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AGREEMENT
between
THE TOWN OF NORTH HAVEN
and
NORTH HAVEN POLICE UNION, UPSEU/COPS

THIS AGREEMENT, effective upon signing excepl a5 otherwise set forth herein, by and
between the TOWN OF NORTH HAVEN (hereinafter referred to as the "FTOWN") and the
United Public Sector Employees Union/C.O.P.S. Division, Local 3087, North Haven Police
Unit, (hereinafter referred (o as the "UNION") sets farth their Collective Bargaining Agreement
as follows:

TICLE 1 - oG ON

1.1 The Town recognizes the Union as the sole and exclusive bargaining agent on behalfl of
all Grade A, Grade B, post probationary Grade C Patro! Officers; Sergeants, Lieutenants,
and Caplains in the North Haven Police Department. As used herein, the term
“employee" shall include any member in any of the aforesaid ranks.

1.2 Nothing herein shall be construed to preclude the Union or any employee from relaining
counsel to assist in necgoliations and colleclive bargaining, or to prevent counsel from
attending any hedrings or meetings dealing with grievances or any of the terms of this
Agreemenl.

ARTICLE 2 - MANAGEMENT RIGHTS

21 Unless expressly limited by a specific section of this Agreement, or by a Decision
rendered by the State Board of Mediation and Arbitration, the rights, powers and
authority held by the Town of North Haven, including any of it’s boards, agencies,
departments or commissions, pursuant te any Town Charter, general or special act of the
legislature, Town Ordinance, regulation or other type of lawful provision over all matters
involving the North Haven Police Department, including the policies, practices,
procedures and regulations with respect to employees of the department covered by this
Agreement, shall remain vesied solely and exclusively in the Town of North Haven.

ARTICLE 3 - DISCIPLINARY ACTION

3.1  There shall be no discrimination, threat, penalty, coercion or intimidation of any kind
against any employee because of marital stalus, sex, race, creed, color, religious belief,
age, disability, Union membership or Police Benevolent Association aclivity.

A claim of discrimination that is referenced in Conn. Gen. Stat. §46a-60 may be

processed in accordance with Article 19 — Grievinces. However, such claim may not be
processed 1o arbilration,
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32  No employee, other than probationgry employees as hereinafier defined, shall be
discharged, demoted, suspended or atherwise disciplined, except for good and just cause.

33

'I

_ . Such discipline may also include lesser
suspensions and/or warnings or reprimands. Such discipline maybe awarded without a
formal hearing, but nn employee so disciplined or subject to such discipline shall have (he
right to confer with the Chief, together with a representative of the Union. The"Union"or

diseipling. As used herein, the term "working days" shall be deemed (0 mean {he sctual
working days of the disciplined employee, commencing with his or her first actual work
day afier the date the discipline is imposed, The Chief shall meet with the employee and
Unicn Representative and consider the grievance within ten (10) working days, and the
burden shall be on the Town at such hearing to establish that the award of discipline was
appropriate and for good and just cause. The Chief will render his decision on the
grievance within three (3) days (exclusive of Saturdays, Sundays and holidays) following
the conclusion of the hearing.

The Chief or the Deputy Chief is authorized to place an employes on administrative leave
with pay if the employee is unfit for duty or (o conduct an investigation, The Town may
require the employee (o go (o # physician (o be evaluated (o determine if the employee is
fit for duty. 1f the Town’s physician determines that the employee is not fit for duty and
the employee’s physician determines that the employee is fit for duty, the two (2)
physicians shall agree (o a third (3™) physiciun whose delermination as to whether the
employee is fit for duty will be followed by the Town. If the employee is unfit for duty,
he shall be placed on administrative leave withoul pay if eligible for, and in accordunce
with, the FMLA. However, said employee may use his/her accrued sick time during a
FMLA leave of absence.

34

35

'llllll

36  Any employee involved in a disciplinary proceeding before the Commission may be
represented by the Union and/or counsel appointed by the Union, howeyer the Town shall
nolify the Unian of any charges, and/or disciplinary proceedings 1o be held against any
member of the bargaining unil.

*'h
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the provisions of Article 19.

3.8  Noemployee shall be disciplined for refusing (o take a polygraph test.

39 I aclosed heuring is held, the Officer affected shull first be given and/or advised of all
resulls and actions taken, belore il is released to the public and/or media,

ARTICLE 4 - SENIORITY

4.1 Seniority under this Agreement shall be based upon the length of an employee's
continuous service with the Department and rank seniority. Rank seniority shall be used
for all purposes of contract application, except for layoff in which case department
senjority shall apply. As used herein, mnk shall be defined to mean; Patrolmen Grade A
& B, Sergeant, Lieutenant, Captain.

4.2 In the event appointments to a rank and/or promolion to a rank involving more than ooe
(1) on a given day, then, in that event, the employee standing with the highest score on
the entrance and/or promotional competitive examination, as per Article 22, herein, shall
be the most senior. Ties shall be broken with a loss of the coin in the presence of the
Chicf of Police.

43  No employec shall altain seniority or other rights under this Agreement until he/she
completes (18) ecighteen months of service with the department and successfully
completes the course prescribed by State law under the Police Officer Standards and
Training Council. Days lost in excess of five (5) workdays shall not count towards the
eighteen (18) month period. Unltil such time as both prerequisites have been completed,
such employee shall be classified as a "probationary employee” and, as such, his
employment may be terminated by the Board of Police Commissioners, upon
recommendation by the Chief, for any reason whatsoever; and neither the probationary
employee nor the Union on his behalf shall have the recourse 1o the grievance or
arbitration provisions of this Agreemeni. Upon completion of the (18) eighteen month
probationary period and successful completion of the course prescribed by Slale law
under the Police Officer Standards and Training Council, the employee's seniority shall
be compuled retroactively (o the commencement of his employment with the department.

4.4  An employee's seniority shall not be lost, penalized or broken by vacation time, sick
leave time or leave of absence as authorized by this Agreement, or service in the armed
forces of the United States, or any other leave permitted and allowed by this Agreement
or by the Board of Police Commissioners.

4.5  Anemployee’s seniority shall be lost when (s)he:

(1) terminates voluntarily;
(2) is dischurged for jusi cuuse;
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(3) fails to report to work upon the termination of a3 FMLA leave or any other
authorized leave of absence;

{4) takes employment elsewhere during a contraciual leave of absence withoul the
express consent of the Town;

(5) is abseat from work for three (3) consecutive days without proper notificition
of absence to the Town or a reason acceptable o the Town for [ailing to notify
the Town [or three (3) conscculive duys;

(6) if the employce is absent as a result of illness, accident or injury on the job for
a period equal up Lo bul not exceeding twelve (12) months; or

(7) is laid off in excess of recall righls as sel forth in Arlicle 4, Seniority, Section
4.6.

An employee whose seniority is lost for any of the reasons outlined in this paragraph and
is rehired, shall be considered a new employee il (s)he is again employed by the Town. The
failure of the Town to rehire such employee shall not be subject to the grievance provisions of
this Agrecment.

46  In the event of a layoff, within the North Haven Police department, which shall be as a
result of budgetary constraints, layoffs shall be in inverse order ol departmental hiring.
Said laid off employee shall remain on the reemployment list for a period of one (1) year
and in the event of re-hiring it shall be order of seniority of said laid-off employee(s).

(a)  The Town, al ils discretion, may require the re-hired employee to complele
physical examination, at the Town's expense, and said physical shall be at a place
as direcied by the Town. The employes must pass the physical 1o be re-hired.

(b)  The recalled employee shall be given a minimum of two (2) weeks notice for a
re-hire and shall report as directed by the Town, In the event said recalled lnid-
off employee fails 1o report, as directed by the Town, said laid-off recalled
employee shall forfeit his/her position for recall and the next senior hid-off
employee shall be recalled and shull follow the sume procedure as above.

(¢)  For the purposes of seniority, the break in service shall be deducted and a new
seniorily date established. However, the recalled laid-off employee shall be
reinstaled to the pay for his/her rank and grade at the time of recall.

ARTICLE 5 - HOURS OF WORK

5.1  The department work schedule for employees, unless expressly limited by another Article
or Section of this Agreement, shall consist of a four (4) month bid shift schedule with
employees working five (5) conseculive days on-duty wilh twe (2) consecutive days off-
duty, followed by five (5) consecutive days on-duly with three (3) conseculive days ofi-
duly.

(a) Bid shift periods will begin on/about the first day aof the month.
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(b)  The bid shift periods (inclusive) will be the following:

» JANUARY-APRIL
« MAY.
+« SEPTEMBER-DECEMBER
5.2 The department shall maintain three (3) normal patrol shifts, designated as follows:
Shift | 2400 10 DB hours
Shift 2 0800 to 16(K) hours
Shifi 3 1600 to 2400 hours

Seven (7) days' notice shall be given to an employee prior to change of squad, except
that said notice shah be dispensed with in case of emergency. As used herein, the term
"work period” means five (5) consecutive work dates.

53  Inaddition to the above shifis designated in 5.2, the depariment shall maintain three (3)
so-called "early man" shifis as follows:

Shift 1 2300 (0 0700
Shift 2 0700t 1500
Shift 3 1500 to 2300

Employees shall be assigned to the "early man" shift bascd upon seniority pick, unless al
the Chiefs discretion it becomes necessary lo do otherwise for a specific purpose.

54  Uniformed employees shall bid their shifts based on seniority within specific ranks as
defined in Article 4, for four (4) months at a time. Uniformed patrol officers will work
permanent shifts. Uniformed patrol officers include the ranks of Lieutenants, Sergeanis
and Patrol Officers in the Patrol Division,

(#)  The Chief shall determine the fotal number of permunent bid shift slots and those
slots will be bid by seniority.

5.5  Each employee's shift and days off shall remain as scheduled (or the entire bid period,
with the following exceptions:

(a) When officers are assigned lo special assignments as delined herein, and/or
schooling or training.

(b)  When a permanent vacancy occurs, which the Chicf determines is necessary (o
fill; the Chief shall offer the vacancy lo employees in order of seniority. If the
vacancy is not filled voluntarily, the vacancy shall be filled by the Chief. A
permanent vacancy is defined as an extended absence [or any reason other than
vieation in excess of fourteen (14) calendar days,
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5.6  New employees shall, for the first twelve (12) months, after successful completion of
required courses al the Police Officer Standards und Training Council, or approved
academy, be assigned to shifts al the discretion of the Chief of Police,

5.7  The three (3) least senior employees shall not be included in the bid selection and shall be
assigned lo such shifis as directed by (he Chief or his designee.

5.8  During the period between bid selections, the thiee (3) leasl senior employees, as well as
any new employees, shall confinue to be subject to assignment by the Chicl or his
designee,

5.9  As it relates to any of the three (3) least senior employees who are subject to shifl
assignments by the Chief or his designee, there shall be a minimum of four (4) days’
nolice before any change in the employees' schedule.

510 When a new employee completes his/her first twelve (12) months of service as stated in
Section 5.6, and he/she is no longer one of the three (3) least senior employees, he/she
shall be permanenily placed on a shift at the discretion of the Chief for the remainder of
the current bid period.

5.11 Those employees assigned to the Information Services Division, Support Services
Division, Professional Standards and Accreditation and Investigative Services shall work
a regular work week at hours to be determined solely by the Chief of police or his
designee. The regular schedule of employees in the above-referenced divisions/positions
may be changed in the discretion of the Chief or his designee. Employees assigned 1o
waork in the above-referenced divisions/positions shall work the same average number of
hours per week as those of the Uniformed Sarvices Division.

5.12 Patrol officers are (o leave the police station for their respective tours of duly on the hour
of the start of their shift.

5.13  All employees shall be allowed thirty (30) minutes for lunch or dinner, depending vupon
their shifts, provided police security in the Town of North Haven shall not be impaired.

5.14  All employees shall be permitted to work two (2) consecutive eight-hour shifts,

5.15 Employees assigned (o the Invesligative Services Division, including Youth
Investigators and "special assignment officers,” shall not be assigned to the above shifts;
and they may alter their regular schedule when, in the sole discretion of the Chief or his
designee, such allerations are necessary for (he efficient operation of the Department or
the members of said classifications. Employees assigned to work in the Investigative
Services Division shall work the same average number of hours per week as those of the
Patrol Division.
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T 6-0 E

6.1.a  Overtime work shall be defined as work in excess of eight (8) hours in any one day or
work in excess of an employee's regularly scheduled workweek,

6.1b With respect to employees assigned to work in the Investigative Service Division,
including Youth Investigators and the court liaison officer, overtime-work shall be
defined as work in excess of cight (8) hours in any one day or work in excess of the
employee's regularly scheduled work week.

.2  The workweek is defined as ¢ seven (7) day period, from Sunday through Saturday.

63  Whenever an employee works in excess of his regularly scheduled work week, he shall
be compensated for such overtime hours at one and one-half (1 /%) times his straight-time
hourly rate for all hours worked in excess of the hours he was scheduled to work in said
work week.

6.4 Notwithstanding the number of hours an employee is scheduled to work within a work
week, whenever an employee works in excess of cight (8) hours in anyone day, he shall
be compensated al one and one-half (1 1/2) limes his straighi-time hourly rate for such
overtime hours.

635  Overtime compensation due 10 employees shall be paid on the next payroll dale after the
overtime wark was performed.

6.6  When an out-of-town assignment requires an overnight stay, no overtime shall apply
unless prior approval is obtained from the Chief, or in his absence, from his designee.

6.7  Employees ordered 10 relurn to duty to perform overtime work, as defined herein, shall
receive not less than four (4) hours' pay at the applicable overtime rate. The squad
commander shall make @ reasonable attempt 1o secure a replacement of four (4) hours
from the current shift and of four (4) hours from the oncoming shift. If no one is available
the officer may be held over for eight (8) hours. The Chief of Police may, at his sole
discretion, fill the overtime assignments that are nol voluntarily taken in the following
manner: Vacancies which the Chief, or his designee, decms to be filled shall be filled
rank for rank. When employees are ordered in, it shall be in four (4) hour increments. The
vacancy will be filled by holding over an officer from the preceding shift for four (4)
hours and then ordering in an officer from (he succeeding shill for four (4) hours early.

The Chicl, or his designee, shall compile a rotation list of all officers Within the
department. All ordered assignments shall be rotaled and filled rank for rank.

6.8  All overlime and replucement work shall be offered (o regular department members in
accordance with Section 13.2.
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6.9  The straight-time hourly rate shall mean the hourly rate obtained by dividing the annual
base salary of the employee by 2,080 hours,

6.0 The Chief of Police shall fill overtime assignmenis that require the presence of a female
with a regular female member of the department.

6.11  Distribution of overtime assignments shall follow (he same procedure as Article 13,

6.12  Investigative Services Division members cannot be ordered in prior lo their work shifl, or
after their work shift, lo fill Uniformed Services Division manpower shortages, excepl in
an emergency as defined by the Chief.

6.13  Effective upon ratification and approval of this Agreement that expires on June 30, 2019,
employees who voluntarily work a four (4) hour overtime assignment on the midnight
shift (11pm - 7am or 12am - 8am) may choose to receive either monetary overiime
payment or compensatory time off.

Compensalory time for working cight (8) hours of overtime will equate to twelve (12)
repular work hours and compensatory time for working four (4) hours of overtime will
equate (o six (6) regular work hours,

Officers may earn and accumulate up lo tweaty-four (24) hours of compensalory time;
however, all compensatory time not used by June 15" of each year will be paid out.

Compensalory hours may be converted (o monetary payoul anylime during the fiscal year
upon written notice o the Human Resources Department; paymen( will be made during
the regular payroll cycle.

Officers who have accrued compensatory time at the time of a promotion will receive
monelary payment for the hours owed based upon their regular rate of pay at the time the
compensalory time was eamed.

Patrol Officers receiving pay increases during the calendar year as a result of step
increases, i.¢., Grude C to Grade B, etc., who elect monetary compensation in lieu of
compensatory time off will be paid based upon their regular rate of pay at the time when
the compensatory time was camned.

With the exception of the midnight shift, accrued compensatory time may only scheduled
during the dayshift and the evening shift when there is no cost to the Town.

Compensatory time off requests shall only be made during the current four month bid
cycle following the closing ten day vacation window period and will be grunted on a
first-come basis (not based upon seniorily).

10
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6.14  Officers may sign-up for patrol overtime seventy-two (72) hours in advance of the
assignment and may not be bumped by a more senior officer within forty-eight (48) hours
prior (o the assignment.

RTICLE 7 - LEAVE

7.1 As used herein, the term "sick lcave" shall be defined 1o mean an authorized absence
from work for which the employge shall be compensated at his regular rate of pay.

7.2 An employee's absence from work shall be authorized and shall qualify him for sick
leave and sick leave benefits, if i1 1$ due lo, or arises oul of;

(a)  MWiness, incapacily or injury (o the employee, not arising out of or during the
performance of duty.

(b)  Mlness, incapacily or injury (o the employee's spouse or child requiring his/her
personal attendance.

73 Adoctor’s certificale may be required by the Town whenever an employee is oul on sick
leave for any reason under Section 7.2A or 7.2B, or at any time that it is decmed that sick
leave is being abused by an employce, on the writlen notice by the Town 1o Lhe
employee. The Town shall have the further righl, whencyer it deems necessary or
appropriate, to have the employee examined by a doclor mutually agreeable 1o both the
Town and the employee, to delermine the exact nature and extent of said employee's
physical incapacity or iliness, at the Town's expense.

7.4  Each employee shall be entitled to accumulate one and one-quurter (1 1/4) sick leave
days per month, with full pay, at his regular rate of pay; provided, however, thal no
employee shall be entitled to accumulate an unused total of sick leave days in excess of
one-hundred and tweoty (120) days.

7.5 When an employee approaches retirement, he shall have the following options with
respeet (0 his unused accumulation of sick leave.

(a)  He may elect to apply said unused sick leave days to his normal retirement date so
that the later date will be advanced by the number of unused sick leave days; or

(b) He may elect to retire on his normal retirement date and receive, as 4 lump sum
payment on relirement, a sum that is the product of his unused sick leave days,
multiplied by his daily rate of pay us of the date of relirement,

Employees hired uiter September 6, 2012 will have the following options:

11
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(c)  He may elect to apply up 1o sixty (60) dayvs of unused sick leave days to his
normal retiremenl date so thal the Iater date will be advanced by the number of
unused sick leave days; or

(d) He may elect (o retire on his normal retirement date and receive, as a lump sum
payment on relirement, a sum equal lo up 1o sixty (60) doys of unused sick leave
days, multiplied by his daily rate of pay as of the dale of retirement.

7.6 1f an cmployee, by reason of death, has not exhausted his sick leave allowance as of the
date of his/her death, the Town shall pay to the employee's surviving spouse, or if there is
no surviving spouse 1o his/her estate, o lump sum paymenl consisting of his/her number
of unused sick leave days, as of the date of his/her death, multiplied by the prevailing day
rate of pay received by such employee as of the date of his/her death.

7.7  Sick leave may be used in a minimum increment of four (4) hours.

ARTICLE 8 - INJURY LEAVE

8.1  In the following described situations, and in hese situations only, an employee may be
absent from duty without suffering any delraction from his cumulative sick leave lotal,
and with compensation at his regular rate of pay:

(a) When an employee is injured, incapacitated or disabled in the performance of his
duty, and unti] such time that he is able to return 1o any duty, or until such time
that he bas reached the point of muximum recovery, whichever ocecurs [first, he
shall receive full compensation at his regular rale of pay, less any Worker's
Compensation allowance; provided, however, said period shall not exceed one (1)
year duration. If said inability 1o be able to relurn lo any duty exceeds said ooe (1)
vear period, then said employee shall be referred (o the Retirement Board for
appropriate action.

8.2  When an employee is injured, incapacitated or disabled in the performance of his duty
and reaches a point of maximum recovery, but is still unable to perform his previously
assigned dulies, he shall be assigned to whatever police work he is able lo perform, as
recommended and assigned by the Chief or his designee, and his salory for said
assignment shull be no less than that which he would have received il he had continued to
perform the duties assigned to him prior to the injury or disability. If no such police work
is available that the employee is able to perform, then he shall be retired on a service-
connected disability pension in accordance with (he applicable provisions of the pension
or retirement system under which he is covered.

83  The Town shall have the right, whenever it deems it necessary or appropriate, 10 have an
employee examined by a physician mutually acceptable to the Town and the employee, a1
the Town's expense whenever said employee makes any claim under the provisions of
Article 8 as set forth herein,
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ARTICLE 9 - BEREAVEMENT LEAVE

9.1  In the following described siluations, an employes may be absent from duty withoul
suffering any detraction from his cumulative sick leave lotal, and with compensation al
his regular rate of pay:

(a)  Inthe event of a death in the immediate family of the employee, leave consisting
of a maximum of three (3) consecutive scheduled werking days shall be granted.
(Scheduled working days separated by scheduled days off shall be deemed to be
consecutive scheduled working days for the purpose of this Section). The term
"immediate family" shall include the employee's mother, father, spouse, child,
sister, brother, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, grandehild, or any other relative who is an actual member
of the employce's househeold,

(k)  In the event of the death of 4 grandparent, aunt, uncle, diece, nephew of the
employee or of his spouse, one (1) day leave shall be allowed.

(c) In the event of an out-of-state funeral for relatives listed in Section 9.1A,
employees shall be granted leave of five (5) days, provided the [ocation of the
out-of-state funeral is 250 or more miles from the Town of North Haven.

The Chief of Police may, in his sole discretion, grant leave of five (5) days for an
employee o attend the out-of-state funeral for a relative listed in Section 9.1A
where Lhe location of the out-of-state funeral is less than 250 miles from the
Town. In the event of an oui-of-state funeral for relatives listed in Section 9.1B,
employees shall be granted leave of three (3) days provided the location of the
out-of-state funeral is 250 or more miles from the Town of North Haven. The
Chief of Police may, in his sole discretion, grant leave of three (3) days for an
employee 10 atend the out-of-state funeral for a relative listed in Section 9.1B
where the location of the out-of-statz funeral is less than 250 miles from the
Town,

10 - SPE

10.1  Each posi-probationary employee shall be eatitled to personal leave consisting of (2) days
off per year without loss of pay as a matter of right such right subject only 0 the
following conditions: In the event that at least six (6) patrol officers are scheduled lo
wark an the shift from which personal leave is sought, two (2) patrol officers from said
shift shall be allowed off. In the event that at least five (5) patrol officers are scheduled lo
wark on the shift from which personal leave is sought two (2) patrol officers from said
shift shall be allowed off. In the event that at least four (4) patrol officers are scheduled to
work on the shift from which personal leave is sought, one (1) patrol officer from said
shift shall be allowed off. The thrust of this pravision is that an officer will not be
required to give the Chief or the Town his reason for requesting personal leave day(s),

13
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and the requested personal leave will not be subject (o denial by the Chief unless one of
the above-referenced canditions is satisfied. Such leave is nol cumulative.

10.2  An employee may be absent from duty, without loss of pay, and without detraction
from his sick leave accumulation, in order to keep medical, optical or dental
appointments for said employee, not 10 exceed two (2) hours in duration, provided
prior approva! of the Chiefl or his designee is obtained and only when said appointments
cannot be accomplished an off-duty hours. Proof of attendance may be required.

10,3 When a member of the Union attends an arbitration or grievance hearing concerning a
grievance filed by him, he shall suffer no loss of pay for such aitendance, nor shall his
days of leave, as authorized herein, be reduced as a result thereof,

104 Whenever sn employee exhausis his entire accumulation of sick leave, he shall bave the
right (o petition the Board of Police Commissioners for an extension of sick leave days.
The Commission shall grant the requested exiension upon showing of good cause, not to
exceed sixty (60) working days, provided, in the discretion of the Commission, the
employee has not abused his prior sick leave, Any [urther extension of sick leave duys
shall be in the sole and absolute discretion of the Commission.

TICLE 11 - ASSOCIATION LEAV

11.1  Members of shifts during which a meeting of the Police Benevolent Association or the
Union is called may attend such meeting without loss of pay, provided (he Association
and/or the Union shall hire, at their own expense, qualified replacements for each
member so allending; and furtber provided that such meeting is held in police
headquariers, and (he members wie available to refurn to duly in the evenl of an
emergency situation, subject, however, (o the following limilations:

(a) During the Annual P.B.A./Union Meeling and during the Contract Ralification
Meeling, o regular sergeant or licutenant shall man the desk and be in charge of
the shift,

(b)  During all other meetings of the P.B.A, | Union, a regular sergeant or lieutenant
shall man the desk and be in charge of the shift and, in addition, at least two (2)
regular officers shall be deployed on the shift.

112 Two (2) members of (he Union Negotiating Committee shall be allowed time off,
without loss of pay, for actual attendance at bargaining sessions with the Town.

113 Three (3) members of the Union shall be given one (1) day leave per year to attend
meetings of the Connecticut Stte Police Association Convention without loss of pay and
without reduction therefore in their cumulative sick leave days, or any other leave days us
authorized herein; provided, however, that the Chief of Police is notified as 1o whom the
three (3) attending members will be, and whal their regular schedules of duly are, al least,
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one (1) week before said convention, If no such nolification is received, then said absence
shall not be authorized and shall be without pay.

11.4  The President of the Union, or his designee, shall be granted time off without loss of pay
in order o altend to Union business, grievance and arbitration hearings, and prohibited
practice conferences and hearings, convenlions, meetings concerning Union business,
consultations and any other meeting concerning Union activity or business. Up to a lolal
of twenty (20) days off without loss of pay will be granted each fiscal year. The Chiefl
may, in his discretion, grant additional days.

ART 12 - C E

12,1 Any employee intending to invoke any leave provision herein shall, except in the case of
an emergency or accident, notify the dispatcher at least four (4) hours in advance of such
intention, The dispaicher shall immediately notify the Chiel or his designee, The
Commanding Officer shall arrange for necessary replacements. The police surgeon may
be consulted if the Chiefl or his designee feels il necessary to examine any employee who
does not report to duty. If an employee [fails 1o notify said dispaicher, as aforesaid, then
any leave shall not be authorized and shall be without pay.

12.2  In the event that it is necessary, in the Chief’s discretion, (o recall an off duly member (0
replace a member iemporarily unable to perform his duties, such témporary replacement
shall be selected within the same rank as the rank attained by the member who must be
replaced; provided, however, that if said replacement cannot be made within the same
rank due to the unavailabilily of the members of that rank, the Chicf shall choose said
replacement from the roster of regular department members on & daily rotating basis, A
list of all employees, divided in accordance with their respective runks, shall be
maintained by the Chief, or his designee. Said lisi shall indicate the date the employee
was requested for replacement duty and an acceptance or refusal on the date which the
replacement work is to be performed, No employee shall be offered a replacement
ussignment that extends beyond one (1) day until the rotation lisi has been exhausted.

ARTICLE 13 - EXTRA DUTY ASSIGNMENTS

13.1  The term "extra duty assignment”, for the purpose of this Article, shall mean work which
is requested by some party other than the Town of North Haven or its Boards,
Commissions or Agencies, with the exception of the Board of Education and the Park and
Recreation Commission.

13.2  The Chief shall designate an officer of the Union to maintain a list of all regular
employees which indicates the combined accumulated extra duty and/or overtime hours
worked, and hours for refused assignments. The Union shall establish a procedure, (o be
approved by the Chiel, lo be followed in order to distribule extra duty and overtime
work. The Union shall hold the Town harmless from any claims regarding the
individuals to whom overtime work and/or extia duty work is assigned, the distribution
of such work and the number of hours of such work assigned. In the event an employee

15

2017_C_1397



ACLU of Connecticut acluct.org

is inadvertently not contacted for an Extra Duty or overtime Assignment, the Town shall
not be responsible for reimbursing the affected employee, but he shall be offered the
next such assignment.

13.3  Employces who perform exira duty assignments shall be paid at the rate of time and one-
hall (1.5X) top Sergeant’s hourly rate of pay per hour, except that double (2X) time the
top Sergeant’s hourly rate of poy shall be paid for all hours worked on the following
holidays of Article 14,1: New Years Eve, New Years Day, Good Friday, Enster Sunday,
Thanksgiving Day, Christmas Eve after 4:00 p.m, and Christmas Day. A minimum of
five (5) hours' compensation at the applicable extra duty rate provided for herein shall be
paid for each extra duty assignment.

134 When (hree (3) or more officers are required for an extra duty assignment, one of {hose
assignments shall be a Sergeant or other ranking officer (o supervise such assignment.

ARTICLE 14 - HOLIDAYS

14.1  All employees covered by this Agreement shall be entitled 10 the following paid
holidays each year during the term of this Agreemeni. Holiday pay shall be paid on the

actual day of said holidays,

New Year's Day Memaerial Day
Martin Luther King Day Columbus Day
Lincoln's Birthday Labor Day
Washington's Birthday Veleran's Day
Good Friday Thanksgiving Day
Easter Sunday Christmas Day
Independence Duy

14.2  If an actual holiday occurs while an employee is oul on sick leave, (he day shall be
charged as a holiday, and shall not be charged agninst the employee's sick leave
accumulation.

143  Any employee, except those employees assigned lo (he Investigative Services
Division, who works on any of the above actual holidays, shall be paid eight (8) houss for
the holiday and one and one-half (1 1/2) times his straight-time hourly rate for all hours
worked on the holiday.

14.4  If a paid actual holiday falls on an employee's regularly scheduled day oll, such employee
shall be paid for said holiday, in addition to his regular weekly pay, as though he had
worked ecight (8) hours on that day. Overtime rates shall nol be applicable to this
Section.

14.5 Employees assigned (0 the Investigative Services Division shall, subject (o the prior
Approval of the Chief, have the following elections with respect 1o said actual holidays:
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(a) They may alect not 1o work on said actual holiday, in which event the employees
so electing will be paid (or that day at their respective regulur rate of pay; OR

(b) If they elect to work on said actual holiday, employees assigned to the
Investigative Services Division shall be paid eight (8) hours for the holiday and
one and one-hall (1 1/2x) limes their hourly rate for all hours worked on the
haoliday.

146  In the event thut an employee lakes a day off on the day immediately before or
immediately after any of said actual holidays, and said day is not properly chirgeable o
sick leave — substantiated by a medical certificate, if orally requesied by the Chief or
Deputy — special leave, vacution leave, funeral leave, injury leave or a normal duy off|
said employee shall not receive holiday pay for the holiday following or preceding the
unauthorized day off.

14.7 Al off duty employees shall participate in the Memorial Day Parade and shall be
compensated an additional duy off (8 hours, straight time) with pay, on a future date
which is subject to approval by the Chief.

14.8 In the event thal the highest elected official of the Town procluims or declares a holiday
for all Town employees, as the result of a one-lime singular occurrence, such as the death
of a President of the United States, and said holiday is not specified herein, all employees
covered by this Agreement shall be entitled 1o one of the lollowing:

() If an employee is scheduled to work on said day, he may elect to receive an
additional day's pay for working on said day, or he may elect to receive a future
compensatory day off, pravided his choice of date is approved in advance by the
Chief.

(b)  If an employee is not scheduled 1o work on said day, he shall receive one (1)
additional day's pay for said day.

(¢}  The compensation referred to herein shall be at the employee's regular straight
lime rate of pay.

149 Employces assigned ta the Information Services Division, Support Services Division,
und Professional Standards and Accredilation Divisions shall, subject to prior approval
of the Chief of Police, have the elections wilh respect to said aclual holidays as A and B
of Section 14.5 above,

ARTICLE 15 - VACATIONS
15,1 The period during which vacations muy be taken shall be from Januarylst (o December
31st of each year. Employees shall not have the right to accumulale vacation periods. At

the time the vacalion is requested the employee shall indicate if the requested vacation is
i carry-over from the previous year or current vacation. If, as a result of injury leave,
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vacation is curried over lo the nex! calendar vear, the employee must schedule the
vacation within the first four (4) months of the employee's relurn 1o work.

15.2 Employees who have completed the following periods of conlinuous service with the
Department shall receive paid vacations as follows:

(1)  One (1) week of vacation alter completion of the prescribed POSTC Police
Training Academy, to be used by December 31 of that calendar year in which
POSTC Police Training Academy was completed,;

(b) Two (2) weeks of vacation cach year commencing on the employee's first
anniversary date of hire and continuing up o the fifth (5*) year of service;

(€)  Three (3) weeks of vacalion each year commencing on the employee’s fifth (5%)
unniversary date of hirc and continuing up to the tenth (10") year of service;

(d)  Four (4) weeks of vacation each year commencing on the employee's tenth (10%)
anniversary date of hire and continuing up 1o the fificenth (15%) year of service.

(e)  Five (5) weeks of vacation each year commencing on the employee’s fifteenth
(15") anniversary date of hire and continuing up to the (20™) year of service.

(H) Six (6) weeks of vacation each year commencing an the employee's twenticth
(20'™™) anniversary date of hire.

15.3  An employee's choice of dates for vacation shall be granied, subject (o the following
qualifications:

(a)  The operating requirements of the department shall prevail, and u choice of dales
that would interfere with said operating requiremenis shall be denied. A
lieutenant and a sergeant or (wo (2) sergeants on the same shift cannol (nke
the same vacation period. Priority shall be given to the highest rank.

(b)1  All vacation selections, whether full weeks or individual day, within the bidding
period will be based on seniority. Vacation requesis shall be submitted within ten
(10) days after the work schedule is determined. If & vacation cannol be approved,
the employee will be so notified and may be offered other available vacation dates
within the existing bid period and he/she shall have seven (7) days from day of
nolification to select another vacation.

(b)2  Afier the ten (10) day window period closes, all full week vacation selections or
individual vacation days must be requested in writing not less than five (5)
wiorking days prior lo the requested week or day(s),

18

2017_C_1400



ACLU of Connecticut acluct.org

(b)3  All vacation requests submitied alter the closing of the ten (10) day window
period, whether for full week or individual days, shall be based on a "first come,
first scrve basis", nol by seniority.

(b)d  If an untimely matter urises (e.g, pregnancy) Section B of this Agreement can be
modified with the approval of the Chief or his designee as long as there is no
additional cost to the Town.

(b)5 Employees who have five (3) or mare weeks of vacation shall not be permitted 10
take more thun three (3) weeks of vacation time in single days.

(b)o  All November and December vacation requests, whether it be a full week or an
individual day(s), must be in writing by November 1st. (Personal days and Parade
days are nol included.)

(b)7  An employee who has requested and been approved to take a full week of
vaeation (five (5) consecutive workdays) inclusive of a holiday in which (s)he is
scheduled 1o work may not thereafler cancel any of (he approved vacation days,

(b)8  An employee may carry over up to five (5) vacation days into the next calendar
year; however, all vacation days that are carried over must be used by June 1 of
cach fiscal year and seniority shall not be the determining factor in scheduling the
vacation days that are carried over.

(c) Either one (1) or two (2) patrol officers (as set forth hereafier) on the same shift
shall be permitied to take (he same vacalion day(s),depending upon the number of
patrol officers scheduled to work on the shift during which the vacation day(s) are
sclected. 1n the event that at least six (6) patrol officers are scheduled to work on
the same shift during the vacation period selected by an employee assigned 1o that
shilt, two (2) patrol officers [rom said shift shail be allowed off on vacation, In
the event that at least five (5) patrol officers are scheduled (0 work on the same
shift during the vacation period sclected by an employee assigned to that that
shift, two (2) patrol officers from said shift shall be allowed off. In the event that
at least four (4) patrol officers are scheduled to work on the same shift during the
vacation period selected by an employee assigned to that shift, one (1) patrol
officer from said shift shall be sllowed off. In the event that the number of patrol
officers on the same shift who desire the same vacation period exceeds the
limitations provided herein, priority shall be pranted in accordance with
departmenlal seniority, provided, however, that nothing herein shall prevent the
Chief of Police, in his absolute discretion, from granting vacations in excess of
the limitations provided for herein 1o patrol officers scheduled to work on the
same shift. Solely for the purpose of this Section, the number of patrol officers
scheduled to work on a shift during a requested vacation period shall be deemed
10 be the number of patrol officers scheduled to work on said shift as shown on
the bid shift schedule, reduced only by the number of patrol officers on said shift
who have been granled a vacation during the requested vacation period.
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15.4  When a choice of vacation dales has been selected, it shall be approved by the Chief, or
his designee, as soon as practical, and said cheice shall nol be abrogaled, aliered or
modified except in cases of emergency, us delermined by the Town, or in the event the
employee becomes ill or suffers injury prior to his selecied vacation dates. The employee
seeking lo abrogate, alter or modify his selected vacation dates, as aforesaid, shall notify
the Chief of his intention at least forty-eight (48) hours in advance, unless the forty-eight
(48) hours is waived by the Chiel in the evenl of an emergency. In the event an
employee has reservations which are nonrefundable, and demonstrated, in writing, (o the
Chicf as a non refundable reservation, and demonsimted to the satisfaciion of the Chief,
said employee shall not have the vacation cancelled,

15.5 Vacations between June ist and Seplember 15th shall be limited to two (2) weeks in
duration. During the aforementioned June 18t to Seplember 15™ period, no vacation
leave shall be allowed of less than a full week unless approved by the Chief. An
employee may take additional vacation periods to which he may be entitled, either
before or after said dates, Those employees entitled to a vacation in excess of two (2)
weeks in anyone calendar year must take at least two (2) weeks of their vacation as full
vacation weeks and may, if they so elect, ake the remainder of their allotted vacation
leave in periods of five (5) days or less provided the Chief approves of the date or dates
selecled,

(a) “Full vacation week™ for purposes of this section shall include. but not be limited to,
five conseculive work days split up by regularly-scheduled days off.

15.6 When a holiday occurs during an employee's vacation period, the employee shall be paid
an additional day's pay at his regular rale of pay in addition 10 his vacation pay.

157 Full week vacation requests huve priority over less than full week vacation reguests
regardless of senierily providing the request is submitted in wriling.

158 In the event of death of an employee, prior (o0 taking his or her vacation, in any calendar
year, the Town shall pay to his or her estate the vacation pay he or she would have
received for such year, had the employee lived.

15.9  Half-day (1/2) vacation requests, which will be used in four (4) hour increments, shall not
be requested until after the ten (10) day window period expires and, al that time, the hall-
day (1/2) will be granted, if staffing allows, en a first-come first-served basis, Hali-day
(1/2) vacation requests are lo be submilted na later than twenty-four (24) hours prior to
the vacation. Under emergency circumstances, the Chief of Police or his designee may
waive this requirement. Article 15,3, Subsection B(1) does not apply (o half-day vacalien
requests.
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ARTICLE 16 - CLOTHING AND EQUIPMENT

16.1  The Town shall pay to all employees covered by this Agreement an annual clothing
allowance of $1,050 {one thousand fifty dollars). Said amount shall be paid in equal
instullments on the first pay day in October and the first pay day in April, annually.

16.2  Whenever an employee suffers any loss or damage to his uniform, personal property or
clothing in the performance of his duty, the Town shall replace, reimburse or repair said
loss or damage to the exient that the same is reasonable in amount; and not othenwise
covered by insurance provided it has been approved by the Chief.

ARTICLE 17 - INSURANCE

17.1  Effective July 1, 2017, the Town shall provide a 1,500/3,000 HDHP which covers the
employee, hisfher immediate family and other enrolled dependents. Attached as
Appendix A is the summary plan description of the 1,500/3,000 HDHP offered by the
Town. Prior to July 1, 2017, the Town will offer the current two (2) health insurance
plans (BlueCare and HDHP). The premium share for BlueCare will remain at ten percent
(10%).

1.500/3.000 HDHP: Effective upon ratification and approval of this Agreemen! which
expires on June 30, 2019, employees shall poy seven percent (7%) of the insurance
premiums through payroll deductions. Effective July 1, 2018, employees shall pay eight
percent (8%) of the insurance premiums through payroll deductions.

Effective July 1, 2017, the Town will coniribule, in a lump sum within the first ten (10)
days of the fiscal year, sixty percent (60%) of the applicable deductible into a HSA.
Effective July 1, 2018, the Town shall contribute, annually in a lump sum within the first
ten (10) days of the fiscal year fifty percent (50%) of the applicable deductible into their
HSA. Employees hired after June 30, 2017, will receive a prorated contribution to their
HSA based upon the month of the fiscal year that they begin working for the Town.
Employees who enroll in the HSA Plan must remain in the Plan for the entire fiscal year.

The Town will also provide its full-time employees and their dependents with a vision
rider and & dental plan (co-pay 80/20).

Any employee may elect to opt out of participation in either of the plans specified above,
and shall receive payment in the Jlump sum of $3,500 (three thousand five hundred
dollars) said amount (o be proruted if the employee has participated in the plan for a
portion of the year, Any employee who chooses 10 opt out must provide proof of olher
insurance to the Town before the Town is permitted and required to make any payment (o
the employee. After receiving this lump sum payment, the employee will be ineligible for
health benefits provided by the Town until the next open enrollment period, unless the
Town is otherwise permitted or required by law (o add the employee to the health
benefits,

2]
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17.2

18.1

(a)  Term Life Insurance for current employees in the amoun! of $25,000. With a
double indemnity rider providing coverage of $50,000 in the even! of accidenial
death as defined in the policy; and, for retired members of the Department, life
insurance in the amount of $1,000.

(b)  The Town may change the insurance carrier provided the benefits and service asc
equivalent (o the current benefits and service. Any dispute regarding equivalency
shall be resolved through the grievance procedure,

{¢)  The Town shall provide for each retiree qualified for and drawing normal vested
or disability reticement benefits, and spouse, the health insurance provided (o the
aclive union members until the employee reaches the age of sixty-five (65).
Employees who are covered by u defined contribution plan become qualified 1o
receive health insurance in accordamce with this Section when they satisly the
requirements for normal retirement set forth in the Defined Benefit Pension Plan
or they are drawing disability retirement benefits.

{d) A “package” of riders currently available to Police Officers will be made
available to the retirce al the retiree’s expense until the employee reaches the age
of sixty-five (65).

() Retirees and spouses who reach the age of sixty-five (65) shall be trunsferred 1o
and provided with supplemental Medicare insurance that is equivalent in services
and benefits lo Plan F.

(D) Should the retiree pre-decease the spouse, the Town shall allow the survivor 1o
carry forward at the survivar's expense those insurance benefits named in Article
17.1.

(g)  The term “immedinte family," as used herein, shall mean an employee's spouse
und minor children; the term “enrolled dependents,” as used herein shall mesn
those other dependents of the employee who qualify for dependent coverage
under the terms of the applicable plan.

During the term of this conlract, the Town will mainiain, as part of its general liability
insurance coverage, coverage (o the extent of ils present Personal Injury Liability
Endorsement.

ARTICLE 18 - STRIKES AND LOCK OUTS

The Town agrees that it will not lock out the employees covered by this Agreement
during the term of this Agreement.

tJ
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182 The Union and the employees expressly agree thal during the life of this Agreement
there will be no strikes, slowdowns, work stoppoges, mass absenleeism, mass illness or
other similar forms of interferance with the aperation of the department.

183  Any or all employees participating in such sirike or other prohibited activity, as
described in the preceding section, shall be subject ta disciplinary action by the Town
provided such employee is given written natice of the charges agninst him and o hearing
before the Board of Police Commissioners on said charges, ot which time said employee
shall have the right to be represented by counsel of his choice,

ARTICLE 19 - GRIEVANCES

19.1 A grievance shall be defined to mean a dispule between an employee and/or the Union
and the Town over the application or interprefation of a specific section of this
Agreemenl, or the discharge, suspension or demotion of an employee, or any acl ot
condition involving hours of work, wages, or working conditions, concerning which an
employee and/or the Union feel aggrieved.

192 Any employee who feels aggrieved shall, within ten (10) working days afier the
occurrence giving rise (o the grievance, submit said grievance in writing- to the Chief of
Police, seiting forth the specific section of the Agreemem involved, and the relief
requested, as well us the Iacis giving rise 10 said grievance. As used herein, the term
“working days" shall be deemed to mean the actual working duys of the aggrieved
employee, commencing with his or her first actual work day afier the occurrence giving
rise 1o the grievance.

The Chiel shall answer the grievance, in writing, within ten (10) days afler receipt of
said grievance, sciting forth his decision.

19.3 1 the Chiel's decision in relation to Article 3.3 is unsatisfactory lo the employes, the
employee may, within ten (10) days after receipt of his decision, submit the grievance in
wriling to the Conneclicut State Board of Mediation and Arbitration within 20 days alter
the decision by the Chief. If the Chief's decision in relation to Article 3.4 is
unsatisfactory to the employee, the employee may, within ten (10) days after receipt of
his decision, submit the grievance in writing to the Board of Police Commissioners,
The Commission shall schedule the grievance for a hearing before it at its next regular
meeling after the date of receipt of the grievance. The employee shali have the
opporiunity to be heard at said meeling, to be represented by counscl chosen by the
Union, if he so desires, and he shall have the right to the presence of representatives of
the Union if he so desires, The Commission shall render its decision on said grievance in
wriling within ten (10) days from the date of said meeting. 1f the employee chooses to
selain counsel to represent him or her, the Town is in no way responsible or liable for
any cosis, including legal fees, for such representation.

19.4 [There is no language under this Section 19.4]
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19.5 If the grievance is not satisfaclorily disposed of by eilher the Chief or Commission,
whichever neeurred last, either party may submit it to the Connecticut State Board of
Mediation and Arbitration within ten (10) working days after (he receipt of the decision.

19.6  The parties agree that the decision of the Bouard of Arbitration shall be final and binding,
provided it is not contrary fo law. The fees or expenses of arbitration shall be borne
equally between the parties hereto, though esch party is responsible for any cosis
associated with legal representation al any stage of these proceedings. The arbitralors
shall be bound by and musi comply with all of the terms of this Agreement, and shall
have no power or authority to add to, subtract from, or in any way modify the
provisions of this Agreement. The arbitrator designated shall hear and decide only one
grievance at a lime.

19.7  Any time limiis specified within this Article, with the exception of the time specified
for the initinl filing of the grievance, may be exiended by the wrilten mutual agreement
of the pariies hereto,

19.5  If a grievance is not submitted to the next higher siep in the above procedure, it shall be
deemed setiled on the basis ol the Town's unswer in the preceding slep.

19.9  All hearings referred to above shall be conducted in accordance with the Conneclicut
Freedom of Information Act.

19.10 A stenographer may be present at any hearing referred lo above at the request of either
party lo this Agreement, and the expense (hereof shall be borne by the party requesting
the sienographic services, However, if the non-requesting purly requests a2 copy of the
transcript, then the expense thercofl shall be shared equally between the Union and the
Tawn.

19.11 The parties agree that all grievances may be processed in the name of the individual
employee or employees and/or the Union.

TICLE 20 - PEN N

20.1 The following wage rates for all employees shall remain in effect for the perinds
designated. The wage schedules sre uttached as Appendix B.

(a)  For employees on the payroll as of the ratification and approval of this
Agreement, effective and retroactive to July 1, 2015, (he wage rales in effect on
June 30, 2015, shall be increased across the board in all classifications by 2.5%.

(b)  For employzes on the payroll as of the ratification and approval of this

Agreement, effective and retroactive, (o July 1, 2016, the wage rates in sffect on
June 31, 2016, shall be increased in all classifications by 2.5%.
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(c)  Effective July 1, 2017, the wage rates in effect on June 30, 2017, shull be
incrensed across the board in all clussifications by 2.5%.

(d)  Effective July 1, 2018, the wage rates in effect on June 30, 2018, shall be
increased across the board in all classifications by 2.5%.

Employees will be paid by direct deposil.

20.2  In addition to the above annual wage rates, additional annual payments shall be made o
employees in accordance with the following schedule:

(a)  Employees with over five (5) vears' service and below len (10) years' service —
$275;

(b)  Employees with seryice of ten (10) years and below fifteen (15) years’ service —
3375;

()  Employees with service over fifteen (15) years — $475.
The above sums shall be paid on the first pay day in November of each calendar year.

203  All employees receiving the Detective Division wage differential of $1,100 per year on
July 17, 1991, shall retain this wage differential as long as they are assigned to the
Detective Division. All employees assigned to the Detective Division/Investigative
Services Division on or afler July 18, 1991, shall not be paid a wage differential.

20,4 Al employees who had been assigned 1o the Detective Division for a period of three (3)
years or more, prior (o July 18, 1991, shall be deemed 1o be permanently assigned and
shall not be removed except for just cause. This Section shall not npply 1o any employees
assigned to the Detective Division/Investigative Services Division on or after July 18,
1991. Nothing in this Section shall be construed (o prevent the transfer and/or removal of
any individual referred to above in the event of promotion or disciplinary reasons.

20.5  Effective on the first day of the first payroll period commencing riter receipl by the
Town of the Binding Acbitration Award issued in Case No. 9697-MBA-10, Roll Call, if
conducted, shall be during the course of the employee's regular shift and shall invelve no
extra compensation beyond the employee's applicable hourly rate for the shifl in question.

20.6 Effective upon (he execution of this Agreement thal expires on June 30, 2019, all
employees who work during the hours defined as Shift 1 and Shift 3 in Sections 5,2 and
5.3 shall be paid fifty cents (3.50) per hour for each hour or part thereof worked during
Shift 1 and Shift 3.

20.7  Each union member shall receive an annual stipend of $450 (four bundred fifty dollars)
payable in the first pay perind in Junuvary of each fiscal year. Said stipend shall be known

2017_C_1407



ACLU of Connecticut acluct.org

as the "Professional Development Stipend" and is inlended 1o be utilized for purposes of
officers pursuing their professionul education in (he field of police work.

TICLE 21 - INCENT

211 Each employee who holds an Associnle of Science Degree in Police Science or a
related subject from an accredited college shall be entitled 10 & one-time reimbursement
allowance of $250, paynble within ninety (90) days after submission of smisfactory
evidence of the receipt of the degree. This Section 21.1 shall not apply (o employees
compensaled by the Town for such degrees under the terms of prior contracis berween (he
Town and the Union.

212 Each employee who holds a Bachelor of Science Degree in Police Science or a related
subject from an accrediled college shall be entitled o a one-time reimbursement
allowance of $500, payable within ninety (90) days ufter submission of satisfaclory
evidence of the receipt of the degree. This Section 21.2 shall not apply o employees
compensated for such degrees under the terms of prior contracts between the Town and
the Union.

213 Each employee who holds a Bachelor of Science Degree in Police Science or a related
subject from an accredited college shall receive an annual pay supplement of 3600
beginning with the calendar year following the calendar year of the one-time payment
referred to in Section 21.2 above; or, if the qualified employee has received said one-time
payment pursuant o the terms of a prior contract between the Town and the Union,
beginning with the calendar year 1974. Such paymenis shall be paid to the qualified
employee with the firsl pay check in December of the applicable year.

21.4  Effective on July 1, 2000 the Town shall budget $5,000.00 for the purpose of reimbursing
uniformed employees for up to fifty (50%) percent of uition, books and laboratory fees,
paid at an accredited institution, upon receipt of evidence of the student having obtained a
grade of “C” or better on job related courses leading 1o a degree,

21.5 Employees on the payroll as of approval of this Agreement thal expires on June 30, 2019,
who are ceriified as Emergency Medical Technicians (EMT) in accordince with
applicable statutes shall continue to receive an annual payment of $400 commencing on
the firs| payroll date in August, and annually thereafter. No other employee centified as an
EMT will thereafter will receive an annual stipend.

ARTICLE 22 - PROMOTIONS

22.1  All promotions within the department through the rank of Lieutenant shall be made only
after @ compelilive examination has been administered to eligible candidales by the
testing agency mutually agreeable to the parties. If, alier recommending to the Union 4
choice of testing agency in writing, no abjection is raised by the Union within ten (10)
days following said recommendation, the Town will implement its recommendation. The
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Chief shall give written notice 1o all employees ninety (90) days in advance of the date on
which the Town inlends to examine candidates for promolion.

22.2 A promotional list for positions through Lieutenant shall be compiled after the results of
said examination have been published, and the Chief shall make said list availuble for
inspection lo all members of the department. Said list shall contain the names of those
examined, ranked according lo the score achieved in said examination. The examination
for Captains shall be completely oral.

2.3

() The candidales selected for promotion shall be within the first three (3) candidales
on the promoltianal lisL.

(b) IF there is more than one (1) vacancy, the list shall be recompiled by the uddition
of the pext mnking candidale on the promotion list, and so on for each successive
vacancy until all positions are filled.

22.4  Scparate promotional examinations shall be administered and separate promotional lists
shall be compiled for each rank within the department.

22,5 Noemployee shall be eligible lo take the examination for Sergeant unless he has, at the
time of application for said examination, at least five (5) vears of service in the rank of
patrolman in the North Haven Police Department.

22.6  No employee shall be eligible to take the examination for Lieutenant unless he holds the
rank of Sergeant in the department and has had m least seven (7) years of service with
the department at the time ol his application for the examination.

22.7  All promotions within the depariment (o the rank of Caplain shall be made only afier a
compelilive oral examination has been administered to eligible cundidates by a panel
mutually agreeable to the parties. If, after recommending to the Union a choice of testing
agency in writing, no objection is raised by the Union within ten (10) days following said
recommendation, the Town will implement its recommendation. The Chief shall give
wrilten nolice (o all employees ninety (90) days in advance of the dale on which (he
Town inteods to examine candidates for promotion.

(a) No emplayee shall be eligible to take the oral examination for Capfain unless he
holds the rank of Lieutenant in the Department at the time of his application for
the examination,

(b) All sections of Article 22, Promations, shall upply to Captains, except 22.1, 22.5,
22.6,& 224,

22.8  Whenever, for itny reason, a vacancy occurs, @ promotion from the promotional list shall
be made to fill said vacancy within forty-five (45) days of the date that the vacancy wis
crealed if the Town deems it necessary 1o fill said vacancy.

27
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229  All promotional examinations shall be composed of two phases; written lest and oral test.
The written phase of the examination shall be counted 60% loward the finul score; the
oral phase of the examination shall be counted 40% toward the final score.

22,10 Once each year in the month of February, all employees shall be rated as 1o efficiency by
the commanding officer under whom they last served for 2 minimum of ninety (90) days,
All employees shall be rated on a uniform rating sheet. Each trait shall be rated from one
lo three; Below Average, Average or Above Average. All traits must be scored by the
ruter. The efficiency rating referred to herein shall be considered by the Board of Police
Commissioners and the Chief in assigning & Sérvice raling lo employees in accordance
with Section 22.12.

22,11 The Board of Police Commissioners shall cause a service rating sheet 1o be prepared and
compiled, and shall place said service rating sheet in the file of every employee. Said
service rating sheet shall consist of the traiis and standards upon which said Board shali
render und base {is service rating.

22.12 Every employee shall have the right to review his service rating and the service rating
sheet upon which it is based. Upon request, each employee shall have (he right lo a
hearing before the Chief and one (1) Police Commissioner for a complele explanation of
the service rating assigned to him. Said hearing before the Chief and the Commissioner
shall be held within ten (10) days after request therefore is made by the employee. In the
event that the explanation of said service rating is not satisfaclory to the employee, he
shall be entitled to a hearing before the Board of Commissioners at its next regularly
scheduled meeling.

22,13 The service ratings referred 10 herein shall be made at least once a year by the Board of
Folice Commissioners and the Chief of Police; all of whom will have an equal vote
insofar as assigning a service rating to any employee is concerned,

22,14 No education or special training will be required in order to take the examination of
promotion to any rank through the rink of Captain.

22.15 The examination results shall nol be published in a newspaper.

22,16 Promotional lists shall be effective for two (2) years from the date of their publication
after which they shall expire. No promotions shall be made from an expired promotional
list,

22.17 I any employee feels aggrieved over the application or inlerpretation of this Article, e
shall have resort to the Grievance Procedure as set forth in this Agreement provided,
however, there shall be no resort to said grievance procedure or further appeal from those
matters specified in Section 22,11, or the service rating assigned (o suid employee by the
Board of Police Commissioners.
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22.18 As used therein, the term "promotion” shall be defined 1o mean a trapsfer 1o u higher
rank" up 1o and including the rank of Cupiain, or to s newly created position within the
barguining unit.

ARTICLE 23 - E EOUS

23.1 Insofar as any rule in the palice manual conflics with the Agreement, said rule is
superseded and rendered void, and the applicuble provisions of this Agreement shall
goverii.

232 The Town agrees lo continue all benefits of whatever nature presently enjoyed by the
employees and not covered by the terms of this Agreement.

233 The Town shall deduct monthly, from (he wages paid to each employee covered by this
Agreement, Union dues in an amount determined by the Union provided such employee
[urnished writlen authorization to the Town lo make said deduction from his wages. The
sums so collected by the Town shall be paid over to the Union forthwith.

233a All members of the bargaining unit shall, as a condition of continued employment, pay lo
the Union 5 monthly service fee in such amouni as the Union from time 1o time
determines and communicates in writing to the Town.

23.3b The Town agrees to withhold the amount of said monthly service fee from the wages of
these employees wha so authorize the Town in writing.

23.3c The Town agrees lo remit the service fees withheld on i monthly basis as directed by the
Union.

23.3d The Union agrees to indemnify and hold the Town harmless from and against any claims
by employees with respect to Town aclions properly tuken in compliance with this
Adrticle.

23.4  Patrol officers shall be permitted (o remove their hats while operating patral cars excep
while on escort duty.

235 All patrol cars, including the supervisory car, shall be provided with a portable hand radio
for use by emplayees.

23.6 m
Chief or his designee.

237  All complaints and notations made againsi an employee, in which formal action is nol
instituted by the Board of Police Commissioners or the Chief within (hirty (30) days,
shall be removed [rom the personnel file und destroyed as prescribed und limited by
e vetto St Aot
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23.8  All payroll checks shall be distributed in sealed envelopes. Said checks shall identily to
the extenl possible the amounl and source of each ilem of income, as well as the amount
and purpose of deductions,

239 The Town shall pay (o each off duty officer, who, as a result of issuance of a subpoena, is
required lo attend any criminal, civil, motor vehicle, or any other official proceeding, a
minimum of four (4) hours pay at the rate of time and one half (1 1/2 ) that officer's
regular rate of pay. Total monies received from the authority issuing the subpoena and
the Town shall not exceed eight (8) hours' pay for each day.

23,10 The Town will continue to provide an Employee Assistance Program.

1C - PENSI

24.1 The parties agree that the Pension Plan in effect is the amended and restated plan which is
effective January 1, 1991, copies of which will be available o all participanis.

24.2  Effective on October 26, 1998, the pension plan in effect for members of this bargaining
unit was amended lo include the modifications as enumerated in "Appendix C".

243 Regular full-time employees hired afler the raiification and approval of this Agreement
which expires on June 30, 2015 will not be eligible for or be considered u Participant in
the Police Pension Fund unless they become disabled in accordance with the Police
Pension Agreement. The Town will set-up a defined contribution plan for these
employees and will match employee contributions by two (2) percent for every percent of
the employee’s basc salary contributed by the employee up to ten (10) percent of the
employee's base salary for relevant fiscal year. However, the Town agrees (0 make a
minimum contribution to the employee's defined contribution plan of five (5) percent of
the employee's base salary for the relevant fiscal year. If an employee’s employment is
terminated for other than just cause during the fiscal yeur, the employee shall receive a
pro rata Town contribution based upon the number of full months of employment the
employee completes during the fiscal year, subject to the vesting requirements set forlh
below,

The defined contribution plan will have the following vesting schedule:
After one (1) year of employment — 20%
After two {2) years of employment — 40%
Afier three (3) years of employment = 60%
After four (4) years of employment — 80%
After five (5) years of employment = 100%

Employees will have the right to self-direct their contributions to the defined contribution
plan from among the investment fund options offered by the plan selected by the Town.
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Employees who become disabled, as defined by the Town's Police Pension Plan, will
become Participants in, and paid in accordance with, the Plan, However, disability
paymenis from the Town will be reduced by the amount of coniributions made by the
Town into the employee defined contribution account prior 1o the date the employee
became disabled in accordance with the Town’s Police Pension Plan.

For example, an officer becomes disabled in accordance with the
definition of “disability” set forth in the Town's Police Pension Plan
(“police pension plan” or the “defined benefit plan"). At the time the
officer has been determined to be disabled, (s)he is earning a base annual
salary of $64,000 and the Town has, by that point in time, contribuled
$50,000 (including investment carnings and/or losses, if any) (o his/her
defined contribution plan for which (s)he is 80% vesled. The officer is
entitled 1o receive $32,000 per year or $2,666.66 per month in
aceordance with the police pension plan,

The officer will nol receive the $32,000 or $2,666.66 monthly disability
payment until the $40,000, including investment earnings and/or losses,
i any, ($30,000 times .80 equals $40,000), contributed by the Town
would have been exhausted il used by the employee. In this example,
the emplayee would begin to receive moathly disability paymeats from
the defined benefil plan in the sixteenth (16™) month following the
determination that (sthe is disabled; $40,000 divided by $2,666.66
equals 15 months.

25— SON AVE W T1 (8]

25,1  All employees shall be granted personal Icave with pay for any day on which the
employee is able (o secure another employee of equal rank o work in his place, provided:

1. Such substitution does not impose any additional cost upon the Town.

2. Except in an emergency situation, the employee who seeks such leave notifies
his shift commander at least 24 hours prior to the commencement of the shift
for which such leave is to be taken.

3. The shift commander approves of suid leave.

252  Any employee who desires personal leave under the provisions of this Article shall,
within the time limil specified in Section 25.1(2) hereof, submit (o his shift commander
on a standard form, in duplicate, a request for persanal leave with substitution, noting
thereon the date and shift during which he desires such leave, and the name of the
employee who will work in his place. One (1) copy of said request shall be retained by
the shifl commander for proper recording on (he daily activity sheet, and another copy
shall be forwarded by him 1o the respective Caplain,
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253  In the event that n shift supervisor desires personal leave with substitution, any advance
notification required by Section 25.1(2) shall be made to the Caprain.

25.4 In the event of an emergency siluation, the notification procedures contained in Section
25.1(2) and Section 25.3 shall be dispensed with, and the employee in need of personal
leave with substitution due lo an emergency shall be entitled to such leave if he notifies
his shift supervisor, orally, as soon as possible prior (o the start of his shift, that such
leave is required on an emergency basis and identifies the employee who shall replace
him; provided, however, that said employee, no later (han his return to work on his next
scheduled tour of duly, shall complete and submit the form refarred to in Section 25,2
hereof.

25.5 No employee shall be required to furnish or justify the reason for the requested personal
leave with substitution,

25.6 No employee who has been granted personal leave with substitution shall be required by
the Town or ils agenis to work as a subslilute for his replacement; provided, however,
that nothing shall prevent or prohibit employees from arrunging and implementing
reciprocal substitutions in accordance with the provisions of this Article.

25,7 Employees shall be entitled to personal leave wilh substitution fifteen (15) times per
calendar year. It is understood that all entitlements shall be charged (o (he requesting
officer and not the officer who replaces him/her. The requesting officer will not be
charged for the personal leave with substitution when it is for purposes of continuing
education or for hardship; and, that the Chief or his designee may in his sole discretion,
grant additional days upon request.

25.8 In the event that an employee works as replacement under the provisions of this Article
on a Holiday, and such replacement employee was scheduled to be off on said Holiday,
he shall receive the premium compensation provided for in Section 14.3 hercof, and (he
employee granted personal leave shall be deemed to have not worked on said Holiday for
the purpose of said Section.

25,9 BSolely for the purpose of Arlicle 13, Section 13.2, the day on which an employee hus
been granied personal leave with substitution shall be deemed lo be a working day for
such employee, and the substitule employee shall be deemed ta be off duty on said day
for purpose of said Section.

ARTICLE 26 - DEFERRED INCOME PLAN

26.1 In keeping with the provisions of Seclion 457 of the Iniernal Revenue Code of 1986, the
Town of North Haven has established a Deferred [ncome Plan for Town Employees.

26.2 Police officers may puarticipate in this Plan to the extent of this Agreement and the
provisions of the IRS Code by execuling the appropriate forms at the Finance Office.
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26.3  Effective upon execution of this Agreemenl thal expires on June 30, 2019, the Town will
contribute $90.00 per pay period to u deferred income plan for each participan! who
deducts a minimum of $90.00 each pay period through payroll deduction, Effective July
1, 2017, the Town will contribute $95.00 per pay period (o a deferred income plan lor
each participant who deducts a minimum of $95.00 each pay period through payroll
deduction. Effective July I, 2018, the Town will contribute $100.00 per pay period to a
deferred income plan lor each participant who deducts a minimum of $100.00 each pay
period through payroll deduction.

264 IUis understood that for the purpose of this Article, deductions, and malching payments,
shall be lirnited to no more than 24 pay periods in any fiscal year.

7- ON WAL

27.1  This Agreemenl and all the righis and benefits contained herein shall be effective upon
signing by both parties, excepl as expressly provided herein lo the contrary, and shall
continue in full force and effect until midaight of the thirticth (20™) day of June 2019,

The Union agrees to waive any and all claims regarding the Department’s organization
restructuring in 2012,

The Union sgrees 10 waive negotintions regarding backup dispaiching duties being
removed from the bargaining unit if the Town decides 1o have another Town or non-
bargaining unit employees perform dispatching functions.

272 No individual in the Union or employee of the Town may enter into any separale
agreemen! or understanding that is or will be inconsistent with the terms of this
Agreement. Any such separale inconsistent agreement will not be binding upon the
parties herelo unless expressly adopted in wriling and mutually agreed upon between the
Town and the Union,

27.3  This Agreement may be altered or modified only by the mutval wrillen agreement of the
parties hereto.

ARTICLE 28 - LEGAL ADVICE

28,1 The parlies to this Agreement have had a sufficient opportunily lo seek their own
independent legal advice from counsel of their own choosing and at their exclusive cost.
The parties to this Agreement agree that they are not relying on any representation of uny
representative of the other party to this Agreement.
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IN WITNESS WHEREOF, the parties have caused this Agreement and a duplicate original of
liqué_Fnor to be execuied by their respective representatives on this the
a2 & Qfg.l ,2017.

FOR THE TOWN: FOR THE UNION:

MRl rda
<

A ST
a Foved “’jﬂbgma & bt '
13 —Tewnuied a
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APPENDIX A
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Lumenos HSA Plan Summary

The Lumenos® HEA phan (s designed to empawer you to take contral
of your health, as well as the doltars you spend an your health care
This plan gives you the benufits you would receive Trom 3 typical

Anthem. ®¥
health plan, plus heallh care dollars to spend your way. And, you

Lumenos E )
can earn rewards by taking certaln steps to Impenve your health.

—

First « Use your HSA lo pay for covered saivices.
Health Savings Account
With [he Lumenos Heallh Savings Account (MSA), you can
contiibute pre-lax dollars to your HSA account. Others may also
conlribute dollars to your actount. You can use (hese dollars to
help meet your annual deduciible responsibllity. Unused dollars
can be saved or invested and accumulate through reliremant

Contribulions to Your HSA

For 2017, contributions can be made (o vour HSA up to the following:
53400 individual coverage

36,750 family coverage

HNote: These limits apply © all combined conlributions kom any source.

Plus « To help you stay heallhy, use:
Preventive Care
100% coverags for nationally recommended services,
Included are the preventive care services (hal meet the
requirements of federal and stale law, including certain
screenings, immunizations and physician visits,

Preventive Care

No deductions from the HSA or oul-of-pockel cosls for you as long as you
receive your prventive care from an in-netwark pravider. If you choose lo
go to an out-of-netwark provider, your deductible or Tradilional Heallh
Cuoverage bengfits will apply.

Then -
Your Bridae Responsibllity
The Bridge Is an amount you pay oul of your pucket uniil you
meet your annual deductible respansibility. Your bridge amounl
will vary depending on how many of your HSA dollars, If any,
you choose (o spend to help you meet your annual deductible
responsibility. If you eonlribute HSA doflars up 1o the amount of
your deductible and use them, your Bridge will equal $0.

HSA dallars spenl on covered services plus your Bridge
Responsibility add up to your annual deductible responsibility.
Heaith Account + Bridge = Deductible

Bridge
Your Bridge responsibility will vary

Annual Deductible Responsibllity

In Natwork and Out of Network Providers
$1,500 indivioual coverage

$3,000 family coverage

f Neaded -
Traditional Health Coverage
Your Traditional Health Coverags begins afier you have met
your Bridge responsibility.

Tradiflongl Health Coverage

After your bridge, the plan pays:

100% for in-network providers B0% for out-ol-nelwork providers

Addltional Protection

For your pratection, the iplal amount you sperid oul of your
packet is imited, Once you spand thal amount, the plan
pays 100% ol he cost for covered services for the
remainder of the plan year.

Annual Oul-of-Pockel Maximum
In-Network and Out-of-Netwoark Providers
§ 3,000 indvidual covarage

§ 6,000 family coverage

Your annual cul-afpockel maximum consists of fnds you spend from your HEA, your Bridoe
responsibility and your colneurance amounts

And evon -
Earn Rewards
Whal's special aboul your Lumenos HSA plan is thal you may
eam raward dollars to redeam for qift cards to select ratailers.
If's how your Lumenos plen rewards you for taking sleps lo
improve your heallh.

Earn Rewards

If you do this: You can sam:
»  Future Moms lor partiopation and completion Up bo §200

= Haalthy Lilestylss online paricipation Upie §150

= GonditionCar pariicipalion and complefion Up 12 5300

Some ehgiblity requirements apply, See page 2 lor progmm desciplons

If you have questions, please call toll-free 1-888-224-4896.
GHSAS7I w GG NGF (EN. 07117}
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Anthem. W
Lumen@

Lumenos HSA Plan Summary

You can sarm reward dollars o redeem for oift cards at select relallers. Eam rewards for the kdlowing,

Future Moms: Individualized obstalric support for expectant high-nsk and non-high-nsk mathers. Mambers can &am up lo & $200 Future Mom's
inceniive. This includes three milestones: §100 milial enroliment, $50 interim, and $30 posipartum; timing end rules epply.

Healthy Lifestyles Onlina: Each adull family member can sam up lo $150 each year. Membars earn a §50 Incanlive at each 3,000, 5,000 and
10,000 poinl milestone. Your employees can quickly achieve their first milestone of 3,000 points by completing the Well-Being Assassmen! and
selling up Iheir Well-Being Plan

Enroll in ConditionCare: (Incenfive $100) Disease managemant for pravalent, high-cost conditions (asthma, diabetes, chronie obstructive pulmanary
disease, coronary artery disease and heart failure) . Each family member can gel one incenlive per year. In the first year and laler years, members
must siay qualified 1o anroll and eam incenlives. Members who have more than one haatth problem will enrall in ane combined program — not
separale ones for each condition,

Graduata from ConditionCare: (Incenfive $200) There's no limit la Ihe number of family membars thal can graduate and earn the incentive.
Each family mernber can eam one credil per year. In the first year and later years, members must stay qualified to enroll, graduale and eam
incentives. Members who have more than one health problem will graduale from one combined program — not separate anes for each
condition.

Preventive Care

Anihem's Lumenos HSA plan covers preventive services recommended by lhe U.S. Prevenlive Services Task Force, the American Cancer
Society, the Advisory Cammiltee on Iminunization Practices (ACIP) and the American Academy of Pedlatrics. The Preventive Care benefil
includes screening tesls, immunizations and counsefing services designed to detec! and treal medical condifions to prevent avoidable
premature Injury, liness and dealh.

Al preventive services received from an in-network provider are covered at 100%, are nol deducted from your HSA and da not apply o your
deductible. If you see an oul-of-network provider, then your deductible or oul-ol-nalwark coinsurance responsibiity will apply.

The lollowing is = fist of covered prevenlive care services:

Well Baby and Well Child Praventive Care Adull Preventive Care

Office Visits through age 18, including prevenlive vision exams

Screaning Tests lor vision, heanng, and lead exposure. Also
includes pelvic exam, Pap lesl and contraceplive management for
females who are age 18, or have been sexually aclive,

Immunizations:

Hepalitis A

Hepalitis B

Diphtheria, Tetanus, Pertusslg (OtaP)
Varicella (chicken pox)

influenza - flu shol

Pneumococcal Canjugale (preumenia)
Human Papilloma Virus (HPV) = cervical cancer
H. Influenza lype b

Polin

Measles, Mumps, Rubelia (MMR)

If you have questions, please call toll-free 1-888-224-4896.

Office Visits after age 18; including preveniive vision exams,

Screening Tests for coronary artery disease, coloreclal cancer,
proslate cancer, dizbales, and nsteoporosis. Also includes
mammaograms, 23 well as pelvic exams, Pap lest and conlraceplive
managemenL

Immunizations:

Hepalitis A

Hepalitis B

Diphtharia, Telanue, Parlussis (DlaP)

Varicslia (chicken pox)

Influenza — My shot

Pneumncoceal Canjugate (pneumania)

Human Papllioma Virus (HPV) - cenvical cancer

GHSAS79 w GC NGF (ER, 07/17)
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Anthem. #% Lumenos HSA Plan Summary
Lumenos
Medical Care

Anihem's Lumanos HSA plan covers a wide range of medical services la Ireal an liness of Injury. You cen use your avallable HSA funds
lo pay for hese covered services. Once you spand up to your daductible amount shown on Page 1 for covered services, you will have
Traditional Heallh Coverage wilh the colnsurance listed on Page 1 to help pay for covered services lisled balow:

* Physician Office Visils « fnpatient and Outpatient Menta! Health and Substance Abuse
* Inpriient Hospilal Services Services
= Quipalienl Surgery Services * Malamity Care
* Diagnostic X-rays/Lab Tesis * Chiropractic Care
= Durable Medical Equipment = Prescriplion Drugs
* Emergency Hospital Servicas (netwark cainsurance spplies boih = Home health care and haspice care
in-network and oul-of-network) « Physical, Speech and Occupational Therapy Senvices

Some covered services may have limltations or ofher restnetions.” With Anthem's Lumenos HSA plan, the lollowing servicas are limiled;

Skilled nursing faciity services limiled to 120 days per member per calendar year,

Home Heallh care services imited lo 200 visits par member per calendar year.

Inpatient rehabilitative services limited lo 100 days per member par calendar year,

PTIOT/ST and chiropractic services fimited lo a combined lotal of 50 visils per member per calendar year.
Inpatient hospilalizations require aulhorizalions,
Your Lumenos HSA plan includes an unlimited lifefime maximum for in and out-ol-naiwork services,

* Fuora compiele fist ol exciusions and BmRations, pleass reference your Cenficate of Coverage.

This summary of bengfits has been updated to comply with federal and stste requirements, including applicabls provisions of the recenlly
enacted federal health care reform laws. As we receive addilional guidance and clarification on the new health care reform laws from the U.S.
Depariment of Heallth and Human Services, Department of Labor and Inlernal Revenue Service, we may be required lo make additionl
changes o s summary of benefils.

If you have questions, please call toll-free 1-888-224-4896.
GHSAST9 w GC NGF (Eff. 07A7)
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Anthem. W Lumenos HSA Plan Summary

Lumcnggl

—

This summayy L. 8 il outling of th Benalits and coverge providéd Undar the Lumenas plaa. ILIsadlintandad toba
commplato list of e benefits of Use plan. s summary is far 2 full year in Lhe Lmenos plon 1 goo foin e plan mid-year ar have
anuiitied change of skatis, your sciusl benefil lvels may vory.

Whs you retlgem your Hpallhy Rawards dollges for o gt cad, the smam of ta gilt cand
s eonstidarnil tanehis weome 16 you. Y dhould contiet 3 tax stvisor fos guidincs on U issuas

Addiilonal lmitz o aod sxmidons may spply.

Anthem. ¥

Lumenos

{n Tonnucticul, Anttram Bios Crocs and Blue Shisld i the trade namie of Anthem fsellh Fiaos, 162 (0 Mev Hampehice, Anthem Blus Cress and Elue Shinld b tha rado name af Arnthem fiealt Mans of
Mew Hamigshbe. foe In Maine. Anthen B Crocs and Blis Shigld ks Ihe irade name of Anfem Health Plas of Baine. nc. Indepandent licensees of ihe Blud Doss and Siue Shisho Associstion,
* Regisiored marks of the Blue Gross ond Blpe Shietd Association.  LUMINOY ts 3 registered trademark,
If you have questions, please call toll-free 1-888-224-4896.

GHSAS79 w GC NGF (E. 07/17)

2017_C_1421



ACLU of Connecticut acluct.org

APPENDIX B

2017_C_1422



ACLU of Connecticut

APPENDIX B
WAGE SCHEDULE
JULY 1, 2015 TO JUNE 30, 2016
(2.5%)
Slraighl Time Time & Half (Overima) Annual
CAPTAIN 46.44 59.66 96,595.00
LIEUTENANT 41.53 62.30 86,382.00
SERGEANT 37.84 56.76 78.707.00
PATROLMAN A 34.20 51.30 71,136.00
PATROLMAN B* 31.82 47.88 66,394.00
PATROLMAN C 31.38 47.07 65,270.00
PATROLMAN D 28,83 43.25 50,968.00
WAGE SCHEDULE
JULY 1, 2016 TO JUNE 30, 2017
(2.5%)
. Straight Time Time & Half {Overime) Annyal
CAPTAIN 47.60 71.40 §9,008.00
LIEUTENANT 4257 £3.86 88,545.00
SERGEANT 38,70 58.19 80,683,00
PATROLMAN A 3506 52.59 72,825.00
PATROLMAN B* 52.72 45.08 68,058.00
PATROLMAN C 3216 a8.24 66,803.00
PATROLMAN D 29.55 44.33 61,464.00
WAGE SCHEDULE
JULY 1, 2017 TO JUNE 30, 2018
(2.5%)
Straight Tima Time & Halt (Qvertime) Annual
CAPTAIN 48.79 73,19 101,483.00
LIEUTENANT 43.63 65,45 80,750.00
SERGEANT 39.76 59,64 B2,701.00
PATROLMAN 4 35.94 5391 74,755.00
PATROLMAN B* 33.54 50,31 £9,763.00
PATROLMAN C 32,95 43 34 68,557.00
PATROLMAN O 30.29 45.44 £3,002.00
WAGE SCHEDULE
JULY 1, 2018 TO JUNE 30, 2019
(2.50%)
Straight Time Time & Hall (Qvertime) Annual
CAPTAIN 50.01 75.02 104,021.00
LIEUTEMNANT 44,72 67.08 93,018.00
SERGEANT 40.75 61.13 84,760.00
PATROLMAN A 36.84 55,25 76,827.00
FPATROLMAN B* 34.38 51.57 71,610.00
PATROLMAN C 33.78 50,67 70,262.00
PATROLMAN D 31.05 4658 £4,584.00

*All newly hired employees shall be designated as Grade D Patrolman.
Upon completion of twelve (12) menths of servics, said employees shall advance tp Grade C Patrolman.

acluct.org

Upon compietion of twelve (12) months as Grade C Patrolman, said employee shall edvance to Grade 8 Palroiman.
Upon sompletion of twelve [12) menths as Grade B Patroiman, sald amployee shall advance lo Grade A Patrolman.
It s agreed thal Grade D or Grade C Patrolman on prabation are not within the bargaining unit covered by Ihis coniract.

2017_C_1423



ACLU of Connecticut acluct.org

APPENDIX C

2017_C_1424



ACLU of Connecticut acluct.org

ENSION PLAN MODIFICATIO!

1.1 Effective October 26, 1998, change the maximum pension benefit lavel
throughout the pension plan as necessary from seventy percent (70%) to
seventy-five percent (75%).

2. Effective October 26, 1998, modify the pension plan as necessary
to provide the same level of benefit for non-service related death or disability
benefit as a service related death or disability benefit.

3. Effective July 1, 2001, Section 1, item 8 is amended to read 2.5%

where 2% is now indicated. The Body of the Plan shall be further amended to
include this modification wherever nacesary.
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