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LETTER OF UNDERSTANDING

The City of Sterling Heights, hereinafter referced to as "Emplayer,” and the Michigan
Association of Polipe (MAP), on behall of the Sterling Heights Police Clerical
Hssoclation, hersinafter referred to as “Unlon,” agres to change Article 17 of the
collective bargaining agresment, dated July 1, 2006 throvgh June 30, 2011, as
foliows:

Section 17.13 of the collective bargaining agreement shall be deleted in i entirety
and repiaced with the following:

1713 Reclassification Process. All requests for reclassification will be
forwarded to the Chief Steward of the Union beginning the first work day and
ending the Iast work day in October of 2ach vear. The Steward will retain one
{1) copy for the Unien file, provide a copy to the emplovee seeking
reclassification, and sobmit ome (1) copy to the Homan Resources
Department,

‘The City will contract with the Michigan Municipal League (MML) to review all
reclassification requests. The MML review will consist of the following: job
descriptinn review and update, Internal point faetor analysis, and market
survey. The Union and City agree lo-abide by the recommendations presented
by the MML.

All requests will be acted upon by Febroary 1 of the following year, If the
request is not adted upon by February 1, the request will be automatically
granted. I the reclassification request is granted, the new classification and
corresponding wage will be effective February 1.

An employee may ooly appeal a2 classification request twenty-four (Z4)
muonths or more from the date the previous request was submitted.

Faor the Emplayer: Daga:
=2 o Dl K L5d
Far the Union: Date:
8-4-08
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Clry of Srarling Helghts/ MaP Clereal
July 7, 2008= Jie 30, 2677

AGHREEMENT

THIS AGREEMENT, made and entered [nto on July 1, 2006 by and between the CITY OF
STERLING REIGHTS (herelnafter referred to as the "Employar”) and MICHIGAN ASSCOATION OF
POLICE (MAPVPOLICE CLERICAL EMPLOVEES ASSOCIATION (hereinafter referred to as the
“Umian®h,

ARTICLED
Burpose and Intent

13 The general purposs of this Agresment 5 to et forth =rms and conditfons of
empleyment and te promote ordedy and peaceful laber ralations for the mutwal interest of the
Emplayer, the Employess and the Unian,

1.2 The parties raceqgni=a that the intere of the commiunity snd the job secunty of the
employees depend upon the Employer's success In estzblishing proper service to the
cunmunity, Ta these snds, the Emplaysr and the Union encoursgs, o the fullest degres,
friendly and cooperative relations benween the respective representatives st all levais and

among &l employeas

ARTICLE 2
Becognition - Unit - Sacurity

23 The Employer recognizes and acknowiadges thar the Union s the axdusive
representative in collective bargaining with the Employer of thase classifications of employees
eovared by this Agreament a3 listed in Article 21,

fri The Employer does hersby recognize the Union as the exduslve representative for
the purpass of collective baigsining in respect to rates of pay, wagas, hours of ermpicyment,
and ather conditlons of employment as Yisted in this Agreement for the terms of this Agreement
of afl employees of the Employer Ineluded in-the bargaining uni describad bafow.

23 Bargeining Unit Definiion.  Bargaining Unit-shal| mclude all parmansnt fullktime
clerical empioyees of the Steding Helghts Palice Ceparmment exduding supendsors, Detenticn
Facility personngl, Police Officers, Emergency Dispatchersand all other empioyess.
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Thy of Starling Heighta/MAP Clerzal
July T, 006=Jyre 30, 2011
ARTICLE3
Agency Shop
R Membarzhip in the Lnion is not compulsory, Regular employess have the right to

Joln not Join, mairtain, er drop their membership inthe Unlon, 23 they ses fit. Mefther party shall
EXEM any prassiure on or discriminate adalnst an emploves in regards to such matters,

32 Any employze in the Bargsining Unit who is net 2 Union member and whe doas not
male amplication far membership shall, a5 a condition of emplayment, pay o the Union &
monthly service charge In &n amount equal to the menthly duss uniformly applled o the
mambers a2 a contribution toward the adminiszation of this Agreement.

33 Employeey hired, rehired, reinstated or transfermsd Tnte this bargaining unlt sfierthe
effective date of this Agrzement and covered by this Agreement shall be raquired asa condition
of continuad emplayment to become members of the Unign or to pay te the Union a marthly
service chargs In an amount equal to the manthly duss uniformly applied 1o the members as g
contribution roward the administratian of this Agreement, on or before the 617 day fallowing
the start of their employment in ths Unit.

34 Membership in the Unlon i saparats, apart and distinct from tha assumption by ane
of her equal obfigation 19 the axtant that she recelved equal benefits. The Unian is raquired
under this Agrasmeant te represent all of the amplayess in the Bargainmg Unit Giry and equally
witheut regard to whether or not an employes & a member of the Union. The terms of this
Agreement hawve besn made for all employees in the Bargaining Unit and not anly for membars
i the Union, and this Agreement has been sxacuted by the Employer sfter it has satisfisd el
that the Union is the choice of majority of the employess |n the Bargaining Unit.

3.5 i any provision of the Aricle is invalid under Federal law or the laws of tha State of
Michigan, such provision shall be meodified 1o comply with the requiraments of Fedaral or State
lz2w or thall bé re-negodared for the purpase of adzquate replacemeant.

38 E:nhﬂmnaw_amjm Mew smploysss shall be considerad =23 probationary
employess for the first six |5} months of employment  After employses have finished the
probationary peried, thay shall be entersd an the Police Department Clerical Seniority fist and
shall rank for sendority from the day they commenced their empioyment A new employee shall
work undar the provisions of this Agreemant, and the Union shall represent probationsry
emplayess for the purpeses of collective bargaining in espect 1o rates of pay, waass, hours aof
employment, and sther conditions of empioyment as set forth In this Agreement.

However, probatlanary emplayees wha have been laid off, disciplined or dischareed during the
probaconary period shall not have recourse 1o the Grievance Procedure.

2
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AHTICLE 2
Duss Dedyction

4.1 During the period of thme covered by thiz Agresmant, the Employer agrees 1o dadus
from the pay of any smployes all duss or service chargas levied in accordance with the
Constution and By-Laws of the Unicn from the pay of each employes who execures of has
sxacuted a "check-off authorization and asslgnment” Insubszantially the following form:

1, ; herehy authorize my Employes ta deductfrommy wages
and to pay to the Wichigen Assodation of Polica/Police Clerical Employee
Assoclation and/or it authorized representative membatship dues, in such amolints
as may be established from time to tme, and in accordence with the Agresment
between such Undon and my Employes.

This austharization and sssignmient shall ba irrsvorsble for the term of the applicable
contran betwean the Upion and the Employer, and shall automatically renaw Irseif
for successive apoficabis contract periods thereafier unless | glve written notica to
the Employer and the Unlon at |=ast 60 days and not more than 75 days hefore any
periodic repewal data of this authadization and asslgnment of my desire 1o revoke
the same

| diy Meseby centify that pravious deduections from my wages for Union dues were
miada with my knowledge and consent, and | do hareby ratify, authorze and assign
to the Unian, ail of such deductions as af the time they were made."

42 Pravided, however, that the Unian prasents e the Emplayer, signed alskarizsmions
aliowing such deductions and payments to be made to the Union, This may be done through
the Treasursr of the Union.

43 The amount of the dues will be centified 10 the Employer by the Treasurer ofthe MAP,
Dues or service charges deducred shall commence an the first pay period of the month afier

becoming a member of the Bargalning Unit, and will be deducted monthiy thersaftar on the:

first pay paticd of the manth.

44 Dues or service charges deducted for any calendar month by the Employer will be
ramitted 1o the Treasurer of the MAP as saon as passible after the payroll deductions have been
mada. The Emplayer shall furnish the MAP Treasurar an up-to-date list of thote employeas whe
have signad chack-off sutharizations and whese dues or sapvice charges have been daducied
from their checks. Where any employee, who is on check-off, i aot on the payrell during the
wesh which deducrion is to be made or who has ne ssrmings, or insufficiant earnings during the
waskar ison 3 l2ave of ebsencs, double dedudtions will ba madzthe following manth,
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APPENDIX B

Dental Coverape

The following glan with coverage deserintion and fmits shal| be a5 follows: BLUE CROSS/BLUE
SHIELD GENTAL PLAN COVERAGE DESCRIPTION ANC LIMITS.

CLASSE Dmgnastic sandces, preventive services, and palliathee wmeatmant are
coversd at seventy five (75%) percant of reasanable charges.

CLASSIE Restorstive, andodentic, périadantlc services, oral surgery, repoirs,
adjugtments and ralining of dantures and bridgas and adjuncuve ganeral services ars
coverad arseventy five (75%) percent of reasonable charges.

CLASE Censtruction and replacement of dentures and bridaes ara covered at
seventy five (754 percent of reasonable charges.

CLASSN:  Orthodontic services are cavered at fifty (50%) percent of reasenable
chargas.

Ench member is emitled to maximom benefizs of 37 900 every contract yzar,

Ezch member (up to age 15) has a lfetime maximum of 52,000 avallablz for orthodontic
services.

The Emplayer raserves the right ta change insurance cammiers pravided the coverage is equal to
ai greartar than the coverage currently provided,
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e e L The employes has tha rght 16 Unien representation for any Intendew which mey

lead to suspenslon or discharge.
55 The Employer agrees to ghve nodiicetion to employae before disciplinary action,
Including entries to personne files.
56 The employee Wpon rezsonable notice las the right 19 inspeat her personnzl file
during regular working Reurs,

ARTICLE &

Chil Sen
8.1 Charter Gvil Sarvice rules, regulations and procadures shall not epply 0 tha

employe2s inthe Bamgaining Unit.

ARTICLE 7
Senlarity
7.1 Borgeining Unit senlority shall prevail in the leyoff and rebiring of employess. 1n the

lzying off and she rehiring of lald off parsonrel, the classification of sald employes s considered
at-an imporzntfactor.
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72 seniority

A Chy Senlority applies for gxtended service pay and pension, "City Seniarity”
shall be the originzl date of hire into a reqular full Eme position regardless of
the department.

E.  Bargaining Unit Senicrity will ba the date the employes started working in
the Police Cerical dassification covered by the Agresment, Bargaining Unit
Senlorlty aleo applies for layoffs, recall, bumping rights, vacation selection,
chift sefaction, and overtime It shall alsa be used for standing on the cencal
employees’ sgniority fist

73 seniarlty shall be brokan only by discharge, voluritary resignation, or layoff far a
period of more than owo (2} years, or i abeent for three-(3) consacutive working days withour
natifying the Employer, In case of emergency, exceptions may be made by the Employer.

74 Inthe event of & layoff, an employes o Eid off thall be given two (2 weeks notice of
recall ta wark, mailed to har last known addresshy certified mail. In the event the employes fails
to maks herself avalisble for worlat the end of sald two (2) weeks, sha shall luse af senlority
riohits unider this Agreement, Howeves, in proper cases, the Employsr will give considesation to
the @mplay=e and grant exception In the sole discretion of the Emplayer,

75 No employes shall accrus Bargaining Unit Seniority while working in any
dassificstion not subject to the jurisdiction of the conracs, )
ARTICLES
Disclpfine
8.1 The Employer shall not discipline sny employes without just cause. Discharge,

suspangion of demotion for disciplinary reasans must be by preper written netlee to the
employeeand the Union, and mustincuds a compizte list of chzrges and rulss Giolsted.

Ir: all cages of discharge of suspension, the employée may seea union offices before leaving ity
mraparty, Discharge, suspension andfor demotion for disciplinany reasons may be processed
Initially at Step 3 of the Grigvance Procadure.
az A written reaprimand shall remaln in =n emplojes's versonng! file for a period of
A Onei}year foringdidents or infractions notinvolving fass of tme orwages.
B.  Three {3 yearsfor incidents or infractions involving loss of time or wages:
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1. Aloss of up to threz (3] davs wages or time for a 27-% hour employee,

C Four {4} years for ingdems or infrections imvehing a loss af Time or wages
greatsrthan:

1. Three (3] days wages or tirme fora 37-1% hour employee.

B3 This Unilen presiderit s o be notifled in cases of a discharge of an employes covered
by this Agresment
ARTICLE S
CGrievance Procedyire
] A grievance iz dafined as a difference dispute or complaint between the City and the

Uriior as 1o the apphcation or |nterpretation of this Agreement which includes all department
rutes end ragulations, and it is mutually agreed that grievances shall only be allgwéd on items
contzined in this contract, during the life of this Agreement and shail be settled in accordance
with the procedurs herein pravided and that there shall at no time be any striks, tie-ups of
equiprment, siowdowns, watkouts, or any other cessation of wark,

232 Grimances must be taken up promptly, and no gievance shall be considered or
disgussed which |5 prasented [ater than ten (10} calendar days after grievant's knowledge of the
slleged grisvence. Should any grisvance arise there shall be an sarnest ffort on the part of tha
parties to sette such grisvancs through the following steps:

83 Step 1 -Varhal By informal conference betwesn the aggrievad employes, & Unlon
represertative, or bath, and the Police Chief or his representative. If niot fesolved, then it shall ba
the responsibiiity of the aggrisved to reduce any grievance to wiiting on the requlsr grevance
Farm provided by the Unlon within ten (10) calendar days kmewledge of the afleged arievancs,

o4 Step2-Writign. Upon receipt of the wiitten grievance, a conference batween Union
represertatives and City representatives will be held within seven [7) calendar days, and a
clecidon will be renderad within seven (71 calendar davs afisr the confierence.

o5 Sep d- znggar. In the event of fallure of the shove steps in the Grievenca
Procedurs to resolve & dispute, the matter shall be reférred to the City Manager or his designats,
This arievance meeting will be hald within seven (7} days, and the Cliy will render its written
decisian within seven (7) days of such meeting. In matters of discharge, suspension, or
demation; the decision will be renderad within forty-eight (48) heurs after the mesting.
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1. i the event the grievance is not resolvad In Step 3, the Union

87 Arbitration. Arbitration shall be submitted a5 follows:

A

Frcking the Arbivator. The arbitrator shall be a person mutually agraed to by
both the Employer and the Unlon. |n the event the parties have not agreed
upon an arhirater within =n {10} celendar days, the moving party may [equest

‘efther the American Aroltration Associztion (ARA), the Federal Medlation and

Conciliation  Service (FMCS), or the Michigan Employment Refations
Commission IMERL) to appoint an arbitrator who shall have authority 1o hear
and decide the case

Apnsamndce &t Heasing n the eventof a refuss! by eithes party to submit to or
appear at the arbitration hearing, the arkitrator shall have junsdician 1o

praceed ex parte and make an award,

o8 Wagas.

A

B.

‘o9

BackWagas: All claims for back wages shall bz limized to the amount of wages
which the emploves would othenwlise have eamed less compansstion, if any,
earned slsewhers during the perled in question, which such compensation &
enributable o the dischargs, suipension or [ayeff perad in lssue and which
wiauid not have been eamed otherwise.

Grievances for unpaid wages or other economic benefits, shall be filed within
ten (10) calancar days of the alleged action of the Sity, causing the grievance.

Pover of Arbitrator, It shell be the function of the arbitratsr, and he shall be

empowerad, except a5 his powers are imited below, after due investiogation, 1o make a decision
in cases of zlleged viclation of the spaciic terme and provislons of this Agresmeant

A

B

Shall have no authiarity ta require the Clty to purchase buildings, equipment e
material,

skall have ng power to add 1o, subtract from, aker or medify any of the terms of
this Agreament. '

Shall have no power to esablish wage seales.

Shall bave no power to substityte his discretion for the City's discration incases
whae the City is given discretion by this Agreement.
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E. Shall have no power 1o decide amy question which, under this Agreement &
within the responsibility of Manegement to decide. In rendering dedisions, an
arbicretor shell have due regard to the sesponsibllity of Management and shall
so.cunstrue the Agreement that there would be ro interfarencs with such
responsibilities sxceptas they may be spedifically limited by this Agreement.

810 Arbitrabdity In the event thet a case is appesled 1o an arbitrator on which ha has no
powar to rule, it shall be referrad back to the parties without decision or recammendation on its
marits.

%11 Final Dedson. The arbivrator's decition shall be final and binding on the Union; its
members, the employaes or employee Involved, and the City, The Union shall discourage any
attempt of its mambers, and shall not encourage or conperate with any of its mambers, In any
apneal to any count or [abor board from a daclsion of 2n arbitrater, nor shall the Unfon or is
members by any means attempt 1o bring about the settlement of any claim or issue. The Gty or
the Union tay challenge the award if it wes not made |n accordance with the arbitrators
Jurisdiction and authority under this Agresmant.

212 E . The fees end expenses of the arbitrator shall be shared equally by
the City and Union. All other expenses shall be bome by the party Incurring them and nelther
party shall be responsible for the expenses of witnesses called by the other,

513 Mo Retra Bfeg. Mo decision in any one case shall require & Tetroactve wage
adjustment in eny other case,

814 limeliness. Any grievance not advanced to the next step by the Union within the
time Tmit In that stzp or i no time fmit s specified, within seven (7) calendzr days, shall ba
denied. Time Imits may be extended by the Gty and the Lnion in writing, In which cass, the
new date shall prevail.

515 Seutlernpenl All settlemants or 2oreements Between 1he Union and the City shall be
inwriting. '
Q18 Elaction of Remedl=s. When the stme remediss are svallabie for a dispute which

arisss under this contract undes the grievance orocedurs which are avallzble undar 2nv
edministrative or stetutory scheme or procedure such as, but not limited o, a veremn's
prefersnes heanng, il rights hearing or Department of Labor hesdng, and the employee
elects to wiilize the statutory or adminlsirative remady, the Associsiion and the affeced
employes shall net process the complaint through the grisvance procedure provided for in this
conitract.
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Nething berein shall be canstrued to eliminate the fght of an emploves or the Associatlen 1
apply to the Cowlts to compel compliance with contract terms and with the grievance
procedure by requast for injunctive or other reef. Mor shall this artcle be construed 1o bar
grievences wiich sesk relisf not within the jurisdiction or not evailable in the above other
forums.

ARTICLE 10
Rt ;

141 Negotiating Committee members of the Bargaining Unit shall ke allowed o meet
with the Employer 1o diseuss the comtradi during working hours, without loss of time or pay.
However, this shall not cover Unian related activities including but notlimited te preparation for
the abowve raferenced purposes and preparation for or sttendance 2t hearings before an
arbltrator, MERC ar the Courts, No shift adjustment shall be made as a result of nagatlations or
other megtings with the City far Union representalives masting on theirown time,

02 The Linion shall havs the right 10 examing tme shests and ether records permining
15 the computation of compensatlan of any employse whass pay is in dispute or any other
records of the City pertainiing to o specificgrievance, at ressonzble times, at the discration of the
Employer,

03 Autherized rapredantatives of the Unign shali be permitted to visiv the aperation of
the Emplayer during waorking houes té talk with emplayees in the Local Assaciation, andior
represertatives of tha Employer concaming mamars covered by this Agresmani, withowt
[nteifaring with the pragrass of the work farce.

o4 The Asspciation shali not represent probationary employees who have been fatd of,
disziplined or discharged, and during the probationary pedod, an employee may ba discharged
ot suspendsd or otherwlse punished withaus further recourse,

135 AMAP raprasentative snall be part of the Bargaining Committes.

Lty & Stering Helghis/MAP Clarical
Iy T, 2006= fune 30,2017

MEMORANT LM OF UNDERSTANDING
BETWEEN
CITY OF STERLING HEIGHTS
ANG
POLICE CLERICAL EMMPLOYEES ASSOCIATION
MICHIGAN ASSOCIATION OF FOUCE

It 12 hereby understond and agread by bath parties that snly the folipwing Artices containad in
the July T, 2006 threugh June 30, 2011 Contract shall be retrosctive from the date of City Council
approvel of this Agresment te July 1, 2006,

Wages fincluding cvartima)
Extended Sarvice Pay

Al sther benefis ar entitiemants ef the contract are effzcove tha dates of the awecution of the
Agreernent uniess a speclfic date s atherwise stated for 3 parscular benefit or entitiement.

FOR THE EMPLOYER: FOR THE UNION:

Chard LNotte Troy(Geott, Labor Aelatinns Spacialist
Mayar
Mark D. Vandassohl Tar Golpa__S
City Manager Wice-Presidant

42
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Emplayass retiring, new in the bargaining unit or absent for any reason, shall be eligible for a
protated portion of the exended sernvice pay based on the number of months worked.

ARTICLE 38
Tastnination ol A

351 This Agresment shall be in full force and effect from July ¥, 2006 to and including
June 30, 2011, and shall continua in full forcz and effert from year wo year thameafer uniess
written notce of desireto cancel or lerminate the Ag resment i served by elther party upon the
other, &t least sixty (60) days pror to the date of expiration.

332 It is further provided that where no such cancelistion or termination notice is zenved
and the parties desire to continue said Agreement, elther party may serve upan the other a
niotice, at least sty (60) days prior o June 30, 2017 of any perdod of any subsaquent contrac
yaar, adviting that such party desires to cominue this Agreament, but alee desires 1o revise or
changetarmsor canditians of such Agreement.

383 Sheuld sither party to this Agreemant serve such notize upan the other party, a joire
conferance of the Employer and the Unlan shell commente no later than formy-five (45) days
bafare the expiration date or amendment date of this Agreement, unless othenwise mutusily
agread 1o by the parties,

I \WITMESS WHERECF, the parties hereto have coused this Agreement 1o be flgned by
their dufy autharized representatives as of the day and year first wrtzen,

CITY OF STERLING HEIGHTS: MICHIGAN ASSOCIATION OF POLICE (MAF)
f%%&iﬂm ASSOOIATION
f{;g::gé}f% .
Tichard J. Motte, Mg;_up ahg He!n‘nons Spedatist
Uson @ A
Walter C, 8lassed, City Cearl
I gﬁrﬁ DePlanckes
Date: 7-28-08

&1l

City of Starling Heigha/MaP Clzrics!
Jufyy 1, 2006~ bune 30, 3071

ARTICLE 11
Lesvaof Absence

14 The Employer may give reasonable time off up to thiny (30) days without
discrimination orloss ofsaniorlty rights or ather bensfits, without pay to employees deslanated
by the Unlon 1o amend a labor convention, seminar, or school, provided sevenilytwa (71} hours
written notice [s given to the Employer by the Unlen, specifying length of time off far Union
activitias, Due consideration shall be given to the number of employess affected in order that
there snall be no disruption of the Employer's operations due 1o lack of avallable smployess,

1.2 The Union shall be allowed up to forty [48) hours per fiscal vesr 1o be used for Union
activitfes. The ue of this forty (20 hours shall require prior approval of the Chief of Police, In the
evant that the forty {40] hours Is not used during the fisesl vear, any remaining number of hours
shall be forfairad,

n3 Men-Union Leaves of Absence. The Employer may grent, In I sole discration, lesves
af absence for up o sl 16) months without pay or other benefits excepting seniority. This
saction of the Agreement shall ot be subject to tha grisvance procedure on behalf of any
employse wha fealt aggriaved.

ARTICLE 12

—T Ll

124 ho emplayes, Union member, or other agent of the Unian shall be smpowsred 1o
call or cause any strike, work stoppage, slowdewns, or cessation of employment of any kind
whatsoever. Dhiring the life of thiz Agreement, the Union shall not cause or permit its membars
to cause nor shall amy member of the Unlon tale part In amy sit-down, stay-in, orinterferenca of
the oparations and senvices of the Gty The Unlon shall not cause or permit its members 1o
causa nor shall any mamber of the Unian taks partin any strike or stoppags of any of the City's
wperations during thilife of this Agreament.

122 The Union agrees that it wiil take prompt affirmative actlon to pravent of step
uraLthorlzad strikes, work stoppages, slawdowns of wark, or wark interferance of any kind by
natifying the empioyess that i dissvows these acts, The Union further agress thar the City shall
have the right ta discipline [including discharge) any or all smployess who violate this Article,
&nc any such action shall notbe subject 1o the grievance procedure of this Agreamant.
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123 The Tty for its part will not lock out any employes during the term of this
Agreement. ff any employee is unable to work because aguipment or facilitizs are not available
ta het, such inabollity to wiork shall not be deemed 2 lockout under the provigians efthls saction;
and the employas will suffer noloss of wanes or benefits unless formally taid off becasse of such
inabifity to work This lockous pravision shall not 3pply in the event of a strike.

ARTICLE 13
Equipment Acodentz and fepens

131 Any empleyss |nvolved In any on<heob accident shall (mmediataly report said
accldant and-any physical injury sustsined. An employes, before starting her ne shift, shall
make aut anaccident renort in writing on farms fumished by the Emplayer and shall tum In all
avaifable names and addresses of witriesses to any accidents, Fallure to comply with thie
provdsion shall subjact such employes to disclplinany actdon by the Employer.

132 It iz the duty of the employees and she shall immeadiately o at the end of har shift
repors all defecss of equipment. Such reports shall be made an a suitable form fumished by the
Empiloyer and shall be made in multicle copies. one (1) copy to be retalned by the employee
When the occasion arlses where an employee glves writtan report on forms In use by the
Emplayer of @ vehide being In unsafe working opemting condition, and racsives mo
consideration from the Employer, she shall ke the matter up with the Safety Commities who
will tzke the matter up with the Employar.

ARTICLE 14
Safery Commiftes

141 The Employsr shall congider the personal safety of the employess In establishing
cpemtional proceduses. '

142 A Ssfety Cammittee shall Be tompesad of Union and Emplover reprasestatives wha
will meet, when necessary, for the purpese of distussing sefety and promulgeting safety
reguiations with the understanding that the Employer has the ultimate responsibility and shall
miake the final detarmination onall matters of safety and rules.

Cry of Srarling Haghos/MAR Clarcel
July‘l,iﬂﬂﬁ- Jume 30, 2011

benaficlary, may on a onssima basls, revart to one hundrad (100%) percent of the amount
provided ssid retiree for & straioht Ife pention should the designuted beneficary predecease
the retires, Any sxtra cost associzted with a retires's election of this "pep-up" provision, wil ke
paid by the employae, in the form of & further reduced pension amount determined by the
GERS Amuaries.

3613 Defined Conripation Penson Blan. All new emplopess of the City hired on or after
March 1, 2008 whe become members of this bargaining unit shall recaive retirement banefits
thraugh & defined contribution pian established through Artice | of Chapter 41 of the Sterling
Helghts Code of Ordinances, Such defined comtribution plan benefits shall ba In lel of all
defined pension entitlements providad In the City of Steding Heights Charter or Article I of
Chapter 41 of the Stading Heights Code of Onlingnees,

The emplayes contribution shall be 58 of gross sslary and the Gry's contribution shall
ba 7% of base pay. Emploveas are vasted under five (5] yaars of continued service.

ARTICLE 37
Sepembilinyand 5avings Clauss

i In the svent thet any provision of this Agresmant shall at any time be declared
inwalid by any Coun or competent Jufsdiction, the dedsion shall not Invalidate the entire
Agreement, [t being the expressed Intention of the parties that all other provisions shall remaln
nfull fareeand effece.

iz’ tn the event thet any provision of this Agreement is held invalld, as set farth above,
the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactary
replacemant far the provision held jnvalld

ARTICLEZS
Edended Sarvice Pay

EN) Eifective July 1, 2006, eended sarvice payments shall be paid In July of 2ach ysarin
eccordance with the following scheduls:

Years of sonice complesed as of lube |

5 ygars £1.400
10 years 51800
15 years 42400
20 years £2,.800
15 years 43,200
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Cn June 17 following the fifth (5th) anreversary of retirement, the retiree shall be
pald, n addition to the snnual penslon, a one (1) tme payment of Five Hundred
[3500) Dallars.

Should the retiree die before receiving this amount, this payment shall be payable 1o the
surviving spouse, provided the retires has slected the sunvivorship option, or #f none to the
retiree’s astate,

368 Annuing Withdrewml  Emplovees in the Bargaining Unit shall have available
them am annuity withdrawal option as follows:

Cefinitan.  The annulty withdravweal is the cption that aliows members 1o withdraw their
accumulated contribations (with Interest) at retiremant and thersby forfelt the portion of thedr
retiremantallawance which was financed by their contrioutions.

& member wishing to elect this option must make written application 1o the General Employess
Ratiremernt Systerm Board po later than aneg hundeed twenty (120) days peiar 1o the effective
date of retirement.

The Pension Board shall lssUe the member's annulty payment within thirty [30) days of the date
of the member's retement. The ana hundred nwenmy (120} day netize may be weived at the
sale discretion of the Pension Board, however, under no arcumstances can it beincreased.

Thie parvies agree that the Merrill-Lynch Bond |ndes will be usad for the purposes of computing
thie annuity withdrawal optisn. The most curent index prior to the membser's retiremant date
shai| be used. This option is only available for normal service retirement. A member who elects
the annuity withdrawal option shell have her annwel pension reduced accordingly as
determingd by the Pension Board Actuariss,

369 Mernbers of this Urnit shedl be allowed the aption of ratiring after completing ten (1)
years of servicies and attRining age 80, twenty five (25) years of service end attsining the age of
55, o after completion of 30 years credited service atany age

/.10 Employes contribastion for penslons shall ke five percent [5%) of 2amed incoma,

EN Life Insurance For Hefirees.  All employees who retire after June 1, 1994 shall be
praviged with a Fivs Thousand Deliars {55,000) Term Life Insursnce pald by the Employer. This
paolicy shall rzmain in effact untl sge seventy (700,

3612 Pop-lp A retiree who elecs to receive a reduced retirement Income based upon
the joint and survivor method wherein the retires’s spouse shall be eligibla to recelve said
reduced pension Incame, far the remainder of his/her ife should the ratires pradarsace zaid

30
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1432 When an emplayee is required by 2 suparvisor to werk under a condition which the
emplayee regerds as & violation of & safety rule, the employee shall have the right fo protast
and If orderad by the supervisor to perfonm the work Inveived, the smployes shall perform the
wiork under protest and shall bave the rght to refar the matter 1o the Safety Comrittoe for
considaration and racommandation. However, fo employes shall be requited 1o work on any
equiprmnent or job that has alresdy been writen up as unsafe before it is checked and released
by the superyisor,

ARTICLE 15
Military Secs

151 Any employes on the seniorty ist inducted into milftary, naval, marine, or zir service
under the provisions of any Faderal Sslectlve Service Training Statute; and amendmerts
therate, or any similar act in ime of National Emergency, shall upan termination of such servics
be re-employed in line with her ssniority, st the then current rate for such work, provided sha
has not been dishopombly discharged from such sanvice with the United States Government
and is physically able to do weork avaiiable, and further provided she reports for work within
ningty [90) days of the dme-she is discharged from such service with the United States
QeI M.

A, Employess inductad into the Armed Services of the United States under the
provisions of the Salective Service Act, shall be antitled 10 & Isave of ahsence,
without pay, for & peried of sanvice required by such original induciion. Upen
thielr henorable discharge, and if physically fit to perform the duties of the
pasition of which they hald griee to ending the miliary service, such employees
shall be rzinstated to thair former positions or one comparableto it providing
that they make formal application for remstatement within ninety (80) days
after the date of millsary service discharge,. Mifimry service, as above defined.
shall be credited 1o a reinstated employes's length of city service.

B A probatisnary employes who entars the Armed Forces and mests the
foregalng requirements, must complete her probationary period and upon
completing i will have seniorlty equal to the tdma she spent in the Armed
Farces, plus ninety (00) deys,

C Except as hereinbefore pravided, the re-emplayment dghts of employees and
probationary emplovees will ba limited to 2opEcablz faws and regulations,
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ARTICLE 16
Managament Rights
16,1 Tha City, on Its own behalf and on behalf of its electars, hereby retalng and resarves
unto iself, without Emitation, all powers, rights, suthority, dugdes, and responsibiljies conferred
upon and vested In It by the laws and the Constitution of the Sate of Michigan and of tha
Unitad Stares Further, all right which ardivarily vest in ond are exercised by employers sstent

such as are spacifically relinguished hersin are reserved 1o and remain vested in the City,
including but withaut Briting the pensrsity of foregaing the rghe to:

A WManagie s affairs efficlantly and sconomicelly, including the determination
ef quantity and quality of sences to Be renderad, the control of matesizls,
toals and equipment o ha used and the discomtinuance of any sandess,
material or methods of aperation,

B Intreduce: new equlpment, mathods, machinery or procssses, changs or
aliminate 2xisting squipmant and instituts technological changes, décide an
rraterials, supplies, equiprment and 1ools to be purchased.

[ Subcontract or purchase any or all work, procasses or sarvices, or the
construction of new fadties or the Impravement of sxisting faclities,

. Determine tha numbsr, [ocation, and typs of facilities and instaliations

E Dretarmine the size of the work force and Increase or decrease |t size,

F. Hir=, aesign and lay off employsss 1o reduce the work wesl or the worl day
or eifect reduction |n howrs worked by combining layoffs and reductions in
winrk wask orwork day.

G. Permit municipal employ2es not includsd in the Bargaining Unit to pedorm
bargmining unit wark in cases of emetgency.

H- Dirace the work force, 25sign work and detarmina the number of employees
assigned ta operations.

L Establish, chenge, cambine or discontinue job classificatione and prescribs
and asslgn job dutles, fontent and ciassification, eucapt as amanded hanain.

1 Oretermine |unch; rest periods and dlean-up times, the starting and quitting
Hrms ahd the qumber of hours to bewarled.

13
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Eayments will be made annually, In December, 1o s2ch retires who hes not
bazn on 2ny Emplayersponsorsd hzalth care program, skcapt that
payrments will be prorated manthly to meet the dates the retirze first
participates and/or ends pericination in this program,

B. Retirens ghall be requited to shew proof that a spouse has health cars
coverage that inchudes the retiree 2nd their dependents befare-sald retines
will be declared gluibie 2o recaiva the One Thousand Five Hundred {51,500}
Dallars annls! paymant

o Re-Enraliment Pratection. Raticees whose spouse’s health care plans cease 1o
couer the amployes and thelr dapandents, must re-enrall n an Employer
sponsored health care plon In such cases, the ratirea shall be allawed 1o
enrellin an Employersponsered pian immediately subject to the approprizee
healih insurance amer's implemenation.

B3 For the purpose of this resalution, the tenm "retires" is defined 25 any employee wio
retires by virue of fulfliing the age and service reguirements for retrement z2nd who
immediately upon leaving the Sterling Helghts amployment receives ratirament benefits froma
duly established City of Sterfing Heights Retirament Systém including membsers of the Defined
Contribustion Pension Plan. Emplayses who retlre as s result of s duty connected dlsahility s
[k ise ingludd.

364 Pensigns. The partles agree to a3dopt by reference the carent employee peasion
panin effect

65 Vesting of pensien benefits shall occur after ten (10} vears of cedited service with
the Clry.

388 [efined Benefit Pensing Plan: Thoss emplayess hired priar to March 1, 2008 will havea
pension plan provided under the terms of the Gty Charter as amended by this Agreement,
The pension amount recaivable shall be 3% of Final Average Compensation times yesrs of
sgivice, For ratirement parpases, the final average compensatian shall be based on the best
three (3} of the l2stten (10) years. Pension shall be vested after t=n [10] years.

All income eamed shall be used In computing of employee conmbution and in final average
CompRnsaton,

- Far all employees covered by the barggining unit who retire under the General

Employees’ Pension System [defined benafit) of the City of Sterling Melghts on or after Jly 1,
1958, tha following post retiremednt paymant shall be pald;

EL
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ARTICLE 35
Eension

351 Health Bensfits for Aatiress. Medical coverage will be provided for the retiee and
spouse (ot dependents) at Gty expense. Base coverage shall be the Community Blue PPO with
tha sama riders as those provided to employess under Aricle 33

A Such coverage to be fully paid by the Employer and will be provided to the
surviving spouse if the surviving spouse pension option & chosen by the
retirest however, all employees hired by the Clty after March 1, 2008 who
become mambers of this bargaining unit shall De required to pay fifty percent
{50%} of tha illustrativa rate for retiree medical eoverage for which thay are
eligible upon retirement. If peyment i not made by the ffeeanth {15%) of the
manth retiree medical coverage shall be canceled effective the first 1% of the
following manth,

B, Orze the retires andfor spouse reaches the age of shmy-five (85) or =ligibikty
for Medlcare, they shall apgly for Medicare, Tha City shall then be cbligated to
provide at its expense Blue Cross/Blue Shisld coversge to make up the
difference batwesan Madicare and the ourrent level of covarage.

C Such coverage to be fully paid by the Employer and will be provided to the
sunviving spouze if the suniving spouse pension option Is chosen by he
retires, The spouse of the decaased retires shall continue to recelve 2 peniion
asiong as they da not ramarry.

o. In the event a retired smployee obtising employment from anemployer who
prowvidies hospitalizetion snd medical coverage, hefsha shall not be covered
by the City's hospitalization coverage for the durstion of sald employrment.

E Effective the signing of this agreement or 35 $00n a5 possibie thereafter, the
City will adopt & Post Employment Health Plan [PEHP) allowing employees
hired aftar March 1, 2008 to accumulate assets 1o pay for madical expenses in
retirement on o tax frea basis, For.sligible emplayees, the Clry wili contibate
£1,000 an an annual basis (prorated with sach bi-weekly pay) to this plan.

352 Health Insumpce Allowance for Retirees

A, Retlress whe choose not to join an Employer-sponsared health cars plan
(Blue Crose/Blus Shield or Health Maintenance Orgenization) and whose
spouse has coverage provided, shafl be peid One Thousand Five Hundred
{51,500) Dollars each year for every y2ar that the spouss hos coversge.

7
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K Establish wark schzdules.
L Clscipline and discharge employees for cause.

M Adops, revise and anforce working rulzs and carry Sut cost and generl
ETPravVEment programs,

M Transfar, assign and reassign employees from one assignment, division or
shiftto another.

o Bezarmine the gusliications and competency of employ=es 10 perdorm
available werk sublect to the terms of this Agreemant

5.2 This Article shall nat give authority to the City to vary terms: of this contract witheut
miriual agraement of the parties hersto.

ARTICLE 1T
Demers]

i | The Empioyer shall provide pay periods every two weeks All employeas shall be
provided with an lemized setement of her eamings and of =il deductions made for any
purpose unlae othenylze fimited by computar capacity. All members of this Bargaining Unit
shall e raguired 1o participate in the City's direet deposit of payrall progmm.

172 Shauld the Emplayar require any employee 1o be bonded, any premium involved
shall ba paid by the Employer.

173 The Employar shall provide a bulletin Beard in the facility where employess
hereundar are empkayed for the posting of senlority list and offical Unlon activitles and must
Have the signaturs of a leeal Union officar,

174 When an employes is required by the Employer 1o provide her own transporetion to
and from 2 Job location, she shall recelve an allowance in the amaunt per mike recognized by
tha Intarnal Revanue Service 21 3 deductible édpanse, The Employer will provide transportation
wherever possible.
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1735 In further congid sration of tha mutu promises contained harein, the pantizs haroto
expressly agree that rsither party shall bring nar cause to be brought any leaal o
administrative action against the gther untll the dispute, clam, grievance, or complalng shall
heva been brought o the attention of the party against whom it shall bemade

175 The representatives of the Union shall be permitted to scheduls official Unien
meatings in the faclity whers emplayees hersunder ars amployed in 5o far es such mestings 2re
rot digruptive of the dutiee of the amployoas o the =Ficient ooersson of the weark force,
subject 1o the approval of the Chief of Palice or his representative, which approval shall not be
arbitrarlly or urreasonably withheld.

17.7 Bagtization. Should an smployes be required to maks restitugion ta tha Employer as
a result of an unintentional or accldenial overpayment of wagss or benefits, the Ty may
daduet the smount of the overpayment from the employee's wages for repayment. Such
averpayment shall be taken out over an agreed upon perfod of time. Such repayment schedule
shall lye at least as long as the amount of tme that the overpaymant teek place Undsr no
circumstances shallinterast or finance charges be levied against the emploves,

7.8 The parties agree that compinnce with the Pareans with Dissbilitles Clvil Righis Ay
and the Amercans with Disabilities Act shall mke pracedence over any provision of this
Agreement

179 Prompion of Bensfis, Sick time, axtenided sandice pay and vacation time are proratad
for months worked In the evant of daath, retirement or resignation in good standing, K the
smpioyes is on the payroll recelvirg full pay from the 1% thraugh the 157 of the month or lates,
tha employes will raceive creditfar 2 manth worked. Thelast day on the payrall shall be the last
<lay ectivaly at work or the last day in which hershe is on full pald stetus fe vacation day),

In those Instances in which 2n employes is on shor term disability smtues for less than 30
consecutive alendar days or off work farany other rsason without pay; then sick time, vacation
tine and extended servics pay will not be prorated. If the employes Is off more zhan 30 days,
then the referenced banefits will ba prorated for time off in xcess of 30 consacutive calendsr
days. If the employie doed not return ta wark on or before the 15th of 2 month, they will not
receive cradit for that manth,

1710 Besidency. All Bargaining Unit members, if not residents of Macomb County and/or
resida within 20 miles of the Cigy's municipal boundaries 5 the time of thelr appeintment, shal
mea? this requirement within six (§ months from the date of hire, and shall remaln so whilz
employed by the Ciry,

Chy af Starfing Haighs/MAR Clarical
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F In tha event that an employes terminates as an employes of the City within a
twa (2 year pariod subsequent to completion of the end of the semestar, the
emplayss will be regquined to reimburse the Cy for aff costs ralating to the
education ratmbursament pragram: In effect, the employee ks under a two (2)
year chligation or commitraant to the Tty after completion of course work
far the reimburssment under the sdumstional progmm, Fthess sandards ars
not compllad with, reéimbursement to the City will be due for that portlen
thet corresponds to the fwo (2] years. Exarmple: An smployte receives an
Education Ald reimbursement check on Decernber 15, 2006, ifor fall semester
2005). If she leaves dry emiployment priar to Decembar 16, 2008, the amount
pald on December 15, 2006, must ba ralmbursed to the City.

[ Emplovens must submit an offfclal school transerot showling a fimal grade
receivad. The amployes shall be congidered as having completed § cass
whien the term for which the szhosl quotes the tuition fees is coneluded.

F. As funds for Educational Assistance are limited, priodty shall be govemed by
the time and date that completed applications are received In the City
Menagement Dffice. Approval ang reimbursemant for sducation assistance is
cantingent Upan the avallabiliy of funds, the emploves's successful
completion of the course, and adherancs to the pelicies and procedures.

i Expenses such as student fees, matriculation fees, lab fees, perking, and
milaage shall not be part of the Educational Assistance Program,

ARTICLE3S
Administrative Obligation

351 This Agresmant shall be binding upon the parties herets, their successors,
adminlstrators, executors, and assigns,

34
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335 The tarrnis and conditions of the insurance palicles ane herein included by reference,
2nd tha Employer makes and presents no assurances beyond those terms and conditians.

ARTHCLE 34
Educational Asslstance Progam

341 The educetiansl reimbursement program i offered to encourage employees to
imorove thelr present Job skills, thereby Increasing their productve value to the Ty, Such a
pragram will also gesure the esmbiishment of 2 qualiny work forre, assisting employses in
prepering For future advancament within the Gry.

The scope of the program does not Include special seminars, o "shor courses” of a few days
durstion which will continue to be considered on an indrvidual and departmental training basis
a5 in-sanvice training.

The foligwing provisions are estabiished 1o govemn the administration of the Jiny's Fduarian
Asststance Program: '

A Applicatian for Educational Assismnce may be made by any fulkime
parmanent employes who has completed the designated probationary
period.

B Appiications will not be considerad if the emplayes s eligible for orrecaiving
funds for the same tourse from any other source (G Bill. scholarships,
vocstional rehabilitation, sl

C  Applications are 1 be tubmitted for approval by the deparoment and Human
Rescurces Divectar in advance of baginning the course ond anly for course
wark directly related to the employee's present job or directly refated to a
promotional positan, A nexus between the employee's present Job or
promational position and the courses underlaken must be estabished for
consideration,

D.  Reimbursamant shall be made only for course work completed at scoredited
high scheals, trade schaals, collegesand universities.

E There shall be 2 seveaty-five [75%) percent reimbursement far tuition and
requirad tentbooks o a maximum of 51,000 per year based upon cousses
campleted with'a "€ or numercal aquivaient, o for non-graded courses
when the grade recebved Is "satisfactory” or "passing”.

a5
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1711 Elexible Spending Accounts, All employess shall be eligible to partiopat in the
Chy's Cafetgria Plan, as amended end remated, in accordance with Federal laws.
Relmbursament to smployees shall be mzade on a monthly basls.

1732 Optical Reimbursement, The City will provide 8 maximum reimbursement of one
Furidred and fifty {5150.00) dollars 1o all employees In the bargaining unit for eye examinations
and prescription evewear svary fiscal year beginning with the 200708 fiscal year, In order to ba
relmbursed; the employes mustsubmit appropriate recelpis.

1713 Becasslfication Committes. A reclesification study taam comprised of nwo
representaves from the City and twe from the Urien will mest once per year o réviaw any
ratlassification raguest submittiad 1o the Hurman Ressurces Offics during the year. The findings
of tha Aeclassification Comimittes will ba subjsct tothe Clty Menager's approvel. |fa reguest for
raviawd af an ernployes’s dassifeation ks subsequently granted reclassification, retroaative wages
will be from July 1 regardiess of when the redassification is finally grarted. An employee may
anly reapply for 8 reclassfication requast 24 months or mors after the previous request wes
turned down.

1714 Defered Compensation. Efective January 1, 2008, the Emnployer wil conibute
4800 to wach employee’s established defarad compensation plan. This contribution shall be
made through tha bl-weekly pay. Emplovees retiing, new in the Bargaining unt, or absent for
any réazon, shall be shglble fora prorated sortion of the deferred compensation paymient
based on the number of months worked.

ARTICLE 18
lebMacancies

181 it has besn agraad thar this Anticle will superseda existing Gl Senvice rukee The
Hurnan Resources Director shall be utiized in conducting examinatizns.

1e2 Jiat Vacencies/Promotions.

A, Lpon detarminzton by the Employer that & job vacancy for o position, other
than the potition of Secretary 1o the Chief, within the Bargalning Unit 15 1 be
fillad, the Emgloyer will announce and poss for 1en (10) working days after the
dare of the annourcament the classificatian to be filled in the Bargaining Unit
subiect to Section 18.3.

B Tha Employer shiall fist alf partinent Information relating to the cassificetion, the
main quaiifleations, retes of payete,

L]
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To be eligible for concigerstion for the vaeancy, Bargaining Unit emplayees musn

1. Come fram within the Bargaining Unit
E Have complatad the initlal probationary period.
3, Mait the minimum gqualifications for the classification.

183 Sulection among those spplcens dewermined efigibde, a5 staved above to fill the
vamncies is made in tha follswing erdan

A Demations - within the Bargaining Unit

B. Lateral Transfer—within tha Bargaining Uit

Z Fromotion - within the Baragining Unit  The dedsion of the appelinting
autherity shall be based upon the employes's gualifications, experience, wok
recond, prior education and tralining, and Bargaining Uni: seniority.

When employess are determined to be equally qualtfied within the arder of selection indicated
harein, Bargaining Unit Sanicrity shall ba the determining factar.

184 1 a vazancy il mdets, it shall be offered to other qualifed Ciy smplayaes netin the
Bargaining Unit

185 The successful employes shall be gvena probationary periad of ninsty (50) days 1o
qualify on the job. The department will assist the employes wherever possiblie. In the event the
employes cannot qualtfy or she volumarily decides to withdraw from the new position, the
employes shall be recumed to her former classification within the Bargaining Unit.

186 The employee shall recgive the regular rata that provides an increase lled for in the
new classification. The employee shall cary s appiicable senlordty rghts In the naw
clessificamon, If sl unfilied, i shall be posted a5 open competitive 1o pon-employees. AR
subsequent openings will be posted in the same manner,

187 Proanaticnsl Procedure. Promations (nthe Bargalning Unit shall be handled by the
follawing pracedure:

188 Whanever there arfses a-pramodons| epportunity within the: Bargaining Lnit, all
emiployess coverad by this Agreemant shall be given the Nist opportunity to compets for the
position.

189 I orcler to be efigicle 1o sit for 3 promiotional ssem, employess in the Bamgaining
Uit must first have a minlmum of twa () ysars bargaining unit senlority and be at pay grade
leye| Dor higher before being «0glble vo compete for prometion,

City of Seering Helghahiap Clarieal
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332 Dental, The City will provide the Blue Cross/Blue Shigld Dental Flan with orthodontic
rlcders for employess and dependerts (see Appendixc B), The Emalayer shall pay one hundrad
{100%,) percart cost of the covarage for this plan.

33 A Haalth Insurance Alowanes, Each amplaysa whe choases naot 1w join
Emploversgensored health zame plons Blue Crosa/Blue Shield, Health
Aliiance Plan, or COPS Trust) and whaose spouse or parent has coverage
provided, shall be paid One Thousand Five Hundred {5 1,500) Dollars each
year for every year that the spoute of parent has coverage. Payrnents will be
mada annually, in Deceémber, to sach employee who has not besn an any
Employer-sponsared heslth care program, except that payments will be
prormted monthly 10 maeet the dates the employes firs participates and/or
ends participation in this program.

B. Employeas shall be required to shew proof that a spouse or parent has health
cara coverage that Includas the amployes and their dependents before sald
emplayee will be dedared efiglble to receive the One Thousand Five Hundred
{5 1,500} Dallars annual payment.

c Re-Enrofiment Protection. Employess whose spouse's or parents' health care
plans cease to cover the empiloves and thelr dependants, must reenroliinan
Employar-spensared health cane plan. In such cases; the emploves shall be
allowed ta enrall in 36 Emplayer-sponsared plan Immediately subject to the
appiopriate health insurapce camier's implementation,

. If 2m employes’s spouse works for the Employer, the employes will not bz
cligible for any medical coverage provided by this Agresment, but will
instead be pravided the health allowancs of $1.500 describead in the section,
If the employes's spouse sfect to take the health allowance, then the
amplayar covered by this aareemisnt may keep the medical coverage. nno
case will both the smployes and thelr spouse [employed by the Ciry) bath
recetve medical coverage. All employees In the Bargaining Unit shad be
entitled fo the dental coverane,

314 Life Insurance Life Insurance will ba carriad for full-time segular employees on pakd
sterus by the Emplayer 8t no cost 1o the employes, The coverags shall be 1.3 times the
employes's annual salary,

335 Diigabilivy Insurence - Sick Leave. Upon successful completion of the probationsry

perlod, the Employer will provide at no cost to the full-dime regular employes, disabllity
insurance 2z outlined in Articles 26.7 and 26.8.

34
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ARTICLE3Z
Henirh Banafits
EER Effective the 1™ of the month folfowing date of hire, the Clty shall provide each full:
time reguiar employes, medical, dental, and hospirdization benefits, The base coversge shall
be the Slue Cross/Blue Shisld Community Blua PFO Plan 10, Appendic C titlad "Community Blue
RO Benefit-ara-Glance Plan 107 [5.a summarny of covered services Induding deductiblies, co-

paye, and co-pay doflar masimumns. Thie Employes shall pay one hundesd [100%) percent cost of
this plan.

Employass shall stil havee the option to carry Health Alliance Plan (HAP) HWG doverage or the
Coalition of Pubfc Sajety (COPS) Trust Plan. Members slecting any option that Becomes o
spengive than the BC/BS Community Biue PRO will have the balance of the premium due
deductzd from their payroll check en @ manthly basis. The Nlustrative rates determined by Blue
Crosa/Blug Shisid for the Community Blue PFD Plan 10 shall be the rates used to determine the
pxcass sost an empleyes would be respansihle o pay.

Tha medical coverage for Heslth Aliance Plan (HAF) ramains the same. However, employeas
selacting thic option willl be responsibls for co-pays: as follows: 510.00 office visit, 510.00 urgant
zare, and 525 emargendy rogm.

Far new emplovess hired sfrer the mtification of this Agreement, the basic medicel and
haspiealization covemags shall be Sius Crass/Biue Shield Cammunity Blus Plan 7. Appendiy E
titled “Community Blug PPO Benefits-at-a-Glance Plan 7" Is & summary of covered services,
Including deductibles, ca-pays, and co-pay dellar maximums, Health Alffance Plan [HAP) and
COPS Trust will be avallable az options as Indicated above. Employees slecting any option
that becomes more sxpansive than the baze coverage will have the difference [n lllustrative
tate or premiurm deducted from thelr payroll cheek an a menthiy besis

Preseription deuz coverage will be provided to employess recenving medical and
hespitaitzatlon coverage, The gererlc co-pay is $5.00 and the brand nama co-pay |5 52000,
The Ciry wiil carve out the prascription drug benefit from the health plans avalizble under this
Agreement 1o the sxtent allowed by the health plan cifered and place the administration of
the benefit with o Pharmacy Benefit Maneger (PEM) selected by the City. The City reserves the
right to change the PEM with 90 days' written notice,

Tha City will reimburse emplovess for the cost of childhood immunizations ite gz 181 To
abtain reimbursement, all immunizations must be performsd at the Macomb County Health
Department and employess must present orginal receipts,

The City has the right (o offer cost savinas health careakernatives at any timea to the Union on
avtluntary basls.
13
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1810 Employess whe are an probationary status <hall not be eliglble w compets for
prometionsi opportunites

1817 Esamination Process. The exemination process for promotion for cassifications covered
by this Agreerment shall consist of twe (2} parts, The first part shall be a desionated writzan
examination, with the zecond part designated oral exam. The employes competing for a
promotional oppoertunity mum recelve a passing grade on the wiitten examination befora
procseding on to the oral. Fziure to achieve a passing grade on the witen examination wil
eliminate the pereon fromn the further testing process of that exsm. The Oral Examination Board
for rach vecancy shall be comprised of 2t least three persons, one of which shall not be an
employee of the City, The oral examination partion of the final grade shall be an pverage of &l
the examiners’ scores. 4 reprassntative of the Michigan Associaten of Police may, st the option
of the Unicn, be in attendante, 34 an obs2nvey, during the oral Interviews. The results of boththe
writien and the cral exemination scors shall be combined tagetharta reach the total sgoregate
score. Employees shall receive one (1) point far each year of bargaining unit seniority, which
shall be added to the total score of the writien and cral examination, In no crcumstancas,
however, will a parson who has achleved a failing grade after the combined writtan &nd oral
exmminations hove been aversged together, have senianty points added to theirscore.

18,32 The wigig hes for the promstional examinations are: Weltten examination shall count
fifty [50%) percent, with the oral exam counting fifty (50%) percent;

Znice the exsmination process ks complete and the seniority’ peints have besn added ra the
apolicable scores, the Employer will post the final standings with the parson with tha highest
tonal score (written, plus oral, plus senlorftyl at the top of the list, the person with the sezond
highest seore it an th list, erc. The Empidyer shall promerte from the top of the prometonal
fist. If the person at the top of the list declines the pramation, the promotion shall be ofierad to
the next persan on the Lst howaver, the employse who dadinegs the promation will remain on
the list. The |ist will stay in effect for rwo (2) years from the date the results have been centified,
Any futire promotions that come within this twe (2) year period snall be made from the lise [f
the Emgloyer cesates 8 new classification that property falls within this bargaining unit during
the term of this contract, the parties agree to negofizte the welghts for the prometional exam,

18.14 When filling & vacancy In the position of Secretary to the Chisl, the above-
referenced process will be followesd with the exception that the Chief of Palics will have the
right to select from the top three on the promotional ellgibiiity st as well as all int=restad
currant Admindstrative SeCretaries,

18
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in the svent there & 2 reduction in personngl, layoffs will be by Seniarity
within the Barasining Unf Tha prasident shall be the last to be Bid off in the
event of reduction of the work force,

The Employer will notify the Union, in writing, fiftesn (13) days prior 1o the
anticipated date of any layoffs withln the Bargainng Unit.

However, before any regular, full-time emplayess are laid off, te fallowing s
the arder in which amployeas are to balaid off firse

1. Temparary part-tim e employess performing bargatning unit work.
2. Temparary fulltime employees performing bargaining unitwork
3. Probationary employeass performing bargsining unitveork.

Employess to be laid off may exsrcise their Bargaining Unit Senjority for
bumping purpases as foflows:

1. Employeesfaced with layeff wha have grester seniority then employees
within the seme classtfication may first burnp a less sendor employes in
the same cassification within the Bargeining Lirit

1. i bumping is not possible, 25 outlned in (1) sbove, emplovess fced
with layoffs who have grester sepiority méy bump & less serior
employes within another dassificeton with the same or lowsr
maximum salary provided they mest the minimum gualificatisns and
can perform the work

3. Employees bumping inte ancther elaszification shalf serve 2 thirty (30
day triad pariad. IF the employes i unsuccessiul with this bump, the
employes may bump anly one more time. They may bump the lesst
zenlor amployes within another classification with 2 lowsr maximum
salary, provided thar thay meet the minfmum gualifications of that
ciassification and can pedomm the work If this bump is unsuccessiul the
employes will be leid off subject o recll rights. Employees who are
unsuccesstul in exercising thalr humping privilegas will be i off frorm
thalrodginal classification.

Chey of Starng Henghea AP Ola=lcal
July 1, 2036 Jure 30; 2011

ELES Should a full paid hoiiday fall on Saturday, then the Friday praceding that dsy will be
taken as pajd holiday; and if the full pald holiday falls on 2 Sunday, then the Monday followlng
shall be@Eken a< 3 pad holiday,

05 Mo Union empleyee shall Be required to werk on Labor Day, except in cese of
Emaraency,

306 Holidays recogmized Ly Saction 1 of this Articla that fall within an emgloyea’s paid
teave perlod will not be considered as part of a paid leave and shall be taken by extending the
pald leave one (1) day for each such hafiday or aredited an additional day at the discretion of the
sUparvisor.

ARTICLE 35
Salaryand Wages
LB The pay renges =nd steps In Appendix A will apphy to dassications as indicatad
effective Jufy 1, 2006, Advancement to the next step In the range assigned to the class (if steps
areJeft) will be 2t Increments of six (8} manths from the last regular st2p ralse unt the top st2p

i reached. The steps In Appendiy A roflact an Increase of 2.75% in 2008, and 3.0% in each
thesazfter {iLe, 2007, 2008, 2008, and 2010).

3.2 The Technical Secratary assigned the additional dities of assisting the Prasecutor will
racehva twenty (20¢) cants per hour abava the ragular pay for this dassification.

33 New empioyess or newly promoted employess will nermally stere 2t the first step
shown Ini the range or at the first step thas provides &n increase and progress.

N4 The fllowing allecation fisting In no way dismisses Marnagemant's tlght to chenge
dutiés and responcibilities assigned 10 positions and therefore cause possible changes in dass
assigAmants 1o positions, '

ARTICLE 32
Shify sl owance

32 Emplayaes in the Unit who are required to work either the aftamoon or midnight
shift shall be paid a shift allowance of 35¢ par hour.

3223 The afternoon shift is defined as those normally construed to fall within the time
frame from 3:30 pam ta midnght, and the midnight skift from midnight te 830 am.

323 Shift allowance will ba paid only for the normal shift and not for overtime worked,
32
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MRTICLE 28
Eunaral | gavs

5 An empioyee shall be antiled to pay for up to five (5] calendar days, including
scheduled izave days, per furieral, 1o make prepamtions for and attend the funersl and bural of,
and to take care of mattsrs subsequent to the burial caused by the death of the following
mambare of the employvee’s family: spouse, parents, including father-in-daw and mother-in-iaw,
children, steochildren, or member residing in the amplayee's home. Emplayees snall nat
recalve pay for any scheduled lexve days that fall during a funeml feave.

2037 When death accurs in the remainder of the immediata family, e, sister, brother,
sisterirelaw, brothar-inaw, grandparents ar grarddhildren, payment wil be authorized for up
tothres (3 warking days. 1f the: furesral for the abeve is 1o be held more than 250 miles from the
matropolitan Detroft area, (zave will be granted for up o five (5) calendar days.

293 For the purposes of the above paragraphs, it is undarstood that the time off after the
funeral under thesa pravisions i only aliowed if the ermpioyes has to take care of personal or
business matters which were caused by tha death of the member of their immediate familly.

ARTICLE 30
Holldays

Eln All full-time regular employees will be sligible 1o receive holiday pay under the
followlrg regulztions; Emplayess will be paid thelr current rate based on a normal seven and
one=haif [7-44) hour cay for seid holidays:

Ny Year's Day Veterans® Day

Martin Luther King, Jr. Day Tharnksgiving

Good Frday Dizy after Thanksgiving
Memarial Day December 24th
Fourth of July Chilstrnas Day

Labor Day Decembar 3ist

302 The employes must work or be on paid slck lesve or vacetion leave the day bafore &
heliday and the succeeding workcday aftera holfiday In order to recetvs the holiday pay.

303 Employsss working on an spprovad holiday will be paid for hours worked a the rate
of twa () dmas normal pay rate plus heliday pey, )

3
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1876 Bazall

.4 When recglling employees following 2 layoff or reduction to their farmer
Eargaining unit dassification, the employes with the most serkatity who is
gualified shall ba the first to be racalled.

B Whan recalling kid off employses or employees who have successiully
exarcised their bumping rights, the Human Ressurcas Director will notify the
g ployees by certified mail sent to the employes's lastknown address.

[ Each employee wha is recallad shall report to the Human Resources Dlirectar
in person or by certified mail within ffteen (15) working days after being
metified whethier ar nat she intends 1o retum to work for the City. If an
empioyes falls 1o potify the Human Resources Director, as specifically stated
herain, tha ampiayes shall be considerad as having valuntarily quit

0.  EBargalning unit employess having recall fghtsshall have first prafersnce 1o
ratum to thair Formar classification before atheér employees are promoted or

hirsd.
ARTLE 1D
Duit-of-Clacoification Pay
e An employes, when temporarly sssigned to work on a position |n @ higher

classtfieation, shall recelve the higher rate of pay when performing 2 preponderance of the
dutles and tasks assigned that pesition. Temparany short assignments of under five (5)
cansecuthve schedufed working days are considered an opporunity of the empleyes o traln for
& higher pasition to become bettes qualifiad for premotion, and the employess shall not be pald
st the higher rate for this tamporary assignmeant unthi afer five (5] consecutive scheduled work
days. When an employes is working in & higher classification, that employes will b2 paid ata
rate that will provide one full step Incremment iminimum of six (6%) percent). Helidays thar fall
within the time period the employss is parfarming the dutles of & higher classification will be
considersd as days worked out-of-class,

193 The following requirements shall be fulfilled for out-of-classification pay:

A Ternporary aszignmants within e Division - five {5) day quaification period -
waltd for six {8} months.

B. Temporary asslanments sutof the Division - five [5) day quafification period -
valid for shay (60} days.
i
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183 When the City introducss = new piece of egulpment, o technology, it shallseta ate
of pay and shali noty the Unisn of the mtroduction of tha equiomant, ar technology, and the
new rate of pay. During the first thirty (30) days after the notification to the Union, it shall have
thie right to initiate negotiaions in respait 1o such rate of pay. If ne such reguest s filed within
thethirmy (30] day period, the rate of pay will continue as established by tha City.

ARTICLE 20
Yaivar Clause

201 The partles acknowledge that during the negotiations which resulted in this Agreement
zach had the unlimited right and eppotunity 1o make demends and progposals with espect to
any subject or matter nat remaoved by law from the area of collective bargaining and that the
urdgrstandings and sgreements arivad at by the parties after the evercise of that right and
opporunity are st forth in this Agreement

Therefore, the Employer and the Union, for tha life of thic Agreement, sach velumsarily and
ungualifiedly walves the right, and sach agrees thet the other shall not be obligated to bargain
collecmively with respect to any sublect or matter not specifically reforred toor covered in this
Agresment, even thaugh such subjact or marter may not have been within the knowledgs and
sontemplstion of eithar or both of the parties at the tme they negotiated or signed this
Agresment )

202 This Agraement supersedes snd cancels 2l previaus agreements, verbal or writien or
based or alleged past practices, batween the City 2nd the Union and constitutes the entre
agreement beoween the parties. Any amendment or agreement supplemental herew shall not
be binding upen sither party unl=ss executed inwriting by tha parties hereto.

ARTICLE 21
Clasges of Prositions Coverad

21 This Agreement covers gl prasent and future permanent clerics® emplovess in
positions In the Police Departrnant, Farther, any new positions eswblished and/or new dassas
esmblished diwing this Agresment fallng within the general tasks and dutics similar o the
positions listed are to be sdded 1o the [ist.

Clry of Storfing Hafghts/MAP Clencal
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33 Prior to the entry of Judgment, efther the Employer or Tts insurance caerer or the
emplayee or her parsanal reprasentative may settle their claims as thair interest shall appear
end may execute releases therefore, Such settlament and release by the employee shall not be
a bar to action by the Employver or its compensation insurance carrier to procesd against said
third party for an interest or ciaim it might have,

733 Inthesyvent the injured employes or er dependents or personal representative shall

-sittle their clalm for injury or death, or commenee peoceeding theraen against the third party

before the payment of bénefits, such recovery or cormmencement of proceedings shall not act
25 an election of remedies nnd any micmies so recovered shal| be applied 25 hersin provided.

74 In an action to enforce the labiity of 3 third party, the plaintdf may recover any
arnpunt which the employes or her dependents or parsonal representative would be entitled to
recover in an acifon In tort -Any recevery sgalnst the thind party for démages resulting fom
personal [njuries or death oniy, after daducting expanses of recovary, shall first reimburss the
Emplayer of ieg Insirancs carrier far any amounts paid or pavable under the provisions of this
Articke to the date of recovery and the balance shall be farthwith pald to the employse or har
dependents or her personal repretentative and shall be treated as an advance paymant by tha
Ernployer on account of any future paymentof banefits.

i Expanses of recovary shall be the reasonable expenditurss, [ncluding erorney fees,
incurred in effecting such recovery, Amtorney fess, unless otherwise agreed upon, shall be
dlvidad amang the attormeys for the plaintiff as directed by the Court, The expenses of recovery
above-mentionad shall be apporttaned by the Cowrt betwean the pari=s as thelr interests
apoear at the tme of said recovery,

ARTICLE 28
Jury Duty

28] Any armployee required to serve on |ury duty will suffer no loss of pay, but will be
paold the difference between jury payand her regular pay.
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{50%) percent. Accrued vacation and, if spplcebly, personal time will be compensated st ons
hundred {1005} percent.

6 An empleyee whe is anable to retum to work after twalve [12) manths Fomthe date
of the non-duty connecied disability, shall cease to bie a senlority employee.

8.7 Shen Temm Dissbillty Income for Accident or Sickness

ShartTarm Disabilty Income Benedly a0 percent
Elimiriation (Walting! Perlod 30 days
Maxirnum Amount Weakly Benght 5350
Waximurm Curaticn 26 veeks
68 Long Tarm Disabiiiy income Bansf
Long Term Disability Income Banafit 60 percant
Elimination (Waiting) Perlad 180 days
Maxirnum Armount of Monthly Benafit 51,508
Misienurn Curation Sickriess or Accident to age 65
ARTICLE 27
Subrogatitn
7 Where tha njury or occupational disease for which compensation s payabile undsr

tha prévizion of the contract was caused under circurmstances craating a lagal liabifity in some
person other than & natural person in the same smploy o the Employer to pay damages in
raspect thereof, the acceptance of benefits or the wking of proceadings to enforce payments
shall not acr a5 an siection of remedies, but such Injurad employes or her dependents or their
personal reprasentalive may also proceed to snforce the liability of such thisd party for damages
in accordance with the provislons of this section, If the Injurad employes or her dependents or
personal resrgsentative doss not commence such acion within one (1) year after the
eccurrange of the personal injury or accupationa! disease, then the Employer o its Worker's
Compensation [Rsurance carer of other insurance carrisr may, within the peried of time for the
commencement of actions prescribed by statute, enforce the Rability or such other parson n
thir rame of that persan. Mot less than thirty (30) days before the commigncemant of sulthy ahy
farty under this section, such party shail notify, by régistered mail at thair last known address,
the Injured emplayes o, in the event of her death, her known dependents or persanal
reprasontative or her imown next of kin and her Employer. ny party 0 interes shall have s
right to joln In sald suir,

Ty off S1orling Haighta/MeAR Cleclesl
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ARTICLE 22
Hours of Wodk and Qverrima

23 Menpal Working Hours, The nomal work week consises of five (5] davs Monday
through Friday, The normal workday consists of seven and ene-half {7-1/2) hours of worck with a
ona (1) halr lundh break. Normal work houes are 230 a.m. m 5:00 pm. dafly. The Chisf of Palica
may spprove altarnative wark hours.

232 Overime
A Cefinitigns

1. Casusl - The continuation of the present work shift.

2, Scheduled - Cvertiens which is worksd on halidays or premium days,

3. Calkln - Overtime during the reguler workweek where an employss s
called back after her ragular shfft but prior 1o her next shift.

B. Time and one-half will be paid for dime worked I excass of seven and one
hall [7-%4) haurs noany continuous 2&-hour period beginning with the
starting tima of the employae’s shif.

C Tirne arid ane-hall will be paid for the time warked on the sixh {5*‘}Ida}r ofthe
amployee's workweek, provided the employee has worked or been on an
approved paid leave for 5 minlmum of thiry-seven and one-half (37-%) houre
durlng the smployes's wotaveak

D.  Double time will be paid for time warked on the seventh (7] day of the
amplovee’s workweek, provided the employee has worked or b2en on an
spproved paid leave for 3 minimum of thirty-seven and one-half (37-1:) howrs
duwring the amployae's wodiweek

E. Double time will be pald for tme workesd on city designated holldays.

223 Lompensarors Time.
A Chioles of Time or Pay, Employees hisve the cholze of compensatory tme or
pay for overtime worked The employee s to designate their choica of
campansatory time or pay 2t the time the ovarime work fs actally aasmed,

B. Compansatary time 75 earmed by employsss at the rates esmablished in
Section 222

i1



City o Sterding Hamhas/MAP Clarice)
Ty 1, 2008~ June 3¢, 2001

C Compensatary time may be taken by the employee subjact ta prior approval
by the Employer. Employess will be zllowed ro use compensatory time within
a reasanabie period after @ request, unless sald tme off would be unduly
disruptive of the nomal work shift,

0. The accumuiated unused compensatory time for all amployeas shall be
computed by the Gty at the end of the first pay period ending in June of each
year, based upon the current mte of pay, and will be paid to the emploveshy
June 307, Emplovees shall be sflowed 1 accumuiate and maintain a
maximumn of one hundred twelve and omehalf [(112%) houss in
campensatory time. 1 1s understoed thar the amount of accumutated unused
compensatory time may flctuate during 1he course of & year, however, Itls
thie intant of the parties thae it cannot secesd one hundred bvelve and one-
haif 1112-%) howrs of unused tme at any goint in time.

i3 Oyertime  Guaraniee.  An employes reéporting for werk on Mansgements
instnictans on & haliday or premium day (schaduled svertime! shall B2 guarantaed four ()
hours pay at the eppropriate premium rate,

A smpioyes raporting for work on Managament's Instructions prior 1o hér nest reqularly
scheduled work shift on a-day other than 2 holiday or premium day {cel-in] shall be guarantesd
e (2} hours pay at the apprapriate premium mats; provided, however, I her regularly
scheduled shift commenices within two (2} hours of the Ume she & aalled in, then she shall ba

pald at the premium rzie only for the time worked before har regulacly scheduled shift

cammences at which time she will then be paid her nommal rate of pay.

425 Seniority by classin the Dhvision chisll prevall in the distributien of "call In" avastime
worle The senlor empleyee will be the first called and the newt senior employae in like manner
ured the crew |s assembled. n the évent 3 crew cannot be assembled aftar the lowest senlar
emplayes (s called, then empleyess will ba czifed In raverse arder and emiploydes must epart
far "zall in® urtl the crew is assambled: i an ampioyes declines to wark cvertime or cannot be
contacted three (3) tmes running, she may be skioped for up 10 iy (60] days for overtime
consideration,

5 Owvertime work will be permitted only when authorized by a supervisor.

LT An employes required to work mose than tva (2) hours ovartime shall be granted a
fifteens (15) minuts coffae break in the event that such overtime ks axtanded into the 12" kaur,

the amplayeewill be granted a paid meal period of thirty (30) minutes befoce the end of the 12
P,
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13 the employss calculated an the employee's appropriate hourly pay mEte, The remalning
unused siclk leave will be camputad at fifty (50%) percent Acorued vacation end, iFapplicabla,
pessonal time will be compensatad 21 one hundred {1009 pareant.

153 An employes who lnses time on account of Injury or illnase aksing out of end in the
courss of empioyment with the Chy shall continue a5 a seniority employes for a period of two
{2) years from the date of such disability, An empleyes whe & unable to retumn to work at the
end of the twe year period shall cessetobe 8 senionty employes,

158 Employees, if recuested, will be raquired to provide a report fram a doctor te support
the employes’s nequest for a sick leave and an suthorization from the doctor of abllity to return
iR el

57 Employeas who lose time due to orthejob disablity under Werker's Compensation
up e maximum of one (1) vear shall receive thefr vacation as though the time was worked,

ARTICLE 26
injury or |llngss Outside thi Scops of Empleyment
6.1 Erployees whio lose time from work craccount of nen-duty injuries or lllness may
utilime avmilable sick leave bank durng the short term dissbliiiy walting peded (30 daws)

Macatlan time may be aporoved for utilization upon exhausting the available sick time based
uport the sole discretion of the City Manager).

262 During the first three (3] months of a nen-duty connactzd disability, the Emplayar
will continuets prenvide medice!, dental, and praserption coversge and fife insurance.

263 The City will continue a nan-duty disshled amployee's health coveragn, when »
disputed Worker's Compensation claim ha: been fled, for one (1) yesr or untli the dsputed
claim fs cecided, whichever is less, Should the Infury ba determined to bie not work r=iated, than
armngements will be mads for the amployas 10 r2pay the con for thoss swcess months of
coverage back o the City over an equal amount of time that the coverage was provided
through payrell, persion ar disability paymant reductions

264 If an empl oyee is unable to rsturn fo werk sfter thrae (3} manths from the date of the
non-duty connecied disabllity, the Employer shafl cease payment for the fings benefits
autlined n the paragraph above,

65 If an emploves is unable ta fétum to work after six {6) manths fram the date of the

non-duty connacted disabilley, all remalning leave time shall be zald to the empioyee based

upan the appropriate houtly rate. The remaining unused sick lesve will be camputed at fifty
28
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248 Currant workday (5 estabiished to be seven and one-half -4 howrs for all
smployees in this Unit. No employse can draw mors than the saventy-five (75) hours of sick
lezve during this two (2) wesk pay period.

24.10 Employess off sick shall ba required to bring In 2 doctar's skp if the City Manager
requests It Tha employer may require an sxaminition of the employes, followiig an finess or
injury, by a doctor of the Employer's cholce on city time and city expenss.

241 Tha printad application of lsawe form furnished by the Employver must be filled eut
completely and properly signed and submitted by the employee for sick leave obsences,

2492 Upan the employes’s death, retiremant, ar resignatian in good standing, the City
will pay fifty {50%) percent of accinmulated sick leave,

ARTICLE 25

Injury er llinass Arising Out of
i ploymesnt

251 For loss of time on account of injury of Tlinass arising out of and in the course of
‘arnploymant with tha City, an employee shall receive full pay Torup to one (1] full week, five (5)
weorkdays, withaut drawing on sick |éave scoumulation forary one (1) injury o llness, bat shall
not be allowed on reoccurrence of same injury or finess.  An employee who tontinues on
Werkar's Campansation may be paid tha difference berween reqular wanes and payment undar
the provisions of the Worker's Compensation Act At the employee's opfion, the differance
betwean the reguler wages and Worke's Compensation will be offset by 3 reduction of
accumulazad sick leave on & relative ratio of the regular base weskly wage 351t is o the Werker's
Compensation weekly rate. In no case shall an employee be compenseted by a combination of
Worker's Compensation and prorated sick lasve which will exceed the stendard weeldy income.

2532 If sick Jeave accumulation is not avallabie for the waiting pericd for the dissbility
insuranze [short term thirty (30} days), other svailable leave may be spproved for utlization In
the sola discration of the Ciny Maneger.

53 During the firet wwelve {1 2) monthe of 2 dutconnactad disability, the Emplayar wil
continue: to provide medical, dental, end prescription coversge and Hife Inswance, at no
edditional cast to the employee, Sick leave will be earnad only durng the fisst month per
Section 24.8.

54 It an emplayes is unabla to return to work after teelve (12} months from the dare of

the duty-connecied disability, the Employer shall ceass o provide the (ndividual the benefits

autllned in the paragraph above. If ther s faave time remalning; such leave time shall be psid
a7
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224 An =mployss shall be grantad only & fift=en (15) minuts coffes break esch morming
and aftarnoan as schedulad by the supervisar.

229 It it s determinad that three members of the bargalining unit are regulied to seform
cuertime work at an auction, the employeas will be the Evidencs Cerk, Support Senvices
Divislon Tachnicsl Secretary, snd the Techalcal Secretary responsible for abandoned
automobiles.

ARTIZLE 23
Yaration Lages

23 A All reqular fulktime employess shall be enttled ta vacation time with pay
under the fallowing schedidle for completad years of continucus service:

1-4 years 10 clgys
5-9years 15 days
10-11 years 1B days
12=19yefrs 20 days
20=24 yeare 22 doys
25 veErs + 25 days

B Employees whe loss tima due to onthe-jeb disability under Worker's
Compensation Up to s maximum of ans (1) year shall receive their vacation as
thoughthe timewas worked.

(e Vacation days eamed {accrued) for sach completed vear of service are
credited to the employes's vacatlon kank atthe and of the completed year of
service.

D. Wacation days can only ba accumulated in the amount not to exceed thirky
(30} days, excapt that smployess will have the following year 1o use the
vacation credited for the year just completed. Vacations will be based an
anniversary date for each employes, For example; An employee who was
hired an Septernber 1, 1996, &t the thirty (30} day maximum accumulation -
an Septambar 1, 2001, this emplayee would be credited an additional fifteen
{15} days vacation (this would represent complation of the fifth (5™ vear),
This employee woukd then have untl her next annlversary dote 1o use of lese
e fifteen (15) days, Yacation 2amad during one (1) year would be credited
end used during the next vesr, Vacation time may not be taken in the same
year based upon manthly acorneal; except in cases of emergency if approved
ir wilting by the Clty Manager,

FE]
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E In cese of retlremant, resignation in good swanding, or daath of an amployes,
she ar her esiatz will ke paid for all vazation days which have secumifaged ta
her credit, plus a pro-reta share of vacation by month during year of
retirement, resignation in geod sanding, or death. Employes is desmed to
have completed a full month if separation occurs aftar the fifteenth (157 of
any manth.

F Vacation selecsion shall be yaarround and can be tsken In one (1) hour
Imerements, i approved by the supervisar. In case of illness, said 2mployeas
can use their vacaton, if needed, after all sick tme and benefits are
exheustad,

G Vacation schedules will be warked out az far in edvance as possible,
"Bargaining Unit Senioriny” shall be exarcized for bids selectng vacations. To
accomplish this and to consider the wishes of senlor ermployees, each year
after December 1%, sach employes shall indicste on 2 yearly calendar her
vacation reguests no loter than Apdl 1% After April 17 dll employess wha
have failed 1o select thelr vacaton time will take whatevar dme is available on
afirsz came/first serve basls.

H The Emplayer shall as work loads permitt, establish by class the availzblz
varation perlods for each Blviskan.

ARTICLE 24
Sicktesve and Persoral Tima

41 Employzes will earn (accruz) sick leave at the rate of one (1) day for sach full month
gaid starus of employment, Sick leave shall not ba available for use ar credited to the sick
Bartk until successful completion of the probationesny perfod, Maximum sjck leave garned per
vear shall b twebve {12) days, Sick leave daye shail Beaceumulated o 3 maxim um of thirty-sic
[38) days at the end of the fsczl year,

2432 At the end of the first bl-weekly pay period in June, emplayees may convart up t
thees {3) sick days 1o thres (3} personal days to be used durng the following fiscal vear. After
the sforementioned <onvarsion employees will have all hours in excess of twenty-four (24)
days in their sick bank converted to personal time at one hundred percent {100%), In addition
2 this copversion, all employses who have completed their probationany period shall be
sntitled ta one 1) pereoral business day per year. i the personal tmeis not used by the sad
of the first bi-weekly pay perlod ending in June of the next year. the amployee will recelus
compéansation on the basis of fifty percant [50%) of their regular hiourly rate,

]
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43 The use of the "personal fime" is subjest 1o approval In advance by the Employer
but may be requested for Lse far any reason by the amployee, Personal time shall be available
for use by the smployee in units of enie (1] hour or mare.

4.4 Inthe avent of resignation in good standing, retiremant or death; Up to 225 houes
of unused persanal time shall be compensated a1 100 pereant while all hours in excess of 22.5
will be compensated at 50 percant of the reqular hourly rate.

245 Compensation for exeess sick days will be calculatad and peid at the same time a5
compensatary Hime.

246 Aceumulated shek leave mzy be usad in the fallowing mannan

A Acute persanal iliness ar Incapacity over which the employes has no
reazonable control.

E. Absence from work because of exposure o 2 contagiouws disease, which,
ecoording to public heaith standards, would constitute a danger 1o hasith
of others by the employea’s attendance at wark.

€. For doctor and dental eppointments, employess may utifize sick leave In
ane (1) hour Ingrements bated wpon the following orter: (1) Employess
rust requast the time in sdvance indicating on the Request for Leave, the
doctor's name 2nd address; (2} The employee will be required to pravide
the Employer with verification from the doctor.

D.  Empleyess whe lost time because of finess occurring during their regular
working hours will only be chargad for the time soally not worked.

E Employees who call In prior to the start of thelr regular work day because of
illness will be docked & minimum of four (4) howrs from sick lzave provide
thiey have sick leave accumvlation. Emplovees nat having any sick l=ave
accumnulatien willlose a minimum of four (4} hours of pay.

W7 Employees using sick lseve dufing 8 perdod that nchudes a8 scheduled hollcay will
be paid for the holiday, The employes cannat be paid for both on the same day, nor will tha
arriployee be charged for a day of sick leave.

4B An-employes a2bsent for more than ona (1) month, with the exception of pakd
vacation and pald leave of shsence, will aarn a sick leave day for the first manth anly.
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