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ARTICLEL
AGREEMENT
This Agreement is entered into and by the City of Coral Gables, Florida, & municipal corporation, hereinafier referred o as
the ~City”. and the Fraternal Order of Police, Coral Gables, Lodge Number 7, hereinafter referred 1o as the “Employee
Organizabion”. an organization representing cerain sworm Police employees of the City of Coral Gaobles Police

Department

ARTICLEZ2
BECOGNITION

1. The City does hereby recognize the Employee Organtzation as the sofe ond exclusive representative of all
employees contained within the bargaining unit as indicated below.  This reeognition is in accordance with the
provisions of the Florida Public Employees Relations Act, Chupter 447 of the Florida Statutes. This recognition
is Tor the purpose of collective bargaining with respect o wages, hours and all other terms and conditions of

employment.

A IN DEDC FICATIONS
Palice Officer
Palice Sergeant
Paolice Licuienant

h EXCLUDED CLASSIFICATIONS

Palice Captain

All Ranks above Captuin

. NN ,
The parties agree not to interfere with the right of any employee covered by this Agreement to become a member of the
Employee Organization. withdrw from membership from the Employee Organization, or refmin from becoming
member of the Employee Organization. There shall be no diserimination against any employee covered by this Agreement
by reasons of race, ereed, color, national origin, sex, disability, age, sextal orientation, marital status, pregnancy ar any
other classilication protected by local, state or federal low Employee Organization membership or activity, or lick of

Employee Orgamzation membership or activity.

ARTICLE S

The City shull be represented by the City Manager, or a persuon or persons designated in wnting to the Employee
Orgunization by the City Manager. The City Manager, or his designated representative, shall have sole authaority to
conclude an agreement on hehall ol the City subject to eatification by an official resolution of the City of Coral Gables

Commission.

It is understood that the designated representatives of the City are the official representatives tor the purpose of



negotiations with the Employee Organization. Any negotiations entered into with persons other than those defined
herein, regardless of their position or association with the City, shall be deemed unauthorzed and shall have no
standing or weight of authority in committing or in any way obligating the City.

The City Manager or his designated representabve shall notify the Employee Orgamization of pny changes in

designution of the City’s representative for the purpose of negotiations.

A
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The Employee Organization shall be represented by the President or his designee in all maters, The Employee

Organization shall notify the City Manager annually of any change in the stated representative,

It is understood that the Employee Organization representative or representatives are the official representatives of
the Employee Organization for the purpose of negotiating with the City, Any negotiations entered inta with persens
other than those defined herein regardless of their position or association with the Employee Organization shall be
deemed unauthorized and shall have no standing or weight or authority in committing or in any way obligating the

Employee Organizution,

AbLCLLL

Any employee covered hercunder, who has submited o properly exceuted written dues authorizotion card or
stitement to the City Manager or designee may have membership dues in the Employee Organization dedueted from
the employee’s wages, Dues shall be deducted the fiest pay period ol each month, and shall, within ten (10} workduays
of the first pay period be ransmited o the Employee Organization. An guthorized representative of the Employee
Organization shall pick up the aforesaid dues at the City's Finance Department and shall sign o form furnished hy
the City acknowledging receipt of the dues.  The Employee Organizution shall fumish, in writing, the names of
the employees authorized o pick up the dues snd shall promptly notily the City of any additions or deletions, The
City shall have no responsibility or any lability for any monies onee picked up by the Employee Organization, nor
shall the City have any responsihility or any liability for the improper deductions of dues.  Further, the Employee
Organization shall hold the City harmless for non-intentional ermors in the administration of the dues deduction

system, although the City shall exereise reasonable care to insure accuracy in said transuction,

1t shall be the responsibility of the Employee Organization to notify the City Manuger or designee of any change in
the amount of ducs 1o he deducted at least thiny (30) days in advanee of said change. Under no circumstunces shall
the City be reguired 1o deduet Employee Organization fines or penalties from the wiges of any member.

Any employee covered hercunder may, at any time, through written rotification to the City and the Employee

Organization have the City cease deducting dues from wages.

ARTICLET
EERSONNEL RECORDS

Bargaining unit members covered by this Agreement shall be provided a copy of ull documents at the time those
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documents are placed in their mdividual personnel files. Bargaining unit members covered by this Agreement shall
have the right to inspect their official personned files. wherever located; provided, however, that such inspection shall
toke place at reasonable times, The members shall have the right, at their own expense, to make copies of any item
contained in their personnel fles.

Bargaining unit members covered by this Agreement shall have the right to file a written response to uny letter or
reprimand o other document, which is hereafter placed in the members officinl personnel file as a result of
supervisory action ar citizen complaint. At the member’s request, any such written response shall be included in the

member’s official personnel file together with the letter of reprimand and other document against which it is dircered.

It 15 agreed and understood that each new departmental rule, regulation, policy, procedure, cie., or supplement o,
revision of, or clanfication of same, may hove the effeet of significantly modifying the members present working
conditions.  This bargaining unit reserves the right to have input during or afier the formation of, or chunge to, suid
departmental rules, regulations, policies and procedures, and to review same prior to general distribution. Thig will
be accomplished by having the President or designee of the Employee Organization be in atendance at professional
standirds mectings or that segment of sl meetings where professional standards are formulated and/for discussed.
Any new departmental manuals shall become effective upon the general distribution ol same to the members coverad
by this Agreement

Recogiizing thut from tinie to time the Chicf, the Human Resourees Dircelor, the City Manoger andor other
authorized departmental and  City management officinls will be required o issue memorands or  written
directives, which supplement, revise, amend, or clarify deparimental and City rules, regulations, and procedures. the
partics agree that the members covered hercunder shall he entitled 10 receive copies of all such memorands and
written directives issucd subsequent o the execution date of this Agreemient. Nothing contined herein shall require
distribution to the members of any memorandum, dircetive, or other document, which, by i wrms or intent, is
limited in application w specific individuals, assignments, incidents and/or occurrences, or expires within o fixel
period of time, or is purely informational in nature. These routine documents (us distinguished from memoranda
and  written  directives  supplementing,  revising, amending, or clarifying  depuntmenta!  rules. policy. andfor
procedure of generil and long term application) shall continue m be posted on departmental bulletin boards in
sccordance with pre-existing depanimental practice. The Chicl” andfor other authorized departmiental and City
management officiols may require written acknowledgment of all written dircctives or other documents by the
individuals recerving said directives or other documents.

Recognizing that the promulgation of departmental and City rules, regulations, policies, and procedures, is within the

exclusive purview ol the City acting through its Chief of Police, the Human Resources Director and/or City Manager
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the parties agree that notwithstanding any provision of this Aricle, every departmentsl and City rule, regulation,
palicy and procedure presently in effect shall remain in offeet wntil such time as & particular rule, regulation,
pulicy or procedure is expressly altered through the issuanee of o written memorandum or directive or the revision of
the departmental or City manuals entitled “Revised Rules and Regulations of the Police Department of the City of

Coral Gables. Florida™ and “Personnel Rules and Regulations, City of Coral Gables, Florida.”™

ARTICLESD

There shall be a Labor-Manangement/Safety Committee consisting of  three (3) mansgement representialives
designated by the Chict of Police, and three (3) bargaining unit employees designated by the President of the
Employee Organization. The Labor-ManagementSafety Committee shall meet as needed but not luss thun
quarterly.

The function of the Commince shall be to discuss general matters pertaining o Lobor Relations and sufety issues.
Employee Organization Committee members, who are ofl duty m the tme of o Commitiee meeting, shall be
compensuted for attending an officially designated Labor-Manngement Safety Commitiee meeting,  Those that are

on duty shall also be entitled 1o mtend without loss of pay or reduetion in acerued leave,

INTERNAL INVESTIGATIONS AND OBLIGATIONTO THE PUBLIC

The parties recognize that the security of the City of Coral Gables and its citizens depends to a great extent upon the
manner in which the members covered by this Agreement perform their varous duties, Further, the parties recognize
thut the performunce of such duties involves those members inall manner of contacts and relationships with the
public-and thit out of such contaces and relationships. questions may arise or complaings may be made concerning
the actions of members covered by this Agreement. Investigation of such gquestions snd complaints must necessanly
be conducied by, or under the direction of the Chicl of Police or his designee through the Dircetor of Public Sufety
whose primary concern must be the security of the City of Coral Gables and the preservation ol the public interest,

In order o muintain the seeurity of the City of Coral Gables and protect the interests of s eitizens, while, at the
same time, sufeguarding the rights of individual members of the bargaining unit (heresfier referred 1o a8 “member™),
the parties agree than the City must have the rght to conduct investigations of citizen's complaints and maters off
intemal sceunity; provided, however, that any investigative interview of @ member, which investigative interview
could lead to o disciplinary action, demotion, or dismissal, shall be conducted dnder the following conditions:
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At the request of any member under investigation, the member shall have the right to be represented by

counsel or any other representative, who shall be present acall times during such imerviews.

|

IF the member being interviewed is under amest or s likely to he placed under arrest as a result of the
inerview, the member shall be completely informed of all rights prior o the commencement of  the
nlervicw,

No member shull be ordered 10 submit o any device designed o0 measure the tnuth of the member's
responses during questioning: provided, however, that there shall be no restriction on the right of any member o

suhmit to such a deviee on o voluntary basis.

In the interest of faimess to the member under investigation, the City, insofar as is legally permissible, ngrees
tw miake no conelusion statements concermning the validity of the allegations under investigation until such time as
the investigation has been completed. In the event the member under investigation, or any organization
representing said member makes public stutements coneeming the allegations under investigation, the City shall

have the right 1o respond in any nanner it deems appropriate.

*u

m

The City agrees that no adverse action will be tuken against any member, who exercises the rights providiad for in
this Article:

There shall be no restnetion on the City's (or the department’s) right o relieve from duty any member
pending investigation ol any ineident or complaint. 1F the member is arresied, indicted or othenwise ehirged with o
felony violation of a criminal statute, refuses o toke o drug or alcohol wst ar wsts positive for drugs or aleohol in
violation of the City's Drug-Free Aleohol Policy or this contract the City may immediately relieve the member
from duty without pay. Being reheved from duty for one of these eircumstances is not disciplinary in nature,
but is an interim measure pending a decision on disciplinary action afier further invesngation. [ after
investigation no disciplingry action is taken, the individusl who was relieved of duty will be eligible for back pay

oF restoration of annual leave or compensutory leave, if applicable.
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wherever locaied: provided however, that such inspection shall take place at reasonable times.  The
members shall have the rnight, at their own expense, 1o make copics of any item contained in their internal
investigation files. However, expenses will be reimbursed to members or the Bargaining Unit Organization if the
findings result in no sustained complainis. An intemal investigation file shall be considered eomplered. for the
purposes of this Aricle, just prior (o being forwarded 1o the Chiel of Palice or designee, andior staft for final
review.  The member will receive written notification that the internal investigation file has been completed.
The membuer shall have the right to review suid File, along with a representative and/or legal counsel prior to the

scheduling of and attendance at o pre-determination hearing on said investigation/file.

ARTICLELL
DANAGEMENT RIGHTS

The Emiployee Organization and it members recognize that the City has the exclusive right o manage and direet the

Police Department. Accordingly, the City specifically, but not by way ol limitation, riserves the exclusive right o

w Hire, promate, lay off and determmine qualifications of employies,

b.  Fire, demote, suspend (or otherwise diseipline) For just cause;

¢ Transfer employees from loeation o location and from tme w time,

i Rehire emplayees;

c.  Determine the starting and quitting time and the number of hours and shitts to be worked:

f. Maintain the efficiency of employees by communication through supervisory pemsonnel;

g Merge, consolidate, subeontract, expand, or close the department or any part thereof or expand, reduce,
alter, combine, assign or cease any job;

b Control the use of equipment and property of the City;

i.  Determine the number, location, and opcration of headquarters, annexes, and divisions thereof;
Schedule and assign the work to the employee and detenmine the size and compaosition of the wark foree,

k. Formulute policy, rules and regulations;

1, Introduce new or improved services, maintenance procedures, materials, facilities and equipment, and o have
complete authority 1o exereise those ights and powers ineidental thereto, including the right to make unilatersl
chunges when necussary;

. Manage the City's Police Departmient. jobs, and job locations,

It the City fails to exercise any ope or more of the above functions from time o time, it shall not be degmed a
waiver ol the City’s right to exercise any or all of such functions. Anv right. power or privilege of the City not

specifically relinquished by the City in this Agreementshall remain with the City,

GRIEVANCE PROCEDURE
In o mutual effort o provide o harmonious working relationship between the partics of this Agreement, it is

agreed and understood that there shall be a procedure for the resolution of grievances between the parties and that

such procedure shall cover both grievances involving the application or interpretution of this Agreement and
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grivvances involving discharge. suspension. demation, or any other adverse personnel action against o member

covered by this Agrecment.

Every effort will be made by the parties to setile any grievance as expeditiously as possible. Should the grieving party

fail 0 observe the time limits us set out in the steps of this Anicle, the grievance shall he considered

conclusively wbandoned.  Any grcvance not answered by Management within the preseribed tme limits shall

automatically advance to the next higher step.

Where a grievance is general in nature in that it applies o a number of members ruther than a single member, or il the

gricvance is directly between the Employee Organization and the Depariment or the City, such gnevonee shall be

presented in writing directly to the Chief of Police, within the time limlts provided for the submission of a grievance

in STEP 1. The gricvance shall be signed by the aggrivved members or the President of the Employee Organization.

Thereatter, the grievance shall e processed in accordance with procedures st forth in STEP S and STEP 6

Where o gricvanee involves discharge, suspension, demotion, or other disciplinary action invoked by the Chicl of

Police or any. other Departmient Head, the processing of the grievance shall commence at STEP 6 of the

grievance provedure, within the tme limits provided for the submission of 4 grievanee in STED |.

All uther grievances shall be presented in the following munner and effort shall be made by the parties to secure the

prompt disposition of such gricvances,

STEP I The grievance shall be reduced w writing, wtilizing Police Department form #CGU42, Grievance
Documentation, by the member and will present the form to the immedinge supervisor within fourteen
{14} calendar days of the occunence of the even(s) which gave rise to the grievance, The supervisor
shall forward o copy of the gricvance to the Employee Organization, even il the supervisor is able o
satisfactorily settle the dispute,

STEP ; Apy grievance which cannot be satistactorily settled with the immediate supervisor shull be

forwarded by the grievant or the Employee Organization within seven (7) calendar days of the

receipt of the response 1o the Shift Commander or Administrative Licutenant or designee who,
within seven (7) calendar days after receipt of the grievanee Form (or such longer period of time as is
mutually agreed upon), shall rénder a decision on the grievdnee in wrting;

STEP 3: Any grievinee which cannot be satisfactorily settled with the Shilt Commander or Administrtive
Licutenunt or designee as the case may be, shall be forwarded by the grievant or the Employee
Organizadion within seven (7) calendar days of the receipt of the response o the Division Commander
or designee, The Division Commander or designee shall, within seven (7)) calendar days ofter recéipt
of the Gricvanee fonm (or such longer periad of tme as is mutually agreed dpon), render a decision on
the grievance in writing;

STEP 4: Any gnevance, which was referred 1o the Division Commander, or designee and was not
satjsfactorily settled shull be forwarded by the grievant or the Employee Organizition with seven (7)
culendor days of the receipt of the response to the Assistunt Chiel or designee. The Assistant Chief or
designee shall, within seven (7) colendur doys after the reeeipt of the gricvance form {or such longer
period of the tme as is mutually agreed upon), render a decision on the grievance in writing:

STEP 5: Any grievance which cannot be satisfactorily settled with the Assistant Chief or Designee shall be
forwarded by the grievant or the Employee Organization within seven (7) calendor duys of the
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receipt of the response o the Chicl of Palice or designee. The grievance as spectlied in writing in
STEP | shall be discussed by and between the member (or il the members opts, the President of the
Employee Organization) and the Chiel of Pulice or designee within seven (7) ealendor doys after the
completion of STEP 4. The Chiel of Police, or designee shall within seven (7) calendar days after
this discussion (or such longer period of time as is mutually agreed upan), render a decision in
writing. with a copy to the Employee Orgonization,

STEP 6: Any gricvance which cannot be satisfactorily settfed witly the Palice Chiel’ or designes shall be
forwarded by the gricvant or the Emiployee Organization within seven (7)) calendar days of the
receipt of the response to the City Monoger or designee, who shall within fourteen {14) calendar days
of the receipt of the grevince form or, if a meeting is held on the grevance, within fourteen (14)
calendor days of such meeting (or some longer period of time a8 is mutally agreed upon) render o
decision in writing with a copy to the Employee Organization.

The Employee Organization may request that any decision ol the City Manager or designee, arising out ol this

gricvance procedure be submiitied o arbitration under the arbitration Article of this Agreement, by submiuing a

wrilten request within fitteen (15) calendar days after receipt of the City Manager's written decision. Arbitral review

of the decision of the City Manager or designee shall proceed in aceordanee with the provision of the arbitration

Article.  Either purty sholl be entitled to seck review of the arbitrator’s decision in Circuit: Court, Review in

Circuit Court must be requested within 30 days of receipn of the arbitator’s pward, 17 not the decision will be final

and binding.

Both panties to this Agreement understand that the grievance arhitration procedure set forth in this contract is the sole

avenue of pursuing such grievance and the Trinl Board is not aviilable to members of this bargaining unit,

Newly hired probationary employees shall huve no rght to utilize this grevanee procedure for any matter
covering discharge; suspension or ather discipline.

Members on probation for promotional purposes may utilize all provisions of this Article except when 1t applies to

pramational probalioniry status,

ARTICLE L3
ARBITRATION

In the event a grievance processed through the gricvance procedure has not been resolved, cither party may
submit the gricvance For arbitration within Afteen (13) calendor days ofier the City Manoger, or designee, renders a
written  decision on the grievance. A reguest for arbitration  shall be sent to the American Arbitration
Association (AAA) requesting that it fumish @ panel of five () nomes from which each party shall have the option
of altemately sinking two (2 numes with the City going first, thus leaving the fifth, who will be the impurtial
Arbitrator. The partics shall cach have the uption of striking two (2) panels from AAA,

The City and the member (or the Employee Organization) shall mutually agree in writing as to the statement of the
grievance to be arbitrated prior to the arbiration hearing, and the Arbitrator, therefore, shall confine the decision
to the particular grievance thus specified. In the event the poarties fail to agree on the statement of grievance to be
submitted to the Arbitrutor, the Arbitrator will eonfine consideration and determination (o the written statement of
the gricvance presented in STEP 1 of the gricvance procedure. The Arbitrator shull have no authority 1o change,

amend, add to, subtraer frony, or otherwise alier or supplement this Agreement or any pant thercol or amendinent
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thereto. The Arbitrstor — shall have no authority to consider or rule upon any matter which is stated in this
Agreement not to be subject to arbitration or which is not o grevance as denied in this Agreement; nor shall
this Collective Bargaining Agreement be construed by the Arbitrator to supersede spplicable laws in existence
at the time of signing of this Agreement, exeept to the extent as specifically provided herein.

Euch party shall besr the expense of its own witnesses and its own representatives. The Arbitrator’s fees and
related expenses and expense of obtaining o hearing room, i any, shall be  cqually divided heiween the parties. Any
pary desiring a transeript of the hearing shall bear the cost of such transeript unless both partics mutually agree o
share said cost,

The parties shall make their choice of the impartial urbitrator within five (3) days afier reeeipt of the panel from the
AAA. Copies of the Arhitrator’s award made in agcordance with the jurisdiction and authority under this
Agreemoent shall be Fumished o both panties within thirty (30) days of the closing of the arbitration hearing,

Consistent with the provisions of the Floridy Public Efmployees Relations Act, Chaprer 447, et seq, it is mutually
ucknowledeed and agreed thae ihis collective bargaining agreement shall be administered within the smounts
appropriated by the City Commission for funding of the collective bargaining agreement. Accordingly, and
notwithstonding any other provision of this collective bargaining agreement, the arbitrator shall have no
authority, puswer, or jurisdiction W construe any provision of law, statute, ordinanee, resolution, rule or regulation or
provision of’ this collective bargaining agreement to result in, obligate, of cause the City to have or bear any expense,
debt, cost or lubility wihtich would result, direetly or indireetly, in the City exceeding the amounts initinlly
appropriated and approved by the City Commission for the funding of this colleetive hargaining Agreement as
agreed upon by the parties. Any such award, which contravenes or is not in cempliagnee with the provisions of this

paragraph, shall be null and void.

The gricvances and arbiration procedure hercin shall have no application to the resolution of disputes between the
partics concerning the tenis ol @ new Colleetive Bargaining Agreement to replace (his Agreement.

Newly hired probationsry empleyees shall have no mght to utilize this arbitration procedure for any matter
covering discharge, suspension, or other diseipline.

Members of the bargaining unit on probation for promotional purpeses may utilize all provisions of this aniele

exceph when it applies w promotional status.
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The following provisions shall govern hours of work and overime.

In asccordance with existing City palicy, forty (40) hours shall constitute a normal workweek for a bargaining
member covered by this Agreement. Nothing herein shall guarantee any bargaining unit member payment for o Forty
(40) hour workweek unless the employee actunlly works forty (40) hours.

In the event the City eleets to change the workweek schedule. the Tity agrees to give the Emplayee Organization ot
least thirty (30) days’ advance notice of the change.  This paragraph shall not apply o changes in the work
schedule of individosl employees, but only apphics (o changes in the overall work schedule ol the department and or
its divisions.

During the term of this Agreement, the City may implement on a piiot basisa 4 10 work schedule for patrol shifts
unly (A, B and € shifts). If implemented, the continuation of the 4/10 schedule will be announced ench bid, Once o
bid is completed, the City agrees to continue the program for the remaining period of that bid - No grievance shall be
filed if the 410 work schedule is nol implemenied or is discontinued.

In accordanee with existing City policy, hours worked in exeuss ol the regular forty (400 hour workweek shall be
compensated at the rawe of time and one-half of the members regular rate of pay: or, at the option of the member, and
with the approval of the Chicf or his designee, hours actually worked in escess of the regulur forty (10) hour
workweek shall be compunsated by the member receiving compensatory leave at the rate of time and one-half for each
hour worked in exeess of the regular forty (40) hour workweek [exeept as provided in Article 23
(Holidays)].  For purposes of this provision, effective with the first full pay period following Ociober [, 2014,
annual leave shall count as hours worked.

Recognizing that the Department has an obligaton w provide sufficiont staffing, acerued compensatory lesve may
only be utilized at a tme (or times) approved by the Chiel, but only as provided in the FLSA. Members covered
by this Agreement will be allowed to save compensatory leave throughout the leave year, up W o maximum of
lour hundred cighty (480) hours. Members that have entered into the Deferred Retirement Option Plan (DROP), and
have exercised the right to sell accumulated compensatory hours. shall only be permitied to aeerue o maximum of
cighty (R0} hours of compensatory leave. Any balances of compensistory leave at end of cach fiseal year, shall
be paid to the bargaining unil member. Lump sum payments for accumulated compensatory time shall be
excluded from total carnings For pension purposes beginning September 30, 2000,

Naothing herein sholl require the payment of the time snd one-hall or compensatory time (compensatory leave)
when an insubstantial amount of time is worked in excess of the length of the employee’s normmal shift. For the
purpose of this Aricle, an insubstantial amount of time shall be considered any period of time less than one- quarer
(1/4) hour.

IM 2 member covered by this Agreement is called in to work at a time outside hisher nommal working hours, the
Officer shuill reccive o minimum of three (3) hours pay at the rate of time and one-half (1-12) the Officer’s
regular rate of pay, or at the Officer’s diseretion, and with the approval of the Chief or his designee, o minimum of
three (3) hours in compensatory leave (at the rate of time and one-half), except that an employee ordered ro repon
for duty one (1) hour or less prior o normal working hours shall not be entitled o three (3) hours of minimum
pay but will be paid normal overtime pay. [F the Officer is required to hold-uver for uny reason within an hour of the

normal tour of duty, it will be considered an extension of the shift, entitling the Officer to normal overtime pay

14
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However, an employee who hos not worked a farty (40) hour workweek will be compensated for the call out ar the
Oficer’s regular rte of puy and will not have the option of selecting compensatory leave.

The aforementioned minimum call owt compensation and other provisions of paragroph 8 of this Article shall
apply to required ofl-duty appearances as 4 subpoenoed witness in the Federal, Circuit and'or County Courts on
pending criminal, civil or traffic cases where the emplovee is involved as a witness, urresting officer, and or
investigating oftfieer.  Nothing hervin shall restrict the City or the Department from altering work schedules or
tuking uny other action to reduee the number of avertime, court time, or call our hours worked hy the employees
covered by this Agreenient.

It any member is subpocnaed 10 appear in court under the conditions deseribed in paragraph 9 above (L.c., the
paragraph dealing with required oft-duty court appearances). the Otticer shall not be required w oppear ai the police
station hefore and or after said court appearunce. (In the event the department determines that there has been any
abuse in elaims for court sppearance compensation, the department reserves the right to institute any procedure or
system too measure, record, verily atendance ot off-duty court appearances and duration of such appearances.
provided thut no such system or procedure shall require the bargaining unit member w tavel W the police station
before andior after the court appearance). Complionee with the paragraph shall be s condition precedent to
obtaining compensation for an off-duty court appearance under poarigraphs 8 and 9 above,

Muembers who are assigned (o o permanent regulae work shift or twemporary shift having the major portion of the
hours scheduled between the hours of 5:00 PV aad 10:00 PV shall reeeive two and one-half percent (2.3%)
additional compensation above regular rate of pay.  Members of the bargaining unit who are assigned 1o 2
permanent regular work shilt or temporary shift having the major portion of the hours scheduled between 10:00 P.M.
and 6:00 AM. shall reeeive four pereent (4%) additional compensation above their regular rate of pay. Members
who work @ pennanent or temporary shift spanning the bwvo shift ditferentinl periods (fe., 5:00 P.M. to 10:00 P.M.;
10:00 PM. o 6:00 AM.) will receive shilt differentiol pay for the tatal hours worked that corresponds to the shifi
difterential for the majority of the hours worked. It is also understood and agreed that shift differential shall not
apply to pay for time not actually worked, with the exception of sick leave, annual leave, administrative leave and
compensitory leave, and wlso that any bargaining unit member that works less than Four (4) hours during an
cstablished shift differential time perind will noet be entitled 1o shift ditferential pay.

Burgnining unit members designated o temporarily serve inoa regularly budgeted higher position shall he

compensated as Follows:

{) I the member serves ina higher classification for o period of less than cight (8) hours, the employee shall
receive no additional compensution beyond the wages of their regular classilication,

{b) I the bargaining unit member serves in a higher classification for a period of eight (8) hours or more, the
employee shall receive 5% additional compensation for the higher position for the wtel time ol the
temporary service in that position.

{¢)  The foregoing schedule of compensution reguires continuous service.

All salury, avertime, und compensatory leave provisions of this Article shall be governed by the provisions of the

Fair Lahor Standards Act and any amendmients thereol promulgated fram time (o time.



ARTICLE IS
WAGES

I. Fiscal Year 2017

*  Employees sholl reecive 8 2% increase to their base pay retrotietive to October 3, 2016, This wage increase
will change the minimum and maximum of the salary ranges as set forth in Addendum A.

s Merit ineresses on oralier October 3, 2016 shall be increased from two and one-half pervent (2.5%) 1o three
percent (3%) for cligible employees until the maximum of the pay range is reached (maximum does nol
include loyaliy steps). It is understood that such mert increases shall not exceed the pay range cap for cach
covered classification and that a fnal merit inerease of less than theee pereent (3.0%0) may be in order in some

instances.

} FH ‘ear 20
s The City shall implement the Pay Plan atinched as Addendum B to this Aricle effective October 2, 2017.

»  Each employee employed on October 2, 2007, shall be placed in the appropriate step of the Pay Plun based on
the number ot years that hefshe has been a certified police officer with the City. For example, u certified police
officer hired on July 1, 201 1, shall, on Qctober 2, 2017, be placed in step 7 of the Pay Plan for police officers.
I placement into the Pay Plan results in on inerease of less than 2%, the employee shall receive the difference
(up 1o 2%) in a onetime non-pensionable lump sum payment Employees will advinee annually to the next
step in the Pay Plan on thelr anniversary date based on their years of service with the City os eentified police
officers:

»  Those employees with prior law enforcement experience whose base pay on Octuber 2, 2017, is higher than the
amount in the step of the Pay Plan that corresponds to their years of service as certificd police officers with the
City, shall continue to receive their higher base pay. On their anniversary daies, these employees shall advanee
to the next step in the Pay Plan baged on their years of service with the City as certified police officers and it
such sdvancement resulis in less than a 3% step increase, they shall reecive the differenee (up to 3%) ina non-
pensionable lump sum payment.

»  Employces hired as non-cemified police officers. shall be placed in swep 1ol the Pay Plan upon: their
certification and shall advance annually to the next step on their anmversary date with the City as certified
police officers,

=  The City, in its sole discretion, has the rnght to place newly hired police officers with prior law enforeement
experienee in step 1, 2 or 3 of the Pay Plun, Any such employee wha is hired into step 2 or 3 of the Pay Plan
must remain in that step untl such time as the employee has acquired the years of service with the City as a
certified police officer to advance to the next step based on hisfher years of service with the City s a certified
palice officer. In licw of sdvancing into the next step, such employee shall receive a 3% non-pensienable lump
stim payment on histher aniiversary date until such time as he/she is eligible o advanee o the next step based
un histher years of service as a certified police officer with the City.

*  Steps I0L, 150 and 20L reflect the 3% loyalty steps that employees receive after the completion of ten (10),
fifteen (15) and twenty (20 years of service.

s When an employee is promoted. the employee will be moved from the emplovee’s current siep of the

applicable Pay Plan for the lower classification into the same step of the promoted classification on the Pay

1o
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Plan (c.g. a police officer a1 step 6 would move to step 6 in the sergeant classification; and a sergeant at step

20L would move o step 200 in the lieutenani classification),

Fiscal Year 2019

Effeetive the first full pay period after Octaber 1, 2018, cach step of the Pay Plan shall be increased by 2.5% as sel
forth in Addendum C.

Effective the first full pay period after Qetober 1, 2018, the Pay Plan for the sergeants and the licutenints shall be
reduced from 13 steps (o |1 steps as set forth in Addendum € and the salaries for the affected sergeants ond

lieutenants shall be adjusied based on their years of service as centified police officers with the City in sccordanee

with Addendum C.

The Employee Otganization understands and agrees har the City may inerease the minimum salary listed in
Addendums A, B and C for new hires in the job clussification of Police Officer by up 1o live percent (5%). This
puragraph shall upply to employees hired afier the effective date of this Agreement. Any inerease in the minimum

salary for such job chssitications will not result in a coresponding inerease for any other job classifications covered by

this Agreement.

The Employee Organization understands and agrees that the City, in its sole discretion, may pay a sigring bonus of
up o 52,500,000 w any individusl hired afier the efMeaive dae ol this Agreement in the classifientions ol Police

Recruit or Police Officer. A payment of o signing bonus will not result in any corresponding increase in pay or

any corresponding puyment to any ather individual,

The City shall require reimbursement of hiring and training expenses from an individual hired as o police
recruit whose formal police truining with the police acadenyy is paid for by the City and who leaves the
employment of the City within twenty-four (24) months (e, 104 weeks) from the date of being certified by the

stabe-as a law enforcement officer

ADDENDUNM “A" 2
Pay Ranges

EFFECTIVE OCTOBER 3, 2016

PAY RATE CLASSIFICATION TITLE MINIMLIM = MAXIMUM
21p POLICE OFFICER $33,551 - §76,350.95
25p POLICE SERGEANT $63,090 - $U2.803,18
24P POLICE LIEUTENANT $75.351 -5107.433.19

*Pay increases as a result of promaotions from October 3, 2016 through October |, 2017 will place the bargaining
unit member i the minimum of the rnge of the aew pay grade, or at a five percent (3%) inerease, whichever is
greater.  Eftcetive October 2, 2017, pay increses as a result of promotions shall be in sccordance with the Pay Plan
set forth in Addendums B & C, as applicable.

17



Addendum B

Eay Plan,
Fiscal Year 2018
Effective Octaber 2, 2017

Years of | potice Officer | | Police Licutenant
Senvice NS D]y . !

1 55.157.55

2 §5.157.55

3 5681228

4 58,516.65

5 6027214 65.090.28
[ 62,080.31 67,042 .99

T 63,942.72 69,034 28 75351 .48
8 63.861.00 71.125.91 77.612.02
9 67,8306.83 7325968 T9.9400.39
10 69.871.93 75.457.47 82.338.60)
10L 73,365.53 79.230.35 86,455.33
i1 73.566.50 81.607.26 8904919
12 77.833.49 B 155,48 Q1720067
13 RB0,168 50 86.577.14 94.472.29
14 89.174.45 97.306.46
i5 91,849.69 100.225.65
15L 8417692 06.442.17 105.236.93
16 99.335.44 108.394.04
17 102.315.50 111,645.86
18 114,995 24
19 844510
20L B8, 385.77 10743128 124,367.35

Loyalty puy of 3% ¢ 10L, I53L & 20L) will be applied after completion of 10, 15 and 20 years of service with the City a8 @
certified police officer.




Addendum C
Eay Plag,
Fiscal Year 2019
Effective First Full Pay Period After October 1, 2018

(lucludes 2.5% Increase)

| Police Officer | Police Sergeant
1 56,536.49
2 36,530.49
3 58,232.58
e 59,979.56
5 G1,778.95 T0,780.64
6 63,632.32 72.904.05
7 65,541.29 75.091.18 81.,938.89
8 67,507.52 77,343 91 84,397.06
9 (9,532,753 7966023 86,928.97
10 7L618.73 82.054.16 89,5368
10L 75,199.67 86.156.86 94,013.68
11 77.455.66 B8.741.57 96.834.10
12 77933 91,403.82 99.739.12
13 82,1727 94.145.93 102,731.29
14 9697031 105,813.23
IS 99.879.42 108,987.63
15L 86.281.35 10487339 11443701
16 117,870.12
17 121,406.22
18
19
20L 90,595.41 110,117.06 127.4706.53

Loyalty pay of 5% (10L, 151 & 20L) will be applied after completion of 10, 15 and 20 years of service with the Cityus a
certified police offieer.
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ARTICLE 16

WORKSTOPPAGES
There will be no strikes, work stoppages, slowdowns, boyeotts, joh action. or refusal to perform assigned work by
the members covered under this Agreement, or picketing in furtherance of any of the above-prohibited illegal
activities, Notwithstanding the above, there shall be no picketing whatsoever uniform by the emplayees covered by
this Agreement.
Recognizing that Floride law prohibits the activities enumernted in paragraph 1 above, the parties agree that any
member who participates in or promotes any of the aforesaid activities may be discharged or otherwise disciplined
by the City.
It is recognized by the partics that aetivities enumerated in paragraphs 1 oand 2 above are contrary to the ideals of
professionalism and 1w the Police Department™s community responsibility and that any violation of this Anicle
would give rise to irreporable damage o the City and to the public at large. Accordingly, it 15 understood and ngreed
that in the event of any violation of this Aricle the City shall be entitled ta seek and obtain legal and'or

equitable reliel in any court of competent jurisdiction,

ARTICLE 17
YEHICLES AND SAFETY EOUIPMENT

Assigned Take Home Vehiles:

In an effort W incredse offieer visibility in the community, reduce costs o the City in maintenancd, repairs, accidenis
and Fiability, along witlh the Stute of Florido's consideration of legislation to give state-wide arrest powers o all
swom Police Officers. this twenty-four (24) hour assigned take home vehicle plan will be implemented using the

following terms:

(u) Employees who are provided o wke-home vehicle who reside within 20 miles of the City of
Coral Gables or who are K-9 nfficers using City cars to transport dogs will not be chorged a use fee

(b} Effective upon the first full pay period afier the ratification date of this Agreement, employees wha
are provided a ake-home vehicle who reside within Miami-Dade County and Broward County will
nut be charged o use fee. Employees hired prior to the mtification dute of this Agreement, who at
the time of the ratification date of this Agreement reside outside Miami-Dade County and Broward
County will be grandfathered in and will be allowed to continue o have o take-home vehicle
provided they pay @ use fee of $60.00 o month

(¢} Takehome vehicles for employees hired afier the ratification date of this Agreement, will be limited
te those who reside in Miami-Dade County und Broward County.  Notwithstanding the loregoing,
cmployees hired ofter the ratifieation dute of this Agreement who reside outside of Miami-Dade
County and Broward County will be allowed to leave their tuke-home vehicles overnight in a fire
station andfor police station within Minmi-Dade County or Broward County with prior written
approval of the Police Chief or his designee.

(d) Employees who alter the ratification date of this Agreement move outside of Miami-Dade or

Hi
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Browurd Couny will be allowed to leave their rake-hame vehicles avemight in a fire station and or
police station within Miami-Dade County or Broward County with prior writien approval of the
Police Chicl or his designee.

(¢} Upon successful completion of the Field Truining Riding Assignment period as a new hire
bargaining unit members will be provided with an assigned twenty-four (24) hour vehiele subject to

the conditions listed in the prior subparagraphs in this section.

Assigned vehicles univailable due o maintenance, repieirs or damage, will nol require the replacement of said

assigned vehicles on a twenty-four (24) hour basis.  Pool cors will he temporarily assigned as replacement

vehicles until @ permanent assigned vehicle is returned w0 service or reploced. 1t is understood that this use of pool

cars will be utilized on a Grst come first serve and on an avarlability basis.

Ld

b

Implementation of Twenty-four Hour Vehicle Program:

i All take home police vehicles operated by the City shall comply with the standards and requirements of
applicible legishation goveming motor vehicle sofety equipment ot the time the vehicle was purchased.
Take home police vehicles will be replaced at 100,000 miles, unless the Auomotive Director determines that
a vehicle is safe to operate. I in the sole diseretion of the Automotive Director, wvehicles are
determined 1o be unsafe to drive, the vehicle will be removed from service and replsced vs soon as possible.
Upon the effective date of this Agreement, any budgeted or pending vehicle purchases may be reevalunted by
the Autemotive Director in aceordunce with this provision and may be cancelled, Replacement vebicles will

not be bused upon seniority.

4. Use of Assigned Twenty-four Hour Vehicle:

i,

Twenty-four hour vehicles will only be used for travel 1o and from the employee”s home, or w sny function
within the seope of ol ficial dutics.

Twenty-Four hour vehicles will only be used for personal reasons within the boundaries of the City of Coral
Gubles. The Employee Organization will encourage their members 1o make their personal purchases at locations
within the City of Coral Gables

Dupartinent policy on the use and operation of police vehicles will apply.

It is undersiood thut vislutions of departmental policy may résult in the employee losing use of o twenty-four
hour vehiele; this will, of course, aeeur ufler progressive discipline is exereised.

All vehicles will be preventively maintuined on a regulorly scheduled basis. Failure by the bargaining unil
member to fulfill the preventative mainienance schedule may result in disciplinary setion, including the loss of
tuke home vehicle privileges. e shall be the responsibility of the Motor Poal and police supervision 1o advise
bargaining unit members when scheduled preventive maintenance is due.

Twenty-four hour vehicles will only be daven in Miami-Dade County and Broward Couity with the exception
of the circumstances described in subparagraph h of this section.

Officers traveling to and from residences on official business shall tuke action or sssist persons needing help
within the City of Coral Gables. Outside Coral Gables the officer will provide initial police scrvices, as
needed lar public well being.

Buargaining unit members traveling within the State of Flonda o attend union functions will be permited w use

their assigned teke home vehicles.  Prior notification must be given to the Chicf or designee. The Employee
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Organization will be responsible for all fuel purchases during such travel.

The President of the Employee Organization shall be permitted 1o transport organization employees in the
assigned or designated vehicle when the need anses. The transporation of these employees shall be limited 1o
the Miami-Dade County area.

Bargaining unit members will be permitted o have only the outside of their vehicles washed two (2) times
moenthly. Additionally the members may have the exterior, the inweror and windows of their vehicles
cleaned once monthly. The deseribed cleaning will be wt City's expense. The City will provide the service or

designate a business of its choice within reasonable distance of the City to provide the service.

ARTICLE I8
LROMOTIONS

The positions and ranks presented below are those wvailable through the promotional process, which are outhined in this

Article. All other positions are by special appaintment by the Chiel of Police.

Palice Sergeant: Effective Junuary |, 1998, any full-time Police Officer with five (3] years of continuous
service from the date on which the oath of office was administered as Police Officer with the Coral Gahles
Police Department and a wwo (2) yeur college degree from an aceredited eollege or 60 credit hours from on
acuredited college or university. will be cligible w take the promotional examination for Police Sergeant.
Eligibility will be determined based upon the time in service requirement being met upon the effeetive date of
the new list. I a list is exhausted, eligibility will be 180 days from the exhaustion of the list.

Police Licutenant: Effeetive January 1, 1996, only Police Sergeants who have two and one-hall (2.5) yeurs of
continuous service us Police Sergennts with the Coral Gahles Police Department and 3 two (2) yeur college
degree from an aceredited college or 60 credit hours from an aceredited college or university, will be eligible o
tike the promotional examination for Police Licutenant. Eligibility will be deétermined based upon the time in
service reguirement being met upon the effective date of the new list, 10 @ hist is exhausted, cligibility will be
180 duys from the exhaustion of the list.

Bargaining unit members wking promotionul examinations, who were sdministered their outh of office prior to
April 17, 1991 or were in the application process on the date, will be exempt from the college requirements
listed ubove in Paragraph o or b,

Centified transeripts. from the college or university registrar’s office and/or the proofl of degree must be
submitted by the member to the Police Depurtment Training Section,

Verification of college eredits degree will be provided o Human Resources by the Police Depurtinent

Training Section.

The Human Resources Director or designee shall be assigned the responsibility and authority to administer all facets of the

promational process as set down by either this anticle or the Promotional Commitee which consists of both City and

employee organization reprosentatives,

The examination will consist of o serics of examinations that are sgreed upon by the President of the Burgaining Unit and

the City. The approved cxaminations for Sergeant currently offered by the testing consultant will mclude a written

examination. the “Day in @ Life” combined with “Electronic [nbox™ and the “Roke Play Exercise”. The approved
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examination for Licutenant cumently offered by the westing consubiant will include o written examination, the “Oral
Presentation”™ and the “Strutegic Planning Exercise™ The approved exomination for Captain will be detenmined it and
wheit such test is 1o be administered.
Hunian' Resources will 1ssue o wrilten examination announcement ot least 120 days prior to the testing dute, The
announcement will:
1. Delineate the position being tested forand its eligibility requirements.
b Indicnte dote, time and loeation of the wrinten exam.
Explain the application process and deadline date.
d,  Specilyseonng procedures and qualiflications Tor the eligibility list. ¢, Provide any additional  pertinent
information.

Atached to the announcement will be a list of the study materials,
City and Police Department developed study materials will be made avaiilable to condidates through the

Professional Stondards Division. Necessary hooks will be obtuined by the candidate,

Humuan Resources will forward announcements to the Chief of Police who will give them to eligible candidates os
svon a5 possible. The announcement will also be posted at the Police Department by the Chiel of Police or designee.
Applications will be made available to prospective candidates through the Chief of Police und in the Human
Resources Department.

The testing consubant hired by the Cuy will develop reading lists, and content-valid written and assessment center
components, derived from a job analysis process o be conducted using City of Coml Gables Police Department
subject matter experts, The testing consultant will conduet the scoring and detenmine the weights for the components by
“Unit Weight” based upon the job analysis

The assessment center components will be based upon the job analysis. The candidate’s responses during cuch
componeni will be recorded for viewing and scoring by sssessors trained by the testing consulunt. This process will
continue to be utilized unless the City and Union agree to o different process. Orientation sessions will be provided by
the testing consultant, prior to the day of the assessment center, to provide interested candidates with an overview of
the assessment center process,  Interested candidutes will alse have an opportunity to attend a feedback session fo

reviciv their individual written and asgessment center results and, if requesied, view their videos,

. The promotional examinations will be administered by Human Resources or the tesung consulane in the

fallowing manner

w Tests will be sdministered between 800 am and 5:00 pm.

b, On duty bargaining unit members will not be required w utilize any leave time 1o attend promotional exams, «.

Bargaining unit members will not be compensated for attending promotional exams while of T duty,

The final scores of the written test, assessment center and senionty points will be made available to respective
candidates. The request for all other documentation will fall under F.S. Chapter |19 {Public Records) following the
completion of the examinution process.
Whenever a budgeted promotional vacancy exisis in a sergeant or leutenant classification, the City shall fill such
vacaney within thiny (30) days, or longer i mutually agreed upon in wnting by both parties, from  the
appropriate eligibility list.  However. the City shall not be reguired to fill any position which is not to be continued

during the curment or subsequent fiseal year. The City shall prepare a new eligibility list not later than ten (10) days
after the old list expires.



14, The establishment of promotional eligibility list occurs after the cxaminations and assessments are completed. The

names of the candidates with standardized composite svores that are at or above one standard deviation below the

mean will be placed in decreasing order on the eligibility list.

15, Promotional cxaminations shall be administered cvery two (2) years or when an cligibility list is exhausted, for

bargaining unit postions.

[LE

Onee o condidate’s name has been placed on the eligibility list, it will remain active for o period nol to

exceed two (2) yeors from the date the list is certified.

All candidates must reapply 1o the Human Resources Depurtment each time a promotional examination

announcement is published.

The cligibility list shiall be posted on departmental bulletin boards throughout the depurtment. Eligible

cendidates will receive written notification of cligibility.

All promotions shall be made by uiilizing o Rule of Five and be in accordonee with the provisions

established in this Barguining Agreement.

Whenever a member is appointed to u vacaney, the Chief of Police shall provide i written explanation of the

reason(s) For being appointed to that vacancy.

16. The writien portion of the promotional exam will be graded within 15 business days of the exam date. Condidates will

receive written notification of their score by the Human Resources Dircctor and/or the testing eonsultant(s) within 20

business doys.  Candidates will also be notificd in the written notification that they hove seven (7) working days

from notification to review the scored exam, Candidates shall be permined up 1o sevenly-five minutes to review

their scored exam. Candidates who are interested in reviewing their scored written examinations will be scheduled

for o written exam feedback session with the testing consultant(s) at o location specificd by the testing consultant(s).

At the sessions, the following procedures will be implemented.

il

during the sessions, candidates will be provided with;

1)

k]

the candidate’s individual scorcd answer sheet with notation of items that were marked o5 incorret, and
notution of the correet answer for the items that were marked os meorrect,

copy of the exam questions;

an appeal form 1o complete and submit o the westing consultani(s) = copies of a cendidae’s completed

appeal form will be provided o the candidate af the end of the session.

no notes or recordings of uny kind may be made dunng the session to protect the security of the exum.

candidutes will be permitted to bring and refer to reading materials from the exam reading list. Reading

materiuls from the exam reading list will not be provided by the testing consuliants,

appealed test items will only be considered for the following rensons:

1

2)

3

Answer (o a Lest item is not found in the exam reading materials listed on the exam reading list

The answer to @ test item that is noted as the correct answer is inconsistent with the information
provided in the specific reading list material source that the item was wntten from (excludes
information that may relate to the test item that s found n other reading list material sources - no
outsidye sources).

More than one correct answer for a test iwm is included in the specific reading Hst material source that the

item was written from (excludes information that may relate 1o the test item that is found in other reading
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list material sources).

4) Candidates will receive a copy of their completed appeal form at the end of the session, Copies of any other
testing materials reviewed at the session will not be provided.

5) Following completion of ithe written examination feedback session, no grievances may be filed
regarding exam reading materials, test items, test answers, or scoring.

G) Testing consultant(s) will research appeated items o0 deiermine if an item should be sustsined or
deleted, based on information included in the specific reading list material source that the iwem was
written from. Determinations. and explanations for the determinations, will be provided in writing by the
testing consultant{s). The deeisions of the testing consulant(s) will be final once the Human
Resourees Director reviews the responses.

7} Final written exam scores (with any revisions that may result fram the appeal process) and the written
response o appealed test items will be provided to candidates, with a breakdown of final coimposite scores,
following completion of all examination procedures.

All newly promoted employees shall serve o probationary period ol six (6) months. During this perod, the
progress of the cmployee will be monitored and evaluated by their immediate supervisor.  Unsatistactory
performance should be noted at the earliest possible moment and brought to the attention of the affected hargaining
member, The City shall make every offort o rain the promeled probationary bargaining member or provisional
appointment for the position aceepted. Repeated unsatisfactory. performance may result in the rewurm of the
hargaining member to the former position held by thie bargaining member. All aspects of probation are pursuant o
the City Rules and Regulations and applicable articles of this Agreement.

The City, Human Resources Dircetor or designee shall recognize and conduct all promotional exsminations hy the
process seb forth i this article, Tt is further agreed that the City and Employee Organization shall form s
committee, when requested by either party, 1o evaluate, modify and monitor the promotional process, The committee
will be represented equally by both the City and Employee Organization, On duty covered bargaining unit members
serving on this committee will not have to wilize any leave w atend the promational committee meetings and
covered bargaining unit members will not he compensated for attending meetings scheduled while off duty, Meetings
will be scheduled by mutunl agreement of both sides. The commitice will bring modifications o the promotional
process back to the City and Employee Orgunization for their pessible approval and adoption. I1 they are mutually
approved, any adopted changes to the eurrent promotional system will not have w be the subject of further, future
bargaining, It is mutually agreed that these changes will only take effect upon the written approval of the City
und the Employee Organization.

Provisional appointmeénts promotions are defined a5 an appointment/promotion lo the next highest rank, without o
current permarient opening in that rank being available at the tinie of the provisional appointment/promotion.
Managemenl shull make provisionul appointments to positions al their discretion. Provisional appointees con only
be tuken from a current promotional certification list for the position being promoted too. It no list is currently
certified, no provisional appointments’promaotions may be made. The provisional appointment will not increase the
number of pennanent positions in a parsicolar rank.  The provisionally appointed/promuoted bargnining unit member
will take the next pernanent position open in the particular mank. The provisionally appointed/promoned

bargnining unit member will serve the regular probationary peried with ne additional probation peried to be served



when the employee is moved into a permanent status. If said move to permanent status occurs prior to the end of the
nomial probationary tenn, the term will continue until the normal probatonary term, and any extensions, i needed.
are completed. Any permanent status openings in the rank where a provisionally promoted bargaining meniber
cumently serves will be given to the senior provisionally appointed bargaining member. Seniority in the rank will
be coleulated from the time of the bargaining unit member’s provisional appointinent, I more than one
bargaining member is provisionally appointed prometed simultancously, the bargaining member who is highest on
the promotional cligibility list will be senior. If the provisional appaintee’s appointment promotion extends beyond
the life of the eligibility lst from which they were wken, the bargaining member will remain in the current
provisional stutus until the next permunent opening in thelr respective provisional rnk. Provisional appoiniees are
afforded all the rights and privileges of this Agreement as well as those outlined ahove.

As a result of the 1993-1995 collective bargaining agreement between FOP Lodge #7 and the City of Coral
Gables, an agreement was reached concerning an exeeutive level position titled police Major which is excluded from
the hargaining unit. The Chiel of Palice is responsible For evaluating and appointing individuals o fill openings
at this, and to all positions ouside the scope of this bargaining agreement, including the appointed position of
Major. Officers serving in the new level of management shall serve at the will of the Chicl and may be returned to
their regular Pelice Departiment position at any time, Should the Chief wish to remove the officer from the appointed
position, the officer would return to the rank most recemtly attained in the manner as previously desceribed.

The parties agree 1o meel 1o discuss the provisions of this Article, including but not limited to eligibility
requirements Lo take promotional examinations, testing scores and additional points/cradits 1o be given during
the promotional process. If the parties reach an agreement that amends this Article, the procedures in the
agreement will supersede any conflicting provision in Article 18 IT there i5 no agreement, the existing

provision in Article |18 will govern the promotional process.

ARTICLE 19
SENIORITY.
The partics understand and agree that there are three types of seniority, as follows:
a.  Senionty in rank;
b.  Departmental seniority, which shall consist of continuous accumuluted poid serviee with the City of
Coral Gables Police Department. Sepiority shall be computed from the date of tuking of the Police
Officer's Oath. Where twu (2) or more officers waok the oath on the same date, seniority standing shall
be determined by class stonding upon graduation From the Police Academy, or in the case of two or
more previously certified officers taking the outh on the same date. seniority standing shall be
determined by the amount of total previous employment as a law enforcement officer, with longer
previous service eaming o higher senionity standing than lesser previous service,
¢ Seniority within a unit.
Wherever applicable, seniority in rank shall have preference.
In the event of a reduction in the size of o unit, reductions in the number of personnel in that unit shall be in inverse
order of unit senionty. In case of a tie in unil senionty, departmental seniority shall govern.

Vacations for each fiscal yeur and bidding within a unit shall be drawn by employec on the basis of



department seniority.
5. In the event a vaeaney occurs in the Uniform Patrol or Technical Services Division, seniority shall become effedtive

upon the shift change.

ARTICLEZ0
REDUCTION IN FORCE

In the event of o reduction in foree, employees shall be reduced o foree in the invierse order of their seniority in: their
classification. 1t more than one (1) classification is affected, an employee, who 15 10 be reduced in foree Trom o higher
classification, shall be given an opportunity 1o revert to the next lower classification. Upon reverting to o lower
classification, an employee’s senjority shall be determined by the date of pennanent appointment to that classitication.
Employees shall be recalled from reduction in foree in accordinee with their seniority in the classification fram which they
were reduced in Foree, No new enployees shall be hired in any classification until all employees on redietion in force
status in tha classitication have had the opportunity o retum to work; provided, however, thit such employess are
physically and mentally capible of performing the work at the time of recall. No reduced in force employee shall retain

recill Aghts heyond eighteen (18) months from the date of reduction in foree.

ARTICLEZ]
INDIVIDUAL RIGHTS

Nothing contained in this collective bargaining agreement shall fureclose any member covercd by this Agrecment
from pursuing any right or rmedy available under this Agreement without representulion of the Employee
Organization, except that arbiteation is the exclusive right of the Coral Gables Fraternal Order of Police, Walter Stathers
Memorial Lodge No, 7 (Employee Organization) as per Article 12,6, The Employee Organization will not deny the right
ey wrbitrution bused on non-imembership to the Organization. The Employee Organization holds the City harmless on all
denials 1o arbitrdtion and assumes all responsibility for such denials, Further, nothing contined in this Agreciment shall
foreelose any mentber frome diseussing o problem dircetly with the immedinte supervisor or other departmental officiul
without the intervention of the Employee Organization, provided that the immediate supervisor or other departmental
official agrees o diseuss andfor attempt to resolve the matter outside the formal grievanee procedure. Should any
bargaining unit member choose w1 resolve issues or grievances without the intervention of the Employee Organization,

resulting decisions of such will not set a preeedent for the Employee Organization

ARTICLEZZ

. Effeetive April 1, 2017, unilormed members of the bargaining unit shall receive a uniform allowance in the amount
of eight hundred ($800.00) dollars per annum, payable in two equal installments of four hundred dollars ($400.00)
during the first pay period in April and four hundred dollars ($400.00) during the first pay peried in October.
Effective April 1. 20017, members assigned to the Criminal Investigation Division and the Media Relations Unit shall
receive a clothing allowance in the amount of one thousand one hundred ($1,100.00) dollars per annum payable in
two equal installments of five hundred fifty dollars (3550.00) during the First pay period in April 2nd five hundred Gity
dollurs (5550.00) during the first pay period in October. Effeetive April 1, 20117, any other member of the bargaining
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unit designated by the Chief of Police may receive a elothing allowance up to one thousand one hundred (51100.00)
dollars per annum, payable in two equal installiments of five hundred fifty dollars ($550.00) during the first pay period
in April and five hundred fify dollars ($530.00) during the first pay period in October. No person covered under this
Agreement shall receive both a clothing allownnee and a uniform allowance for the same penod of time.

Unifarmed members of the bargaining unit who are assigned to the Police Department’s motoreyele unit will be
allowed to hove replaced when needed, os determined by the Chiet of” Police or his designee, any portion of their
specialized wnit unitorms which are made of leather, and have been dumaged due o exposure to the natursl

clements. Suid replacement witl be by City purchise order from a vendor seleeted hy the City.

ARTICLF23
HOLIDAYS

The helow-listed paid City holidays shall be granted under existing policy:

2017 2018 019
MNew Year's Day January | Junuary | January |
Martin Luther King’s Birthday Junuary 16 Jonunry 15 January 21
President’s Day February 20 February 19 February 18
Muemorial Day Muay 29 My 2K May 27
Independence Day July d July 4 Julyd
Labor Day Septemberd September 3 September 2
Veteran's Day November 1] November 11 November 11
Thanksgiving November 23 November 22 Novemiber 28
Day after Thanksgiving Novemher 24 November 23 November 29
Day befare Christmas December 24 December 24 December 24
Christmias Doy December 25 December 23 December 23

Floating Holiday (2}

In the interest of avoiding scheduling and staffing problems within the Departiment, each employee shall be
required to take ench of the two (2) “Aoating holidays™ on a day approved by the Chief of Pulice or designee

If o holiday falls on an employee’s off-duty day. the employee moy be paid an additional day’s pay ot the
employee’s straight tme rte of pay or, at the option of the employee, be given an additional day off at o time
approved by the Chict of Police.

I an employee is scheduled o work on a holiday, and in fact works the holiday in question, hefshe shall receive
regular straight time pay for the day worked plus an addittonal day’s pay at the employee’s regular straight time rate of
pay. Within the Chief’s diseretion, an employee scheduled o work on o holiday may be allowed the day off In such
case, the employee _'\‘l‘ll.i” receive regulur straight time pay for the holiday in question. This provision applics to the days
and dates specified in puragraph one (1) of this Article.

It is agreed and understood that any additional pay or leave time reccived under this Aricle shall be at the

employee’s straight time rate of pay.



All other matters pertaining to the ndministration and enforecement of the City's holiday policy shall be govemed by Rule

16.0 of the City’s Rules and Regulations, as amended.

(B3

ARTICLE 24
DISABILITY LEAVE
Disability leave shull be defined ss leave with pay granted o an employee for personal disubility resulting in the
incapacity of the employee to perform any work as directed by the City and arising directly from and out of the
discharge of the employee’s duties in the course of employment by the City.  Disability leave may be granted from
the time of the incapacity of the employvee 1o perform work as directed by the City 1o the time the employee retums (o
duty us detenmined by o physiciun designoted by the City or the employee retirement system. Any employee on
disubility leave shall be available for examination at any reasonable time t any physicion designated by the City, and
the failure of any such employee to be available Tor such examination shall automatically terminate disability
lenve,
The decision to grant (or aot to grant) disability leave to any employee and the dunition of any such disability
leave shall be made wt the sole and exclusive function of the Direetor eof Labor Relations & Risk Management:
provided, however, thar the Divectorof Lubor Relations & Risk Management must make the decision w grant (or not (o
gramt) disability leave within sixty (60) calendar days rom the date of the emplayed’s alleged incapacity to perform
any work us dirccted by the City. The Director of Labor Relations & Risk Management’s decision shall be bused on
reports from the designated dovtor(s).  In order (o alleviate the potential Financial hardship ta the employee during
the period in which the Director is investigating the alleged job-related or ineurred injury For the purpose of
making his decision, the City agrees w grant the employee disability lenve on u conditional busis subject w sirict
compliance with all of the following conditions:
a.  The Chicl of Police advises the Dircctor ol Labor Refations & Risk Mansgemem that it has been
determined that there is reasonithle cause (o believe that the persunal disability resulting in the incapaceity of
the employee wrose directly Trom and out of the discharge of the employee’s duties in the course of employment
with the City. Further, the Chicf of Pulice advises the Director of Labor Refations & Risk Mansgernent that it is
recommented that the employee be placed on disability leave (on a conditional basis) pending the outcome of
the Director of Lahor Refations & Risk Management™s investigation and the issuance ol the Dircetor of Labor
Relations & Risk Management's decision 1o grant (or not o grant) disability leave.
h.  Disahility on g conditional basis shall commence immediately upon the Chiel of Police ndvising the Dircetor of
Labor Relations & Risk Munagement of the lindings ond recommendations in accordunce with paragraph o, above.
¢ In the event that the Direetor of Labor Relations & Risk Management, after conducting an investiganon.
determines that disability leave shall not be granted to the employee alleging persondl disability. the Director of
Labor Relutions & Risk Management shall have the right t ser off previously paid Disahility Leave (i,
Disability Leave paid on o conditional basis) against the employee’s Annual Leave and/or Sick Leave, which has
alrcady been camed or will be carned in the future,
d.  Neither the findings and recommendations of the Chicf of Police, nor the granting of disability leave en o

conditionul basis shull be construed as evidence that the personal disability involved arose directly from und out
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of the discharge ol the employee’s duties in the course of employment by the City.

Disability leave pay shall be compuied on the basis of the difference hetween the employec’s regular
straight ime carmings and the benetits paid under the Florida Workers Compensation Law.

Injuries oceurring while on authorized private detail within the City limits of the City of Coral Gables will also
be governed by the provisions of this Article.

No emplovee covered by this Agreement shall aceept ouside employment of any kind or nature swhatsoever, nor
engage in any form of self-employment while on disability leave,

The Employee Organization and the City agree that all other conditions pertaining 10 payment and

administration of Disability Leave shall be govemed by the City™s Disability Rules and Regulations,

ARTICLE 25
PARKING FACILITIES

The City agrees to provide the existing parking facilities e, the husement and fire apparisus roof, for
employees covered by this Agreement during the time that the Police Department is located at the current Public
Safety Building {2801 Salzedo Street).

The City shall not charge any fee for the aforesoid facilitics:

This Article shall apply only to vehicles thel do not exceed the posted elcarance

ARTICLE 26
EERSONALSERVICES

No employee covered by this Agreement will be required o perform any personal serviees for any officer:

provided, however, that there shall be no restriction on such services bueing performed on a voluntary basis.

ABTICLEZT

SICK LEAVE
Employces shall receive nincty-six (96) hours sick leave per year. That portion of the employee’s frst forty-
cight (48) hours of sick leave lacerued duning the leave year) that is unused at the end of the leave year maoy be
added o annual leave, That portion of the lust Forty-cight (48) hours of sick leave (secenied during the leave year)
that is unused at the end of the leave year shall be allowed to técumulate o o maximim of Four hundred (4(0)
hours.  Any amount ahbove the maximum will be deposited in o trust fund (i.c., special fund) for the employee
annually at the current rute of pay at the time the excess sick leave hours are credited to the employee. Upon
death or retirement of employee, the employee or heirs, as applicable; will receive payment for the firse 400

hours of unused sick leave in accordance with the following formula:

Less than 6 years service %y
6 through [0 years of continuous serviee 5%,
Over 10 yeurs of service 100%,

Payment shall be at the rate carned by the employee at the time ol death or retirement of employment
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The parties agree that the City may take any reasonable mensure to strietly administer and enforee the City's
cumrent sick leave policy in such a manner os ta eliminate abuse of sick leave privilege.  With this in mind,
hargaining unit membcers that do not use any sick leave Tor a period of six (6) months will be granted @ bonus of
cight (8) hours of administrutive leave.  For the pumpose of this article, acerued administrative Teave must be used
within six months of canting 1L Monugement will make every effort to allow members to use this leave within
the ahove mentioned time frame.

3. Muedical certificates supporting sick |eave requests and all other aspects of sick leave shall be governed by Rule

12.3 of the Personnel Rules and Regulations of the City of Coral Gables. as amended,

4. No employee cavered by this Agreement shall accept outside employvment of any kind or nature whatsoever, nor
engage in any form of sell~cmployment while on sick leave.

5. Actual sick leave shall he camed solely for compensable hours onan hourly basis.

ARTICLE 28

r i i

Suhbjeet o camphiznee with the followmg provisions, employees covered hy this Agreement may be provided the
apportunity of donmting agerued fease time o o designoted employee whepever extraordiniry circumstunces
require the designated employee to be absent from work due tooan extended, non-work reluted illness or injury, and
when the designated employee has exhausted all carmed leave:

Riquests in writing for penmission o solicit donattons ol acerued leave from departmental personnel shall be
submitted ta the Police Chief, who will then confer with the Human Resources Dircetor. In reviewing such
request, consideration shull be given to the designated employee’s previous leave history, as well as the nature of the
illness or mjury. Such written requests shall, include the employee’s name, réasons For requesting such donitivns of
necrved leave, and approximite duration of absence, if known

Upon approval of such request by the Police Chief and the Human Resourees Director, the Police Department will
ohtin o supply of the form referred 10 below (Application for Donation of Leave) from the Personncl
Depariment. and shall distribute these forms o employees willing o donate acerued leave time. The donation must
be made as o free and volustary act and no duress or coercion shall be placed upon an cmployee 0 make such
donntion of acerued leave time.

As forms arc completed by the donors the Deparument will forward such forms to the Police Payroll Clerk, who will
time and date stamp each form in the order it is received. Donated time will be credited to the shsent employee in the
order in which the forms are received. Inthe event of excess donations received but not used due w the employee’s
carly recovery, resignation, retirement, or death, any donation Forms received but not uiilized will be voided and the
time returned to the donating employees. Donation time returned to 8 donor shall be reflected in the leave balinee
on the donor’s pay stub.

A maximum of 240 hours of leave time dopated will be permitted per individual request. Upon exhaustion of
these 240 hours of donated time @ request (o obtain up to 240 additional hours may be addressed ar the discretion of
the Depariment Head.,  Any additional use of deonated leave shall be at the discretion of the City Muanager or

designee.  Employees wishing 10 donate time may donate up to 80 hours of accrued leave (not Floating

il
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Holidays).

Donated time will be converted 1o a dollar value based on the current rate of pay for cach donor for hours
donated and on the rate of pay of cach done for hours utilized. The rate of pay used for cuch donor will be that in
effect at the time the form referred 1o below is signed.

Time donated for this purpose will not be considered duning the performance rating period, nor will it refleet o
donator’s rght to convert leave to acerued snnual Jeave as provided in this Agreement.

The Police Payroll Clerk shall notify the Department when donated time is nearly exhiusted, and the Police
Chiel shall have the responsibility ol requesting additional donated time, i desived.

The Deportmrent will immedhately notify the Police Payroll Clerk of the employee’s retumn o work or of any

mejor chunge in the employee’s physical condition.

[REST OF PAGE LEFT INTENTIONALLY BLANK. FORM ON FOLLOWING PAGL.]



CITY OF CORAL GABLES
APPLICATION FOR DONATION OF LEAVE

Please deduet from niy acerued Leave hours. | wish to donate the cash value of
annual, compensatory, sick # of hours

such leave to compensate , whovhas currently exhausted all aecrued ledve
Name of employee you wish to donate your leave to

By my signature appesring below, | expressly acknowledge and clearly understand that the City of Coral Gubles hus na
obligation whatsoever o pay me, and thut 1 will not be paid by the City for the time | am donating 1o the employee
identified above. | also acknowledge and represent to the City that my donation of acerued leave 1s made to the employee
identified above for use in compensating that employee and that my donation is imade of my free will, a8 my voluntary act,
and that | was under no duress or coercion to make such g donation.

NAME OF EMPLOYEE DONATING LEAVE (Print)

DONATING EMPLOYEE'S 1.D. NUMBER

SIGNATURE OF EMPLOYEE

DATE OF THIS DONATION

DONATINGEMPLOYEE'S DEPARTMENT/DIVISION NAME AND NUMBER

DEPARTMENT HEAD APPROV AL

HUMAN RESOURCES

RECEIVED BY

DATE RECEIVED

13
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The bargaining unit member serving as President of the Coral Gables Fratemal Order of Palice Department
Lodae No. 7 will serve the Employee Organivation for three (3) days during the regular work week and will
pertorm normal duties for the Police Department two (2) doys during the regular work week. All normal benefits
and any incresses i same, including but not limited 1o salary, insurance, seniority, cte,, will continue to be
provided during the tenm of office (this position is funded under the provisions of Article 23). Time spent by
the President ottending to Employee Organization maiters shall not constitute time worked for overtime
pumposes. During the time when the President is attending o Employee Organization matters, the President shall
he avasilable to perform the duties of a police officer when called upon by the Police Chiel or designee. A call to
duty during this time will be limited 10 catastrophic events requiring extrenme demands on departmentl
resources.  City managemoent will discuss with the Employee Organization the duties to be performed by
the President for the two (2) days during the regular work week when he 35 not attending to Emplayee
Organization matters. These duties will not conflict with his duties and responsibilities as President.

The Presidenm of the Fratemal Order of Police and other bargaining unit membiers (a total not to excecd six (0)
employees or designecs) appointed by the President shall be granted tme of T with pay o siend actual collective
hurgaining sessions with the City for the rencgotiations of the Agreement. The Union agrees that, in the sclection
ol designees, the staffing needs of the Deptirtment shall be paramount. The President miay attend any City Board
mecting that may alfect the members of the Employee Organization, und attendanee will be during the time
designated for attending to Employee Organization matters.

The Employee Organization shall be granted one thousand (1000) hours of Administrative Leave per year. Suid
leave may he used by any member of the Employee Organization at the direction of the President and with the
diserction of the Chict of Police. That portion of the aforementioned thousand (1003 hours which is not used
during the duration of the Agreement may be carried over into the following fiscal year, The transfer is to be
effective on October 15t of the new fisenl year. The President of Employee Orgunization may be permitied 1o
convert up o twelve (12) hours per month of the thousund (1000 hours of Administrative Leave w
Compensatory Leave. Conversion is to be done annually in the month of January. The Compensatory Leave cap
ol four hundred gighty (4807 hours shall apply, All of the converted leave in exeess of the four hundred cighty
(480) kour cap must be used as leave and may not be received as a cash payout.

In addition the individual members of the Employee Organization will be allowed to donite up to cight [8) houes
ol either Annual or Conpensdtory Leave to a ledve pool administered by the City, not to exeeed 200 hours in
total for each year covered by this Agreement. This donation can only be made once & year, at a time decided by
the President of the orgunization.  This pool cannot be camried over from year 0 year. The 200 hours or any
portion thereof shall be used after the HM0 hour pool s described in section 3 of this Article.

The City agrees to allow the FOP to use the email system to contact bargaining unit members. Verious FOP

email groups will be setup such as but not limited to, the FOP Exccutive Board, Labor Management, etc.

id



MESTIC ]

I Employees covered by s Agreement who hove domestic purtners: a5 defined in the Minmi-Dade County Code
ol Ordimanees Cthe Code™, Aniele IND See TEATHL and awhio hinve registens] iheie domestic panership
wecedanee with Article INC Sees THA=T2 of the Codi shial] be cligible wo use bereavemont feave, sick feave snd
family Teave, congistenmt with the s and gonditions providid Tor in this: Agecement. provided thit the
anploves:

g Tile with the Human Resounes Clepartment a copy of the Domesnie Martnership Regisirtion Certificate
isstied by Migmi=-Dude County; snd
b When reguesting leave, submnits the City of Cornl Githles Domestic Papmership Benefits Reguest (o, and

prow ides iy docuiientanion requined by the respeciive leave aricles of this Agrecmein

T

Frployees eovered by this Agreement whose demesiie partnerships are terminated, as detinad i Anticle [N, Sec
[ A-T3 ol the Codi, are reguired we notity the Human Resourees Deparnment of the terminaton of domestic
partnership, Employews shal) orward tothe Human Resonrees Divector o copy of the Cerilicate of Temunation of

Dumestie Purtnership issuwd by Minni-Dade County,

1 ch  emplosver coviersd hereunder must ke o mbumom of e (1 week { Loty (Hn) hones)y ol amnual
leave or compensatory leave cach Dseul vear However, any employee covered hereunder, who b acerned
and carned anowal heve, may request payment of said accrwed and eanied anmeal teave ot o eseeed vighty
(803 Bowrs i any one (1) leave year, or the rate of pay ineffeen ai e time of the request Al such paviments
must be reguiested in il hour periodz, The option o reecive payiment ob aeerued earned annual Jeanve oy be
mvoked mwjee oy one 1 eave year, provided that the wntl numbes of hours piid oot inoone (1) leve year

does o exeeed eighty (80) hoors,

[

Ertective upon e fese full pay period after the raiticanon dote of tis Agrecment. uinnual loave shall be coned n

accorcdance with the sehedule specilied in Appendia A

LV

Anpad lwive will e carged onan lourls basis o compepsabile houes only,

40 e masundis actumulation of wnnunl leave that an employee covered by this pgrecment can cariy shall be
three-hundred | 300) hours. including those employvees wha bave retched normal retreiment ape.

3 The member may regguest paymant of said eomed aeered anmual leswe haltnee, or partion thereots o o exeeed

ane hurdred and sivey (a0 oo, mthe e of pusomeeteer e the time of the cequest doring he Last year of

cinployment prioe o dcrual retiremient.

M othier aspeces o annial leave <liall be godomed by Rule 122 Peesanned Rules and Regulinons. as amainded



APPENDIN A
ANNUAL LEAVE SCHEDULE ADJUSTMENTS ( 10/1991)

LEAVE
YEARS OF ACCRUAL
SERVICE SCHEDULE
1} &0
I _ B4
2 88
3 LOG
4 100
3 LOo
b 104
1 108
i 112
9 116
10 124
11 128
12 132
13 136
14 140
15 144
16 148
17 152
18 156
19 160
20 164
21 168
21 172
23 176
24 180
23 184
26 |88
27 192
28 196
29 200
30+ 204




I Exeept as specilically prosided heramn, neither parny hereto shall be penmitied v reopen o renvgntinte
this Agteeent of iy part of this Agreement Tl Agrecnient gonfuins the entire agreenient of the partics
o ull muters relative o woages, hodrs, working condions, sl all other pigtters which have been. or could
e beens negorinted by wnd between the parties prior o the execution of this Agrecment

The Ciny in dis osole discretion, iy wenpert this Aareenmient for the purpose ol negatating additiomal
provisicns. o modification of existing provisions thereto where nes federal o state fegislation (o
reiufations) e ereuted o hardship dpon the City diy implemienting any o the wehns ol this Agreedwin, In
that case. the parties, ot the Ci's request, shoall prisiptly medt o negotiite such new  provisions,

revisions of existing provisiwons, as would alleviate the hardship upon the Cuy

Shiosuled wny prowision of this colleetiyve burgaining agrecment. or wity pael thiereal, be rendered ar declined
iivalid By reason oF any existing e subsequently onneted Tegishition, of by ooy deeree of o couit of eompeiont
putisdicuon. sueh iealidation ol suel peovision be portion tereal” st net inGthdae the renmining peosisions ol this

Agrevment.

\RTLCLE 34
BULLETIN BOARDS

The Uity shall permit the Emplose Organization e pest fotices, ‘o the Enplisvee Organization's recteativnal sunl
Aocial funetions, clectiong, medtings Cund mimutes thereot), and names amd addresses ol offieers, directors, sl
representitives of the Enplovee Organizaion o separste glass enelosed, lockable bulletin boards ot he Police station
pretrol squid socm, the Crimvinal Tnvestigation Division, the Prolessionnl Stndirds Division, and the Techmcil Services
(SIS

e elass wneloseld, Tockabile bulletin boagds <hadl be dstalled amd muantined at the expense ol the Binployee
Organtation A copy ol cach motee 1o e postéd shall e trapsinitted e thie Chiel of Police o designee pnog o
postng Under no eircumstances shall the Pmployee Organization wender For posting any nolive containing muiteril of
dpoleal mature: o material endmg we diecty or indieeetly, dispacage anyeleared oe appointed offenl o

employee ol the T Anothicer ol the Umplovee Organization shall sign el notiee o be posted

EE

| Empleges vovered under this Agreement shall be entitled w laives of ihseace i accordance with the Famils

and Meilicul Leave oet of 1993 and Rule 12 100008 the Ciey s Persvinpel Rules and Regulinions.

(B

Whenever Teave s taken under vne of e other leave articles of this Agreemeit or the City s Peesonne] Rules
and Regulations (e, disubibity leave, leave without pay. matenniy lease), and the leave alsooquabifies as leave

under the Fanily and Medical Leave At ol 1993, the leaves shall run congumently



Maternity leave shall be treated the same as other types of non-work related disability leave, as provided in Rule
12.9 of the City’s Personnel Rules and Regulations (1.e., not to exceed one hundred  and  eighty [180] ealendar
days) exeept that a doctor’s note will be required to be provided by the pregnunt employee only upon request, to
verify pregnaney and/or update the employee’s medical condition.

Maternity and paternity leave under this Armicle is mare gencrous than that provided for under the Family and
Muedical Leave Act of 1993, Eligible employees may  take botly leaves; however, the leaves shall run

concurrently.

ABRTICLE 36
SPECIAL UNIT ALLOWANCES
The Special Unit Allowanees listed helow shall he provided to bargaining unit members, subject toothe

conditions contained in Parngruph 2, below

a. *F.T.O. $§75.00 BI-WEEKLY, however, once the
new FTO progeam is in place (but no later than July, 1, 2017) this allowance shall change 1w a 5%

increase in base poy

b. *MOTORCYCLE OFFICER §75.00 BI-WEEKLY

¢ *K-Y 57500 BI-WEEKLY

d. *SWATISWATNEGOTIATORS $75.00 BI-WEEKLY

¢, *ALUJTRAFFIC HOMICIDE $73.00 BI-WEEKLY

f. *MARINE PATROL $75.00 BI-WEEKLY

g *BICYCLE/FOOT PATROL $75.00 BI-WEEKLY

h, *UNDERWATER SEARCH AND RECOVERY §75.00 BI-WEEKLY

i.  *STRATEGIC INVESTIGATIONS TEAM $75.00 BI-WEEKLY

j-  CRIMINAL INVESTIGATIONS DIVISION 5% INCREASE IN BASE PAY

k. PROFESSIONALSTANDARDS DIVISION 5% INCREASE IN BASE PAY

I.  HONOR GUARD $25.00 BI-WEEKLY

m. ADMINISTRATION DIVISION 5% INCREASE IN BASE PAY (Mcmbers assigned
direetly to the Chicl of Police)

n. TECHNICAL SERVICES DIVISION 59 INCREASE IN BASE PAY

0. NEIGHBORHOOD TEAM LEADER 5% INCREASE BASE PAY

*Barguining unit members assigned to more thun one (1) Speeial Unit listed in ~a tuntil it is changed to a 5%
increasel. b, o do e, £ogo hoand i above, will receive an additional $40.00 bi-weekly allowance for thin
asdignment.  Bargaining unit members assigned o the Criminal  Investigation.  Professional - Standards,
Adminisorative  Division, Technicul Services Division, F.T.O. (once it 1s increased w 5% of base pay) and
Neighborhood Team Leader will receive a seeond Speeial Unit Allowance of $40.00 for only d, or h, above.
Members in these six (6) divisions will only receive Special Umit Allowance of $25.00 bi-weekly for =17 if they

are not assigned (o “d” or *h7, Secondary Special Assignment Allowance as it applies to "1™ will not be $40.00.

MNote: Those bargaining unit members  assigned o the  Professional  Standards  or

ax
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Crminal hyvestigations Division at the dime both parties enter into this Agreenuant. and are
peediving 4 second Special Unit Allowanee of 830,000 Bl-weekly for 707 above will continue o
receive this amount s fong as eligible for the seepnd Special Unic Allowanee and unil sueh time

they leave the Professional Stmdirds or Criminal Investigacions Divisions

Lider ne cirewmstanees shall o barzuming unit member be ontitled w more than twn Special
Lot Alleswanees, A begaiing wolt mwember shall be eptithed 1o o Specin) Unie Allowanee only s
g ns tie member 15 assigned o sueh Special Vinin, inowriting, by the Chiel or desianee.
Wheneter o menther is removed From sueh Speeial Unit in writing. by the Chiet or designee, the
wembrer shall no lomger he entitled 1o réeeive such Special Upit Allowance. The assigmnent and
peimnal ol Trom Specind Unies shall remain within il sole discretion of the Chiel, o desigies. wnd
sueht wssigoment or remevid shall be the sole factor in determining eligibility For such Special i
Allowinees.
MASTER POLICE OFFICER-=58"y ingrease in base pay baged on depariniental Standiard Operating Procedunc 2 008,
The FO and City: Burgaining Teams ugree that thiz SOP should be peviewad by the Labor Manasgement Uespmmpities.
Muembers receiving Five pereent (3%a) Tor Master’ Polive Officer will aol by eligible e receive pay Forworking i b
Iigher clagsificaton
The Mumbers of the Motor Cvdle nmts shall recenve B2 hour pec doy v maximmm of 240 2 hours pur week 1o
take cure and elaan their motors respectively
Mambrers of the K=Y Uit shall seceive one-had (82 howr per day, one (1) hoor on the officer™s s work week
sy, 1o omaximum of thiee (3) Bours pde weck o ke care ol their dogs and elam their vehicles fespectively,
Members chall recvive o ' boor credit Tor every iy of Teawve tiken per eight (X) hodes o Teave. seven dnd pnge-
el (7 120 howes churged w gheir leave baoks. seven 1 71 hours an the oflicer’s Tose work week din, exeepr imovises
where the dog s being boarded when feove is daken. The City of Coral Gables will pizy the eostol boarding the

cimine whicn the assigned canine offieer is on leave and leave the County.

MF g .

The Ciiy shadl prosvide an anmuil wiedical sencening Por ol birgaining uniemembers eoveral by this Azreeinent during
the tenn of this Agrecient, The medival serecaings shall be olTered oa volunties bases did stal e hude the
Tollosw g b the reguest ol thy bargaining unit mensbey;

I bl blood workup:

2 Chest S-my.

3 Plecin-Cundingran

4 Busic eve and var exom.

300 Anyadditional sereenings which may be included i a routine medical sereeining:

fi Moxomad rcadmill est every three (3) veaes upon reachimg age forty (411)

7 Sigmniduscopyevery wn (2) years upon reaching age fory (4404

N Wamen nay recei Ve pamimaggein g papy smear every year,
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Colonoscopy every two (2) years upon reaching age hifty (50).

1), Bargaining unit members will be perinitted o anend medicul sereenings on duty, however, il is

understood that no member will be grunted overtime or compensutory time in the eveni medical
sereenings are scheduled during off-duty hours. Management may pemmit bargaining unit members 1o
adjust their shifis o attend medical screenings on duty. It is understood thin these adjustments of shifis

will not be a cause of action o implement an overtime situation,

ARTICLE 38
RETIREMENT SYSTEM

Retirement benelits and employee contributions for employees covered by this Agreement shall be as provided in the

City of Coral Gables Retirement System (City Code, Chapter S0 — hercinafier referred to as the ~Retirement System™).

except as provided below. All changes o the existing Retiremuent System shall wke effee as identified below,

1. The exssting Retirement System shall be modified as follows for current and lulure employees.

.

Employee contribution — Effective September 30, 2014, the employee contribution shall inercase from 3%
af eamings 1o 10% of camings,

DROP eligibility. The following will be removed from the DROP provisions: I on employee defers
entry inty DROT for more than 6 months following the carlicst applicable DROP eligibility dute, the
maximum DROP period shall decrease by enc month for every month o deferred DROP entry. This
chunge shall take effect September 300 2004, or upon implementation of this Agreement, i later
(the effective date™ ).

Following the ratification of this Agreement, the Relirement System shall be amended as follows:

»=  Effective upon the ratification date of this agreement. an employee shall reccive an acorual rate (e,
multiplies) of up o 108 for histher 23™ year of service with the City for o combined total multiplicr not
to exeeed 75% of Average Final Compensation.

= The maximum amount of the annual normial retirement benchit bused on the aormal annuity form (lile
with 10 year certain) payeble b retiremerit shull be the lesser of 395,000 or 73% of the cmployee’s
Average Final Compensation.  However, the aforementioned limit of $95,000 shall not apply 10 any
employee whose maximum annual normal retirement hased on the normal annuity form has reached or
exceeded the $95.000 limit prior o the mtification date of this Agreement, provided such employes’s
normial retirement benefit shall not exceed 75% of Aversge Final Compensation.

= The wlorementioned $95.000 limit shall be adjusted to 526,900 on Scptember 30, 2019, As
such, cffective September 30, 2019, the maximum amount of the annual nomal retirement
benelit based on the normal annuity form (hife with 10 year certain) puyoble at retirement shall
be the lesser of £906,900 or 75% of the employee’s Average Final Compensation.

*  The sforementioned caps will be applied o any other form of hencfit selected by the
employec on a proportionate basis so as (v make the application of the applicable cap for other
forms actuanially equivalent to the cap for the normal form,

»  Any other adjustments to the cap shall be subject to negotiations in o successor collective
bargaining agreement,

»  The maximum participation in the DROP shall be extended 1o 84 months for those in the DROP on the

4l
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ritification date of this Agredment aind Tor those enplivees whieenter e DROT during the term o) this
Agreement. This provizion sungets oo Septamber 30, 2009, whien the masitiant participation in DROIE
will thereatier pevert 1o a muximuny ol 60 montha NMivcimum partiepancn i the DROT shall be subject

i negniintians in 4 successor enllective barggining agreemenl

; AVE
. Employess vovered by this Agreement shall be granted time off with poy at the employee’s simight time rare
of pay non o exceed wen (105 work dues i e esent of the denh ol the emplosees comemt spouse, domestic
prartier of anetnplovee’s chill whether nataral, adoped oy step, aod an cmploved™s panent Gncluding adopred
amd stepjrnents).

by Ul Bive (33 work days (s ipum ) ol bereavenent feave with pay may be allowed w emplosees covered by

s ngreeent i the event of the deith of sy other immedinte Banily meinber (s desenbed i the Personnel
Rules snd Regulations 12250 or iy other relative Tiving in e sine household, This maximym leayve is to
apply whether the funeel i< beld iy or outside the stae ol Florida

e Al bereavemen Tesve Bs 10 be niken on conseetive work davs smd tndst st oo Ber i Tive 130 cilenabay

days nlter notifcaton of e death oceurs

The Ciry reserses the gl o reguire dociinentation supporting approvab of bercavement leane

RLICLE40

. T s
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O wr hetore Aprl 1. 1983, the Union shall establish s own hospitahaston and medical insuranee plan, subjeet o

stovet comnphimnee with the follosing provisigs

ac As of the implementation date of the Eaton plan, said plian shiald afler toceoner all earrent, Tutuore andl retivel
hirgaining unil menibars, and their deperdents, if dependenn coverage is avinlable under the Undon plao, pod if
such dependent coveriige 15 clivsen by sueh enrrent. futire, o retired hargaining uinl amembers Usider no
cirewustunces shall the Ciy have the obligation w apply thc'L'iiy's comventionul group hospiialization and
medical insurnce plin or any Health Maintenanee Organization (MO plian GocGiew o) the Plagon plan w
any current, Future, o petieal bargaining ani member or theic dependepts, sl such camenn, utare, o retieed
bargaining unit membur tand their dependents) shall foptefe ao amd all rght o pateipate e the Cay's
conventional group health and medieal wisdmnee plan amd any Health Migatenance Orgagizaton THMO)
i

b The City shall have oo responsibilinn: o process claims or perfonn any papervork involving the

aforementioned Uninn group hospitalivation and medicdl iosurance plng exeept thiat the Cliy sgrees w

continue in eftent the practice of puyroll deduction e eroup hespitaliziation and medical Tife msuranee plan in

elTeet prioe to e elfective daote of this Article,

The Citn shull hove no obligation w comrhure wohe oforesuid Umon huspasdizaton and medical insurance

plan unless each and every current. tuture. and retived harguinmg unit menther 1= otfernad coverage by sad

Cnjan ple. Funthier, the City shall e no ohligation w contribute o the storesaid Union hospitalizition
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and medical insurunee plan unless the dependents of cach ond every current, future, and retired bargaining
unit member are offered the right o join said Union plan, if dependent coverage is available under the Union
plan.

In the event the Union should request that the borgaining unit be reinstaed 1o the City's conventional
hospitalization and medical insurance/life insurance plan, or any Health Maintenanee Organization (HMO)
plan, the decision to accept or reject such request for reinstatement shall be solely with the discretion of the
Citv.

The Union's plan shall provide hospitalization and medical insurnce benefits thit are reasonably
comparable to or higher than those provided under the City’s conventional hospitalization and medical
insurance life insurunce plan and/or current Health Maintenance Organization (HMO) plan available at the
City

The Union shall indemnity and hold the City harmiless against any elaim, demand, suit or lisbility, and for all
legal costs ensuing in relation 1o the implementation or administration of the Union’s hospitalization and
medical insurance plan.

The Union agrees 1o ofler coverage o current, Tuture, and retired sworn management personnel and their
dependents, if dependent coverage ts available under the Union plan, and i such dependent coverage is
chosen by such cumrent, future. ar retired swom management personnel. The union will not be required to
aeeent any management personnel back into the plan once they have chosen to lenve the plan,

Claims incurred prior to the effective date of the Union’s hospitalization and  medical  insuranee/Tife
imsurance plun will be the responsibility of the City s conventional hospitlization snd medical insurance/life
plan or the applicable Health Maintenance Organization (HMO) plan, whichever is applicable; claims incurred
after the effective dute ol the Union’s hospitalization and medical insuranee plan will be the responsibility of
said Union plan,

Upon request, the Union and its Health Trust adminsstrator shall permit the City o review any reconds
relating (o cluims paid; administrative costs, insurance  promiwms; premiom structure Tor - employee,
dependent, and retiree coverage, status of the plan’s reserves: the plan’s retainage: past, current, and future
profits; and expenses in the administration of the plan. Provided, further, upon request, the City and its
hospitalization and medical insurance'life insurince plan administrotor shall permit the Union to review any
records relating to cluims paid; administrative costs: insurance premiums; premium structure Tor employee
dependent, and retiree coverage; status of the plan’s reserves; status of the plan’s retinage; past, current and
future profits; and expenses in the administration of the plan.

The montlly contribution rate per employee paid by the City w the Union-sponsored haspitalization and
medical insurance plan shull be $665.24. Effective March 1, 2007, the momthily contribution rate per employee
paid by the City to the Unien-sponsercd hospitalization and medical insurance plan shall be $900.00,

The City sgrees 1o provide term life insurance coverage for each bargaining unit member. For purposes of
this provision, the term life benefit shall be equivalent to a one-time annugl base salary of the apphcable

employee. This benefit is in addition 1o those deseribed in Article 42



[ Employess sovered by this Agreement may apply for twition reimbursement for courses in u degree seeking,
aceredited educational progean that is job relited in aceordance with the Tollowing provisions.

w Toorecdive reimbursement the course must be submiied Gor presapproval o the Training Hon o be moured
through the Chielol Police w the Hunun Resoirees Diveetor

B Grides C™ or better shall be veinibarsed 1O, giades 17 or less shall not be reimbursed. e
Successtul completion of o Pass-Fuil” course will be eligible for TOD%, retmburseren.

Ao Employecs covered under this artiele witl he eligible o be reimbuorsed for up oo (25 pre-appros ed
courses per semesier under the payment schedule in secrion (b The emiployee will he ehgible o be
reihursed the actnl expenses wmearred s which we o inelade waition and Tab fees only, o wooexeeed $1.500
per semester and 36,000 per calendar year,  Effettive upon the rification diate of this Ageeement, the
musimum reimbursement per sanesier shall be inereased w $ 2,000 (the anpual reimbursement per calendar
yenr remning At $6.000),

eIy urder e peedive said reimbursement. amployess must show prool of satisfactorny completion al the
courses and receipts for the expenses within 43 daye of the completion o the Tumin Resourees Director
throwgli the Chier of Police, The Thangm Resourees Divector sill review the submitel doctiments and shall
have (nad say in the approvad of e request Tor wition rebarsenent, Reimbursement will be wailiin iwn
12} pay periods From the time the docamenis are suboitied

2 Rewogniging the benetiis of membens wdudational - self-advaneciment, the Ciey wall adopt and implenent a
progeam rewarding those who have strived For aod obtained o Masters level degree in o progeam approved by

Triimmg snd the Police Chiel Employiées with sueli onoapproved NLAL MUS of MUBA or cquinalent dewite

ghall receive 330 pur month

Lo Any full time swom ciiployee who dies as o mesult of any injury which was sustoinel on duty shall be
preaumied o hive been wnlow{ully and intenttonally Killed In the pedormiamee of aificil dutics. The dewh
Paetit suthined i Flordi State Statue 112090 or a5 amended. swill be paid as st os s possible o fhe
listed heneticiary, ur to the surviving ehilden and spouise, or o e St

20 When any full dme sworn employee dies as a0 result of any gury sustined while on duty the
employee’s benelichiries shall receive their feave balanee payolT ar the highest Police pay plus the 3 Joyaly

ineremscs.

. LCLE 43 .

Perods of probution for bargimmg wit members eovered under this Agreement will be s follows:

o New hived burgaining unit members - swelve (12 months Trony the dite thae dey aee sworm in. orgiven the
auth of offiee, by the Chicf of Police v dysignes,

2 Promoted Barggining unit menhers - sis (6} months from the dite tha the member s promoted by the Chicl
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of Police or designee, Extensions of the above probationary periods can be allowed up to o period of
ume not exeeeding an additionn] six (6) months for new employees, and not exeeeding an additional six (6)
months for promoted bargaining unit member. Re-hired borgaining unit members will be considered as newly
hired for the purpose of this Article; except that a bargaining unit member will serve a six (6) month
probationsry period, providing @ normal probationary period has been successtully completed, prior to leaving
the employment of the City and are rehired within two (2) years of depariure date.

Ouly promational probationary bargaiming unit members may utilize rights under Articles 12 and 13 of

this Agreement.

ARTICLE 44
DRUG AND ALCOHOL POLICY

The City and the Union recognize that employee substance and alcohol abuse may have on adverse impuct on

the City government, the image of City employees, and the general health, welfare and safety of employecs

and the general public e lorge. Aceordingly, it is in the best interest of the parties o negotiste over the

subject of drug and aleohol use and testing.

The City and the (hereafter, the Policy) Union have negotinted a Drug ond Alcahol-Free Workplace Palicy
and Work Rules pursuant to the provisions of the Florids Drug-Free Workplace Program, as provided in
Seetion 440,102, Florida Statues (1991), and the regulations of the Florida Department ol Labor and
Employment Security, Division of Workers Compensation, et seq., Florida Administeative Code (1991). The
Policy is incomporated herein and made a part of this Agreement. The City's Policy prohibits illegal diug use
and aleohol abuse which might affect employees in the performance of their duties. The palicy gives the City
the right to test job applicants and employees under ceroin circumstances, A drug test as defined by the Policy
includes testing for the presence of aleohol. In addition, the Employee Organization agrees that the
depariment may conduet random testing Tor aleohol and any controlled substance, including narcotic drugs.
All samples wken from o member who 15 ordered (o submit w testing will be properly containerized and
impounded.  The impounded samples will not be released For wsting until after the passing of the deadiine for
grieving the test, as outlined in subscetion 7 g of this article.  All employees must comply with the
requirements of the Policy, and will be subject to appropriste diseiplinary action up to and including
discharge, us provided in the Policy in the event of non-compliance with the Policy,

A copy of the Policy will be distributed to all current employees and will be given to all newly hired employees.

In the event thin legislaton or administrative regulations ane enaetcd which amend, supplement or aler in

uny way the requirements set forih in the Florida Drug-Free Workplace Program. or which may enable the

City to reduce the cost or limit the increase in the cost of health, lite, linbility or workers compensation

insurange premiums, the City may change the drug and aleobal policy, if such changes will enuble the City to

remain in compliance with state law and/or regulations or will result in a reduction in the cost or limit the

increase in the cost of health, life, liability or workers compensation insurance premiums.  The City will

inform the Union in writing at least sixty (60) days prior to instituting say such change in the Policy, prioe to

any such implementation,

The City and the Union agree that any issuc or grievance arising from the implementation of the Policy shall

be heord by an arbitrator, pursuant to the grevance and arbitmtion article of this Agreement (also see

o+
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subseenon 7).

Iy the evem that any contlict is adetermimed o exist between the Cinds Driug and Aleohol Free Warkplace
Palies sind Work Rules wind the Flordie Drog-Free Workplice Frogmm. including Section 440, 112, Florida
Suututes and the aceompanving regulations, it s aeeeed e the City and e Uliivh that the Cis’s divg uind
aleohol patiey with be construed and or revised, as necessary.  meet the stamory und regulatory reguiraments
ol the Florida Diug- Free Wonkplace Progrim,

Specinl Expuediied Arbitrations

The Presidein of the argainmg unit aind the Dikcctar of Labor Relations & Risk Managemient will
pick ot least o pennanent wimpires (o hear ressonable suspicion. cmployee diug and aleoliol aricsieds.
The umpires will alerite. hearing only grivvanees where the bargaining unic or the meniber alfeees thu
there wis o reasomable suspicion o warmnt being ordered g submit spmples G wsting, Susl grevance will
he Tiprited o whether or nor there wis o fensonahlbe beliel based on neasonable suspicion o require the
arievamy i like thie Aledliol Comeolled Substance wstand subimit sanples for same

Exeept fur the member’s annual medical sereening. Aleohol Conrolled Substance fess satnples shilll he
tested unless the member chooses o grieve the submission of said somples For westing. or alter gricving, (e
umpire rules that thens wis s reasonahle suspicion o onder the member to swhmit the snmples for wsing.

The eod) of the wnpire™s deeision snd ol necessury wssoeintald Jegal fees will be borme by the City i the
umpire fules heve was o ressonable suspicion o reguire the mambep to ke the sk 15 the ginmire mules
Uit there was reasonuble suspicion w require e membier e wke e test, the pary (hargaining unit of
member] whe filed the gricvanee will pay (ur e cosus o the wopire and all necessaryssocited lew) fies

It is anticipated that aneapedited hearing would be eld before the umpire under the: American Aebiration
Association rules of eapedited arhitration, and no post hearng brcts will be filed. The grevance will he
submvitied diveetly o the Divcetor of Labor Relanons & Risk Manngement for arbitration and will he heard
e linter thin threie (3) ctendiy doys dlter the siember 15 ieguired W submit e samples for lesting, The
wmpire witl rude an the elose of the bearing and an ol resposse from e ampire will be sutficient (o settle e
ErICYANCE

The wmpires will serve Trom year o veir and shall e appaimed by a derer jointly signed by die barziinimg
unit Meesident and the Dircctor of Labor Relutions & Risk Management, Should cither the City o the
haegmiing it wish o desp wn wmpire the umpicre shiall be potifiad and the parics shall seee on o
replacement,

It the member is physically unable o Tile a grievanes, the Union miy eleet W aet on e membures belall hy
filmg the reasonmible suspicion gricvanee for them,

I the member o Uion choeses o file i reasonable suspiving grivsanee: said gricvinee musi be in writing.
The gricviiwe must be delivared, vio Gis o by i, e Rivector of Lithor Refidions & Risk Manugemien
offree on the sime dity s thie test or oe Later than 3200 M of the piest regularly seheduled wiirk diy of the

Director of Lahor Relonons & Risk Munugement

Iy it that peyuice this expedited wehitration, the vmpire is @iven the authorins (o order the test sumple tohe
immedinely dedrmyed with nowsting of some or e arden thit the samples berefeased for testing os
specilicd fn the pgrad upom City™s Diug gid Alcobpl Free Waorkplace Palies and Work Rules. and o, this

ageecment 11 the unpnre rules thar there was noreasonable suspicwn @ test thie member. the samples will be



ardered destroyed prior to any testing. 1f the umpire rules that there was reasonnble suspicion to have the

member tested, the samples will be released for testing,

BETIREE HEALTHSAVINGS PLAN

The City of Coral Gables agrees to participate in the Retiree Health Savings Plan for the Coral Gables Fratermal Order of

Palice, Walter F. Stathers Memonnl Lodge #7 in accordance with the tenms and conditions of the Plan’s Participation

Agreement, a copy of which is on file with both parties. The City agrees to contribute to the Man as follows:

8

td
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Effective October |, 2004, the City shall centribute annually for each eligible bargaining member, the amount

of six-hundred-fifty ($650.00) plus administrative costs to the Retiree Health Savings Plan for the Coral

Gubles Frotemal Order of Police, Walier F. Stathers Memonal Lodge No, 7 (CPEHP™) Effective October 1,

2017, the City shall contribute annually for cach eligible hargaining meémber, the amount of nine-hundred-[ifty

dollurs (3950.00) plus administrative costs 1o the PEHP.

Within thirty days of the exceution date of the Plun Agreement, the City shall contribute one-hundred pereent

(100%) of all hargaining unit members excuess Sick Leave, known s the Sick Leave Bank, (sceumulated hours
in excess of the 400 hour Sick Leove cap), to the Plan, annually, at the eonversion rate of one-hundred

percent (100%) ol the camed hoarly value of Sick Lesve. Upon separition of employment from the City Tar
any reason, the City shall comribute one hundred percent (100%) of the eligible bargaining member’s excess
Sick Leave, known as the Sick Leave Bank, (uecumulated hours in exeess ol the 400 hour Sick Leinve cap) o
the Plan at the conversion riste of one hundred pereent (1008%) of the camed hourly rate of Sick Leave,

Upon separation of employment from the City for any reason one-hundred pereent (100%) of the

eligible burgaining unit member’s aceumulated Sick Leave that would have been paid to the bargaining unit

member had the City not participated in the Plan shall be contributed w the Mlan ot one-hundred percent (100%)

of its current value.

The final contribution 1o the Plan upon the cligible burgaining unit member’s separation from City Service

when added o the Partivipant’s account balanee valued immediately prior to the City contribution shall in no

event exeeed 37500000, Elfective upon the ratufication duate of this sgreement, this alorementioned amount

shall be increased W S150,000L00. Any Sick Leave or other compensated absence separation payment in exeuss

of the final Plan contribution shall be directly paid to the bargaining unit member.

Suhject 10 the limitation elsewhere in the Agreement, each September the City shall contrihute all of the
bargaining unit memhers excess annual leave (accumulated excess of 300 hours of annual leave) up to 40
hours at the canversion rate of 100% of the earned hourly value of annual leave. IF it is determined hy the
City that this provision does not comply with existing regulations, the practice set forth in this section shall
be discontinued.

The Employee Organization shall have the right to choose any qualified investment plan for the pumposes of the

article.

4n
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The Ciy. through ils Police Chicl muy reguire bargaining upit members 1o subinnit oo psyehalogical Tiness Tor
dugy examination, only wirh eopfivmeation wale the daane Cie Mapager o the Hunen Besouiees Diveeten, and
when based upon reasonahle suspivion thar the employee is not it for duty as o swom law enforcement olficer. The
City's resonahle suspicion muast he based o specifie facts i order o justify the bargaining unit amembae heing

widered to submit to the examination,

!E]‘I;'I r II
- Y N

Phe Ciy ogrees thar it will mike evers effon we oy monetary benefits negotimed m this bargaining Agreement.
when due. The Ciny will provide all Bagaining anit members o eopy ol the Colleetive Burgining Agrevment
within sixty (60 doys alter ratilication,

Deferred Compensation money will e transterred within theee (3) business dins of the bargaining unit member’s

pavdiny



DURATION OF AGREEMENT
This Agrecmient shall be etfective from Ocwober T, 20016, and shall remain in full foree and citect until and including
September 30, 2019, except as othenwise provided herein, Upon the expiration of this Agreement, it shall automatcally
be renewed from year to year unless cither party notifies the other i wating that it desires o change, alter or amend

this Agreement fn accordance with applicoble low In the event that such notice 15 given, negotations shall proceed 1n

62%7771:—-# 7

Z. Presitlent I‘n' SWANSON-RIVENBARK

Fraternal Order of Police Clt Managn
Coral Gables Lodge No 7 City of Coral Gables, 'L

accordince with such applicuble law

- AN
DATED this d:ﬁ dav of «gu\;_cﬂ'\_—&: 20T

City Clerk

Authority of Resolution Ne. 2017 duly passed
und adopied by the Coral Gablex City
Commussion on

As 1o form and legal sufliciency:

CRAIG E LEEN
City Attorney
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