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THIS AGREEMENT entered into by the CITY OF CHICOPEE,
MASSACHUSETTS hereinafter referred to as the City or Employer, and
LOCAL 401, INTERNATIONAL BROHTERHOOD OF POLICE OFFICERS,
hereinafter referred to as the Union, sets forth the basic contract of employment

to be observed between the parties hereto,

ARTICLE 1
RECOGNITION

The City hereby recognizes the Union as the exclusive bargaining agent for the
following bargaining unit;
All permanent or regular fulltime members of the Police
Department of the rank of Police Officer; excluding all other civilian
employees, and all Superior Officers of the rank of Sergeant and

above.

ARTICLE 2
UNION DUES AND AGENCY SERVICE FEE

s

A. UNION DUES: The City agrees to deduct membership dues from the
wages of each employee within the bargaining unit, in such amounts as

are specified by the employee in writing, and remit to the Union on a

monthly basis.

B. AGENCY SERVICE FEE: The City agrees to implement and enforce an
agenhcy service fee, as a condition of employment, fo be paid by ali

persons who are not members of the Union, so long as the parties to this
coniract comply with the provisions of Massachusetts General Laws,
Chapter 150E, Section 12, and the rules and regulations of the
Massachusetts Labor Relations Commission. The Union, or its SUCCEessor,
shall notify the City of the service fee to be charged and the employee

within the bargaining unit from whom the fee is to be collected.
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ARTICLE 3
SENIORITY, SHIFT AND JOB ASSIGNMENTS

Seniority within the Chicopee Police Department shall commence from the
date of appointment as a permanent or regular full-time member thereof
from a certified Civil Service list. Those police officers so appointed on the
same day shall have their relative seniority vis-a-vis each other

determined on the basis of their order of appearance on the Civil Service

appointment list.

Seniority shall not be broken by vacation fime, sick time, injury time,
temporary lay-off, suspension of less than one-hundred and eighty (180)
days, or any call to military service for the duration.

If an employee resigns voluntarily or is discharged for just cause, he/she
shall lose all seniority, except as provided by the Rules of Civil Service.

In the event of reduction in force, lay-off shall be in inverse order of hiring
and any recall to work shall be by seniority. In recalling separated
persons from inactive status, the City reserves its right to require any or all
such persons fo submit to a bhysical examination by a physician of the
City’s choosing and at the City's expense to determine the physical/mental
fitness of any such patrolman to return to active service.

The senior police officer who bids for an opening in any shift shall be given
that opening when it occurs. That opening shall be posted in a
conspicuous plam? for at least ten (10) days prior to filing same in order
that members of the various shifts will have an opportunity to apply for it.
Police officers not electing to exercise their seniority rights to fill a shift
opening or to make a seniority bid shall maintain their then shift
assignment and their seniority rights vis-a-vis other police officers in the

event of other shift openings or to make a seniority bid. All shifts will be
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bid by seniority and beat picks will be bid at the same time. This will be
done hefore vacation picks are started. Shift changes under this section
shall become effective on the second Sunday of Januar} of the following
year, The number of officers assigned to the various shifts and beats shall
remain the sole decision of the Chief of Police. Any subsequent shift
openings during the year shall revert to the ten (10) day provision. Any
subsequent beat openings during the year shall be in accordance with the
operational needs of the Department. The School Resource Officer must
have at least five (5) years of service as a police officer. Anyone who is
assigned as a School Resource Officer will have enough seniority to work

the day shift is he/she so chose.

F. The parties to this Agreement recognize that the principal factors in job
assignments are the efficiency and the integrity of the Police Department.
The Employer, however, in making non-promotional assignments within
the uninformed units will give due consideration to an employee’s
seniority, physical condition, personal hardships and particular abilities
when making such assignments whenever possible.

ARTICLE 4
BEREAVEMENT LEAVE

Each employee in the bargaining unit will be granted leave without loss of pay in
the event of a death in his/her immediate family. In the event of the death of a
spouse or child, such leave shall be five (5) days plus the day of death which
shall include attendance at the funeral. Such leave shall be three (3) days plus
the day of death which shall include attendance at the funeral for other members
of the immediate family which shall include the %ollowing:

Mother Mother-In-Law Spouse's Grandparents
Father Father-In-Law Grandfather

Sister Sister-In-Law Grandmother

Brother Brather-In-Law Grandchild
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Son-In-Law Step Children of current spouse

Daughter-In-Law  Present Step Parents
In addition, if the deceased lives more than one hundred (100) miles from the
City, the member of the bargaining unit will be granted one (1) additional day for

travel.

Should a longer period than three (3) working days elapse between the death
and the funeral because of the intervention of a holiday or weekend or because

of some similar situation, then the em.p[oyee shall be granted additional leave as

emergency leave.

ARTICLE 5
INTERCHANGE OF HOURS, SWAPS

Any officer desiring to change his or her day off may do so if they can “swap” with
another officer or themselves subject to the following:

A. Such substitution does not impose an additional cost on the City
with regard to the payment of salaries or wages or overtime.

B. The officer in charge of the shift in which the substitution shall take
place be notified two (2) days prior to its becoming effective except
in the case of an emergency and notification then may be made on
a shorter term.

C. At no time may an officer who swaps with themselves owe the
Depariment more than three (3) days.

D. The officer requesting to swap has no unallocated floating vacation

.days or court vacation days, and

E. The Commanding Officer shall be responsible to keep a record of
swap days taken and owed. The Commanding Officer when
deciding to approve or disapprove a swap shall be guided by the
operational needs of the Police Department. '







ARTICLE 6
EXTRA PAID DETAILS

The following provisions shall govern the assignment of extra paid details to
police officers where the detail is to be paid for by an outside individual, group,

corporation or organization:

A.

All exira details will be offered to regular officers first, and
assignments shall be made by the Chief or his representative on a
voluntary basis, distributed as evenly as possible among said
regulars on a rotating basis, A record of all such assignments shall
be kept and contained therein will be a record of acceptances and
refusals by the members of the Department. Such record shall be
made available upon request to representatives of the Union.

All officers shall be on the paid detail list unless they advise the
Chief or ofiicer in change of the list that they want their names
removed from same,

Any officer who cannot fulfill his/her work assignment will notify the
head of the paid detail list within seventyﬁvo (72) hours prior
thereto so that the next available officer can be assigned to the job.
In any event, no person shall accept an assignment unless the
same is made by the Chief or the head of the paid detalil list, or
desighee.

It is agreed that those officers who work paid details, do so on their
ofi-duty time or on a time when they are not specifically scheduled
to work on the Police Department.

No such assignments shall be made until the persons or
organizations requesting same have agreed to pay the rates which
will be continued to be set and established as is the present
practice.

The number of officers required shall be at the sound discretion of
the Chief of Police or officer assigned to distributing said paid

details, but no less than two (2) officers shall be assigned to extra
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paid details where alcoholic beverages are served.

Any detail requiring more than three (3) officers will have a
supervisor assigned, who will be paid an additional dollar per hour.
If a superior officer is not available for said detail, the senior
patrolman working the detail shall be paid the additional dollar per
hour. Employees who are in change of these details shall make a
notation on their report for the detail officer’'s records. This
provision shall not apply to road construction work.

Officers working extra paid details shall be allowed to have with
them portable police radios, if available.

The City of Chicopee shall appropriate ten thousand dollars
($10,000) to establish a revolving fund pursuant to G.L. Chapter 44,
Section 53C, and shall pay police officers compensation for working
outside details at the same time regular compensation is paid for
the date the outside detail is worked.

The City of Chicopee may charge to those who hire police officers
for outside details, an administrative fee of ten percent (10%) of the
outside detail rate, which shall be added to the outside detail rate.
The "Work List" comprised of all outside jobs, will always be posted
and will carry a continuous listing of all outside jobs.

All assignments will be made according to the list on an availability
basis, alphabetically.

Assignments, posted in advance on the list, are the responsibility of
the assigned officer, if the assigned officer gives the assignment to
another, the assigned officer will file the appropriate paperwork,
The replacement officer will put on the officer's report, a notation as
fo who was replaced.

Assignment of a [ast minute nature is defined as any assignment
with less than twenly-four (24) hours notice. The on-duty
commander, in absence of the defail staff, will follow the list in
making calls to the next available officer. Acceptance of and/or

working of three (3) last mihute assignments will constitute one (1)
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entry on the regular work list.

Only those people actually on the list will be given outside work

assignments,

Penalties:

No Show — Failing to report to an assignment either as a

replacement or a primary.

First No Show — Three (3) consecutive passes on the work list

during this period the individual will not be allowed to work any

outside jobs.

Second No Show — If occurring within six (6) months of previous No

Show will result in six (6) consecutive passes on the work list during

this period the individual will not be allowed to work any outside

details.

All outside details will be paid at a minimum rate of four (4) hours

per assignment.

a. Any part of an hour over four (4) hours will be considered as
a full hour for pay purposes.

The individual in charge of the work list or a representative will

notify each person immediately upon posting a job assignment if

the assignee is on vacation.

All individuals on the work list will notify the head of the work list if

they WILL NOT be available during their vacation for outside work.

A member of the union shall assist the Chief or his designees on

the paid detail list.

The parties agree that the outside detail rate shall be time and one

half, step 11 in the new wage scale.







ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 1: SCHEDULED WORK SHIFTS, WORKWEEK, ETC.:
Work schedules shall be posted on department bulletin boards two

(2) weeks prior to commencement of a workweek.

A. The work shifts (tours of duty) and hours of work of the
Uniformed Division days and hights are as follows:

Day Shift:  (Shift 1) -
7:45 a.m. to 4:00 p.m.
Early Night Shift: (Shift 2) -
3:45 p.m. to Midnight
Late Night Shift: (Shift 3) -
11:45 p.m. to 8:00 a.m.

B. In addition to the above major tours of duty, there are the
following other shifts or tours of duty, applicable to certain
assignments as follows:

Detective Bureau:
Day Shift - 745 am. to 4:00 p.m.
- 8:45 a.m. to 5:00 p.m.
Night Shift: - 4:45 p.m. to 1:00 a.m.
3:45 p.m. to 12:00 p.m.

Traffic Bureau:
Day Shift: - 7:45am. to 4:00 p.m.
~8:45 a.m. to 5:00 p.m.
Night Shift: - 3:45 p.m. to 12:00 p.m.
-4:45 p.m. to 1:00 a.m.
At the Chief's discretion, a 6:45 p.m. to 3:00 a.m. shift may
be added. The vacancy will be filled in accordance with
Article 3, section E. Furthermore, with notice to the Union
and at the Chief's discretion the start and finish time for the

above shift may be altered by two hours. The notice fo the
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Union shall be accompanied by the agreement of the

affected employee.

The parties agree the additional fifteen minutes added to
each shift during the collective bargaining agreement dated
July 1, 2014 to June 30, 2017 shall be paid at straight time.
Officers are required to be fully prepared to perform their
employment duties and be at their station duty at the
commencement of their assigned shift. Normally the first
fifteen minutes of the assigned shift shall cover roll call,
training, alerts, and other necessary incidents to
preparedness relating to performing the duties of the position
in which the individual is employed, or any other matters
covered by the terms of this collective bargaining agreement.
The chief or his designee shall determine the scope and
nature and how this time is to be ufilized in the best interest
of the depariment and the City of Chicopee.

" The parties agree and acknowledge that the City of
Chicopee has adopted FLSA 28-day work cycle.

Exempted from the regular four-and-two work schedule so-
called, set forth in sub-paragraph (C) above, shall be
employees assigned as follows, each of whom shall work
five (5) consecutive days on, Monday through Friday of each

week, and shall receive two (2) consecutive regular days off

weekly:

1. Not more than four (4) full-time police officers,

2. Police officers attending recruit or in-service training,
and

3. Officers assigned to outside agencies.
Such employees so assigned shall be entitled to and

shall receive, in addition to two (2) consecutive
Q







regular days off weekly, each shall receive under the
Five (5) day workweek above-mentioned, seventeen
and one-third (17 - %) additional regular days off
annually, so that each such employee so assigned
shall receive the same number of regular days-off
annually as will employees working the regular four-
and-two work schedule described in sub-paragraph
(C) of this section.
These seventeen and one-third (17 - %) additional
days off shall be taken one (1) day each three (3)
weeks, or in accordance with a schedule that shall be
determined by the Chief of Police and the bargaining
unit, provided however, employees attending the
initial Police Academy shall not receive or accumulate
such days off.

4, At the Chief’s discretion, a 6:45 p.m. to 3:00 a.m. shift
may be added. The vacancy will be filled in
accordance with Article 3, Section E.

E. The City agrees that all work shifts, workweek and day off
schedules specified in or referred to by this Article shall
remain in force and effect during the term of their Agreement
and during the period of negotiations for a new Agreement if
a new Agreement has not been executed prior to the
termination date of this Agreement, unless changed by
mutual agreement of the parties.

SECTION 2: OVERTIME SERVICE:
All assigned, authorized or approved service outside or ouf-of-turn

of an employee’s regularly scheduled tour of duty (other than
paying police details), including service on an employee's

scheduled day off, or during his vacation, and service performed
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prior to the scheduled starting time for his regular tour of duty, and

service performed subsequent to the scheduled time for conclusion

of his regular tour of duty or work shiff, and including court time,
shall be deemed overtime seivice and paid for as such.

A. Overtime Service shall not include:

1. An out-of-turn work shift or tour of duty which is
substituted for a regularly scheduled work shift or tour
of duty at the request of an employee (subject to
Department approval); or

Z Swapped tour{s) of duty or work shift(s) between
individual employees, subject to the approval of the
commanding officer of the shift involved, which
approval shall not unreasonably be withheld, and on
reasonable notice; or

3. A change in the schedule of an employee who is
shifted from one tour of duty or work shift o another
tour of duty or work shift for a period of twenty-eight
(28) or more consecutive calendar days if for the
purpose of in-service training ot courses or to bring
prisoners back into the City’s jurisdiction.

B. If an employee who has left his last place of employment or
last duty assignment, after having completed work on hisfher
regular work shift or tour of duty or his’her assigned such
shift or tour is recalled to Police Headquarters or to any other
place, or if an employee is so recalled on a scheduled day
off or during his/her vacation, he/she shall be paid on an
overtime service basis for all such time and shall be
guaranteed a minimum of four (4) hours of overtime recall
pay therefore. It is understood that the four (4) hour
guarantee does not apply when an employee is called in
early to work prior to the normal starting time of his/her

scheduled tour of duty and works continuously from the time
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he/she reports into his/her normal scheduled tour of duty, in
which event such employee shall receive owlerlime pay only
for the actual time worked prior to commencement of such
four.
1s Patrolmen who fail io satisfactorily compleie reports
or other shift requirements, who are then called back
for the purpose of satisfactorily completing his or her
duties or assignments, shall not be entitled to call
back pay or daily overtime as identified in this
agreemeni. Nothing in this section is intended to limit
the patrolman's right to compensation under state or
federal law or other consequences for failing to
perform to expected work standards.
C. The scheduled work shifts or tours of duty and day off or
work schedules of individual employees or groups of
employees will not be altered or changed if a purpose is to

avoid the payment of overtime.

SECTION 3: SCHEDULING OF OVERTIME:
In emergencies or as the needs of the service reguire, employees

may be required to perform overtime work. All employees shali be
given as much advance nhotice as possible of overtime work
opportunities, Scheduled overtime shall be posted and distributed
to all employees on an equitable and fair basis. Employees other
than those required to work beyond their normal work shift or tour
of duty due to the emergencies of their workday (such as a late
ambulance run, an incident, an investigation, etc.) shall have the
option of declining offered overtime; but, in the event that sufficient
personnel do not accept such offered overtime on a voluntary
basis, or in the event of emergency situations where time is of the
essence in execufing the overtime job, such additional personnel as

are deemed necessary by the City may be required to work on an
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SECTION 4:

assigned basis. All employees shall be afforded the opportunity to
accept overtime service, but there shall be no discrimination
against any employee who declines to work overtime on a voluntary
basis. There will be kept a record of all acceptances and denials of
overtime. Such record shall be made available upon request to
representatives of Local 401, |.B.P.O.

OVERTIME COMPENSATION, METHOD OF:
An employee who performs overtime service in accordance with the

provisions of this Agreement shall receive, in addition to his/her
regular weekly compensation, time and one-half his/her straight-
time hourly rate of pay for each hour or fraction thereof of overtime
service, The straight-time hourly rate shall be computed as one
thirty-eighth and one-half (1/38 and %2) of an employee’s regular
weekly compensation.

A. Overtime will be paid to the next one-half hour.

B. Employees shall not be required to accept compensatory
time off in lieu of monetary compensation for overtime
service.

C. Pay for overtime service shall be in addition to and not in lieu
of vacation pay or holiday pay, and shall be remitted to
employees on a weekly basis.

D.  An employee who is not scheduled to work on a holiday but
who is called in to work on such holiday shall receive double
his/her straight time hourly rate of pay for each hour of such
service in lieu of the time and one-half rate specified in
Section 4 of this Arficle (but not in lieu of holiday pay). An

~ employee who is called in for overtime service (including
court-time) during his/her vacation shall receive, in addition
to the overtime compensation otherwise provided under this
section, a compensatory day and one-half off for each such

day of vacation on which he/she performs overtime service.
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SECTION 5: OVERTIME OPPORTUNTIES:

A

Overtime service opportunities shall be offered to employees on a
first refusal basis; only in the event insufficient employees are
available for or desirous of working on an overiime service basis
shall such work opportunities be offered or afforded provisional,

reserve or other police officers or persons.

ARTICLE 8
SICK LEAVE PROGRAM

Sick leave shall be defined as absence from work by reason of illness
which incapacitates the unit member from doing the usual duties of his/her
job. On the effective date of this contract, each active unit member will be
credited with a Sick Leave Account and an annual accumulation rate as
follows:

Annual Rate is earned on the basis of one and one-fourth (1%) full day for
each full month worked during each contract year, and may not exceed

fifteen (15) days per year.

The parties agree that sick leave is to be used for illness only. Sick days
are, for example, not to be used to extend weekends, vacations, holiday
periods, or other off-duty periods. While the City maintains the right to
investigate unwarranted or flagrant abuses of sick leave, it agrees that no
employee will be checked for the first five (5)‘w0rk days of illness during
the calendar year (i.e., January 1* through December 31%). This provision
will not apply where the Chief has reasonable cause to believe sick leave
is being used improperly.

Upon normal retirement, separation (except for cause) or death while a
police officer, the employee, or his/her estate upon his/her death, will be

paid for accumulated, unused sick leave credited fo their account in
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accordance with the following formula:

The City agrees to pay an employee his/her daily rate of pay times two-
fifths (2/5) the number of days as recorded upon separation of service with

ten (10) years of service on the City's data processing records.

Provided, however, that in no case will a member with less than ten (10)
years of service receive payment and provided further that a member with
more than ten {10) year will in no case receive more than fifteen thousand
dollars ($15,000.00) in such payments.

Not mare than a total of three (3) paid sick days may be used by an
employee for reasons defined under the federal law, the Family and
Medical Leave Act and its regulations and interpretations; or, for reasons
defined under the Massachusetts Small Necessities Leave Act, its
{reguilations and interpretations. For the purpose of this section, “family
member” will be: defined in accordance with the appropriate statutes,
regulations or inferpretations. “Family members” not covered under the
FMLA and SNLA can be extended to include those persons deﬁned in
accordance with the Bereavement Leave section of this Agreement, The
Parties agree that the City will provide paid-time in those instances where
the employee iakes leave under the SNLA, related to sick visit
appointments, extended care issues, and specifically articulated education
appointments such as parent teacher conferences and visiting perspective
educational institutions. Any other leave authorized by law pursuant to the
SNLA shall not be paid by the City.

Employees hired on or after January 1, 2015 and current officers who wish
to participate in this plan, shall eamn sick leave at the rate of one (1) full
day each month.

Further, the calendar year shall be divided info two (2) six (8) month

periods, i.e., January 1 — June 30, and July 1 — December 31 for the
15







following purpose:
If an officer does not use any sick leave during the six month periods,

The officer may opt to return three (3) sick days to the City for one
Hundred percent (100%) of the employee’s daily rate.

If an officer uses one day or iess of sick leave during the six (6) month
Periods, the officer may opt to return two (2) days to the City for eighty
Percent (80%) of the employee's daily rate.

If the officer uses any portion of sick leave greater than one (1) day but not
to exceed two (2) days, the officer may opt to return one (1) day to the City
for sixty percent (60%) of the employee’s daily rate.

Current employees must opt into this Sick Leave Program on or before
July 1, 2015 otherwise, those current employees who do not opt into this
Sick Leave Program shall not be allowed to participate in this program

For the rest of their employment tenure with the City of Chicopee Police
Department. If a current employee elects into this Sick Leave Program,
such employee may elect to opt out of this Sick Leave Program. Ifthe
employee opts out of this Sick Leave Program, the employee shall be
prohibited from opting back into the program for the rest of his
employment tenure with the Chicopee Police Department.

ARTICLE 9
COURT TIME

Any employee who appears as a witness in conjunction with their duties
as a Chicopee Police Officer other than on their regular tour of duty, days
off, or vacation will be paid at a time and one-half rate, with a minimum of
two (2) hours pay at such time and one-half, Witness appearances must
be pre-approved by the Chicopee Palice Department,

16







Any employee who appears as a witness in conjunction with their duties
as a Chicopee Police Officer while on a day off, vacation, or furlough, shall
be granted four (4) hours pay at the rate of time and one-half their regular
rate of pay for each such appearance. All witness appearances must be
pre-approved by the Chicopee Police Dept.

ARTICLE 10
PAID HOLIDAYS AND PERSONAL DAYS

All members of the bargaining unit shall be given eleven (11) paid holidays
and two half (72) day paid holidays;

¥ Day — New Years Eve Independence Day

New Years Day Labor Day

Martin Luther King's Birthday Second Monday in
October :

Third Monday in February Veteran's Day

Third Monday in April Thanksgiving Day

lLast Monday in May V2 Day — Christmas Eve

Christmas Day

In the event the State Legislature amends General Laws, Chapter 4,
Section 7, Eighteenth, so as to establish another legal holiday, such
holiday shall be considered a paid holiday.

Each employee in the bargaining unit will be granted personal days with
no loss of pay each year as foliows:

Years of Service Days/Year Accumulative Limit
OQupto8 _ 2 6 total
8 and over 3 6 total

Said personal day shall be granted provided the employee gives his/her
Superior Officer three (3) days written notice, except that in the event of
an emergency the Superior Officer may grant said leave without said

nofice. In the event two or more employees request a particular day, the
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first employee requesting said date shall receive the day. Personal days
shall accumulate from fiscal year to fiscal year. Nothing shall prevent
more than one (1) employee from receiving a personal day on the same
day and shift. Personal days may not be chosen moré than thirty (30)
days in advance of the date desired,

For the purposes of this Agreement, holiday pay shall be computed on the
basis of thirty-eight and one-half (387%) hours, ar the base weekly rate of a
police officer shall be divided by thirty-eight and one-half (38%) and
multiplied by eight (8.25). /

ARTICLE 11
UNION BUSINESS LEAVE
The President, Vice President, Treasurer, and two (2) designated stewards of the
Local 440 & 401 1.B.P.O. shall be granted up to 63.75 hours Union Business
Compensatory Time (per officer) each calendar year to attend official functions of
the Local or International including the processing and investigation or
grievances, arbitrations, Civil Service hearings, confractual negotiations and
preparation meetings, disciplinary hearings/mectings, meetings of the
Massachusetts Police Association, conferences and seminars relaied {o the
bargaining unit, and all other meetings between the City and Union. 'The Union
President will notify the Police Chief, in writing, at least three (3) days prior to
the scheduled Union activity and will specify the dates, times and Union

personnel who will be attending,.

The granting of time eamed under this article shall not include social events of the
Union such as Christmas Party, summer picnics, social gatherings, planned or

vnplanned, and the like.

In the event that Union business is scheduled when the Union officer is on duty,

he/she shall be released from duty, with no loss of pay or benefits, with the
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permission of the Commanding Officer, such permission shall not unreasonably

be withheld.

In the event that Union business is scheduled when the Union officer is not on
duty, he/she shall be granted compensatory time off fo be added fo a Union
Business compensatory time bank. The bank shall be maintained separate from
each member’s departmental compensatory time bank. Fach officer shall receive
a minimum of three (3) hours of compensatory time to be added to the bank for
each oceurrence and up to the actual time exceeding three (3) hours rounded to
the next one/half hour increment. Time earned will be straight time. The time
earned shall include preparation fime that shall be submitted 1o the Chief of the
Police Department and the Chief’s approval after consultation with the individual.
In times where Union business begins less than three (3) hours prior to the start of
an officer’s work period, the three (3) hour minimum will not apply. However,
the officer shall receive time earned from the start of the business until the start of

the officer’s work period.

Compensatory time off shall be granted from the Union business time bank in
either full or partial days. Time off will be granted when the officer’s leave (as
determined at the time of request) will not create an absence requiring

replacement on an overtime basis,

Union business time will not be subject {o a retirement or separation buy-out.
Union, business time shall be eamed from Januaty 1% to December 31% of each
year and must be used by April 1% of the next immediate succeeding yoar or such

accrued Union business time from the preceding calendar year shall be forfeited.

It is expressly understood by the parties fo this Agreement that members of the
bargaining unif, although earning compensatory time to the extent and manner
above, are not for any reason, considered to be on-duty for any purpose

whatsoever and shall not eamn or be inured with any other benefit under this
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Collective Bargaining Agreement or under any state law, federal law or municipal

law.

ARTICLE 12
STATUTORY LEAVES

The City agrees to abide by the provisions of the Domestic Violence Leave Act

and the Parental Leave Act. The provisions of said Acts are posted in each City

building.

ARTICLE 13
DISCIPLINARY ACTION

No emplbyee shall be removed, dismissed, discharged, suspended, or
disciplined except for just cause as provided by law.

Any employee who is requested to submit a special report which may tend to
incriminate them in a criminal proceeding shall have the right to consult an

attorney and/or union representatives before submitting such report.
All interdepartmental charges (i.e., hon-criminal) against an employee shall be

initiated no later than sixty (60) days following the alleged offense or from the
date upon which the employer became aware of said offense.
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ARTICLE 14
MEDICAL INSURANGCE

Health Insurance Benefits will revert to the same plan the police supervisors

union currently enjoys, including the same premiums, contributions, etc.

ARTICLE 15
NON-DISCRIMINATION

The Employer shall not discharge or discriminate against any person with respect
to promotion, assignment, or any other matter because of race, creed, color, sex,
gender identiéy, sexual orientation, national origin, veteran/military status,
disability, age, union membership, or activities, and all persons covered by the
terms of this Agreement shall receive equal and full protection thereunder.

Neither the Employer, its agents nor any supervisory personnel shall discriminate
against or discharge any employee because the employee has filed or processed
any grievance under this Agreement or instituted any proceeding under any State
and Federal Statute relating to wages, laws, or conditions of employment.

ARTICLE 16
VACATIONS

A The vacation allowance shall be in compliance with the provisions of
Chapter 41, Sections 111A, as amended, and 111D, and Chapter 147,
Sections 16C and 17 of the Massachusetts General Laws. The vacation
allowances will be on the basis that each employee will obtain seven (7)
days vacation for each week that he/she is entitled to according to his/her
length of service.

1. Prior to January 1% of each calendar year, the Commanding Officer
shall contact every member under their command in the order of

their seniority and alfow them to pick up to two (2) weeks of
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vacation during the calendar year and grant them their choice if
available. (It is not the intention of this language to increase
vacation entitlement beyond the limits set forth in Paragraph A
above.)

Z, After all employees have been contacted in accordance with
Paragraph 1, the Commanding Officer shall again contact all
employees under their command, in the order of their seniority, and
allow them to pick a second vacation period consisting of up to two
(2) weeks, to be taken during any available time between January
1% and December 31% of the following year. (It is not the intention
of this language to incréase vacation entittement beyond the limits
set forth in Paragraph A above.)

3. Thereafter, the Commanding Officer will contact employess who
have remaining vacation leave, and allow them to designate their
choice of available vacation time.

4. If, in the opinion of the Chief, there is excessive “bunching” of
vacation requests, the Chief may discuss it with the Union to
resolve the issue.

In any event, the City agrees that a minimum of one (1) employee

- per group, per shift, plus one (1) additional employee for each week, will

be allowed to go on vacation throughout the calendar year. This provision

will not apply to bureaus, if this method leaves that unit with insufficient
manpower, as determined by the Chief. Floating vacation days may be
selected, provided the request does not allow more than six (6) officers to

be scheduled off on any given shift, for any reason.

Any police officer who is transferred to another shift or bureau shall be
allowed to retain the vacation weeks previously picked for the calendar

year.

It is agreed that in the event a member of the Union becomes ill before

his/her vacation and continues on an extended sick leave through the time
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when he/she would have normally taken his/her vacation, he will not lose
his/her vacation leave and will be allowed to use said time during any
available week. [t is specifically agreed that in the event an officer is
allowed to reschedule histher vacation, he/she will not be allowed to bump
another officer who has already selected a particular vacation week. It is
agreed that this section shall not apply if there is not enough time left in
the calendar year to use the officer's allctted vacation allowance as
vacation time cannot be carried over into the next calendar year. In that

event, the officer will be carried on vacation time.

VACATION CHART

Employees hired before 30 June 2000:

1-5Years 16 Days
5+ Years 24 Days
10+ Years 32 Days
Employees hired after 01 July 2000
1—5Years 14 Days
5+ Years 24 Days
10+ Years 32 Days

ARTICLE 17
HEALTH AND SAFETY

A Safety Committee of three (3) members of the Union will meet with the Chief of
Police not more than once per month to discuss and make recommendations for
improvements of general health and safety of the employees. The City shall
provide efficient and safe equipment and material to protect the health and safety
of the employees.
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Section 1:

Section 2:

Section 3:

ARTICLE 18
GRIEVANCE PROCEDURE

A “grievance” or “dispute” is hereby defined as a dispute arising
from a complaint by an employee or employees or the Union
covered by this Agreement, relating to the meaning, interpretation
or application of any of the express terms and provisions of this

Agreement.

Written submission of grievances shall be on forms to be agreed
upon with the City, and shall be signed by the employee and Union
filing the grievance. If a grievance is adjusted at any step of the
grievance procedure, the adjustment shall be noted on the
grievance form. At any step of the grievance procedure where no
adjustment is reached, the grievance form shall bear a notation that
the grievance is unsettled, shall be signed by the Employer's
representative and the Union representative then handling the
grievance, and shall be referred to the next step in the grievance

procedure as provided herein.

Any grievance or dispute which may arise between the parties
concerning the application or interpretation of the express terms of
this Agreement shall be settled in the following manner: (Grievance
deadlines may be extended by mutual agreement in writing)

Step 1: An aggrieved employees shall present his/her
grievance orally to the employee’s supervisor who
shall attempt to adjust the grievance informally. Any
employee may be accompanied by an employee
Union representative, The grievance must be
presented within thirty (30) working days of the
occurrence or knowledge of the occurrence by the

employee or the Union of the event giving rise to the
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Section 4:

Step 2:

Step 3

Step 4:

grievance, Supervisors fo respond within five (5)
days.

if the grievance is not settled at Step 1, it shall be
presented in writing to the Chief of Police within ten
(10) calendar days from the date of presentation at
the Step 1 level. The written grievance will state
clearly the act or acts complained of, the provisions of
the agreement that are allegedly violated, when the
problem occurred and the remedy sought.

If the grievance is not settled at the Step 2 level within
ten (10) calendar days from the date of the written
presentation, the grievance shall, within twenty (20)
calendar days of presentation at the Step 2 level, be
submitted to the Mayor, in triplicate. '
If the grievance is not resolved at the Step 3 level
within fifteen (15) calendar days from date of
presentation at the Step 3 level, the Union may
submit the grievance to arbitration. Such submission
to arbitration must be made within thirty (30) calendar
days after the expiration of the fifteen (15) calendar
days referred to herein. Written notice of said
submission must be given to the Mayor, Prior to
going to formal arbifration the parties may seek
grievance mediation through the Department of Labor
Relations.

‘The American Arbitration Assaciation shall be requested to provide

a panel of arbitrators from which a selection shall be made in

accordance with the applféable rules of the American Arbitration

Association. Expenses for the arbitrator's services shall be shared

equally by the parties. At all levels, the Respondent shall have to

five (5) days to respond.
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Section 5:

Section 6:

Section 7:.-

Seclion 8:

Any grievance hot filed or processed within any of the time limits
prescribed at Steps 1 through 3, inclusive, shall be deemed waived
for all purposes. Grievances not answered by the City within the
time limits prescribed shall automatically proceed to the next step of
the procedure. Time limits, as specified, may be changed by

mutual agreement of the parties, in writing.

Any incident which occurred or failed to occur prior to the effective
date of this Agreement shall not be the subject of any grievance
hereunder, This Section shall have no impact on grievances that

are currently pending.

The arbitrator hereunder shall be withouf power to alter, amend,
add to or detract from the language of this Agreement. The
arbitrator's award shall be in writing within thirty (30) days of the
hearing and shall be set forth his/her findings of fact, reasoning and
conclusion. The arbifrator shall be without power or authority to
make any award which requires the commission of an act
prohibited by law or ordinance. It is clearly understood that the
arbitrator may not contradict or modify the terms of this Agreement
or render a decision which is in conflict with the express provisions
of this Agreement or any ordinance of law, or any rules or
regulations of the Civil Service Commission. The arbitrator's
jurisdiction is expressly limited to the express terms of this
Agreement which are applicable to the particular issue at hand, and
to the rendition of an award which in no way adds to, subtracts
from, changes or amends or conflicts with any term, provision or
condition of this Agreement.

The award of the arbitrator shall be submitted to the Employer and

the Union, and subject to law, shall be final and binding upon the
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Section 9:

Section 10:

Employer, the Union, and the aggrieved employee.

The suspension or discharge of an employee whose office or
position is classified under Civil Service Law and Rules shall not be
a subject of grievance or arbitration hereunder nor shall any matter
which is subject to the jurisdiction of the Civil Service Commission.
If the same subject of any grievance or arbitration being processed
herein is initiated or filed in any other legal or administrative forum,
then this procedure will be stopped and considered resolved in
accordance with the results of the other forum when all appeals and
results are finalized. The intent of this section is to eliminate dual

litigation of the same matter in two separate forums.

Multiple Grievances: Two (2) or more separate current grievances

Section 11:

otherwise subject to this Agreement which involve the same matter
or quest'ions and which affect a group or a class of employees may
be consolidated and processed as a single grievance provided,
however, that such procedure shall be subject to all the provisions
of this Article.

Employer or Union Grievances: The Employer or the Union may

initiate grievances at Step 2 or Step 3 of the grievance (Police Chief
level or Mayor's level) procedure. Union initiated grievances must
directly involve an alleged violation of this Agreement that affects
two or more employees covered by this Agreement, or that aifects
only the Union and not directly any employee covered by this
Agreement, provided that grievance procedure within Twenty (20)
days of the alleged violation, The Employer must initiate an alleged
violation of this Agreement at Step 3 with twenty (20) days of the
alleged violation or twenty (20) days when the Employer first gained
knowledge of the matter to be grieved.
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ARTICLE 19
MANAGEMENT RIGHTS

Except where such rights, powers, and authority are specifically relinquished,
abridged or limited by the provisions of this Contract, the City has and will
continue to retain, whether exercised or not, all of the rights, power and authority
heretofore had by it. It shall have the sole and unquestioned right, responsibility
and prerogative of management of the affairs of the City and direction of the

working force, including, but not limited to the following:

1.

To determine the care, mainténance and operation of equipment
and property used for and on behalf of the purposes of the City,

To establish or continue policies, practices and procedures for the
conduct of the City business and, from time to fime, to change or
abolish such policies, practices or procedures,

To discontinue proéesses or operations or to discontinue their
perfofmance by employees,

To select and to determine the number and types of employees

required to perform the City’s operations,

“To employ, transfer, promote or demote employees or to lay off,

terminate or otherwise refieve employees from duty for lack of work
or other legitimate reasons when it shall be in the best interests of
the City and the Department,

To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in
accordance with the requirements of the City, provided such rules
and regulations are made known in a reasonable manner to the
employee affected by them,

To insure that related duties connected with departmental
operation, whether enumerated in job description or not, shall be
performed by employees, and

To establish confracts or sub-contracts for municipal operations,

provided that this right shall not be used for the purposes of
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intenfion of undermining the Union or of discriminating against its
members. All work customarily performed by the employees of the
bargaining unit shall be continued to be so performed unless in the
sole judgment of the City, it can be done more economically or

expeditiously otherwise.

The above rights, responsibilities and prerogatives are inherent in the Mayor and
by virtue of statutory and Charter provisions are not subject fo review or
determination on any grievance or arbitration proceeding, but the manner of

exercise of such rights may be subject to the grievance procedure described in

this contract.

ARTICLE 20
EDUCATION INCENTIVE PROGRANM

Quinn Bill (hereinafter Chicopee Educational Incentive). The benéfits of the
Quinn Bill under M.G.L. ¢. 41 § 108L will continue under the following guidelines:

A.

The benefit (as defined by 4/20/05) will only be for members of
IBPO Local 401 who are members of Chicopee Police Department
on or before June 30, 2010,

If a member is enrolled in an eligible program on or before January
1, 2012 and is actively working towards a degree, they shall receive
the increase based upon previous Quinn Bill percentages only for
that degree. Future degrees will be based on the new incentive
program. ‘“Actively working” towards a degree is defined by the
requirements of the educational institution being attended. In all
cases, members must be continuously attending school with no

breaks.

The new incentive program will provide the following stipends:

Associates - $1,000
Bachelors - $2,000

Masters/J.D. - $5,000
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ARTICLE 21
LONGEVITY PAY

As of July 1, 2014 Longevity shall be rolled into the base rate pay and no longer

exist as a separate Article.

ARTICLE 22
UNIFORMS AND EQUIPMENT

A The Chief of Police, or his/her designee, shall supply to members of the
bargaining unit, exclusive of their uniform referred to below the following

items:

- Pair of Handcuffs
- Revolver

- Holster
Fiashlight

- Traffic Belt

- Badges

P st o oy s
1

B.  Each member of the bargaining unit will be given a uniform allowance in
the amount of seven hundred fifty dollars ($750.00) per year, payable on
or about August 1% of each year for the purchase, replacement and
cleaning of uniforms (on active duty). Uniform allowance will be paid in a

separate check from regular pay.

C. Each newly appointed member of the bargaining unit will be given a
uniform allowance in the amount specified in Paragraph B.

D. It is acknowledged that the Department has the authority to prescribe
articles of uniform necessary for each police officer. It is agreed that as a
uniformed service, the unit should present a consistent appearance of
neatness and similarity. Any police officer not observing this principle is
subject to appropriate discipline.
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E. If members of the bargaining unit suffer damage to personal property in
the performance of their duties, the Department shall reimburse such
members for the reasonable cost of replacement of such items used in the
ordinary course of duty and subject to the officers’ full cooperation with the

court process.

= Members of the bargaining unit shall be given one Hundred fifty dollars
($150.00) prior to attending their initial police academy ’tréfning fo
purchase uniforms and equipment required fo complete such training.
The amount payable pursuant to this paragraph shall be in addition to any
other entitlement pursuant to this Article.

G. It is agreed that as long as Chapter 180 of the Acts of 1998 (an act relative
to Gun Control in the Commonwealth of Massachusetts) remains as
written without amendments as per licensing fees coliected, the City
agrees to waive the City's portion of said fee for pistol permit applications
for police officers who reside within the City. It is further agreed that any
changes in the law regarding fees collected for pistol permits shall deem
this section null and void. This waiver shall only apply to pistol permits
(not F.1.D. cards),

H. It is agreed that any new uniform requirement that is not covered in the
current uniform regulations shall not be required of any police officer if it is
in excess of fifty dollars ($50.00).

ARTICLE 23
PROTECTION OF WORK OPPORTUNITIES

The Employer agrees not to employ any person or persons to perform the duties
of police officer as presently performed by police officers in accordance with
provisions of Massachusetts General Laws, Chapter 31,
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No provision of this confract shall be construed to deny the right of the City to
hire civilians to direct traffic for the safety of school children, to hire parking meter
supervisors, or to provide any municipal department with protection or security

services,

ARTICLE 24
MISCELLANEOUS

A. All job benefits not covered by the contract and heretofore enjoyed by the
employees will continue under the conditions upon which they have
previously been granted. This Agreement shall not be construed to
depriﬁe employees of any benefits or protections granted by the laws of
the Commonwealth of Massachusets.

B. The City agrees that upon the printing of a sufficient number of Revised
City Ordinances, an officer shall receive one copy so long as it is required
in writing from the Commanding Officer who shall forward the request to
the City Clerk.

C. The City agrees to transport police officers assigned to walking beats to
and from place of assignment if it is more than onhe-half (%) mile from the

station.

D. The parties to this Agreement agree that police officers ordinarily will not
be required to do school traffic duty at crossings except in the case of an

emergency where a replacement is necessary.,

E. When members of the bargaining unit are required to be out of the City of
Chicopee for four (4) hours or more, they shall be paid ten dollars ($10.00)
as a meal allowance. This provision shall not apply to appearances at

court.
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When a member of the bargaining unit is required to report for jury duty,
that person shall, if scheduled to work on the day of such jury duty, be

granted leave without loss of compensation for that day.

Local 401, I.B.P.O., acknowledges the right of the City of Chicopee to
employ auxiliary police officers at polling places.

Local 401, 1.B.P.O., acknowledges the right of the City of Chicopee to
employ parking enforcement personnel in the downtown section of the
City of Chicopee from Monday to Friday between the hours of 8:00 am. to
6:00 p.m., so long as there are any vacancies of police officers.

During the terim ofthis. agreement, the parties, upon notice from the City of
Chicopee, agree to enter into negotiations regarding the City's healtﬁ
insurance program.

During the term of this agreement, the parties agree that after ninety (90)
days notice to the union by the City of Chicopee, the City of Chicopee may
implement a program of civilian dispatch where the current system of
police dispatchers would be substituted by civilian dispatchers. The
parties agree that the forementioned ninety (90) day period would be
available for negotiations over the impact of the implementation of a
civilian dispatch system in the City of Chicopee. Negotiations would
commence within seven (7) day request by the Union to negotiate over the
impact of the implementation of the civilian dispatch system.

The parties agree that the City of Chicopee at its sole action and
discretion without any further negotiations may implement a mandatory
direct deposit system for all employees covered by this agreement.

The Union agrees that current defibrillator fraining shall be included in
C.P.R. training without additional compensation.

On or about December 1, 2004, the City will change from weekly

paychecks to bi-weekly paychecks.
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N. During January 2005, the City will initiate the process of direct deposit to
the bank or financial institution of the employee's choice.

ARTICLE 25
WAGES
Weekly Wages to commence upon ratification by both parties (i.e., no retroactive
increase). (Note: Longevity and 15 minute roll call added in January of 2015).

2%

STEP Eif. February 10, 2018 Officer

1 Academy 758,39
2 Graduate to 18 months 796.3Z
3 19 to 48 months 825.12
4 49 to 78 months 875.96
5 79 to 96 months 919.74
6 97 to 114 months 965.74
7 115 to 132 months 1,014.02
3 133 to 156 months 1,064.74
] 157 to 204 months 1,086.40
10 205 to 252 months 1,114.39
i1 253 to 300 months 1,141.40
12 301.plus months 1,169.94
STEP July 1, 2018 Officer
1 Academy 773.56
2 Graduate 12 months 812.25
3 13 to 24 months 841.62
4 25 to 36 months 893.48
5 37 to 48 months 038.13
6 49 to 114 months 985.05
7 115 to 332 months 1,034.30
8 133 to 156 months 1,086.03
9 157 to 204 months 1,108.13
10 205 to 252 months 1,136.68
11 253 to 300 months 1,164.23
12 301 plus months 1,193.34
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STEP July 1,2019 Officer

1 Academy 789.03
2 Graduate 12 months 828.50
3 13 to 24 months 358.45
4 25 to 36 months 911.35
5 37 to 48 months 956.89
6 489 to 114 months 1,004.75
7 115 to 132 months 1,054.99
8 133 to 156 months 1,107.75
9 157 to 204 months 1,130.29
10 205 to 252 months 1,159.41
11 253 to 300 months 1,187.51
12 301 plus months 1,217.21

Outside Detail Rate — Upon notice to contractors (Approximately January 1,

2015)

The Outside Detail Rate shall be time and one half or Step 11 in the new wage
scale.

2/10/18 @29.6468 = 44.4702

7/1118 (FY19) @30.2397 =45.3596
71119 (FY20) @30.8444 = 46.2666
B. The following additional annual differential will be paid in one lump sum as
part of the final pay check in each fiscal year:
Firing Range Officer and Dispatchers

1% Year . $150.00 Annually
2" Year . $175.00 Annually
3" Year @ $200.00 Annually

It is understood and agreed that the number of dispatchers affected is
limited to a total of nine () police officers — one man per group — three (3)
groups per shift with three (3) shifts.

C. Effective the first pay period after Aldermanic approval, a weekly bonus
will be paid to employees who are permanently assigned to the 2" and 3™
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shifts. This bonus will not be utilized in overtime calculations, nor shall
any employees who occasionally work these shifts (via swaps, etc.) be
eligible for bonus or any pro-rated amount of it. The weekly bonus shall
be nine dollars and thirty-eight cents ($9.38) per week for the 2™ shift, and
eighteen dollars and seventy-five cents ($18.75) per week for the 3" shift.

D. For officers hired after the ratification of this Agreement, years of service
as a full time police officer in Massachusetts will be credited only for initial
step placement. Future step increases are based only on employment as
a police officer for the City of Chicopee.

E. Wage shall be paid on a bi-weekly basis in the form of direct deposit to the
bank or financial institution of the employee’s choice.

ARTICLE 26
SUBSTANCE ABUSE

Substance Abuse Proposal
The purpose of this program is to establish the fact that the City of Chicopee and
its employees have the right to expect a drug-free environment in the workplace.

The main emphasis of the program is not to be punishment, but of counseling
and rehabilitation of employees with a problem of alcoholism or drug

dependency.

“No initial drug testing shall be permitted on a random or universal basis, except
as hereinafter provided, Testing shall only be permitted when there is both
reason to suspect drug or alcohol use and evidence that this suspected use is
affecting job performance. It is recognized that drug and alcohol testing
constitutes an investigation, and therefore, the employee’s Weingarten rights
apply with regard to all drug and alcohol testing issues. Alcohol testing shall be
permitted and the results of such testing shall be held in confidence subject to

the Review Committee's decision as hereinafter provided.
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The Mayor, Department Head, or designee in the Department’ Head's absence
shall provide a suspected employee and the Union, if applicable, with a written
report evidencing their reasonable suspicion within a reasonable time in advance

of the proposed test,

The employee may initiate a review of the directive to submit a test sample. The
directive shall be reviewed by a committee of four (4), comprised of two (2) full
time Union officials, member of the City Law Department, and an individual with
training in drug/alcohol agreed upon by both the Union and Management.

The Committee will review evidence brought against the suspected employee,
and only after a majority of members of the Committee vote to uphold the
evidence shall testing be required. Three (3) or more members shall constitute a

quorum.

The employee shall be provided with a test sample at the time the testing is
conducted. Testing to be performed is to be the more expensive, highly accurate
in nature, so as not to subject the employee to more stress and embarrassment

of a false positive result of the less expensive test.

The parties shall ensure the confidentiality of the testing process and results.
Access to information about the tests shall be limited to the employee and only
members of Management and Union officials with a compelling need for this

information.

The fellowing information shall be provided to the employee:
A. A copy of the testing p'rogram procedures,
B. A description of the sample gathering protocol,
C. A list of the tests to be used,
D The name and location of the laboratories to be used, and
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E. The test results in writing with an explanation of what the results

mean.

The basis for the directive to submit a test sample shall be based upon facts
sufficient to consfitute reasonable suspicion of controlled substance abuse.
Objective facts that shall be used in evaluating an employee’s condition are the

following:
1. Balance sure/unsure/questionable
2 Walking steady/unsteady/questionable
3. Speech cleat/slurred/questionable
4, Attitude cooperative/uncooperative/questionable
5. Eyes clear/bloodshot/questionable
B. Odor of Alcohol none/strong/questionable

It is required that the observations of these objective facts by two (2) supervisory
employees be documented in a forn; signed by the two (2) supervisors. In
addition, there should be a place on the form for the supervisors to document
other relevant facts, such as admissions or explanation by the employee

concerning his/her condition.

The credibility of the sources of information whether by tip or informant, the
reliability of the facts of information, the degree of corroboration, the results of
City inquiry and/or other factors shall be weighed in determining the presence or

absence of reasonable suspicion.

The following are a representative but not all inclusive example of such
circumstances:
1. An employee deemed impaired or incapable of performing
assigned duties.
2. An employee experiencing excessive vehicle or equipment
accidents,
3. An employee exhibiting behavior inconsistent with previous
performance. An employee who exhibits irritability, mood swings,

nervousness, hyperactivity or hallucinations,
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4, An employee who is subject to substantiated allegations of use,
possession or sale of drugs and has not agreed to participate in a

rehabilitation program.

If the Review Commitfee concludes that the drug screening by means of
urinalysis is warranted, such testing shall be conducted immediately or within
three (3) months on a random basis as determined by the City in the City's sole
discretion and on City time. If these procedures are not followed, employees

may refuse to submit to the test without being disciplined.

Alcohol testing shall be performed without Committee review based upon

reascnable suspicion as hereinbefore provided.

If drug testing is warranted, an employee may voluntarily participate in a
rehabilitation program as a substitute for the said permitted three (3) month
random testing. Said participation is subject to the requirements and obligations

of the rehabilitation program as hereinafter provided.

Except as to a grievance that the Review Committee has not followed the
procedure ouflined in this Atticle, the decision of the Review Committee to
require alcohol and drug testing shall be final and binding and not subject to the
grievance and arbitration procedure. The test sample taken from the employee
shall be secured by the City Physician,-the Nurse Practitioner or a Testing
Laboratory designated and by the City and the Union. Failure to provide the test

sample as directed will res