbitrator shall consider and decide only the question of fact as to whether there has been a 
violation, misinterpretation or misapplication of the specific provisions of this Agreement. The 
arbitrator shall be without power to make any decision or award which is contrary to or 
inconsistent with, in any way, applicable laws, or of rules and regulations of administrative 
bodies that have the force and effect of law. Any decision or award of the arbitrator rendered 
within the limitations of this Section 4.4 shall be final and binding upon the Village, the Chapter  
and the employees covered by this Agreement. 

Section 4.5. Time Limit For Filing. If a grievance is not presented by the employee 
or the Chapter within the time limits set forth above, it shall be considered waived and may not  
be further pursued by the employee or the Chapter. If a grievance is not appealed to the next step  
within the specified time limit or any agreed extension thereof, it shall be considered settled on 
the basis of the Village's last answer. If the Village does not answer a grievance or an appeal  
thereof within the specified time limits, the aggrieved employee and/or the Chapter may elect to 
treat the grievance as denied at that step and immediately appeal the grievance to the next step . 

Section 4.6. Chapter Representative. The Chapter may designate a representative by 
submitting the name in writing to the Chief of Police. The Chapter may also designate an 
alternate representative to serve in the absence of the representative. When requested by the 
grievant, the representative may participate in Steps 1 , 2 and 3 of the grievance procedure and if 
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such activity takes place during the normal straight-time work shift, neither the grievant nor the 
representative shall not suffer any loss of pay. Any other Chapter activity by the representative 
or alternate shall be during non-work time. 

Section 4.7. Reprimands. An oral or written reprimand may be grieved, but may not 
be taken to arbitration. 

Section 4.8. Weingarten Rights . Nothing herein shall be construed as a waiver of any 
right an employee may have to the presence of a pre-disciplinary, investigatory interview which 
the employee reasonably believes may lead to discipline of himself or herself. 

                       



        V 
No Strike-No Lockout 

Section 5.1. No Strike. Neither the Chapter nor any officers, agents or employees will 
instigate, promote, sponsor, and no police officer shall engage in or condone any strike,  
sympathy strike, slowdown, sit down, concerted withholding of services , mass resignations, mass 
absenteeism or picketing. Any or all employees who violate any of the provisions of this Article 
may be discharged or otherwise disciplined by the Village. In addition, in the event of a 
violation of this Section of  this Article the Chapter agrees to inform its members of their 
obligations under this Agreement and their obligations not to strike as imposed by the Illinois 
Public Labor Relations Act and to direct them to return to work. The failure to confer a penalty 
in any instance is not a waiver of such right in any other instance nor is it a precedent . 

Section 5.2. No Lockout. The Village will not lock out any employees during the term  
of this Agreement as a result of a labor dispute with the Chapter . 

Section 5.3. Judicial Restraint. Nothing contained herein shall preclude the Village 
or the Chapter from obtaining judicial restraint and damages in the event the other party violates 
this Article. 

                       



        VI 
Hours of Work and Overtime 

Section 6.1. Application Of Article. This Article is intended only as a basis for 
calculating overtime payments, and nothing in this Agreement shall be construed as a guarantee 
of hours of work per day or per week. 

Section 6.2. Normal Workweek And Workday. The normal workweek shall average 
forty (40) hours per week, but in some weeks employees shall work more than 40 hours and 
some weeks less than 40 hours . The normal work day shall be eight (8 ) hours consisting of a  
thirty (30) minute unpaid lunch period each day subject to emergency work duties, and a 15-
minute paid roll-call and a 15-minute paid period after the shift (e.g. , 6 :45 a.m. - 3 : 15 p.m.) . If  
an employee is assigned to a twelve ( 12) hour workday, then such day shall include a thirty (30) 
paid meal period, subject to emergency work duties, and three paid 15 minute break periods,  
subject to emergency work duties. The shifts, work days and hours to which employees are 
assigned shall be stated on a departmental work schedule. Should it be necessary in the interest 
of efficient operations to establish different shift starting or ending times or schedules, the 
Village will give notice of  such change to the individuals affected.  

Section 6.3. Overtime Pay. Employees shall be paid one and one-half ( 1-1 /2) times 
their regular rate of  pay for all hours worked beyond eighty ( 80) hours in a fourteen (14) day 
work schedule established by the Department pursuant to the Fair Labor Standards Act . Time 
paid but not worked (vacations, including one-day vacations, holidays, and compensatory time 
off) shall be considered as hours worked for the purpose of calculating overtime pay except that 
paid sick leave shall not be considered as hours worked for the purpose of calculating overtime 
pay. 

Section 6.4. Compensatory Time. An employee who is entitled to time and one-half 
pay under this Agreement may elect compensatory time at time and one-half rate, in lieu of pay,  
to a maximum of sixty (60) hours, by giving advance notice to the village. An employee with 
accrued compensatory time may make advance request for time off (in increments of  no less than 
one-half day) and time off will be approved by the Chief or his designee based upon 
Departmental needs . 

Section 6.5. Off-Duty Court Time. When an employee is required to spend off-duty 
time in court on behalf of the Village, the employee will receive a minimum pay guarantee of  
two and one half (2.5) hours of overtime pay; except that the 2.5 hour minimum overtime pay is 
not applicable where the employee performs court duty immediately before, during or 
immediately after the employee's regular shift.  

Section 6.6. Overtime Work. The Chief of Police or the Chiefs designee shall have 
the right to require overtime work and officers may not refuse overtime assignments. Whenever 
practicable, overtime will be scheduled on a voluntary basis, except for emergency situations, or  
except where qualified volunteers are not readily available. It is the objective of  the Village to  
keep mandatory overtime scheduling at a minimum consistent with the need of the Village to 
provide proper police protection. 

                       



Section 6.7. Call Back. An employee covered by this Agreement who is called back 
to work after having left work shall receive a minimum of two (2) hours ' work at straight-time 
rates. This Section shall not apply if an employee is directed to begin work early. 

Section 6.8. No Pyramiding. Compensation shall not be paid more than once for the 
same hours under any provision of this Article or Agreement. 

                        



        VII 
Holidays 

Section 7.1. Holidays. The following holidays are observed under this Agreement:  

New Year's Day 
Memorial Day 
Fourth of July 
Labor Day 
Thanksgiving Day 

Day After Thanksgiving 
Christmas Eve 
Christmas Day 
New Year's Eve 
Four (4) Personal Days 

Section 7.2. Holiday Pay And Work Requirements. Employees who have  
completed ninety (90) days of service shall be credited with eight (8) hours ' straight-time pay for  
each unworked observed holiday paid in the manner set forth in Section 7.3. Employees 
working on a holiday shall receive time and one-half for all hours worked on the holiday in 
addition to the employee's  regular pay. Employees shall work all holidays which fall within the 
regular work schedule . 

Section 7.3. Computation of Holiday Pay. Holiday pay under Section 7.2 will not be 
computed or paid on a regular pay basis, but in lieu thereof, unused holiday pay will be paid to 
all employees on or about November 1 of each year, i.e. , such employees will be paid for 
holidays since the prior November 1 ' . Holiday hours will accrue as of the date of the holiday. 
Holidays will be paid on an eight-hour basis, whether worked or not. An employee may request 
time off, in lieu of pay, subject to administrative rules established by the Village. 

                        



        VIII  
Vacations 

Section 8.1. Paid Vacations. Employees who , as of their anniversary date each year,  
attain the years of continuous service with the Police Department as indicated in the following 
table shall receive vacation with pay as follows: 

Continuous Service Vacation 

1st year through 5th year 80 hours  

6th year through 10th year 120 hours 

11th year or more year 160 hours 

Commencing after 15 years, add 8 hours of vacation per year, ending with a maximum of  
200 hours after 20 years . 

Section 8.2. Vacation Pay. A week vacation pay shall be calculated on the basis of  
forty (40) hours at the employee's regular straight-time rate at the time the vacation is taken. 

Section 8.3. Vacation Scheduling. Vacations shall be scheduled on a year round basis 

and employees shall be entitled to accumulate two weeks of vacation time from year to year. 
The Police Chief shall schedule vacations and determine the maximum number of employees 
who may be on vacation at any one time, taking into account the needs of the Police Department,  
employee advance requests , and employee seniority. Vacation may not be taken in increments of 
less than one full day. 

Section 8.4. Vacation Payout. Upon resignation, termination or retirement, 
employees shall be paid for vacation accrued. 

Section 8.5. Vacation Exchange. An employee with five (5 ) or more years of service 
may elect once annually to exchange one week's vacation for pay in lieu of time off by giving 
written notice to the Village. 
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        IX 
Sick Leave 

Section 9.1. Purpose. Sick leave with pay is a privilege to be used for the employee's 
own personal illness or personal disability, not a vested right and does not extend to caring for ill 
or disabled family members or any other purpose . Provided, however use of sick leave to care 
for an immediate family member in the employee's household which necessitates the officer's  
absence from work shall be limited to three days in a calendar year. For purposes of this Section,  
members of the immediate family shall be limited to the employee's spouse or child (including 
step children) . 

Taking unjustified sick leave may be considered as just cause for dismissal from the 
Department. Nothing herein shall be construed as a waiver of an employee's right to due process  
before the Village Board of Fire and Police Commissioners. 

Section 9.2. Days Accrued. Police officers shall accrue sick leave pay at the rate of  
one day for each full month of continuous employment up to a total of twelve ( 12) full days for a  
continuous work year . The maximum sick leave accrual is 150 days. 

Section 9.3. Accrued Sick Leave. An employee will receive one day's pay for each 
day of accrued sick leave which is used according to Section 9.1. Sick leave must be used in  
increments of no smaller than one-half day and to be eligible the employee must give as much 
advance notice as possible. In order to be eligible for three or more consecutive days of sick 
leave, the employee may be required to supply a doctor's certificate which the Police Chief 
determines is satisfactory medical justification, except that the Police Chief may request a  
doctor's certificate for a shorter absence if the Chief determines this step is warranted. An 
employee who has five or more separate instances of sick leave in a calendar year is required to 
provide a doctor's excuse to be eligible for any further sick leave in that year. In the event a sick 
leave day and a holiday fall on the same day, holiday, not sick leave, is paid . 

Section 9.4. Sick Leave Payout. An employee who at the beginning of a calendar 
year has accrued sixty (60) or more days of sick leave may elect payment at fifty percent (50%) 
at the end of that calendar year of all sick leave days accrued and unused during that calendar 
year in excess of six (6) sick leave days . For example, an eligible employee who uses no sick 
days during a calendar year shall bank six (6) sick leave days and shall be eligible to receive 
payment for the remaining six (6) sick leave days accrued but not used during that calendar year 
at fifty percent (50%) pay ( three (3 ) days ' pay) . 
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        X 
Layoff and Recall 

Section 10.1. Layoff. The Village, in its discretion, shall determine whether layoffs are 
necessary. If it is determined that layoffs are necessary, employees will be laid off in reverse 
seniority order . No layoff will occur without at least thirty (30) calendar days' notification to the 
Chapter . The Village agrees to consult the Chapter, upon request, and afford the Chapter an 
opportunity to propose alternatives to the layoff within the notice period, which they shall  
consider prior to implementation.  

Section 10.2. Recall. Employees who are laid off shall be placed on a recall list for a 
period of one ( 1 ) year, at which point seniority and the employment relationship will terminate. 
If there is a recall , employees who are still on the recall list shall be recalled, in the inverse order  
of their layoff, provided they are fully qualified to perform the work to which they are recalled 
without further training. Employees who are eligible for recall shall be given ten ( 10) calendar 
days' notice of recall and notice of recall shall be sent to the employee by certified or registered  
mail, with a copy to the Chapter, provided that the employee must notify the Police Chief or his  
designee of his intention to return to work within three (3 ) days after receiving written notice of  
recall. The Village shall be deemed to have fulfilled its obligations by mailing the recall notice 
by certified mail, return receipt requested, to the mailing address last provided by the employee 
and mailing a copy to the Chapter , it being the obligation and responsibility of the employee to 
provide the Police Chief or the Chief's designee with the latest mailing address . If an employee 
fails to return to work after recall, or fails to request and obtain an extension of the return to work 
date , the employee's name shall be removed from the recall list . 
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        XI 
Wages and Other Benefits 

Section 11.1. Minimum and Maximum Pay Rates. The minimum and maximum 
annual salaries for the term of this Agreement are : 

Minimum Maximum 
May 1 , 2018 $66,048 $96,392 

May 1 , 2019 $69,919 $99,043 

May 1 , 2020 $71,842 $101,767 

The minimum rate shall be the hiring rate. No employee can be compensated below the 
minimum salary rate or above the maximum salary rate. Employees shall progress from 
minimum to maximum by means of annual salary merit increases described in Section 11.2. 
Wage increases for 18-19 are retroactive to May 1 , 2018 . 

Section 11.2. Salary Increases and Performance Evaluation and Merit Increase 
System. The Salary Administration and Merit Increase System currently in effect , providing for  
annual merit reviews, shall continue in full force and effect. 

It is understood and agreed that annual merit adjustment to base pay for May 1 , 2018 , 
May 1 , 2019 and May 1 , 2020 are subject to the following: 

Increase 
Competent 4 Steps  

Exemplary 5 Steps  

Superior 6 Steps  

If an officer has been at the top of the pay system for a year or more as of May 1 and 
receives a rating of "superior" in his annual performance evaluation, then such officer shall 
receive a one-time, lump sum bonus in the gross amount of $1,000.00, ( $1250 effective 5/ 1 / 19)  
which said amount shall not be added to base pay. If an officer has been at the top of the pay 
system for a year or more as of May 1 and receives a rating of "exemplary" in his annual 
performance evaluation, then such officer shall receive a one-time, lump sum bonus in the gross  
amount of $500.00 ($750 effective 5/1 / 19) , which said amount shall not be added to base pay.  

If, from time to time, the Village updates the format, performance dimensions or criteria 
of the Salary Administration and Merit Increase System, it will supply the Chapter with written 
notification of the update. In addition, the Chapter is encouraged to submit any updates to the 
Village which it would like the Village to consider.  

Section 11.3. Longevity Pay. Employees shall receive longevity pay in the form of 
one-time lump sum payments (not added to base rates) when the employee completes the tenth 
( 10th) , fifteenth ( 15') , and twentieth (20th) year of employment, as follows:  

                        



Continuous Service 
in Village Employ 

Amount of 
Longevity Pay 

After Ten Years: $1,000  
After Fifteen Years: $1,500  
After Twenty Years: S2,000  

Section 11.4. Reevaluation. An employee who receives an overall merit evaluation of  
less than "competent" may request reevaluation sixty (60 ) days after receipt of the annual 
evaluation. If upon reevaluation, the employee receives a performance rating of "competent" ,  
the employee shall receive the merit increase effective as of the date of the written reevaluation.  

Section 11.5. Merit Grievance. Any overall merit evaluation may be grieved to Step 3  
of the grievance procedure (Village Administrator), but not beyond Step 3 , except that an overall 
merit evaluation of "competent" or less may be grieved to final and binding grievance 
arbitration, provided the employee has made a timely request for reevaluation and such  
reevaluation did not result in an upgrade. 

Section 11.6. Interim Progress Discussions . If the Village believes that an employee 
may receive a merit evaluation of less than "competent-, the Village will give the employee a  
written indication thereof on or before February 1 and will be available to review with the 
employee what steps should be taken to improve the employee's performance. 

Section 11.7. Merit Increases - Probationary Employees. Employees who 
successfully complete their probationary periods between May 1 and August 31 shall receive the 
same merit increase step advances as other employees (Competent-2 Steps; Exemplary-3 Steps ;  
Superior-4 Steps ) . Employees who successfully complete their probationary periods between 
September 1 and April 30 shall receive the following merit increases: Competent-1 Step ; 
Exemplary-2 Steps; Superior-3 Steps. 

Section 11.8. Pay Day. Employees will be paid every two weeks. 

Section 11.9. Canine Officer. Covered officers assigned to act as the police Canine 
Officer shall receive compensation as set forth in the Canine Officer Assignment Agreement, 
attached hereto as Appendix B.  
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        XII 
Benefits 

Section 12.1. Rest Periods. Employees will receive one 15-minute rest period for each 
full four hours on duty, as scheduled by the Village, unless not allowed because of emergency. 
Employees must remain at work until the beginning of the rest period and resume work 
immediately at the end of the rest period. 

Section 12.2. Uniform Allowance. Newly-hired employees shall be supplied unifoims 
and equipment which the Department determines appropriate. Probationary employees hired  
between May 1 and November 1 shall be eligible to receive 50% of the annual uniform 
allowance described herein on May 1 of the following calendar year. Employees who have 
completed the probationary period shall receive a $650 annual uniform allowance to be 
expended for approved uniform items approved by the Chief of Police.  

The uniform allowance payments shall be made as lump sum payments. There shall be 
no requirement for receipts . Employees are required to maintain their uniforms in a professional 
fashion at all times.  

Section 12.3. Officer-In-Charge. In the event the Chief of Police or his designated 
representative appoints an employee as officer-in-charge of the shift, in writing, for a period of 
one full shift or more, the employee so selected by the Chief of Police or his designated 
representative shall receive additional pay of $3.00 per hour.  

Section 12.4. Protective Vests. The Village will replace, at Village cost, worn out  
protective vests, up to a maximum cost of $650 per vest, including any additional amount needed 
for customized vests as approved by the Chief of Police. Any additional amount must be paid by 
the employee. All bargaining unit employees are required to wear vests while on duty. The 
standard years for replacement will be approximately five years, or the manufacturer's suggested  
period of useful life. 

Section 12.5. Deferred Compensation Plan. Employees shall be eligible effective 
May 1 , 1997 to participate in the Village's Section 457 Deferred Compensation Plan as it  
presently exists or as it may be changed from time to time by the Village. The Village has the 
right to amend or discontinue this Plan.  

Section 12.6. State of Illinois Police Officer Physical Fitness. An employee who 
elects to satisfy the requirements of the Illinois Police Officer Physical Fitness Test (Power Test) 
shall receive a cash incentive payment of $275 effective the first year the employee passes the 
test , $350 the second consecutive year the employee passes the test and $400 per year thereafter,  
so long as the employee takes the test and passes it in each consecutive year. If an employee 
fails to take or pass the test in a given year, and then passes it the following year, the cash  
incentive payment shall be $275. The Chief of Police or his designee will schedule the testing 
process annually. 

Section 12.7. Pension Pick-Up. The Village shall implement a program which is  
known as a pension pick-up program, which means that employee contributions to the Illinois 

                        



Police Pension will be paid from pre-tax, rather than after tax, payroll dollars. This program will 
be effective January 1 , 1998, or if later, upon receipt of Internal Revenue approval. 

Section 12.8. Tuition Reimbursement. Employees will be eligible for tuition 
reimbursement for approved courses taken during the term of this Agreement, in accordance with 
the Village's Education Reimbursement Policy, as the same may be changed from time to time 
by the Village. 

                        



        XIII 
Leaves of Absence 

Section 13.1. Unpaid Discretionary Leaves. The Village may grant an unpaid leave of  
absence under this Article to any bargaining unit employee where the Village determines there is  
good and sufficient reason. The Village shall set the terms and conditions of the leave.  

Section 13.2. Application For Leave. Any request for a leave of absence shall be 
submitted in writing by the employee to the Police Chief or the Chiefs designee as far in 
advance as practicable. The request shall state the reason for the leave of absence and the 
approximate length of time off the employee desires . Authorization for leave of absence shall, if 
granted, be furnished to the employee by the immediate supervisor and it shall be in writing. 

Section 13.3. Military Leave. Military leave shall be granted in accordance with 
applicable law and this leave shall not be charged against vacation or sick leave and the 
employee will be compensated by the Village for the difference between his military 
compensation and his normal monthly salary, less normal payroll deductions, for up to two (2)  
weeks per year. 

Section 13.4. Funeral Leave. In the event of death in the immediate family (defined as 
the employee's legal spouse, children, parents, parents-in-law, brother, sister, brother-in-law, 
sister-in-law, uncle, aunt, grandparents, or spouse 's grandparents or grandchildren), an  
employee shall be granted up to three (3 ) consecutive work days as funeral leave (based upon the 
employee's shift) if the employee attends the funeral. An employee shall provide satisfactory 
evidence of the death of a member of the immediate family. 

Section 13.5. Leave For Illness, Injury Or Pregnancy. (a) In the event an employee 
is unable to work by reason of illness, or injury ( including those compensable under workers'  
compensation) , or pregnancy, the Village may grant a leave of absence without pay during which 
time seniority shall not accrue for so long as the employee is unable to work, except that for a  
work-related injury compensable under workers' compensation, an employee shall accrue 
seniority for the first six (6) months of leave.  

(b ) To qualify for such leave, the employee must report the illness, injury or inability 
to work because of pregnancy as soon as the illness, injury or pregnancy is known, and thereafter 
furnish to the Police Chief or his designee a physician's written statement showing the nature of  
the illness, injury or state of pregnancy and the estimated length of time that the employee will 
be unable to report for work, together with a written application for such leave. Thereafter,  
during such leave, the employee shall furnish a current report from the attending doctors at the 
end of every forty-five (45) day interval . 

(c) Before returning from leave of absence for injury, illness or pregnancy, or during 
such leave, the employee at the discretion of the Village may be required to have a physical 
examination by a doctor designated by the Village to determine the employee's capacity to 
perform work assigned. A leave of absence for illness, non-job related injury or pregnancy will 
under no circumstances be granted until an employee's entire accrued sick leave is first 
exhausted. 

                        



Section 13.6. Benefits While On Leave. (a) Unless otherwise stated in this Article or 
otherwise required by law, length of service shall not accrue for an employee who is on an  
approved non-pay leave status. Accumulated length of service shall remain in place during that 
leave and shall begin to accrue again when the employee returns to work on a pay status. Unless 
otherwise stated in this Article, an employee returning from leave will have seniority continued 
after the period of the leave. Upon return, the Village will place the employee in his or her 
previous job if the job is vacant; if not vacant, the employee will be placed in the first available 
opening in his or her job according to the employee's seniority, where skill and ability to 
perform the work without additional training is equal.  

(a) If, upon the expiration of a leave of absence, there is no work available for the 
employee or if the employee could have been laid off according to his or her  
seniority except for his or her leave, he shall go directly on layoff. 

(b) During the approved leave of absence or layoff under this Agreement, the 
employee shall be entitled to coverage under applicable group and life insurance 
plans to the extent provided in such plan(s) , provided the employee makes 
arrangements for the change and arrangements to pay the entire insurance 
premium involved, including the amount of premium previously paid by the 
Village. 

Section 13.7. Non-Employment Elsewhere. A leave of absence will not be granted to  
enable an employee to try for or accept employment elsewhere or for self-employment. 
Employees who engage in employment elsewhere during such leave may immediately be 
terminated by the Village. 

Section 13.8. Family and Medical Leave Act of 1993. The parties agree that the 
Employer may adopt, alter and enforce policies in compliance with the Family and Medical 
Leave Act of 1993 ( "FMLA").  

                        



        XIV 
Insurance 

Section 14.1. Life Insurance. The Village shall provide at Village cost group life 
insurance in the amount of $40,000 for employees (not dependents) . 

Section 14.2. Village Basic Group Medical Insurance Plan. The Village maintains a  
group medical and hospital insurance program for all regular full-time employees of the Village. 
The Village shall provide group medical and hospital insurance for all employees covered by this 
Agreement and their eligible dependents as prescribed within the terms and conditions of the 
policy or plan. The Village reserves the exclusive right to change carriers, alter or amend group 
medical and hospital insurance based on changes in coverage or insurance cost. However,  
employees covered by this Agreement will, during the term of this Agreement receive the same 
coverage as all other eligible non-bargaining unit Village employees . Provided, however, the 
Village shall continue the current co-pay reimbursement program for bargaining unit employees 
until April 30, 2018, at which time such program shall terminate.  

Section 14.3. Village Health Maintenance Organization (HMO) Plan. The Village 
shall provide one or more health maintenance organization plans covering employees and 
dependents, so long as such a plan is offered to other eligible Village employees. The benefits 
and HMO carrier shall be the same as those benefits and HMO carrier covering other Village 
employees, and may be changed from time to time by the Village.  

Section 14.4. Cost of Coverage. The medical insurance premiums, which may change 
from time to time, shall be paid for on a contributory basis by the Village and the employee as 
follows: 

Village Basic Plan Under § 14.2 

Employee-Only 85% Village 
15% Employee 

Family Coverage 
(employee and dependents) 

85% Village 
15% Employee 

Village HMO Plan Under § 14.3 

Employee-Only 90% Village 
10% Employee 

Family Coverage 
(employee and dependents) 

90% Village 
10% Employee 

Section 14.5. Pre-Tax Insurance Contribution. Employee contribution to group 
medical insurance can be paid out of pre-tax rather than after-tax salary dollars.  
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Section 14.6. Other Pre-Tax Payments. The existing Section 125 and 129 plans will 
be continued during the term of this Agreement, to the extent permitted by law. 

Section 14.7. Dental Insurance. Employees covered by this Agreement shall be 
covered by the same dental insurance plan which is made available to all other Village 
employees, which plan may be changed from time to time by the Village, by contributing the 
same dollar amounts as other Village employees contribute. 

Section 14.8. Retiree Medical. An officer who retires in good standing with at least 20  
years of service in the police department who is 50 years of age at time of retirement may, upon  
such retirement, elect to continue to participate in the Village's group medical insurance policy 
or plan, as the same may be changed from time to time by the Village for bargaining unit  
members, at the retired officer's own expense. The officer shall pay 100% of  the cost of the 
premium for himself and eligible dependents, if dependent coverage is elected. When an eligible 
insured becomes eligible for Medicare, insurance benefits shall be in accordance with the 
applicable terms of the Village insurance plan. The retired officer and his or her dependents shall  
become ineligible to continue such coverage in the event the officer fails to remit payment of the 
premium to the Village in a timely manner, or as otherwise provided under the Village insurance 
plan.  

Sick Leave Buy Back Upon Retirement. This provision shall only be applicable to 
bargaining unit employees who voluntarily retire during the term of  this collective bargaining 
agreement and receive a pension pursuant to the Policemen's Pension Fund, 40 ILCS 5/3-101 et  
seq . Effective on or after January 1 , 2007 , any such officer may, at time of separation, request a 
buy back of accrued sick leave days in excess of 60 days, as specified herein. Those days in  
excess of 60 may be bought back at the rate of 1 /3 of a day's pay for each such day, provided a  
maximum of 90 days may be applied to this sick leave payout provision, for a total of 30 days of  
pay at time of separation. The proceeds of any such sick leave buy back may be placed into the 
Retirement Health Savings Plan established by the Village, subject to the terms and conditions of  
the RHS Plan. For example, if an employee resigns with 75 days of accrued but unused sick 
leave, the employee may request a buy back of 15 days (75 minus 60) at the rate of 1 /3 of a day's 
pay for each day, for a total of 5 days pay. 

Section 14.9. RHSP Contribution. Effective on or about January 1 , 2010, the Village 
will contribute $1,100 per calendar year for each non-probationary employee into a Retirement 
Health Savings Plan offered by the ICMA Retirement Corporation (hereinafter referred to as the 
"RHS Plan") created for this bargaining unit, pro rata for persons employed in such capacity for 
less than a full calendar year. Employee eligibility for participation in the RHS Plan, as well as 
contribution elections, withdrawals, qualified expenses, benefits provided and the tax effect of  
providing those benefits shall all be governed by the terms and conditions set forth in the RHS 
Plan document, as the same may be changed from time-to-time by the Village or the Plan 
Administrator. 

Section 14.10. Opt Out Benefit. Employees that are eligible for, or enrolled in , single 
Village health insurance coverage and elect not to enroll in the Village insurance plan, shall 
receive $700 annually upon presenting proof, during the annual open enrollment period, that 
non-Village single health insurance has been obtained elsewhere. $350 shall be paid in June of  

                        



the health insurance year following the opt-out, and $350 shall be paid in the following 
December of  the health insurance year.  

Employees that are eligible for, or enrolled in, family Village health insurance coverage 
and elect not to enroll in the Village insurance plan, shall receive $2,000 annually upon 
presenting proof, during the annual open enrollment period, that non-Village family health 
insurance has been obtained elsewhere . $1,000 shall be paid in June of the health insurance year 
following the opt-out , and $1,000 shall be paid in the following December of the health 
insurance year. 

In no event shall any employee be eligible to receive more than $2,000 during any health 
insurance year under this Section. The single and family payments described in paragraphs 1 
and 2 of this Section are mutually exclusive, and may not be combined. 

Employees who elect the alternative benefit described in this Section, i.e. have opted out  
of coverage under the Village provided health insurance plan, and subsequently lose their non-
Village health insurance coverage are allowed re-entry into Village health insurance coverage 
during the plan year without showing evidence of insurability and waiving pre-existing condition 
exclusions, provided the employee has not voluntarily relinquished his/her alternative health 
insurance during the plan year. In addition, an employee may, as a condition of re-entry during 
the plan year, be required to repay any amounts received under this Section for such plan year. 

                        



        XV 
General 

Section 15.1. Health and Safety. The Village will make reasonable provision for the 
safety and health of employees during their hours of employment. The employees will abide by  
the health and safety rules of the Village. 

Section 15.2. Fire and Police Commission. The parties recognize that the Fire and  
Police Commission has certain statutory authority over employees covered by this Agreement,  
including but not limited to the right to make, alter and enforce rules and regulations. Nothing in 
this Agreement is intended in any way to replace or diminish the authority of the Fire and Police 
Commission, provided such authority shall be exercised in accordance with the terms of this 
Agreement. 

Section 15.3. Disciplinary Meetings. Employees and the Chapter shall be given prior 
written notice of disciplinary suspensions and/or termination. The Chapter may request a  
meeting with the Chief of Police to discuss the proposed suspension or termination prior to  
instituting discipline or an appeal to the Fire and Police Commission. 

Section 15.4. Drug Testing. In the event that the Village has reasonable suspicion of 
drug use based upon an employee's physical or mental ability to perform assigned duties, the 
Village may require the officer to submit to urinalysis, blood tests and/or other appropriate tests . 
The test results will be submitted to the Chief of Police and in the event of a positive test  
indicating alcohol abuse or unlawful use of drugs , the employee involved may be disciplined.  

Prior to implementing any testing policy or testing any employee for drug use as 
permitted herein, the Village shall advise the Chapter of its testing methods and procedures and  
the safeguards to be applied to insure the integrity of such testing. In the case of a positive test, 
there shall be a confirmatory test using GC/MS techniques. 

In case of any employee who tests positive for drug use , the Village and the Chapter will 
consult on whether to provide an opportunity for such employee to enter and successfully 
complete an appropriate rehabilitation program . Nothing herein shall preclude disciplinary 
action against any employee where a test shows the presence of drugs ; nor shall it be interpreted  
to preclude disciplinary action for misconduct, including violation of applicable law, which may 
be related to drug use . 

Confidentiality of test results will be preserved and test results will only be disclosed to 
high level management and persons within the Police Department. No further disclosure will be 
made without the employee's express written authorization, except in litigation or arbitration. 

The Village may order random drug testing (urinalysis) , at its discretion, twice per 
calendar year. In each instance 10-20% of the sworn employees may be tested . Random testing 
shall be performed on an employee's on-duty day. The selection process will be made by 
drawing names randomly in the presence of a Chapter representative and the Chief of Police or a  
Deputy Chief of Police. Notification of a required drug test pursuant to this paragraph shall be 
made by the Chiefs secretary or a supervisor in the rank of Sergeant of above.  

                        



In the event of a random test, the Village will implement an EMIT test as a drug screen 
and no conclusions will be based upon the initial screen. In the event of a positive result on the 
initial screen, the Village will submit the sample for a confirmatory test using the GC/MS testing 
procedure. A split sample method will be used initially. Upon request of the officer following a 
positive confirmatory test, the sample will be supplied to an independent laboratory selected by  
the officer, with the cost paid by the Village (but not to exceed the Village cost for its own 
confirmative GC/MS test) . Employees who voluntarily seek assistance, before any positive drug  
test and before any disciplinary offense associated with illegal drugs or alcohol, will be permitted  
to take advantage of  a Village-established Employee Assistance Program, which may be changed 
from time to time by the Village, after consultation with the Chapter . Any utilization of the 
Employee Assistance Program as described above shall be without disciplinary consequence. 

Section 15.5. Fitness Examinations. If  there is a justifiable concern about an 
employee's medical fitness for duty or medical fitness to return to duty, the Village may require 
that the employee have an examination by a qualified and licensed physician or other appropriate 
medical professional selected by the Village. Should a covered employee be required to submit  
to an examination pursuant to this section, the employee shall be furnished a copy of any medical 
report . The Village will pay for the examination.  

Section 15.6. Solicitation. The parties agree that bargaining unit members will not 
solicit any person or entity for contributions on behalf of the Bartlett Police Depat intent or the 
Village of Bartlett . 

Bargaining unit members agree that the Village name, shield or insignia, communications 
systems, supplies and materials will not be used for solicitations purposes . Solicitation by  
bargaining unit employees may not be done on work time or in a work uniform. The Bargaining 
unit members agree that they will not use the words "Bartlett Police Depat tnient" in their name 
or describe themselves as the "Village of Bartlett. " The bargaining unit members shall have the 
right to explain to the public, if necessary, that they are members of a labor organization 
providing collective bargaining, legal defense and other benefits to all patrol-rank police officers 
employed by the Village. This paragraph does not apply to the solicitation efforts of the 
Metropolitan Alliance of Police or any of its agents who are not bargaining unit members.  

Each party to this Agreement agrees that they will comply with all applicable laws 
regarding solicitation. 

                        



        XVI 
Term of Agreement and Legality Clauses 

Section 16.1. Complete Agreement. This Agreement supersedes and cancels all prior  
practices, policies and agreements, whether written or oral, unless expressly stated to the 
contrary herein , and constitutes the complete and entire agreement between the parties and 
concludes collective bargaining for its term . If a past practice is not addressed in the Agreement, 
it may be changed by the Village as provided in the management rights clause. Each party 
waives the right to bargain further on any subject during the term of this Agreement.  

Section 16.2. Savings Clause. In the event any article, section or portion of this 
Agreement should be held invalid and unenforceable by any board, agency or court of competent  
jurisdiction, such decision shall apply only to the specific Article, section or portion thereof 
specifically specified in the board, agency or court decision; and upon issuance of  such a  
decision, the Village and the Chapter agree to immediately begin negotiations on a substitute for 
the invalidated article , section or portion thereof. During the course of such negotiations, Article 
V, No Strike-No Lockout, shall remain in full force and effect . 

Section 16.3. Term of Agreement. This Agreement shall be effective the date it is fully 
executed by both parties . This Agreement shall remain in full force and effect until 11 : 59 p.m.  
on April 30, 2021 . It shall be automatically renewed from year to year thereafter unless either 
party shall notify the other in writing at least sixty (60) days prior to the anniversary date that it  
desires to modify this Agreement.  

In the event that either party desires to terminate this Agreement, written notice must be 
given to the other party no less than ten (10 ) days prior to the desired termination date, which 
shall not be before the anniversary date set forth in the preceding paragraph. 

Executed this  ph  day of  See-tv‘bur  , 2018.  

VILLAGE OF BARTLETT:  

By  

Kevin tA J tcte,e, 
V: f fp. Pins ideAtt-
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METROPOLITAN ALLIANCE OF POLICE,  
CHAPTER NO . 114 : 

By  //r  

Ad)-/ it5hlA 
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APPENDIX A-Police Officer Salary Schedule 

Step 
Pay Range Adj 

Current 

5 /1/2018 
Annual 
2.5% 

+0.5% equity 

5/1/2019 
Annual 
2.5% 

+0.25% equity 

5/1/2020 
Annual 
2.5% 

+0.25% equity 

Start $66,066 $66,048 $69,919 $71,842  
2 $67,392 $69,414 $71,323 $73,284 
3 $68,067 $70,109 $72,037 $74,018 
4 $68,746 $70,808 $72,755 $74,756 
5  $69,432 $71,515 $73,482  $75,503 
6 $70,125 $72,229 $74,215 $76,256 
7 $70,828 $72,953 $74,959 $77,020 
8  $71,534  $73,680 $75,706 $77,788 
9 $72,253  $74,421 $76,468 $78,570 
10 $72,974 $75,163 $77,230 $79,354 
11 $73,703 $75,914 $78,002 $80,147 
12 $74,438 $76,671 $78,779 $80,945 
13  $75,186 $77,442 $79,572 $81,760 
14  $75,935 $78,213 $80,364 $82,574 
15 $76,696 $78,997 $81,169 $83,401 
16  $77,464 $79,788 $81,982 $84,237 
17  $78,236 $80,583 $82,799 $85,076 
18 $79,018 $81,389 $83,627 $85,927 
19 $79,815 $82,209 $84,470  $86,793 

20 $80,607 $83,025 $85,308 $87,654 
21 $81,416  $83,858 $86,164 $88,534 
22 $82,228  $84,695 $87,024 $89,417 
23  $83,052  $85,544  $87,896 $90,313 
24  $83,882 $86,398 $88,774 $91,215 
25 $84,720 $87,262 $89,662 $92,128 
26  $85,567 $88,134 $90,558 $93,048 
27  $86,423 $89,016 $91,464  $93,979 
28 $87,284 $89,903 $92,375 $94,915 
29 $88,162  $90,807 $93,304 $95,870  
30 $89,040 $91,711 $94,233 $96,824 
31  $89,930 $92,628 $95,175  $97,792 
32 $90,829 $93,554 $96,127 $98,770 
33  $91,740 $94,492  $97,091 $99,761 
34  $92,656 $95,436  $98,060 $100,757 
35 $93,584 $96,392 $99,043 $101,767 
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Side Letter of Agreement 

Drug Testing Following Officer Involved Shootings  

The Village of Bartlett ("Village") and the Metropolitan Alliance of Police Chapter # 114 ,  

("Union") hereby agree to the following policy to be implemented in accordance with Illinois 

Public Act 100-389:  

1 . The Union agrees that its members shall be required to abide by the Village's  

Administrative Order 123 (Drug Free Workforce) , including but not limited to the section that 

requires each officer who is involved in an officer involved shooting to submit to drug and 

alcohol testing, so long as such testing is required by Public Act 100-389 or any similar state 

law. 

2 . For the purpose of clarity, the parties agree that a person " involved in" an officer 

involved shooting is defined to mean any officer who discharged a firearm thereby causing 

injury or death to a person or persons . If  multiple officers discharged their firearm and it is 

unclear whose bullet struck the person or persons, then all officers who discharged their firearm 

in the direction of the subject shall be required to submit to drug and alcohol testing.  

3 . The parties agree that the term "involved in" an officer-involved shooting does 

not include officers who did not discharge their weapon, even if they were providing other forms 

of support and assistance during the call. Nor does the term "involved in" include officers who 

discharged their weapons when it is undeniably clear their projectiles did not actually strike any 

person or persons.  

4. The parties agree that the applicable provisions of the collective bargaining 

agreement regarding drug  testing and standards for discipline shall regulate the drug testing 

procedures and the consequences for any positive drug test results .  

{00531095.DOCX v . 1 } 



5 . The parties agree that any drug test required pursuant to this Agreement shall be 

considered a compelled, non-voluntary drug-test.  

Metropolitan Alliance of Police, Chapter  
# 114 

By:  

Date :  i/7//4/  

Village of Bartlett, Illinois 

By :   191/1/11  

Mfg  Date:  
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