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PREAMBLE

THIS AGREEMENT is entered into this 22" day of January, 2018, effective
January I, 2018, between the CHARTER TOWNSHIP OF WEST BLOOMFIELD,
Michigan, Party of the First Part (hereinafter referred to as the "Township"), and
COMMAND OFFICERS ASSOCIATION OF MICHIGAN, representing the West
Bloomfield Command Officers Association, Party of the Second Part (hereinafter referred to
as the "Union").

WHEREAS, the Parties recognize that the interest of the community and the
job security of the employees depend upon the Township's success in establishing a proper
service to the public; and

WHEREAS, the Township and Union have bargained collectively in
accordance with Michigan Public Act 379, MPA of 1965, as amended, and have reached
certain agreements with respect to wages, hours and other terms and conditions of
employment with respect to the bargaining unit as defined herein; and

WHEREAS, the TOWNSHIP and the UNION now desire to execute a written
agreement which incorporates their agreements,

NOW, THEREFORE, the parties hereto mutually agree as follows:
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Couniract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 1 - RECOGNITION

SECTION A — Definition of Unit. The Township hereby recognizes the Command
Officers Association of Michigan as the exclusive bargaining representative as
defined in Section 11 of Act 379, Public Acts of 1965, for the duration of this
Agreement for all regular full time police sergeants and lieutenants but excluding all
police reserves or auxiliaries, all confidential employees, all civilian clerk
dispatchers, the Chief of Police, and all other Township employees. It shall be the
joint concemn of the Township and the Association that no unlawful discrimination
will be exercised against any employee.

SECTION B — Definition of Employee. Unless otherwise indicated, the term
"employee" when used in this Agreement will refer to all employees in the unit for
bargaining as defined in Section A.

SECTION C — Exclusive Representative.  The Township agrees not to negotiate for
the duration of this Agreement with any other labor organization other than the Union
designated as the representative pursuant to Act 379 of the Michigan Public Acts of
1965, with respect to the employees in the unit defined in Section A. Nothing
contained herein shall be construed to prevent any individual employee from
presenting a grievance and having it adjusted without intervention of the Union if
adjustment is not inconsistent with the terms of this Agreement provided that the
Union has been given an opportunity to be present at such adjustment.

SECTION D - Limitations. The recognition of the Union by the Township is
limited to those matters for which a labor organization is entitled to bargain under Act
336, P.A. 1947, as amended. The Union is not authorized to interfere in any way
with the operation of the Police Department, including, but not limited to, the
enforcement of the law, the investigation of crimes and misdemeanors, the writing
and filing of reports, the questioning or taking of statements from witnesses, or any
other function performed by the Police Department in the furtherance of its duties,
provided, however, that this clause shall not prevent the Union from filing and
prosecuting a grievance in accordance with the provisions of this Agreement. In no
way does this Section cause any employee or group of employees to waive any rights
which are guaranteed under State and Federal laws.
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ARTICLE 2 - MANAGEMENT RIGHTS CLAUSE

SECTION A - General. The Township Board on its own behalf and on behalf of its
clectors hereby retains and reserves unto itself without limitation all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws and
the Constitution of the State of Michigan and the United States, Further, all rights
which ordinarily vest in and are exercised by employers, except such as are
specifically relinquished herein, are reserved to and remain vested in the Township
Board including but without limiting the generality of the foregoing, the right:
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(@) To manage its affairs efficiently and cconomically including the
determination of quantity and quality of services to be rendered to the
public, the control of equipment to be used and the discontinuance of any
services or methods of operation;

(b) To introduce new equipment, methods or processes, change or climinate
existing equipment and institute technological changes, decide on supplies
and equipment to be purchased,

(c) Subject to the terms of this Agreement, to subcontract or purchase the
construction of new facilities or the improvement of existing facilities;

(d) To determine the number, location and type of facilities and installations;

(e) To determine the size of the work force and increase or decrease its size;

(f) To hire new employees, to assign and lay off employees, to reduce the
work week or the work day or effect reductions in hours by combining
lay-offs in accordance with this agreement and reductions in the work
week or work day;

(g) Subject to the terms of this Agreement, to permit municipal employees not
included in the bargaining unil (o perform bargaining unit work in
emergencies;

(h) To direct the work force, to assign the type and location of work
assignments and determine the number of employees assigned to
operations;

(i) To determine lunch, rest periods and clean up times, the starting and
quitting times and the number of hours to be worked;

(1} To establish and change work schedules, work standards and the methods,
processes and procedures by which such work is to be performed;

(k) To discipline, suspend and discharge employees for just cause;

() To carry out cost and general improvement programs:

(m)To transfer, promote and demote employees;

(n) Subject to the terms of this agreement, to select employees for promotion
or transfer to supervisory or other positions and to determine the
qualifications and competency of employees to perform the available
work;

(o) To establish fraining requirements for purposes of maintaining or
improving professional skills of employees and for purposes of
advancement,
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It is understood that the rights, powers, authorities, duties and responsibilities
provided in this Article are limited by the express provisions of this
Agreement. It is agreed that these enumerations of management prerogatives
shall not be deemed to exclude other prerogatives not enumerated and except
as specifically abridged, deleted, modified or granted by this Agreement all of
the rights, powers and authority the Township had prior to the signing of this
Agreement are retained by the Township and remain exclusively and without
limitation within the rights of the Township.

SECTION B — Legal Rights. Nothing contained herein shall be construed to
deny or restrict the Township of its rights, responsibilities and authority under
the laws of the State of Michigan or any other national, state, county, district
or local laws or regulations as they pertain to conducting the affairs of the
Township.

SECTION C - Conflict. Except as expressly provided by the terms of this
Agreement, the determination and administration of Township policy, the
operation of the Township and the dircction of the Employees are vested
exclusively in the Board or in the Supervisor when so delegated by the Board.
The exercise of judgment and discretion by the Board and its administrators
not in conflict with the expressed terms of this Agreement shall be upheld.




Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 3 - REPRESENTATION

SECTION A - Stewards. The Township recognizes the right of the Union to
designate one (1) Chief Steward and one (1) Altemnate who shall be regular seniority
employees of the Department. The Alternate may exercise the rights of a Steward set
forth in this Article only in the event that the Steward is absent from work.

SECTION B — Certification of Stewards. The Township will recognize the Steward
or Alternate when his name and position has been certified in writing by the Union to
the Chief of Police and the Township Supervisor.

SECTION C — Time for Grievances, The Steward (or Alternate) shall be permitted
reasonable time during regular working hours to present contract grievances and meet
with Township representatives as provided in Atticle 6 - Grievance Procedure, upon
having received permission from the Chief of Police or his designee. It is understood
that such time shall be devoted to the proper presentation of grievances and the
privileges of this Section shall not be abused.

SECTION D — Pay for stewards during normal work hours. All necessary time lost
by the Union Steward (or Alternate) during his regular straight time shifi because of
grievance presentation in accordance with Section C of this Article, shall be paid for
by the Township at the employee's regular straight time hourly rate. It is understood
that this only applies to time lost during the Union Steward's (ot Alternate's) normal
scheduled work time and does not apply to grievance activity during his non-work
hours or after the scheduled work time.

SECTION E — Union Authotity. The Union, its officers, stewards and alternates,
shall not assume unauthorized supervisory authority or advise or direct employees to
disregard the instructions of supervision or engage in any activity prohibited by
Article 7 - No Strike Clause.

SECTION F — Department Orders. A copy of a new ot changed Police Department
order, general order, rule, regulation or training bulletin will be made available to the
Chief Steward.

SECTION G — Use of Rooms. Duly authorized representatives of the Union and
employees may be allowed to use rooms designated by the Township for meetings
and to transact official union business upon prior written approval of the Township
Supervisor or Chief of Police or other designated Township representatives. Unless
otherwise specifically provided in this Agreement, employees will not be
compensated for any lost work time. The meeting will not displace any previously
scheduled meetings and shall not interfere with or interrupt normal Township
operations.
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Contract batween Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 4 - DUES CHECK OFF

SECTION A - Deductions. During the life of this Agreement, the Township agrees to
deduct vnion membership dues levied in accordance with the constitution and
by-laws of the Union from the pay of each employee who execules and files with the
Township Clerk a written authorization for such deductions. Such authorization form
shall be prepared and furnished to the employees by the Union and shall, as a
minimum, recite that the Township is anthorized to deduct Union dues in effect from
time to time from the pay of the particular employee and forward such sum to the
Union in accordance with the terms of this Contract. The Union is to notify the
"Township as to the amount of Union dues and of any changes; said notification to be
made at least thirty (30) days before said dues are to be deducted.

SECTION B — Responsibility for special fees. The Township shall have no
responsibility for the collection of initiation fees, special assessments or any other
deduction not in accordance with this Article.

SECTION C — Authorization for Dues. A properly executed copy of the
authorization for deduction of dues shall be delivered to the Township Clerk by the
employee before any payroll deductions are made. Deductions shall be made
thereafter effective at the time the application is delivered to the Township Clerk and
shall be deducted from the first pay of the month and each month thereafter, proyided
that the authorization form shall be delivered prior to the fifteenth of the month in
which the first deduction is to be made.

SECTION D — Dues Remitted. Deduction for any calendar menth shall be remitted
to the designated financial officer of the local union as soon as possible after the tenth
day of the following month.

SECTION E — Trrevocability of Dues. Authorization for deduction of dues shall be
irrevocable by the employee during the term of this contract or any renewal hereof,
unless the employee cancels his authorization within ten (10) days prior to the
expiration of the contract or any renewal hereof. Deductions of membership dues
shall terminate with respect to any employee who is no longer 2 member of the
bargaining unit.

SECTION F — Township Held Harmless. The Township shall not be liable to the
Union or to the employees by reason of any error or neglect involving the improper
deduclion of or failure to deduct union dues in accordance with this coniract and the
Union agrees to hold the Township harmless from all liability to which the Township
may be put by reason of its voluntary agreement to deduct said dues. The Union shall
indemnify and save the Township harmless from any and all claims, demands, suits
or any other action arising from these provisions.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 5 - DEPARTMENT RULES

The Township may adopt, publish, change, amend and enforce reasonable rules and
regulations for all employees not in conflict with the terms of this Agreement governing
discipline, health and safety, duties, rules of conduct and work rules.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 6 - GRIEVANCE PROCEDURE

SECIION A - Employeec Rights. Nothing in this Article shall prevent any individual
employee from exercising the rights granted to him under Section 11 of Act 336 of the Public
Acts of 1947, as amended, or under the West Bloomfield Township Police Protection
Ordinance No. 18.

SECTION B - Grievance Definition. For the purpose of this contract a grievance is defined
as an alleged violation of this contract,

SECTION C - Grievance Procedure. The following procedure shall be followed in
presenting a gricvance to the Township;

Subject to Section O of this Article, the following procedures shall apply to all other
grievances:

Step One. If an employee feels he has a grievance, he shall, within seven (7) working
days of the time the alleged violation occurred, (or within seven (7) working days of the time
when the employee should have reasonably known of the alleged violation) present the
grievance orally to the Chief of Police or his designee. Unless the Chief of Police or his
designee determines otherwise, the meeting will occur immediately before the end of the
employee's wotk shift. The employee's Union representative may be in attendance if the
employee so requests. The Chief of Police or his designee will submit his verbal answer
within seven (7) working days after its presentation.

If the grievance is not satisfactorily adjusted, the employee may submit a written
grievance at Step Two.

Step Two. If the grievance is not resolved in Step One, the employee may reduce his
grievance to writing on 2 grievance form provided by the Union and present the grievance to
the Chief of Police, or his designated representative, for a written answer. The written
grievance shall be filed within seven (7) working days of the Step One answer. It shall name
the employee(s) involved, shall state the facts giving rise to the grievance, shall identify the
Articles and Sections of this Agreement alleged to be violated by appropriate reference, shall
state the contention of the employee and of the Union with respect to these provisions, shall
indicate the reliet requested, and shall be signed by the employee.

Failure to comply with this requirement shall render the grievance null and void. 'The Chief
of Police, or his designated representative, shall give the employee an answer in writing no
later than seven (7) working days after receipt of the written grievance.

Step Three. If the grievance is not resolved in Step Two, the Union may, within
seven (7) working days after the receipt of the answer in Step Two, appeal the grievance to
the Township Supervisor.
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The appeal shall be in writing and it shall include the written grievance and the Chief of
Police's answer and shall specify the basis of the appeal. A copy of the appeal shall be sent
to the Chief of Police. The Union may, at the same time the written appeal is filed, submit a
written request to the Township Supervisor for a meeting between the Union and the
Township Supervisor, or his designated representative, to attempt to resolve the grievance.
The meeting will be at a mutually agreeable time and will take place within seven (7)
working days after receipt of the written appeal and the request for a meeting. The Township
Supetvisor, or his designated representative, shall give the Union an answer in writing no
later than seven (7) working days after receipt of the written appeal. Additional time may be
allowed by mutual written agreement of the Township and the Union.

SECTION D — Time limits. Any grievance not filed within the prescribed time limit or not

advanced to the next Step by the employee or the Union within the time limit in that Step,
shall be deemed abandoned. If the Township does not answer a grievance within the time
limits prescribed in this Article, the grievance will be considered automatically referred to the
next Step of the Grievance Procedure. Time limits may be extended by the Township and
Union in writing; then the new date shall prevail. Appeals not made within the specified
time periods shall be barred.

SECTION E — Withdrawn grievances. A grievance may be withdrawn by the emplovee or
the Union Steward but, if withdrawn, it shall not be reinstated.

SECTION F — Appeal to arbitration/Step Four. If the grievance is not resolved at Step Three
of the Grievance Procedure, and if it involves an alleged violation of a specific Article and
Section of the Agreement, the Union may submit the grievance to the American Arbitration
Association with written notice delivered to the Township Supervisor within fourteen (14)
working days after receipt of the Township Supervisor's answer in Step Three, or, the day
such answer was due. If no such notice is given within the preseribed period, the last answer
shall be final and binding on the Union, the employee(s) involved and the Township, A
grievance not processed within the applicable time limits shall not be arbitrable.

SECTION G — Arbitrator’s power. The Arbitrator shall have no power to go beyond the
scope of the grievance as filed in writing. The Arbitrator shall have no power to substitute
his discretion in cases where the Township is given sole discretion to act by this Agreement
or by any supplement or amendment thereto. In the event the Arbitrator decides he has no
powet to decide or rule on an issue, he shall so rule and the matter shall be referred back to
the parties.

SECTION H — Arbitrator’s function / expenses. It shall be the function of the Arbitrator, and
he shall be empowered, except as his powers are limited below, after proper hearing, to make
a decision in cases of alleged violation of the specific Articles and Sections of this
Agreement.

1. He shall have no power to add to, subtract from, disregard, alter, or modify any of
the terms of this Agreement.

2. He shall have no power to establish salary scales or change any salary.
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If either party disputes the arbitrability of any grievance under the terms of this
Agreement, the Arbitrator shall first determine the question of arbitrability. In the event that
a case is appealed to an Arbitrator on which he has no power to rule, it shall be referred back
to the parties without decision or recommendation on its merits.

[f the Arbitrator's decision is within the scope of his authority as set forth above it
shall be final and binding on the Union, its members, the employee or employees involved,
and the Township. The fees and expenses of the Arbitrator shall be shared equally by the
Township and the Union, All other expenses shall be borne by the party incurring them,

Claims for Back-Pay: The Township shall not be required to pay back wages for more than
seven (7) days prior to the date a written grievance is filed.

1. All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have earned, less any compensation that he may have
received from any source during the period of back pay.

2. No decision in any one case shall require retroactive wage adjustment in any other
case,

SECTION 1 -— Witnesses and transcripts. At the time of the Arbitration Hearing, both
the Township and the Union shall have the right to call any employee as a witness
and to examine and cross examine witnesses. Each party shall be responsible for the
expenscs of the witnesses that they may call. Upon request of either the Township or
the Union, or the Arbitrator, a transcript of the hearing shall be made and furnished
by the Arbitrator with the Township and the Union having an opportunity to purchase
their own copy. At the close of the Hearing the Arbitrator shall afford the Township
and the Union a reasonable opportunity to furnish Briefs,

SECTION I — Joint agreemeni. Any agreemeni reached belween management and
Union representative(s) is binding on all employees affected and cannot be changed
by an individual.

SECTION K — Sole remedy. The sole remedy available to any employce for any
alleged breach of this Agreement or any alleged violation of his rights hereunder will
be pursuant to the Grievance Procedure; provided that if any employee elects to
pursue any legal or statutory remedy such election will bar any further or subsequent
proceedings for relief under the provisions of this Article,

Page 15 of 64




Contract between Township of West Bloomfield and COAM of West Bloomficld
Effective 1/1/2018 1o 12/31/2021

SECTION L - Grievance Form, The Union shall furnish grievance forms. This form
shall be used in filing a grievance. One copy of the form shall be the property of the
employee filing the grievance, When filing a grievance, the Union and/or employee
will be required to submit information at each step of the Grievance Procedure,

SECTION M — Workdays defined. Work days for the purposes of this Article, shall
be Monday, Tuesday, Wednesday, Thursday and Friday, excluding observed
holidays.

SECTION N — Collective grievances. A matter involving scveral officers and the
same question may be submitted by the Union as a policy grievance and entered
directly at the Second Step of the Grievance Procedure. The Union shall list the
names of the employees involved. Sepatate grievances, timely filed under the
Grievance Procedure, arising out of the same or similar set of facts or incidents shall
be consolidated and handled as one grievance,

SECTION O — Selection of forum. In cases of disciplinary action which result in a
written reprimand, or the loss of time or money, the employee may appeal from the
Police Chief's decision to the Grievance Procedure, beginning at Step 2, as set forth in
this Article at the employee's option.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
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ARTICLE 7 - NO STRIKFE CLAUSE

SECTION A — Union Prohibition. The Union shall not cause, authorize, permit,
sanction or condene nor shall any member of the Union take part in any strike, sit down, stay
in, slow down, work stoppage, curtailment of work, concerted improper use of paid leave
time, restriction of work or interference with the operations of the Township, including a
labor dispute between the Township and any other labor organization. The Union shall not
cause not permit its members to cause nor shall any member of the Union engage in any
strike or restriction of work or refusal to perform work because of a labor dispute between
the Township or any employer and any other labor organization whether or not the other
labor organization establishes a picket line,

SECTION B — Union Responsibilities. In the event of such prohibited conduct the
Union shall immediately instruct the involved employees in writing with a copy to the
Township that their conduct is in violation of the contract and that they may be disciplined
and/or discharged and further shall instruct all persons to (and take steps to see that all such
persons) immediately cease the offending conduct. The Union further agrees that the
Township shall have the right to discipline (including discharge) any or all employees who
violate this Article,

SECTION C - Management Remedies. In the event of a violation of this Article, the
Township shall have the right, in addition to the foregoing and any other remedics it may
have, to obtain injunctive relief,

Page 17 of 64




Contract betwzen Township of West Bloomfield and COAM of West Bloomfield
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ARTICLE 8 - SENIORITY

SECTION A — Probationary Employees. New employees hired/promoted after the
effective date of this Agreement into the bargaining unit shall be considered as probationary
employees for the first twelve (12) months of their employment. The Chief of Police may, in
his discretion, extend this period in individual cases for an additional six (6) months upon
written agreement of the employee and the Union. The probationary period shall accumulate
within not more than eighteen (18) months. When an employce finishes the probationary
period, within not more than eighteen (18) months, his name shall be entered upon the rank
seniority list in the appropriate classification and he shall be given a rank seniority date
twelve (12) months or eighteen (I18) months prior to the date he completed his probationary
period as the case may be, There shall be no rank seniority among probationary employees.

SECTION B - Union Representation for Probationary Emplovees. The Union shall
represent probationary employees for the purposes of collective bargaining in respect to rates
of pay, wages, hours of employment and other conditions of employment as set forth in this
Agreement, except that the Union shall not reptesent probationary employees with respect to
discharge or discipline by the Township for other than Union activity,

SECTION C — Loss of Seniority. An employee shall be terminated and lose his
seniority rights if he:

(1) Quits.

(2) Ts discharged and not reinstated.

(3) Is laid off for a period of more than two (2) years.

(4) Is absent without a reasonable excuse acceptable to the Township for two (2)

consecutive working days and without notice to the Township of such excuse within

the two (2) days or a reasonable excuse for failing to so notify the Township within

the two (2) days.

(5) Fails to return from a leave of absence, vacation or sick leave at the designated

time without a reasonable excuse.

(6) Retires.

SECTION D -~ Change of Address. It shall be the responsibility of each employee to
notify the Township Personnel Director's Office of any change of address or telephone
number within seven (7) calendar days, The employee's address and telephone number as it
appears on the Township's records shall be conclusive when used in connection with the
layoffs, recalls, or other notices to employees, This information is for the official use of the
Township and will be kept confidential.
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ARTICLE 9 - LAYOFFS AND RECALLS

SECTION A - Definition. A layoff is a reduction in the working force.

SECTION B - Procedure. In the cvent of a layoff the following procedure shall be
followed:

(1) Probationary, seasonal and part-time employees will first be laid off on a
classification basis,

{2) Employees holding seniority will then be laid off in a classification basis
according to seniority as defined in Article 8.

(3) Exceptions to this procedure may be made by written agreement between the
Township and the Union,

SECTION C - Notice. Employees to be laid off for an indefinite period of time shall
receive at least ten (10) days notice of layoff. The Union Steward shall be notified
of the employees being laid off on the same day the notices are issued to the employees.

SECTION D - Recall. When the working force is increased within two (2) years after
a layoff, employees will be recalled according to seniority. Notice of recall shall be sent to
the employee at his last known address by registered or certified mail. If an employee fails to
report to work within ten (10) calendar days from the date of mailing of the notice of recall
he shall be considered to have voluntarily left the employment of the Township. The
Township shall grant reasonable extensions of this period in those cases where there is good
cause and the employee is unable to report for work but not to exceed an additional twenty
(20) days.
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ARTICLE 10 - NEW OR CHANGED JOBS

SECTION A — New Classification Procedure. When a new job is placed in existence
which cannot be properly placed in the existing classification and rate structure, or a new
classification is established, or an existing classification is changed or combined with another
classification, to the extent that materially different skills and responsibilities are required,
the Union will be notified in writing. The Township will, after written notice to the Union,
establish a rate for the new classification, which shall be considered temporary for a period of
thirty (30) days following the date of notification to the Union. During this period, the Union
may request in writing a meeting with the Township to review the temporary rate. If a new
rate is agreed upon, it shall be applied retroactive to the first day the employee began work
on the job unless otherwise agreed to. If no written request is filed within the thirty (30) day
petiod, the rate shall become permanent at the end of such period.

If no rate is agreed upon, the Union may, within ten (10) days following the meeting,
file a written grievance with respect to the rate of pay with the Chief of Police or his designee
under the Grievance Procedure.
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ARTICLE 11 - TRANSFERS

If and when an employee is transferred to another division, the chief steward of the
local shall be notified of said transfer by the administration if said transfer exceeds five (5)
working days.
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ARTICLE 12 - PROMOTIONS

SECTION A - Eligibility. In order to be eligible for promotion to the rank of
lieutenant, an employee must attain placement on the department eligibility roster as
provided in this Article.

SECTION B - Procedure. The preparation of an eligibility roster will be announced
as follows:

1. The Chief will announce anticipated examination dates not more than six (6)
months nor less than three (3) months in advance. To the extent possible, the
Township Human Resources Department will furnish a bibliography and/or outline
covening the contents of the written examination.

2. The Township Human Resources Department will announce the specific
examination dates at least thirty (30) days in advance.

3. Those employees with a minimum of three (3) years of full-time service as sworn
police sergeants for lientenant openings with the Township of West Bloomfield
(attained by the first examination date) will be eligible to participate in the
competitive examination, provided that the employee must request to participate in
the examinations by submitting an appropriate written request to the Chief no later
than twenty-one (21) days prior to the first examination date. The Chief may in his
discretion give a sergeant one-half (1/2) time credit for prior experience as a swom
police sergeant up to a maximum of two (2) years. This service credit shall be for
purposes of qualifying for promotional examinations only and shall have no effect
under other provisions of this Agreement.

SECTION C — Reqguired scores,

1. The competitive elements of the examination will consist of a written examination
and oral examination. The written test shall be selected by the Human Resources
Department,
The passing grade in each clement of the examination shall be seventy (70%)
percent provided that there is at least twice the number of applicants passing the
written test as there were announced openings for promotion. Otherwise, the
passing score will be adjusted until there is at least twice the number of applicants
as there are vacancies being filled. The failure of an applicant in any element
shall disqualify him/her from further consideration,

3. The required scores: The numerical scores from the written test shall be kept
confidential and sealed by the company administering the written test until the
completion of all oral boards at which time the company shall release the
numetrical scores directly to the Township Human Resources Department, After
all written testing is completed, the company administering the written test shall
inform the Township Human Resources Department of the pass/fail status of all
individuals that took the written test based upon the contractually required

I:\J
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minimum passing score referred to in paragraph two (2) above. ‘The Township
Human Resources Department shall inform all individuals of their pass / fail
status prior to the convening of the oral board. All officers who pass the written
examination shall be given the oral examination.

4. The oral examination made up of command officers from three (3) outside police
agencies. The minimum requirements for oral board members are:

a. Must be currently employed and sworn command officers from three
different law enforcment agencies from within Qakland, Macomb, or
Wayne Counties.

b.  The command officer cannot be of a rank more than one higher than the
position being interviewed.

¢.  Must not be a former employee of the Township.

d. Must not be currently or previously related (by blood or marriage) to any
current or former West Bloomfield Township employee.

5. Location: The oral examinations shall be held at a location determined by the
Township Human Resources Department within the corporate boundaries of the
Township (excluding the Police Department).

6. Notifications: The Township Human Regsources Department shall schedule all
oral board interviews and inform all individuals in the oral board process
concerning the location, date, and time of their interview.

7. Questions: Prior to any oral board interviews the Township Human Resources
Department shall meet with members of the oral board to determine the standard
list of legal and professional questions to be used during the interview process,

8. Score Sheets: The Township Human Resources Department shall provide the
membets of the oral board evaluations forms to be used during the oral board
interviews. These evaluation forms shall be retained by the Township for two
years from the date of the certification of the eligibility list.

SECTION D - Candidate ranking. Candidates will be ranked on the basis of a
composite score computed as follows:

a. The percentage (%) attained on the written examination multiplied by
forty-five (45%) percent.

b. The percentage (%) attained on the oral examination multiplied by
forty-five (45%) percent.

¢. In addition, seniority points (up to a maximum total of ten (10) points) will
be added to attain the total composite score as follows: Each employee will
be awarded .50 of a point for each year of seniority in the department up to a
maximum of twenty (20) years of seniority.

d. After the completion of all oral board examinations, the Township Human
Resources Department shall compile a dated, rank ordered, promotional
eligibility roster based upon current contractual guidelines for computing the
final composite scores. The Township Human Resources Department shall
provide the Chief of Police, the Chiel Steward of the Union, and the
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individuals involved in the testing process a copy of the final eligibility roster
and their numeric scores on the written and oral examinations.

SECTION E — Eligibility roster. The eligibility roster will remain in effect for a
period of eighteen (18) months. This period may be extended for a one-time period
up to six (6) months upon written notice by the Township to the Chief Steward of the
Union.

SECTION I — Probationary period. All individuals promoted to the rank of
lieutenant shall serve a one-year probationary period from the date of appointment.

SECTION G — Selection. In the event the Township wishes to fill a permanent
position in the rank of lieutenant, the Chief will appoint an individual who is in the
top three (3) of the eligibility roster on the date of the appointment. The list of the top
three (3) on the eligibility roster shall be revised after each appointment.
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ARTICLE 13 - HOURS OF WORK AND OVERTIME

SECTION A - Notice and Procedure. Work schedules showing each employee’s
assignment, shift, work days and hours shall be posted on all department bulletin boards at all
times and the Union will be notified of any changes in the posted schedules. The current
practice of permitting employees to request a portion of their pass days off will continue for
the duration of this contract subject to the needs of the Department as determined by the
Chief or his designee.

Sixty (60) days prior to May 1 and November 1 of each year, all non-probationary
employees shall submit, in writing, to the Chief of Police, or his designee, their first and
second patrol Shift preferences. Assignments to the three Patrol Shifts shall be made on a
seniority basis for the rank of Lieutenant and the rank of Sergeant and will become effective
on May 1 and November [. The Chief of Police will provide the Union a minimum of
twenty (20) days notice if he intends to change an employee’s assignment/position unless
there is just cause that requires a change with less notice.

SECTION B - Payday. Payday shall be bi-weekly.

SECTION C — Overtime rates, If an employee is required by his supervisor to work
longer than eight (8) hours on any regular working day, he will be compensated at an hourly
rate equal to one and one-half (1 1/2) times his average hourly rate, In the event that an
employee is called back for duty by his supervisor after he has gone off duty at the end of his
shift or in the event that an employee is called to duty by his supervisor on a day when he
would not normally be on duty because of an emergency or other circumstance, he will be
compensated at an hourly rate equal to one and one-half (1 1/2) times his average hourly
rate, and he will be entitled {o not less than three (3) hours pay at overtime rates, regardless
of the time actually spent on duty. Should an employee be subpoenaed to appear as a witness
in court for matters that have arisen from and as a direct result of his employment with the
Township, and in which the Township is not a defendant, at a time when he is not normally
on duty, he will be paid for that time actually spent in court, provided prior written
notification has been given to the chief of the department, at an hourly rate equal to one and
one-half (1 1/2) times his average hourly rate and he will be entitled to not less than three (3)
hours pay at time and one-half regardless of the time actually spent in court. The employee
must be off duty at the fime he is required to be in court and any subpoena fees received will
be turned into the Township Treasurer.

SECTION D — Absentee Deductions. Deductions from an empioyee's pay shall be
made for all absences from work on regularly scheduled shifts, except authorized absences as
set forth in this Agreement.

SECTION E — Compensatory Time. In lieu of pay for overtime or call-back time, as
provided in Section C above, an employee shall be entitled, if he so elects, to receive
compensatory time off. Such compensatory time off shall be computed at one and one-half
(1 1/2) hours for each hour worked by the employee by way of overtime, or call-back fime,
Compensatory time off may be accumulated to a maximum of one hundred (100) hours
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outstanding at any one time. All unused compensatoty time in excess of fifty (50) hours at
the end of the calendar year will be paid to the employee with his or her second pay in
January. Compensatory time off may be taken subject to the same restrictions as are
applicable under Article 15, Section C Vacations. Election for compensatory time must be
indicated on the day on which it is earned. Compensatory time may be accumulated for court
time. In the event of a bona fide emergency, but not more than once in any one calendar
yeat, an employee who has accumulated compensatory time off may elect to receive the
equivalent of accumulated compensatory time in cash. Applications for such payment shall
be made in writing to the Township Supervisor not less than fifteen (15) days prior to the
payday on which the payment is to be made. The usage of compensatory time set forth
above shall be consistent with the needs of the operation and shall be at the discretion of the
Department. The usage of compensatory time shall not cause or result in the payment of
overtime to another officer. Days off must be scheduled in advance and the employee must
receive advance approval from the Department,

SECTION F — Compensatory Time Toward Vacations, Three (3) year veterans of the
Police Department may elect to use up to forty (40) hours compensatory time as an extension
to their vacation, taking such compensatory time either at the beginning or the end of the
vacation period provided such time does not interfere with the efficient operation of the
Department.

SECTION G — Trade Time. Subject to the Departmental manpower requirements,
officers may be permitted to voluntarily trade work or leave days with the recommendation
of the appropriate command officer and the approval of the Chief of Police or his designee
providing that employees scheduled to work must inform the Chief of Police or his designee
in advance of any voluntary trade of work days or leave days and such originally scheduled
employce shall be responsible for the attendance of the scheduled officer's replacement and
absences of replacements shall be charged to the originally scheduled employee unless
scheduling is changed on the work schedule; provided further, that no employee shall trade
days with any other employee for the purpose of achieving any overtime or other premium
payments due under this contract.

SECTION H - Lunch Time. Employees may receive thirty (30) minutes off for lunch
during each full work shift. Permission for lunch must be granted through dispatch and no
more than two officers may be on lunch at any given time, Officers must have lunch in the
area designated by department regulation.

SECTION I — Alternative Work Schedule. The Township may at its option develop a
new work schedule consisting of four (4) ten (10) hour work days. The new work schedule
would be implemented when so determined by the Township and would remain in effect for
such periods as determined by the Township. In the event the Township institutes and then
discontinues this new wotk schedule the current schedule will be reinstated, unless otherwise
mutually agreed by the parties.

SECTION J ~ Swing Sergeant. The least senior Sergeant shall be designated as the
"swing" Sergeant. Notwithstanding the provisions of the Collective Bargaining Agreement
between the Township and the Union, the work schedule and hours of the swing Sergeant
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shall be set by the Department.

SECTION K - Shift Premium — Members of the Bargaining Unil who are members of the
Uniform Patrol Division shall be entitled to Shifi premium as set forth below. For
purposes of this section the day shift will commence at 7:00 am, the afternoon shift will
commence at 3:00 pm, the midnight shift shall commence at 11:00 pm.

a. Shift premivm will be paid twice a year in the sum of $250.00 for working afternoons
and $500.00 for working midnight shift.

b. To be eligible for payment a member must be on the shift for the full six months.

This payment will be made in the first full pay period in May and November of each
year.
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ARTICLE 14 - SALARIES

SECTION A - Rates Salaries for members of the bargaining unit for the term of the
Agreement shall be paid in the following manner

January 1, 2018-December 31, 2018

Sergeant: $83,277.35 (Fifteen percent, 15%, above the top Patrol Officer annual base
salary rate)

Lieutenant: $91,605.09 (Ten percent 10% above the Sergeant annual base salary rate)

January 1, 2019-December 31, 2019

Sergeant: $85,151.09 (Fifieen percent, 15% above the top Patrol Officer annual base
salary rate)

Lieutenant: $93,666.20 (Ten percent above 10% above the Sergeant annual base salary
rate)

January 1, 2020-December 31, 2020

Sergeant: $87,066.99 (Fifteen percent, 15% above the top Patrol Officer annual base
salary rate)
Licutenant: §95,773.69 (Ten percent 10% above the Sergeant annual base salary rate)

January 1, 2021 December 31, 2021
Sergeant: $89,679.00 (Fifteen percent, 15% above the top Patrol Officer annual base

salary rate)
Licutenant: $98,646.90 (Ten percent [ 0% above the Sergeant annual base salary rate)
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ARTICLE 15 - VACATIONS

SECTION A — Vacation Earnings Credit. Employees will be entitled to annual
vacations in accordance with the following schedule: Vacation leave with pay is earned in the
anniversary year prior to the anniversary year in which the vacation leave with pay is to be
taken. The employee's anniversary year is measured from the employee's anniversary date
(i.e. last date of hire) to the next succeeding anniversary date.

Vacation earned in accordance with this Article will be awarded an employee on his
anniversary date. An eligible employee will be credited with vacation leave with pay
according to his seniority on his anniversary date in accordance with the following schedule:

Seniority Maximum Vacation
After one (1) year, to and Ten (10) days
including after two (2) years.
After three (3) years, to and Twelve (12) days
including after four (4) years.
After five (5) years, to and Fifteen (15) days

including afier seven (7) years,

After eight (8) years, to and Eighteen (18) days
including after nine (9) years.

After ten (10) years, to and Twenty-one (21) days
including after fourteen (14) years.

After fifteen (15) years, to and Twenty-two (22) days
including after seventeen (17) years.

After eighteen (18) years, to and Twenty-four (24) days
including after nineteen (19) years.

After twenty (20) years and over Twenty-five (25) days

SECTION B — Unused Vacation. Vacations shall be taken during the employee's
anniversary year. In the event, however, that the employee is prevented from taking any or
all of the vacation to which he is entitled, in any one anniversary year, because scheduling
such vacation would drastically interfere with the operations of the department or for other
good reason, the Chief of Police may allow such unused vacation to be taken during the
following anniversary year. If permission to take the unused vacation in a subsequent year is
not granted, the employee shall be paid for such unused vacation at straight time.
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SECTION C — Vacation Scheduling. Vacations will be granted at such times during
the year as are suitable considering both the wishes of the employee and the efficient
operation of the Police Department.

It is understood that employees shall give at least fifieen (15) days advance written
notice to receive approval from the Chief of Police or his designated representative, prior to
using their accumulated vacation leave, provided that the Chief of Police, may, in his
discretion, make exceptions to these requirements.

A vacation day may be taken upon the apptoval of the shift command officer. A
vacation may be split into one or mote weeks providing such scheduling does not drastically
interfere with the operations of the employee’s department. Employees required to take
compulsory military training shall be allowed to take their vacation at the time such training
must be taken.

It is understood that the Police Chief may allow vacation time to be taken in one-half
(1/2) day increments. Such one-half (1/2) day inctements must be scheduled in advance and
may be taken only upon advance written approval of the Police Chief or his designated
representatives.

SECTION D — Vacation Pay at Termination. If an employee is laid off or retires he
will receive any unused vacation credit including that accrued in the current year. A recalled
employee who received credit at the time of layoff for the current year will have such credit
deducted from his vacation the following year.
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ARTICLE 16 - HOLIDAYS

SECTION 1 — Holidays Designated.
The following days are designated as holidays for all employees covered by this Agreement:

New Years Day

Lincoln's Birthday

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Day After Thanksgiving

Day Before Christmas

Christmas Day

Veterans Day

Washington's Birthday

Columbus Day

One Floating Holiday to be determined by the Township
Officials by January 1* of each year.

SECTION 2 — Holiday Payment. ~ Because uniform employees of the West Bloomfield
Township Police Department must maintain operation on every day of the year, the
employees of this bargaining unit are required to work on their regular shift even though the
shift may fall up on one of the above holidays, The employee shall therefore be entitled to
thirteen (13) extra days pay computed at straight time in lieu of the above holidays, Such
sums shall be paid annually on November 30. If plainclothes personnel work on a holiday
they shall be entitled to straight time pay for that day. Plainclothes personnel will receive
holiday pay on the same basis as uniformed personnel for the holidays actually worked by
such personnel,

SECTION 3 — Taking Holiday Off. Employees may take, subject to the provisions of this
paragraph, days off with regular straight-time pay in lieu of the paid holiday time set forth in
this Article. Each day so taken shall be deducted from the thirteen (13) days allotted to each
employee. The usage of time shall be consistent with the needs of the operation and shall be
at the discretion of the Department. The usage of time shall not cause or result in the
payment of overtime to another officer. Days off must be scheduled in advance and the
employee must receive advance approval from the Department.

With respect to Article 16 regarding days off in licu of paid holiday time, employees desiting
such days off between November 15 and December 31 ghall submit their requests for such
days by November 15.
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ARTICLE 17 - SICK LEAVE

SECTION A -- Use of Sick Leave. An employee shall be entitled to absence without
loss of pay for sickness or other good cause upon application by the employee. It is
specifically understood that this type of absence is not to be considered as additional vacation
or holiday but is to be taken only when some compelling nccessity prevents the employee
from performing his assigned duty. Sick and emergency leave days shall be accumulated at
the rate of one (1) per month. Unused sick and emergency leave days not taken in any one
fiscal year may be accumulated for use in the future, but such accumulation shall not exceed
one hundred (100) days.

1. In order to carn one (1) day of sick leave, an employee must work and be paid for,
or be on an authorized paid leave for eighty (80%) percent of the scheduled working
days within the calendar month.

2. Employees on leave of absence without pay or on a health leave of absence
without pay shall not accumulate sick leave while on such leave.

3. The Township reserves the right to require an etmnployee to take an involuntary sick
or health or disability leave of absence, if the employee suffers from a disability,
mental or physical, as shown by medical evidence, which prevents the employee from
satisfactorily performing his assigned duties. Such disability shall be deemed just
cause for the purposes of this agreement,

4. Employees who have exhausted their sick leave credit and are still unable to return
to work may be allowed to utilize any unused vacation credits or compensatory time
upon written request.

5. Employees who are laid off shall have available any unused sick leave previously
carned, effective at the time they are recalled.

SECTION B - Requirements. In order to be eligible for compensation while on sick
leave, the employee must be at his residence or a hospital or physician’s office. The
employee, il at his residence, must be available by telephone to confirm his presence.
An answering device is not an acceptable substitute for this requirement, This
provision will not apply in those cases in which the employee is incapacitated due to
a disabling condition verified to the satisfaction of the Township.

SECTION C — Payment of Excess. On December 31st of each year the number of
unused sick leave hours in each employee's sick lcave accumulation shall be
computed and each employee having more than eight hundred (800) hours to his/her
credit will receive one-half (1/2) pay in cash for sick leave hours in excess of eight
hundred (800) hours. The payment will be made in the second payroll period in
January each year.
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SECTION D - Donation. Employees may donate earned sick leave days to another
employee, providing the recipient would otherwise qualify for sick leave and would
otherwise be off without pay having exhausted all of his/her accumulated sick leave
and vacation leave and provided further that the employee making the donation has at
least thirty (30) days of paid sick leave remaining to his/her credit. The procedures
used shall be subject to approval of the employer. Donations of sick time will be
limited in any calendar year to 8-hours per employee. The parties can agree to extend
this provision by mutual agreement in exceptional circumstances.

SECTION E — Payment at Retirement. Upon retirement, employees shall be paid at
the rate of 50% of their current hourly rate for all time in their sick bank. Payments at
termination would NOT be part of any FAC (final average compensation) formula for
pension purposes. Employees terminating for any other reason would not be paid any
sick hours upon termination.
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ARTICLE 18 - LONGEVITY

A. For periods prior to Janmary 1, 2011, in addition to the pay provided for in Article 14,
the employee shall receive, with the next pay after the anniversary date of hire, a sum equal
to the percentage of his annual base rate ot pay then in cffect based upon his length of service
at that time. The payment will be based upon the employee's date of hire and the amount of
time actually worked in the preceding calendar year (i.e., anniversary date to anniversary
date).

Length of Service Percentage of Annual Pay
5 years 2%
10 years 4%
15 years 6%
20 years 8%
25 years 10%

B. The longevity payments deducted by the Township under the 2011-2013 Collective
Bargaining Agreement and any related letters of agreement will be includable in Final
Average Compensation (“FAC”} should that be one of the years used by the employee in
calculating FAC.

C. Effective for all employees hired by the Township on or after Januvary 1, 2011,
longevity will be changed to the following:

After five (5) years of service, members will receive $100 per year
of full service, up to a maximum of 20 years or $2,000.
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ARTICLE 19 - INSURANCE

SECTION A — False Arrest Insurance. The Township agrees to provide at its own
expense, false arrest insurance for all employees covered by this contract,

SECTION B - Life Insurance, The Township agrees that, for the duration of this
Agreement, it will continue to pay the premiums to furnish the group life insurance of
$60,000.00 and $60,000.00 for accidental death and dismemberment for seniority employees.

SECTION C - Health Insurance.

19C.1: The Township agrees that through the four (4) year duration of this
Agreement, members will be provided Community Blue PPO 3 Health Insurance as outlined
in the attached benefits at a glance document.

C.la: Beginning on January 1, 2018 members of the group will be required to
contribute the first two pays per month in the following amounts: Single plan
$50.00, two-person $80.00 and family plan $100.00 per month. Premium
sharing shall not continue for retired members of the group.

SECTION D -Language for Health Care Reform.
L. The Township will comply with all provisions of the Patient Protection
and Affordable Care Act [Public Law 111-148 of the 111™ Congress, 42
U.5.C. 18001] or any acticns taken in repealing or modifying the statute. As
such, Health Insurance Plans may be subject to change in order to remain in
compliance with same and avoid penalties.

&, The Township or the Union may reopen the Collective Bargaining
Agreement to address repeal of the Patient Protection and Affordable Care
Act, changes in federal healthcare law or actions taken by the State legislature
regarding retiree healthcare issues.

SECTION E — Drug Insurance. The Township agrees that, for the duration of this
Agreement, it will continue to pay the premium to furnish the prescription drug program with
a $10 generic/$40 formulary and $80 non-formulary covering the employee and members of
his immediate family,

SECTION I Dental / Vision Insurance. The Township will, for the duration of this
Agreement, provide group dental-vision insurance, family coverage, for full time seniority
employees. Effective the first billing period 30 days after the signing of the contract, the
annual maximum payment shall be as follows:;

Dental Class I -1II -~ $1,000
Class IV - $2,000
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SECTION G— Short-term_Disability Insurance. The Township agrees that, for the
duration of this Agreement, it will continue to pay the premiums to furnish the short term
disability insurance currently in force for seniority employees. The short term disability
insurance is to provide for benefits of seven-hundred fifty ($750) Dollars per week for
twenty-six (26) weeks if sick or disabled and unable to work. The insurance coverage will
begin after the 14th day in which an employee is absent due to accident or illness. ‘This
insurance benefit is payable under the terms of Article 21 Disability Leave.

SECTION H — Long-term Disability Insurance. The Township agrees that, for the duration
of this Agreement, it will continue to pay the premiums to furnish the long term disability
insurance currently in force for seniority employees. This insurance benefit is payable under
the terms of Article 21 - Disability Leave. Effective the first of the month following 30 days
after the contract is signed, the Township will provide a long-term disability program for all
employees beginning on the first day six months after the initial day off for any period of
disability. The insurance will provide a benefit equal to 66.67% of an employee's gross
regular pay up 18 months for the duration of the disability from the initial day off for any
period of disability up to a cap of $3000 per month. The monthly amount received will be
reduced by any primary renumeration received, or for which the employee is eligible, during
the benefit period from the employer, West Bloomfield Township Employee's Retirement
Fund, the Federal Social Security Act (both primary and dependent), Worker's
Compensation, Veteran's benefits or other such pensions.

SECTION I- Township’s responsibility.

A. Eligibility, coverage and benefits under the above insurance plans are subject to
the terms and conditions including any waiting period or other time limits, contained in the
contracts between the Township and the carrier. Any rebates or refunds on premiums paid
by the Township shall accrue to the Township. No matter contained in this Article shall be
subject {o the grievance procedure.

B. Except as set forth in Article 21 - Disability Leave, the insurance coverage listed
above shall be discontinued on the day the employee's services are terminated or quits or
retires or the day he goes on any leave of absence or is laid off, provided that if an employee
is temporarily laid off his insurance shall be continued in force (if permitted by the insurance
carrier) for the period for which the Township has prepaid the premium, if any, but in no
event longer than thirty (30) days,

C. Except as set forth in Article 21 - Digability leave, it is understood that the
Township's sole obligation under this Article is to pay the premiuras, to provide the insurance
coverage set forth above for eligible employees who are actively working,

D. The Township reserves the right to select the carrier(s), to change carriers, and to

become self insured, provided that the dollar amount and/or benefits of such coverage is not
reduced and the eligibility requirements under such contracts are not increased.
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SECTION J- Opt out payment. Each employee who chooses to waive Township
provided health insurance and whose spouse or parent has coverage provided by another
employer, shall be paid a cash incentive each year for every year that the employee waives
Township provided coverage. The payment amount shall be $200 per month or $2,400
annually. However, if a members spouse is employed by the Township or is a retiree of the
Township and they can be covered by the spouse’s coverage there will be no opt out
payment.

Members who opted out of insurance prior to December 31, 2014 shall be eligible to
receive 30% of the premium for Community Blue 3 and the prescription drug program
above. Payments shall be made semi-annually to each employee who has not taken any
Township provided health insurance for the previous six (6) months. The cash payments
made in lien of benefits are considered taxable income by the IRS. Employees shall be
required to show proof semi-annually that a spouse or parent has health care coverage that
includes the employee before said employee will be declared eligible to receive payment.

Employees whose spouse's or patent's health care insurance ceases to cover them due
to a layoff, termination, death, divorce, legal separation, or loss of eligibility under parent's
contract, shall be allowed to enrell in the Township provided health insurance plan by
showing proof that the spouse's or parent's coverage has ceased. In such cases, the employee
shall be allowed to entoll in a Township sponsored plan at the beginning of the next billing
period.

Employees who elect to waive their coverage may not re-enroll in the Township
provided health insurance plan for any other reason until the Township's re-enrollment period
each January, In the event that an employee re-enrolls, his payment shall be pro-rated
according to the number of months he waived coverage in the six (6) month period. Election
of waiver in the Township sponsored plan shall be limited to the Janvary and June billing
period. The Township shall have no responsibility to counsel employees regarding the
advisability of election or waiver of coverage. To be eligible for the benefit set forth herein,
the employee must submit the Health Insurance Allowance Form.

SECTION K - Optical Insurance: The Township will provide group optical insurance,
family coverage, for full-time seniority employees. Eligibility, coverage, and benefits under
the above insurance plan are subject to the terms and conditions including any waiting period
or other time limits, contained in the contract between the Township and the carrier. Any
rebates or refunds on premiums paid by the Township shall acerue to the Township. The
Township reserves the right to select the carrier, to change carriers, and to become self
insured.
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ARTICLE 20 - LEAVES OF ABSENCE

SECTION A - Temporary Leave. The Township in its sole discretion, may grant a
temporary written leave of absence to bargaining unit employees for periods up to thirty (30)
calendar days. A written request for such leave must be submitted to the Chief or his
designated representative and approved by him, or his designated representative, in writing
prior to the start of the leave. Such leave may be extended upon written approval of the
Township.

SECTION B — Military Leave. An employee on military leave for service in the
armed forces of the United States shall be reinstated upon completion of such service in
accordance with the requirements of the applicable laws of the United States.

SECTION € — Leave on Probation. Any time on leave status shall not be counted
toward the twelve (12) month probationary period.

SECTION D — Leaves in Writing. All leaves shall be in writing signed by the
Township and the employee receiving same. Employees on leave must report for
reassignment to work not later than the first working day following expiration of their leave.

SECTION E — Employment on Leave. Any employee who obtains employment
while on leave of absence shall be automatically terminated from the Township effective the
date the leave of absence started, unless the employee was specifically granted the leave for
that particular purpose, or the Township Supervisor grants written permission.

SECTION F — Benefits While on Leave. Except as otherwise specifically provided in
Article 21 - Disability Leave - no benefits of any kind will be earned or accrued to an
employee during any leave of absence set forth in this Article. Seniority only for purposes of
Atticle 9 - Layoff and Recall shall accumulate for the first sixty (60) calendar days for a
leave of absence for non-compensable injury or illness and for the period of the disability not
to exceed twenty-four (24) months for a compensable injury or illness as set forth in Article
21 - Disability Leave - however, such time on leave shall not be considered as time worked
for any other purpose under this agreement.

SECTION G — Duty Disability. If an employee suffers a duty related disability (as
defined in Article 21, Section A, Paragraph 2 - Duty Related Disabilitics) and, if it is
ascertained that the nature of the injury or illness is such that the employee will be unable to
return to work, such employee will be retired, if eligible, under the Township retirement
system.
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ARTICLE 21 - DISABILITY LEAYE

SECTION A - Short Term Disability up to twenty-six (26) Wecks:

1. Non-compensable illness or injury: In the event an employee is ill or disabled and
unable to work within the Police Department at his regular salary, as a result of an illness or
injury not compensable under the Workers' Compensation Act, the employee will receive
insurance benefits in accordance with Article 19, Section F, Short Term Disability Insurance
for the period of such absence but not to exceed twenty-six (26) weeks from the date of such
illness or injury. The employee may also usc a pro rata amount of his eamned siclk leave
and/or vacation leave, if any, to equal one-hundred percent of his normal base salary. Tt is
understood that the insurance benefit and sick leave, if any, may not exceed one-hundred
percent of the employee's normal base salary. Payments made by the Township shall be
deducted from the employee's accumulated sick and/or vacation leave on a pro rata basis. An
employee may be assigned Light Duty at the sole disctetion of the employer.

2, Compensable illness or injury; In the event an employee is disabled and unable to
wotk within the Police Department at his regular salary as a result of a duty connected
personal injury or illness arising out of and in the course of his employment, and in fact, is
paid Workers' Compensation Benefits, the employee will be paid for those days the
employee would otherwise have been scheduled to work one-hundred percent of his regular
straight-time pay, such payment to consist of the Worker's Compensation Benefits payments
as supplemented by the applicable payments to eligible employees under any other disability
insurance plan provided by the Township. It is understood that the Township's responsibility
pursuant to this Section is to pay the difference, if any, between such one-hundred percent of
the regular straight-time pay and the compensation set forth above. The payment set forth in
this Section will be made for the period of such absence but not to
exceed twenty-six (26) weeks from the date of such illness or injury. A duty connected
illness or injury shall be such an illness or injury which is compensable under the provisions
of the Michigan Workers' Compensation Law. The Township may, at its option, require a
confirming statement from a medical doctor relative to the nature of the injury or illness and
the duration of such absence. An employee may be assigned Light Duty at the sole discretion
of the employer. An employee receiving benefits under this Article will be required to turn
back to the Township their Workers Compensation check and will receive their pay directly
from the Township.

SECTION B. Long Term Disability (in excess of twenty-six (26) weeks)

In the event an employee is unable to return to work within the twenty-six (26)-week
period described in Section A above, due to either a non-compensable or compensable illness
or injury, the employee will receive insurance benefits in accordance with Article 19, Section
G, Long Term Disability Insurance.
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SECTION C — Continuation of Benefits — Duty Disability. In the event a seniority employee
suffers a compensable disability as set forth in this Article, the Township will continue the
hospitalization and life insurance during the duration of their illness or injury.

SECTION D — Continuation of Benefits — Non-Duty Disability. In the event a seniority
employee suffers a non-compensable disability as set forth in this Article, the Township will
continue the hospitalization and life insurance during the duration of their disability leave.

SECTION E — Disability Termination. An employee unable to return to work within one (1)
year of the date of the illness or injury shall be deemed to be permanently disabled, except as
noted in sub section 4- in this Article, and shall be terminated from Township employment
subject to review and approval of the Township Supetvisor.

1. A written notice of termination, and date of termination, shall be signed by the
employee's department head and the Township Supervisor and delivered to the employee.

2. Payment in full for accumulated vacation time shall be made to the employee.
Payment shall be made at the rate the employee was carning on the date of illness or injury.

3. All employee and dependant insurance coverage shall ccase on the date of
termination.

4. If an employee has not returned to work after a one (1) year period, they will be
subject to an evaluation by a Medical Evaluator selected by the Township. The Evaluator
will determine whether the Employee has a reasonable likelihood to return to work within the
next 6 month period. If the Evaluator makes the determination that the Employee has a
rcasonable likelihood of retuming to employment within the next 6 month period, the
Employee will be eligible to receive an additional 6 months of benefits. If the Evaluator
determines that there is not a reasonable likelihood of the Employee returning to work in the
next 6 month period, the Employee will not be eligible for extended benefits,

5. It the employee has a medical evaluation which is different than that provided in
(4) above, the parties agree that the determining factor will be the current Chief Medical Staff
at the William Beaumont Hospital or his or her designee to resolve the dispute between the
two medical evaluators, Their decision will be final.

SECTION F - Secondary Employment. Individuals who are on sick leave, short term or long
term disability, Worker’s Compensation or Family Medical Leave Act may not work another
job.

Page 40 of 64




Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 22 - FUNERAL LEAVE

SECTION A — Immediate Family. In case of death occurring in the employee's
immediate family requiring his absence and during a duty period, the employee may be
granted a leave of absence with pay for such period, not to exceed four (4) consecutive days,
as will be necessary in the particular circumstances, one day of which shall be the day of the
funeral. The grant of any such leave and the amount thereof shall be approved by the Chief
of Police. "Immediately family" is defined as (1) the employee's wife, husband, child,
brother, sister or parent, parent-in-laws, grand parents, grand parent-in-laws, step children
and grandchildren.

SECTION B — Other Family, Employees shall be allowed a one (1) day leave of
absence with pay to attend the funeral of a brothet-in-law, sister-in-law, aunt, uncle, or any
relative of the employee living in the same household provided that the funeral occurs on the
employee's scheduled work day,

SECTION C - Verification. The Township reserves the tight to require proof of
relationship and attendance at the funeral.
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ARTICLE 23 - PERSONAL LEAVE

SECTION A — Personal Leave Days. All full-time geniority employees will be
granted three (3) days of paid leave for use during the calendar year for personal reasons
which require the employee's absence during normal working houts.

SECTION B - Application, Application for such leave must be made in writing at
least three (3) days before taking such leave (except in the case of emergencies) and the
applicant must receive the approval of the Chief of Police or his designated representative,
before taking such leave. The personal leave day may not be accumulated or carried over
from year to year, and will be forfeited if not used by December 31st. The number of
employees allowed to take leave pursuant to this Article at any one time will be within the
sole discretion of the Township.
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ARTICLE 24 - RETIREMENT

SECTION A — Basic Pension / Eligibility. Employees included within the bargaining
unit, who were hired before January 1, 2011, shall be entitled, as a condition of their
employment, to the benefits of the retirement program approved by the West Bloomfield
Township Board (the basic plan) and presently in effect for this bargaining unit which
retirement plan is incorporated herein by reference. The pension formula will be one and
one-half (1 1/2%) percent of final average earnings.

SECTION B — Retirement Age. The mandatory retirement age will be sixty-five (65)
years of age and the employee will normally retire on the first day of the month following the
employee's sixty-fifth (65th) birthday. Upon written application and good cause shown, the
Township Board may, in its sole discretion, grant an exception to this requirement for such
periods of time as it deems appropriate. The notmal tetirement age will be fifty-two (52),
except for employees hired after January 1, 2011,

SECTION C — Deferred compensation. For employees hired before January 1, 2011,
the Township will provide a voluntary employee contributions plan for deferred
compensation.

SECTION D — Defined contribution. For employees hired before January 1, 2011,
the Township has established a defined contribution pension plan to which the Township will
contribute an amount equal to five (5%) percent of each employees aggregate total earnings
for each fiscal year with full vesting in the employee after ten (10) years of service with the
employer. Upon termination, a vested employee may request the release of these funds with
any appropriate adjustment as described in Article 24, paragraph G3.

SECTION E — Right of carrier selection. The Township reserves the right to select
the carrier(s), to change carrier(s), and to become sclf insured, provided that the dollar
amount and/or benefits of such coverage is not reduced and the eligibility requirements under
such contracts are not increased.

SECTION F — Spouse benefit. The current pension plan provision entitled "Death
Before Retirement -- Spouses Basic Pension Benefit" will be revised to provide a minimum
service requirement of ten (10) years.

SECTION G — Benefit formula.

X For Employees within the bargaining unit, hired before January 1, 2011, the
Township agrees to apply the following benefit formula to those employees who retire at
normal retirement age. The combined benefits under the plans set forth in Section A and
Section D above equated to the actuarial equivalent of a straight life annuity for the employee
alone will not be less than 2.75% of the employee's final average compensation multiplied by
the employee's years of credited service (up to a maximum of eighty (80%) percent) at the
time of retirement. This minimum benefit shall be payable until the age at which unreduced
social security benefits are available.
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2. For Employees above, upon attaining the age at which unreduced social
security benefits are available the combined benefits under the plans set forth in Section A
and Section D above equated to the actuarial equivalent of a straight life annuity for the
employee alone will not be less than 2.25% of the employee's years of credited service (up to
a maximum of eighty (80%) percent) at the time of retirement. This minimum benefit shall
be payable for the remaining lifetime of the employee.

3 For Employees above, the 2.75% minimum benefit level will be computed as
follows: The benefit (1.5% single straight life annuity) payable under the basic plan set forth
in Section A, the acfuarial equivalent single straight life annuity under the defined
contribution pension plan set forth in Section D, and a supplement, if necessary, to bring the
benefit level to 2.75%. At the age at which unreduced social security benefits are available,
the minimum benefit level shall be revised to be 2.25% and computed on the same basis set
forth above.

4, For Employees above, Final average ecarnings shall be based on the
employee's highest four (4) consecutive years in the last ten (10) years of employment. In
the event an employee incurs a disability injury (which necessitates the employees absence
from work for three (3) or more months) during the last five (5) years prior to retirement,
such employee may select the employee’s highest four (4) years in the last ten (10) years of
employment.

5, For Employees above, if an employee withdraws any part or all of his account
from the defined contribution pension plan, the benefit payable under this provision shall be
reduced by the actuarial equivalent of such withdrawal; the amount of reduction shall be the
single straight life annuity which could have been purchased from the amount withdrawn if
said amount had remained in the defined contribution pension plan until retirement. In the
event the employee's benefits under Section A and Section D above equal or exceed 2.75%,
or 2.25% as applicable, no additional payments or supplements will be made under this
provision.

6. For Employees above, cost of living adjustments, if any, under the basic plan
set forth in Section A will be paid as set forth in the basic plan irrespective of whether any
supplement is paid under this provision.

7. The Defined Benefit plan for new hires after January 1, 2011, who are
promoted to the Unit, is as follows:

Members of the bargaining unit hired after January 1, 2011, shall have a
Defined Benefit Plan with a 2.25% multiplier, with no overtime in FAC. Minimum
retirement eligibility will be age 53 with 25 years of service or age 55 with 10 years of
service. There is no Multivestor for employees hired after January 1, 2011.
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SECTION H — Designated Beneficiarics. Designated beneficiaries of an employee
who dies while in service are entitled to the full vested portion of the employee's multivestor
pension monies.

SECTION I — Employee Confribution. All unit members shall contribute five (5%)
percent of gross pay computed on the same basis as the Township’s contribution to the basic
plan set forth in Section A,

SECTION J — Line of Duty death. The spouse of an employee, who dies as a result
of a duty connected personal injury or illness arising out of, and in the course of his/her
employment, will be eligible for a line of duty pension benefit and no employee minimum
age or service requirement shall apply. The spouse's line of duty death pension benefit shall
be sixty-six and two-thirds (66-2/3%) percent of the employee's base wage at the time of
death, or the employee's full pension benefit to which the employee is entitled, whichever is
greater. This pension shall be subject to set off and reduction by the amount of any workers
compensation benefits provided, however, that a pension received under this Section shall
not be considered a ‘like benefit' under 161 of the Workers Compensation Act. Any workers
compensation redemption shall be pro-rated and offset against future disability pension
payments. Health insurance shall be provided to the surviving spouse on the same basis as
though the employee were receiving a duty disability pension benefit.

SECTION K — Pop-up Provision. The joint and survivorship option offered by the
retirement plan shall “pop-up' to the unreduced pension amount if the designated beneficiary
dies before the retiree. The unreduced pension amount will be payable for those months
occutring after the month of the designated beneficiary's death.

SECTION L — Spouses Annuity Percentage. The current pension plan provision
Section 6.03 Spouse's Annuity Coverage shall be sixty-six and two-thirds (66-2/3%) percent.

SECTION M — Duty-Connected Personal Injury or Illness. In the event an employee
incurs a duty-connected personal injury or illness arising out of and in the course of his
employment and receives Worker's Compensation payments and the Township supplemental
payments under Short Term Disability, Compensable lllness or Injury during the employee's
last five (5) years of employment, such combined payments equaling 100% of the employee's
straight-time pay shall be treated as regular pay for pension contributions and credit purposes
for the duration of such payments up to twenty-six (26) weeks,

In the event an employee incurs a disabling injury or disabling illness (which
necessitates the employee's absence from work for three (3) or more months) during the last
five (5) years prior to retirement, such employce may select the employee’s highest four (4)
years in the last ten (10) years of employment.
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ARTICLE 25 - UNIFORM ALLOWANCE

SECTION A - Allowance Amount. BEach employee required to wear a uniform shall
be initially supplied a complete uniform in accordance with the inventory to be established
by the Township. Additional items to be added to that uniform shall be supplied to the
employee by the Township. Each employee shall be entitled to a uniform allowance for
replacement of worn equipment or clothing in the amount of Six Hundred (8600.00) Dollars
per fiscal year or an average of Six Hundred (8600) Dollars per fiscal year over any three (3)
consecutive calendar years. The Department will provide up to $750 each five (5) years for
purchase of a Department approved vest. The stipend will be paid through the Township
Purchasing Department to an approved vendor. The employee shall be eligible for such
stipend when his/her current vest is five (5) or more years old.

SECTION B — Documentation. The uniform allowance will be paid annually by
check to covered employees. Should the employee resign prior to the completion of his
year's duty, a pro rata share of this allowance will be withheld from final payment.
Employees will be expected to certify that they have used the allowance for clothing
purchase / maintenance purposes and comply with appropriate IRS regulations. The
Township shall provide for adequate and proper cleaning of uniforms by appropriate
contracting with a cleaning establishment. Employees are to present uniforms for cleaning at
the selected establishment and sign the cleaning invoice to be forwarded to the Township.
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ARTICLE 26 - SPECIAL CONFERENCES

Special conferences for important matters will be arranged between the Union and the
Township or its designated representative(s) upon the mutual agreement of the parties. Such
meetings shall be between no more than two (2) representatives of the Union and two (2)
representatives of the Township unless otherwise agreed. Arrangements for such special
conferences shall be made in advance and an agenda of the matters to be taken up at the
meeting, as well ag the names of the representatives of the party proposing the meeting who
will be in attendance shall be presented at the time the conference is requested. Malters
taken up in special conference shall be confined to those included in the agenda.
Conferences shall be held at mutvally agreeable hours.  The employee Union
representative(s) shall not lose pay for time spent in the special conferences, if conducted
during such employee's normal scheduled hours.
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ARTICLE 27 - UNION BULLETIN BOARD

SECTION A - Provision. The Township shall provide the Union with a bulletin
board for posting of notices set forth in Section B, below, provided such notices are initialed

by a Union Steward. The Union will submit one (1) copy of said notice to the Chief of
Police.

SECTION B - Restrictions. Notices shall be restricted to the following types:

1. Notices of Union social and recreational events.

2. Notices of Union elections, appointment and results thereof.

3. Notices of Union meetings.

4. Notices of Union education classes, conferences or conventions.

5. Notices of items for sale by employees in the Department.

SECTION C - Prohibited. The bulletin board shall not be used by the Union or its
members for disseminating derogatory or political matters of any kind whatsoever.
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ARTICLE 28 - GENERAL

SECTION A- Union representation responsibilities. The Union recognizes its
responsibility as bargaining agent and agrees to represent all employees in the bargaining
unit without discrimination, interference, restraint or coercion.

SECTION B — Non-discrimination. The provisions of this Agreement shall be
applied equally to all employees in the bargaining unit without discrimination as to age,
marital status, race, color, creed, national origin, political affiliation or other protected
classifications under state and federal law. The Union shall share equally with the Township
the responsibility for applying this provision of the Agreement. Alleged violation of this
Section shall not be subject to the Grievance Procedure. The Township agrees not to
interfere with the rights of employees hecoming members of the Union, and there shall be no
discrimination, interference, restraint, or cocrcion by the Township or any Township
representative against any employee because of Union membership or because of any
employee's activity in an official capacity on behalf of the Union, or for any other cause.

SECTION C — Medical tests. The Township may, upon legitimate complaint, require
that employees submit to physical and mental tests and examinations by a Township
appointed doctor when such tests and examinations are considered to be of value to the
Township in maintaining a capable work force, employee health and safety, etc., provided,
however, that the Township will pay the cost of such tests and examinations.

SECTION D — Medical information. The Township may require that employees
authorize their doctors fo provide specific and detailed medical data from the employee's
doctor for any illness or injury which has resulted in lost work time exceeding three (3)
consecutive days.

SECTION E — Supplemental agreements. All supplemental agreements to this
contract shall be subject to the approval of the Township and the Council and/or International
Union. They shall be approved or rejected within a period of ten (10) days following the date
they are filed by the Local Union. This Section shall not apply to the settlement of
grievances by the representatives of the parties.

SECTION F - Evaluations. Each employee may add his written comments to his
personal evaluation,

SECTION G -- DRO fees. In the event the Township incurs actuarial and/or legal
fees in the processing calculation of benefits and/or compliance with a Court ordered
domestic relations order or an eligible domestic relations order, the involved employee shall
be responsible for the re-payment of such actual fees incurred by the Township. Such re-
payment may be allowed through payroll deduction under such terms as are acceptable to the
Township. Employees who request or by court-order require the Township to calculate an
Eligible Domestic Relations Order (EDRO) or a Qualified Domestic Relations Order
(QDRO), will be required to reimburse the Township for its incurred cost upon receipt of the
caleulation.
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SECTION H — Public Act 9. This contract shall be interpreted to be consistent with
the current version of section 15(7) of 2011 Public Act 9.

SECTION I —Effective January 1, 2015 the Township shall institute a mandatory
direct deposit program for all wages including special pays.
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ARTICLE 29 - RESIDENCY

SECTION A — Outline of Residency Range. All employees shall, as a condition of
continued employment, be residents and reside in that area, contained within a circle the
radius of which is twenty-five (25) miles and the center of which is the geographical center
of West Bloomfield Township, which is hereby defined as the common section corner of
Sections 15, 16, 21 and 22 of T2N, R9E, West Bloomfield Township, Oakland County,
Michigan.,

SECTION B — Temporary Waiver. The Township may, in its sole discretion, employ
new employees without regard to the requirements of Section A of this Article, provided that
such new employees become residents and reside in that area set forth in Section A of this
Article, within ninety (90) days after successfully completing the probationary period of
employment.
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ARTICLE 30 - SCOPE OF AGREEMENT

SECTION A — Waiver. The parties acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the partics
after the exercise of that right and opportunity are set forth in this Agreement. Thercfore, the
Township and the Union for the life of this Agreement, each voluntarily and unqualifiedly
waive the right, and each agrees that the other shall not be obligated to, bargain collectively
with respect to any subject or matter referred to or covered by this Agreement and with
respect to any subject or matter not specifically referred to or covered in this Agreement,
even though such subject or matter may not have been within the knowledge and
contemplation of either or both of the partigs at the time that they negotiated or signed this
Agreement.

SECTION B — Maiters Not Covered. This Contract includes each and every
agreement entered into between the Township and the Union with respect to those subjects
for which the Union is authorized to act as a representative of the bargaining unit. Mattets
not specifically included within this Contract shall be governed by the provisions of the West
Bloomfield Township Police Protection Ordinance, No. 18, as it is from time to time
amended, and the Rules and Regulations as are from time to time promulgated thereunder.
Additions to, modifications and/or deletions from the provisions of Ordinance No. 18 and the
Rules and Regulations promulgated thereunder will be adopted at Township Board meetings.
A copy of the agenda of the board meeting will be made available to the Union at the time it
is made available to the public.

SECTION C — Employer Rights. Nothing herein contained shall be held to restrict or
impair the right of the Township, as employer, to direct the work of its employees and to
establish reasonable rules and regulations relating to the performance of that work, in
accordance with the said West Bloomfield Township Police Protection Ordinance, as it may
be amended from time to time, where such rules and regulations are not inconsistent with the
terms of this Agreement. The right to hire, promote, discharge or discipline and to maintain
discipline and efficiency of employees, is the sole respoensibility of the employer except the
union members shall not be discriminated against as such. The work schedules, methods and
means of departmental operation are solely and exclusively the responsibility of the
employer.

SECTION D — Legal Conflicts. Nothing in this contract shall be held to conflict with
the laws of the United States and the State of Michigan relating to veterans preferences, wage
and hour laws, workers' compensation, or other similar laws, it not being intended hereunder
to limit the rights of employees afforded by such laws in any way.
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ARTICLE 31 - DISCIPLINE

SECTION A - Right to Steward. An employee shall have the right to have a Union
steward present with him/her at every stage of the disciplinary process.

SECTION B — Notice of Suspension. In the event an employee is suspended or
discharged, the Township will provide wrilten notice of the suspension or discharge to the
local Union steward or alternate within forty-eight (48) hours (excluding Saturdays, Sundays
and Holidays) of the imposition of the susponsion or discharge, Notice will be deemed to
have been given when the written notice is placed in the Union steward's or alternate's
department mail box.

SECTION C — Steward Present. Unit members will have a reasonable opportunity,
upon request, to have a Union steward present during all administrative and investigatory
proceedings when the investigated officer must be present.

SECTION.D: Call-in of Steward. In the event an employee is ordered in during his/her
non-work hours or a Union representative must report during his/her non-work hours because no
other Union representative, steward or officer is working at the time of such disciplinary process,
compensation will be provided in accordance with Article 13 HOURS OF WORK AND
OVERTIME.

SECTION.E: Copy of Discipline. The Union will be provided with a copy of written
discipline issued to a unit member.
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Contract between Township of West Bloemfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 32 - ADMINISTRATIVE LEAVE

SECTION A — Administrative Time. Command officers in this bargaining unit shall
appear for duty sufficiently in advance of the start of their shift to properly prepare for
briefing, preparation of assignments, etc. Command officers shall also remain on duty
sufficiently after the end of their shift to properly attend to reports, debriefing, etc. No
overtime payment shall be made for the administrative time set forth above.

SECTION B — Adminisirative Leave. Employees shall be allowed five (5) days of
administrative leave time with pay. Such leave time shall be taken only upen the advance
approval of the Chief, or his designee, and must be taken within the calendar year (Jatuaty |
to December 31 inclusive) or be forfeited.

SECTION C — Overtime Payment Prohibition. No overtime payment under any
circumstances shall be paid or accrued by operation of this Article or use of an administrative
leave day by a command officer.

SECTION D — Increments of Use. It is understood that the Police Chief may allow
administrative leave time to be taken in one-half (1/2) day increments. Such one-half (1/2)
day increments must be scheduled in advance and may be taken only upon advance written
approval of the Police Chief or his designated representatives.
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Contract between Township of West Bloomfield and COAM of West Bloom{icld
Effective 1/1/2018 1o 12/31/2021

ARTICLE 33- DEPARTMENTAL TRAINING AND EDUCATION

SECTION A — Posting Notice of Training Programs. The Department shall post all
available school and/or training programs and all employees interested in such programs
shall notify the Department in writing,

SECTION B — Apportionment of Training, The Department shall make an effort to
apportion such fraining or education assignments on an cqual basis among qualified and
interested employees in line with the Township's determination of the best interests of the
Department,
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Contract between Township of West Bloomifield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 34 - LIMITED DUTY
An officer who sustains an injury or illness as set forth in Article 21 - Disability

Leave, Section A, subsection 2, may be returned to work on limited duty at the discretion of
the Department.

ARTICLE 35- PART-TIME OFF DUTY EMPLOYMENT

It shall be permissible for employees to engage in off duty employment which is
consistent with the standards of the Department upon prior notice and permission of the
Chief of Police, said permission not to be unreasonably withheld.

ARTICLE 36 - MERGER OF TOWNSHIP AND/OR DEPARTMENT

SECTION A — Notification. In the event that the Township of West Bloomfield is
formally merged with any other governmental unit or the Police Department is formally
merged with any other police department or agency, the Township will notify the Union in
advance and the parties, upon request of either party, shall negotiate over the effects of such a
merger on employees within the bargaining unit.

ARTICLE 37- MAINTENANCE OF CONDITIONS
The Township shall make no changes that arc contrary to the provisions of this
Agreement, in wages, hours or conditions of employment, This Agreement shall supersede
any rules and regulations governing the Police Department which are in conflict with the
provisions of this Agreement.

ARTICLE 38 - PERSONNEL RECORDS

Contents of an officer's personnel file shall be treated in accordance with Act No. 397
of the Public Acts of 1978.
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Contract between Township of West Bloomtfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/202]

ARTICLE 39 - DEPARTMENTAL INVESTIGATIONS

SECTION A — Procedure. Whenever any complaint or charge shall be brought
against an employee from external or internal sources which focuses the investigation upon
an employee, who is covered by this Agreement under such circumstances that if the facts
alleged be true, the employee would be guilty of the commission of a crime or offense under
the State or Federal law or a traffic violation involving death or serious injury of a citizen, the
following procedure shall be established for the obtaining of statements in connection with
said complaint and the employee shall specifically have the right to representation by the
Union at every stage of the proceedings:

1. The employee shall be given a summary of the charges against him.,

2. Before he is interrogated or required to malke any statement he shall be allowed the
opportunity to obtain the advice of counsel.

3. Any order to make a statement shall be a written order, the violation of which
would constitute grounds for disciplinary action by the Department.

4. The order in the statement shall be considered a private record and shall not be
made available, except under judicial subpoena, to any other agent or agency without
the consent of the employee.

Nothing in the foregoing procedures shall limit the right of the Department to use
such statement for department and disciplinary purposes.
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Contract between Township of Wesl Bloomficld and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 40 - MEMBER'S RIGHTS

SECTION 1 — Rights of accused. Any member who is accused of violating any
criminal law, City, State or Federal shall be entitled to his full rights and subject to the
obligations required under the State and Federal Constitutions.

SECTION 2. — Notice of Discipline. The Department shall give a member at least
seven (7) wotking days notice of any disciplinary matter scheduled to be heard by the Chief
of Police or the Township Supervisor. Such notice shall indicate the time and place of the
hearing.

SECTION 3 — Response to charges. After a member is ordered to make any written
statement in response to any alleged misconduct or possible misconduct on his part, he shall
respond within twenty-four (24) hours from the time of the order in which to comply, If any
member is ordered to make an oral statement, he shall immediately comply subject to the
receipt of Miranda or Garrity warnings if applicable,

SECTION 4 — Right to counsel. An Association officer or counsel shall have the
right to be present at all disciplinary hearings at the request of the member.

SECTION 5 — Counsel during hearings. A member shgll have the right to have
counsel present at any disciplinary hearing where testimony is given, to have counsel
cross-examine all witnesses against the member,

SECTION 6 — Prohibition against political activity. No member shall engage in
political activity, either partisan or non-partisan, when actually on duty, or while in uniform
or while acting in official capacity as a police officer; nor shall he identify himself as a police
officer.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 41 - SEPARABILITY AND SAVING CLAUSE

If any Article or Section of this Agreement, or any Appendix thereto shall be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section shall be restrained by such tribunal pending a
final determination as to its validity, the remainder of this Agreement, and any Appendix
thereto, shall not be affected thereby. The parties shall enter into immediate collective
bargaining for the purpose of arriving at a mutually satistactory replacement for such Article
or Section.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 42 - HEALTH INSURANCE FOR RETIREES

SECTION A - Requirements. The Township will provide and pay for BC/BS health
insurance coverage for retirees in good standing under the Township’s retirement system
who are regular service retirees of at least fifty-five (55) years of age and at lcast twenty (20)
years of seniority (effective January 1, 1994; or at least fifty-two [52] years of age and at
least twenty-tive [25] years of seniority) or who are receiving workers” compensation and/or
duty disability pension benefits.

SECTION B — Benefits.

Eligible members of the department who retire on and before 12/31/2021 shall be
provided Community Blue PPO 3 Health Insurance as outlined in the attached benefits at a
glance document. The plan shall include a 10/40/80 Dmg card.

SECTION C - Opt out. For retirees hired before January 1, 2011, the Township's
stipend payment will be made for the eligible employee and his/her lawful spouse, under the
condifions set forth in this Article. In the event a retiree and/or spouse would otherwise be
eligible for health insurance coverage under this Section, the retiree and/or spouse may opt
out of Township provided health insurance on the same basis as active employees as set forth
in Article 19-Insurance, Section 1. This provision does nof apply to a retiree andfor spouse
who under sub-section 6 and 7.b above is ineligible for health insurance.

SECTION D — Coordination of benefits. For retirees hired before January 1, 2011,
There shall be a coordination of benefits with any other health insurance held by the retiree
or the retiree's spouse. The Township's insurance plan shall be considered the secondary
insurance,

SECTION E — Medicare application, The retiree and/or spouse must apply for
Medicare (or any other government sponsored program) when eligible. Upon the retiree’s
receipt of Medicare health insurance benefits, the Township shall provide BC/BS
complementary coverage, which, together with Medicare, provides the same level of
coverage as provided in the contract under which the Employee retired.

SECTION F — Funding. Any funds established by the Township shall be vested in
the Township, and no officer covered by this Agreement shall be considered to have any
proprietary interest in these funds. In the event that alternative funding sources become
available, either by legislative action or at the option of the Township, any funds established
for the purpose of providing medical coverage upon retirement shall belong entirely to the
Township. Furthermore, the Township reserves the right to change providers.

SECTION G- Ineligibility, The retiree shall cease to be eligible for the program set
forth above during such periods of time that the retiree or spouse, is actively employed by
another employer and covered by his/her employer's health insurance program.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

SECTION H. — Spouse. "Spouse" for purposes of this Atticle is defined as the
employee's lawful husband or wife at date of retirement.

a. In the event the employee selects one of the survivorship options in the pension
plan, the spouse will continue to be eligible for the benefits of this Section as long as
he/she continues to be eligible for and receives the survivorship pension benefits.

b. In the event that the spouse shall have comparable or beiter insurance available,
the Township shall have no obligation to continue coverage. In the event the spouse
loses the comparable coverage the spouse will then become eligible for coverage
from the employer.

SECTION ] — Health Carc Savings Program. Effective January 1, 2011, the parties
agree to the following:

a.  For those retireces whose employment began on or after January 1, 2011, all
retiree health care and insurance is eliminated.

b. A Health Care Savings Program (HCSP) will be established for members
hired on or after January 1, 2011. A HCSP is a program that allows employers to
contribute monies on a tax-free basis to accounts established for employees. It is
designed to replace all retirec insurances for employees hired on or after January 1,
2011.

¢.  Vesting will be ten (10) years under this plan.

d.  Afier death, any remaining account balance may be used by the employee’s
surviving spouse or surviving dependents for the reimbursement of qualified
medical expenses, provided the employee met the ten (10) year vesting tequirement.
e.  The Township will contribute 3% of the employee’s base salary annually for

each eligible member and the member will contribute 3% of their base salary
annually,
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLFE 43- DUTY DISABILITY PENSION

SECTION A — Payment Amount. In the event an employee is disabled and unable to
work within the Police Department at his regular base salary as a result of a duiy connected
personal injury or illness arising out of, and in the course of, his employment, and the
employee in fact is eligible for, and is paid, workers' compensation benefits, the employee
shall, after a period of one year (1) years, which may be extended an additional six (6)
months, be eligible for a duty disability pension equal to sixty-six and two-thirds (66-2/3%)
percent of FAE) until normal retirement age, This pension shall be subject to set off and
reduction by the amount of any disability insurance benefits and workers' compensation
benefits provided, however, that a pension received under this Section shall not be
considered a "like benefit’ under 161 of the Workers' Compensation Act. Any workers'
compensation redemption shall be pro-rated until regular service retirement age and offset
against future disability pension payments.

SECTION B — Reversion to Normal Pension. Once a duty disabled employee reaches
normal retirement age and is eligible for regular pension benefits, the employee will receive
normal pension benefits in licu of the duty disability pension. The regular pension benefit
shall be calculated so as to include service credil for all time during which the employee is
duty disabled. Final average earnings shall be that as determined at time of disability.

SECTION C — Requirement to submit fo test. At any time, the Township may, at ifs
discretion, require that the employee submit to physical and/or mental tests by a Township
appointed doctor to verify that the employee continues to suffer from a duty related
disability, as shown by medical evidence, which prevents the employee from performing his
regular assigned duties. In the event that the employee is found medically able to return to
work, the employee shall be returned to active duty, except as provided in D. below.

SECTION D - Second Opinion, In the event that the employee disagrees with the
findings of the Township-appointed doctor, he may, within thirty (30) days of such
examination, submit evidence from another doctor. The cost of this second opinion shall be
borne by the employee. If the Township and the Union do not agree after the second medical
opinion, a third opinion will be secured from the Chief of Medical Staff of William
Beaumont Hospital, or his designee(s). 'The findings of such third doctor will be final. The
cost of securing such third opinion shall be divided equally by the Township and the Union.
If the third doctor determines that the employee is medically able to perform his regular
* duties, the employee shall be returned to active duty.
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ARTICLE 44 - DEPUTY CHIEF

SECTION A — Non-covered. The Township may create a new position of Deputy
Chief. The position shall not be in the bargaining unit represented by the Union and shall not
be covered by the Collective Bargaining Agreement between the Township and the Union,

SECTION B -- Selection. The selection and assignment of the Deputy Chief shall be
the right of the Township; provided that, the Deputy Chief shall be appointed from amongst
the members of the bargaining unit represented by the Union.

SECTION € — Salary. The salary for the Deputy Chief position shall be set by the
Township. The position shall be considered an exempt position and the incumbent shall not
be eligible for any overtime payments. All other economic fringe benefits shall be the same
as those provided for unit members in the Collective Bargaining Agreement between the
Township and the Union.

SECTION D — Duty assignments. The duties and assignments of the Deputy Chief
shall be as determined by the Police Chief.

SECTION E — Seniority and benefits. The Deputy Chief shall continue to accrue
seniority and those benefits based upon seniority while serving as Deputy Chief In the event
the Deputy Chief is returned to the bargaining unit under Sections F, G, H and/or I set fotth
below, the Deputy Chiefl shall be credited with all acerued seniority and benefits. The
individual shall receive the salary and benefits then in effect for the position last held.

SECTION F - Elimination. The Township shall have the continued right to eliminate
the position of Deputy Chief in which event the Deputy Chief shall be returned to the rank
last held within the bargaining unit.

SECTION G — Chief’s appointment. The Deputy Chief shall serve as Deputy Chief
at the pleasure of the Police Chief. In the event the appointment is rescinded, the Deputy
Chief shall be returned to the rank last held within the bargaining unit.

SECTION H — Right of return. In the event a vacancy exists in his former rank (i.e.
the rank last held before appointment as Deputy Chief) the Deputy Chief may resign from the
position and return to his former rank.

SECTION I - Disciplinary actions, In the event the Deputy Chief becomes subject to
disciplinary action (ranging from suspension up to and including termination from
employment) the Deputy Chief will be considered to have been returned to the rank last held
within the bargaining unit. The disciplinary action shall he processed in accordance with the
Collective Bargaining Agreement between the Township and the Union. The Right of the
Township to take disciplinary action and the right of the Union fo contest such action shall be
as set forth in the Collective Bargaining Agreement.
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Contract between Township of West Bloomfield and COAM of West Bloomfield
Effective 1/1/2018 to 12/31/2021

ARTICLE 45- TERMINATION

This Agreement shall be effective as of the 1st day of January, 2018, and shall remain
in full force and effect until the 31st day of December, 2021. It shall be automatically
renewed from year to year thereafter unless either party shall notify the other in writing not
later than ninety (90) days prior to the anniversary date that it desires to modify this
Agreement, or terminate this Agreement. In the event that such notice is given, negotiations
shall begin not later than thirty (30) days prior to the anniversary date unless otherwise
mutually agreed; this Agreement shall remain in full force and be effective during the period
of negotiations unless and until notice of termination of this Agreement is provided to the
other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must
be given to the other party no less than ten (10) days prior to the desired termination date
which shall not be before the anniversary date set forth in the preceding paragraph.

IN WITNESS WHEREOF, the parties hereto have set their hands this 3"
day of May 2019.

FOR THE UNION: FOR THE CHARTER TOWNSHIP OF
COMMAND OFFICERS ASSOCIATION WEST BLOOMFIELD:
OF MlCHlGAN K
4] : -

Thm:nas K. Funkc Steven Kaplan
Business Agent Township Supervisor
DATED:  § /3 /;9 DATED: S'_/3/ 227
FOR THE LOCAL ASSOCIATION: Qg (&

I/%«// j E < X =
Mark Stout " Darin Page
Alternate Steward Steward
DATED: _S5- 5-14 pamEs:  S1 2 / (4
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CHARTER TOWNSHIP OF WEST BLOOMFIELD Community Blue PPO

Coverage Period: Beginning on or after 01/01/2018

Summary of Benefits and Coverage: What this Plan Covers & What it Costs  Coverage for: Individual/Family Plan Type: PPO

This is only a summary. if you want more demil about your coverage and costs, you ean get the complete terms in the policy or plan
document at www.bebsm.com or by calling the number on the back of your BCBSM 1D card.

Answers
Important Questions

|

: ; ; $250 Individual/  [$500 Individual /
3

What is the overall deductible: 500 Family $1,000 Family

Are there other deductibles for ;N

specific services? X -

s there an out-of-pocket limit 150

On My expenses? $6.600 Individual/ M d:; dual/

[(May include a co-insurance $13.200 Family i;’ﬁ 400 Famile

|maximum) amsy

In-Network Out-of-Network

Why this Matters:

You must pay all the costs up to the deductible amount before this plan beging to pay
tor covered services you use. Check your policy or plan document to see when the ‘
deductible starts over (usually, but non always, January 1se). See the chart starting on

page 2 tor how much veu pay for covered services after you meet the deducdble. ‘

You don't have to meet deductibles tor specific services; bur see the chart starting on

page 2 for other costs for services this plan covers.

The mn&pngkg[_lig;jjjs the most you conald pay during a coverage p_nn'nd (usun.ll},'
one yeat) for your share of the cost of covered sefvices. This limit helps you plan for

health care espenses.

|I’retmums. balance-hilled charges, any
[pharmacy penalty and health care this
|plan doesn’t cover.

[What is not included in the
lout-of- t limit?

.ils there an overall annual limir |

on what the plan pays? e

Yes. For a list of in-network providers,
Does this plan use a network  |see waw bebam com or call the

of providers? rumber on the back of your BCBSM
T eard.

(Do 1 need a referral to see a

liven though you pay these expenses, they don’t count toward the out-oi-pocket limit.

The chart smrang on page 2 descobes any limits on what the plan will pay for peaiic ‘
covered services, such as office visits,

F you use an in-network doctor or other health care provides, this plan wall pay some
or all of the costs of covered services. Be aware, your in-network docror or hospital may
use an out-of-nerwork provider for some services. Plans use the rerm in-network,

preferred, or partcipacing for providers in their network See the chart starming on
ipage 2 for how this plan pays different kinds of providers.

You can see the specialist you choose without permission from this plan.

PR No.
specialist? N | -
‘Are there services this plan Yes

doesn’t cover?

|Some of the services this plan doesn't cover are listed on page 5. See your policy or plan |

] - - - - .
document for addigonal information abour excluded services.

Group Number 007002791-0002, 0003, 0004, 0005
Queestions: Call the number on the back of your BCBSM D eard or visit
form, see the Glossary. You can view the Glossary at hup:/ /www.dolgov

us at waew bebameom. IF you aren’y clear about any of the underhned rerms used in this
Jebsa/pdf/SBCUnitormGlassame. pdf or call

the number on the back of your BCBSM 1D card 1o request a copy.
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Co-payments are fixed dollar amounts (for example, $13) vou pay fot covered health care, usually when you receive the service.
Co-insurance 1s your share of the costs of a covered service, calenlated ns a percent of the allowed amount for the service. For example, if the

plan’s allowed amount for an overmght hospital stay 1s §1,000, your go-insurance payment of 20% would be $200. This may change if you
haven't mer your deductible.

The amount the plan pays for covered services 15 based on the allowed amount. IF an cu-of-network provider charges more than the allowed

amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stav and the allowed
amount is $1,000, vou may have to pay the $500 difference. (This is called balance billing.)

Common
Medical Event

Services You May

Need

Your cost
In-Network Provider

if you use a
Out-of-Network Provider

This plan may encourage you to use in-nerwork providers by charging vou lower deductibles, co-payments and co-insurance amounts.

Limitations & Exceptions

df you visit a health ¢are

provider's office or clinic

Primary care visit to

40%0 co-msurince after

: : S0 co-piay : —-nOne-—
treat an injury or illness pas deducahble
Shedialist visit 1$30 co-pay 40%% eo-insurinee after sibia
P i PR deducuble |

Orther practitioner
{office visit

$20 co-pay for chiropractic
and osteopathic manipulanve
therapy

4% co-insurance alter
'deduenble for chiropractic and
' thi i i
esteopathic manipulanve
therapy

Lirnited to a combined maximuim ol 24 visits
per member per ealendar year for ehiropractic
and osreopathic manipulanve therapy.

Preventive cire/

Ak — o Charge Not Covered [—nbne—
| lscreentng/ Immuniziton,| |
iDiﬂgnﬂSti-:‘.‘ test (x-rav, [20%% co-insurance afrer 40% co-nsurance after . '
# i w1 e
{blood work) deductible \deductble |
I you have a test : : = = . -
Imaging (CT/PET 20% co-nsurance after 40% co-insurance after | none—
iseans, MR1s) deduetible deductible |

{If you need drugs to treat
your illness or condition
ISame plars may have a
[separate out of pockel
maximum for prescrpron
ldrig coverage, for more
information plense contact
[your plan administrator

Generic or select
preseribed over-the-
‘counter drugs

$10 through CVS/Caremark

|Preferred brand-name

$10 theough CVS/ Caremark

For mtormanon on womens contraceptve |
‘coverape, contact your plan administrator

iIF}*uu' have outpatient
surgery

!

s $40 through CVS/Caremark [$40 through CVS/Caremark | —-none-— ‘
'P""““FF':fn”':d brand- $80 through CVS/Caremark $80 through CVS/Caremark | —-none—

name drugs : |

| |

-F1E1hw i [clg" 2% eo-insuraiice aftor G400 eo-lrsirance alter |
ambulatory surgery —pore-—

!i.:cnn:rj

|dl:ducrib|e

deductble




Common

Medical Event

Services You May
Need

Physician/surgeon fees

Your cost if you use a

In-Network Provider

20% co-insurance after

deducahle

Dut-of-Network Provider

40% o-insurance after
deducnble

Limitations & Exceptions

|
| —none-—

Emergency room $250 co-pag $250 co-pay iCn—pny witived if admitted or for an aceidental
| services [*= e rm'_ —— injury,
'If you need immediate  Emerpency medical 2()% co-insutance after after deducuble 20% co- '_nmm___
|medical attention trnsportation deductible insurance - B
' et $30 co- 0% co-insurance after e
TEERLERTe Py deducrible
| Faeility fee (e, 2% eo-insurance after 0% eo-insurance after e
. : hospital room) deductible ‘deductble |
If you have a hospital stay | T ) — = —]
Plivaitian /snisso G 20% co-insurance after A% co-insurance after ——
. EF ©  |deductble \deduerible
Me: ‘i ' ; ; e .
l,lz?tﬁj:fd;ﬂ;;?;m 200 co-insurance after %o co-insurance after Your cost share may be different for services
RS P deductble deductible performed in an office setang
If you have mental health, Mental/Behavioral after deducable 20%% co- 40% co-insurance afrer LIRS
behavioral health, or health inpatient services [iInsurance |deductible
substance abuse needs  Suberance use disorder [20% co-dnsurance after 40% co-insumnce alter ——nOne—
cutpatent services deducuble deductible '
Substance use disorder |20% co-insurance after 4% eo-insumnce afrer il
[inpatient services deductible deductble .
| Prenatal and postiatal | Wy coinsurmnee afree _
car PN Clidege ideductible R
T you are 1 = : i
i e |[)¢-Ijv,':-.r:,r and all 2(%% co-insurance after 4% co-mnsumnce afrer I
[ Inpatient services deductible deductible
Elivia Sl s 20% co-insurance after 20% co-insurance after | e
[k you need Help e deductible deducuble |

‘recovering or have other

gqmcial health needs

Rehabilitation services

| .
2% co-tnsuranee afrer

deductible

40% co-insummnce after
deducaoble

Physical, Speech and Qceupational Therapy is |
limited to a combined masimum of 60 visits
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Services You May
Need

Common
Medical Event

Habilitnton services

Your cost
In-Network Provider

0% co-nsgumnce after

deducuble for Applied

TBehavioral Analysis; 209 co-

[insurance afrer deductible for
\Physical, Speech and

Occupanonal Therapy

if youuse a
Out-of-Network Provider

Limitations & Exceptions

2(1%a cosinsurance uller
deduetible for Applied
Behavioral Analysis; 40% co-
insurance after deductible for |
Physical, Speech and
\Oceupational Thetapy

Applied behaviorl analysis (ABA) trearment
for Autism - when rendered by an approved
board-certfied analyse - is covered through age
18, subject to preauthorzaton.

Skilled nursing care

20% co-insurance after
deductible

Limited to a maximum of 120 days per
imember per calendar year.

0% co-insurance after

deducu'l:ulci

:Duml::lc medieal
[Equapment

Haspice service

20%s co-insurance dlter

deductibile

Mo Charpe

2% co-insurance after

: et #1013 1
deducibile

Ne Charge —-none-—

25% after §5 copay through

AN

Covetage 15 tiot limited to only children and is
lalso available to aduls.
25% afrer §5 copay through
ADN Maximum payment by ADN is $60.

|Covernge every 24 months.

Eye exdm
(I your child needs dental o
joreye care  For more
linformubion on pediatric
msion or dental, contac) lasses

(vour plan dcimimstrimr
|

No Charge, through ADN;,
up:

850 Single Viston Lens

$80 Bifocal Lens
90 Trfocal Lens
100 Lenses

Mo Charge, through ADN, up: |
$50 Single Vision Lens |
$80 Bifoea!l Lens

$90 Tnfocal Lens
S100 Lenses

Coverage is not limited to only children and is
jalso available to adulis.

Coverage every 24 months.

‘ Drental check-up

No Charge through ADN

Coverage is not imited to only children and is

No Chiarge thiough ADN also available to adults.

Onee per 6 months.
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Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn't a complete list. Check vour policy ot plan document for other excluded services.)

e Mcupuncture e [learing aids *  Routine eye care (Adult)
*  (Cosmetic surgery ¢ Infertlity treatment *  Routne foot eane
*  Dental care (Adult) * Loang-term ciure o Weight loss programs

Other Covered Services (This isn’t a complete list. Check vour policy or plan document for other covered services and vour costs for these
services.)

¢ Baratne surpery ¢ Coverage provided outside the Umited States.  ®  Non-Emergency care when traveling outside the
See htip:// provides bebs.com s,

& Chuopractic Care
* Ifyouarealso covered by an account-type ® Prvate Dury Nursing
plan such as an mregrared health fexable
spending arrangement (FSA), health
teimbursement arsangement (HRA), and/or a
health savings account (HSA), then you may
have access to addittonal funds to help cover
certiin out-of-pocket expenses — like the
deductible, co-payments, or co-insurance, or
benefits not otherwise covered
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Your Rights to Continue Coverage:

1f you lose coverage under the plan, then, depending upon the drcumstances, Federal and State laws may provide protections that allow you to keep health
coverage. Any such nghts may be liruted 1n duration and will require you o pay a premium, which may be significanty higher than the premium vou pay while
covered under the plan. Other imitations on your nghts o continue coverage may also apply.

For maore information on your dghts to continue covernge, contact the plan ar the number on the back of your BCBSM 1D card. You may also contact your stite
insurance department, the U.S. Deparement of Labor, Employee Benefits Sceurity Administration at 1-866-444-3272 or wwwedolpuv/ chsa, or the ULS,
Department of Health and Human Services at 1-877-267-2323 x61565 6r wwiv ¢ &0 .cms gov.

Your Grievance and Appeals Rights:

If you have a complaint or are dissatisfied with a denial of coverage for clums under your plan, you may be able 1o appeal or file a grievance. For questions
about your rights, this niotice, or assistance, you can contact Blue Cross*and Blue SIuL[d“ufh'Iidngnn by caling the number on the back of your BCBSM 1D card.
Or, you can contact Michigan Office of Financial and Insurance Repulation at www.michigan. gov fnﬁ; or 1-877-999-6442, For group health covemge subject
to ERISA, vou may also contact Employee Benefits Security Administration ar 1-866-444-EBSA (3272),

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requires most people to have hiealth care coverage that qualifies as “minimum essential coverage.” This plan or policy does provide
minimum essental eoverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health
coverage does meeg the minimum value standard for the benefits it provides, ({MPORTANT: Blue Cross Blue Shield of Michigan is assuming thar your coverage
provides for all Essental Health Benefic (EHB) eatepones as defined by the State of Michigan. The minimum value of your plan may be affected if your plan does
nort cover certain EHB carcgories, such as prescription drugs, or |I'vc|ur plan provides coverage of specific EHB categores, for example preseription drugs,
through another earner.)

Language Access Services

For assistance in a language below please call the mumber on the back of your BCBSM 1D card.

SPANISH (Espanolj: Paraayuda en espanol, llame al nimero de servicio al cliente que se encuentra en este aviso 6 en el reverso de su tarjeta de idennficacion.
TAGALOG (Tagalog): Para s tulong sa wikang Tapgalog, mangyanng tumawag sa numero ng serbisyo sa mamimili na nakalagay sa lkod ng iyong paghakakilanlan
kard o sa paunawang it

CHINESE (30 TRl - HEa e 56y RRl- R e mm A SR it RS S -

NAVAJO (Dine): Taa'dineji'’keego shii'kaa‘shdool' wool ninizin’goo, beesh behane’e naal’rsoos biki sin'dahiigii binii'dechgo eeh’doodago di'naaltsoo bikangi
bichihoodillng,

Lo see excampiex of Jany fLs précn wighl vover cosls for o sampie aredecal sitwation, see the xect page.
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About these Coverage
Examples:

These esamples show how this plan might
cover medical care in given situations. Use
these examples to see, in general, how much
financial protecrion a sample pagent might ger
if they are covered under different plans.

This is

“ not a cost
estimator.

Dan'tuse these examples to
estimate your actial costs
under this plan, The sctual
eare you recerve will be
ditferent from these
exampies, and the cost of
that care will also be
different.

See the next page for
important mformaton about
these examples,

Please note: Coverage examples are caleulated
based on individual eovernge and calealations
may not include & coinsurance maximuam.

Having a baby

{(normal delivery)

B Amount owed to providers: $7,540

B Plan pays $6,140
B Patient pays $1,400

Sample care costs:

Hospital charges (mother) $2,700.
Routine obstetric care $2, 1000
Hospital charges (baby) $900
Anesthesia . FO00
Laboratory tests | $500
Preseriptions | %200
_R’_l}iil_::iﬂgj $200
‘.'acn:inE, r.lthc:r_ pzwcnﬁvc_ - $40
Totil §7,540
Patient pays: =
Dieductbles 250
Co-pays . $0
Lodnspaance _ 9980
Limits or exclusions N $170
Toral S1,400

Managing type 2 diabetes

(routine maintenance of

a well-controlled condivon)

B Amount owed to providers: $5.400

® Plan pays $1,690
m Patient pays 33,710

Sample care costs:

Prescripnons _$2,900
Medical Equipment and Supplies  §1,300
Office Visits and Procedures §$700
Education $300
Laboratory tests F100
Vaceines, other preventve $100
Total — _ L e
Patient pays: - ~
Deductibies | $250
Co-pays : $300
Co-nsurance | $230
Limits or exclusions | 2930
Taral _$3,710
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Questions and answers about the Coverage Examples:

What are some of the
assumptions behind the
Coverage Examples?

®  (Costs don't include premiums.

*  Sample care costs are based on nanonal
averages supplied by the 7.5, Deparament
of Health and Human Services, and aren’t
specific to a particular geographic area or
health plan.

® The panent’s conditon was notan excluded
or preexisting condition.

e All services and treatments started and
ended in the same coverage petiod.

®  There are no other medical expenses for
any member covered under this plan.

¢ Out-of-pocket expenses are based only on
rreaung the condinon in the example.

¢ The patent teceved all care from in-
network providers. 1 the panent had
received care from out-ofnerwork
providess. costs would have been lugher.

What does a Coverage Example
show?
For each treatment simation, the Coverage
Example helps you see how deductibles,
co-payments. and go-insurance can add up. It
also helps you see what expenses might be left
up te you to pay because the service or
rreatment tsn1't covered or payment is limited.

Can | use Coverage Examples to
compare plans?

¥ Yes. When vou look at the Summary of Benefits
and Coverage for other plans, you'll find the same
Coverage Examples. When you compare plans,
check the “Patient Pays” box in each example. The
smaller that number, the more coverage the plan
provides,

Does the Coverage Example
predict my own care needs?

% No. Trearments shown are just examples.
The care you would receive for this condition
could be different, based on vour doctor’s
advice, your age, how serous vour condition
i5, and many other factors.

Does the Coverage Example
predict my future expenses?

xN_Q- Coverage Fxamples are pnot cost
estimators. You can't use the examples o
estimate costs for an actoal condinon. They
are for comparative purposes only, Your own
costs will be different depending on the care
you receive, the prices vour providers charpe,
and the reimbursement your health plan
allows.

Are there other costs | should consider
when comparing plans?

¥ Yes. An important cost is the premium vou pay-
Generally, the lower your premium, the more you'll
pay m out-of-pocket costs, such as
co-payments, deductibles, and co-insurance
You should also consider contributions to accounts
such as health savings accounts (ISAs), flexable
spending arrangements (FSAs) or health
reimbursement accounts (TTRAs) that help vou pay
out-of-pocker expenses.

Questions: Call the number on the back of your BCESM ID card or visit us ar www. bebsip.com. If you aren’t clear about any of the undedined terms vsed 1o this
form, see the Glossary. You can view the Glossary ar hup/ Jwww dol gov/elvea /ndl/SBCUniformGlossurv pdf or eall
the number on the back of your BCBSM 1D card to request a copv.
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