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LETTER OF UNDERSTANDINg 

The City of Sterling Heights, hereinafter referred to  as "Employer: and the Michigan 
Association of Police (MAP), on behalf of the Sterling Heights Police Clerical 
Association, hereinafter referred to as "Union," agree to change Article 17 of the 
collective bargaining agreement, dated July 1, 2006 through June 30, 2011 , as 
follows: 

Section 17.13 of the collective bargaining agreement shall be deleted in its entirety  
and replaced with the following: 

17.13 Reclassification Process All requests for reclassification will be 
forwarded to the Chief Steward of  the Union beginning the first work day and  
ending the last work day in October of  each year. The Steward will retain one 
(1) copy for the Union file, provide a copy to the employee seeking 
reclassification, and submit one (1) copy to the Human Resources  
Department.  

The City will contract with the Michigan Municipal League (MML) to review all 
reclassification requests . The MML review will consist of the following: job 
description review and update, internal point factor analysis, and market 
survey. The Union and City agree to abide by the recommendations presented  
by the MML.  

All requests will be acted upon by February 1 of  the following year. If the 
request is not acted upon by February 1, the request will be automatically 
granted. If the reclassification request is granted, the new classification and 
corresponding wage will be effective February 1.  

An employee may only appeal a classification request twenty-four (24) 
months or more from the date the previous request  was submitted.  

For, the Employer: 

A-2VA; de 

For the Union: 

Date: 

Date 
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Haman Organ Transplants 

5  pui lied Organ Transplants- in designated facilities 
only, when coordinated through Ike BCDSNI Human 
Organ  Transplant Program 0-500-242.3504)  

Covered-90% after deductible  Covered- in designated facilities only 

Up toll million maximum nu transplanwne 
Bon< Marrow- when coordinated through the ISCESM 
Human Organ Transplant Program ( 1.600.242-3504),  
specific criteria undies  

Covered-90% eta-deductible Covered-00% aft= deductible 

Kidery, Comae and Skin  Covered- 90% after deductible Covered-00% age: deductible 

Mental Health Cate sod Substance Abuse Treatme r 

Inpatient Mental Health Care  and Substance Abuse Care  Covered-  50% after deductible I Covered - 50% after deductible 
Unlimited days 

Outpatient Mortal Health Care 
• Facility and clinic 
• Physician's Office 

Covered - 50% after deductible  Covered-50% after deductible 
Covered - 50%  Covered - 50% after deductible 

Outpatient Subsume: Abuse Cam-in approved 
facilities 

Covered-50% after deductible Covered- 50% after deductMle 
Up to the stalthdollth amount which rs adiuslcd annually 

Other Services 

Ancgy Testin and There Covered- 100%  peered_ after deductible 
Chiropractic Spinal Menthol 'don  Covered - SIO roomy I Covered- 00% alter deductible 

Up m24 vast net calendar year  
Outpatient Physical, Speech and Oceupatienel Therapy 
• Facility and Clinic 
• Physician's Office - =eludes speech and 

occupational therapy 

Covered - 90% after deductible Covered- 90% after  deductible 
Covered - 90% after deductible Covered - 139% alter  deduedbte 

• Up to a  combined maximum of 60 vistas per calendar year  
Durable Mediu ! Equipment Covered-  90% after deductible Covered- 90% after deductible 
Prosthetic and °clod°  Appliances Covered - 90% after deductible Covered- 90% after  deductible 
Private Duty Nursing  Cared-  50% after deductible Covered - 50% after deductible  
Prescription Drugs Not Covered Not Covered  

Deductible,  Coneys and Dollar Maximums 

Deductible 5500 per member, 01,000 family per 
miracle: year 
Nett: Deductible waived If  service le 
performed in a FPO physician's amen. 

SI,000 per member, 52,000 family per calendar year  
Note: Outmf-nctwork deductible amounts atho apply 
toward the in-nctwork deductible. 

Coneys 
• Fixed Dollar Coneys 

• Percent Coneys 

Sly for office visits and 550 for 
emergency mom visits  

550  for emergency room visits 

10% for general services, waived if 
graceis performed in a PP()  
physician's attic; and 50% for mental 
health care , substance abuse care and 
private duty  miming 4  

20%  for services and 50%  for mental health sutral  
care , thbstenae abuse cam and private dray nursing c  
Note: Services without a network arecovered at the 
inmetwork leveL 

Coney Pallor Maximums 
- Fixed Oahu Coneys 
• Percent Coneys - excludes mental halal care , 

substance abuse care and private duty cumin a copays 

Tithe None .  
51.000 per member, 52.000 family per 
calendar year 

52,000 per member, 54,000 family per calendar year  
Note . Out-of-network =pays also apply toward the 
inmetwork inaximum.  

Dollar Morimoors 55 million lifetime per member for  all covered smites and as noted above for  individual services  

• Note . "P. Calle 0  Ids YOU Y ce billed/ante denint frawn oIrr app/MM wiloWit aid the provid,”  d.CMC 
Thin Le Branded as an eery-tweed surnmary. It le non coutram Additional MUDS= and meimione may apply incovered serdem. Per on albeit.' theeription of beethui please  the 
We apunplicableBlue then Blue Shield certificateend then. Payment emounu are hued  on the aloe Cron Blue Shield approved unmet the my applimble deductible...int/or  many 
amot, required  by the plan. The =overuse is  provided penuut  l00 earth entered into in the Um  of thiehisen and MO be emutrued teeth RejurieNcdonand nu: relies to the 
Inv; antic owe orMieltisav-

CPO, Ells  is  



NEW HIRES 

Community Bluesm PPO 
Benefits-at-a-Glance for City of Sterling Heights 
Plan 7  

k-Network 
Preventive Services - Limited to 9500 per calendar rer  

EDBlutipwadix D 

I \V" swag

m  inewpww !Ammo! aim D.....emind AtAl.  

Oat-of-Network 

Health Maintcoance Exam- includes chest  X-ray, EEO 
and select lab procedures 

Covered-100%, one per calendar year  Not Covered 

Annual Oynesologieal Exam Covered-100%. one pet =lender year  Not Covered 
Pap Smear Screening - leborniory services only Covered - 100%.  One nor calendar year  Not Coveted 
Well-Baby and Child Care Covered- 100%  

• Up to 6 visits per year, through age I  
• Up to 2  visits  per year, age 2  through 3 
• I visit per Year, age 4  through 15  

Not Covered 

Immunizations Covered - 100% , up gunfire age 19 Not Covered 
Fecal Clocull Blood Screening Covered-100%, one per calendar year  Not Covered 
Flexible Siamoidoscopy Exam  Covered-100% , one per  calendar year  Not Covered 
Prosttic S pecifie Antigen (PSA) Screening Covered-100% . one per Mender year  Not Covered 

Mammography 

Mammography Screening 

Physician Offrec Services 

Covered-90% after deductible 1 Covered - BO% after  deductible 
One par calendar year. no age  relations 

Office Visits Covered- 510 copoy  Covered-00% Mier  deductible, must be 
medicallynecessary 

Ouipatictor and Home Visits Covered - 90% eta deductible . Covered - 10% after  deductible, moo be 
medically necessary 

Office Consultations Covered-510 repay  Covered-80% after deductible, mum be 
medically necessary 

Urgent Core Visits  Covered-510 copy  Covered - BO% atter  deducdble, must be 
medically necrenre 

Emergency Medical Care  

Hospital Emergency Room- approved diagnosis Covered- SS tipsy, We  IVCd if outlined or for 
en accidental injury 

Covered- SOD popsy, waived if admitted or for  
an accidental injury 

Ambulance Services - medically amazon!  Covered - 90% after deductible Covered-90% after deductible 

Diagnostic Services 

Laboratory and Pathology Tess Covered-90% Mier deductible Covered - 80% after  deductible 
Diagnostic Etna and X-rays Covered - 90% after deductible Covered - SO% after  deductible 
Radiation IfierenY Covered-90% efter deductible Covered-80% ohm deductible 

Maternity Services Provided by a Physician 
Pre-Natel and Post-Natal Care Covered-100%, ineladm delivery care by a  

Certified Nurse Midwife 
Covered-80% after  deductible, includes care  
provided by a Ccrtitied Nurse Midwife 

Ddlivery and Nursery Care Covered-90% after deductible, includes 
delivery provided by a  Certified Nurse Midwife 

Covered - AO% after deductible, includes 
delivery provided by a Certified brereeMidwire 

Hospital Care 

Semi-Private Room, Inpatient Physician Care , General 
Nursing Care . Hospital Services and Supplies 

Covered- Mailer deductible Covered - BO% after deductible 
Unlimited days 

Inpatient Consultations Covered-P0% afire deductible Covered-80% after deducible 
ChcmotherrmY Covered- Mailer deductible Covered - 90% after deductible 

Altera, tires to Hospital Care  
Skilled Norma Care Covered - 90% after deductible I Covered - 90% after deductible 

Up to 120 days Per calendar Year 
Hospice Care  Covered-100% I Covered-100% 

Limired to the lifetime dollar maximum which is adjured Annually by the stare 
Home Health Care Covered - 90% after deductible I Covered-90% after deductible 

Unlimited visits 

Surgical Services 
Surgery-  includes related surgical services 
Voluntary Sterilization 

Covered- 90% alter deductible 
Covered-90% der deductible 

Covered- BO% after deductible 
Covered- 00%  after deductible 

APPENDIX A WAGE RANGES 

APPENDIX B DENTAL COVERAGE 

APPENDIX C COMMUNITY BLUE PLAN 10 BENEFITS-AT-A-GLANCE 

APPENDIX D COMMUNITY BLUE PLAN 7 BENEFITS-AT-A-GLANCE 



In-Network Gut-of-Network 

Surgical Services 
%fiery-includes related sur®calvervices Coveted - 90% after deduenble Covered - 60% after dedurible 
Volunteer Sterilisation Covered -  90% after deductible Covered- 60% after deductible 

City of Sterling Heights/MAP Clerical Human Organ Traimplanm 
July 1, 2005-June 30, 2011  Specified Organ  "Raspiness- In designated facilities 

only, when coordinated through dm BCPSM Human 
Covered - 100% Covered-in designated redlines only  

Organ Tram lanrProgram ( I-B00-242-1504) No to SI million lifetime maximum or transplant Dye 
one Marrow-when coordinated through the Covered-90% ohm-deductible Covered- 60% after deductible 

BCBSM Human Organ Transplant Program 
Cl -1300-242,350:01 sPeftfic efitstia dmftisd 

AGREEMENT Kidney, Corona and Skill Covered- 90% after deductible [oared  - 60% after deductible 

Mental Health Care end substance AbuseTreatment 

THIS AGREEMENT, made and entered into on July 1 , 2006 by and between the CITY OF 
STERLING HEIGHTS (hereinafter referred to as the " Employer") and MICHIGAN ASSOCIATION OF 
POLICE (MAP)/POLICE CLERICAL EMPLOYEES ASSOCIATION (hereinafter referred to as the 
'Union") . 

ARTICLE 1 

fourpose_and Intent 

1.1 The general purpose of this Agreement is to set forth terms and conditions of  
employment and to promote orderly and peaceful labor relations for the mutual interest of the 
Employer, the Employees and the Union. 

1.2 The parties recognize that the interest of  the community and the job security of the 
employees depend upon the Employer's success in establishing proper service to the 
community. To these ends, the Employer and the Union encourage, to the fullest degree, 
friendly and cooperative relations between the respective representatives at all levels and  
among all employees. 

ARTICLE 2  

Recognition - Unit - Security 

2.1 The Employer recognizes and acknowledges that the Union is the exdusive 
representative in collective bargaining with the Employer of those classifications of employees 
covered by this Agreement as listed in Article 21.  

2.2 The Employer does hereby recognize the Union as the exclusive representative for  
the purpose of collective bargaining in respect  to rates of pay, wages, hours of employment, 
and other conditions of employment as listed in this Agreement for the terms of  this Agreement 
of  all employees of the Employer included in the bargaining unit described below. 

2.3 Bargaining Unit Definition. Bargaining Unit shall include all permanent full-time 
clerical employees of the Sterling Heights Police Department exduding supervisors, Detention 
Facility personnel, Police Officers, Emergency Dispatchers and all other employees. 

Lispadciat Memel Health Care Covered - 50% after desdatoble Covered-50% after deductible  
Unlimired days  

biped= Substance Abate Treatment Covered-50% afar deductible I Covered-50%t. deductible 
Unlimited dave, up 0515,000 sexual, 300,0001ifedaae maximum 

OutpaiientMental Health Caro  
• Facility and ensue 
• Physician's Office  

Covered-50% after decluefible Covere4 - 50% after dcducinble 
Covered-50%  Covered -50% after deducdble 

Outpatient Substance Abuse Treatment-in approved  
facilities 

Covered - 50% after deducdble Covered-50% dux deductible  
Up  to  the mate-dothar amount which is adjured eeeaally 

Other Sent em 
oupadenttliabetes Managencor Program (COMP)  Covered-  90% after deductible Covered-00% after deducible  
Allergy Testing nutTherala Covered-100% Covcred - 60% after deductible 
Chin:precut Spinal Manipulation Covered-100% Covered-60% dor deducible  

Up to  24  %sits pa snleans year 
Outpatient Physical, Speech and Occupational Therapy 
• Facility and Clime 
• Physician's Office-excludes speech mid  

Covered-90% after deducible Covered-90% after deductible  
Covered-100% Coveno - 60% at ter dunned-me 

occupational therapy A combined 60-visitmaximumper calendar year for physical therapy lathe outpatient 
depastiment of a hospital.  well as in the physidan's °fa=  

Dural: Medical Eudora( Covered- 90%one:deductible Covered-90% atter <educe-We  
Prosthetic and Orthotic AppGaraces Covered- 90% after deductible Covered -  90% aft= dcducrible 
Private Day Nursling Covered-50% aft. deductible Covered-50% after  deductible 
Prescnotion Deno  Mr : covered Not covered  

Dadueftble, Copays.aod Dollar Maxims 
Noted limn =therm Emma nonpWdpedngprovider, sum Rhea rehired yu mybe bid [Der the Slfirthee between mitapyweel nem( and the provider 'sdm 

Deductible 5250 per Member, 5500 fandlyper salads:  
dem 
Notes Deductible waived if service Jo  
performed In a PPO physician' , office 

5500 per member, 51.000  family per mlendr year  
Nate: Oucfifmetwork deducible amounts also  apply 
toward skein-network decline:Wm  

Copays 
• Fixed Dollar CoPaYS 

• Percent  Copays  

SIO far office visio mattS50 ger Emergency 
room visits 

550 for emergency room %site  

10ftfangs:rat services, waived If  senice 
Sr performed the PPO physician's office. 
and  50% for  mental health care substance 
%um treatment and privateduty mursm• 

40%fot general  servicm and 50% for  mental health  
cam substance abuse Lenexa' and private tray nursing 
Note Swim  without a oetwork are covered mate 
ha-network level. 

Coney Dollar Malimums 
• End Roller Copays 
t Percent Copays  - =eludes mental health care,  

substance abuse treatment and pipace duo owning 
colnarn  

None Nose 
0500 per member, $1,000 family Pr 
calendar year  

$4,000 per  member, 50,000 family per calendar your 
Note: Outmfinetwork cap% also apply toward the 
incur:ark maximum.  

Dollar Maximums 5 / million lifetime per covered specified organ transplant type and a separate $5  million lifetime  
Per member roe no other covered sunsets and as noted above for individual service. 

Op  Lineal Riders 
Rider CE•CSR , Cost Sharing Requirements Changes the member's cart sharing requirements for ouvofistate services . 

Notes This rider is available only m groups in the Upper Peolasoft„ 
Veber Rider CB-CSR is selected , Rider BCP will replace Rider  BCP.PPO.  

Rider cna-mt cora), Requi cement far 
M  ampulaithe Treatment 

Imposes the same fixed dollar copayrequirentent for chiropractic and osteopathic manipulative 
treatment by a network provider as is required for ell network physician office visits,  

Rider CB•OV520 . Office Visit Copay Requirement Increases fixed dollar ropey amount from 510 to $20  
Rider CD-0V050. Office Visit CoreyRequirement Increases fixed dollar ropey amount from 510 x0330.  
Rider CI . Contracepdve Injections , Rider PCD, 
Desorption Contraceptive Devices and Rider 
PD-CM, Prescription Contraceptive Medications 

Adds coverage for contraceptive injections. physiciamprenoribed contracepuve devices such as 
diaphragms and IUDs, and  federal legend oral or injectable contraceptive rnedientiors . 
Nett rime riders am onlyavailable as a "package with prosmiption drug coverage  

Rider XVA , Excludes Voluntary Abornons Excludes benefits for voluntary abortions .  

CB Plan 10, JAND  



Sloe Cross 
l  

or mean 

Appendix 

Community Bluesm PPO  
Benefits-at-a-Glance 
Plan 10 
This is intended as an easy-le-read =men/. It is  500 a maven Adearional limiudons and cadmium may apply to covered services . For  an ofEcial descripnom  
hcarge, please see the applicable Blue Cross also Shield of Michigan cenifieue and rid= Paymmt weave are based on  the Blue Cress Blue Shield of  Wady= 
approved amount . less  any applicable deductible and/or today amounts remind by  the plea This coverage is provided puma= to a  contract entered into in the state of  
Michigan end shall be cmstrued under the jurisdiction rd acordeig La the lam of 0e onfithigan 

ern-Network Out-of-Network 

Preveadve Care Services- - Paymeetfor preventive souses is limited to a combined maximum of 5.500 per member per  mileodar year 
Health Abdomen= Ream- includes chest x-ray . EKO 
and  select lab procedures  

Covered-100%e, one per malmdar year Not covered 

OynmoloMcal Exam Covered-100%ft meter calmdar year Nei covered 
Pap Smear So-teeing - laboratory and  pathology semi=  Covered- 100%', OnePa mlendar Yen Not covered •  
Wen-Baby and Child Care Covered-100Se 

• 6 visa birth through12 moatbs 
• 6  Welts, 13 mouths through 23 months 

• 2 aides, 24 months through 35 months 
• 2  visits, 36 months through 47 months 
• I ii6tper birth ear . 42 months through age 15 

Not coveted 

Immudzadens  Covered-100%e,  rag throterham 16 Not tovered 
Fc.ral Omult Blood Screening  Covered - 100% . aneper calendar yr NM :ovoid 
Flexible SiamoidostopY Earn Coveted - 100%e. °tepee  :abaft yen'  Not covered 
?mutate Specific Amiga, IPSA)  Scraitataa  Covered- 1C10%. , onset calends year Not covered 

lhammogralliay 
Mammography Screming 

Physician Office Semi es 

Covered-90% after deductible I Covered-a0% after deductible 
Onepmcalendar year. to age amniotic= 

Office Vide Coveted-310 =pay - Covered -60% after deductible, mustbe 
cardinally =Cetera  

Outpatient and Home Visits Covered-90% after deductible Covered - 60%after dadactibleamum bt 
coedicaldy memory 

Office Consultations Covred-510 capay Covered-60% after deductible. mast be 
medically neemOMY 

Urge-mere Visits Covered-510 eopay Covered-60% after deduedlate =the 
needically necessary 

Rimers cy Medical Care 
Hospital Emergency Room  

Ambulaum Senors- medically necessary  

Coveted-850 coney, waived if admitted or  for an 
accidental injury  
Corozal - 90% dm deductible 

Covered-550 Capay , waived if aelmilled 
or  for an academe:114 ;7.r/  
Covered - 90% after deductible 

Diagnostic Services  

Laboratory  and Pathology Set= 
Diagnostic Tests and X-rays 
Themmettie Radiology 

terrdty ServicesProvided by a  Physician 

Covered-  90% after  &dutiable 
Covered-90% after  deductible  

I Cover, - 90% after  deductible  

Covered- 60% after deductible 
Covered-60% after deductible 
Covered -60% after deductible 

ena  al  and Fos ma ml Can 

Delivery and Nursery Care 

Hospital Care 

On end - 100% aver& - 60% after deductible 
Includes oareprovided by a certified  Voice nudwife  

Covumd-90%afer deductible Covered-60% after deductible 
Includes delivery provided by a certified nurse midwife 

Semiprivate Boom, Inpatient Physieden Care , Gummi 
Nursing Care, Hospital Services and Supplies 
Note : Nonernergency services must  be rendered it a 
participating hospital  

Covered-90% after deductible Covered - 60% after deductible 

Unlimited days 

Inpatient Consultations Covered-90% after deductible Covered - 60% after deductible 
emotherapy Covered-90% after dedmfible Coverer-60% after deductible 

Alternatives to Hospital Care  
Skilled Nursing Care Covered - 90% after deductible I Covered -  90% after derlueuble 

Up  to I 2D days er calendar year  
Hospice Care Covered-100% I Covered - 100% 

Limited to dollar meadmum which is adiusted periodically 
Home Health Care  Covered - 90% after deductible 1 Covered-90% after deductible 

Unlimited viola  

City of  Sterling Heights/MAP Clerical 

July 1 , 2006-June 30,2011  

ARTICLE 3 

Aaencv Shoo  

3.1 Membership in the Union is not compulsory. Regular employees have the right to  
join, not  join,  maintain, or  drop their membership in the Union, as they see  fit. Neither party shall 
exert any pressure on or discriminate against an employee in regards to such matters.  

3.2 Any employee in the Bargaining Unit who is not a Union member and who does not  
make application for membership shall, as a condition of employment pay to the Union a  
monthly service charge in an amount equal to the monthly dues uniformly applied to the 
members as a contribution toward the administration of this Agreement 

3.3 Employees hired, rehired, reinstated or transferred into this bargaining unit after the 
effective date of this Agreement and covered by this Agreement shall be required as a condition 
of continued employment to become members of  the Union or to pay to the Union a monthly 
service charge in an amount equal to the monthly dues uniformly applied to the members as a 
contribution toward the administration of this Agreement on or before the 61'  day following 
the start of their employment in the Unit. 

3.4 Membership in the Union is  separate, apart and distinct from the assumption by one 
of her equal obligation to the extent that she received equal benefits. The Union is required 
under this Agreement to represent all of the employees in the Bargaining Unit fairly and equally 
without regard to whether or not an employee is a member of the Union . The terms of this 
Agreement have been made for all employees in the Bargaining Unit and not only for members 
in the Union, and this Agreement has been executed by the Employer after it has satisfied itself  
that the Union is the choice of  majority of  the employees in the Bargaining Unit  

3.5 If any provision of the Article is invalid under Federal law or the laws of the State of 
Michigan, such provision shall be modified to comply with the requirements of Federal or State 
law or shall be re-negotiated for the purpose of  adequate replacement. 

3.6 Probationary Fmnlnyee New employees shall be considered as probationary 
employees for the first six (6 ) months of employment After employees have finished the 
probationary period, they shall be entered on the Police Department Clerical Seniority list and 
shall rank for seniority from the day they commenced their employment A new employee shall 
work under the provisions of this Agreement and the Union shall represent probationary 
employees for the purposes of collective bargaining in respect to rates of pay, wages, hours of 
employment,  and other conditions of employment as set  forth in this Agreement. 

However, probationary employees who have been laid off, disciplined or discharged during the 
probationary period shall not have recourse to the Grievance Procedure. 

  



                                      
            —June 30, 2011  

ARTICLE 4 

Dues Dedurtion 

4.1 During the period of  time covered by this Agreement the Employer agrees to deduct 
from the pay of any employee all dues or service charges levied in accordance with the 
Constitution and By-Laws of the Union from the pay of each employee who executes or has 
executed a " check-off authorization and assignment" in substantially the following form: 

"I,  hereby authorize my Employer to deduct from my wages 
and to pay to the Michigan Association of Police/Police Clerical Employee 
Association and/or its authorized representative membership dues, in such amounts 
as may be established from time to time, and in accordance with the Agreement 
between such Union and my Employer. 

This authorization and assignment shall be irrevocable for  the term of the applicable 
contract between the Union and the Employer, and shall automatically renew itself  
for successive applicable contract periods thereafter, unless I give written notice to  
the Employer and the Union at least 60  days and not  more than 75 days before any 
periodic renewal date of this authorization and assignment of my desire to revoke 
the same. 

I do hereby certify that previous deductions from my wages for Union dues were  
made with my knowledge and consent, and I do hereby ratify, authorize and assign 
to the Union, all of  such deductions as of  the time they were made. "  

4.2 Provided, however, that the Union presents to the Employer, signed authorizations 
allowing such deductions and payments to be made to the Union. This may be done through 
the Treasurer of the Union.  

4.3 The amount of the dues will be certified to the Employer by the Treasurer of the MAP. 
Dues or service charges deducted shall commence on the first pay period of the month after  
becoming a member of the Bargaining Unit, and will be deducted monthly thereafter on the 
first pay period of  the month. 

4.4 Dues or service charges deducted for any calendar month by the Employer will be 
remitted to the Treasurer of the MAP as soon as possible after the payroll deductions have been 
made. The Employer shall furnish the MAP Treasurer an up-to-date list of  those employees who 
have signed check-off authorizations and whose dues or service charges have been deducted  
from their checks. Where any employee, who is on check-off, is not on the payroll during the 
week which deduction is to be made or who has no earnings, or insufficient earnings during the 
week orison a leave of absence, double deductions will be made the following month. 

3 

City of  Sterling Heights/MAP Clerical 
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APPENDIX B  

Dental Cnveragp 

The following plan with coverage description and limits shall be as follows: BLUE CROSS/BLUE 
SHIELD DENTAL PLAN COVERAGE DESCRIPTION AND LIMITS.  

CLASS I : Diagnostic services, preventive services, and palliative treatment are 
covered at seventy five (75%) percent of reasonable charges. 

CLASS II: Restorative, endodontic, periodontic services, oral surgery , repairs, 
adjustments and relining of dentures and bridges and adjunctive general services are 
covered at seventy five (75%) percent of reasonable charges. 

CLASS III: Construction and replacement of dentures and bridges are covered at 
seventy five (75%) percent  of reasonable charges. 

CLASS IV: 
charges. 

Orthodontic services are covered at fifty (50%) percent of reasonable 

Each member is entitled to maximum benefits of $1,000 every contract year. 

Each member (up to age 19 ) has a lifetime maximum of $2,000 available for orthodontic 
services . 

The Employer reserves the right to change insurance carriers provided the coverage is equal to 
or greater than the coverage currently provided. 
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Appendix A  

Position - Starr . ' 6 mos ' ' 4 d .442 yrs.  5  vrs  
Teehnieal Seeman,/ 
Property Clerk 
ANNUAL 25,968 .27.493 29.109  30.825  32.639 34,557 36,599 38,750  41,035 43,447  44,645 

hrly 13.317 14.099 14.928 15.808 16.738  17.722 18  769  19.972  21 044  22281  22.895 
04-wk 998.78  1057,43 1119.60  1185.60  1255.35  1329.15 1407.68  1490.40  1578.30 1671.08 1717.13 

Data Analyst( 
Terminal Agency Coordinator 
ANNUAL 32.851  34.883  36,929 38.951 40,989 43,028 45.058 46.304  

hrly 16.847 17.889 18.938 19.975 21.020  22,066 23.107  23.746  
h3-wk 1263.53  1341.68 1420.35  1498.13 1576.5D 1654.95 1733.03 1780.95  

Administrative Secretary 
ANNUAL 36,578  38,370 40248  42.209  44,266  46,437 51,169  

hrly 18.758 19.677 20,640  21,646  22.702  23.814 26241 
bi.wk 1406.85 1475.78  1548.00  1623.75  1702.65  1786.05 1968.08 

Set rear/ in the Chi& 
Evidence Clerk 
ANNUAL 37,578 39.370 41248  43.210  45.269 47,435 52,170  

hrly 19271 20.190 21_153  22.159 23.215  24326 26 754  
bi-wk 144533  1514.25 1586.48  1661.93 1741.13  1824 45 2006.55  

City  of  Sterling Heights /MAP Clerical 
July 1 , 2006- June 30,  2011  

ARTICLE 5 

Union Security 

5.1 No member of this Unit shall be required to do work for another employer. Any  
alleged violation of the Union Rights Clause will be subject to an immediate hearing of the 
Grievance Panel, Step 3 of the Grievance Procedure. 

5.2 The Employer agrees that it will not require employees, other than employees in the 
bargaining unit, to perform work which is recognized as the work of the employee in said unit 
except in training or cases of emergencies. 

53 A classification in this bargaining unit shall not be removed from this bargaining unit 
by merely changing the title or by modifying the existing classification specifications. 

5.4 The employee has the right to Union representation for any interview which may 
lead to suspension or discharge. 

5.5 The Employer agrees to give notification to employee before disciplinary action, 
including entries to personnel files. 

5.6 The employee upon reasonable notice has the right to inspect her personnel file 
during regular working hours . 

ARTICLE 6  

Civil Servire 

6.1 Charter Civil Service rules, regulations and procedures shall not apply to the 
employees in the Bargaining Unit 

ARTICLE 7 

Seniority 

7.1 Bargaining Unit seniority shall prevail in the layoff and rehiring of employees. In the 
laying off and the rehiring of laid off personnel , the classification of  said employee is considered 
as an important factor. 
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7.2 Seniority: 

A. City Seniority applies for extended service pay and pension . "City Seniority" 
shall be the original date of hire into a regular full time position regardless of 
the department 

B . Bargaining Unit Seniority will be the date the employee started working in  
the Police Clerical classification covered by the Agreement Bargaining Unit 
Seniority also applies for layoffs, recall , bumping rights, vacation selection, 
shift selection, and overtime. It shall also be used for standing on the clerical 
employees' seniority list  

7.3 Seniority shall be broken only by discharge, voluntary resignation, or layoff for a 
period of more than two (2 ) years, or if absent for three (3) consecutive working days without 
notifying the Employer. In case of emergency, exceptions may be made by the Employer. 

7.4 In the event of  a layoff,  an employee so laid off  shall be given two (2) weeks notice of  
recall to work, mailed to her last known address by certified mail. In the event the employee fails 
to make herself available for work at the end of said two (2) weeks, she shall lose all seniority 
rights under this Agreement. However, in proper cases, the Employer will give consideration to  
the employee and grant exception in the sole discretion of the Employer. 

7.5 No employee shall accrue Bargaining Unit Seniority while working in any  
classification not subject to the jurisdiction of the contract. 

ARTICLE 8 

8.1 The Employer shall not discipline any employee without just cause. Discharge,  
suspension or demotion for disciplinary reasons must be by proper written notice to the 
employee and the Union , and must include a complete list of charges and rules violated. 

In all cases of discharge or suspension, the employee may see a union officer before leaving city 
property. Discharge, suspension and/or demotion for disciplinary reasons may be processed 
initially at Step 3 of the Grievance Procedure. 

8.2 A written reprimand shall remain in an employee's personnel file for a period of: 

A. One ( 1 ) year for incidents or infractions not involving loss  of time or wages. 

B . Three (3 ) years for incidents or infractions involving loss of time or wages: 
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Appendix A  

19051110d Start ' . limos lyr 1-1/2 vrs '  '2 vrs • 2-1h Vio ? 3 yri . 12YrS ' 4 Vrs ... 4-1/2 yrs  5 rS  
Technical Secretary/  
Property Clerk 
ANNUAL  25,211 26,691 28,261 29,928 31,687 33,551 35,532 37.621 39.840 42.182  43,344 

hrly 12.929 13.688  14493 15348  16.250 17206 18222 19293 20.431 21,632 22221  
In-wk 969.68 1026.60  1086.9B 1151.10 1218.75 1290,45  1366.65 1446.98 153233  162240  1667,10 

Data Analyst/ 
Terminal Aeencv Coorchnalor 
AN/SISAL 31,894 33.867  35,852  37,1316  39,795 41,774 43,746 44,955 

hrly 16356 17.368 18386  19.393 20.408  21.423  22.434 23.054 
In-wk 1226.70 1302.60 1378,95 1454.48  1530.60 1606.73 1602.55 1729.05 

Adminis-train Secresami 
ANNUAL  35.513 37152  39,076 40.981 42,979 45,084 49.680 

hrly 18212 19.104  20.039 21.016 22.041 23.120 25.477 
bi-wk 1365.90 1432 BO  1502.93 157620  1653.08 173400 1910 78 

See remry I o rhe Chief/ 
Evidence Clerk 
ANNUAL 36.513 38.253  40,074 41,981 43,980 46,084 50,680 

Idly 10.725 19.617  20.551 21.529  22.554 23.633 25.990 
bi-wk 1404.38 1471.28  1541.33 1614.68 1691.55 1772.48         
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Appendix A 

Position • Start limos '- 1 yr 
.. . 

112 vrs  2Yrs 2.1/2 vrs '  3-1/2  Yrs 412 vrs  Syil 
Technical retary Sre / 
Pro perty Clerk 
ANNUAL  24.476  25,913 27.438 29,056 30,765  32,574 34,497  36,525 38,680 40,953 42,082  

hrly 12.552 13.289 14.071  14.901 15.777 16.705 17.691 18.731 19.836 21.002 21.581  
hi.wk 941 40  996.68 1055.33 1117.58 118328  1252.88  1326.83 1404.83 1487.70 1575.15 1618.58 

Dora .ays  
Terminal Annex Coordinator 
ANNUAL  30,966 32,880 34,807 36,714 38,637 40,558 42,472 43,646  

hrly  15.880 16 862 17.850 18.828 19.814 20.799 21.781  22.383 
hi-Mc 1191 00 1264.65 1338.75 1412.10 1486.05  1559.93 1633.58 1678.73  

Ad fl in  strative 5 oeretan 
ANNUAL  34,479  36,168 37,937 39,787 41,728  43,771 48,233  

hrly  17.682 18.548 19.455 20.404 21399 22.447 24.735  
bia 1326.15 1391.10 1459.13 1530.30 1604.93 1683.53 1855.13 

Secretary to the Chief/ 
evidence Clerk 
ANNUAL 35,480 37,168 38,935 40,788  42,728 44,772 49233  

hrly  18.195 19D61 19.967  20.917 21.912 12.960 25.248 
bi.k 1364.63 1429.58 149753  1568.78 1643.40  1722.00 1893.60 

City of Sterling Heights /MAP Clerical 
July 1 , 2006-June 30 , 2011 

1 . A loss of  up to three (3) days wages or time for a 37-1/2 hour employee. 

C. Four (4) years for incidents or infractions involving a loss of time or wages  
greater than: 

1 . Three (3 ) days wages or time for a 37-1/2 hour employee. 

8.3 The Union president is  to be notified in cases of  a  discharge of an employee covered 
bythis Agreement 

ARTICLE 9 

Grievance Procedure 

9.1 A grievance is defined as a difference, dispute or complaint between the City and the 
Union as to the application or interpretation of this Agreement which includes all department 
rules and regulations, and it is mutually agreed that grievances shall only be allowed on items  
contained in this contract, during the life of this Agreement and shall be settled in accordance 
with the procedure herein provided and that there shall at no time be any strike, tie-ups of 
equipment slowdowns,  walkouts,  or any other cessation of  work. 

9.2 Grievances must be taken up promptly, and no grievance shall be considered or 
discussed which is presented later than ten (10) calendar days after grievant's knowledge of the 
alleged grievance. Should any grievance arise there shall be an earnest effort on the part of the 
parties to settle such grievance through the following steps: 

9.3 Step 1 - Verbal. By informal conference between the aggrieved employee, a Union  
representative,  or both,  and the Police Chief or his representative. If not resolved, then it shall be 
the responsibility of the aggrieved to reduce any grievance to writing on the regular grievance 
form provided by the Union within ten (10 ) calendar days knowledge of the alleged grievance. 

9.4 Sep 2- Written. Upon receipt of the written grievance, a conference between Union 
representatives and City representatives will be held within seven (7 ) calendar days, and a  
decision will be rendered within seven (7) calendar days after the conference. 

93 Sten 3 - City Manager. In the event of failure of the above steps in the Grievance 
Procedure to resolve a dispute,  the matter shall be referred to the City Manager or his designate. 
This grievance meeting will be held within seven (7 ) days, and the City will render its written 
decision within seven (7) days of such meeting. In matters of discharge, suspension, or 
demotion , the decision will be rendered within forty-eight (48 ) hours after the meeting. 



                                      
            - June 30, 2011  

9.6 Sten 4 - Arbitration. In the event the grievance is not resolved in Step 3 , the Union  
may appeal to arbitration.  

9.7 Arbitration. Arbitration shall be submitted as follows:  

A. Picking the Arbitrator. The arbitrator shall be a person mutually agreed to by  
both the Employer and the Union. In the event the parties have not agreed  
upon an arbitrator within ten (10) calendar days, the moving party  may request  
either the American Arbitration Association (AAA), the Federal Mediation and  
Conciliation Service (FMCS), or the Michigan Employment Relations 
Commission (MERC ) to appoint an arbitrator who shall have authority to hear 
and decide the case. 

B. Appearance at Hearing. In the event of a refusal by either party to submit to or  
appear at the arbitration hearing, the arbitrator shall have jurisdiction to 
proceed ex parte and make an award. 

9.8 Wars. 

A. Rack Wages. All claims for back wages shall be limited to the amount of  wages 
which the employee would otherwise have earned less compensation, if any, 
earned elsewhere during the period in question, which such compensation is  
attributable to the discharge, suspension or layoff period in issue, and which 
would not have been earned otherwise. 

B. Grievances for unpaid wages or other economic benefits, shall be filed within 
ten (10) calendar days of the alleged action of the City,  causing the grievance. 

9.9 Power of Arbitrator. It shall be the function of the arbitrator, and he shall be 
empowered, except as his powers are limited below, after due investigation, to make a decision 
in cases of alleged violation of the specific terms and provisions of  this Agreement. 

A. Shall have no authority to require the City to purchase buildings, equipment or  
material. 

B. Shall have no power to add to , subtract from, alter or modify  any of  the terms of  
this Agreement. 

C. Shall have no power to establish wage scales. 

D. Shall have no power to substitute his discretion for the City's discretion in cases 
where the City is given discretion by this Agreement. 
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Appendix A 

Position . '  Stet  

.. , .. 

6 lite. ' 

.  

" I yr .  

.. . 

1.1 re .  /21/2 .  .. 3 yrr -la  yrs /  - 4  y  4.1 /2 vrs  syv  
Teehnical Seel-era& 
Pronerry Clerk 
ANNUAL 23,762 25.158 26,638 28,210 29,868 31.625 33,493  35.460  37.553 39.760 40.856 

brit  12.186 12.902 13.661 14.467 15.317 16218 17.176  18.185 19.258  20.390 20.952 
60-wk  913.95 967.65 1024.58 1085.03 1148.78. 121635 1288.20 1363.88  1444.35 1529.25 157140 

Dm Anah0 
Terminal Agency coordinator 
ANNUAL 30,063 31,923 33,793 35,646 37,512 39,376 41,236 42,375 

hrly 15.417 16.371 17.330  18.280 19,237 20.193 21.147 21731 
69-ark 1156 28 1227.83  1299.75  1371.00 1442.78  1514.48 1586.03 1629 83 

NeirnInistrative SetrelaiN 
ANNUAL 33,475  35,115 36,831 38,629  40,513  42,496  46,829 

Orly 17.167  18.008  18.888 19.810  20 776  21.793  24.015  
bi-wk 1287.53  1350.60  1416.60 1485.75  1558.20 1634.48 1801.13 

Secretary TO th Chief/ 
Evidence Clerk 
ANNUAL 34,476 36,115 37,831  39,629 41,513  43,496 47,829 

Orly 17.680 18.521 19.401  20.323  21.289  22.306 24.528 
bi-wk 1326.00 1389.03 1455.08 1524.23 1596.68 1672.95 1839.   
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2.75%  

Appendix A 

-Position 1 ; 2 Shari limos '  yr 1-1/2 vri .. irl, ,  24/2  yrs '  ' ' 3y5' ' el r  
, , . . 

- .4 yrs  
••  •  

4.112vn sys ' "
 Technical Secretary/ 

nn  
ANNUAL 23,069 24,426 25.862 27,389 28,998 30,703  32.516  34,428  36,459 38,601  39,666 

brly 11.831 12.526  13263 14,046 14.871  15.743 16.675 17 656 18.697 19.796 20.342 
bi.wk 887.30  93947  994,72 1053 44  1115.33 1180.91 1250.65 1324.16 1402.31  1484.69 151564 

Dann Analyst/ 
Terminal A2ell CV  Coordinator 
ANNUAL 29.186 30.994 32,809 34,608 36,419 38,229  40,036 41,142  

hrly 14.968 15.894  16.825  17.748 18677 09.605 20.532 21.099 
bbwk 112257  1192.08 1261 90 1331,10 1400.77  1470.35  153916 1582,39 

Administrative Seereran4 
ANNUAL 32.500  34,093 35,758 37,503 39,333 41,258 45,466 

holy 16.667  17.4114 18.338 19233 20.171 21.158 23.316 
bi-wk 1250.03 1311.30 1375.33 1442.46  1512.81 158627 174810 

Secretary to the Chief/ 
Evidence Chili 
ANNUAL 33,501 35,094  36.759 38,504 40,333 42,258 46,466 

hrly 17.180  17.997 18.851 19 746  20.684 21.671  23.829 
bi-wk 1288.50 1349.78 1413.83 1480.95  1551.30  1625.33 1787.18  

City of Sterling Heights/MAP Clerical 

July 1,  3006-June 30, 2011  

E. Shall have no power to decide any question which, under this Agreement is 
within the responsibility of Management to decide. In rendering decisions, an 
arbitrator shall have due regard to the responsibility of Management and shall  
so construe the Agreement that there would be no interference with such  
responsibilities except as they may be specifically limited by this Agreement 

9.10 Arbitrabilitv In the event that a case is appealed to an arbitrator on which he has no  
power to rule,  it shall be referred back to the parties without decision or recommendation on its  
merits.  

9.11 Final Decision. The arbitrator's decision shall be final and binding on the Union, its  
members, the employees or employee involved, and the City . The Union shall discourage any 
attempt of its members, and shall not encourage or cooperate with any of its members, in any 
appeal to any court or labor board from a decision of an arbitrator, nor shall the Union or its 
members by any means attempt to bring about the settlement of  any claim or issue. The City or  
the Union may challenge the award if it was not made in accordance with the arbitrator's 
jurisdiction and authority under this Agreement 

9.12 Fees and Expenses. The fees and expenses of the arbitrator shall be shared equally by  
the City and Union. All other expenses shall be borne by the party incurring them and neither 
party shall be responsible for the expenses of witnesses called by the other. 

9.13 No Retrn Fffert. No decision in any one case shall require a retroactive wage 
adjustment in any other case. 

9.14 Timeliness. Any grievance not advanced to the next step by the Union within the 
time limit in that step or if no time limit is specified , within seven (7) calendar days, shall be 
denied.  Time limits may be extended by the City and the Union in writing, in which case, the 
new date shall  prevail. 

9.15 Settlement. All settlements or agreements between the Union and the City shall be 
in writing. 

9.16 Election of Remedies. When the same remedies are available for a dispute which 
arises under this contract under the grievance procedure which are available under any  
administrative or statutory scheme or procedure such as, but not limited to , a veteran's  
preference hearing, civil rights hearing or Department of Labor hearing, and the employee 
elects to utilize the statutory or administrative remedy, the Association and the affected 
employee shall not process the complaint through the grievance procedure provided for in this 
contract.  
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Nothing herein shall be construed to eliminate the right of an employee or the Association to 
apply to the Courts to compel compliance with contract terms and with the grievance 
procedure by request for injunctive or other relief. Nor shall this article be construed to bar 
grievances which seek relief not within the jurisdiction or not available in the above other 
forums.  

ARTICLE 10 

Representation 

10.1 Negotiating Committee members of the Bargaining Unit shall be allowed to meet 
with the Employer to discuss the contract during working hours, without loss of time or pay. 
However, this shall not cover Union related activities including but not limited to preparation for 
the above referenced purposes and preparation for or attendance at hearings before an 
arbitrator, MERC or the Courts . No shift adjustment shall be made as a  result of negotiations or 
other meetings with the City for Union representatives meeting on their own time. 

10.2 The Union shall have  the right to examine time sheets and other records pertaining 
to the computation of compensation of any employee whose pay is in dispute or any other 
records of  the City pertaining to a specific grievance, at reasonable times, at the discretion of the 
Employer.  

703 Authorized representatives of the Union shall be permitted to visit the operation of 
the Employer during working hours to talk with employees in the Local Association, and/or 
representatives of the Employer concerning matters covered by this Agreement, without 
interfering with the progress of the work force. 

10,4 The Association shall not represent probationary employees who have been laid off, 
disciplined or discharged, and during the probationary period, an employee may be discharged  
or suspended or otherwise punished  without further recourse.  

10.5 A MAP representative shall be part of  the Bargaining Committee. 

9  

City of Sterling Heights/MAP Clerical 
July 1 , 2006- June 30 , 2011  

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF  STERLING HEIGHTS 

AND 

POLICE CLERICAL EMPLOYEES ASSOCIATION 
MICHIGAN ASSOCIATION OF POLICE 

It is hereby understood and agreed by both parties that only the following Articles contained in 
the July 1 , 2006 through June 30, 2011 Contract shall be retroactive from the date of City Council 
approval of this Agreement to July 1 , 2006.  

Wages (including overtime) 
Extended Service Pay 

All other benefits or entitlements of the contract are effective the dates of the execution of the 
Agreement unless a specific date is otherwise stated for a particular benefit or entitlement. 

FOR THE EMPLOYER: 

rclia-rd J. Notte  
Mayor 

0-V:(  
Mark D. Vanderpr 
City Manager 

Date:  7-th-e8  

42 

FOR THE UNION: 

tt, Labor Relations Specialist  

Ted Golpe 
Vice President 
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Employees retiring, new in the bargaining unit or  absent for any reason, shall be eligible for a  
prorated portion of  the extended service pay based on the number of  months worked. 

ARTICLE 39 

Termination of , greement 

39.1 This Agreement shall be in full force and effect from July 1 , 2006 to and including 
June 30 , 2011 , and shall continue in full force and effect from year to year thereafter unless 
written notice of desire to cancel or terminate the Agreement is served by either party upon the 
other, at least sixty (60) days prior to the date of expiration.  

39.2 It is further provided that where no such cancellation or termination notice is served 
and the parties desire to continue said Agreement either party may serve upon the other a 
notice, at least sixty (60) days prior to June 30, 2011 or any period of any subsequent contract 
year, advising that such party desires to continue this Agreement but also desires to revise or  
change terms or conditions of  such Agreement 

39.3 Should either party to this Agreement serve such notice upon the other party, a joint 
conference of the Employer and the Union shall commence no later than forty-five (45) days 
before the expiration date or amendment date of this Agreement, unless otherwise mutually 
agreed to by the parties . 

IN WITNESS WHEREOF , the parties hereto have caused this Agreement to be signed by  
their duly authorized representatives as of the day and year first  written. 

CITY OF STERLING HEIGHTS: MICHIGAN ASSOCIATION OF POLICE ( MAP)/  
POLICE CLERI L  EMPLOYEES ASSOCIATION 

ichard J.  Notte, Mays Troytsfott, Lab r Relations Specialist 

41;• (1:7_  
Walter C . Blessed, City Clerk 

Date:  7-28.a5 
41  

Te,i Qiolpe 

(Ak 
Lisa Stoen 

(SmAnde DePlancke 
favyri-e 
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ARTICLE 11  

J PaVe of Absence 

11.1 The Employer may give reasonable time off up to thirty (30 ) days without 
discrimination or loss of  seniority rights or other benefits,  without pay to employees designated  
by the Union to attend a labor convention, seminar, or school, provided seventy-two (72) hours  
written notice is given to the Employer by the Union, specifying length of time off for Union 
activities. Due consideration shall be given to the number of employees affected in order that 
there shall be no disruption of the Employer's operations due to lack of  available employees. 

11.2 The Union shall be allowed up to forty (40) hours per  fiscal year to be used for Union 
activities. The use of this forty (40) hours shall require prior approval of the Chief of  Police. In the 
event that the forty (40) hours is not used during the fiscal year, any remaining number of hours  
shall be forfeited . 

11.3 Non-Union eaves of Absence. The Employer may grant, in its sole discretion, leaves 
of absence for up to six (6) months without pay or other benefits excepting seniority. This 
section of the Agreement shall not be subject to the grievance procedure on behalf of any  
employee who feels aggrieved. 

ARTICLE 12  

imitation of Authority and liability 

12.1 No employee, Union member, or other agent of the Union shall be empowered to 
call or cause any strike, work stoppage, slowdowns, or cessation of employment of any kind 
whatsoever. During the lieof this Agreement, the Union shall not cause or permit its members 
to cause nor shall any member of the Union take part in any sit-down, stay-in, or interference of  
the operations and services of the City . The Union shall not cause or permit its members to 
cause nor shall any member of the Union take part in any strike or stoppage of any of the City's  
operations during the life of this Agreement 

12.2 The Union agrees that it will take prompt affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slowdowns of work, or work interference of any kind by 
notifying the employees that it disavows these acts. The Union further agrees that the City shall 
have the right to discipline ( including discharge) any or all employees who violate this Article, 
and any  such action shall not be subject to the grievance procedure of  this Agreement 

   



                                      
            -June 30,2011 

12.3 The City for its part will not lock out any employee during the term of this 
Agreement. If any employee is unableto work because equipment or facilities are not available 
to her, such inability to work shall not be deemed a  lockout under the provisions of this section; 
and the employee will suffer no loss of wages or benefits unless formally laid off because of  such 
inability to work. This lockout provision shall not apply in the event of a strike. 

ARTICLE 13 

fru rinment Arridents and Rennrts  

13.1 Any employee involved in any on-the-job accident shall immediately report said 
accident and any physical injury sustained . An employee, before starting her next shift, shall 
make out an accident report in writing on forms furnished by the Employer and shall turn in all 
available names and addresses of witnesses to any accidents. Failure to comply with this 
provision shall subject such employee to disciplinary action by the Employer. 

13.2 It is the duty of the employee and she shall immediately or at the end of her shift 
report all defects of equipment. Such reports shall be made on a  suitable form furnished by the 
Employer and shall be made in multiple copies, one (1 ) copy to be retained by the employee.  
When the occasion arises where an employee gives written report on forms in use by the 
Employer of a vehicle being in unsafe working operating condition, and receives no 
consideration from the Employer, she shall take the matter up with the Safety Committee who  
will take the matter up with the Employer. 

ARTICLE 14 

Safety  Committee 

14.1 The Employer shall consider the personal safety of the employees in establishing 
operational procedures. 

14.2 A Safety Committee shall be composed of Union and Employer representatives who  
will meet, when necessary, for the purpose of discussing safety and promulgating safety 
regulations with the understanding that the Employer has the ultimate responsibility and shall  
make the final determination on all matters of  safety and rules . 
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beneficiary, may on a one-time basis, revert to one hundred ( 100%) percent of the amount 
provided said retiree for a straight life pension should the designated beneficiary predecease 
the retiree. Any extra cost associated with a retiree's election of this "pop-up" provision, will be 
paid by the employee, in the form of a further reduced pension amount determined by the 
G.E.R.S. Actuaries. 

36.13 Defined Contribution Pension Plan. All new employees of the City hired on or after 
March 1 , 2008 who become members of this bargaining unit shall receive retirement benefits 
through a defined contribution plan established through Article I of Chapter 41 of the Sterling 
Heights Code of Ordinances. Such defined contribution plan benefits shall be in lieu of all 
defined pension entitlements provided in the City of Sterling Heights Charter or Article II of  
Chapter  41 of the Steding Heights Code of  Ordinances. 

The employee contribution shall be 5% of gross salary and the Crty's contribution shall 
be 7% of base pay. Employees are vested under five (5 ) years of continued service. 

ARTICLE 37 

Separability and Savings Clause 

37.1 In the event that any provision of this Agreement shall at any time be declared 
invalid by any Court or competent jurisdiction, the decision shall not invalidate the entire 
Agreement, it being the expressed intention of the patties that all other provisions shall remain 
in full force and effect. 

372 In the event that any provision of this Agreement is held invalid, as set forth above, 
the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory 
replacement for the provision held invalid. 

ARTICLE 38 

Extended ServiceRay 

38.1 Effective July 1 , 2006, extended service payments shall be paid in July of  each year in 
accordance with the following schedule: 

Amount 
5 years  $1,400 
10 years $1,900 
15 years  $2,400 
20 years $2,900 
25 years $3,200 
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On June 1" following the fifth (5th) anniversary of retirement, the retiree shall be 
paid, in addition to the annual pension , a one (1 ) time payment of Five Hundred 
($500) Dollars. 

Should the retiree die before receiving this amount this payment shall be payable to the 
surviving spouse, provided the retiree has elected the survivorship option, or if none to the 
retiree's estate.  

36.8 Annuity Withdrawal. Employees in the Bargaining Unit shall have available to  
them an annuity withdrawal option as follows: 

Definition. The annuity withdrawal is the option that allows members to withdraw their 
accumulated contributions (with interest) at retirement and thereby forfeit the portion of their 
retirement allowance which was financed by their contributions. 

A  member wishing to elect this option must make written application to the General Employees 
Retirement System Board no later than one hundred twenty (120) days prior to the effective 
date of retirement. 

The Pension Board shall issue the member's annuity payment within thirty (30) days of the date 
of the member's retirement. The one hundred twenty (120 ) day notice may be waived at the 
sole discretion of the Pension Board, however, under no circumstances can it be increased. 

The parties agree that the Merrill-Lynch Bond Index will be used for the purposes of computing 
the annuity withdrawal option . The most current index prior to the member's retirement date  
shall be used. This option is only available for normal service retirement A member who elects  
the annuity withdrawal option shall have her annual pension reduced accordingly as  
determined by the Pension Board Actuaries. 

36.9 Members of  this Unit shall be allowed the option of retiring after completing ten ( 10)  
years of service and attaining age 60, twenty five (25 ) years of service and attaining the age of 
55 , or after completion of 30 years credited service at any age.  

36.10 Employee contribution for pensions shall be five percent  (5%) of earned income. 

36.11 I ife Incuranre Fnr Retirees. All employees who retire after June 1 , 1994 shall be 
provided with a Five Thousand Dollars ($5,000) Term Life Insurance paid by the Employer. This 
policy shall remain in effect until age seventy (70) . 

36.12 Poo-Up. A retiree who elects to receive a reduced retirement income based upon 
the joint and survivor method wherein the retiree's spouse shall be eligible to receive said 
reduced pension income, for the remainder of his/her life should the retiree predecease said 
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14.3 When an employee is required by a supervisor to work under a condition which the 
employee regards as a violation of a safety rule, the employee shall have the right to protest; 
and if ordered by the supervisor to perform the work involved, the employee shall perform the 
work under protest and shall have the right to refer the matter to the Safety Committee for 
consideration and recommendation. However, no employee shall be required to work on any 
equipment or job that has already been written up as unsafe before it is checked and released 
by the supervisor.  

ARTICLE 15 

Military Servire 

1.5.1 Any employee on the seniority list inducted into military, naval, marine, or air service 
under the provisions of any Federal Selective Service Training Statute, and amendments 
thereto, or any similar act in time of National Emergency,  shall upon termination of such service, 
be re-employed in line with her seniority, at the then current rate for such work, provided she  
has not been dishonorably discharged from such service with the United States Government 
and is physically able to do work available, and further provided she reports for work within 
ninety (90) days of the date she is discharged from such service with the United States  
Govemment. 

A. Employees inducted into the Armed Services of the United States under the 
provisions of the Selective Service Act, shall be entitled to a leave of absence,  
without pay, for a period of service required by such original induction. Upon 
their honorable discharge, and if physically fit to perform the duties of the 
position of which they held prior to ending the military service , such employees 
shall be reinstated to their former positions or one comparable to it , providing 
that they make formal application for reinstatement within ninety (90) days 
after the date of military service discharge. Military service , as above defined, 
shall be credited to a reinstated employee's length of  city service. 

B . A probationary employee who enters the Armed Forces and meets the 
foregoing requirements, must complete her probationary period and upon 
completing it, will have seniority equal to the time she spent in the Armed 
Forces , plus ninety (90 ) days. 

C . Except as hereinbefore provided, the re-employment rights of employees and  
probationary employees will be limited to applicable laws and regulations.  
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ARTICLE 16 

ManagernentBjghts 

16.1 The City, on its own behalf and on behalf of its electors, hereby retains and reserves 
unto itself, without limitation, all powers,  rights, authority, duties, and responsibilities conferred 
upon and vested in it by the laws and the Constitution of the State of Michigan and of the 
United States. Further, all rights which ordinarily vest in and are exercised by employers except 
such as are specifically relinquished herein are reserved to and remain vested in the City, 
including but without limiting the generality of  foregoing the right to : 

A. Manage its affairs efficiently and economically, including the determination 
of quantity and quality of services to be rendered, the control of materials, 
tools and equipment to be used and the discontinuance of any services, 
material or methods of operation. 

B. Introduce new equipment, methods, machinery or processes, change or  
eliminate existing equipment and institute technological changes, decide on  
materials, supplies,  equipment and tools to be purchased . 

C. Subcontract or purchase any or all work, processes or services, or the 
construction of new facilities or the improvement of existing facilities. 

D. Determine the number, location,  and type of facilities and installations. 

E. Determine the size of the workforce and increase or decrease its size.  

F . Hire, assign and lay off employees to reduce the work week or the work day 
or effect reduction in hours worked by combining layoffs and reductions in 
work week or work day. 

G . Permit municipal employees not included in the Bargaining Unit to perform  
bargaining unit  work in cases of emergency. 

H . Direct the work force, assign work and determine the number of employees 
assigned to operations. 

I. Establish, change, combine or discontinue job classifications and prescribe 
and assign job duties , content and classification, except  as amended herein. 

J . Determine lunch, rest periods and clean-up times, the starting and quitting 
time and the number of hours to be worked. 
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Payments will be made annually, in December, to each retiree who has not  
been on any Employer-sponsored health care program, except that 
payments will be prorated monthly to meet the dates the retiree first  
participates and/or ends participation in this program.  

B . Retirees shall be required to show proof that a spouse has health care 
coverage that includes the retiree and their dependents before said retiree 
will be declared eligible to receive the One Thousand Five Hundred ($1,500) 
Dollars annual payment 

C. Re-Enrollment Protection. Retirees whose spouse's health care plans cease to  
cover the employee and their dependents, must re-enroll in an Employer-
sponsored health care plan. In such cases, the retiree shall be allowed to 
enroll in an Employer-sponsored plan immediately subject to the appropriate 
health insurance carrier's implementation. 

363 For the purpose of  this resolution, the term " retiree" is defined as any employee who  
retires by virtue of fulfilling the age and service requirements for retirement and who  
immediately upon leaving the Sterling Heights employment receives retirement benefits from a  
duly established City of Sterling Heights Retirement System including members of the Defined 
Contribution Pension Plan . Employees who retire as a result of a  duty connected disability are  
likewise included. 

36.4 Pensions . The parties agree to adopt by reference the current employee pension 
plan in effect 

365 Vesting of pension benefits shall occur after ten (10) years of credited service with 
the City. 

36.6 Defined Benefit Pension Plan: Those employees hired prior to March 1 , 2008 will have a  
pension plan provided under the terms of the Ciry Charter as amended by this Agreement, 
The pension amount receivable shall be 2.3% of Final Average Compensation times years of 
service. For retirement purposes, the final average compensation shall be based on the best 
three (3 ) of the last ten (10 ) years. Pension shall be vested after ten (10 ) years.  

All income earned shall be used in computing of employee contribution and in final average 
compensation. 

36.7 For all employees covered by the bargaining unit who retire under the General 
Employees' Pension System (defined benefit) of the City of Sterling Heights on or after July 1 , 
1996, the following post retirement payment shall be paid:  
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ARTICLE 36 

Pension 

36.1 Health Benefits for Retirees Medical coverage will be provided for the retiree and 
spouse (not dependents) at City expense. Base coverage shall be the Community Blue PPO with 
the same riders as those provided to employees under Article 33. 

A. Such coverage to be fully paid by the Employer and will be provided to the 
surviving spouse if the surviving spouse pension option is chosen by the 
retiree; however, all employees hired by the City after March 1 , 2008 who  
become members of this bargaining unit shall be required to pay fifty percent  
(50%) of the illustrative rate for retiree medical coverage for which they are  
eligible upon retirement If payment is not made by the fifteenth (15th) of the 
month retiree medical coverage shall be canceled effective the first ( 1 ") of the 
following month. 

B. Once the retiree and/or spouse reaches the age of sixty-five (65 ) or eligibility 
for Medicare,  they shall applyfor Medicare.  The City shall then be obligated to 
provide at its expense Blue Cross/Blue Shield coverage to make up the 
difference between Medicare and the current level of coverage. 

C. Such coverage to be fully paid by the Employer and will be provided to the 
surviving spouse if the surviving spouse pension option is chosen by the 
retiree. The spouse of the deceased retiree shall continue to receive a pension 
as long as they do not remarry. 

D. In the event a retired employee obtains employment from an employer who  
provides hospitalization and medical coverage, he/she shall not be covered 
by the City's hospitalization coverage for the duration of said employment 

Effective the signing of this agreement or as soon as possible thereafter, the 
City will adopt a Post Employment Health Plan (PEHP) allowing employees 
hired after March 1 , 2008 to accumulate assets to pay for medical expenses in 
retirement on a tax-free basis. For  eligible employees,  the City  will contribute 
$1,000 on an annual basis ( prorated with each bi-weekly pay) to this plan. 

36.2 Health Insurance Allowance for Retirees 

A . Retirees who choose not to join an Employer-sponsored health care plan  
(Blue Cross/Blue Shield or Health Maintenance Organization) and whose  
spouse has coverage provided, shall be paid One Thousand Five Hundred 
($1,500) Dollars each year for every year that the spouse has coverage. 
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K. Establish work schedules.  

L. Discipline and discharge employees for cause. 

M. Adopt revise and enforce working rules and carry out cost and general  
improvement programs. 

N. Transfer, assign and reassign employees from one assignment, division or 
shift to another. 

0. Determine the qualifications and competency of employees to perform 
available work subject to the terms of this Agreement 

16.2 This Article shall not give authority to the City to vary terms of this contract without 
mutual agreement of the parties hereto. 

ARTICLE 17  

General 

17.1 The Employer shall provide pay periods every two weeks. All employees shall be 
provided with an itemized statement of her earnings and of all deductions made for any 
purpose unless otherwise limited by computer capacity. All members of  this Bargaining Unit 
shall be required to participate in the City 's direct deposit of payroll program. 

17.2 Should the Employer require any employee to be bonded, any premium involved 
shall be paid by  the Employer. 

17.3 The Employer shall provide a bulletin board in the facility where employees 
hereunder are employed for the posting of seniority lists and official Union activities and must  
have the signature of  a local Union officer. 

17.4 When an employee is required by the Employer to provide her own transportation to  
arid from a job location, she shall receive an allowance in the amount per mile recognized by  
the Internal Revenue Service as a deductible expense. The Employer will provide transportation 
wherever possible. 
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175 In further consideration of the mutual promises contained herein, the parties hereto 
expressly agree that neither party shall bring nor cause to be brought any legal or 
administrative action against the other until the dispute , claim, grievance, or complaint shall  
have been brought to the attention of the party  against whom it shall be made.  

17.6 The representatives of the Union shall be permitted to schedule official Union 
meetings in the facility where employees hereunder are employed in so far as such meetings are 
not disruptive of the duties of the employees or the efficient operation of the work force, 
subject to the approval of the Chief of Police or his representative, which approval shall not be 
arbitrarily or unreasonably withheld.  

17.7 Restitution Should an employee be required to make restitution to the Employer as 
a result of an unintentional or accidental overpayment of wages or benefits, the City may 
deduct the amount of the overpayment from the employee's wages for repayment Such  
overpayment shall be taken out over an agreed upon period of time . Such repayment schedule 
shall be at least as long as the amount of time that the overpayment took place. Under no  
circumstances shall interest or  finance charges be levied against the employee. 

17.8 The parties agree that compliance with the Persons with Disabilities Civil Rights Act 
and the Americans with Disabilities Act shall take precedence over any provision of this 
Agreement 

17.9 Proration of Renefits. Sick time, extended service pay  and vacation time are prorated 
for months worked in the event of death, retirement or resignation in good standing. If the 
employee is on the payroll receiving full pay  from the  through the 15th of the month or later, 
the employee will receive credit for a month worked. The last day on the payroll shall be the last 
day actively at work or  the last day in which he/she is on full paid status (i.e. vacation day) . 

In those instances in which an employee is on short term disability status for less than 30 
consecutive calendar days or off work for any other reason without pay, then sick time,  vacation 
time and extended service pay will not be prorated. If the employee is  off more than 30 days, 
then the referenced benefits will be prorated for time off in excess of 30 consecutive calendar 
days. If the employee does not return to work on or before the 15th of a month, they will not 
receive creditfor that month. 

17.10 Residency All Bargaining Unit members, if not residents of Macomb County and/or 
reside within 20 miles of the City 's municipal boundaries at the time of  their appointment, shall 
meet this requirement within six (6) months from the date of hire, and shall remain so while 
employed by the City.  
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F. In  the event that an employee terminates as an employee of the City within a 
two (2) year period subsequent to completion of the end of the semester, the 
employee will be required to reimburse the City for all costs relating to the 
education reimbursement program. In effect,  the employee is  under a two (2)  
year obligation or commitment to the City after completion of course work 
for the reimbursement under the educational program. If these standards are 
not complied with, reimbursement to the City will be due for that portion 
that corresponds to the two (2) years. Example: An employee receives an 
Education Aid reimbursement check on December 15, 2006, ( for fall semester 
2006). If she leaves city employment prior to December 16 , 2008,  the amount  
paid on December 15, 2006, must be reimbursed to the City. 

G. 

H.  

Employees must submit an official school transcript showing a final grade  
received. The employee shall be considered as having completed a class 
when the term for which the school quotes the tuition fees is concluded. 

As funds for Educational Assistance are limited, priority shall be govemed by 
the time and date that completed applications are received in the City  
Management Office. Approval and reimbursement for education assistance is  
contingent upon the availability of funds, the employee's successful 
completion of the course,  and adherence to the policies and procedures. 

I . Expenses such as student fees, matriculation fees, lab fees, parking, and 
mileage shall not be part of  the Educational Assistance Program. 

ARTICLE 35 

Administrative Obligation 

35.1 This Agreement shall be binding upon the parties hereto, their successors , 
administrators,  executors, and assigns. 
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33.6 The terms and conditions of  the insurance policies are herein included by reference, 
and the Employer makes and presents no assurances beyond those terms and conditions.  

ARTICLE 34 

Frliirational Accistanre Program 

34.1 The educational reimbursement program is offered to encourage employees to  
improve their present  job skills, thereby increasing their productive value to the City. Such a 
program will also assure the establishment of a quality work force, assisting employees in 
preparing for future advancement within the City. 

The scope of the program does not include special seminars, or "short courses" of a few days 
duration which will continue to be considered on an individual and departmental training basis 
as in-service training. 

The following provisions are established to govern the administration of the City's Education 
Assistance Program: 

A. Application for Educational Assistance may be made by any full-time 
permanent employee who has completed the designated probationary 
period . 

B. Applications will not be considered if the employee is eligible for or receiving 
funds for the same course from any other source ( GI Bill, scholarships,  
vocational rehabilitation, etc.) .  

Applications are to be submitted for approval by the department and Human 
Resources Director in advance of beginning the course and only for course  
work directly related to the employee's present job or directly related to a 
promotional position. A nexus between the employee's present job or 
promotional position and the courses undertaken must be established for 
consideration. 

D. Reimbursement shall be made only for course work completed at accredited 
high schools,  trade schools, colleges and universities. 

E. There shall be a seventy-five (75%) percent reimbursement for tuition and  
required textbooks to a maximum of $1,000 per year based upon courses  
completed with a "C" or numerical equivalent, or for non-graded courses  
when the grade received is "satisfactory" or " passing" . 
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17.11 Flexible Spending Arrnunts., All employees shall be eligible to participate in the 
Citys Cafeteria Plan, as amended and restated , in accordance with Federal laws . 
Reimbursement to employees shall be made on a monthly basis. 

17.12 ntical RP1mhurcement The City will provide a maximum reimbursement of one 
hundred and fifty ($150.00) dollars to all employees in the bargaining unit for eye examinations 
and prescription eyewear every fiscal year beginning with the 2007 /08 fiscal year. In order to be 
reimbursed,  the employee must submit appropriate receipts . 

17.13 Reclassification Committee A reclassification study team comprised of two 
representatives from the City and two from the Union will meet once per year to review any  
reclassification request submitted to the Human Resources Office during the year. The findings 
of  the Reclassification Committee will be subject to the City Manager's approval . If a request for  
review of  an employee's classification is subsequently granted reclasftfication, retroactive wages 
will be from July 1 regardless of when the reclassification is finally granted. An employee may 
only reapply for a reclassification request 24 months or more after the previous request was  
turned down.  

17.14 Deferred Compensation Effective January 1 , 2008, the Employer will contribute 
$800 to each employee's established deferred compensation plan. This contribution shall be 
made through the bi-weekly pay. Employees retiring, new in the bargaining unit, or absent for 
any reason , shall be eligible for a prorated portion of the deferred compensation payment  
based on the number of months worked. 

ARTICLE 18 

Job Varancies  

18.1 It has been agreed that this Article will supersede existing Civil Service rules. The 
Human Resources Director shall be utilized in conducting examinations.  

18.2 Job Vacancies/Promntinnc. 

A. Upon determination by the Employer that a job vacancy for a position, other 
than the position of Secretary to the Chief, within the Bargaining Unit is to be 
filled, the Employer will announce and post for ten ( 10) working days after the 
date of the announcement the classification to be filled in the Bargaining Unit, 
subject to Section 18.3. 

B . The Employer shall list all pertinent information relating to the classification, the 
main qualifications, rates of pay, etc. 

   



                                      
            - June 30 , 2011  

To be eligible for consideration for the vacancy, Bargaining Unit employees must  

1 . Come from within the Bargaining Unit. 
2. Have completed the initial probationary period.  
3 . Meet the minimum qualifications for the classification. 

18.3 Selection among those applicants determined eligible, as stated above to fill the 
vacancies is made in the following order. 

A. 
B. 
C. 

Demotions -  within the Bargaining Unit 
Lateral Transfer- within the Bargaining Unit 
Promotion - within the Bargaining Unit The decision of the appointing 
authority shall be based upon the employee's qualifications, experience, work 
record, prior  education and training, and Bargaining Unit seniority. 

When employees are determined to be equally qualified within the order of selection indicated 
herein, Bargaining Unit Seniorityshall be the determining factor. 

18.4 If a vacancy still exists, it shall be offered to other qualified City employees not in the 
Bargaining Unit  

18.5 The successful employee shall be given a probationary period of ninety (90 ) days to 
qualify on the job.  The department will assist the employee wherever possible. In the event the 
employee cannot qualify or she voluntarily decides to withdraw from the new position, the 
employee shall be returned to her former classification within the Bargaining Unit . 

18.6 The employee shall receive the regular rate that provides an increase called for in the 
new classification. The employee shall carry all applicable seniority rights in the new 
classification. If still unfilled, it shall be posted as open competitive to non-employees. All 
subsequent openings will be posted in the same manner. 

18.7 Promotional Prorerit ire, Promotions in the Bargaining Unit shall be handled by the 
following procedure: 

18.8 Whenever there arises a promotional opportunity within the Bargaining Unit all 
employees covered by this Agreement shall be given the first opportunity to compete for the 
position . 

18.9 In order to be eligible to sit for a promotional exam , employees in the Bargaining 
Unit must first have a minimum of two (2 ) years bargaining unit seniority and be at pay grade 
level D or higher before being eligible to compete for promotion. 
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33.2 Dental. The City will provide the Blue Cross/Blue Shield Dental Plan with orthodontic 
riders for employees and dependents (see Appendix B). The Employer shall pay one hundred 
( 100%) percent cost of the coveragefor this plan. 

33.3 A. Health Insurance Allowance, Each employee who chooses not to join 
Employer-sponsored health care plans (Blue Cross/Blue Shield, Health 
Alliance Plan , or COPS Trust) and whose spouse or parent has coverage 
provided, shall be paid One Thousand Five Hundred ($ 1,500) Dollars each 
year for every year that the spouse or parent has coverage. Payments will be 
made annually, in December, to each employee who has not been on any  
Employer-sponsored health care program, except that payments will be 
prorated monthly to meet the dates the employee first participates and/or  
ends participation in this program. 

B. Employees shall be required to show proof  that a spouse or parent has health 
care coverage that includes the employee and their dependents before said 
employee will be declared eligible to receive the One Thousand Five Hundred 
($ 1,500) Dollars annual payment 

C. Re-Enrollment Protection. Employees whose spouse's or parents' health care  
plans cease to cover the employee and their dependents, must re-enroll in an 
Employer-sponsored health care plan. In such cases, the employee shall be 
allowed to enroll in an Employer-sponsored plan immediately subject to the 
appropriate health insurance carrier's implementation. 

D. If an employee's spouse works for the Employer, the employee will not be 
eligible for any medical coverage provided by this Agreement but will 
instead be provided the health allowance of $1,500 described in the section. 
If the employee's spouse elects to take the health allowance, then the 
employee covered by this agreement may keep the medical coverage. In no 
case will both the employee and their spouse (employed by the City) both 
receive medical coverage. All employees in the Bargaining Unit shall be 
entitled to the dental coverage. 

33.4 Life Instrrance. Life insurance will be carried for full-time regular employees on paid 
status by the Employer at no cost to the employee. The coverage shall be 15 times the 
employee's annual salary. 

335 nisahility Insurance - Sick Leave. Upon successful completion of the probationary 
period, the Employer will provide at no cost to the full-time regular employee, disability 
insurance as outlined in Articles 26.7 and 26.8. 
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ARTICLE 33 

Health Benefits 

33.1 Effective the 1 " of the month following date of hire , the City shall provide each full-
time regular employee, medical , dental , and hospitalization benefits. The base coverage shall  
be the Blue Cross/Blue Shield Community Blue PPO Plan 10. Appendix C titled "Community Blue 
PPO Benefits-at-a-Glance Plan 10" is a summary of covered services including deductibles, co-
pays, and co-pay dollar maximums.  The Employer shall pay one hundred ( 100%) percent cost of  
this plan. 

Employees shall still have the option to carry Health Alliance Plan (HAP) HMO coverage or the 
Coalition of Public Safety (COPS) Trust Plan. Members electing any option that becomes more 
expensive than the BC/ BS Community Blue PPO will have the balance of the premium due 
deducted from their payroll check on a monthly basis. The illustrative rates determined by Blue 
Cross/Blue Shield for the Community Blue PPO Plan 10 shall be the rates used to determine the 
excess cost an employee would be responsible to pay. 

The medical coverage for Health Alliance Plan (HAP) remains the same. However, employees 
selecting this option wall be responsible for co-pays: as follows: $10.00 office visit, $10.00 urgent  
care , and $25 emergency room. 

For new employees hired after the ratification of this Agreement, the basic medical and 
hospitalization coverage shall be Blue Cross/Blue Shield Community Blue Plan 7 . Appendix E 
titled "Community Blue PPO Benefits-at-a-Glance Plan 7" is a summary of covered services, 
including deductibles, co-pays, and co-pay dollar maximums. Health Alliance Plan (HAP) and 
COPS Trust will be available as options as indicated above. Employees electing any option 
that becomes more expensive thah the base coverage will have the difference in illustrative 
rate or premium deducted from their payroll check on a monthly basis.  

Prescription drug coverage will be provided to employees receiving medical and 
hospitalization coverage. The generic co-pay is $5.00 and the brand name co-pay is moo. 
The City will carve out  the prescription drug benefit from the health plans available under this 
Agreement to the extent allowed by the health plan offered and place the administration of 
the benefit with a Pharmacy Benefit Manager (PBM ) selected by the City. The City reserves the 
right to change the PBM with 90 days' written notice. 

The City will reimburse employees for the cost of childhood immunizations (to age 16) . To 
obtain reimbursement,  all immunizations must be performed at the Macomb County Health 
Department and employees must present original receipts . 

The City has the right to offer cost savings health care alternatives at any time to the Union on 
a  voluntary basis. 
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18.10 Employees who are on probationary status shall not be eligible to compete for 
promotional opportunities . 

18.11 Fxamination Process. The examination process for promotion for classifications covered 
by this Agreement shall consist of two (2) parts. The first part shall be a designated written 
examination, with the second part designated oral exam. The employee competing for a 
promotional opportunity must receive a passing grade on the written examination before 
proceeding on to the oral . Failure to achieve a passing grade on the written examination will 
eliminate the person from the further testing process of  that exam. The Oral Examination Board  
for each vacancy shall be comprised of at least three persons, one of which shall not be an 
employee of the City . The oral examination portion of the final grade shall be an average of all 
the examiners' scores. A representative of the Michigan Association of Police may, at the option 
of  the Union, be in attendance, as an  observer,  during the oral interviews. The results of both the 
written and the oral examination score shall be combined together to reach the total aggregate  
score. Employees shall receive one (1 ) point for each year of bargaining unit seniority, which 
shall be added to the total score of the written and oral examination. In no circumstances,  
however, will a person who has achieved a failing grade after the combined written and oral  
examinations have been averaged together, have seniority points added to their score. 

1E1.12 The weights for the promotional examinations are: Written examination shall count 
fifty (50%) percent , with the oral exam counting fifty (50%) percent. 

Once the examination process is complete and the seniority points have been added to the 
applicable scores, the Employer will post the final standings with the person with the highest 
total score (written, plus oral, plus seniority) at the top of the list, the person with the second 
highest score next on the list, etc. The Employer shall promote from the top of the promotional 
list . If the person at  the top of the list declines the promotion,  the promotion shall be offered to 
the next person on the list; however, the employee who declines the promotion will remain on  
the list. The list will stay in effect for two (2) years from the date the results have been certified. 
Any future promotions that come within this two (2) year period shall be made from the list . If  
the Employer creates a new classification that properly falls within this bargaining unit during 
the term of this contract, the parties agree to negotiate the weights for the promotional exam. 

18.14 When filling a vacancy in the position of Secretary to the Chief, the above-
referenced process will be followed with the exception that the Chief of Police will have the 
right to select from the top three on the promotional eligibility list as well as all interested 
current Administrative Secretaries. 
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18,15 I avnffc. 

A. In the event there is a reduction in personnel, layoffs will be by Seniority 
within the Bargaining Unit The president shall be the last to be laid off in the 
event of reduction of  the workforce. 

B . The Employer will notify the Union, in writing, fifteen ( 15) days prior to the 
anticipated date of any layoffs within the Bargaining Unit . 

C However, before any regular, full-time employees are laid off, the following is  
the order in which employees are to be laid off  first. 

1 . Temporary part-time employees performing bargaining unit  work.  

2. Temporary full-time employees performing bargaining unit work.  

3 . Probationary employees performing bargaining unit work 

D. Employees to be laid off may exercise their Bargaining Unit Seniority for  
bumping purposes as follows: 

1 . Employees faced with layoff who have greater seniority than employees 
within the same classification may first bump a less senior employee in 
the same classification within the Bargaining Unit 

2. If bumping is not possible , as outlined in (1 ) above, employees faced 
with layoffs who have greater seniority may bump a less senior 
employee within another classification with the same or lower 
maximum salary provided they meet the minimum qualifications and 
can perform the work 

3 . Employees bumping into another classification shall serve a thirty (30 ) 
day trial period. If the employee is unsuccessful with this bump, the 
employee may bump only one more time. They may bump the least 
senior employee within another classification with a lower maximum 
salary, provided that they meet the minimum qualifications of that 
classification and can perform the work If this bump is  unsuccessful,  the 
employee will be laid off subject to recall rights. Employees who are 
unsuccessful in exercising their bumping privileges will be laid off from 
their original classification. 
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30.4 Should a full paid holiday fall on Saturday,  then the Friday preceding that day will be 
taken as paid holiday; and if the full paid holiday falls on a  Sunday, then the Monday following 
shall be taken as a paid holiday.  

30.5 No Union employee shall be required to work on Labor Day, except in case of  
emergency. 

30.6 Holidays recognized by Section 1 of this Article that fall within an employee's paid 
leave period will not be considered as part of a paid leave and shall be taken by extending the 
paid leave one ( 1 ) day  for each such holiday or credited an additional day at the discretion of  the 
supervisor. 

ARTICLE 31 

Salary and Wage[ 

31.1 The pay ranges and steps in Appendix A will apply to classifications as indicated 
effective July 1 , 2006. Advancement to the next step in the range assigned to the class (if  steps  
are left) will be at increments of six (6) months from the last regular step raise until the top step  
is reached. The steps in Appendix A reflect an increase of 2.75% in 2006, and 3.0% in each 
thereafter (i.e.,  2007, 2008, 2009, and 2010) . 

31.2 The Technical Secretary assigned the additional duties of  assisting the Prosecutor will 
receive twenty (20C ) cents per  hour above the regular pay for this classification.  

31.3 New employees or newly promoted employees will normally start at the first step  
shown in the range or at the first step that provides an increase and progress.  

31.4 The following allocation listing in no way dismisses Management's right to change 
duties and responsibilities assigned to positions and therefore cause possible changes in class 
assignments to positions. 

ARTICLE 32 

Shift Allowance 

32.1 Employees in the Unit who are required to work either the afternoon or midnight 
shift shall be paid a shift allowance of 35C per hour . 

32.2 The afternoon shift is defined as those normally construed to fall within the time 
frame from 3 :30 p.m. to midnight, and the midnight shift from midnight to 8 :30 a.m. 

32.3 Shift allowance will be paid only for the normal shift and not for overtime worked. 
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ARTICLE 29  

Funeral Leave  

29.1 An employee shall be entitled to pay for up to five ( 5) calendar days, including 
scheduled leave days, per funeral, to make preparations for and attend the funeral and burial of, 
and to take care of matters subsequent to the burial caused by the death of the following 
members of  the employee's family: spouse, parents, including father-in-law and mother-in-law, 
children, step-children, or member residing in the employee's home. Employees shall not 
receive pay for any scheduled leave days thatfall during a funeral leave.  

29.2 When death occurs in the remainder of the immediate family, i.e., sister , brother, 
sister-in-law, brother-in-law, grandparents or grandchildren,  payment will be authorized for up 
to three (3 ) working days. If the funeral for the above is to be held more than 250 miles from the 
metropolitan Detroit area, leave will be granted for up to five (5 ) calendar days. 

29.3 For the purposes of  the above paragraphs, it is  understood that the time off after the 
funeral under these provisions is only allowed if the employee has to take care of personal or 
business matters which were caused by the death of  the member of their immediate family. 

ARTICLE 30  

Holidays 

30.1 All full-time regular employees will be eligible to receive holiday pay under the 
following regulations: Employees will be paid their current  rate based on a normal seven and  
one-half (7-1/2) hour day  for said holidays: 

New Year's Day 
Martin Luther King, Jr . Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 

Veterans' Day 
Thanksgiving 
Day after Thanksgiving 
December 24th 
Christmas Day 
December 31st 

30.2 The employee must work or be on paid sick leave or vacation leave the day before a 
holiday and the succeeding work day after a holiday in order to receive the holiday pay. 

30.3 Employees working on an approved holiday will be paid for hours worked at the rate 
of two (2) times normal pay rate plus holiday pay. 
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When recalling employees following a layoff or reduction to their former 
bargaining unit classification, the employee with the most seniority who is 
qualified shall be the first to be recalled. 

When recalling laid off employees or employees who have successfully 
exercised their bumping rights, the Human Resources Director will notify the 
employees by certified mail sent  to  the employee's last known address . 

Each employee who is recalled shall report to the Human Resources Director 
in person or by certified mail within fifteen ( 15) working days after being 
notified whether or not she intends to return to work for the City. If an  
employee fails to notify  the Human Resources Director, as specifically stated 
herein, the employee shall be considered as having voluntarily quit.  

D. Bargaining unit employees having recall rights shall have first preference to 
return to their former classification before other employees are promoted or  
hired. 

ARTICLE 19 

Out-of-Classification P-y  

19.1 An employee, when temporarily assigned to work on a position in a higher  
classification, shall receive the higher rate of pay when performing a preponderance of the 
duties and tasks assigned that position. Temporary short assignments of under five (5 ) 
consecutive scheduled working days are considered an opportunity of the employee to train for 
a higher position to become better qualified for promotion, and the employees shall not be paid 
at the higher rate for this temporary assignment until after five (5 ) consecutive scheduled work 
days. When an employee is working in a higher classification, that employee will be paid at a  
rate that will provide one full step increment (minimum of six (6%) percent) . Holidays that fall 
within the time period the employee is performing the duties of a higher classification will be 
considered as days worked out-of-class. 

19.2 The following requirements shall be fulfilled for out-of-classification pay: 

A. Temporary assignments within the Division - five ( 5) day qualification period - 
valid for six (6) months. 

B. Temporary assignments out of the Division - five (5 ) day qualification period -
valid for sixty (60 ) days. 
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19.3 When the City introduces a new piece of equipment, or technology, it shall set a rate 
of pay and shall notify the Union of the introduction of the equipment, or technology, and the 
new rate of pay. During the first thirty (30 ) days after the notification to the Union, it shall have 
the right to initiate negotiations in respect to such rate of pay.  If no such request is filed within 
the thirty (30 ) day period, the rate of pay will continue as established bythe City. 

ARTICLE 20  

Waiver Claim, 

20.1 The parties acknowledge that during the negotiations which resulted in this Agreement 
each had the unlimited right and opportunity to make demands and proposals with respect to  
any subject or matter not removed by law from the area of collective bargaining and that the 
understandings and agreements arrived at by the parties after the exercise of that right and  
opportunity are set forth in this Agreement. 

Therefore, the Employer and the Union, for the life of this Agreement each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain 
collectively with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subject or matter may not have been within the knowledge and  
contemplation of either or both of the parties at the time they negotiated or signed this 
Agreement 

20.2 This Agreement supersedes  and cancels all previous agreements, verbal or written or 
based on alleged past practices, between the City and the Union and constitutes the entire 
agreement between the parties . Any amendment or agreement supplemental hereto shall not 
be binding upon either party  unless executed in writing by the parties hereto. 

ARTICLE 21  

(-faeces of Positions roverod 

21.1 This Agreement covers all present and future permanent clerical employees in 
positions in the Police Department. Further, any new positions established and/or new dasses 
established during this Agreement falling within the general tasks and duties similar to the 
positions listed are to be added to the list . 
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27.2 Prior to the entry of judgment either the Employer or its insurance carrier or the 
employee or her personal representative may settle their claims as their interest shall appear 
and may execute releases therefore. Such settlement and release by the employee shall not be 
a bar to action by the Employer or its compensation insurance carrier to proceed against said 
third partyfor an interest or claim it might have. 

27.3 In the event the injured employee or her  dependents or personal representative shall  
settle their claim for injury or death, or commence proceeding thereon against the third party 
before the payment of benefits, such recovery or commencement of  proceedings shall not act 
as an election of remedies and any monies so recovered shall be applied as herein provided. 

27.4 In an action to enforce the liability of a third party, the plaintiff may recover any 
amount which the employee or her dependents or personal representative would be entitled to 
recover in an action in tort. Any recovery against the third party for damages resulting from 
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the 
Employer or its insurance carrier for any amounts paid or payable under the provisions of this 
Article to the date of recovery and the balance shall be forthwith paid to the employee or her 
dependents or her personal representative and shall be treated as an advance payment by the 
Employer on account of any future payment of benefits. 

27.5 Expenses of recovery shall be the reasonable expenditures, including attorney fees, 
incurred in effecting such recovery . Attorney fees , unless otherwise agreed upon, shall be 
divided among the attorneys for the plaintiff as directed by the Court. The expenses of recovery 
above-mentioned shall be apportioned by the Court between the parties as their interests 
appear at the time of  said recovery. 

ARTICLE 28 

Jury Duty 

28.1 Any employee required to serve on jury duty will suffer no loss of pay, but will be 
paid the difference between jury pay and her  regular pay. 
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(50%) percent Accrued vacation and, if applicable, personal time will be compensated at one  
hundred (100%) percent. 

26.6 An employee who is unable to return to work after twelve (12) months from the date  
of the non-duty connected disability, shall cease to be a seniority employee.  

26.7 Short Term Disability incomefor Arririent or Sickness 

26.8 

ShortTerm Disability Income Benefit 
Elimination (Waiting) Period 
Maximum Amount Weekly Benefit 
Maximum Duration 

Long Term Disability Income Benefit 
Elimination (Waiting) Period 
Maximum Amount of  Monthly Benefit 
Maximum Duration 

ARTICLE 27  

Subrogation 

60 percent  
30 days 
$350 
26 weeks 

60 percent  
180 days 
$1,500 
Sickness or Accident to age 65 

27.1 Where the injury or occupational disease for which compensation is payable under 
the provision of the contract was caused under circumstances creating a legal liability in some 
person other than a natural person in the same employ or the Employer to pay damages in 
respect thereof, the acceptance of benefits or the taking of proceedings to enforce payments 
shall not act as an election of remedies, but such injured employee or her dependents or their 
personal representative may also proceed  to enforce the liability of  such  third party for damages 
in accordance with the provisions of this section . If the injured employee or her dependents or 
personal representative does not commence such action within one ( 1 ) year after the 
occurrence of the personal injury or occupational disease, then the Employer or its Worker's  
Compensation insurance carrier or other insurance carrier may, within the period of  time for the 
commencement of actions prescribed by statute, enforce the liability or such other person in 
the name of that person. Not less than thirty ( 30) days before the commencement of suit by any 
party under this section, such party shall notify, by registered mail at their last known address,  
the injured employee or, in the event of her death, her known dependents or personal 
representative or her known next of kin and her Employer. Any party in interest shall have a  
right to join in said suit . 
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ARTICLE 22 

Hours of  Work and Overtime 

22.1 Normal Working Hours, The normal work week consists of five (5) days, Monday 
through Friday. The normal workday consists of seven and one-half (7-1 /2 ) hours of work with a 
one ( 1 ) hour lunch break. Normal work hours are 8: 30 a.m. to  5 :00  p.m. daily. The Chief of Police 
may approve alternative work hours.  

22.2 Overtime 

22.3  

A. Definitions 

1 . Casual - The continuation of the present work shift. 
2. Scheduled - Overtime which is worked on holidays or premium days. 
3 . Call-In - Overtime during the regular workweek where an employee is  

called back after her regular shift but prior to her next shift. 

B . Time and one-half will be paid for time worked in excess of seven and one-
half (7-1/2) hours in any continuous 24-hour period beginning with the 
starting time of the employee's shift 

C. Time and one-half will be paid for the time worked on the sixth (6a.) day  of the 
employee's workweek, provided the employee has worked or been on an 
approved paid leave for a minimum of thirty-seven and ohe-half (37-Ya) hours 
during the employee's workweek 

D. Double time will be paid for time worked on the seventh (7th) day of the 
employee's workweek, provided the employee has worked or been on an 
approved paid leave for a minimum of thirty-seven and one-half (37-1/2) hours  
during the employee's workweek 

E. Double time will be paid for time worked on city designated holidays. 

omnensatory Time 

A. Choice of Time or Pay. Employees have the choice of compensatory time or 
pay for overtime worked. The employee is to designate their choice of  
compensatory time or pay at the time the overtime work is actually earned.  

B. Compensatory time is earned by employees at the rates established in 
Section 22.2. 
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C. Compensatory time may be taken by the employee subject to prior  approval 
by the Employer. Employees will be allowed to use compensatory time within 
a reasonable period after a request, unless said time off would be unduly 
disruptive of  the normal work shift. 

D. The accumulated unused compensatory time for all employees shall be 
computed by the City at the end of  thefirst pay period ending in June of each 
year,  based upon the current rate of  pay, and will be paid to the employee by 
June 30th, Employees shall be allowed to accumulate and maintain a 
maximum of one hundred twelve and one-half (112-Y2) hours in 
compensatory time. It is understood that the amount of accumulated unused  
compensatory time may fluctuate during the course of a year, however, it is 
the intent of the parties that it cannot exceed one hundred twelve and one-
half ( 112J/2) hours of  unused time at any point in time. 

224 Overtime Guarantee. An employee reporting for work on Management's 
instructions on a holiday or premium day (scheduled overtime) shall be guaranteed four (4) 
hours pay at the appropriate premium rate.  

An employee reporting for work on Management's instructions prior to her next regularly 
scheduled work shift on a day other than a holiday or premium day ( call-in) shall be guaranteed 
two (2) hours pay at the appropriate premium rate; provided, however, if her regularly 
scheduled shift commences within two (2 ) hours of the time she is called in, then she shall be 
paid at the premium rate only for the time worked before her regularly scheduled shift 
commences at which time she will then be paid her normal rate of pay. 

22.5 Seniority by class in the Division shall prevail in the distribution of " call in" overtime 
work. The senior employee will be the first called and the next senior employee in like manner 
until the crew is assembled. In the event a crew cannot be assembled after the lowest senior 
employee is called, then employees will be called in reverse order; and employees must report  
for " call in " until the crew is assembled. If an employee declines to work overtime or cannot be 
contacted three (3) times running, she may be skipped for up to sixty (60 ) days for overtime 
consideration. 

22.6 Overtime work will be permitted only when authorized by a  supervisor.  

22.7 An employee required to work more than two (2) hours overtime shall be granted a 
fifteen ( 15) minute coffee break In the event that such overtime is extended into the 12T hour, 
the employee will be granted a paid meal period of thirty (30 ) minutes before the end of the 12'h  
hour. 
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to the employee calculated on the employee's appropriate hourly pay rate. The remaining 
unused sick leave will be computed at fifty (50%) percent Accrued vacation and, if applicable, 
personal time will be compensated at one hundred ( 100%) percent  

25.5 An employee who loses time on account of injury or illness arising out of and in  the 
course of employment with the City shall continue as a seniority employee for a period of two 
(2) years from the date of such disability. An employee who is unable to return to work at the 
end of the two year period shall cease to be a seniority employee.  

25.6 Employees, if requested , will be required to provide a report  from a  doctor to support  
the employee's request for a sick leave and an authorization from the doctor of ability to return  
to work 

25.7 Employees who lose  time due to on-the-job disability under Worker's Compensation 
up to a maximum of one ( 1 ) year shall receive their vacation as though the time was worked.  

ARTICLE 26 

Injury or Illness Outside the Srooe of Emnloyment 

26.1 Employees who lose time from work on account of non-duty injuries or illness may 
utilize available sick leave bank during the short term disability waiting period (30 days). 
(Vacation time may be approved for utilization upon exhausting the available sick time based  
upon the sole discretion of the City Manager) . 

26.2 During the first three (3 ) months of a non-duty connected disability, the Employer 
will continue to provide medical, dental,  and prescription coverage and life insurance. 

26.3 The City will continue a non-duty disabled employee's health coverage, when a 
disputed Worker's Compensation claim has been filed, for one ( 1 ) year or until the disputed  
claim is  decided, whichever is less. Should the injury be determined to be not work related , then 
arrangements will be made for the employee to repay the cost for those excess months of  
coverage back to the City over an equal amount of time that the coverage was provided 
through payroll, pension or disability payment reductions. 

26.4 If an employee is unable to return to work after three (3 ) months from the date of  the 
non-duty connected disability, the Employer shall cease payment for the fringe benefits 
outlined in the paragraph above. 

265 If an employee is unable to return to work after six (6) months from the date of the 
non-duty connected disability, all remaining leave time shall be paid to the employee based 
upon the appropriate hourly rate. The remaining unused sick leave will be computed at fifty 
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24.9 Current workday is established to be seven and one-half (70/2) hours for all 
employees in this Unit. No employee can draw more than the seventy-five (75 ) hours of sick 
leave during the two (2) week pay period.  

24.10 Employees off sick shall be required to bring in a doctor's slip if the City Manager 
requests it.  The Employer may require an examination of the employee, following an illness or 
injury, by a doctor of the Employer's choice on city time and city  expense. 

24.11 The printed application of leave form furnished by the Employer must be filled out 
completely and properly signed and submitted by the employee for sick leave absences. 

24.12 Upon the employee's death, retirement, or resignation in good standing, the City 
will pay fifty (50%) percent of accumulated sick leave. 

ARTICLE 25 

Injury or Illness Arising Out of  
And in The Course of Employment 

25.1 For loss of time on account of injury or illness arising out of and in the course of 
employment with the City, an employee shall receive full pay for up to one ( 1 ) full week, five (5)  
workdays, without drawing on sick leave accumulation for any one (1 ) injury or illness,  but shall  
not be allowed on reoccurrence of same injury or illness. An employee who continues on 
Worker's Compensation may be paid the difference between regular wages and payment under 
the provisions of the Worker's Compensation Act. At the employee's option, the difference 
between the regular wages and Worker's Compensation will be offset by a reduction of 
accumulated sick leave on a relative ratio of the regular base weekly wage est is to the Worker's 
Compensation weekly rate. In no case shall an employee be compensated by a  combination of  
Worker's Compensation and prorated sick leave which will exceed the standard weekly income.  

25.2 If sick leave accumulation is not available for the waiting period for the disability 
insurance (short term thirty (30) days) , other available leave may be approved for utilization in 
the sole discretion of the City Manager. 

25.3 During the first twelve ( 12) months of  a  duty-connected disability, the Employer will 
continue to provide medical, dental, and prescription coverage and life insurance, at no 
additional cost to the employee. Sick leave will be earned only during the first month per 
Section 24.8. 

25.4 If an employee is unable to return to work after twelve (12) months from the date of  
the duty-connected disability, the Employer shall cease to provide the individual the benefits 
outlined in the paragraph above. If there is leave time remaining, such leave time shall be paid 

27  

City of Sterling Heights /MAP Clerical 
July 1,2006-June 30, 2011  

22.8 An employee shall be granted only a fifteen (15) minute coffee break each morning 
and afternoon as scheduled by the supervisor.  

22.9 If it is determined that three members of the bargaining unit are required to perform 
overtime work at an auction, the employees will be the Evidence Cleric Support Services 
Division Technical Secretary, and the Technical Secretary responsible for abandoned 
automobiles. 

ARTICLE 23  

Vacation Leave 

23.1 A. All regular full-time employees shall be entitled to vacation time with pay 
under the following schedule for completed years of continuous service: 

B. 

C. 

D. 

1 - 4 years 
5- 9 years 
10 - 11 years 
12- 19 years  
20 - 24 years  
25 years + 

10 days 
15 days 
18 days 
20 days 
22 days 
25 days 

Employees who lose time due to on-the-job disability under Worker's  
Compensation up to a maximum of one ( 1 ) year shall receive their vacation as  
though the time was worked. 

Vacation days eamed (accrued) for each completed year of service are  
credited to the employee's vacation bank at the end of the completed year of  
service. 

Vacation days can only be accumulated in the amount not to exceed thirty 
(30) days, except that employees will have the following year to use the 
vacation credited for the year just completed. Vacations will be based on 
anniversary date for each employee. For example: An employee who was 
hired on September 1 , 1996, at the thirty ( 30) day maximum accumulation -
on September 1 , 2001 , this employee would be credited an additional fifteen 
( 15) days vacation ( this would represent completion of the fifth (5th) year) . 
This employee would then have until her next anniversary date to use or lose  
the fifteen (15 ) days . Vacation earned during one ( 1 ) year would be credited  
and used during the next year. Vacation time may not be taken in the same 
year based upon monthly accrual,  except in cases of emergency if approved 
in writing by the City Manager. 
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E . In case of retirement resignation in good standing, or death of an employee, 
she or her  estate will be paid for  all vacation days which have accumulated to 
her credit , plus a pro-rata share of vacation by month during year of 
retirement, resignation in good standing, or death. Employee is deemed to 
have completed a full month if separation occurs after the fifteenth (15th) of 
any month. 

F. Vacation selection shall be year-round and can be taken in one ( 1 ) hour 
increments, if approved by the supervisor. In case of illness, said employees 
can use their vacation, if needed, after all sick time and benefits are 
exhausted. 

G. Vacation schedules will be worked out as far in advance as possible. 
"Bargaining Unit Seniority" shall be exercised for bids selecting vacations. To  
accomplish this and to consider the wishes of senior employees, each year 
after December 1g, each employee shall indicate on a yearly calendar her 
vacation requests no later than April 1 " . After April 1 ", all employees who  
have failed to select  their vacation time will take whatever time is available on 
a first come/first serve basis . 

H. The Employer shall as work loads permit, establish by class the available 
vacation periods for each Division. 

ARTICLE 24  

Sick I pave and Personal lime 

24.1 Employees will earn (accrue) sick leave at the rate of  one ( 1 ) day for each full month 
paid status of employment. Sick leave shall not be available for use or credited to the sick 
bank until successful completion of the probationary period. Maximum sick leave earned per  
year shall be twelve ( 12) days. Sick leave days shall be accumulated to a  maximum of  thirty-six 
(36) days at  the end of the fiscal year. 

24.2 At the end of the first bi-weekly pay period in June, employees may convert up to  
three (3) sick days to three ( 3 ) personal days to be used during the following fiscal year. After 
the aforementioned conversion employees will have all hours in excess of twenty-four (24)  
days in their sick bank converted to personal time at one hundred percent (100% ). In addition 
to this conversion, all employees who have completed their probationary period shall be 
entitled to one ( 1 ) personal business day per year. If the personal time is not used by the end 
of the first bi-weekly pay period ending in June of the next year, the employee will receive 
compensation on the basis of fifty percent  (50%) of their regular hourly rate. 

25 

City of Sterling Heights/MAP Clerical 
July 1 , 2006—June 30, 2011 

24.3 The use of the 'personal time" is subject to approval in advance by the Employer 
but may be requested for use for any reason by the employee. Personal time shall be available 
for use by the employee in units of one (1 ) hour  or more. 

24.4 In the event of resignation in good standing, retirement or death; up to 225 hours 
of unused personal time shall be compensated at 100 percent while all hours in excess of 22.5 
will be compensated at 50 percent of  the regular hourly rate . 

24.5 Compensation for excess sick days will be calculated and paid at the same time as 
compensatory time. 

24.6 Accumulated sick leave may be used in the following manner. 

A. Acute personal illness or incapacity over which the employee has no 
reasonable control. 

B. Absence from work because of exposure to a contagious disease, which, 
according to public health standards, would constitute a danger to health 
of others by the employee's attendance at work 

C. For doctor and dental appointments, employees may utilize sick leave in 
one ( 1 ) hour increments based upon the following criteria: (1 ) Employees 
must request the time in advance indicating on the Request for Leave, the 
doctor's name and address; (2) The employee will be required to provide 
the Employer with verification from the doctor. 

D . Employees who lost time because of illness occurring during their regular 
working hours will only be charged for the time actually not worked. 

E. Employees who call in prior  to the start of their regular work day because of 
illness will be docked a minimum of four (4 ) hours from sick leave provided 
they have sick leave accumulation. Employees not having any sick leave 
accumulation will lose a minimum of  four (4) hours of pay. 

24.7 Employees using sick leave during a period that includes a scheduled holiday will 
be paid for the holiday.  The employee cannot be paid for both on the same day, nor will the 
employee be charged for a  day of sick leave. 

24.5 An employee absent for more than one ( 1 ) month, with the exception of paid 
vacation and paid leave of absence, will earn a sick leave day for the first month only. 
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