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LABOR AGREEMENT
between
THE CITY OF PORTLAND
and
THE PORTLAND POLICE COMMANDING OFFICERS ASSOCIATION

PREAMBLE

This contract entered into on this 1% day of July, 2018, between the City of Portland,
Oregon, hereinafter referred to as the City, and the Portland Police Commanding Officers
Association, hereinafter referred to as the Association, has as its purpose the promotion
of harmonious relations between the City and the Association; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment
of rates of pay, hours of work, and conditions of employment.

ARTICLE 1 - RECOGNITION

The City recognizes the Association as the sole and exclusive bargaining agent for the
purposes of establishing salaries, wages, hours, and other conditions of employment for
all commanding officers employed in the Police Bureau of the City of Portland,
excluding confidential and supervisory employees as defined in ORS 243.650 (6) and
(23). As used in this agreement, the terms “commanding officer” or “commanding
officers” refer to any Lieutenant who is a member of the bargaining unit.

The parties agree that the ranking commanding officers assigned to the Personnel and
Professional Standards Divisions are confidential and excluded. With the exception of
Articles 30 and 31, these commanding officers shall receive all the benefits of this
collective bargaining agreement.

ARTICLE 2 - JOB PROTECTIONS FOR EMPLOYEES/MANAGEMENT
RIGHTS

A. Working Out of Class

When a member within the bargaining unit is assigned temporarily to fulfill substantially
all the duties and responsibilities of a higher classification for a period of one (1) day or
more, the member shall be paid at the normal pay rate paid to an employee in the higher
classification. The rights of members working out of class shall continue to be controlled
by the collective bargaining agreement.

B. Transfers
No bargaining unit member will be assigned positions of Assistant Chief unless the City
has made a bona fide effort to secure a volunteer for the assignment.

C. Management Rights

1. General: The City shall exercise the sole responsibility for management of the
City and the direction of its work force. To fulfill this responsibility, the rights of the
City include but are not limited to: Establishing and directing activities of its
employees; determining standards of service and methods of operation, including
subcontracting and the introduction of new equipment; establishing procedures and
standards for employment and promotions, layoffs, and transfers; to discipline or
discharge for just cause; determine job descriptions; determine work schedules;
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assign work; assign City take-home cars and any other rights except as expressly
limited by the terms of this agreement,

2. Civil Service: Nothing in this agreement shall preclude the Personnel Director
from exercising their authority to classify or reclassify positions and to establish
entrance and promotional examination requirements. Employees shall perform all
work assigned that is reasonably within the scope and terms of the classification
specification, though not specifically described therein.

D. Subcontracting

1. The City agrees to notify the President of the Association of any plan to contract
out or subcontract any work now performed by employees covered by this agreement,
before the plan is actually executed and subcontracting has been done.

2. Before the City contracts out or subcontracts work now performed by employees
covered by this agreement, the City agrees to meet with the Association, at its
request, to discuss the effect of the contracting out plan involved and to explore
possibilities which might exist for reducing the impact, if any, on employees covered
by this agreement.

E. Civilianization

When the City is contemplating civilianizing a position, it shall provide the Association
with thirty (30) days’ notice of its intent to civilianize. The City shall provide the
Association with all materials developed supporting the decision to civilianize the
position, and any additional materials requested by the Association to evaluate the
economic feasibility of the change in status of the position. If requested by the
Association, the City and the Association shall meet to discuss alternatives to
civilianization. The City retains the discretion to either partially or completely implement
the civilianization, or to retain the position in sworn status.

ARTICLE 3 - EMPLOYMENT RELATIONS

All conditions of employment relating to wages, hours of work, benefits, and working
conditions which are mandatory subjects of bargaining not specifically mentioned in this
agreement shall be maintained at the level in effect at the time of the signing of this
agreement. Any disagreement between the Association and the Employer with respect to
this section shall be subject to the grievance procedure.

ARTICLE 4 - SERVICE IMPROVEMENT

The delivery of essential municipal services in the most efficient and effective manner is
of paramount importance and interest to both the City and the Association. Maximized
service to the community is recognized to be a mutual desire of both parties within their
respective roles and responsibilities.

The City values the contributions of commanding officers toward the overall mission and
program goals of the Bureau of Police. The parties agree to confer at mutually
convenient times to discuss means of increasing effectiveness and productivity.



ARTICLE 5 - DUES DEDUCTION

All employees covered under the terms of this Agreement may voluntarily join the
Association as a member.

The City agrees to deduct the Association membership initiation fee and insurance, and
once each month, membership dues and any additional recurring and periodic Political
Action Committee contribution and other charges, fees, and assessments made by the
Association which have been authorized by the member, from the pay of members. The
amount to be deducted shall be certified to the City by the treasurer of the Association, and
the aggregate deductions of those members shall be remitted, together with an itemized
statement, to the treasurer of the Association by the first day of the succeeding month, after
such deductions are made. The City shall begin making deductions in the first full pay
period following confirmation from the treasurer of the Association that the employee has
authorized the deductions. The member’s authorization shall be terminable upon 30 days’
written notice to the City and the Association.

The Association agrees that it will indemnify and save the City harmless from all suits,
actions, and claims against the City or persons acting on behalf of the City for all
damages, attorney fees, penalties and costs or any combination thereof, arising out of the
City's faithful compliance with the terms of this Article.

In the event any suit, action, or proceeding is brought by any employee, citizen, or other
party to invalidate this Article, both parties will actively defend the suit, action, or
proceeding at their own expense. However, in the event any determination made by the
highest court having jurisdiction that this Article is invalid and the reimbursement to the
Fair Share must be made to employees affected, the Association shall be solely
responsible for reimbursement.

ARTICLE 6 - NO DISCRIMINATION

The provisions of this contract shall be applied equally to all employees in the bargaining
unit without discrimination as to age, sex, marital status, sexual orientation, religion, race,
color, creed, national origin, disability, gender identity, source of income, family status,
or political affiliation. The Association shall share equally with the City the
responsibility for applying this provision of the Contract. Nothing in this section,
however, shall be construed to prohibit actions taken because of bona fide job
qualifications.

Upon notification to the Association of filing for redress of any item in this Article in
another recognized legal forum, any grievance filed by that same employee or
Association under this Article will be withdrawn.

All references to gender used in this Contract designate both sexes and when the male
gender is used, it shall be construed to include both male and female employees covered
by this Agreement.

ARTICLE 7 - ASSOCIATION RIGHTS
A. The City recognizes the basic right of the Association to exist and to do business
for the mutual benefit of Association members and the City.
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B. The City agrees not to interfere with the rights of commanding officers to become
members of the Association, and there shall be no discrimination, interference, restraint
or coercion by the City, or any City representative against any commanding officer
because of Association membership or because of their activity in any official capacity
on behalf of the Association.

C. The City and the Association recognize the mutual benefit of good labor relations.
Furthermore, it is recognized that the President of the Portland Police Commanding
Officers Association has a unique responsibility of representing the Association
membership and working with the City to resolve legitimate problems. It is especially
prudent to resolve grievances with the City at the lowest possible step of the grievance
procedure.

D; The City will take no action to interfere with the ability of the Association and its
officers to carry out legitimate Association responsibilities, including the conduct of
meetings, preparation and circulation of Association documents and any other lawful
assistance to bargaining unit members. In the spirit of maintaining consistency in
Association leadership and good labor relations, the City agrees not to involuntarily
transfer the Association President to a non-represented position during the term of their
elected office. Exceptions must be mutually agreeable to both the Association and the
City. Promotions are exempt from this provision.

E. Special conferences for important matters will be arranged between the
Association President and the City or its designated representatives upon request of either
party. Such meetings shall be arranged in advance, and an agenda of matters to be
discussed at the meeting shall be presented at the time the conference is requested.

F. The City agrees to furnish and maintain suitable bulletin boards in convenient
places in each work area to be used by the Association. The Association shall limit its
posting of notices and bulletins to such bulletin boards, and such notices and bulletins
shall be signed.

G. The Bureau of Police will furnish the Association with the current list of its
members on a regular basis, identifying the commanding officer’s address of residence,
phone number, date of appointment, and place of Bureau assignment. Such list shall be
kept confidential, used only for official Association business, and returmed to the Bureau.
The Association agrees not to disclose the names, addresses, or telephone number of non-
Association members to any person who is not an elected or appointed Association
representative. On a monthly basis, the City shall furnish the Association a list of all
roster changes.

H. The City will furnish the Association with copies of all general, special,
disciplinary and personnel orders when they are issued. Such orders shall include, but not
be limited to, position announcements, job announcements, and training bulletins. When
the City is contemplating changing its general orders, it shall provide the Association
with drafts of the to-be-amended general orders and provide the Association with an
opportunity to comment on the drafts.



L The City agrees to furnish each commanding officer of the bargaining unit with a
copy of the applicable Rules Book (s). Newly promoted commanding officers will be
provided with the above at the time of their promotion. The City will provide the
Association with a signed original and electronic copy of the labor agreement.

I. Not more than three (3) members of the Association negotiating team (excluding
the Association President) shall be permitted to engage in collective bargaining with the
City’s designated bargaining representatives without loss of pay. The shift and days off of
negotiating team members shall be adjusted for the dates on which negotiations are held
so that attendance at negotiations is on an on-duty basis. Members of the Association’s
negotiation team shall provide advance notice to their supervisors of the days on which
negotiations are held. During mid-term bargaining, the Association shall limit the number
of members of its bargaining team to the minimum number necessary to fully address the
issue. The date, time and place for negotiating sessions shall be established by mutual
agreement between the parties.

ARTICLE 8 - LIABILITY
The City shall fulfill all of its obligations to bargaining unit members as required by ORS
30.287.

ARTICLE 9 - MILITARY SERVICE LEAVE

Any commanding officer who is a member of the National Guard or the Military or
Reserve Forces of the United States, and who is ordered by the appropriate authorities to
attend a prescribed training program or to perform other duties under the supervision of
the United States or this State, shall be granted a leave of absence with pay up to fifteen
(15) calendar days, or eleven (11) working days per year; provided, however, that the
officer must have been an employee of the City for six (6) months prior to the request for
leave as provided in City Code 4.20.040.

ARTICLE 10 - LEAVES OF ABSENCE

Upon showing reasonable purpose, a commanding officer may be granted a leave of
absence without pay for a period not to exceed thirty (30) days upon approval by the
Chief of Police or the Chief's designee. The Chief, or their designee, will show good
cause for denying such leaves. Such leaves may be renewed or extended for any
reasonable period by the Chief of Police or the Chief's designee.

ARTICLE 11 - EDUCATIONAL LEAVE

A commanding officer may, upon approval of the Chief of Police or the Chief's designee,
be granted a leave of absence without pay for educational purposes at an accredited
institution when it is related to their employment. The Chief or their designee will show
good cause for denying such leaves. The period of such leave may be for up to one (1)
year, but may be renewed or extended at the request of the commanding officer, and at
the discretion of the Chief of Police or the Chief's designee.

Any commanding officer who has been granted a leave of absence and who, for any
reason except sickness or physical disability, fails to return to work at the expiration of
said leave of absence, shall be considered as having resigned their position with the City
effective the date their leave commenced.
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