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THIS AGREEMENT entered into by the TOWN OF WATERTOWN (hereinafier
referred to as the "Town"), and the WATERTOWN POLICE UNION LOCAL #541 and
COUNCIL #15, AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES AFL-CIO (hereinafter referred to as the “"Union"), has, as its purpose, the
promotion of harmonious relations between the Town and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment of rates
of pay, work periods, working privileges or benefits or other such matters that come within the
general meaning of the terms, working conditions or conditions of employment.

ARTICLE I - Recognition
SECTION 1. The Town recognizes the Union as the sole and exclusive bargaining agent

for all full-time members of the Police Department with the authority to exercise Police powers,
exclusive of the Chief and the Deputy Chief.

SECTION 2. For the purpose of this article, full-time employees are hereby defined as
personnel regularly scheduled to work twenty (20) or more hours per week.

ARTICLEII - Union Membership and Dues Check Off

SECTION 1. Effective upon the date this Agreement is implemented by statute, all
employees in the bargaining unit who ate members of the Union shall remain members of the
Union as a dues paying member and as a condition of continued employment and all newly hired
employees of the bargaining unit, after the effective date of this Agreement, as a condition of
employment, within sixty (60) days of being hired, shall either join the union and remain a
member of the Union as a dues paying member and/or pay a service fee to the Union in a regular
manner equal to the dues paid by such union members. Failure to either join
the Union and regularly pay the Union dues, and/or pay said service fee in a regular manner, the
Union shall certify that said member is delinquent to the Town Manager by certified mail, and
the Town Manager shall terminate the delinquent bargaining unit member within thirty (30) days
of receipt of such notification. However, the current members of the bargaining unit who are not
now members of the Union on the effective date of this Agreement shall either join the Union or

pay the regular service fee equal to the Union dues. Then said member(s) shall be bound and
covered by the provisions of this section.

SECTION 2, The Town agrees to deduct Union dues, or service fees each pay period
from the pay of those employees. The amounts to be deducted shall be certified to the Town by

the Treasurer of the Union, and the aggregate deductions of all employees shall be remitted

together with an itemized statement to the Treasurer or the Union following the last pay period of
the month,

SECTION 3. Those deductions will be made during each pay period as specified by the
Town and agreed by the Union. .

SECTION 4. In the event an employee received no pay on the payday on which the
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Union dues are deducted, no deductions shall be made for that period.

SECTION 5. When a member's dues or service fees are not deducted by reason of
extended absence from the Department during which time he is not paid, and such member
returns to active duty, the Town shall reactivate the deduction of dues or service fees upon
sufficient notification from the Union Treasurer.

ARTICLE 11l - Hours of Work and Assignment

Section 1, The Chief shall designate the appropriate number of personnel in each
classification, i.e. Lisutenant, Sergeant, Detective, Patrol Officer, to be assigned to open
scheduled shifis within the various operating divisions of the Police Department.

Shifts shall be chosen by seniority as defined in Article VI, Section 1. Once an employee has
made an initial shift selection, no other selection will be permitted unless a vacancy exists on
another shift due to an increase in the work force, termination, promotion, resignation, or by the
Town exercising its right to determine and establish appropriate manpower levels on established
shifts. In the event a vacancy oceurs, the following procedure will be utilized to fill the vacancy:

¥ The Town will post in a conspicuous location, a notice of shift vacancy for a
period of five (5) calendar days.

2. The Town will fill the shift vacancy with the most senior officer as defined in
Article VI, Section 1, that has indicated an interest in filling the vacancy. If in filling a posted
shift vacancy, other postings are required to fill subsequent vacancies in other shifts, the Town
reserves the right to temporarily assign employees by inverse order of seniority to fill said
vacancies until such time as the bid process is completed.

3. In the event no bids are made for a posted shift vacancy, the Town will assign by
inverse order of seniority (as defined in Article VI, Section 1) an officer to fill such vacancy.

Nothing herein is to be construed as a manpower clause.
SECTION 2. Patrol Division

A. The work schedule shall consist of fifteen (15) day work periods in which
employees work eight (8) hour shifts on a
schedule of five (5) consecutive days on, followed by three (3) consecutive days off, followed by
five (5) consecutive days on, followed by two (2) consecutive days off. In each calendar year,
employees will be required to attend eight (8) four (4) hour training sessions. These training
sessions will be scheduled at least (10) calendar days in advance.

B. The daily work schedule shall be as follows:

6:00 a.m. to 2:00 p.m.

Wauenires Palics Upico Locol 741, AFSCME Couwil 13 AFL-CID 4171243018 -
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2:00 p.m. to 10:00 p.m.
10:00 p.m. fo 6:00 a.m.

C. There may be up to two (2) patrol officers on each shift who may be assigned to
the overlap shift at the discretion of the Chief. The hours of the overlap shifts shall be at the
discretion of the Chief of Police. Assignments to the overlap shift shall be made by the Chief
from amongst patrol officers on a rotating basis in accordance with the inverse order of seniority.
The shifi shall be first offered to patrolmen in order of highest seniority before ordering the
junior patrolman to the shift. Once a patrol officer is assigned to the overlap shift the assignment
shall be effective for the entire four (4) weeks schedule or remainder of the four (4) weeks
schedule if the assignment is made after it has begun.

D. Probationary employees shall be assigned to a shift at the discretion of the Chief
of Police. After completion of the probationary period the employee then shall bid for a shift
according to seniority.

E. There shall be no swapping of shift slots on a permanent basis unless the shifts to
. be made available are open to bid amongst all employees within the classification on the shift
where the slots are to be swapped subject to the procedures established pursuant to the terms of
ARTICLE II SECTION 1E.

Swapping of shifts and shift slots on a day-to-day basis shall be allowed; subject to
approval of the Chief or his representative.

F. A Tactical Shift may be established at the discretion of the Chief and shall be
subject to the same seniority requirements as for other patrol shifts, Said shift shall be scheduled
as the need arises, however, starting times will remain constant for a one (1) week period of time,
No employees shall remain on the tactical shift for moxe than three (3) months unless he/she, at
the end of each three (3) month period, elects to do so, and there is an employee with less
seniority available to fill the position, ARTICLE IIL, SECTION 1E, notwithstanding.

G. Shift selection and establishment of shift hours shall not be subject to the
provisions of Article III, Section 1, or Article L, Section 2.(B), respectively for any employees
given assignments by the Chief of Police. Employees given specialized assignments shal]
establish a work schedule by agreement with the Chief of Police. The Union shall be notified of
the job description, duration, and equipment to be supplied prior to any union member being
given a specialized assignment.

SECTION 3. Detective Division

A, The normal work period shall consist of four (4) consecutive calendar weeks, the
work day shall consist of eight consecutive hours per day, and the employee will work five (5)
consecutive days followed by two (2) consecutive days off for three (3) of the weeks and will
work four (4) consecutive days followed by three (3) consecutive days off for one of the weeks.
In each calendar year, the employee will be required to attend eight (8) four (4) hour training
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sessions. These training
sessions will be scheduled at least 14 calendar days in advance.

Each such employee shall receive one (1) extra day off, every three (3) months. The day
off may be taken at the employee's discretion during the current three-month period with the
approval of his/her supervisor.

B. The daily work schedule shall be as follows:

7:00 a.m. to 3:00 p.m.
8:00 am t04:00 p.m.
9:00 am. to5:00p.m.
10:00 am. fo6:00p.m.
11:00 am. to7:00 p.m.
12:00 noon to 8:00 p.m.
100 pm. to9:00p.m.
3:00 pm. fo 11:00 p.m

c. Notwithstanding any of the provisions of Article XIX, Promotional System, the Chief of

Police may temporarily assign any active Patrol Officer to the Detective Division. No temporary
assignment shall exceed six (6) consecutive months, and at the outset of each assignment,

hereunder, the Chief of Police shall indicate, in writing, to the employee assigned, and the Union, .
the anticipated duration of the assignment. At the conclusion of any temporary assignment, the 0
employee shall return to the position and shift to which he was scheduled at the time of his "
temporary assignment to the Detective Division.

If the employee is appointed to the position of Detective, the appointment shall be probationary

' for a period of six (6) months, and the Chief of Police, during the six-month period, in his sole
discretion, may return the employee to the position of Patrol Officer, on the shift to which he was
scheduled at the time of his appointment to the position of Detective, for any reason whatsoever.

The action of the Chief in returning the employee to the position of Patrol Officer shall be
binding upon the employee involved and the Union, and shall not be subject to the grievance and
arbitration provisions of this agreement,

During the six-month probationary period, wherein the employee is appointed to the position of
Detective, the Patrol Division shift of the employee appointed to the position of Detective shall
be held open until and in the event the employee's return to the position of Patrol Officer.

Temporary assignment to the position of Detective shall be to shift selected at the discretion of
the Chief of Police or his designee provided, however, in the event the employee is appointed the
position of Detective at the conclusion of the probationary period of the Chief of Police or his
designee shall designate the shift within the Detective Division to be added or to be filled and
such shift shall be filled in accordance with Article 3, Hours of Work, Section 1.

Woteriown Pelles Union Local 543, AFSCME Cowacll 15 AFL-CIO 4/1/1 375118 -
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SECTION 4. An employee shall be required o work on his regularly scheduled day(s) .
off only in case of emergency, which is defined as a sifuation that cannot be anticipated by at
least four (4) hours. It is understood thai the normal conditions resulting from parades,
vacaiions, elections, and absenteeism due to sickness shall not constitute an emergency.

SECTION 5. Any patrol officer who completes 15 years of service shall be classified as
a Patrol Corporal. There shall be no pay increase associated with the classification.

ARTICLE 1V - Rates of Pay

SECTION 1A. Effective the beginning of the first full pay period subsequent and
retroactive to April 1, 2013, the annual pay for each classification at each step for each member
of the bargaining unit shall increase by 2.75% from the rates of pay efifective March 31, 2012
and shall be as set forth in Appendix B:

SECTION 1B. Effective the beginning of the first full pay period subsequent and
retroactive to April 1, 2014, the enmual pay for each classification at each step for each member
of the bargaining unit shall increase by 2.75% from the rates of pay. effective March 31, 2013
and shall be as set forth in Appendix B: (In the event of a miscalculation in the pay scale as set
forth herein, the correct pay shall be that which reflects a 2.75% increase over the previous pay
scale).

SECTION 1C. Effective and retroactive to the beginning of the first pay period
subsequent to April 1, 2015, the annual pay for each classification at each step for each member
of the bargaining unit shall increase by 3.00% from the rates of pay effective March 31, 2014
and shall be as set forth in Appendix B:

(In the event of a miscalculéation in the pay scale as set forth herein, the correct pay shall be that
which reflects a 3.00% increase over the previous pay scale).

SECTION 1D. Effective the begiming of the first full pay period subsequent to April 1.
2016, the annual pay for each classification at each step for each member of the bargaining unit
shall increase by 2.75% from the rates of pay effective March 31, 2015 and shall be as set forth
in Appendix B:

(In the event of a miscalculation in the pay scale as set forth herein, the correct pay shall
be that which reflects a 2.75% increase over the previous pay scale).

SECTION 1E. Effective the beginning of the first full pay period subsequent to April 1,
2017, the annual pay for each classification at each step for each member of the bargaining unit
shall increase by 2.75% from the rates of pay effective March 31, 2016 and shall be as set forth
in Appendix B:
(In the event of a miscalculation in the pay scale as set forth herein, the correct pay shall
be that which reflects a 2,75% increase over the previous pay scale).

SECTION 1F. All of the above steps shall refer to and be based upon length of service in
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each classification and not upon length of service within the department, with the exception to
the classification of Detective, which is based upon the employee’s length of service in the
department. In the event of a promotion to a higher classification, the employee shall be paid in
accordance with the salary set forth in the first siep of the classification to which the employee
has been promoted until the employee has attained the required number of years within the
classification. for the succeeding steps.

To be eligible for the pay scale of each step set forth above, an employee must obtain ihe
length of service in each classification in accordance with the following iable:

PATROL AND DETECTIVE
POLICE TRAINEE: Hiring to date of POST Certification
PATROL PROBATION: = POST Cert. - completion of 18 Months
STEP 1: 19 Months - completion of 4 years
STEP 2: 5 yeats - completion of 6 years
STEP 3: 7 years - completion of 8 years
STEP 4: 9 years - completion of 10 years
STEP 5: 11 years- completion of 16 years
STEP 6: 17 years or more.

SERGEANT
STEP 1: 0- completion of 2 Years
STEP 2: 3 Years to completion of 4 Years
STEP 3: More than 4 Years
LIEUTENANT

STEP 1: Upon Promotion

SECTION 1G. Upon implementation of the new work schedule as set forth in ARTICLE

[1I for the Patrol Division, for pay purposes, the weekly pay will be based on a forty (40) hour
workweek. '

SECTION 2.A.Employees working in the Patrol Division whose shifis start between the
hours of 2:00 p.m. and 10:00 p.m. shall receive, in addition to their regular pay, 2 premium pay
of twenty-five cents ($.25) per hour.

B. Employees working in the Patrol Division whose shifts start between the hours of
10:00 p.m. and 6:00 a.m. shall receive, in addition to their regular pay, a premium pay of thirty
cents ($.30) per hour.

C: Employees working in the Investigative Services Division whose shifts start
between the hours of 1:00 p.m. and 11:00 p.m. shall receive, in addition to their regular pay, the
premium pay of twenty-five cents (§.25) per hour.

acluct.org
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D. Employees required to work beyond their regular shift hours shall receive; in
addition to their regular pay, the premium for the hours of the shift to which they had been
assigned. Employees working the 6:00 a.m. to 2:00 p.m. shift shall not receive any premium pay
for hours worked into the next shift unless the employee is called back from an off-duty status.

ARTICLE V - Overtime

SECTION 1. For all contiguous hours of work in excess of the normal shift as set forth in
ARTICLE IlI in any twenty-four (24) hour period or in excess of the normal number of days as
get forth in ARTICLE 11l for any work week, employees will be paid at the rate of one and one-
half (1-1/2) times their hourly rate. However, overtime paid on a daily basis will not be
duplicated on a weekly basis. All overtime shall be calculated by dividing the normal weekly
pay by forty (40) to determine the base rate.

SECTION 2. Employees called in for overtime on a noncontiguous basis will be
guaranteed four (4) hours of pay at time and one-half,

SECTION 3. An employee shall be required to work overtime when in the sole opinion
of the Chief, additional manpower beyond that available on the shift is needed to carry out the
mission of public safety. In the event overtime is required, the employee with the least overtime
hours shall have the option of working the overtime or refusing the overtime. In the event the
Town is ungble to fill the vacancy, then the employee on the shift immediately prior to the shift
on which the overtime vacancy exists, chosen in the inverse order of seniority, shall work the
first four (4) hours of the overtime and may have the option of working the second four (4)
hours. If the employee chooses not to work the second four hours, then the employee on the shift
immediately following the shift of the overtime vacancy, chosen in the inverse order of seniority,
shall come in early and work the second four hours of the overtime.

In the event it is not practical for the Officer worling the prior shift or the following shift
wherein the overtime is needed, i.e. the Officer is already working a double shift, then the
following procedure shall apply.

The Chief of Police or his designee, i.¢, The Deputy Chief of Police or the Shift
Supervisor shall order an Officer to work the overtime. However an Officer shall not be ordered

to work the overtime until all other support personnel have been offered the opportunity to work
it

The following procedure shall be followed in seeking personnel to work voluntary police
overtime. Ifthe overtime available is for a Patrol Officer all patrol officers assigned to the Patrol
Division will be asked first, if no Patrol officer accepts the overtime, all available Detectives will
be offered. If no Patrol officer or Detective accepts the overtime, a Patrol officer will be ordered
in accordance to Article V Section 3. If the overtime is for a Patrol Supervisor warking a regular
patrol shift then all patrol supervisors working a regular patrol shift will be asked first, if no
Patrol supervisor accepts the overtime, the Support service sergeant will then be offered if the

Watertown Folice Unlon Locs! 341, AFSCME Councll 15 AFL-CTO A1/13/3/3N1B -
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support Sergeant does not accept the overtime, all Lieutenants will be offered. If the overtime is
not filled, the overtime will be filled by a Patrol Sergeant in accordanceto Article V Section 3.

SECTION 4. Employees who receive in-service training and Red Cross training will be
paid straight time regardless of its relation to the applicable daily work schedule. However,
employees have no requirement to take such fraining on their days off. If employees ¢lect to
attend such training sessions on their days off, they will be paid time and one-half for the hours
of attendance with 2 minimum of four (4) hours. Employees have no requirement to take such
training during their vacation. Employees shall have the option of compensatory time or
payment with regards to training which shall include firearms and other in-service training. This
section shall also apply to photography service.

SECTION 5. Employees attending the mandatory hours of POST training to maintain
Police Officer certification during off-duty hours will be compensated through compensatory
time off work calculated at the rate of straight time for attendance at the training.

SECTION 6. If an employee has been excused from overtime, notations shall be made on
the overtime records, showing that the employee had been offered and refused the number of
hours that would have been worked, and those hours shall be considered as hours worked for
equalization of overtime. In each calendar year overtime shall be equalized to the extent
possible, within each division.

SECTION 7. Non-bargaining unit employees shall not be used unless regular or (o
probationary employees are not available. Probationary patrol officers shall be eligible for e
overtime assignments when they have completed the POST Academy or when, in the reasonable
opinion of the Chief of Police or his designee, the probationary officer has had sufficient training
to adequately perform overtime assignments,

SECTION 8. Whenever any employee works in a higher classification than the
employee's regular classification and is assigned to the higher classification by the Chief of
Police or his designee, such employee for each day of service in the higher classification shall
receive the rate of pay, at the first step, for the higher clagsification to which the employee has
been assigned, with the exception of assignment to detective, in which case the employee shall

receive the rate of pay equal to detective pay, given the employee’s length of service within the
Watertown Police Department.

ARTICLE VI - Seniority

SECTION 1. Seniority shall be defined as an employee's length of continuous service
within the Watertown Police Department in the employee's current classification. Classifications
shall include only the following: Patrol officer, Detective, Sergeant, and Lisutenant.

e
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LN g . ..SECTION 2. In the event of layoffs within a particular classification, emiployees in that
classification shall be laid off in inverse order of seniority. In lieu of layoff, an affected
employee may elect to replace any less senior employee in any lower classification for which
he/she is qualified and such replaced employee may exercise the same right. For purposes of
layoff and recall, an employee shall retain his seniority and continue to accumulate seniority in
any classification from which he/she is promoted.

SECTION 3. Employees on layoff shall retain recall rights for a period of two (2) years
and recall shall be in accordance with seniority as described in SECTION VI (2) above.

SECTION 4. An employee who is recalled shall be notified by certified mail, return

receipt requested, and shall report for duty not more than ten (10) working days after the mailing
of the notice of recall by the Town of Watertown.

SECTION 5. Seniority shall be broken only by the following events: discharge for canse
in accordance with this agreement; retirement; resignation; layoff for more than two (2) years;
failure to report for duty as required in the preceding section; and failure 1o return to duty upon
the expiration of a leave of absence without a written explanation accepted in writing by the
Chief.

SECTION 6. The Town shall provide the Union semi-annually on the first day of March
- and the first day of September with a seniority list by classification, including accumulated
L seniority in any classification from which an employee has been promoted, dates of hire, and
date of most recent promotion.

SECTION 7. If more than one appointment is made on the same day, seniority of such
appointees shall be in the order of appointment from the eligibility list.

"~ SECTION 8. All new patrol officers shall serve a probationary period. The probationary
pertod shall be twelve (12) months after completion of the POST training up to a maximum of
eighteen (18) months of total employment. The probationary patrol officer may become a
member of the Union with all the rights and privileges of 2 full Union member, with the
exception that during the first twelve months of employment. the probationary patrol officer may
be discharged by the Town in its sole discretion for any reason whatsoever. Said discharge
during this initial twelve-month period shall not be grievable by the probationary pairol officer.
Discharge after the initial twelve-month period shall be subject to the grievance procedures set
forth in this Agreement.

The Town shall submit the names of all new employees for enrollment in a POST
program in accordance with Section 7-294(¢) of the Connecticut General Statuies, as amended,
within six (6) months of his appointment. If an employee is so submitied and he fails to
satisfactorily compleie the municipal police basic training program, he may be terminated by the
Town at any time.

Y SECTION 9. All new appointmenis to the position of Sergeant and/or Lisutenant shall

Watsrtawn Pollee Unlon Loesl 841, AFRCME Cauneil 1S AFLCIO 411324V -
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serve a six (6) month probationary period, during which time said appointee shall be subject to
removal from that position if in the discretion of the Chief of Police said appointee is not suited
for that assignment,

ARTICLE VII - Work Assignments - Extra Work

SECTION 1. The terins "EXTRA POLICE WORK" or "EXTRA POLICE DUTY" for
the purpose of this Article shall mean duty for which the Town bills the user of the services for
which the employee is paid by the Town as set forth in Section 5 of this Article.

SECTION 2. All extra duty assignments shall be made by the Chief or his agent. Such
extra duty or work shall be assighed among regular and probationary employees and shall be
equalized to the extent possibie amongst all members of the department. Records of extra duty
work shall be kept separately and a copy shall be posted monthly and made available to the
Union secretary.

SECTION 3A. For all Town or Board of Education extra duty assignments the use of
bargaining unit personnel shall be optional in the Town's discretion. However, when
construction projects are funded with in excess of 70% direct Federal funding to the Town, the
Town will not have the option of using nonbargaining unit personnel unless regular or
probationary personnel are not available. For extra duty assignments other
than Town or Board of Education assignments, non-bargaining unit personnel shall not be used
unless regular or probationary employees are not available.

SECTION 3B. Probationary patro]l officers shall be eligible to work extra duty
assignments when they have completed the POST Academy or when, in the reasonable opinion
of the Chief of Police or his designee, the probationary officer has had sufficient training to
adequately perform the extra duty assignment.

Any Bargaining Unit member, who retires under a normal retirement from the Watertown
Police Department, who maintains his/ber physical condition and height and weight standard
under Department guidelines, shall be eligible to work extra duty assignmenis afier all eligible
active full time members of the Department have been offered and refused the extra duty
assignment. To be eligible for extra duty any retired Bargaining Unit member shall at their
individual expense meet the POST mandate for training,

Any retired officer working in uniform on extra duty assignment shall be designated as a
Special Duty Officer. He shall retain no rank. He shall wear an insignia on his uniform denoting
he is & Special Duty Officer.

SECTION 4. Employees who do not want extra duty assignments shall be excused.
When an employee has been excused, notations shall be made on the extra duty records, showing
that the employee has been offered and refused the number of hours that would have been
worked, and those hours shall be considered as hours worked. This shall be true for any officer
available for said extra duty. By “available” this means any employee who is regularly
scheduled off duty or on a pre-scheduled swap day. Once those employees have been offered the
assignment, employees scheduled off due to vacation, personal or compensatory time shall be

Watertown Police Union Lacal 541, APSCME Comnctl 13 AFL-CIO 4/1ILOU1E
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offered the assignment, Administrative and detective employees are considered available when
they are on regularly scheduled Departmental compensatory days.

SECTION 5. The rate of pay for such extra work will be at 1.5 times the hourly rate of a
Step 5 Patrolman. The rate after eight (8) hours or on any recognized holiday will be two times
the hourly rate of a Step 5 Patrolman.

SECTION 6. All employees shall be notified at least three (3) days in advance of extra
work, whenever possible. A work list of jobs appointed shall be posted.

ARTICLE VIII - Holiday Pay

SECTION 1. The following days shall be paid holidays for
The Watertown Police Department:

New Year's Day
Independence Day
Martin Luther King's Birthday
Labor Day

Lincoln's Birthday
Colimbus Day
'Washington's Birthday
Veteran's Day

Good Friday
Thanksgiving Day

Day after Thanksgiving
Easter Sunday
Memorial Day
Christmas Day

SECTION 2, When the Town of Watertown recognizes an unanticipated National
Holiday, the Day shall be treated as a Holiday and the employees enjoy the benefits enjoyed
during other Holidays listed in ARTICLE VIII SECTION 1 of this Agreement.

SECTION 3. Employees who may be off on any holidays described in Section 1 of this
Article, by reason of regular leave, or vacation, shall receive eight (8) hours holiday pay.

SECTION 4. Employees who may be required to work on any holiday, recognized under
this agreement, shall be paid at the rate of one and one half (1 }2) times the regular hourly rate in
addition to eight (8) hours straight time holiday pay.

SECTION 5. Employees, who work overtime on Christmas or Thanksgiving, shall be
peid at the rate of two (2X) times their regular straight time rate in addition to eight (8) hours
straight time pay.
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ARTICLE IX - Vacations . | . i

SECTION 1. Vacations shall be granted by departmental seniority throughout the year,

Departmental seniority shall govern in all cases of conflict. Departmental seniority shall be
defined as the total length of continuous service with the Police Department.

SECTION 2. Any employee who fails to make his choice of vacation by May lIst, shall be
placed at the botiom of the seniority list for purposes of vacation selection. The vacation period
shall be the calendar vear.

SECTION 3. Three (3) employees may take their vacations in the same work period if
they are on different shifts. More than three (3) may take their vacations in the same work
period if they are on different shifts, and subject to the approval of the Chief.

SECTION 4. The vacation week, under this Agreement, shall consist of five (5) working
days.

SECTION 5. Vacations will be computed on the following basis: Full-time employees

whose anniversary date falls in the applicable vacation year, who shall have from six (6) months
to

one (1) year of service as of such date, shall receive one (1) week of vacation; employees with
one (1) year or more of service as of such date shall receive two (2) weeks vacation; employees
with five (5) years or more of service as of such date shall receive three (3) weeks vacation;
employees with ten (10) years or more of service as of such date shall receive four (4) weeks
vacation; and employees with fifteen (15) years or more of service as of such date shall receive
one (1) additional day of vacation for each year of service up to twenty (20) vears. Any
employee who has twenty (20) years or more of service as of such date shall receive five (5)
weeks vacation.

SECTION 6. Vacations may be taken at any time in the calendar year by an employee,
between January Ist and December 31st, inclusive, and any vacation not taken by December 31st
shall be lost.

If an employee has five (5) weeks vacation, three (3) weeks must be taken by September 1.
If an employee has four (4) weeks vacation, two (2) weeks must be taken by September 1.
If an employee has three (3) weeks vacation, one (1) week must be taken by September 1.

Vacations shall be taken in weekly periods as follows although the weekly periods need not be
taken prior to September 1 of each calendar year:

If an employee has five (5) weeks at least three (3) weeks shall be taken in weekly periods.

I an employee has four (4) weeks at least two (2) weeks shall be taken in weekly periods. ]
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If an employee has three (3) weeks at least one (1) week shall be taken in weei(ly periods. -

If an employee's total vacation is posted by May 1 of a calendar year that employee shall not be
required to follow the requirements of this Section 6 schedule.

Onee a vacation period has been approved, and after the deadline of May 1 has passed, no
change shall be made except with the permission'of the Chief. Any employee requesting such a
change for personal reasons will not be entitled to seniority rights otherwise provided during the
first selection period. Notwithstanding the foregoing, an employee may be aliowed to utilize
vacation time in daily increments at the Chief’s discretion and provided that such usage does not
regult in hardship to the department.

SECTION 7. In the event an employee retires pursuant to the terms of the Watertown
Police Department Pension Plan described in Article XVII of this Agreement, has his
employment with the Town of Watertown terminated for whatever reason, or dies while
employed by the Watertown Police Department, that employee or surviving beneficiary shall be
paid for unused vacation time pro-rated from the employee's Inst anniversary date preceding the
date of retirement, termination, or death.

{1 SECTION 1. Sick leave shall be considered to be time off with pay for the following
reasons: Illness or injury to an employee, except where directly traceable to employment by an
employer other than the Town of Watertown. Also, when a member of the employee's
immediate family is so ill as to require the employee's presence at home, said employee, afier
using all personal days available, shall be allowed the use of two (2) sick days for each such
illness to a member of said employee's family,

SECTION 2. Employees may be absent from duty without the loss of accrued sick leave
or pay for the following reasons:

If an employee loses time because of injury sustsined in the line of duty which is
compensable under the Workmen's Compensation Act, he shall receive either the amount equal
to his full net pay, or the amount equal to the payment from the Town's Workers Compensation
carrier, whichever is greater, for the time of disability.

SECTION 3. Sick leave allowance shall be eamed by each member at the rate of one and
one-quarter (1 %) days for each calendar month of service.

SECTION 4. Sick leave earned in any month of service shall be available at any time
during any subsequent month.

& SECTION 5. Sick leave eamned during continuous employment may be accumulated up
g, to a maximum of One Hundred Fifty (150) days. Effective September 1, 1984, once the One
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. Hundred Fifty (150) days have been accumulated, sick time shall continue o acoumulate and be . {
held in escrow for use as sick leave only in case of illness and not for monetary reimbursement.

SECTION 6. Sick leave shall continue to accumulate during the time an employee is on
authorized leave, with pay, or vacation.

SECTION 7. No credit for sick leave shall be granted for the time worked by an
employee in excess of his normal workweek.

SECTION 8. A medical certificate may be required for a period of absence consisting of
more than three (3) days and otherwise as the Chief of Police determines.

SECTION 9. Upon the death or reiirement of any employee, that employee, or his
dependents, shall receive a lump sum of money that is equal to the number of sick days due such
employee times the prevailing day rate of pay received by such employee on the date of such
retirement or death., For the purposes of this Section 9 retirement is defined to be retirement
pursuant to the terms of the Watertown Police Department Pension Plan described in Article
XVII of this Agreement whether or not an employee is a participant, and retirement pursuant to
the provisions of Section 7-433c of the Connecticut General Statutes.

SECTION 10. There shall be maintained by the Department a record for each employee
of all sick leave accumulated and taken. A copy of such record shall be available to the Union -
secretary at the end of each month. { _":

SECTION 11, Personal Days. Each employee shall be entitied to four (4) personal leave
days in each fiscal year for personal reasons. Personal days may be used to extend vacation
periods if approved by the Chief of Police. Requests for use of personal days may be made at
any time, however, the Chief of Police reserves the right to refuse the use of such days if in his
sole discretion, sufficient manpower will not be available to camry out the Department's mission
of public safety or if insufficient time is available to fill a shift vacancy created by use of a
personal day.

SECTION 12. If an employee calls out sick, that employee shall be considered absent for
24 hours from the starting time of the shift for which he called out sick, and shall be ineligible
for any duty, including order~ins, during that 24-hour period.

ARTICLE XI - Clothing Allowance

SECTION 1. Members performing plainclothes police duties shall be given a clothing
allowance at the rate of $650.00 per fiscal year. Payment shall be made on a reimbursement
basis, and not computed as part of taxable income. Effective July 1, 2010 the rate shall increase
to $750.00 per fiscal year. Effective July 1, 2014, the rate shall increase to $775.00 per fiscal
year, Effective July 1, 2015, the rate shall increase to $§800.00 per fiscal year. Effective July 1,
20186, the rate shall increase to $825.00 per fiscal year.

e,
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SECTION 2. The Tawn shall reimburse any police officer for the loss or damage of
clothing and/or personal property suifered in the performance of duty. Such claims for loss must
be supported with reasonable proof of loss and the value of the clothing and/or personal property.

SECTION 3. The Town shall provide uniform clothing and equipment as needed on a no
furn-in basis of $600.00 per person per fiscal year. Officers shall bave the option to purchase
clothing and equipment on their own and present receipt for payment. Officers will be
responsible of any sales tax and may only purchase clothing/equipment that has been pre-
approved by the department. Effective July I, 2010 the rate shall increase to $700.00 per fiscal
yveat, Effective July 1, 2014, the rate shall increase to $725.00 per fiscal year. Effective July 1,
2015, the rate shall increase to $750.00 per fiscal year. Effective July 1, 2016, the rate shall
increase to §775.00 per fiscal year.

SECTION 4. The Town shall issue to each employee the following items: Raincoat;
boots; cape; hat covers, Such items as described in this section shall not be deducted from the
clothing allowance.

SECTION 5. The Town shall provide without cost the laundry and dry cleaning on a
regularly scheduled basis as mutually agreed upon by the Town and the Union of uniforms and
plainclothes used in the performance of police duties.

SECTION 6, During the terms of this Agreement, if the Town elects to make any

changes in the present uniform, then the Town shall assume the cost of such changes in the
uniforms.

SECTION 7. Ali clothing requests will be made in writing on a standard request chit
subject to the appmval of the Chief or his designee. chlaccmﬁ clothing and equipment will
be sub_;ect to examination prior to replacement if in the opinion of the Ch.lef or his designee there
is a question about the need for the replacement of the item.

ARTICLE XTI - Funeral Leave

SECTION 1, In the event of death in the immediate family, leave not to exceed three (3)
days if the employee is actively participating in proceedings.

SECTION 2. The immediate family shall include: father, mother, husband, wife, sister,
brother, son, daughter, grandchild, mother-in-law, father-in-law and grandparents and
stepparenis, stepsiblings, stepchildren, step-grandchildren, and step-parents-in-law.

SECTION 3. In the event of the death of a brother-in-law, sister-in-law, aunt, uncle, niece
or nephew, one (1) day will be allowed if actively participating,

SECTION 4. In the event that someone dies in the immediate family and the employee is
unable to attend, he shall be granted one (1) day off.
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SECTION 5. Employees may utilize up to two sick days as part of bereavement leave, in |
addition to the leave provided in this Article.

ARTICLE XII1 - Disciplin ure

SECTION 1. No employee covered by this Agreement shall be discharged or disciplined
except for just cause, and the Town shall be required to prove that just caunse existed in those
instances.

SECTION 2. No employee shall be disciplined on a civilian complaint unless said
complaint shall have been made in writing. No employee shall be suspended or discharged on a
civilian complaint unless said complaint shall have been made in writing and swom to under

SECTION 3. Aﬁy disciplinary action. mcludmg. but not limited to, discharge, ‘may be
appealed through the grievance procedure of this Agr

SECTION 4. If any disciplinary action invelves loss of or reduction in pay, including but
not limited to discharge, suspension, demotion, reduction in grade or rank, the employee
involved shall have the right, at his option, to request, in writing, within ten (10) calendar days of
the disciplinary action complained of, a hearing before the Town Manager which shall be the
Step Three Procedure of Article XIV and all time limits contained in ARTICLE XIV shall apply;
the employee involved shall be permitted to record all testimony. If the Town Manager reverses
the disciplinary action appealed, the employee shall be reinstated without prejudice or loss of
seniority and shall be compensated for any loss in wages. The decision of the Town Manager
shall be rendered within ten (10) calendar days of the date of hearing. To the extent permitted by
State Statutes, said hearing shall be closed to the public. The time limits set forth herein may be
extended only by mutual agreement in writing between the Town and the Union.

Ty
H

The procedure set forth in this Section 4 shall be in lieu of Steps One, Two, and Three set
forth in ARTICLE XIV Sections 2 and 3 of this Agreement, once elected by an employee. If the
Town Manager's answer is unsatisfactory the employee and the Union may proceed to Step Four
ARTICLE XIV, Section 4. The employee and the Union shall file his request for arbitration
within the time limits set forth in ARTICLE XIV, Section 4, Step Four.

SECTION 3. When any disciplinary action is taken against an employee, the local Union
President shall also receive a copy of the disciplinary action taken.

ARTICLE XIV - Grievance Procedure

SECTION 1. Purpose: The purpose of the grievance procedure
shall be to settle employee grievances on as low an administrative level as possible so as to
insure efficiency and employee morale.
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‘ - SECTION 2. Definition: A grievance for the purpose of this procedure shall be .
considered to be employee or police union complaints concerned with;’

1 Discharge, suspension, reduction in grade or rank, or other disciplinary action.

2. Interpretation and application of rules and regulations and policies of the Police
Department. .

3. Matters relating to the interpretation and application of the articles and sections of
this Agreement.

STEP ONE: An employee who has a grievance must, in the company of a representative
of the Union, if he so desires, discuss the matter with the Chief. If no satisfactory settlement is
reached at this step, the grievance may then be put in writing by the employee or the Union
setting forth the specific section of the Agreement involved and submit it to the Chief of Police
within five (5) calendar days from the date of the above meeting, but in no event more than
| fifteen (15) calendar days after the occurrence of the event giving rise to the grievance, or fifieen
? (15) calendar days after the employee knew or should have known of the occurrence of the
event.

STEP TWO: If submitted to the Chief of Police in writing as required in Section 2 herein,
the Chief of Police shall answer the grievance in writing within fifieen (15) calendar days after
receipt of the writien grievance.

SECTION 3. STEP THREE: If the answer of the Chief of Police is unsatisfactory to the
employee and/or the Union, the grievance may then be submitted, in writing, within fifteen (15)
calendar days after receipt of the Chief of Police's answer to the Town Manager, who will meet
with the Union within ten (10) calendar days thereafter. The Town Manager shall have fifteen
(15) calendar days after' such meeting to answer the grievance in writing.

SECTION 4. STEP FOUR: If the Town Manager's answer is not satisfactory to the
employee and/or the Union, it may be submitted at the request of the Union to arbitration before
the Connecticut State Board of Mediation and Arbitration in accordance with the rules of said
Board. The Union's request for arbitration to the State Board of Mediation and Arbitration shall
be in writing and shall be filed with the Wethersfield Office of the Board within fifteen (15)

_calendar days after receipt of the written answer of the Town Manager as required in Section 3.

1f the matter involves a suspension of three days or more or a tenmination it must be
submitted to the American Arbitration Association in accordance with their rules. The cost will
be shared equally by the parties however the union’s cost cannot exceed $2000 per case and
$10,000.00 over the life of the contract. If either party wishes they can have any matter removed

to the American Arbitration Association provided they are willing to pay the costs of such
arbitration.

{ ] SECTION 5. The Arbitrators chosen pursuant to the rules and regulations of the
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appropriate Board shall hear and decide only one (1) grievance at atime. The award shallbe [
final and binding as provided by law. The arbitrators shall be bound by«

and shall comply with all the terms of this agreement and shall have no power to add to, subtract
from, or in any way amend, modify, or alter the provisions of this Agreement.

SECTION 6. Any time limits specified within this article (ARTICLE XIV), other than
the initial filing of a grievance, may be extended by mutual agreement of the Union and the
Town Manager, in writing, provided that if a grievance is not
submitted within the time limits required to a higher step in the above procedure, it shall be
deemed settled on the basis of the Town's answer in the last step considered.

SECTION 7. Nothing in this article shall preclude the right of the Union to be present at
meetings held at any level of the grievance procedure provided that it does not interfere with the
rights of employees covered by this Agreement as defined in Section 7-468(2)(d) of the
Connecticut General Statutes, as amended.

SECTION 8. The time limits contained herein shall be strictly construed and the failure
of the employee covered by this Agreement and/or the Union to timely file a grievance or to
timely proceed to the next step of the grievance procedure shall serve to terminate the right of the
employee and/or the Union to proceed any further on the dispute.

SECTION 9. If the Town, or any of its representatives as designated herein, shall fail to
answer within the time limits specified, the grievance shall be deemed to have been denied or ( "
answered on the same basis as the preceding step and the time limits for the subsequent step shall
begin to run on the last day on which the Town's answer should have been made.

ARTICLE XV - Longevity
Incorporated into pay schedules.

ARTICLE XVI- College Incentive

SECTION 1. Effective September 1, 1985, employees, after two (2) years of service in
- the department, shall receive additional compensation annually, to be paid on the first pay day in
July, for educational attainments in accordance with the following schedule for credits
successfully completed in an accredited institution of higher learning and which course(s) shail
be related or allied to police work as determined by the Town! ,

30 to 60 credits $100.00

Asgociates Degree  250.00 (plus $5.00 per 3 credits
over an Associates Degree)
Bachelor’s Degree 350.00 '
Master’s Degree 400.00

L
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ARTICLE XVII - Pension

SECTION 1. The Town of Watertown shall maintain a pension plan for the benefit of all
employees covered by the terms of this Agreement as set forth in the document entitled.
"Restated Town of Watertown Police Department Pension Plan - April 1, 1979 Amended
December 23, 1981, and October 5, 1988, a copy of which is aftached hereto, and the terms of
which insofar as they relaie to eligibility for retirement benefits, the amount thereof, and
employee contributions, are incorporated herein and made a part hereof as though fully set forth.
All disputes over the interpretation or application of the terms and provisions thereof, insofar as
they relate to eligibility for retirement benefits, the amount thereof and employee contributions,
shall be deemed to be arbitrable matters, and shall be resolved in accordance with the grievance
provisions including arbitration before the Connecticut State Board of Mediation and Arbitration
as set forth in ARTICLE XIV of this Agreement. The parties expressly agree that said Board
shall have jurisdiction to render a final and binding arbitration award with respect to said
disputes, notwithstanding any provision in said Plan, or any amendment thereto to the contrary,
including, but not limited to, any provision in said Plan which vests the management and
administration thereof in the Town of Watertown, or any other entity, corporation, board,
commission, or person is not a party of this Agreement. In the event that any person,
corporation, board or commission, entrusted with the management or administration of the Plan
fails or refuses to do whatever is necessary to fully comply with the terms of such an arbitration
award the Town hereby expressly agrees to do whatever is necessary to comply with the award,
including but not limited to, the payment of any benefits required by such award.

T

SECTION 2. Notwithstanding the terms and provisions of the "Restated Town of
Watertown Police Department Pension Plan April 1, 1979 amended December 23, 1981, and
October 5, 1988" 1o the contrary, the Town of Watertown shall have no authority or right to alter,
amend or terminate the Plan where such alteration, amendment, or termination will result in the
change of eligibility requirements or the reduction of any benefits to be paid to employees
covered by the terms of this Agreement, or result in the increase in any contributions due from
employees covered by the terms of this Agreement, or result in the elimination of the Plan with
respect fo employees covered by this Agreement.

SECTION 3. Pension benefits shall be reduced by payments from Worker's
Compensation, any long-term disability payment and any payments for job related bodily
injuries or diseases. Any disahility or insurance plans or programs which are provided solely at
the employee's expense and which are not provided through payroll deduction are specifically
exempted from this pension benefit integration provision. Employees participating in payroll
deduction for any disability or insurance programs provided solely at the employee's expense on
Sepiember 1, 1987 shall not be subject to this pension benefit integration.

. Section 4. As a result of the negotiations for the 1992/1995 contract, the Town has agreed
N to amend Section 2.12 of the Town of Watertown Pension Plan to provide that "Final Eamings"
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be defined as "the highest average earnings received in any three full years of service before the
Participant's retirement date." A year of service is defined as a year comimencing 365 days pricr
to date of retirement, and ending on date of retirement. All other years of service shall be
calculated back from date of retirement. Final Earnings shall include all earned, but unused, sick
time and vacation time. Said days shall be earned on a pro-rated basis, based on the employee’s
anniversary date of hire,

Employees hired after April 1, 2003 shall not have vacation accrual or extra duty pay included in
their “Final Earmnings” calculations,

Section 5. Any new eligible cmplujrec hired after Jamuary 1, 1995, may not opt out of the
pension plan set forth in this agreement.

Section 6. Any employee may elect to have their pension contribution deducted on a pre-
tax basis in accordance with applicable law,

Section 7. The “Restated Town of Watertown Police Department Pension Plan - April 1,
1979 amended December 23, 1981, and October 5, 1988" shall reflect an annual accrual rate
2.5% per year of service.

Section 8: The “Restated Town of Watertown Police Department Pension Plan - April 1,
1979 amended December 23, 1981, and October 5, 1988" shall reflect a participant contribution
of 6% which on April 1, 2011 shall increase to 6.23%. The participant contribution shall
increase by .3% annually during each year of this Agreement as follows:

April 1, 2013 6.55%
April 1, 2014 6.85%
April 1, 2015 7.15%
April 1,2016 7.45%
April 1, 2017 7.75%

Section 9. The “Restated Town of Watertown Police Department Pension Plan - April 1,
1979 amended December 23, 1981, and October 5, 1988" shall be amended to reflect the new
agreed upon disability provisions effective April 1, 2007. Effective April 1, 2011 the social
security offset shall be reduced to 17.5% provided the employee gives six months notice of
retirement and leaves on a mutually agreeable date not to exceed six months to be worked out by
the Chief and the employee.

Section 10. There will also be a “window period” until January 15, 2009 during which an
employee may retire and only have a social security reduction of 17.5% provided the employee
gives six months notice of retirement and leaves on a mutually agreeable date not to exceed six
months to be worked out by the Chief and the employee.

Such employee who retires during this period will also not have to pay any insurance
premiums as provided in Article XVIII Section 1. Any employee who is not eligible to retire
during this window period (i.e. does not have 25 years of service) but becomes eligible prior to

acluct.org
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April 1, 2011 may retire as if he was covered by the window period prov:ded such employee
retires within one month of becoming eligible.

SECTION 11. Employees hired after April 15, 2014 shall receive a pension pursuant to

the pension plan except as modified by the changes to the Annual Multiplier and definition of
Final Earnings below:

Annual Multiplier - 2% (two percent)

Final Eamings - "Final Earnings" for employees hired after April 15, 2014 shall
be defined as "the highest average earnings received in any three full years of service before the
Participant's retirement date." A year of service is defined as a year commencing 365 days prior
to date of retirement, and ending on date of retirement. All other years of service shall be

calculated back from date of retirement. Final Earnings shall include base pay as reflected in the
appropriate salary schedule only.

SECTION 12. The parties mutually agree that there shall be no further negotiations of
the terms of the pension plan until after April 1,2029. This agreement will also be reflected in a

separate Letier of Agreement specifically intended to extend beyond the duration of this
contract.

SECTION 13. The Town shall institute a DROP plan according to the following terms
and guidelines:

( h (a) The Deferred Retirement Option Plan (hereinafter “DROP”) is intended to provide an
o alternative retirement option to all current employees/participants who are eligible to refire.

(b) The DROP Period is defined as the time afier the participant has elected the DROP,
commencing on the date the first amount is credited to the DROP recordkeeping account within
the Town Designated 401a plan through the date that the employee/ participant separates from
Town Service. The DROP Period must begin on the first day of a calendar month and end on the
last day of a calendar month.

(c) An employee/participant, who is a participant of the Police Pension Plan for full-time
employees of the Police Department, upon reaching Normal Retirement Date, may elect the
DROP retirement option at any time in licu of other retirement options set forth under this
agreement.

(d) Length of DROP: The DROP Period shall be one (1) to five (5) years in length. The

minimum length of the DROP will be one (1) year and a maximum length of DROP will be five
(5) years and shall be in increments of yeats.

(e) Employees/participants may only elect to DROP on or before the commencement of their
29th year of credited service and no DROP Period shall extend beyond thirty years of credited
service (e.g., If employee/participant has reached the end of

27 years of credited service, he/she may DROP for up to 3 years, namely, 28, 29, and 30).
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(f) Written Notice of Intent to DROP: Any employee/participant with less than 30 years of -
credited service at the date of the execution of this agreement shall provide at least 90 days '
writien notice to the Town of his/her intention to elect the DROP Option. Said written notice
shall include the necessary employee/participant information, date to commence DROP, and the
term/length of the elected DROP Period.

(g) Any employee/participant electing the DROP will be considered retired only with respect to
the calculation of the employee’s/participant’s monthly pension benefit under the Police Pension
Plan on the date of the commencement of the DROP Period but will not be separated from Town
service. Notwithstanding any other provision within the Police Pension Plan to the contrary, a
participant does not need to separate from Town Service to qualify for Pension Benefits as long
as that participant has elected the DROP.

(h) While in the elected DROP Period, the employee/participant shall remain in full Town
Service at his/her current rank/seniority, with all the terms, rights, conditions, and benefits of the
Collective Bargaining Agreement (i.e. wage adjustments, earned sick leave, injury leave,
uniform, allowances, medical, OT, exfra duty, Union status, etc.) except as expressly limited
herein.

(i) No further pension benefits will accrue after the DROP effective date (i.e. the monthly
pension payment is locked in at the daie that the participant commenced the DROP Period).

P
/

(i) When a participant elects the DROP, he/she shall be entitled to the benefits he/she would have
received under the Normal Retirement provisions of the Police Pension Plan (during the DROP
Period) with the following exceptions:

(1) An employee who is participating in the DROP shall continue to have payments of his/her
monthly pension amounts made to a separately designated DROP account established under a
40]a Plan,

(2) During the elected DROP period, the employee/participant will cease to make contributions
to the Police Pension Plan.

(3) Any participant who has commenced the DROP may not withdraw from the DROP option
once the DROP Period begins unless:

{A) The employee/participant separates from Town service; and

(B) The employee/participant applies in writing to the Employer to seck permission to be
released/withdrawn from their DROP election for cause and the Employer grants that request.
The Employer’s decision will be final.

(k) Upon the separation from the DROP, the commencement of Normal Pension benefits shall
oceur.
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(1) Terminal and Other Leave Payouts and Carryover of Sick and Vacation:

(1) Prior to commencement of the DROP period, the Town shall calculate the terminal leave
payout for years of service and sick leave, as well as vacation and holiday pay, as if the
participant was retiring under the normal retitement provisions of the Plan. Prior to such
calculation, the participant may elect to withdraw up to fifteen (15) days from his‘her
accumulated sick leave and/or vacation leave payout and carry those days into the DROP period.
An employee/participant may carry up fo fifieen (15) days from his/her accumulated sick leave
and/or vacation leave payout into the elected DROP Period and receive his/her terminal leave
payout for the remainder of the accumulated sick and vacation leave. (150 days minus 15 days
for maximum payout of 135 days)

(2) Vacation/Holiday Time: Employees/participants that elect io DROP shall accrue and receive
vacation and holiday time as otherwise set forth in this Agreement during the DROP Period.

(m) Upon the completion of the DROP period the employee/participant will be considered a
retired employee/participant. The employee/participant shall be entitled to a lump sum payment
of one hundred percent (100%) of the DROP recordkeeping account balance within thirty (30)
days of his/her separation from service. Upen completion of the DROP pericd, the employee
shall commence receiving monthly pension benefits (i.e., 100% of his/her normal retirement
benefits determined as of the DROP effective date).

(n) Participants who elect the DROP shall participate in the medical and dental plans and
coniribute the same premium cost share as active employees/participanis during their elected
DROP period. Upon the completion of the DROP Period, said employee/participant shall be
deemed to have retired and shall pay the premium cost, if any, applicable to a retiree in
accordance with this Agreement.

(0) Employees/participants that are in their elecied DROP Period who sustain injury shall be
entitled to all Workers Compensation Benefifs as if an active employee/participant.
(p)Participants who elect the DROP shall execute the following:

(1) ADEA waiver

(2) Notice of Election to participate in the DROP

(3) Application for participation in the DROP

(4) Irrevocable Resignation of Employment Letier effective upon completion of DROP

(5)Beneficiary designation
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SECTION 1. The Town shall continue to provide for each active employee and their
dependents the following insurance program. The Town reserves the right to change insurance
carriers provided the medical benefits are equivalent or better.

Effective April 1, 2013 employee premium contributions will be capped at 2% of gross
salary (Pension Definition). Effective April 1, 2014 employee premium contributions will be
capped at 2.5% of gross salary (Pension Definition). Effective April 1, 2015 employee premium
contributions will be capped at 3.0% of gross salary (Pension Definition). Effective April 1, 2017
employee premium contributions will be capped at 3.5% of gross salary (Pension Definition). The
aforesaid cap shall only apply to employees hired on or before April 1, 2014.

Any one who retires under age 65 will be eligible to participate in the same plans as are
provided for active employees until eligible for Medicare. Any employee who retires prior to
September 1, 2008 may retire without any premium share, provided such employee gives six
months notice and leaves on a mutually agreeable date. Any employee who retires after that
date must pay a premium share on the same basis as active employees, except that it will be
capped at 2% of the employee’s base pay during his/her last twelve (12) months of employment.

A, Blue Cross Blue Shield Century Preferred
The Town shall provide to all employees individual, 2-person or family coverage under

the Anthem Blue Cross Blue Shield Century Preferred Plan. (See Appendix B for a description
of said plan.)

Employee Premium Share amounis shall be as foliows:

4/1/13 13%
4/1/14 14%
4/1/15 15%
4/1/16 15%
41117 16%

B. Optional Medical Plans

_ The Town shall provide 1o all employees the following individual, 2-person or family
coverage medical insurance pian options in lieu of under the Anthem Blue Cross Blue Shield
Century Preferred Plan.

2. Anthem Blue Cross Blue Shield Health Savings Account (HSA)
(See Appendix B for a description of said plan.)

Employee Premium Share amounts shall be as follows:
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In the 2014 insurance coverage year, the Town will deposit a subsidy of sixty percent of
the HDHP deductible on or before the first day of the coverage year into the Health
Savings Account for each employes who enrolls in the HDHP/HSA, In the 2015
insurance coverage year, the Town will deposit a subsidy of fifty five percent of the

| deductible on or before the first day of the coverage year into the Health Savings Account
r for each employee who enrolls in the HDHP/HSA. In the 2016 insurance coverage year
and each contract year thereafter the Town will deposit a subsidy of fifty percent of the
deductible on or before the first day of the coverage year into the Health Savings Account
for each employee who enrolls in the HDHP/HSA.

|

5

| +

i 41113 5%
|

|

|

€. The Blue Cross Blue Shield Co-Pay Dental Plan, or its equivalent, shall be
provided for employees and their dependents at no cost to the employee. Provided further, the
Town shall make available, as part of the dental plan, a rider which includes full benefits for
extractions, caps, crowns, orthodonfics, and periodontics. Said plan is the plan entitled Anthem
Blue Cross / Blue Shield Flex Plan with 80% unlimited lifetime orthodontics. Said plan shall
include an annual cap of $1000.00 (one thousand dollars) of benefits per insured member per
calendar year for services provided in Categories 1, 2 and 3 as set forth in the Plan. A copy of
the provisions of the plan is attached hereto. Employees shall contribute three dollars ($3.00)
weekly through the Town's Section 125 account o pay the premium for the plan.

D. The Town shall provide the insurance benefits described to each employee and
their dependents upon retirement. The coverage described shall be provided until the employee
becomes eligible for Medicare, at which time the employee and their spouse will be covered
under the Blue Cross Blue Shield 65 High Option Plan 81, provided by the Town.

E. The Town will implement an "opt-out" program in which full-time employees
will receive $750 per year, payable at the rate of $62.50 per month, if they opt-out or decline all
coverage under the Town's health insurance plan. Employees will be required to complete
authorization forms for this purpose.

SECTION 2. The Town shall provide life insurance in the amount of $100,000 for each
active employee.

SECTION 3, The Town shall provide life insurance in the amount of $40,000 for each
retiree.

SECTION 4. Hospitalization and Medical benefits shall be provided by Blue Cross Blue
Shield, another carrier, or shall be self-insured by the Town provided the benefits are equal to or
better than benefits currently in effect. The Union shall be informed by the Town prior to
changes in the carrier or if the Town self-insures.

SECTION 5. On or before September 1, 2014, the Town shall pay the premium for
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- PORAC insurance for each member of the union to a maximum of sixty dollars per member per
year. The premium payment shall be made direcily to the administrator of the plan upon
provision of all required payment information to the Town by the Union.

ARTICLE XTX - Promotional System

All provisions for the positions listed below and for no other positions shall be from
within the Watertown Police Department and shall be determined in accordance with the
following merit system:

SECTION 1. Eligibility.

a. To be eligible for the position of sergeant, a candidate shall have been a full-time
patrol officer and/or detective of the Watertown Police Department for a period of at least three
(3) years.

b. To be eligible for the position of licuienant, a candidate shall have been a regular
full-time sergeant for a period of three (3) years.

c. ‘With respect to the position of lieutenant and sergeant the three (3) year period
may be waived by the town if less than three (3) of the applicants have the required three (3)
vears of experience.

d. An employee who shall obtain the required length of service in a classification
prior to the end of the posting period required in Section 2a below shall be eligible to apply for
the vacant position.

SECTION 2. Selection Procedure.

a All members of the department eligible to compete for any open position may
submit an application fo compete for said position at times as determined by the Chief. Not all
open positions have to be filled. The decision to fill a position shall be at the sole discretion of
the Chief. However, within sixty (60) calendar days of the termination or retirement of an
officer in the ranks lisied above, the Chief shall make a determination whether io fill the position
so vacaied. Whenever the Chief decides to fill 2 position so vacated, a notice of the opening
shall be posted in the Police Department within the said sixty (60) day period and shall remain
posted for a period of fifteen (15) calendar days. Employees eligible to apply, and who wish to

apply for the open position shall sign up for the selection procedure within the fifteen (15)
calendar days the notice of the opening is posted.

b. All candidates for an open position shall compete in accordance with the selection
procedure sei forth in Paragraph i through v below. The candidate with the highest score shall be
awarded the position in question and other candidates shall be placed on a promotional eligibility _
list, in the order of the candidates scoring in the selection procedure. The promotional eligibility k -
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list created by the procedure set forth below shall remain in effect for a period of two (2) vears
from the date such list was established: and for that period, said list shall be utilized exclusively
in filling an opening as determined by the Chief for the same position as the original examination
procedure undergone at the time of the creation of said list. Any candidate, on the promotional
eligibility list, who receives discipline consisting of a suspension or greater penalty, may be
removed from that list. Any candidate who has been disciplined and removed from the list, and
is or becomes next in line for promotion, shall have an opportunity to pursue his’her grievance
through STEP 4 of the Grievance procedure, and receive an award, and the promotional list will
be frozen until said award is received.

(i) Written Examination.

There will be a written examination worth a maximum of forty (40) points, scored from 1
to 100%. The written examination will be professionally prepared from a properly accredited
source as determined by the Chief or his designee.

Sixty-five (65%) percent shall be the minimum passing grade. The candidate’s
percentage score shall be multiplied by forty (40) points to determine the candidate's points for
this portion of the promotional procedure.

(11) Oral Examination.

There shall be an oral examination worth a maximum of twenty-five (25) points scored
from 1 to 100 percent. The oral examination shall be conducted by a panel of three (3) police
officers, all of whom shall be at least one (1) rank higher in classification than the position for
which the examination is being conducted. The three police officers shall be chosen by the Chief
with the sole limitation on the Chief’s selection authotity being that the three officers chosen

shall be from police departments located in towns whose borders are more than twenty (20)
miles from the ngr:r{crwn Town Hall Annex.

Sixty~five (65) percent shall be the minimum passing grade. The candidates' percentage
score shall be multiplied by 25 points to determine the candidate's points for this portion of the
promotional procedure.

(iii) Seniority.

There shall be one and one half (1 }%) points awarded for every full year of full-time
service in the Watertown Police Department as of the nearest full month prior to the date of
termination, death, or retirement of the employee whose position is being filled or prior to the
date of posting for new positions up to a maximum of fifteen (15) points. No credit shall be
given for time served as a supernumerary or auxiliary officer, but credit shall be given for time
spent on layoff status for so long as a candidate retains seniority as defined in this. Agreement.

{iv) Evaluation.

There shall be an evaluation made by the Chief of Police reflecting his opinion of the
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candidate's fitness to perform the duties of the position sought. The evaluation shall be worth a

org

total of 20 points. Up to 15 points may he given based on the officer’s work record and previous -

evaluations and up to 5 points may be awarded based on the Chief’s discretion. Prior to the
testing the Chief will provide a form which will indicate the specific criteria evaluated and how
the 15 points may be allocated. The five (5) discretionary points shall be awarded by the chief at
the beginning of the process and are not subject to challenge or the grievance procedure.

A candidate must receive a passing grade in Section (i), the Written Examination. before
passing on to Section (ii), the Oral Examination and must receive a passing grade in Section (ii),
the Oral Examination, before passing on to the next phase of the above procedure and before the
candidate's name is added to the promotional eligibility list.

(v) Tatal.

The final score shall be the sum of the scores attained by the candidate in the various
parts above as follows:

(i) Written Exam - weight, up to but not more than forty (40) points;

(i)  Oral Examination - weight, up to but not more than twenty-five (25) points;

(iif)  Seniority - weight, up to but not more than fifteen (15) points;

{iv)  Evaluation - weight, up to but not more than twenty (20) points.

ARTICLE XX - General Provisions

SECTION 1. During the term of this Agreement, the Police Department will furnish the
Local Union with an up-to-date department senicrity list, for the Union bargaining unit, together
with the classification and rates of pay for each employee on such list.

SECTION 2. The Police Department will continue to furnish such equipment as it has
customarily furnished in the past, and fummish such additional equipment that will promote the
safety and welfare of the Department members,

SECTION 3. No employee shall be required to perform any function normally done by
another Town department, agency, or private concern, except in emergency.

SECTION 4. Each employee shall be granted a thirty (30) minute lunch period, as near as
possible to normal eating hours, and shall be granted a fifteen (15) minute coffee break twice in
each eight (8) hour shift, at the employee's discretion, at such time that may be practical. During
such lunch and coffee periods, the employee shall be available in case of emergency.

SECTION 5. Union officers and delegates shall be given time off to attend Union
meetings and conventions in the State of Connecticut without loss of pay, providing that at no
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time ghall more than two (2) Union employees be permitted to attend such a meeting without loss
of pay, and at no time shall the total aggregate number of days off under the provision exceed
Ten (10), per calendar year. No more than one (1) employee per shift shall be granted time off
for Union business purposes.

SECTION 6. Within one hundred and cighty (180) days prior to the expiration of this
contract, the Union shall meet for the purpose of drafting and presenting a proposed contract to
its membership. The President and the Chief shall mutually agree on the date of such meeting;
however, the determination of such meeting date shall be made not more than ten (10) days after
the request. All on-duty members of the Union shall be permitted to attend such meeting without
loss of pay. Such members on duty shall remain on ready alert for necessary police activity.

One (1) on duty employee per shift per division shall be allowed time off with pay for
purposes of contract negotiations with the Town.

SECTION 7. Employees shall receive full pay without a loss of sick leave or vacation
time when chosen for jury duty.

SECTION 8. The Town of Watertown agrees to continue the benefits presently enjoyed

by the employees which have been approved by the Police Department in the past, not covered
by the terms of this Agreement.

SECTION 9. For purposes of (a) length of vacation (not selection of vacation); (b)
longevity; and (c) pensions, employees have been and shall continue to be given credit for all
continuous unbroken service with the Town.

SECTION 10. Residency: Employees shall be allowed to reside within any Town, which
is within 30 minutes travel time, portal to portal, or, if a greater distance, as otherwise approved
by the Chief. -

SECTION 11. If any article or section of this contract is declared invalid for any reason,
such declaration of invalidity shall not affect the other articles and sections or portions thereof
which shall be valid.

SECTION 12. The Town shall supply to all bargaining unit members at the Town's sole
cost and expense, copies of the contract, identification cards, and copies of the Rules and
Regulations. Additionally, the Town shall provide in the Police Station a bulletin board for use
by the Union.

ARTICLE XXI - Evaluation

SECTION 1. The performance of each member of the bargaining unit shall be evaluated
annually. This evalvation, to be conducted by the employee's immediate supervisor, shall serve
as a departmental measurement of performance. Performance evaluation shall be based on work
performance. Performance evaluation shall be conducted at least once a year. These evaluations
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shall be considered for promotions and other special assignments. The_-Ch.ief, will have the right
to decide the system to be used, but agrees to discuss and receive input‘from the Union, through
a designated representative, during the planning stages of said evaluation system.

ARTICLE XXII - Management Rights

Except as otherwise limited by an expressed provision of this Agreement, the Town
reserves and retains, whether exercised or not. all the lawful and customary rights, powers, and
prerogatives of public management. Such rights inchade but are not limited to establishing
standards of productivity and performance of its employees; determining the mission of an
agency and the methods and means necessary to fulfill that mission, the determination of the
content of job classification; the appointment, promotion, assignment, direction, and transfer of
personnel; the suspension, demotion, discharge, or any other appropriate action against its
employees; the relief from duty of its employees because of lack of work or for other legitimate
reasons; the establishment of reasonable work rules, and the taking of all necessary actions to
carry out its mission in emergencies. Ifin the sole discretion of the Town Manager it is
determined that extreme civil emergency situations exist, including, but not limited to riot, civil
disorders, tornado conditions, floods or similar catastrophes, provisions of this agreement may be
suspended by the Town Manager during the time of a declared emergency, provided that wage
rates and monetary fringe benefits shall not be suspended. In the event of an emergency, The
Town Manager shall advise the President and Steward of Local #541, and as soon as is practical,
shall forward written notice to said individuals.

ARTICLE XXITI - Integration of Benefits

All benefits provided by the Town, whether or not a part of this Agreement, shall be
integrated, and no employee shall receive more than the Rate of Pay including shift premium
pay, if any, as provided herein. All excess benefits over the Rate of Pay including shift premium
pay, if any, as provided herein shall be and remain the benefit of the Town of Watertown and
shall be signed over to the Town of Watertown in accordance with the procedures established by
the Town.

This language shall apply only to sick leave, vacation pay, and short and long term
disability insurance benefits.

ARTICLE XXIV - Physical Fitness

SECTION 1. Both parties recognize the necessity and importance of officers maintaining
the necessary physical fitness to perform police duties. For reasonable cause the Chief may
require any employee to obtain a complete physical examination to asceriain thal such employee
is physically able to perform the functions of the job. The employee will process the physical
through his normal insurance but the town will reimburse the employee for any co-pays.
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ARTICLE XXV - Duration

SECTION 1. This Agreement shall be effective upon signing with retroactive effect as
specifically set forth herein, and shall remain in effect until March 31, 2018. Either party
wishing to terminate, amend, or modify such Agreement must so notify the other party and shall
serve written notice by certified mail not sooner than two hundred (200) calendar days, nor fewer
than one hundred and fifty (150) calendar days, prior to such expiration date. Within twenty (20)
calendar days of the receipt of such notice by either party, a conference shall be held between the
Town and the Union for the purpose of negotiating such proposed amendment, modification, or
termination.

SECTION 2. If neither party gives written notice as provided for in Section 1 of this
Article, this Agreement shall be automatically renewed for successive periods of twelve (12)
months.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereto hige caused their presence to be executed

in Watsrtown, Connecticut this the v of

TOWN OF WATERTOWN

C@ ohn Gavallas

CCembey 2014,

WATERTOWN POLICE UNION
LOCAL #541, COUNCIL #15,
AFSCME, AFL-CIO

bt Sbbuornd

Todd Robinson
Pres. Local #541

E e JOtfortn—
Enc R. Brown
AFSCME Council 15

General Coungel
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( APPENDIX “A”

July 20, 1994

Thomas O’Neil, President
Watertown Police

Local 541, Council #15, AFSCME
Watertown, CT 06795

Re: MPP-15, 7799
Dear Tom:

This letter confirms the agreement we reached to resolve the above prohibited practice
charge involving light duty work.

1. Both the Town and the Union recognize the importance of having a light duty work
program and the effect such a program can have on the productivity and morale of the
employees.

2. The Town will establish a light duty work program for employees returning from
worker’s compensation as well as for employees returning to work from non-work related
injuries.

—

3. Before assigning an officer to light duty work, the Chief of Police or his designate will
meet with the Union President or his designee will meet with the Union individual light duty
assignment, including the natare of the assignment, the shift, the hours, the appropriate
limitations and other details.

4, Except in extraordinary situations, overtime or special duty work will not be provided
to employees on light duty work.

5. Except in unusual circumstances, employees on light duty work will not work outside
the Police Department.

6. Except in unusual circumstances, Light Duty Assignments will be between the hours
of 6 a.m. and 6 p.m.

7. The Union will withdraw MPP-15, 799.
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_ ... Please sign and date below to indicate the Union’s agreement.

Very truly yours,

John L. Salomone
Town Manager

ACCEPTED AND AGREED TO:
WATERTOWN POLICE LOCAL #541

Thomas O'Neil, Pregident
Date: July 20, 1994

cc: Jon Goliber
D. Charles Stohler, Esq.

acluct.org

ey
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LIGHT DUTY ASSIGNMENT.
FOR :
WATERTOWN POLICE OFFICERS

1. Dispatch (Technical Advisor re: Police Complaints.)
2. Maintain “Mug” shot files.
3. Perform fingerprinting, maintain fingerprint files (if qualified).
4. 'Write reports and research issues as directed by management.
5. Corduct in-house training programs.
6. Present public safety lectures in schools (i.e. DARE, bicycle safety, traffic safety).
7. Perform general filing and other clerical and administrative duties.
8. Conduct inventories, lost and found property.
9. Conduct traffic survey (speed).

10. Conduet road inspections to be sure intersections and  traffic control devices are
free of obstructed views.

11. Take minor complaints received at headquarters.
12. Perform telephonic follow-up investigations.
13. Perform data entry (if qualified).

14. Conduct bad check complaint investigations and other select complaint
investigations that require telephone  follow-up and inside investigations only.

15. Investigate and take statements at police headquariers for po]iﬁ:e division
investigations.

16. Attend reguired training programs.

APPENDIX “B/C”
Blue Cross Blue Shield Century Preferred
Century Preferred _Century Preferred HSA
FINANCIAL N OouUT OF INNETWORK OuUT OF
NETWORK | NETWORK NETWORK
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Deductible None $200/5400/2500 $2000/84000
Eraployee Share of deductible N/ $1000/$2000
Employer share of deductible N/A __$1000/52000
Co-msurance Nonz 100/0%% | 80/20%
Cost Share Maximum None $4000/$8000
‘Maximum Lifetime Benefit per Unlimited $1.000,000 None $1,000,000
Member
Gatekeeper Network No No No No
DEPENDENT LIMITING AGE 26 26 26 26
PREVENTIVE CARE :
Physical Exam — Child §20 co-pay Ded & Co-lns No charge Ded & Co-Ins
Physical Exam — Adjult $20 co-pay Ded & Co-lng No charge Ded & Co-ins
Vision Examination $20 co-pay Ded & Co-Ins No charge Ded & Co-Ins
Immunizations $20 co-pay Ded & Co-lns No charge Ded & Co-Ins
OUTPATIENT CARE
Physician Office Visit §20 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
deductible
Specialist Offics Visit $30 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
deductible
Outpatient Surgical Services $250 co-pay | Ded & Co-lIns Subject to Ded & Co-Ins
deductible
Diagnostic X-ray or Lzb No Charge Ded & Co-Ing Subject fo Ded & Co-Ins
Examination deductible
Complex Imaging $50/8250 max | Ded & Co-Ins Subject to Ded & Co-Ins
dednctibie
Outpatient Rehabilitation — $20 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
PT/OT/ST deductible
Prenatal and Postnatal Maternity $20 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
Care initial visit deductible
only
MENTAL HEALTH CARE
Outpatient Treatment 50% Ded & Co-Ins Subject to Ded & Co-lIns
] deductible
Inpatient Treatment $250 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
deductibie
SUBSTANCE ABUSE
Outpatient Treatment 50% Ded & Co-Ins Subject to Ded & Co-Ins
deductible
Inpatient Treatment £250 co-pay Ded & Co-Ins Subjeet to Ded & Co-Ins
deduciible
ALLERGY CARE
Visits $20 co-pay Ded & Co-Ins Subject to Dzd & Co-lns
, deductible
Injections No charge Ded & Co-Ins Subject to Ded & Co-lns
dedngtible
HOSPITAL CARE
Semi-Private Room Admission $250 co-pay | Dedé& Co-Ins Subject to Ded & Co-Ins
deductible
Skilled Nursing & Rehabilitation $250 co-pay Ded & Co-Ins Subject to Ded & Co-Ins
Facilities deductible
HOME HEALTII CARE No cherge Ded & Co-ins Subject to Ded & Co-Ins
deductible
EMERGENCY CARE

Watertown Pedics Undom Lacal 541, AFECME Courted! 15 AFL-CID @/17L3/3/31/18

2017_C 3338

r,_—-n.




ACLU of Connecticut

acluct.org

Emergency Room (waived if $100 co-pay $100 co-pay Subject to Ded & Co-Ins
admitted) deductible .
Ambulance Service No charge No charge Subject Lo Ded & Co-Ins

deductible
Urgen: Care (participating 850 Not covered Subject to Ded & Co-lns
centers only) deductible

MP2 Rx MP2 RX

PRESCRIPTION DRUGS
Generic Tier 1 Drugs $10 co-pay Ded & Co-Ins $10 afier ded. Ded & Co-ins
Listed Bramd Tier 2 Drugs $20 co-pay Ded & Co-Ins $25 after ded Ded & Co-Ins
Non-Listed Brand Tier 3 Drugs $30 co-pay Ded & Co-Ins $40 afier ded Ded & Co-lns
Mail Order 2x Retail Ded & Co-Ins 2x retail after ded Ded & Co-Ins
Annual Maximum Unlimited Ded & Co-Ins Unlimited Ded & Co-Ins

Wamowa Palico Union Local 541 AFSOME Counell 15 AFL-CI0 H1A3MAL1E

2017_C 3339




ACLU of Connecticut acluct.org

APPENDIX B o (
WAGE SCALES ¥
Effective March
31, 2012
Class Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Police Trainee 44,283
Probationary 56,040
Patrol Officer 59,694 61,993 63,845 65,754 67,961 69,064
Detective 63,107 65,230 67,180 69,407 71,499 72,603
Sergeant 72,789 75,194 78,137
Lieutenant 78,501 80,837
April 1, 2013
Class Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Police Trainee 435,500.78
Probationary 57,581.10
Patrol Officer 61,335.59 63,697.8]1 | 65.600.74 67,562.24 | 69,820.93 | 70,963.26
Detective 64,842 44 67,023.83 69,027.45 71,315.69 | 73,465.22 | 74,599.58
Sergeant 74,790.70 77,261.84 | B0,285.77
Lieutenant 83,060.02 A
April 1, 2014
Class Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Police Trainee 46,752.05
Probationary 50,164.58
Patrol Officer 63,022.31 65,449.50 | 67,404.76 69,420.20 | 71,750.25 | 72,914.75
Detective 66.625.61 68,866.98 | 70,925.70 73,276.87 | 75.485.52 | 76.651.07
Sergeant 76,847.44 79.386.54 82,493.63
Lieutenant 85,344.17
April 1, 2015
Class Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Police Traines 48.154.62
Probationary 60,930.52
Patro] Officer 64.912.98 6741298 | 69,426.90 71,502.80 | 73,902.76 | 75,102.19
Detective 68.624.38 70,932.99 | 73,053.48 75475.18 | 77.750.08 | 78.950.60
Sergeant 79,152.86 81,768.13 | 8496843
Lieutenant 87.604.49
-
April 1,2016 i
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Class Stepl | Step2 Step 3 Step 4 Step5 .| Step6
Police Trainee " 49.47%.87 '

Probationary 62,615.35 :
Patrol Officer 66,698.00 |  69,266.84 | 71,336.14 | 73,469.13 | 75,935.08 | 77,167.50
Detective 70,511.55 |  72,883.65 | 75,062.45| 77.550.75 | 79.888.21 | 81,121.74
Sergeant 81,329.57 84,016.76 | 87,305.07

Ligutenant 90,321.87

April 1,2017

Class Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Police Trainee 50,839.54

Probationary 64,337.28

Patrol Officer 68,532.29 |  71,171.68 | 73,297.88 | 75.489.53 | 78.023.30 | 79.289.61
Detective 7245062 |  74,887.95 | 77,126.66 | 79.683.39 | 82,085.13 | 83,352.59
Sergeant 83,566.13 86,327.22 | 89,705.96

Lieutenant 92,805.72

Watererarn Polles Uhlon Loenl 541, APBCME Coundit 15 APL-CI0 41171303108 -
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LETTER OF AGREEMENT ¢
REGARDING ¥ B '
NEGOTIATIONS OVER POLICE PENSION PLAN

This LETTER OF AGREEMENT entered into by the TOWN OF WATERTOWN
(hereinafter referred 1o as the "Town"), and the WATERTOWN POLICE UNION LOCAL
#541 and COUNCIL #15, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES AFL-CIO (hereinafter referred to as the "Union"), is for the
purpose of memorializing the intent of the parties, that the hiatus on pension negotiations
will extend beyond the effective expiration daie of any particular labor contract and is
binding on the both the Town and the Union until April 1, 2029 as indicated in the language
of Current Article XXV SECTION 12 which reads:
“SECTION 12. The parties mutually agree that there shall be no further negotiations
of the terms of the pension plan until after April 1, 2029. This agreement will also be
reflected in a separate Letier of Agreement specifically intended to extend beyond the
duration of this contract.” £
IN WITNESS WHEREOF, the partics hereto have caused this Letter of Agreement to be )
executed in Watertown, Conneeticut this the {5 ' day of  December
2014.
TOWN OF WATERTOWN WATERTOWN POLICE UNION LOCAL #541,
COUNCIL #15, AFSCME, AFL-CIO

el FBbumdoro

Todd Robinson
Pres. Local #541

Core £ ore

}Zﬁj [ John Gavallas Eric R. Brown
AFSCME Council 15
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MEMORANDUM OF UNDERSTANDING
Between Local 541, Council 15, AFS-CME
s This memo shall confirm an agreement between Local 541, Councll 15, AFS-CME, for the
; accumulation and use of compensatory time,

All compensatory time, worked in lleu of overtime, shall be granted at 1 % times those hours
worked.

Compensatory time granted per the Collective Bargaining Agreement, Article V, Sec. 4 and 5,
shall be given at straight time, except those employees who elect to participate in training on
their days off shall be granted compensatory time at the rate of time and %.

Any bargaining unit member choosing to take the day rather than the pay, shall be given
eight (8) hours compensatory time at straight time, refer to Article VIl — Holiday Pay, Sec. 4.

Any employee called in for overtime on a non-continuous basis, who chooses to take

compensatory time instead, shall be granted a minimum of slx (6) hours of compensatory
time.

The maximum allowable accumulation of compensatory time shall be 70 hours.

It Is understood that prior to an employee’s retirement or termination of employment, the

compensatory time on the book shall be used up. Inthe event the empioyee does not use
¢~  thecompensatory time, the Town reserves the right to instruct the employee to take the
N compensatory time off prior to retirement or termination of employment.

No employee shall be pald for unused compensatory time at time of retirement or
termination of employment.

The use of compensatory time will follow the existing guidelines used in the past, wherein,
compensatory time shall be granted as long as it does not create overtime.

This agreement recognizes Corporal David Marinaro who was grandfathered 222 hours of
compensatory time on May 1, 2006.

This memorandum of understanding shall expire one year from the date of signing.
However, management and the union may enter into discussions to continue and/or extend

this policy regarding compe
Signature: ' _Ps. Kk
Date
2528
te
/IJ/
Da
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