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AGREEMENT
BETWEEN
THE CITY OF HARTFORD, CONNECTICUT
AND
THE HARTFORD POLICE UNION

PREAMBLE

The following Agreement, including its attachments and appendices, by and between the City of Hartford,
Connecticut, hereinafter referred to as the City, and the Hartford Police Union, hereafter referred to as the Unic
recorded in written form to meet the requirements as set forth in Section 7-470 (¢) in the Municipal Employee
Relations Act of the General Statutes of Connecticut. This Agreement is designed to provide for an equitable a
peaceful procedure for the resolution of differences in accordance with the grievance procedure specified herei
order to maintain and promote a harmonious relationship between the Union and the City and to encourage an
effective police service in the public interest.

ARTICLEI
RIGHTS AND RECOGNITION

Section 1.1 Recognition

The City recognizes the Hartford Police Union as the sole and exclusive bargaining agent pursuant to certifica
granted by the Connecticut State Board of Labor Relations, dated Febrnary 17, 1984, and August 14, 1992 (M
689), for the purpose of collective bargaining under provisions of the Municipal Employee Relations Act. The
Union recognizes the Mayor and/or hig/her designated representative or representatives as the sole and exclus
representative of the City of Hartford, Connecticut, for the purpose of collective bargaining,

Section 1.2 Union Security

All employees in the unit who are Union members on the effective date of this Agreement, or who afterward
must temain members to the extent of pay ing weekly dves uniformly required for all members for the duratio
this Agreement as a condition of continued employment.

All employees in the unit who are not Union members on the effective date of this Agreement shall, as a con
of continued employment, commencing sixty (60) days after the effective date of this Agreement, pay to the
each week a service charge as a contribution toward the cost of administration of this Agreement. Effective J
1, 1988, probationary employees shall be required to comply with this provision upon commencement of the
probationary period. The amount of such service charge shall be equivalent to the amount uniformly require(
those who become members of the Union.

The Union agrees to indemnify and hold harmless the City for any loss or damages arising from the operatio
Section.

Section 1.3 Check Off

The City agrees to deduct from the pay of all employees covered by this Agreement, who authorize such de(
from their wages in writing, such membership dues, initiation fees and/or assessments as may be uniformly
by the Union. Said dues are subject to upward or downward change exclusively by the Union, When an em
does not have sufficient money due him/her after deductions have been made for pension or other deductior
required by law, union dues for such deduction periods shall be deducted in the first dues deduction period
the employee has sufficient funds due him.
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s agreed that neither any employee nor the Union shall have any claim against the City for any such deductions
de or not made, as the case may be, unless a claim of error is made in writing to the Qty within sixty, (60)
endar day s after the date such deductions were or should have been made.

obligation of the City for funds actually deducted under this Section terminates upon delivery of the deductions
nade to the person authorized by the Union to receive such amounts from the Clty.

Union agrees to indemnify and hold harmless the City for any loss or damages arising from the operation of this
tion

Lion 1.4 Deduction Period

Mn dues and any initiation fees, assessments or their equivalents shall be deducted on a weeldy basis and shall be
tted to the Unlon in the form of a check together with an alphabetized list of names of employees from whose

es such deductions have been made, as soon as practical but not later than nine {8) days from the date said
fictions were taken.

ion 1.5 Management Rights

pt as specifically abridged or modified by any provision of this Agreement, the City will continue to have,

her exercised or not, all of the rights, powers and authority heretofore existing, including but not limited to the
wing: Determine the standards of services to be offered by the Police Department; determine the standards of
tion for employ ment; direct its employees; take disciplinary action; relieve its employees from duty because of
)f work or for other legitimate reasons; Issue rules and regulations; maintain the efficiency of governmental
tions; determine the methods, means and personnel by which the City's operations are to be conducted;

nine the content of job classifications; exercise complete control and discretion over its organization and the
ology of performing its work; and fulfill all of its legal responsibilities. The above rights, responsibility and
;olives are inherent in the Court of Cammon Council and the Mayor by virtue of statutory and charter

;ions and cannot be subject to any grievance or arbitration proceeding except as specifically provided for in
greement.

n 1.6 No Strike: No Lock-Out

nion agrees that it will not call or support any strike, wark stoppage, work slow down or any other action

t the City that would impede the proper functioning of the City government at any time. The Cih. agrees that it
4t lock out any employees at any time.

n 1.7 No Discrimination
ovisions of this Agreement shall be applied equally to all employees in the bargaining unit without

iination because of age, sex, marital status, race, color, religion, creed, national origin, political affiliation,
nembership, sexual orientation, disability. or other protected classification under Federal, State or local law

1.8 Definition

m employee, as used in this Agreement, mezns a full-time, permanent employee In the bargaining unit,

ig probationary' employees; provided, however, no probationary employee at the entrance level shall have
o the grievance procedure where the issue is one of thelr discipline or discharge, and no probationary

ee in any promotional classification shall have access to the grievance procedure where the issue is one of

motion.
1.9 Exclusions

e, seasonal and temporary employees are excluded from this Agreement.

2
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Section 1.10 Probation Time

A. Probationary status shall be as provided in the Personnel Rules and Repulations; provided, however, that th
probationary period for Police Officer shall extend for twelve (12) months bey and the successful completic
the Police Academy .

B. The Chief of Police with voluntary consent of the affected employee may extend the probationary period o
ployee in a pr jonal classification for up to six (6) months to provide for further review of the emph
job performance.

Employees who have lost time in excess of two (2) weeks (14 calendar days) throogh the utilization of sicl
leave or family medical leave, an approved leave of absence or work- related injury may have their probat
status extended for the amount of lost time.

Probationary status shall not impact the wage entitiements or any benefits of this Agreement for an emplo:

ARTICLE IT
GRIEVANCE PROCEDURE

Section 2,1

Any grievance or dispate which may arise between the parties concerning the application, meaning or interpre
of this Agreement, shall be settled in the following manner:

Step 1. The aggrieved employee, who may be represented by an individual delegated by the Union Executive]
if said employee so desires, shall take up the grievance or dispute with said employee's first level supervisor w
outside the bargaining unit within seven (7) working days of the date of the grievance or his or her knowledge
occurrence,

The first level supervisor outside the bargaining unit shall render his or her decision within seven (7) working
Such supervisors shall exercise whatever authority may be delegated to them to resol ve grievances, and in the
that no such aunthority is delegated, such supervisor shall have no jurisdiction in the grievance procedure.

Police Captains have all prior authority to rule on first step grievances and provide or deny permission to UM(
Officers and/or Stewards to investigate and/or settle prievances.

Step 2. If the grievance has not been settled, it shall be presented in writing, on forms provided by the City, to
Chief of Police by the employee and/or the individual delegated by the Union Executive Board within ten (10
working days after the supervisor's response is received. The written grievance, which must be signed by the
grievant, shall include:

(a) A statement of the grievance and facts involved;

® The alleged violation of the specific provision of this Apr t; and
© The remedy requested.

As early as they reasonably can in the grievance procedure, the parties shall cooperate to provide copies of at
all written memoranda of understanding, directives, arbitration awards, settlement agreements and or specific
provisions of ordinances, laws, the Rules and Procedures of the Hartford Police Department and/or the Perso
Rules and Regulations, that each party believes to be relevant to the disposition of the grievance. The arbitrat
consider any failure to comply with this paragraph in fashioning a remedy to the grievance.

The Chief of Police or his or her designated representative shall render his or her decision in writing within f
(14) working days of the date the grievance was submitted to him.
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pl. If the grievance has not been settled, it shall be presented In writing to the City Director of Human Resources
hin five (5) working days after the decision of the Chief of Police is received. If he or she so determines, the
ector of Human Resources, or his or her designated representative, shall meet with the interested parties no later

n ten {10) working days after the recelpt of the grievance and in any case shall render his or her decision 'n
ting within fifteen (15) working days of the receipt of the grievance.

pA. If the t 'nion Is not satisfied with the decision rendered In Step 3, it shall notify the Director of Human
ources within thirty (30) working days after receipt of the decislon that It intends to submit the grievance to
tration; and shall simultaneously file notice of appeal with the State Board of Mediation and Arbitration, which
111 act on such request in accordance with its rules and procedures. Said Board shall be limited to the express

as of the contract and shall not have the power to modify, amend or delete any terms or provisions of the
eement, or render a decision contrary to law.

decisien of the arbitrator shall be final and binding on the parties.

City and the Union shall each have the right to submit three {3) grievances per fiscal year to the American
itration Association, single arbitrator, in lieu of the State Board of Mediaticn and Arbitration. The right to annual
nissiocn may not be accumulated. This right shall apply only to the initial arbitration filing of the part) or to an

al response by the adverse party to the filing party's request for arbitration and must be submitted within thirty
days of the initial arbitration filing.

cost of the American Arbitration Association and the arbitrator shall be divided equally between the parties.
decision of the arbitrator shall be final and binding on the parties.

.ing in this Article is intended to prohibit the City from processing a grievance through the grievance procedure
and including arbitration. Such grievance shall be submitted in writing to the Union President. If not
nctorily resolved within fourteen (14) days, such grievance shall be submitted to arbitration.

expense for the arbitrators' services, proceedings cost and other expenses shall be borne equally by the City and
‘nion. If elther party desires to have a court reporter transcribe the proceeding, both parties shall share equally

1 cost of such court reporter. If either party desires a verbatim record of the proceedings, it may cause such a

d to be made and each party shall pay only for the cost of the transcript that is provided to that requesting part).

a grievance has been submitted to arbitration, elther the City or the Union may request an expedited hearing
e the State Board of Mediation and Arbitration provided the provisions of this Section are met and provided
« that it is understood that the case will be heard by a single arbitrator.

an 2.2

ances involving discharge, suspension, and demotion, following disposition by the Chief of Police, shall be
ssed beginning at the third (3rd) step. Grievances involving documented counseling, oral and written
lands shall be final at the third {3rd) step of the procedure, provided that after the following time limits in

no discipline has been issued for a similar offense; ‘documented counseling sbe{6) months, oral reprimand one

disziplinaryaction. No employee shall be suspended, discharged, demoted or disciplined except for just
n23

employee asks that he or she be personally represented by his or her own attomey at Step 2 or 3 in the

nce procedure, an Individual designated by the Union Executive Board may also be present as an observer at
ploy ee's request.

smploy ee Is represented by the Union and desires his or her own attomey to be present as an observer at Step
the attomey's presence as an observer will be subject to the approval of the City's representative.
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In accordance with Section 7-468(d) of Connectlmt's Maunicipal Employee Relations Act, nothing herein is int
to preclude the employee from rep g himself at any one (I) of the first three (3) steps of this procedure.

Section 2.4

In order to avoid the necessity of processing at one (1) time numerous grievances originating with the same ev
the Union may file a single prievance at the appropriate step. When this occurs, all other prievances, if any, or
same event shall be held in abeyance, and the Union grievance shall be processed as a precedent.

‘When such a grievance is resolved, the parties shall promptly review the other grievances, if’ any, that were he'
abeyance in an effort to resclve them. This mutual review procedure shall not require more than five (5) worki
days subject, however, to mutual extension of period for review if circumstances so require.

If any such grievance cannot be settled on the basis of the precedent grievance, it shall be. processed in accorde
with the prievance procedure, and once more in accordance with the time limitations established in this Agrees

Section 2.5

Should the City and the Union differ about the applications, meaning or interpretation of Sections 1.1 through
and Sections 6.1 through 6,10 of this Agreement that confer rights or benefits to the Union as an organization

which do not confer rights or benefits to employees as members of the bargaining unit), such differences shall
reduced to writing by the Union and filed at the appropriate step and shall be subject to the foregoing grievanc
procedure. It is the intent of this paragraph to provide union access to the grievance procedure on contractual

provisions granting rights or benefits directly to the Union as an organization.

Section 2.6
Failure on the part of the City to comply with the time limitations for any grievance response set forth in Artic
will be cause to allow the grievance to be filed at the next step of the grievance procedure.
ARTICLE I

PERSONNEL, PAY AND BENEFITS
Section 3.1 Classification and Pay
The pay rates and pay ranges for job classes in the bargaining unit shall be as preseribed in Appendix B, B-1
While the parties recognize that Detective is not a separate job classification, it shall be treated as such solely
purposes of the order of assignment of overtime and private duty work pursuant to Sections 4.2 and 4.3 of this
Agreement.
It is understood and agreed that the sapervisory duties and responsibilities provided for in the class specificatil
Police Captain and or the Police Department's Code of Conduct and/or any policy or procedure(s) of the Polic
Department, including but not limited to the prievance procedure and disciplinary matters, will continue to be
exercised by the Police Captains during the term of this Agreement.
Any specific job assignment for a particular Police Captain shall continue at the discretion of the Chief of Pol

‘The pay periods will remain weekly under this Agreement. The City shall require direct deposit and electroni
notifieation of all pay-related checks,

Section 3.2 Longevity Pay

Effective January 2,1982; employees in this bargaining unit no longer receive longevity pay .
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on 3.3 Personnel

the City and the Union shall recognize and adhere to all provisions of ordinances, laws, the Rules and
Jrocedures of the Hartford Police Depariment, and the Personnel Rules and Regulations not otherwise
.aperseded by the terms of this Agreement. The Personnel Rules and Regulations on the effective date of this
kgreement shall be those prevailing for the life of this Agreement. Any changes to these Rules and Regulations
hall not be binding on the Union.

n the Ruoles and Procedures of the Hartford Police Department, there shall be a chapter poverning Ruoles of
'onduct and specifically within that chapter a section explaining employee rights. The Rules and Procedures of
he Hartford Police Department shall be subject to inuing revision by the Chief and shall not require the
'non's approval; provided, however, that material will not be added to that section of the Rules and Procedures
'f the Hartford Police Department governing Rules of Condect without prior discossion between the City and
he Union, and provided further that said discussion shall not be construed to require the Union's approval.

he administration of any benefits, including pension benefi ided under the City Charter, Ordinances, the
:Wes and Procedures of the Hartford Police Department, the Personnel Rules and Regulations, and this
greement, shall be subject to the grievance procedure.

M1 3.4 Prior Benefits and Practices

ob benefits or work pr ing prior to the date of this Agreement, which were the subject of any

n memoranda or directives issued by the Chief or his or her Snperiors and which are not specifically provided
abridged in this Agreement, are hereby protected by this contract. This provision shall not preclude the right
Mayor to make reasonable changes in such work practices and job benefits, provided that no such change

Je made for the purpose of undermining the Union.

in 3.5 Insurances

Toihl

ees who are or whob ligible for insurance coverage under existing terms and conditions,
Je provided the following coverage.

ledical Benefits. The City will continue to provide benefits for each employee and each employee's enrolled
ependents that were in effect as of June 30, 2016 as outlined in Appendix C. Effective July 1, 2018, the City
ill provide benefits for each employee and each empl 's enrolled depend under the negotiated plan(s)
; outlined in Appendix C-1.

ny non-standard benefits that were provided under the PPO plan outlined in Appendix C will not be provided
rider the High Deductible Healthcare Plan (HDHP).

ealth Savings Account, The HDHP will include a Health Savings Account (HSA). The City will contribute to
fly percent (50°0) of the employee's In-Network deductible to the employee's HSA. In Fiscal Year 2018-19,
e City's fifty percent (50°¢) contribution will be paid as follows:

«  Fifty percent (50°0) of the City's total contribution in July 2018;
*  Twenty-five percent (25%) of the City's total contribution in January 2019; and
= Twenty -five percent (25°0) of the City's total contribution in April 2019.

Fiscal Year 2019-20 and each year thereafter, the City's HSA contribution will be paid in equal installments
a quarterly basis.

ill Service Dental Plan. The City will provide each employee and each empl 's enreolled depend under
e negotiated full-service dental plan as outlined in Appendix C-2, Effective December I I, 2017, employ ees
all contribute the same percentage toward the total cost of the full service dental plan as they contribute to for
.alth insurance as set forth below in the "Pay roll Deduction” provisions.
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Group Life Insurance, The City will pay the cost of group life insurance for all employees enrolled in such
or who thereafter enroll in such plan. The current plan provides for one and one half (1.5) times the emplo
annual base rate up to a maximum of fifty thousand dollars ($50,000).

Supplemental Life Insurance, The City shall provide for pay roll deductions for individual employees wish
purchase suppl tal life i under the group life plan provided by the City's vendor,

Payroll Deduction. Effective D ber 11, 2017, employ ees enrolled in any of the health insurance plans
provided for in this Section shall contribute 16°0 of the equivalent monthly premium of their health care a
determined by the City's insurance carrier, which shall be deducted from employce's wages on a weekly
and paid toward the cost of such insurance.

Effective July I, 2018 employees enrolled in any of the health i ¢ plans provided for in this Secti
contribute 18°, of the equivalent monthly premium of their healthcare, inclusive of the City's Health Savii
Account contribution, as determined by the City's insurance carrier, which shall be deducted from employ
wages on a weekly basis and paid toward the cost of such insurance.

Effective July 1, 2019 employ ces enrolled in any of the health insurance plans provided for in this Section
contribute 19°0 of the equivalent monthly premium of their healthcare, incusive of the City's Health Savii
Account contribution, as determined by the City's insurance carrier, which shall be deducted from employ
wages on a weekly basis and paid toward the cost of such insurance.

Effective July 1, 2020 employ ees enrolled in any of the health insurance plans provided for in this Section
contribute 20°° of the equivalent monthly premium of their healthcare, inclusive of the City's Health Savii
Account contribution, as determined by the City's insurance carrier, which shall be deducted from employ
wages on a weekly' basis and paid toward the cost of such insurance,

The equivalent monthly premium is the underwriting rate, as determined by the City's insurance carrier, of
yearly basis, based on benefits experience of the bargaining unit. The equivalent monthly premium for the
HDHP includes the City's Health Savings Account contribution. The City agrees to provide the Union
President, annually, with the schedule of cquivalent premium rates upon publication.

PPO Buy-Up, Employees who were members of the Union before December 11, 2017 will have the optic
purchase the PPO plan in effect as of Jlme 30, 2018 as ouﬂmed in Appmdu C. Thosc employees who elegy
purchase the PPO Plan will pay the employ per ige provided above plus the difference
between the cost to the City of the HDHP, inclusive of the City's Health Savings Account contribution, any
PPO, as may change in each plan y ear except as follows:

a. For the plan year beginning Jul) 1, 2018, the PPO bus -up differential only will be capped at one
hundred twenty percent (120°0 of the monthly differential rates provided below, which are based

the 2016-2017 experience:
*  Single: $72.30
*  Employee- 1: 5163.42
+  Family: 5263.41

b. For the plan y ear beginning July 1, 2019, the PPO bus-up differential only will be capped at one
hundred twenty -five percent (125%) of the monthly differential rates for the previous plan year.

¢, For the plan year beginning July 1, 2020 and thereafter, there will be no cap on the PO buy -up
differential,

d. The experience of those who elect fo purchase the PPQ plan will be rated separately from those w
remain in the City 's HDHP.

The option to purchase the PPO plan sunsets on June 30, 2022.
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ffective July 1, 1994 employee contributions for health care shall be tax exempt as provided for in an IRS
nctioned 125 Plan.

ealth) Hartford Program. The City will implement the Healthy Hartford Program, which is modeled after the
ate of Connecticut plan. Employees and eligible dependents shall have until June 30, 2020 to become
nnpliant with all age appropriate health and dental assessments and screenings required by the program as set
«th in Schedules 1 and 2 of Appendix C-3. Effective July 1, 2020, non-compliance will result in an additional
se hundred dollars ($100.00) per month supplemental charge to the employee until the month following
tmpliance.

overage. All insurance coverage shall become effective as follows:

r a person employed in the first twenty (20) days of the month, these insurances will become effective on the
rst of the month following ene (1) complete month of service.

xr a person employed after the twentieth (20th) of the month, they will become effective on the first of the
onth following two (2) complete months of service.

Luvivor's Insurance.

Survivor(s) of an active or retired employee who was hired before December 11, 2017. Effective upon the
approval of the 2010-2016 Agreement, the City will allow eligible survivors of an active or retired
employee to purchase health insurance coverage through the City. Said health insurance coverage shall be
the same health insurance coverage that is offered to active employees as that coverage may change from
time to time through negotlations. The cost of the health Insurance coverage shall be at the rates pay able
for employees who retire from the City as outlined in Paragraph 8 of this Section and shall be paid by the
surviving spouse through a pension deduction. This benefit shall apply only to a surviving spouse and/or
those dependent children who were covered by the City's group insurance at the time of the employees or
pensioner’s death and shall be available until the spouse dies, remarries, or attains age sixty-five (65); in the
case of dependent children, this benefit shall be available as provided by both state and federal mandates or
to @ minimum of age nineteen (19) or age twenty-four (24), if qualified. This benefit is available to any
surviving spouse who became widowed on or after July 1, 1975 and to any other surviving spouse whose
husband was killed in the line of duty prior to July 1, 1975.

)) Survivor(s) of an active or retired employee who was hired on or after December 11, 2017.
Notwithstanding any thing herein to the contrary, the survivor(s) of an active or retired employee who was
hired on or after December 11, 2017 shall not be eligible to purchase health insurance through the City.
Instead, survivors of a retired employee may be eligible to receive the self-funded monthly retiree health
insurance stipend under the same terms and conditions set forth in Paragraph 8 (g) below for a period of up
to ten (10) years less the number of years during which the retiree has been recelving the stipend, provided
that the employee did not opt-out of this benefit at the time of his or her hire. Survivors of an active
employee may be eligible to receive a self-funded monthly health insurance stipend as outlined below:

v If at the time of the employee's death, the employee has less than twelve and one-half (12 ') years of
completed service in a position covered under this Agreement, the survivor will be eligible to receive
fifty percent (50°0) of the self-funded monthly retiree health insurance stipend under the same terms
and conditions set forth in Paragraph 8 (g) below for a period of ten (10) y ears, provided that the
employee did not opt-out of this benefit at the time of his or her hire.

v TFat the time of the employee's death, the employee has at least twelve and one-half (12 '5) years of
completed service in a position covered under this Agreement, the survivor will be eligible to receive
one hundred percent (100%) of the self-funded monthly retiree health Insurance stipend under the same
terms and conditions set forth in Paragraph 8 (g) below for a period of ten (10) years, provided that the
employee did not opt-out of this benefit at the time of his or her hire.

All survivor benefits set forth In Section 3.5, Paragraph 7(b) above cease upon the death of the survivor.
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7a. Effective upon the approval of the 20102416
Agreement, survivors and eligible dependents of active employees who are killed in the line of duty on or
that date will be provided with health insurance coverage through the City. Said health insurance coveraE
be the same health insurance coverage that is offered to active employees as that coverage may change fn
time to time through negotiations. The cost of the health insurance coverage shall be paid by the City. T1
benefit shall be provided until such surviving spouse dies or remarries; and, in the case of dependent child
this benefit shall be as provided by both state and federal mandates or to 2 minimuom of age nineteen (19)
twenty -four (24), if qualified. Effective July 1, 1994, coverage shall be provided by the City for those sun
who have attained the age of sixty-five (65) in the form of supplemental Medicare insurance. Effective Jo
1999, this benefit shall be provided to employees whe die while on-duty and while actively engapged on th
street in a field operation, or employees wha die while on-duty as a result of 2 physical altercation.

8. Insurance Benefits for Retirees.

(a) Effective Jul) 1, 1994 the City will contribute two hundred dollars (5200) per month toward the cost
health care coverage for retirees, the retiree's spouse and/or eligible dependents for identical insuranc
benefits as outlined in this Section (3.5) under the City's insurance plan, for those employees who reti
after this date.

(b) Effective July 1, 2005 the City will contribute the actual cost to a8 maximum of five hundred dollars (S
per month toward the cost of health care coverage for retirees, the retiree's spouse and/or eligible
dependents for identical insurance benefits as outlined in this Section (3.5) under the City's insurance
for those employees who retire on or after July 1, 2004.

(¢) Employees hired before July 1, 2012 and whose effective date of retirement is on or after the approval
the 2010-2016 Agreement shall be eligible to purchase health insorance coverage through the City. Si
retiree health insurance coverage shall be the same health insurance coverage that is offered to active
employees as that coverage may change from time to time throngh negotiations, Notwithstanding the
paragraph below, the cost of the health insurance coverage shall be based on the City's group rates anc
shall be paid by the retiree through a pension deduction. The City will contribute the actual cost up to
maximum of five hundred dollars (S500) per month toward the cost of health insurance coverage for
retirees, the retiree's spouse and/or digible dependents,

(d) The payments in Paragraphs (a), (b) and (c) above will apply only toward the purchase of the City heal
insurance coverage and will continue for as long as the retiree receives a City pension that exceeds the
insurance benefit provided herein, or until age sixty-five (65), whichever occurs first. The payments st
be applied as an offset against insurance payments made by pension deduction.

() Employees hired on or after Jul) 1, 2012 but before December 11, 2017 (hereinafter, "Post July 1, 201.
employ ees'") shall not be eligible for the retiree health insurance coverage outlined in Paragraphs (a)
through (d) above of this Section. Post July 1, 2012 employees shall be eligible upon retirement to
purchase health insurance coverage through the City at the rate used to determine the equivalent month
premium for active employees at the time of their retirement minus the employee's health insurance
contribution. This rate is applicable to the purchase of the City health insurance plan enly and will rem
unchanged until age sixty -five (65), provided that the retiree continues to receive a City pension that
exceeds the health insurance benefit provided herein. Said health insurance coverage shall be the same
health insurance coverage that is offered to active employees as that coverage may change from time to
time through negotiations. The City will make no additional health care contribution toward these bene

(0 Under the 2010-2016 Agreement, employees hired before July I, 2012 had the option to elect to particii
in the retiree health insurance coverage provided to Post July 1, 2012 employees as outlined in Paragrap
(e) above, provided the employee makes an additional one and one-half percent (1.5°0 contribution to t
Pension Fund. This additional pension coniribution shall only be dne and payable from the date the
employee elects to participate in the Post Jul) I, 2012 retiree health insurance coverage (shall apply’
prospectively only ). Said election must be made by July 1, 2012 for Pre-July 1999 employees and
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September 1, 2012 for Post July 1999 employ ees and is irrevocable.

) Employ ees hired on or after December 11,2017 (hereinafter, "Post 2018 employees") shall not be eligible
for retiree health insurance benefits through the City as described above, but instead will be eligible for a
self-funded retiree health insurance stipend, with the ability to opt-out at time of hire only.

Terms and provisions of the self-funded retiree health insurance stipend are as follows:

i The Post-2018 employee must retire from the City in a HPU position.

ii. The monthly retiree health insurance stipend will begin at retirement, but no earlier than age 55
and end when the Post-2018 employee turns age 65.

i, The monthly retiree health insurance stipend will be 5500.00,

iv. The monthly retiree health insurance stipend will be self-funded by the employee via a weekly
pay roll deduction in the amount of 525.00. The retiree health insurance stipend deduction will be
retroactive to the Post-2018 employee's date of hire with the City.

v. Post-2018 employees who are hired before the implementation of this area of the contract shall
have a window period to opt out of this benefit. Thereafter, Post-2018 employees may elect to
opt-out of receiving the retiree health insurance stipend benefit within thirti (30) dais from their
date of hire onh. If the Post-2018 employee elects to opt-out of this benefit:

s He or she will not receive any retiree health insurance stipend;

s The retiree health insurance stipend deduction will not be taken from the Post-2018 HPU
Member's pay; and

*  Said election is irrevocable.

Implementation of Section 3.5, Paragraph 8(g) will be delayed, however, until the City and the Union
resolve the outstanding issue regarding whether employee contributions shall be refunded to employees
who opt-in, but separate other than by way of retirement.

h) The payments and rates outlined in Paragraphs (a) through (f} above will apply to retirees in the categories
specified above who are receiving pensions approved by the Pension Commission in accordance with the
definitions and requirements of the Municipal Employee's Retirement Fund whether the pensioner is
retired under MERF or the Police Benefit Fund.

) Employees who retire after the approval of the 2010-2016 Agreement shall not be allowed to purchase or
otherwise remain on the City's health insurance plan once the retiree or his or her spouse reaches age sixty -
five (65). Any eligible spouse shall continue to receive health insurance coverage up to age sixty-age (65).
Any eligible dependents shall continue to receive health insurance as provided by both state and federal
mandates or to a minimum of age nineteen (19) or age twenty -four (24), if qualified.

) The City will provide a Group Life Insurance benefit of Six Thousand Dollars (56,000) for each retiree
who retires after July 1, 1988.

k) Employees who retire and who wish to drop the health insurances available throngh the City may re-enroll
in the insurance plan available at a later date provided they submit evidence of insurability for themselves
and any qualified dependents and are found insurable by the insurance carriers.

Substitution of Insurance Plans. Effective January 1, 1985, the City may provide health insurance benefits by
other than the named insurance carriers provided:

(@) The City gives the Union reasonable notice and opportunity to review;

(b) The benefits and services provided by the new carrier are the equivalent or better than the existing benefits
and services;

(c) The Plan provides for individual employee choice of doctor, hospital and facility;
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(d) There is national service;

(e) Any dispute concerning any of the above will be resolved by expedited final and binding arbitration by
American Arbitration Association, costs to be shared equally by the parties; and

(f) Insurance claims disputes between an employee and any insurance carrier shall not be subject to the
arbitration procedure.

Effective upon the approval of the 2010-16 Agreement, the parties agree to establish a cost containment
committee to study and recommend ways to improve health care and/or contain/reduce medieal insurance ¢
The Committee will be comprised of three (3) Union designated members, and three (3) representatives of
management who shall be designated by the Mayor or the Mayor's designee.

11, Prescription Dmg Rider. The City will continue to provide benefits for each employee and each employee

enrolled dependents that were in effect as of June 30, 2016 as outlined in Appendix C. Effective July 1,20
the City will provide benefits for each employee and each employee's enrolled eligible dependents under tT
negotiated Prescription Drug Plan as outlined in Appendix C or Appendix C-1, depending on the plan optic
selected by the employee. If the City moves to the standard CVS formulary, Police agrees to it without
challenge.

12. Inpatient Substance Treatment, Effective January 1, 1991, notwithstanding the preceding provisions of Sec

3.5, the City shall not be required to provide inpatient treatment for drug or alcohol abuse beyond a lifetim
limit of sixty (60) days of inpatient treatment per employee or enrolled dependent, This provision shall not
affect the current benefits for outpatient care for drug and alcohol treatment.

13. Withdrawal from Health Care Coverage. Effective July 1, 2012, an employee who withdraws from or wai

health insurance coverage or their health maintenance organization equivalent for an entire fiscal year will
paid Two Thousand Five Hundred Dollars ($2,500.00) at the end of that fiscal year. Employees may enter
leave the plan at any time provided they must have not participated for an entire fiscal year to be eligible ft
preceding payment and may be subject to proof of insurability on re-entry if required by the insurance carr
Such payment will be subject to income tax deductions, but not to pension or any other payroll dednctions
unless specifically authorized by the employee ot such deduction is required by operation of law. Such pay
will not be considered wages or earnings in the determination of pension benefits. An employee does not
qualify for the pay ment of the voluntary waiver where the employee declines City provided health insuran
coverage because the employees spouse is employed by the City or Board of Education and the employee
remains insured by either the City or Hartford Board of Education through the spouse. If an employee's sly
is also employed by the City or Hartford Board of Education, the employee shall have the choice of enrolli
the employes, the spouse and any dependents in the City's or Hartford Board of Education's health insurar
through either the employee or the spouse, but in no event shall the employee, the spouse or any dependen
receive double health insurance through both the City and/or Hartford Board of Education.

Section 3.6 Pensions

Effective Jul) 1, 1994, the following pension and survivor benefits shall apply to all swom police officers who
effective on or after that date.

1.

All members of the bargaining unit are enrolled as members of the Municipal Employ ees' Retirement Fun,
(The MERF Plan).

The City shall pay the balance of the annual cost needed to maintain the fund on a sound basis, as determi.
by periodic actuarial studies.

The sworn police officer contribution to the pension fund will be eight percent (8°0) of total eamings, said
contributions shall be deducted from each pay check and shall be credited to the member's acconnt in The
MERF fund. Effective December 11, 2017, this contribution will be eleven percent (11°0 of total earning
City will maintain a Section 414(h) as outlined by the TRS plan for pension contributions.
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Service retirements will be based npon two and sixty -five one hundredths percent (2.65 %) of final averape pay
for each whole y ear of service for the first twenty (20) y ears of continnous service and the following table for
each whole y ear of continuous service thereafter to a maximum of seventy percent (70°0) of final average pay.
The foregoing shall be subject to the provisions of Appendix E, Sections E and N. The maximum of the seventy
percent (70%) of final average pay shall be subject to the provisions of Section 3.6, Section §.

YEAR  PERCENTAGE

21 56%
22 58%
23 0%
24 62%
25 4%
26 65%
27 66%
28 7%
29 68%
30 9%
31 T0%

forma] retirement shall be after twenty (20) years of continuous service. Employee pension henefits shall be
ested after ten (10) years of continuous service.

to employee who vests his or her pension and leaves the service of the City will be entitled to collect a pension
ienefit commencing on the date he or she would have reached his or her normal retirement date.

affective upon signing, an employee may purchase up te four (4) years of Military Service time for service in
he Armed Forces of the United States for periods of service, any of which occurred during the periods set forth
n Section 27-103 of the General Statutes of the State of Connecticut, at the rate payable at the time of entry into
ity service, with interest at the rate of seven percent (7°.) perannum.'l‘heperlodofwch serm:eforwhlch the
mploy ee received credit shall be counted for the purpose of computing the t of his or her reti

llowance provided such employee shall have completed ten (10) years of continuous service or fifteen (15)
ears of active aggregate service with the City of Hartford or shall be retired prior thereto, due to disability
icurred in the course of his or her employ ment.

inal averape pay will be computed on the basis of the employee's highest three (3) of the last five (5) years
amings and shall include all earnings inclusive of overtime and private duty work.

,n employee with less than fifteen (15) years of continuous service who suffers a permanent partial disability

rising out of and in the course of employ ment as defined in the Workers' Compensation Act and who is eligible
T & special disability all as provided for in the Municipal Employees’ Retirement Fund will have such

secial disability allowance reduced by uny income from gainful employ ment which, together with the special

isability allowance, exceeds one hundred percent (100°0) of the current rate of pay for an employee of the

tme or corresponding job classification held by the employee at the time of such retirement,

ffective July 1, 1994, an employee whose retirement becomes effective on or after that date, may upon
Ifirement, and prior to any formuola reduction, exchange a portion of his or her accnmulated sick leave for up to
ior (4) years (in whole y ears only) of additional pension service time for the purpose of computing the amount
f his or her retiremenit allowance provided, however, such additional service time shall not be used for
itablishing eligibility for normal retirement benefits, but shall be used as additional service credits for

nploy ees who are qualified or become qualified for normal/disability retirement benefits. Each additional

sar of pension service acquired pursuant to this Section shall be equal to two and one-half percent (2.5° o) of
nal average pay. No employee shall retire over eighty percent (80 %) of final average pay throogh the

ilization of this benefit with the exception of those employees included in Appendix E, subsection E of this
greement, For the purpose of exchange under this Section, twenty (20) days shall equal one (1) year of
Iditional pension service time, Any Iated sick leave remaining after the exchange shall be subject to

€ provision of Article V, Section 5.3 of this Agreement.
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Employ ees who exchange accumulative sick leave for additional pension service time shall pay any and all
Federal and State taxes resulting from such exchange as if such exchange were made pursuant to Article V
Section 5.3 of this Agreement,

This benefit shall remain in effect and inure to the benefit of every current bargaining unit employee hired
before July 1, 1999, regardless of date of retirement, and shall not be subject to negotiation.

All members of the bargaining unit who hold positions which are not sworn police officer positions, inclod
but not limited to public safety detention officers (previously, police matrens) and Assistant Animal Contre
Officers, will receive City of Hartford MERF pension benefits equivalent to non-bargaining unit civilian
employ ees of the Hartford Police Department, except that a final average pay shall mean the average annua
of pay for the highest three (3) years of the employee's earnings during the last five (5) years of service
immediately preceding retirement. Final average pay shall include total earnings, including overtime and
private duty work, These benefits only apply to non-sworn employ ees hired before December 11,2017,

There shall be a lockout on pension negotiations, and the pension benefits as provided in the Memorandum
Understanding attached as Appendix 0.

Pension benefits, improvements, or changes achieved and/or awarded through or by the Pension Commissi,
the Court of Common Council to the bers of the Municipal Employ ees' Retirement Fund that would
enhance these benefits are not affected by this provision and would not preclude the receiving of these bent
by employ ees except that the Pension Commission and/or the Court of Common Council cannot remove, al
or change in any way the lockout on pension negotiations stated herein or the pension provision of this
Agreement.

Section 3.6 (a)

This Section shall apply to employ ees hired after July' 1, 1999 but before July 1, 2012 (hereinafter, "Post July 1,
1999 Employ ees"), employ ees hired on or after July 1, 2012 but before December 11, 2017 (hereinafter, "Post J
1, 2012 Employees"), and employ ees hired on or after December 11, 2017 (hereinafter, "Post December 11, 201
Employees):

A,

C.

Membership, All Police Officers who entered the employ of the City after April 30, 1947, are enrolled as
members of the Municipal Employees' Retirement Fund (The MERF Plan).

Member Contributions. The City will maintain a Section 414 (h) as outlined by the IRS Plan for pension
contributions.

City's Contributions. The City pays the balance of the annual costs needed to maintain the fund on a soun
basis, as determined by periodic actuarial studies.

Pengion Benefits.

1. The following pension benefits apply to Post July I, 1999 Employees who did not elect to opt-in to the
July 1, 2012 Pension Benefits:

(8) The employee contribution rate to the pension fund will be six and one-half percent (6.5° o) of total
earnings, Effective December 11, 2017 the employee contribution rate to the pension fund will be
and one-half percent (9.5°0) of total earnings.

(b) Service retirements will be based upon two and one-half percent (2.5°0) of final average pay for ea
whole y ear of service for the first twenty (20) years and two percent (2°0) of final average pay for
whole y ear of service thereafter, to a maximum of seventy percent (70°0 of final average earnings
defined in Paragraph 3.6(a)D.I(d).

2019_C_3800



©

@

~

©
®

ACLU of Connecticut acluct.org

Normal retirement age shall be twenty-five (25) years of service. Employ ees shall be vested after ten
(10) years of continuous service. An employee who vests his or her pension and leaves the service of
the City' and leaves his or her contributions in the fund, will be entitled to file an application for
retirement benefits and thersafter collect pension benefits commencing on the date he or she would
have reached his or her normal retirement date.

Final average pay will be computed on the basis of the employee's highest three (3) of the last five (5)
y ears of regular earnings, exclusive of overtime and private duty pay, added to a figure for overtime
and private duty which is based on the employee's total overtime and private duty hours averaged over
the employee's last twenty-five (25) years of service or actual years of service, whichever is less.

Social Security benefits shall not be included in this plan.

Military Service Credit. Any bargaining unit member who served in the active service of any branch
of the armed forces of the United States during any part of the times set forth in Section 27-103 of the
General Statutes may purchase credit for up to four (4) years of that military service. Such credit shall
be purchased at the rate payable at the time of the member's entry into city' service, with interest at the
rate of seven percent (7%) per annum.

The period of such service for which the member receives credit shall be counted for the purpose of
computing the amount of his or her retirement allowance, provided such member shall have completed
ten (10) years of continuous service or fifteen (15) years of active agpregate service with the City of
Hartford, or shall be retired prior thereto due to disability' incurred in the course of his or her
employment. This provision shall not be used to establish eligibility for retirement allowances but shall
be used as additional service credits for members who are qualified or become qualified for normal or
disability retirement allowances. Each additional y ear of credited service purchased pursuant to this
subsection shall be equal to two and one-half percent (2.5%) of final average pay. Employees hired on
or after July' 1, 1999 shall not be permitted by the terms of this subsection to exceed the seventy
percent (70%) maximum of their final average pay.

Under the 2010-2016 Agreement, Post July 1, 1999 employ ees had the option to elect to transfer to the
pension benefits provided to Post July 1, 2012 employ ees as outlined below, provided that they shall
have no minimum age requirement for normal retirement eligibility- (refer to Paragraph D.1.(c) above),
their contribution rate increases to eight percent (8°'o) effective the first pay period in _July 2012, and
their previous pension benefits shall not be transferable to the newly elected pension plan, This
election is irrevocable. Effective December 11, 2017, the contribution rate for these employ ees will
increase to eleven percent (11%).

The following pension benefits apply to Post July 1, 2012 Employ ees:

(@)

®)

©

The employee contribution rate to the pensmn fund will be nine and one-half percent (9.5%) of total
earnings, exclusive of private duty earnings. Effective December 11, 2017, the cmployec contribution
rate fo the pension fund will be twelve and one-half percent (12.5) of total earnings, exclusive of
private duty earnings. The parties recognize that the member's pension contribution rate is one and
one-half percent (1.5°0) higher than it would otherwise be as a result of the changes set forth under
Section 3.5, Paragraphs 8 () and (f).

Service retirements will be based upon two and eight-tenths percent (2.8%) of final average pay for
each whole year of service for the first twenty-five (25) years and two and one-half percent (2.5°.0) of
final average pay for cach whole y ear of service thereafter, to a maximum of eighty percent (80%) of
final average earnings as defined in Paragraph (d) below.

Normal retirement age shall be twenty-five (25) years of service and a minimum age of fifty-five (55).
Employees shall be vested after ten (10) years of continuous service. An employee who vests his or
her pension and leaves the service of the City and leaves his or her contributions in the fund, will be
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entitled to file an application for retirement benefits and thereafter collect pension benefits
commencing on the date he or she would have reached his or her normal retirement date.

Notwithstanding any thing herein to the contrary, Post July 1, 2012 swom employees who wt
members of the Union before December 11,2017 had a one-time option to elect to lower the
requirement for normal retirement eligibility from age fifty-five (55) to either age fifty-three
age fifty-one (51) subject to the following terms and conditions:

i If the Post July 1, 2012 sworn employee elects to lower the normal retirement age e
to age fifty-three (53), he or she will contribute an additional one percent (1°0) to tt
Fund effective the pay period following December 11, 2017,

i, If the Post July 1, 2012 sworn employee elects to lower the normal retirement age e

to age fifty-one (51), he or she will contribute an additional two and one-half perce
to the Pension Fund effective the pay period following December 11, 2017.

iii,  The election had to be made by June 29, 2018 and is final and irrevocable.
iv. If the Post July 1, 2012 sworn employee elects to lower his or her normal retiremen
eligibility, this age will be utilized in lieu of age fifty -five (55) for all pension bene

referencing normal retirement elipibility, age or date.

d

=

Final average pay will be computed on the basis of the employee's rate of pay immediately .
retirement (rate of pay will be computed as the hourly rate multiplied by 40 hours then multi
52 weeks) added to a figure for overtime which is based on the employee's total overtime ho
averaged over the employee's highest three (3) of the last five (5) years. Private duty hours 1
shall not be included in this calculation. In the event an employee experiences a reduction it
rate of pay is based upon the final rate of pay at the employee's highest growth step of the hi
held by the employee within two (2) years immediately preceding the start of the employee'
retirement.

(e) Social Security benefits shall not be included in this plan,

(f) Military Service Credit Any bargaining unit member who served in the active service of any
the armed forces of the United States during any part of the times set forth in Section 27-103
General Statutes may purchase credit for up to four (4) y ears of that military service. Such ¢
be purchused at the rate pay uble at the time of the member's entry into city service, with inte
rate of seven percent (7%) per anmum,

The period of such service for which the member receives credit shall be counted for the pur
computing the amount of his or her retirement allowance, provided such member shall have

ten (10) years of continuous service or fifteen (15) years of active aggregate service with the
Hartford, or shall be retired prior thereto due to disability incurred in the course of his or her
employment. This provision shall not be used to establish eligibility for retirement allowance
be used as additional service credits for members who are qualified or become qualified for i
disability retirement allowances. Bach additional year of credited service purchased pursuan
subsection shall be equal to two and one-half percent (2.5°0) of final average pay. Employ et
or after July I, 2012 shall not be permitted by the terms of this subsection to exceed the eigh
(80%) maximum of their final average pay.

3. The following pension benefits apply to Police Officers hired on or after December 11, 2017:

(a) The employee contribution rate to the pension fund will be eleven percent (11%) of total ear

exclusive of private duty.
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1.) Service retirements will be based upon two percent (2.0%) of final average pay for each whole year of
service to a maximum of seventy percent (70°0) of the employee's base salary at retirement. The
employee's base salary for purposes of this provision is his or her rate of pay at his or her applicable
step, including the educational incentive pay and the ten (10) hour schedule shift differential, bat
excluding any additional five percent (5°0 in lien of overtime pay, as set forth in the Salary Schedules
contained in Appendix B-2 and shall not include overtime and private daty earnings. The employee's
base salary does not mean the "Base Step" of the classification.

) Normal retirement age shall be twenty -five (25) y ears of service and a minimum age of fifty -five (55).
Employees shall be vested after ten (10) years of continuous service. An employee who vests his or
her pension and leaves the service of the City and leaves his or her contributions in the fand will be
entitled to file an application for retirement benefits and thereafter collect pension benefits
commencing on the date he or she would have reached his or her normal retirement date.

T) Final average pay will be computed on the basis of the employee's rate of pay immediately preceding
retirement (rate of pay will be computed as the hourly rate multiplied by 40 bours then multiplied by
52 weeks) added to a figure for overtime which is based on the employee's total overtime hours
averaged over the employee's highest three (3) of the last five (5) years. Private duty hours worked
shall not be included in this calculation.

In the event an employee experiences a reduction in rank, the rate of pay is based upon the final rate of
pay at the employee's highest growth step of the highest rank held by the employee within two (2)
y ears immediately preceding the start of the employee's retirement.

) Social Security benefits shall not be included in this plan.

)Military Service Credit Any bargaining umit member who served in the active service of any branch of
the armed forces of the United States during any part of the times set forth in Section 27-103 of the
General Statutes may purchase credit for up to four (4) years of that military service. Such credit shall
be purchased at the rate payable at the time of the member's entry into city service, with intzrest at the
rate of seven percent (7°0 per annum,

The period of such service for which the member receives credit shall be counted for the parpose of
computing the amount of his or her retirement allowance, provided such member shall have completed
ten (10) years of continuous service or fifteen (15) years of active aggregate service with the City of
Hartford, or shall be retired prior thereto due to disability incurred in the course of his or her
employment. This provision shall not be used to establish eligibility for retirement allowances but shall
be used as additional service credits for members who are qualified or become qualified for normal or
disability retirement allowances. Each additional year of credited service purchased pursuant to this
sabsection shall be equal to two and one-half percent (2.5°01 of final average pay Employees hired on
or after Jaly 1, 2012 shall not be permitted by the terms of this subsection to exceed the eighty percent
(80°0) maximum of their final average pay.

IONS PAYABLE TO DISABLED MEMBERS. Subject to the approval of the Pension Commission,
sent allowances are payable to any member who becomes permanently disabled in accordance with the
ing provisions:

st permanent and total disability arising out of and in the course of employment as defined in the

‘orkers' Compensation Act, irrespective of the length of service. When a member becomes so

capacitated from engaging in any gainful employment, his or her pension is determined as one hundred
treent (100°.3) of his or her annual pay at the time of his or her disability less any weekly benefits received
tder the Workers' Compensation Act.

)r service-connected permanent partial disability, arising as defined in Paragraph 1 above, which reduces

ten percent (10°0 or more the income which the member can derive from gainful employment,
Tspective of the length of service. The member's pension, which is called a special disability’ allowance,
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is determined as fifty percent (50°0) of his or her annual pay at the time of disability provided he
completed fifteen (15) or more years of continuous service. On and after the employee's twenticth
year of continuous service, the employee will receive a special disability allowance in accordance
normal retirement benefits as set forth in Section D.

If the member has less than fifteen (15) years of service and suffers an injury on or after July 1, 1
results in disability, his or her imitial special disability allowance amounting fo fifty percent (50°0
her annual pay at the time of disability shall be reduced by any income from gainful employment
together with the special disability allowanee, exceeds one hundred percent (100°0) of the current
pay for any employee of the same or corresponding job classification held by the employee at the
his or her retirement,

For non-service connected permanent and total disability arising after completion of at least five
of continuous service.

When a member becomes so incapacitated from engaging in any gainful cmploy ment, his or her
equal to two and one-half percent (2.5°+0) of his or her final averape pay multiplied by' the number
years of service up to twenty (20) and two percent (2°0) thereafier as calculated on the same bash
described in Section D above for normal retirement allowanees in the event the employee has rea
or her twenty -fifth (25th) year of continuous service, except that, a minimum pension equal to tw
percent (25°0) of his or her final average pay is provided.

For non-service-connected permanent partial disability which reduces by ten percent (10°0) or rm
income which the member can derive from gainful employment, and which arises after completic
least ten (10) years of continuous service. The member's pension, which is called a special disabi
allowance, is equal t a specified percentage of his or her average pay, namely two and one-half

(2.5°0) multiplied by his or her whole years of service up to twenty (20) years and two percent (2
thereafter, but not less than twenty-five percent (25°0) of his or her final average pay. In the cven
employee has reached his or her twentieth (20th) y ear of continuous service, non-service-connec
permanent partial disability benefits shall be as set forth in Section D.

For purposes of this contract, any reference to any pay ments or benefits made or payable under t
‘Waorkers' Compensation Act, or received or paid as workers' compensation, shall include any pay
benefits for heart or hypertension disease pay able under Section 7-433(c) of the Connecticut Ger
Statutes.

F. REFUND OF MEMBER'S CONTRIBUTIONS UPON TERMINATION OF EMPLOYMENT
THAN DEATH). Upon termination of employ ment, a member may request the refund without inters
her total contributions to the MERF fand. This request must be made at the time he or she leaves the
the City, or within ten (10) years thereafier, and the refund pay ment will be made in full settlement o
member's rights, if any, to vested pension or other benefits provided by the MERF plan,

G. DEATH BENEFITS PAYABLE TO SURVIVING SPOUSE AND CHILDREN, The pension be
described below are pay able to the member's widow (or widower) provided she or he was living with
at the time of his or her death, and provided she or he was martied to him or her at the time of his or
retirement if death occurs after retirement, and to his or her qualified dependent children who are unr
under age eighteen (18), or over age eighteen (18) if incapacitated from engaging in gainful employn

1.

Where the cause of death does not arise out of and in the course of the member's employment, a
the Workers' Compensation Act, the plan provides the spouse with an annual pension equal to tv
percent (25°) of the member's earnings dunng his or her last twelve (12) months of employ men
salary, payable monthly until death or remarriage. In addition, the plan provides a monthly pensi
Hundred Dollars (8100.00) for the first qualified surviving child, plus Fifty Dollars (§50.00) mo
each additional qualified child, payable to the spouse if the children are in her care, or otherwise
guardian. The total annual pension payments for the surviving spouse and children are not to exc
hundred percent (100°0) of the member's annual pay at the time of his or her death or retirement
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vhere death occurs from a cause arising out of and in the course of his or her employment as defined in the
vorkers' Compensatlon Act, for such deaths before t, the plan pr the sp with a p

qual to fifty p: (50°0 of the 's annual pay at the time of death, payable monthly untll his or
er death or remarrlage. In addition, the plan provides for each quallfied surviving child who |s unmarried
nd under age elghteen (18), or over age elghteen (18) If i Itated from engaging In gainful

nploy ment, a pension equal to ten percent (10°.) of such annual pay (increased to fifteen percent [16°0] if
sere is no surviving spouse), but the total p for the sp and are limited to a maximum

| seventy-five percent (75° o) of the member’s average annual pay for his or her final flve (5) y ears of
.rvice. Such pension benefits for the surviving spouse and chlldren are subject to reduction during their
mpensable period so that the total annual amount, Including weakly Workers' Compensation payments,
call not exceed one hundred percent (100°0) of the member's annual pay at the time of death. If death

:curs after the member retires with a servi disabllity similar p benefits are
tyable to his or her survivors so long as they quallfy for weekly Workers' Compensation benefits, the
nounts of such pensions belng based on the member's annual pay at the time of his or her retirement.

ND OF CONTRIBUTIONS PAYABLE TO THE NAMED BENEFICIARY OF A DECEASED
BER. This benefit, which Is pay able only If there Is no spouse or child who quallfles for a survivor's

n, Is equal to the member's total contributions without Interest, less any pension pay ments made to him or
orto his or her death. Also, upon termination of penslon pay ments to the last qualified survivor (as

Jed In Sectlon G above), a refund Is made of any excess of the member's contributions over the total

n pay ments made to the member and to his or her survivors,

fber can q his or her ficlary for this benefit by completing a form which he or she may obtaln
e In the Clty Treasurer's Office.

'INUOUS SERVICE. In determining the member’s quallfication for pension benefits, periods of

e of not more than ninety (80) days In one (1) year are d. Further, any of more than
(90) days Is not considered to break the continuity of service If caused by disabllity Involving the regular
Ince of a physlclan, or If authorized as a leave of absence by the Court of Common Councll. However,
nlods of ab: are not In dety the of the 's After any other
of , & returning may obtaln credit for his or her previous sarvice provided he or she

any contributlons previously withdrawn plus Interest, but his or her eligibility for a retirement pension
lulre the completion of ten (10) years of continuous service following the dste of his or her

oyment. There Is no limit within which an employee must the af d right.

NMENTS PROHIBITED. All pensions and benefits of the MERF plan are for the suppaort of the

r and his or her qualified survivors. They are not subject to assignment and are exempt from the claim of
rs to the maximum extent permitted by law.

ON BENEFITS FOR NON-SWORN EMPLOYEES (PUBLIC SAFETY DETENTION

"ERS (PREVIOUSLY POLICE MATRONS) AND ASSISTANT ANIMAL CONTROL
'ERS).

n-Sworn Employees. Public Safety Detentlon Officers (pi ly Police Mat ) and Assistant

Imal Control Officers hired before December 11, 2017 will recelve penslon benefits equivalent to non-

galning unit civillan employ ees of the Hartford Pollce Depariment, except that a final average pay shall
an the average annual rate of pay for the highest three (3) years of the employee’s annual eamings

ing the last five (5) years of service immediately preceding retirement. Final average pay shall include
£l earnings, Including overtime, private duty work and longevity pay.

n-Sworn Employees hired on or after December 11, 2017. All non-swom employees hired on or after
cember 11, 2017 will recelve beneflts equivalent to b Ining unit civillan I of the
riford Polige Department hired on or after January 1, 2011, except for the following negotiated pension
urges:

1
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(a) The employee contribution rate to the pension fiund will be eleven percent (11°0) of total eai

(b) Service retirements will be based upon one and one-half percent (1,5°0) of final average pay
whole year of service to a maximum of seventy percent (70°0).

(c) Normal retirement eligibility shall be twenty -five (25) years of service and a minimnm age
two (62). Employees shall be vested after ten (10) years of continuous service. An employe
vests his or her pension and leaves the service of the City and leaves his or her contributions
fund, will be entitled to file an application for retirement benefits and thereafter collect pens
benefits commencing on the date he or she would have reached his or her normal retirement

(d

f=r

Final average pay will be computed based on the employee's highest three (3) of their last fi
years of base salary. The employee's base salary for purposes of this provision is his or her
at his or her applicable step, including the educational incentive pay, as set forth in Appendi
shall not include overtime and private duty earnings, if applicable. The employee's base sal
not mean the "Base Step” of the classification.

(e) Early retirement eligibility will be age fifty-five (55) with at least fifteen (15) years of conti
service. The early retirement allowance shall be based on the normal retirement formula bu
by six percent (6%) for each whole year the employee refirees short of age sixty -two (62).

L. PENSION LOCKOUT NOTICE. There shall be a lockout on pension negotiations, and the pensio
as provided in Section 3.6(a) until July 1, 2020. This lockout pertains only to employees hired after
1999.

Pension benefits, improvements, or changes achieved and/or awarded through or by the Pension Con
the Court of Common Council to the members of the Municipal Employees' Retirement Fund that wt
enhance these benefits are not affected by this provision and would not preclude the receiving of thes
by employees except that the Pension Commission and/or the Court of Common Council cannot rem
or change in any way the lockout on pension negotiations stated herein or the pension provisions of t
Agreement.

NOTICE. The above summary= of pension benefits is not intended to include all rights or responsibilities
employees in regard to pension benefits. For further elaboration or descriptions of benefits and responsib
please consult the City Charter or MERF booklet in regard to pension for police officers and firefighters.

Also, please note that this Section does not describe the benefits of Assistant Animal Control Officers or
Safety Detention Officers (previously Police Matrons) who are covered under MERF Pension Plan with 5
Security benefits except as indicated in Section K, herein.

Section 3.7 Uniforms

The City will continue to provide uniforms and replacements under existing practice; provided, however,
City will provide & minimum of one (1) summer shirt and one (1) pair of summer pants to each officer on
each y ear. All plainclothes officers shall receive a clothing allowance of Eleven Dollars ($11.00) per we
uniformed employees assigned in plainciothes capacity for two (2) weeks or more shall also receive this s
clothing allowance. The clothing allowance shall be payable on or about June 1 of each y ear.

The City shall not be obligated to provide new uniforms on a periodic basis to plainclothes officers, but tt
shall issue a full initial set of such uniforms and shall thereafter make uniforms available to such officers
necessary at no cost to the officer.

A Police Uniform Advisory Committee shall advise the Chief of Police as to the type and quality of unifo
ornamentation to be purchased by the Hartford Police Department. The Police Chief shall appoint two (2)
to the committec and the Union President shall appoint two (2) members.

2019_C_3806



ACLU of Connecticut acluct.org

requirements for Lieutenants and Captains are as follows: If it is a field operation, white shies —mm—
Kcept that the Chief may designate otherwise for particular events. For all other activities, which' es
mited to commuynity meetings and any meeting in which the Ligutenant or Captain is representing
t, the Chief has discretion.

Seniority

call be determined by total length of service in the employee's job classification except that in the onto of
nd lay offs, seniority shall be determined by the employee's total length of service in the department
employees shall have no seniority, but upon completion of the probationary period, their names shall
the seniority list from the date of appointment as probationary employees.

more than one (I) person is appointed to the department in the same day, the seniority of each such
1 be determined by their relative academic standing upon completion of training in the Police Academy .

loll not be broken by vacations, sick time, jury' duty, suspension, or any authorized leave of absence or
military service for the duration.

who resign voluntarily or who may be discharged for just cause shall lose all seniority; provided,

sat employees who resign in good standing and who are returned to duty before the expiration of one (1)

egain their seniority upon paying back to the pension fund all money they withdrew plus accumulated
provided, however, that the period of separation will not count for seniority’ or entitlement to benefits

ngth of service.

of this Agreement recognize that the principal factors in job assignments are the efficiency and integrity
€ Department. Nevertheless, the City will give due consideration to seniority, physical condition and
rdship in making assignments that are not promotional, Such assig may be subject to the
rocedure; provided, however, that the decision in Step 2 shall be final.

nt practicable and consistent with the needs of the Field Services Burean to meet required manpower
eld operations, changes of shifts for scheduling purposes will be made on the basis of seniority from the
ft.

who are assigned as investigative trai may be assigned such duties for no longer than twelve (12)
investigative trainees may be assigned or appointed when the authorized positions of Detective fall
udgeted positions. It is agreed and understood that this investigative trainee position will not supplant
S.A./Detective position.

Motor Vehicles or Vessels

Se shall be required to perform any duty involving the maintenance or repair of the Department's motor
vessels. It is understood that pumping gas in a police /City vehicle shall not constitute a duty involying
ante or repair of a Departmental motor vehicle or vessel. The Chief of Police may assign a city vehicle
eutenants. The Chief of Police will set the parameters in regard to the assignment of these vehicles,

ood and agreed, effective July 1, 1994, Police Captains who are subject to callback will be assigned a
and certain communications equipment for the sole and limited purpose of performing their official

hat such assignment of vehicles and equipment to the classification of Police Captains may be revoked at
the sole discretion of the Chief of Police, provided that similar action shall be taken against any Deputy

0 Personal Property

ill repair or replace personal equipment, clothing, eyeglasses and walches not to exceed the actual cash
items or Two Hundred Dollars ($200.00) per item, whichever is less, that are damaged, seized or
the line of duty under procedures and standards established by the City. The reimbursement shall
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normally take place within thirty (30) days of the officer's request. In the event of a dispute, the dispute
subject to the grievance procedure. However, in the event of a seizure of property in the line of duty, the
documented determination of the current market value shall be final and not subject to challenge. In the |
officer is discharged as a result of the incident leading to the seizure and such discharge is upheld agains
challenge, the officer shall return any money paid under this Section.

Section 3.11 Funeral Costs

For any employee in active service who is killed as a result of injure in the line of duty, the City will pay
surviving spouse the sum of Four Thousand Dollars ($4,000.00), which includes the workers' compensat
payment, for funeral and cemetery expenses. If there is no surviving spouse, the payment will be made tc
who assumes the responsibility of paying the funeral expenses.

Section 3.12 Residence

There shall be no residence requirement for employ ees during the term of this contract.

ARTICLE IV
HOURS AND OVERTIME

Section 4.1 Hours of Work

A, The regular hours of work each day shall be consecutive except for any authorized interruptions for 1
periods.

B. The workweek shall consist of five (5) consecutive eight (8) hour days except for normal schedule ch
accordance with normal rotation practice or abridged by this Agreement.

Effective January 1, 1995, employ ees assigned to the Patrol Division and or the Detention Division §
eight (8) consecutive hours on a work schedule known as the 5 2-5 3 (five [5] days on, two [2] days ¢
followed by five [5] days on, three [3] days off and the cycle then repeated). This schedule will not al
assigning of permanent days off. Should through reorganization, consolidation or other administrative
these Division designations change the determining factor for this work schedule shall be the job fun(
performed by the employ ees assigned to these newly named units.

Any employee not assigned to these Divisions or job functions shall work five {5) consecutive eight
days unless abridged by this Agreement. Effective July 1, 1999, these employees shall have one (1) o
following sets of days off: Friday Saturday; Saturday Sunday; Sunday /Monday-. The Chief of Police ¢
her designee, with prior notification of at least twenty -four (24) hours may alter these employees' nor
reporting times by up to four (4) hours within these parameters.

Those employees assigned to a 5 2-5 3 work schedule shall be compensated on a weekly basis and it
understood that some work weeks will be for a duration of thirty -two (32) hours. For the purpose of e
an hourly rate for those employ ees so assigned, the weekly rate will be divided by forty (40).

No Detective/Police Officer on Special Assignment shift shall commence earlier than 05:00 hours or
20:00hours. The Chief of Police or his or her designee, with prior notification of at least forty -eight (4
may alter these employees’ normal reporting times by up to four (4) hours within these parameters. T1
alteration of hours may occur for a maximum of two (2) shifts per week.

Effective December 11, 2017, employ ces assigned to the 5 2-5 3 work schedule may be scheduled for
workdays per year for training on those weeks in which the employee is scheduled to work thirty -two
without additional compensation. No employee shall be scheduled for training on either Saturday or S
employee shall be scheduled for giveback day training on Saturday, Sunday or Monday.
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cants currently assigned to the Bid Shift and 5 2-5 3 work schedule, with the ex aof
iarters/Watch Commander, shall be exempt from the Bid Shift and 5 2-5 3 work schedult, pro hey
igned to a command role in a neighborhood/ neighborhood cluster neighborhood zne o I ri et .
rants so assigned workday shall not commence earlier than 05:00 hours or later than 20:.0 hour, |ose
rants will be assigned a city vehicle as outlined in Section 3.9 of this Agreement or be Compcn as
d in Section 4.2({1) of this Agreement.

eadquarters/Duty Commander position shall be part of the Bid Shift program and the /> 5 T work
le. The City agrees that there will be assigned to this position at least one (T) Lieutenant on all three (3)
A, B, C Squad) on a permanent basis. District/ zone neighborhood Lieutenants may be utilized to fill
ies in the Headquarters/Duty Commander position when permanently assigned Lieutenants are
sable.

assignments designated as permanent, which shall be defined as the basic 24 hour car plan, shell have
lent reporting times for each bid cycle. Reporting times for Officers assigned to the Relief List may be
the time range(s) as follows:

A Relief 06:00 - 12:00; B Relief 14:00 - 20:00; C Relief 22:00 - 24:00

DS of shifts for vacancy coverage (bouncing) will be on a city wide basis, based on seniority-and in
ance with current practices. Notification for schedule changes for relief list personnel will be in accordance
irrent practices (upen the completion of their prior tour of dun). No employee shall be required to report
tular duty assignment without @ minimum of eight (8) hours between regular duty completion and the next
+ duty starting time.

Jeutenants, Condition Units, Community Service Officers, School Resource Officers, Youth Officers, City
fficer(s), Traffic Units and or Specialized Units shall not be considered part of the relief list. They may he
41 to staff permanent assignments on the basis of allowing individuals in those units to be utilized in a
d function. It is agreed that under no conditions will they be assigned to limit overtime opportunities for
ndividuals assigned to the Bid Shift Program. Should the assignment of an Officer(s) lastlonger than one
ek, they shall be included in the 5 2-5 3 schedule and any overtime opportunities they would be eligible to
;ned to a bid shift unit.

ny as ten (10) 4 10-hour day police officer assignments, and one (1) police sergeant may be mandated per
vith define starting times of 07:00 hours and 17:00 hours as a component of the basic ¢ar plan. These
ments as part of the Bid Shift process would first be filled as a selected bid and then by reverse seniority in
lance with the normal bid shift process and Article III, Section 3.8. Officers assigned to this mandatory
.chedule who report to work at 07:00 hours will receive a two and one-half percent (2.5°0) weekly increase
r pay rate. Employees assigned to this mandatory work schedule who report to work at 17:00 hours will
e a five percent (5°0) increase in their pay rate. This pay rate increase will be in effect only for the time
“s sergeants are assigned to the 4 10 schedule.

rs assigned to the relief list may be scheduled in a ten (10) hour day assignment and will receive time and
compensation for any hours worked bey and eight {8) hours in a day. The conditions and terms of this work
ile shall be as outlined in Appendix K.

'hief of Police may implement a mandatory 4 10-hour day work schedule for investigative personnel.
deration shall first be given to volunteers by seniority for this work schedule. No more than twenty-five
it (25°0) of investigative personnel will be assigned to this work schedule and they shall receive no
anal compensation for waorking this schedule. The conditions and terms of this work schedule shall be as
ed in Appendix K and employees so assigned shall not be subject to altering of their normal starting times.

shall be a Bid Shift sy stem of designating work schedules. The Bid Shift cycle shall be for eighty-four (84)
This system deals only with the hours of work within affected Division(s) and/or Bureau(s) and does not
t upon management's right to transfer employees if such changes are deemed by the Chief of Police or his
designees to be in the best interest of the employee or of the Police Department. The Bid Shift program
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will only apply to the Community Service Bureau exclusive of Zone Lieutenants, Condition Units, Ce
Service Officers, School Resource Officers, Youth Officers, City Hall Officer(s), Traffic Units and or Si
Units. Those job functions previously performed by (1) Field Operations; (2) Detention Ser
Headquarters/Tele Serve shall remain as part of the Bid Shift Program throughout the life of this A
Effective May 21, 2005, the bid shift assignment of officers shall be determined based ort all bid shift as:
available within the Community Service Bureau regardless of job function.

All affected personnel will complete the Bid Shift form developed and provided by the Department ind
the rank ordering of their shift preferences. This form must be completed and signed by a superior aril
being forwarded to the employee's division commander for processing. Personnel who fail to submit fc
be assigned to remaining shift vacancies withont regard to seniority.

Seniority shall be the basic criteria in the granting of shift selection requests to sworn personnel. Senio
be defined as outlined in Section 3.8 of this Agreement.

Should, through reorganization and/or decentralization of police services, those aforementioned Divisi
subject to the Bid Shift program be altered or restructured, the functions provided by those Divisions s
the determining factor of the applicability of the Bid Shift program on a City-wide basis. Under no
circumstances shall the Bid Shift be determined within a specific District or Public Service Area or shs
specialized patrol functions be exempt from the Bid Shift.

Employees transferred to those Divisions subject to the Bid Shift after the election period for shift pref
has passed shall be eligible to assnme their shift preference that they would have been eligible for on t
list of the affected Division until such time as they are eligible to submit a Bid Shift form. This shall it
temporary transfers or assignments based on the needs of the Department.

Personnel who are assigned to a Bid Shift program and volunteer for specialized functions within the
Department, such as Operations Liberty and Victory, Bicycle Patrols, etc., will volunteer with the kno
that their reporting hours of work may be altered for the duration of this assignment and may fluctuate
daily basis. Those assignments held by employees voluntarily assigned to these units will remain as p
Bid Shift assignment allocation.

It is understood that no officer participating in the Bid Shift process may have their hours altered unlet
provided for in the current Collective Bargaining Agreement or voluntary assignment to a specialized
has been made. Employees may be assigned to these specialized functions on a non-voluntary basis; T
their hours of work will not be altered from their Bid Shift selection.

D. Police Captains will be subject to Section 4.1, Paragraph A of this Agreement. The Police Captains v,
flexible schedule and those Captains assigned to the Field Services Division will be subject to the Bid
provisions of Section 4.1, Paragraph C.

E. The Chief of Police or his or her designee may change employee shift assignments for training purpos
least three (3) days notice shall be given to the employee whose shift is changed. The change in shift s
shall be no more than ten (10) working days in duration. An exception to the ten (10) working day kin
granted for voluntary training.

Section 4.2 Overtime Pay

A. Police Officers, Detectives/Police Officer on Special Assignment and Sergeants shall be paid once at if
hour rate for overtime, except the rate shall be time and one-half (1.5) for work that exceeds eight (8
day or after forty (40) hours worked in a week.

Police Lientenants shall be paid an additional five percent (5°0 of the base rate of the class on a conti
as "additional compensation in lieu of premium overtime pay" and shall receive straight time for a
work that is compensable under this Agreement.
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ice Captains shall continue to receive five percent (5°0) of the base rate of their class in lieu o'all 0 e
and will continuc to be cligible for compensatory time as provided in the Personnel Rules ccl Re s
ce Officers, Delectives/Police Officer on Special Assig: und Serg igned to the fur (4)

r day work schedule shall be paid at time and one haif their regularly hourly rate for work  exce n
hours in a day on their normal work day or after forty (40) hours in a week.

(imputing hours for premium overtime, any work covered by Sections 4.3 and 4.4 of this Article shall not be
nted.

lic Safety Detention Officers (previously Police Matrons) and Assistant Animal Control Officers shall he

time and one-half (1.5) for overtime work that exceeds eight (8) hours in a day or forty (40) hours worked
week. Such employees who work on holidays as provided in Article V, Section 5.1, shall be paid time and
half (1.5) in addition to their regular holiday pay.

purposes of this Section, paid leave other than sick leave shall count as hours worked except for vacation or
onal days charged in accordance with Section 5.3 of this Agreement.

cu of overtime pay an employce may request compensatory time off as provided in the Persomel Rules gnd
ulations at the overtime seale outlined in this Section, Each employee may accumulate and retain up totwo
fred (200) hours of compensatory time, after which they must receive overtime pay. Employees shall be

in full for any accumulated compensatory time at the time of scparation from City service. The Chief of

:c or his designee may limit the usc of compensatory, time off per shift within the Patrol DiviOn provided a
mum of eight (81 compensatory days off, or eamed leave days off, or a combination thereof per shift (to a
mum of 24 per day) will be granted.

nitis gsary (o call in p 1 from other divisions and job classifications to aid and assist, such other
Jnnel shall be the first to be released from their duties when the workload has lessened. Employees called
vertime shall report promptly unless excused.

Jtive May 21, 2005, overtime for vacancy coverage shall be equally and impartially distributed among

fled employees in each job classification who ordinarily perferrn such work in the normal course of their
.week. For the purpose of this p h 1 assigned to the Bid Shift Program shall all be
idcred cqually cligible for any - overtime tha.t may be available to any assig within that progr

loyees assigned to non-bid shift assignments shall have their overtime equalized as nearty as may be

ble within such assignment. Employees who are excused from such overtime shall be charged with the

ime for the purpose of equalizing the distribution, Sworn personnel restricted to light duty shall be eligible
vertime opp itics in the assi they arc assigned provided it is consistent with their medical
ctions and no manipulation of the roll is teken to create overtime opportunities for them.

time assignments in the City's Detention Fagilities shall be distributed as outlined in Appendi‘ M of this
cment,

ity shall keep records of time worked and time charged. In casc of a gricvance invelving such records, the
ds shall be subject to examination by a Union Executive Board member and the officer in eharge of the
on involved. This subscction shall not be construed to impart any mini staffing orlevel
¢ Chicf of Police.

grievance is filed for the Department's failure to properly assign overtime pursnant to this Section, the
shall provide the nggrieved qualified employee the opportunity to work the next comparable shift within a
2) week period provided, however, this shall not preclude employees from working regularly available
ime, and provided further, that no employee shall be paid for hours not worked as a remedy. If the City
Ics to provide a remedy under this paragraph and a gricvance is filed, and the cmployee is successful
e the State Board of Mediation and Arbitration, the employee may elect compensatory time or a pay roll
cnt as a remedy.

2019_C_3811



ACLU of Connecticut acluct.org

H. When an employee is recalled to duty for overtime work that is not annexed consecutively to one (1) end
other of the employ ee's regular work day, he or she shall receive a minimum of three (3) hours of overtirr
at the applicable overtime rate.

L  The Commanders of Detention, Major Crimes Division, Crime Scene Division, Special Investigations Di
Vice & Narcotics, Intelligence, Trattic and Internal Affairs shall receive a premium of thirty dollars ($30
weekly, as compensation for off-duty notification, relative to their division, For those weekly periods wh
individual is designated to the C der’s position, that individual shall receive the thirty doll,
($30.00) weekly premium in licu of the Commander.

Section 4.3 Private Jobs

A. Except as provide in Paragraph B, below, an employee who is assigned to work a private job fer a firm
individual for a regular eight (8) hour day or any portion thereof, shall be paid for a full cight (8) hours r
and one quarter (1.25) his or her regular hourly rate of pay. If an employee is required to work longer th
regular eight (8) hour day, he or she shall be paid at the rate of time and one-half (1.5) for any hour or p
thereof in excess of eight (8) hours.

Employees assigned to private duty work at the formerly identified Hartford Civic Center shall be cornl
at an overtime rate (time and one-half) for a minimum of three (3) hours or the actual hours worked at a
overtime rate whichever is greater. Licutenants and Captains shall for the purposes of this Section also
compensated at time and one-half (1.5).

B. An employee who is assigned to work a private job on construction (including street construction), util
commercial moving or heavy equipment operations (cranes, rigging, etc.), shall be paid for the hours a
worked, or a minimum of eight (8) hours, whichever is greater, at one and one-half times his or her reg
hourly rate of pay for such work on Saturdays and Sundays and at twice his or her regular hourly rate ¢
such work on holidays, as established in Section 5.1.

C. If an employee reports to work on a private job and is notified that the job is cancelled, he or she shall
for four (4) hours. Hewever, if an employee reports late to a job, or leaves early, he or she may be paid
the hours worked at the discretion of the private job supervisor.

All requests for plainclothes private jobs shall be filled by Palice Officers on Special Assignment/Den
and/or plainclothes superiors unless such plainclothes personnel are unavailable, In gddition, all reque
plainclothes officers are subject to the approval of the Chief of Polics.

The City agrees that no private job will be recruited for or discussed with employess more than one (1
before the first day is scheduled to be performed. Tt is agreed that the private job supervisor, upen req
make his or her records available for inspection by the Union Executive Board and will discuss proce
in agsigning personnel.

It will be the objective of the private job supervisor to assure reasonably equal distribution of private
taking into account those employees who apply for consideration for private jobs and the desires of tl
employers. Those empleyees who do not perform properly on private jobs may be suspended from a
private jobs for a period of time and may be subject to disciplinary action. On-duty police officers w
assigned to private duty jobs except in the event of an emergency, and only antil sach emergency enc

If a grievance is filed for the Department's failure to properly' assign a private job pursuant to this Se,
City shall provide the aggrieved qualified employee the opportunity to work the next comparable shi
two (2) week period, provided, however, this shall not preclude employees from working regularly a
private jobs, and provided further, that no employes shall be paid for hours not worked as a remedy.
declines to provide a remedy under this paragraph and a grievance is filed, and the employee is sum,
before the State Board of Mediation and Arbitration, the employee may elect compensatory time or
pay ment as a remedy.

S
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yen a private job requires three {3) to six (6) Police Officers, normally one { I) Sergeant will bet
h job, if available. When a private job requires two {2) to five (5) Sergeants, normally one ( 1)11
1 be assigned to such job, if available. It is recognized by the Union and the City that, onQek8i

It may be
essary for the private job supervisor to adjust the number of Sergeants and Lieutenants assigned I
;umstances warrant.

ned to
enant

{1) Pglice Captain will normally be assigned, if available, when two (2) or more Lieutenants tee unsigned
he same private job.

construction or similar work performed solely by City employees shall be exempt from the provisions of
Section.

alleged violations of this Section shall be immediately reported to the Police Chief. The Police Chief shall
.r an investigation and take whatever corrective action is required to enforce the provision of this Section.

Mt Private Duty Advisory Committee shall be formed consisting of one {I) member of the 1 xecutive Board
one (1) member appointed by the Chief of Police to advise the Police Chief on the amount of officers to be

1 for special events invoiving rock cancerts, all events at the formerly identified Hartford Chic Center,
ting events, and for the staffing level of the Hartford Convention Center.

rte Duty assignments shall be made as follow: (1) Private duty assignments which are not "Board Jobs"

be filled in ascending order of classification. Such assignments whether on straight time or on overtime

1T overtime jobs, which cannot be filled within the Division shall be assigned through the Private Duty

s, except in the case of emergency. For the purpose of this paragraph, auxiliaries shall be considered within

ision with respect to private duty or overtime jobs requiring spedial training possessed by those awxliaries.
a Clty agency issues road construction permits, the City shall endeavor to transmit 2 copy of the permit to

ivate Duty Office as quickly as it reasonably can. (2) The parties will meet to discuss a memorandum of

ment conceming a procedure, consistent with the City’s computerization efforts, to finalize "Board Jobs"

ly as possible each week. (3) Members who submit a slip requesting more than one job are expected to fill

shs if assigned. If @ member has requested more than one job and is assigned more than one job and

t fulfill their commitment, the member will so inform the Private Duty Office at least seventy- two (72)

prior to the start of the scheduled shift, except for circumstances outside the member's control. A member

ails to comply with this requirement will be limited to one (1) job only for the next two weeks and will be

ble for a2 competitive overtime assignment covering the same shift as the "Board Job".

the fiscal year, an employee who has three (3) separate occurrences of a week in which he or she
d a private duty job and had lost time shall, thereafter, during that fiscal year be prohibited from working
; duty jobs and/or overtime for a two (2) week period following each succeeding incident.

1 School Jobs

* who are assigned to work at any school-related function during their off-duty hours, which s paid for
Topriated funds, Including soclal and athletic events, shall be paid for 2 minimum of four {(4) hours at one

f times (1.5) their regular hourly rate. If the job exceeds four (4) hours, they will be paid for the
me at one and one-half (1.5) times their regular hourly rate.

ARTICLE V
HOLIDAYS AND LEAVE

Holidays
ig days are paid holidays for employees in the bargaining unit:

Independence Day

New Years Day
Labor Day

Martin Luther King, Jr. Day
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Columbus Day Lincoln's Birthday
Veterans Day Washington's Birthday
Thanksgiving Good Friday
Christmas Memorial Day

When an employee works on a haliday, he or she shall be given a compensatory day off or a day's pay. Each
employee annually, in advance of the fiscal year, will elect whether to receive pay or compensatory time off f
holiday on which he or she must work. The Police Chief will normally honor the employee's request, except t
because of the needs of the service, he or she may determine which option the employee shall exercise.

When a holiday falls on a reguiar day off, a compensatory day shall be given with the approval of the Police T
The request shall be submitted at least fort) -eight (48) hours in advance of the requested day off.

If a holiday occurs within an employee's vacation period, he or she shall receive an additional day off to be to
the discretion of the Police Chief. The request shall be submitted at least forty -eight (48) hours in advance of
requested day off.

If an employee desires off-duty status on one (1) of the above-named holidays, it shall be requested before th
assignment schedules are completed and may be granted at the discretion of the Chief. The minimum number
such requests which shall be granted among bid shift employees shall be eight (8) per shift. In unusual
circumstances, and workload permitting, the Chief may authorize off-duty status for an employee who submi
his/her off-duty request after the holiday assignment schedule is completed.

An employee out of work on a compensable injury or occupational iliness and receiving pay in accordance v,
Section 5.5 of this Agreement will be credited with all holidays that ocour during such period of absence. Ho
thus aredited may be taken as compensatory days with the approval of the Police Chief upon a request being
least forty -eight (48) hours in advance of the requested day off.

Section 5.2 Vacations

Each employee shall accumulate, during and after his or her probationary period, vacation leave with pay on
according to the following schedule:

DAYS OF VACATION FOR

EMPLOYEES EARNING:
LENGTH OF SERVICE TWO WEEKS THREE WEEKS FOUR WEEKS
IN MONTHS PER YEAR PER YEAR PER YEAR
1 1 1.5 2
2 2 3.0 4
3 3 45 6
4 4 6.0 8
5 5 7.3 10
6 6 9.0 12
7 7 10.5 14
8 3 12.0 16
9 9 135 18
10 10 15 20
11 10 15 20
12 i0 15 20

Such vacation shall be given after July 1st of the fiscal y ear following his or her appointment or anniversary
in no case before six (6) months of continuous service have elapsed.

Employees who have completed five (5) y ears of full-time employ ment on July 1st and served continuously
previous twelve (12) months shall be entitled to a vacation of three (3) weeks annually.
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.ees who have completed fifteen (15) y ears of full-time employ ment on July 1 and served continuously for
vious twelve (12) months shall be entitied to a vacation of four (4) weeks annually.

trmination of employ ment, the employee shall receive pay ment equal to the amount of accrued vacation

irovided that vacation leave accrued during the fiscal year in which the employee is separated will only be

the employee is in good standing at the time of separation. If termination is caused by death, such pay ment
made to the employees spouse or beneficiary .

n leave may be carried over from one (1) fiscal year to the next to permit a maximum accumulation of no

an forty (40) days; provided, however, that any carry over in excess of thirty (30) days must be requested in
and approved by the Chief

.n requests received, the Chief will provide for a minimum of six percent (6°.) of those employees assigned
id Shift program by rank to be off on vacation at any one (1) time during the summer months.

5.3 Sick Leave

tployee shall earn sick leave with pay during and after his or her probationary period at the rate of one and
{1.5) days of sick leave for each month of service to a maximum of fifteen (15) days in each fiscal year. It
tent of this provision that each employee appointed on or before July 1 and who serves continuously until
wing June 30 shall eam three {3) weeks paid sick leave,

ve shall be granted for personal or immediate farnily illness, non-compensable bodily' injury or disease, and
nce because of enforced quarantine. The City may require sufficient proof for use of sick leave. The City
normally require a doctor's certificate for absences of three {3) days or less, except in cases of suspected
mediate family is defined for the purpose of this provision to be father, mother, sister, brother, wife,

, domestic or civil union partner or children related by either blood, marriage or adoption to the bargaining
nber.

ve shall be granted only If the requirements of these provisions are complied with and the employee reports
Sc in accordance with rules of the department, except where sufficiently extenuating circumstances exist. An
€ who reports an iliness and who has exhausted his or her accumulated sick leave will be charged vacation
ivailable, for any absence as a result of the reported lliness.

ation days are available to the employee, then the absence will be charged to personal leave days, if

lye Accumulation. Employees hired before December 11, 2017 shall accumulate any unused sick leave to
um of one hundred twenty (120) days. Employees who have more than one hundred twenty (120) days of
sled sick leave as of December 11, 2017 may keep their current sick leave balance, but they may not accrue
il leave until or unless their balance decreases below the one hundred twenty {120) day maximum and

r may not accumulate in excess of the one hundred twenty (120) day maximum.

tending the above, employees hired on or after December 11, 2017 shall accumulate unused sick leave to a
n of eighty. 180) days.

! of Accumul; Ick ve. Full pay ment will be made by the City for any accumulated sick leave at
eath. Payment will be made to the employee's spouse or beneficiary.

ogees hired before December 11, 2017, upon retirement, the City will pay an employee fifty percent (50°0)
her accumulated and unused sick leave up to the one hundred and twenty (120) day maximum. The
pay ment for these employees is sixty {60) days.

Landing the above, for employ ees hired on or after December 11, 2017, there will be no pay out of
ted and unused sick leave.
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No payment will be made to an employee who vests his or her pension benefits and collects a benefit commer
other than at termination of service.

Section 5.3 (a) Sick Leave Bank Donations

A barggining unit member who has accumulated at least thirty (30) days of sick leave may donate a portion o
her accomulated sick leave to another bargaining unit member, who through serious and protracted illness has
all of his or her accumulated sick , vacation, holiday, personal ( d)and p tory leave with the excel
two (2) weeks of accrued vacation leave which may be reserved for future use. The Mayor, or his/her designe
the Director of Human Resources shall authorize the donation and transfer of such sick leave provided the fol

conditions are met:

1. The donating bargaining unit member shall have a minimum sick leave accumulation of thirty (30) d

2. No more than five (5) days of sick leave for every thirty' (30) days of sick leave accumulated by the
donating bargaining unil member to a total donation of thirty (30) days shall be permilied between al
bargaining unit members,

3. Sick leave donated by one bargaining unit member to another, when used, shall be paid at the hourly
the donor or the donee, whichever is less,

4. No more than sixty (§0) days of donated sick leave may be allowed to accnmulate in any donee's na
any given time, provided if such donated sick leave should be reduced below sixty (60) days, additic
donations may be made to restore the level of accumulated sick leave to sixty (60) days.

5. If any donated sick leave remains following an employee's use of donated time, that time shall rema
sick leave hank, to be available for a subsequent employee's use and no longer earmarked for the iM
donee's use.

6. No sick leave shall be donated to any employee who has a prior record of sick leave abuse for whicl
employee has been disciplined during the preceding twenty -four (24) months,

Section 5.3 (b)
Commencing January 1, 1988 and continuing indefinitely, if an employee has three (3) occurrences of sick le

in a quarter (defined as January 1 - March 31; April 1 - June 30; July 1 - September 30; October 1 - Decemb
the employee may be idered to be a potential sick leave abnser and may receive written connseling,

Having received written counseling, if an employee has three (3) occurrences of sick leave use in a quarter, t
employee may be subject to a written reprimand.,

Having received a writien reprimand, if an employee has two (2) occurrences of sick leave use in a quarter, t
employee may be subject to discipline up to a three (3) day suspension.

Having received a three (3) day suspension, if an employee has two (2) occurrences of sick leave use ina qts
the employee may receive further discipline, up to and including discharge.

An employee who has entered this system shall revert back one (1) step for each quarter in which he or she 1.
sick leave use. No reversion shall occur if an employee has a sick leave use in a quarler and both the process
reversion capability shall continue to operate without interruption,

Employees disciplined under the sick leave abuse system shall have the right to grieve in accordance with A
of the Agreement except that written counseling shall not be subject to the prievance procedure.
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poses of this Section an "occurrence” of sick leave use is delined as the period of consecutive time
ncing from when the employee books off sick and ending when the employee returns to work, including
duty and/or private duty assignments and is identified as a suspected sick leave abuser.

in this Section shall prohibit the Hartferd Police Department from utilizing other procedures and/or
s or levels of disciplinary action for sick leave abuse.

5.4 Personal Leave for Perfect Attendance

ees shall earn one and one-half (1.5) werkdays of personal leave for each three (3) months of perfect

tee during the period from July 1 through September 30, October 1 through December 31, January' 1 through
11 and April 1 through June 30. The employee may use such leave for any purpose, subject to advance

.1 of his or her absence. The employee can accumulate up to five (5) workdays for this purpose. Any unused

1 leave exceeding five (5) work days shall be paid in cash at the rate of forty percent (40" a) after the close of
cal year.

purpose of this Section, one (1) insiance of tardiness per fiscal year quarier which does nol exceed one (I)
ill nol affect an employ ee's perfect attendance status. However, more than one (1) instance of tardiness in
tier, regardless of the amount to time lost, will result in the loss of personal leave for that quartsr.

@ upon the approval of the 2010-2016 Agreement, employees utilizing a single earned leave day off request
precedence over all other forms of requests for days off, with the exception of ¢ ry time of

5.5 Compensation for Injuries and Disease

¢ for mew injuries or disease occurring afier July 1, 1987, each employee shall be compensated for any

» occupational disease under the provisions of the Worked Compensation Act. Any employee with six (6)
of continuous service shall receive pay ment from the City, which pay meni will equal the difference between
T take home pay (gross base pay less deductions for pension and income (ax) and the pay menls received

¢ Workers' Compensation Act based on the following formula:

0 to 1 year after swearing in 3 months pay
1 to 2 years afier swearing in 6 months pay
2 to 5 years afiler swearing in 12 monihs pay
5 to 15 years after swearing in 18 months pay
Over 15 years after swearing in - 24 months pay

July 1, 1994, the parties agree to form a Committes to look into cost saving measures for workers'

ation benefiis coverage, however no changes in coverage or benefits shall occur unless mutually agreed o
g by both parties.

‘ compensation benetits shall be administered through a City ged care program. The Parties agree to
nt the cost control committee referenced in the above paragraph.

5.6 Funeral Leave

ent of death of the spouse or child of an employee, he or she will be granted leave in the amount of seven
dar days and such leave will not be charged to sick leave, personal leave, or vacation leave; provided,
that the Chief may grant one (1) additional day off with pay if such time is required for extensive travel.

ent of death of the parents of an employee, he or she will be granted leave in the amiount of five (5) calendar
such leave will not be charged to sick leave, personal leave, or vacation leave; provided, however, that the
y grant one (1) additional day off with pay if such time is required for extensive travel,

ent of death of parents, mother-in-law, father-in-law, in-law, daughter-in-1 ild, spousal

ems, brother, sister, sister-in-law, brother-in-law, and any relative who is domiciled in the employec's

10
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household, three (3} calendar days leave will be granted and will not be charged to sick leave, personal leave, (
vacation leave.

Section 5.7 Jury Pay

The City agrees to make up the difference in an employees' wages between his or her current basic salary and
compensation received for jury duty during the same period.

Section 5.8 Pregnancy Leave

Leave needed for pregnancy, childbirth and related medical conditions will be treated in the same manner as of
conditions which result in a temporary disability under Section 5.9 (2) and any other applicable sections of this
Agreement. However, the notice provisions of the federal Family and Medical Leave Act shall apply.

Section 5.9 Childrearing Leave

Employees shall be entitled to childbearing leave following the birth or adoption of a child in accordance with
notice and qualification provisions of the Federal FMILA and as described in this Article. This leave shall be fo
forty-five (45) day s, and shall be in addition to any non-childrearing leave to which the employee may be entit
under law or under any other provision of this Agreement. The leave may be charged against the employee's ps
sick leave, and to the extent that is exhausted shall be charged against accrued paid leave other than sick leave.
such paid leave is exhausted, the balance of leave shall be unpaid,

An employee who does not return to work on or before the expiration of his or her approved leave or any extel
thereof will be deemed to have resigned. Tf the employee resigns in good standing on or before the expiration o
approved leave, such resignation may be withdrawn as provided in Rule VII, Section 1 of the Personnel Rules
Regulation,

It is understood that any employee vsing childrearing leave or pregnancy leave, must provide proof that the
employee meets the FMLA's definition of "parent” and that the child for whor the leave is taken mests the FM
definition of "son or daughter.” Examples of such proof include a marriage certificate, doctor's certificate, adol
certificate, birth certificate, proof of foster child/step child status, proof of day -to-day responsibility for caring
children and/or "in loco parents" status as described in the FMLA, it's regulations and Administrative
Interpretations, However, notwithstanding any provigion in federal law ¢0 the contrury, the parties agree that
employees in same-sex marriage shall be treated equally in all ways to employ ees in opposite sex marriages foi
purposes of this Agreement,

The utilization of sick leave for childrearing leave shall constitute a break in attendance, so that if a bargaining
member uses such sick leave, personal leave for perfect attendance under Section 5.4 of the Collective Bargain
Agreement shall not be earned during that quarter or quarters.

The partics recognize that the State Family Medical Leave Act does not currently cover employees of public
employers.

Section 5.9a Family Medical Leave

A. Notwithstanding any City policy stating otherwise, an employee who is an "eligible employee" as defined
the Federal Family and Medical Leave Act (FMLA), 29 U.S.C. 1601, ef seq., shall be granted op to twelve
weeks of unpaid FMLA leave during a twelve (12) month period in accordance with the applicable provisi
of the FMLA. Except as otherwise described by Article V, Section 3.8 and 5.9 of this Agreement, any
accumulated paid leave time must be substituted for unpaid FMLA leave and exhansted first and said paid
shall be included in and shall not be in addition to, the aforementioned twelve (12) weeks of allawable leas
permitted by the FMILA, However, an employee may choose to reserve up to two (2) weeks of paid vacatic
instead of substituting that vacation for FMLA leave. The twelve (12) month period shall be measured fror
twelve (12) months commencing on the date the employee first takes FMLA.
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medical certificate as provided in the FMLA shall be required for FMLA leave sitnations. Employees on
\IL.A leave shall have the continuity of their employ ment preserved for seniority purposes. Employees on
VAL A leave shall have their health insurance coverage maintained during such leave on the same terms as if
ey had continued to work, including that employees shall pay any required premium contributions toward the
)st of such insurance. If the employ ee fails to return to work under circumstances described by the FMLA, the
nploy ee shall be liable for the retroactive premium payments in accordance with the FMLA,

there the FMLA grants additional leave time to identified classes of employees, such as employees in the
rmed Services or whose families are in the Armed Services, the twelve (12) week period in paragraph one (I),
tove, shall be extended to comply with the FMLA.

n employee who does not return to work on or before the expiration of his or her approved FMLA leave or

ty extension thereof will be deemed to have resigned. If the employee resigns in pood standing on or before

,€ expiration of the FMLA leave, such resignation may be withdrawn as provided in Rule VII, Section 1, of the
ersonnel Rules and Regulations.

n employ ec who has exhausted his or her FMLA leave entitlement, but who is temporarily medically unable
return to work and who has not exhausted other available leave balances during the FMLA leave may utilize
ther available leave as described in this Agreement as circumstances warrant.

mployees who do not meet the eligibility requirements under the FMLA may be entitled to other leave as
tscribed in this Agrecment,

n employ ee who does not meet the criteria of paragraph D and who, therefore, is administratively separated
om employ ment with the City for medical inability to return to work, shall be entitled to pay ment of all leave
:cruel balances as of the date of his or her separation. With the deduction of applicable active employ ee health
isumnce preminm cost shares, said employee will remain on the active employ ee health insurance plan and at
ie same health insurance coverage level that the employee had at the time of separation for a period of time
lnivalent to the amount of accrued sick leave as of the date of the employ ee's separation from City service.

'n 5,10 Leaves Of Absence Without Pay

olice Chief, with the approval of the Director of Human Resources, may grant a regular employee leave of
ce without pay for a period not to exceed one (1) year for travel or study Such leave shall be granted only

it will not result in undue prejudice to the interests of the City as an employer beyond any benefits to be

.d. No leave without pay shall be granted except upon writien request of the employ ce and a guarantee by the
.yee that he or she will serve the City for at least one (1) year after return from such leave. Whenever granted,
cave shall be approved in writing and signed by the Police Chief and a copy filed with the Director of Human
trees.

cxpiration of a regularly approved leave without pay, the employ ¢c shall return to work in the position held at
ne leave was granted. Failure on the part of an employ ee on leave to report promptly at its expiration, without
cause, shall be considered as a resignation.,

we shall be granted primarily in the interests of the employ ee except in the case of one who has shown by his
record of service or by other evidence to be of more than average value to the City and whose service it is
ble to retain even at such sacrifice-

s of absence without pay may also be granted to permanent employees in the bargaining unit for a period of up

'e (3) months upon written application to the Director of Human Resources stating reasons for the request and
tis or her prior approval.
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Section 5.11 Transitional Duty

The trangitional duty program with the Hartford Police Department is designed to accommodate for temporary
partial compensable disabilities of employees who sustain work related illnesses, injuries and medical conditior
covered by the Workers' Compensation Act or the collective bargaining agreement when such illness, injury or
medical condition results in the absence of an employee from their regular work schedule.

Whenever any employee receives a doctor's note with work restrictions, they shall present it to the Chief of Pol
or designated representative who shall consider all of the following and determine:

1. Available work within the division to accommodate those restrictions for employees who work a forty
hour per week schedule.

2. Availability of work within the department to accommodate those restrictions for any employee not
accommodated by Paragraph 1 above.

3. If the employee's skills, abilities and medical condition are appropriate to the transitional duty task tha
may be available within their forty (40) hour per week position or within the department.

Transitional duty assignments will be structured around, but not limited to, a forty (40) hour per week schedule
shall not exceed the treating physician's restrictions. Transitional duty assignments are anticipated to change ch.
the course of the employee's recovery process.

‘While on transitional duty assignment and prior to returning to full duty, periodic reviews of the employee's
progress and condition shall be conducted by the treating physician on a scheduled determined to be medically
necessary.

Upon receiving medical release that the employee is fit for full duty, the employee shall be returned to the posit
and unit to which the employee had been assigned prior to the onset of the temporary disability, subject to
reassignment and/or promotion.

Section 5.12 Run-Out of Accrued Leave at Separation

Employees who were hired before December 11, 2017 and retire under this Agreement shall have the option to
out their accrued leave, with the exception of sick leave, to a maximum of six (6) months ("Run-Out Option™) ¢
have their accrued leave paid out as a lump sum at the time of retirement, as set forth below.

1. Employees who elect the Run-Out Option will have their accrued leave, with the exception of sick lea
run-out ytilizing the same work schedule to which they were assigned at the time of the submission of
notification of retirement for a maximum of six (6) months and such run-out period will be utilized to
determine the employee's y ears of creditable service and final average pay. During the period of their
out, they will not accrue any additional leave as set forth in the collective bargaining agreement in effe
that time. Any accrued leave in excess of six (6) months will be paid out to the retiring employee in a
lump sum in accordance with the collective bargaining agreement in effect at the time of their retireme
This additional accrued leave lump sum payment shall not be used to increase the employee's y ears of
creditable service and any accrued leave lump sum payment shall not be included or utilized in any ma
in determining or calculating the employee's final average pay period, final average pay, and retircmer
allowance.

2. Employees who do not elect the Run-Qut Option will have their accrued leave paid out to the retiring
employee in a lump sum in accordance with the collective bargaining agreement in effect at the time o
their retirement. Any accrued leave lump sum payment shall not be used to increase the employ ee's
of creditable service and any accrued leave Tump sum payment ghall not be included or utilized in any
manner in determining or calculating the employ ee's final average pay period, final average pay, and
retirement allowance. The effective date of retirement shall be the day immediately following the

employee's last day of work.
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is no ""Run-Out"” Option for resignations, probationary discharges, or terminations. For these separations, any
ed leave, with the exception of sick leave, shall be paid out to the separating employee in 2 lump sum in
dance with the collective bargaining agreement in effect at the time of separation. Any accrued leave lump
say ment shall not be used to increase the employ ee's years of creditable service and any accrued leave lump
say ment shall not be included or utilized in any manner in determining or calculating the employee's final
ge pay period, final average pay, and retirement allowance. The effective date of separation shall be the day
diately following the employ ee's last day of work.

ithstanding anything herein to the contrary, employees hired on or after December 11, 2017 shall not have the
n to run-out their accrued leave at the time of any separation, including retirement, Any accrued leave that may
yable to the employee in accordance with the collective bargaining agreement in effect at the time of

ation, if any, will be paid out to the separating employee in a lamp sum payment. Any accrued leave lump sum
ent shall not be used to increase the employee's y ears of creditable service and any accrued leave lump sum
ent shall not be included or utilized in any manner in determining or calcnlating the employee's final average
eriod, final average pay, and retirement allowance. The effective date of separation shall be the day

diately following the employee's lnst day of work,

ARTICLE VI
GENERAL PROVISIONS

on 6.1 Union Representatives

tten list of Union Stewards and other elected Officers and Representatives of the Hartford Police Union shall
nished to the Police Chief and Director of Human Resources immediately after their designation and on a

rrly basis and the Union shall notify the City immediately of any changes. The Union shall not designate more
fight (8) Stewards and eight (8) alternate Stewards for the bargaining vnit as a whole,

bove Officers and Stewards shall be granted reasonable time off during working hours without loss of pay. to
Jgate and settle grievances, provided that the Officer or Steward shall request permission from his or her first
supervisor outside the bargaining unit. Permission may be withheld by the supervisor because of operating
ements, but such permission may' not be withheld for more than twenty -four (24) hours except in department-
emergencies.

sternal business of the Union shall be conducted during the non-duty hours of the employees involved;

led, however, members of the Union Executive Board may he permitted without loss of pay to attend one (I)
meeting per month doring doty' hours. In the event the Union does not call a regular meeting during any one

onth, this authorization may be used for a special meeting called during another month.

five (5) members of the Union negotiating committee will attend meetings for the purpose of negotiating or
acting business with the City during their working hours without loss of pay.

the request of the Union, Union members shall be granted time off without pay loss to attend Union
rized functions not to exceed a cumulative total of thirty (30) working days in any fiscal year for the entire
ining unit. No more than five (5) union members shall be granted Union leave at any one time to attend the
Union function. The Union shall furnish the Director of Human Resources and the Chief of Police with a list
egates and elected officials and provide the dates and locations of said Union functions.

Tnion shall pravide a requoest for leave at least seven (7) calendar days prior to the date of the Union fanction.
approval may be denied due to unavoidable operating requirements or in the case of a Department-wide
ency.

Captains shall have all prior authority to rule on first (1st) step grievances and provide or deny permission to
officers and or Stewards to investigate and/or settle grievances.
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Section 6.2 Access to Premises

The City agrees to permit representatives of the Hartford Police Union to have reasonable access to the premise!
the City, subject to security regulations, provided that any such representative notifies the first supervisor outsid
bargaining unit of the reason for his or her presence when he or she arrives and exercises care not to interfere wi
the performance of duties assigned to employees.

Section 6.3 Bulletin Board

The City will fumnish one (1) plass enclosed bulletin board in each of the following locations for exclusive use o
Union: Squad Room; Police Officers' Locker Rooms; and Superior Officers' Locker Room. Union notices shall
posted only on these boards. Both parties agree that it would be improper to post abusive, false or obscene mates
on bulletin boards. All material except for routine notices of meetings, social events and other official union
business shall be approved in advance by the Police Chief. Keys to the boards shall be retained by the Chief and
Union President.

Section 6.4 Seniority List

On or about April 1 of each year, the Police Chief will furnish the Union with a list of all employees in the
bargaining unit showing their seniority with the City and their seniority in their current classifications.

Section 6.5 Health and Safety Responsibilities - Safety Committee

A. While the parties recognize the hazards inherent in performing police work, the employer recognizes it's
responsibility to, and will use its best efforts to, provide the safest working conditions possible for bargainii
unit employees.

B. The Police Chief and the Union shall each appoint three (3) representatives to serve as members of a joint
committee, which shall meet monthly to review and recommend safety and health conditions. Bargaining ui
members of said committee shall attend meetings without the loss of pay when such meetings are schedule(
during the regular working hours of the employees involved.

Section 6.6 Management-Union Informational Meefing

The Chief of Police and the Union Executive Board will schedule an informational meeting to be held once cad
month, Members of the Union Executive Board shall attend said meetings without the loss of pay when such
meetings are scheduled during the regular working hours of the employees involved.

At such meetings, the Union's opinion will be welcomed on all matters affecting the Police Department includin
technological changes.

Section 6.7 Union Management Physical and Mental Fitness Commitiee

The Union and the City shall meet periodically for the purpose of studying a phy sical fitness and periodical phy
examination program. The joint study committee shall also discuss drug and alcohol abuse, including rehabilita
No decision will be made to implement the study except as is jointly agreed to by the City and the Union.

Neither the City nor the Union waive any rights they may have under this Agreement or the Municipal Employe
Relations Act because of the existence and operation of this joint committee.

The Union and the City support a comprehensive drug testing program to include sworm members and potential
sworn members of the Hartford Police Department.

The current drug testing program agreed to by the parties shall remain in effect in accordance with the condition
the Departmental Policy and Procedures « 8-33 and those memoranda of understanding as attached.
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understood and agreed that Police Captains will continue te participate in and exercise the same supervisory and
inistrative duties and responsibilitics under the parties' Drug Testing Policy as such duties and responsibilitics
ed prior to the certification of such classifications for representation under ME 14, 689.

ion 6.8 Compensatory Time for Meetings

committee member of the Safety Committee, Management-Union Tnformational Committes, Union-

agement Physical and Mental Fitness Committee, Police Uniform Advisory Committee, Private Duty Advisory
tmittee and Workers' Compensation Cost Containment Committee who is required to attend some meetings on
luty hours will be granted compensatory time off on an hour for hour basis.

ion 6.9 Union President Detached Duty

Union President will be on detached duty to perform Union business. The Union President will respond o all
ests for Union representation or a Union representative, in lieu of other Union representatives, from 8:30 A.M,
30 P.M., Monday through Friday, unless he or she is unavailable for good cause. For the purpose of maintaining
tant communications with the Department and Chief of Police, the Union President will carry a becper pager in
T repair to be paid for by the Union. The Union will provide the President with an office outside the Department
he Department has no obligation to provide office space for the Union President.

ion 6.10 Printing of Agreement

Union and the City will equally share in the printing cost of this Agreement which shall be printed under the
ing established procedures with payment due from the Union within thirty (30) days of receipt of a bill from the
for its share of the cost. The Union shall be entitled to verification of said costs.

ion 6.11 Appearance Standards

:Thief of Police shall implement reasonable appearance standards which shall be applicable to and binding on
lining unit employees effective July 1, 1985.

ARTICLE VII
COVENANTS

on 7J Local Ordinances

ity and the Union agree that in the event local ordinances are passed which would alter the terms of this
ement, such legislation is inoperable, null and void during the term of this Agreement for those employees
red by the Agreement, unless otherwise mutually agreed.
on 7.2 Saving Clause
Id any provision of this Agreement be found to be inoperative, void or invalid by a court of competent
fiction, all other provisions of this Agreement shall remain in full force and effect for the duration of this
ement, it being the intention of the parties that no portion of this Agreement or provision herein shall become
:native or fail by reason of the invalidity of any other portion or provision.
on 7.3 Effective Dates

affective date of salary increascs and other changes that affect the computation of weekly carnings shall be the
specified if Sunday, or the Sunday beginning the pay period that immediately follows the date specified.
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Section 7.4 Duration

The duration of this Agreement shall extend from July 1, 2016 through June 30, 2022 and shall continue in effei
thereafter unless amended, modified or terminated in accordance with this Section.

Elther party wishing to amend, modify or terminate this Agreement must so advise the other party In writing no
than one hundred fifty (150) days prior to the expiration of this Agreement and begin negotiations no later than
hundred twenty (120) days prior to the expiration of this Agreement.

Section 7.5 Entire Agreement

The foregoing constitutes an entire Agreement between the parties and no verbal statement shall supersede any
provislons. It [s understood and agreed that all matters subject to collective bargaining between the parties have

been covered herein and that it may not be reopened for change in its terms or addition of new subject matter ex
by mutual agreement.

IN WITNESSES WHEREQF, the parties here to have caused to be signed and sealed this Agreement and a like
copy on this ~;1.eday of ,2019.

FOR THE CITY OF HARTFORD

By:

Tts Mayor

FOR THE HARTFORD POLICE UNION

By:
ssutriik L E——
Its President ——— — — Its Vice President Its Genera "Counsel
o

Its Secretary Its ,Isetitirei=
Approved as to legality and form:
Corporation Counsel

37
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APPENDIX A
EMPLOYEE RIGHTS

bsections of Section 7-468 of the Municipal Employee Relations Act are hereby provided verbatim,
ly so as to inform employees of their statutory rights:

(a) "Employees shall have, and shall be protected in the exercise of, the right of self-organization, to form, join
or assist any employee organization, to bargain ively through repr ives of their own choosing
on guestions of wages, hours and other conditions of employ ment and to engage in other concerted
activities for the purpose of collective bargsining or other mutual aid or protection, free from actual
intlerference, resiraint or coercion.

(¢) "An individual employee at any time may present a grievance to his or her employer and have the

gricvance adjusted, without inter of an employee org , provided the adjustment shall not be
inconsistent with the terms of a Ci ive Bargaining Agr then in effect. The employee
organization certified orr ized as the exclusive repr tive shall be given prompt notice of the

adjustment. (February Sp. Sess. 1965, P.A. 159, S.2. eff. June 4, 1965; 1967, P.A. 491 S.2., ¢ff, June 16,
1967; 1993, P.A. 93-426, S.4.)"

understood and agreed that the following Police Officer "Bill of Rights' shall b effective I diately.

Any formal written p by a person against a Police Officer shall be duly sworn to and signed by the
complainant. If the person refuses to sign the complaint, the complaint shall be received and the refusal to sign
shall be noted.

The above does not preclude the Chief of Police from initiating a departmental investigation upon receipt of any
type of complaint if he or she determines it to be in the best interest of the Police Depariment and/or the Police
Officer involved. The investigation of an unsigned complaint must be concluded within thirty (30) working
days of the filing of the complaint. Onorbe!thrty(SD)wwkhadmhwp-led,ﬂnChldofPoﬂwmmt
advise the Police Officer will be made against him or her or whether the investigation
has been concluded. If the investigation has been concluded, no charges will be made against the Officer at any
Tater time,

Tn the absence of any further corroboratory evidence after a depar i igat an unsigned complaint
n its own standing shall not be used as evidence in any formal depar hearing against a Police Officer.

Whenever a Police Officer is under investigation for any mmn, which may lead to disciplinary and/or criminal
such investigation shall be in the

a Any questioning of the Police Officer shall be conducted at a reasonable hour normally when the Police
‘Officer is on duty, unless the seri of the i i warrants an immediate investigation as
determined by the Chicf of Police.

b) If the Police Officer under guestioning is under arrest or is likely to be placed under arrest, he or she shall
be informed of all his or her rights prior to the beginning of questioning,

¢) The Police Officer shall have the right (o be represenied by counsel of his or her choice when such
investigation relates to the officer being charged with a criminal offense. If the employee so desires, a

union representative may be present during any questioning which may lead to suspension, demotion,
dismissal or arrest.

d Any witness in any Internal affairs investigation shall be entitled to be represenied by a union

representalive of his her choice, if r d by the wi and such repr ive musi not mlﬂ'l’cna with
the investigative process. If the r d union repr ive is also a wi in the i or
interferes with the investigation, then the union representative shall recuse himselffherself and the
employee shall have the right to sclect unign rep

14
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5. Police Officers shall enjoy all legal rights guaranteed under the Constitution of the United States and the Sta
of Connecticut and any other Federal or state statutes.

6. (a) No officer shall be suspended without pay until a disciplinary hearing has been conducted except as

(b)

)

@

provided in Paragraphs (b) and (c) below or unless he or she has been arrested for a felony, a sexual off;
and/or a crime of larceny under the Connecticut Penal Code.

An officer who has been found to be under the influence of drugs or alcohol while on duty may be
suspended without pay for the remainder of that tour of duty. The Chief of Police shall review the
suspension within five (5) working day s and either reverse or uphold the suspension, or take other
appropriate disciplinary action as he or she may deem necessary following a disciplinary hearing.

An officer who has assaulted another officer while either is on duty or displays physical violence agains
another Police Department employee or against Police Department equipment or facilities except if sucl
action is in the course of a lawful arrest may be immediately suspended without pay until a hearing befc
the Chief of Police or his or her designee on the next administrative duty day at which time he or she in
uphold, overturn, or continue the suspension for no more than five (5) working days.

An officer who reports for duty improperly attired or equipped may be sent home to report back properl
attired or equipped and will be docked pay for the time he or she is absent.

7. If afalse complaint or allegation is made against any Police Officer, the Chief of Police, the Union Executiv
Board, and the Police Officer involved will meet to review the charges and discuss whether or not the matte
should be presented to appropriate prosecutorial persons.

8. In the event the Police Chief determines that the charges filed against an employee, if true, would warrant a
penalty of no less than one (1) day and/or no more than five (5) days suspension without pay, the expedited
hearing procedures, indicated below, will be followed. In all other disciplinary actions those hearing rules as
outlined in the H.P.D. Policy and Procedures, Section 4.3 shall remain in effect.

(@

()

©
(CY]

[O)]

The Police Chief or the Chiefs designee will advise the Union and the employee of the charges filed am
will seta date for an expedited disciplinary hearing before the Chief or his/her designee.

The employee, who at the employee's discretion may be represented at the hearing by the Union, will IN
permitted to respond to the charges filed and will have access to the department's investigative package
will be permitted to respond to the contents of that package. No witnesses will be permitted to testify at
such hearings, provided however, written statements from such witnesses may be submitted by either th
department or the Union (or employee if not represented by the Union).

Any charge, which results from a citizen's complaint shall not be subject to this procedure.

The findings of the Police Chief or designee shall be made known to the employee and Union at the do
of the hearing, If the employee is suspended as a result of those findings, the employee and the Union s
be advised of the date(s) and duration of the suspension at that time. The Police Chief or designee may
postpone a recitation of the findings if the Union or employee has submitted new or heretofore unknow
information to the Chief or designee which may require further investigation by the department.

Any suspension imposed as a result of an expedited hearing may be appealed to the third (3rd) step of tl
grievance procedure, and if not resolved at that step appezled to arbitration. Any appeal filed must be ch
so0 in accordance with Article 1T of this Agreement.

(0 Any employee who is suspended from work without pay, at the emp]oyees opﬁoﬂ, maye‘lect to work

‘during the suspension and have the suspension time deducted from th ploy mulated and
acerued leave such as vacation and earned leave, but not sick leave. Employees so suspended shall not
eligible for overtime or private duty assignments for the duration of such suspension.
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(g) No suspension of fewer than thirty -two (32) calendar days shall lead to the loss of health insurance
coverage as described in this Agreement, Iincluding all applicable coverage, co-pays and employee
contribution, during the suspension period.

a1
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APPENDIX B
CLASSIFICATION AND PAY RANGES

Wage rates and growth increments for employees shall be as ontlined in this Appendix,

Effective 71112016, the pay rates in effect on June 30, 2016 shall remain unchanged
and in effect through June 30, 2020.
Effective July 1, 2020, the pay rates for all classifications shall increase 2.00%.
Effective July 1, 2021, the pay rates for all classifications shail increase 2.00%.

Note: The effective date of salary increases and other changes that affect the computation of weekly earnings sl
be the date specified if Sunday, or the Sunday beginning the pay period that immediately follows the date spec if

Effective July 1, 2005, Police Officer Recruits shall advance to the base rate of Police Officer upon successful
completion of the Police Academy. The pay range for the classification of Police Officer will be revised as set fi
in Appendix B-2 and apply to employees hired after December 11, 2017.

Effective December 11, 2017, the classification of Matron (Classification Code 5001) will be replaced with Publ
Safety Detention Officer. Employees employed in the classification of Matron as of December 11, 2017 will be
reclassified to the Public Safety Detention Officer classification. The Public Safety Detention Officer wage
schedule shall include a "Recruit” step that will be ten percent (10°0) below "Base” step of Public Safety Detent
Officer. Public Safety Detention Officer Recruits shall advance to the base rate of Public Safety Detention Offic
upon successful completion of their training program.

With the exception of Police Officer Recruits and Public Safety Detention Officer Recruits, all employees shall
advance to the next prowth increment within their classification upon completion of one year in the previous stei
until such time as they reach the maximum growth increment of their classification. Advancement from one
classification to another shall be in accordance with the Personnel Rules & Regulations of the City of Hartford fi
classified employees.

EDUCATION INCENTIVE PAY
A. rn Em B mber 11, 2017

Effective July 1, 1999, upon reaching the third (3'd) anniversary of graduation from the Police Academy, all
employees hired before December 11, 2017 with two (2) full years of college, sixty (60) credits, from an accredi
college, shall receive an additional two and one-half percent (2.5° o) based on the employee's pay rate, while
employees hired before December 11, 2017 who have earned a Bachelor's degree, from an accredited college, sl
receive an additional five percent (5°0) based on the employ ee's pa) rate. Once an employee has reached top pri,
a Police Officer, that employee with two (2) full years of college, sixty (60) credits, from an accredited college,
receive one full step in the Police Officer on Special Assignment/Detective range (first [19 y ear rate). Any
employee with a Bachelor's degree, who has reached top pa) as a Police Officer, will receive the next step (top
in the Police Officer on Special Assignment/Detective range.

For all Police Officers hired after July 1, 1999 but before December 11, 2017, the educational incentive shall be
payable as follows. Upon reaching the third (37) anniversary of graduation from the Police Academy, all Police
Officers with two (2) full years of college, sixty (60) credits, from an accredited college, shall receive an additio
two and one-half percent (2.5°0 based on the employee's pay rate, while Police Officers who have earned a
Bachelor's degree, from an accredited college, shall receive an additional five percent (5%) based on the employ
pay rate, For individuals who reach the top of their salary range for Police Officer, their educational incentive sh
be based on two and one-half percent (2.5°0) or five percent (5%) of that top step amount. Should a Police Offic
be promoted to a higher job classification, he or she shall immediately be entitled to receive the applicable

educational incentive.
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xtive July 1, 2005, educational incentive pay shall be made upon the completion of the Initial probationary
od as Police Officer. Should a Police Officer be promoted to a higher job classification, he or she shall
sediately be entitled to receive the applicable educational incentive.

:ctive August 24th, 2012, employees hired before December 11, 2017 shall receive an additional 2.5%

cational incentive for completion of a post graduate degree or certification, provided the employee's course work
t be in one of the following disciplines: Sociology, Psychology, Criminal Justice, Police Science, Public Safety,
Mess Administration, Public Administration, Human Rescurces or Foreign Language.

parties recognlze that some Colleges and Universities may utllize course credit methodologles other than three
credits for the successful completion of one course. In these circumstances, equivalencies will qualify the
Iloyee for the two (2) full years of college sixty (60) credits educational Incentlve provided the credit

hodology is verified and approved by the Director of Human Resources.

the purpose of this Appendix, the term "accredited College” shall mean a College or University accredited by a
ional Accrediting Organization recognized by the Council of Higher Education Accreditation at the time of
luation. Reglonal Accrediting Organizations Include:

¢+ Middle States Commission on Higher Education;
+  New England Commission of Higher Education;

+  Higher Learning Commission (or North Central Association of Colleges and Schools before the fall of
2014);

+  Northwest Commission on Colleges and Universities;
v Southern Association of Colleges and Schools Commission on Colleges; or
' Western Association of Schools and Colleges [Add WASC Senior College and University Commission?]

parties recognize that the names of the Regional Accrediting Organizations may change from time to time.
Sworn Employees Hired On or After December 11, 2017

.withstanding anything herein to the contrary, the educational incentive pay to be provided to employees hired
a sworn position on or after December 11, 2017 will be as follows:

' Two percent (2°.) based on the employee’s pay rate for employees with two (2) full y ears of college, sixty
(60) credits, from an accredited college.

+  Three percent (3%0) based on the employee's pay rate for employees who have earned a bachelor's degree,
from an accredited college.

' An additional two percent (2°.) based on the employee's pay rate for completion of a post graduate degree
or certificate, provided the employee's course work must be in one of the following disciplines: Sociology,
Psychology, Criminal Justice, Police Science, Public Safety, Business Administration, Public
Administration, Human Resources or Foreign Language.

' The other terms and conditions of education incentive pay for sworn employees contained in this Appendix

that are not superseded by this paragraph will apply to sworn employees hired on or after December 11,
2017.
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C. Public Safety Detention Officers (Previously Police Matron) and Assistant Animal Contrel Officers

Before December 11, 2017

Assistant Animal Control Officers upon the completion of their initial probationary period who successfully
complete both Levels I and IT of training offered or certified by the National Animal Control Association shall
receive an additional one and one-half (1.5%) based on the employee's pay rate, which will be paid in the same
manner as educational incentives are currently paid under this Appendix. Assistant Animal Control officers als
shall be eligible for educational incentives as set forth above, not including the incentive for a Post Graduate De
or Certificate. Any such incentives earned shall be in lieu of the one and one-half percent (1.5%) increase under

paragraph,

Public Safety Detention Officers upon completion of their initial probationary period who successfully complet
approved certification or program authorized and recognized by the Police Department, shall receive an additioi
one and one-half percent (1.5°) based on the employee's pay rate, which will be paid in the same manner as
educational incentives are currently paid under this Appendix. Public Safety Detention Officers also shall be
eligible for educational incentives as set forth above, not including the incentive for a Post Graduate Degree or
Certificate. Any such incentives earned shall be in lieu of the one and one-half percent (1.5%) increase under th
paragraph._The recognized Public Safety Detention Officers certification or program must provide similar valu,
the Police Department as does the certification by the National Animal Control Association for Assistant Animt
Control Officers. If the City and the Union cannot agree to a mutually acceptable certification of program, it wi
subject to binding interest arbitration.

D. Public Safet’ Detention Officers (Previoush Police Matron) and Assistant Animal Control Officers
On or After December 11, 2017

Notwithstanding anything herein to the contrary, the educational incentive pay to be provided to employees hill
into a Public Safety Detention Officer (Previously Police Matron) or Assistant Animal Control Officer position
or after December 11, 2017 will be as follows:

*  One and one-half percent (1.5%) based on the employee's pay rate for employees who successfully
complete the approved certifications or programs as outlined above for non-sworn employees hired on
before December 11, 2017.

»  Two percent (2%) based on the employee's pay rate for employees with two (2) full years of college, s
(60) credits, from an accredited college.

* Three percent (3° o) based on the employee's pay rate for employees who have eamed a bachelor's deg
from an accredited college.

*  The other terms and conditions of education incentive pay for non-sworn employees contained in this
Appendix that are not superseded by this paragraph will apply to sworn employees hired after Decemb
11,2017.
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GWI m&i ist IND IRD 4TH
CODE__ CLASSIFICATION EFF DATE L] EDUC m YEAR YEAR YEAR YEAR
5001 Public Safety Detention Officer 12."11,‘1017 through _0.00% 033.23 _$1,079.52  $1,131.24
Hired Before 12/11/2017 6/30/2020 1.50% 51, m.a: 048.73 71 .21
(Replaces Police Matron) 250% "-“.‘HW
5.00% $1,035.11  $1,084.89 $1,133.50 $1,187.80
7/1/2020 2.00% 1.98 7.76 54 $1,053.89 $1,101.11 $1,153.86
1.50% $1,020.62  $1,069.70 $1,117.63 $1,171.17
2.50% 1 68 80.24 _ $1,128.84 $1,182.71
5:00% $1,055.82  $1,106.58 $1,156.17 $1,211.55
/12021 2.00% §879.23 $976.92 $1,025.65 $1,074.897 $1,123.13 §1,176.94
1.50% $1,041.03 $1,091.09 $1,139.98 $1,194.59
2.50% 1,051 1,101.84 151.21 20696
5.00% $1,076.93 $5,128.72 $1,179.29 $1,235.79
GWI 1sT anp 3RD aTH
CODE__ CLASSIFICATION EFF DATE % EDYC BASE YEAR YEAR YEAR YEAR
5097  Assistznt Animal Control Officer, 12/,1/2017 through _0.00% $938.98 82 51,033.23 079.52 51.131.24
Hired Bafore 12/11/2017 6/30/2020 1,509 $1 131 1,005.71  51,148.31
2.50% $1,010.47 §3,059.06 _§1,106.51 §1,158.52
5.00% $1,035.11  $1LOBS.BY $1.133.50 &1 187.80
7/1/2020 2.00% .76 005.54 053.89 10111 §1,153.86
1.50% $1,020.62 $1.060.70 $1.117.63 $1,171.17
2.50% $1,030.
5.00% $1,085.82 $1,106.58 $1,156.17 $1.211.55
7/1/2021 2.00% 76.92 5.65 074.57  $1,123.13 176.94
150% 041.03  $1,001 1,1
2.50% 051, 101 1,151.21
5.00% $1,076.83 §1,128.72 $1,179.20 $1,235.79
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APPENDIX B-1
CLABBIFICATIONS AND WEEELY PAY RANGES FOR EMPLOYEES HIRED BEFORE DECEMBER 11, 2017

GWI
CODE CLASSIFICATION EFF DATE EDUC RECRUTT BASE A1STYEAR 2NDYEAR 3RDYEAR ATHYEAR STHYEAR
5011 Police Officer, Hired Before 12/11/2017 through _0.00% $835.86 69 016.67 7.24 129.80 282.92 374.62
1211732017 6/30/2020 2.50% NA $882.66  $1,042.09 $1,093.92 $1,158.05 $1,314.99 $1,408.99
5.00% NA $1006.62 4106750 $1120.60 4118628 $1,347.07 $1443.35
Officers assigned to the 4/10 7.50% NA $1,030.59 92.92 147.28 14.54 379.14 ,477.72
work schedule whose work day
commences at 07:00 shall receive 77172020 2.00% $852.58 4977.86 41037.00 S$LO0BR58 4115240 $1,308.58 $1.402.11
@ 2.5% increase in their pay rate. 250% MNA 31 $1,06293 15.79 181.21 1.29 7.16
5.00% MA $1,026.75 $108885 $1,143.01 $1,210.02 $1,37401 $1472.22
2.50% NA  $1,051.20 $1,11478 $1170.22 $1,238.83 $1,406.72 SLS07.27
Officars assigned to the 4/10
work schedule whose work day T2 2.00% $869.63 $99742 $1,057.74 $1,110.35 $117545 $1.334.75 $1430.15
commences st 17:00 shall recelve 250% N $1,022.36 84.18 138.11 104.84 368.12
a 5% increase in their pay rate. 5.00% NA $1,047.29 $1,110.63 $1,165.87 $1,234.22 $1401.49 $1501.66
7.50% NA $1.072.23 $1.137.07 $1,193.63 $1.263.61 $1434.86 $1.537.41
1st D
CODE CLASSTFICATION EFF DATE % EDUC BASE YEAR YEAR
5011 Poilice Officer On Special 12/11/2017 through _0.00% $1.349.49 $1437.75 $1500.02
Assignment, Hired Before 6/30/2020 250% $1,383.23 $1,473.69 $1537.52
12/11/2017 5.00% $1416.96 $1,509.54 $1575.02
71.50% $1450.70 $154558 $161252
/113020 2.00% $137648 $1.466.51 $1530.02
2.50% $1,410.89 $1,503.17 $1568.27
5.00% $144530 $1,539.84 %1,606.52
7.50% $1,479.72 $1576.50 $1,644.77
7/1/2021 2.00% $1,404.01 $1495.84 $1560.62
2.50% 4143911 $1,533.24 $1599.64
5.00% $1,474.21 $1,570.63 51,638.65
2.50% $1509.31 $1,608.03 $1/677.67
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GWI 18T
CODE CLASSIFICATION EFF DATE % EDUC BASE YEAR
5031 Police Sergeant, Hired Before 12/11/2017 through  0.00% $1,565.99  $1,595.72
12/11/2017 §/30/2020 2.50% $1,605.14 §1,635.61
5.00% $1,644.29 $1,675.51
Sergeants assigned Lo the 4/10 work 7.50% 51,683.44 $1,715.40
schedule whosa work day commences
8t 07:00 shall receive a 2.5% incresse 7/1/2020 2.00% $1,597.31 $1,627.63
in their pay rate. Not Including 2.50% 51,637.24 41,668 32
Investigative personnel. 5.00% $1,677.18 $1,709.01
7.50% $1.717.11 $1,743.70
Sergeants assigned to the 4/10 work
schedule whose work day commences 71172021 2.00% $1,629.26  $1,660.18
at 17:00 shall receive a 5% Increase 2.50% 1.669.99 1,701.68
In their pay rate. Not including 5.00% $1,710.72 $1,743.19
Investigative personnel. 7.50% 41,751 45 $1,784.69
18T
CODE CLASSIFICATION EFF DATE k] EDUC BASE 5% YEAR 5%
5041 Police Ueutenant, Hired Before 12/11/2017 through  0.00% $1,677.99 §1,761.89 $1,753.12 $1837.02
12/11/2017 5/30/2020 2.50% 51,805.94 $1,882.95
5.00% $1,849.98 §1,92887
7.50% §1,894.03 $1,974.80
712020 2.00% $1,711,55 $1,797.13 $1,788.18 $1,873.76
2.50% $1,842.06 $1,920.60
5.00% $1,886.99 §1,067.45
7.50% $1,931.91 $2,014.29
7/1f2021 2.00% 50.00 $1,745.78 $1,833.07 $1,823.594 $1.911.24
2.50% NA $1,878.90 $1,959.02
5.00% NA $1,924.72 $2,006.80
7.50% NA $1,970.55 $2.054.58
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APPENDIX B-1
CLASSIFICATIONS AND WEEKLY PAY RANGES FOR EMPLOYEES BEFORE DECEMBER 11, 2017

Gnif 1sT
CODE__ CLASSIFTCATION EFF DATE % EDUC BASE 5% YEAR 5%

5051 Police Captain, Hired Before 12/11/2017 through _0.00% $1,948.80 $2,04624 $2,023.35 $2,120.79

12/11/2017 6/30/2020 2.50% $2,007.40 $2,173.81

5.00% $2,148.55 $2,226.83

7.50% $2,199.71 $2,279.85

7112020 2.00% $1,987.78  $2,087.16 $1,063.62 $2,16321

2.50% $2,139.34 $2,217.29

5.00% $2,191.52 $2,271.37

2.50% $2,243.70 $2,325.45

7712021 2.00% $0.00  $2,027.54 $2,128.90 $2,105.10 $2,206.47

2.50% NA $2182.12 $2,261.63

5.00% HA $2,235.35 $2,316.79

7.50% NA $2,288.57 $2,371.96
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Gvill Roo 157 2ND 3/D ATH
CODE CLASSTFICATION EFF DATE % EDUC e BASE YEAR YEAR YEAR YEAR

5001 Public Safety Detention Officer,

12/,1/2017 through  0.00%

484508 493898  $985.82  $1,033.23 $1,07952 $1,13124

Hired On or After 12/11/2017 6/30/2020 1.50% $1,000.61  $1,048.73 $1,085.71 4114821
{Reptaces Police Matron) 2.00% $1,005.54 $1,05189 51,0011 $1153.88
3.00% 81 $1,165.18
7/1/2020 2.00% 51.98 857.76 $1,005.54 1,053.89 1,101.11 1,153.86
1.50% $1,020.62 $1,069.70 $L117.63 $1.171.17
2.00% $1,025.65 $1,074.97 3$1,12313 $1,176.94
3.00% $1,03571 $1,085.51  $1,134.14  $1,188.48
7/1/2021 2.00% 79.23 76.92 55 74.97 213 76.94
150% $1,041.03 $1,091.09 $1,139.98 $1,194.59
200% $1,046.16 $1,09647 $1,14559 $1,200.48
3.00% $1,05642 41,107.22 4115682 $1,212.25
GwI 1sT 2ND 3RD 4TH
CODE _ CLASSIFICATION EFF DATE % EDUC BASE YEAR YEAR YEAR YEAR
5097  Assistant Animal Control Officer, 12/12/2017 through _ 0.00% $038.98 898582 $1033.23 $1.079.52 $1,131.24
Hired On or After 12/11/2017 6/30/2020 150% 0,61 73 4100571 41 21
200% $1,00556 $1,05389 $1,10111 $1,15386
3.00% $1,015.39 $1,064.23 $1,11191 $1165.18
72/2020 2.00% $957,76  $1,00554 $1,053.89 3110011 §1,153.86
1.50% $1020.62 $1.069.70 $1.117.63 $1.171.17
200% 74.97 12313 76.94
3.00% 35.71 085.51 134,14 48
2/1/2021 2.00% $976.92  $1,025.65 $1,074.97 $1,12313 $1,176.94
1.50% $1,041.03 $1,091.09 $113998 4119459
2.00% $1,046.16 $1,096.47 5114559 $1,700.48
3.00% 56.42 107.22 $1,156.82 .25
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APPENDIX B-2
CLASSIFICATIONS AND WEEKLY PAY RANGES FOR EMPLOYEES HIRED ON OR AFTER DECEMBER 11,2017
awr 15T 2ND 3RD “un
CODE CLASSIFICATION EFF DATE ] EDUC RECRUIT BASE YEAR YEAR YEAR YEAR
5011 Police Officer, Hired 12/11/2017 through  0.00% $958.69 4101667 $1,067.24 $1,12980 4128262 4$1,374.62
On or After 12/11/2017 6/30/2020 2.00% NA $1037.00 $1,088.58 $1,152.40 $1,308.58 402,11
3.00% NA $1,047.17 1,09%.26 1,163.69 §1,321.41 $1415.86
Officers assigned to the 4/10 5.00% NA $1,067.50 %$1,120.60 $1,186.29 $1,347.07 $1,443.35
work schedule whase wark day
commences at 07:00 shall receive 7112020 2.00% $077.86  $1,037.00 $1,088.56 $1,152.40 $1,308.58 $1,402.11
8 2.5% increase In their pay rate. 2.00% NA $1,057.74  $1,110.35 $1,175.45 $1,33475 $1430.15
3.00% NA €1068.11 4112124 41,186.97 $1,347.84 &1444.17
5.00% NA $1,088.85 $1,143.01 $1.210.02 $1374.01 $1472.22
Dfficers assigned to the 4/10
work schedule whose work day 7142021 2.00% $997.42  $1,057.74 $1,110.35 $1,17545 §1,334.75 $1,430.i5
commences at 17:00 shall receive 2.00% NA $1,078.88 4113256 4119856 4136145 $145875
a 5% Increase in their pay rate. 3.00% NA $1,083.47 $1,14366 $1,210.71 $1,374.79 $1473.05
NA 1,110. 1,165.87 1 22 1,401, $1,501.f
GWI 18T 2ND
CODE C1 ASSTFICATION EFF DATE % EDUC BASE YEAR YEAR
5011 Police Officer On Special 12/11/2017 through _0.00% $1,340.49  $1437.75  $1,500.02
Assignment, Hired On or 6/30/2020 2.00% $1,376.48  $1,466.51 $1,530.02
After 12/11/2017 3.00% $1,389.97 %$1,480.88 $1,545.02
5.00% $1,416.96 $1,509.64 $1575.02
7/1/2020 2.00% $1,376.48  $1,466.51  £1,530.02
2.00% $1,404.01  $1,49584 $1,560.62
3.00% $1,417.77 $1,510.51 $1,575.52
5.00% $1,445.30  $1,539.84  $1,606.52
7/1/2021 2.00% $1,404.01 $1,49584 §1,560.62
2.00% $1432.08 $1,525.76 4159183
3.00% $1,446.13  $1,540.72 $1607.44
5.00% $1,47421 $1570.63 $1,638.65
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GWI 15T
CODE  CLASSIFICATION EFF DATE % EDUC BASE YEAR
5031 Palice Sergeant, Hired On or 12/11/2017 through  D.00% $1,565.99 4150572
After 12/11/2017 6/30/2020 2.00% $1,567.31  $1,627.63
3.00% 51,612.97 41,643.59
Sergeants assigned to the 4/10 work 5.00% 51,644 29 $1,675.51
schedule whose work day commences
at 07:00 shall recsive a 2.5% increase 7/1/2020 2.00% £1,597.31  $1,627.63
In their pay rate. Not including 2.00% $1,629.26 _ $1.650.18
Investigative personnel, 3.00% $1,645.23  $1,676.46
5.00% $1,677.18  $1 709.01
Sergeants assigned to the 4/10 work
schedule whase work day commences 7/1/2021 2.00% $1,629.26  $1,660.18
2t 17:00 shall receive 5% increase 2.00% 1,661.85 %1.693.38
in thelr pay rate. Not including 3.00% $1,678.14  $1,709.99
Investigative personnel. 5.00% $1,710.72  51,743.19
GWI 15T
CODE _ CLASSTFICATION EFF DATE Y% EDUC BASE 5% YEAR 5%
5041 Police lieutenant, Hired 12/11/2017 th h 0.00% $1,677.99 $1,76189 4175312 41 837.02
On or After 12/11/2017 6/30/2020 2.00% $1,767.13 %1,873.76
3.00% $1,814.75 1,892 13
5.00% 41,849.98 4192887
7/1/2020 2.00% $1,711.55 $1,797.13 $1.788.18 $1.873.76
2.00% $1.833.07 41.811.24
3.00% $1,851.04 $1,929.97
5.00% $1,886.99 $1,967.45
7/4/2021 2.00% $0.00  $1,745.78 $1,833.07 §1.82394 $191124
2.00% NA $1,868.73 $1.54946
3.00% NA 51,888.06 $1,968.58
5.00% NA $1,524.72 $2.00680
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CLASSIFICATIONS AND WEEELY PAY RANGES FOR EMPLOYEES ON OR AFTER DECEMBER 11, 2017

CODE _ CLASSIFICATION

Police Captain, Hired
On or After 12/11/2017

awI 1sT
EFF DATE % EDUC BASE 5% YEAR 5%
12/11/2017 through _ 0.00% $1,04880 $2,046.24 $2,023.35 $2,120.79
6/30/2020 2.00% 52,087.18 $2,163.21
3.00% 52,107.63 52,184.41
5.00% $2,148.55 $2,226.83
7/1/2020 2.00% $1,987.78 .16 53.82 163.21
2:00% 52,128.90 $2,200.47
3.00% $2,149.77 $2,228.11
5.00% $2,191.52 71.37
7H /2021 2.00% $0.00  $2.027.54 $2,12890 $2,105.10 $2,2056.47
2.00% NA $2,171.48 $2,350.60
3.00% NA $2,192.77 42,272.66
5.00% NA $2,235.35 $2,316.79
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SUMMARY OF |

Clgna Health and Life insurance Co.
For - City of Hartford -
Open Access Plus Plan Cigna,
Selection of a Primary Care Provider - your plan may require or allow the designation of a primary care provider. You have the nght to designete any pnmary care
Bl oy Gasignats on for you unl yoi make T dBSgnao. Fot Ieratr on how t 6eloct & PAMGIY Garo pIOAGer. ana o 4 it o e partispoAng P

na ignate one until you mal i on to select a primary care @l ] ng pnmary
cafg nmﬁors. viglt of contact customer service at the phone number listed on the heckof yaur ID card. For children, you may designate &

pedistrician as the primery cane r.

Direct Access to Obstetriclans and Gyneceloglsts - You do not need prior authorization from the plan or homn any othor person (Including & primary cars provider)
Inmuartn otﬂalnmseauahmm wgwacxﬂnqk:aicam from s hnalheam pmfnssiom! in our mmlkwhuspsdalms in abstetrics or gynecology. The health
care p may be i with certain pr ] for certain services, following & pre-approved
treatment plan, or procedures for making rafamln_ For a list of participating heskth care prafessionals whu specialize in gbstetrics o gynecology, visit

WWW IIYC.ONg com or contact customer service gt the phone number listed on the beck of your 1D card

Plan Highlights . In-Network Out-of-Network.
Lifetime Maximum Uniimited Uniimited = -
Coinsurance ‘Your plan pays 100% Your n B0%
Maximum Relmbursable Charge Not A ble
Individual: None fndual: $300
Calendar Yoar Deductible 2- Member Family: None 2- Member Family: $800
3+ Member Family None 3+ Member Family $600
The amount you pay for out-af-network covered axpenses counts toward your out-of-network dedudibles.
After each eligible family member meets his or har deduct bie, for that family member will be pald based on the colnsurance
level spacified by the plan Or, after wmwmmnu beon met, covered expenses for each eligibie family member will be paid besed on the
colnsurance level the
Note: Services where plan deductible applies W
Individuaf 3,300 Individual $1,300
Calendar Year Out-of-Pocket Maximum 2- Member Family $6,600 2- umr 52,600
3+ Member Family 58,600
Only the amount for in-network covared expenses ool towerd rin-network out-of-pocket maximum, Un the amount you for out-of-
netzurk covered cournts toward your i'r'lﬁ-ﬁi‘-pc;t:l(!tm ¥ B
All popaye contribute towarde your In-natwork out-af-pocket maximum,
Mental Health and Abuse contribute towards your out-of-pocket maximum,

After each efigible family member meets his or her individual out-of-pocket meximum, the plen will pay 100% of thelr covered expenses. Or. after the family
out-of-pocket maximum has been met, the plan will pay TN%Mwmtlhﬁbmwmmw

THIR00T
ASO
Acoess Plus » Copay Crty $20/5200/850/5100 Plen Police Fact Shoot - 5283999, Versiontt 7
rak: CSM10015
1ari3 "Clgna 2017
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. ‘Be efit In-Network 0aF4.71
Physician Servi
I Phyﬂﬂm Office Visit— Primary Care Physician (PCP)/Specialist After the plan deductible is met,
o All services ingluding Lab & Xorgy 520 copay, then your plan pays 100% o pjan pays 80%
N NOTE:; Obstetrician and Gynecolegist (OB/GYN) visits are subject to either the PCP or Speciallst cost share depending on how the provider contracts with Cigna (l.e.
Surgery Performed in Physician's Office " Your pian pays 100% Your planpaira B0% °
Allergy Serum Your plan pays 100% ﬁmw Is mei,‘
Dispensed by the physician in the office
Allergy Treahnent/Office Visitrresting $20 oval or actual charge (If less Your plan pays 80% *
Allergy Injections u
Unlimited maximum per Calendar Year Your plan pays 100% Your plan pays 80%'
Cigna Teleheafth Connection services then your plan 100% Not Covm'ad
Includes chargas for the dslivery of medical and heath-related mns!i!lﬁons\rll secure telecommuniestions technologl and i only when
deliveredliyontracted medical telehealth providers (see details on myCigna.com)
Preventive Care
After the plan deductible ia met,
Preventive Care Plan pays 100% your plan pays 80%
Includes caverage of additional services, such as unnalysts, EKG, and other Isboratory tests, supplementing the standard Preventive Care benefit when
billed as part of office visit. .
After the plan deductible is met,
Immunizations 1 Plan pays 100% your plan pays 80%
Mammogram, PAP, and PSA Tests Plan mays 100% Plan pars based on lace of service.

cmgehdub:hmld-d‘ ntive Outpatient Professional Services
= ered at the s leve s ag other x-ray and lab services, based on place of service.

Inpatient _
—— "™ —4200 per confinement per member upto  After the plan deductible ts met,

Inpatient Hospitel Facility $600 per yesr. then your plan pays 100%  your plan pays 80%
Semi-Private Room: In-Network Limited to the semi-private negotiated rate / Out-of Network Limited to semi-pnvate rate

m Room: In-Network Limited to the seml-private negotiated rate [ Out-of-Network Limited to semrpnvate rate
|l Care Units (| Care Unit (ICU), Crlﬂ:ll Care Unit (CCU)): In-Netwark Limited to the negotiated rate / Out-of-Network Limited to ICU/CCU daily
room rate
Copay is waived if readmitted within 30 days for same disgnosis
After the deductible is met.
Inpatient Hospital Physician's Visit/Consultation Your plan pays 100% —_your pianpr::;s 80%
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After the plan deductible is met,

m by Radiologlats, Pathologists Yaur plan pays 100% your plan pays 80%
Outpatient
Outpatient Facility Services

o ";“"_ : sre not subjectto he faciity  $100 por facilty viltcopay, then your plan |y i o sne s

per visil copay pays 100%

Your plan paya 100% for Physical and
| Therapy

Short-Term Rehabilitation Yook gla e Y. - Sharc Your plan pays 80%

Spaach after & separate S20 oopay
Calandar Year Maximums .
Phygicel Therapy (PT), Speech Therapy (57), Occupational Therapy (OT) and Chirapractic Cere (Chirg) have & combined maximum of 60 deys per Calander
‘Year » Note When the comibined 50 day meximum is met, any additional days for in-ngtwork will ba covered same g3 qui-of-network gt the pian deductible
and sainsuranca amaunt
Pulmanary Rahatilitetion (PR). Cognitive Tharapy (GT) - Unimited days with No Capayment

, Note: Therapy days. provided as part of an approved Home Health Care plan, mmm q‘.plhb!l cutpatient short term rehab therapy maximum.
BhurbT'rm Rehabilitation Your plan pays 80%
Calendar Year Meximums

iac Rehabilitation (CR) - 36 days per apisode - No Copaymanl

Note. Therspy days, provided as_part of an approved Home Heaith Care plan, accumulaie (o the applicsbis gutpatient shert famm rahab tharapy maximum

alth Facil rvi
Homa Health Care p_—
Unlimited deys maximum par ndar Year
; Your plan pays B0% after 350 HI-IC
gic deductible is $60 par Calendar Year for Out of Netwark Your plan pays 100% GaBUELBIS 18 bt
Home Health Aide - 80 days per Calendar Yesr
o Private a '
315,000 meximym por Calendar Year Yaur pion pays 100% Your pléa pays 80%
Skilled l:;arlé:g:adlw, ll.;ﬁlhﬂon lif&glhl, Sub-Acute Facility Your plan pays 100% A@mr mmm is met,
Durable Medical Equipmant Afgar the plan daductiblo is met,
Unlimited i Calendar Year | ‘Your plan pays 100% ¢ D 80%
Breast Feeding Equipment and Supplies i
Limitad ta the rental af ana braast pump per birth as ordered or After the plan deductibie is mat,
L D e oS s
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Extermnal Prosthetic Appllances (EPA)

Unlimited maximum per Calendar Year
Acupuncture

Unlimited maximum per Calendar Year

Coverage for medical diagnosis only

Hearing Ald

- Unlimited maximum per 24 Mont
- Includes testing and ﬂtﬂngg’__gg—:_gsrd devices.
Routine Hearing Exams
One exam per Calendar Year
Routine Vision Exams
One exam and refraction every Calendar Year
Eyeglasses for Accidental Injury
One palr per lifetime
Oral Surgery - Impacted Wisdom Teeth

Faclllty related charges covered

ral su cha s are covered under .niir dental » an
nlo'reedhadt
Acddental Infury to Natural Teeth o Full or partial dentures if needed
because of an accidental Injury to natural teeth which occurred while
covered under the plan
v Fixed bridgework if needed due o an accidental Injury to natural teeth
which occurmed while covered under the plan
* Prompt repair to natural teeth If needed due o an accidental injury to
those teeth which occurred while covered under the plan.
* Dental Anesthesla
+ Injunes as a result of chewing and biting
Speclalized Formula
Nutritional Counseling
Retall Walk:Indenter Services -

Wigs

In-Network

Your plan pays 100%

Your plan pays 100%

Your plan pays 100%

Your plan pays 100%
Your plan pays 100%
Your pian pays 100%

Based on placa of service (Inpatient or

outpatient facllity)

| Your plan pays 100%

Based on Place of Service

Your slankahrs 100%
Your plan pays 100%
$20 PCP or $20 Specialist copay

Your plan pays 100%

Your plan pays 100%
Your an ook

acluct.org

Out-of-Network
After the plan deduclible Is met,
your plan pays 80%
| Your plan pays 80% "
After the plan deductible is met,

your plan pays 80%.
Your plan pays 80% "
Your plan pays B0%

Your plan pays 80% "

Your plan pays 80%

Your plan pays B0%
‘Your plan pays 80%

Your plan pays 80% "
Your lan

£.80%°
Your_plarifiso 80%"
Your plan pays 80%

Your plan pays 80%"

— Ycksiplanksp 80% "

2019_C_3842



ACLU of Connecticut acluct.org

umpanent Processionel services .
For senvices performed by Surgeons, Radiologists. Pathologists  Your plan pays 100% i p“?;""“" Secuttbia t2mel,
and Anesthesiologists iadllioaklon
Medical Specialty Drugs
Thiabenaﬂa ies fo the cost of the Infusion Thera| 5 After the deductible is met,
SAmnaorsd cron paent Facaty i b Bonch doda not over YOur plen paye 100% St i, paya 0%
iha related Facﬂy or Professional chal
This bam? Eulnmenw.nlﬂ:ehlumnThmpydr!Jga After the plan deductible is met,
blipdLcegid s Outpatient Facility. This benefit does not cover  YOUT Plan pays 100% ymxplu'lg:gyu 80%
the related Fagility or Professional charges.
Pw.m!l'r;!‘. :ﬂn:i {0 the cost of Infu; Thara d
] ies sion After the plan deductible is met,
acmingsiorsd o the Physician's RS Tk bone doss nk sy Your plan pays 100% your pnnp:'naya W%
the: related Office Visit or Professional charges
Home
This benefit apphies to the cost of targeted Infusion Therapy drugs After the plan deductible is mel,
administered in the patient’s home This benefit does not cover the Your pian paya 100% your plan pays 80%
related Professional charges
dace of Service - your plan pays based on where you receive sennqes
_ Note: Services where ptan deductible applies are noted with & caret /#)
Physician’s Office ndependent Lab i Qutpatient Facility
T-Network kit e In-Hetwork o In-Netwark fwiacis
cav?rsg same Oar;ad same
as plan as plan's
Laboratory | Plan pays 100% | £ PayS 80% | pap nave q003; | Pien Pays 80% Em&umc-,r Emargency Plan pays 100%  Plan pays 80%
Room/Urgent Room/Urgent
Care Services  Care Services
cog.;r:.d same co\;hr:d same
as plan's as plan's
Radiology | Plan pays 100% | a0 Pays 80% |y s Not Appli Emergency Emergency Plan pays 100% '8N pays 80%
RosmiUrgent Roomilirgent
o Care Services  Care Services
m‘ 'Ill'l“= Plan pays 100% Plan pays 80% ' pian pays 100% | Plan pays 80% Plan pays 100% Plan pays 100% Plan pays 80%
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Benefit ElimiMmisY Room / UMW Care Facility | Outpidlent Professional Service's _ *Ambulance _
____In-Network I Out-of-Network  In-Network 1 Out-of-Network = In-Network I Out-of-Network
. gzrm $50 p;i;;bapz&wp:uymiuad if admitted) then Pian pays 100% Plan pays 100% "
UrgentCare  $28 per visit, your plan.pays 100% Not Appiicable’
*Ambulance services used as pon-gmergency ir tation (2. n back home) generally are not covered.
Urgent Care  $25 per visit (copay waived f admitied) Pian pays 100%
Benefit Inpatient Hospital and Other Health Care Facilites_
! InNetwork Out-of-Network |
Hospice Planpays100% F'Iann B0%" Plan =
Bereavement Plan 100% P W
Counseling pays lan pays 80% Plan pays 100% Plan pays 80%
'Note Services provided as part of Hospice Care Program s - -
Note. Services where ptan deductible applies are noted with a caret (A) R ——
Global Maternity Fee e
. T Office Vigits in Addition to Delivery - Fi
Initial Visit to Confirm (All Sl Prenatal Visits, !
Pregnancy Postnatal Visits and Physician's Global Maternity Fee (Performed (Inpatient Hmlt:{nlﬂthhg
Benefit 4 by OEVGYN or Specialist) Center)
: et Delivery Chari®) !
QOut-of- Qut-of- Out-of- : Qut-of-
_ Tn-Nelvmrli | Network [ In-Netwark Network In-Network Network In-MI!nrk | Network
r $200 per
agmission
o $20 PCP or $20 F'!sn pays B0% Plan pays B0% = $20 PCP or $20 Plan pays 80% Plan pays 80%
Maternity Specialist copay Plan pays 100% Srectalist copay :up,:z iamys F
_____ 100% . .
Note Senrm where plan dedustible applies are noted with a caret (*) ] -
- Physician's Office Tnpatient Facllity Outpatient Facility stiomt Tl Cuipstiont | sefexsional
Outof- = o ~ Outeof- Out-of- Out-of- Out-of-
CInNework | QRO InNework  QUSL  IaNotwork OO0 mNework  ONOL  mNework  QRL
' $100 pe!
Covered  |Coversd 200 Per facily visit
Abortion ‘same ag same as tid mﬁ?‘m! copay after
{Electiveand plan's |plan’s geﬂ thle. Plnpays  plan Planpays  Planpays Planpays Planpays  Planpays
non-glective Physiclan's | Physician's then J BO% ' deduciible, B0% 100% " B0% 100% 1 B0%a
procedures) | Office | office i oy then your
Services Services 100,2”‘ plan pays
100%
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tienent
nNotwork | O9F  indotwork | OU60% | 1onernork | QU | inNetwork | ESE [ inNetwork | RN
_ N -NelworK | Network st
Covered  |Covered  sapu ey Facity visit
Family same gs same as dplanm ewﬂm
Planning-  plan's plan's b e, |2onEr = Planpays  |Plan Planpays |Planpays |Plan pays
Men's Physician's | Physician's "’"“‘enwr 80%" mud:h!e. BO% 100%" BO%" 100%" 80%"
it |Sories  Denpa Pla ﬁ'
oo T
Includes surge
Covered
Famil same
Fl‘mra‘n - Plan pays n‘sa5 Planpays |Planpays Planpsys |Planpays |Planpays |Planpays |Plan pays Plan
Women' 1 hysician's 100 § 80% * 100% 80% . 180% 80% " 100% 80%
Services Office
Services
Ingludes surgical services, such as tubal ligation
Conirace devices as ordored or prescribed by a physician. i
per
Govered  Covered 3200 per tacilty vish
© Gdpian Plan gl ys P Pla Plan
plan’s plan's poys n an pa n pays peys n pays
Infortility an:iu‘an‘s Physiciens  Soducible,  ggg, e, 80%* it 100%  |soRr
e | plan pays
Services  pne; ool
Infortiity covered services: lab and radiology tost, ling, surgi t, includes artificial i in-vitto fortiization, GIFT ZIFT, ete.
Unlimited fifotime maximym.,
Covered  Covered mi”m'p “m“&
same as F (-]
TMJ, Surgical phm“ plan's g‘sﬁ.&e Pign pays FI:;C‘F Plan Planpays |Planpays  Planpays  Plan pays
s‘::g:' pnpmm'a Physiciants (2 ST 80%* :I.umuu-. 80% " 100% ~ B0%" 100% 80% "
Office en your
St [acien pEnpers plan ays
dona by basis. Always excludk P 8 orthodontic treatment. Subject to medical necessity.

Unlimited maximum

58
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Physician's Office Inpatient Facility Outpatient Facility hpaﬁw W
Out-of- Out-of- Out-of- | - Out-of-
Tn-Network Nehvork | n-Network Network In-Network o o0 | InNetwork I NeWofie  Inm-Network Network
$20 PCP or $200 per $100 per
Bariatric $20 Plan pays :ﬂmﬁ; Pian pays  (acllty ‘:z‘n Planpays  Planpays  Planpays  Planpays | Pian pays
Surgery Speciglist  BO%" ph'fy- 80% copsYi B0% 100% 80% * 100% 80%
copay pays s
100% 100%
Surgeon etime Maximum: Unlimited
Treatment of diinically severe obesily, as defined by the body mass Index (BMI) Is covered
The following are excluded
medical and surgical services o after appsarances or physical changes that are the result of any surgery parformed for the management of obesity or clinically
savere (morbid) obesity.
Note Services where plan deductible applies are noted with a caret )
lnpaﬁeNx:n Wlﬁl Facility Inpatient I'mﬁiuional Services
«Lifesource Non-Ufesource
Benafy: Miseck Findity Facility Outol-Network ~ Lifesooree Facllity Facility Out-of-Netwark
In-Network In-Network .
i $200 per admit copay
Organ 00 per admission and plan deductibls, U
Trunsplants  copay then your plan pays Plan pays BOsv. Plzn pays 100.5 Plan pays 100% Plan pays 80%
100%
Travel Maximum - Lifesource Facility: In-Network: $15,006 jm par T plant
Travel Lifetime Maximum - LifeSOURCE Fagility: In-Network and Out-of-Networlc $15,000 maximum: per Transplant
Note: Services where plan deductible applies are noted with & caret (*)
Tnlcagent I - v ——Ouipatient — Al
Benefit R
In-Network Out-of-Network In-Network Out-of Network In-Network Oui-of-Network
$200 per admission
Mental Health copay, then plan Plan pays 80% * $20 copay Plan pays 80% Plan pays 100% Plan pays B0%
pays 100%
%Il mt rdﬂ_" e Use $200 Plan pays 80% * $20 copay Plan pays 80% Plan pays 100% Plan pays 80% 4

Note: Services where plan deduciible applies are noted wfth a caret ()
Notes: Detox |s covered under medical

Unlimited maximum per Calendar Year

Services are paid ai 100% afler you reach your out-of-pocket maximum

Inpatient includes Residential Treatment

Qutpatient Includes Individual, Intensive Outpatient, Behavicral Telehealth Consultation, and Group Therapy; also Partial Hospitalization
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{ Mental Health/Substance Use Disorder Ulilization Review, Case Management and Prog
Cigna Tolal Behavioral Health - Inpalient and Oulpatient Management

Inpatient utilization review and case management
Qutpatient utilization review and case management
Partial Hospitalization
Intensive oufpatient progral
Changing Lives by Insegraling Mind and Body Program
Lifestyls Management Programs. Siress Managament, Tobacco Cessalion and Weight Management.
Narcolic Therapy Management
Complex Psychialric Case Management

WA WA L Additional Information
Lasik Surgery/Radial Keratotomy and Vision Therapy (Orthoptic Training) is covered.

Note Coverage for Lasik Surgy/Radial Kerafotomy ig limited to employees only
Case Managemant
Coordinated by Cigna HealthCare. This is a service designated to provide assistance (o a patient who is at nsk of developing medical complexities or for whom a
health incident has precipitated a need for rehabilitation or additional health care support The program strives to attain a balanoe batween quality and cosl effective
cara while maximizing the patient's quailly of life
Comprehensive Oncology Prog

Care Management outreach Included

Case Management

—-Maximum Reimbursable Charge
Out-of-Natwork servicas are subject fo a Calendar Year deductible and maximum reimbursable charge limitations Payments made fo health care professionals not
parlicipating in Cigna's network are determined based on the lesser of the health care professional's normal charge for a similar service or supply, or a percentage

{25&%) of a fee schedule developed by Cigna that Is based on a methedology similar to one used by Medicare o defermine the alFmble fea for the same or similar
sarvice in a geographic area In some cases. the Medicare based fee scheduls is not used, and the maximum reimbursable charge for coverad sarvices is
determined based on the lesser of the health care professional's normal charge for a similar service or supply, or the amount charged for that service by B0% of the
health care pr in the geographic area whers it is received The health care profassional may bill the customer the differance between the health care
professional's nonmal charge and the Maximum Reimbursable Charge as determined by the benefit plan, in addition lo applicable deduclibles, co-payments and
coinsurance
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Medicare Coordination
'L;ligrlswllpwalU‘Bsmngawﬁunhmbﬂmpﬂl\undﬁ reaardle as parmified by
the Soclal Security Act of 1966 a5 olows

i#) & former Employes such as a relires, a former Disabled Employes, af hﬂmr Emph'yns'a Depandant, wha is slso eligible for Medicars and whose insurance is
cantinued for any reasan as provided in thn plan (i COBRA

{b) &n Empioyes, a former s ar formar Employes's Dep 1, who |g efigible for Medicare dus 1o End Stege Renel Disassa
after that person has been dw: for Muﬂur-fnrﬁﬂnmnllu

Cigng witl pay 8g the Secondary Plan o Medicars Part A and B reg
sarvices.
llzlllﬁ-&nuhdhdu:h-
Multiples duding
uanrwvsurgury pRn-
Pre-Certification - Continued Stay Review - PHS - regi for all
In C by your phy
Out-oi-Network Customer is ibls for contacting Cigna Healtt Subject fo i Jucti daruaﬂlnr I
Thebmrufm%ormmshanﬂ@hh&ﬂﬂhwhﬂtﬂwfwhmhwnwuw ithcars to pn fy
Benafits are tenied for any Cigna and
Bonafits ere denied gt any adciionl deys not cauifed by Ciaes Heshticars.

pevating session result in payment reduction of 50% ko the surgery of lesser charge_ The most sxpensive procsdure is paid

Fro- g (PCL) does not apply._ _ -
Holistic health support for the g chronic hesiih
Heait Dissasa
Artery Dissase
Your Health First - 200 Anging
Indhiduala with ane or more of the chronic conditions, identified an the right, may m&ﬂw m.l:ltlf:mn
o Tollowi of
be aligible fo receive the ng type of support ecn o
Cond nag Agthma
Wic:?;n:hﬂ::;:t Chronic Obstructive Puimonary Disesse (Emphysema and Chionic
Rigk factor menagemant Bronchitis)
Lifestyle issues Diabetes Type 1
Health & Wetness iasues Dishetss Type2
Prai/post-admisgion Y ight Ct
Trestment declsion support Qgtecaritintis
Gaps incarm Low Back Pain
Anxisty
Bipolar Disordar
Depression
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PVWWitions 1.111.111.111NI\I|IMEW_
Dainwmea!wm resched your OON deductible you and your plan share some of your medical costs The partian of coversd expandes you are

Gopay = A Nat fes you pay for cerlain covered sanvices such as doclor's visits or prescriplions

Daductible - A figt doliar Bmount you musl pay out of your own pockel before your plan beging 0 pay for coversd services

Dut-of-Pocket Maximum - Spacific limils for the tolal amount you will pey out of your own pocket before your plan colnsurance pumnhgn o longer applies Once
you mest these maximums, your plan then pnys 100 percent of the "Maximum Reimbursable Charges” or neguliated fees for cavered servl

Transition of Care - Provides in-natwark hea! o naw whan the 's dottor is not part of the Cigne nslwarl:mdihum are approved
clinical reasons why the mmﬂmmi to see the same dodlor.

Exclusions Aﬂalhkk
What's Not Covered (not all-inclusive):

Your plan ror maost y sarvices The plate list of ugions is pl in your Cartificate or Summary Plan Description To the extant
there may be differsnces, (he terms of the Certificats or y Plan D iption cantrol splas of things your plan does not cover, unless required by law or
covered under tha pharmacy banafit, include (but aren't imifed to]:

Cara for health conditions that are required by state or local law to be treated in a public facility

Care required by stats or fedaral lsw ) be supplied by  public school system or school district.

Cars for military servica disabilities b hia through go ices if you are legally entitied to such tresiment and facilities are reasonably
availabie

Treatmant of an Mjury or Sicknasg which is due o war, declared, or undeclared

Charges which you am not obligated io pay or for which you ame not billed or for which you would not have been billed sxcept that they were coversd under
this plan For exampls, if Gigna uemmheo lhat a pmrunrie or hag waived, reducad, or forgiven any partion of Ite charpes andior any partion of copayment,

deductible, and'or to pay for & Coversd Sarvice (8 shown on the Schedule) without Cigna's express cangant, then
Cigna in its sole discretion ulld hnvc H- thhl h d-'ry the paymaent of benefits in connection with the Coversd Service, or reduce the benefits In proportion
the amaunt of the andior ts waived, lorgiven or reduced, regardiess of whether the provider represents that you

remain respongibla for any amounts that your plan dogs not cover In the gxarcise of that discretion, Cigna ghall have the right to require you to provide proof
sufficient tn Cigna that you have made wilﬁux&sfﬁmpaymml{s} prar lulhwpaymmldanybslﬂlb by Cigna. This sxclusion includes, but ks not
ﬁniadin. charges of & Nnn-Pﬂhipdilv Provider who has agreed to chams you or charged you st an in-nefwark bansfits lsvel or soma other benefits level

Cf;mwuulofﬂ'ﬂhu to any ara relzted stais or faceral law or which ama ala = isted stals

or

Asalstance In the activities of M Iiving, Including but not limited to Ml\g. bathing, dressing or other Custodial Services or self-care activiies, homemaler

earvicas and services ly for rest, yar

Foruheﬂ'lmeﬁm ith exparimental, i :runpmvenmlws

E | and unp sarvicas am madical, surgical, d i chiatrk i uss disordar or gther heath care technologias.
reatmants, drug or devices thal are detarmined by the utiizalion review Physician to be

o Not demorstrated, through existing peer-reviewed, avidence-based, scieniific fiterature to be safe and effective for tresting ar diagnosing the
conditian or sickness for which its use is proposed;

] Nol approved by the U.S Food end Drug Adminigtration (FOA) orotherappwmla reguistory agency to be lawlully marketsd for (he proposed use,

o subject of review or approval by an Institutional Review Board for the propossd use excepl as provided in the *Clinical Trials™ section of this plan;
Dr

o The subject of an ongoing phage i, Il or M clinical tripd, sxcopt for routine patient care costs related to qualifisd ciinical trinls ag providaed in the
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=xcrusTons
"Clinical Trials” section{g) of this plan.
C tic surgery and th ies. Cosmetic surgery nrlharlpy Is defined as surgery or therapy performed to im or alter
The following services are excluded from of clinical indications Acupressure, Dance lhsrapy Mmrnsnl therapy; Applied kinesiology;
Rolling; Prolotherapy; and Extracorporeal shock wa've Irlholﬁpsy (ESWL) for musculoskeletal and orthopedic conditions.

Dantal treatment of the teeth, gums or structures directly supporting the teeth, including denisl X-rays, examinations, repairs, orthodontics, casts, splints and
services for dantal malocclusion, for any condition Charges mada for services or supplies provided for or in connaction with an accidental injury to sound
natural teath are covered provided a confinuous course of dental treatmant is staried within six manths of an accident. Sound natural teath are defined as
natural testh that are free of aclive clinical decay, have al least 50% bony supporl and are functional in the arch, Unless otherwise specified in the summary.
Unless otherwise covered in this plan, for reporis, evaluations, physical examinations, or hospitalization not required for health reasons including, but not
limiled o, employment, Insurance or government licenses, and pourt-ordered, forensic or cuslodial evaluations,

Court-ordered treatment or hospitalization, unless such treatment is prescribed by a Physician and listed as covered in this pian.

Madical and Hospital cara and costs for the infant child of a Depandent, unless this infant child is otherwise sligible under this plan.

Nonmedical counsaling or ancillery sarvices, induding but not limited to Custodial Services, educalion, Iraining, vocational rehabililation, behavioral lraining,
neurcfeedback, hypnosis, sleep therapy, employment counssling, back school, relum to work services, work hardening programs, driving safely, and
serviges. training, educational therapy or cther nonmedical andillary services for leaming disabilities, developmental delays or mental retardation.

Therapy or freatment intended pnmanly fo improve or maintain general physical condition or for the purpose of enhancing job, school, athlsfic or recreational
performance, including but not limited to routine, long term, or maintenance care which is provided after the resolution of the acute medical problem and
whaen significant therapeutic improvement is not expected

Consumable medical supplies other than ostomy supplies and unnary catheters Excluded supplies includes. but are not limited to bandages and other
disposable medical supplies, skin preparations . except as specified in the "Home Health Services” or "Breast Reconstruction and Breast Prosthesas”
sections of this plan

Private Hospilal rmoms/prvate duty nursing, unless otherwise specified in the summary

Personal or comfort items such as personal care kits provided on admission o a Hospital, television, lelephone, newbom infant photographs, complimentary
meals, birth announcements, and othar articles which are not for the spadific treatment of an Injury or Sickness

Arlificial aids including, but not limited lo, garter bells, corsels and dentures.

Aids or devicas that assist with nonvarbal communications, including but not limited to communication boards, p ded speech di , laptop
computers, desklop computers, Personal Digital Assistanls (PDAs), Braille typewriters, visual alert systerns for the deaf and memory books

Eyeglass lenses and frames and contact lenses (except for the first pair of contact lenses for treatment of keratoconus, post cataract surgery and for an
accidental injury to eyes)

All nan-injectabl drugs, ble prescription drugs that do not require Physician supervision and are typically considered seff-administared
drugs, mnpreamphm dngs and inveshga‘honal and expanmental drugs, excapt as provided in this plan

Routline fool care. including the paring and removing of coms and calluses or lrimming of nails However, services associaled with foot care for diabeles and
peripheral vascular disease are covared when Medically Necessary.

Membership costs or fees associated with health clubs, weight loss programs nol face slated by a physician and smoking cessalion programs

Ganatic screening or pra-implantations genetic screening General population-based genatic screaning is a testing mathod performed in the absenca of any
symptams ar any significant, proven nsk factors for genefically linked inheritable disease

Deanlal implants for any condition

Blood administration for the purpose of general improvement in physical condition

Cosmetics, dietary supplemants arid heaith and beauty alds

All nufritional supplements and formula except for infant formul. jed for the treatment of inborn errors of metabolism
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Exclusions 111.111Misms.._ 7311111411
Far or in cannection with an Injury or Sickness ansing out of, ar in tha courss of, any employmant far wags or profit.
Chargae for the dalivery of medical and health-relsted vie a and Internat, unless provided a8
specifically descnbed under the benefit section.

These are only the highlighis

This summary ouliines the highlights of your plan. For @ complets list of both coversd and nol covered services, Including benefits m;ui'wd by your slste, sse your
amployer's insurance certificate or summary plan descnplion — the official plan documents. If there are any diferences between this summary and the plan
documants, the in the plan takes p This summary pi edditional net p in the Summary of Banafits and
Coverage document requined by the Federal Governmant

g:mpm cmmﬁm'u?-m ¥ G wc;';mawhmwm 1 TJJ' e i ‘." of Pennsylvanis, Ltcnrp:'ﬂ.l%}gs
Y, rance Gomparny, nc Inc or service
company subs:drones of Gigna Heaith Corporation "Cigna Home Delivery Pharmacy” .l-Dmg mmeMPMan The Clgna namsg,

fogo, and other Cigng marks are pwned by Cigna infelecival Property, Ing

EHE Stain CT

rA
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Active Hartford Police Plan Option 15

Welcome to your new prescription benefit administered by CVS/

acluct.org

benefit is d

quality pharmacy care that will help you save money

Your p!

d to bring you

The information below is a brief y of your p benefits as well as some frequently asked questions about the
CV8/caremark p iption benefit program. CVS/ and City of Hartford are confident you will find value with your
new prescription benefit program.

CVSicarsmark Retall Pharmacy Network CVS Caremark Mall Service Pharmacy

For short-term medications (Up to For long-term medications

2 30-day supply) (Up to a 90-day supply)

Where The CVSicaremark Retail Network includes more than Simply mall your original prescription and the mail
68.000 participating pharmacies nationwide, including | service order form to CVSicaremark. Your medications
independent ies, Ghain ies, and 7,700 | will be sent directly to your home, office ore location
CVS/pharmacy locations. To locate a CVSfcaremark of your choice.
participating retail network pharmacy in your area,
simply click on "Finda Pharmacy ™~ at www.caremark.com
or calla Customer Care representative tollsfree at
1-B77-481-0101.

Generic Medications

Ask your doctor or other H iptk

mem"m i $5 for a generic prescription 80 for & generic prescription

genericevaliable, as

thesegenerallycostiese

Preferred

Brand-Name

Medications

1f a generic Is not $15 for a preferred brand-name prescription $18 for a pref brand-name ipti

availaole or appropriate,
ask your doctor or
healthcare provider o
presaibe from your
plant preferred drug list

Nen-Praferred
Brand-Name
Medications

You will pay the moat for
medications not on your
pleat preferred druglist

$25 for a non-preferred brand-name prescription

$25 for & non-preferred brand-name prescription

Refill Limit

None

Nons

Maximum
Out-of-Pocket

| $3,300 Individual | 58,800 family

Web Services

Register at waY.caremark.com to access tools that can help you save money and manage your prescription

benefit. To register. have your Prescription Card ready

Customer Care | Visit www.caremark.com or call toll-free at 1-877-481-0101

Pleasa Note: When a generic Is available, but the pharmacy dispenses the brand-name medication for any reason other than doctor
or other prescriber Indicates "dispense as written,” you will pay the difference between the brand-name medication and
the generic plus the brand copay

Copayment, copay oF coinsurance means the amount a plan participant is required to pay fora
prescription in accordance with a Plan, which may be a cductible. a percentage of the prescript on price,
a hoed amount er gther charge. with the balance if any. paid by a Plan.

are trgined

Your privacy I8 i fo us Our employ g the appropri

P 1ohandie your
private health information it L

MS/carman(
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Frequently Asked Questions

ABOQUT THE CVS1CAREMA RK RETAIL NETWQRK

Cant recelveadditionalPrescriptionCards?
Yes, for additional Prescription Cards please call 2 Customer Care representative toll-free at 1-877-461-0101

May Hill my medication eta non-participating pharmacy?

There are more than 68,000 participating pharmacies in the CVS/caremark retail network When you choose o go to a
non-participating pharmacy, you will pay the full presnipthn prics. If you use a non-partic, eating pharmacy, you should submit
@& paper claim form along with the origbal p to C\ for reimbursement of covered expenses Yau
can download and print a clam form when you tag Into M

H}? d;t;;ange my prescription from a non-perticipating retall pharmacy toe CVSfcaremark participating retall
P

Go o a C\ K icipating retail ph y and tell the ph ist where your prescription is tly on file The
pharmagist will contact the phanﬂacy and make the transfer for yULL To find a CVS participating rota | p y cli
on"Find a Pharmacy” etwww.caremark.com.

When should | uses retall pharmacy instead of the CVS Caremark Mall Service Pharmacy?

You should use the retall pharmacy for your immediate and short-term medication needs Use ma service for your
long-term maintenance medication needs.

ABOUT THE CVS CAREMARK MAIL SERVICE PHARMACY

Why should | use the CVS Caremark Mall Service Ph for my prescriptions?

The CVS Caremark Mail Service Pharmacy is a convenient and cost-effective way for you to order up to a 80-day supply of
maintenance or long-term medication. You can have your long-term medication delivered ta your hame, cffice are location of
your choice with free standard shipping 8y using mail service, you minimize trips to the pharmacy while saving money on your
prescriptions

How long does [t take for my preseriptions to amive by mall?

Please allow 7-10 days for delivery from the time the order is placed.

How do | check the status of my order?
You can check your refill arder status at www.caremark.com or by calling toll-free at 1-877-461-0101.

How should | ask my doctor or other prescriber to write my prescription in order to receive the maximum benefit rom
theCVSCaremarkMallServicePharmacy?

Remind your doctor or other prescriber to write a '90-day supply pus refills,” when deicalbi appropnate, for maintenance
medications that are purchased through the CVS Caremark Mail Service Phammacy. CVSicaremark must fill yourprescription for
the exact quantity of medication that your doctor or healthcare provider prascribes. up to your plan design limit When you
need to take your maintenance med cation right away. ask your dector or ather prescriber for two prescriptions

+The first for up to a 30-day supply

*The second for up to a 90-day supply, with refills when dlnlcall'y appmpnata
Have the short-term supply filled | diately at a CVSk participating retall ph y and send the 90-day supply
prescriptionto the CVSCaremark Mall Service Pharmacy.
ABOUT THE CVSICAREMARK DRUG LIST
What's 2 drug Imi'f
Itis a list of p ription medications that have been chosen because of their clinical effectiveness and safety This list
Is typically updamd every three months. The d'ug p the uss of prefemred brand-name medications and generic
medications whenever poss b e Generic medi L to brand-name medications and must be

approved by the S Food and Drug Administration (FBA} for safﬂly and sffectiveness. Genarally, genenc medications cost less
than brand-name medications You can get a drug list by either visiting www.caremark com or by calling Customer Care

fo lifree at 1-877-461-0101

How do | change to a generic or prefemred drug?

To save money have your doctor or other prescriber choose a gene nc or prefemed brand-name medication from the
CVS/caremark Drug List it appropriate. You may want to take the | st with you when you visit your doclor or other prescriber

03013Cstarmart A fgiut rotor, CVS/caremark-
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APPENDIX C-I HDHP PLAN

Cigna Health and Life Insurance
Co. For - Chy of Hertford
Choice Fund Open Access Plus NSA Plan

Cigna.

Selection of a Primary Care Provider - your plan may require or bllow the designation of a primary care provider. You have the right to designate any primary care
‘provider who participates in the network and who is available to accept you or your family members. If your plan requires designation of a primary care provider,
'Cigna may designate one for you until you maka this designation. Far information on how ta select a primary care provider, and for a list of the participating primary
care providers, visit ywww.ovCignp.com or contact customer service at the phone number listed on the back of your TD card. For children, you may designate a
pediatrician as the primary care rovider,

Direct Access to Ot icians and Gy logists - You do not need prior authorization from the plan or from any other person (Including & primary care provider) in
uﬂeruuﬂalnmwmwmmmmeaheali'l:lnMIInunmmmmmmmnwmm.mlaumm
' I, b » may be required to by with certain p dures, incduding oblaining prior suthorization for certaln services, following & pre-approwed

Iﬂmnntﬁnnrmumhr mmmmlliﬂﬂuﬂﬁm heaith care mﬂnmm-ﬂnmmaulmngmm
Iveww, mycilitna.com or contact customer service at the phone number listed on the back of your 1D card,

wprage includes 3 health savings account that you can use to pay for elieibie out-of-pocket expenses

Empioyee - $1,000
mployes Contribution Femity - §2,000 J
~ PlanHignights  In-Network —
Ufe  Maximum = _Unlimited _ Unlmited
IColngurance —— _ Your pisn pays 50% . ‘fml_ﬂr_nu_ﬂ& _
Ma Reimbursable Charge _ e - Not Applicable _ i R
IContract Year Deductible I"z‘;”“'" $2,000 ;

Family: $4,000 = i - —

*  The amount you pay for all covered expenses counts toward both your In-network and out-of-network deductibles.
+  Plan deductible always applies before any copay or coinsurance.
* Al eligible family members contribute towards the family plan deductible. Once the family deductible has been met, the plan will pay each eligible
family member's covered expensas based on the coinsurance level specified by the plan,
+  This plan includes a combined Medical/Pharmacydeductible.
Note: Services where plan deductible appiies are noted with a caret (8).

7/1/218

ASO

Chuoice Fund Health Savings Account (HSA) Open Access Plus - Proclaim BE - Police HSA Plan - 7286458, Version# 1 I

KitTrak: CSM 17009 ©agna 2018
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Plan In-Network Out-of41
Individual: $3,000 Individual: 7,350
Contract Year Qut-of-Pocket Maximum Ingdivigyal — In 3 Family: $3,000 Individual — In a Family:
Familv:$6.000 735 0_Family: $14,700
The smount yeu pay for all covered expenses counts toward both your i and out-of- out-of-pocket il
Pian deductible contributes towards your out-of-packet maximum.
Al copays and benefit your out-of- i

Mental Health and Substance Use Disorder covered expenses r.umimtz towards your out-of-pocket maximum.
After gach eligible family member meets his or her ndividual sut-of-pocket maximum, the plen will pay 100% of their covered expenses. Or, after the family
out-of-pocket maximum has been met, the plan will pay 100% of each eligible famlly member's covered expensss.

Mhﬁ'ﬂ’ MILBe  111111i1111111IMork outtNetwor

¢ All sarvices Including Lab & X-ray yourplanpavs %
Obstetriclan and Gynecologist (OB/GYN) visits are subject to elther the Iﬂwﬁlﬂ:ldhtouthndqnﬂlngan how the provider contracts with Cigna (l.e.
PCP or as Specinlist)

After the plan deductible Is
] o = s mummmwnubm plan

your p ys 90% met, your
ry Parh i 's Offica— ot mmwnmmkm llhrl!vl::llnd-hﬂbhls
After the plan deductible ls met, Aftur tha plan deductibia is
Treatment/Injections s
Allergy Performed In Physiclan's Office PCP your plan peys 90% iy pays 70%
After the plan deductible Is met, After the plan deductible ks
Allergy Trestment/Injections Performed In Speclalist Ofice your plan_pavs 9096 i  plan pays 70%
Allergy Serum s PCP After the plan deductible ls met, mmmm-u‘ﬁnn
er the plan deductible Is met, Aftar the plan deductible is
Allargy Serum - Specialist ur Ian 0% B met. vour plan pays 70%
|___=Dispensed by the phyician in the office
After the plan deductible Is met,
Cigna C your plan pays 9096 "Not Covered
(] ges for the y of and health-related ions via secure tele ications technologles, telept and Internet anly
whea by p (see detalls on myCigna.com)

hR

2019_C_3855



ACLU of Connecticut acluct.org

| Benefit I
Preventive Care

PCP: After the plan deductible is mek,
Preventive Care Plan pays 100% your plan pays 70%

Specialist: After the plan deductible is met,
your pian pays 70%

* Includes coverage of additional services, suth as urinalysls, EXG, and other laboratory tests, suppiementing the standard Preventive Care benefit when
bl i

1PCP: After the plan deductible Is mat,
your plan pays 70%

Imm travel ign P 1
) BB AN ‘Speciaiist: After the pian deductible is met,
your plan pays 70%
Mammogram, PAP, and PSA Tests Ptan pays 100% :Pian ptes bosed on place of service,
v Coverage includes the associated Pr tive Outpatient Pr ional Services.
+  Diagnostic-related services are covered ak the same level of benefits 38 othe
Iw Hospltal Facility After the pian deductible is met, After the pian deductible is met,

Your pian pavs 30% planpays70%
|{semi-Private Room: In-Network: Limited to the semi-private negotisted rate / Out-of-Network: Limited to semi-private rate
Private Rogom: In-Network: Limited to the semi-privats negotiated rate / Out-of-Netwaork: Limitad to semi-private rate
|(Special Care Units (Infensive Care Unit {ICU), Critical Care Uait (CCU]): In-Network: Limited to the negotiated rate / Qut-of-Network: Limited to ICU/CCU dally
\ropm rate

x Ital Physiclan's Vislt/C x After the plan deductible is mat; Afer the plan deductible is met,
P P ¥ your plan pays 90% Your _pian pays 70%
I"""".'“' :"'"‘:'" Barsices After the plan deductible is met, After the plan deductibie s met,
oFbrdces by yaur plan pays 30% your plan pays 70%
and Angsthesiologists
[Qutpatient
Outpatient Facllity Services Arer the pian deductible Is met, Ane;: the‘pian geductible is met,
|t o | Warseries: : . by S her the plan deductible is met, After the plan deductible is met,
& I by Surgeons, your pian pays 90% r plan pays 70%
and Anesthesiglogists

2019_C_3856



ACLU of Connecticut acluct.org

Benefit In-Network
Short-Term Rehablikation - Specialist A N i e o koo
Contract Year Maxdmums:
+  Pulmonary Rehabiiitaton & Cog Therapy
Physical Therapy, Speech Therapy, Occupational Therapy and Chiropractic Care — 100 days combined on a contract year
1+ Limits are not applicable to mental health conditions for Physical, Speech and OccupationalTheraples.

—— Maark clARs... 17DakiclliSpa0_Of m aPPPMAIONiehtalth Sacs DIalLACF . UMIlate pitpatient Shi 1
After the deductible Is met, mrﬂcﬂmdadncﬂblehnﬂ,

rdiac Rehabliitation -PCP v pla
Iropractic Care
After the plan deductible Is met, Icfter the plan deductible ls met,
1+ Physlcal Therapy, Speech Therapy, Occupstional Therapy and Your plan pays 90% our pian pays 70%

Chirgpractic Care - 100 days combined on a contract year
oteTherapydays,provided as part of an approved Home Health Caref)ian, @

ardlac Rehabilltation - Speciaist n!l:-'ﬂ- phn Mctlah h m:t, Lllba'lilerplln tlaiudfhﬂeh
QuFpianpeyse0% = jmetyour planpays70%
ontract Year Maximum:
' Cardlac Rehabllitation— 36 days
Note: Therapy days, provided as part of an approved Home Health Care Dl
her Health Care Fadlities/Services

Home Health Care After the plan deductible Is met, After the plan deductible Is met,
{(incluces outpatient private duty nursing subject to medical necessity) I¥'our plan pays 80% —Your plan pays 70%

+  Uniimited days maximum per Contract Year

Home Health Alde 80 days per Contract Yeatr

Outpatient Private Duty Nursing After the plan deductible Is met, {After the plan deductible Is met,
' 000 maximum per Contract Year your plan pays 096 your plan pays 70%
led Nursing Faciiity, Rehabilitation Hosphtal, Sub-Acute Facility After the plan deductible Is met, After the plan deductible s met,
L 120 dpys maximumper Contract Year yourplan_pays30% ____ urplanpays70%
Durable Medical Equipment After the plan deductible Is met, After the plan deductible Is met,
. Unlimited mdmum per Contract Year umplan pavs 80% 7096
Breast Feeding Equipment and Supplies
+  Limited to the rental of one breast pump per birth as ordered or fter the plan deductible ls met,
preacrlbed by a physician SRR 00N our plan pays 70%
v Includes related supplles F
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| (EPa)
| e unimied maximum per Contract Year
/Routine Hearing Bxams
*  One exam every Contract Year:
Hearing Ald
—— *  Unlimited coverage per Contrack Year
Routing Vision Exams
t  One exsm and refraction every Contract Year

wigs
+  Covered fora Cancer diagnosis - 1 per contract yesr
Medical Specialty Drugs
npatient
*  This benefit applles to the cost of the Infuslon Therapy drugs
administered In an Inpatient Facllity. This benefit does not cover
the related Facliity or Professional charges.

|Qutpatient Fadiity Services
*  This benefit appiies to the cost of the Infusion Therapy drugs

In-Network

After the plan deductlble Is mek,
U plon p 59056

ilﬂa’ﬁle plan deductible Is met,
purplanpeysP0% 000

After the plan deductible Is met,
Yyour plan pays 30%

fter the plan deductible s met,
ur plan pave 90%

After the plan deductible Is met,
ur_plan pays 90%

After the plan deductible |s met,
your plan pays 90%

After the plan deductible is met,

administered In an Quipatient Facllity. This benefit does not cover  your plan pays 00%

the related Faclilty or Professionsl charges.
| Physiclan's Office
L]

This benefit applles to the cost of targeted Infusion Therapy drugs  After the plan deductibie Is met,
In the P ‘s Office, This benefit does not cover  your plan pays 50%

the reiated Office Visit or Professional charges.

+  This benefit appiles to the cost of targeted Infusion Therapy drugs  After the plan deductibie Is met,
administered in the patient’s home. This benefit does not cover the your plan pays 30%

related Professional charges.

2019_C_3858

acluct.org

Afver the plan deductible s met,
your plan pays 70%

After the plan deductible Is met,
your pian pays 70%

After the plan deductible Is met,
ourplanpays70%

After the plan deductible Is met,
Yous planpays 70%

After the plan deductible Is mee,
alr plan pays 70%

After the plan deductible s met,
your plan pays 70%

fer the pian deductibie Is met,
ur plan pays 70%

After the plan deductible |s met,
your plan pays 70%

After the plan deductible Is met,
your plan pays 70%
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‘Place of Service - your plan pays based on where
Note: Servicas whers plan deductible applles are noted with a caret [~).

Physician's Office Independent Lob Emergency "“"m"’! Uiypant Carw Outpatient Facility
Beneflt r
In-Nat X Qut-of- t Out-of- Net " Out-of- In-Nat " Out-of-
| Network I aoN _m ] Network | . - Networ MNetwork

"Plan pays 50%: Plan pays 70% Plan pays 90% Plan pays 70% Plan pays 90% Il’hn pays 90%  Planpays 90%  Plan pays 70%
"Laboratory r s o A N A A

Tfadlol :Ian pays 90% :lm PR TO% Applicable Not Appllcable :lan pays 90% ilan pays 90% Ten pays 90% l:lan pays 70%

Advanced :
Hladiology Plan pays $0% Planpays70% Applicable  Not Applicabie Tan pays 50% :lan pays 90% ?bn pays 50% fian pays 70%

Imaging
Ad«anced Radldogy Imaglng (ART Induda MRI, MRA, CAT Scan PET Scan, stc.
3 g5, Int e

| e Emersency Boomy Professionai Servicss *Ambutance
In- X — N ric In-| Out-of-Network In-Metwork | Out-of-Network |
Emergency Plan pays 90% A Plan pays 90% A |Plan pays 90% *
‘Urgent Care 1Pian pavs S0%A —_Pian pays 90%~ Plan pays %%
b fcas nend as ansportatios i hospit ok home) generally are notcovered.
Inpatient Hoapltal and Other Health Care Faclilties Quizatisnt Sarvices
Baopht In-Network Out-of-Network | In-Natwork Out-of-Network
Hosplca Pian pays 50% A Plan_eys 70% A Plan pays 50% A Plan pays 70% 2.
Bareaveman Plan pays 994 A A
¥ Counsaling IPlan pays 70% A Plan pays 90% ,m pays 70% -
Nm Services Dﬂwldﬁ as ﬂlﬁmm F\'Dﬂral'l'l
Glabal Maternity Fee R —
Tnitial Vislt to Conflrm (All Subssquent Pranstai Visits, | OTCo Vieits n Addition to Slobal bt i, I
Pragnancy Vislts and el Maternity Fee (Performed by (npatient Hospital, Blrthing
Benefit Posthetel Physicin OB/GYN or Specialist) cant
In-Netwark Out-of: In-Natwork = In-Network But-of- In-Network Qut-ak:

Mab Plan pays90%  Plan pays 70%  Plan pays 0% Plan pays 70% Planpays 90%  Lilanpays 70%  Planpays90%  Plan pays 70%
" A A A A a LY w

ed with a caret
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- Physician’s nmﬂ" Inpatient Fﬂ"'h"- Oulpatient Facility Sarvices Services .
In-Network Outo In-Network o In-Network N \ In-Netwark N ) In-Network Network
Covored Covered
Family same as same as
Planning - plan's plan's Plan pays Pian pays Plan pays Plan pays Plan pays Plan pays Plan pays Plan pays
Men's Physician’ Physiclan’s  [90% T0%" 0%~ T0%" 90%" TO%" 20%" T0%"
Flanning Plan plan's Pian Plan Plan pays Plan pays. Pian pays Plan pays Plan pays Plan pays
Women's pays Physiglan's  pays pays 100% 0% A 100% 70% 4 100% %=
Services 100% Office 100% 70%"
Services -
Includes surpical sarvices, such as tubal ligation. (inciudes reversals)
| Conltraca.tives
Coverad Covered
same 33 samw as
Infertility plan's plan’s Plan Plan Pilan pays Plan pays Plan pays Plan pays Plan pays Pian pays
Physician' | Physician's | Pays pays 20%” 70%" 90%" T0% 890%™ 0%
5 Office Office b A TR
Services Sarvicas
Infertility covered services: lab and radiology test, counsaling, surgical treatmant, includes artificial msemination, in-vitro fortilization, GIFT, ZIFT, atc.
| Unkimited lifetime maximum
Coverad Coverad
MU, Surgical | 34m® a8 same as
am; o plan‘s plan's Plan Plan Plan pays Plan pays Pfan pays Plan pays Plan pays Plan pays
Surgical Physician’ | Physiclan's | pays pays 90%" T0%" 80%" 70%" S0%" 70%"
5 Office Offica 0% * 0%
Services Services
Sorvices provided on 2 case-by-casa basis, Always apphiances & Subject to necessity.

I maximum por Ii
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Physiclan's Office Inpatient Faciity Outpatient Facility "m"‘:::"' “""'“""
ln-Network | %“t°F | o Networky 9P In-Network m-nerwork Ut
Metwark [ o —_Network
Barlatric Plan pays Plan pays Plan pays Plan pays Plan pays Pian pays Plan pays Plan pays Pian pays
Surgary 0% ™ 70%" 20%" 70%" 90% - 70%" 90%" | 70%" 90% 1700

_Surgeon Charges Lifetime Maximum: Unlimited

Treatment of diinically severe obesity, as defined by the body mass index (BMI) is

covered. The following are excluded:
+  madical and surgical services to alter

or phy
dinically severe (morbid] shesity.
Note- Services where plan deductible appiies are noted with 2 caret (A).

that are the result of 3ny surgery performed for the management of obesity or

Inpatient Ha_  Ital Facliity| [
u Non-Ufesource L
Benefit Transplant Facilit Out-of-Network Tra . Fadlity Out-of-
Networkeaclinty In-Network Facility In-Network " \
Ja-Alaggock
Organ " " "
Tra Plan pays m_m . Plan pays 50% ) Plan pays 70% Plan pays 100% Plan pays S0% Plan pays 70%'
¢ T Maximun - 00 maximumpsr Tran:
Note: Services where plan deductible applies are noted with a caret {*)
¢ Inpatient Outpatient - Phrilan's Offica Outpatient —All Other Services
In-Network Out-of-Network In-Network Out-of -Network In-Network Out-of -
_Mental Health  Plan pays 90% " Plan pays 70% " Plan pays 90% 4 lanpays 70% " Plan _ain 90% Plan pays 70% |
mllmu:lu Plan pays 20% ~ Plan pays 70% Plan pays 90%" Plan pays 70%" Plan pays 90% Plan pays 70%"
Note: Services where plan deductible applies are noted with a caret (). |

Notes: Detox is covered under medical.
Unfimited maximum per Contract Year
Services are paid at 100% after you reach your out-of-pocket maximum
Inpatient tal Tr

i Individual, Intensive Quipatie

[
"

.
'
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Mental Health and Substance Use Disorder Services ‘owarrs=)11511111111111111111.1111 111N E M XX
Mental Health/Substance Use Disorder Utilization Review, Case Management and Programs
Cigna Total Behavioral Health - inpatient and Outpatient Management
v Inpatient utilization review and case management
+ Outpatlent utilization review and case management
v Partlal Hospltalization
+  Intensive outpatient programs
+  Changing Lives by Tntegrating Mind and Body Program
+  Lifestyle Management Programs: Stress Management, Tobacco Cessation and WeightManagement. M O
—

Pharmacy MI IV M M IP111111111111NAS

Pharmacy benefits not provided by Cigna
Management S

Coordinated by Cigna HealthCare. This is a service designated to provide assistance to a patient who is at risk of developing medical complexities or for whom a
Ihealth Incident has precipitated a need for rehabilitation or additional health care support. The program strives to attain a balance between quality and cost effective
care while maximizing the patient's quality of life.
Comprehensive Oncology Program

¢+ Care Management outreach 'Included

¢ CascManagement
‘eVisits

Relay Health provides an online consultation service, or "eVisit," with doctors. The eVisit guides patients through an interactive interview that delivers to doctors the
Information they need to respond to non-urgent conditions. Individuals pay a predetermined copay or coinsurance based on their benefit plan design. After the eVisit
Lis completed-a claim s autnmat Uny SubmittedioCiena for _reimbursement.

heaith Advisor - A

Support for healthy and at-risk individuals to help them stay healthy

¢ Health Assessments

t  Health and Wellness Coaching
' Gaps In Care Coaching

+  Treatment Decision Support

»  Educate and Refer

ncluded
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Additional Information
Maximum Reimbursalile Charge

‘Out-of-network are tos Year and reimbursable charge limitations. Payments made to health care professionals not
partidpating in Cigna's network ane determined based on the lesser of: the health care professional’s normal charge for a similar sarvice or supply, or 8 percentage
(250%) of u few schedule developed by Cigns that is based on 3 msthodology similar to one used by Madicara to determine the sllowabls fee for the same or similar
\garvice in @ geographic area. In some cases, the Medicare based fee schodula is not used, 2nd the maximum reimbursable charge for coverad services Is

based on the | of: tha heaith care professional’s normal charge for & similar service or supply, or the amount charged for that service by 60% of the

health care professicnals in the hic srea whara it is received. The health care professional may bill the the difference k the heslth core
professional’s normal charge and the Maximum Reimbursable Charge as determined by the benefit plan, in (1] i, 00 paymants and
colnsurance-
Multiple Surgical Reduction
Hultipie surgeries parformed during ane resuitin of 50% to the surgery of lessar charge. The most expensive procedure is paid
as any other surgery.
Pre-Certification - Continued Stay Reviaw - PHS Inpatient - ired for all inpatient
dmissi In Hetwork: Coordinated by your physici
Out-of- C is resp for Cigna ject to or denizl for non-complianca,

' The lessar of 50% or $500 penaity applied to for failure to Cigna Healthcars to precertify admission.

1+ Benefits are denied for any admissie i d by Cigna Health and not cartified.

' Benefits are denied for any additional days not certified by Cigna Heslthcare.

Pre-Existing Condition Limitation (PCL) does not apply,

Halistic health suppaort for the following chronic health conditions:

¢ Heart Disease
Coronary Artery Disease
Your Health First - 200 Angina
Tndividusls with one or more of the chronic conditions, identified on the right, Congestive Heart Failure

Acute Myocardial Inferction
Pgripheral Arterial Digease

‘may be sligibla to recaive tha following type of support

+  Condition Managament Asthma
i Medication adherence Chrenic Obstructive ¥ {Empiy and Chronie
' Rigk factor management Bronchitis)
1+ Lifestyie issuss 1 Diabates Typai
4+ Heslth & Wellness issuss 1 Diabetes Type 2
+  Pro/post-admission v Metat Syl [Weight Compli
+  Treabtment decision support ' Osimocarthritis
+ Gapsin care 1 Low Back Pain
1 Anxigty
1+ Bipolar Disorder
*+  Depression,
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"remitions
ICoinsuranca - After you've reached your deductitrle, you and your plan shere some of your medical costs. The portion of covered expenses you are responsible for
Iscalled Colnsurance.
:Copay - A flat fee you pay for certain covered services such as doctor’s visits or prescriptions.
Deductible - A flat dollar amount you must pay out of your awn pocket before your plan begins to pay for covered services.
Out-of-Pocket Maximum - Specific limits for the total amount you will pay out of your own pocket before your plan colnsurance percantage no longer applies. Once
you meet these maximums, your plan then pays 100 percent of the "Maximum Reimbursable Charges” or negotiated fees for covered services.
Place of service - Your plan pays based on where you receive services. For example, for haspital stays, your coverage is paid at the inpatient level.
Professional Services - Services performed by Surgeans, Assistant Surgeons, Hospital Based Phy giets and
Transition of Care - Provides Inmmmbmm mmmmmmunwmc&mam-m Mlulww
clinical why th to ‘0 see the same doctor.

exclusions
‘What's Not Covered (not all-iIndusive):
Your plan pi for most The list of ions Is In your Certificate or Summary Plan Description. To the extent
Ithere may be differences, the terms of the Cerhﬁl:ate or Summary Plan Description control. Examples of things your pian does not cover, uniess required by law or
igpyared under the dhannagy tigndUt Include Thut aren't fmited tote
Care for health conditions that are required by state or local law to be trested In a publicfadiity.
+  Care required by state or federal lew to be supplied by 8 public school system or school district
+ Care for military service disabilities treatabie through governmentnl services if you are legally entiied to such treatment and facilities are reasonably

svailable.

+  Treatment of an Injury or Sickness which Is due to war, declarad, orundecianad.

+ Charges arising out of or relating to any ofa lated state or federal law or which themselves are a violation of a healthcare-reiated state
or federal law.

+  Assistance jn the activities of daily living, including but not limited to eating, bathing, dressing or other Custodial Services or self-care activities, homemaker
pervices and gervices primarily for rest, domiciliary or convalescent care.

+ Faoror In connection with or unpr vices.
+ Expetlmenta! investigational and unproven sends:as are medical, surgical, di stic, psychiatric, subst use disorder or other health care technologies,
5, g5, drug or gl devices that pre determined by the utillzation review Physician to be:

o lln demonstrated, through existing peer-reviewed, evidence-based, sclantific literature to be safe and effective for treating or diagnosing the
condition or sickness for which Its use Is proposed; Not approved by the U.5. Food and Drug Administration (FDA) or other appropriate regulatory
‘egency to be lawfully marksted for the proposed use; the suliject of review or approval by an Institutional Review Board for the proposed use except
#s provided in the "Clinical Trials" section of this plan; or the subject of an ongoing phase I, I or III clinical trial, except for routine patient care costs
related to quaiified dinlcal trials as provided in the "Clinical Trials™ section(s) of this plan. Subject to review or approval by an Institutional Review
Board for the proposed use except as provided In the "Clinical Trials" section of thisplan.

+ In determining whether drug or Biglagic theraples are exp N fonal and unp , the review Physldan may review, without
Iimitation, U.5. Food and Drug -approved the standard reference and peer-reviewed, -based scientific
Iterature.

» Cosmetic surgery and theraples. Defined as surgery or apy p o Imp or alter apy

L] mwmumummnmwwdmmummpm. Memmmwmuwuqr
Rolfing; Prolotherapy; and Extracorporeal shock wawve lithotripsy (ESWL) for musculoskeletal and ortt dic conditions.

2 Dental treatment of the or structures di the teath. Inclwding dental X examinations. re) orthodo) casts & lints and
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services for dental malocclusion, for any condition. Charges made for sarvices or supplies provided for or in connection with an accidental injury to sound natural
teeth are covered provided a continuous course of dental treabment is started within she months of an accident. Sound natural teeth are defined as natural teeth
that are free of active clinical decay, have at least 50% bony support and are functional in the an:h
Unless otherwise covered In this plan, for reports; physical i Or not required for health reasons including, but not limited to,
employment, insurance or government licenses, and court-ordered, forensic or custndlai evaluations.
Court-ordered treatment or hospitalization, unless such treatment Is prescribed by a Physician and listed as coverad in this plan,
Medical and Hospital care and costs for the Infant child of a Dependent, unless this infant child is otherwise eligible under this plan.
Non-medical counseling and/ar ancillary services Inuuding. but not limited to, Custodial Services, educational services, vocational counseling, training and
rehabilitation services, behavioral traini dhack, h is, sleep therapy, retum to work services, work hardening programs and driver safety courses.
Therapy or treatment intended primarily to improve or maintain genaral physical condition or for the purpose of enhancing job, school, athletic or recreational
performance, including but not limited to routine, long term, or maintenance care which is provided after the resolution of the acute medical problem and when
significant therapeutic improvernent is not expected.
Consumable medical supplies other than ostomy supplies and urinary 5 supplies Include, but are not limited to ges and other
medical supplies, skin preparations, except as specified In the "Home Health Services" or "Breast Reconstruction and Breast Prostheses” sections of this plan.
Private Hospital rooms and/or private duty nursing unless otherwise specified in thesummary.
Persanal or comfort items such as personal care kits provided on ission to a Hospital, television, teleph newborn infant photographs, complimentary meals,
hiﬁh announcements, and other articles which are not for the spedfic treatment of an Injury orSiokness.
Artificial aids including, but not fimited to, corrective arthopedic shoes, arch supporis, garter beits, corsets, and dentures.
+  Alds or qevbes that assist with non-verbal communications, inciuding but not limited to communication boards, prerecorded speech devices, laptop
[ itop s, Personal Digital Assistants (PDAS), Braille typewriters, visual alert systems for the deaf and memaory books.
+ Eyeglass lenses and frames and contact lenses (excapt for the first pair of contact lenses for treatment of keratoconus or post cataract surgery and for an
aecidental ,njury to eyes) including Lasik surgery.
+ Treatment by acupuncture.
+ Routine foot care, including the paring and removing of comns and calluses or trimming of nals. However, services associated with foot care for diabetes and
peripheral vascular disease are covered when MedicallyNecessary.
+ Genetic screening or pre-implantations genetic screening, General population-based genetic screening is a testing method performed in the absence of any
symptoms or any significant, proven risk factors for genetically linked inheritable disease.
+ Dental implants for any condition.
v Fees with the 1or of blood or biood products; except for sutolagous donation in anticipation of scheduled services where in the
utilization review Physician's opinion the likefihood of excess blood loss is such that transfusion Is an expected adjunct to surgery.
v Blood administration for the purpose of general improvement in physical condition
+ Cosmetics, distary supplements and heaith and beauty alds.
+  All nutritional suppliements and formuiae except for infant formula needed for the treatment of inbom errors of mewmbolism.
'

For ar in connection with an Injury or Sickness arising out of, or in the course of, any emplayment for wage or profit.
Charges for the delivery of medical and health-related services via tele cations Iincluding telephone and internet, uniess provided as
specifically described under the benefit section.

+ Massage Therapy

+ Charges which you are not obligated to pay or for which you are not billed or for which you would not have been billed except that they were covered under
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this plan, For example, if CGigno determines thet o provider is or has waived, reduced, or forgiven any portion of its chorges and/or any portion of copsyment,
deductible, and/or colnsurance amount(s) you are required to pay for a Covered Service (as shown on the Schedule) without Clgna's express consent, then
Cigna in k5 sple discretion shall have the right t deny the payment of benefits in connection with the Covered Service, or reduce the benefits in proportion to
the amount of the copayment, deductible, and/or coinsurance amounts waived, forgiven or reduced, regardless of whether the provider represents that you
remain responsible for any amounts that your plan does not cover. In the exercise of that discretion, Cigna shall have the right to reguire you to provide proof
sufficlent to Cigna that you have made your required cost share payment(s) prior to the payment of any benefits by Cigna. This exclusion includes, but is not
limited to, charges of a Non-Participating Provider who has agreed to charge you or charged you at an In-network benefits level or some other benefits level
not otherwise applicable to the services received,

Membership costs or fees assoclated with health clubs, weight loss programs and smoking cessation programs.

Orthotics, surgical stocking, compression socks, and support lectards,

Vislon Therapy/Orthoptc training.

Over the Counter medications.

Weight Contrel Drugs

Oral Surgery to remove impacted teeth

Periodontal and Osseous procedures

Laslk Surgery and Radial Kerstotomy

For medical and surgical services intended primarily for the treatment or control of obesity. However, treatment of clinically severe obesity, as defined by

the body mass index (BMI) classifications of the National Heart, Lung and Blood Institute guideline is covered If the services are demonstrated, through peer-
reviewed medical literature and scientifically based guidelines, to be safe and effective for trestment of thecondition.

These are only the highlights

This summaty outlines the highlights of your pian. For 8 complete list of both covered and not coviered services, Inciuding benefits required by your state,
see your employer's insurance certificate or summary plan description — the official plan documents. If there are any differences between this summary
and the plan documents, the info 1in the plan takes precedence. This summary provides additional Information not provided in the
Summary of Benefits and Coverage dacument required by the Federal Government.

Al Cigna products and services are provided ly by or gh op g of Cigna Corporation, Induding Clgna Health and
Life Insurance Company, Connecticut General Life Ii Ce y, Clgna Behavioral Health, Inc., Tel-Drug, Inc., Tel-Drug of Pennsylvania,
L.L.C. and HMO or service company subsidiaries of Cigna Health Corporation. "Clgna Home Delivery Pharmacy” refers to Tel-Drug, Inc and Tel-
Drug of Pennsyivania, L.L.C. The Cigna name, logo, and other Clgna marks are owned by Cigna Intelfectual Properly, Inc

EHB State: CT
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Your Personal Prescription Benefit Program
Option 39 - Police/Non-Union/1716 HSA Plan

Welkome to your new prescnphon benefit administered by CVS Caremark. Your prescription benefit is designed to

bring you quality pharmacy care that will help you save money.

The information below is a brief summary of your prescription benefits as wet' as some frequently asked questions about the
CVS Caremark prescription benefit program. CVS Caremark and City of Hartford are confident you will find va.ue with your new
prescription benefit program

Maintenance Medications

GVS Caremark Rel_nﬂ llﬂ'lrl'llw Network For long-tem medications

For short-term medications {Up to 2 %0-day supply)

(Up to 2 30-day supply) (Mendatory Meil or State of CT Maintenance Drug
Network* after first 30-day il at relal}

Where The CvSCaremarkRetail Network includes more than You have the convenience of getting your long-term
68000 parteipating pharmacies nationwide. ncluding medicationsthroughCvSCaremaricMa IService
independent pharmacies, cha:n pharmacies. and 9.800 Pharmacy or dspensed at one of our 9,600 (VS
CVS Pharmacy locations. To locate a CvS Caremark Pharmacy locations s wel. as a retail pharmacy that
partiipatng rata:! network pharmacy in your area. participates n the State of Connecticut Maintenance
simply dick on "Find a Pharmacy” at vAvve caremark corn | Drug Network When you use CVS Caremark Mai;
or call a Customer Care representative toli-free at Sarvice Pharmacy. your medicalions can be se rt
1-877-481-0101 diretly b your home or offics

Generic Medications

Ask your doctor or ) L i .

other prescriber f | 3 fora generic prescription $10 for a generic prescription

there is a

Preferred

Brand-Name

Medications

i%g%:r;s = $20 fora preferred brand-name prescription $40 for a preferred brand-name prescription

appropriate, ask your

doctor or healthcare

provider to prescribe

Non-Preferred

Brand-Name

Medications $40 fora non-preferred brand-name prescription $80 for a non-p brand-name p

You will pay the most

for medications not on

| Your pian’s preferred

Refill Limit One None

Annual Deductible | $2,000 individual! $4,000 family (combined with medical)

T ik $3,000 .ndividua ] $6,000 farmily (combined with mecical)

Web Services Register at vAvw.caremark.com to accesstoals that can help you save money and manage your prescription
benefit. To register, have your Prescription Card ready.

Customer Care VisitvAnrcaremarke.com or call toli-free at 1-877-461-0101.

Piease Note: When a generic Isavailable, but the pharmacy dispanses the brand-name medication for any reason, you will pay the

difference between the brand-name medication and the generic plus the brand copayment.

Copayment. cosay 2 coinsurance means the amount 2 pan par tiripant is required to pay for 2
pmhﬂn in sccordance wth a Nan, which may he a ceducuble, a percentage cf the prescription
amount or other charge. with the balance. C any, pad by & Pen

Tom proracy & mportant to us Cuemployees are trained regeldiag tie aPPLOprizte way to handle you-
puste hearth «nformation

rireAnG

CVS/caremark"
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Frequently Asked Questions

ABOUT THE CVS CAREMARK RETAIL NETWORK
Do | only have to use a CVS Pharmacy?
FFor maintanance madications (lcng-tarm), you are allowed one 30-day fil only at any paricipating retall pharmacy. Afier the frst
m—day fill, you must fill ynurpmmpllun Iilrmmi the CVS Caremark Mail Service Pharmacy, CVS Pharmacy orother phamacies that
in the State of Ci Drug Network A full list of pharmagies in the mainlenance drug network can be
found on lni Comptrolier's website at www.0sC.d.gov
ABOUT MAIL SERVICE and the STATE OF GONNECTICUT MAINTENANCE DRUG NETWORK
i}

Tha choica ig yours. You can urder 90-day supplies of ma ntana hle medications at,

Mall Servica: Register for mall servica by phone (FestStarlll toll free at 1-800-875-0867 from fram - 8:30pm Mon - Fnday or

Iog on to and sign in or register, if necessary. Hive your Prescription Card number, the names of your medicines, your
r's Information and your payment information ready We handls the resl.

CVS Pharmacy - Visit your local GVS Pharmacy I you ntly using CVSF Tl your

med cancns, you can continue to do so, Your CVS phamacist can dispense your 90-day supply of a maintenance mectcation
for ona conay.

StateotC

Conneclicul Mainfenance Drug Network Phermacy. If your pl y s In the State of C

Drug nahwork, phar " i

How long does It take for my prescriptions to errive by mali?
Please a ow 7-10 days for delivery from the time the onder Is placed. You can check your reflll status on-line or by ca og
follres at 1-877-461-0101. Please note: Mall ordar | I semsitive drigs.
How should | ask my doclor or other p!uscrlberh write my prescriplion in order o receive the maximum benefit for my
maintenancemadication?
Remind your doglor or olher prescriber o wile a 80-day supply plus refills,” when clinically appropriale, for mairlenance
medicaions. CV'S Caremark must fill your prescripfion for the exact quantity of medication that your dockor or healihcare provider
prascribes up fo your plan design limif. When you nsad folake your maintenance medication right away, ask your dockor or other
prescriber for two prescriptions:

+The first for up to a 30-day supply

+The second for up tos 90-day supply, with refllis when clinically appropriste
Have the shart-isrm supply filed immediately at any CV'S Caremark participating retail pharmacy. Then you have tha choice to fil your
maintenance medication using Mall Service Pharmacy CVS Pharmacy. or a pharmacy participating In the State of Connacticut
Msintenance Drug Network

ABOUT THE CVS CAREMARK DRUG LIST

What lea drug list?

It s:a list of preferred prescripiion medications that have been chosan becauss of their clinical eﬂadwanms and naiely This sl
ypically updated every threes monihs, Thu dmn list promoes the use of pﬂfum;ﬂ brand- and gt i
whenever possible Generic med q 10 b jcations and must be approved by the u.S
Food and Drug Administration (FDA)orseHysnd Gi lly. generic cost less than brand-name

road cations. You can get a drug list by etther visalng .wew.caremarkcom or by calling Customer Care toll-free at 1-877-481-0101

Wherecan | getadrug fist brochure?

You can get a drug list brochuie by visiting Caremarkcom or by cal'  a Customer Care Representalive to |-free at

1-877-461-0101 To save money, have your doctor or other prescriber choose a genefic or preferred brand-name medcation from the
CVS Caremark Drug List, if approphate You may want fo fake the hat with you when you visit your doctor or other prescrier

I Y~ CVS/caremark*
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APPENDIX C-2 DENTAL BENEFITS

Cigna Dental Benefit Summary

City of Hariford — DPPOI1 Full ABCD $1600 Ortho Plan

Plan Renewal Date: 07/01/2017

acluct.org

tes
CignCé

Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed ko highlight some of the benefits available under this plan, Consult the plan documents

1o determing terms of cove

relating to

ir plan. Terms Include covered procedures, 8|
Cigna Dental PPD

licable waitl riods, exclusions and limitations.

Network Options

In-Network:
Total Cigna DPPO Network

Non-Network:
See Non-NetworkReimbursement

ReknbursementLevels

Based on Contracted Fees

Maximum Reimbursable Charge

Calendar Year Benefits Maximum
Applies to; Class 1,11 lkexpenses

Unlimited Maximum exceps for Pericdontal Care.
Periodontal Care has a $500 Calendar Year

Maximum

Unlimited Maximum except for Pericdontal Care.
Periodontal Care has a $500 Calendar Year
Maximum

Annual Deductibk
Individual
Family

50
50

50
50

Renet Highlights

Plan Pays You Pay

Plgn Pays You Pay

Class I: Diggnostic & Preventive
Oral Exams

Cleanings

X-rays: routine

X-rays: non-ruting

Flyoride Application

Sealgnts: per tooth

Emergency Care to Relieve Pain

100%
No Deductible

Mo Charge

100%
No Deductible

Nao Charge

Class IT: Basic Restorative

100% No Charge

fillings igam & Go
Endodonticr minor and major

Oral Surgery: minar

Repairs Bridges, Crowns and Inlays
Repairs: Dentures

Denture Relines, Rebases and Adjustments
Stainless SteeVResin Crowns

100%
No Deductible

No Charge

Cass III: Mgjor Restorative
Space MalntiEners. non-orthodontic
Oral Surgery: major

Inlays and Onlays

Prosthesis Qver Implant

Crowns, Bridges and Dentures

50%
No Deductible

50%
No Deductible

50%
No Deductible

50%
No Deductible

Cass IV: Orthodontia
Coverage for Dependent Children to age 19

Lifetime Benefits Maximum: 51,60¢"

60%
No Deductible

40%
No Deductible

60%
No Deductible

40%
No Deductible

Class VI: Periadontics
Periodontics: minor and major

Calendar Year Benefits Maximum: $500

50%
No Deductible

50%
No Deductible

50%
No Deductible

50%
No Deductible

Benefit Flan Provisions:

In-Network Reimbursement

For services provided Tn a Clgna Dental PPO network dentist. Clgna Dental still reimburse the dentist

to @ Fee Schedule or Discount Schedule.
Nen-NenvorkReknbursement For services provided In a non-network dentist, Cigna Dental will reimburse according to the
Maximum Reimbursable Charge. The MRC is cakoulated at the 85th percentile of all provider charges
In the area. The dentist may balance biil up to thelr usual fees.
Cross Accumulation Al deductibles, plan maximums, and service specific maximums cross accumulata betwean in and out

of network. Benefit frequency imitations are based nn the date of service and cruss accumulate

between in and out of network.
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Calendar Fear BendUn Maximum The plan will enly psy for covered charges up to the yearly ‘when
Benefit-specific Maximums may also apply.
Annunal Deductible This ks the amount you must pay before the plan begins to pay for cos ered charges, when applicable.
Beneflt-specific £s may also apply.
Late Entrant Limitation Provision No coverage untll next open perlod. This does not apply to new hires.
Pretreatment Review review s ona basls when dental work In excess of 5200 Is proposed.
Oral Health Integration Program Cigna Dental Oral Health Integration Program offers dental for with the
medical heart disease, stroke, maternity, head and neck canter
radlation, organ transplants and chronic kidney disease. There's no addltlonal charge for the program,
those who quallfy get 100% of col; for certain related dental procedures. Eligible
cugtomers can also recelve guldance on behavioral issues related to oral health and discounts on
and dental under this are not subject
ko the annual deductible, but will be applled to and are subject to the plan annpal maximum, Digcounts
on certain and p dental are through Cigna Home Delivery
Pharmacy only, and you are required to pay the entire discounted charge. For more Information
Including how to enrall In this and a st of terms and eliglible medical
go to wwww.myclgna.com or call service 24/7 at 1.800.C16NA24.
Benefit Limitations:
Oral Exams 2 par calendar year
X-rays (routine) 2 per calendar year
X-rays (non-routine) Full mouth or 1 every 36 months
Diagnostic Casts Payable only In with worn up
2 per calendar year, active tharapy
Fluoride Application 2 pen calendar year for children under age 15
Sealants (per tooth) Limited to tooth. 1 treatment per tooth evary 36 months for chiliren under age 14
Space Limited to for chiidren under age 19
odontal Treatment Varlous on the service
Inlays, Crowns and Bridges every 50 months if unserviceable and cannct be repaired
Dentures and Partlals every 50 menths If unserviceable and cannot be repalred
Denture and Bridge Repalrs ¥ more than once
Denture Relines, Rebases and Coversd f mare than 6 months after
I every 60 months If unserviceable and cannot be repaired. Benefits are based on the amount payable
I
Prosthesis overImglant for non-pracious metals. No porcelain or vibite/tooth colorad material on molar crowns or bridges.

‘Benefit Exclusions:
Covered Expenses will not Include, and no payment will be made for the following:

end services not listed under Benefit

cone beam for plaque control, oral hygiena and diat; Anesthesla: general and IV sadation
Restorative: Porcelain or acryilc veneers of crowns or pontics on, or replacing the npper and lower firgt, second and third molars; Brush Blopsy;
bite reg| splinting; p of gemk attachments; Crown Bulld-Up; Occlusal Guards and ts;
Implants or Implant related sarvices;
d il or except full whose maln purpose Is to: change vertical di of treat condlitions or
dysfunction of the temporomandibular joint ; stablilze periodontally Involved teeth; or restore occlusion;
Athletic mouth guards; Replacement of a lost or stolen Services for reagong;
rices that are desmed to be medical In nature; Services and supplies received from a hospital; Drugs: p drugs
Charges In excess of the Charge.
[ are not to provide on red services and may charge thelr usual fees.

This document provides a summary enly. It Is nor a contract If them are any differences bstween this summary and the official plan documents, the
terms of the officlal plan documents will prevall.

Clgna Dental PPO plans are Insured and/or administered by Clgna Health and Life Insurance Company (CHLIC) or General Life
Company (COLIC), with network management services provided by Clgna Dental Health, Inc. and certaln of Its subsidlarles. In Texas, the Insured dental
plan Is known as Cigna Dental Cholce, and this plan uses the flatiand Cigna DPPO network.

All Cigna products and services are provided exdusively by or through of Cigna "Cigna Home Delivery Pharmacy™
refers to Tel-Drug, Inc. and Tel-Drug of Pennsylvanis, L.L.C. Policy forms (for nsured dental plans) In OK: HP-POL99 (CHLIC), 01%16000 ELI288 et
al (COLIC); OR: HP-POL613; TN: HP-POLS9 /1-1C-CER2V1 et al {CHLIC). The Clgna name, logo, and other Clgna marks are owned by Clgna
Intellectual Property, Inc.

BSD67943 201’ Cigna
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APPENDIX C-3
HEALTHY HARTFORD PROGRAM

Schedule 1 - Health) Hartford Prevention Program Requirements

P';;:‘;:" Binh—ages  AgaG17 Age 1824 | Age2528 | Age3n3 | Agedoun Age 50+
Preventive Visit Every year Every2years | EveryJyears | Every3years | Every3years | Every 2 years Every year
Cholestarol
N/A NIA NA Every 5years | Every3years | Every2 years Every ygar
Screening
Vision Exam N/A N/A Every 2years | Every2years | Evary2years | Every 2 years Evary 2 years
2 2 2 2 2 2
Dantal Clesnings NiA Pur yoar Per year Per year Per year Peryear Per year
Annual
FITFORT or
Colorectal NIA NiA NA N/A NA N/A Colonoscopy
Canger Scroening every
10 years
Women’s Health
—Cervical Cancer
Every 3
s:unl;g (P;P N/A N/IA ;:t n}:::' Every 3years | Everydyears | Every3dyears | Every3years
mear) an
Clinical Breast age 21
Exam
One
Breast Cancer scoeening As As
Screening N/A NIA N/A NIA between the | recommended | recommended
{ (Mammogram) ages of 35 by physiclan by physician
and 39

As is currently the case under the City's medical plan, any medical decisions will continue to be made by you and
your physician. Participants enrolled in the Healthy Hartford Prevention Program will have available and agree to
participate in disease education and counseling programs for the disease states listed in the description of the Healthy
Hartford Prevention Program,

Schedule 2 - Healthy Hartford Prevention Program

The chronic conditions managed under the Healthy Hartford Prevention Program (I fl IP Program) are: Diabetes,
Asthma, Chronic Obstructive Pulmonary Disorder (COPD), Coronary Artery Disease (CAD) and Heart Failure. If you
are identified with one of these conditions, you must complete your educational requirement by taking a survey,
reading a fact sheet about your condition(s), or speaking to a nurse before the end of your compliance period to be
compliant with the HHP program.

When these conditions have other diseases associated with them, such as hypertension (high blood pressure) and
hyperlipidemia (high cholesterol) these conditions will be included in the educational requirement.

If a nurse should call you, you are required to accept the call to remain compliant with the program,
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APPENDIX D
LAYOFF

For the purpose of this Appendix, Seniority shall mean total length of service in the Police Department as defined in
Section 3.8.

A. 'When a layoff is necessary within a particalar classification, the member with the least seniority in the joh
classification shall be the first laid off, except as provided below. Such member may exercise his or her
seniority in the next lower classification until the classification of Police Officer is reached. Thereafter, the first
person laid off shall be the individual with the least department-wide seniority; provided, however: (1) When
any classification in the bargaining umit is affected by a proposed lay off, the City shall have the right to exempt
anumber not to exceed ten percent (10° 0) of the employees in each classification, rounded to the nearest whole
number; (2) for purposes of layoff, Police Officers assigned to detective, juvenile, traffic accident or 1D work,
or assigned in any other plainclothes capacity shall be grouped with uniformed Police Officers; and (3) no
employee shall have a right o exercise seniority in any classification in which he or she has not previously been
employ ed.

B. Anemployee laid off from a particular classification shall have the right of recall within that classification by
seniority for three (3) years following layoff provided the employee is able to perform the duties of the job. A
recalled officer must meet the minimum POSTC certification requirements to serve as a certified officer.
Employees on the recall list shall have precedence over other employees or applicants on promotional lists or
open competitive lists. The City will give two (2) weeks' notice to the employee at his or her last known
address regarding the vacancy in said classification by certified mail, return receipt requested. The employee so
notified must inform the Chiefs Office of his or her desire to return to that classification within one (1) week of
his or her receipt of notification.
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APPENDIX E
OUTLINE OF PENSION PROVISIONS FOR POLICE OFFICERS
CITY OF HARTFORD
UNDER MUNICIPAL EMPLOYEES' RETIREMENT FUND

MEMBERSHIP, All Police Officers who entered the employ of the City after April 30, 1947 are enrolled as
members of the Municipal Employees' Retirement Fund (The MERF Plan).

MEMBER CONTRIBUTIONS. Contributions equal to eight percent (8'0) of total earings are deducted
from each paycheck and are credited to the member's account in the MERF fund for Police Officers hired before
Jul) 1, 1999. Effective December 11, 2017, the contributions will increase to eleven percent (11°0).

Contributions equal to six and one-half percent (6.5%) of total eamings are deducted from each pay check and
are credited to the member’s account in the MERF fund for Police Officers hired on or after July 1, 1999 but
before July 1, 2012. Effective December 11, 2017, the contributions will increase to nine and one-half percent
(9.5%).

The City will maintain a Section 414 (h) as outlined by the IRS Plan for pension contributions.

NOTE:
Employees in job classifications requiring a contribution rate of less than seven percent (7°0) as of July 1, 1985
are not covered by the provisions described in the Appendix.

CITY'S CONTRIBUTIONS, The City pays the balance of the annual costs needed to maintain the fund on a
sound basis, as determined by periodic actuarial studies.

BENEFITS PAYABLE TO POLICE OFFICERS.
Benefits payable to Police Officers hired before July 1, 1999:

1. Employees commencing retirement on or after July 1, 1994 will receive a pension based on two and sixty-
five one hundredths percent (2.65°0) of final average pay for each whole year of service for the first twenty
(20) years of continuous service, and the following table for each whole year of continuous service
thereafter to a maximum of seventy percent (70%) of final average pa). The foregoing shall be subject to
the provisions of Sections E and N herein. The maximum of the seventy percent (70%) of final average pay
shall be subject to the provisions of Section 3.6, Section 8.

Year Percentage
21 56%
22 58%
23 60%
24 62%
25 64%
26 65%
27 66%
28 67%
29 68%
30 69%
31 70%

2. Normal retirement Is after twenty (20) years of continuous service.

3. Final average pay shall mean the average annual rate of pay for the highest three (3) years of the
employee's earnings during the last five (5) years of service Immediately preceding retirement.
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Final average pay shall include total earnings including overtime, private duty work and longevity pay.

Social security benefits and or payments are not included in this plan.

Benefits payable to Police Officers hired after July 1, 1999, but prior te July 1.2012 (""Post July 1, 1999
Police Officers"):

L

The employee contribution rate to the pension fund will be six and one-half percent (6.5°) of iotal
earnings. Effective December 11, 2017, the employee contribution rate to the pension fund will be nine
and one-half percent (9.5°0) of total earnings.

Service retirements will be based upon two and one-half percent (2.5° 0) of final average pay for cach whole
year of service for the first twenty (20) years and two percent (2°0) of final average pay for each whole year
of service thereafter, to a maximum of seventy percent (70°0 of final average earnings as defined in

Paragraph 4.

Normal retirement age shall be twenty -five (25) years of service. Employees shall be vested after ten (10)
years of continuous service. An employee who vests his or her pension and leaves the service of the City
and leaves his or her contributions in the fund, will be entitled to file an application for retirement benefits
and thereafter collect pension benefits commencing on the date he or she would have reached his or her
normal retirement date.

Final average pay will be computed on the basis of the employee's highest three (3) of the last five (5) years
of regular carnings, exclusive of overtime and private duty pay, added to a figure for overtime and private
duty which is based on the employec's total overtime and private duty hours averaged over the employee's
last twenty-five (25) years of service or actual years of service, whichever is less.

Social Security benefits shall not be included in this plan.

Military Service Credit. Any bargaining unit member who served in the active service of any branch of the
armed forces of the United States during any part of the times set forth in Section 27-103 of the General
Statutes may purchase credit for up to four (4) years of that military service. Such credit shall be purchased
at the rate payable at the time of the member's entry into city service, with interest at the rate of seven
percent (7° o) per annum. The period of such service for which the member receives credit shall be counted
for the purpose of computing the amount of his or her retirement allowance, provided such member shall
have completed ten (10) years of continuous service or fifteen (15) years of active aggregate service with
the City of Hartford, or shall be retired prior thereto due to disability incurred in the course of his or her
employment. This provision shall not be nsed to establish eligibility' for retirement allowances but shall be
used as additional service credits for members who are qualified or become gualified for normal or
disability' retirement allowances. Each additional year of credited service purchased pursuant to this
subsection shall be equal to two and one-half percent (2.5%) of final average pay. Employees hired on or
after July 1, 1999 shall not be permitted by the terms of this subsection to exceed the seventy percent (70° o)
maximum of their final average pay'.

Under the 2010-2016 Agreement, Post July 1, 1999 employees had the option to elect to transfer to the
pension benefits provided to Post July I, 2012 employees as outlined below, provided that they shall have
1o minimum age requirement for normal retirement eligibility (refer to Paragraph 3 above), their
contribution rate increases to eight percent (8°0) effective the first pay period in July 2012, and their
previous pemsion benefits as provided above shall not be transferable to the newly elected pension plan,
This election is irrevocable. Effective December 11, 2017, the contribution rate for these employees will
increase to eleven percent (11°0).
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Benefits payable to Police Officers hired on or after July 1, 2012 but before December 11, 2017 and Post
July 1, 1999 Police Officers who ¢lected to opt into the Post July 1, 2012 pension benefits:

18

Members' contribution rate to the pension fund will be nine and one half percent (9.5%) of total earnings
exclusive of private duty earnings. Effective December 11,2017, the employee contribution rate will be
twelve and one-half percent (12.5%) of total earnings, exclusive of private duty earnings.

Service retirements will be based upon two and eight tenths percent (2.8%) of the officer's final average
pay for each whole year of service for the first twenty' (25) years and two and one half percent (2.5%) for
each whole year of service thereafter, to a maximum of eighty percent (80%) of final average pay as
defined in paragraph (4)below.

Normal retirement shall be twenty-five (25) years of service and a minimum age of fifty -five (55) .
Employees shall be vested after ten (10) years of continuous service. An employee who vests his or her
pension and leaves the service of the City and leaves his or her contributions in the fund, will be entitled to
file an application for retirement benefits and thereafter collect pension benefits commencing on the date he
or she would have reached his or her normal retirement date.

Final average pay will be computed on the basis of the employee's rate of pay immediately preceding
retirement (rate of pay will be computed as the hourly rate multiplied by 40 hours then multiplied by 52
weeks), added to a figure for overtime which is based on the employee's total overtime hours averaged over
the employee's highest three (3) of the last five (5) years. Private duty hours worked shall not be included
in this calculation. In the event an employee experiences a reduction in rank, the rate of pay is based upon
the final rate of pay at the employee's highest growth step of the highest rank held by the employee within
two (2) years immediately preceding the start of the employee's retirement.

Social Security benefits shall not be included in this plan.

Military Service Credit. Any bargaining unit member who served in the active service of any branch of the
Armed Forces of the United States during any part of the times set forth in Section 27-103 of the General
Statutes may purchase credit for up to four (4) years of that military service, Such credit shall be purchased
at the rate payable at the time of the member's entry into city service, with interest at the rate of seven
percent (7%) per annum. The period of such service for which the member receives credit shall be counted
for the purpose of computing the amount of his or her retirement allowance, provided such member shall
have completed ten (10) years of continuous service or fifteen (15) years of active aggregate service with
the City' of Hartford, or shall be retired prior thereto due to disability incurred in the course of his or her
employment, This provision shall not be used to establish eligibility for retirement allowances but shall be
used as additional service credits for members who are qualified or become qualified for normal or
disability retirement allowances. Each additional year of credited service purchased pursuant to this
subsection shall be equal to two and one-half percent (2.5%) of final average pay. Employees hired on or
after July 1, 2012 shall not be permitted by the terms of this subsection to exceed the eighty percent (80%)
maximurm of their final average pay.

Benefits payable to Police Officers hired on or after December 11, 2017:

The employee contribution rate to the pension fund will be eleven percent (11%) of total earnings exclusive
of private duty.

Service retirements will be based upon two percent (2.0%) of final average pay for each whole year of
service to a maximum of seventy' percent (70%) of the employee's base salary at retirement. The
employee's base salary for purposes of this provision is his or her rate of pay at his or her applicable step,
including the educational incentive pay and the ten (10) hour schedule shift differential but excluding any
additional five percent (3%) in lieu of overtime pay, as set forth in the Salary Schedules contained in
Appendix B-2 and shall not include overtime and private duty carnings. The employee's base salary’ does
not mean the "Base Step” of the classification.
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3. Normal retirement age shall be twenty-five (25) years of service and a minimum age of fifty -five (55).
Employees shall be vested after ten (10) years of continugus service. An employee who vests his or her
pension and leaves the service of the City and leaves his or her contributions in the fund will be entitled to
file an application for retirement benefits and thereafter collect pension benefits commencing on the date he
or she would have reached his or her normal retirement date.

4. Final average pay will be computed on the basis of the employees rate of pay immediately preceding
retirement (rate of pay will be computed as the hourly rate multiplied by 40 hours then multiplied by 52
weeks) added to a figure for overtime which is based on the employee's total overtime hours averaged over
the employees highest three (3) of the last five (5) years. Private duty hours worked shall not be included
in this calculation,

5. Inthe event an employee experiences a reduction in rank, the rate of pay is based upon the final rate of pay
at the employec's highest growth step of the highest rank held by the employee within two (2) years
immediately preceding the start of the employee's retirement.

6. Social Security benefits shall not be included in this plan.

7. Military Service Credit any bargaining unit member who served in the active service of any branch of the
armed forces of the United States during any part of the times set forth in Section 27-103 of the General
Statutes may purchase credit for up to four (4) years of that military service. Such credit shall be purchased
at the rate payable at the time of the member's entry into city service, with interest at the rate of seven
percent (7° o) per annum,

The period of such service for which the member receives credit shall be counted for the purpose of
computing the amount of his or her retirement allowance, provided such member shall have completed ten
(10) years of continuous service or fifteen (15) years of active aggregate service with the City of Hartford,
or shall be retired prior thereto due to disability incurred in the course of his or her employment. This
provision shall not be used to establish eligibility for retirement allowances but shall be used as additional
service credits for members who are qualified or become qualified for normal or disability retirement
allowances. Each additional y ear of credited service purchased pursnant to this subsection shall be equal to
two and one-half percent (2.5°a) of final average pay. Employees hired on or after July 1, 2012 shall not be
permitted by the terms of this subsection to exceed the eighty percent (80%) maximum of their final
average pay.

PENSIONS PAYABLE TO DISABLED MEMBERS, Subject to the approval of the Pension Commission,
retirement allowances are payable to any member who becomes permanently disabled in accordance with the
following provisions:

I For Permanent and total disability arising out of and in the course of employment as defined in the
Worker's Compensation Act, irrespective of the length of service. When a member becomes so
incapacitated from engaging in any gainful employment his or her pension is determined as one hundred
pereent {100° a) of his or her annual pay at the time of his or her disability less any weekly benefits received
under the Workers' Compensation Act.

2. For service-connected permanent partial disability, arising as defined in Paragraph A above, which reduces
by ten percent (10°0) or more the income which the member can derive from gainful employ ment,
irrespective of the length of service.

The member's pension, which is called a special disability allowance, is determined as fifty percent (50%)
of his or her annual pay at the time of disability provided he or she has completed fifteen (15) or more years
of continuous service. On and after the employee's twentieth (20th) year of continuous service, the
employee will receive a special disability allowance in accordance with the normal retirement benefits as

set forth in Section D and/or E.
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If the member has less than fifteen (15) years of service and suffers an injury prior to July 1, 1986 which
results in disability, hig or her initial special disability allowance amounting to fifty percent (50%) of his or
her annual pay at the time of disability is subject to reduction for a portion of his or her subsequent earnings
from other employ ment as follows: The amount of such a reduction is limited to fifty percent (50%) of the
excess, if any, of the member's earnings from gainful employment, including any weekly payments
received as workers' compensation, over seventy-five percent (73%) of the current raie of pay for a member
of the same or corresponding grade. In any case the amount pay able for partial disability is not lo exceed
the pension which would be payable for total disability.

If the member has less than fifteen (15) years of service and suffers an injury on or afier July 1, 1986 which
results in disability, his or her initial special disability allowance amounting (o fifty percent (50%) of his or
her annual pay at the time of disability shall be reduced by any income from gainful employment which,
together with the special disability allowance, exceeds one hundred percent (100° o) of the current rate of
pay for an employee of the same or corresponding job classification held by the employee at the time of his
or her retirement.

For non-service connected Permanent and total dlsabihly aﬂsmg after complﬁlmn of at least five (5) years
of continuous service. When a member becomes so incapacitated from engaging in any gainful
employment his or her pension is equal to two and sixty five one hundredths percent (2.65%) of his or her
final average pay multiplied by the number of whole y ears of service, and, or as calculated on the same
basis as described in Sections D and/or E above for normal retirement allowances in the event the employee
has reached his or her twentieth (20th) year of continuous service, except that a minimum pension equal to
twenty-five percent (25° o) of his or her final average pay is provided.

For non-service-connected permanent partial disability which reduces by ten percent (10°0) or more the
income which the member can derive from gainful employ ment, and which arises afier completion of at
least ten (10) years of continuous service. The member’s pension, which is called a special disability
allowance, is equal 1o a specified percentage of his or her average pay, namely, two and sixty -five one
hundredths percent (2.65°) multiplied by his or her whole years of service, bul not less than twenty-five
percent (25%) of his or her final average pay. In the event that the employee has reached his or her
twentieth (20th) y ear of continuous service, non-service-connected permanent partial disability benefits
shall be as set forth in Section D.

1f the member has less than fifteen (15) years of service, his or her special disability allowance is
determined each year by reducing his or her initial pension by the same specified percentage of the excess,
if any, of the member’s earnings from gainful employ ment over the amount of income which a Social
Security beneficiary is entitled to earn without causing a reduction in his or her Social Security benefits.

F. VESTED RIGHTS. Employees who have completed ten (10) whole years of service are vested.

1. Vested employees retiring effective on or after July 1, 1988 shall receive two and sixty-five one
hundredths percent (2.65%) for each whole year of service up to including their twentieth (20th) year of
continnous service collectable upon the date he or she would normally have completed twenty (20) years of
service, and shall receive the benefits equal to normal retirement benefits as set forth above each year
thereafter up to a maximum of seventy percent (70%) of final average pay, pay able commencing on the
date of retirement.

G. REFUND OF MEMBER'S CONTRIBUTIONS UPON TERMINATION OF EMPLOYMENT (OTHER

THAN BY DEATH). Upon termination of employ ment & member may request the refund without interest of
his or her total contributions to the MERE fund. This request must be made at the time he or she leaves the
service of the City, or within ten (10) years thereafter, and the refund payment will be made in full settlement of
the member's rights if any, to vested pension or other benefits provided by the MERF plan.

DEATH BENEFITS PAYABLE TO SURVIVING SPOUSE AND CHILDREN, The pension benefits
described below are payable to the member's widow (or widower) provided she or he was hiving with him or her
at the time of his or her death, and provided she or he was married to him or her at the time of his or her
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retirement if death occurs after retirement, and to his or her qualified dependent children who are unmarried and
under age eighteen (18), or over age cighteen (18) if incapacitated from engaging in gainful employment.

1. Where the cause of death does not arise out of and in the course of the member's employment as defined in
the Workers' Compensation Act, the plan provides the spouse with an annual pension equal to twenty-five
percent (25° 0) of the member’s carnings during his or her last twelve (12) months of cmployment at full
salary, pay able monthly until death or remarriage. In eddition, the plan provides a monthly pension of One
Hundred Dollars ($100.00) for the first qualified surviving child, plus Fifty Dollars ($50.00) monthly for
each additional qualified child, payable to the spouse if the children are in her care, or otherwise to their
guardian. The total annual pension payments for the surviving spouse and children are not to exceed one
hundred percent (100°0) of the member's annual pay at the time of his or her death or retirement.

2. Where death occurs from a cause arising out of and in the course of his or her employment as defined in the
Workers' Compensation Act. For such deaths before retirement, the plan provides the spouse with a pension
equal to fifty percent (50°0) of the member's annual pay at the time of death, payable monthly until her
death or remarriage. In addition, the plan provides for cach qualified surviving child who is unmarried and
under age cighteen (18), or over age eighteen (18) if incapacitated from engaging in gainful cmployment, a
pension equal to ten percent (10°0) of such annual pay (increased to fifteen percent [IP o] if there is no
surviving spouse), but the total pensions for the spouse and children are limited to a maximum of seventy -
five percent (75°0) of the member's average annual pay for his or her final five (5) years of service. Such
pension benefits for the surviving spouse and children are subject to rednction during their compensable
period so that the total annual amount including weekly Workers' Compensation payments shall not exceed
one hundred percent (100°0) of the member's annual pay at the time of death. If death occurs after the
member retires with a service-connected disability pension, similar pension benefits are payable to his or
her survivors so long as they qualify for weekly Workers' Compensation benefits, the amounts of such
pensions being based on the member's annual pay at the time of his or her retirement.

REFUND OF CONTRIBUTIONS PAYABLE TO THE NAMED BENEFICIARY OF A DECEASED
MEMBER, This benefit, which is payable only if there is no spouse or child who qualifies for a survivor's
pension, is equal to the member's total contributions without interest, less any pension payments made to him or
her prior to his or her death. Also, upon termination of pension payments to the last qualified survivor (as
described in Section I above), a refund is made of any excess of the member's contributions over the total
pension payments made to the member and to his or her survivors. A member can designate his or her
beneficiary for this benefit by completing a form, which he or she may obtain and file in the City Treasurer's
Office.

CONTINUOUS SERVICE. In determining the member's qualification for pension benefits, periods of
absence of not more than ninety (90) days in one (1) year are disregarded. Further, any absence of more than
ninety (90) days is not considered to break the continuity of service if caused by disability involving the regular
aticndance of a physician, or if authorized as a lcave of abscnce by the Court of Common Council. However,
such periods of absence are not included in determining the amount of the member's pension. After any other
period of absence, a returning member may obtain credit for his or her previous service provided he or she
repays any contributions previously withdrawn plus interest, but his or her eligibility' for a retirement pension
will require the completion often (10) years of continuons service following the date of his or her re-
employment. There is no limit within which an employee must exercise the aforementioned right.

. ASSIGNMENTS PROHIBITED. All pensions and benefits of the MERF plan are for the support of the
member and his other qualified survivors. They are not subject to assignment and are exempt from the claim of
creditors to the maximum cxtent permitted by law.

PENSION BENEFITS FOR PUBLIC SAFETY DETENTION OFFICERS (PREVIOUSLY POLICE
MATRONS) AND ASSISTANT ANIMAL CONTROL OFFICERS,

Public Safety Detention Officers (previously police matrons) and Assistant Animal Control Officers hired
before December 11, 2017 will receive pension benefits equivalent to non-bargaining unit civilian employees of
the Hartford Police Department, except that a final average pay shall mean the average annual rate of pay for
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the highest three (3) years of the employee's earnings during the last five (5) years of service immediately
preceding retirement. Final average pay shall include total annual eamings, including overtime, private duty
work and longevity pay.

Public Safety Detention Officets (previously police matrons) and Assistant Animal Control Officers hired on or
after December 11, 2017. Public Safety. Detention Officers (previously police matrons) and Assistant Animal
Control Officers hired on or after December 11, 2017 will receive benefits equivalent to non-bargaining unit
civilian employees of the Hartford Police Department hired on or after January 1, 2011, except for the following
negotiated pension changes:

(a) The employee coniribution rate to the pension fund will be eleven percent (11°0) of total earnings.

(b) Service retirements will be based upon one and one-half percent (1,5°0) of final average pay for each
whole year of service to a maximum of seventy percent (70°0).

(¢) Normal retirement eligibility shall be twenty-five (25) years of service and a minimum age of sixty-
two (62), Employees shall be vested after ten (10)years of continuous service. An employee who
vests his or her pension and leaves the service of the City and leaves his or her contributions in the
fund, will be entitled to file an application for retirement benefits and thereafter collect pension
benefits commencing on the date he er she would have reached his or her normal retirement date.

(d) Final average pay will be computed based on the employee's highest three (3) of their last five (5)
years of base salary . The employee's base salary for purposes of this provision is his or her rate of pay
at his or her applicable step, including the educational incentive pay, as set forth in Appendix B-2 and
shall not include overtime and private duty earnings, if applicable. The employee's base salary' does
not mean the "Base Step” of the classification,

(¢) Early retirement eligibility will be age fifty -five (55) with at least fifteen (15) years of continuous
service. The early retirement allowance shall be based on the normal retirement formula but reduced
by six percent (6° o) for each whole y ear the employee retiress short of age sixty -two (62).

MILITARY BUYBACK. Effective July 1, 1987, an employee may purchase up to four (4) years of Military
Service time for service in the Armed Forces of the United Statss for periods of service, any of which occurred
during the periods set forth in Section 27-103 of the General Statutes of the State of Connecticut, at the rate
payable at the time of entry into City service, with interest at the rate of seven percent (7°.) per annum, The
period of such service for which the employee receives credit shall be counted for the purpose of computing the
amount of his or her retirement allowance provided such employee shall have completed ten (10) years of
continnous service or fifteen (15) y ears of active aggregate service with the City of Hartford or shall be retired
prior theteto, due to disability incurred in the course of his or her employment.

PENSION LOCKOUT NOTICE, There shall be a lockout on pension negotiation, and the pensien benefits as
provided in this Agreement, whether contained in Section 3.6, any appendices ot Letters of Understanding or
stated by reference to the City through contract negotiations, fact-finding, mediation, arbitration or otherwise
pursuant to Connecticut General Statutes 7-467 to 7-477 until July 1, 2015, with the exception of the sick leave
exchange provided for in Paragraph 8 of Section 3.6.

Pension benefits, improvements, or changes achieved and/or awarded through or by the Pension Commission or the
Court of Common Council to the members of the Municipal Employees' Retirement Fund that would enhance these
benefits are not affected by' this provision and would not preclude the receiving of these benefits by employees
except that the Pension Commission and or the Court of Common Council cannot remove, alter or change in any
way the lockout on pension negotiations stated herein or the pension provisions of this Agreement,

NOTICE
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The above summary of pension benefits is not intended to include all rights or responsibilities of employees in
regard to pension benefits. For further elaboration or descriptions of benefits and responsibilities, please consult the
City Charter or MERE booklet in regards to pension for police officers and firefighters.

Also, please note that this Appendix does not describe the benefits of Assistant Animal Control Officers or Public

Safety Detention Officers (previously Police Matrons) who are covered under the MERF Pension Plan with Social
Security benefits, except as indicated in Section L, herein,
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APPENDIX F
PROMOTIONAL TEST SCHEDULE

It shall be the intent of the Cit) to conduct promotional tests for Sergeant, Lieutenant and Captain in such a time
frame that the maximum time between the exhaustion or explration, Including an) extenslon granted by the
Personnel Board, of one (1) list and the creatlon of a new list for the same class will not exceed one (1} )Jear. This
provislon will not appl) in the event a civil action is brought against the City for an) such test.
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APPENDIX G
BENEFIT OF SURVIVORS OF OFFICER(s)
KILLED IN THE LINE OF DUTY

Effective July 1, 1999, survivors and cligible dependents of employees who are killed in the line of duty, or
employees who die while on-duty and while actively engaged on the street in a field operation, or employess who
dic while on-duty as a result of a physical altercation, shall reccive the gross weekly salary of the aforementioned
employee (including any increases to the employee's classification through the collective bargaining process) as
though the deceased employee were still a current employee of the City.

In the event the surviving spouse and/or dependent child/children, as the case may be, apply for and receive weekly
benefits under Connecticut General Statute 31-306, said benefits shall be st off against the gross week/) salary as
set forth above; provided that any Federal and/or state income tax withholding will be applied only to the difference
between the gross weekly salary and the weekly benefit under Connecticut General Statute 31-306.

This benefit shall be provided for the life of the surviving spouse, until such time as the spouse dies or remarries. In
the case of a dependent child/children being the sole survivor(s), this benefit shall be provided until they reach age
nineteen (19) or if a bona-fide student until age twenty-four (24).

The receipt of this benefit (i.c. gross weekly salary) does not create an employment contract or employment
relationship between the recipient/recipients and the City of Hartford,
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APPENDIX II
PERFORMANCE APPRAISALS

The Department will implement a Performance Appraisal Sy stem. Performance Appraisals shall be deemed as part of
an employees' personnel file in accordance with Chapter 563a [Personnel Files] of the Connecticut General Statutes
and maintained in each employee's personnel file.

It Is agreed that the sy stem Is intended to provide an opportunity to promote subordinate supervisor interaction,
recognize outstanding performance, identify performance deficiencies and offer an opportunity for improvement and
communicate employ er employ ee expectations and Departmental objectives.

The sy stem shall provide for the opportunity of face-to-face employee response to the appraising supervisor and appeal
of any appraisal to a supervisor at least one rank above the original evaluating supervisor. Employees shall only be
appraised by supervisors trained in the performance appraisal process, who are above their rank. No sworn employee
below the rank of Captain shall be appraised by a non-sworn supervisor.

The Performance Appraisal Sy stem shall have no impact on contractually established rights, any pay rate within the
employee's classification, pay range or growth increment.
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APPENDIX 1
DEPUTY CHIEFS

The Chief of Police may assign, on a voluntary basis, no more than a total of six (6) Police Lieutenants and/or
Captains to exempt, non-bargaining unit positions, Such assignments will be made at the sole discretion of the Chief
and will be for durations as determined by the Chief of Police. Employees who accept such assignments will be
compensated at a wage rate, which is no less than that of their permanent classification.

In consideration of this, five (5) Police Captains shall be appointed prior to August 15, 1994 and the positions
authorized for Licutenant shall be filled prior to January 1, 1995. These positions shall not be decreased to allow for
the agsigning of Deputy Chief,

Should the Chief elect to reassign a Deputy Chief to their prior classification, no bargaining unit member in that
classification shall be supplanted or negatively impacted as the result of this reassignment.
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APPENDIX J
PSYCHOLOGICAL EVALUATION

1t is understood and agreed the Police Chief will identify three (3) psychotherapists to evaluate bargaining unit
members who are identified by the Police Chief, as a result of personal misconduct or abnormal behavior, as being
in need of psychological evaluation to determine fitness for duty as a police officer. The Chief's selection will be
forwarded to the Union,

The Union must respond within thirty (30) days of receipt of the Chief's list as to whether they have an ohjection to
the Chief's selection. If the Union does not file an objection within the thirty (30) day period, the Chief's selection
will be final. If the Union does file an objection within the thirty (30) day period, The Chief and the Union will
select one psychotherapist each and the two selected psychotherapists will select the third psychotherapist. The
Psychotherapists who provide services as part of the Department's EAP program shall not be eligible for selection,

The City of Hartford will pay for any evaluation made pursuant to the terms of this memorandum and no member
will be impacted negatively purely on the submission to this ¢* alnation. Any bargaining unit member who refuses or
fails to submit to an evaluation will be subject to disciplinary action up to and including discharge. There will be no
second opinions,
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APPENDIX K
FOUR TEN-HOUR DAY WORK SCHEDULE

The four ten-hour day work schedule shall be made available as provided for in this Agreement. The specifics of the
work schedule are as follows:

The workweek shall consist of four consecutive ten-hour days followed by three consecutive days off, except for
normal scheduled day oft rotations.

The day off schedule for Officers shall be three sets of days off. They shall be Sunday/Monday/Tuesday;

Tuesday/Wednesday/Thursday and Sunday Friday S day. These sets of days off shall rotate in reverse order
every twenty -eight (28) days.

The workday for those employees assigned to this work schedule shall commence at 07:00 hours the day shitt or
17:00 hours the night shift.

Employees assigned to this work schedule will have all accrued days converted to hours based on eight hours for
each accrued day or pre-rated portion thereof.

The accrual of holiday and leave time shall be based on an eight (8) hour day as it is provided for in Article V,
Sections 5.1, 5.2, 5.3 and 5.4 of this Agreement.

All accrued time will be taken as a half-day or a full day in accordance with the accepted practice for holiday,
vacation, and personal leave usage. A half-day being five (5) hours a full day being ten (10) hours, Compensatory
ime may be used on an hourly basis. All accrued time usage will be deducted on an hour for hour basis,

mployess working a holiday in accordance with Article V, Section 5.1 of this Ag) will at their option
ceive either ten (10) hours additional pay or ten holiday compensatory hours.

ould an employee return to an eight-hour day assignment all acorued time will be recenverted to days, other than
mpensatory hours. Any hours that will result in not being evenly divisible by four will be added to the employee's
imensatory hours,

employee assigned to a ten (10) hour day assignment, unless with the direct approval of the Chief of Police or
designee, shall work more than eighteen hours in a day or eighteen consecutive hours.

ploy ees assigned to this work schedule may have their schedule altered for training purposes. Employees who
id training that is less than ten (10) hours in a day may at their option elect to use two (2) hours compensatory

or report to their Commander to meet the ten-hour day requirement. Employees may also have their schedule
red for wecklong training sessions.
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APPENDIX L
ASSIGNMENT OF STATE POLICE OFFICERS

Effective with the approval of this Agreement by the Hartford Court of Commen Council, one (1) uniformed
Hartford police officer will be assigned to work with each uniformed state police officer who is assigned to law
enforcement activities within the City of Hartford and for each uniformed state police officer so assigned, an
overtitne position will be filled by a comparable bargaining unit member,

Whenever a plainclothes state police officer is assigned to law enforcement activities in the City of Hartford in joint
operations such as ROCCY, SWNTS and similar, such officers will work with and/or in conjunctien with
plainclothes Hartford police officers. The assignments of such state police officers will not be used to supplant
Hartford police officers.

it is understood and agreed that the terms and conditions of the settlement agreement of the unfair labor practice
charge {WIPP - 16, 192) executed by the parties on May 9, 1994 have been fully met and complied with in the
negotiations and agreements reached b) the parties in the July 1, 1994 - June 30, 1996 Collective Bargaining
Agreement, It is also understood and agreed that the Hartford Police Union and the City of Hartford will advise the
State Board of Mediation and Arbitration of the voluntary settlement of the interim bargaining arbitration Case
Number 9394-MBA-16 immediately following the approval of the July 1, 1994 - June 30, 1996 Collective
Bargaining Agreement by the Hartford Court of Common Couneil,
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APPENDIX M
DETENTION STAFFING

The position of Police Matron shall be replaced with the position of Public Safety Detention Officer (PSDO), a non-
gender specific designation. Effective December 11th, 2017 employees holding the classification of Police Matron
(Class Code #5001 ) will be reclassified to Public Safety Detention Officer.

The pay schedule for PSDO shall be as outlined in Appendices B, B-T or B-2, previously designated as Police Matron,
except that PSDO's hired following December 11, 2017 shall have a recruit rate that is ten percent (10°0) lower than
base pay.

Upon successful completion of training, PSDOs shall be placed at the base rate of the salary schedule, and they shall
receive further increases as set forth in this Agreement. PDSOs shall be entitled to education incentive pay as outlined
in Appendices B, B-1 or B-2 of this Agreement.

PSDO's shall work a 5 2-5 3 work schedule with rotations as is the cumrent practice for police officers.

The terms and conditions affecting civilian employees under this Agreement, including those affecting employees
regardless of their civilian status and Appendix A, and all relevant Memoranda of Agreements, shall apply to PSDOs.

mplementation of Civilianization of the Booking and Detention Facilities
~he City and the Police Union recognize that full staffing requires the hiring of at 1east 15 PSDOs, which may take

ime to achieve, As such, Section 4.2G shall be modified only to the extent provided below until the civilian staffing
f detention reaches its full cor

(i) Management shall have the flexibility not to use PSDOs on overtime when a police officer on straight time

is available, and the assignment of police officers in such circumstances shall meet the staffing needs of
Appendix M, and

(i) Overtime assignments shall alternate between PSDO's and police officers.

signments of PSDOs and police officers shall take into account the gender of the employee assigned when necessary
neet the gender balance requirements of this Appendix, The flexibility to assign police officers on straight time
11 not limit the gender balance requirement.

full staffing is met, the Chief will have the right to utilize Police Officers on straight time only if the PSDO
time list is exhansted.

ention Staffing
Detention facility minimum staffing levels shall be maintained as follows throughout the life of this Agreement:

There shall be a minimum of a police sergeant and three (3) PSDOs, or any combination of PSDQs and Police
Officers to equal three (3), assigned to the Detention facility at all times, which must include at least one person
of each gender. However, if a PSDO leaves a shift early on approved leave (i.e., vacation leave, sick leave, earned
leave, etc.), the Chief will not be required to backfill. It is further recognized that the Detention facility supervisor
shall, with the approval of the Commander overseeing the Detention facility, have the ability to increase staffing
levels at times of increased volume in the Detention facility to assure the prompt processing of incarcerated
individuals and enhanced officer safety.

Nothing in this Appendix shall prohibit the Chief from assigning to work in the Detention facility police officers
who may be assigned temporarily due to the loss of the legal authority to carry a firearm or other bona fide
fisciplinary, medical or other valid operational issue or concern as determined by the Chief. These police officers
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shall not be included in the PSDO overtime rotation, but will have first right of refusal for overtime which cannot
be filled through that rotation.

Additionally, should the PSDO staffing levels drop below the amount enumerated above due to exigent
circumstances, the Cit) ma) temporarily fill overtime assignments in accordance with Section 1 (i) above.
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APPENDIX N
DRUG TESTING

AGREEMENT, made this 12th day of December, 1991, by and between the City of Hartford and the Hartford Police
Union, hereafter referred to as the parties.

WHEREAS, the parties, having recognized the dangers of drug use in the work environment of the Hartford Police
Dep have hed an ag concerning a drug testing and abuse policy, which has been identified as
Hartford Police Department Order #8-33; and.

WHEREAS, the parties are willing to implement this negotiated policy based upon the provisions of that Order and
the terms and conditions of this Memorandum of Understanding; and

WHEREAS, both parties recognize that this entirs policy could not be impl d without the ag; of the
Hartford Police Union unless the issue was taken before the State Board of Mediation and Arbitration for final and
binding arbitration; and

WHEREAS, the partics desire that this Memorandum of Understanding and drug testing policy will e binding
between the parties without alteration or modification unless by mutual agreement between the parties and/or
binding arbitration; should a section of this policy and/or this policy be deemed unconstitutional by state or Federal
decision, both parties agree to immediately suspend this policy and meet in a timely manner to effectively rectify the
policy' to conform the state and/or Federal standards; and

WHEREAS, the Union's support of this policy is conditioned upon the signing of this Agreement.
OW, THEREFORE, the partics agree to support and abide by the terms and conditions of this Agreement and
sriford Police Department Order #8-33 intending these as a benefit to all employees and members of the

mmunity.

1113
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DRUG TESTING POLICY

L PURPOSE

The purpose of this policy is (o establish the terms and conditions of the Hartford Police Department's drug
testing program.

H. POLICY

It is the long standing policy of the Hartford Police Department that members of the Hariford Police
Department are prohibited from the use of any and all illegal and/or illicit controlled substances, narcotics or
drugs.

Tt is the policy of the Hartford Police Department that the critical mission and responsibilities of the law
enforcement profession justify the maintenance of a drug free work environment through the use of an
employee drug testing program.

The law enforcement profession has several uniquely compelling interests that jusiify the use of an employee
drug testing program. When law enforcement officers parnmpam in illegal drug use and or drug activity, the
integrity and public confidence in the law enft isd yed. This confidence is further
eroded by the potential for corruption promoted by 1llegal drug use.

The public has a right to expect that those who are sworn to protect and serve them are phy sically and mentally
prepared to comp ly their duties. There is sufficient evidence to conclude that the use of controlled
substances and other forms of drug abuse will seriously impair an employee's physical and mental health, and
thys inevitably, their job performance.

Therefore, in order to ensure the integrity of the Department, a safer working environment for its employ ees
preserve the public trust and confidence in a drug free law enforcement ageney, this drug testing program shat
be implemented.

HI. PROCEDURES

A. AFFECTED EMPLOYEES

1. All sworn police officers, sworn supervisors and police recruits, as a condition of continued
employment, shall be subject to random urinalysis drug testing and urinalysis drug testing for
reasonable suspicion.

2. Those members of the Hartford Police Union classified as Public Safety Detention Officer (previol
Police Matron) and Assistant Animal Control Officer will be subject to reasonable suspicion drug
testing,

3. Non-bargaining unit sworn personnel will be tested as prescribed by this Policy, as well as being
subject to urinalysis drug testing at any time at the direction of the Chief of Police.

4. Police recruits shall be subjected to urinalysis drug testing within the first two (2) weeks of hire if they
were not tested prior to hire, In addition, they will be subjest to random testing and reasonable
ion testing as indicated in gl above.

B, METHOD OF RANDOM SELECTION

1. All sworn members and police recruits of the Hartford Police Department will be subject to random
urinalysis drug testing as outlined in this Policy. The selected drug testing agency shall be responsible
for the random selection of those employ ees affected. The agency shall maintain a random pool.

104
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A minimum of five percent (5°c) of those employees in the random pool will be selected on a monthly
basis for a completely random urinalysis drug test. Affected employees will remain in the pool,
regardless of the number of times selected for urinalysis drug testing from this pool.

The testing agency shall be provided with a coded list (numbers only) of all employees eligible for the
random urinalysis pool. The testing agency shall independently, randomly select 2 number of code
numbers for testing.

Upon randomly selecting a number of code numbers for drug testing, the selected testing agency shall
notify the designated Hartford Police Department Employees Assistance Program Coordinator, in
writing of the code numbers selected for testing forty -eight (48) hours prior to the specific testing date.

The Employees Assistance Program Coordinator, who shall be a sworn member of the Hartford Police
Department, shall perform the following duties in regards to the random selection process:

a. Maintain in a secure location the key to identify employees with code numbers supplied by
the drug testing agency.

b. Receive the list of code numbers from the testing agency and identify those employees
designated by the selected testing agency to be subjected to urinalysis drug testing on a
specific date.

c.  Assure that those employees selected are scheduled to work on the specific testing date and
notify the testing agency of any selected code number(s) unable to attend (regular days off,
illness, injury or pm-approved days off) so that additional code numbers may be selected.

d. Atthe beginning of the affected employee's tour of duty, notify the employee's commander
of the employee's selection for urinalysis dmg testing. The commander will then notify the
employee and direct the employee to report to the collection site. No one will be excused
from random testing unless exigent circumstances arise and the excuse is approved by the
Chief of Police or his/her designee.

€. Receive from the selected testing agency the name of all employees who submitted to
urinalysis drug testing on a specific date for each random selection list.

f.  Assure that any incident of an employee who failed to report for a scheduled urinal) sis dmg
test is reported to the Chief of Police or his/her designee.

2 Maintain a file of all correspondence with the selected testing apency.
h. Assure these appointments are strictly confidential.
This method of random selection, unless specifically altered in this policy, shall be the only

method of random selection required of those employees subject to drug testing program by the
Hartford Police Department.

C. METHOD OF REA ABLE PICT ELECTI

L

Supervisory personnel may request that an employee submit to a drug test when a supervisor has a
reasonable suspicion that an employee is under the influence of drugs. "Reasonable suspicion” is a
belief based on objective and articulable facts sufficient to lead a reasonably prudent supervisor to
suspect that an employee is under the influence of drugs so that the employee's ability to perform the
functions of the job is impaired or so that the employee's ability to perform his her job safely is
reduced.

111€
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2. Prior to the impl ion of r ble suspicion testing the City shall be responsible for providing
training to all supervisory personnel. This training shall deal with issues related to, but not limited to,
observation, detection, and proper documentation of an employee's actions that would lead to
reasonable suspicion for directing an employee to be tested under this Policy.

Additionally, a training bulletin will be issued to all sworn personnel that among other things, will
enumerate examples that alone or in combination with others may constitute grounds for reasonable
suspicion,

Supervisor) personnel who have received the mandated training for reasonable suspicion testing in
relation to this Policy and having a reasonable suspicion that an employee is under the influence of
drugs and should be required to submit to a urinalysis drug test, shall immediately notify through the
chain of command the Chief of Police or his'her designee, who shall be a sworn member of the
Department outside of the bargaining unit, to meet to observe the employee's behavior and/or review
the circumstances surrounding this determination of reasonable suspicion. Should the Chief or his her
designee concur with this determination the following procedures shall be followed:

a. Supervisor) personnel, who have received the mandated training for reasonable suspicion
testing in relation to this Policy, shall document, in writing, the facts outlining their
reasonable suspicion that the employee in question is under the influence of drugs. This
document shall be made available io the employee or his/her designee upon completion by the
supervisor. Under no circumstances shall this report be made available any later than twenty-
four (24) hours after instructing the employee to submit to reasonable suspicion urinalysis
drug testing.

b. The Chief or his her designee shall instruct the employee to submit to reasonable suspicion
urinalysis drug testing and shall be responsible for the employee's transportation to the
designated testing agency for this test.

¢. Any supervisor encountering an employee who refuses to submit to a drug test upon reques
shall inform the employee of the requirements and consequences of a violation of this Poli
If said employee continues to refuse to submit to such testing, the employee shall be sent
home either in accordance with Appendix A, Section 6.b of the Agreement Between the C;
of Hartford and the Hartford Police Union, if appropriate or suspended with pay for the
balance of the shift. In either case, the employee shall be brought before a departmental
disciplinary hearing on the sixth (6th) day following the date on which the refusal occurred
No continuance of such a hearing will be granted, and such hearing will go forward regal%
of whether or not the employee is present at the hearing,

d. Supervisory personnel are responsible for consistent enforcement of this Policy. An)
supervisor who knowingly permits a violation of this Policy b) employees under his her di
supetvision shall be subject to disciplinaty action.

3. The collection, testing, reporting and discipline for violations of this Section shall be the same as tho
for an employee tested under the random testing method of this Policy.

D. METHOD OF NON-BARGAINING UNIT SWORN PERSONNEL TESTING SELECTION
In addition to being subject to random and reasonsble suspicion urinalysis drug testing, non-bargaining um

sworn personnel shall be subject to urinalysis drug testing at any time at the direction of the Chief of
Police.
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E. TESTING AGENCY

1. No City employee shall test, collect or deliver urine specimens for the purpose of drug analysis as it
specifically relates to this Policy and procedure.

2. The agency selected to conduct urinalysis drug testing for the Hartford Police Department shall be
selected pursuant to the provisions in the City of Hartford Charter, as those provisions relate to
established purchasing procedures. The agency shall be an independent laboratory, certified by the
State of Connecticut for urinalysis testing and must meet all requirements outlined by the Mandatory
Guidelines for Federal Workplace Drug Testing Programs. At the time of its selection the testing
agency shall have obtained or be actively pursning N.ID.A. certification. The Union shall have the
right to participate on any selection committee for the testing agency.

The selected drug testing agency shall be responsible for the following:

4. The independent random selection of all employ ees for urinalysis drug testing with the
assistance of the designated liaison officer of the Hartford Police Department.

b. The collection of all urine samples for drug testing in accordance with collection protocol ar
chain of custody requirements (see attachments A & B). The agency shall be responsible fo
the operation of accessible collection sites, collection personnel and delivery to their
laboratory should collections be performed at a location other than the laboratory itself. This
site may be City of Hartford property.

c. The testing of all properly submitted urine speci for the p of sel d drugs in th
methods outlined by this Policy.

d. The written notification with all related test information to the Medical Review Officer
(MRO) of all confirmed test results.

¢. The retaining and preserving of all positive urine samples and its split sample for possible
future administrative or civil action.

f.  Availability for testimony in regard to any contested collection and/or testing process
performed.

g- Preparation of statistical data in relation to the testing process.

F. COLLECTION

1. Upon notification of a required urine submission, the affected employee shall immediately report to th
designated collection site. This site shall be operated by the selected testing agency.

2. Upon arrival at the collection site, the selected employee shall comply with the request of the
collection site personnel and complete forms required to assure a secure specimen collection, The
employee shall not be required to remove any garments other than outer garments.

3. 'The selected employee shall provide the necessary urine sample in the amount required. The employ e
shall not be observed while producing the required urine sample. The urine sample shall be split and
the split sample marked as such. Both samples shall be sealed, dated and signed by the selected
employee and the collection agent. The selected employee shall have his/her urine sample in his/her
possession/observation until it has been sealed and signed.

G. TEST METHOD

1. No employee subject to drug testing shall be considered testing positive unless:
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A urinalysis drug test utilizing a reliable scientific methodology was given and produced a positive
result

and

Such positive test result was confirmed by a second urinalysis drug test, which was separate and
independent from the initial, utilizing a reliable scientific methodology

and

Such positive test result was confirmed by a third urinalysis drug test which was separate and
independent from the initial test, utilizing a gas chromatography and mass spectrometry methodology

and

The affected employee fails to substantiate a medical or legal reason for the positive test result to the
Medical Review Officer.

The selected testing agency shall test for the presence of the following category of drugs and all
substances produced direetly or indirectly by extraction from substances of vegetable origin, or
independently by means of chemical sy nthesis, or by a combination of extraction and chernical

synthesis:

1. Cannabinoids 6. Barbituates 11. Oxy codone
2. Cocaine 7. Benzodiazepine

3. Opiates 8. Methadone

4. Phencyclidine 9. Methaqualone

5. Amphetamines 10. Propoxy phene

The selected testing agency shall set sensitivity cut off levels as follows:

Initial and First Confirmation Test

(ng mi)
Cannabinoids 50
Cocaine metabolites 300
Opiate metabolites 2000
Phencyclidine 25
Amphetamines 1000
Barbiturates 200
Methaqualone 300
Benzodiazephine 300
Methadone 300
Propoxphene 300
Oxy codone 100

Gas Chromatography/Mass Spectrometry

(og/m1)
Cannabinoids (1) 15
Cocaine metabolites (2) 150
Opiates:
Morphine 2000
Codeine 2000
Phencyeclidine 25
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Amphetamine :
Amphetamine 500
Methamphetamine 500
Barbiturates 200
Methaqualone 300
Benzodiazephine 300
Methadone 200
Propoxphene 300
Oxycodone 100

(1) Delta-9-tetrahy drocannainol-9-carboxylic acid
(2) Benzoyleogonine

Any test results which are below the outlined sensitivity levels shall be recorded and reported as
negative and no further testing conducted for that employee sample.

Should tests be developed that can detect the presence of hallucinogens, designer drugs, anabolic
steroids or other illicit substance with NIDA approved sensitivity cut off levels, these tests will be
incorporated into this program where feasible. This shall take place after 60 days notice to the
Hartford Police Union of the intent to implement any of these additional tests in order for adequate
review by the Union of these testing methods.

Test samples identified as adulterated, substituted, invalid or dilute shall be reported to the Medical
Review Officer by the testing agency. The Medical Review Officer will interview such employees, an
such employees will be required to submit to a second urinalysis test within 72 hours of this interview
The Medical Review Officer will report the interview and retesting of this emplayes to the Chief of
Police.

H. MEDICAL REVIEW QFFICER

1.

The City shall retain the services of a Medical Review Officer or practice for the duration of this
program. The Medical Review Officer or practice will be one or more licensed physician(s) not
presently employed by the City or having any financial connection or contract with the selected testini
agency. The physician(s) will be licensed in Connecticut if possible, or if not possible in New
England, or if not possible in another state where he or she practices. The Medical Review Officer or
practice should have expertise in the area of chemical dependency and rehabilitation. The selection of
the individual to serve as the Medical Review Officer will be in accordance with established
purchasing procedures in accordance with provisions of the Charter of the City of Hartford.

The Union shall have the right to participate on any selection committee for the Medical Review
Officer.

The Medical Review Officer shall receive and retain all test results from the selected testing agency.

The Medical Review Officer, upon the receipt of a positive test result, will conduct an interview with
the affected employ ee. If after this interview, in the opinion of the Medical Review Officer, the
employee has not been able to substantiate a reason for the positive test, the Medical Review Officer
shall, within forty -cight (48) hours, report the positive test results to the Chief of Police.

Those employees who the Medical Review Officer does not report to the Chief as positive may be
subjected to a test ordered by the Medical Review Officer within a six (6) month period after an
interview with the Medical Review Officer. This request for a test shall be made by the Medical
Review Officer directly to the testing agency by code identification. The test shall occur during a
random testing period and the distinction will not be revealed to the Employees Assistance Program
Coordinator by the testing agency.
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If in the opinion of the Medical Review Officer, the medication that the employee is taking
legitimately poses a risk to the Department or impairs the judgment of the employee, said opinion shall
be reported to the Chief of Police or his/her designee.

4. The Medical Review Officer shall coordinate with the Employees Assistance Program Coordinator the
notification and scheduling of appointments for employees reported to him/her as testing positive as
the result of a urinalysis drmp test.

I. EMPLOYEES ASSISTANCE PROGRAM COORDINATOR

In addition to duties described elsewhere in this Policy, the Employees Assistance Program Coordinator

shall have the following duties as they relate to this Policy:

1. Upon the agreement of this drug testing policy, the Employees Assistance Coordinator shall assure
through whatever means necessary that reasonable efforts are made to notify all swom members and
their families of the dangers of chemical dependency, the services offered through the Employees
Agsistance Program, and the confidential non-punitive nature of the program,

2. Assist in the education efforts of the City and the Union in relation to this drug testing policy.

3  Offer the services of the Employee Assistance Program to any employees who have been identified as
testing positive as a result of a urinalysis drug test and their families.

4. Coordinate with the Medical Review Officer the scheduling of appointments of employees reported as
testing positive to him/ber within thirty - six (36) hours, These appointments shall be strictly
confidential.

V. VIOLATION

Any employee, who has a test result that is reported as positive by the Medical Review Officer to the Chief of
Police, shall be deemed to have violated the Hartford Police Department’s Code of Conduct (Article ITI, Section
3.09).

Discipline for this violation shall be termination unless specifically amended by this Policy. Any employee so
charged shall be assured all due process rights guaranteed under the Collective Bargaining Agreement.

A,

Any employee who tests positive under the guidelines of this drug testing policy for Cannabinoids,
Cocaine, Phencyclidine, Methaqualone, or opiates that in and of themselves are illegal to possess shall be
terminated.

An employee who tests positive under the guidelines of this drug testing policy to any other narcotic and/or
controlled substance identified in this Policy shall be subject to termination, Provided, however, that these
employees (other than an entry level probationary employee) shall be offered the opportunity to consent to
a "Last Chance Agreement” and provided further that the employee has not been the subject of substantial
disciplinary action (two suspensions exchiding suspensions from Private Duty Assignments and
suspensions as a result of chargeable motor vehicle accidents) within the past five (5) years. In the event an
employee has been the subject of substantial disciplinary action within the past five (5) years, the Chief, at
his/her discretion, may offer a "Last Chance Agreement” to the employee in lieu of termination.

C- Any employee who refuses to submit to any ordered urinalysis drug test as outlined in this Policy or fails to

report to the selected testing agency collection site for testing after being notified to do so shall be deemed
to have violated Article IMI, Section 3.10 of the Hartford Police Department Code of Conduct and shall be
subject to termination.

D. Any employee who fails to report to the Medical Review Officer after being notified to do so shall be

deemed to have violated Article TIT, Section 3.11 of the Hartford Police Department's Code of Conduct.
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Such conduct may also result in the Medical Review Officer reporting a positive test result to the Chief of
Police, in which case discipline will be administered in accordance with "A" above.

E. Similarly, any employee who fails to provide, within a reasonable period of time as determined by the
Medical Review Officer, any documentation requested by the Medical Review Officer ghall be deemed to
have violated Article ITI, Section 3.12 of the Hartford Police Department's Code of Conduct, and shall be
terminated. Such conduct may also result in the Medical Review Officer reporting a positive test result to
the Chief of Police, in which case discipline shall be administered in accordance with "A" above,

F, Any employee who has been reported as testing positive shall have the right to have the split sample in tin
possession of the selected testing agency sent to a lab of the employee's choice from a list of at least three
(3) approved labs developed by the Medical Review Officer. All expenses associated with the urinalysis
the second sample shall be assumed by the employee.

CONFIDENTIALITY

The City of Hartford, its agents, contractors and employecs will assure firm and absolute guarantees of
confidentiality of all employees required to submit to urinalysis drg testing, No information will be furnishes
nor shall participation in any rehabilitation program be revealed to anyone other than those authorized under
this Policy. No records of test results, referrals or any procedures relating fo urinalysis drug testing will be
stored in any employee's personnel file, except when such records become part of a disciplinary action,

. COSTS

Any cost related to the collection, delivery, testing or reporting of test results, except those costs specifically
referred to under Section IV, F of this policy and procedure, shall be assumed by the City of Hartford.

All costs relating to the retention and use of the Medical Review Officer, shall be assumed by the City of
Hartford.

All random employee urinalysis drug testing shall be conducted during working hours. Reasonable suspicion
testing shall be conducted as much as practicable during working hours; however, drcumstances may dictate
testing conducted during off-duty hours,

AND EVALUATI
A committee consisting of two (2) representatives designated by the Chief of Police, two (2) representatir
designated by the Union, a representative of the Corporation Counsel's Office and a representative of the Hum
Resources Department shall meet every six (6) months to review and evaluate the foregoing Policy.
This committee shall have the authority to make recommendations to alter this Policy. However, any alterati

proposed by the committee must be mutually agreed to by the City' and the Union pursuant to the memoranda
of understanding written in accordance with this Policy.
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LAST CHANCE AGREEMENT

will plead guilty to conduct unbecoming a police officer and will waive
his/her right to a departmental hearing.

will accept a thirty (30) day suspension. Upon the completion
of this suspension will submit to a urinalysis drug
test. Should the test be reported aspositive,  agrees to resign from the
Hartford Police Department Should no illegal substance be detected, will begin a treatment
program effective immediately with Dr.

will abide by all conditions that Dr.

may prescribe as part of their treatment
plan. will participate in this treatment
program fora minimum of eighteen (18) months or as prescribed by Dr,

The Director of sald program must submit progress and
attendance reports to the Chief or his/her designee every thirty (30) days.

will waive confidentiality with regard to medical disclosures

from Dr. to the Chief of Police, to assure compliance with this
Agreement
All costs for participation in Dr. prescribed treatment shall be borne by

insurance and/or

— will be subject to blood and urinalysis drug testing at any time while

participatingIinDr.  treatmentplan. ___ may also be ordered by

the Chief of Police or his/her designee at any time to submit to blood and urinalysis drug testing,

as well as being subject to random selection. Failure to submit to this test or the reporting of a

positive test result will be deemed a terminable offense and shall result in the termination of
without recourse to the grievance procedure or to the courts.

Any time lost for medical testing, medical appeintments or rehabllitative programs will be made
up at the discretion of the Department. In the event such lost time Is not made up, such time will
be deductedfrom__ weekly wages.

_ willdisclose immediately all prescriptions or over-the-counter drugs he or
sheisusingtoDr.__ the Chief of Police or his/her designee.

agrees not to use opiates at any time except if he/she is hospitalized as an in-
patient

recognizes that working private jobs and/or overtime may have an adverse impact

on his/her recovery and waives his/her drcumstances as determined by the Chief or his/her

designee.

Failure of to fully attend and participate In the outlined treatment
and/or rehabllitation program or any of the provisions of this Agreement will be deemed a
terminable offense and shall result in the termination of without

recourse to the grievance procedure or to the courts.
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12. will be subject to this Agreement for a maximum of five (5) years.
Upon completion of twelve (12) months after the signing of this Agreement and every twelve
(12) months thereafter, the parties will meet to determine if the terms of this Agreement should
be removed, modified, sustained or added to. Should the parties fail to come to an agreement,
the terms of this Agreement shall remain in effect.

Employee Date

Chief of Police President, Hartford Police Union
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ATTACHMENT A

COLLECTION PROTOCOL

Donor must show Connectlcut MVD operator's license with picture 1D.

Donor must remove excess clothing such as outer garments. Such determination will be made by
collection agency.

Donor will document all medications he she has taken or had administered In the past thirty (30)
day s.

Donor will wash and dry hands In the presence of the collection agent.
Donor will be given a sealed urine collection conteiner, which will be opened by the donor.
Donor will produce urine in a private setting; unobserved.

Donor will observe the completion of the specimen label by the collection agent and elther sign or
initial the label.

Donor will observe the splitting of the collected sample.

Donor wlill observe the capping and sealing of the two samples with evidence tape and either sign
or initial each sample.

Donor will have the urine sample(s) In his her possession/observation until they have been sealed
and signed or initialed.
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ATTACHM B

CHAIN OF CUSTODY

The urine container label must contain:

oooo

Name of donor

Date and time specimen was collected
Collector's name

Donor's signature or initials

The urine container must be sealed with evidence tape that must be:

m]
]

Placed over the top and down the sides of the container covering the label edges.
Maust be intact with no evidence of tampering.

The chain of custody form must be completed and contain:

[mpmiy iy my

Name of donor

Agency requesting collection

Recorded specimen temperature

Donor's signature

Collector's signature (date and time documented)

Courier's name and signature (date and time documented), if applicable.

Name and signature of person at lab who received and recorded sample (date and time
documented).
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APPENDIX 0
PENSION BENEFIT EXTENSION

Agreement made this 18' day of May, 2000 by and between the City of Hartford and the Hartford Police Union,
hereinafter collectively referred to as the parties; and

WHEREAS, the parties wish to extend the provisions, terms and benefits conferred by Section 3.6, Paragraph 8 of
the current Collective Batgaining Agreement to all current employees;

WHEREAS, the parties wish to extend the provisions, terms and benefits of Section 3.6 and Appendix E of the
zurrent Collective Bargaining Agreement to all current employees;

WHEREAS, the parties wish to delete Appendix E, paragraph O from the current Collective Bargaining Agresment;

WHEREAS, the parties, in consideration for this Agreement, have exchanged mutual promises set forth in a
ollective Bargaining Agreement dated May 18, 2000;

'WHEREAS, the parties recognize the receipt and sufficiency of the aforementioned consideration; and

THEREFORE, the parties agree all employees as of July 1, 1999, whose retirement becomes effective on or after
hat date, may upon retirement, and prior to any formula reduction, exchange a portion of his or her accumulated

ick leave for up to four (4) years (in whole years only) of additional pension service time for the purpose of
:omputing the amount of his or her retirement allowance provided, however, such additional service time shall not
ie used for establishing eligibility for normal retirement benefits, but shall be used as additional service credits for
smployees who are qualified or become qualified for normal disability retirement benefits, Each additional year of
iension service acquired pursuant to this Section shall be equal to two and one-half percent (2.5° o) of final average
‘ay. For the purpose of exchange under this Section, twenty (20) days shall equal one (I} year of additional pengion
ervice time. Any accumulated sick leave remaining after the exchange shall be subject to the provisicn of Article V,
iection 5.3 of the Collective Bargaining Agreement.

io employee shall retire over eight) percent (80°a) of final average pay through the utilization of this benefit.

:mploy ees who exchange accumulated sick leave for additional pension service time shall pay any and all Federal
nd State taxes resulting from such exchange as if such exchange were made pursuant to Article V, Section 5.3 of
se aforementioned Collective Bargaining Agreement.

his benefit shall remain in effect and inure to the benefit of every current bargaining unit employee hired on or
efore July 1, 1999, regardless of date of retirement, and shall not be subject to negotiation.

HEREFORE, the parties further agree that every employee hired on or before July 1, 1999 shall have their pension
alculated in accordance with Section 3.6 and Appendix E of the Collective Bargaining Agreement effective from
ily 1, 1996 to June 30, 1999 regardless of date of retirement provided, however, that the employee qualifies for

ttirement as provided for in the current Collective Bargaining Agreement, This benefit shall not be subject to
:gotiation,

HEREFORE, the parties further agree to delete Appendix E, paragraph 0 of the Collective Bargaining Agreement.

HEREFORE, the parties agree that no benefits currently enjoyed by any member shall be diminished by this
greement,

HEREFORE, the parties do not intend to create any benefit for employees hired after July 1, 1999 pertaining to
msion benefits other than those set forth in Section 3.6 of the Collective Bargaining Agreement effective from July

1699 to June 30, 2004.
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APPENDIX P
CIVILIAN PERSONNEL

The parties agree that certain job functions currently being performed by sworn members of the Hartford Police
Union could effectively be performed by non-sworn personnel, allowing for the re-assignment of sworn personnel
with advanced training and the power of arrest closer to the community.

Those positions so identified are:

+  Property Control 100% Non-supervisory

¢ Private Duty Scheduling 50°c Non -supervisory

¢  Detention 100% — Non-supervisory; Maintain Union Affiliation
¢ Crime Analysis 100% — Non -supervisory

s Tele-Serve Headquarters 50° o - Non-supervisory

«  Fingerprinting 100°0 - Non-Supervisory

Should the City choose to place non-sworn individuals in these positions:

Sworn personnel designated as light duty shall be able to serve in these positions, as well as full duty sworn
personnel designated by the Chief.

A sworn supervisor will supervise non-sworn petsonnel serving in these positions.
Non-sworn personnel will have no supervisory authority over sworn personnel.
The Union will withdraw all pending gricvances and/ or Unfair Labor Practices with prejudice concemning the

Fleet Manager, Public Information Officer, and Public Safety Dispatch Center and further relinquish any and
future claims in regards to representation of these positions.
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APPENDIX Q
ASSISTANT ANIMAL CONTROL OFFICER

The classification currently identified as class code 55097 shall hereafter be identified as
Assistant Animal Control Officer

HOURS OF WORK

The Assistant Animal Control Officer shall work five (5) consecutive eight (8) hour days followed by two days off

These employ ees shall have one (I) of the following sets of days off: Friday Saturday; Saturday Sunday;
Sunday/Monday .

Assistant Animal Control Officers shall be subject to the bid shift program based on seniority as an Assistant
Animal Control Officer for the City of Hartford. The starting times for the Assistant Animal Control Officer shall be
A Squad, 0700 or 10:00; Squad B, 16:00 or 18:00. It is recognized that the Assistant Animal Control Officers have
no relief list and they cannot be hounced or backfilled to eliminate overtime opportunities.

Based on a staffing level of four (4) Assistant Animal Control Officers, there will be two (2) assigned to each squad
with different starting times; based on a staffing level of three (3) Assistant Animal Control Officers, there will be
two assipned to A Squad with different reporting times and one (1) assigned to B Squad; based on a staffing level of
two (2) Assistant Animal Control Officers there will be one (1) assipned to A Squad and one (1) assigned to B
Squad. This provision shall not be deemed or construed to be a minimom staffing requirement.

CERTIFICATION & TRAINING

Assistant Animal Control Officers upon the completion of their initial probationary period who successfually
complete both Levels I and I of training offered or certified by the National Animal Control Association shall
-eceive an additional 1.5°0 based on the employee's pay rate, which will be paid in the same manner as edueational
neentives are currently paid under Appendix, B Assistant Animal Control officers shall also be eligible for
:ducational incentives as set forth in Appendix B, not including the incentive for a Post Graduate Degree or
:ertificate. Any such incentives earned shall be in lieu of the 1.5°° increase under this paragraph,

YEHICLES
kssistant Animal Control Officers shall be provided a vehicle in good working order, equipped for safe animal

ransportation and confinement for their use doring working hours, These vehicles shall be clearly marked Animal
"antrol.

"ALL BACKS

callback system shall be established so that during the non-working hours of the Assistant Animal Control
)fficers, provisions are in place to ensure that Assistant Animal Control Officers of the Hartford Police Department
rid Union respond to all requests for emergency animal control services when snch requests are made in accordance
fith the protocol described in this paragraph, The primary purpose of this requirement is that Police Officers are not
nponsible for the transportation or apprehension of dangerous dogs. In such circumstances, the Chief may first
:quest mutual aid of animal control personnel from other policing agencies. If mutual aid is not requested or is
therwise not forthcoming, off duty Assistant Animal Control Officers who are available within a reasonable
:sponse time will be offered an opportunity to respond to the emergency. If no such assistant Animal Control
fficer is available, it is recognized that on duty police officers may have to take emergency action. In situations
hen preplanned criminal investigative operations are cenducted outside of the shift of an Assistant Animal Control

fficer, an Assistant Animal Control Officer(s) may need to be utilized during off shift hours, Such utilization will
on an overtime basis.

E ICTED Af ITIE

ssistant Animal Control Officers shall be prohibited from being utilized for any type of initial entry relative to drug
lated offenses, search warrants or criminal apprehensions. They also are not to be atilized to respond to non-

iimal related calls for service.
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SAFETY EQUIPMENT
Assistant Animal Control Officers shall be equipped with the Tollowing cquipment;
¢ Bullet Proof Vest
+  Bite Stick or Shock Stick
* OC Spray
»  Taser Delivery Sy stem
*  Portable Radio
*  Snares

Notwithstanding what is described above, the Chief, in his or her discretion, may substitute new or more advanced
items that perform a similar function or purpose and eliminate obsolete equipment.
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APPENDIX §
FIELD TRAINING OFFICERS

The designation of an officer to receive Field Training Officer certification shall be at the sole discretion of the
Chief of Police or his designee from voluntary applicants, Officers may voluntarily request to be designated as a
Field Training Officers in accordance with the Departmental request for assignment process.

Officers designated as Ficld Training Officers shall hold the responsibility to serve as a Field Training Officer fora
minimum of two (2) years at the discretion of the Chief of Police. It shall be the responsibility of the Department to
assure each designated Field Training Officer at a minimum successfully completes the State mandated training
including updates required of Field Training Officers, prior to any evaluation of a probationary police officer.

The Chief of Police or his designee shall determine the assigning of officers to field training duties. The certification
and designation of an officer as a Field Training Officer will not entitle officers, so designated, to any form of
additional compensation based on that designation.

Ficld Training Officers shall be provided with a $30.00 stipend for each completed Daily Observation Report of a
probationary police officer. It shall be the responsibility of the Field Training Officer to submit the appropriate
required time recording device along with the Daily Observation Report to assure pay ment of this stipend. Such
stipend shall increase in accordance with awarded general wage increase percentages. It is the intent of the parties
that such Field Training Officer responsibilities will be completed during the officer's regular work hours to the
extent possible.

Should the Department not be able to recruit enough acceptable volunteers to serve as Field Training Officers, the
Union and the City Department shall meet as soon as practicable to resolve the issue with primary consideration
being given to the importance of the program to newly hired police officers and the desires of employees based on
seniority.

Stipend Pay ment Amount Life of Contract

712015 534.28
712020 534.97

712021 $35.67
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APPENDIX T
UCONN POLICE

UCONN Police may be cross-sworn, City-wide. Private jobs outside of the scope of UCONN's statutory authority
will be covered by the Hartford Police Department.
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APPENDIX U
BODY CAMERAS

Without walving the Clty's previously stated positlon that requiring body cameras I already within management's
rights, the CItgand the Unlon agree to the following as It relates to body cameras:

*  Body cameras may be Implemantad at the discretlon of the Chlef of Pollce.
+«  When body cameras are Implemented, the Hartford Police Department will follow all POST standards and

policles related to body cameras.
+  Am random monltoring of body camera footage will not be used to initiate discipline.
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