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PREAMBLE 

THIS AGREEMENT is entered into this 22nd day of January, 2018 , effective 
January 1 , 2018, between the CHARTER TOWNSHIP OF WEST BLOOMFIELD,  
Michigan, Party of the First Part (hereinafter referred to as the "Township"), and 
COMMAND OFFICERS ASSOCIATION OF MICHIGAN, representing the West 
Bloomfield Command Officers Association, Party of the Second Part (hereinafter referred to 
as the "Union") .  

WHEREAS , the Parties recognize that the interest of the community and the 
job security of the employees depend upon the Township's success in establishing a proper 
service to the public; and 

WHEREAS , the Township and Union have bargained collectively in 
accordance with Michigan Public Act 379, MPA of 1965 , as amended, and have reached 
certain agreements with respect to wages, hours and other terms and conditions of  
employment with respect to the bargaining unit as defined herein; and 

WHEREAS, the TOWNSHIP and the UNION now desire to execute a written 
agreement which incorporates their agreements. 

NOW, THEREFORE, the parties hereto mutually agree as follows: 

             



                                                                         
                                 

ARTICLE 1- RECOGNITION 

SECTION A — Definition of Unit. The Township hereby recognizes the Command 
Officers Association of Michigan as the exclusive bargaining representative as 
defined in Section 11 of Act 379, Public Acts of 1965 , for the duration of this 
Agreement for all regular full time police sergeants and lieutenants but excluding all 
police reserves or auxiliaries, all confidential employees, all civilian clerk 
dispatchers, the Chief of Police, and all other Township employees. It shall be the 
joint concern of the Township and the Association that no unlawful discrimination 
will be exercised against any employee. 

SECTION B — Definition of Employee. Unless otherwise indicated, the term  
"employee" when used in this Agreement will refer to all employees in the unit for 
bargaining as defined in Section A.  

SECTION C — Exclusive Representative. The Township agrees not to negotiate for 
the duration of this Agreement with any other labor organization other than the Union 
designated as the representative pursuant to Act 379 of the Michigan Public Acts of 
1965, with respect to the employees in the unit defined in Section A. Nothing 
contained herein shall be construed to prevent any individual employee from 
presenting a grievance and having it adjusted without intervention of the Union if 
adjustment is not inconsistent with the terms of this Agreement provided that the 
Union has been given an opportunity to be present at such adjustment. 

SECTION D - Limitations. The recognition of the Union by the Township is 
limited to those matters for which a labor organization is entitled to bargain under Act  
336, P.A. 1947 , as amended. The Union is not authorized to interfere in any way 
with the operation of the Police Department, including, but not limited to, the 
enforcement of the law, the investigation of crimes and misdemeanors, the writing 
and filing of reports , the questioning or taking of statements from witnesses, or any 
other function performed by the Police Department in the furtherance of its duties , 
provided, however, that this clause shall not prevent the Union from filing and 
prosecuting a grievance in accordance with the provisions of this Agreement. In no 
way does this Section cause any employee or group of employees to waive any rights 
which are guaranteed under State and Federal laws.  

             



                                                                         
                                 

            MANAGEMENT RIGHTS CLAUSE 

SECTION A - General. The Township Board on its own behalf and on behalf of its  
electors hereby retains and reserves unto itself without limitation all powers, rights,  
authority, duties and responsibilities conferred upon and vested in it by the laws and  
the Constitution of the State of Michigan and the United States. Further, all rights  
which ordinarily vest in and are exercised by employers, except such as are 
specifically relinquished herein, are reserved to and remain vested in the Township 
Board including but without limiting the generality of the foregoing, the right :  

(a) To manage its affairs efficiently and economically including the 
determination of quantity and quality of services to be rendered to the 
public, the control of equipment to be used and the discontinuance of any 
services or methods of operation;  

(b) To introduce new equipment, methods or processes, change or eliminate 
existing equipment and institute technological changes, decide on supplies 
and equipment to be purchased,  

(c) Subject to the terms of this Agreement, to subcontract or purchase the 
construction of new facilities or the improvement of existing facilities;  

(d) To determine the number, location and type of facilities and installations;  
(e) To determine the size of the work force and increase or decrease its size;  
(f) To hire new employees, to assign and lay off employees, to reduce the 

work week or the work day or effect reductions in hours by combining 
lay-offs in accordance with this agreement and reductions in the work 
week or work day; 

(g) Subject to the terms of this Agreement, to permit municipal employees not  
included in the bargaining unit to perform bargaining unit work in  
emergencies; 

(h) To direct the work force , to assign the type and location of work 
assignments and determine the number of employees assigned to 
operations; 

(i) To determine lunch, rest periods and clean up times, the starting and 
quitting times and the number of hours to be worked; 

(j ) To establish and change work schedules , work standards and the methods,  
processes and procedures by which such work is to be performed; 

(k) To discipline, suspend and discharge employees for just cause;  
( 1) To carry out cost and general improvement programs:  
(m)To transfer, promote and demote employees; 
(n) Subject to the terms of this agreement, to select employees for promotion 

or transfer to supervisory or other positions and to determine the 
qualifications and competency of employees to perform the available 
work;  

(o) To establish training requirements for purposes of maintaining or  
improving professional skills of employees and for purposes of 
advancement. 

             



                                                                         
                                 

It is understood that the rights , powers, authorities, duties and responsibilities 
provided in this Article are limited by the express provisions of this 
Agreement. It is agreed that these enumerations of management prerogatives 
shall not be deemed to exclude other prerogatives not enumerated and except 
as specifically abridged, deleted, modified or granted by this Agreement all of  
the rights , powers and authority the Township had prior to the signing of this 
Agreement are retained by the Township and remain exclusively and without 
limitation within the rights of the Township. 

SECTION B — Legal Rights . Nothing contained herein shall be construed to  
deny or restrict the Township of its rights , responsibilities and authority under 
the laws of the State of Michigan or any other national, state, county, district 
or local laws or regulations as they pertain to conducting the affairs of the 
Township. 

SECTION C - Conflict. Except as expressly provided by the terms of this 
Agreement, the determination and administration of Township policy, the 
operation of the Township and the direction of the Employees are vested  
exclusively in the Board or in the Supervisor when so delegated by the Board.  
The exercise of judgment and discretion by the Board and its administrators 
not in conflict with the expressed terms of this Agreement shall be upheld. 

             



                                                                         
                                 

            REPRESENTATION 

SECTION A - Stewards. The Township recognizes the right of the Union to  
designate one ( 1 ) Chief Steward and one ( 1) Alternate who shall be regular seniority 
employees of the Department. The Alternate may exercise the rights of a Steward set  
forth in this Article only in the event that the Steward is absent from work.  

SECTION B — Certification of Stewards . The Township will recognize the Steward 
or Alternate when his name and position has been certified in writing by the Union to 
the Chief of Police and the Township Supervisor. 

SECTION C — Time for Grievances. The Steward (or Alternate) shall be permitted  
reasonable time during regular working hours to present contract grievances and meet  
with Township representatives as provided in Article 6 - Grievance Procedure, upon 
having received permission from the Chief of Police or his designee. It is understood 
that such time shall be devoted to the proper presentation of grievances and the 
privileges of this Section shall not be abused. 

SECTION D — Pay for stewards during normal work hours . All necessary time lost 
by the Union Steward (or Alternate) during his regular straight time shift because of 
grievance presentation in accordance with Section C of this Article, shall be paid for 
by the Township at the employee's regular straight time hourly rate. It is understood 
that this only applies to time lost during the Union Steward's (or Alternate's ) normal 
scheduled work time and does not apply to grievance activity during his non-work 
hours or after the scheduled work time. 

SECTION E — Union Authority. The Union, its officers, stewards and alternates,  
shall not assume unauthorized supervisory authority or advise or direct employees to  
disregard the instructions of supervision or engage in any activity prohibited by  
Article 7 - No Strike Clause. 

SECTION F — Department Orders . A copy of a new or changed Police Department 
order , general order, rule, regulation or training bulletin will be made available to the 
Chief Steward. 

SECTION G — Use of Rooms. Duly authorized representatives of the Union and 
employees may be allowed to use rooms designated by the Township for meetings 
and to transact official union business upon prior written approval of the Township 
Supervisor or Chief of Police or other designated Township representatives. Unless 
otherwise specifically provided in this Agreement, employees will not be 
compensated for any lost work time. The meeting will not displace any previously 
scheduled meetings and shall not interfere with or interrupt normal Township 
operations. 

              



Contract between Township of West Bloomfield and CORM of West Bloomfield 
Effective 1/ 1/2018 to 12 /31 /2021 

ARTICLE 4 - DUES CHECK OFF  

SECTION A - Deductions. During the life of this Agreement, the Township agrees to  
deduct union membership dues levied in accordance with the constitution and 
by-laws of the Union from the pay of each employee who executes and files with the 
Township Clerk a written authorization for such deductions. Such authorization form 
shall be prepared and furnished to the employees by the Union and shall, as a 
minimum, recite that the Township is authorized to deduct Union dues in effect from 
time to time from the pay of the particular employee and forward such sum to the 
Union in accordance with the terms of this Contract. The Union is to notify the 
Township as to the amount of Union dues and of any changes; said notification to be 
made at least thirty (30) days before said dues are to be deducted. 

SECTION B — Responsibility for special fees. The Township shall have no  
responsibility for the collection of initiation fees, special assessments or any other 
deduction not in accordance with this Article.  

SECTION C — Authorization for Dues. A properly executed copy of the 
authorization for deduction of dues shall be delivered to the Township Clerk by the 
employee before any payroll deductions are made. Deductions shall be made 
thereafter effective at the time the application is delivered to the Township Clerk and 
shall be deducted from the first pay of the month and each month thereafter, provided 
that the authorization form shall be delivered prior to the fifteenth of the month in 
which the first deduction is to be made.  

SECTION D — Dues Remitted. Deduction for any calendar month shall be remitted 
to the designated financial officer of the local union as soon as possible after the tenth 
day of the following month. 

SECTION E — Irrevocability of Dues . Authorization for deduction of dues shall be 
irrevocable by the employee during the term of this contract or any renewal hereof; 
unless the employee cancels his authorization within ten ( 10) days prior to the 
expiration of the contract or any renewal hereof. Deductions of membership dues 
shall terminate with respect to any employee who is no longer a member of the 
bargaining unit.  

SECTION F — Township Held Harmless. The Township shall not be liable to the 
Union or to the employees by reason of any error or neglect involving the improper 
deduction of or failure to deduct union dues in accordance with this contract and the 
Union agrees to hold the Township harmless from all liability to which the Township 
may be put by reason of its voluntary agreement to deduct said dues. The Union shall 
indemnify and save the Township harmless from any and all claims, demands, suits 
or any other action arising from these provisions. 

              



                                                                         
                                 

            DEPARTMENT RULES  

The Township may adopt, publish, change, amend and enforce reasonable rules and 
regulations for all employees not in conflict with the terms of this Agreement governing 
discipline, health and safety, duties, rules of conduct and work rules . 

              



                                                                         
                                 

            GRIEVANCE PROCEDURE 

SECTION A - Employee Rights . Nothing in this Article shall prevent any individual 
employee from exercising the rights granted to him under Section 11 of Act 336 of the Public 
Acts of 1947, as amended, or under the West Bloomfield Township Police Protection 
Ordinance No. 18. 

SECTION B - Grievance Definition. For the purpose of this contract a grievance is defined 
as an alleged violation of this contract.  

SECTION C - Grievance Procedure. The following procedure shall be followed in 
presenting a grievance to the Township : 

Subject to Section 0 of this Article, the following procedures shall apply to all other 
grievances: 

Step One. If an employee feels he has a grievance, he shall, within seven (7) working 
days of the time the alleged violation occurred, (or within seven (7) working days of the time 
when the employee should have reasonably known of the alleged violation) present the 
grievance orally to the Chief of Police or his designee. Unless the Chief of Police or his  
designee determines otherwise, the meeting will occur immediately before the end of the 
employee's work shift. The employee's Union representative may be in attendance if the 
employee so requests. The Chief of Police or his designee will submit his verbal answer 
within seven (7) working days after its presentation. 

If the grievance is not satisfactorily adjusted, the employee may submit a written  
grievance at Step Two. 

Step Two. If the grievance is not resolved in Step One, the employee may reduce his 
grievance to writing on a grievance form provided by the Union and present the grievance to 
the Chief of Police, or his designated representative, for a written answer. The written  
grievance shall be filed within seven (7) working days of the Step One answer. It shall name 
the employee(s) involved, shall state the facts giving rise to the grievance, shall identify the 
Articles and Sections of this Agreement alleged to be violated by appropriate reference, shall  
state the contention of the employee and of the Union with respect to these provisions, shall  
indicate the relief requested, and shall be signed by the employee.  

Failure to comply with this requirement shall render the grievance null and void. The Chief 
of Police, or his designated representative, shall give the employee an answer in writing no 
later than seven (7) working days after receipt of the written grievance.  

Step Three. If the grievance is not resolved in Step Two, the Union may, within 
seven (7) working days after the receipt of the answer in Step Two, appeal the grievance to 
the Township Supervisor.  

              



                                                                         
                                 

The appeal shall be in writing and it shall include the written grievance and the Chief of 
Police's answer and shall specify the basis of the appeal . A copy of the appeal shall be sent 
to the Chief of Police. The Union may, at the same time the written appeal is filed, submit a 
written request to the Township Supervisor for a meeting between the Union and the 
Township Supervisor , or his designated representative, to attempt to resolve the grievance.  
The meeting will be at a mutually agreeable time and will take place within seven (7) 
working days after receipt of the written appeal and the request for a meeting. The Township 
Supervisor, or his designated representative, shall give the Union an answer in writing no 
later than seven (7) working days after receipt of the written appeal . Additional time may be 
allowed by mutual written agreement of the Township and the Union. 

SECTION D — Time limits. Any grievance not filed within the prescribed time limit or not  
advanced to the next Step by the employee or the Union within the time limit in that Step,  
shall be deemed abandoned. If the Township does not answer a grievance within the time 
limits prescribed in this Article, the grievance will be considered automatically referred to the 
next Step of the Grievance Procedure. Time limits may be extended by the Township and 
Union in writing; then the new date shall prevail. Appeals not made within the specified 
time periods shall be barred.  

SECTION E — Withdrawn grievances. A grievance may be withdrawn by the employee or  
the Union Steward but, if withdrawn, it shall not be reinstated. 

SECTION F — Appeal to arbitration/Step Four. If the grievance is not resolved at Step Three 
of the Grievance Procedure, and if it involves an alleged violation of a specific Article and 
Section of the Agreement, the Union may submit the grievance to the American Arbitration 
Association with written notice delivered to the Township Supervisor within fourteen (14)  
working days after receipt of the Township Supervisor's answer in Step Three, or, the day 
such answer was due . If no such notice is given within the prescribed period, the last answer 
shall be final and binding on the Union, the employee(s) involved and the Township . A  
grievance not processed within the applicable time limits shall not be arbitrable.  

SECTION G — Arbitrator's power. The Arbitrator shall have no power to go beyond the 
scope of the grievance as filed in writing. The Arbitrator shall have no power to substitute 
his discretion in cases where the Township is given sole discretion to act by this Agreement 
or by any supplement or amendment thereto. In the event the Arbitrator decides he has no 
power to decide or rule on an issue, he shall so rule and the matter shall be referred back to 
the parties. 

SECTION H — Arbitrator's function / expenses. It shall be the function of the Arbitrator, and 
he shall be empowered, except as his powers are limited below, after proper hearing, to make 
a decision in cases of alleged violation of the specific Articles and Sections of this 
Agreement.  

1 . He shall have no power to add to, subtract from, disregard, alter, or modify any of 
the terms of this Agreement.  

2. He shall have no power to establish salary scales or change any salary.  

              



                                                                         
                                 

If either party disputes the arbitrability of any grievance under the terms of this 
Agreement, the Arbitrator shall first determine the question of arbitrability. In the event that 
a case is appealed to an Arbitrator on which he has no power to rule, it shall be referred back 
to the parties without decision or recommendation on its merits. 

If the Arbitrator's decision is within the scope of his authority as set forth above it 
shall be final and binding on the Union, its members, the employee or employees involved,  
and the Township. The fees and expenses of the Arbitrator shall be shared equally by the 
Township and the Union. All other expenses shall be borne by the party incurring them.  

Claims for Back-Pay: The Township shall not be required to pay back wages for more than 
seven (7) days prior to the date a written grievance is filed. 

1 . All claims for back wages shall be limited to the amount of wages that the 
employee would otherwise have earned, less any compensation that he may have 
received from any source during the period of back pay.  

2 . No decision in any one case shall require retroactive wage adjustment in any other 
case. 

SECTION I — Witnesses and transcripts. At the time of the Arbitration Hearing, both 
the Township and the Union shall have the right to call any employee as a witness 
and to examine and cross examine witnesses. Each party shall be responsible for the 
expenses of  the witnesses that they may call . Upon request of either the Township or 
the Union, or the Arbitrator, a transcript of the hearing shall be made and furnished 
by the Arbitrator with the Township and the Union having an opportunity to purchase  
their own copy. At the close of the Hearing the Arbitrator shall afford the Township 
and the Union a reasonable opportunity to furnish Briefs.  

SECTION J — Joint agreement. Any agreement reached between management and 
Union representative(s) is binding on all employees affected and cannot be changed 
by an individual. 

SECTION K — Sole remedy. The sole remedy available to any employee for any 
alleged breach of this Agreement or any alleged violation of his rights hereunder will 
be pursuant to the Grievance Procedure; provided that if any employee elects to 
pursue any legal or statutory remedy such election will bar any further or subsequent 
proceedings for relief under the provisions of this Article. 

              



                                                                         
                                 

SECTION L - Grievance Form. The Union shall furnish grievance forms. This form 
shall be used in filing a grievance. One copy of the form shall be the property of the 
employee filing the grievance. When filing a grievance, the Union and/or employee 
will be required to submit information at each step of the Grievance Procedure. 

SECTION M — Workdays defined. Work days for the purposes of this Article, shall 
be Monday, Tuesday, Wednesday, Thursday and Friday, excluding observed 
holidays.  

SECTION N — Collective grievances. A matter involving several officers and the 
same question may be submitted by the Union as a policy grievance and entered 
directly at the Second Step of the Grievance Procedure. The Union shall list the 
names of the employees involved. Separate grievances, timely filed under the 
Grievance Procedure, arising out of the same or similar set of facts or incidents shall  
be consolidated and handled as one grievance. 

SECTION 0 — Selection of forum. In cases of disciplinary action which result in a 
written reprimand, or the loss of time or money, the employee may appeal from the 
Police Chiefs decision to the Grievance Procedure, beginning at Step 2, as set forth in 
this Article at the employee's option.  

              



                                                                         
                                 

            NO STRIKE CLAUSE 

SECTION A — Union Prohibition. The Union shall not cause, authorize, permit,  
sanction or condone nor shall any member of the Union take part in any strike, sit down, stay  
in, slow down, work stoppage, curtailment of work, concerted improper use of paid leave 
time, restriction of work or interference with the operations of the Township, including a  
labor dispute between the Township and any other labor organization. The Union shall not  
cause nor permit its members to cause nor shall any member of the Union engage in any  
strike or restriction of work or refusal to perform work because of a labor dispute between 
the Township or any employer and any other labor organization whether or not the other 
labor organization establishes a picket line. 

SECTION B — Union Responsibilities. In the event of such prohibited conduct the 
Union shall immediately instruct the involved employees in writing with a copy to the 
Township that their conduct is in violation of the contract and that they may be disciplined 
and/or discharged and further shall instruct all persons to (and take steps to see that all such 
persons) immediately cease the offending conduct. The Union further agrees that the 
Township shall have the right to discipline (including discharge) any or all employees who 
violate this Article. 

SECTION C — Management Remedies. In the event of a violation of this Article, the 
Township shall have the right, in addition to the foregoing and any other remedies it may 
have, to obtain injunctive relief. 

              



                                                                         
                                 

            SENIORITY 

SECTION A — Probationary Employees. New employees hired/promoted after the 
effective date of this Agreement into the bargaining unit shall be considered as probationary 
employees for the first twelve ( 12) months of  their employment. The Chief of Police may, in 
his discretion, extend this period in individual cases for an additional six (6) months upon 
written agreement of the employee and the Union. The probationary period shall accumulate 
within not more than eighteen (18) months. When an employee finishes the probationary 
period , within not more than eighteen (18) months, his name shall be entered upon the rank 
seniority list in the appropriate classification and he shall be given a rank seniority date 
twelve (12) months or eighteen (18) months prior to the date he completed his probationary 
period as the case may be. There shall be no rank seniority among probationary employees. 

SECTION B - Union Representation for Probationary Employees. The Union shall  
represent probationary employees for the purposes of collective bargaining in respect to rates 
of pay, wages, hours of employment and other conditions of employment as set forth in this 
Agreement, except that the Union shall not represent probationary employees with respect to  
discharge or discipline by the Township for other than Union activity.  

SECTION C — Loss of Seniority. An employee shall be terminated and lose his  
seniority rights if he : 

( 1 ) Quits.  
(2) Is discharged and not reinstated. 
(3 ) Is laid off for a period of more than two (2) years.  
(4) Is absent without a reasonable excuse acceptable to the Township for two (2) 
consecutive working days and without notice to the Township of such excuse within 
the two (2) days or a reasonable excuse for failing to so notify the Township within 
the two (2) days . 
(5 ) Fails to return from a leave of absence, vacation or sick leave at the designated 
time without a reasonable excuse . 
(6) Retires. 

SECTION D - Change of Address. It shall be the responsibility of each employee to 
notify the Township Personnel Director's Office of any change of address or telephone 
number within seven (7) calendar days. The employee's address and telephone number as it 
appears on the Township's records shall be conclusive when used in connection with the 
layoffs, recalls, or other notices to employees. This information is for the official use of the 
Township and will be kept confidential. 

              



                                                                         
                                 

            LAYOFFS AND RECALLS  

SECTION A - Definition. A layoff is a reduction in the working force . 

SECTION B - Procedure. In the event of a layoff the following procedure shall be 
followed:  

(1) Probationary, seasonal and part-time employees will first be laid off on a 
classification basis. 

(2) Employees holding seniority will then be laid off in a classification basis 
according to seniority as defined in Article 8 . 

(3 ) Exceptions to this procedure may be made by written agreement between the 
Township and the Union.  

SECTION C - Notice. Employees to be laid off for an indefinite period of time shall 
receive at least ten ( 10) days notice of layoff. The Union Steward shall be notified 
of the employees being laid off on the same day the notices are issued to the employees. 

SECTION D - Recall. When the working force is increased within two (2 ) years after 
a layoff, employees will be recalled according to seniority. Notice of recall shall be sent to 
the employee at his last known address by registered or certified mail. If an employee fails to 
report to work within ten ( 10) calendar days from the date of  mailing of the notice of recall 
he shall be considered to have voluntarily left the employment of the Township. The 
Township shall grant reasonable extensions of this period in those cases where there is good  
cause and the employee is unable to report for work but not to exceed an additional twenty 
(20) days . 

              



                                                                         
                                 

             NEW OR CHANGED JOBS 

SECTION A — New Classification Procedure. When a new job is placed in existence 
which cannot be properly placed in the existing classification and rate structure, or a new 
classification is established, or an existing classification is changed or combined with another 
classification, to the extent that materially different skills and responsibilities are required ,  
the Union will be notified in writing. The Township will, after written notice to the Union, 
establish a rate for the new classification, which shall be considered temporary for a period of 
thirty (30) days following the date of notification to the Union. During this period, the Union 
may request in writing a meeting with the Township to review the temporary rate. If a new 
rate is agreed upon, it shall be applied retroactive to the first day the employee began work 
on the job unless otherwise agreed to . If no written request is filed within the thirty (30) day 
period, the rate shall become permanent at the end of such period . 

If no rate is agreed upon, the Union may, within ten (10) days following the meeting,  
file a written grievance with respect to the rate of pay with the Chief of Police or his designee  
under the Grievance Procedure.  

              



                                                                         
                                 

ARTICLE 11- TRANSFERS 

If and when an employee is transferred to another division, the chief steward of the 
local shall be notified of said transfer by the administration if said transfer exceeds five (5)  
working days . 

              



                                                                         
                                 

             PROMOTIONS 

SECTION A - Eligibility. In order to be eligible for promotion to the rank of  
lieutenant, an employee must attain placement on the department eligibility roster as 
provided in this Article. 

SECTION B - Procedure. The preparation of an eligibility roster will be announced 
as follows: 

1 . The Chief will announce anticipated examination dates not more than six (6)  
months nor less than three (3) months in advance. To the extent possible, the 
Township Human Resources Department will furnish a bibliography and/or outline 
covering the contents of the written examination.  

2 . The Township Human Resources Department will announce the specific 
examination dates at least thirty (30) days in advance.  

3 . Those employees with a minimum of three (3 ) years of full-time service as sworn  
police sergeants for lieutenant openings with the Township of West Bloomfield 
(attained by the first examination date) will be eligible to participate in the 
competitive examination, provided that the employee must request to participate in 
the examinations by submitting an appropriate written request to the Chief no later  
than twenty-one (21 ) days prior to the first examination date. The Chief may in his  
discretion give a sergeant one-half ( 1 /2) time credit for prior experience as a sworn 
police sergeant up to a maximum of two (2) years. This service credit shall be for  
purposes of qualifying for promotional examinations only and shall have no effect 
under other provisions of this Agreement.  

SECTION C — Required scores. 

1 . The competitive elements of the examination will consist of a written examination 
and oral examination. The written test shall be selected by the Human Resources 
Department.  

2. The passing grade in each element of the examination shall be seventy (70%) 
percent provided that there is at least twice the number of applicants passing the 
written test as there were announced openings for promotion. Otherwise, the 
passing score will be adjusted until there is at least twice the number of applicants 
as there are vacancies being filled. The failure of an applicant in any element 
shall disqualify him/her from further consideration. 

3 . The required scores: The numerical scores from the written test shall be kept 
confidential and sealed by the company administering the written test until the 
completion of all oral boards at which time the company shall release the 
numerical scores directly to the Township Human Resources Department. After 
all written testing is completed, the company administering the written test shall 
inform the Township Human Resources Department of the pass/fail status of all 
individuals that took the written test based upon the contractually required 

              



                                                                         
                                 

minimum passing score referred to in paragraph two (2) above. The Township  
Human Resources Department shall inform all individuals of their pass / fail 
status prior to the convening of the oral board. All officers who pass the written  
examination shall be given the oral examination. 

4 . The oral examination made up of command officers from three (3 ) outside police 
agencies. The minimum requirements for oral board members are: 

a . Must be currently employed and sworn command officers from three 
different law enforcment agencies from within Oakland, Macomb, or  
Wayne Counties. 

b . The command officer cannot be of a rank more than one higher than the 
position being interviewed.  

c. Must not be a former employee of the Township. 
d . Must not be currently or previously related (by blood or marriage) to any  

current or former West Bloomfield Township employee. 
5 . Location: The oral examinations shall be held at a location determined by the 

Township Human Resources Department within the corporate boundaries of the 
Township (excluding the Police Department) . 

6 . Notifications: The Township Human Resources Department shall schedule all 
oral board interviews and inform all individuals in the oral board process 
concerning the location, date, and time of their interview.  

7 . Questions : Prior to any oral board interviews the Township Human Resources  
Department shall meet with members of the oral board to determine the standard 
list of legal and professional questions to be used during the interview process . 

8 . Score Sheets : The Township Human Resources Depai Iment shall provide the 
members of the oral board evaluations forms to be used during the oral board 
interviews. These evaluation forms shall be retained by the Township for two 
years from the date of the certification of the eligibility list. 

SECTION D — Candidate ranking. Candidates will be ranked on the basis of a 
composite score computed as follows: 

a . The percentage (%) attained on the written examination multiplied by 
forty-five (45%) percent .  

b . The percentage (%) attained on the oral examination multiplied by 
forty-five (45%) percent . 

c. In addition, seniority points (up to a maximum total of ten ( 10) points) will 
be added to attain the total composite score as follows: Each employee will 
be awarded .50 of a point for each year of seniority in the department up to a 
maximum of twenty (20) years of seniority.  

d . After the completion of all oral board examinations, the Township Human 
Resources Department shall compile a dated, rank ordered, promotional 
eligibility roster based upon current contractual guidelines for computing the 
final composite scores. The Township Human Resources Department shall  
provide the Chief of Police, the Chief Steward of the Union, and the 

              



                                                                         
                                 

individuals involved in the testing process a copy of the final eligibility roster 
and their numeric scores on the written and oral examinations. 

SECTION E — Eligibility roster. The eligibility roster will remain in effect for a 
period of eighteen ( 18) months. This period may be extended for a one-time period  
up to six (6) months upon written notice by the Township to the Chief Steward of the 
Union.  

SECTION F — Probationary period. All individuals promoted to the rank of 
lieutenant shall serve a one-year probationary period from the date of appointment. 

SECTION G — Selection. In the event the Township wishes to fill a permanent 
position in the rank of lieutenant, the Chief will appoint an individual who is in the 
top three (3) of the eligibility roster on the date of the appointment. The list of the top  
three (3 ) on the eligibility roster shall be revised after each appointment.  

              



                                                                         
                                 

             HOURS OF WORK AND OVERTIME 

SECTION A — Notice and Procedure. Work schedules showing each employee's  
assignment, shift, work days and hours shall be posted on all department bulletin boards at all 
times and the Union will be notified of any changes in the posted schedules. The current  
practice of permitting employees to request a portion of their pass days off will continue for  
the duration of this contract subject to the needs of the Department as determined by the 
Chief or his designee.  

Sixty (60) days prior to May 1 and November 1 of each year, all non-probationary 
employees shall submit, in writing, to the Chief of Police, or his designee, their first and 
second patrol Shift preferences. Assignments to the three Patrol Shifts shall be made on a 
seniority basis for the rank of Lieutenant and the rank of Sergeant and will become effective 
on May 1 and November 1 . The Chief of Police will provide the Union a minimum of  
twenty (20) days notice if he intends to change an employee's assignment/position unless 
there is just cause that requires a change with less notice.  

SECTION B - Payday. Payday shall be bi-weekly.  

SECTION C — Overtime rates . If an employee is required by his supervisor to work 
longer than eight (8 ) hours on any regular working day, he will be compensated at an hourly 
rate equal to one and one-half ( 1 1 /2) times his average hourly rate. In the event that an  
employee is called back for duty by his supervisor after he has gone off duty at the end of his  
shift or in the event that an employee is called to duty by his supervisor on a day when he 
would not normally be on duty because of an emergency or other circumstance, he will be 
compensated at an hourly rate equal to one and one-half ( 1 1 /2 ) times his average hourly 
rate, and he will be entitled to not less than three ( 3) hours pay at overtime rates , regardless 
of the time actually spent on duty. Should an employee be subpoenaed to appear as a witness 
in court for matters that have arisen from and as a direct result of his employment with the 
Township, and in which the Township is not a defendant, at a time when he is not normally 
on duty, he will be paid for that time actually spent in court , provided prior written  
notification has been given to the chief of the department, at an hourly rate equal to one and 
one-half (1 1 /2) times his average hourly rate and he will be entitled to not less than three (3)  
hours pay at time and one-half regardless of the time actually spent in court . The employee 
must be off duty at the time he is required to be in court and any subpoena fees received will 
be turned into the Township Treasurer. 

SECTION D — Absentee Deductions. Deductions from an employee's pay shall be 
made for all absences from work on regularly scheduled shifts, except authorized absences as  
set forth in this Agreement.  

SECTION E — Compensatory Time. In lieu of pay for overtime or call-back time, as 
provided in Section C above, an employee shall be entitled, if he so elects, to receive  
compensatory time off. Such compensatory time off shall be computed at one and one-half 
( 1 1/2) hours for each hour worked by the employee by way of overtime, or call-back time.  
Compensatory time off may be accumulated to a maximum of one hundred ( 100) hours 

              



                                                                         
                                 

outstanding at any one time. All unused compensatory time in excess of fifty (50) hours at 
the end of the calendar year will be paid to the employee with his or her second pay in 
January. Compensatory time off may be taken subject to the same restrictions as are  
applicable under Article 15, Section C Vacations. Election for compensatory time must be 
indicated on the day on which it is earned. Compensatory time may be accumulated for court  
time. In the event of a bona fide emergency, but not more than once in any one calendar 
year, an employee who has accumulated compensatory time off may elect to receive the 
equivalent of accumulated compensatory time in cash. Applications for such payment shall 
be made in writing to the Township Supervisor not less than fifteen (15) days prior to the 
payday on which the payment is to be made. The usage of compensatory time set forth 
above shall be consistent with the needs of the operation and shall be at the discretion of the 
Department. The usage of compensatory time shall not cause or result in the payment of 
overtime to another officer. Days off must be scheduled in advance and the employee must 
receive advance approval from the Department. 

SECTION F — Compensatory Time Toward Vacations. Three (3) year veterans of the 
Police Department may elect to use up to forty (40 ) hours compensatory time as an extension 
to their vacation, taking such compensatory time either at the beginning or the end of the 
vacation period provided such time does not interfere with the efficient operation of the 
Department. 

SECTION G — Trade Time. Subject to the Departmental manpower requirements,  
officers may be permitted to voluntarily trade work or leave days with the recommendation 
of the appropriate command officer and the approval of the Chief of Police or his designee  
providing that employees scheduled to work must inform the Chief of Police or his designee  
in advance of any voluntary trade of work days or leave days and such originally scheduled 
employee shall be responsible for the attendance of  the scheduled officer's replacement and 
absences of replacements shall be charged to the originally scheduled employee unless 
scheduling is changed on the work schedule; provided further, that no employee shall trade 
days with any other employee for the purpose of achieving any overtime or other premium 
payments due under this contract.  

SECTION H — Lunch Time. Employees may receive thirty (30) minutes off for lunch 
during each full work shift. Permission for lunch must be granted through dispatch and no 
more than two officers may be on lunch at any given time. Officers must have lunch in the 
area designated by department regulation. 

SECTION I — Alternative Work Schedule. The Township may at its option develop a 
new work schedule consisting of four (4) ten ( 10) hour work days. The new work schedule 
would be implemented when so determined by the Township and would remain in effect for 
such periods as determined by the Township. In the event the Township institutes and then 
discontinues this new work schedule the current schedule will be reinstated, unless otherwise 
mutually agreed by the parties. 

SECTION J — Swing Sergeant. The least senior Sergeant shall be designated as the 
"swing" Sergeant. Notwithstanding the provisions of the Collective Bargaining Agreement 
between the Township and the Union, the work schedule and hours of the swing Sergeant 

              



                                                                         
                                 

shall be set by the Department.  

SECTION K - Shift Premium — Members of the Bargaining Unit who are members of the 
Uniform Patrol Division shall be entitled to Shift premium as set forth below. For  
purposes of this section the day shift will commence at 7 :00 am, the afternoon shift will 
commence at 3 :00 pm, the midnight shift shall commence at 11 : 00 pm. 

a. Shift premium will be paid twice a year in the sum of $250.00 for working afternoons 
and $500.00 for working midnight shift.  

b. To be eligible for payment a member must be on the shift for the full six months. 
This payment will be made in the first full pay period in May and November of each 
year. 

              



                                                                         
                                 

             SALARIES 

SECTION A - Rates Salaries for members of the bargaining unit for the term of the 
Agreement shall be paid in the following manner 

January 1 , 2018-December 31 , 2018 

Sergeant : $83,277.35 (Fifteen percent, 15%, above the top Patrol Officer annual base  
salary rate) 
Lieutenant: $91,605.09 (Ten percent 10% above the Sergeant annual base salary rate) 

January 1 , 2019-December 31 , 2019  

Sergeant: $85,151.09 (Fifteen percent, 15% above the top Patrol Officer annual base  
salary rate) 
Lieutenant: $93,666.20 (Ten percent above 10% above the Sergeant annual base salary 
rate)  

January 1 , 2020-December 31 , 2020 

Sergeant : $87,066.99 (Fifteen percent, 15% above the top Patrol Officer annual base 
salary rate) 
Lieutenant: $95,773.69 (Ten percent 10% above the Sergeant annual base salary rate)  

January 1 , 2021 December 31 , 2021 

Sergeant: $89,679.00 (Fifteen percent , 15% above the top Patrol Officer annual base  
salary rate) 
Lieutenant: $98,646.90 (Ten percent 10% above the Sergeant annual base salary rate) 

              



                                                                         
                                 

             VACATIONS 

SECTION A — Vacation Earnings Credit . Employees will be entitled to annual  
vacations in accordance with the following schedule: Vacation leave with pay is earned in the 
anniversary year prior to the anniversary year in which the vacation leave with pay is to be 
taken. The employee's anniversary year is measured from the employee's anniversary date 
(i.e. last date of hire) to the next succeeding anniversary date.  

Vacation earned in accordance with this Article will be awarded an employee on his  
anniversary date. An eligible employee will be credited with vacation leave with pay 
according to his seniority on his anniversary date in accordance with the following schedule : 

Seniority 

After one ( 1) year, to and 
including after two (2) years . 

After three (3 ) years, to and 
including after four (4) years . 

After five (5) years, to and 
including after seven (7) years . 

After eight (8 ) years, to and 
including after nine (9) years.  

After ten (10) years , to and 
including after fourteen ( 14) years.  

After fifteen ( 15) years, to and 
including after seventeen ( 17) years.  

After eighteen ( 18) years, to and 
including after nineteen ( 19) years . 

After twenty (20) years and over 

Maximum Vacation 

Ten (10) days 

Twelve ( 12) days 

Fifteen ( 15) days 

Eighteen ( 18) days 

Twenty-one (21 ) days 

Twenty-two (22) days 

Twenty-four (24) days 

Twenty-five (25) days 

SECTION B — Unused Vacation. Vacations shall be taken during the employee's  
anniversary year. In the event, however, that the employee is prevented from taking any or  
all of the vacation to which he is entitled, in any one anniversary year, because scheduling 
such vacation would drastically interfere with the operations of the department or for other 
good reason, the Chief of Police may allow such unused vacation to be taken during the 
following anniversary year. If permission to take the unused vacation in a subsequent year is  
not granted, the employee shall be paid for such unused vacation at straight time. 

              



                                                                         
                                 

SECTION C — Vacation Scheduling. Vacations will be granted at such times during 
the year as are suitable considering both the wishes of the employee and the efficient 
operation of the Police Department.  

It is understood that employees shall give at least fifteen ( 15 ) days advance written  
notice to receive approval from the Chief of  Police or his designated representative, prior to 
using their accumulated vacation leave, provided that the Chief of Police, may, in his 
discretion, make exceptions to these requirements.  

A vacation day may be taken upon the approval of the shift command officer. A 
vacation may be split into one or more weeks providing such scheduling does not drastically 
interfere with the operations of the employee's department. Employees required to take 
compulsory military training shall be allowed to take their vacation at the time such training 
must be taken.  

It is understood that the Police Chief may allow vacation time to be taken in one-half 
( 1 /2) day increments. Such one-half ( 1 /2) day increments must be scheduled in advance and 
may be taken only upon advance written approval of the Police Chief or his designated 
representatives. 

SECTION D — Vacation Pay at Termination. If an employee is laid off or retires he 
will receive any unused vacation credit including that accrued in the current year. A recalled 
employee who received credit at the time of layoff for the current year will have such credit  
deducted from his vacation the following year.  

              



                                                                         
                                 

             HOLIDAYS 

SECTION 1 — Holidays Designated. 
The following days are designated as holidays for all employees covered by this Agreement: 

New Years Day 
Lincoln's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day After Thanksgiving 
Day Before Christmas 
Christmas Day 
Veterans Day 
Washington's Birthday 
Columbus Day 
One Floating Holiday to be determined by the Township 

Officials by January 1st of each year. 

SECTION 2 — Holiday Payment. Because uniform employees of the West Bloomfield 
Township Police Department must maintain operation on every day of the year, the 
employees of this bargaining unit are required to work on their regular shift even though the 
shift may fall up on one of the above holidays. The employee shall therefore be entitled to  
thirteen ( 13) extra days pay computed at straight time in lieu of the above holidays. Such 
sums shall be paid annually on November 30 . If plainclothes personnel work on a holiday 
they shall be entitled to straight time pay for that day. Plainclothes personnel will receive 
holiday pay on the same basis as uniformed personnel for the holidays actually worked by 
such personnel.  

SECTION 3 — Taking Holiday Off. Employees may take , subject to the provisions of this 
paragraph, days off with regular straight-time pay in lieu of the paid holiday time set forth in  
this Article. Each day so taken shall be deducted from the thirteen ( 13) days allotted to each 
employee. The usage of time shall be consistent with the needs of the operation and shall be 
at the discretion of the Department. The usage of time shall not cause or result in the 
payment of overtime to another officer. Days off must be scheduled in advance and the 
employee must receive advance approval from the Department. 

With respect to Article 16 regarding days off in lieu of paid holiday time, employees desiring 
such days off between November 15 and December 31 shall submit their requests for such  
days by November 15 . 

              



                                                                         
                                 

             SICK LEAVE 

SECTION A — Use of Sick Leave. An employee shall be entitled to absence without 
loss of pay for sickness or other good cause upon application by the employee. It is  
specifically understood that this type of absence is not to be considered as additional vacation 
or holiday but is to be taken only when some compelling necessity prevents the employee 
from performing his assigned duty. Sick and emergency leave days shall be accumulated at 
the rate of one (1 ) per month. Unused sick and emergency leave days not taken in any one 
fiscal year may be accumulated for use in the future, but such accumulation shall not exceed  
one hundred ( 100) days. 

1 . In order to earn one ( 1) day of sick leave, an employee must work and be paid for, 
or be on an authorized paid leave for eighty (80%) percent of the scheduled working 
days within the calendar month.  

2 . Employees on leave of absence without pay or on a health leave of absence 
without pay shall not accumulate sick leave while on such leave. 

3 . The Township reserves the right to require an employee to take an involuntary sick 
or health or disability leave of absence, if the employee suffers from a disability,  
mental or physical, as shown by medical evidence, which prevents the employee from 
satisfactorily performing his assigned duties. Such disability shall be deemed just 
cause for the purposes of this agreement.  

4. Employees who have exhausted their sick leave credit and are still unable to return 
to work may be allowed to utilize any unused vacation credits or compensatory time 
upon written request .  

5 Employees who are laid off shall have available any unused sick leave previously 
earned, effective at the time they are recalled. 

SECTION B - Requirements. In order to be eligible for compensation while on sick 
leave, the employee must be at his residence or a hospital or physician's office. The 
employee, if at his residence, must be available by telephone to confirm his presence. 
An answering device is not an acceptable substitute for this requirement. This 
provision will not apply in those cases in which the employee is incapacitated due to  
a disabling condition verified to the satisfaction of the Township. 

SECTION C — Payment of Excess. On December 31st of each year the number of  
unused sick leave hours in each employee's sick leave accumulation shall be 
computed and each employee having more than eight hundred (800) hours to his/her 
credit will receive one-half ( 1 /2) pay in cash for sick leave hours in excess of eight 
hundred (800) hours. The payment will be made in the second payroll period in 
January each year. 

              



                                                                         
                                 

SECTION D - Donation Employees may donate earned sick leave days to another 
employee, providing the recipient would otherwise qualify for sick leave and would  
otherwise be off without pay having exhausted all of his/her accumulated sick leave 
and vacation leave and provided further that the employee making the donation has at 
least thirty (30) days of paid sick leave remaining to his/her credit . The procedures 
used shall be subject to approval of the employer. Donations of sick time will be 
limited in any calendar year to 8-hours per employee. The parties can agree to extend 
this provision by mutual agreement in exceptional circumstances. 

SECTION E — Payment at Retirement. Upon retirement, employees shall be paid at 
the rate of 50% of their current hourly rate for all time in their sick bank. Payments at 
termination would NOT be part of any FAC (final average compensation) formula for  
pension purposes . Employees terminating for any other reason would not be paid any 
sick hours upon termination. 

              



                                                                         
                                 

             LONGEVITY 

A. For periods prior to January 1 , 2011 , in addition to the pay provided for in Article 14,  
the employee shall receive, with the next pay after the anniversary date of hire , a sum equal  
to the percentage of his annual base rate of pay then in effect based upon his length of service  
at that time. The payment will be based upon the employee's date of hire and the amount of  
time actually worked in the preceding calendar year (i e , anniversary date to anniversary 
date) . 

Length of Service Percentage of Annual Pay 

5 years 2%  

10 years 4%  

15 years 6% 

20 years 8%  

25 years 10% 

B . The longevity payments deducted by the Township under the 2011-2013 Collective 
Bargaining Agreement and any related letters of agreement will be includable in Final 
Average Compensation ("FAC") should that be one of the years used by the employee in 
calculating FAC. 

C . Effective for all employees hired by the Township on or after January 1 , 2011 ,  
longevity will be changed to the following:  

After five (5 ) years of service, members will receive $100 per year 
of full service, up to a maximum of 20 years or $2,000 . 

              



                                                                         
                                 

             INSURANCE 

SECTION A — False Arrest Insurance. The Township agrees to provide at its own 
expense, false arrest insurance for all employees covered by this contract. 

SECTION B — Life Insurance. The Township agrees that, for the duration of this 
Agreement, it will continue to pay the premiums to furnish the group life insurance of 
$60,000.00 and $60,000.00 for accidental death and dismembennent for seniority employees.  

SECTION C - Health Insurance.  

19C.1 : The Township agrees that through the four (4) year duration of this 
Agreement, members will be provided Community Blue PPO 3 Health Insurance as outlined 
in the attached benefits at a glance document.  

C.la: Beginning on January 1 , 2018 members of the group will be required to 
contribute the first two pays per month in the following amounts: Single plan 
$50.00, two-person $80.00 and family plan $100.00 per month. Premium 
sharing shall not continue for retired members of the group.  

SECTION D -Language for Health Care Reform .  
1 . The Township will comply with all provisions of the Patient Protection 
and Affordable Care Act [Public Law 111-148 of the 111th Congress, 42 
U.S.C. 18001 ] or any actions taken in repealing or modifying the statute. As 
such, Health Insurance Plans may be subject to change in order to remain in 
compliance with same and avoid penalties. 

2. The Township or the Union may reopen the Collective Bargaining 
Agreement to address repeal of the Patient Protection and Affordable Care 
Act, changes in federal healthcare law or actions taken by the State legislature 
regarding retiree healthcare issues.  

SECTION E — Drug Insurance. The Township agrees that, for the duration of this 
Agreement, it will continue to pay the premium to furnish the prescription drug program with 
a $10 generic/$40 formulary and $80 non-formulary covering the employee and members of 
his immediate family. 

SECTION F— Dental / Vision Insurance. The Township will, for the duration of this 
Agreement, provide group dental-vision insurance, family coverage, for full time seniority 
employees. Effective the first billing period 30 days after the signing of the contract, the 
annual maximum payment shall be as follows: 

Dental Class I- III - $1,000 
Class IV - $2,000 

              



                                                                         
                                 

SECTION G— Short-term Disability Insurance. The Township agrees that, for the 
duration of this Agreement, it will continue to pay the premiums to furnish the short term 
disability insurance currently in force for seniority employees. The short term disability 
insurance is to provide for benefits of seven-hundred fifty ($750) Dollars per week for 
twenty-six (26) weeks if sick or disabled and unable to work. The insurance coverage will 
begin after the 14th day in which an employee is absent due to accident or illness. This 
insurance benefit is payable under the terms of Article 21 Disability Leave.  

SECTION H — Long-term Disability Insurance. The Township agrees that, for the duration 
of this Agreement, it will continue to pay the premiums to furnish the long term disability 
insurance currently in force for seniority employees. This insurance benefit is payable under 
the terms of Article 21 - Disability Leave. Effective the first of the month following 30 days 
after the contract is signed, the Township will provide a long-term disability program for all 
employees beginning on the first day six months after the initial day off for any period of  
disability. The insurance will provide a benefit equal to 66.67% of an employee's gross 
regular pay up 18 months for the duration of the disability from the initial day off for any  
period of  disability up to a cap of $3000 per month. The monthly amount received will be 
reduced by any primary renumeration received, or for which the employee is eligible, during 
the benefit period from the employer, West Bloomfield Township Employee's Retirement 
Fund, the Federal Social Security Act (both primary and dependent) , Worker's 
Compensation, Veteran's benefits or other such pensions.  

SECTION I— Township 's responsibility. 
A . Eligibility, coverage and benefits under the above insurance plans are subject to 

the terms and conditions including any waiting period or other time limits, contained in the 
contracts between the Township and the carrier. Any rebates or refunds on premiums paid  
by the Township shall accrue to the Township. No matter contained in this Article shall be 
subject to the grievance procedure. 

B. Except as set forth in Article 21 - Disability Leave, the insurance coverage listed 
above shall be discontinued on the day the employee's services are terminated or quits or 
retires or the day he goes on any leave of absence or is laid off, provided that if an employee 
is temporarily laid off his insurance shall be continued in force (if permitted by the insurance 
carrier) for the period for which the Township has prepaid the premium, if any, but in no  
event longer than thirty (30) days. 

C. Except as set forth in Article 21 - Disability leave, it is understood that the 
Township 's sole obligation under this Article is to pay the premiums, to provide the insurance 
coverage set forth above for eligible employees who are actively working. 

D. The Township reserves the right to select the carrier(s), to change carriers, and to 
become self insured, provided that the dollar amount and/or benefits of  such coverage is not 
reduced and the eligibility requirements under such contracts are not increased.  

              



                                                                         
                                 

SECTION J— Opt out payment. Each employee who chooses to waive Township 
provided health insurance and whose spouse or parent has coverage provided by another 
employer, shall be paid a cash incentive each year for every year that the employee waives 
Township provided coverage. The payment amount shall be $200 per month or $2,400 
annually. However, if a members spouse is employed by the Township or is a retiree of the 
Township and they can be covered by the spouse's coverage there will be no opt out 
payment.  

Members who opted out of insurance prior to December 31 , 2014 shall be eligible to  
receive 30% of the premium for Community Blue 3 and the prescription drug program 
above. Payments shall be made semi-annually to each employee who has not taken any 
Township provided health insurance for the previous six (6) months. The cash payments 
made in lieu of benefits are considered taxable income by the IRS. Employees shall be 
required to show proof semi-annually that a spouse or parent has health care coverage that 
includes the employee before said employee will be declared eligible to receive payment. 

Employees whose spouse's or parent's health care insurance ceases to cover them due  
to a layoff, termination, death, divorce, legal separation, or loss of eligibility under parent's  
contract, shall be allowed to enroll in the Township provided health insurance plan by 
showing proof that the spouse's or parent's coverage has ceased. In such cases, the employee 
shall be allowed to enroll in a Township sponsored plan at the beginning of the next billing 
period. 

Employees who elect to waive their coverage may not re-enroll in the Township 
provided health insurance plan for any other reason until the Township's re-enrollment period  
each January. In the event that an employee re-enrolls, his payment shall be pro-rated 
according to the number of months he waived coverage in the six (6) month period. Election 
of waiver in the Township sponsored plan shall be limited to the January and June billing 
period. The Township shall have no responsibility to counsel employees regarding the 
advisability of election or waiver of coverage. To be eligible for the benefit set forth herein,  
the employee must submit the Health Insurance Allowance Form. 

SECTION K— Optical Insurance: The Township will provide group optical insurance,  
family coverage, for full-time seniority employees. Eligibility, coverage, and benefits under 
the above insurance plan are subject to the terms and conditions including any waiting period 
or other time limits, contained in the contract between the Township and the carrier. Any 
rebates or refunds on premiums paid by the Township shall accrue to the Township. The 
Township reserves the right to select the carrier, to change carriers, and to become self 
insured . 

              



                                                                         
                                 

             LEAVES OF ABSENCE 

SECTION A - Temporary Leave. The Township in its sole discretion, may grant a 
temporary written leave of absence to bargaining unit employees for periods up to thirty (30) 
calendar days. A written request for such leave must be submitted to the Chief or his  
designated representative and approved by him, or his designated representative, in writing 
prior to the start of the leave. Such leave may be extended upon written approval of the 
Township . 

SECTION B — Military Leave . An employee on military leave for service in the 
armed forces of the United States shall be reinstated upon completion of such service in 
accordance with the requirements of the applicable laws of the United States .  

SECTION C — Leave on Probation. Any time on leave status shall not be counted 
toward the twelve ( 12) month probationary period.  

SECTION D — Leaves in Writing. All leaves shall be in writing signed by the 
Township and the employee receiving same Employees on leave must report for  
reassignment to work not later than the first working day following expiration of their leave. 

SECTION E — Employment on Leave . Any employee who obtains employment 
while on leave of absence shall be automatically terminated from the Township effective the 
date the leave of absence started, unless the employee was specifically granted the leave for  
that particular purpose, or the Township Supervisor grants written permission. 

SECTION F — Benefits While on Leave. Except as otherwise specifically provided in 
Article 21 - Disability Leave - no benefits of any kind will be earned or accrued to an  
employee during any leave of absence set forth in this Article. Seniority only for purposes of 
Article 9 - Layoff and Recall shall accumulate for the first sixty (60) calendar days for a 
leave of absence for non-compensable injury or illness and for the period of the disability not  
to exceed twenty-four (24) months for a compensable injury or illness as set forth in Article 
21 - Disability Leave - however, such time on leave shall not be considered as time worked 
for any other purpose under this agreement.  

SECTION G — Duty Disability. If an employee suffers a duty related disability (as 
defined in Article 21 , Section A, Paragraph 2 - Duty Related Disabilities) and, if it is 
ascertained that the nature of the injury or illness is such that the employee will be unable to  
return to work, such employee will be retired, if eligible, under the Township retirement 
system. 

              



                                                                         
                                 

ARTICLE 21- DISABILITY LEAVE 

SECTION A - Short Term Disability up to twenty-six (26) Weeks: 

1 . Non-compensable illness or injury: In the event an employee is ill or disabled and 
unable to work within the Police Department at his regular salary, as a result of an illness or 
injury not compensable under the Workers' Compensation Act, the employee will receive 
insurance benefits in accordance with Article 19, Section F , Short Term Disability Insurance 
for the period of such absence but not to exceed twenty-six (26) weeks from the date of such  
illness or injury. The employee may also use a pro rata amount of his earned sick leave 
and/or vacation leave, if any, to equal one-hundred percent of his normal base salary. It is  
understood that the insurance benefit and sick leave, if any, may not exceed one-hundred 
percent of the employee's normal base salary. Payments made by the Township shall be 
deducted from the employee's accumulated sick and/or vacation leave on a pro rata basis. An  
employee may be assigned Light Duty at the sole discretion of the employer. 

2. Compensable illness or injury: In the event an employee is disabled and unable to  
work within the Police Department at his regular salary as a result of a duty connected 
personal injury or illness arising out of and in the course of his employment, and in fact, is  
paid Workers' Compensation Benefits, the employee will be paid for those days the 
employee would otherwise have been scheduled to work one-hundred percent of  his regular 
straight-time pay, such payment to consist of the Worker's Compensation Benefits payments 
as supplemented by the applicable payments to eligible employees under any other disability 
insurance plan provided by the Township . It is understood that the Township's responsibility 
pursuant to this Section is to pay the difference, if any , between such one-hundred percent of  
the regular straight-time pay and the compensation set forth above. The payment set forth in 
this Section will be made for the period of such absence but not to 
exceed twenty-six (26) weeks from the date of such illness or injury. A duty connected 
illness or injury shall be such an illness or injury which is compensable under the provisions 
of the Michigan Workers' Compensation Law. The Township may, at its option, require a 
confirming statement from a medical doctor relative to the nature of the injury or illness and 
the duration of such absence. An employee may be assigned Light Duty at the sole discretion 
of the employer. An employee receiving benefits under this Article will be required to turn  
back to the Township their Workers Compensation check and will receive their pay directly 
from the Township.  

SECTION B . Long Term Disability (in excess of twenty-six (26) weeks) 

In the event an employee is unable to return to work within the twenty-six (26)-week 
period described in Section A above, due to either a non-compensable or compensable illness 
or injury, the employee will receive insurance benefits in accordance with Article 19, Section 
G, Long Term Disability Insurance. 

              



                                                                         
                                 

SECTION C — Continuation of Benefits — Duty Disability. In the event a seniority employee 
suffers a compensable disability as set forth in this Article, the Township will continue the 
hospitalization and life insurance during the duration of their illness or injury.  

SECTION D — Continuation of Benefits — Non-Duty Disability. In the event a seniority 
employee suffers a non-compensable disability as set forth in this Article, the Township will 
continue the hospitalization and life insurance during the duration of their disability leave.  

SECTION E — Disability Termination. An employee unable to return to work within one ( I )  
year of the date of the illness or injury shall be deemed to be permanently disabled, except as 
noted in sub section 4. in this Article, and shall be terminated from Township employment 
subject to review and approval of  the Township Supervisor.  

1 . A written notice of termination, and date of termination, shall be signed by the 
employee's  department head and the Township Supervisor and delivered to the employee. 

2. Payment in full for accumulated vacation time shall be made to the employee. 
Payment shall be made at the rate the employee was earning on the date of illness or injury.  

3 . All employee and dependant insurance coverage shall cease on the date of  
termination.  

4. If an employee has not returned to work after a one (1 ) year period, they will be 
subject to an evaluation by a Medical Evaluator selected by the Township . The Evaluator 
will determine whether the Employee has a reasonable likelihood to return to work within the 
next 6 month period. If the Evaluator makes the determination that the Employee has a  
reasonable likelihood of returning to employment within the next 6 month period, the 
Employee will be eligible to receive an additional 6 months of benefits. If the Evaluator 
determines that there is not a reasonable likelihood of the Employee returning to work in the 
next 6 month period , the Employee will not be eligible for extended benefits. 

5 . If the employee has a medical evaluation which is different than that provided in 
(4) above, the parties agree that the determining factor will be the current Chief Medical Staff  
at the William Beaumont Hospital or his or her designee to resolve the dispute between the 
two medical evaluators. Their decision will be final. 

SECTION F - Secondary Employment. Individuals who are on sick leave, short term or long 
term disability, Worker's Compensation or Family Medical Leave Act may not work another 
job. 

              



                                                                         
                                 

             FUNERAL LEAVE 

SECTION A — Immediate Family. In case of death occurring in the employee's  
immediate family requiring his absence and during a duty period, the employee may be 
granted a leave of absence with pay for such period, not to exceed four (4) consecutive days,  
as will be necessary in the particular circumstances, one day of which shall be the day of the 
funeral. The grant of any such leave and the amount thereof shall be approved by the Chief 
of Police. " Immediately family" is defined as ( 1 ) the employee's wife, husband, child,  
brother, sister or parent, parent-in-laws, grand parents, grand parent-in-laws, step children 
and grandchildren.  

SECTION B — Other Family. Employees shall be allowed a one ( 1 ) day leave of 
absence with pay to attend the funeral of a brother-in-law, sister-in-law, aunt, uncle, or any 
relative of the employee living in the same household provided that the funeral occurs on the 
employee's scheduled work day. 

SECTION C - Verification. The Township reserves the right to require proof of 
relationship and attendance at the funeral.  

              



                                                                         
                                 

             PERSONAL LEAVE 

SECTION A — Personal Leave Days. All full-time seniority employees will be 
granted three (3 ) days of paid leave for use during the calendar year for personal reasons 
which require the employee's absence during normal working hours.  

SECTION B - Application. Application for such leave must be made in writing at  
least three (3) days before taking such leave (except in the case of emergencies) and the 
applicant must receive the approval of the Chief of Police or his designated representative, 
before taking such leave. The personal leave day may not be accumulated or carried over 
from year to year, and will be forfeited if not used by December 31st . The number of  
employees allowed to take leave pursuant to this Article at any one time will be within the 
sole discretion of the Township.  

              



                                                                         
                                 

             RETIREMENT 

SECTION A — Basic Pension / Eligibility. Employees included within the bargaining 
unit, who were hired before January 1 , 2011 , shall be entitled, as a condition of their 
employment, to the benefits of the retirement program approved by the West Bloomfield 
Township Board (the basic plan) and presently in effect for this bargaining unit which 
retirement plan is incorporated herein by reference. The pension formula will be one and 
one-half ( 1 1 /2%) percent of final average earnings. 

SECTION B — Retirement Age . The mandatory retirement age will be sixty-five (65 ) 
years of age and the employee will normally retire on the first day of the month following the 
employee's sixty-fifth (65th) birthday. Upon written application and good cause shown, the 
Township Board may, in its sole discretion, grant an exception to this requirement for such 
periods of time as it deems appropriate. The normal retirement age will be fifty-two (52), 
except for employees hired after January 1 , 2011 .  

SECTION C — Deferred compensation. For employees hired before January 1 , 2011 , 
the Township will provide a voluntary employee contributions plan for deferred 
compensation. 

SECTION D — Defined contribution. For employees hired before January 1 , 2011 , 
the Township has established a defined contribution pension plan to which the Township will 
contribute an amount equal to five (5%) percent of each employees aggregate total earnings 
for each fiscal year with full vesting in the employee after ten ( 10) years of service with the 
employer. Upon termination, a vested employee may request the release of these funds with 
any appropriate adjustment as described in Article 24, paragraph G5 . 

SECTION E — Right of carrier selection. The Township reserves the right to select 
the carrier(s), to change carrier(s) , and to become self insured, provided that the dollar 
amount and/or benefits of such coverage is not reduced and the eligibility requirements under 
such contracts are not increased.  

SECTION F — Spouse benefit. The current pension plan provision entitled " Death 
Before Retirement -- Spouses Basic Pension Benefit" will be revised to provide a minimum 
service requirement of ten ( 10) years. 

SECTION G — Benefit formula . 
1 . For Employees within the bargaining unit, hired before January 1 , 2011 , the 

Township agrees to apply the following benefit formula to those employees who retire at 
normal retirement age. The combined benefits under the plans set forth in Section A and 
Section D above equated to the actuarial equivalent of a straight life annuity for the employee 
alone will not be less than 2.75% of the employee's final average compensation multiplied by 
the employee's years of credited service (up to a maximum of eighty (80%) percent) at the 
time of retirement. This minimum benefit shall be payable until the age at which unreduced 
social security benefits are available.  

              



                                                                         
                                 

2 . For Employees above, upon attaining the age at which unreduced social 
security benefits are available the combined benefits under the plans set forth in Section A  
and Section D above equated to the actuarial equivalent of a straight life annuity for the 
employee alone will not be less than 2.25% of the employee's years of credited service (up to 
a maximum of eighty (80%) percent) at the time of retirement. This minimum benefit shall  
be payable for the remaining lifetime of the employee. 

3 . For Employees above, the 2.75% minimum benefit level will be computed as 
follows: The benefit ( 1.5% single straight life annuity) payable under the basic plan set forth 
in Section A, the actuarial equivalent single straight life annuity under the defined 
contribution pension plan set forth in Section D, and a supplement, if necessary, to bring the 
benefit level to 2.75%. At the age at which unreduced social security benefits are available,  
the minimum benefit level shall be revised to be 2.25% and computed on the same basis set  
forth above.  

4 . For Employees above, Final average earnings shall be based on the 
employee's highest four (4) consecutive years in the last ten ( 10) years of employment. In 
the event an employee incurs a disability injury (which necessitates the employees absence  
from work for three (3) or more months) during the last five (5 ) years prior to retirement,  
such employee may select the employee's highest four (4) years in the last ten (10) years of  
employment. 

5 . For Employees above, if an employee withdraws any part or all of his account 
from the defined contribution pension plan, the benefit payable under this provision shall be 
reduced by the actuarial equivalent of such withdrawal; the amount of reduction shall be the 
single straight life annuity which could have been purchased from the amount withdrawn if 
said amount had remained in the defined contribution pension plan until retirement. In the 
event the employee's benefits under Section A and Section D above equal or exceed 2.75%,  
or 2.25% as applicable, no additional payments or supplements will be made under this 
provision.  

6 . For Employees above, cost of living adjustments, if any, under the basic plan 
set forth in Section A will be paid as set forth in the basic plan irrespective of whether any 
supplement is paid under this provision. 

7 . The Defined Benefit plan for new hires after January 1 , 2011 , who are 
promoted to the Unit, is as follows: 

Members of the bargaining unit hired after January 1 , 2011 , shall have a  
Defined Benefit Plan with a 2.25% multiplier, with no overtime in FAC. Minimum 
retirement eligibility will be age 53 with 25 years of service or age 55 with 10 years of  
service. There is no Multivestor for employees hired after January 1 , 2011 . 

              



                                                                         
                                 

SECTION H — Designated Beneficiaries. Designated beneficiaries of an employee 
who dies while in service are entitled to the full vested portion of the employee's multivestor 
pension monies. 

SECTION I — Employee Contribution. All unit members shall contribute five (5%)  
percent of gross pay computed on the same basis as the Township's contribution to the basic 
plan set forth in Section A.  

SECTION J — Line of Duty death. The spouse of an employee, who dies as a result 
of a duty connected personal injury or illness arising out of, and in the course of his/her 
employment, will be eligible for a line of duty pension benefit and no employee minimum 
age or service requirement shall apply. The spouse's line of duty death pension benefit shall  
be sixty-six and two-thirds (66-2/3%) percent of the employee's base wage at the time of 
death, or the employee's full pension benefit to which the employee is entitled, whichever is 
greater. This pension shall be subject to set off and reduction by the amount of any workers 
compensation benefits provided, however, that a pension received under this Section shall 
not be considered a 'like benefit' under 161 of the Workers Compensation Act. Any workers 
compensation redemption shall be pro-rated and offset against future disability pension 
payments. Health insurance shall be provided to the surviving spouse on the same basis as 
though the employee were receiving a duty disability pension benefit. 

SECTION K — Pop-up Provision. The joint and survivorship option offered by the 
retirement plan shall 'pop-up ' to the unreduced pension amount if the designated beneficiary 
dies before the retiree. The unreduced pension amount will be payable for those months 
occurring after the month of the designated beneficiary's death. 

SECTION L — Spouses Annuity Percentage. The current pension plan provision 
Section 6.03 Spouse's Annuity Coverage shall be sixty-six and two-thirds (66-2/3%) percent .  

SECTION M — Duty-Connected Personal Injury or Illness. In the event an employee 
incurs a duty-connected personal injury or illness arising out of and in the course of his  
employment and receives Worker's Compensation payments and the Township supplemental 
payments under Short Term Disability, Compensable Illness or Injury during the employee's  
last five (5 ) years of employment, such combined payments equaling 100% of the employee's  
straight-time pay shall be treated as regular pay for pension contributions and credit purposes  
for the duration of such payments up to twenty-six (26) weeks. 

In the event an employee incurs a disabling injury or disabling illness (which 
necessitates the employee's absence from work for three (3 ) or more months) during the last 
five (5 ) years prior to retirement, such employee may select the employee's highest four (4)  
years in the last ten ( 10) years of employment. 

              



                                                                         
                                 

             UNIFORM ALLOWANCE 

SECTION A — Allowance Amount. Each employee required to wear a uniform shall 
be initially supplied a complete uniform in accordance with the inventory to be established 
by the Township. Additional items to be added to that uniform shall be supplied to the 
employee by the Township. Each employee shall be entitled to a uniform allowance for  
replacement of worn equipment or clothing in the amount of Six Hundred ($600.00) Dollars 
per fiscal year or an average of Six Hundred ($600) Dollars per fiscal year over any three (3 ) 
consecutive calendar years . The Department will provide up to $750 each five (5) years for  
purchase of a Department approved vest . The stipend will be paid through the Township 
Purchasing Department to an approved vendor. The employee shall be eligible for such 
stipend when his/her current vest is five (5) or more years old.  

SECTION B — Documentation. The uniform allowance will be paid annually by  
check to covered employees. Should the employee resign prior to the completion of his 
year's duty, a pro rata share of this allowance will be withheld from final payment. 
Employees will be expected to certify that they have used the allowance for clothing 
purchase / maintenance purposes and comply with appropriate IRS regulations. The 
Township shall provide for adequate and proper cleaning of uniforms by appropriate 
contracting with a cleaning establishment. Employees are to present uniforms for cleaning at  
the selected establishment and sign the cleaning invoice to be forwarded to the Township.  

              



                                                                         
                                 

             SPECIAL CONFERENCES 

Special conferences for important matters will be arranged between the Union and the 
Township or its designated representative(s) upon the mutual agreement of  the parties. Such 
meetings shall be between no more than two (2) representatives of the Union and two (2) 
representatives of the Township unless otherwise agreed. Arrangements for such special 
conferences shall be made in advance and an agenda of the matters to be taken up at the 
meeting, as well as the names of the representatives of  the party proposing the meeting who 
will be in attendance shall be presented at the time the conference is requested. Matters 
taken up in special conference shall be confined to those included in the agenda. 
Conferences shall be held at mutually agreeable hours . The employee Union 
representative( s) shall not lose pay for time spent in the special conferences, if conducted 
during such employee's normal scheduled hours. 

              



                                                                         
                                 

             UNION BULLETIN BOARD 

SECTION A - Provision. The Township shall provide the Union with a bulletin 
board for posting of notices set forth in Section B , below, provided such notices are initialed 
by a Union Steward. The Union will submit one (1) copy of said notice to the Chief of 
Police. 

SECTION B - Restrictions. Notices shall be restricted to the following types : 

1 . Notices of  Union social and recreational events.  

2. Notices of Union elections, appointment and results thereof 

3 . Notices of Union meetings.  

4. Notices of Union education classes, conferences or conventions. 

5 . Notices of items for sale by employees in the Department.  

SECTION C - Prohibited. The bulletin board shall not be used by the Union or its  
members for disseminating derogatory or political matters of any kind whatsoever.  

              



                                                                         
                                 

             GENERAL 

SECTION A- Union representation responsibilities. The Union recognizes its  
responsibility as bargaining agent and agrees to represent all employees in the bargaining 
unit without discrimination, interference, restraint or coercion.  

SECTION B — Non-discrimination. The provisions of this Agreement shall be 
applied equally to all employees in the bargaining unit without discrimination as to age,  
marital status, race, color, creed, national origin, political affiliation or other protected 
classifications under state and federal law. The Union shall share equally with the Township 
the responsibility for applying this provision of the Agreement. Alleged violation of this 
Section shall not be subject to the Grievance Procedure. The Township agrees not to 
interfere with the rights of employees becoming members of the Union, and there shall be no 
discrimination, interference, restraint, or coercion by the Township or any Township 
representative against any employee because of Union membership or because of any 
employee's  activity in an official capacity on behalf of the Union, or for any other cause. 

SECTION C — Medical tests . The Township may, upon legitimate complaint, require  
that employees submit to physical and mental tests and examinations by a Township 
appointed doctor when such tests and examinations are considered to be of value to the 
Township in maintaining a capable work force , employee health and safety, etc. , provided, 
however, that the Township will pay the cost of such tests and examinations. 

SECTION D — Medical information. The Township may require that employees 
authorize their doctors to provide specific and detailed medical data from the employee's 
doctor for any illness or injury which has resulted in lost work time exceeding three (3 ) 
consecutive days.  

SECTION E — Supplemental agreements. All supplemental agreements to this 
contract shall be subject to the approval of the Township and the Council and/or International 
Union. They shall be approved or rejected within a period of ten (10) days following the date 
they are filed by the Local Union. This Section shall not apply to the settlement of 
grievances by the representatives of the parties. 

SECTION F - Evaluations. Each employee may add his written comments to his 
personal evaluation.  

SECTION G — DRO fees . In the event the Township incurs actuarial and/or legal 
fees in the processing calculation of benefits and/or compliance with a Court ordered  
domestic relations order or an eligible domestic relations order, the involved employee shall  
be responsible for the re-payment of such actual fees incurred by the Township. Such re-
payment may be allowed through payroll deduction under such terms as are acceptable to the 
Township. Employees who request or by court-order require the Township to calculate an 
Eligible Domestic Relations Order (EDRO) or a Qualified Domestic Relations Order 
(QDRO), will be required to reimburse the Township for its incurred cost upon receipt of the 
calculation.  

              



                                                                         
                                 

SECTION H — Public Act 9. This contract shall be interpreted to be consistent with 
the current version of section 15(7) of 2011 Public Act 9 . 

SECTION I —Effective January 1 , 2015 the Township shall institute a mandatory 
direct deposit program for all wages including special pays. 

              



                                                                         
                                 

             RESIDENCY 

SECTION A — Outline of Residency Range. All employees shall, as a condition of  
continued employment, be residents and reside in that area, contained within a circle the 
radius of which is twenty-five (25) miles and the center of which is the geographical center 
of West Bloomfield Township, which is hereby defined as the common section corner of  
Sections 15, 16, 21 and 22 of T2N, R9E, West Bloomfield Township, Oakland County,  
Michigan.  

SECTION B — Temporary Waiver. The Township may, in its sole discretion, employ 
new employees without regard to the requirements of Section A of this Article, provided that 
such new employees become residents and reside in that area set forth in Section A of this 
Article, within ninety (90) days after successfully completing the probationary period of  
employment. 

              



                                                                         
                                 

             SCOPE OF AGREEMENT 

SECTION A — Waiver. The parties acknowledge that during the negotiations which 
resulted in this Agreement each had the unlimited right and opportunity to make demands 
and proposals with respect to any subject or matter not removed by law from the area of  
collective bargaining and that the understandings and agreements arrived at by the parties 
after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the 
Township and the Union for the life of this Agreement, each voluntarily and unqualifiedly 
waive the right, and each agrees that the other shall not be obligated to , bargain collectively 
with respect to any subject or matter referred to or covered by this Agreement and with 
respect to any subject or matter not specifically referred to or covered in this Agreement,  
even though such subject or matter may not have been within the knowledge and  
contemplation of either or both of the parties at the time that they negotiated or signed this 
Agreement.  

SECTION B — Matters Not Covered. This Contract includes each and every 
agreement entered into between the Township and the Union with respect to those subjects  
for which the Union is authorized to act as a representative of the bargaining unit. Matters  
not specifically included within this Contract shall be governed by the provisions of  the West 
Bloomfield Township Police Protection Ordinance, No. 18, as it is from time to time 
amended, and the Rules and Regulations as are from time to time promulgated thereunder.  
Additions to, modifications and/or deletions from the provisions of Ordinance No. 18 and the 
Rules and Regulations promulgated thereunder will be adopted at Township Board meetings. 
A copy of the agenda of the board meeting will be made available to the Union at the time it  
is made available to the public. 

SECTION C — Employer Rights . Nothing herein contained shall be held to restrict or  
impair the right of the Township, as employer, to direct the work of its employees and to 
establish reasonable rules and regulations relating to the performance of that work, in 
accordance with the said West Bloomfield Township Police Protection Ordinance, as it may 
be amended from time to time, where such rules and regulations are not inconsistent with the 
terms of this Agreement. The right to hire, promote, discharge or discipline and to maintain 
discipline and efficiency of employees, is the sole responsibility of the employer except the 
union members shall not be discriminated against as such. The work schedules, methods and 
means of departmental operation are solely and exclusively the responsibility of the 
employer. 

SECTION D — Legal Conflicts. Nothing in this contract shall be held to conflict with 
the laws of the United States and the State of Michigan relating to veterans preferences, wage  
and hour laws, workers' compensation, or other similar laws, it not being intended hereunder 
to limit the rights of employees afforded by such laws in any way.  

              



                                                                         
                                 

ARTICLE 31- DISCIPLINE  

SECTION A — Right to Steward. An employee shall have the right to have a Union 
steward present with him/her at every stage of the disciplinary process.  

SECTION B — Notice of Suspension. In the event an employee is suspended or 
discharged, the Township will provide written notice of the suspension or discharge to the 
local Union steward or alternate within forty-eight (48) hours (excluding Saturdays, Sundays 
and Holidays) of the imposition of the suspension or discharge. Notice will be deemed to  
have been given when the written notice is placed in the Union steward's or alternate's  
department mail box.  

SECTION C — Steward Present. Unit members will have a reasonable opportunity,  
upon request, to have a Union steward present during all administrative and investigatory 
proceedings when the investigated officer must be present.  

SECTION.D: Call-in of Steward. In the event an employee is ordered in during his/her  
non-work hours or a Union representative must report during his/her non-work hours because no  
other Union representative, steward or officer is working at the time of such disciplinary process ,  
compensation will be provided in accordance with Article 13 HOURS OF WORK AND  
OVERTIME.  

SECTION.E: Copy of Discipline. The Union will be provided with a copy of written  
discipline issued to a unit member.  

              



                                                                         
                                 

             ADMINISTRATIVE LEAVE 

SECTION A — Administrative Time. Command officers in this bargaining unit shall 
appear for duty sufficiently in advance of the start of their shift to properly prepare for  
briefing, preparation of assignments, etc . Command officers shall also remain on duty 
sufficiently after the end of their shift to properly attend to reports , debriefing, etc. No  
overtime payment shall be made for the administrative time set forth above.  

SECTION B — Administrative Leave. Employees shall be allowed five ( 5) days of  
administrative leave time with pay. Such leave time shall be taken only upon the advance 
approval of the Chief, or his designee, and must be taken within the calendar year (January 1  
to December 31 inclusive) or be forfeited.  

SECTION C — Overtime Payment Prohibition. No overtime payment under any 
circumstances shall be paid or accrued by operation of this Article or use of an administrative 
leave day by a command officer. 

SECTION D — Increments of  Use. It is understood that the Police Chief may allow 
administrative leave time to be taken in one-half ( 1 /2) day increments. Such one-half (1 /2) 
day increments must be scheduled in advance and may be taken only upon advance written 
approval of the Police Chief or his designated representatives. 

              



                                                                         
                                 

ARTICLE 33- DEPARTMENTAL TRAINING AND EDUCATION 

SECTION A — Posting Notice of Training Programs. The Depth talent shall post all  
available school and/or training programs and all employees interested in such programs 
shall notify the Depai buent in writing. 

SECTION B — Apportionment of Training. The Department shall make an effort to 
apportion such training or education assignments on an equal basis among qualified and 
interested employees in line with the Township's determination of the best interests of the 
Department. 

              



                                                                         
                                 

             LIMITED DUTY 

An officer who sustains an injury or illness as set forth in Article 21 - Disability 
Leave, Section A, subsection 2, may be returned to work on limited duty at the discretion of  
the Department.  

ARTICLE 35- PART-TIME OFF DUTY EMPLOYMENT 

It shall be permissible for employees to engage in off duty employment which is  
consistent with the standards of the Department upon prior notice and permission of the 
Chief of Police, said permission not to be unreasonably withheld.  

ARTICLE 36 - MERGER OF TOWNSHIP AND/OR DEPARTMENT 

SECTION A — Notification. In the event that the Township of West Bloomfield is 
formally merged with any other governmental unit or the Police Department is formally 
merged with any other police department or agency, the Township will notify the Union in 
advance and the parties, upon request of  either party, shall negotiate over the effects of such a  
merger on employees within the bargaining unit. 

ARTICLE 37- MAINTENANCE OF CONDITIONS 

The Township shall make no changes that are contrary to the provisions of this 
Agreement, in wages, hours or conditions of employment. This Agreement shall supersede  
any rules and regulations governing the Police Department which are in conflict with the 
provisions of this Agreement. 

ARTICLE 38 - PERSONNEL RECORDS 

Contents of an officer's personnel file shall be treated in accordance with Act No. 397 
of the Public Acts of 1978 . 

              



                                                                         
                                 

             DEPARTMENTAL INVESTIGATIONS 

SECTION A — Procedure. Whenever any complaint or charge shall be brought 
against an employee from external or internal sources which focuses the investigation upon  
an employee, who is covered by this Agreement under such circumstances that if the facts 
alleged be true, the employee would be guilty of the commission of a crime or offense under 
the State or Federal law or a traffic violation involving death or serious injury of a citizen, the 
following procedure shall be established for the obtaining of statements in connection with 
said complaint and the employee shall specifically have the right to representation by the 
Union at every stage of the proceedings : 

1 . The employee shall be given a summary of the charges against him.  

2 . Before he is interrogated or required to make any statement he shall be allowed the 
opportunity to obtain the advice of counsel.  

3 . Any order to make a statement shall be a written order, the violation of which 
would constitute grounds for disciplinary action by the Depaitment. 

4 . The order in the statement shall be considered a private record and shall not be 
made available, except under judicial subpoena, to any other agent or agency without 
the consent of the employee. 

Nothing in the foregoing procedures shall limit the right of the Department to use  
such statement for department and disciplinary purposes . 

              



                                                                         
                                 

             MEMBER'S RIGHTS 

SECTION 1 — Rights of accused. Any member who is accused of violating any 
criminal law, City, State or Federal shall be entitled to his full rights and subject to the 
obligations required under the State and Federal Constitutions.  

SECTION 2. — Notice of Discipline. The Department shall give a member at least 
seven (7) working days notice of any disciplinary matter scheduled to be heard by the Chief 
of Police or the Township Supervisor. Such notice shall indicate the time and place of the 
hearing.  

SECTION 3 — Response to charges . After a member is ordered to make any written  
statement in response to any alleged misconduct or possible misconduct on his part, he shall 
respond within twenty-four (24) hours from the time of the order in which to comply. If any 
member is ordered to make an oral statement, he shall immediately comply subject to the 
receipt of Miranda or Garrity warnings if applicable. 

SECTION 4 — Right to counsel. An Association officer or counsel shall have the 
right to be present at all disciplinary hearings at the request of the member. 

SECTION 5 — Counsel during hearings. A member shall have the right to have  
counsel present at any disciplinary hearing where testimony is given, to have counsel  
cross-examine all witnesses against the member.  

SECTION 6 — Prohibition against political activity. No member shall engage in  
political activity, either partisan or non-partisan, when actually on duty , or while in uniform 
or while acting in official capacity as a police officer; nor shall he identify himself as a police 
officer.  

              



                                                                         
                                 

ARTICLE 41- SEPARABILITY AND SAVING CLAUSE 

If any Article or Section of this Agreement, or any Appendix thereto shall be held 
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance 
with or enforcement of any Article or Section shall be restrained by such tribunal pending a 
final determination as to its validity, the remainder of this Agreement, and any Appendix 
thereto, shall not be affected thereby. The parties shall enter into immediate collective 
bargaining for the purpose of arriving at a mutually satisfactory replacement for such Article 
or Section.  

              



                                                                         
                                 

             HEALTH INSURANCE FOR RETIREES  

SECTION A - Requirements. The Township will provide and pay for BC/BS health 
insurance coverage for retirees in good standing under the Township's retirement system 
who are regular service retirees of at least fifty-five (55 ) years of age and at least twenty (20 ) 
years of seniority (effective January 1 , 1994: or at least fifty-two [52] years of age and at 
least twenty-five [25 ] years of seniority) or who are receiving workers' compensation and/or 
duty disability pension benefits. 

SECTION B — Benefits.   

Eligible members of the department who retire on and before 12/31 /2021 shall be 
provided Community Blue PPO 3 Health Insurance as outlined in the attached benefits at a 
glance document. The plan shall include a 10/40/80 Drug card. 

SECTION C — Opt out. For retirees hired before January 1 , 2011 , the Township's  
stipend payment will be made for the eligible employee and his/her lawful spouse, under the 
conditions set forth in this Article. In the event a retiree and/or spouse would otherwise be 
eligible for health insurance coverage under this Section, the retiree and/or spouse may opt  
out of Township provided health insurance on the same basis as active employees as set forth 
in Article 19-Insurance, Section I . This provision does not apply to a retiree and/or spouse 
who under sub-section 6 and 7.b above is ineligible for health insurance.  

SECTION D — Coordination of benefits. For retirees hired before January 1 , 2011 , 
There shall be a coordination of benefits with any other health insurance held by the retiree 
or the retiree's spouse. The Township's insurance plan shall be considered the secondary 
insurance. 

SECTION E — Medicare application. The retiree and/or spouse must apply for  
Medicare (or any other government sponsored program) when eligible. Upon the retiree's  
receipt of Medicare health insurance benefits, the Township shall provide BC/BS 
complementary coverage, which, together with Medicare, provides the same level of  
coverage as provided in the contract under which the Employee retired .  

SECTION F — Funding. Any funds established by the Township shall be vested in  
the Township, and no officer covered by this Agreement shall be considered to have any 
proprietary interest in these funds. In the event that alternative funding sources become 
available, either by legislative action or at the option of the Township, any funds established 
for the purpose of providing medical coverage upon retirement shall belong entirely to the 
Township. Furthermore, the Township reserves the right to change providers.  

SECTION G— Ineligibility. The retiree shall cease to be eligible for the program set 
forth above during such periods of time that the retiree or spouse, is actively employed by 
another employer and covered by his/her employer's health insurance program.  

              



Contract between Township of West Bloomfield and COMA of West Bloomfield 
Effective 1/ 1 /2018 to 12/31 /2021 

SECTION H. — Spouse. "Spouse" for purposes of this Article is defined as the 
employee's lawful husband or  wife at date of retirement.  

a . In the event the employee selects one of the survivorship options in the pension  
plan, the spouse will continue to be eligible for the benefits of this Section as long as 
he/she continues to be eligible for and receives the survivorship pension benefits. 

b . In the event that the spouse shall have comparable or better insurance available, 
the Township shall have no obligation to continue coverage. In the event the spouse  
loses the comparable coverage the spouse will then become eligible for coverage 
from the employer. 

SECTION I — Health Care Savings Program. Effective January 1 , 2011 , the parties 
agree to the following: 

a. For those retirees whose employment began on or after January 1 , 2011 , all 
retiree health care and insurance is eliminated. 

b. A Health Care Savings Program (HCSP) will be established for members 
hired on or after January 1 , 2011 . A HCSP is a program that allows employers to  
contribute monies on a tax-free basis to accounts established for employees. It is 
designed to replace all retiree insurances for employees hired on or after January 1 , 
2011 .  

c. Vesting will be ten ( 10) years under this plan.  

d . After death, any remaining account balance may be used by the employee's  
surviving spouse or surviving dependents for the reimbursement of qualified 
medical expenses, provided the employee met the ten (10) year vesting requirement.  

e . The Township will contribute 3% of the employee's base salary annually for 
each eligible member and the member will contribute 3% of their base salary 
annually.  

              



                                                                         
                                 

ARTICLE 43- DUTY DISABILITY PENSION 

SECTION A — Payment Amount. In the event an employee is disabled and unable to 
work within the Police Department at his regular base salary as a result of a duty connected 
personal injury or illness arising out of, and in the course of, his employment, and the 
employee in fact is eligible for , and is paid, workers' compensation benefits, the employee 
shall , after a period of one year ( 1 ) years, which may be extended an additional six (6) 
months, be eligible for a duty disability pension equal to sixty-six and two-thirds (66-2/3%) 
percent of FAE) until normal retirement age. This pension shall be subject to set off and 
reduction by the amount of any disability insurance benefits and workers' compensation 
benefits provided, however, that a pension received under this Section shall not be 
considered a 'like benefit' under 161 of the Workers' Compensation Act. Any workers' 
compensation redemption shall be pro-rated until regular service retirement age and offset  
against future disability pension payments.  

SECTION B — Reversion to Normal Pension. Once a duty disabled employee reaches 
normal retirement age and is eligible for regular pension benefits, the employee will receive 
normal pension benefits in lieu of  the duty disability pension. The regular pension benefit 
shall be calculated so as to include service credit for all time during which the employee is 
duty disabled. Final average earnings shall be that as determined at time of disability. 

SECTION C — Requirement to submit to test . At any time, the Township may, at its 
discretion, require that the employee submit to physical and/or mental tests by a Township 
appointed doctor to verify that the employee continues to suffer from a duty related 
disability, as shown by medical evidence, which prevents the employee from performing his 
regular assigned duties. In the event that the employee is found medically able to return to 
work, the employee shall be returned to active duty , except as provided in D . below. 

SECTION D — Second Opinion. In the event that the employee disagrees with the 
findings of the Township-appointed doctor, he may, within thirty (30) days of such 
examination, submit evidence from another doctor. The cost of this second opinion shall be 
borne by the employee. If  the Township and the Union do not agree after the second medical 
opinion, a third opinion will be secured from the Chief of Medical Staff of William 
Beaumont Hospital, or his designee(s) . The findings of such third doctor will be final. The 
cost of securing such third opinion shall be divided equally by the Township and the Union. 
If the third doctor determines that the employee is medically able to perform his regular 
duties, the employee shall be returned to active duty. 

              



                                                                         
                                 

ARTICLE 44 — DEPUTY CHIEF 

SECTION A — Non-covered. The Township may create a new position of Deputy 
Chief. The position shall not be in the bargaining unit represented by the Union and shall not  
be covered by the Collective Bargaining Agreement between the Township and the Union. 

SECTION B — Selection. The selection and assignment of the Deputy Chief shall be 
the right of the Township ; provided that, the Deputy Chief shall be appointed from amongst 
the members of the bargaining unit represented by the Union. 

SECTION C — Salary. The salary for the Deputy Chief position shall be set by the 
Township. The position shall be considered an exempt position and the incumbent shall not 
be eligible for any overtime payments. All other economic fringe benefits shall be the same 
as those provided for unit members in the Collective Bargaining Agreement between the 
Township and the Union.  

SECTION D — Duty assignments. The duties and assignments of the Deputy Chief 
shall be as determined by the Police Chief.  

SECTION E — Seniority and benefits. The Deputy Chief shall continue to accrue 
seniority and those benefits based upon seniority while serving as Deputy Chief In the event 
the Deputy Chief is returned to the bargaining unit under Sections F, G, H and/or I set forth 
below, the Deputy Chief shall be credited with all accrued seniority and benefits. The 
individual shall receive the salary and benefits then in effect for the position last held.  

SECTION F - Elimination. The Township shall have the continued right to eliminate 
the position of Deputy Chief in which event the Deputy Chief shall be returned to the rank 
last held within the bargaining unit . 

SECTION G — Chief's appointment. The Deputy Chief shall serve as Deputy Chief 
at the pleasure of the Police Chief. In the event the appointment is rescinded, the Deputy 
Chief shall be returned to the rank last held within the bargaining unit . 

SECTION H — Right of return. In the event a vacancy exists in his former rank (i.e. 
the rank last held before appointment as Deputy Chief) the Deputy Chief may resign from the 
position and return to his former rank.  

SECTION I — Disciplinary actions. In the event the Deputy Chief becomes subject to 
disciplinary action (ranging from suspension up to and including termination from  
employment) the Deputy Chief will be considered to have been returned to the rank last held 
within the bargaining unit. The disciplinary action shall be processed in accordance with the 
Collective Bargaining Agreement between the Township and the Union. The Right of the 
Township to take disciplinary action and the right of the Union to contest such action shall be 
as set forth in the Collective Bargaining Agreement. 

              



Contract between Township of West Bloomfield and CORM of West Bloomfield 
Effective 1 / 1 / 2018 to 12/31 /2021 

ARTICLE 45- TERMINATION 

This Agreement shall be effective as of the 1st day of January, 2018, and shall remain 
in full force and effect until the 31st day of December, 2021 . It shall be automatically 
renewed from year to year thereafter unless either party shall notify the other in writing not  
later than ninety (90) days prior to the anniversary date that it desires to modify this 
Agreement, or terminate this Agreement. In the event that such notice is given, negotiations 
shall begin not later than thirty (30) days prior to the anniversary date unless otherwise 
mutually agreed; this Agreement shall remain in full force and be effective during the period  
of negotiations unless and until notice of termination of this Agreement is provided to the 
other party in the manner set forth in the following paragraph. 

In the event that either party desires to terminate this Agreement, written notice must  
be given to the other party no less than ten ( 10 ) days prior to the desired termination date  
which shall not be before the anniversary date set forth in the preceding paragraph. 

IN WITNESS WHEREOF, the parties hereto have set their hands this 3rd  
day of May 2019. 

FOR THE UNION : 
COMMAND OFFICERS ASSOCIATION 
OF MICHIGAN 

(412vw.do /er  
Thomas K. Funke.  
Business Agent 

DATED:  / 9  

FOR THE LOCAL ASSOCIATION:  

Mark Stout 
Alternate Steward 

DATED:  -  

FOR THE CHARTER TOWNSHIP OF  
WEST BLOOMFIELD:  

Steven Kaplan 
Township Supervisor  

c/3  DATED:  

Darin Page 
Steward 

DATED: _61 ( c'\  

(  

              



CHARTER TOWNSHIP OF WEST BLOOMFIELD 

Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Community Blue PPO  
Coverage Period : Beginning on or after 01 /01 /2018 
Coverage for: Individual/Family Plan Type: PPO  

This is only a summary. If you want more detail about your coverage and costs, you can get the complete terms in the policy or plan 
document at www.bcbsm.com or by calling the number on the back of your BCBSM ID card.  

Important Questions 

What is the overall deductible?  

Are there other deductibles for 
specific services?  

Is there an out-of-pocket limit  
on my expenses?  
(May include a co-insurance 
maximum) 

Answers  
In-Network Out-of-Network 

$250 Individual/ 
$500 Family 

No. 

$500 Individual/ 
$1,000 Family 

$6,600 Individual/ $13,200Individual/ 
$13,200 Family '  $26,400 Family 

Why this Matters :  

You must pay all the costs up to the deductible amount before this plan begins to pay 
for covered services you use . Check your policy or plan document to see when the 
deductible starts over (usually, but not always, January 1st) . See the chart starting on 
page 2 for how much you pay for covered services after you meet the deductible. 

You don't have to meet deductibles for specific services, but see the chart starting on  
page 2 for other costs for services this plan covers. 

The out-of-pocket limit is the most you could pay during a coverage period (usually 
one year) for your share of the cost of covered services . This limit helps you plan for 
health care expenses . 

What is not included in the 
out-of-pocket limit?  

Is there an overall annual limit  
on what the plan pays?  

Premiums, balance-billed charges, any  
pharmacy penalty and health care this 
plan doesn't cover. 

Even though you pay these expenses, they don 't count toward the out-of-pocket limit. 

No. 
The chart starting on page 2 describes any limits on what the plan will pay for .oecific 
covered services, such as office visits . 

Does this plan use a network 
of providers?  

'Yes. For a list of in-network providers , 
see www.bcbsm.com or call the 
number on the back of your BCBSM 
ID card . 

If you use an in-network doctor or other health care provider, this plan will pay some 
or all of the costs of covered services . Be aware, your in-network doctor or hospital may  
use an out-of-network provider for some services . Plans use the term in-network,  
preferred, or participating for providers in their network. See the chart starting on  
page 2 for how this plan pays different kinds of  providers . 

Do I need a referral to see a  
specialist?  

No. You can see the specialist you choose without permission from this plan. 

Are there services this plan 
doesn't cover?  

Yes. 
Some of the services this plan doesn 't cover are listed on page 5 . See your policy or plan 
document for additional information about excluded services . 

Group Number 007002791-0002, 0003, 0004, 0005  
Questions: Call the number on the back of your BCBSM ID card or visit us at ww\\,7.bcbsm.com. If you aren't clear about any of the underlined terms used in this 
form, see the Glossary. You can view the Glossary at http : / /www.dol.gov/ebsa/pdf/SBC UniformGlossarv.pd f or call  
the number on the back of your BCBSM ID card to request a copy. SBC000001582941 1 of 8 



• Co-payments are fixed dollar amounts ( for example, $15) you pay for covered health care, usually when you receive the service.  

• Co-insurance is your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if the 
plan's allowed amount for an overnight hospital stay is $1,000, your co-insurance payment of 20% would be $200 . This may change if you  
haven't met your deductible. 

• The amount the plan pays for covered services is based on the allowed amount. If an out-of-network provider charges more than the allowed 
amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stay and the allowed  

amount is $1,000 , you may have to pay the $500 difference. (This is called balance billing.)  

• This plan may encourage you to use in-network providers by charging you lower deductibles, co-payments and co-insurance amounts.  

Common Services You May 
Medical Event Need  

Your cost if you use a  
In-Network Provider Out-of-Network Provider 

Limitations & Exceptions 

Primary care visit to 
treat an injury or illness $30 co-pay 

40% co-insurance after 
deductible 

---none  

Specialist visit 

If you visit a health care 
provider's office or clinic Other practitioner 

office visit 

If you have a test  

If  you need drugs to treat  
your illness or condition 
Some plans may have a  
separate out of  pocket 
maximum for prescription 
drug coverage, for more 
information please contact 
your plan administrator 

If  you have outpatient 
surgery  

Preventive care / 
screening/immunization 

$30 co-pay 

$20 co-pay for chiropractic 
and osteopathic manipulative 
therapy 

No Charge 

20% co-insurance after  
deductible 

40% co-insurance after 
deductible 

---none---

40% co-insurance after Limited to a combined maximum of 24 visits 
deductible for chiropractic and I per  member per calendar year for chiropractic 

and osteopathic manipulative therapy. 
osteopathic manipulative 
therapy 

Diagnostic test (x-ray,  
blood work)  

Imaging (CT/PET 
scans, MRIs) 

Generic or select  
prescribed over-the-
counter drugs 

Preferred brand-name 
drugs 

Not Covered 

40% co-insurance after 
deductible 

none 

---none---

20% co-insurance after 
deductible 

40% co-insurance after 
deductible 

---none---

$10 through CVS/Caremark 

$40 through CVS/Caremark 

$10 through CVS/Caremark 
Tor information on womens contraceptive 
coverage, contact your plan administrator 

$40 through CVS/Caremark ---none---

Nonpreferred brand-
name drugs 

$80 through CVS/Caremark $80 through CVS/Caremark ---none---

Facility fee (e.g., !20% co-insurance after 40% co-insurance after 
- ambulatory surgery ---none--- deductible deductible center)
 !  
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Common Services You May  
Medical Event Need 

Your cost if you use a 
In-Network Provider Out-of-Network Provider 

Limitations & Exceptions 

Physician/ surgeon fees 
20% co-insurance after 
deductible 

Emergency room 
services 

$250 co-pay 

40°/0 co-insurance after 
deductible 

$250 co-pay 
Co-pay waived if admitted or for an accidental 
injury. 

IIf you need immediate Emergency medical 
i medical attention transportation 

Urgent care  
. _ .  

Facility fee (e.g. , 
hospital room)  

If you have a hospital stay 
Physician/surgeon fee 

_ .  
Mental/ Behavioral 
health outpatient 
services 

If you have mental health, Mental/ Behavioral 
behavioral health, or health inpatient services  
substance abuse needs 

If  you are pregnant 

If you need help 
recovering or have other 
special health needs 

Substance use disorder 
outpatient services 

Substance use disorder 
'inpatient services .......... , .  
Prenatal and postnatal 
care 

Delivery and all  
inpatient services 

Home health care 

20% co-insurance after 
deductible 

20% co-insurance after 
deductible 

20°/o co-insurance after  
deductible 

20% co-insurance after 
deductible 

after deductible 200/o co-
insurance 

40% co-insurance after  
deductible 

40% co-insurance after  
deductible 

40% co-insurance after 
deductible 

---none---

---none---

---none---

---none---

40°/o co-insurance after 
deductible 

!Your cost share may be different for services 
performed in an office setting 

'after deductible 20% co-
insurance 

40% co-insurance after 
deductible 

---none---

200/0 co-insurance after 
deductible 

20% co-insurance after 
deductible 

40°./0 co-insurance after 
deductible 

---none---

40% co-insurance after 
deductible 

---none---  

No Charge 
40% co-insurance after 
!deductible 

20% co-insurance after 
deductible 

20% co-insurance after 
deductible 

40% co-insurance after 
deductible 

---none 

---none---

20% co-insurance after 
deductible 

---none---

Rehabilitation services 
20% co-insurance after 
deductible 

40% co-insurance after 
deductible 

Physical, Speech and Occupational Therapy is  
limited to a combined maximum of 60 visits 
per member, per calendar year. 
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Common Services You May 
Medical Event Need  

Your cost if you use a 
In-Network Provider Out-of-Network Provider 

Limitations & Exceptions 

If your child needs dental 
, or eye care For more 
information on pediatric 
!vision or dental, contact
your plan administrator 

Habilitation services 

120% co-insurance after '20% co-insurance after 
deductible for Applied deductible for Applied 

,Behavioral Analysis; 200/0 co- Behavioral Analysis; 40% co-
insurance after deductible for insurance after deductible for 
3 

jApplied behavioral analysis (ABA) treatment 
Ifor Autism - when rendered by an approved 
( board-certified analyst - is covered through age 

-  
 Occupational Therapy Occupational Therapy 

Skilled nursing care 
20% co-insurance after 
deductible 

20% co-insurance after I Limited 
deductible 

to a maximum of 120 days per 
member per calendar year.  

Durable medical 20% co-insurance after 
equipment deductible 

200/0 co-insurance after 
deductible 

none 

Hospice service No Charge No Charge i ---none--- 
 — , 

Eye exam  

. _  

25% after $5 copay through 
ADN 

25% after $5 copay through 
ADN 

Coverage is not limited to only children and is  
'also available to adults . 

Maximum payment by ADN is $60 . 

Coverage every 24 months.  

Glasses 

No Charge , through ADN,  
up : 
$50 Single Vision Lens  
$80 Bifocal Lens  
$90 Trifocal Lens 
$100 Lenses 

No Charge, through ADN, up : 
$50 Single Vision Lens  
$80 Bifocal Lens 
$90 Trifocal Lens  
$100 Lenses  

Coverage is not limited to only children and is 
also available to adults . 

Coverage every 24 months. 

I- • _,_ 1 A ._ ._ _ --I : _  

Dental check-up No Charge through ADN No Charge through ADN 
also available to adults. 

Once per 6 months. 
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Excluded Services & Other Covered Services:  

Services Your Plan Does NOT Cover (This isn't a complete list. Check your policy or plan document for other excluded services.) 

• Acupuncture 

• Cosmetic surgery 

• Dental care (Adult)  

• Hearing aids 

• Infertility treatment 

• Lon - term care 

• Routine eye care (Adult) 

• Routine foot care 

• Weight loss programs  

Other Covered Services (This isn't a complete list. Check your policy or plan document for other covered services and your costs for these 
services. ) 

• Bariatric surgery  

• Chiropractic Care 

• Coverage provided outside the United States . • Non-Emergency care when traveling outside the 
See http: / /provider.bcbs.com U.S. 

• If you are also covered by an account-type 
plan such as an integrated health flexible 
spending arrangement (FSA) , health 
reimbursement arrangement (HRA) , and/ or a  
health savings account (FISA) , then you may 
have access to additional funds to help cover 
certain out-of-pocket expenses — like the 
deductible, co-payments, or co-insurance, or 
benefits not otherwise covered 

• Private Duty Nursing  
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Your Rights to Continue Coverage: 
If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health 
coverage. Any such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while 
covered under the plan. Other limitations on your rights to continue coverage may also apply. 

For more information on your rights to continue coverage, contact the plan at the number on the back of your BCBSM ID card . You may also contact your state  
insurance department, the U.S. Department of Labor, Employee Benefits Security Administration at 1-866-444-3272 or www.dol.g-ov/ebsa, or the U.S.  
Department of Health and Human Services at 1-877-267-2323 x61565 or www.cciio.cms.gov. 

Your Grievance and Appeals Rights : 
If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions 
about your rights, this notice , or assistance, you can contact Blue Cross®and Blue Shielcrof Michigan by calling the number on the back of your BCBSM ID card.  
Or, you can contact Michigan Office of Financial and Insurance Regulation at www.michigan.gov/ofir or 1-877-999-6442. For group health coverage subject 
to ERISA, you may also contact Employee Benefits Security Administration at 1-866-444-EBSA (3272) . 

Does this Coverage Provide Minimum Essential Coverage?  
The Affordable Care Act requires most people to have health care coverage that qualifies as "minimum essential coverage . " This plan or policy does provide  
minimum essential coverage. 

Does this Coverage Meet the Minimum Value Standard? 
The Affordable Care Act establishes a minimum value standard of  benefits of a health plan. The minimum value standard is 60% (actuarial value) . This health 
coverage does meet the minimum value standard for the benefits it provides. (IMPORTANT: Blue Cross Blue Shield of Michigan is assuming that your coverage 
provides for all Essential Health Benefit (EFIB) categories as defined by the State of Michigan. The minimum value of your plan may be affected if your plan does 
not cover certain EHB categories, such as prescription drugs , or if your plan provides coverage of  specific EFIB categories, for example prescription drugs,  
through another carrier. )  

Language Access Services 
For assistance in a language below please call the number on the back of  your BCBSM ID card . 
SPANISH (Espanol) : Para ayuda en espanol, llame al numero de servicio al cliente que se encuentra en este aviso o en el reverso de su tarjeta de identificaciOn. 
TAGALOG (Tagalog) : Para sa tulong sa wikang Tagalog, mangyaring tumawag sa numero ng serbisyo sa mamirnili na nakalagay sa likod ng iyong pagkakakilanlan 
kard o sa paunawang ito.  

CHINESE ( 11=1Z 5RIV Lij 50g)fit ' Egf,Nki41/2.HRT tigul-A,4#11W-1̀1J-tn=)±i °  
NAVAJO (Dine) : Taa'dineji'keego shii'kaa'andool'wool ninizin'goo, beesh behane'e naal'tsoos bikii sin 'dahiigii binii'deehgo eeh'doodago di 'naaltsoo bikaiigii 
bichi'hoodillnii. 

O see e\wmples OI hom this plan coper costs j1- Cl Rimple medial/ situation, see Me He.vt 
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About these Coverage 
Examples: 
These examples show how this plan might 
cover medical care in given situations. Use  
these examples to see, in general, how much 
financial protection a sample patient might get  
if they are covered under different plans .  

This is 
not a cost 
estimator.  

Don't use these examples to  
estimate your actual costs  
under this plan. The actual 
care you receive will be 
different from these 
examples, and the cost of 
that care will also be 
different. 

See the next page for 
important information about  
these examples . 

Please note : Coverage examples are calculated 
based on individual coverage and calculations 
may not include a coinsurance maximum. 

Having a baby 
(normal delivery)  

? Amount owed to providers: $7,540 
? Plan pays $6,140 
? Patient pays $1,400 

Sample care costs:  
Hospital charges (mother)  $2,700  
Routine obstetric care $2,100  
I Iospital charges (baby) $900  
Anesthesia $900  
Laboratory tests $500 _  
Prescriptions $200  
Radiology $200  
Vaccines, other preventive $40  
Total $7,540 

Patient pays:  
Deductibles $250  
Co-pays $0  
Co-insurance $980  
Limits or exclusions $170  
Total $1,400 

Managing type 2 diabetes 
(routine maintenance of 

a well-controlled condition)  

? Amount owed to providers : $5,400 
? Plan pays $1,690 
? Patient pays $3,710 

Sample care costs:  
Prescriptions $2,900 
Medical Equipment and Supplies $1,300  
Office Visits and Procedures $700 
Education $300 
Laboratory tests $100 
Vaccines, other preventive $100 
Total  $5,400  

Patient pays : 
Deductibles $250 
Co-pays $300 
Co-insurance $230 
Limits or exclusions $2,930 
Total $3,710 
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Questions and answers about the Coverage Examples : 
What are some of the 
assumptions behind the 
Coverage Examples?  
• Costs don't include premiums. 
• Sample care costs are based on national 

averages supplied by the U.S. Department 
of Health and Human Services, and aren't  
specific to a particular geographic area or 
health plan. 

• The patient's condition was not an excluded 
or preexisting condition. 

• All services and treatments started and 
ended in the same coverage period.  

• There are no other medical expenses for 
any member covered under this plan. 

• Out-of-pocket expenses are based only on  
treating the condition in the example. 

• The patient received all care from in-
network providers . If the patient had  
received care from out-of-network 
providers , costs would have been higher. 

What does a Coverage Example 
show?  
For each treatment situation, the Coverage 
Example helps you see how deductibles, 
co-payments, and co-insurance can add up . It  
also helps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 

Does the Coverage Example 
predict my own care needs? 

Treatments shown are just examples.  
The care you would receive for this condition 
could be different, based on your doctor's  
advice, your age, how serious your condition 
is , and many other factors. 

Does the Coverage Example 
predict my future expenses?  

No. Coverage Examples are not cost  
estimators. You can't use the examples to  
estimate costs for an actual condition. They 
are for comparative purposes only. Your own  
costs will be different depending on the care  
you receive, the prices your providers charge, 
and the reimbursement your health plan 
allows. 

Can I use Coverage Examples to 
compare plans?  

Yes. When you look at the Summary of Benefits 
and Coverage for other plans, you 'll find the same 
Coverage Examples. When you compare plans,  
check the "Patient Pays" box in each example. The 
smaller that number, the more coverage the plan  
provides. 

Are there other costs I should consider 
when comparing plans?  

Yes. An important cost is the premium you pay .  
Generally, the lower your premium, the more you'll 
pay in out-of-pocket costs , such as  
co-payments, deductibles, and co-insurance. 
You should also consider contributions to accounts 
such as health savings accounts (IISAs) , flexible 
spending arrangements (FSAs) or health 
reimbursement accounts (HRAs) that help you pay 
out-of-pocket expenses . 

Questions: Call the number on the back of your BCBSM ID card or visit us at \v\vw.bcbsm.com. If you aren't clear about any of the underlined terms used in this 
form, see the Glossary. You can view the Glossary at http: / /www.dol.gov/ebsa /pdf/SBCUnifor-mGlossarv.pdf or call 
the number on the back of  your BCBSM ID card to request a copy. 8 of 8 


